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- Center to hold depres-
- slon screening

By Beth Green
University of ldaho Argonaut

Depression is one the most treat-
able of all medical illnesses, accord-
ing to a poster for National
Depression Screening Day, to be
held in Moscow this Thursday.

“It’s so treatable, a lot of people
think it’s just a weakness,” cau-
tioned Sharon Fritz, the coordinator
for Outreach Services for the
Student Counseling Center at the
University of Idaho.

“Sixty-eight percent of students
who make contact with our office
indicate that depression is some kind
of an issue for them. About 42 per-
cent indicated that it was a signifi-
cant issue for them,” she said, and
added that the Center sces about
eight to 10 percent of the student
body.

“The symptoms are really famil-
iar,” she said. Professor Joan
Pulakos, a licensed psychiatrist with
the Center agreed.

Depressed people generally have a
difficult time getting motivated,
have trouble in classes, and even
problems getting up in the moming,
Pulakos said, She added that some
also have suicidal thoughts.

The screening test that the Center
uses was designed by a Harvard psy-
chiatrist, continued Fritz. It is a quiz
of 13 questions that ask about the
subject's energy level, emotional
state, and self esteem during the past
two weeks. “I think it’s really accu-
rate in terms of indicating if there’s
depression,” she said.

“It’s sort of a way for them to
assess themselves, Just information
about it [depression] in general,”
said Pulakos. After the test is taken
and evaluated, psychologists from

Seiffert looks to unseat the S of S

By Adam E-H Wilson
News Editor

Jerry Seiffert faces a formidable
challenge this election, or perhaps
challenges. Seiffert is running for
Idaho Secretary of State against Pete
Cenarrusa, who has held the office
for the last 31 years.

Not only must Seiffert defeat the
81-year-old Cenarrusa, he must
inform voters that Secretary of State
is an elected position. Cenarrusa has
held the position so long, many have
never known a different secretary.
Thirdly, Seiffert is running on a
complex platform that focuses main-
ly on the 1daho Land Board.

The Land Board is mandated by
the state constitution to oversee
Idaho’s state lands. The proceeds
from sale or lease of these lands are
funneled into a permanent endow-
ment fund. From there, the State
Treasurer distributes the money first

the center talk to the person who
took the test, and may make a refer-
ral for treatment if it is dcemed nec-
essary.

“The treatment of choice is coun-
seling and medication,” Fritz said.
“Our goal is to educate people so
they know what’s happening and
address the situational issues.”

“I’ve seen people go from being
really suicidal to feeling much better
and excited about life again,” said
Pulakos, a second time screener.

Fritz said that the test will also
screen for manic depression (some-
times called bipolar disorder) and
Scasonal Affective Disorder.

All of the questions can be
answered quickly, and the total time
necded to take the test and receive
evaluation is 15 minutes, Fritz esti-
mated.

“They’re not going to have to wait
in line,” said Fritz, who has been
helping to facilitate Screening Day
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Vandal homecoming parade a success as crowds gather to
watch various floats and marching bands.

for three years.

Screening Day is open to all mem-
bers of the community. It will take
place outside of the Appaloosa
Lounge in the Student Union
Building. Questions about the
Screening Day or about making an
appointment with the Student
Counseling Center can be answered
at 885-6716. All of the center’s ser-
vices are free.

National Depression Screening
Day is an awarcness day coordinat-
ed by a company in California and
sponsored by several national psy-
chiatric associations such as the
American Psychiatric Association,
the National Mental Health
Association, and the National
Alliance for the Mentally Ill, Fritz
said.

to Idaho schools.

Seiffert , former mayor of
Ketchum, said in an Argonaut inter-
view last week he will focus on
keeping public lands public and end-
ing the over-protection of ranchers’
grazing interests in lease contracts,

“Pete has been a staunch defender
of grazing rights,” Seiffert said of
his opponent. He said that the time
has come to force ranchers to com-
pete for the leases, rather that treat
them as if they had a right to the
land.

“What you don’t want to get into
is making people believe that they
have a proprietary interest that
they’re supposed to have,” he said.

Ranchers in Idaho have tradition-
ally raised livestock on leased public
land, but in recent years have scen
an increasc in interest in the land.

“You can’t do both,” said Seiffert.
“You can't defend an economic
interest that you’re negotiating with
and at the same time negotiate the
best deal possible for your con-
stituency,” who Seiffert said are the
children of Idaho.

“If someone doesn’t start scream-
ing and hollering and storm out of
the room once or twice, you haven’t
got a good deal,” he said.

He also said that public land
should not be sold if it can be avoid-
ed. We need to keep public lands
public, he said.

The Land Board, however, has five
voting members of which the
Secretary of State is only one. The
Goveror, the Attorney General,
State Controller, and Superintendent

See SEIFFERT, A3

Y2K mo
By Laura Brunzlick
University of Idaho Argonaut

The University of Idaho will fare
much better than corporatc America
in dealing with the impact of the
new millennium on computers, said
Chuck Lanham, associate director of
Information Technology Services
(ITS). A Year 2000 Task Force has
completed the assessment process
and will usc these findings to correct
the problems associated with the
year 2000 software problem.

“The Year 2000 Task Force is com-
posed of nine people and has just
completed a campuswide assess-
ment of departments on campus,”
Lanham said. Lanham said the next
step will be to take these results and
resolve the problems before the year
2000.

nster defeated

The “Millennium Bug,” or Y2K
problem, occurs in computer sys-
tems which usc a two-digit field to
identify yecars. Many current pro-
grams automaticly assume the first
two digits to be 19. The problem
arises when the computer will not
accept or wrongly interprets the'last
two digits of the date 2000 as if it
were the year 1900.

Lanham said any program that
uses dates will fail to work properly
if such errors are not taken carc of.

“The Y2K problem affects not
only personal computers,” Lanham
said, “but also lab equipment, secu-
rity systems, heating and air condi-
tioning units and clevators.”

The Ul uses a system called
Banner, which Lanham said is safe
from the Y2K problem. Banner is
relied upon by both students and

MO college will not sanction gay group

Associated Press

LIBERTY, Mo. (AP) - Insistence
by the president of William Jewell
College that the religious-based
school will not sanction a student
gay and lesbian group is seen as
hypoctitical by some students.

Those students told college admin-
istrators last spring they were inter-
ested in making a formal proposal
for such an organization.

But President Christian Sizemore
said this summer the school with
Southern Baptist roots would not
“provide recognition, endorsement
or funds” for a gay and lesbian stu-
dent club.

“To do so would be contrary to our
mission and purposes, which are
deeply rooted in Baptist traditions,”
Sizemore said in “Word & Way,” a
weekly publication of the Missouri
Baptist Convention.

*“Our goal as a college community
is to uphold the standards of frec
inquiry, fairness and understanding,”
Sizemore said later in a news
release. “Our students cannot and
should not be artificially isolated
from people or ideas.”

But, he continued, “tolerating
debate or discussion about a contro-
versial issue of this nature does not
imply endorsement of homosexuali-
ty or homosexual lifestyles.”

Student advocates of such a group
derided the decision.

“It didn't surprise me, but it does
disappoint me,” said junior Laura
Bryan. “They preach Christian val-

ues and unconditional love and
acceptance. Basically, 1 think they
arc being hypocritical.”

Last spring, several students
approached Gary Phelps, the dean of
student affairs, about establishing a
group for gays and lesbians. Phelps
leads a faculty-student committee
that recognizes student clubs.

But the groups did not make a for-
mal proposal last ycar.

Students are free to discuss the
topic and organize an independent
group, said college spokesman
Raymond Jones.

Despite that freedom, Bryan said,
Jewell's hands-off policy isn't com-
forting. She fears reprisals against
any gay and lesbian group operating
without college sanction.

Mark Cadd, director of Jewell's
Center for Academic Diversity,
organized two symposiums about
homosexuality last year. He later
offered to be a staff adviser for a gay
and lesbian group.

Cadd said the recent decision was
disappointing at the liberal arts insti-
tution. Funding concemns, he said,
could be the administration's prime
motivation. Jewell receives about $1
million a ycar from the Missouri
Baptist Convention.

“Money is what matters at this col-
lege and any other,” Cadd said.

In response, Jones said “the presi-
dent and the trustees do what they
feel is in the best interests of the
institution.”

He would not comment further.

administrators for such purposes as
storing students’ grades and acade-
mic transcripts. It is also used in the
online registration process. “Once
we review the results of the survey,
we will get to work on solving Y2K
problems in departments throughout
the campus,” Lanham said.

It is estimated that the Y2K issue
will cost US industry four trillion
dollars to assess and correct. It can
cause computer breakdown, and
may interfere with the operation of
financial markets such as the New
York Stock Exchange. Lanham
added that electrical power sources
and the banking and insurance
industries will also be disrupted if
the problems arc not assessed and
corrected.

The Y2K Task Force includes
members Ron Town, manager sys-

by Inforation Technology Services

tems support for Business and
Accounting Services, Ken White,
associate director for Management
Services, and JefT Billin, administra-
tive systems analyst for Networks
and Systems. Members from ITS
are: Chuck Lanham, associate direc-
tor, Anita Mackey, telecommunica-
tions coordinator, Manfred Zysk,
network systems analyst, Huba
Leidenfrost, networks systems ana-
lyst, Greg Cox, computer support
consultant, and Tony Pishl, pro-
grammer analyst.

To learn morc about the Y2K Task
Force, a website is located at
<www.uidaho.edu/adman/y2k>.
This site describes the problems pre-
sented by the Millennium Bug, and
lists the steps that will be taken to
correct them.

Photo by Bruce Twitchell

Pi Kappa Alpha keep with traditon by struting through the vandal horne-

coming parade.

INSIDE

Celebrating 100 years,

(c) Copyright 1998,

The University of Idaho Argonaut
Idaho’s largest Collegiate Newspaper
Moscow, Pullman, and the Palouse

Weather............. revevssesasarnane A3
Opinions.................. ernssssnenns A4
Enterta’nment..................... A6
Crossword........ ereesresettriesenne A7
COMICS....cuveiieeirennierrrencciinenens A7



T

The University of Idaho Argonaut

me A2 Tuesday, October 6, 1998
The University of ldaho A t PR . ~ — T L AT
gonaut nnouncemens \foscow Extended Weather Forecast
The Students’ Voice Coming Events: crimination, frec help is available to | s R o . ; : E
Serving the University of Idaho since 1898. you. Call the ldaho Fair Housing ‘ S L . ) _ ' , : _ PR
. ¢ Slam , a film about “slamming,” council at 1-800-717-0695. e : ' : . ’ " Friday -
mber s : e Thursda rigay
Collegiate Me the combination of poetry and rap, ,Tuesdaﬁy‘ L Wedn_esday_ , - y SR
qqsochﬂsgloo’ will be screened Tuesday, October : - o R
PRO NAL 13, at 6:00 p.m. in the Borah Theater.  Scholarships and Courses: - h NG
w1 JOURNALISTS. | &5 I
FOUNDED IN 1909 » “Third Wave Feminism: Tsunami  « Present sophomores and juniors in AL A o
AS SIGMA DELTA CHj . o s N . , _ v _ L
or Surf Splash?” is the next brown-  the upper quarter of their class with a _ , - , . L
bag lunch forum at the Women’s minimum GPA of 3.0 and planning a 'A ’ ' : "l -
ANDREW T. WHITE Center, Wednesday at 12:30 p.m. carcer . that includes advanced -‘ e . -‘
Editor in Chief degrees in mathematics, the natural : : : ‘ T o Pai‘tl' o Partly ‘
Chairman, Argonaut Endowment | Opportunities and Information: sciences or engineering should con- |- cl‘;a";y - _ Sunny Cloud);’ % Cloudy‘ )
Board of Directors tact Dr. Anna Banks at the et 9“ y”.: : o HIGH' 64° -
« Federal law prohibits discrimina-  University llonors program (885- ~ HIGH: 63° . HIGH: 64° HIGH: 63° $04°
SERGIO BROWN tion by housing providers in the sale  6147) ASAP, no later than Friday, LOW: 43° LOW: 44° LOW: 40° LOW: 40° -

or rental of housing based on race, Oct. 23 for information on the Barry
color, sex, religion, national origin -~ M. Goldwater Scholarship. Deadline
disability, or familial status(which is  for applications is Nov. 20, Pays up
the presence of children). If you feel  to $7,500 per year.
Call Us you have been the victim of such dis-

Do you have a comment, ques-

tion or clarification? Call
(208)885-7825. Want to write for
the paper? Call Justin Ruen

ff:ggii.tzé;z'(zo&sss-zz22. Career Fair EXpO SpeCial

Front Page Editor
Production & Operations

DEPARTMENTS
News .
ADAM E-H WILSON .. . or would you prefer a desk job?
Editor
A That'sright. Jobs fiying a new F/A-18 SuperHornet, diving a
Arts & Entertainment _ : multi-billion dollar Aegis destroyer, or cruising the dept s in
Ty CARPENTER SLAM IIlCll.l(.hIlg re.flume the latest stealth submarine could be yours after graduation.
Entertainment DeEs‘lI\'”or ........... 885-8924 Wntmg gul CS, We can aISO pr0Vlde:
Sports cover letter * 2 3 and 4 year scholarships that pay your full tuition
TONYA SNYDER LETTERS bOOkS, and other including books, fees, and $150 a month stipend.
Editor L. .
Sports Desk............. f ............... 885-7705 ‘ s o career related * Challenge and leadership training: Navy and Marine Corps
Obinion I e titles students are given positions of responsibility managing in
pJulan OLIVER RUEN MAQK Rown 6 battalion jobs. This exposure dealing with pe(?gle and helpil:lg
Editor —— October 6-10 to operate our unit are apart of the officer training you receive
Opinion Desk...iwvrsiien 885-2219 v RSty o tame here. There are also Navy ROTC classes you take that will
BOOKSTORE qualify you for a minor in Naval Science.
Send Letters to the Editors: P T *Starting pay from $28 000 - 32 000 a

301 Student Union
Moscow, ID 83844-4271

year with 30 days paid vacation.

or ' ;
argonaut@uidaho.edu If travelling the world and an adventurous job appeal to you,
as well as the chance for scholarship money, call us at
Photography (208) 885-6333 or stop in the Navy building on campus for
Nic ;‘;CKER more information about program requirements and activities.
" Dark RO 8857825 . - - ’
| Online Network Event Theater® presents: \
i JUSTIN CARSON
Editor
Online Desk............... rider@wdog.com '"Ie college Premmre screemng o[‘

Production Staff
JASON FINNEGAN
ASPEN SVEC
Production Room........cccuu...... 885-7784

i Argonaut Advertising

Advertising M
ertising Manager Words make sense out of a world that won't.

L AdVErtSINg oo 885-7794 | 5 :
i Advertising Representatives | \*X/ AN N A PL AY.
o orrrramer o Tuesday, Octoher 13th

! . JESSIE BARANCO

* Advertising Sales.............. 885-7835
! Classified Advertising......885-4925 GET SILVER MOUNTAIN'S COLLEGE DISCOUNT
i Advertising Production....885-6371 ' ‘
i Circulation.........coceevrvennee. 885-7794 SEASON PASS FOR ONLY $l90! COME CHECK OUT
; Advertising Production Staff
; WAYNE GEHRING THE REGION'S ONLY SUPERVISED JUMP HILL AND
; JESSIE HURST
' BONNIE LAYTON OUR NEW SNOWBOARD TERRAIN PARK.
i Student Media Board
s Jamie Waggoner, Chair. .. . ....mediaboard i sub.uidaho.edu OUR SEASON PASS HOLDERS ALSO SKI FREE AT
i .
- Recycling -
Iy
'g“ The University of Idaho WHITE PASS AND TIMBERLINE SKI RESORTS FOR
YU/ Argonaut is printed on recy- :
cled newsprint containing 24- UP TO FIVE FULL DAYS! AND BE SURE TO ASK US
40% post-consumer waste. Please recycle L ) B:DBDm @ Borah Tlleall‘e
this newspaper afler you have read it. For ABOUT OUR $449 SEASON PASS/ROSSIGNOL SKI1
recycling information call the Moscow . .
Recycling Hotline at: (208) 882-0590. OR SNOWBOARD PACKAGE. Free passes available at the SUB Information Desk.
cgﬁihzlrgem_ ig?ﬂ"oghg gb“mion o e ' ' Passes required. Seating is limited
reproduced in any form. by any electronic or mechanical . B | S ) and not guaranteed. Please arrive early.
means (includ‘ing pt Py ing. rec ”‘ g, or infe i . NETWORK
storage or retrieval) without permission in writing Trom'lhe - A T . EVENT
Argonaut. Purchasers of today s new spaper are granted right SIL\' ER I\/IOD 1\ TAIN SEASON PA_SS THEATER®

to make 1wo (2) photocapies of any article otiginated by the
Argonaut for personal. non-commercial use. Copying for
other than personal use or intemal! reference, or of nrticles or
columns not owned by the Argonaut (including comic strips,

Associated Press and other wire service reports) withour |Ji§ C O LLEGE STUD ENT

written permission of the Argonaut or the copyright owner is

:ixpmssiy forbidden. /"\ddress all m'qulncs cnnccmm‘g copy- (UP TO AGE 23 WITH COLLEGE L. D)
right and reproduction to:  Rights and Permissions. N

University of tdaho Argonaut. 304 Student Union. Moscow,

ID B3844-4271.

PRE-SEASON PRICES BEFORE NOV. 15T, 1998

89.3 MH:

The Argonaut is published by the students of the
University of 1daho. The Opinions expressed herein are the
writers”, and do not necessarily represent those of the stu-
dents of the University of Idaho. the faculty. the university
or its Board of Regents. The Argonaut is a member of the
Associated College Press, the College Newspaper Business
and Advertising Managers Association and subscribes to the
Society of Professional Journalists’ Code of Ethics.

All advertising is subject to acceptance by the Argonaut,

12:00 PREGAME

SATURDAY

Exotic

"STEREO
TRACK COMPLEX

which reserves the right to reject ad copy. The Argonaut
does not assume financial responsibility for typ hical
errors in advertising unless an error materially alfects the
ad’s meaning as determined by the Student Media Board.
The Argonaut’s liability shall not exceed the cost of the : 3 8. N

advertisement in which the error occurred. and a refund or .
FOR MORE INFORMATION CALL

credit will be given for the first incorrect insertion only.
Manager within seven working days. The Argonaut assumes .
"o responsibility for damages caused by responding to (208)7 3_IIII

‘ ommunication

JBLACK
ORS

T

B

A

\kw;_

ouT!

6:30 p.m. L WEAR BLAC

Every Other Thursday
Shoup Hall- Conf. Room

!‘@" Stud ents

Makegoods must be called into the student Advertising
sociation

frauduient advertisements.

Non-profit tdentification Statement:The Argonaut, ISSN
0896-1409. is published twice weekly duting the academic Www.SsS ITLVERMT.COmM
school year and is located at 301 Student Union. Moscow. .

1D 83844-4271.

POSTMASTER:Send address changes to the address list-

#d abore.




Page A3

Tuesday, October 6, 1998

The University of Idaho Argonaut

;- SEIFFERT, from A1

“of Public Instruction also vote on
- the board.

But Sciflen jg confident that

- Controller 1.1, Williams, previously
the only Democrat on the board, will

be re-clected. He also thinks Marilyn
Howard, running against Republican

Anne Fox, stands a good chance of

being elected,
But even with just Williams,

« Seiffert is confidant, “Il you get two
. more of us (Demacrats) on the state

Land Board, that’s an amazing turn
around in one part of state govern-
ment.”

Sciffert said that Cenarrusa was

" planning on retirement, but decided
“lo run again when he leamed that

Gov. Phil Batt would not appoint his
suggestion for the office. That, said
Seiffert, turned some voters against
Cenarrusa. He takes pride in at least
attracting the incumbent’s atiention,
“I think we've got a better shot
than people realize,” said Seiffert,
Nevertheless, Cenarrusa has not
lost an election in three decades, and
Seiffert is an underdog,
The office carrics a four-year term.

UN General Assembly debate actually produces some moves towards

Associuted Press

UNITED NATIONS (AP) - With
a global economic crisis looming
and conflicts creating turmoil in
more than 30 hotspots, world
leaders came to the United
Nations over the past two weeks -
and made some surprising moves
towards easing global tensions.

After detonating nuclear devices

in May, India and Pakistan
announced plans to adhere to the
nuclear test ban treaty within the
next year, which would slow the
South Asian arms race.
Benjamin Netanyahu announced
Isracl will shortly hand over 13
percent of the West Bank to the
Palestinians, and Yasser Arafat
backed down from unilaterallly
declaring that a Palestinian state
would be in place by May 4, 1999,
the deadline for implementing the
Middle Jiast peace accords.

Iran’s moderate government dis-
tanced itself from a dirs 2.5 mil-
lion reward for killing Salman
Rushdie, author of “The Satanic

Always look on the §
bright side of life.

-
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Verses” which religious leaders
claimed  blasphemed  Islam,
prompting a positive respanse
from Western ministers.

Nigeria's new leader, Gen.
Abdulsalam Abubakar, committed
his military government to flair
elections and a return to civilian
rule next year, key Western
demands to end the country's pari-
ah status.

Still, many of the world's con-
flicts showed no signs of cooling
down.

There was no progress on reuni-
fication of Cyprus, divided since
1974 when Turkey occupied the
north of the island nation. The
border conflict between Ethiopia
and Eritrea remained tense. Congo
accused neighboring Rwanda and
Uganda of invading the country
and massacring thousands of
innocent Congolese. Rwanda and
Uganda deniced the allegations and
blamed Congo for slaughtering
innocent men, women and chil-
dren.

And the threat of NATO military
strikes against Serb targets in
Kosovo grew, following the

broadcast and publication of grue-
some pictures of massacred ethnic
Albanians Survivors blamed Serb
forces trying to crush indepen-
dence-secking ethnic Albanians.

The U.N. Security Council on
Thursday condemned the mas-
sacres, but didn't assign blame or
add any new legal backing for any
NATO action.

Yugoslav Foreign Minister
Zivadin Jovanovic denied any
new attacks in Kosovo and insist-
ed his country wanted “direct,
unconditional” dialoguc with the
cthnic Albanians - which they
have rcjected - to resolve the con-
flict peacefully.

Old Cold War opponents stil}
shouted at each other.

North Korea, the most rigid
remaining  communist  state,
accused its South Korean rivals of
being “running dogs” of the
Americans, And the Cubans and
Americans volleyed in the assem-
bly debate for two rounds over the
U.S. embargo and the refusal of
the Western hemisphere's only
communist state to hold democra-
tic elections.

MOD CHIPS $35

Play imports and
CD-R backups!

* Dual Shock controllers $28

peace

With a new millennium just two
years away, many leaders won-
dered aloud how the international
communily can deal with the
issues heaped on the global plate -
from the growing number of con-
flicts in Africa to the growing gap
between rich and poor and the
growing threat of international
terrorism,

“Mankind is increasingly feeling
the breathing of the 21st century,”
said Russian Foreign Minister
Igor Jvanov.

Nations will live *in peace and
harmony™ once they recognize
their interdependence and start to
seek collective responses to the
challenges of the time, he said.

Eager to forge a more collective
response, many nations suggested
ways for reforming the U.N.
Security Council to make it more
representative of the world - and
more responsive to the needs of
developing countries. But talk of
expanding the council - effective-
ly the U.N. board of directors - is
hopelessly stalled over who
should get to join the cxclusive
club.

ONE OFFER PER COUPON.
NOT GOOD WITH ANY
OTHER OFFER.

Urinating in aisle
gets man 19 months

Associated Press

GREENSBORO, NC (AP) - A
man got 19 months in prison for
picking fights during an airline
flight and urinating in the aisle.

Walter Andrew Everhan, 36, told
a federal judge Monday that he
remembered none of the episode,
saying painkillers and alcohol
caused him to black out during the
US Airways flight from Germany
to Philadelphia last November.

He also did not recall kicking the
scat of a pregnant woman so hard
that she fell out and feared she
would have a miscarriage.

Witnesscs said it 100k six Polish
police officers to subdue Everhart
after he urinated into a condom and
became unruly,

“I cannot imagine a more volatile
situation than what occurred on
that flight,” US District Judge
Frank Bullock Jr. said.

Everhart pleaded guilty to inter-
fering with a flight attendant, The
case was transferred to North
Carolina because he was living
here,
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Apathetic students: rise up
and make your voice heard

By Kami Miller
University of Idaho Argonaut

Kudos to the Studenis for
Environmental Action Coalition
(SEAC) and Brian Peterson for
getting a great new resolution
passed in the ASUI Senate to make
Thursday, Oct. 8 the official Voter
Registration Day at the University
of ldaho. What does this mean to
the average student passing by the
Library on this infamous day?
This brainchild of Peterson, a
member of the Campus Green
Vote campaign, is designed to give
the students the opportunity to
register to vote on campus, and the
opportunity to learn a little about
who, and thus what, they are vot-
ing for.

This coming clection, is, statisti-
cally, predicted to have the lowest
voter lurn-out rate in history, espe-
cially for registered voters aged
18-24. Last ¢lcction, only 30 per-
cent of registered voters 18-24
voted. And that figure docsn’t
count all the 18-24 year olds not
registered. Why is this tragic phe-
nomcnon reality? Some speculate
the Clinton scandals arc turning
people off to politics, some say
our generation is by naturc lazy
and apathetic, some such as I tend
1o believe that students would love
to vote and voice their opinions at
the ballot box, they are just too
uninformed to do so. But Thursday
will change all that. Along with
voter registration, Campus Green
Vote is also working to cducatc
voters so they will not only vote,
but will vote wisely. What stu-
dents don’t realize is that this sag-
ging voter turnout rate works in
their.favor. One vote counts more
than, eVer compared to before
when voter turnout was somewhat
respectable. If students are angry
about underfunded education,
environmental rape, abortion leg-
islation nonsense, or social injus-
tices, they can register and get a
mass vote in, thus overriding the
traditional baby boomer votes.
Two years ago, Dan Williams lost
to Helen Chenoweth by only 6,000
votes. With close races like these,
a hundred or so votes can mean the
world in an clection. Students do
have an impact on thesc elections
and should register this week to do
s0.

For ycars there has been a stig-
ma about voting, that no matter
what happens or how the average
person votes, it doesn’t matter, onc
vote doesn’t count. So how do you
think we end up with clected offi-
cials? If this view is valid, and
votes don’t count, then where do
these people come from?
Someone, somewhere must vote,
Otherwise we would end up with
nothing. To have an election in
which no one voted isn’t too much
of an absurdity anymore. In New
Jersey two years ago, eight per-
cent of the registered voters voted.
That’s right, eight percent! That is
the most ridiculous thing I’ve ever
heard, especially occurring in a
country whose system of represen-
tative democracy is the beacon of
liberty for the rest of the world.
Could it be that one day we will
have to just call off this whole
democracy thing because the citi-
zens were all just too busy to vote?
What a disgrace for this country to

_be overrun by revolting cock-
roaches who are so preoccupied
with presidential cigar smoking
that they refuse to fulfill their
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democratic obligations, instead
relying on the educated few
among us to pick up the slack.
What is it about voting that is so
difficult?

Campus Green Vote's theory is
that students who arc informed of
the issues that affect them will
vote more readily, and more wise-
ly than those that know nothing of
current events or even when the
elections are. Conversing with stu-
dents about the election and about
the Voter Registration Day, | was
saddened to discover that many
didn’t know who was up for clec-
tion and a surprising amount of
students didn’t even know there
was an upcoming clection. This
kind of ignorance of the workings
of government is unacceptable.
Citizens, especially the ones
attending an institution of higher
learning such as our csteemed
organization, should not only
know that election time is ncar, but
also who is running and the poli-
cies they will be voting on,

I urge students to take part in this
new Voter Registration Day, par-
ticipate in the clection by taking
advantage of their privilege to
voice their views, and hopc that
they will continue to do so in the
future. For those students insecure
of their knowledge of the issues, |
cncourage you to observe the
many outlets for information and
avenues they can research to find
out about candidates and their
policies. Watch a little C-SPAN,
go to one of the many debates can-
didates participate in here on cam-
pus, or tune in to KUOI to listen to
a call-in program involving Latah
County Commission, Idaho House
of Representatives and ldaho

* Senate candidates being aired Oct.

8, 13, 21 and 28. Each show
begins at 6:30 p.m., and listeners
can call in and ask the candidates
questions about issues on their
minds. What a great opportunity to
hear from the candidates and par-
ticipate in elections at the statc
level. Also, I would like to encour-
age the Ul faculty to help out in
their classes on Voter Registration
Day, handing out voter registration
cards and informing students of
the issucs.

Killing the advertising kraken _

By Bob Phillips, Jr.
University of ldaho Argonaut

It all started when QOog realized he
made the best spearhcads in the
tribe. His flint tips could drop a
woolly mammoth in four stabs, half
the number it took a regular spear-
head. Deciding to help the rest of his
tribe, Oog went to the next commu-
nity barbecue. There was a huge fire
in front of the cave with an Irish elk
roasting on a spit; people were
singing and dancing and eating
everything that was mostly cooked.
QOog stood up in the middle of the
cave, between songs, and told his
tribesmen about his spearhcads:
advertising was born.

Advertising is evil. Sure, it works
to inform us about scientific
progress, political issues, and the
newest fashions for the season, but
advertisements are weakening our
society. Look at the way attention
spans have dropped.We spend so
much time in front of the tube
watching short rock videos and
intermittent commercials that our
minds find it difficult to concentrate
on one subject for a prolonged peri-
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By Wade Gruhl
Argonaut Foreign Correspondent

University students pay no tuition
in Finland, get subsidized meals,
grocceries, transportation, health care,
and housing. [, and other students
here in Jyviiskyld, can sce a doctor at
no charge. Specialists cost about four
dollars. X-rays, physical therapy,
vaccinations and dental exams are
free. A teeth cleaning costs two dol-
lars, but some dental procedures may
cost a whopping four to 16 dollars. 1
approve of this system, and it is casy
to see why being a socialist is not
such a bad thing here. Sales taxes,
included in the marked price, are 17
to 22 percent to help pay for these
and other social programs, I'm not
much of an advocate for capitalism,
so [ gencrally approve of'this, though
1 admittedly don’t know all the
details.

With rare exception, most
American university students lack-
ing the luxury of wealthy parcnts
graduate deep in debt, which I feel is
a heinous crime. Most Europeans
I've met ridicule this system, and
with good reason.

It’s been said that the five food
groups in Finland are bread, fish,
potaiocs, beer, and coffee. I enjoy all

of these things, but | heartily approve
of the variety of foods we have at
home. Some seemingly basic food
items are simply unavailable here,
and imported options tend to be
extremely expensive, | haven't tried
all of the traditional Finnish foods
yet, but [ think I like my food spicier
than the Fins do. I like to try new
things, but I am skeptical about the
prospects of my developing a crav-
ing for raw fish. Most Fins takc a bag
to the store because you arc charged
for cach bag. This is a good way to
reduce unnecessary consumption. |

approve.
It is great that bike paths parallel
most  significant roadways in

Finland, and that the public trans-
portation system is very eflicient and
effective, This is an area where the
United States is woefully lacking,
and could benelit from some imita-
tion. It annoys me greatly that our
cities and towns arc planned assum-
ing that everyone has a car!
Communities where one can survive
and function without a car are rare.
That is one great aspect of living in
Moscow, Idaho.

A similarity between countries is
that the vast forest lands are mainly
used for industrial purposcs, and
most of you know that I strongly dis-

approve of this.

A notable difference here is the
police. They tend to truly “serve and
protect,” rather than harass and per-
sccute. The drinking age of 18 is
rarely enforced, cven when teens
drink openly in the strects. Compare
this to the violent gestapo tactics
used at WSU last spring on other-
wise legal adults,

Some Fins asked me what Mr.
Clinton’s crime was in the Lewinsky
matter. I began to explain about lying
while being questioned, and about
the Whitewater investigation. They
knew all about that stufl. They asked
“what was the original crime?” They
said that in Finland you wouldn’t be
giving testimony in the first place
unless there was some crime com-
mitted. The point they made was that
he shouldn’t have been questioned
about a matter where there was no
“original” crime, that the only crime
was his lic about somecthing he
should never have been asked, and
that is none of anyone else’s busi-
ness. Other students I've met from
all over the globe, but mostly
Europe, hold similar opinions. They
think it’s shameful and ridiculous
that so much attention is being
focused on a matter that just doesn’t
matter. ] agree. Sure he lied, and [ am
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od of time. In this case, prolonged
scems 1o be somewhere approaching
20  minutes. It’s  adolescent
Alzheimer’s, folks! We can’t even
go 1o sce a three hour tragic movie
about a big, sinking boat without an
intermission, or clse we’d forget
what the storyline was.

Interest in a subject peaks at the
beginning and end of session of
exposure, but why do commercials
have to be thrown into a television
program, magazine or newspaper so
frequently? 1 find it dubious that
commercials exist to enhance the
viewing pleasure of the audience.
No, we sce commercials because
someone is trying to scll us some-
thing, plain and simple. The entire
advertising busincss is built around
selling something, be it an idea, a
soft drink, or a Mercedes-Benz, and
we put up with it. There arc even
advertisements on the Internet, and

Letters to

Helen the Bible-thumping hyp-
ocrite

Helen Chenoweth seems to think
that the government should be in the
business of promoting religion. A
year and a half ago 1 asked her for a
numbered list of the so-called Ten
Commandments (from Exodus 20)
that she wants to have displayed in
public places at the taxpayers’
expense. Here is the list she sent me:
1. 1 am the Lord thy God, thou shalt
not have strange Gods before me; 2.
Thou shalt not take the name of the
Lord thy God in vain; 3. Remember
thou keep holy the Sabbath day; 4.
Honor thy father and thy mother; 5.
Thou shalt not kill; 6. Thou shalt not
commit adultery; 7. Thou shalt not

no onc cries out. Why? Because
we're trained sheep, lap dogs wait-
ing to be sheared. Well, something
to that cffect, anyway. We are uscd
1o it because we all spend too much
time watching MTV as children, and
our brains are beginning to rot
already so we don't cven care.
There are even some people in our
gencration who actually cnjoy
watching commercials. Think about
the Super Bow!; how many people
do you know who only watch the
game to sce the commercials? 1
know plenty, and that’s a sad com-
mentary. This is our generation, and
will be true of cach generation fol-
lowing us, because this is what we
will teach them. People lcam best
from other people, not from books
or newspapers, Experience is our
primary teacher — we all lcarn
through trial and error — with this
lower attention span, there will be

the Editor

steal; 8. Thou shalt not bear false
witness against thy neighbor; 9.
Thou shalt not covet thy neighbor’s
wife; 10. Thou shalt not covet thy
ncighbor’s goods.

If Helen thinks that government
sponsorship of this list of command-
ments  will influence people’s
behavior, why doesn’t she obey
them herself, particularly number
six? Let’s send Dan Williams to
Congress and Helen Chenoweth
back to her Bible. '

Ralph Nielsen

Beating the dead term limits
horse

The question of whether we need

more and more crrors for every trial,
because people will forget their
original question.

Printed ads are just as bad as those
seen on television or heard on the
radio, if not worse. Look at all the
valuable space taken away from
writers by advertisements. Sure,
papers would cost about six dollars a
day without the extra money coming
in from advertisers, but that’s okay.
Writers want to sce their names in
print anyway, so individual journal-
ists would continuc to buy the
papers, and this would put ail of the
journalistic information of the coun-
iry into the hands of those who write
the material. Of course, our society
has some innatc fear of leaving mass
amounts of knowledge in the hands
of one group or social circle. Just
imagine how bad life would be if
America were run by writers instead
of politicians.

Socialism, level-headedness pervade

not defending him or his policies

which I generally do not support, but
when does a politician in the US.:
open his or her mouth without lying? |
Perhaps when they cat or yawn,
They are mostly all liars and crooks,

and we are all accomplices for

accepling it.

Much more dangerous lies are
overlooked c¢very day. Senate
Majority Leader Trent Lott recently
claimed that legislation attempting 1o
take some types of bribes (campaign
contributions) out of American poli-
tics was given a fair chance in the
Senate. This is a diabolical, bold-
faced lie because Mr. Lott and his
cronies have consistently refused 1o
allow a vote on campaign finance
reform. This lic is much more dan-
gerous to Americans and others than
any lic about the President’s penis,
yet it gets little attention. Storics
about the President’s penis and fibs
continue to clog the news. 1 don"
understand why it is ncws that a
politician lied? They do it every day.
George Bush said the Gulf War was
about “liberating Kuwait.” The hell
it was. It was about showcasing new
weapons systems for marketing pur-
poses, and about protecting oil sup-
plics. He also falsely claimed he
knew nothing of the Iran-Contra
operations  illegally  delivering
weapons and importing drugs to
finance the wecapons, displaying
another lie far more dangerous than
any lie about a penis,

It is also a lie that this hysteria is
about a lie. This madness is about
hate, and a perverted lust for power.
The Republicans can taste blood,
and they arc panting and salivaling
like a caged dog with a slab of meat
just out of its reach. A particularly
disturbing aspect of this scenario is
that the Democrats would do the
same thing if the tables were turned.

I've noticed that lectures in Finland
typically start 15 minutes afler the
stated time, making: me right on
time. Most shops are closed on
Sundays, giving people a chance to
slow down, a concept mostly miss-
ing at home. I can sce and hear a
school playground from my room,
and I'm pleascd to have noticed that
Finnish children have recess cvery
hour. And be wamed that if you are
invited to a Finnish party described
as “all night,” the party will, indeed,
last all night.

Moi moi.

In short, advertising has eroded the
foundations - of our country. Our
atlention spans are shrinking
because of it, and politicians are
running rampant. Writers, who work
harder than most other people in the
media business, are starving because
advertisers kecp the costs of news-
papers and magazines down, not to
mention by taking away valuable
space from the various comic and
opinion scctions. (Articles get cut,
casualties of advertising campaigns.
It’s a war, and our intellccts are los-
ing!)

I beg you, I implore you, to send
email to the Argonaut to aid in the
fight against advertising. The beast
is eating the minds of your unbom
children. Increase your awareness of
the world around you, and help writ-
crs from living on the streets.

term limits for federal and state leg-
islatures can be answered by asking
one question. Who has the power in
the legislature and how do they get
it? Committec chairmen have the
power and control over what goes
into bills that are put to a vote and
what gets voted on. How does one
get 1o be a commiltee chairman?
You do exactly what vou are told to
do by the party leadership for 22
years. In other words, you protect
the status quo of inefficient, high-
priced government thai rewards spe-
cial interest groups and lobbyists
with our taxpayers money.

How does a new member of
Congress or the state legislature get
a bill sponsored to make changes if
they are not yet a committee chair-

man? They don’t if their bill docs
not coincide with the goals of the
house leadership. Term limits will
end this spoils system of govern-
ment by climinating the career
politician,

Don’t fall victim to the argument
that we nced experienced politi-
cians. It is experienced politicians
who have learned to use convoluted
statements to pervert truth and hon-
csty. A country that produces sever-
al hundred thousand new businesscs
every year will never have a prob-
lem finding 150 new congressmen
to fill the vacancies created by term
limits every two years in the US
Congress.

James C. Czirr
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The Twitch

Women’s basketball
seeks men with skills

.By Gretchen Wenderoth
University of Idaho Argonaut

In an effort to join the students
and community together with the
Idaho Vandal Athletic program,
Hilary Recknor, Ul's women’s head
basketball coach, is looking for
ways to get everyone involved with
the women’s basketball program,

Recknor and assistant coach Erin
Royce have been making many
steps towards having a great
basketball program and are ready to

start thc season. With hopes ol

winning the Big West Conlference
and carning an appearance in the
NCAA Tournament, Ul's women’s
basketball program is trying new
ideas.

The women’s basketball team
already has a full time manager, but
the program is looking for more
help and basketball skills from
Idaho’s male student population to
act as managers for the team.

The managers’ positions consist
of the ordinary jobs of managers,
such as running the clock, helping
with individual drills in practice,
running the video camera and so
forth. The other job description
would be actual playing time during
practice against the Vandal
.basketbal! tcam. Recknor wants the
coaches to be able to focus more on
the playcrs during practice instead
of participating in the drills.

Recknor wants to be able to put
male players with different skills
and abilities against the players on

AUSTRALIA
CHILE
COSTA RICA
ENGLAND
FRANCE
GERMANY
ITALY
SPAIN
THAILAND

the team, since the team has been
practicing together since carly this
year and knows what to expect from
cach other on the court. Having
male students help out with
practices and build up the playing
ability of the team would be a great
step forward for the program and a
benefit for the players.

However, there is one catch. By
NCAA rules, any manager must
meet the qualifications of becoming
a manager by having at least five
years left of collegiate- eligibility
and ‘being a full timec student at

‘Idaho. The coaches‘are looking' (or

males who have at least high school
varsity skill ability and are looking
forward to becoming a great asset to
the Vandal basketball program.,

This job allow managers the
chance to play hoops, it gives them
a chancc to know more about Ul
athletics and let others know how
much fun and what a great
experience comes with the job.

“The tecam is on the verge of
some great things,” Recknor said.
“We nced the student body to be
successful.”

With the team’s first practice
starting Oct. 17 and their first
exhibition game on Nov. 1 against
Taiwan’s National Team, Recknor
needs the managers as soon as
possible. Practice times are from
3:30 10 6 p.m. with most home
games toward the end of the week.
[T you are interested in becoming a
manager, contact Erin Royce at 885-
0249.

SPRING '97 PLACEMENTS
STILL AVAILABLE!

International Programs
Rm 246, Gauss Engineering

‘Moore’ than just another athlete

By Matt McGee
University of Idaho Argonaut

The opposing player jumps up to
the net with her arms and hands
above her head. The move is futile
because the ball flies past her head
at a dizzying speed and bounces off
the hardwood at Memorial Gym.

Mark up another kill for Jessica
Moore.

A senior from Belgrade, Mont.,
Moore has been raising havoc
against opposing players since her
red-shirt freshman yecar in 1995
when she helped the Vandals to their
third straight NCAA tournament,

Moore was born in Seattle, Wash,
and moved to Belgrade at the age of
14,

Her family was a basketball one,
and that is what she grew up
playing.

As a freshman at Belgrade High
School, Moore went out for the
volleyball tcam only because her
friends were doing the same thing.

Despite her lack of knowledge of
the game, she made the freshman
team, Within four weeks of
volleyball, she was playing on the
varsity team.

As her

high school career

continued she began to gain a love
for the game of volleyball that

matched and surpassed her love for
basketball.

Recruited mainly as a basketball
player coming out of high school,
Moore went against what many of
her relatives and friends believed
she would do. She decided to come
to the University of Idaho and play
volleyball.

I called him and basi-

cally begged him to

not get rid of me. We

talked about it and at

that point I kicked
“myself into gear and
- started doing better in
“school.

“I love small towns. When |
came to Moscow | saw the campus
and it just scemed to fit me, and |
felt like 1 belonged here,” said
Moore.

She had only been playing
volleyball for four years before
coming to Ul, and unlike many
other communitics, Belgrade did not

offer club teams for the students to
play on.

"My freshman year I decided to
red-shirt. | was extremely raw, and
still had a lot to learn about the
game,” said Moore.

Like many freshmen in college,
Moore struggled academically her
first year in school. It was the first
time in her life that she was not
surrounded by parents and did not
have a curfew.

“I was on my own, and I took full
advantage of that,” Moore stated.

Then head coach Tom Hilbert
had enough of Moore’s academic
struggle and told her to pack her
stuff up and leave.

“l called him and basically
begged him to not get rid of me. We
talked about it and at that point I
kicked myself into gear and started
doing better in school,” said Moore.

Hilbert then left to coach at
Colorado State, the new transition
was tough on Moore to learn the
system on current head coach Carl
Ferreira.

“Carl runs a completely different
offense and defense than | had ever
ran. New coaches have different
techniques for blocking and hitting,
It was like I was a freshman again,”
said Moore.

Ferreira coaches with his wife

Ellen Bugalski-Ferreira and Jared
Sliger. The Ferreiras have two kids
that are with them all of the time.

“It was more of a family
atmosphere, which I think helped. 1
am a family person and am very
close with my family, and that
helped me warm up to the coaches,”
said Moore.

Moore has had many heart to
heart talks with her coaches and
believes that the personaf approach
they have with the team makes them
a stronger unit,

Through all of the hardships
Moore has battled, she still puts up
great numbers and will be known as
one of the best middle blockers in
school history.

The numbers before this season
speak for themselves; ninth all-time
in school history with 1,038 kills,
fourth in block assists with 326,
eighth all-time in digs with 795, and
has played in 78 straight matches
since 1995,

Moore is one the team lcaders for
the Vandals. She plays with emotion
and leads both vocally and by
example.

1t is this combination of charisma
and skill that makes Jessica Moore a
player to watch.

Photo By Bruce Twitchell

Joel Thomas, a dominant force in the Vandals’ homecoming victory, rushes for big yards in front of over 15, 000 fans.

Idaho humiliates Bengals for homecoming

By Todd Mordhorst
University of Idaho Argonaut

After playing the role of
underdog on the road three weceks in
a row, Idaho returned to the Kibbie
Dome and beat up on ldaho State
with a 52-3 win. The Vandals
dominated the line of scrimmage,
rushing the ball almost at will, while
the defense was nearly
impenetrable.

Idaho kicked off to open the
game and Idaho State promptly gave
the ball back as they fumbled on
their own 11 yard-line on the sccond
play. Joel Thomas took the ball on
the first play from scrimmage and
ran untouched through the Bengal
defense for the touchdown.

ISU put up a fight in the first
quarter as they put together a nice
drive and Kkicker Pete Garces
launched a ficld goal just over the
cross bar from 53 yards out.

The Vandals then took control,
led by the inspired play of Thomas.
Jeffrey Townsley gave Idaho
excellent field position with a
kickofY return to the 44 yard-line.

AfRer catching a 16-yard pass,
Thomas clectrificd the audience of

over 15,000 with a 19 yard run.
Afler scampering outside down the
left sidcline, Thomas cut back all the
way across the field, but stumbled in
the open field. The appreciative fans
gave Thomas an ovation as he left
the field afier the play.

“I'm going to have to talk to the
Dome maintenance guys and sec
why the paint on that linc was so
thick,” Thomas said, jokingly
referring to why he fell down.

The Thomas run sect up a
touchdown pass 1o tight end GeofT
Franks from John Welsh.

Thomas had a huge day with two
touchdowns and 168 yards on 19
carrics. In the second quarter,
Thomas displayed his versatility
completing a 57-yard pass to Ryan
Prestomonico. It was the first pass
he has ever thrown in six years at
Idaho and set up a six-yard
touchdown catch by Michael Moody
from Welsh.

“I’m running out of things to say
about Joel. He’s obviously a great
football player and his effort and
leadership are what is getting this
tcam going in the right dircction,”
Coach Chris Tormey said of
Thomas.

back to school
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The running game was keyed by
the play of the offensive line,
according to Thomas. The line also
gave Welsh time in the pocket, as he
completed ninc of 16 passes for 158
yards and three touchdowns.

ldaho's tight ends each had big
days as Travis Stombaugh made a
diving catch in the end zone in the
third quarter. Welsh completed the
34-yard touchdown pass with a
Bengal defender hanging on his leg.

On the defensive side, ldaho
completely shut down the Bengal
running game and allowed ISU just
six first downs thc entire game.
After rushing for nearly 300 yards
last weck against Portland State,
ISU managed just 62 against the
Vandals.

“We’ve been in some games
where we've had a big lead at
halftime and we’ve come out in the
third quarter and haven’t put people
away. We did that tonight and a big
part of it was because of what the
offensive line did up front and our
defensive front too,” Tormey said.

As ldaho extended their lead to
45-3 by the end of the third quarter,
the large crowd began to thin out.
The 15,103 at the Kibbie Dome was
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the most since the 1995 Boise State
game. The margin of victory was
also the highest since a 66-3 win
over Sonoma State in 1995,

Tormey was plecased with his
team’s effort, and said after the first
quarter, they played the way they
should. Tormey said despite
lopsided Idaho wins the last two
years, the series with 1SU is good for
the state.

“I think it’s good for us to go
down there and play every other
year. We have an awful lot of fans in
southeastern Idaho, and it’s good for
us to have visibility down there. I
think for every LSU you play, you
need to play an Idaho State.”

ISU head coach Tom Walsh
wasn’t as positive about the serics
and said games against Idaho aren’t
necessarily good for his program at
this point. He said his team played
uninspired football, but gave Idaho
credit for playing well.

Idaho will again travel down
south next week as they play
Arkansas State. The Indians will
join the Big West Conference next
year and should give Idaho a good
test before their showdown with
Utah State Oct. 17.

$5 OF

COLOR CALENDAR

Bring this coupon to the Kinko's listed
below and receive $5 off a Deluxe
12-month Flip Calendar.
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Hartung goes Irish

‘By Kristi Ponozzo
:University of ldaho Argonaut

- the Hartung Theatre will present
the Irish play Juno and the Paycock
‘begining on Oct. 6, slarring Nancy
‘Lee-Painter as Juno.

Juno and the Paycock is being
directed by Todd Jasmin, Master of
Fine Arts candidate, as his exit pro-
ject before leaving the university to
fentatively travel to Ireland on an
academic scholarship.

*] chose this picce because 1 have
a calling for Ireland,” said Jasmin,
who has never been to lreland but
feels a strong connection to the coun-
try's culture. This August, Jasmin
immersed himsell’ in Irish music,
books and the play. He also talked
with six professors in the arca whom
are of Irish heritage and helped to
give the play an authentic lrish feel
by telling him of their family stories.

“The people of Ireland have a
unique and witty way of looking at
the world,” said Jasmin who also
mentioned that this play appealed to
him because it had more women’s
roles, something many older plays
lack.

The play is set in 1922 Dublin and
follows the struggles of the Boyle
family, living in the poverty of run-
down tenement housing. Their lives
are touched by the ongoing disputes
in their country that bear relevance
even today in Irish families lives.
The play possesses tragic and
comedic clements that add to the
life-affirming themes of the play.

Nancy Lee-Painter who plays the
family’s mother Juno said, “this play
is a wonderful growing experience to
be able to look at the dark side of
life.” Lee-Painter explains that some
very hard things happen in the Boyle

a poctry review
By Matthew R. Neal
University of ldaho Argonaut

Last Wednesday, students and fac-
ulty members alike had the rare
opportunity to experience Jorie
Graham and her poetry in the Law
Building courtroom. A Pulitzer Prize
winning-poct, Joric Graham’s poetry
has been the center of significant
study in creative writing classes at
the university. Due to the fact that
many teachers required their students
to attend the reading, a considerable
assemblage of people filled most of

==the courtroom seats. Pocms from The
=Dream of The Unified Field, a book
%f her collected poctry from 1974 to
=21994, were among the most familiar
gand brilliant of poems she sclected to
—read. However, having writlen poems

Ly

for the past 30 years, she has a vast
array of poetic material, which is
compiled into seven books. She also
read from some of her other books.
As I sat down and pondered (as I'm
sure everyone else was doing) what
this woman might look and sound
like, I kept my ears open, listening to
people talking about what they
thought Jorie Graham was going to
be like. I heard one creative person
say, “she looks like she just got out of
an AA meeting.” Clever, However, |
thought she had the face of a women
weary of sonnets; a women with an
extremely chaotic soul burdened
with the weight of an unseen guilt

family’s life but there is hope at the
end. The play presented a challenge
to Lee-Painter, because it was set in
another country in the 1920s, but she
found a way to connect with her
character.

“Juno is & mother and | am a moth-
er, so | used this as a touchstone with
the character,” said Lee-Painter. The
play to Lee-Painter was about love
between certain characters and the
expectations about what life is to be
and how it really turns out. She also
sees the play as being about choices;
Juno looks at the world in a material
way, she feels if her husband would
work they could have nice things and
that would make her happy. Juno
fearns that there is much more to life
that she can go out and achicve for
hersell, she doesn’t have to wait for
her husbands actions to make her
happy.

Juno becomes a stronger woman
throughout the play.

“She makes choices out ol necessi-
ty and responds to what happens to
her,” said Lee-Painter. Juno is armed
with strength, courage and indepen-
dence, characteristics not many
women could not claim in an Irish
1920s setting.

The play was written by Sean
O’Casey, one of Irclands great
dramatists, and known as his most
famous work. Jasmin said that
O’Casey presents his plays “in
almost a photographic realist way,”
and Jasmin meticulously tried to
recreale the vision that O’Casey had
when writing his work of art.

“The whole cast was dedicated to
creating Todd’s vision of the play,”
Lee-Painter said. Jasmin agreed that
he is pleased with how well the cast
has come together.

“There is a magical clement in

only a poet could possess. The room
was bright and friendly, but when she
finally walked in the room its occu-
pants sank into a deep mysterious
density. Jorie Graham carries with
her an aura that radiates as vibrantly
as the northern lights. There was no
mistaking the intensity that blazed
from behind the podium where she
struck her refuge. There was no dis-
puting the fact that the woman
dressed like a shadow, with the cyes
of a mystic travcler, was Joric
Graham. Those who sal too close to
the podium felt the heat that she
brought with her. For instance, a
none too considerate photographer,
snapping pictures with a lightning-
bright flash, was quickly relicved of
her task by the sharp words of the
poct herself. I could feel the heat rise
into the face of whomever it was who
was taking pictures.

As the buzz of the crowd died
down, the poet gazed into the masses
and tried to lighten things up a bit
with a few jokes. We all laughed. We
had to. She opened up a book and
introduced to us a pocm titled The
Garden Angel of Little Utopia. From
then on, it was a jagged, rocky jour-
ney through the intimate thoughts
and words of Joric Graham. Next she
read a poem called Studies in
Secrecy, which, like most of her
poems, is a scattered jumble of the-
matic images. Like the modernist
writers Hemingway, Faulkner, and
Steinbeck, Graham also believes in

~ Most people

in our

want you to get
life insurance.

(We want you to get a life.)

_ Come and learn how a career with

\

Information

us can be more than just a job.

At the Career Fair

Night Qct. 6th, 4pm

Clark Room, N. Campus Center
Interviews Qct. 7th, Bam - Spm
Sign up at Career Services

- Internsh

ips also available

Naiem

The Quiet Company*®

L R T A

WA

Nancy Lee-Painter (left) as the wife June Boyle and Rick Osborne as
Captain Jack Boyle, the husband in Juno and the Paycock.

rchearsal, it’s almost as if the actors
are living the play,” said Jasmin. He
said that he and the cast have has so
much fun together and that directing
this play has been one of the high
points in his career.

Juno and the Paycock will be per-

making the reader participate and be
more active in the reading experi-
ence, as is ¢vident when one tries to
read her poetry. [t is not casy. [t’s not
like reading Charles Bukowski. She
has a very fragmented style of verse
that seems difficult to comprehend
however, when she put her voice to
the words, her world of poctic
imagery came alive in vivid flashes
in my mind and the minds of the
reading participants.

As the reading went on, there was
the sensc of people getting antsy.
Listeners daydreamed and looked off
into space as Jorie’s words rolled off
of her tongue. People bit on finger-
nails, chewed on pencils and pens,
scratched beards, and adjusted glass-
es. In addition, therc was a total of 14
people who obviously had some-
where more important to be than a
poetry reading, which coincidentally
was about three minutes from its
conclusion before their rude and
abrupt departure.

Jorie Graham’s reading was won-
derful. She gave emphasis to places
in her poetry that made it compre-
hendible and enjoyable. While she
read, she would often look up at the
audience. This was how she gave
accentuation to her style and word
choice. It was an active approach to
emphasizing the cacsura components
of her work. When I walked into the
courtroom, [ had the ideca that Joric
Graham was just as confused as the
rest of us, but upon hearing and sce-

Contributed Photo

formed Oct. 6-10 at 7:30 p.m. and
Sunday, Oct 11 at 2 p.m. Tickets are
$8 adults, $7 senior, $5 youth/non-
Ul students and $3 for Ul students.
For more information contact Gerri :
Saylor at 885-2979.

ing her, | had to de-rail that train of
thought and rc-route my way of
thinking about her poetry. Her read-
ing brought an clucidating light to
her written words.

Most importantly, | had the random
chance to talk to her. After her read-
ing, she was giving autographs in the
lobby. When cverybody was finished
getting her sharp quick signature, |
swallowed my fear and approached
her. 1t was dangerous, like walking
through hot coals, or walking a
tightrope gauntlet across a raging tor-
rential river full of vile salt-water
crocodiles. One false move and |
would have died, no doubt. There |
was, looking down into her dark
obsidian eyes, my hcart started to
beat faster, my breath was getting
ragged and short, my ecyes were
becoming hazy, and my thoughts
were becoming slender and narrow
and sparse. | felt like a male black
widow spider caught in a tangled
web of inevitable death, torture first.
1 could feel the sweat on my forchead
pop out of my skin and then freeze
like little globes of ice. Like an
abalone diver coming up 50 feet for
air and finding ice on the surface, |
gasped and shuttered at my own
cowardice. I shook it. I took a big,
deep breath and | spoke. | could only
think of one thing to ask. I fecbly
asked her why she chose poetry as
her medium, why not essays or nov-
els? Calmly, and sincerely she

— See GRAHAM, A8

NOW STARTING
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*Divorce Group
*Women’s Issues
*Loss or Grief
*Making Relationships Work
*Personal Growth

*Bipolar Support Group
*Non-Traditional
Student Support

STUDENT COUNSELING CENTER
GROUPS & WORKSHOPS, (Free to Ul Students)

WORKSH
*Choosing a Major
*Self-Esteem
*Assertiveness
*Stress Mgmt.
*Test Anxiety

For more information on any greup or
workshops, please stop by UCC 309 or give us a

call us @ 885-6716

By Ben Morrow
University of Idaho Argonaut

On the wild frays of the University
of Idaho campus sometimes things
go on that are a little different from
“normal.” Things like mass spoon
theft and “coffee houses.” South
Side Coffec House is one such cut-
ting edge hipster event. The South
Side Coffee House takes place in
Targhee Hall on, yep, you guessed
it, the south side of campus. The
idea is to have people come over to
socialize, drink non-alcoholic bever-
ages, listen to poetry and soak up
some tunes,

The first South Side Coffce House
this year took place on Saturday,
Sept. 26, went on from around 8:30
p.m. to midnight, and featurcd
everything from poetry to practical
jokes. There was also plenty of
homemade coffee for all (water was
available by request).

In addition to a lot of coffee, there
were cookies. Unfortunately the
large amount of cookies that were
put out at the beginning of thc show
disappeared rather quickly. When
asked about this, Patrick Bailey said,
“that would be Steel House.”

South Side Coffec House places
emphasis on good clean fun, sort of
an alternative to the drinking/puking
playboy lifestyle that is most com-

with Paycock |Coffee in the house

mon here in Moscow. According to
the house’s records the coffee has
never been spiked and nothing too
crazy has ever happened.

This coffee hut on the southemn
part of campus was put on by Bailey
and Kristen Mercer. When asked if
she was “pretty jittery” by the end
of the night, Mercer said “yeah.”

Bailey figured that since this cof-
fee-rama is called “south side,” west
side would be their official enemies,
but was unsure of what to do with
the problem of south-west side. Real
encmiecs of the coffee house might
think that not going out partying and
drinking would be a little lame.
When asked about this, Mercer
pointed out that there is also orange
punch available. Neither Mercer nor
Bailey knew that coffee is addictive,

The name South Side Coffce
House may sound like a place that
only allows coffec drinking, but
actually the emphasis is placed on
socializing.

“We're just trying to recreate some
of those coffee houses,” Mercer
said. And although the actual loca-
tion may be a far cry off, the attitude
of poetry and music is there.

South Side Coffee House is a place
for bad kids to go and do something
good or just someplace for peaple to
come in and have a good time,

John Frankenheimer keeps
the pedal to the metal

By Douglas J. Rowe
Associated Press

NEW YCRK—IJohn Frankenheimer
offers what sounds like a variation of
the old borscht belt joke: “I’ve been
rich, and I've been poor, and let me
tell ya:'richis better!” He even cracks
up at-his own punch line.

But he is being scrious, talking
about his up-and-down career. “I
remember the despair and I remem-
ber the triumph. And of the two [ like
the triumph,” he says, laughing.

“You know, Yul Brynner, my very,
very dear friend, said to me, ‘There’s
one thing in life that you can be surc
of, and really only one thing, and that
is, no matter how things are now,
whether they’re good or whether
they’re bad, they’re going to change.
You can be sure of that.” | just hope
the good part lasts a little longer.”

The good part has lasted for a while
now. He has won Emmys for direct-
ing cable-TV movies four of the last
five yecars (the most recent: last
month for George Wallace, which
also won a Peabody Award and a
Golden Globe for best television
film).

And now his comeback has culmi-
nated in Ronin, a thriller about post-
Cold War mercenaries starring
Robert Dc Niro and Jean Reno.
Reviewers generally saw it as a
“return to form” for Frankenheimer
as a director of theatrical films, and
the movic grossed $13 million in its
opening weekend, making it No. 2 at
the box office.

Frankenheimer sces this as the best
stretch of his career, quite an asscss-
ment given that he had a highly
regarded run of feature films in the
1960s, and an impressive string of
152 live television dramas in the
*50s.

“This is better,” he says. “I appre-
ciate it more, t0o.”

“That’s because he once thought he
would never enjoy a thriving, suc-
cessful carecr again.

“To have it happen again, that’s a
drcam come true.”

Inevitably, if you keep at it for 44
ycars, as he has, therc have to be
peaks and valleys, the 68-ycar-old
director says. “This is not the insur-
ance business. | don’t just write

insurance policies. This is highly
volatile, emotional stuff. You go up
and you go down. And you go down
and you go up. Thank God I've been
able to ride the wave.”

Born in New York to a stockbroker-
fa&hcr of German-Jewish origin and
an Irish-Catholic .. mother,

- Frankenheimer attended Williams

College in Massachusetts and made
training films in the Air Force. He
decided he wanted to dircct and land-
ed a job at CBS in 1954. He worked
as an assistant director on Person 1o
Person and other shows before mov-
ing up to direct Playhouse ‘90 and
other anthologies.

He then established himself as one
of Hollywood’s foremost directors.

As producer Frank Mancuso Jr. puts
it, “He made the template” for politi-
cal thrillers with  Seven Days in May
and The Manchurian Candidate, now
regarded as classics, His works also
encompassed social  ‘dramas
(Birdman of Alcatraz, All Fall Down)
and action picturcs (Grand Prix).

In the *70s, though, he ran inté
some personal difficulties, including
a drinking problem, which followed
the assassination of close friend
Robert F. Kennedy. Kennedy wag
staying at Frankenheimer’s housey
and Frankenheimer drove him to the
Ambassador Hotel the night he was
killed in 1968. .

Frankenheimer lost his touch, mak:
ing such clunkers as Prophecy, The
Challenge, Dead-Bang and Year of
the Gun, :

Job offers dried up in the ‘80s, and
Frankenheimer, who has been mar-
ried 10 Evans Evans for 37 years and
has two daughters {from a previous
marriage, worked to re-establish
himself.

That down period, he says, “seems
like yesterday.”

“And I don't kid myself. I know it
can happen again. So 1 really enjoy
what’s happening now.”

That is why the man who still dri-
ves high-powered cars for fun, he
even has his competition license and
recently went to drag-racing school,
says there’s no cruise-control for
him. It’s pedal to the metal.

“Full bore. You gotta give it every-
thing. You just got to give it every-

—————See FRANKEN, A8
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Apartment for Rent - 1531 Lenter #7 Nearly
new apartment contains W/D in apartment. Two
bedroom $530/mo will pay first month’s
rent and help with cleaning deposit. Call 365-

Moscow
Enjoy two 207 W. 3rd
12" turkey 883-3841
subs for only Pullman
Marketing/Sales s 6. 69 E. 460 Main

Successful Product Brokerage company
expanding into Northern Idaho and Eastern
Washington seeking students with sales and
marketing background for part time positions.
Booking interviews as soon as possible 1-800-
211-1202 ext. 02385
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& INFORMATION
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Close to Campus NEW two bedroom apart- people to conduct c_omputer-assisted tele- OPEN RATE '

ment W/D in unit balcony, dishwasher. Take pho'n,& mt‘erw%ws, (;’Iexub:?EhOﬁ(shand l?lo Ec;e:)l 20¢ PER WORD

over lease must leave school. Rent discount  ing! Must read and speak tnghish well and e »eoeveeveeences '@, |

bvailable. Rent $580/mo Deposit $580 882-  able to follow instructions. Evening and week- EREQUENCY RATE VI S I 0 N EXAM & GLAS S E S

1791,

Hot Sale 1987 Dodge Colt E Import
(mmaculate condition. 4 cyl, manual, fusl effi-
cient, stereo cassette, bone-chilling A/C, new
fires. $1900 0BO 335-2148.

“M/F Dumerill's Boas exceptionally beautiful
endangered species. 6 FT $375 EACH 882-
2339,

PlayStation MOD CHIPS $30 includes
installation at your home. Play copies (CD-R)
and impaorts. Dual Shockes $28 Muiti-laps
$28 Email pschips@yahoo.com. Call 338-
7825

For Sale 1989 Dodge Spirit 4 studded now
tires included. $1000/0B0 892-0906.

13 FT Boa with nice glas display case. Light

end shifts available. Pay starts at $6.25 hr.
Apply at Barnelt Research in the Eastside mall
from9am. - 9p.m. M-F.

Dally News Foot Routes and Motor routes
and motor routes available. Earn Extra Cash.
882-5600

Massage Therapy Available. Tuesday and
Thursday afternoon at Student Health. Call
885-6693 or stop by to make an appointment.
$15.00 per half hour or $25.00 per hour.

Counseling: Personal or substance abuse
problems. Licensed. $20 per hour student rate.
Jennifer Swanberg, M. Ed. 882-9511.
jiswanberg@aol.com.

Student Medical Insurance not required
for Student Health Center use. Walk-ins wel-
come. Questions? Call 885-6693.
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Complete Comprehensive Vision Examination,
Frames and Lenses.
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Saturday 10-2
108 East 6th Street
Downtown Moscow
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location today. tion for stote'licensure mmﬁ,’ﬂ,w”‘m%h'mmmm LOWERING DIETS .
ALASKA SUMMER EMPLOYMENT - and National SPORTS NUTRITION .
Fising indu?tryt.'Elxc?llenttstugglgsegrmgs& Certification in Massage VISA, MASTERCARD, ' §
enefits potential (up 10 +/MO. + H ke
s s (O L omber 5| b CHECKS + WEIGHT LOSS
-336-4165 ext. AS9051. ' .
Daily News i :xo hiring for P/T office assis 1998. Classes meet RCCEPTED. ¢ PERSONAL §
BWS IS NOW NI - RS

fant customer Senice v, Approximately TQU:cSJdSZ daggf}-hmugrﬁﬁy @ 88 5 -782 5 DIETARY PLANS §

-30 HRS/Wk. 882-5600

-

4 SPACES AVAILABLE

We offer rigorous course-
work, training & prepara-

Call MSM Inc. at

Notify the Argonout immediotely of any typogrophical emors.

208-882-7867 for
more information

for
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GRAHAM, from A6

answered me.

What she said again made her poet-
ry more accessible. She explained
that she writes poetry because that is
how she thinks, in a very fragmented
way. She described how poetry is like
film; it’s fragmented and full of
images that don’t necessarily need to
follow a definite time line of chronol-
ogy. She wishes they could just stick
a thought cord to her brain.

1 shook her hand, said goodbye and
melted into a puddle and leaked out
through the crack underneath the
door of the building. Like a waterlall,
1 flowed down the stairs. Once out-
side, my atoms rcorganized them-
selves and | thought about what she
said. Wow! llow intense! It’s nol
every day that onc gets the chance to
talk with a poet genius who has just
happened to win the Pulitzer Prize.

The PIZZA PIPELINE CRAZE

il .
RER

Pip
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FRANKEN, from A6
thing,” he says, emphasizing cach
word in the last sentence. “And
sometimes that’s not even enough.”

As in some of his previous films,
the characters in his latest feature dis-
play dueling traits of paranoia and
anguish, You see the fatiguc on their
faces.

“It’s kind of an ennu,”

Frankenheimer suggests.

And the reason that intrigues him?

“Because | feel it’s me,™ he almost
shouts, as if an admission has been
wheedled out of him. “I feel I'm par-
tially eroded, too, you know.”

Frankenhcimer even identifies with
the movic’s metaphorical title,
Ronin. 1t was the name given to
samurai in feudal Japan when they
suffered the shame of tailing in their
sworn duty of protecting their liege-
lord and letting him get killed. (They

John thought it was to be another ordinary
day until he experienced his first Pizza |
eline Pizza... now he’'s Gone Crazy for

the stuff! | guess you could say it was
love at first slice.

were then forced to wander the land
looking for work as bandits or hired
swords.)

“If you take CBS television as the
liege-lord, you know.™ he says, refer-
ring to his carly days as a director on
the network, “we were all kind of cut
loose when live television ended.
And you're out there trying to fend
for yourself and work for other mas-
ters. ...  Yeah,  identify very strong-
ly with this movie. There’s a lot of
me in it.”

Besides his fondness for fast cars,
he loves making miniatures, so he
gave a character that hobby; and
since he loves ice skating and follows
it faithfully, he set an assassination
scene against the backdrop of the
sport, giving him a recason to cast
beautiful  Olympic  champion
Katarina Witt. Plus, he shot the film
in France, where he lived for several

IRAYID e e e Tricky Stix

10, e e e220z. soft drink
| R T @
It 325 e

years and which he still loves.

Frankenheimer’s next featur: fiim
will be The Good Shepherd, about
the first 20 years of the CIA, and he's
negotiating an cxclusive arrangement
with TNT to produce and dircet films
for cable.

And while focusing on his future
work, things are goink so well for
him that at least one of his failures is
enjoying some revisionist redemp-
tion.

Seconds, about a man who gets a
new identity and life (John Randolph
is transformed into Rock Hudson), is
growing in regard among cineastes.
Director Joel Coen was recently seen
checking it out of his neighborhood
vidco store.

Frankenheimer can chortle now at
how that 1966 film has gone “from
failure to classic without ever being a
success.”

Now at the movies: Antz

Associated Press

What do you get when you cross
Woody Allen with an ant? One very
funny movie.

“Antz,” a computer-animated fea-
ture from DreamWorks Pictures and
PDI, is a delightful blend of
Allenesque verbal humor and a
clever, insect-eye view of the world.

Woody Allen fans will find plenty of
their hero in 7 (voiced by Allen), who
is dissatisfied with being a worker ant.
11is colony is a Dilbert version of hell:
hordes of ants doing mindless work,
driven not by whips and chains but by
culture and heavy-handed manage-
ment techniques.

At one point, they musl swarm
together to form a wrecking ball.
Their foreman (voiced by Grant
Shaud, in a role reminiscent of his

L

Tuesday, October 6
Oam - 3pm
ASUI Kibbie Dome

Miles Sitverberg on TV’s “Murphy
Brown”) tries to motivate them with a
New Age-ish mantra: “Be the ball!”

Z falls in love with the colony’s
Princess Bala (voiced by Sharon
Stone) and, just to see her again, he
crosses a forbidden social divide to
become a soldier ant. He unwittingly
becomcs a war hero and threatens to
block the evil plan of General
Mandible  (voiced by  Gene
flackman), who wants to kill all the
workers. In the end, Z shows true
courage and organizes his fellow
workers in a bold stroke that saves
them all.

The screenplay, by Todd Alcott and
Chris and Paul Weitz, gives Z lines
that ring true for Allen as insect. The
movic opens with Z in a psychothera-
py session, complaining that as the
middle child in a family of several
million, he never got any attention,
When some fellow insects interrupt
his tetc-a-tete with Princess Bala to
ask a favor, Z grumbles, “Ever won-
der why they call you guys pests?”

\

EXPERIENCE JAPAN

FOR A YEAR!
RECRUITING NOW FOR

® JET

THE JAPAN EXCHANGE AND
TEACHING PROGRAM

*Positions: Assistant Language Teacher (ALT)
Coordinator for International Relations (CIR)
*Qualifications: American citizen, best suited
for those under 35 years of age (in principle),
obtain a BA/BS degree by 6/30/99,

*Position begins: Late July 1999. One year
commitment.

*Salary/benetits: 3,600,000 yen (approximately),
airfare, housing assistance.

*Application deadline: December 8, 1998

Visit our booth TODAY ON CAMPUS

Career Expo of the Palouse
Kibbie Dome

Consulate-General of Japan
601 Union St., Suite 500,
Seattle, WA 98101
TEL: (206) 224-4374 ext.25

/
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A Challenge

A Career
An Opportunity

Onsite is looking for dynamic people who want to join a young, growing company full of opportunities. You can
become an active member of a team of dedicated salespeople and recruiters who provide staffing solutions to
hundreds of companies across the nation. These are internal, permanent, salaried positions with full benefits.

We provide one week of formal training at our Baltimore, Maryland training facility where you will learn the skills
you need for success. Then you will receive one week of training at a local office where you will experience
firsthand what sets us apart from the rest. And, as you grow into top sales and management positions, we'll
provide training and support all the way.

Onsite is a successful, growing company that is opening new offices on a regular basis. We are a leading provider
of staffing to the Commercial, Environmental and Energy industries. We promote from within and truly want to
see people succeed. Talk to us to see why thousands of people have chosen Onsite.

e Truly dynamic work environment!
e Great salary, great benefits and bonuses!
e We can place you in one of our 120 locatlons throughout the U.S.

Contact On-site College Relations
Department Today!
1-888-860-2384
or Fax 410-712-7346

Onsite College Relations,
7301 Parkway Drive,.

Hanover, MD 21076 COMMERCIAL & ENERGY ® ENVIRONMENTAL
www.onsite-inc.com

EOE, M/F/D/V
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Career Gulde - ‘98 Career Expo of the Palouse

Effective Resumes, the key to a successful career fair

By Laura Brunzlick
Argonaut Contributor

An effective resume should
provide a potential employer
with an easy to understand list
of the qualifications that set
you apart from other appli-
cants. The goal of a resume is
to highlight selling points that
will get the job seeker an inter-
view.

"The first step before actually
writing a resume is to gain an
understanding of what the
employer needs,” said Dan
Blanco, director of Career
Services at the University of
Idaho. This helps the appli-
cant tailor the resume to a par-
ticular company's needs, he
said. This also shows the
employer that you arc enthusi-
astic about the position they
are offering.

A chronological resume with
most recent education and
work experience listed first is
recommended for the college
graduate. At the top of the
resume, name, address, phone
number and e-mail address
should be provided. An objec-
tive clearly stating the position
you are seeking should also be
included, although it is consid-
ered optional. Avoid general

statements in your objeclive,
such as, "I am seeking a chal-
lenging position in a progres-
sive company."”

Headings should be clearly
labeled using bold letters to
stand out. Under the education
heading, indicate the degree
earmned, your date of gradua-
tion, as well as major area of
study.  Grade-point-average
should be included. Any addi-

A Letter From University
of ldaho President

To Student\ and Industry
Representatives:

Welcome to the Palouse!

We are pleased to join with
Washington State University,
for the thirdyear, to co-spon-
sor the Career Expo. The
cooperative efforts of many
individuals on both campuses
are 10 be commended.

We are proud of our talented

students and confident the
industry

representatives will be
impressed by the pool of
potential cmployees

from both campuses. Our
responsibility to our students
does not end

when they take their last
exams, we are committed to
1ssisting them

Aind employment once they
graduate.

This is a tremendous oppor-
tunity for students from both
campuses to
meet with local, regional and
national employers. Our best
wishes to
all.

Sincerely yours --
Robert A. Hoover

President
University of Idaho

A Letter From Washington
State President

Welcome to Students and
Recruiters,

Washington State University
and the University of Idaho
have been cailed
the"University of the Palouse”
thanks to a variety of coopera-
tive efforts in
our area between WSU and
UL

I am especially pleased
about the cooperation which

resulted in this CareerExpo.
There are three key Expo ben-
eficiaries -- Washington State
students,ldaho students and
business and industry repre-
sentatives.

The recruiters will be
impressed with the quality of
students they meet andvisit
with during Expo. And, in
turn, students will benefit
from the
opportunity to meet with a
large number of recruiters in a
single location
during a relatively short peri-
od of time.

Best wishes for the future 1o
our students and the employ-
ers with whom theywill have
contact during Career Expo.

Sincerely yours --

Samuel Smith
President

If you are interested in a career
with a utility company that is a leader

student employment program.

{ Washington Water Power
1
Y

Applications are accepted

after January 1, 1999.

J in the industry, apply for our
f

_Most

tional training related to the
job applied for can be
described under the education
heading.

The resume should look pro-
fessional, and should be orga-
nized in a logical fashion.

The National Association of
Colleges and Employers sug-
gests using an easy-to-read
font such as Times New
Roman or Arial, at a point size
of between 10 and 14. Use
good quality paper in either
white or a neutral shade such
as light gray. The best length
for a resume is one-page.

A resume serves as a firsl
impression to an employer, so
have at least two people proof-
read the resume to check for
spelling and typographical
errors.  Since the average
employer

looks at a resume for 20-30
seconds, it must not have obvi-
ous errors, according to Carcer
Services. Blanco said, "A
resume is the document used to
put your best foot forward."
Employers are interested in a
Job applicant's qualifications,
not in personal information
such as, "l love to play the
piano." Always avoid cliches
such as, "l am a people per-
son."  Also, it is not appropri-
ate to provide details such as
race, height or marital status in
a resume,

Instead of providing personal i
See Resumes, A19

in our business
want you to get
~life insurance.

(We want you to get a life.)

Page 3 Section A

Come and learn how a career with
us can be more than just a job.
At the Career Fair
. Information Night Oct. 6th, 4pm

Clark Room, N. Campus Center
Interviews Oct. 7th, 8am - 5pm

Sign up at Career Services
Internships also available

N e
The Quiet Company*
PEBSUNIANYIAL e amty

available on our website at

http://www.wwpco.com.

Equal Opportunity Employer 1
Committed to Diversity in Our Workforce
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(Abercrombie & Fitch

\

Apparel for men and women.
Majors of Interest: All

(" Aeroteck,Inc.

\__ i

J
X

Aerotck is actively recruiting a diverse community of college graduates to join a nationally recognized
leader in the contract services industry. Never before has there been so much demand for Aerotek pro-
fessionals, As corporations streamline their work forces, using contract employcees has become the
nation’s number one way to supplement staff and become more cost etfective. It's no wonder contract
services has grown to a $100 billion a vear industry! And Acrotek is leading the way—since 1983, we've
been the fastest growing contract services firm in the US.

Majors of Interest: Business and Liberal Arts
Internships Avatluble: Yes

" Airborne Express

_J
\

Airborne Express, one of the fastest growing air express carriers in the business, provides door-to-door
express delivery of small packages and documents throughout the United States and to over 200 coun-
tries worldwide, Airborne also acts as an international and domestic freight forwarder for shipments of
any size. Ocean services, Third Party Warchousing and Foreign trade zone designations position
Airborne to be a complete logisties provider for Fortune 1000 comparies. We're an organization that's
committed to finding the right people to grow and supporr our Information Systems organizations and

our business units.

Mujors of Ingerese: Business, Business- Management Information Systems, Business- Computer Science
Dnternships Available: Yes :

( Allied Group Insurance

\

Underwriter: Analyzes submissions for insurance (home, auto or business) and determines aceeptability
to ALLIED group insurance.

Claims Representative: Investigates claims, determines liability, and negotiates sertlements for ALLIED
clicnts and claimants to ALLIED Group Insurance policies.

Mujors of Interest: All
Internships Available: No

f

Allstate Insurance Company is the largest publicly held pessonal lines insurance company in the nation,
we have 1 legacy of innovation, service and success with the most widely recognized name in the indus-
try.

Our mission is “To be the best...serving our customers by providing peace of mind and enriching their
quality of life through our partnership in the management of the risks they face.” We are committed to
extraordinary customer relationships, our employees, to the socicty and communitics we live in and in
the quality work we do.

Majors of Interest: All |

klntrrmbips Awailable: No J

(AmeriCorps

N

AmeriCorps is the national service program that provides thousands of Americans of all ages and back-
grounds with education awards in exchange for a ycar or two of community service. AmeriCorps mem-
bers help meet the nation’s critical needs in the areas of public safety, education, human needs, and the
environment. Through sponsors, AmeriCorps involves people in results-driven community service,

Majors of Interest: All Liberal Arts Degrees
Internships Available: No

J

( Andersen Consulting

\

Andersen consulting is a global leader in management and technology consulting. Andersen Consulting
provides business integration and technology consulting services to help clients in many industries
achicved fundamental change by linking their strategy, people, business processes and technology, to
improve the way they do business. "

Majors of Interest: Computer Science, MIS, Engineering, Business
Internships Available: No

[
N

‘ Internships Available: Yes

~

gtelope Valley Union High SD

Education
Muajors of Interest: Education

J
)

q\quurius Technology Corporation

Aquarius Technalogy is 4 Seattle based system’s integration firm with a focus on building solutions tha
run on a Microsoft backoffice platform. Aquarius provides carcer opportunitics that range from process
improvement to technical aschitecture to software development. Current offerings provided to clients
by Aquarius include backoffice architecture, packaged solutions integration, and customer solution
development. Aquarius technology is founded on a value chain of “Integriry-Focus-Knowledge-
Delivery”, which ir extends not only ta it’s clicnts, but to each of it's cmployees.

Mujors of Interest: Computer Svience, MIS, CIS, Engincering, Business with technology focus
Internships Avatlabie: No
.

J/
' ARAMARK Educational Resources )
Qur success is built upon neariy 30 vears of experience in oftering quality preschool and schoal age pro-
grams. Children’s World learning centers recently organized the business inta four distinet educational
segments; Children’s world Learning Centers, Daybridge Educational Partnerships, Medallion School
Partnerships, Meritor Academy. The new business structure enables us to meet ever-evolving market
place needs in the areas of carly eare and vducation, private education, educational partnerships and

business partaerships,

Majers of Interese: Farly Childhood Education, Elementary Educarion, Human Development,
Sactoagy, Psychology
Internships Avariabic: Nes

_J
/Army & Air Force Exchange Services (AAFES) )

Primarily a civilian retail organizanon, the Army & Air Force Exchange service(AAFES) provides mer
chandise, food and services operations to military members and their families worldwide.

Majors of Interest: Business Administration, Marketing, Finance & Accounting, Management,
Computer Seienee, Hotel & Restaurant Management
Internships Advailable: No

S/

(Art Institute of Seattle

Programs of Study: School of Design: Computer Animation, Graphic design, Industrial Design reeh
nology, Interior Design.

School of Fashion: fashion design, Fashion Merchandising, Fashion marketing,

School of Culinary Arts: Culinary Arts.

School of Media Arts: Audio Production, Commere-a Photography, Multi Media, Video Production,
Websites Administration.

Majors of Interest: All
Internships Available: Yes

\

e,
(Associafed Western Universities )

Educationa! and Research fellowships and Internskips in Science, Engincering, and related ficlds.

Majors of Interest: Engineering, Science, Business, Computer Science

_J

P
Batelle - Pacific Northwest National Laboratory

Pacific Northwest National Laboratory (PNNL), located at Richland, Washington and managed by
l%nttc!lc Memorial Institute, is one of nine U.S, Department of Energy multiprogram national laborato-
:)ICS. Th'c Lnli)oratory. employs 3,700 people and has an annual budget of more than $500 million.
PNNLisan mt}cmnnonal leader in the practical application of technology and conducts research w
solve prn.blcms in the areas of the environment, eaergy, health, and national security. Currently labora-
tory staff’ are engaged in 2.000 research projects. Please visit our web site at www.y;nl.gov- ‘

Majors of Intercst: Computer Enginecring,
Information Systems, Electrical Enginee
Enginecring

Internships Avaitable: Yes

Computer Science, Finance, Accounting, Management
ring, Mechanical Engincering, Civil Engincering, Construction

N




CAREER OPPORTUNITIES

for Positions in Retail Stockbrokerage

OLDE sccks highly motivated energetic individuals to enter our Stockbroker Licensing and Training program. You will prepare for your carcer
in the securities industry by working with an experienced, producing registered representative. During and after your waining, you will benefit

from OLDE's unique investment services and market niche, which have proven to atteace clients and assets.

Due to our growth, we currently have opportunitics in Washington and nationwide. All majors welcome. If you have excellent communication

skills, a genuine interest in the financial markets and a strong desire to assist people in achieving their financial goals, we encourage you to learn
more about the exciting career opportunity awaiting you,

For More Information Call: 1-800-711-6533 or mail your resume to:

OLDE Discount Corporation, Attn: National Sales Recruiting
751 Griswold Street, Detroit, MI 48226

A#0OLDE

America’s Full Service Discount Broker”
www OLDE com

Eotur Oproriosty EMprover
6/98 ¢« © OLDLE Discount Curpumliuu * Member NYSL & SIPC

What Benefits are you Looking for?

| —— — Will the company or job you're looking at:

Provide the {raining -leadership, responsibility, accountability- that will led to your
becoming an executive in the company, not just an employee?

Give you the flexibility to choose one of 18 different careers upon graduating from
college?

Assure the security that your advancement and position will be guaranteed on merit
and proficiency?

Give you the “direction” you need and "focus" your goals upon graduation?
Provide {inancial assistance for school next year and set you up with a masters
degree or advanced education program?

Offer you a starting salary of $28,000--332,000 per year with assured raises and 30
days paid vacation per year?

"Push you {o your limits" and fully chalienge you physically and mentally?

@® e ® ©

8 e

| T
IN MANY COMPANIES
IT TAKES YEARS TO PROVE YOU'RE THEN YOU NEED TO SEE CAPTAIN DAN BELLIG AT THE
MANAGEMENT MATERIAL... PALOUSE CAREER FAIR!

IF THERE IS DOUBT WHETHER AN EMPLOYER WILL PROVIDE
THESE BENEFITS,

a INFORMATIONAL INTERVIEWS WILL BE AVAILABLE OR CALL FOR AN
APPOINTMENT.

. W ’
q
' 1-800-967-8762 ext. 1841
WE'LL GIVE YOU 10 WEEKS. email: mossspo@ibm.net

Ten wecks may not seem like much time ta prove you're cap.ble of being

a leader. But if you're tough, smart and determmed, ten weeks and a lot of
hated work could make you an Officer of Mannes. And Officer Candidates M ARINE OFFI‘ ER PRO GRAMS

School (OCS) 1s where you'll get the chance 1o prove you've got what if takes

to lead a e tull of exctement, full of challenge, full of honor Anyony [ : : . .
l;:(‘y've gc;llwlml i takes to b a leader, we'll grvlp you ;elr \rve('A: l:)Pp(r;,»"e&t){ There IS ajourney that b(lngs abO.Ut. ex{raordma’}’ Chang& Change
o that takes place from within. This journey takes about 10 weeks,
AT RS AT and THE CHANGE IS FOREVER
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i-Mart

Bi-Mart is a membership discount retail store chain in the Pacific Northwest. Each store is approxt-
mately 30,000 square feet and deals mainly in hard goods, such as photo sound, houscwares, hardware,
toys, sporting goods, automotive, food and household chemicals/paper, over-the-counter drugs, station-
ary/school supplies, and a full service pharmacy. We arc grawing at a 10% annual growth rate.

Majors of Interest: All Majors
Llrumuln'px Available: Yes

Boeing - Finance Division
Boeing is the world's largest manufacrurer of commercial airplancs.

Majors of Interest: Business Administration, Finance, Accounting, Management Information Systems
Internships Avatlable: Yes

( Boise Cascade

Manufacturer of pulp and paper products.

Magjors of Interest: Chemical Engineering, Mechanical Engincering
Internships Available: Yes

- \

—~

Qambridge Technology Partners

Cambridge Technology Partners is & new breed of systems integrator. Our unique approacl‘l has funda-
mentally reinvented the way business sclutions are delivered. We combine strategic consulting, [T strar
ey, prolcess innovation and implementation, custom and package software dc.ploymg:.m. nC‘WQTkISL“r-
vices, and training to rapidly deliver end-to-cnd business systems that create immediate bortomline

mpact for our chients.

Majors of Interest: Computer Science, Management Information Systems, System Analysis, Computer
Enginecring, Industrial Engincering, Electrical Engincering

\Inrrrmb:px Avatlable: No J

Qﬁompus Dimensions

Q’isir our table for more informauon

J
/Cargill h

Cargill is an international marketer, processor, and distributor of agriculrural, food, financial, and indus-
trial products with B0,60C emplovees in more than 1,000 locations in 65 countrics and business activitics
in 13 more.

Majers of Interest: Business and Economics, Agriculture, other

("Bon Marche

The Bon Marche is the Northwest's premier department store which operates 43 stores in Washington,
Oregon, Idaho, Montana and Wyoming. We recognize and celebrate the diverse lifestyles in the com-
munities we serve, and tailor the sclection of merchandise in each store to properly serve individual cus-
tomer needs,

Majors of Interest: All
\Intrrm};i/): Auvailable: Yes

( BSQUARE Corporation

BSQUARE Corporation is a dynamic software engincering firm working in concert with Microsoft to
provide software products and services for devices utilizing the new Windows CE operating system.
With over three years of in-depth experience with Windows CE, BSQUARE is now the largest supplier
of software products and services ta this rapidly growing marker.

Majors of Interest: Computer Science, Computer Engineering, Electrical Engineering
Interndhips Avarlable: Yes

Cabletron Systems, a recognized leader in providing high-performance computer networking products,
has provided dependable network access and communications to millions of people throughout the
world. With scaleable products designed for Fortune 1000 enterprise networks and service providers,
Cabletron Systems provides simple, reliable, and cost-effective business solutions for the information

age.

Mayors of Interest: Business, Computer Science, Engincering

Cactus Pete's Resort Casino is a Four-Diamond (Triple A Rating) resort/casino in-northeastern Nevada.
We have 6 restaurants, 4 bars, 420 hotel rooms, and 36,000 square fect of casino floor space. We have
fully staffed Marketing/Salcs, Accounting, Human Resources, Restaurant, Culinary, Hotel,
Housckeeping, and Computer Departments, so the opportunities for internships and job placement are
many.

Majors of Interest: Computer Science, Accounting, Business Management, Hotel and Restaurant
Management, Human Resources, and Marketing/Sales
Internships Avatlable: Yes

J\ .\ AN

i

J
(" Cabletron Systems h

kln/emsl)ip; Awvailable: Yes /

rofus Pete's Resort Casino W

Internships Available: Yes j

(Casne Engineering, Inc.

Providing high quality electrical enginecring and consulting services since 1979, Provides services in
four separate industries: Industrial, Controls and Software, Municipal, and Commercial. Casne
Engincering's goal is to maintain our reputation us the Pacific Northwest's premier provider of qualiry
engincering design services.

Majors of Interest: Electrical Engineering

Qzlcmsbips Azailable: Yes j
Q:amrpillar, Inc. A

Headquartered in Peoria, Illinois, Caterpillar, Inc. is the world's Jargest manufacturer of construction
and mining equipment, natural gas engines und industrial gas turbines, and a leading global supplier of
diese] engines. It is a Forrune 50 industrial company with more than $20 billion in assets, Caterpillar is
oac of only a handful of U.S. companies that leads its industry while competing globally from a prinui-
pally domestic manufacturing base.

Mry’ar{ of lnterfu: Forestry, Farest Harvesting, Forest Munagement, Forest Science, Forest Resources,
Chemical Engincering, Electrical Engincering, Mechaniral Engineering, Metallurgical Engincering
Internships Avatlable: Yes

_J
(Cavanaughs Hospitality )

Cavanaughs Hospitality Corporation is a leading owner and operator of full service hotels in the
ﬁorthwcst. CHC operates hotels under the 'Cavanaughs” flag, established in 1980. These hotel opera-
tions are supported by an array of rclated services, including entertainment related services and third
party management, as well as management and ownership of rental properties (commercial and retail).

Majors of Interess: Hotel and Restaurant Administration, Business Administration, Economics, Liberal

Arts - Humanities and Communication

Internships Avatlable: Yes

(CEDU Family of Services

Private residential schools and outdoor thera

‘ . peutic program for adolescents between the ages of 14 and
17 with emotional and behavioral problems. ¥ :

MW"T‘ .°f I"f""”-' Special Education, Secondary Education, Recreation, Psychology, Business
Administration :

Internships Available: No




As one of the nation’s fastest-growing IT companies, we specialize in a full range
of services from supplemental staffing to consulting and project management.

At the heart of TEKsystems’ continuing success is people like you. People with a
passion for selling our services to Fortune 500 and Blue Chip clients from any one
of 100 TEKsystems locations throughout the United States, Canada and Europe.

People with both character and competence.
People who have fun and work hard.

Come be a part of our winning sales team.
Phone: 888.242.4TEK

Fax: 410.712.7346 W

ax: 410.712. ¥

Email: t_cr@teksystems.com “ TE Ks ystems
www.teksystems.com

EOE.

7301 Parkway Drive
Hanover, MD 21076
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Cerner Corporation

Cerner Corparation is a leading supplier of clinical and management informanon knowledge systems
for healthcare organizations throughour the world. Cerner's mission s to connect the appropriate per-
sons, knowledge, and resources at the appropriate time and location to zchieve the oprimal health out-
come.

Majars of Interest: Computer Science, Electrical Engineering, Computer Engineering, Informatior
Systems, Biology, Chemistry, Mathemaucs, English, Business, Psvchology
Internships Available: No

(C' ta
Uniform sales and service for commiercial accounts nationwade.

Mayars of Interest: All

In:erm/y’xpfﬂwtlaéla es

( Citadel Communications

/AN A N

1
|
Citadel Communications Corp. is 2 holding company which through its subsidiaries owns and operates !
radio stations and hold FCC licenses in AK, CA, CO, ID, IL, LA, MT, NV, NM, OR, PA, R}, UT, and i
WA, Citade! went public on the Nasdag Exchange in July of 1998.

Majors of Interest: Marketing, Advertising, Communications, Management
Internships Available: Yes

-
in of Portland Police Bureau

Large metnpolitan police department - hiring cntry level police officers. Four year degree sequired
prior to hiring.

Majors of Interest: All
klnlermbips Awvailable: Yes

J
™

( COGEMA Engineering Corp.

COGEMA Engincering provides state-of- the-are services and technology in the field of remote sensing
and sampling equipment. Our specialists have received world recognition for their innovative applica-
tions of remote and robotic equipment.

Majors of Interest:  Electrical Engineering, Mechanical Engineering, Chemical Engincering
Internships Available: Yes
\o

( Coldwater Creek

Coldwater Creek is a catalog retailer based in Sandpoint, Idaho, specializing in unique clothing and gift
items,

Mayors of Interest: Al (anyone interested in markenng and merchandising)
klnterml)ips Available: Yes

( Colmac Coil

Colmac Coil is a leading manufacturer of coil products for the industrial refrigeration, HVAC, and
industrial heating/cooling industries. Colmac Coil began in 1971 by building OEM coils for its sister
company, Calmac Industries, ane of the world's leading garment finishing manufacturers. Located in

the beautiful Inland Northwest, both Colmac manufa +uring plants and corporite offices maintain a sin-
able staff of engineering, technical, and sales persamne:.

Majors of Interest: Engincering, Industrial Technology. Business Accounting
Internships Available: Yes

g )
CompuCom

CompuCom Systems is 2 leading PC network svstems and services integrator, providing product pro-

curement, advanced configuration, systems integration, and network support services for corporate cus-

tomers nationwide. With over 4000 assaciates and 45 national sales and services locations, CompuCom
has achieved 40 consecutive profitable quarters and recorded revenues exceeding $1.99 billion in 1996.

Majors of Interest: Computer Science, Electrical Engincering, Management Information Systems
Internships Available: No

n

.

)

ConnexT

ConnexT, a icading-edge software development and services company, has exploded into the utility
industry marketplace with a linc of software products never before available, We are paving the way for'
energy providers to offer value-added services to their customers. Check out our_producx line at
www.cannext.com of come visit us at the Career Expe. We offer a rare opportunity to get involved ina
high-tech startup in the heart of downtown Seattle.

Majars of Interest: Business Management, Marketing, Finance, Electrical Engineering, Sottware
Engineening, Computer Science
Internships Available: Yes

J

J

(Consolidoted Electrical Distributors

Since its inception, Consolidated Electrical Distributors (CED) has focused on meeting its customers’
electrical requirements - one customer at 2 time. Even though CED has one of the nation'’s largest
clectrical distribution networks, with over 370 locations, CED still does business based on the needs of
the individual CED's policy of Service, Integrity, Reliability is the driving foree in every commumty
served.

Magors of Interese: All
szcmx/:ipf Avarlable: Yes

AN

(Consolidated Graphics

Consolidated Graphics s the fastest gzrowing commercial printing company in the United States.
Consolidated Graphics operates 42 printing companics nationwide and is a consolidator in a highly
fragmented industry that adds valye to its operating companies by providing financial and operational
strengths, management support and technological advantages.

Majors of Interest: Al
Internships Available: No

),
(CRSS Constructors )

CRSS Constructors, Inc. is a program and project management organization with offices throughout the
United States and worldwide, In the past 30 years, we have managed more than $60 billion in con-
struction value and have delivered more than 500 major projects. With over 500 professionals, CRSSC
is 2 proven performer - organizing and managing projects of all sizes from inception through design,
construction, start-up, operations, and life-cycle maintenance.

Mayors of Interest: Construction Management, Engineering, Architecture, Industrial Technology
Internskips Avatlable: Yes

Y

-
Cuer-Hammer

Cutler‘Han.)mcr, a part of Eaton Corporation, with sules of approximately $2 billion is onc of the
world's leading suppliers of electronic control and power distribution equipment.

Majors of Interest: Engineering (emphasis on Electrical, Mechanical, Industrial), Marketing
Internsbips Available: No

_J
S

(Darden Restaurants / Red Lobster

OP_cmcs morc than 700 Red Lobster seafoad restaurants and Olive Garden Italian restaurants in the
United States and Canada.

Majors of Interest: Hotel and Restaurant

‘ Management
wtermlﬂp: Available: Yes

_
)

(o 1 o
Deloitte and Touche Consulting Group

One of the largest management consulting fiems in the United States with over 6000 professional stff
in 25 offices. Our practice encompasses virtually all aspects of operations, finance, and information

‘“hqolOgY censulting in most major industries, We have built 2 reputation for developing and imple-
menting innovative solutions to the problems facing business leaders. We believe that implementation is

an lmcgral part of our consulting servicers, and work with clients in the implementation of our recom-
mendations.

Majors cf Interest . . . e
ypors of s2: Management Information Systems, Computer Scicnce, Business, Economics,

inance, M:rhcma(ics ]ndustﬁal E i i 1 i i
’ 4 "
F : ; A lxgulccnng Mcchamcal E"g“lcc' l“g

.
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Korean auto maker targets students

Associated Press

DECATUR, Ga.-To the hyper-
intensive world of college cam-
pus marketing, add a new twist
_ aclassmate trying to scll you
a car.

That’s what South Korcan car
maker Daewoo Corp. cnvisions
as the key to cracking the U.S.
auto market as it aims to sell 80
percent of its three- model line
to college students who have
been talked into a dealership by
their peers on campus.

The company calls these con-
tract student workers '*Dacwoo
campus advisers,” or DCAs.
I think it pretty much looks
stellar on any resume,” said
Georgia Tech DCA Jan
Trenbeath, rattling off a list of
marketing, public relations,
event-planning, '‘and cven
management” experience he’s
gaining from his work with

Daewoo.

On Tuesday, Daewoo officially
opened its first 15 U.S. dealer-
ships, including one in Decatur.
The company’s American auto
division is based in Marictta,
This summer, Dacwoo flew
2,000 students _ future DCAs _
from about 400 schools to
Seoul. The students toured the
company’s plant in Kunsan,
learned about the company’s
goals and history and studied
Korean culture,

Daewoo, a mammoth con-
glomerate that was founded by
Kim Woo-Choong in 1967 as a
textiles exporter, says campus
advisers will carn about $400
per car they help sell.
Chairman Kim was on hand
Tuesday to cut the blue ribbon
at the Decatur showroom and
accepted a plaque and photo of
the Atlanta skyline from Stan
Turman, general manager of

Daewoo of Decatur.

University of Georgia junior
Thomas McGuinn was one of
20 people who won free use of
a Daewoo for a year, selecting
a top-of-the-line Leganza
model from a large blue pot.
Daewoo will be challenged not
only by the glut of some 600
models U.S. car buyers face,
but also by the fact that they
are a company without a repu-
tation in America.

As a result, consumers will rely
heavily on magazine and other
testing, said J. Ferron, a partner
and  auto analyst at
PricewaterhouseCooper
Accounting, and a former
Daewoo consultant in South
Korea,

**There’s a lot of experimenta-
tion going on in the industry.
Daewoo is one of those experi-
ments,” he said.

Winning in this game,
takes everything

consideration, pl:‘-
. We are. an equal;

you’ve got.

If you want to win in this game, it's important to choose sides carefully

CARGAL

Commodity Merchant

Cargill is an international marketer, trader, processor and distributor of
agricultural, food, financial and industrial products with some 80,600
employees in more than 1,000 locations in 65 countries.

Commodity merchandisers buy, sell and trade commodities including
grain and grain products, tropical commodities such as sugar and coffee,
industrial metals and fertilizer.

For more information, check us out at www.cargill.com or at career
services. Visit with us at the Career Expo of the Palouse. Interviews
November 2 & 3 for full-time and internship positions.

il

Public Schools Personnel Cooperative
serving 11 school districts in south Puget Sound area of
Washington State. One application covers openings in
all 11 districts.

Visit our website for job listings and to apply on line:
www.esd113.wednet.edu/personnel

Phone: 360-753-2855

601 McPhee Rd SW
FAX: 360-664-2057

Olympia WA 98502

HEY?Y
PALOVSE CAREER
FAIR PARTICIPANTSY

Are you looking for...

An Exciting Atmosphere

Team Spirit

Rapid Advancement Opportunity
Great Benefits

Fun Employee Activities

* & & o o

Cactus Petes Resort Casino is one of five
casino properties owned by progressive,
fast-growing, nationwide gaming company,
Ameristar Casinos, Inc.

Exciting career opportunities exist for
computer science, accounting, human re-
sources, casino management, hotel and
restaurant management,

Stop by our booth or contact us at:

P.O. Box 439
Jackpot, NV 89825
(702) 755-6093

Peates.

RESORT CASINO * JACKPOT. NEVADA

= -

A wholly owned subsidiary of Ameristar Casinos, Inc.

EOE M/F/D/V
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DMR Consulting

As one of the wold's largest and most innovative IT services firms, we partner with Fortune 1000 clients
to design advanced information systems and deliver business-critical solutions. DMR has 25 years of
experience in managing large-scale systems development and integration projects, combined with exper-
tise in management consulting, a uniquc ability to engincer solutions, and a suite of proven methods.

~

Majors of Interest: Computer Science, Computer Engineering, Electrical Engineering
Internships Available: Yes

(E & J Gallo Winery

Gallo is the largest producer of wine in the world and is a privarely held, family-owned and managed
winery, with a Commitment to Excellence in every aspect of out business. Achievement stems from a
long-term business approach to include: Qutstanding quality, commitment to research, highest-quality
brands, building advertising, and a sales management organization that is unrivaled in the industry.

Majors of Interest: All Majors
Internships: None Available

(Enterprise Rent-A-Car

Service - replacement of car rentals.

Majors of Interest: All Majors

(c ' . L )
FMC Corporation Phosphorous Chemicals Division

FMC Corporation is one of the world’s leading producers of chemicals and machinery for indus.rry and
agriculture. The company, headquartered in Chicago, employs 17,000 people at 100 manufacturing
facilities and mines into three major segments: performance chemicals, industrial chemicals, and
machinery and equipment.

Engincering
bntcmis'nips: Available

J

Internships Available: Yes

(Extended Stay America

Extended Stay America owns, develops and manages extended stay fodging facilities throughout the
United States which are designed to appeal to value-conscious guests. Extended Stay America proper-
ties offer quality accommodations at substantially lower rates than conventional lodging facilitics.
Extended Stay America is a public company traded under the New York Stock Exchanges by the sym-
bol: ESA.

Majors of Interest: Hotel Management, Recreation, Business, and Liberal Arts
Klntzrmbfp: Available: Yes

(Familian Northwest

Familian Northwest began in 1969 with the vision of becoming the Pacific Northwest's best distributor
supplying plumbing products to residential, commercial, and industrial markets. Today, Familian
Northwest is proud to be the largest distributor in the Northwest serving the residential, industrial,
commercial, manufacturing, heating, and waterworks markets. Familian Northwest has over 80 branch-
es spanning Alaska, Arizona, California, Colorado, Hawaii, Idaho, lowa, Minnesota, Montana, Nevada,
North Dakota, Oregon, South Dakota, Utah, Washington, and Wyoming, as well as international oper-
ations in the South Pacific,

Majors of Interest: All undergraduate business majors
Internships Available: No

fFireman’s Fund Insurance Co.

Fireman's Fund's mission is to be the premier provider of property and casualty insurance within our
selected markets. We will strive to exceed our customer expectation and deal honestly with out cus-
tomers, producers, and general public. We serve the nceds of North America, offering a broad range of
products and scrvices through a nationwide network of 50+ major field offices and in conjunction with
the independent agents who are our partners.

Majors of Interest: Management Information Systems, Computer Science, Insurance
klnlermbip: Available: Yes

(Fisher Controls International Inc.

Fisher Controls International, Inc. is unquestionably recognized throughout the Process Control indus-
try as the world’s leader of innovative process control products and services. As a major division of
Emerson Electric, Fisher Controls has a commanding presence with 50 manufacturing and service cen-
ters in 22 countries, and 180 sales offices in 80 countries. Our global growth and product expansion is
derived from the devclopment of emerging technology, benefiting customers and creating a wealth of
exciting employment opportunities for you.

Pleas visit our website at www.fisher.com for more information on Fisher Controls and other employ-
ment opportunities. p

Majors of Interest: Chemical, Industrial, Mechanical, Electrical
klntnmbips Available: Yes

_

/L

J
=

J
\

Majors of Interest: Environmental Engineering, Mechanical Engineering, and Civil

_J
Freightliner Corporation, with headquarters in Portland, Orcgon, is the leading heavy-duty truck manu-
facturcr in North America. Producing and marketing the most advanced Class 3-8 trucks on the mar-
ket, this member of the Daimler-Benz AG group employs 2 professional team of technicians and engi-
neers who are programming and designing the future of the industry. In every area of growth, from

school bus chassis to fire trucks, Freightliner has carned its reputation as “the company that does things
right.”

q:reighﬂiner Corporation

Major of interest: B.S./B.A. Computer Scicnce, B.S. Information Technology,
B.S. Information Systems
Internships Available: Yes

1\
(Gilberf Western

Gilbert Western Corp., a Kiewit subsidiary, has expericnce in many types of construction. We have the
ability to perform complete construction services for nearly all construction markets including trans-
portation, industrial, power, water resources, environmental services, telecommunications, and mining.

_J
~

Majors of Interest: Civil Enginecring, Construction Management, Mine Engineering
Internships Avaiiable: Yes
.

_J
(Guardian Industries, Inc. h

Guardian is the largest producer of flat glass products in the United States, and is the third largest in the
world. Guardian is also a major producer of automotive glass, plastics, and fiberglass.

Majors of Interest: Engincering (Mechanical, Industrial, and others) and Business
Administration

(nttmsl)ip: Awailable: Yes J

@urpers

Harpers manufacrures metal office furniture in our state-of-the-art facility in Post Falls, Idaho.

Mujors of Interest: Engincering: Industrial, Manufacturing, Mechanical, and Design
Internships Available: Yes

/
Hart Insurance Center h
Hart Insurance Center is an indcpendent insurance agency providing all lines of insurance to meet our

+ g . -
customers' needs. We employ well-educated agents and utilize top-of-the-line computer equipment and
consider ourselves innovators in the insurance agency business.

Majors of Interese: All Majors, specifically Business and Human Resources
Internships Auvailable: Yes

\-

J
(Heriz Equipment and Rental Corporation h

Visit our table for more information.

Majors of Interest: Please contact us for more information
Internships: Please contact us for more information

_/
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Looking for a career on the

[f you’re just looking for a job, you can stop here. But if you truly seek a
career on the fast track, a place where you can make a real difference, _-=
read on. We aren’t going to tell you being an Idaho State Police -
Trooper is an easy job. It’s not. You’ll work long

hours, holidays, in all kinds of weather and
sometimes in hazardous conditions. It ofien
takes personal sacrifice and uncommon dedica-
tion to duty.

P

r——-———————————————1 \/et at

I Learn how you can become an  Ithe end of a day you’l not have to look at a sales sheet to know that you had

[ Idaho State Police Trooper [ an impact. You can go home knowing you may have prevemed an qccident,
I apprehended a dangerous criminal, taught a child the importance of safety,

at the ; : :
e, " service” takes hol 1g whe
: 1998 Career Expo of the_Palouse :1)111023/1\)7562?\&;1 ?Slll)t%adgeL.IStonm service” takes on a whole new meaning when
| University of Idaho Kibbie Dome I Being an Idaho State Police Trooper isn’t a job you do... ..it’s who you are.
I Tuesday October 6, 1998 I -~
I 9:00 a.m. - 3:00 p.m. I This fast track is not for everyone, but there are people with the desire,

K e s e s e e e e e v e e e e e e o} Jedication, commitment, and willingness to serve. Perhaps you?

Another Deloitte Consulting Difference

THEM: )

Buttoned Down

DELOITTE CONSULTING:
Relaxed Fit

Delaitte Consulting approaches its business differently. Here, walls are down; lines of communication are fluid. The
atmosphere is relaxed and confident, never arrogant. There is a commitment to reasonable work hours and quality time
spent away from the job. As well as a belief in strong working relationships based upon mutual trust, shared goals and
respect for individual points of view,

We're looking for top performers to participate in our Systems Analyst Program.

As a Systems Analyst at Deloitte Consulling, you will work with scasoned professionals on high-profile assignments, as well
as take part in technical and management consulting training courses offered around the country. After training, you will hit
the ground running — and take on meaningful responsibilities and tackle significant business problems leveraging
state-of-the-art technologies.

If you are intent on building your consulting carcer with a firm that puts mutual collaboration and sustainable results ahead
of hierarchies and individual agendas, relax. You'll fit in perfectly.

Career Expo of the Palouse
Tuesday, October 6th, 9:00 am - 3:00 pm
University of Idaho Activity Center, (Kibbie Dome)

information Sessions
Wednesday, October 7th, 11:10 am & 12:10 pm,CUB B1-5

Deadline for Students to Submit Resumes To Career Center:
Wednesday, October 7th

On Campus Interviews: Thursday, October 22nd

Visit our Web site at www.careers.dtcg.com

| A very different approach. For very different results. |

Deloitte & Touche Consulting
Group

o o ! Q1998 Deloie & lowhe Contolting Group LLC
Deduitte & Touwche Connubing Group is an cqual opportunity firm. We rooruit, cmploy, texin, compensate, snd promote withoul. eogsnd to rsce,
relistiont, vrved, cokan, nutional orign, sy, gender, sexuxd oncntstion, marital status, disubillty or vetonn sales.
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/erwleﬂ-Packard )

Hewlett-Packard focuscs on products ranging from networking, medical clectronic equipment, instru-
ments and systems for chemical analysis, electronic components, personal and business computers and
workstation and computer accessories. HPs field of interest for product development is based on the
philosophy to participate in those ficlds of interest that build upon our technologies, competencics and
customer interests, that offer opportunities for continuing growth, and that enable us to make a needed
and profitable contribution.

Majors of Interest: Engineering (Computer, Electrical, and Mechanical) and Computer
Science

Internships Avatlable: Yes

a D
HMT Technology

HMT is a leading supplier of high-performance thin film magnetic media for high-capacity hard disk
drives, which in turn arc used in high-end personal computers, network servers and workstations. |
HMT belicves that its internally developed proprietary manufacturing process and state-of-the-are
equipment, combined with its extensive expertisc, currently provide HMT with a technological advan-
tage over competing independent thin film disk manufacturers. HMT employs approximately 2,500
employees between its Fremont, California and Eugene, Oregon facilities.

Majors of Interest: Chemical Engincering, Chemistry, Materials Science, Physics,

Mechanical Engincering, Computer Science, Electrical Engineering, Business Administration,
Industrial Engineering, Marketing, Statistics, Mathematics, and Education

Internships: Co-ops available from January to June

-

/

q" D
Hidden Creek Ranch

Hidden Creck Ranch offers our guests an adventure vacation with a Native American philosophy that

celebrates life and generates joy and excitement. We want our guests to have fun, to participate in only

what they enjoy, and to leave with memories of a great vacation that will last a lifetime. Our main guest

season starts in the beginning of May and ends in early October, followed by our Winter Program.
Positions available include office, maintenance, housekeeping, kitchen, and wrangler staff.

Majors of Interest: All Majors
Internships Available: Yes

N

AN

/. . o ge
Honeywell Commercial Aviation Systems

Honeywell Commercial Aviation Systems (CAS) is composed of 3 divisions: Air Transport Systems
(ATS), Business and Commuter Aviation Systems (BCAS), and Central Technical Operations (CTO).
ATS produces advanced avionics for large commercial aircraft. BCAS produces advanced avionics and
aviation products for corporate and regional aircraft. CTO products include advanced pressure sensors,
interferometric fiber optic gyros, and advanced microelectronics packaging. CTO also provides ASIC
design, clectronic symbols Bibrary, common parts supplier system, clectromagnetic testing, and machin-
ing services.

Majors of Interest: Electrical Engineering, Computer Science, Digital Design, and
Systems Design

Internsbips Avaiiunle: “Ves

House Votes Lower
Student Loan
Interst Rates, Raise
Student Grants

Assoceated Press

nation’s leading program/project/construction nianagenent

WASHINGTON- Sen. James
JefTords® bill that would lower
interest rates on college stu-
dent loans for all borrowers
and raise the maximum stu-
dent-aid grant passed the
Senate on Tuesday.

The bipartisan measure, origi-
nally sponsored by the
Vermont Republican, now
goes to President Clinton for
his likely signature.

The 96-0 vote followed
voice-vote House approval
Monday of the compromise

and residential projects.

bill. tion systems,  Vanir has established an enviable track record

"'This legislation gives mil-
lions of students the financial
key to unlock the door to
higher education,” Jeffords
said. "By lowering the inter-
est rate for student loans to
the lowest levels in nearly 20

Vanir Construction
Management, Inc.

Vanir Coanstruction Management, Ine. (Vanir) is one ol the

Firms. With otfices through the western US. including
Betevue, Vanir provides services to a wide varicty ol public
and priviate sector elicnts. Since ils Tounding in 19RO, Vanir
hus provided project/construction management services tor
more than $4.5 billion in construction, including public

works. criminal justive, cducation, healtheare, utilities, office

Our staff of over 220 professionals and support personnel
includes project directors, construction manugers, cost cngi-
neers. schedule engineers, inspectors, cluims specialists, and
ather expericnced design and construction professionals,
many of whom are registered or licensed architects, engi-
neers, and contractors. Combining scasoncd personucl, spe-

cialized expertise and state-ot-the-art management informa-
for successtul project delivery on time and under budget.

Services provided to vur clients include needs assessment,
master planaing, project munagement, design phase man-
avcment. construction management, financial services,

design/bid/buitd/design/huild and contract negotiations,

The BONMARCHE

is a proven leader in Retai,.

You can be too...

As a member of our management team, there is no limit to how

years and by increasing the
level of Pell grants, we are
allowing higher-leaming to
mean higher-earnings for
more of our children.”

The measure also includes
incentives for people to
become teachers by offering
to forgive part of their student
loans if they teach in urban or
rural districts with large num-
F)crs of poor children. It also
includes a grant program for

See Rates, A16

Major projects we have recently completed or are currently
managing include o $30 milkion high school in Los Angeles:
4 $100 million state oftice building in Ouklands o Teasibility
study for a new police tacility in Tucoma and a $120 mil-
lient, 650,000 squire Toot correction tacility tor the

Washington Department of Corrections al Staitord Creek.

Vaotie has Maintained a regional otfice in Belevue,
Washingion since 1994 and has worked tor several public
clicnis since that time. Services provided include Teasibility
studies. master planning. cost estimating, MWBE programs
amd compliance, constructibility reviews, scheduting, com-

munity relations and on-site construction management.

much you can achieve with the unique advantage of our
merchandising expertise, resources and professional support.
You will be guiding the success of our store by working with all
levels of management to grow an exceptional business.

The Bon Marché provides career apportunities with great potential

for advancement, competitive compensation, and an excellent
benefits package.

If you are interested in joining our team, please fax your resume
to us at (206) 506-7285. We are an Equal Opportunity Employer.

/e BONMARCHE

Y OUR NORTHWEST DEPARTMENT STORE
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This year's Argonaut |
°A brand n

° Full colaq

This is just a friendly reminderfro

We make it our duty to seg

vergreen ,, Argonaut

Attention readers of the,Evergreen,

,.

The Argonaut is now avalible throught Pullman. Pick 1§

line to bring you the latest and most §

D
H
0
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states to improve teacher
preparation

And teacher-preparation col-
leges would have to provide
information to would-be stu-
dents about what percentage
of graduates pass teacher
examinations.

The measure is one of the
few education bills to find
bipartisan support this elec-
tion year.

A key provision would
change the way interest rates
are determined for student
loans.

The new formula, based on
Treasury bill interest rates
and added points, would
hold down what students
pay by giving a subsidy to
lenders. /s a result, the rate
for students would be 7.46
percent for new loans _ the
lowest rate in 17 years _
down from 8.23 percent last
year, Sponsors say.

The measure also would
raise the maximum autho-
rized amount for Pell Grants
to $4,500 a year in 1999-
2000, up from $3,000. The
amount would gradually rise
to 55,800 in 2003-2004.

An added provision would
require the Department of
Education to gather and
publish information on col-
lege costs, including yearly
increases in tuition and fees.

MOSS-ADAMS LLP

Certified Public Accountants

Are you looking for a challenging, exciting,
dynamic position in a rapidly growing firm?
If so, Moss Adams LLP is the place for you!

We feature an independent, less structured
work environment with excellent opportu-
nities for personal growth and professional
advancement. You will enjoy interacting
with our interesting and varied client base.
We also offer an excellent compensation
package, including free monthly member-
ship to Gold’s Gym/Nautilus.

We are an equal opportunity employer.

If you are ready for the challenge and the
rewards of working with a great company,
mail your resume to:

Office Manager
Moss Adams LLP
8705 SW Nimbus, Suite 115

Beaverton, OR 97008-7159
Or e-mail your resume to:

WahingtonCounty@MossAdams.Com

PEACEHEALTH - LOWER COLUMBIA REGION
ST. JOHN MEDICAL CENTER
PEACEHEALTH MEDICAL GROUP

PeaceHealth/St. John Medical Center is an acute care hospital that
provides the most comprehensive set of inpatient and outpatient ser-
vices in the Lower Columbia Region. Serving a wide geographic
area the medical center focuses on delivering services with a per-
sonal touch. Following is just a few of the services we provide: Level
1l Trauma care and Prevention, Helicopter Pad, Emergency
Department, Acute services for medical and surgical inpatients, all
major surgical procedures excluding Neurosurgery, Cardiac Surgery
and Transplants, Comprehensive Oncology services, and complete
services of Women and Children.

We also offer a Chemical Dependency Treatment Center and a grow-
ing behavioral health department. We are currently expanding and
remodeling our facifity which will include a 121,000 sq. ft. Medical
Office Building for our medical Group which consists of 50+ physi-
cians. The Medical Office Building will also include tts own retail
pharmacy, a surgery center with four new operating suiles, a Medical
Procedures Unit, and expanded cancer services center, a cardiac
diagnostic center, and an expanded cutpatient services area.

Sr. John Medical Center ia located in Longview, WA which is the
heart of the Pacific Northwest. Longview provides a quality lifestyle
in an area prime for business and industry. Located 145 miles south
of Seattle, WA and 50 miles north of Portiand, OR, itis a unique
combination of elegant residential areas and active river front indus-
try. Longview is perfectly situated for the outdoor enthusiast with
ocean beaches and mountains an easy hour drive away,

Employment with PeaceHealth assumes individual commitment to
our mission and core values which includes excellent cusiomer ser-
vice. We offer a competitive wage and a excellent benefits package
consisting of: health, dental, vision, life and AD&D insurance, FSA
accounts; TDA Employer Matching Plan, and LTD insurance. In addi-
tion to salary and benefits we offer an excellent vacation and sick
leave policy.

Some of the current positions we have available are:

PHARMACIST URLTRASOUND TECHNOLOGIST
REGISTERED NURSES MANAGEMENT ENGINEERS
LICENSED PRACTICAL NURSES MENTAL HEALTH COUNSELORS
BEHAVIORAL HEALTH SPECIALIST ~ RADIATION THERAPIST
MEDICAL SOCIAL WORKER STAFF ACCOUNTANT

PeaceHealth




Engineering Majors! " HARPERS

Looking toward your future? . :
Look toward RAHCO International, Inc.! LOOKING FOR CHALLENGES? OPPORTUNITIES TO GROW?

A PLACE WHERE YOU CAN MAKE A DIFFERENCE?”

Future Opportunities for Engineers in:

«Structural *Mechanical , o , .
‘Electrical powery  *Electrical insiumentation & controls) Your search Is over! At Harpers, ahdnvnsnon gf Kimball International, company success and personal
: success are direclly linked. our philosophy is what sets us apart from most companies. We
RAHCO provi?‘e.s worlid-clatss soludtior‘lil to clgslqmelrs' consider our employees as our greatest asset. We offer a variety of opportunities and other
, machinery an e . At ; : : ;

gggi'g:e';:“ mam'l'f‘ac?l’"e of Shi,';?ﬂ;eﬁufomf: . °ﬂ3$f§§"aﬁ3§ mmatlvgs to help provide emplpyees the choice to enhance job performance, salary earnings and
construction e(i_llx(i!.)ment. Headquartered in  Spokane, professional development. This enables everyone to share in the company's success through
Washington, RAHCO has customers in over 40 countries personal growth and fulfillmentt

worldwide. Visit our Booth during Career Fair of the Palouse!

” 0 Come join us in North Idaho. we have opportunities for Engineering graduates, and for Engineering,
Accounting, Human Resources, and Information Systems Interns, in our state-of-the-art facility in
. Post Falls. As a manufacturer of metal office furniture and systems we are committed to high qualit
I3 International (YU BB . ’ T
Internaﬂonul ® in our products and in our employees. Just 20 miles east of Spokane, located in the heart of major

P.0. Box 7400 - Spokane, WA 99207- 509-467-0770 year-round recreational areas, Post Falls offers a relaxed, back to the basic lifestyle.
rahco@rahco.com

Stop by our booth at the Career Fair on Oclober 6th to hear more about what we have 1o offer.

Visit our website: www.rahco.com

ATH e ELECTRICAL ENGINEERING ° MECHANICAL ENGINEERING * BUSINESS ANALYSIS

When something is oo extreme for words, it’s to the Nth degree. And that's the
level of technology you'll experience at Raytheon.

Raytheon has formed a new technological superpower-Raytheon Systems
Company, composed of four major technological giants: Roytheon Electronic
Systems, Raytheon E-Systems, Raytheon Tl Systems and Hughes Aircraft.
The new Raytheon Systems Company is driving technology to the limit. And
we're looking for engineers who want to push the envelope. Break new ground.
Make their mark.

At Raytheon, you'll take technology-and your career-to the highest possible
level. You'll take it to the Nth.

We have a lot to tell you about the new Raytheon Systems Company and the
exciting opportunities we have available. Plan on visiting our booth at your
college career fair. If you are unable to attend the fair then check out our website
at www.rayjobs.com and please send your resume to: Raytheon Resume
Processing Center, PO. Box 660246, M5-201, Dallas, TX 75266.

U.S. citizenship may be required. We are an equa

Internet: www.rayjobs.com ¢ E-mail: resume@rayjobs.com . na henn
i opportunity employer. _
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(IBM Corporation In-System Design

1BM is a large multinational corporation whose business is Information Technology - offering a broad In-System Design is primarily engaged in developing imaging systems and VO for imaging systems.
range of products designed to help record, process, store, retrieve and communicate information. IBM This includes design of asics, boards, firmware, and software.

is guiding the world toward an increasingly network-centric feature. We're using microelectronics,

client/server and object-oriented technologies, systems management and storage. And thousands of Majors of Interest: Electrical Engineering, Computer Enginecring, and Computer

other IBM-patented advances to help the global community achieve a remarkable range of goals from Science

conserving power, diagnosing illness, and monitoring space flights to growing healthier crops, manufac- Internships Available: Yes

turing products and forecasting the weather. You'll find our strengths include creating new carcer
opportunities for graduates in a number of major functional areas including: research and development,
programming, manufacturing, marketing, finance and administration. Specific disciplines include, but (Jc Pen ne
are not limited to: Computer Science, Engineering, Mathematics, Technical Writing, Business or y
Finance. Internal programs include employee education, development and training, Education Leave of
Absence, Tuition Refund, Graduate Work Study and Resident Study programs. JC Penncy is a multi-billion dollar organization with over 1,200 retail department stores located in all
450 state and Latin America, a catalog business, drug stores, and direct marketing scrvices.

J
\

Majors of Interest: Computer Science, Engineering, Mathematics, Technical Writing,
Business or Finance
Internships Avatlable: Yes

U
(IBP, Inc.

The Penney idea, adopted in 1913, set as it's fifth principle, “To improve constantly the human factor in
our business.” JC Penney’s goal is to ensure that no gaps exist between it's principles and it’s acheive-
ments )

w Majors of Interest: Marketing, Information systems, Mcrchandising, Business, and
Accounting
Internships dvailable: Yes

IBP’s primary service is meat processing.

AN

Mayers of Interest: Animal Science, Agricultural Business, Agrice!tural Economics, ( H
Agriculture, Accounting, Information Technology, and Enginecring Jamba JUIce
Internships Available: Yes '
\ ) Jamba Juice stores, operated by Jamba Juice Company, are specialty providers of fresh, nutritious

smoothics and natural juices, include nearly two dozen tempting blended-to-order concoctions, The

e H ) company also crafted its own fusions of body and mind-boosting health supplements, called Juice
y 5, €2
Iduho Department OF correCtlon Boosts, {Nhich they add to smoothics for & combination ot‘irrcsigtiblc ﬂavof:'md maximum hiahh bene-
fits.
The Idaho Department of Correction provides incarceration facilities for adulr felons sentenced by the
courts, presentence reports for the courts and supervision services for probationers and parolees. The Jamba Juice Smoothies are blended-to-order, 24-ounce fruit and juice-based meals, including such
department operates a central administrative office, a central records office at the old penitentiary, seven favorites as Strawberries Wild, Peach Pleasure, Citrus Squeeze, and Razzmatazz. The stores offer a
correctional institutions, four community work centers and 20 probation and parole district and satellite variety of fresh-squeezed juices, including orange, carrot, and wheatgrass in addition to their healthy
offices. snacks and fresh baked goods.
Majors of Interest: All Majors Majors of Interest: Hotel/Restaurant Management, Business
\Inr(rml.ri/u Available: Yes @:bip Available: No

VAN
J A\

("1daho Department of Health and Welfare (James Hardie Building Products

b Visit our table for more information
i Idaho Department of Health and Welfare offers state courts human health and social services.
Mayors of Interest: Contact us for more information
Majors of Interest: Social Work, Nursing, Medical, and Counseling (nternships: Contact us for more information
\

Internships Available: Yes

A\

e .
(ldaho State Police/ldaho Department of Law Japan Exchange and Teaching Program

Enforcement The Japan Exchange & Teaching (JET) Program secks to enhance internationalization in Japan by pro-
moting mutual understanding between Japan and other nations. The JET Program also promotes inter-
cultural and forcign language education by having native speakers in the classroom. Each year, college

The broad function of the Department is to “protect persons and property.” However, through its many graduates are selected to serve in local government organizations as well as in public and private junior

divisions, th.c Department addresses a wide spectrum of specific functions. These include: providing and senior high schools as cither Assistant Languarge Teachers (ALTg) or as coordinators for

service and protection and promoting safety on the state's highway system, enforcing provisions of the International Relations (CIRs). A one year commitment is requires. Renumeration, air fair, and hous-

Controlled Substances Act, maintaining criminal history, wanted/missing persons and stolen property ing assistance arc provided.

records, providing a 24-hour telecommunication service to all local law enforcement agencics, providing

local law enforcement agencies with gencral investigative assistance, providing the full services of an Majors of Interest: All Majors

accredited crime lab, enforcing the Idaho Alcohol Beverage Code, preventing losscs of livestock by theft Internships: None Available

or illegal slaughter, training, educating, and certifying police officers within the state. Establishing mini- J

mum standards for employment of police officers, and licensing, regulating, and supervising all horse ~

i 1 . . .
1 mects held in the state (John Hancock Financial Services
Majors of Interest: Criminal Justice, Computer Science, Biology, Accounting, Chemistry A highly defined/marking training program focusing on long term care insurance. Progrss of the candi-
Internships Available: Yes date is monitored on a daily basis. Upon successful completion of the required training curriculum and
J activity expectation, candidates will become full time sales associates with the Portland Marroni General
~ Ageney. Future carcer opportunitics include management skill development through the agency’s men-

toring program and continuous training for eventful attainment of advanced designations.

: (IKON Office Solutions
Majors of Interest: Business, Finance, Marketing, Economics, Management, Accounting

IKON Office Solutions is an incorporated business in the state of Ohio. IKON Office Solutions pro- Internships: None Available
vides leading office technology dedicated to helping companies compete better by offering copier and
printing systems, integrated computer networking, hardware and software product interfaces and rech-
nology training as well as mailroom and copy center management and overflow duplicating.

Majors of Interest: Business, Marketing, and Communication
Internships: None Available

K J J

P i
Loy A e e .
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Kmart Inc. Kiewit Pacific Co.
Kmart is an equal opportunity employer with cxciting possibilities for carcer-minded individuals in the Kiewit Pacific Co. is wholly owned subsidiary of Kiewit construction Group, Inc. the worldwide con-
area of retail management. With over two thousand stores nationwide, Kimart Corporation gives people struction arm of Peter Kiewit Sons’, Inc., On.mha. Nebraska. As one of the 10 largest contractors in
what smaller companics cannot offer; growth potential. We have a strong need for future store man- North America, the Kiewit Companies have extensive experience in virtually all types of construction.
agers coming into our dynamic, hands-on training program to bring Kmart to the level we are secking This experience includes job ranging in size from $300 thousand to over $1 billion. With most of its
to attain and beyond. Join the Kmart team and carch the vision of the future of retajl. revenue earned from fixed pricc,‘“hf;rd money”, contracts Kiewit places a great deal of emphasis on the
basics of successful contracting; getting work at the right price, and building work at the Jowest possible
Majors of Interest: Business, Retail Management cost.
Internships dwvailable: No
j Muajors of Interest: Civil Engineering, mining engincering, and Construction management

\ Internships Available: Yes

.
ﬁockheed Martin Idaho Technologies

Muyors of Interest: Business, Finance, Economics, Accounting The Idaho National Engincering and Environmental Laboratory (INEEL) offers a unique combination
Internships Available: No of outstanding engineering and environmental R&ID facilitics, set on an 890-square-mile National
Environmental research Park (one of only five in the nation). The INEEL began its 50-ycar history as a
nuclear reactor testing station, generating the world's first nuclear generated electricity in 1954, 52 test
reactors have been constructed at the INEEL over the years, but most were phased out when they com-
pleted their mission. Today, even though we stil operate reactors and perform nuclear research, our pri-
mary focus is on environmental rescarch and remission, with significant R&D work in biotechnology,
software development, robotics, lasers, super computing, and artificial intelligence.

Qey Bank J
=

Commercial, Consumer Financial Services - Small Business, Agriculrure lending,

Majors of Interest: Computer Science, Electrical Engineering with CS background, Chemistry

Internships Available: Yes ’
\ J Y

Resumes, from A3

nformation, focus on selling GET CONNECTED WITH
your strong points.  This Telect

DISCOVER CAREER OPPORTUNITIES WITH OSMOSE

includes ski
related to fﬂ!spzzgiﬁzoxfi%: and Osmose, I'nc. is an cmploye:e-owned Fompany wl'ﬁch
applying for, and honors Carpe futuram hodie has provided quality wood Prcservmg r.natcr.xa.ls. and sfervxces
earned. The statement Seize the future...today! since 19?_,4. One gf _thc rfl;?u.ily cxpz.mdmg d.lvln.slon.s othc
"References are available Todav’s pradustes understand the sienificance of the fuure and Osmosc is the Utilities Division, Vi{hxch specializes in

" odays graduates understand the sienificance of the uture an inspection, treatment and restoration of wood utility poles.
upgn .request should put the are mare connected to wehnology dan any generation of gradu- Our quality service extends pole life, conserves forest
finishing touch on your ates in history, Telect represents this attitude toward comorrow: rcsotcllrccs improves system integrity, and protects utility com-
resume. carp futunam hodie - or. trauslated from Latin, seize the futare pany’s pcx,-sonncl and the public.
If e .. today.
i, O Eing you Throughout the year Osmose recruits across the

a migraine, Career Servi At Telect, the constant change that characterizes the communica- 0s ! rd
i ees United States for our Foreman position. This position

(located in Brink Hall tions world means that survival often hinges on the ability 1o :
’ : : e i s hiri ini i Il crew in the
Room G-11) has tips on how think - and act - toward the future. It means anticipating the involves hiring, training and lcadlgg a.ﬁma f . e work
future needs of our customers and continuing to bring innova- inspection and treatment of wood utility poles. Wh

to write one. They have sever-
al resources to guide you in the
Wriling process, as well as

ing with a team of crew members, you will learn excellent
skills in leadership, work at a rapid pace, therefore, our need
for supervisory personnel is also increasing. Our newly hired

tions to the marketplace. Our focus is on the future - new prod-
ucts, new markets, new customers, and new ways of meeting our

hCIp- in Wﬁ.ﬁng a cover letter, customers’ necds Foreman are in excellent position for advancement in just a
?:;;E:ﬁ;ovmg your interview- This sin.mlc concept is i.'nf'gr.nl fﬂ T‘:Icf.l‘f\ SC;H“L‘]I for ir'1n(‘f\';1fi\'c, few years time, making Osr_nosc an c:).(c‘cptional job opportu-
) team-oriented graduares who want to join a company that is nity for ambitious and motivated individuals.
exploring and developing new technologies, new 1deas and new
ways of communicating the world. we seek grads that are ready In addition to advancement opportunities and on-
to SEFZE THE FUTURETODAY: the-job training, the Osmose Foreman compensation and

Telect provides 4 competitive compensation and benefits package benefit package includes:

and a posaive, emplovee enenred working envirenment. Sound
perfect? Well oy adding an aweonie aqualine of itel Our laca- *competitive wages & bonuses
ton in Spokane, WA allows vou o enjoy spectacalar nataral sur-
rotndings - heaven on carth for outdonr endisiase - as well as *family medical insurance

exceptional caltural s programs. acchimed cuy parka.and some

ol the best P“N“ eolt conres 1 e naon, *living allowance when traveling

[ von are interested 1o joming the Telect team as we Sserze the remployee stock ownership plan
fiarnre” - send 1ax o el your resuime o
Pelect. Inc *401K retirement plan
Human Resources —
N. 2011 Molter Road *two weeks paid vacation each year

Libenty Lake, WA 99019
FAN: (5009270852

email: setjobs@elect.com ] OTmOSC, i:nc.rd' t I _
et e B : o - Attn: Employment Coordinator
elect is an EEQ/AA Employer : os
Check us out www.telect.com 2990 E'Plz(;::;m‘:zvg‘%g;gc 104B i
INTERNSHIP OPPORTUNITIES AVAILABLLE ’
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ook everybody, itsa JOB FAIR! wow...just me and*€e2 .
of my closest friends sharing an ™2 moment with MEGAGLOMERATE, IN[0M
VEVTIRR voutert it be CO0L it one of these companies RememBERED N2t it was ke

when they were about to [SIIINEREIBII? T mean, these guys know gy
gpa, bloodtype and nextof kin. HOW MUCH do I real.l.y know about them.

this is MYyMIFH U5t give me 7 E RO BS STRAIGHT TALK about

stuff that I’(E'ta“'y' matters. Wouldn't that be 27
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PLEASE JOIN US AT THE
“CAREER EXPO OF THE PALOUSE":

TUESDAY, OCTOBER 6,

UNIVERSITY OF IDAHO
KIBBIE DOME.

U S WEST
UNIVERSITY RELATIONS
RESUME FAX LINE:
303-965-4339.

WEBSITE: WWW.BHEARD.COM.
EOE.

LSSWEST

life’s better here' ®
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QMal Spaaser of the
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Created by Austin Knight — San Francisco
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- 3. Look for High Profile
“Versus Low Profile Jobs:
"4, Study the
“Organization's Corporate
s Lo

5. Take a Self-Inventory
"and Keep It Updated. .
.6.. Keep Yourself Visible

‘with:Your Superiors,
7. BeaTeam Player. .

8. Find Intemal Sponsors. -
9. Maintain a Positive "

Outlook. -~

10. Establish Yourselfas a

" Leader. S
Source: Field Guide to
Computer Careers, Fall
1991, :

B

Your Membership Discount Store

Attention Graduating Seniors!

Are You Looking for:
A Challenge?

A Career In Retail?
Advancement?

Come see what Bi-Mart has to offer at the
“Career Expo of the Palouse”!

Bi-Mart, a NW owned and operated retailer, may have just what
you are looking forl We are a rapidly expanding company with
many opportunities for friendly, outgoing people who want to
grow with us.

ASSOCIATE MANAGER: Enter our store management training
program and advance to store manager in 4 to 6 years. You
must be willing to relocate several times within the Pacific NW,
be energetic, have excellent people skills, and good leadership
ability. ;

Bi-Mart offers to qualified individuals:

> Career Opportunities > 401(k)/Retirement Plan

» Progressive Salary Plan > Paid Vacations & Holidays
> Credit Union » Life/lAccidental Death Ins.
> Medical, Dental, Vision Ins.  » Employee Discount

Interview with us on Wednesday, October 7th
in the Kibbie Dome!

Or send your resume to:
Training Dept., 220 S. Seneca, Eugene, OR, 97402
Fax: 1-800-333-8967 E-Mail: Training@bimart.com

=~ your sights %
N on Target. «#.

In a field of urdinary jobs, set your sights on a great career at Target. We're one of
the largest and most successful upscale discounters in the U.S. With 812 stores in
39 states, we are a premier retailer with a proud reputation for quality, value and
service, committed to providing our guests with the highest guality goods at low
prices. Currently, we are searching for career-minded college students to fill
available positions in California, Washington, Oregon and Nevada:

INTERN

The chosen candidate will be a dedicated, motivated Junior or Senior-level student
with aninterest in developing managerialskills. Youwill walk inasa Junior Executive,
earning $10 a hour while shadowing and training with select Target Executives and
Team Leaders for a period of 10-12 weeks, leaming the retail industry. If successful,
you'll walk out with a management-level job offer from one of the largest retailers in
the country!

EXECUTIVE TEAM LEADER IN TRAINING

ETLscanoversee either merchandising or guest services, depending on experience.
The chosen candidate will receive 4 weeksof Business Cullege training, leaming the
ins and outs of Tarpet business. You will also receive an additional 4 weeks of
position-hased training. You will earn $30,000 plus full benefits while gaining the
retail know-how you'll need to compete in our competitive industry.

Tor qualify, you'll need a college degree and the determination to succeed.

EXECUTIVE TEAM LEADER OF
TEAM RELATIONS/HUMAN RESOURCES

The chosen candidate will oversee the recruitment of well-trained, focused team
members to provide quality guest service while interpreting company policies and
ensuring fair and consistent application of personnel policies and procedures. You'll
receive 4 weeks of Business College training and 4 weeks of position-hased training
while earning $30,000 and full benefits.

Toyualify, you'll need a college degree in Human Resources or Communicationsand the
determination to succeed.

ASSET PROTECTION TEAM LEADER

The chosen candidate will be responsible for coordination, communication and
administration of company loss prevention, risk management and safety programs.
You will alsosupervise our asset pratection team, ensuring a safe and distraction-free
work environment for our guests and team members.

Toqualify, you'll need a college degree and strong organizational, administrative,
communication and interpersonal skills. Prior rerail experience helpful.

For Consideration, please visit us at the Campus Career Expo on October 6 at the
Kihbie Dome. Stop by to speack with a Targer Representative.

For further information on Target's exceptional opportunities, stop by or contact the
University of Idaho or Washington State University Career Development Center.

@®TARGET

i Dirvg-tree and 1bhaceo-free work environment. Equal Qpportunity Employer.




You're on the phone. ?
You're searching our extensive Can OU COI | ' e e
database for the perfect match ' .

to your client’s request. You must

produce by the end of the day. | o
The client is counting on you. Your account manager is counting on you. The office is

supporting you. One hour left. Will you be able to ring that bell signaling to the .entire
office you've met your client’s request? Can you high-five 30 people in under a minute?

Maxim Group, a leader

in providing exceptional m
Information Technology -

consultants to a variety |

of clients nationwide wants g
to know, can you compete?

If you can, then Maxim Group

is interested in you. MmdKIim g rou p

Can you put things into perspective?
Can you build the type of relationships can
necessary to be successful - enduring? i

- Can you take a moment and give a part
of yourself to a team member, to a consultant, to a client?

i mazin groufs for: yous

competitive compensation Maxim Group College Relations
career path opportunities: 7301 Parkway Drive, Suite 300.
sales and management Hanover, MD 21076
mentors 888-519-0776
training Www.maximgroup.com

~excellent benefits Equal opportunity employer
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Tuestay, October 6, 1998

~
(l.ockheed Martin Services, Inc.

Lockheed Martin Services, Inc, (LMSI) provides a wide varicty of information resource management
services including software integration and development, network design and operations, telecommuni-
cations, help desk support, records management, data center operations, Internet/Intranet support, and
award winning multimedia.

Majors of Interest: Computer Science, Management Information Systems
Internships Available: Yes

-
(Maiiq

Production management systems for the pulp and paper industry.

J
N

Majors of Interest: Computer Science

Internships Available: No

J
( Maxim Group | w

Since 1987 Maxim Group has specialized in providing exceptional information technology services to
companies of all sizes. We currently have more than 70 U.S. offices, 2 in Canada and 5 in the United
Kingdom. At Maxim Group, we take pride in the partnership we form with our customers and our
commitment to providing the highest level of service in the industry. Maxim Group is made up of
encrgized, motivated and talented people. We're proud of our history and poised for the ride into the
furure. Maxim group is committed to developing our most important resources: our people. We hire
the best and make them better through personal and professional training opportunitics.

Majors of Interest: Business, Human Resources
Internships Available: Yes

(. )
Maxtek Components Company

Maxtek designs and manufactures extremely precise custom high-frequency multi-chip modules
(MCMs) and hybrids. The Maxtek facility has been building high frequency MCMs for 20 years as
part of Tektronix. Maxtek MCMs arc in most Tektronix high frequency products including their latest
1 Ghz oscilloscope the TDDS784. In addition to Tektronix, Maxtek clients include many of the leaders
in
* Wircless Communications
Test & Measurement

* ATE

.

Mayors of Interest: Electrical Engineering
Internships dvailable: Yes

/

(s )
McGregor Company

Primarily retailing fertilizers and crop protectants to farmers in the inland North West. we provide field

specialists, agronomic advice, equipment and applications for farmers. We have our own equipment

manufacturing and research and development department. We are a family owned business with 300
employees.

Majors of Interest: Agriculture

(nltrmbips Available: Yes J
(MCMS )

At MCMS we belicve that nothing is niore important than global supply chain management. in today's
business environment, it's critical thar you contract celectronics manufacturing partner is positioned to
manufacture and deliver your product on-time, with quality, to all vour global points of integration. As
a world-wide, contract electronics mancfacturer, MCMS is known for consistent production processes,
information systems, and equipment platforms that provide strategic advantages. And our standardized
IT base provides an integrated infrastructure for managing our global business processes.

Majors of Interest: C1S, BSEE

_ Y,

Internships Available: Yes J

Restaurant

DARDEN

RESTAURANTS

Darden Reslaurants, Inc. is the innovalive leader of the casual dining industry. We are a Fortune 500 company with over $3 billion in revenue per year. You know us as
Red Lobster and the Clive Garden. Currently, we have the following exciting opporlunities available:

SERVICE MANAGERS
BEVERAGE/HOSPITALITY MANAGERS
KITCHEN MANAGERS

Join our team, and you'll receive;

* Highly competitive Salary

¢ 401k with company match

* Stock Options

¢ Medical/Dental/Optical benefits
e Life Insurance

Red Lobsier Employment
Attn: Lisa Cari
Dept. RLLANP

Fax: 888/231-4256

- .

Red Lobs‘ er

www.redlobster.com

If you have a degree in Holel/Restaurant management or the Culinary Arts,
fax your resume immediately to set up an interview time. Resumes mus! be
AN typed in scannable, plain font formal, including the appropriate Dept. Code.

We are an Equal Opportunity Employer. Pre-employment drug screening is required.

e Company paid Pension Plan
» Paid vacation
* Comprehensive training program
e Tuition Reimbursement
* Quality of life work schedule
(5 day/55 hour work week)
Olive Garden Employment
Attn: Chuck Flor

Dept. OGLANP
Fax: 888/231-4256

0&@‘”’@“

ITALIAN RESTAURANT
www.olivegarden.com

ruats
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Melaleuca

Melaleuca, Inc., is one of the fastest growing companies in North America. Founced in 1985 and head-
quartered in Idaho Falls, Idaho, near the spectacular Teton Mounrains, Melaleuca's annual sales have
grown to over $250 million in less than a decade. Melaleuca manufactures and distributes nutritional,
pharmaceutical, personal care, home hygiene, and other consumable products. Our products are of
exceptiona) quality, environmentally friendly, economical, and fully guaranteed.

Mayors of Interest: Business, Information systems, Marketing, Accounting, Finance, management,
Engineering Manufacturing, Communication, any language (Spanish, Korcan, French, Mandarin)
Internships Available: Yes

—
Morrison Knudsen Corp.

Morrison Knudsen Corporation, tounded in 1912, serves the world's heavy civil constructon, environ-
mental, industrial, mining, operations, and maintenance, power, process and transportation markets as
and engincer and constructar. At MK, we are fucused on providing industry-leading service and quality

at the competitive price to our clients,

Mayors of Interese Cinil engineering, Mechanical Enginecring, Electrical Engineering, Environmental
engineering, Computer Science/Engineering, MIS, Construction Management, Hydrology,
Geochemistry, Business Management, Accounting

Internships Avatlable: Yes

)
" MELDISCO h

Meldisco, a Fortune 50 Shoe Retailer, is one of the leading footwear companies in the US with annual
sales in excess of $1.2 billion. we operate leased foorwear departments in over 2200 stores located across
the US. Meldisco is hiring store managers in the Washington area. This position consists of a 12-week
training program after which the traince is placed in their own store. responsibilities include, customer
service, hiring, training, visual merchandising, and replenishment. There are excellent benefits and a
great opportunity for advancement. Please call Cindy Grand for and interview at (800)288-1021 or fax
resume 1o (909)499-1499.

Majers of Interest: All
Internsbips Avatlable: No

l
J
/Mervyns )

Chain of department stores.

Majors of Interest: Business, Retail, Liberal Arts
Internships Avarlable: Yes

_J
. . N
(Micron Electronics, Inc.

Micron Electronics, Inc. is the third largest provider of personal computers sold through the direct
channel. Micron boasts a worldwide reputation for technical superiority that began almost row decades
age. Micron Electronics’ parent company, Micron Technology, Inc., has helped advance a global com-
puter age by manufacturing high quality American-made memory components since 1978.

Micron Electronics, Inc., develops, markets, manufactures and supports and comprehensive line of
memory intensive, high-performance natebook and desktop PCs and NetFRAME servers, along with
related hardware and software products. Micron electronics’ products include the latest features avail-
able at a competitive price. Micron electronics has established a well-carned reputation for aggressive
development and application of leading-edge technology in the computers and components it manufac-
tures, Micron electronics is a publicly held company that is actively traded on the NASDAQ_exchange
under the MUEI symbol.

Mayors of Interest: Engincering, Business, CS/MIS, Accounting/Finance, Marketing, Advertising
Internships Available: Yes

J
Micron Technology

Micron Technology, Inc. and its subsidiarics are a world-class team delivering cost-effective silicon solu-
tions to our customers. The company and its subsidiaries design, manufacture, and market DRAMs,
very fast SRAMEs, flash, other semiconductor components, board-leve! and system-level products, graph-

ics accelerators, and personal computer systems. Micron Headquarters are located in Boise, 1daho. Our
Buoise facility is an ideal home base offering outstanding lifestyle of the Pacific Northwest.

Majors of Interest: BS/MS/Ph.D). in POM, IS, COE, CS, Electrical Engincering, Chemical
Engineering- Full Time
Internships Available: Yes

_J
N

4
Microsoft

Microsoft Corporation isn't just the world's mast successful software company. We're alsa a fun, exciting
and fascinating placc to work. that’s because some of the world’s most exciting technologies are created
here. 1f you can think it, you can do it. That’s the philosophy that fucls our culture in offices spanning
60 countries worldwide. It’s a drive for excellence that impacts every area of personal computing form
operating systems, applications, games and Internct protocols to on-line publishing and network enter-
tainment. Microsoft is ushering in the next cra of personal computing by creating the tool that will let
it happen. And creating them for more peaple than anyone else in the world.

This accomplished position was achieved by our people. Focused. Creative. Passionate. Inspired. Free
thinking. Wherever the digital revolution goes, Microsoft will be right in the middle of it. Supporting
it. Driving it. And loving it. Just as we've always been.

Majors of Interest: Computer science, Computer Engineering, 1S, Finance, Accounting
Internships Available: Yes )

\,

Th o st 2 m il T e T L AN A TS L

Moss Adams LLP
Moss Adams, founded in 1913, is one of the 15 largest accounting and consulting firms in the nation,
with offices in Washington, Oregon, and California, and a reach extending throughout the United
States and internationally. The clients we serve come from all sectors of the economy and represent

many sizes and forms of organizations. A carcer at moss Adams begins with a wealth of options. From
the start, vou have the chance to make a ditference.

AMagors of Interest: Accounting
Internships Azailable: Yes J

~

/National Credit Union Administration

The National Credit Union Administration (NCUA) is an indcpendent regulatory agency of the US
Government responsible for the supervision of the nation's 9,000 plus Federally chartered credir unions.
The Agency aiso oversees the National Crediz Unicn Share Insurance Fund providing share insurance to
over 12,000 federal and state chartered credit unions. NCUA with headquarters in Alexandria, VA and
regional offices in Albany, NY, Alexandria, VA, Atlanta, GA, Austin TX, and Concord, CA, cmploys
over 900 people nationwide. Examiners complete an annual examination and supervision program for
Federally chartered credit unions ensuring the safety and soundness of the credit union system. Field
examiner positions in numerous locations across the country become available periodically throughout
the year for individuals with the appropriate accounting background.

Majors of Interest: Accounting
Internships Available: No

_/
\ . A
Naval Career Management Site

The United States Navy employs about 200,000 civilians, of whom 15% are in the acquisition work-
force. Acquisition jobs in engincering, contracting, logistics, financial management, and comm/comp
systems. Selectees enter a three-year training program with annual promotions. Positions are mostlty in
DC, MD, VA, CA, FL, and PA, with scattering in other states. Applicants must be United States citi-
zens and have a 3.45 GPA (2,95 for engineers and veterans),

Majors of Interest: All Majors, specifically Business .nd Accounting
Internships: Available: No

_J

( .
Northwest Landscape Industries w
Northwest Landscape Industries is the number one landscape contractor in the Northwest.

Majors of Interest: Horiculture, All Agriculture Majors
@rml)ips Awailable: Yes

-
/- , N
Northwestern Mutual Life

Northwest Mutual Life offers financial planning and insurance products.

Majors of Interest: Liberal Arts, Business, Insurance, Finance, and Marketing

Internships Auvailable: Yes

_
(Norwesr Financial

Norwest Fi , . . . . .
rwest Financial of?'crs ﬁr}ancml services, providing banking and investment products to retail con-
sumers and commercial business, and small businesses.

Majors of Interest: Liberal Ans, Account ng,
Information Systerns, Marketing
Internships Available: Yes only on a case-by-

Business, Finance, Management

casc basis
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AN IT CAREER OPPORTUNITY TO MAKE
YOUR FELLOW GRADUATES JEALOUS!

Don't just take a job, begin your career with Fireman's Fund.
We need Associate Systems Engineers who want the

challenge of solving business problems, not just applying

technology. If you're eager to grow and learn, and can
demonstrate initiative and ownership, get in touch with us.
—
| — Request information by e-mail from syshr@ffic.com. Or, write

‘%‘ ~ wolson@ffic.com. Interviews can be scheduled in the career

'./ offices at Washington State University and University of Idaho.
\

Equal Opportunity Employer M/F/D

Fireman’s
Fund”

www.the-fund.com

DREAMS ARE
EASIER TO BUILD
AT SAFECDO.

As a premier Seattie employer, SAFECO provides an ideal environment for its employees, We're stable. We're prolitble. We're growing, Better still, our setting

is first class. We enjoy clean air and @ mild climate. Qur recreational opportunities are unmiatehed. We enjoy boating, sKiing, biking, polf, swimnung. rolter blading,
windsurfing, fishing and hiking nearly year round. And the arts and music scenes are outstanding. There his never been a better time to join SAFECO and live

in Scattle.

Visit our booth at the Career Expo, and talk with recruiters about the great LS., Finance, ind Insurance related opportunities that are now
available for new grads in the Seattle area.

Minimum requirements for positions ot SAFECO include a BS/BA, excetlent verbal and written communication skills, excellent problem-solving capabilities. and

the ability to eftfectively handle multiple tasks under pressure.

SAFECO offers an excellent salary and benefits package. and a professional working environment with opportunities for advancement based on performance. We
are an equal opportunity employer committed to employing a diverse workforee. To learn more about SAFECQ, visit our website at hitp:/www.safeco.com

Jobline (206) 545-3233
Toll-Free (800) 753-5330
TDD/TTY (206) 545-6484
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-
Office Depot A

Office Depot is a national retailer of office supplies, turniture and electronics.

Majors of Interest: All Business majors and all other majors interested in careers in retail
management

Internships Available: Yes j
\.

(old Spaghetti Factory

The Old Spaghetti Factory is an international restaurant company serving more than 10 million cus-
tomers annuaily.

Mayors of Interest: Horel/Restaurant Management, Business, and General Swudics
KIrmrru/.n';n Avatlable: Yes

7 e
Olive Garden Restaurants

I\

Olive Garden Restaurants’ primary product and services are good food with grear service in a great
ambience.

Majors of Interese: Hotel/Restaurant Management
Internships Available: No

J
(" OLDE Discount Corporation \.

OLDE Discount Corporation is a member of every major ULS. stock exchange and the only nationwide
Full-Service Discount Brokerage firm. With more than 180 ofiices that service an expanding customer
base, our registered representatives provide investment advice guidance based upon a client’s personal

situation, goals and risk tolerance.

Majors of Interest: Finance, Economics, Communications, Psychology, Business
Internships Available: No

- J
j

( Onsite Companies

Ousite is actively recruiting college graduates to join a national leader in today’s fast- growing temporary
industry. As morc and more companics learn the value of using temporary labor to meet the ups and
downs of business, the temporary industry is skyrocketing-in fact, some sources predict the U.S. labor
market will be 80% temporary by the year 2000.

Majors of Interest: Business and Liberal Arts
Internships Available: Yes (only in the spring or summer)

J
rOregon State Police w

Duties and responsibilities include enforcement of all eriminal, fish and wildlife, and motor vehicle laws,
investigation of crimes, fish and wildlife violations, and motor vehicle accident, provide police services
which are fair and impartial to all citizens, preserve the peace, and prevention and detection of crime,
and coordination of police activities with all criminal justice agencies.

Majors of Interest: All Majors
Internships Available: No

)
N\

( Osmose Wood Preserving, Inc.

Utility Contracting with an emphasis on wood preservation. Includes right of way clearance, overhead
survey of electrical circuits {distribution and transmission) GPS and GIS applications.

Majors of Interest: Natural Resources, Forestry, Business Management, Environmental
Science, and all other majors for crew management,
Internships Available: Yes

I\ -

Pacific Capital Resource Group

Pacific Capital Resource Group, Inc. is a leading comprehensive financial services firm located in
Kirkland, Washington. We are dedicated to building long term relationships with our clients in the
Northwest. We pride ourselves on having the representation of the best investment and insurance com-
panics in the world to meet our clients’ ever changing needs. We are proud to be the Northwest office

for Penn Mutual Life Insurance Company, the oldest mutual life insurance company in the United
States as well as Hornor, Townsend and Kent, the 1997 Broker/Dealer of the year.

Majors of Interest: Business, Marketing, and Economics
Internships Available: Yes

\.
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Pathology Associates Medical Laboratories

Pathology Associares Medical Laboratones (PAML) provides full service testing through facibities locar-
ed 1n Spokane, Washington. Since 1957, they have served clinicians throughou} a huge geographical
region including the West and Mid-West. Abo during that ime PAMLS mission as a primary labora-
tory provider has breadened along with Spokane's expanding role as a regional center f_or advanced care.
They have grown signiticantly, but have never forgotten their number one priority, client needs. PAML
performs 3 varied range of routine tests as well as an extensive range of esoteric procedures. Flow
;‘}Xx)mctr)', special chemistry, coagulation, cytogenctics, virology, electrophoresis and hemoglobinopathy
testing are 3 sampling of the techniques tncorporating cutiing edge methods.

Majsrs of Interest: Biological sciences, Chemistry, Information Systems, Accounting
Internships Available: Yes

N J
(Pcyless ShoeSource T

Payless ShocSource is the largest tamily footwear chain in the United States. Our goal is to satisty our
customers’ needs for affordable footwear by providing fashion, outstanding value, selection and conve-
nience in a seli-service shopping environment, Our mission 1s to satisty our customers, associates, and
sharcholders while becoming the largest footwear retailer in the world.

Majors of Interest: Business Administration
k]n.':’rmbi/» Avatlable: No

_/
\
ﬁ’eace Corps.

Peace Corps Volunteers have been fighting hunger, discase, illiteracy, poverty and lack of opportunity
around the world since it was founded in 1961. I all this time, Peace Corps’ basic mission of grass-
zaots, person-to-person development work, combined with intense cross-cultural exchange, has
remained the same. More than 140,000 Americans have served. Today, Peace Corps is approximately
6,500 Volunteers strong and growing. Volunteers work in over 90 countries in Affica, Asia, the Pacific,
Central and South America, the Caribbean, the Middle East, Central and Eastern Europe, and the for-
mer Soviet Uniorn.

Majers of Interest: English, Foreign Languages, Business, Agribusiness, Ag Education, Soil Sciences,
Natural Resources, Forestry, Education, Non-Profit Management

Internships Available: No
-

rPet:ceHec:lth St. John Medical Center

PeaceHealth/Lower Columbia Region includes St. John Medical Center, twelve physician clinics located
from Long Beack, WA 0 Vancouver, WA, a Chemical Dependency Treatment Center as well as an
expanding behavioral health department, We are currently remodeling and expanding our facility which
will include 2 121,000 square foot Medical Office Building with its own retail pharmacy, a surgery cen-
ter with four new operating suites, 3 Medical Procedures Unit, an expanded cancer services center, 4 car-
diac diagnostic center, and an expanded outpatient services area.

Majors of Interest: Pharmacy, Nursing, Behavioral Health, Social Work
Internships Avarlable: Yes

o

hillips and Company Securities, Inc.

_/
N\

A Portland-based company, Phillips and Company spccializes in sales to the private clicat. Currently as
one of the largest investment firms in Oregon, we are a traditional style stockbrokerage with an open

floor environment. As a full-service financial institution, Phillips and Company also focuses on equity
research and institutional sales,

Majors of Interest: Business, Communications, Palitical Science, Behavioral Science

Qf{rm/)ips Available: Yes

_J
fl'he Principal Financial Group )

Th_c Principal Financial Group is a diversified family of financial services companics offering a full range
of insurance and fmancia] products and services for businesscs, groups, and individuals. The Principal
I;xfmr!cml Group is _known for outstanding customer service and financial stability. Founded in 1897,
Principal Mutual Life Insurance Company is currently the seventh largest U.S. life insurance company,
b.ascd on 1996 asscts. The Principal Financial Group currently serves customers in more than 250 loca-
tions worldwide including offices in Europe, S.E. Asia, Latin America, and the United States.

h . . o N . L . M 1
! dajors qfln/emt. Cm‘nputcr Science, Business (Administration, Accounting, Finance, Economics)
nternships: Information Technology internship available

> . ,J
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It's time you got exactly

what you DESERVE.

And if you deserve a lot, Travelers Property Casualty is more than happy to give. You see, we offer
more incentive pay than any other company in the insurance industry. So, our people give their
utmost, and they get the utmost back. What could be more mutually beneficial? Here's the latest
opportunity for you to take advantage of:

SALES CONSULTANTS

Responsible for quoting, underwriting and selling Personal Lines Insurance Products. Sales Consultants speak

directly over the telephone with customers who are interested in Auto and Homeowners Insurance. THERE IS NO COLD

CALLING INVOLVED. Qualified candidates will have excellent communication and solid computer skills as well as the \
ability to sell. Travelers offers paid training and assistance in obtaining a Washington Property/Casualty Agent License.

You may also be eligible to earn a $500 BONUS during the first month of training for passing the P+C licensing exam on

the first try! Current work schedules vary within the core business hours of 7:00AM to 9:00 PM. Saturday work is required

on a rotating basis.

Our total compensation approach includes a competitive base salary plus a very attractive incentive bonus plan as well
as; stock purchase and option plans; annual awards; 401(k); strong work family programs and medical/dental and disabil-
ity coverage. :

YOUR EARNING POTENTIAL CAN REACH $40,000 OR MORE!

Come visit us at the University of Idaho Kibbie Dome on October 6th

M PM!
S’S:I}ﬁ%% aggli::’:ants please forward your resume and cover letter including Tl‘avelel‘S. Propel‘tyCasualtyJ

salary requirements to: Travelers Property Casualty, Attn: HR, 707 W. Main temberof TravelersGr

St.. Suite 300, Spokane, WA 99201; Fax: (509) 835-7031 Jobline: (509) 835- - AMenberof Travelers Group

7777. .. . We are an equal opportunity employer, committed to workforce
V/S[t our Web site: www. trave/e[‘s.com diversity. We actively promote a drug-free workplace.

SANDVIK

- Special Metals

PO Box 6027 Kennewick WA 99336 509-586-4131

Industry Leader In The Manufacture Of

Titanium & Zirconium Seamless Tubing

WE'RE LOOKING FOR
“COUGARS & VANDALS”
TO POWER OUR TECHNICALLY SUPERIOR TEAM

INTERNSHIPS AVAILABLE FOR SPRING 1999
(January — June)

MEEN/MTEN ELEN BEPO
(Mechanical Eng./Metallurgical Eng.) (Electrical Eng.) {Operations Management)
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(Public School Personnel Cooperative

The mission of the Public Schools Personne! Cooperative is to enhance the human resource depart-
ments of each district by praviding quality services thar mutually benefic all member districts. This is
accomplished by reducing duplication of effort for participating districts and for applicanrs.

Majors of Interest: Education (Special Education, Science, Mathematics)
klntem:/:ip: Available: Na

(Puget Sound Naval Shipyard

Puget Sound Naval Shipyard is located near Scattle, Washington, and performs repair, modernization,
overhaul, conversion, refusbishment, refucling, decommissioning, and recyeling of Naval surface ships
and submarines. Shipyard facilities provide capabilitics ranging from delicate instrument repair to air-
craft carrier construction. Puget Sound Naval Shipyard is Washington State's sccond largest industrial
facility. The Shipyard employs engincers to plan and manage operations ranging from the repair of
naval ships to the construction of new Shipyard facilitics.

Majors of Interest: Mechanical Engineering, Computer Engineering, Chemical Engineering, Electrical

Engincering
Internships Available: Yes

\_
4 .
RAHCO International

Automated, custom designed construction and mining cquipment.

Majors of Interest: BS in Mechanical Engincering, Electrical Engineering, Computer Engineering,
Agricultural Engincering
Internships: Limited internships available

-
(Regence BlueShield of Idaho

20, 1946, by a group of 27 physicians who saw the need for a prepaid health care plan for Idaho.
Regence BlueShicld of 1dzho provides health care coverage for over 258,000 large emplovers, small
employers, and individuals,

Majors of Interest: Business (Administration, Accounting, Finance}, Marketing, Communications,
Information Systems, Human Resources, Health Care Management

Ct!rmsbips Awvailable: Yes

(Reliant Insurance Company

Reliant Insurance Company, based in Cleveland, Ohio, was established in 1996 to capitalize on oppor-
tunitics in the non-standard auto and specialty lines markets, Since that time, we have business strategy
is to “Exccute superbly on the basics.” By utilizing this strategy, Reliant is in a position to become an
industry leader by setting “a new standard for non-standard aute.” Reliant is part of Reliance Group
Holdings, Inc., an $11 billion company. Reliant offers the security of an established, well-financed
holding company and the opportunity to advance within a rapidly growing organization.

Majors of Interest: Management, Mathematics, Computer Science
Internships Available: No

\

_/
~

N

VAN

Regence BlueShield of 1daho is a not-for-profit mutual insurance company. It was founded on February

SN

(Roseburg Forest Products W

Wood product manufacturing (primarily).

Majors of Interest: Industrial Technology, Science, Engincering, Computer Science, Mathematics
Internships Available: Yes /

(SAFECO A

SAFECO is a diversitied financial institation with many businesses ranging from various types of inser-
ance to mutial funds, and asset management. We are hiring for our information systems department,
which supports ali of our different business.

Majors of interest: M1S, Computer Science, Economics
Internships Available: Yes

ﬁandv:k Special Metals
Sandvik Special Merais 1s the leading manufacturer of high quality, scamless zirconium and titaniam
atlov tubing for the nuclear, acrospace, medical, chemical, and sporting goods industries. Sandvikisa

technically-driven company that is built on the expericnce and training of its 280 employees, working as
a team in a positive environment of bright, aggressive individuals.

Majors of Interese: Mechanical Engineering, Metallurgical Engineering, Electrical Engincering, Material
Science, Productions Operations Management
Internships Available: Yes in the majors listed above

-

r
Schweitzer Engineering Laboratories

AN

Schweitzer Engincering Laboratories, Inc. {SEL) lcads the electric power system protection industry in
technology, service, and value,

Majurs of Interest: Engincering
Internships Available: Yes

L

Geufirst Bank

Ganhng Services; see our table for more information.

_/
(Sears )

We are part of the Information Systems group within Sears, Inc. We develop business applications soft-
ware for the various business units of the company, i.c. retail, credit, logistics, finance, etc.

M.jors of Interest: Any major with two courses in programming (Computer Science, MIS, Business,
Mathematics preferred)

Internships Available: Yes, must be junior or senior CS or M1S major

_/

(Rhone-Poulene Ag Company

Rhone-Poulene Ag Company is the North American arm of one of the world's leading makers of crop
and plant protection products. Our products are used cach day to help provide the healthy, abundant
food we depend on and fiber to clathe us. We also provide products that help beautify trf and other
landscapes. In additon, we have proguct. in. rechnology used to coat and protect seeds. Our sales
representatives not only sell our proaucts au service the needs of distributors, resellers and growers in
specified geographic areas. We at s nave sarge o e ustomers who get assistance from specially
assigned representatives. Our rechmicar represenrarn strategically located across growing arcas, evalu-
ate the performance of new products while idenninvan: ew and better uses of existing products.

Majors of Interest: Agricuiture, Business with Ag 1 interest)

( Rite-Hite Corporation

Rite-Hite Corporation is a leading manutactur: .t Industrial Dock and Daor Safety Systems head-
quartered ir Milwaukee, WL. Conricgec, armrr o our organization has resulted in multipie openings
in our Sales Traince Program. Thi- .« ex wienr apnortunity for a recent college graduate interested in
pursuing an industrial sales caree” This umgue opportunity allows you to learn our industry and devel-
op your business skills in a strucrurcy and highly successful training program.

Magors of Interest: Business, Markeung, Sates
Internships Available: Yes on a limited basis

_/
~N

Internships Available: Yes
e j

— J L

(Shin-Etsu SEH America )

SEH America is a subsidiary of one of the largest producers of semiconductor silicon in the world,
Shin-Etsu Handotai, Ltd. SEH produces the substrate on which our customers fabricate a vanery of
Integrated Circuits (ICs). Wath a customer hase in virrually all major “chip” manufacturing facilitics, we
cover a broad range of the technological requirements of the semiconductor industry. In our Vancouver,
YVnshington facility, we manufacture single crystal »ilicon ingots, polished and epitaxial wafers and per-
form a variety of engineeting and customer oriented services. Our warldwide teputation for quality has
been due to innavative technology on a global scale.

Mugors ¢ Interest: Engineering (Chemical, Mechanical, Industrial, Material Science, Manufacturing)

Qmm:l;ips Available: Yes 4
(S A

haw Industries

/ * . . . . . .
}\nrld s largest manufacturer of carpet. Shaw industries is a Fortune 500 company which is verticaily
integrated. One out of three yards of carpet in the world is manufactured by Shaw Industries.

Majors of Interess: ALL
Internships Available: Yes
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(Sherwin-Williams Company Gtryker Endoscopy

The Sherwin-Williams Company is recognized as a worldwide industry leader. With revenucs over $4
billion, we rank among the Fortunce 200 companies. Our core business remains the manufacture, distri-
bution, and sale of coating and related products. We are the market leader, selling our Sherwin-
Williams labeled products in over 2,200 company-owned stores. While the Paint Stores Group repre-
sents the largest segment of the Sherwin-Williams Company, we have these additional operating divi-
sions: Consumer Brands, Coatings, and Transportation Services. We have been growing since 1866 and
with our aggressive expansion plan in place, you can share in our bright future!

Stryker Endoscopy specializes in the design, development, and manufacture of leading-cdge video, pow-
ered instruments, and disposable equipment tor minimally invasive surgery.

Majors of Interest: Engincering, Business
Internships Available: Yes

AN

(I'ar et Stores
Majors of Interest: Business, Marketing (or related field) g

Internships Available: Yes j
\

Visit our table ar the Carcer Expo cf the Palouse for more information.

AN

(Sony Disc Manufacturing (11 Media Services

Sony Disc Manufacturing is Sony's newest digiral optical disc manufacturing facility,. SDM is a full ser-
vice manufacturing facility, combining statc-of-the-art technology with outstanding customer service. It
is Sony's third pre-recorded digital media production facility in the U.S. SDM provides a full line of
optical disc products to meet the growing need of the information, entertainment, and education indus-
tries. The addition of the Oregon facility further strengthens Sony's leadership positions as the world’s
largest manufacturer of pre-recorded digital media.

TCI Mcdia Services brokers time focally, regionally, and nationally to a wide variety of advertisers on
many different cable networks (i.e. ESPN, USA, CNN, ctc.)

Majors of Interest: Communication, Business, Marketing
Internships Available: Yes

Majors of Interest: Mechanical Engineering, Electrical Engineering, Computer Science/ Information

Systems
Internships Available: Yes

-

2RN

Helpful Job

Search Web Sltes' E

4Work _
www.4wor/c.com
_ America’s Job Bank
-www.ajb.dni.us
Career Connector
~Www.careerconneclor.com
Career Magazine

~www,jobweb.org
On-Line Career Center

GILBERT WESTERN CORP.
“a Kiewit Company”

We would like to invite interested students and faculty
to visit with us at the Carcer Expo of the Palouse. Peter

We look

Y COGEMA

ENGINEERING CORP.

COGEMA Engineering is currently looking for recent or
upcoming graduates with Bachelor of Science degrees
in mechanical, electrical, or chemical engineering.

COGEMA Engineering Corporation, a member of the

-www.careermag.com Kicwit Sons Inc.. of which Gilbert Western Corp. is a European-based COGEMA Group, provides state-of-the-
Career Mosaic wholly owned subsidiary. is onc of the largest art expertise in management and services in the solu-
-www.careermosaic.com construction companics operating in the United States tions of radioactive waste management and cleanup
CareerNet and Canada. projects for customers in the United States and abroad.
-www.careers.org Through innovative technology and applications and
Career Path Kiewit has experience in all tyvpes of construction. recognized gxpertise in equipment and process engi-
Careuiey T From roads and dans to high-risc buildings and managemont, and amwronmental sngineering, COGEMA
-cweb.com nucleur power plants. Kimx?l has th ability lp Engineering i; meeting the engineering challgelnges of
College Grad Job Hunter perform gomplctc construction scrvices for ail today’s environment.

-www.collegegrad.com construcuop mqucts n.1cludmg buildings.

Epage Internet Classifieds transportation. 1|1dx}strlal. POWCT. Water resources. Stop by our booth at the Career Expo of the Palouse to
-epage.com cn'wlronmcntal services. teleccommunications. and find out about the wealth of opportunities with

E-Span: Interactive mining. COGEMA Engineering or for more information, check
Employment Network out our w i . -engi ing. .

' ~w»£u£an.cbm ' Currently. Gilbert Western is actively imvolved in urweb site at www.cogema-enginegring.com
Help Wanted constructing the kll'g(‘)Sl dcsign / build high“ﬂ}' If you are interested in becoming part of our team,
-helpwanted.com project cver to be awarded in the United States. This is please send a resume to:

Investors-Edge the I-13 Project in Salt Lake City. Utah.
~irnet.com . COGEMA Engineering Corporation
JobCenter Gilbert Western sceks highly motivated individuals P.O. Box 840

 -wwwjobcenter.com who desire the challenges of building projects for Richland, WA 99352

JobTrak one of the leaders in the construction industry.
-www.jobtrak.com by fax to:
JobWeb (509) 372-8367 ’

or by e-mail to:

-www.occ.com hr ma-engineerin m
~www.yfj.com .

Yahoo's Job Directory meeting you!

-dir.yahoo.com/Business.__ An Equal Opportunity Employer

and Economy/Emponmem
/.Iabs/

L 5

~an Equal Opportunity Employer”
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Have Your IS Career Take Off
With Airborne Express!

At Airborne Express we utilize technology to solve customer needs while

delivering career opportunities! Airborne Express. one of the fastest-growing
air express carriers in the business. provides door-to-door express delivery
of small packages and documents throughout the United States and to over
200 countries worldwide. Airborne also acts as an international and domes-
tic freight forwarder for shipments of any size. Ocean Services, Third Party

Warchousing and Foreign Trade Zone designations position Airborne to be

a complete logistics provider for Fortune 1000 companies.

ENTRY LEVEL
INFORMATION
SYSTEMS CAREERS

Our aggressive and creative use of
P distributed and mainframe
technologies enuble Airborne Ex-
press o customize solutions to
meet our customers growing busi-
ness needs. The only thing grow-
ing fuster could be vour career!

EXCITING TRAINING

Our comprehensive Information
Systems training program offers
you the opportunity to gain the
Airborne experience that will po-
sition you to develop and supporn
innovative applications using var-
ied platforms and technologies.
Technologies used include:
COBOL/IBM Mainframe, Win-
dows/C++ Oracle/UNIX, Visual
Basic/Access, Interactive Voice
Response, and a wide variety of
PC development and database
tools. Business areas supported
by Information Systems include:
International Operations and Ac-
counting, Global Tracking and

Customer Service, Human Re-
sources, Sazles und Marketing, Lo-
gixtics und Warehousing, and Fi-
nance. Its o grest wav to begin

vour Information Systems career!

MAJORS AND
QUALIFICATIONS

We are looking for <tudents who
understand business and have the
interest und aputude to resolve
business problems using high
tech solutions. To qualifyv for our
Infermation: Systems training pro-
gram you need to gruduate before
January. 1999 with 2 3.0 GPA and
a Bachelor's degree in Business,
or Business Management Informa-
tion Systems. Excellent communi-
cation skills and the aptitude for
learning computer programming
are essential.

WORLDWIDE
HEADQUARTERS

We have 8 programmer/analyst
positions available at our world-
wide corporate headquarters in
downtown Seatle. All positions

are salaried, $40,000+/annual,
full-time, and located in Seattle,
WA, Relocation assistance is

~available. Employment begins
January 11, 1999,

APPLY NOW

Airborne will be inlerviewing on
campus October 26, 1998. Sign
up for an interview through Ca-
reer Services. If the interview
schediles are full, please send
vour resume and an unofficial
copy of vour transcript to: Air-
borne Express, 3101 Western Av-
enue, Seattle, WA 98121, or fax
(206) 286-4245. Questions? Call
Lisa Reinitz, Manager - IS Recruit-
ing, at (200) 298-2251 or E-mail
lisa_reinitz@airborne.com. Equal
Opportunity Employer.

/IIRBORNE
EXPRESS.
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~
TekSystems )

TekSystems is actively recruiting college graduares to join a nationally recognized leader in the
Information Technology services industry. Never before has there been so much demand for
TekSystems 1T professionals-as corporations struggle to maintain a competitive cdge, using outside
technical professionals has become the nation’s number onc way to stay on the leading edge and become
more cost effective. It's no wonder IT services has growth to a $250 billion a year industry! And
TekSystems is one of the fastest growing 1T services firms in the U.S,

Majors of Interest: Business, Liberal Arts
Internships Available: Yes (only in the spring or summer) l

-

[Tektronix, Inc.

Tektronix, Inc. a $2.1 billion company, headquartered in Oregon with operations in 25 countries outside
of the United States, is currently seeking college hires-primarily engineering talent. We produce mea-
surement products for virtually every measurement application-sophisticated oscilloscopes, communica-
tions transmission, and television test equipment. We also produce color printing products including
workgroup color printers for the office, graphic arts, and engincering/scientific markets. We produce
video, involving production, editing, and transmission products, and disk-based storage units.

Majors of Interest: Electrical Engineering, Computer Science, Computer Engineering,
Mechanical Engincering ’
Internships Available: Yes

_/

(Telect, Inc.

Telect designs and manufactures digital- and analog-based communication products for voice, data,
video, and audio signal switching and routing, using both fiber optic and traditional cable systems.
Telect markets to the utlities, telephone, cable TV and entertainment industries, as well as to private
industry, education, and government on a worldwide basis. In addition, Telect markets a complete line
of clectronic monitoring and control equipment for the corrections and security industry, and also oper-
ates a contract manufacturing facility for custom cable assemblics. At Telect, quality is fundamental at
every level from manufacturing to international sales.

Majors of Interest: Information Systems, Electrical Enginecring, Mechanical Engineering
Internships Available: Yes

~
qoys “R" Us

At Toys R Us, the fast track can be fun, especially when you're zipping along with the specialty toy
retailer who is setting the pace for growth. Today, as the largest and most successful children's specialty
retailer, our sales top $11 billion. To ensure we keep our edge into the next millennium, we're constantly
integrating new idcas and technologies, redesigning and expanding Kids “R” Us stores and Toys “R” Us
stores worldwide and introducing new ventures like Babies “R™ Us stores that are so promising.

Majors of Interest: All Business majors
(nlemlbip: Available: Yes

\

Travelers Property Casualty

Travelers Property Casualty is a member of Travelers Group, a diversified financial services company
engaged in investment services, consumer finance and insurance services. The major operating units of
Travelers Group are Travelers Property Casualty, Travelers Life and Annuity, Commercial Credit,
Primerica Financial Services, Salmon Smith Barney, and Travelers Bank. The Travelers Property
Casualty call center in Spokane, Washington, sells automobile and homeowners insurance to a pre-
screened customer basc.

Majors of Interest: All
Internskips Available: No J

-

q‘rugreen Chemlawn

We provide professional lawn and landscape services for residential and commercial customers. We also
provide lawn and free maintenance and interior and exterior plantscaping.

Majors of Interest: Marketing, Business, Business Administration, Horticulture, Agronomics, Forestry
Internships Available: No

MEET MICRON RECRUITERS OCTOBER 711
from 6pm-7:30pm - Silver Room, UI SUB.

CAREER EXPO OF THE PALOUSE-FIND OUR BOOTH!
October 6th from 9am-3pm, Kibbie Dome

Your areas of opportunity at Micron:

e Electrical Engineering  ® Chemical Engineering

Our areas of expertise:

« DRAM & SRAM Memory * Flash Memory
e Flat Panel Display » Graphics Accelerators

Jobline: 800-932-4991

E-mail: hrwebmaster@micron.com
Fax: (208) 368-4641

Mail: Micron, 8000 S. Federal Way,
P.0. Box 6, MS707-ADK,

Boise, ID 83707-0006

EOE/AA

Your Future Opportunities?

Your ideas are welcome as we define and build the future of memory technology.
We invite you to consider joining a team that's creating new challenges, then
surmounting them. Think Micron for a career that takes off now.

® Information Systems
o Computer Engineering  ® Production Operations Management

We also support a year-round internship and co-op program. Ask your Career Services or e-mail us for more details.

In addition to team support and a work environment that encourages creativity, Micron offers highly competitive compensation
and excellent benefits, including medical/dental/vision coverage, profit-sharing, stock purchase, and 401(k).

® Internet Access & Services ® MicroStamp Products
e Memory Upgrades

* Computer Science

e Award-Winning Computers

MICRON.

TECHNOLOGY, INC.

3 Where The Future is Built Daily. ==

..................................................
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Underwriters Laboratories UNUM Insurance
Please visit the Underwriters Laboratories table at the Career Expo. UNUM Corporation is a publicly held, $13.2 billion disability and special risk insurance holding com-
pany. Through its affiliates, UNUM provides risk protection and a range of disability, group life, long
Majors of Interest: Electrical Engincering, Mechanical Engincering term care and special risk products and services. Celebrating its 150th anniversary in 1998, UNUM is
Internships Available: No one of the 10 oldest insurance companics in the U.S. For over 20 years UNUM has been the world
J leader in providing long term disability insurance, insuring over 5.7 million people. A member of the
\ Fortune 500, UNUM is listed on the New York Stock Exchange.

(University of Idaho Human Resources Services

The Human Resources Services provides a number of services to University of Idaho employees and the
general public which range from asssisting departments and applicants with the employment and hiring
process through HRS and Student and Temporary Employment to providing job analysis and descrip-
tion development, retirement counseling, training opportunities, payroll assistance and benefit orienta-
tion and information to new employccs.

Majors of Interest: Science/Rescarch, Computer Analysis and Programming, Computer Science, Ag
Science, Biology, Biochemistry, Information Systems, Business, Marketing, Communication
Internships Available: Yes

Majors of Interest: All
Internships Available: Yes

AN

(U.S. Bank of Washington

U.S. Bancorp is a multistate bank holding company with headquarters in Minncapolis, Minnesota,
Through U.S. Bank and our other subsidiarics, we offer businesses, institutions, governments and indi-
viduals a comprehensive array of solutions to meet their financial nceds. U.S. Bancorp is the 15th
largest U.S, commcrcial bank holding company, with assets of $71.3 billion. As a market leader, U.S.
Bancorp serves millions of customers in 17 states from the Midwest to the Rocky Mountains to the

Pacific Northwest.

Majors of Interest: Finance, Sales, Public Relations, Business, Communications, Psychology, Sociology.
Internships Availadle: Yes -

N J

\__ Y,

Financial

ELECTRICAL

Focus SELJ, SEL CONTINUES TO GROW!

Schweitzer Engineering Laboratories, Inc. (SEL) leads the
electric power system protection industry in technology,
service and value. We seek professional, non smoking,

by Bryan Hanson
Edward Jones Invesiments

Before we invest, we should meticulous individuals for our technical team.
determine what we want our
investments to do for us.

When we invest, we're using
money in the hope of making
more money. | seldom receive
any argument over this,
However, the money we use for
investing should be extra
money—money that represents
surplus savings or income not
needed for essentials.

We might choose to invest
these funds in mortgages, real
estate, life insurance or securi-
lies (stocks and bonds). They're
all basically different, and no
one fits the needs of every per-

opportunities.

POWER ENGINEERS

FIELD APPLICATION ENGINEERS
SYSTEM INTEGRATION ENGINEERS
PRODUCT ENGINEER

PROCESS ENGINEER

PROTECTION SERVICES ENGINEER

REGIONAL SALES MANAGER
PRODUCTION MANAGER

son. INTERNATIONAL ACCOUNT MANAGERS

Since we're discussing main-
ly securities, let's focus on some
of the rea sons why we might
want to invest in stocks or
bonds. Many people prefer them
because they can be readily
bought and sold. They represent
variety and flexibility of inter-
ests, as well as absentee owner-
ship or creditor ship. Securities
are oblainable at varying prices,
from very low to very high, and
small sums of money can be
invested at convenient intervals.
With the help of a good broker,

VICE PRESIDENT OF OPERATIONS
ELECTRONIC TEST TECHNICIAN
TEST OPERATOR

EMPLOYMENT SPECIALIST

Applications are available at:

Website:www.selinc.com
E-mail: careers@selinc.com

securities can be selected, some-

times with excellent Fesulls, by Fédg(();zoAg 334'1-4946
people with limited investment mployer
backgrounds.

We invite you to consider the following current job

INTERNATIONAL PROJECT ENGINEER
INTERNATIONAL APPLICATION & SALES ENG.

INTEGRATION APPLICATION ENGINEER
EMBEDDED SOFTWARE DEVELOPMENT ENG.
HARDWARE DEVELOPMENT ENGINEER

DEVELOPMENT ENGINEERING TECHNICIAN

Schweitzer Engineering Laboratories,
2270 NE Hopkins Court, Pullman, WA 99163,

local Department of Employment offices, on our
website or by calling (509) 332-1890.

SEL 24-Hour Job Line: (509) 334-4940

ENGINEERING
CONSULTANTS

A 19 year commitment to quality service and performance.
A staff of 40 talented professionals ready

to mieet your electrical engineering needs.

« Power Distribution

« Interior/Exterior Lighting

» Data, Communications & Fire Alarms
» Process Control Systems

« Automation

+ Software

Casne Engineering, Inc. has been providing high quality
electrical engineering and consulting services since 1979,

The firm provides engineering services in four markets:
Industrial, Controls & Software, Municipal and Commercial.
This structure allows each group to provide specialized
engineering services focusing on individual client needs. At
the same time, it allows us to maintain company-wide breadth
and depth across the range of consulting services we offer.

Casne Engineering’s goal is to maintain our reputation as
the Pacific Northwest's premier provider of quality electrical
engineering design services. We continually strive to maintain
our technical expertise. This enables us to provide our
customers with the most appropriate and cost-effective
solutions available to meet their needs.

CASNE ENGINEERING, INC.

355 - 118" Ave. SE, Suite 100, Bellevue, WA 98005
Phone: 425.454.3555 Fax: 425.454.8922

1000 N. Argonne Rd., Suite 230, Spokane, WA 99212
Phone: 509.922.7897 Fax: 509.922.1898

————See Hanson, B13

Come visit us at the Career Expo of the Palouse!
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LT 9th Grade
HS Dropout
HS Graduate
Some College
Associate

Bachelor's

Doctorate

Professional

Hanson, from B12

When investing in a security,
you can profit from it in two
major ways. First, you may
receive dividends or interest
payments which, in theory are
paid to compensate you for the
use of your money and any risk
you assume. Second, since the
market value of securities fluc-
luates, you also may profit by
buying or selling them.

Regardless of how you profit,
investing can help you achieve
your long-term financial goals,
such as a comfortable retire-
ment, a child's college expenses,
providing for heirs or saving on
taxes. When you budget for
food, bills and other expenses,
don't forget to set aside some
funds for investing.

Bryan Hanson is Moscow's
representative for Edward Jones
Investments, For information
regarding investments, call 882-
1234,

CiNTAS.

$26,762

$32,199

$45,146

$53,539
$56,153

$75,311

| AT&T Authorized Agent
needs 20 students NOW!

No experience,
will train.
$100-300/week.

PT/FT

. (800) 592-2121 x130

Come Visit Us At The University of
{daho and Washington State
University Career Fair
October 6, 1998.

Greg Gallup
Management Trainee
BA in Marketing, 1997 WSU

NAVME
POSITION:
EDV CATION:

WHAT ¢ LIKE ABOUT CINTAS:

Cintas provides incredible opportunity for individuals
wh. ar dedicated to working hard and accepling
responsibility.  Not only does Cintas expect you to
succeed. they supply you with the means and the ability
to acnieve success, Cintas may be a large corporation,
but ~ur culture instills an open environment so you arc
not st the crowd. 1 am looking forward to a Jong
anu -xcinng career at Cintas.

If you are an individual interested in achieving success in the largest and fastest growing company in our

indpslry. Come visit with Greg and other outstanding
University Career Fair on October 6, 1998.

achievers at the University of Idaho and Washington State

If you are unable to attend the Career Fair and interestcd in what Cintas has to offer, please send a copy of your
coverletter and resume to Cintas Corporation: 6400 Merrill Creek Parkway, Everett, WA 98203, ATTN: Human

Resource Manager

Average

Family Income

by Educational
Attainment of
Householder, 1996

Source: U.S Census Bureau

$90,956

$115,415

$138,118

Face it, vou didn't get to this point

by being just like everyone else.

And at Northwestern Mutual Life.

we didn’t receive the distinction of
heing the “best life insurance sales
force in America”" by selecting just
anyone. We carned it by selecting
the best. Then we gave them
comprehensive training. and the
sirongest of products. As 4 part of
The Quiet Company, You can pilot
your own course, and define vour
own clientele. You'll benefit from 2

product portfolio  that's being

Abhy b AV B 0

constantly updated. so you can

offer your clients the latest

et 4

programs to fit their specific finan-
cial needs. Have you heard from
The Quiet Company? Maybe they

should hear from vou.

N
The Quiet Company*

wwiw.northwesternmutual com
For sales career opportunities 1-800-CALL-NML

WesTERY WASHINGTON
lodv Lentz. Recruiter
206/623-8801

EASTERY WASHINGTON/
NoRTH IDato
Pegay Beck. Recruiter
509/838-3240

Internship and full-time opportunities available.

sqtli~ A Marketmy Sanagement magazine. 1998 Highest nofsihle
1t e el by Standasd 8 Poot's, Moody's. AM, Best and Duti & Phelps.
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Freightliner means Business!

So we want to meet YOU!

Freightliner builds trucks,
but not just any trucks.

From long haul freight carriers to fire engmes
to school buses, we design and construct the
most technologically advanced heavy- and
medium-duty trucks in the industry.
The company has achieved a 40%
market share and has enjoyed steady
growth for nearly half a century of
global success. If you’re ready to
drive your own future, explore the
opportunities at Freightliner at the:

1998 Curee‘E “

Tuesday, October 6 & Wednesday, October 7 FREIGHTLINER o
9:00 a.m. - 3:00 p.m. ‘ CORPORATION

Freightliner will be answering questions and accepting resumes on Tuesday. We will invite qualified Programmer
Analyst candidates to return on Wednesday for interviews. We will return to the Palouse on October 29th and
30th to interview Communications Analyst and Systems Administrator candidates. We are currently seeking
ambitious professionals to join us as:

Programmer Analyst

You will define and code systems solutions to business problems using state-of-the-art tools on Personal Computers,
UNIX systems, and large scale Mainframe Computers. You will learn how a large manufacturing company
needs and uses computer systems to gain a competitive advantage. You will apply your existing skills and also -
receive training to develop systems using Visual Basic, SQL, IMS, and DB2.

Communications Analyst
You will provide technical system support on plant computer and communication hardware/software.
Requires a B.A./B.S. degree. Experience in data/telecommunications is preferred.

Systems Administrator
You will assist the plant Systems Specialist with hardware/software installations and upgrades and serve as a liaison
with various departments lo resolve related issues. Requires a B.A./B.S. degree. Technical experience is highly
desirable, particularly with PCs, mainframe or communication systems.

Freightliner offers a competitive salary and excellent benefits
including a generous insurance package and ongoing training. EOE

If you are unable to attend, please submit your resume to:
Freightliner Corporation, Personnel Operations, P.O. Box 4750,
Portland, OR 97208-4750. Fax: 503.735.6657.

E-mail: 72472,636 @ compuserve.com

You can also explore our Web site: www.freightliner.com.

Freightiiner Career Expo AD Rev.
- Size10 X 13/ Job No. 9-312

Order No. 8secr24 Artist: HW

Writer: Paul Fonts:Futura/Times

LOS ANGELES




At Honeywell Commercial Aviation
Systems (CAS) in Phoenix, Arizona,
we have a saying: “If it flies, it flies

with Honeywell.”

We design, develop, manufacture
and integrate the most complete line
of avionics systems available for
commercial airliners, business
aircraft and twin-engine helicopters.
Our systems are on board virtually
every commercial aircraft produced

in the Western world.

Join us in Phoenix where you'll find
340 days of sunshine each year,
affordable housing, world-class
cultural activities and unexcelled
recreational opportunities amid

magnificent settings.

You'll find nothing but the best at

CAS. The technology you'll work with
is superior. The projects are challeng-
ing. The location is outstanding. Don't

miss this opportunity to talk with us!

Honeywell

We are seeking BS/MS graduates (Fall ‘98 and Spring ‘99) with degrees in Electrical Engineering,
Computer Engineering, Computer Science, Math and Physics.

B Electrical Engineers
- Digital Design
- ASIC Design

¥ Software Engineers
B Systems Engineers

Candidates must have an overall GPA of 3.0 or better and be a U.S. Citizen or Permanent Resident.

See us on campus!

Career Expo

Tuesday, October 6 * 9am - 3pm
U of | Activity Center (the Kibbie Dome)

Interviews
Wednesday, October 7

Opporiunities exist at these CAS business units:

Central Technical Operations (CTO)

We produce and provide specialized products and
engineering services to numerous Honeywell divi-
sions worldwide. We also do extemal business
with other aerospace companies and NASA, CTO
products include advanced pressure sensors,
interferometric fiber optic gyros and advanced
microelectronics packaging. We also provide ASIC
design, electronic symbols library, common parts
supplier system, electromagnetic testing, and
machine shop services.

Air Transport Systems (ATS)

We design, produce and service avionics for
airframe manufacturers and commercial air
carriers worldwide, providing products for every
transport aircraft in production today. No other
avionics company can make that claim.

Business and Commuter Aviation
Systems (BCAS)

We design, produce, service and provide a

full line of products and systems for corporate
aircraft, helicopters and regional aifliners carrying
fewer than 100 passengers.

Aviation Services

We are a new organization focusing on solutions
and services to improve the efficiency and
effectiveness of flight operations, maintenance and
cabin functions within the commercial aviation
markets. Our focus is on four solution and service
areas: Ground-based Maintenance and Operations
Support; Aviation Information Services; Total
Aircraft Information Management; and Aircraft
Communication Services,

For more information on CAS, visit our site: www.cas.honeywell.com

If unable to attend the job fair, send your resume via fax or email fo our central resume scanning/
processing site. Note code SC:EPIAJ when responding. FAX: 612-951-8185; email ASCII text resumes
to: sourcing @corp.honeywell.com For Honeywell Hot Jobs and to respond on-line, visit:

www.honeywell.com

Honeywell Inc. is an equal opportunity employer commitied to a diverse workforce and a drug-free environment.
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U.S. Bureau of Land Management h

The Bureau of Land Management is a federal agency within the U.S, Department of the Interior, Itisa
diverse and geographically dispersed agency charged with the complex mission of managing 264 million
acres of public lands and their myriad of resources across some 30 states. The mission of the Bureau of
Land Management is to sustain the health, diversity, and productivity of the public lands for the use and
enjoyment of present and future generations,

Majors of Interest: Natural Resources; Biology, Forestry, Recreation, GIS, Hydrology, Botany,
Hazardous Materials Management, Range Conservation, Fire Management
Internships Available: Yes

J
. .\
(U.5. Bureau of Reclamation

The Bureau of Reclamation is one of the burcaus that comprises the Department of the Interior. The
mission of the Burcau of Reclamation is to manage, develop , and protect water and related resources in
an cnvironmentally and cconomically sound manner in the interest of the American Public. I am repre-
senting the Pacific Northwest (PN) Region of the region of the Bureau of Reclamation, which encom-
passes the States of Washington, Orcgon (except the Klamath and Smith river drainage basins and por-
tions of the Lahontan Basin draining into Nevada), Idaho (except portions in the Bear River Basin), and
portions of Montana, Utah, and Nevada in the Columbia River Basin. Our largest and most dynamic
facility that we operate and maintain, is the Grand Coulee Dam, in Grand Coulee, Washington. For
the latest information on PN regional programs visit the Burcau of Reclamation’s Web site at
www.pn.usbr.gov.

Majors of Interest: Enginecring, Mechanical, Civil, and Electrical Disciplines, Computer Science,

Economics, Fishery Biology
klntfmsbips Awailable: Yes J

YOUR FUTURE WITH OFFICE
DEPOT HAS NO LIMITS.

“IT'S ALL UP TO YOU!

Our postiion as the nation’s #1 office products company is a direct reflection of the
diverse tolents and backgrounds, as well as commitment, of our associates.
Innovative team members are recognized for their conlributions and rewarded with
tremendous opporiunities to grow and move up within our dynamic company. So if
you possess sirong communication skills, work well in a team environment, and
possess the ability fo molvate others, we invite you fo experience new levels of
success @s part of our winming team!

FORMAL MANAGEMENT
TRAINING PROGRAM

Othee Depot's Assisiant Manager Development Program includes comprehensive
naming which lakes place in one of our Training Stores ond enables you to develop
technical and operations skills This is followed by management skills training and
mentoring 1o build your leadership skills. Your inttial operational training will loke
about 6 10 8 weeks. followed by o 4 month development plan with your first
supervisory assignment

ACCEPT THE CHALLENGE.

EXPERIENCE THE
REWARDS!

it you re interested in a career in reloil and are
ready 1o show us what you're made of and to siart
building a sclid future with @ team on the
move, let us hear from you! We'd like

to tell you more about the many odvon:
lages we offer, such os top earnings
including performance incentives, fullfeatured
benehts. and superior growth poleniial.

Come See Us At The
CareerExpo!

CABERT © United Feoture Syndvale inc  aww ditbert cam

If unable to ottend, send resume o
Office Depot, Atin: District Manager,
309 Andover Park West, #300, Tukwila,

" Office

DEPOT

www.officedepot.com

EOE, M/F/D/V. A smoke/drug free environment.

(800) 424-8580 (option #1)

4 N\
U.S. Border Patrol

Visit table for more information.

AN

G.S. Customs Service

The U.S. Customs Service is a Federal law enforcement agency with a proud tradition of protecting our
borders. The Customs Inspector and Canine Enforcement Officer are “America’s Frontline” on the war
on drugs - and we are now recruiting nationwide for several hundred vacancies! Students graduating in
the spring are ideally positioned to apply during the October 1 through 31 1998 open period. When
you choose a Customs Career, you are accepting a scrious law enforcement challenge with daily personal
and professional rewards.

Majors of Interest: All, Law Enforcement majors or interest is a plus
Internships Available: Yes
N J

(U.S.M.C. Officer Selection

To offer college students the opportunity to challenge themselves menrally and physically to see if they
have what it takes to be a leader of Marines while receiving valuable leadership training and building
their self esteern and confidence, and getting paid to do so.

Majors of Interest: All
Internships Available: No

PEACE CORPS

LOOKING FOR ADVENTURE?
OPPORTUNITY?
A WORLD OF EXPERIENCE?

Peace Corps volunteers serve in over 80
countries as teachers, environmentalist,
business advisors, agriculture extentionists
and more.... If we've peaked your interest,
visit our booth at the Career Expo!

P
L

The Toughest Job You'll Ever Love!

www.peacecorps.gov

@® ELECTRICAL ENGINEERS

ps
i

UNDERWRITERS LABORATORIES INC.
2600 Northwest Lake Road
Camas, WA 98607

For over 100 years, UL has set the standards for product
safety and certification that are known throughout the
world. When it comes to employees, our professional crite-
ria arc just as exacting. If vou are secking an environment
that truly challenges both your technical knowledge and
skills, take a closer look at Underwriters Laboratories Inc.,

Job Line: 360 .817 .5577
Facsimile: 360 .817 . 6014

E-Mail: ouchik@ul.com
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U.S. Navy Officer Programs )

The Navy's outstanding engineering programs include Nuclear Propulsion Officers (engincers on
nuclear-powered submarines and aircraft carriers), Navy Nuclear Reactors Engineers (liison with the
Dchnmc‘m. of cnergy on Navy eroy:crs), navy nuclear power School Instructors (in Charleston 5C)
and the Civil Engineer Corps (Navy base construction and management). We offer scholarships (over
$50,000 for 2-year programs) to qualified students majoring in Math, Physics, and chemistry, irix .addi-
tion to the Engincering ficlds. ’ 4

The Navy also has several medical programs for students who are studying one af the science fields
Scholarships are avaifable in nursing, pharmacy, dietetics, occupationa therapy, industrial hygiene and
physi;inn]assist:lnls. Full wition with stipend scholarships are available for medical, dental, and u})tomc-
trv schools,

Majors of Interest: Engineering, Math, Chemistry, Physics, Business, nursing, Pharmacy, Pre-Med., Pre-
Dental, Law Schoo! s -
Internships Available: No

_/
(U.5. West )

USs. Wcst provides integrated, one-stop communications solutions to 23 million-plus customers nation-
ally and in 14 western and mid-western states. The company's primary products and services include:
{ocal telephone scrvic;s; long-distance; wireless PCS service in sclected markets; custom calling service
such as Caller ID, Voice messaging, and Call Waiting; local phone interconnections to interstate long—,
distance companies; operator services; and a host of high-speed data nenworking services and equipment.
With the recent addition of U.S. West Dex, from mediaOne Group, the company now also offers direc-
tory and information services. The company is headquartered in Denver, CoE)m'do.

Majors of Interest: Technical, Civil Engineering, Computer Engineering, Computer Programming,
Computer Science, Electrical Engineering, Industrial Engincering, Information Systems,
Telecommunications Engincering, Accounting, Business Administration, Economics, Finance, Human
Resources, Marketing/Market Research, Public Relations/Communications

Internships Available: Yes

N

(Uss POSCO h

USS-POSCO Industries, located in Pirtsburg, California, is a world class manufacturer of finished steel
producrts, cold roll annealed, galvanized and tin. USS-POSCO Industries is a joint venture formed in
1986 berween United States Stect and Pohang Iron and Steel of South Korea. USS-POSCO hires
engineers from various disciplines and business graduates. Regardless of degree, all candidates are hired
into an entry level position titled Management Associate. This position will last approximately one year
and is a rotating position. Each Associate will rotate at three-month intervals through designated divi-
sions. Candidates must be independent workers, have strong interpersonal skills, able to interact with a
variety of people and be abie to develop solurions to complex problems. Persons should also have desire
for continuous learning, be able ta use coaching skills and problems solving skills and work with others
to build a successful team.

Majors of Interest; BS, MSEE, BSME, BSCChEMENG, BS METENG, BSBA
\Inlcm:bips Available: Yes

/
~

(Valley Media Inc.

Valley Media, Inc. is the largest full-service distributor of music and video entertainment products in the
United States. Our rerail customers include Hastings, Blockbuster, Borders, stores of other chains and
thousands of independent stores. We offer a unique working environment that combines the energy of
the entertainment industry with the excitement of an evolving company. We have scen an average
growth rate of 35% - 55% per year, have been profitable in every year since 1981, and anticipate sales
over $630 million for this year.

Mugors of Interest: Finance, Economics, Business Administratiors, communications
Intermships Available: No

N _J

CEDU Family of Services, Inc.

"Making families, families again."
y

For three decades, CEDU Family of Services, private residential
programs have helped boys and girls 13-17 learn to {eel better
about themselves and the world. As they become more positive,
their families can heal. and begin to be families again.

CEDU Family of Services
Recruiting Department
110 Main Strect, Sandpoint, 1D 83864
(208) 265-0451 or fax (208) 263-3461
(www.cedu.com)

— plan ahead.

‘The Principal Financial Group®, a recognized leader
in insurance and financial services, is offering
exciting career opportunities for individuals who
enjoy customer service, administrtive and
accounting duties, marketing, and sales,
INFORMATION ANALYST

This pusition analyzes specifications provided or
develops specifications and converts them into new
or revised computer Progrims, tests programs to
verify accuricy and documents them for future
reference. Qualifications for this position inctude a
college degree preferably in MIS, CIS, or Computer
Science or equivalent experience. Previous
experience with JCL and SOL would be a plus.
COBOL experience is required.

PENSION SERVICE ASSOCIATE

This position assumes full responsibility for all
administrative and record keeping of group
retirement plans. Responsibilities include contact
with the customer, the customier's professional
advisors, and the field forees coneerning plan design,
benefit determinations. Internal Revenue Service
regulations, government reporting, and general
taxation questions.

Plan
Ahead.
Get
Ahead.”™

Principal Financial Group
Spokane Pension Center - IA100698
1330 N. Washington St., Suite 4000

A Tradition Of Quality...

(555 COLMAC
(==_COIL
Manufacturing Inc.

Heat Transfer Equipment

First At The Finishing Line

@}:}‘ COLMAC

INDUSTRIES, INCORPORATED

Garment Finishing Equipment

Spokane, WA 99201
Fax (509) 324-7799

SALES AND MARKETING

The Spokane Agency office is looking for
professionals with proven ability and drive to sell our
outstanding array of investment products and help
people set and achieve their financial goals. You can
work for yourselfachieving your own personal and
professionatl goals. To investigate, send resume to:

Principal Financial Group

—

Business to become long-term mem

Colmac is actively seeking college graduates in Engineering and
S5 to becon : ome bers of our Colville team.

221 North Wall Street, Suite 320
Spokane, WA 99201
Fax (509) 623-1434

Send resumes to:

W.C. "Cam"” Buffington
Vice President
COLMAC
P.O. Box 571
Colville, WA 99114

370 N. Uncoin St,

P.O. Box 571

Colvile, WA 99114-0571

Ph. (509) 684-2595

Fax (509) 684-8331

Website: www.colmaccoil.com

400 N. Lincoln §t.

Colvile, WA 99114-0072

Ph. (509) 684-45056

Fax (509) 684-4500

Website: www.colmacind.com

W Offeri wAdvancement w40 Year Old Firm
ng'rilrr;lgo? lﬁéeot Opportunities & Financially Sound - get ahead.
W Privately Held W Competitive Salary % Mid-sized Monufacturing -
COTDOTng?\ & Ber?efi'r Package Companies Plan Ahead. Get Ahead.
Financial
Group

P.O. Box 72

© Principal Life Insurance Company (The Principal*) Des Moines, lowa 50392-0001
Equal Opp ity Employer/Atiirmative Action Employsr
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\
(chir Construction Management, Inc.

Program, project, construction management consulting services.

Majors of Interest: Construction Management, Architecture, Civil Engincering, Mechanical Engincering
Internships Available: No )

N

(Volt Services Group

Volt Services Group is a national staffing service specializing in contract, temporary, temporary to direct
placements and direct placements in the accounting, administrative, computer, engineering and technical
areas. This Fortune 1,000 company is also one of America’s most admired companies.

Majors of Interest: Computer Science, Computer Engineering, Electrical Enginecring, Mecnanical
Engincering, and other relevant majors
Internships Available: No

J
( Waddell & Reed )

Since 1937, Waddell & Reed has been helping people make the most od their financial future by show-
ing them how to take advantage of our various financial services. For nearly 60 years, Waddell & Reed
has built a record of steady growth, with over 200 offices nationwide, managing $15 billion for more
than one million mutual fund sharcholder accounts.

Majors of Interest: Finance, Economics, Accounting, Marketing, Pre-Law
Internships Available: Yes

_
[Wallace

As a NYSE company with a 90 year history and $1.5 billion in sales revenue, Wallace is a leader in the
information menagement products industry. Since our founding in 1908, we have provided organiza-
tions of all types with innobative information-handling solutions. We offer and cxtensive training pro-
gram, bas salary, unlimited commission, full health benefits, stock purchase and profit sharing.
Outstanding business students who desire a career in sales and want their efforts rewarded should con-

_/
N

tact us today.

Majors of Interest: Business students with Marketing and Sales intersts

\[ntemsi.u'ps Available: No )'
~

KWAL-MART

Leadership excellence is a commitment by our Distribution Management Team. The work in this envi-
ronment is fast-paced and challenging. Individuals who are assertive, enthusiastic, hard-working and
have the personal initiative to enjoy trying new things arc the types of leaders we recruit. much of your
day in a managment position is spent working with our Associates, addressing opportunities and chal-
lenges to help them succeed. Wal-Mart’s Logistics Network, whigh includes the transportation and and
ditribution divisions, offers unlimited possibilities for personal development and carcer advancement.
We believe in promoting from within the company. The growth in Wal-Mart's Distribution Centers
offers rewarding opportunities for individuals with educational or career backgrounds in logistics/distrib-
ution, mangement, operations, maintenance, personncl/training, data processing, transportation and
industrial engineering. Our 13-weck Mangagement Training Program will enlighten you in Wal-Mart's
basic cor benefits, along iwth familiarizing you with the distribution process.

Majors of interes: All
Internships Available: Yes )

- . ) N
Wahington State Dept. of Transportation

The Washington State Department of Transportation develops and maintains Washington's transporta-
tion system {highway, bridges, ferries) to provide safe, efficient, dependable and environmentally respon-
sible facilitics and services. We protect our investments by keeping tranportation infrastructure in sound
operating condition. We improve safety through continuous reduction in the societal cost of accidents.
We provide viable mobility choises for the customer and expand the system to accommodate growth.
\We continuously improve the efficient and effective delivery of agency programs.

Majors of Interest: Civil Engineering
Internships Available: No

J
~N

-
Washington State Patrol

Our responsibility is to serve and protect the public, form partnerships with the communities, and focus
resources on shared opportunities. The Washington State Patrol provides public safety and support ser-
vices and promotes public compliance to laws through statewide enforcement, education, and technolo-

34

Majors of Interest: All
(nnmsl)ip: Awailable: No

J
~

[Wa’hington Water Power

Washington Water Power is a diversified encrgy services company with regulated and non-regulated
operations throughout the United States. Our traditional franchise utility business is among the nation's
lowest-cost energy providers, with electric and natural gas operations in five western states. Avista
Corp. operates our non-regulated energy and non-energy businesses including: Avista energy, national
energy trading and marketing; Avista Advantage, national energy services; and Pentzer Corporation,
nonenergy investments.

Majors of Interess: All
Internships Available: Yes
-

AN

-
Wendy’s Restaurants International

Restaurant

Majors of Interest: Hospitality, Business
Internships Available: No

\-

[Weyerhauser

J
We are a 100-year-old industry leader, a company that promotes health, safety and work-life balance. A
company that views work-system improvement and employee involvement as a critical business strategy.
A company recognized for environmental responsibility and high cthical standards. A company recog-
nized as one of “ The 100 Best Companics to Work for in America.” We are the world’s largest private
owner of mervhantable softwood timber. The world's largest producer of softwood lumber and market
pulp. One of the largest producers of forest products in North America. One of the top three paper

recyclers in the world. The top forest products exporter in the United States and one of the nation's top
exporters overall. The second largest box manufacturer in the United States.

Majors of Interest: Accounting
Internships Available: Yes

. _J

(Wal-Mart Distribution )

From its inception in 1962, Wal-Mart has been a success story. Founded by Sam M. Walton and his
brother James L. “Bud” Walton, Wal-Mart is now the largest retailer in America, and still growing. The
company, with a record unparalleled in modern retailing, remains dedictated to a philosophy of continu-
ing controlled, profitable growth. Wal-Mart’s aggressive store opening program results from a well-
defined strategy to dominate market areas and then expandgradually to adjoining markets. Our cusrent
and longrange plan is to open at least 102 new stores each year, while continuously upgrading and
remodeling existing stores. The average size of a new store is over 100,000 square fect.

Majors of Interest: Business and accredited degrees
Internship: Available

[

J




You've heen making memories,
now huild a future.

You're making memories that will last a lifetime.
~ But after college does the excitement have to end?

~ Not with Aerotek.

Acrotek, a nationally recognized leader in the contract services & consulting

industries, is actively recruiting a diverse community of college graduates
for carcers in recruiting and sales. Contract services has skyrocketed to

a $100 billion-a-year industry, and Aerotek is leading the way, as the
fastest-growing contract services firm in the U.S.! With Aerotek, you can
play a role in client relations from development to market, “selling” the
market’s top professionals on working for Aerotek... then selling them
on providing their services
to our Fortune 500 clients.

. -
With Aerotek, a memorable send |n vour
future can be just ahead with: '
- resumes

* A competitive salary
plus bonuses and
comprehensive benefits.

today.

¢ Career planning to
support advancement
into sales & management.

* Nationwide opportunity -
positions in 130 branch offices
across the United States.

Contact us at: Aerotek/College Relations,
7301 Parkway Dr., Hanover, MD 21706,
1-800-AEROTEK. Fax: (410) 579-3005.

E-mail: careers@aerotek.com.

EEO/AA. M/F/DIV | - www.aerotek.com
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We encourage you to

explore our career
opportunities.
Please call our
toll-free jobline at
(888) 638-6307 for
current openings.
Hearing impaired
individuals, please
call TDD at (503)
790-1297.

Pre-employment

drug screen required.

We are an Affirmative

Action/ Equal
Opportunity
Employer.

Health System

LEGACY HEALTH SYSTEM

To be the premiere healthcare delivery system between San
Francisco and Seattle, we need a world of talent, a universe of
experience. Known for our technologically advanced high-level
trauma center, superior cardiac care, and dedicated staff, Legacy
has been named one of Oregon’s top 10 employers for the fourth
consecutive year. Inherit the future. Join Us.

LOCATION

In addition to quality career opportunities, we offer the excellent
quality of life of Portland, Oregon, an exciting metropolitan city
nestled between majestic mountains and sunny beaches. Portland
offers all the benefits of a big city, but with a small-town atmosphere.
For recreation, Portland is within close proximity to skiing at Mt.
Hood, windsurfing the Columbia Gorge, or relaxing at the Coast.

_OPPORTUNITIES

Legacy Health System is the only Oregon-based, not-for-profit
healthcare system, and the sixth largest private sector employer in
the Portland metropolitan area. We have four integrated healthcare
facilities in Portland including a Level 1 Trauma center, home health
agency, children’s hospital and a comprehensive breast center. We
have a variety of opportunities available including:

* Clerical Assistant

« Laboratory positions-Medical Technologists, Histotechnologist,
Cytotechnologists

* Occupational Therapist

» Pharmacists

* Pharm Techs

* Physical Therapist

* Psychiatric NP

 Radiologist Technologists

* Respiratory Therapist

* RNs- Cancer Care, Emergency, Hospice, Internal Medicine,
Infusion Services, Labor & Delivery, Med/Surg ICU, Float Pool,
OR, PACU, Pediatrics, Rehab, Telemetry, Trauma ICU

BENEFITS

Legacy Health System offers an excellent salary and benefits package
that includes on-site child-care and fitness facilities, tuition reim-
bursement, medical, free parking and much more! Some positions
may qualify for relocation assistance and hire-on bonus!




