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the center talk to the person who

took the test, and may make a rel'er-

ral for treatment if it is dcemcd nec-

essary.
"Thc treatment of choice is coun-

seling and medication," Fritz said.
"Our goal is to educate people so

they know what's happening and

address the situational issues."
"I'vc seen people go from being

really suicidal to feeling much bcttcr
and excited about life again," said

Pulakos, a second time scrccner,
Fritz said that thc test will also

screen for manic depression (some-
times called bipolar disorder) and

Seasonal AITective Disorder.
All of thc questions can be

answered quickly, and the total time

needed to take the test and receive
evaluation is 15 minutes, Fritz esti-

mated.
"They'e not going to have to wait

in line," said I'ritz, who has been

helping to facilitate Screening Day
for three years.

Screening Day is open to all mem-

bers of the community. It will take

place outside of the Appaloosa
Lounge in thc Student Union
Building. Questions about the

Screening Day or about making an

appointment with thc Student
Counseling Center can be answered

at 885-6716. All of the center's ser-

vices are free.
National Depression Screening

Day is an awarcncss day coordinat-

ed by a company in California and

sponsored by several national psy-

chiatric associations such as thc

American Psychiatric Association,
thc National Mental Health

Association, and the National

Alliance for the Mentally Ill, Fritz

said.

Depression is one the most treat-

able of all medical illnesses, accord-

ing to a poster for National
Depression Screening Day, to be
held in Moscow this Thursday.

"It's so treatable, a lot of pcoplc
think it's just a wcakncss," cau-
tioned Sharon Fritz, thc coordinator
for Outreach Services for the
Student Counseling Center at the

University of Idaho.
"Sixty-eight percent of students

who make contact with our olTice

indicate that depression is some kind

of an issue for them. About 42 per-
cent indicated that it was a signifi-
cant issue for them," shc said, and

added that the Center sees about

eight to 10 percent of the student
body.

"The symptoms are really famil-
iar," she said. Professor Joan
Pulakos, a licensed psychiatrist with

the Center agreed.
Depressed people generally have a

difficult time getting motivated,
have trouble in classes, and even
problems getting up in the morning,
Pulakos said, She added that some
also have suicidal thoughts.

The scrccning test that thc Center
uses was designed by a Harvard psy-
chiatrist, continued Fritz. It is a quiz
of 13 questions that ask about the

subject's energy level, emotional

state, and self esteem during the past
two weeks. "I think it's really accu-
rate in terms of indicating if there'

depression," shc said.
"It's sort of a way for them to

assess themselves. Just information

about it [depression] in general,"
said Pulakos. Aflcr the test is taken

and evaluated, psychologists from
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Vandal homecoming parade a success as crowds gather to
watch various floats and marching bands.

By Laura Brunzlick
University of idaho Argonaut

administrators for such purposes as

storing students'rades and acade-
mic transcripts. It is also used in thc

online registration process. "Once
we review the results of the survey,
we wiff get to work on solving Y2K
problems in departments throughout
the campus," Lanham said.

It is estimated that the Y2K issue

will cost US industry four trillion

dollars to assess and correct. It can
cause computer breakdown, and

may interfere with the operation
of'inancialmarkets such as the New

York Stock I'.xchange. Lanham

added that electrical power sources
and the banking and insurance
industries will also be disrupted if
the problems arc not assessed and

corrected.
The Y2K Task Force includes

members Ron Town, manager sys-

The "Millennium Bug," or Y2K
problem, occurs in computer sys-
tems w'high use a two-digit field to
identify years. Many current pro-
grams automaticly assume the first
two digits to bc 19. The problem
arises when the computer will not
accept or wrongly interprets the last

two digits of the date 2000 as if it

were thc year 1900.
Lanham said any program that

uses dates will fail to work properly
if such errors are not taken care of'.

"The Y2K problem affects not

only personal computers," Lanham

said, "but also lab equipmcnt, secu-

rity systems, heating and air condi-

tioning units and elevators."
The Ul uses a system called

Banner, which Lanham said is safe
from the Y2K problem, Banner is

relied upon by both students and

tcms support f'r Busmess and
Accounting Services, Ken White,
associate director for ivlanagement
Services, and JefTBiifin, administra-
tive systems analyst for Networks
and Systems. Members from ITS
are: Chuck Lanham, associate direc-
tor, Anita Mackey, telecommunica-
tions coordinator, Manfred Zysk,
network systems analyst, Huba

Leidenfrost, networks systems ana-

lyst, Greg Cox, computer support
consultant, and Tony Pishl, pro-
grammer analyst.

To learn morc about the Y2K Task

Force, a wcbsite is located at
<www.uidaho.cduiadman/y2k>.
This site describes the problems pre-
sented by the Millennium Bug, and

lists the steps that will bc taken to
correct them.

The University of Idaho will fare
much better than corporate America
in dealing with the impact of the
new millennium on computers, said

Chuck Lanham, associate director of
Information Technology Services
(ITS). A Year 2000 Task Force has

completed the assessment process
and will usc thcsc findings to correct
the problems associated with the

year 2000 soAwarc problem.
"The Year 2000 Task Force is com-

posed of nine people and has just
completed a campuswidc asscss-
mcnt of departments on campus,"

Lanham said. Lanham said the next

step will bc to take thcsc results and

resolve the problems bcf'orc the year
2000.

Seiffert looks to unseat the S of S
to Idaho schools.

SeilTcrt, former mayor
ol'etchum,said in an Argonaut inter-

viev last week he will focus on

keeping public lands public and end-

ing the over-protection of
ranchers'razing

interests in lease contracts.
"Pete has been a staunch defender

of grazing rights," SeifTert said of
his opponent. I-Ie said that the time

has come to force ranchers to com-

pete for the leases, rather that treat

them as if they had a right to thc

land.
"What you don't want to get into

is making people believe that they

have a proprietary interest that

they'rc supposed to have," he said.

Ranchers in Idaho have tradition-

ally raised livestock on leased public

land, but in recent years have scen

an increase in interest in the land.

"You can't do both," said SeiA'ert.

"You can't defend an economic

interest that you'e negotiating with

and at the same time negotiate the

best deal possible for your con-

stituency," who SeifTert said are the

children of Idaho.
"Ifsomeone doesn't start scream-

ing and hollering and storm out of
the room once or twice, you haven'

got a good deal," he said.

He also said that public land

should not be sold if it can be avoid-

ed. We need to keep public lands

public, he said.
The Land Board, however, has five

voting members of which the

Secretary of State is only one. The

Governor, the Attorney General,

State Controller, and Superintendent

See SEIFFERT, A3

MO college will not sanction gay group

Associated Press ues and unconditional love and

acceptance. Basically, I think they
arc being hypocritical,"

Last spring, several students

approached Gary Phelps, the dean of
student afTairs, about establishing a

group for gays and lesbians. Phelps

leads a faculty-student committee

that recognizes student clubs.

But the groups did not make a for-

mal proposal last year.
Students are frcc to discuss the

topic and organize an independent

group, said college spokesman

Raymond Jones.
Despite that freedom, Bryan said,

Jewell's hands-olT policy isn't com-

forting. She fears reprisals against

any gay and lesbian group operating

without college sanction.
Mark Cadd, director of Jewell's

Center for Academic Diversity,
organized two symposiums about

homosexuality last year. Hc later

offered to be a staff adviser for a gay
and lesbian group.

Cadd said the recent decision was

disappointing at the liberal arts insti-

tution. Funding concerns, he said,

could bc the administration's prime

motivation. Jewell receives about S I

million a year from the Missouri

Baptist Convention.
"Money is what matters at this col-

lege and any other," Cadd said.
In response, Jones said "the presi-

dent and the trustees do what they

feel is in the best interests of the

institution."
He would not comment further.

LIBERTY, Mo. (AP) - Insistence

by thc president of William Jewell

College that thc religious-based
school will not sanction a student

gay and lesbian group is seen as

hypoctitical by some students.

Those students told college admin-

istrators last spring they werc inter-

ested in making a formal proposal

for such an organization.

But President Christian Sizemore

said this summer thc school with

Southern Baptist roots would not

"provide recognition, cndorscmcnt

or f'unds" for a gay and lesbian stu-

dent club.
"To do so would bc contrary to our

mission and purposes, which are

deeply rooted in Baptist traditions,"

Sizemore said in "Word & Way," a
weekly publication of the Missouri

Baptist Convention.
"Our goal as a college community

is to uphold the standards of free

inquiry, fairness and understanding,"

Sizemore said later in a news

release. "Our students cannot and

should not be artificially isolated

from people or ideas."
But, he continued, "tolerating

debate or discussion about a contro-

versial issue of this nature does not

imply endorsement of homosexuali-

ty or homosexual lifestyles."
Student advocates of such a group

derided the decision.
"It didn't surprise me, but it does

disappoint me," said junior Laura

Bryan. "They preach Christian val-

By Adam E-H Wilson

News Editor

Jerry SeiAcrt faces a fotmidablc

challenge this election, or perhaps

challenges. SeifTert is running for

Idaho Secretary of State against Pete

Cenarrusa, who has held the oAice

for the last 31 years.

Not only must Seiffert defeat the

81-year-old Cenarrusa, he must

inform voters that Secretary of State

is an elected position. Cenarrusa has

held the position so long, many have

never known a diAerent secretary.

Thirdly, Seiffert is running on a

complex platform that focuses main-

ly on the Idaho Land Board.

The Land Board is mandated by

the state constitution to oversee

Idaho's state lands. The proceeds

from sale or lease of these lands are

funneled into a permanent endow-

ment fund. From there, the State

Treasurer distributes the money first

Photo by Bruce Twitehell

Pi Kappa Alpha keep with traditon by struting through the vandal home-

coming parade.
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~ Present sophomores and juniors in
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minimum Gl'A of 3.0 and planning a

career that includes advanced
degrees in mathematics, the natural

sciences or engineering should con-

tact Dr. Anna Banks at the

University llonors prograln (885-
6147) ASAP, no later than Friday,

Oct. 23 I'or intormation on thc I3arry

Iv1. Goldwater Scholarship. Deadline
I'or applications is Nov, 20. Pays up

to $7,500 per year.
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...or would you prefer a desk job?

That's right. Jobs flying a new F/A-18 SuperHornet, driving a
multi-billion dollar Aegis destroyer, or cruising the depths in
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battalion jobs. This exposure dealing with people and helping
to operate our unit are apart of the officer training you receive
here. There are also Navy ROTC classes you take that will

qualify you for a minor in Naval Science.

*Starting pay from $28 000 - 32 000 a

year with 30 days paid vacation.

If travelling the world and an adventurous job appeal to you,
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(208) 885-6333 or stop in the Navy building on campus for
more information about program requirements and activities.
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: of I'ublic Instruction also vote on
thc board.

Iiut Scil1'crt is confident that
'ontroller J.D. Williams, previously,'he only Democrat on the board, will

be rc-elected. I lc also thinks Marilyn
I loward, running against Republican

; Anne Fox, stands a good chance of
,'eing elected.

But even with just Williams,
~ Seiflcrt is conhdant. "Ifyou get two
; more of'us (Democrats) on thc slate
; Land Board, that's an amazing turn
, around in one part ol'state govern-'ent."

Sciflbrt said that Ccnarrusa was
'lanning on retirement, but dccidcd
: to run again when hc learned that

Gov, Phil Batt would not appoint his
suggestion I'or thc oflice. That, said
Seiffert, turned some voters against
Cenarrusa. I le takes pride in at least
attracting the incumbent's attention.

"I think wc'vc got a bcttcr shot
than people realize," said Scifl'<:rt.

Ncverthclcss, Ccnarrusa has not
lost an election in three dccadcs, and
SeilTert is an underdog.

Thc ofIice carries a fbur-year term.

zf ssf/ci II/ef/ Press

UNI1'I='D NATIONS (AP) - With
a global economic crisis looming
and conflicts creating turmoil in
more than 30 hotspots, world
leaders came to the United
Nations over the past two weeks-
and made some surprising moves
towards easing global tensions.

After detonating nuclear devices
in May, India and Pakistan
announced plans to adhere to the
nuclear test ban treaty within thc
next year, which would slow the
South Asian arms race.
Benjamin Netanyahu announced
Israel will shortly hand over 13
percent of the West Bank to the
Palcstinians, and Yasser Arafat
backed down f'rom unilaterallly
declaring that a Palestinian state
would bc in place by May 4, 1999,
thc deadline for implementing thc
Middle I'ast peace accords.

Iran's modcratc government dis-
tanced itself from a dlrs 2,5 mil-
lion reward for killing Salman
Rushdic, author of "The Satanic

Verses" which religious leaders
claimed blasphemed )slam,
prompting a positive response
I'rom Western ministers.

Nigeria's new leader, (Icn.
Abdulsalam Abubakar, committed
his military government to fair
elections and a return to civilian
rule next year, key Western
demands to end the country's pari-
ah status.

Still, many of thc world's con-
flicts showed no signs of cooling
dowil.

There was no progress on reuni-
fication of Cyprus, divided since
1974 when 'Iurkcy occupied the
north ol the island nation. 'I'hc

border conflict between Lthiopia
and Isritrca remained tense. Congo
accused neighboring Rwanda anil
Uganda of invading the country
and massacring thousands of
innocent Congolese. Rwanda and
Uganda denied thc allegations and
blamed Congo f'r slaughtering
innocent men, women and chil-
dren.

And the threat of NATO military
strikes against Serb targets in
Kosovo grew, following the

broadcast and publication of'grue-
some pictures of massacicd ethnic
Alhanians Survivors blamed Serb
forces trying to crush indepen-
dcncc-seeking ethnic Albanians.

Tlic U.N. Security Council on
Thursday condemned the mas-
sacrcs, but didn't assign blame or
add tiny new legal hacking lor any
NA'I 0 action.

Yiigoslav I.oreign Minister
/ivadin Jovanovic denied any
ncw attacks in Kosovn and insist-
ed his country wanted "direct,
unconditional" dialogue with the
ethnic Albanians - svhich they
have rejected - to resolve thc con-
flict peacefully.

Old Cold War opponents still
shouted at each other.

North Korea, the most rigid
remaining communist state,
accused its South Korean rivals of
being "running dogs" of the
Americans. And the Cubans and
Americans vollcycd in the assem-
bly debate for two rounds over thc
U.S, embargo and the refusal of
the Western hcmisphcre's only
communist state to hold democra-
tic elections.

With a new millennium just two
years away, many leaders won-
dered aloud how the international
community can deal with the
issues heap«d on the global plate-
from the grov,ing number of con-
flicts in Al'rica to the growing gap
between ricli and poor and the
growiiig threat of international
terrorism.

"Mankind is increasingly feeling
the breathing of the 21st century,"
said Russian Foreign Minister
Igor Ivanov.

Nations will live "in peace and
harmony" once they recognize
their interdependence and start to
seek collective responses to the
challenges ol'the time, he said.

I':ager to forge a more collective
response, many nations suggested
ways for rcf'orming thc U,N.
Security Council to inake it more
representative of the world - and
morc responsive to thc needs of
developing countries. But talk of
expanding the council - effective-
ly the U.N. board of directors - is

hopelessly stalled over who
should gct to join the exclusive
club.', Always look on the

briebt side of life.

UN General Assembly debate actually produces some moves towards peace Urinating in aisle
gets man 19 months
Assai II/ed Pres»

CIRI:ISNSI3ORO, NC (AP) - A
man got 19 months in prison for
picking fights during an airline
flight and urinating in the aisle.

Walter Andrew Everhart, 36, told
a federal judge Monday that he
remernbcrcd none of the episode,
saying painkillers and alcohol
caused him to black out during the
US Airsvays flight I'rom (icrmany
to Philadelphia last November.

Ile also did not recall kicking the
scat of a pregnant svoman so hard
that she I'cll nut and feared she
svould have a miscarriage.

Witnesses said it took six Polish
police ofliccrs to subdue Everhart
al'ter hc urinated into a condom and
became unruly.

"I cannot imagine a morc volatile
situation than what occurred on
that flight, US District Judge
I'rank Bullock Jr. said.

Everhart pleaded guilty to inter-
fbring with a flight attendant, The
case was transferred to North
Carolina because hc was living
I'crc
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with student id,
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SUB Ballroom

Featuring: Net York Jim/ny d! the Jive Five

v

, -'; Use your Union Card:
Buy any fresh

floral item of $'10

or more, and add

a mylar balloon

for $ 1.04.

Nature and Agrtculture
Thomas A.Lumpkin (Crops and Soils, WSU)

"Environmental Pollution: A Legacy of Lead"
Margrit von Braun (Environmental Science, UI)

October 6, 7:30 - 8:45 p.m.
Moscow Community Center

3rd and washington, Moscow, Idaho

Sponsor: WSU/UI Environmental Science Programs and
the Latah County Public Library

I

36-IaV TrialPelial
No Obligations
No Hassles
gust plain Creat Service
See For Yourself!

- Largest '.

Regional
Internet
Provider

405 S. Main Street Moscow, Idaho 83843
(208) 882-8869 (888) 676-6377
http: //www.fsr.net

'",''.: Rook M'owl
BOOGIE N—IGHTS

Saturday, October 10
9 p.m. to I a.m.

.. Call 885-7940 for more information

SUB SYSTEMS
Sound Lighting Production

need sound or lighting for a dance or
another type of event?

CALL USI Sound system potkages

und lighting available ~ 885-694K

'~,;,,;~-'..'Information Line
<2os) sss-s¹s¹

http:I/www.sub.utdaho.ectLI -- ':

Bah
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ipti:

Lots of books!
Archaeology, Anthropology,
Criminal Justice, and even

general reading!!
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Justin Oliver Ruen: Opinion Desk 885-2219

Apathetic students: rise up

and make your voice heard not defending him or his policies

vvhich I generally do not support, but

when does a politician in the US.

open his or her mouth without lying') -;

Perhaps svhen they eat or yawn.

They arc mostly all liars and crooks,

and we are all accomplices for

accepting it.
Much morc dangerous lies arc

overlooked cvcry day. Senate

Majority Leader Trent Lott recently

claimed that legislation attempting to

1ake some types ol'bribes (campaign

contributions) out of American poli-

tics was given a fair chance in thc

Scnatc. This is a diabolical, bold-

I'aced lie because Mr. Lott and his

cronies have consistently refused to

allow a vote on campaign finance

rcl'orm, This lic is much morc dan-

gerous to Americans and others than

any lie about thc President's penis,

yct it gets little attention. Stories

about thc President's penis and fibs

continue to clog the news. I don'1

understand why it is news that a

politician lied? They do it every day,

Gcorgc Bush said the Gull'War ivas

about "liberating Kuwait." The he!I

it was, It was about showcasing ncw

weapons systems for marketing pur-

poses, and about protecting oil sup-

plies. Ile also falsely claimed hc

knew nothing of the Iran-Contra

operations illegally delivering

weapons and importing drugs to

finance thc weapons, displaying

another lic far more dangerous than

any lie about a penis

It is also a lie that this hysteria is

about a lie. This madness is about

hate, and a perverted lust I'or power.

Thc Republicans can taste blood,

and they arc panting and salivating

like a caged dog with a slab of meat

just out of its reach. A particularly

disturbing aspect of this scenario is

that thc Democrats would do the

same thing if the tables werc turned.

I'vc noticed that lectures in I'inland

typically start 15 minutes aller the

stated time, making: me right on

time. Most shops arc closet! on

Sundays, giving people a chance to

slow down, a concept mostly miss-

ing at home. I can see and hear a

school playground from my room,

and I'm pleased to have noticed that

Finnish children have recess every

hour. And be svarncd that if you are

invited to a Finnish party described

as "all night," the party will, indeed,

last all night.

Moi moi.

By evade Gruhl
Argonaut Foreign C'arrespondent

approve of this.

A notable dillbrcncc here is thc

police. They tend to truly "serve and

protect," rather than harass and per-

secute. The drinking age of 18 is

rarely enforced, even svhen teens

drink openly in thc streets. Compare

this to the violent gestapo tactics

used at WSU last spring on other-

wise legal adults

Some Fins asked me what Mr.

Clinlon's crime was in the I.cwinsky

matter. I began to explain about lying

while being questioned, and about

the Whitewater investigation. They

knew all about that stulT. They asked

"what was thc original crime?" They

said that in I'inland you wouldn't be

giving testimony in the first place

unless there was some crime com-

mitted, The point they made was that

hc shouldn't have been questioned

about a matter where there was no

"original" crime, that the only crime

was his lic about something hc

should never have been asked, and

that is none ol anyone else's busi-

ness. Other students I'vc mct from

all over thc globe, but mostly

liuropc, hold similar opinions. They

think it's shameful and ridiculous

that so much attention is being

focused on a matter that just doesn'

matter. I agree. Sure hc lied, and I am

ol these things, but I heartily approve

ot the variety of!'oods we have at

home. Some seeiningly basic lood

items are simply unavailable here,

and imported options tend to bc

exlrclllely expensive. I haven't 1ricd

all ol'he traditional Finnish loods

yct, but I think I like my food spicier

than the Fins do. I like to try new

things, but I am skeptical about thc

prospects of my developing a crav-

ing I'or raw ffsh. Most Fins take a bag

to the store because you arc charged

for each bag. This is a good way to

reduce unnecessary consumption. I

approve.
It is great that bike paths parallel

most signilicant roadways in

I'inland, and that the public trans-

portation system is very ellicient and

elTcctivc, This is an area where thc

United States is woefully lacking,

and could benelit I'rom some imita-

tion. It annoys mc greatly that our

cities and 1owns arc planned assum-

ing that everyone has a car!
Communities where one can survive

and function without a car are rare.

That is onc great aspect of living in

Moscow, Idaho.

A similarity bctv;een countries is

that the vast forest lands arc mainly

used for industrial purposes, and

most of you know that I strongly dis-

By Katnl?ii ilier
Utti i ersili of hlaho:lr gantiitl

democratic obligations, instead

relying on the educated few

among us to pick up thc slack.

What is it about voting that is so

dill i cult'?

Campus Green Vote's theory is

that students who arc informed
o!'he

issues that alTect them will

vote morc readily, and more wise-

ly than those that know nothing of
current events or even ivhen thc

elections are. Conversing with stu-

dents about thc «lection and about

the Voter Registration Day, I was

saddened to discover that many

didn't know who was up I'r elec-

tion and a surprising amount of
students didn't even know there

was an upcoming election, This

kind of ignorance of thc workings

ol'overnment is unacceptable.

Citizens, especially the ones

attending an institution ol higher

learning such as our esteemed

organization, should not only

know that election time is near, but

also who is running and thc poli-

cies 1hcy will be voting on.

I urge students to take part in this

new Voter Registration Day, par-

ticipate in the election by taking

advantage ol'heir privilege to

voice their views, and hope that

they v ill continue to do so in the

future. For those students insecure

of their knowledge of the issues, I

encourage you to observe the

many outlets for information and

avenues they can research to find

out about candidates and their

policies. Watch a little C-SPAN,

go to one of the many debates can-

didates participate in here on cam-

pus, or tune in to KUOI to listen to

a call-in program involving Latah

County Commission, Idaho House
of Representatives and Idaho
Senate candidates being aired Oct.
8, 13, 21 and 28. Each show

begins at 6:30 p.m., and listeners

can call in and ask the candidates

questions about issues on their

minds. What a great opportunity to
hear from the candidates and par-

ticipate in clcctions at the state

level. Also, I would like to encour-

age the UI faculty to help o
their classes on Voter Registra

Day, handing out voter registra

cards and informing student

thc issues.

University students pay no tuition

in I'inland, get subsidized meals,

groceries, transportation, health care,

and housing. I, and other students

herc in Jyvhskyla, can scc a doctor at

no charge, Specialists cost about four

dollars. X-rays, physical therapy,

vaccinations and dental exams arc

!rec. A teeth cleaning costs two dol-

lars, but some dental proccdurcs may

cost a whopping lour to 16 dollars. I

approve of this system, and it is easy

to scc why being a socialist is not

such a bad thing here. Sales taxes,

included in the marl'cd price, are 17

to 22 percent to help pay for these

and other social programs, I'm not

much of an advocate for capitalism,

so I generally approve of this, though

I admittedly don't hnosv all thc

details.
With rare exception, most

American university students lack-

ing the luxury of wealthy parents

graduate deep in debt, which I feel is

a heinous crime, Most Europeans
I'e mct ridicule this system, and

with good reason,
It's bccn said that the five food

groups in Finland are bread, fish,

pot"tees, beer, and cofTee. I enjoy all

Kudos to thc Students 1'or

Environmental Action Coalition

(SEAC) and Brian Peterson for

getting a great nciv resolution

passed in the ASUI Senate to make

Thursday, Oct. 8 thc otTicial Voter

Registration Day at the University

ot Idaho. What does this mean to

thc average student passing by thc

Library on this in famous day'?

1'his brainchild ol Peterson, a

member ol'hc Campus Green

Vote campaign, is designed to give

the students the opportunity to

register to vote on campus, and thc

opportunity to learn a little about

who, and thus ivhat, they are vot-

ing for.

This coming election, is, statisti-

cally, predicted to have thc lowest

voter turn-out rate in history, espe-

cially for registered voters aged
18-24. Last clcction, only 30 per-

cent of registered voters 18-24

voted. And that ligure doesn'

count all the 18-24 year olds not

registered. Why is this tragic phe-

nomenon reality? Some speculate

the Clinton scandals are turning

people off'o politics, some say

our generation is by nature lazy

and apathetic, some such as I tend

to believe that students would love

to vote and voice their opinions at

the ballot box, they are just too

uninformed to do so. But Thursday

will change all that. Along with

voter registration, Campus Green

Vote is also working to cducatc

voters so they will not only vote,

but will vote wisely. What stu-

dents don't realize is that this sag-

ging voter turnout rale works in

they,favor. One vote counts more

than, e(ter compared to before
when voter turnout was somewhat

respectable. If students are angry

about underfunded education,
environmental rape, abortion leg-

islation nonsense, or social injus-

tices, they can register and get a

mass vote in, thus overriding the

traditional baby boomer votes.
Two years ago, Dan Williams lost

to Helen Chenoweth by only 6,000
votes. With close races like these,

a hundred or so votes can mean thc

world in an election. Students do
have an impact on these elections

and should register this week to do

so.
For years there has been a stig-

ma about voting, that no matter

what happens or how the average

person votes, it doesn't matter, onc
vote doesn't count. So how do you
think we end up with elected offi-
cials? If this view is valid, and

votes don't count, then where do

these people come from?

Someone, somewhere must vote.

Otherwise we would end up with

nothing. To have an election in

which no one voted isn't too much

of an absurdity anymore. In New

Jersey two years ago, eight per-

cent of the registered voters voted.
That's right, eight percent! That is

the most ridiculous thing I'e ever

heard, especially occurring in a

country whose system of represen-

tative democracy is the beacon of
liberty for the rest of the world.

Could it bc that one day we will

have to just call off this whole

democracy thing because the citi-

zens were all just too busy to vote?

What a disgrace for this country to

be overrun by revolting cock-
roaches who are so preoccupied
with presidential cigar smoking

that they refuse to fullill their
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morc and more errors for every trial,
because people will forget their

original question
Printed ads are just as bad as those

seen on television or heard on the

radio, if not worse. Look at all thc

valuable space taken away from

writers by advertiscmcnts. Sure,

papers would cost about six dollars a

day without the extra money coming
in from advertisers, but that's okay.
Writers want to sce their names in

print anyway, so individual journa-
ists would continue to buy the

papers, and this would put all of thc

journalistic information of the coun-

try into the hands of those who write

the material. Of course, our society
has some innatc fear of'leaving mass

amounts of knowlcdgc in the hands

of one group or social circle. Just

imagine how bad life would bc if
America were run by writers instead

of politicians.
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the advertising krakenKilling
In short, advertising has crodcd the

foundations ol'ur country, Our

attention spans arc shrinking

because of it, and politicians are

running rampant. Writers, who work

harder than most other people in thc

media business, arc starving bccausc
advertisers keep the costs of news-

papers and magazines down, not to

mention by taking away valuable

space from thc various comic and

opinion sections. (Articles gct cut,

casualties of advertising campaigns.
It's a war, and our intellects are los-

ing!)
I bcg you, I implore you, to send

email to thc Argonaut to aid in thc

fight against advertising. Thc beast

is eating thc minds of your unborn

children. Incrcasc your awareness of
the world around you, and help writ-

ers from living on the streets.

od of time. In this case, prolonged

seems to be somewhere approaching
20 minutes. It's adolescent
Alzhcimer's, folks! Wc can't cvcn

go to see a three hour tragic movie

about a big, sinking boat without an

intermission, or cise wc'd forget

what the storylinc was.
Interest in a subject peaks at the

beginning and cnd of'ession ol

exposure, but why do commercials
have to be thrown into a television

program, magazine or newspaper so
frequently'? I lind it dubious that

commercials exist to enhance the

viewing pleasure of thc audience.

No, wc sce commercials because
someone is trying to scil us some-

thing, plain and simple. Thc entire

advertising business is built around

selling something, be it an idea, a
sofI drink, or a Mercedes-Benz, and

wc put up with it. There arc even

advertisements on the Internet, and

By Bob Phillips, Jr.
University nf Idaho Argonaut

no onc cries out. Why? Because
wc'rc trained sheep, lap dogs wait-

ing to be sheared. Well, something

to that c!Tect, anyway. We are used

to it bccausc wc all spend too much

time watching MTV as children, and

our brains arc beginning to rot

already so wc don't cvcn care.
There are cvcn some people in our

generation who actually enjoy
watching commercials. Think about

the Super Bowl; how many people
do you know who only watch thc

game to scc the commercials? I

know plenty, and that's a sad com-

mentary. This is our generation, and

will bc true of each generation fol-

lowing us, because this is what wc

will teach them. People learn best
from other people, not from books
or newspapers. Experience is our

primary teacher —wc all learn

through trial and error —with this

lower attention span, thcrc will be

It all started when Oog realized lic

made the best spearheads in thc

tribe. I-lis flint tips could drop a

woolly mammoth in four stabs, half
the number it took a regular spear-

head. Deciding to help the rest of his

tribe, Oog went to the next commu-

nity barbecue. There was a huge fire

in front of the cave with an Irish elk

roasting on a spit; people werc

singing and dancing and eating
everything that was mostly cooked.

Oog stood up in the middle of thc

cave, between songs, and told his

tribesmen about his spearheads:
advertising was born.

Advertising is evil. Sure, it works

to inform us about scientific
progress, political issues, and the

newest fashions for the season, but

advertisements are weakening our

society. Look at the way attention

spans have dropped. We spend so
much time in front of the tube

watching short rock videos and

intermittent commercials that our

minds find it difficult to concentrate

on one subject for a prolonged peri-

Letters to the Editor
term limits I'r fcdcral and state leg-

islatures can be answered by asking
one question. Who has thc power in

the legislature and how do they gct
it? Committee chairmen have thc

power and control over what goes
into bills that are put to a vote and

what gets voted on. flow does one

get to be a committee chairman?
You do exactly what you are told to
do by the party leadership for 22
years. In other words, you protect
the status quo of inefficient, high-

priced government thai rewards spe-
cial interest groups and lobbyists
with our taxpayers money.

How does a new member of
Congress or the state legislature gct
a bill sponsored to make changes if
1hey are not yet a committee chair-

steal; 8. Thou shalt not bear false

witness against thy neighbor; 9.
Thou shalt not covet thy neighbor's

wife; 10. Thou shalt not covet thy
neighbor's goods.

If Ilclen thinks that government

sponsorship of this list of command-

mcnts will influence people'
behavior, why doesn't she obey
them herself, particularly number

six? Let's send Dan Williams to

Congress and Helen Chenoweth
back to her Bible,

Helen the Bible-thumping hyp-
ocrite

man? They don't if'heir bill docs

not coincide with thc goals of'hc
house leadership. Term limits will

end this spoils system of govem-

ment by eliminating the career

politician.
Don't fall victim to the argument

that wc need experienced politi-

cians. It is experienced politicians
who have learned to use convoluted

statements to pervert truth and hon-

esty. A country that produces sever-

al hundred thousand new businesses

every year will never have a prob-

lem finding 150 new congressmen

to fill the vacancies created by term

limits every two years in the US

Congress.

Helen Chenowcth seems to think

that thc government should bc in thc

business of promoting religion. A

year and a half ago I asked hcr for a
numbered list of the so-called Ten

Commandments (from Exodus 20)
that shc wants to have displayed in

public places at thc
taxpayers'xpense.

Elere is the list she sent me:

l. I am the Lord thy God, thou shalt

not have strange Gods before me; 2,

Thou shalt not take the name of the

Lord thy God in vain; 3. Remember

thou keep holy the Sabbath day; 4.
Honor thy father and thy mother; 5.
Thou shalt not kill; 6. Thou shalt not

commit adultery; 7. Thou shalt not

KKKP iN TovcH

.: We welcome letters of up to 250
: 'words on topics of general inter-
':est. All letters are subject to edit-
. ing. Please sign with your full

.,name (first name, initial, last
: name) and include a daytime tele-

-:, phone number where you can be
:.';reached for verification. Letters

- to the editor are selected on the

,,basis of public interest and read-

ability.

Send letters to:
Letters to the Editor
University of Idaho
Argonaut
e/o Justin Oliver Ruen
301 Student Union

Moscow, ID 83844
Or fax: (208)885-2222
Or email: argonauttiida-
ho.edu
Or telephone: (208)885-7825

Ralph Nielsen

Beating the dead term limits
horse

The question of whether we need James C. Czirr

Tuesday, October 6, 1998

Socialism, level-headedness pervade-
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The Twitch

Women's basketba11
seeks men with ski11s

By Matt McGee
University of idaho Argonaut

The opposing player jumps up to
the net with her arms and hands
above her head. fhe move is futile
because the ball Ilies past hcr head
at a dizzying speed and bounces off
the hardwood at Memorial Gym.

Mark up another kill for Jessica
Moore.

A senior from Bclgradc, Mont.,
Moore has been raising havoc
against opposing players since hcr
red-shirt freshman year in 1995
when she helped thc Vandals to their
third straight NCAA tournament,

Moore was born in Seattle, Wash.
and moved to Belgrade at the age of
14.

lier lamily was a basketball onc,
and that is what she grew up
playing.

As a freshman at Belgrade lligh
School, Moore went out for the
volleyball team only because her
friends, were doing the same thing.

Despite hcr lack of knowledge of
the game, she made the freshman
team. Within four weeks of
volleyball, she was playing on the
varsity team.

As her high school career
continued she began to gain a love
for the game of volleyball that

matched and surpassed her love for
basketball.

Recruited mainly as a basketball
player coming out of high school,
Moore went against what many of
her relatives and friends believed
shc would do. She decided to come
to thc University of Idaho and play
volleyball.

I called him and basi-

cally begged him to

not get rid of me. We

talked about it and at

that point I kicked

myself into gear and

started doing better in

school.

"I love small towns. When I

came to Moscow I saw the campus
and it just seemed to fit mc, and I

felt like I belonged here," said
Moore.

Shc had only been playing
volleyball for four years before
coming to Ul, and unlike many
other communitics, Belgrade did not

olTer club teams for thc students to
play on.

"My freshman year I decided to
red-shirt. I was extremely raw, and
still had a lot to leam about the
game," said Moore.

Like many freshmen in college,
Moore struggled academically her
first year in school. It was the first
time in her life that she was not
surrounded by parents and did not
have a curfew.

"I was on my owe, and I took I'ull

advantage of that," Moore stated.
Then head coach Tom Ililbcrt

had enough of Moore's academic
struggle and told her to pack her
stuff up and leave,

"I called him and basically
begged him to not get rid of me. Wc
talked about it and at that point I

kicked myself into gear and started
doing better in school," said Moore.

Ililbcrt then left to coach at
Colorado State, the new transition
was tough on Moore to learn the
system on current head coach Carl
I'crreira,

"Carl runs a completely different
offense and defense than I had ever
ran. New coaches have different
techniques I'r blocking and hitting.
It was like I was a freshman again,"
said Moore.

Ferrcira coaches with his wife

I:lien Bugalski-Ferreira and Jared
Sliger. The Ferreiras have two kids
that are with them all of the time.

"It was more of a family
atmosphere, v hich I think helped. I

am a family person and am very
close with my family, and that
helped me warm up to the coaches,"
said Moore.

Moore has had many heart to
heart talks with her coaches and
believes that the personal approach
they have with the team makes them
a stronger unit.

Through all of the hardships
Moore has battled, she still puts up
great numbers and will be known as
one of the best middle blockers in

school history.
The numbers before this season

speak for themselves; ninth all-time
in school history with 1,038 kills,
fourth in block assists with 326,
eighth all-time in digs with 795, and
has played in 78 straight matches
since 1995,

Moore is onc the team leaders for
the Vandals, Shc plays with emotion
and leads both vocally and by
example.

It is this combination of charisma
and skill that makes Jessica Moore a
player to watch.
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.By Gretchen Wcnderoth
University> r>f Idalro Argorrattt

In an clTort to join thc students
and community together with thc
Idaho Vandal Athletic program,
I lilary Rccknor, Ul's women's head
basketball coach, is looking lor
ways to gct everyone involved with
the women's basketball program.

Rccknor and assistant coach I:rin
Royce have been making many
steps towards having a great
basketball program and are ready to
start tnc season. With hopes ol
winning thc Big West Conference
and caming an appearance in thc
NCAA Tournament, UI's women's
basketball program is trying ncw
ideas.

Thc women's basketball team
already has a I'ull time manager, but
the program is looking for morc
help and basketball skills from
Idaho's male student population to
act as managers for thc team.

Thc managers'ositions consist
of thc ordinary jobs ol'anagers,
such as running thc clock, helping
with individual drills in practice,
running the video camera and so
forth. Thc other job description
would be actual playing time during
practice against thc Vandal

,basketball team. Rccknor wants the
coaches to bc able to locus more on
the players during practice instead
of participating in thc drills.

Rccknor wants to be able to put
male players with different skills
and abilities against thc players on

the team, since the team has been
practicing together since carly this
year and knows what to expect from
each other on thc court. I-laving
male students help out with
practices and build up the playing
ability of thc team would bc a great
step forward for the program and a
benefit for the players.

llowcver, thcrc is one catch. By
NCAA rules, any manager must
mcct the quali Iications of becoming
a manager by having at least five
years left of collegiate.eligibility
and being a full time student at
'Idaho; Thc coaches'are looking" I'r
males who have at least high school
varsity skill ability and are looking
forward to becoming a great asset to
the Vandal basketball program.

This job allow managers the
chance to play hoops, it gives them
a chance to know more about Ul
athletics and lct others know how
much I'un and what a great
cxpcriencc comes with the job.

"The team is on the vcrgc of
some great things," Recknor said.
"Wc need thc student body to be
successful."

With thc team's lirst practice
startinq Oct. 17 and their Iirst
exhibition game on Nov. I against
Taiwan's National Team, Rccknor
needs thc managers as soon as
possible. Practice times arc from
3:30 to 6 p,m. with most home
games toward thc end of thc week.
If you arc interested in becoming a
manager, contact Isrin Royce at 885-
0249.
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5Tj:LL A VAXLABLE!

By Todd Mordhorsi
Uni ver si/Jr of (daho Argonaal

After playing the role of
underdog on thc road thrcc weeks in

a row, Idaho returned to thc Kibbie
Dome and beat up on Idaho State
with a 52-3 win. Thc Vandals
dominated the linc of scrimmage,
rushing the ball almost at will, while
the defense was nearly
impenetrable.

Idaho kicked ofT to open thc
game and Idaho State promptly gave
the ball back as they fumbled on
their own 11 yard-line on thc second
play. Joel Thomas took thc ball on
thc first play from scrimmage and
ran untouched through the Bengal
dcfcnse for thc touchdown.

ISU put up a fight in the first
quarter as they put together a nice
drive and kicker Pete Garces
launched a Iield goal just over thc
cross bar from 53 yards out.

The Vandals then took control,
led by the inspired play of Thomas.
JefTrey Townsley gave Idaho
excellent field position with a
kickoff return to the 44 yard-line.

AIter catching a 16-yard pass,
Thomas electrified thc audicncc

of'ver

15,000 with a 19 yard run.
Aller scampering outside down the
lcit sideline, Thomas cut back all thc
way across the Iield, but stumbled in

the open field. Thc appreciative fans
gave Thomas an ovation as he left
thc field atter thc play.

"I'm going to have to talk to thc
Dome maintenance guys and sec
why the paint on that linc was so
thick," Thomas said, jokingly
relerring to svhy he fell down.

The Thomas run sct up a
touchdown pass to tight end GeofT
Franks from John Welsh.

Thomas had a huge day with two
touchdowns and 168 yards on 19
carries. In thc second quarter,
Thomas displayed his versatility
completing a 57-yard pass to Ryan
Prcstomonico. It was the first pass
he has ever thrown in six years at
Idaho and set up a six yard
touchdown catch by Michael Moody
from Welsh.

"I'm running out of things to say
about Joel. Ilc's obviously a great
football player and his cfIort and
leadership are what is getting this
team going in the right direction,"
Coach Chris Tormey said of
Thomas.

Thc running game was keyed by
the play ol the offensive line,
according to Thomas. The line also
gave Welsh time in the pocket, as he
completed nine of 16 passes for 158
yards and three touchdowns.

Idaho's tight ends each had big
days as Travis Stombaugh made a
diving catch in the end zone in the
third quarter. Welsh completed the
34-yard touchdown pass with a
Bengal defender hanging on his leg.

On thc defensive side, Idaho
completely shut down the Bengal
running game and allowed ISU just
six first downs the entire game.
AAer rushing for nearly 300 yards
last week against Portland State,
ISU managed just 62 against the
Vandals.

"We'e been in some games
where we'e had a big lead at
halrtime and we'e come out in thc
third quarter and haven't put people
away. We did that tonight and a big
part of it was because of what thc
offensiv line did up front and our
defensive front too," Tormey said.

As Idaho extended their lead to
45-3 by the cnd of the third quarter,
the large crowd began to thin out.
Thc 15,103 at the Kibbie Dome was

the most since the 1995 Boise State
game. The margin of victory was
also the highest since a 66-3 win
over Sonoma State in 1995.

Tormey was pleased with his
team's effort, and said after the first
quarter, they played the way they
should. Tormey said despite
lopsided Idaho wins the last two
years, the series with ISU is good for
the state.

"I think it's good for us to go
down there and play every other
year. We have an awful lot of fans in
southeastern Idaho, and it's good for
us to have visibility down there. I
think for every LSU you play, you
need to play an Idaho State."

ISU head coach Tom Walsh
wasn't as positive about the series
and said games against Idaho aren'
necessarily good for his program at
this point. He said his team played
uninspired football, but gave Idaho
credit for playing well.

Idaho will again travel down
south next week as they play
Arkansas State. The Indians will

join the Big West Conference next
year and should give Idaho a good
test before their showdown with
Utah State Oct. 17.
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Joel Thomas, a dominant force in thc Vandals'omecoming victory, rushes for big yards in front of over 15, 000 fans.

Idaho humiliates Bengals for homecoming
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mon here in Moscow. According to

thc house's records the coffee has

never been spiked and nothing too

crazy has ever happened.

This cofl'ce hut on the southern

part ol campus was put on by Bailey

and Kristcn Mercer. When asked if
she was "pretty jittery" by the end

of thc night, Mercer said "yeah."

Bailey figured that since this cof-
I'ec-rama is called "south side," west

side would be their oAicial enemies,

but was unsure oi'hat to do with

the problem of south-west side. Real

enemies of the coA'ee house might

think that not going out partying and

drinking would be a little lame.

When asked about this, Mercer

pointed out that there is also orange

punch available. Neither Mercer nor

Bailey knew that colTee is addictive.

The name South Side ColTcc

llouse may sound like a place that

only allows coiTee drinking, but

actually thc emphasis is placed on

socializing.
"We'e just trying to recreate some

of those colTec houses," Mcrccr
said. And although the actual loca-

tion may bc a far cry off, the attitude

of poetry and music is thcrc.
South Side ColTec I louse is a place

for bad kids to go and do something

good or just someplace for people to

come in and have a good time.

I'amily's liib but there is hope at the

cnd. Tlic play pres«ntcd a challenge

to Lcc-P;iintcr, because it was sct in

another coulltly 'ill tile 19 Os, but she

I'ound a way to connect svith hcr

character.
".Iulio is 'i iliothcr and I am a moth-

er, so I used this as a touchstone with

the character," said Lcc-I'aintcr. Thc

play to Lcc-Painter divas about love

between certain characters and the

expectations about what life is to bc

and how it really turns oui. Shc also

secs thc play as being about choices;
Juno looks at thc ivorid in a material

way, shc ibcls ii'cr husband ivould

work they could have nice things and

tllat wutlld make hcr happy. Juno

learns tllat tilcl'c is muc11 nlorc to life

that shc can go out and achieve for

hcrseli', shc doesn't have to wait for

her husbands actions to make her

happy
Juno becomes a stronger woman

throughout thc play.
"Shc makes choices out ot'necessi-

ty and responds to what happens to

hcr," said Lcc-I'ainter. Juno is armed

with strength, courage and indepen-

dcncc, characteristics not many

women could not claim in an Irish

1920s setting.
Thc play was written by Sean

O'Casey, one of Irelands great
dramatists, and known as his most

famous ivork. Jasmin said that

O'Casey prcscnts his plays "in

almost a photographic realist way,"

and Jasmin meticulously tried to

recreate thc vision that O'Casey had

when writing his work ol'art.
"The ivholc cast was dedicated to

creating Todd's vision oi'he play,"
Lce-Painter said. Jasmin agreed that

hc is pleased with how well the cast

ha'ome together.
"There is a magical element in

By Kristi Ponozzo
Uhhivhu'sih> of idhhhhh if rhtohhhhhhh

On the wild frays of the University

of Idaho campus sometimes things

go on that are a little different from

"normal." Things like mass spoon

theft and "coITee houses." South

Side Coffee House is one such cut-

ting edge hipster event. The South

Side Coffe Ilouse takes place in

Targhee Ilail on, yep, you guessed

it, the south side of campus. The

idea is to have people come over to

socialize, drink non-alcoholic bever-

ages, listen to poetry and soak up

some tunes,

Thc first South Side Coffee I louse

this year took place on Saturday,

Sept, 26, went on from around 8:30
p.m, to midnight, and featured

everything from poetry to practical

jokes. There was also plenty of
homcmadc coffee for all (water was

available by request).
In addition to a lot of coffe, there

were cookies. Unfortunately the

large amount of cookies that were

put out at the beginning of the show

disappeared rather quickly. When

asked about this, Patrick Bailey said,
"that would bc Steel I-louse."

South Side CoA'ee House places

emphasis on good clean fun, sort of
an alternative to the drinking/puking

playboy lii'cstylc that is most com-

I hc I lartung Theatre ivill present

;the Irish play Junh> auhi hhh. Phhi
cori'bcgining

on Oct. 6, starring Nancy

Lce-Painter as Juno.
Juno «hhd hhu Phhichhck i» being

directed by Todd Jasmin, hiastcr
oi'ine

Arts candidate, as his exit pro-

ject bei'orc leaving the university to

tentatively travel to Ireland on an

academic scholarship.
"I chose this piece because I hiivc

a calling tor Ireland," said Jasmin,

ivho has never been to ireland but

feels a strong connection to thc coun-

try's culture. This August, Jasmin

immersed himscli'n irish music,

books and the play. Ilc also talked

svith six prot'cssors in thc area whom

are of irish heritage and helped to

give the play an authentic Irish feel

by telling him oi'their family stories.
"The people oi ireland have a

unique and witty way oi'ooking at

the world," said Jasmin svho also

mentioned that this play appealed to

him because it had more women'

roles, something many older plays

lack.
The play is set in 1922 Dublin and

follows the struggles of the Boyle

family, living in thc poverty ol'run-

down tenement housing. Their lives

are touched by the ongoing disputes

in their country that bear relevance

even today in Irish I'amilics lives.

The play possesses tragic and

comedic elements that add to the

life-affirming themes of the play.

Nancy Lee-Painter ivho plays the

family's mother Juno said, "this play

is a wonderful growing experience to

be able to look at the dark side of
life." Lee-Painter explains that some

very hard things happen in thc Hoyle

~
"-'u

Contributed Photo

Nancy Lcc-Painter (lefl) as the wife Junc Boyle and Rick Osborne as

Captain Jack Hoyle, the husband in Juno ahhd ilhe Paycock.
John Frankenheimer keeps
the pedal to the metalformed Oct. 6-10 at 7:30 p.m. and

Sunday, Oct 11 at 2 p.m. Tickets arc

$8 adults, $7 senior, $5 youth/non-

Ul students and $3 for UI students.

For more information contact Gcrri

Saylor at 885-2979,

rehearsal, it's almost as il'the actors

are living the play," said Jasmin. I-lc

said that he and the cast have has so

much fun together and that directing

this play has been one of thc high

points in his career.
Jhhno rmd the Paycock will be per-

insurance policies. This is highly

volatile, emotional stuff. You go up

and you go down. And you go down

and you go up. Thank God I'e been

able to ride the wave."
Born in New York to a stockbroker-

father of German-Jewish origin and
an Irish-Catholic, mother,
Frankenheimer attended Williams

College in Massachusetts and made

training films in thc Air Force. I-Ie

decided he wanted to direct and land-

ed a job at CBS in 1954. I-Ic worked

as an assistant director on Person fo

Person and other shows before mov-

ing up to direct Playhouse '90 and

other anthologies.
I-Ic then established himself as one

of I-lollywood's foremost directors.
As producer Frank Mancuso Jr. puts

it, "Ilc made thc template" for politi-

cal thrillers with Seven Days iu May
and Tihe Manclhurian Candidate, now

regarded as classics. His works also
encompassed social 'dramas

(Birdhuan ofif Icafraz, Alt /'all Down)
and action pictures (Grand Prix).

In thc '70s, though, he ran into

some personal difficultie, including

a drinking problem, which followed
the assassination of close friend
Robert F. Kennedy. Kennedy was

staying at Frankenhcimer's houseJ
and Frankcnhcimcr drove him to the
Ambassador 1lotel the night he was
killed in 1968.

Frankcnheimer lost his touch,
mak-'ng

such clunkers as Prophecy, The

Challenge, Dead-Bang and Year of
the Gun.

Job offers dried up in the '80s, and

I'rankcnhcimer, who has been mar-.

ried to Evans Evans for 37 years and

has two daughters from a previous

marriagc, worked to re-establish
himself.

That down period, he says, "seems

like yesterday."
"And I don't kid myself. I know it

can happen again. So I really enjoy
what's happening now."

That is why thc man who still dri-

ves high-powered cars for fun, hc

even has his competition license and

recently went to drag-racing school,

says thcrc's no cruise-control for

him. It's pedal to thc metal.
"Full bore. You gotta give it every-

thing. You just got to give it evcry-

See FRANKEN, AS

By Douglas J. Rowe

Associated Press

NEW YORK—John Frankenheimer

olrers what sounds like a variation of
the old borscht belt joke: "I'e been
rich, and I'e been poor, and let me
tell y'a rich is betteri" He even cracks

up at his own punch line.
But hc is being serious, talking

about his up-and-do'wn career. "I
remember thc despair and I rcmcm-

ber the triumph. And of the two I like

the triumph," he says, laughing,
"You know, Yul Brynner, my very,

very dear friend, said to me, 'There's

one thing in life that you can be sure

of, and really only one thing, and that

is, no matter how things are now,

whether they'rc good or whether
they'e bad, they'rc going to change.
You can bc sure of that.' just hope
the good part lasts a little longer."

The good part has lasted for a while

now. I-Ic has won Emmys I'r direct-

ing cable-TV movies four oi'thc last

live years (thc most recent: last
month for George 8'allace, which

also won a Peabody Award and a
Golden Globe for best television

film).
And now his comeback has culmi-

nated in Ronin, a thriller about post-
Cold War merccnarics starring
Robert Dc Niro and Jean Rcno.
Reviewers generally saw it as a
"return to form" for Frankcnheimer

as a director of theatrical films, and

the movie grosscd $ 13 million in its

opening weekend, making it No. 2 at

the box office.
Frankenheimer sees this as the best

stretch of his career, quite an assess-

ment given that he had a highly

regarded run of feature films in the

1960s, and an impressive string of
152 live television dramas in the

'50s.
"This is better," he says. "I appre-

ciate it morc, too.
That's because he once thought hc

would never enjoy a thriving, suc-

cessful career again.
"To have it happen again, that's a

dream come true."

Inevitably, if you keep at it for 44

years, as he has, thcrc have to be

peaks and valleys, the 68-year-old

director says. "This is not the insur-

ance business. I don't just write

—:. Poet Jorie Graham reads at the University of Idaho
a poetry review

By Matthew R. Neal
Uni versi hy of Idaho Argonaut

R

Last Wednesday, students and fac-

ulty members alike had the rare

opportunity to experience Joric
Graham and her poetry in thc Law

Building courtroom. A Pulitzer Prize
C

winning-poet, Joric Graham's poetry
has been thc center of signiiicant

I study in creative writing classes at

the university. Duc to thc fact that

many teachers required their students

to attend thc reading, a considerable

assemblage of people Iilled most of
~he courtroom seats. Poems from The

~ream of The UniJied Field, a book

~f hcr collected poetry from 1974 to

~994, were among the most familiar

~nd brilliant of poems she selected to
~ead. I-lowever, having written poems

for the past 30 years, shc has a vast

array of poetic material, which is

compiled into seven books. Shc also

read from some of her other books.
As I sat down and pondered (as I'm

sure everyone else was doing) what

this woman might look and sound

like, I kept my ears open, listening to

people talking about what they

thought Jorie Graham was going to
be like. I heard one creative person

say, "she looks like she just got out of
an AA meeting." Clever. I-lowevcr, I

thought she had the face of a women

weary of sonnets; a women with an

extremely chaotic soul burdened

with the weight of an unseen guilt

ing her, I had to dc-rail that train of
thought and rc-route my way of
thinking about hcr poetry. I-ler read-

ing brought an elucidating light to

her written words,

Most importantly, I had the random

chance to talk to hcr. Ai'ter hcr read-

ing, shc was giving autographs in the

lobby. When everybody was finished

getting hcr sharp quick signature, I

swallowed my fear and approached
hcr. It was dangerous, like walking

through hot coals, or walking a

tightrope gauntlet across a raging tor-

rential river full of vile salt-water

crocodiles. One false move and I

would have died, no doubt. There I

was, looking down into hcr dark

obsidian eyes, my heart started to

beat faster, my breath was getting

ragged and short, my eyes were

becoming hazy, and my thoughts

were becoming slender and narrow

and sparse. I Ielt like a male black

widow spider caught in a tangled

wcb of inevitable death, torture first.

!could feel the sweat on my forehead

pop out of my skin and then freeze

like little globes of icc. Like an

abalone diver coming up 50 feet for

air and Iinding icc on the surface, I

gasped and shuttered at my own

cowardice. I shook it. I took a big,
deep breath and I spoke. I could only
think of one thing to ask. I feebly
asked hcr why shc chose poetry as

hcr medium, why not essays or nov-

els? Calmly, and sincerely shc

See GRAHAM, AS

making the reader participate and bc
more active in the reading experi-

ence, as is evident when onc tries to

r«ad hcr poetry. It is noi easy. It's not

like reading Charles Bukowski. Shc
has a very I'ragmcntcd style of verse

that seems diflicult to comprehend

however, when shc put her voice to

ihc words, her world of poetic
imagery came alive in vivid flashes

in my mind and thc minds oi'hc
reading participants,

As thc reading went on, there was

the sense of pcoplc getting antsy.

Listeners daydreamed and looked ofi
into space as Jorie's words rolled oiT

of her tongue. Pcoplc bit on iingcr-

nails, chewed on pencils and pens,
scratched beards, and adjusted glass-

es. In addition, there was a total of 14

people who obviously had some-

where more important to be than a

poetry reading, which coincidentally

was about three minutes Irom its

conclusion bcforc their rude and

abrupt departure,

Jorie Graham's reading was won-

derful, She gave emphasis to places
in her poetry that made it comprc-
hendible and enjoyable. While shc

read, she would often look up at the

audience. This was how shc gave
accentuation to hcr style and word

choice. It was an active approach to

emphasizing the caesura components

of her work. When I walked into the

courtroom, I had the idea that Jorie
Graham was just as confused as thc

rest of us, but upon hearing and scc-

only a poet could possess. The room

was bright and friendly, but when she

linally ivalkcd in the room its occu-

pants sank into a deep mysterious

density. Joric Graham carries with

hcr an aura that radiates as vibrantly

as the northern lights. There was no

mistaking thc intensity that blazed
I'rom behind thc podium where she

struck hcr refuge. There was no dis-

puting the fact that the woman

dressed like a shadow, with thc eyes
oi' mystic traveler, was Joric
Graham. Those who sat too close to

ihc podium felt the heat that shc

brought with her. For instance, a

none too considerate photographer,

snapping pictures with a lightning-

bright flash, was quickly relieved
oi'er

task by the sharp words of the

poet herself. I could feel the heat rise

into thc lace of whomever it was who

was taking pictures,
As the buzz oi'hc crowd died

dov:n, thc poet gazed into the masses
and tried to lighten things up a bit

with a fcw jokes, We all laughed. Wc

had to. Shc opened up a book and

introduced to us a poem titled The

Garden ifngei of I.inle Utopia. From

then on, it was a jagged, rocky jour-
ney through the intimate thoughts

and words ol'oric Graham. Next she

read a poem called Studies in
Secrecy, which, like most of her

poems, is a scattered jumble of the-

matic images. Like the modernist

writers Hemingway, Faulkner, and

Steinbeck, Graham also believes in
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52 Tricks
53 Educational

offenng
56 Iraq's neighbor
57 Sharp —tack
58 Swindle
62 Spanish lady
63 Get-up-and-go
64 Passion
65 Part of HOMES
66 Cook's meas.
67 Prospector's

tests

ACROSS
1 Flavorful seed
7 Santa's helper

10 "—the night
before .. "

14 Did a pre-
papering Iob

15 Roman dozen
16 —of relief
17 Gallery
18 Ques.

comeback
19 Arm bone
20 Unassisted
23 Oklahoma city
26 "—Ahvei"
27 Outmoded
28 Busy as—
29 "The Ghost and—Muir"
30 Record speed
31 Glided downhill
33 Courageous
37 W. Hemisphere

alliance
38 Overwhelm
39 Get older
40 —Zedong
41 Was angry
43 Acting like a bird
45 Young boy
46 Assist
47 Ancient

Peruwan
48 Run —:gel in

trouble
51 Urban trains

DOWN
1 Health resort
2 Goof
3 "Get 'em, Fido!"
4 Gathers
5 TV and radio
6 Eve's home
7 Raises in status
8 Rows
9 Use a rod

10 Tidal wave
11 Uninhabited

regions
12 Choreographer

de Mille
13 Window

covering
21 Prepared

(oneself) for
action

22 Orchard fruits
23 Mexican-menu

items

1 2 3 4 5 6

PREVIOUS PUZZLE SOLVED

PETS ALAMO SO S
OD I E RULER PLAN
MI EN MALTA A I DA
PER I LOUS TURN I P

OURS V I PS
CHARGE MOOSE J A
EONS DRA I N R I LE
ART 0 I L B I N

SN I P DOZEN VEND
ESCALATE OX I DES

GYMS AS I N

HEROES DR I VE AY
OV I D ELUDE GALA
BETA I I KES AVER
ORES SPENT REED
10.10-98 Cl i 998, unned Feature syndicale

24 WWII sub 46 Li'I Abner
25 Rent creator
29 Cned hke a 48 Out of the way

kitten 49 Commotion
30 Stormed about 50 Muscat citizen
32 Mexican dish 51 Curvy letters
33 Disappear 52 Warsaw
34 —acid natives
35 Golf pro Lopez 54 Engrossed
36 Roman 55 Like water—

42 ome
ar ments duck's back

59 A Gabor
raduates 60 Flirtatious

44 ultivators 61 Ums'in

8 9 10 11 12 13

14 15 16

TODAY'
CROSSWQRD PUZZLE

OH CIREAT sPIR LTUAL NIASTER r
LN I I.L. I EVE,R BE ABLE. 'To
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SovFERtaG LIJTHE Looez.t P,
Lya L I L 2 ACHL EVE PEACE OF
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CEIATAtuLe.

OH 6REAT SAGE, IF T. MEOITrsTE
UItTH A PORE HEART LULLL L
ESE. R'ELEASEO FROM TILE BoupftryE
OF'TTACIIfvtEWT AIIp PI STILrLCTtoN

OIIOvssnouriasif,

QH 6ILEzLT 6uRU, 1 F I ActttEVE
PEACE OF Mrrdtp, WIL.t. I 8EABLE
To TRAy3SCE<p TSLE BevtrpAELES

OF SPACE Arap TlrvtE>

W ITHOVT'
poueci,

OH CoREAT OOcTOR., I F T.'M
RELEASEo FszoM THE Bo<OAGE
DF ATrACHIVLEr4T'raz Pt STAACTLOII
tnI t I I l otsoErcsTAIsp TstE MecisigG
OF SUFFERlr46 I IJ rHE LIIDIELP T I

MOST
pEF sa t TELV,

C0
n

I

80
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Apartment for Rent - 1531 Lenter //7 Nearly

new apartment contains W/D in apartment, Two

tiedroom $590/mo will pay first month's

rent and help with cleaning deposit. Call 365-

5699 or 398-7002.

Close to Campus NEW two bedroom apart-

ment W/D in unit balcony, dishwasher. Take

over lease must leave school. Rent discount
available. Rent $580/mo Deposit $580 882-

1791,

Hot Sale 1987 Dodge Colt E Import

Immaculate condition, 4 cyl, manual, fuel effi-

cient, stereo cassette, bone-chilling A/C, new

tires. $1900 OBO 335-2148.

IVI/F Dumerill's Boas exceptionally beautiful

endangered species, 6 FT $375 EACH 882-

2339.

PlayStatian MDD CHIPS $30 includes

installation at your home. Play copies (CD-R)

and imports. Dual Shockes $28 Multi-taps

$28 Email pschips@yahoo.corn. Call 338-

7825

For Sale 1989 Dodge Spirit 4 studded now

tires included. $1000/OBO 892-0906

13 FT Boa with nice glas display case. Light

Heat $500, 882-2339.

Grandma Driven 1989 Mazda 323

Hatchback. Ocean blue. Exceptional condition.

Drily 65,000 miles. 4 cylinder, 1.6 fuel injec-

tion, $3200 OBO 335-2148

~
e

Students - earn up to $100 or more working

just two days a week, The McDanald's of

Moscow are hiring and will work around your

school schedule. Apply al either McDonald's

location today.

4ULSKA SUMMER ENPLDYMENT

Fishing industry. Excellent student earnings &

benefits potential (up to $2850+/mo. +

Roam/Board) Get an early start! Ask us how!

517-336-4165 ext, A59051.

Dally News is now hiring for P/T office assis-

tant /customer service driver. Approximately

30 HRS/Wk, 882-5600

Marketing/Sales

Successful Product Brokerage company

expanding into Northern Idaho and Eastern

Washington seeking students with sales and

marketing background for part time positions.

Booking interviews as soon as possible1-800-
211-1202 ext. 02385

National Marketing research firm seeks good

people to conduct computer-assisted tele-

phone interviews. Flexible hours and NO sell-

ing! Must read and speak English well and be

able to follow instructions, Evening and week-

end shifts available. Pay starts at $6,25 hr.

Apply at Barnett Research in the Eastside mall

trom 9 a.m. - 9 p.m. M-F.

Dally News Foot Routes and Motor routes

and motor routes available. Earn Extra Cash.

882-5600

RNS, lgOUCIES,

R INI'ORNIINIION

OPEN RATE

...20q PER WORD

FREQUENCY RATE

(25 publications per semester)

.....,.....,...f64PER WORD

PERSONALS

(must nat be af a business nature)

16C PER WORD

Massage Therapy Available. Tuesday and

Thursday afternoon at Student Health. Call

885-6693 or stop by to make an appointment.

$15.00 per half hour or $25.00 per hour.

Caunsetlltg: Personal or substance abuse

problems. Licensed. $20 per hour student rate.

Jennifer Swanberg, M. Ed. 882-9511,
jjswanbergtlaol.corn,

Student Medical Insurance not required

for Student Health Center use. Walk-ins wel-

come. Questions'? Call 885-6693.

MOSCOW SCHOOL
OF MASSAGE
REGISTER NOW

SEPT 8 START DATE

4 SPACES AVAILABLE
Have you considered a
career in health care?

We offer rigorous course-
work, training 8 prepara-

tion for state licensure
and National

Certificarion in Massage
Therapy. Nine month pro-

gram starts September 8,
1998. Classes meet

Tuesday and Thursday
and 2ed Sat/ month.

CalI MSM Inc. at
208-882-7867 for
more information

BARGAIN RATE

(items for 5200 or less, 14 words, 3 issues)

............,...$$.00 PER 4D

DEADUNE for dassifieds is noon on

Tuesdays/Fridays. Call 885.7825 to

reserve your space.

~NiNIERCARD,

AND CIIECIS
ARE ACCEPIED.

885-7825

POUCIES

Prepayment is required unless you have a business occount.

Ho refunds will be given aftei the first insertion. Cancellation

for o full refund a«epted piior to the deadline. An advertising

credit will be issued for cancelled ods. Prepayment discounts

do not apply to classified odvergsing. All abbreviations,

phone numbes, ond dollar amounts count as one wonl.

THE ARGONAUT IS NOT RSPONSIRLE FOR ANY

DIFFKULTIES YOU MAY ENCOUNTER DUE TO

FRAUDULENT ADVERTISING. USE COMMON

SENSE WHEN RESPONDING TO ADS WHICH

MARE CIAIMS THAT SOUND TOO GOOD TO RE

TRUE. NEVER GIVE OUT ANY OF YOUR

SAVINGS, CHKRING, OR CREDIT ACCOUNT

NUMRERS OVER THE PHONE.

Hogfy the Argonaut immediately of any typogmphical erros,

The Argonaut is nat responsible for more thon the first

incorrect insergon

EflJOy tWO
12" turkey

subs for only

SCa.SO
plus tax

Moscow
207 W. 3rd

883-3801
Pullman

E. 460 Main

332-5906

/ I

Includes:
Complete Comprehensive Vision Examination,

Frames and Lenses.

Monday - Friday 9-6
Saturday 10-2

108 East 6th Street
Downtown Moscow

T I A—885-5000—
~vw.exsightment.corn

rpersonal p'

EATING DISORDERS

~ CHOLESTEROL & FAT

LOWERING DIETS

~ SPORTS NUTRITION

~ WEIGHT LOSS

~ PERSONAL

DIETARY PLANS

C,lk
'-

Phone for a ointments at Student Health 885-6693

NUTRITION COUNSELING SERVICES
Now available at U of I Student Health

Mary Schwantes, M.S., Registered Dietitian, will help you with you

dietary needs such as:
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CRAHAM, from A6
answered me.

What she said again niade her poet-

ry more accessible. She explained

that she writes poetry because that is

how she thinks, in a very fragmented

way. She described how poe1ry is like

film; it's fragmented and lull
ol'mages

that don't necessarily need to

follow a definite time line of chronol-

ogy. She wishes they could just sticl

a thought cord to hcr brain.

I shook hcr hand, said goodbye and

melted into a puddle and leaked out

through the crack undcrnea1h thc

door of the building. Like a waterfall,

I flowed down the stairs. Once out-

side, my atoms reorganized them-

selves and I thought about wliat she

said, Wow! I low intense! It's not

every day that one gets the chance to

talk with a poet genius tvho has just
happened to win the I'ulitzer Prize.

l99S

FRANKFN, from A6
thing," he says, emphasizing each
tvord in thc last sentence. "And

soinetimes that's not even enough."
As in some of his previous films,

thc characters in his latest feature dis-

play dueling traits ol paranoia and

anguish, You scc the latiguc on their

faces.
"It's kind of'n ennui,"

I. rankenheimer suggests.
And the reason that intrigues him'>

"Because I feel it's me," he almost

shouts, as it'n admission has bccn
wheedled out of'him. "I feel I'm par-

tially eroded, too, yoii know."

Prankenhcimer even idcntilics with

thc movie's metaphorical title,

Rv/fi/f. It was 1he name given to

samurai in I'cudal J;lpall tvitelt they

suffered the shame of''ailing> in their

sworn duty of protecting their liege-

lord and letting him gct killed. (They

werc then forced to wander the land

looking lor 1vork as bandits or hired

swords.)
"ll you take CBS television as thc

liege-lord, you know." hc says, rel'er-

ring to his carly days as a director on

tllc tlcttvol k, "tve tverc all killd of cut

loose when live television ended.

And you'rc out there trying to I'Lnd

I'or yourself and work for other mas-

ters.... Yeah, I identity very strong-

ly with this movie. There's a lot of
111C ill it,

Besides his londness Ior fast cars,
he loves making fniniatures, so he

gave a character that hobby; and

since he loves icc skating and lollows

it I'aithfully, hc set an assassination

scene against the backdrop of the

sport, giving him a reason to cast
beautiful Olympic champion

Katarina Witt. Plus, he shot thc film

in Prance, where hc lived for several

years and which he still loves,
Prankcnheimer's next featur. Iiiin

vvill be The Good Shepherd, about

thc first 20 years of'the CIA, and hc's

negotiating an exclusive arrangetnt'.nt

with TNT to produce and dircc1 films

lor cable.
And while I'ocusing on his future

work, things are goinIr, so well I'or

him that at least onc of'his I'ailures is

enjoying some revisionist redemp-

tion.
Secv/fds, about a man who gets a

new identity and life (John Randolph

is transl'ormed into Rock I ludson), is

growing in regard among cincastes.

Director Joel Coen was recently seen

checking it out of his neighborhood

video store.
Prankcnhcimcr can chortle now at

how that f966 film has gone "I'rom

I'ailurc to classic without cvcr being a
success."

, fss/>cia/ed Press

wllat do yol! gci wflcll you cross

Woody Allen with an ant'? One very

lullily l11OVIC.

"Antz," a computer-animated I'ea-

ture from DrcamWorks Pictures and

PDI, is a delightful blend of
Allenesque verbal humor and a

clever, insect-eyc view ol thc world.

Woody Allen I'ans will find plenty ol

their hero in Z (voiced by Allen), who

is dissatisfied with being a worker ant.

I lis colony is 8 Dilbert version ofhell;

hordes of'ants doing mindless work,

driven not hy whips and chains but by

culture and heavy-handed manage-

ment techniques.
At one point, they must swarm

together to I'orm a wrecking ball.

Their foreman (voiced by Grant

Shaud, in a role rcminisccnt of his

Miles Silverbcrg on TV's "Murphy

Brown" ) tries to motivate them with a

New Agc-ish mantra: "Be the ball!"

Z falls in love with the colony's

Princess Bala (voiced by Sharon

Stone) and, just to sce hcr again, he

crosses a lorbidden social divide to

become a soldier ant. I le unwittingly

becomes a war hero and threatens to

block thc evil plan ol General

Mandible (voiced by Gene

llackman), who wants to kill all the

workers, In the end, Z shows true

courage and organizes his fellow

workers in a bold stroke that saves

them ril f.

Thc screenplay, by Todd Alcott and

Chris and I'aul Weitz, gives Z lines

that ring true lor Allen as insect. The

movie opens with Z in a psychothera-

py session, complaining that as the

middle child in a lamily of several

million, he never got any attention,

When some fellow insects interrupt

his tete-a-tete with Princess Bala to

ask a favor, Z grumbles, "I';ver won-

der why they call you guys pests?"

ThL University of Idaho Argonaut

Now at the movies: Antz

I I
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I l
John thought it was to be another ordinary ~ )r)'~~ nn Qp' ~ eggCSg gasft gffp$ QQ

day until he experienced his first Pizza I
Pipeline pizza... now he's Gone Crazy for

/ ggitdge( ee l
the stuff? I guess you could say it was

love at first slice.

O. ~ O.

~ ~ ~

EXPERIENCE JAPAN
FOR A YEAR!

RECRUITING NOW FOR

THE JAPAN EXCHANGE AND
TEACHING PROGRAM

'Positions: Assistant Language Teacher (ALT)

Coordinator for International Relations (CIR)
'Qualifications: American ciUzen, best suited
for those under 35 years of age (in principle),

obtain a BA/BS degree by 6/30/99.
'Position begins; Late July 1999.One year
commit menL

'Salary/benefits: 3,500,000 yen (approximately),

airfare, housing assistance.
'Application deadline: Oscem~

Visit our booth TODAY ON CAMPUS

Career Expo of the Palouse

Kibbie Dome

Consulate-General of Japan
601 Union St., Suite 500,

Seattle, WA 98101
TEL: (206) 224-4374 ext.25
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Onsite is looking for dynamic people who want to join a young, grousing company full of opportunities, You can

become an active member of a team of dedicated salespeople and recruiters who provide sta5ng solutions to

hundreds of companies across the nation. These are internal, permanent, salaried positions with full benefits.

We provide one week of formal training at our Baltimore, Maryland training facility where you will learn the skills

you need for success. Then you will receive one week of training at a local ofice where you will experience

firsthand what sets us apart from the rest, And, as you grow into top sales and management positions, we'l

provide training and support all the way.

Onsite is a successful, growing company that is opening new ofIices on a regular basis. Ve are a leading provider

of sta5ng to the Commercial, Environmental and Energy industries. %'e promote from within and truly want to

see people succeed, Talk to us to see why thousands of people have chosen Onsite.

~ Truly dynamic work environment!
~ Great salary, great benefits and bonuses!
~ We can place you in one of our 120 locations throughout the U.S.

~
~

o
~

~ I o

' ~ ~
~ ~ ~

0 $ ~ a ~

) ~

I

RV'C%~ 1'i>~~ S':~WMPYr".Ãk
COMPANIE5
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COMMERCIAL ENERGY ENVIRONMENTAL
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Effective Resumes, the key to a successful career fair
By Laura Brunzlick
Argonaut Contributor

An elTective resume should

provide a potential employer
with an easy to understand list

of the qualifications that set
you apart from other appli-
cants. The goal ol a resume is

to highlight selling points that

will get the job seeker an inter-

view.

"The first step before actually

writing a resume is to gain an

understanding of what the

employer needs," said Dan

Blanco, director of Career
Services at the University of
Idaho. This helps the appli-

cant tailor the resume to a par-

ticular company's needs, he

said. This also shows the

employer that you arc enthusi-

astic about the position they

are offering.

A Letter From University
of Idaho President

A chronological resume with

most recent education and

work experience listed Iirst is

recommended for the college
graduate. At the top of the

resume, name, address, phone
number and e-mail addre'ss

should be provided. An objec-
tive clearly stating the position

you are seeking should also be

included, although it is consid-
ered optional. Avoid general

statements in your objective,
such as, "I am seeking a chal-

lenging position in a progres-
sive company."

Ileadings should be clearly
labeled using bold letters to
stand out. Under the education

heading, indicate the degree
earned, your date of gradua-

tion, as well as major area
of'tudy,Grade-point-average

should be included. Any addi-

A Letter From Washington
State President

tional training related to the

job applied for can be
described under the education

heading.

The resume should look pro-
I'essional, and should be orga-
nized in a logical fashion.
The National Association of
Colleges and Fmployers sug-

gests using an easy-to-read
font such as Times New

Roman or Arial, at a point size
of between IO and 14. Use

good quality paper in either

white or a neutral shade such

as light gray. The best length

for a resume is one-page.

.,5

To Studlents and Industry
Representatives:

Welcome to the Palouse!

We are pleased to join with

Washington State University,

for the thirdyear, to co-spon-

sor the Career Expo. The
cooperative efforts of many

individuals on both campuses

are to be commended.
We are proud of our talented

students and conltdent the

industry

representatives will be

impressed by the pool of
potential employees
from both campuses. Our

responsibility to our students

does not end

when they take their last

exams, we are committed to

tssisting them
."md employment once they
y.aduate.

This is a tremendous oppor-
tunity for students from both

campuses to
meet with local, regional and

national employers. Our best

wishes to
all.

Sincerely yours—

Robert A. Hoover
President
University of Idaho

Welcome to Students and

Recruiters,

Washington State University

and the University of Idaho

have been called
the" University of the Palouse"

thanks to a variety of coopera-
tive eITorts in

our area between WSV and

UI.
I am especially pleased

about the cooperation which

resulted in this CareerExpo.
There are three key l=.xpo ben-

eftciaries -- Washington State
students, Idaho students and

business and industry repre-

sentatives.

The recruiters will be

impressed ivith the quality of
students they meet andvisit

with during I xpo. And, in

turn, students will beneftt

from the

opportunity to meet with a

large number of recruiters in a

single location

during a relatively short peri-
od of time.

Best wishes I'r the I'uture to
our students and the employ-
ers with whom theywill have

contact during Career Fxpo.

Sincerely yours—

Samuel Smith

President

A resume serves as a first

impression to an employer, so
have at least two people prool:
read the resume to check I'or

spelling and typographical
errors. Since the average
employer
looks at a resume for "0-30
seconds, it must not have obvi-

ous errors, according to Career
Services. Blanco said, "A

resume is the document used to

put your best foot forward."

Employers are interested in a

iob applicant's qualifications,
not in personal information
such as, "I love to play the
piano," Always avoid cliches
such as, "I am a people per-
son." Also, it is not appropri-
ate to provide details such as
race, height or marital status in

a resume.

Instead of providing personal i

See Resumes, A19

washington Water Power

I ' I

IFyou are interested in a career
with a utility company that is a leader

in the industry, apply For our
student employment program.

rt pplications are accepted
aFter January 1, 1999.

~ '
~ ' ~

~ ~

Equal Opportunity Employer
Cornrnitted to Diversity in Our Workforce

...,«"I!A~iWtIPAItddNr

~ . ~ ~
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Abercrombie & Fitch

Apparel for mcn and women.

Majors of Int'rest: All

Antelope Valley Union High SD

I'.ducatii)n

<11«jars oflntrrrit: I'.duration

Aeroteck, Inc.

Aerotck is actively recruiting a diverse community of college graduates to join a nationally recognized

leader in thc contract scr>bees industry. Ncvcr before has there bccn so lnuch demand for Aerotck pro-

lessionals. As cnrporations streamline their work I'orces, using contract employees has bi«come the

nation's number onc way to supplement staff and bccornc morc cost ctTcrtivc. It's no wonder contract

ser>Secs has growm to a $ 100 billion a year industry! And Acrotck is leading the way —since 1983, wc'vc

bccn thc tastcst growing contract scrviccs firm in thc US.

Aquarius Technology Corporation

Aquariui Technology ls a Seattle hascd svstcm's integration firm with a focus on building solutions tl»t

run on a Xlicrosoff back<i()icc plattonn. Aquarius provides carccr opportunitics that range tronl pr<)cess

imprnvcmcnt to:cchnical.lrchitccrurc to solnvarc dcvclopmcnt. Current offerings provided to
elis«It'y

Aquarius include hackniTicc architecture, packaged solutions integration, and customer solutinn

dcvclopmcnt. Aquarius technology ii founded on a value chain of "Intcgrity-Focus-Knowicdgc-

Drliycry", which it cxtcn<b not univ to it's clients, hut to each of it's cmplovccs'.

<Vlaj ors of lnterrst: Business and Liberal Arts

Intern<hips Asia<'l<shle. Yes

lt'lijlors ol'I>ifrrr>t: Computer Siicnie, S!IS,CIS, Engineering, liusiness with tcchnolo}iy locus

Internship) As sil shirt Ni)

Airborne Express

Airborne Expfcsii, onc of thc I'asrcst growing air cxprcss carriers in thc business, provides <.'oor-to-door

express delivery ol small packages md documents throughout thc United States and to over 200 coun-

tries worldwide. Airborne alio acti as an international and domestic freight tnrwardcr tor shipmrius of
any iizc, Ocean scrviccs, Third I'arty Warehousing and Foreign tr,ldc zone dcsignatiiins position

Airhornc tn hr a complete logiirirs provider tbr I 'i>rtunc 1000 comparics. 1Ve're an organizati<)n thatk
CO«unit<cd to (lnding the right pc )pic ti> 8m)v and iuppofr i«lr Inti<>rmation Systrmi organizat>nns and

I )u f I)u i I <I Csi i) n I t'.

AIayvr< el'Intrlri.'!usincii, liusincss-is li)n lgcn)cnt Inlormation Sysrcins, liusincis Coi)lputcr Scicncc
Intrrinhioi Alia<'Iublri Ycs

ARAMARK Educational Resources

Our su rcii ii built upon ncariy30 years ot exprnrnic in offcring qu.ility preschool and school agc pro-

grams. Childrcni 1Vorld learning centers recently i>rganizcd thc business into tour distinct education>I

scgllicills; Children'i w()rid I.earning Centers, Daybridgc Educational Partnerships, Medallion Schii<)l

I'artncrshipi, i>lcfit<)r Academy. 'I hc ncw business structure enables us to mcct cvcr-cvohing marker

place ncc<ii in thc are>a )I carly c.ifc .md cd«cation, private c<h!cation, educational partncrshipi and

huslncii p.lit:icr !>in>.

.11<JJ'ri ol liltrvi'll''.;Illy ( hlldhl)oiI '.<1<'C'll:<)I« I'.Icn'lrn< lry I'<Inc>If«)fl, I Iunl'Ill DCVCI(11)nlcfll,

hociiiin e, I'iych<)(og)

Int nil<hips 'ls niilhlii

Allied Group Insurance

Undcrwritcr: Analyzes submissions 0)r insurance (ho<nc, auto or business) and dctcrmincs acceptability
to ALLIED group insurance.

Claims Rcprcscntativc: Invcstigatcs claims, dctcrmincs liability, and ncgotiatcs scttlclncnts for ALLIED
clients and claimants to ALLIED Group Insurance policics.

Majors ofInterest: All

Intr rn ihip) An<<i Iahlef iN(>

Allstate Insurance

Allitate Insurance Company is thc largest publicly held personal lines insurance company in thc nation,
we have a legacy of'innovation, service and success with the most )>idcly rccognizcd name in thc indus-

I
tfv. I

Our mission is "To bc thc best...scr>ing i>ur customers by providing pcacc of'mind and enriching their
quality of life through our partnership in thc managcmcnt of thc risks they face." 1Vc arc committed ro
cxtraordinan customer relationships, our cmployccs, to thc socicry and commuritics wc live in and in
thc quality work wc do.

Army 8 Air Force Exchange Services (AAFESj

primarilv a ciidlian retail organize«on, thc Arlny (k Air I'orcc Exchange service(AAFES) pro)ides nicf

chandisr, (ood and scrsiccs operations to military mcmbcrs and their I'amilies worldwide.

Majors of Interest: Business Administration, i1 larkcting, Finance 6c Accounting, Management,
Coinputcr Scicncc, Hotel gc Restaurant Xianagclncnt
Intrrnsh<'p> Asisilahlr: iVo

Art Institute of Seattle

programs ol Stuuy: School ot'Dciign: Con>putcr Animation, Graphic design, Industri:11 Design «'i"i
nology, Interior Design.
School of Fashion: fashion design, Fashion Merchandising, Fashion lnarkcting.
School of Culinary Arts: Culinary Arts.
School of Media Arts: Audio production, Commrrc al phorography, Multi Media, Video )'rodur«<'n
Wcbsitcs Administration.

hljaors ofIntrrest; All

lnternshspsAvailablei Ycs

l

iIAjaors ofIntereit: All

lntrrnships Availables No

AmeriCorps

AmcriCorps is thc national service program that provides thousands of Americans of all ages and back-
grounds with education awards in cxchangc lor a year or two of community service. AmcriCorps mem-
bers help mcct thc nation's critical nccds in thc areas of'public safety, education, human needs, and thc
cnvironmcnt. Through sponsors, AmcriCorps involves pcoplc in results-driven community service,

Maj ors ofInterests AH Liberal Arts Dcgrccs
Intrrnships Available: iVO

Andersen Consulting

Andersen consulting is a global leader in managcmcnt and technology consulting. Andcrscn Consulting
provides business integration and technology consulting services to help clients in many industries
achieved fundamental change by linking their strategy, pcoplc, business processes and tcchnoloh~t to
improve thc way they do business.

hlajors ofInterest: Computer Scicncc, MIS, Engineering, Business
Internships Available: No

Associated Western Universities

" at>one'nd Research Ii'.Ilowships and Intcrnships in Science, Engineering, and related lields.

,1fjaors of Interest: Engineering, Science, Business, Computer Science
Intern)hips Availablrt Yes

Batelle - Pacific Northwest National Laboratory
I'acific >Vorthwest National Laboratory (I'NNL), located at Richland, Washington and manag
Hattellc Memorial Institute istc, is one ot nine U.S. Department of Fncrgy multiprogram nat« l»1 I"

'"'ies.Thc Laboratory employs 3,700 people and has an annual budget of morc than >500
m'"'"'NNL

is an international Iced r
'

der in thc pracncal applicarion of technology and conducts rose"c
''olvenrnblcms in thc areas of h.n '. the cmironment, energy, heahh and national securitv Current! '"

'orysta(1 arc en<<a cd in 2.000 rci .h<cicero i projects. I lease visit our wcb site at w>ssv pnl g "
hlalor< of Inter<st ( iim uter I'f ': . p '-'n)rinccring, Co<nputer Science, I'inancc, Accounring, i%'Ianagcn)cnt
ln(arms«on S>s cn>i Llcim< I«1'al Fng>«coring Mechamcal Engineering Cissl

Enginecnng''.nginccring

Intern>hit)s A) ailahlrl Yes



~ s s ~ a

for Positions in Retail Stockbrokerage
OLDE sccks highly n)otivatcd cncrgctic individuals to enter. our. Stockbroker Licensing and Training program. You will prcparc for your carccr

in thc sccuritics industry by working with an cxpcricnccd, producing icgistcrcd rcprcscntativc. I)using and alter >x)ur tr lining, you will benefit

fiom OLDE's uni(I((c invcstmcnt scrviccs and market niche. )vhich have proven to attract clients and;1sscis.

Duc to our. growth, wc cut rcntly have opportunitics in 1 vfashington and nationwide. All in;ijors wclconic. lf y()il l)avc cxccllcilt conllnullicat'ion

skills, a gcnuinc intcrcsr in thc financial n)arkcts and a strong desirc to assist pcoplc in achieving their fin;mcial go:ils, wc cncouragc you tu learn

morc about thc exciting career opporninity awaiting you,

For. More Information Call: 1-800-711-6533or. mail your rcsumc to:

OLDE Discount Corporation, Attn: National Sales Recruiting

751 Griswold Street, Detroit, MI 48226

LDE
America's Full Service Discount Broker

wwsu OLDE(ryrn

Epiil Ol'i(rR(iixrl)'srerrrr(R
(1/)a Cy OLOL l)lhcryllrlr ( Ill'Ih)CJll()lr IvlCRlt ir NrSL'r Sll'(.

What Benefits are you Looking for?
Will the company or job you'e looking at:

Ok

03

Oa

U>P

Oo

PrOVide the ~ri in -leadef(SIIip, re>poflxfbilil», aCCC)ufffahilif3r- that Will ICd tO yOur

becoming an executive in the company, not just an employee?
Give you the ~x~ii~lit to choose one ol'II diII'erent careers upon graduating from

college?
Assure the $gggrrig that your advancemeiit and position will be i.uaraiitccd on merit

and proficiency?
GiVe yOu the hdirCCfi()fl" yOu nCed and "fOCuS" yOur ~rSIS upOn graduatiOn?

Provide financial assistance lor school next year and set you up with a masters

degree or advanced ~e~ci~n)~r~r m"

OlTer you a starting ~ala of $28,000—$32,000 pcr year willi assured raises aiid 30
days paid vacation per year?

"pushyonroyorrr liner. Lnri fully ~eh Ilcn "you physically amr mewiaiy?

I 4 I ~ 4 I

i I i

IF THERE IS DOUBT WHETHER AN EMPLOYER WILL PROVIDE
THESE BENEFITS,

THEN YOU NEED TO SEE CAPTAIN DAN BEL!IG AT THE
PALOUSE CAREER FAIR!

INFOIV:IATIONAL INTERVIEWS WILL BE AVAILABLE OR CALL FOR AN
APPOINTMENT.

WE'L GIVE YOU 10 WEEKS.
ren weeks may nnl seem kkr mu(h lime io prove you'e capable of heing

a leader Bul if you'e lougli, sinarl arid delerrniricd, Ien weeks and a lol of
hair( worl could mal e )s)u an Offi(rr of Mannes )Snd Officer randrdafes
Schon( IOCSl is alii'ri inu'll gel Ifre rhanrr Io Iiiove iroiyve gol wlraf il lake
lo lear(,i Irfe lull rif r yrr(r rn~rrf, lull ol rfraflr nife Iulf of hniinr rinyone ran say
dicy've go( wlial rl I,iles lo h a l(hider, rve'if give)cyu lcn iveeks lo prose il.

cNamJes

1-800-967-8762 ext. 1841
email: mossspoibm.net

MARINE OFFICER PROGRAMS
Thereis ajourney that brings about extraordinary change. Change
that takes place from within. Thisjourney takes about 10 weeks,

and THE CHANGE IS FOREVER
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Bi-Mart

Bi-Mart is a membership discount retail store chain in thc Paciric Northwest. Each store is app.ox>-

mately 30,000 square fcct and deals mainly in hard goods, such as photo sound, housewares, hardivarc,

toys, spomng goods, automotive, food and household chcmicah/paper, over-thc-counter drugs, stauon-

ary/school supplies, and a full service pharmacy. We arc gro>sdng at a Itylt> annual growth rate.

Ma/ors of lnreeese: All Majors
Intern>hips e/vai/ah/er Yes

Boeing - Finance Division

Cambridge Technology Partners

Cambridge T"chnologv Parrncr> ii a ncw b.ccd ot svsrems intcgrator Our unique approach has fund,

mentally rcinvcntcd the way businevs sclut:ons arc delivcrcd. Wc combine strategic consulting, IT sitar

egy, process innnvarion and implementation, custom and package software deployment, network ser-

»ccs, and re«is.ing to rapidly dclivcr cnd-tn-cnd business systems that create immediate bonomlinc

impact tor our clients.

hluso i sf/a/cress« Computer Science, >Ianagcment Information Systems, System Analysis, Computer

Er:gineering, Indu>tria Engineerng, Electrical Engineering

Inreensbsps e/tai/ah/ei No

Boeing is thc world's largest manufacturer of cornmcrcial airplanes.

Majors of lnreees/: Business Administration, Finance, Accounting, Managcmcnt Information Systems

/neeenships e/vai /able: Ycs

Campus Dimensions

Yisit our table tur more i«formanon

Boise Cascade

Manufacturer of pulp and paper products.

Maj on of Inc«ress: Chemical Engineering, Mechanical Engincering

In/«en>hip>elva>'/ab/es Ycs

Cargill

Cargill is an international marketer, pn>cessor, and distributor of agriculrural, food, financial, and indus-

trial products vith 80,600 cmployccs in morc than 1,000 locations in 65 countries and business acti»ties

in 130 morc.

Maj oeso/ Interes/: Business arid Eci>nomics, Agricu!r.rc, other

interns/rip>.deailuhk: Ycs

Bon Marche

Thc Bon Marche is thc Northwest's premier dcpartmcnt store which opcratcs 43 stores in Washington

Oregon, Idaho, Montana and Wyoming. We rccogniac and cclcbratc thc divcrsc iifcstylcs in thc com-
mun>tic> we serve, and tailor thc sclcction ol mcrchandisc in each store to properly scrvc indi>ddual cus

turner needs.

Maj oes of Inereese: All

Ineernships Avai/ab/er Ycs

Casne Engineering, Inc.

Pro>dding high quality «lcctriial cnginecring and consulting scr>docs since 1979. Pro>ddcs s«nice« in

four separate industries: Industrial, Controls and Solve«re, Municipal, and Commercial, Casne
Enginccring's goal is to maintain our repu:ation «s the Pacilic Northwest's prcmicr pro>ddcr ol qualirl

engineering design scmces.

hlulors joInreres.': Fkctrical Engineerinp
ltireriishlps Avasluh/ei Ycs

BSQUARE Cor poration

BSQUARE Corporation is a dynamic sottwarc engineering firm working in concert with Microsoft to
I

provide software products and scr>aces for dc>deca utiliaing the ncw Windows CE operating system,
With over three years of in-depth experience with Windows CE, BSQUARE is now thc largest supplier
of software products and services to this rapidly growing market.

I

Majors ofIn/cress: Computer Science, Computct Fngincering, Flcctrical Engsnccring
Intern{hips Avaslab/es Ycs

Cabletron Systems

Caterpillar, Inc.

Headquartcrcd in Peoria, Illinois, Carerpillar, Inc. is the world's largest manufacturer of construction
and mining equipment, natural gas cnirincs «nd industrial gas turbines, and a leading global supplie«l
diesel engines. It is a Fortune 50 indusrrial company»4th morc than S20 billion in assets. Caterpillar is
one of only a handful ot'U.S. companies that leads its industrv while competing globally from a pr»ci
paHy domestic rranufacturing base.

Ma/ors ofln/««csee Forestry, Forest Harvesting, Forest Management, Forest Science, Forest Resource»
Chemical Enginccring, Electrical Enginccring, Mechani«al Engineering, Metallurgical Engincenng
Inteenships elvai/ab/es Ycs

Cahletron Systems, a rccogniaed leader in providing high-performance computer networking products,
has provided depcnda)>lc network access and communications to millions of people throughout thc
world. With scale«hie products designed for Fortune 1000 cntcrprisc networks and service providers,
Cahlctron Systems pri>vidcs simple, reliable, and cost-cffcctivc business solutions for the information

age.

Mjaors ofInc«res/r Business, Computer Scicncc, Enginccring
Inreenships elvailabk: Ycs

Cactus Pete's Resort Casino

Cavanaughs Hospitality

Cavanaughs Hospitality Corporat:on is a leading owner and operator of full service hotels in the
Northwest. CHC operates hotels under the 'avanaughs" flag, estabbshcd in 19g0. Thcsc hotel opera
tions arc supported by an array ot rclatcd scndccs, including cntcrtainmcnt rclatcd scrsdccs and third
Part> managcmcnh as well as managcmcnt and ownership of rental propcrtics (commercial and rctaill.

a/o"sj Ine"es: Hotel and Restaurant Administration, Business Administration, Fconomics, I.ibcral
Arrs Humamni.s and Communication

/nrem>hips.1vai/abler Ycs

Cactus Pete's Resort Casino is a Four-Diamond (Triple A Rating) resorr/casino in-northeastern Nevada.
Wc have 6 restaurantru 4 bars, 420 hotel rooms, and 36,000 square feet of casino floor space, Wc have
fully stalTed Marketing/Sales, Accounting, Iluman Resources, Restaurant, Culinary, Hotel,
Housckccping, and Computer Departments, so the opportunitics for internships and job placement are
many.

I

Mjaors of In/cress: Computer Science, Accounting, Business Management, Hotel and Restaurant
Management, Human Resources, and Marketing/Sales

Internship>siva>/ab/er Ycs

CEDU Family of Services

Private residential schools an ohools and outdoor therapeutic program for adolescents between the ages of 14 '"
17 with emotional and behavioral problems.

h1ajorsof Interest: S ccia! E uca
'f:p' !Education, Sccondarv Education, Rccrcation, Psychology, Business

Administration

Intern>hips elvailable No



As one of the nation's fastest-growing IT companies, we specialize in a full range

of services from supplemental staffing to consulting and project management.

At the heart of TEKsystems continuing success is people like you. People with a

passion for selling our services to Fortune 500 and Blue Chip clients from any one

of 100 TEKsystems locations throughout the United States, Canada and Europe.

People with both character and competence.
People who have fun and work hard.

Come be a part of our w-inning sales team.

7301 Parkway Drive

Hanover, MD 21076

Phone: 888.242.4TEK

Fax: 410.712.7346

Email: t criteksystems.corn

www.teksystems.corn

EOE.
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Cerner Corporation ConnexT

Cerner Corporation is a leading supplier of clinical and managemcn; informanont knov'ledge systems

for hcalthcare nrganizatir>ns throughout the world, Corner'«mission is to connccr rhc appropriate pcr

sons, knowledge, and resources at thc appropriate rime and location tn achicvc the oprimal health out-

come.

Afalors of Interest: Computer Science, Electrical Engineering, Compvter Engir>eering, Inlormatior.

Systems, Biology, Chemistry, Mathemat>cs, English, Busincs.. Psychology

Internships Availablc: No

ConncxT, a icading-edge software cicvclopmcnr and scrrices company, has exploded into thc utiiir>

>ndustrv maria:>place with a hnc ot sottwarc products ncvcr before amilablc. IVe arc paring thc»av for.

;ncrgy provider; to otter value-added scrriccs to their customers. Check out our product linc a;

»»».conncxt.corn or cornc risit us a: thc C"reer Expo. Wc offer a rare opportunity to get involved in a

high-tech startup in the heart of downtown Seattle.

.tfajors of Interest: Business Xlanagcment, XIarketing, Finance, Elccmcal Engineering, Software

Engineeriny, Corrputer Science

Inicrnshi pi Atai lai le Yes

Cintas

Uniform sales and «crrice for cr>mmcrcial accourt. nat:ore@dc.

.1laIors of le.'tert>i. All

Internship> At ailable, Ycs

Citadel Communications

Citadel Communications Corp. is a holding cornpani v hich through its subsidiaric«owns and operate«

radio statir>ns and hold FCC liccnscs in AK, CA, CO, ID, IL, LA, MT, NV, NM, OR, PA, RI, UT, and

'>VA. Citadel went public on thc iNasdaq Exchange in July of 1998.

Majors ofInterest: Marketing, Advertising, Communicatit>ns, %(anagcment

Intcrnihips Available: Ycs

City of Portland Police Bureau

Large metre>politan police department - hiring entry Icvcl police otTiccrs. Four year dcgrcc rcquircd

prior to hiring.

Consolidated Electrical Distributors

Since its >nccpni>n, Conso!id>tco Electrical Distrihutors (CFD} has tocuscd on meeting
it«cu«tnmcts'lcctncal

rcc uircmcni«onc;u«turner at a time. Even though CED has one ol thc nation's largcsr
1

elec>ural distrii>i.non network«, »1th >)vcr 370 Io-ations, CFD still does business based on thc needs of

thc;ndindual. CFD'«poliia ot Scrri;c, Inrcgriry, Reliability is the driving fi>rcc in ever> communiq

«creen.

.L'fatvl> oj Ii>le>i>I: All

Inii en>hips tlcailablc: Ye«

Consolidated Graphics

Consolidated Graphics is thc fastest growing commercial prinring company in the United States.

Consolidated Graphics opcratcs 42 printing companies nationwide and is a consolidator in a highly

fragmcntcd industry that adds value to its operating cornpanics by proriding financial and opcrarional

strengths, management support and technological advantages.

Ivlalors ol Interest All

Intern>hips Atailablci >N>i

Majors of Interest: A}I

lnte ms hi ps Avai /able Yes

COGEMA Engineering Corp.

CO(>E!sIA Fngincering proridcs state-ol:thc-art scrviccs and technology in thc field of remote sensing
and sampling equipmcnt. Our specialists have received world recognition for their innovativc applica-
tion«of remote and rr>botic equipmcnt.

Mjaors ofInterest: Electrical Engineering, Mechanical Fnginccring, Chemical Fnginecring
!ntcenships Availablci Ycs

Coldwater Creek

Coldwater Creek is a catak>g retailer based in Sandpoint, Idaho, specializdng in uniqi'c clothing and gift
items.

IAaIors of Interest: All (anyone interested in marker>nx and merchandising)
Intern>hit>s Availabtc> Ycs

CRSS Constructors

CRSS Constructors, Inc. is a program and project managcmcnt organization with oAiccs throughout thc

United States and»oridw>dc. In the pasr 30 vcars, wc have managed morc than $60 bilhon in con

sttuction value and have dclivcrcd morc than 500 major projects. With over 500 protcssional«, CRSS<
is a proven performer - organizing and managing proj ccts of all sizes from inccprion through design

construcrion, starr-up, opcrarions, and lif'e-cycle maintenance.

hIajors ofInterest> Construction Management, Engineering, Architecture, Indusmal Techno(ogy
Interns/ ips Availabler Yes

Cutler-Hammer

Cutler-Hammc:, a part of Eaton Corporation, vrith s lcs ol approximatelv $2 pillion is onc of ihc
world s lead>ng suppbcrs of electromc control and po»cr d>str>but>on cquipmcnt

It>ljaors ofInterest: Engineering (emphasis on Flcctrical, Mechanical, Industrial), Market>ng
Intcrnships Availabhx No

Darden Restaurants IJ'ed Lobster
Colmac Coil

Colmac Coil ia a leading manufacturer of ix>il prnducts for thc industrial refrigeration, HVAC, and

industrial hcatinglcooling indu«trio«Culmat Coil began in 1971 by building OEM coils for its sister
company, Colmac Industries, one nt thc world's leading garment finishing manu('acturcrs. Located in
the beautiful Inland Northwest, both Ciilmac manuta uring plants and corporate oAices maintain a siz-
able staff of engineering, tcchnical. and «ale«per«nnne

Majors ofInterest: Engineering, Industrial Tcchnologv Business Accounting
Internship> Avoilablei Ycs

CompuCom

CompuCom Systems is a leading PC network svstcms and services integrator, providing product pro-
curement, advanced configuration, sy«tems integration, and network support services for corporate cus-
tomers nationwide. With over 4000 associates and 45 national sales and services locations, CompuCom
has achieved 40 consecutive profitable quarters and recorded revcnucs exceeding $1.99billion in 1996.

OP ~ates more t»n 700 Rcd Lobster seafood restaurants and Obvc Garden Italian restaurant« in the

United States and Canada,

,Vlajors ofInterest: Hotel and Restaurant Managcmcnt
Intc>nshit>s Availablei Ycs

Deloitte and Touche Consulting Group
One of the I e tlargest management consulring firms in the United States with over 6000 profcssiiinal «a

25 o>Ticcs. Our practice encompasses rirtuaily a(i aspects of operations, financ, and information
technolo consultigy consulring in most major indusmes. Wc have built a rcputarion for dcvcloping and iinplc
mcnung mnovative solutions to thc problems facing business leaders. We believe that implcrncntation is

an integral part of our consulting serviccrs, and work with cbcnts in thc implementation of our «oin
mcndations.

sfajors ofInterest> Manj f s Management Informarion Svstems, Computer Science, Business ~
Finance, Mathcmaticmatics, Industrial Engineering, Mechanical Engineering
Internship> Atvilablci NoMJuors ofInterests Computer Science, Electrical Engineering, Management Information Systems

Intcenships Avaihsblei No
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Korean auto maker targets students
Associated Press

DECATUR, Ga,-To the hyper-
intensive world ol'college cam-

pus marketing, add a new twist
a classmate trying to scil you

a car.
That's what South Korean car
maker Daewoo Corp. envisions
as thc key to cracking the U.S.
auto market as it aims to scil 80
percent ol'its three- model line

to college students who have
been talked into a dealership by
their peers on campus.
The company calls these con-
tract student workers "Dacwoo
campus advisers," or DCAs.
"I think it pretty much looks
stellar on any resume," said
Georgia Tech DCA lan
Trenbeath, rattling ofl' list of
marketing, public relations,
event-planning, "and even
management" experience hc's

gaining from his work with

Dae woo.
On Tuesday, Daewoo officially
opened its first l5 U.S. dealer-
ships, including one in Decatur.
The company's American auto
division is based in Marietta.
This summer, Dacwoo flew
2,000 students luture DCAs
from about 400 schools to
Seoul. Thc students toured thc
company's plant in Kunsan,
learned about the company's
goals and history and studied
Korean culture,

Dae woo, a mammoth con-
glomerate that was founded by
Kim Woo-Choong in l 967 as a
textiles exporter, says campus
advisers will earn about $400
per car they help sell.
Chairman Kim was on hand

Tuesday to cut the blue ribbon
at the Decatur showroom and

accepted a plaque and photo
ol'hc

Atlanta skyline from Stan
Turman, general manager of

Daewoo of Decatur.
University of Georgia junior
Thomas McGuinn was one of
20 people who won frcc use of
a Daewoo l'or a year, selecting
a top-of-thc-line Lcganza
model from a large blue pot,
Daewoo will be challenged not
only by the glut of some 600
models U.S. car buyers face,
but also by the l'act that they
are a company without a repu-

tation in America.
As a result, consumers will rely
heavily on magazine and other

testing, said 3. Ferron, a partner
and auto analyst at
Price waterhouscCoopcr
Accounting, and a l'ormer

Daewoo consultant in South
Korea.
"There's a lot of cxperimcnta-
tion going on in thc industry.
Daewoo is one ol those experi-
ments," he said.

Visit our website for job listings and to apply on line:
www.esd113.wednet.edu/personnel

601 McPhee Rd SW
Olympia WA 98502

Phone: 360-753-2855
FAX. 360-664-2057

Public Schools Personnel Cooperative
serving 11 school districts in south Puget Sound area of
Washington State. One application covers openings in

all 11 districts.

Winning in this game,
takes everything

you'e got.
If you want to win in this game, it's important to choose sides carefully.

With over 618,.stores doiii'estlcally, 292 stores internationally and sale's approaching
89 bllHOn, thetAe'S Only Oiie.teuain tO be On...OVRSt

At Toys "R",,"Vs, ~teal of just pulHng their own weight, our managers must
be able to get.imt,there m4!pull together as a team. This is real shiit'sleeve stuff.
And that's w'hat',inakes "every,,victory::more meaningful: because.you, the manager
actively piiticipate iii'it~':,A'nd becausee we'e doing so weH,'we:,can compeniate you
with an''exceptional bene~St's,pitclt'ajar featuring incentive'.bonuse's,'",st'ock-'opttoas,

profit-shiritig;"40Itg, company"».'niatched savings plan, iiietmcal/.'de'ntal"coverage, life
insu ran ces.,'and''Ntorel

Fot"',;irsnm'elite consideration, please send your;resumi'o" Hu'inari':Resources,

Toys "R"Vs'(location). we are an equal.oIIR'portunity enipliiyer, dedicated to promot-
ing a Culturilly, dIVervSe WOrkfOrCe.

-'VVS"5VCPS'ommodity

Merchant

Cargill is an international marketer, trader, processor and distributor of
agricultural, food, financial and industrial products with some 80,600

employees in more than 1,000 locations in 65 countries.

aEV!
I Al OUSE CALEEL

FAIL I ALTICIIAHVS!
Are you looking for...

An Exciting Atmosphere
Team Spirit
Rapid Advancement Opportunity
Great Benef its
Fun Employee Activities

Cactus Petes Resort Casino is one of five
casino properties owned by progressive,
fast-growing, nationwide gaming company,
Amer istar Casinos, Inc.

Exciting career opportunities exist for
computer science, accounting, human re-
sources, casino management, hotel and

restaurant management.

Stop by our booth or contact us at:

P.O. Box 439
Jackpot, NV 89825

(702) 755-6093

Commodity merchandisers buy, sell and trade commodities including

grain and grain products, tropical commodities such as sugar and coffee,
industrial metals and fertilizer,

For more information, check us out at www.cargill.corn or at career
services. Visit with us at the Career Expo of the Palouse. Interviews

Yovember 2 R 3 for full-time and internship positions.

Pelves,~RHORT CASINO IACKPOT, NEVADA

.4 AI bolii owned subsidiary ofA meri star Casinos, Inc.

EOE M/F/D/V



An Asterisk (*) identilies
participants who will stay to
interview students
Wednesday, October 7, in the
Kibbie Dome:

62 61 60 59 58 57 56 55 54 5

Abercrombie & Fitch 26
Aerotek* 146
Airborne Express* 121

Allied Group Insurance*
141
Allstate Insurance Co. 160
AmeriCorps 139
Andersen Consulting 95
Antelope Valley Union High

SD 69
A uarius Technolo

69

70

71

68 67 66 65 64 63

150 149 148 147 146 145 144 143 142 1 1
'

gb

~or oratioo* 80
Aramark Educational
Resources 119
Army & Air Force Exchange
Service 10
Art Institute of Seattle 1Q3

Associated Western
Universities Inc. 147
Battelle - PNNL* 65
~Bi-Mart Cor * 63
Boeing Co. - Finance
Division 114
Boise Cascade* 128
The Bon Marche* 46
BSQUARE Corp 78
Cabletron Systems, Inc.
134
Cactus Pete's Resort and
Casino* 151
Cambridge Technology
Partners* 99
Campus Dimensions 42
Cargill 155
Casne Engineering Inc.* 33

Cavanaugh's Hospitality
Corp. 70

EDU Famil f Services

73
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76
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82

156 157 158

168 167 166

159
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UI-WSU Caree k

123
Cerner Corporation 57
Cintas Corporation* 107
Citadel Communications
Corporation 54
City of Portland Bureau of
Police 137
COGEMA Engineering

Corp* 145
Coldwater Creek 21
Colmac Coil Mfg. Inc.* 27
Compu

corn*

66
CONNEXT 23
Consolidated Electrical
Distributors 126
Consolidated Graphics* 97
CRSS Constructors* 31

Darden Restaurants - Red
Lobster 118
Deloitte & Touche Consulting
Group 19
DMR Consulting 163
E & J Gallo Winery 130
Edward Jones Investments
29
Ente ri e Rent-A- ar*
101
Extended Stay America 74

83

6 7 8
86 87 88 89 90 91

E ter from Southwest Concou
F un
Fireman's Fund 43
Fi h r ontr ls lnt rn 'on I

~ln . * 114
FMC Corporation-
Phosphorous Chemicals
Division* 138
Freigbtliner Corp.* 8
Gilbert Western Corp. 20
Gaurdian Industries Corp.*
50

Harpers
76'art

insurance Cent«*
He~zE i ment R ntal
~Co orati a* 163
Hewlett-Packard 139

HMT Technology 4
Honeywell Inc.* I
IBM Corporation* 110
IB~ln~* 85
Idaho Dept of Correction

Products* 28
Japan Exchange & Teaching

(Jet) Program 159
John Hancock Fmancial
Services* 124
K-Mart Corp.* 25
Key Bank 6$
Kiewit Pacific Co.* 156

Lewis-Clark Early Childhood

Development Center 157

Lockheed Martin Idaho

152
IdahoDe t fH I h
~We far 113
Idaho State Police/Idaho
Department of Law enforce-
ment 132

In-System Design Inc.* 154
JC Penney 73

James Hardie Building

92 93 94 95 96 97 98 99 100 1 1 1I

TechhaoloI
Lockheed

in 82
Nia i In
Ms imG
Ms tek C
25

Th McG
]64
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The Princi al Financial
~Grou * 67
Public Schools Personnel
Coaoer tive t25
Puget Sound Naval
Shipyard* 91
Rahco International 3
Re ence BlueShield of Idaho
18
Reliant Insurance* 63
Rhone-Poulenc Ag Company*
13
Rite-Hite Corp 100
Roseburg Forest Products*
52
Safeco* 40
Sandvik Special Metals
Corp.* 56
Schweitzer Engineering
Laboratories, Inc. 96
Seafirst Bank 106
Sears 9Q

SEH America/Shin-Etsu 47
Shaw Industries* 5
Sherwin-Williams* 61
Sony Disc Manufacturing
41
St ker Endosco * 140
Target Stores 81
TCI Media Services* 11
Tektroois ioe. i6
Tek Systems* t 62
Telect 22

Toys R Us* S3
Travelers Property Casualty
62
Trugreen-Chemlawn 158
Underwriters Laboratories
Inc. 12

United Airlines 72
University of Idaho Human
Resources 142
IL
US Bank of Washington
IQ2

US Bureau of Land
Management 129
US Bureau of Reclamation"
112
US Border Patrol 49
US Customs Service 84
US Marine Corps* 59
US Navy Officer Programs
45
US West 17
USS Posco Indu ri s 92

nologies Co.* 115
heed Martin Services,

82

~inc " 116
m Group* 65
ek Components Co.*

"lcGrcgor Company

IS* 150
coro ioe.* ytt

Medisco* 98
Mervyns 127
Micron Electronics Inc.* 68

m
Microsoft Corp. 86
Morrison Knudsen 9
Moss Adams, LLP 111

'n i nin

Naval Career Mgt. Site 148
Northwest Landscape

I n du st ries

No hwestern Mutual Life*
30
Norwe t Financial Inc * 79
~Ai g Deyyt* 108
Old Spaghetti Factory* 135
Olive garden Restaurants*
117

ldc Discount Co oration
104
Onsite" 144

goose* 7
Pacific Capital resource
Group* 143
Pathology Associates Medical
Laboratories 4S
Payless shoe Source 64
ZeauXtt~r* 131
Peace Health- St. John
Medical Center* 161
Phillips k Co Securities*

Vanir Construction
Management, Inc. 133
Volt Services Group 153
Waddell dk Reed 88
Wallace 94
Wal-Mart* 44
Wal-Mart Distribution
Center 87
WA State Dept of
Transportation* 122
WA State Patrol 136
Washington Water Power 2
Wendy's Old Fashioned
Hamburgers~ 89

e erhaeuser Com n *
93
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DMR Consulting

As one of thc wold's largest and most innovative IT services firms, we partner with Fortune 1000 clients

to design advanced information systems and deliver business-critical solutions. DMR has 25 years of
experience in managing large-scale systems devclopmcnt and integration projects, combined with exper-

tise in management consulting, a unique ability to engineer solutions, and a suite of proven methods,

FMC Corporation Phosphorous Chemicals Division

FMC Corporation is one of the world's leading producers of chemicals and machinery for industry and

agriculture. Thc company, hcadquartcrcd in Chicago, employs 17,000 pcoplc at 100 manufacturing

facilitics and mines into three major segments: performance chemicals, industrial chemicals, and

machinery and cquipmcnt.

Majors ofInterests Computer Science, Computer Engineering, Electrical Engineering
Internships Avai !abler Yes

Majors ofInterest: Environmental Engineering, Mechanical Engineering, and Civil

Engineering
Interniships: Available

E & 3 Gallo Winery

Gallo is the largest producer of wine in the world and is a privately held, family-owned and managed

winery, with a Commitmcnt to Exccllcncc in every aspect of out business. Achievement stems from a

long-term business approach to include: Outstanding quality, commitmcnt to research, highest-quality

brands, building advertising, and a sales management organization that is unrivaled in the industry.

Mjaors ofInterest: All Majors
Internships: None Available

Freightliner Corporation

Freightlincr Corporation, with headquarters in Portland, Oregon, is thc leading heavy-duty truck manu-

facturer in North America. Producing and marketing thc most advanced Class 3-8 trucks on thc mar-

ket, this member of rhe Daimlcr-Benz AG group employs a professional team of technicians and engi-

nccrs who arc programming and designing thc future of thc industry. In every arcs of growth, from

school bus chassis to fire trucks, Freightlincr has earned its reputation as "the company that does things
right."

Enterprise Rent-A-Car

Service —rcplaccment of car rentals.

Major of interest: B.S./B.A.Computer Science, B.S.Information Technology,
B,S. Information Systems

lnternships Available: Yes

Majors ofInterest: All Majors
Intrrnships Availabk: Ycs Gilbert Western

Extended Stay America
Gilbert Wcstcrn Corp., a Kiewit subsidiary, has cxpcricncc in many types of construction. Wc have the
ability to perform complete construction scrviccs for nearly all construction markets including trans-
portation, industrial, power, water resources, cnvironmcntal scrviccs, tclccommunications, and mining.

Extended Sray America owns, develops and manages cxtcnded stay lodging facilities throughout thc
United States which arc designed to appeal to value-conscious guests. Extended Stay America proper-
ties offer quality accommodations at substantially lower rates than conventional lodging facilitics.
Extended Stay America is a public company traded under thc Ncw York Stock Exchanges by the sym-
bol: ESA.

Ivljaors oflntrrest: Civil Engineering, Construction Management, Mine Engineering
Internships Available: Ycs

Majors ofInterest: Hotel Managcmcnt, Recreation, Business, and Liberal Arts
Intrrnships Available: Ycs Guardian is the largest producer of flat glass products in thc United States, and is thc third largest in thc

world. Guardian is also a major producer of automotive glass, plastics, and fiberglas.

Familian Northwest

Familian Northwest began in 1969 with thc vision of becoming the Pacific Northwest's best distributor
supplying plumbing products to residential, commercial, and industrial markets. Today, Familian
Northwest is proud to bc thc largest distributor in thc Northwest serving the rcsidcntial, industrial,
commercial, manufacturing, heating, and waterworks markets. Familian Northwest has over 80 branch-
es spanning Alaska, Arizona, California, Colorado, Hawaii, Idaho, Iowa, Minnesota, Montana, Nevada,
North Dakota, Oregon, South Dakota, Utah, Washington, and Wyoming, as well as international oper-
ations in the South Pacific,

Majors ofInterest: All undergraduate business majors
Internships Available: No

Majors ofInterest: Enginccring (Mechanical, Industrial, and others) and Business
Administration

Intcrnships Availubks Ycs

Harpers

Harpers manufactures metal oflicc furniture in our state-of-thc-art facility in Post Falls, Idaho.

tliujors ofInterest: Enginccring: Industrial, Manutacturing, Mechanical, and Design
Internships Available: Yes

Fireman's Fund Insurance Co.

Fireman's Fund's mission is to bc thc prcmicr provider of property and casualty insurance within our
selected markets. Wc will strive to cxcccd our customer cxpcctation and deal honestly with out cus-
tomers, producers, and gcncral public. We serve the nccds of North America, offering a broad range of
products and scrviccs through a nationwide network of 50e major field officcs and in conjunction with
the indcpcndcnt agents who are our partners.

Hart Insurance Center

Hart Insurance Ccntcr is an indcpcndcnt insurance agency providing all lines of'insurance to meet our
customers nccds. We employ well-educated agents and utilize top-of-thc-linc computer cquipmcnt and
consider oursclvcs innovators in the insurance agency business.

Majors ofInterest: All Majors, specifically Business and Human Resources
Internships Avai loble: Ycs

Majors ofInterest: Managcmcnt Information Systems, Computer Scicncc, Insurance
Intrrnships Avaslabks Yes

Fisher Controls International Inc.

Fisher Controls International, Inc. is unquestionably recognized throughout the Process Control indus-
try as thc world's leader of innovativc process control products and services. As a major division of
Emerson Electric, Fisher Controls has a commanding presence with 50 manufacturing and service ccn-
tcrs in 22 countries, and 180 sales offices in 80 countries. Our global growth and product expansion is
derived from the development of emerging technology, benefiting customers and creating a wealth ot
exciting employmcnt opportunitics for you.

Hertz Equipment and Rental Corporation

Visit our table for morc information.

Majors ofInterrst: Plcasc contact us for morc information
Intcrnships: Please contact us for more information

Please visit our websitc at www.fisher.corn for morc information on Fisher Controls and other employ-
ment opportunities.

Majors ofInterest: Chemical, Industrial, Mechanical, Electrical
InternshsPs Availablet Ycs



OO in or a career on e

I f you'e just looliing for a job, you can stop here. Hut if you ti uli seel a
career on the fast track, a place where you can make a I f.f1l rliffef efrce,
read on. We aren't going to tell you being an Idaho State Police
Trooper is an easy job. It's not. You'l work long
hours, holidays„ in all kinds of weathei and
son1etin1es in hazardous conditions. It often
takes personal sacrifice and tlncon1nlon dedica-
tion to duty.

I Learn hoer you can become an I
I Idaho State Police Trooper I
I at the

I
1998 Career Expo of the Palouse I

University of Idaho Kibbie Dome

I Tuesday October 6, 1998 I
I

9:00 '1.n1. - 3:00 P.DI. I

Yet at
the end of a day you'l not have to look at a sales sheet to know that you had
an impact. You can go home knowing you may have prevented an accident,
apprehended a dangerous criminal, tau<„ht a child the importance of safety,
maybe saved a life. "Customer service" takes on a whole new meaning when
you wear the ISP badge.
Being an Idaho State Police Trooper isn't a job you do.....it's who you «re.

This fast track is not for everyone, but there are people with the desire,
dedication, commitment, and willingness to serve. Pejhaps ~ou?

Another Deloitte Consulting Difference

~ ~
' ~ U

DELOITTE CONSULTING:
Relaxed Fit

Dcloittc Consulting approaches its business differently. acre, walls are down; lines of communication arc tluid. 11(c
atmosphere is relaxed and confident, ncvcr arrogant. Ilier« is a commitment to reasonable work lu>urs and quality time

spent away from thc job. As well as a belief in strong working relationships based upon mutual trust, shared goals and
rcspccl for individual points ol'iew.

We'e looking for top perfonncrs to participate in our Systems Analyst Program.

As a Systems Analyst at l)eioittc Consulting, you will work vdth seasoned professionals on high-profile assignments, as well
as take part in technical and management consulting training courses offered around thc country. After training, you will hit

the ground running —and take on meaningful responsibilities and tackle significant business problems leveraging
state-of-tlic art technologies.

lf you are intent on building your consulting career vdth a lirm that puts mutual collaboration and sustainable results ahead
of hierarchies and individual agendas, relax. You'l tit in perfectly.

Career Expo of the Palouse
Tuesday, October 6th, 9:00am - 3:00pm

Oniversity of Idaho Activity Center, (Kibble Dome)

Information Sessions
Wednesday, October 7th, 11:10am 8r 12 IO pm, CUB B1-5

Deadline for Students to Submit Resumes To Career Center:
Wednesday, October 7th

On Campus interviews: Thursday, October 22nd

Visit our Web site at www.careers.dtcg.corn

A very different approach. For very different results.

Deloitte %Touche Consulting
Group

aryrr Uric(4 U Ia«4 (anal a((ncr ii(
II hl(rc W sian'hc (rewhrra (Inen I» «n rara( recon(ca(y I(mr. Wc rccraii. can(ay, rraha acneeonc, cnd yr conc eihrei rated in ran.

cela(i e.each arl c, no(lent orhhn, cnc. Ure(a, eaual cnraWoaa nwiia( aalar( Wwhiliy or a'iaw c(~rca.
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Hewlett-Packard

Hewlett-Packard tocuscs on products ranging from networking, medical clcctronic equipmcnt, instru-

ments and systems for chemical analysis, electronic components, personal and business computers and

workstation and computer acccssorics. HPs field of interest lor product devclopmcnt is based on the

philosophy to participate in those fields of interest that build upon our tcchnolokrics, comp«rencics and

customer interests, that offer opportunities for continuing growth, and that enable us to make a needed

and prolitable contribution.

HMT Technology

HMT is a leading supplier of high-performance thin film magnetic media for high-capacity hard disk

drives, which in turn arc used in high-cno personal computers, network scrvcrs and workstations..
HMT bclicves that its internally developed proprietary manufacturing process and state-of-the-are

cquipmcnt, combined with its cxtcnsivc cxpcrtisc, currently provide HMT with a technological advan-

tage over competing independent thin film disk manufacturers. HMT employs approximately 2,500

employees between its Fremont, California and Eugene, Oregon facilities.

Majors ofIn(ere(/( Engineering (Computer, Electrical, and Mechanical) and Computer
Science

In(rrnshpss Availablf( Yes

h1jadrs ofln/fr(sf( Chemical Engineering, Chemistry, Materials Science, Physics,

Mechanical Engineering, Computer Science, Electrical Engineering, Business Administration,

Industrial Engineering, Marketing, Statistics, Mathematics, and Education

lnternships: Co-ops availablc from January to June

Hidden Creek Ranch

Hidden Creek Ranch offers our guests an adventure vacation with a Native American philosophy that

cclebratcs life and generates joy and excitcmcnt. Wc want our guests to have fun, to participate in only

what they enjoy, and to leave with memories of a great vacation that will last a lifetime. Our main guest

season starts in the beginning of May and ends in early October, followed by our Winter Program.

Positions available include oAice, maintenance, housekeeping, kitchen, and wrangler sta(E

h1jadrs ofln(erds// All Majors
In(ernships Availabliv Yes

Honeywell Commercial Aviation Systems

I toneywcll Commercial Asdation Systems (CAS) is composed of 3 divisions: Air Transport Systems

(ATS), Business and Commuter Ariation Systems (BCAS), and Central Technical Operations (CTO).
ATS produces advanced avionics for large commercial aircraft. BCAS produces advanced avionics and

aviation products Ior corporate and regional aircraft. CTO products include advanced pressure sensors,

intcrfcromctrie fiber optic gyros, and advanced microelectronics packaging. CTO also provides ASIC
design, electronic symbols library, common parts supplier system, clcctromagnetic testing, and machin-

ing services.

hfajers ofln(erfs/( Electrical Engineering, Computer Science, Digital Design, and

Systems Dcs>gn

ln(em <bsp) A<su <iu(r/s'cs

House Votes Lower
Student Loan
Interst Rates, Raise
Student Grants

Vanir Construction
Management, Inc.

Assoeeatcd Press V.'I» I 1 ( ill>a(f U«(llill kl ill'<CC 1»C»1. Ill«. ( V;Ill< 1') >a i»ie ill I he

n;>Iiiiii a Ieailin prii r,iiii/priije«1/«ii»a<rue(iiiii ni<in;i ei»ci>1

lif»>s. (Vi(l> iil(i«es (l>riiu rl> Ili«wca(«rn (!S. i<>«luilii>CWAS I IINGTON —Sen. James
Jcffords'ill that would lower
interest rates on college stu-
d«nt loans for all borrowers
a(td raise the maximum stu-
dent-aid grant passed the
Senate on Tuesday.
The bipartisan measure, origi-
nally sponsored by the
Vermont Republican, now
goes to President Clinton for
his likely signature.
The 96-0 vote followed

voice-vote I-louse approval
Monday of the compromise
bill.

"This legislation gives mil-
lions ol'students the financial
key to unlock the door to
higher education," JeITords
said. "By lowering the inter-
est rate for student loans to
the lowest levels in nearly 20
years and by increasing thc
level of Pell grants, we are
allowing higher-learning to
mean higher-earnings for
morc of our children."
The measure also includes
incentives for people to
become teachers by offering
to forgive part of their student
loans if they teach in urban or
rural districts with large num-
bers of poor children. It also
includes a grant program for

See Re<ca, A>6

l(el(ei ue, V,iiiir pr<)i id«s acr«i««s ii) a iviilc v;iri«IJ ii('uhli«
anil priv,<1« s«««ir «lie<>(a. si<>«e i!s I'iiui>ilin 'n I'Js(l, vanir

h;< a p 1'i) i i d e il 0 « IJ c « I / « i)ll a ( 1 U i'I i ))>1 Ill J Il;1 e c III e Ill s c 1'
1 « c a I 1) r

n>iir« II>;i>i SA.S hilliiin in, <inn(fu«! i<»>. iiii ludi»g puhli«

wilfks. «rin>inal jusli<e. C<lu«a(i<»>, heal(i>«arc. u(ili<ies, ii(li«c

and rcsidcn(ial pf<)jc«(n.

Seri i«ea pr<ii i<led (i) i)ur «lien<a ill<'IU<I<.'>veda iisaC en<11«ii(.

»«iaier pl.<i>»in r. pi'<>Jc«I I>>J<l i"«i>i«f1(, ileai » ph,inc

a 'c»>c»1, «i)na(ru«< iiii> i>i,in<is'e»<«i>i, I i>i.i>i«i.>l seri i««a,

<I en is»>/hid/build/ilesi '1>/hui I<I,<>iil i'i)r)1>.i< I >i« 'i» i,>1ii)na,

rkl.l!iir lif»Jc«Ia w « ll li i'e«elllli'i)Ill()I«1«d I'f >i> <''Ui 1 cll < li

1»;Ill<i" 1 >1" ><1« ludi' .'th<1 <1>i I I > i)il hi" li s« lii)i) I iii l.i)a @I> 'e Ie\:

a S l II(I i)<i ll « » > s »,> e s)I I 1 « e h u 1 Iil»1 'i) ( ),< k I .ii>il; J I s'.<a 1 h < I i< i

n I u il y Ii) r ;> n e s< P ii li « c I a « il i I i i>) T;< « iiiii.i; '«> d a S I 2 () <r>i I-

I i))l> . () h (I,<1()(J a q u;if s' i)i » « <> f 1'C « I i » >la I J <'i I i( y Ii)i II> e

w;is()i»C<i)l< JJ«() Ji'I iiienl i)I C'i)fre«< ii)<la .>I .i(i> I I'i)I'0 Cr«ek.

V;ii>is h.>a Sl;>i>>1;iil>ed ii fe" ii)il < I <)I I i«e i >1 (Jell««»«.

)<V;<ah(>i '1<»i sin«« I </<>4 a>id 0 Js w<ii'kcd I <»'e i «1';il pub(i«

«lie»!a ai»«e Il>;«<inie. Seri i««a priiiiileil i»«lude I«as!hi(i!J

e(uilien. »«>s<cr pl a>>i>in '. «<)n< «a(ima(ill". S'IXV BL priirr f,>»>a

anil «i»<>pl(,»i««. «<»>a(fu«! ihil>IJ reviesi a. g«l>cdulin, «<»»-

1»llll > I 'i 1 <' JI > I) <la '>>id 1)»-s iI c «i)1>e If U«I >i>ll ii>JI><is«11>el<I.

Our s(JI'I'!'vcr 22(I priil'cssiiinals a>i<I supp»r< pere»nncl

i>1«I»des priijc«I dirc«I<)fs. «ii»a<ru«<iii» managers. «»sI

ci>sin-

ceres. a«bed»le cn i»ccfa. ii>ape«<iirs. «Iai»» epe«ialis(s, a»d

<>(her cap«rico«cd desi 'ii a»<l «i»>a<i'u«(i<)i> pr<)l caai<»)ills,

I>lii»y i>I ii'hi)nl;if C (C g 1 a IC I'Cd i>r I i«C»aCd J<«hi Ic«(s. c»rr i-

Ilcef», <I>10 «i»II (JC«)ra. ( <1>>>hi<>Ills'e Ja<»)ed pere<)Ill>el. spe-

«i;<li(ed ex per(ise and s(a<e-ii('-<lie-ar< n»;n.<pen>en< in(iir mi>-

Iii)» sya<e<>>a, Va» ir I>;ia «a<i>hlinlied Jil el)i I.>hie Ii <l«k re«i)1'0

li)I'U««caaI <i( (i<i)jc«I d«li ref y i)>l 1>111c '>1>iI Ulldcf hlld" c I.
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is a proven leaderinKetai).

I/ou can be too
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As a member of our management team, there is no limit to how

much you can achieve with the unique advantage of our
merchandising expertise, resources and professional support.
You will be guiding the success of our store by working with a!I

levels of management to grow an exceptional business.

The Bon Marche provides career opportunities with great potential
for advancement, competitive compensation, and an excellent
benefits package.

If you are interested in joining our team, please fax your resume
to us at (206) 506-7265. We are an Equal Opportunity Employer.



Page 16 Section A Career Guide ~ '98 Career Expo of the Paiouse Tuesday,October 6, 199$

I"
It% ! Ilh ver reen r onau

Attention readers of thy,,Evergreen,
This is just a friendly reminder fro 'rj]ty of Idaho Argonaut that you are important t

We make it our duty to s ~, ~ tertainment and activities better than any on ouse.

This year's Argonaut

'A brandn

'ull col,

'otally un

mat

'nd a staff willing o M e line to bring you the latest and most

The Argonaut is now avalible throught Pullman. Pick copy to ay.

Rates, From A15
states to improve teacher
preparation
And teacher-preparation col-
leges would have to provide
information to would-be stu-

dents about what percentage
of graduates pass teacher
examinations.
The measure is one of the

few education bills to find

bipartisan support this elec-
tion year.
A key provision would

change the vvay interest rates
are determined for student

loans.
The new formula, based on

Treasury bill interest rates
and added points, would

hold down what students

pay by giving a subsidy to
lenders..~.s a result, the rate
for students would be 7.46
percent for new loans the

lowest rate in 17 years
down from 8.23 percent last

year, sponsors say.
The measure also would
raise the maximum autho-

rized amount for Pell Grants
to $4,500 a year in 1999-
2000, up from $3,000. The
amount would gradually rise
to $5,800 in 2003-2004.
An added provision would

require the Department of
Education to gather and

publish information on col-
lege costs, including yearly
increases in tuition and fees.

MOSS -ADAMS LLP
Certified Public Accountants

Are you looking for a challenging, exciting,
dynamic position in a rapidly growing firm?
If so, Moss Adams LLP is the place for you!

We feature an independent, less structured
work environment with excellent opportu-
nities for personal growth and professional
advancement. You will enjoy interacting
with our interesting and varied client base.
We also offer an excellent compensation
package, including free monthly member-
ship to Gold's Gym/Nautilus.

We are an equal opportunity employer.

If you are ready for the challenge and the
rewards of working with a great company,
mail your resume to:

Office Manager

Moss Adams LLP

8705 SW Nimbus, Suite 115
Beaverton, OR 97008-7159

Or e-mail your resume to:

WahingtonCountytNMossAdams.Com

PEACEHEALTH - LOWER COLUMBIA REGION
ST. JOHN MEDICAL CENTER

PEACEHEALTH MEDICAL GROUP

PeaceHealth/St, John Medical Center is an acute care hospital that

provides the most comprehensive set of inpatient and outpatient ser-
vices in the Lower Columbia Region. Serving a wide geographic
area the medical center focuses on delivering services with a per-
sonal touch, Following is just a few of the services we provide: Level

III Trauma care and Prevention, Helicopter Pad, Emergency
Department, Acute services for medical and surgical inpatients, all

major surgical procedures excluding Neurosurgery, Cardiac Surgery
and Transplants, Comprehensive Oncology services, and complete
services of Women and Children.

Employment with PeaceHealth assumes individual commitment to
our mission and core values which includes excellent customer ser-
vice. We offer a competitive wage and a excellent benefits package
consisting of: health, dental, vision, lite and ADE,D insurance, FSA
accounts; TDA Employer Matching Plan, and LTD insurance. In addi-
tion to salary and benefits we offer an excellent vacation and sick
leave policy.

Some of the current positions we have available are:

PHARMACIST

REGISTERED NURSES
LICENSED PRACTICAL NURSES
BEHAVIORAL HEALTH SPECIALIST
MEDICAL SOCIAL WORKER

URLTRASOUND TECHNOLOGIST

MANAGEMENT ENGINEERS

MENTAL HEALTH COUNSELORS
RADIATION THERAPIST
STAFF ACCOUNTANT

PeaceHealth

We also offer a Chemical Dependency Treatment Center and a grow-

ing behavioral health department. We are currently expanding and
remodeling our facility which will include a 121,000 sq. ft. Medical
Office Building for our medical Group which consists of 50+ physi-
cians. The Medical Office Building will also include its own retail

pharmacy, a surgery center with four new operating suites, a Medical
Procedures Unit, and expanded cancer services center, a cardiac
diagnostic center, and an expanded outpatient services area.

Sr. John Medical Center ia located in Longview, WA which is the
heart of the Pacific Northwest. Longview provides a quality lifestyle
in an area prime for business and industry. Located 145 miles south
of Seattle, WA and 50 miles north of Portland, OR, it is a unique
combination of elegant residential areas and active river front indus-
try. Longview is perfectly situated for the outdoor enthusiast with
ocean beaches and mountains an easy hour drive away,



Engineering Maj ors!
Looking toToard your futtfre?

Look towarrl RAHCO hitenfatioffal, life.!
~ ~ ~ ~

~ ~ ~

~ ~ ~ g ~ ~ '

Future Opportunities for Engineers in:
~Structural Mechanical
~ EleCtriCal (power) EleCtriCal tinstrumentation & controls)

EOE p DFW

P.O. Box 7400 ~ Spokane, WA 99207 509-467-0770
rahco@rahco.corn

Visit our websjte: www.rahco.corn

RAHCO provides world-class solutions to
customers'ngineering,machinery and systems needs. We specialize in the

design and manufacture of highly automated mining and
construction equipment. Headquartered in Spokane,
Washinjt;ton, RAHCO has customers in over 40 countries
worldwide. Visit our Booth rfuring Career Fair of the Palouse!

Your search is over! At Harpers, a division of Kimball International, company success and personal
success are directly linked, our philosophy is what sets us apart from most companies, We

consider our employees as our greatest asset. We offer a variety of opportunities and other

initiatives to help provide employees the choice to enhance job performance, salary earnings and

professional development. This enables everyone to share in the company's success through

personal growth and fulfillment!

Come join us in North Idaho. we have opportunities for Engineering graduates, and for Engineering,

Accounting, Human Resources, and Information Systems Interns, in our state-of-the-art facility in

Post Falls, As a manufacturer of metal office furniture and systems we are committed to high quality

in our products and in our employees. Just 20 miles east of Spokane, located in the heart of major

year-round recreational areas, Post Falls offers a relaxed, back to the basic lifestyle.

0

ATH ~ ELECTRICAL ENGINEERING MECHANICAL ENGINEERING BUSINESS ANALYSI

0 ~ %PiRVkB+ '
When something is too extreme for words, it's to the Nth degree. And that's the

level of technology you'l experience at Raytheon.

Raytheon has formed a new technological superpower-Raytheon Systems

Company, composed of four major technological giants: Raytheon Electronic

Systems, Raytheon E-Systems, Raytheon Tl Systems and Hughes Aircraft.
The new Raytheon Systems Company is driving technology to the limit. And

we'e looking for engineers who want to push the envelope. Break new ground,

Make their mark.

At Raytheon, you'l take technology-and your career-to the highest possible
level. You'l take it to the Nth.

We hove a lot to tell you about the new Raytheon Systems Company and the

exciting opportunities we have available. Plan on visiting our booth at your
college career fair. If you are unable to attend the fair then check out our website

at www.rayjobs.corn and please send your resume to: Raytheon Resume
Processing Center, PO. Box 660246, MS-201, Dallas, TX 75266.

~ ~ ~ ~ ~ ~

~ ~ ~ ~

~ ~ ~ ~ ~ ~
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IBM Corporation In-System Design

IBM is a large mu!rinationai corporation whose business is Information Technology - offering a broad
range of products designed to help record, process, store, retrieve and communicate information. IBM
is guiding the world toward an increasingly nerwork-centric feature. Wc'rc using microclcctronics,
clientlservcr and object-oriented tcchnologics, systems managcmcnt and storage. And thousands ot
other IBM-patented advances to help the global community achieve a remarkable range of goals from
conserving power, diagnosing illness, and monitoring space flights to growing healthier crops, manufac-
turing products and forecasting the weather. You'l find our strengths include creating new carccr
opportunities tor graduates in a number of maior functional areas including: research and development,
programming, manufacturing, marketing, finance and administration. Specific disciplines include, but
arc not limited to: Computer Science, Engineering, Mathematics, Technical Writing, Business or
Finance. Internal programs include employee education, development and training, Education Leave of
Abscncc, Tuition Refund, Graduate Work Study and Resident Study programs.

Majors ofInterest: Computer Science, Engineering, iMathematics, Technical Writing,
Business or Finance
Internshipi Availables Yes

In-System Design is primarily cngagcd in developing imaging systems and VO for imaging systems.
This includes design of asics, boards, firmware, and software.

Muj ors of Interest: Electrical Enginccring, Computer Enginccring, and Computer
Science

Internships Available: Ycs

JC Penney

JC Penney is a multi-billion dollar organization with over 1,200 retail department stores located in all
450 state and Latin America, a catalog business, drug stores, and direct marketing scridccs.

Thc Penney idea, adopted in 1913,set as it's tifth principle, "To improve constantly the liuman factor in
our business." JC Penney's goal is to cnsurc that no gaps exist bctwccn it's principles and it's achcivc-
mcnts

IBP, Inc.

IBP's primary servic is meat processing.

Mjarrs ofInterest: Marketing, Information systems, Merchandising, Business, and
Accounting
Internshi os elvai luble: Yes

Maj ~rs of Interest: Animal Science, Agricultural Business, Agricu! tural Economics,
Agriculture, Accounting, Information Technology, and Engineering
Inter nships Available: Ycs

Idaho Department of Correction

Thc Idaho Department of Correction provides incarceration facilitics for adult felons scntcnccd by thc
courts, presentence reports for thc courts and supcndsion services for probationcrs and parolccs. Thc
department operates a central adrninistrativc oflicc, a central records oflice at the old penitentiary, seven
correctional institutions, four cnminunity work centers and 20 probation and parole district and satellite
oflices.

Jamba Juice

Jamba Juice stores, opcratcd by Jamha Juice Company, arc specialty providcrs ot fresh, nutritious
smoothics and natural juices, include nearly two dozen tempting blcndcd-to-order concoctions, The
company also crafted its own fusions of body and mind-boosting health supplcmcnts, called Juice
Boosts, which they add to smoothics tor a combination ot irresistible flavor and maximum health bene-
fit,

Jamba Juice Smoothies arc blended-to-order, 24-ounce fruit and juice-based meals, including such
lavoritcs as Strawbcrrics Wild, Peach Pleasure, Citrus Squcczc, and Razzmatazz. Thc stores otter a
variety of fresh-squeezed juices, including orange, carrot, and wheatgrass in addition to their healthy
snacks and tresh baked goods,

Majors ofInterest: All Majors
lnternships Available: Yes

Mjaors ofInterest: I lotellRestaurant Management, Business
Internships Availuble: No

Idaho Department of Health and Welfare James Hardie Building Products

Idaho Department of Health and Welfare offers state courts human hcakh and social services.

Mjaors ofInterest: Social Work, Nursing, Medical, and Counseling
Internships Available: Yes

Visit our table tor morc information

l Mjaors ofInterest: Contact us for more information
Internships: Contact us for more information

Idaho State Police/Idaho Department of Law
Enforcement

The broail function of thc Department is to "protect persons and property." However, through its many
divisions, ti,c Dcpartmcnt addrcsscs a wide spectrum of specific functions. These include: providing
service and protection and promoting safety on the state's highway system, enforcing provisions of the
Controlled Substances Act, maintaining criminal history, wantcdlmissing persons and stolen property
records, promding a 24-hour tclccommunication service to all local law cnforccmcnt agcncics, providing
local law cnforccmcnt agcncics with general invcstigativc assistance, providing thc full scrviccs of an
accredited crime lab, enforcing thc Idaho Alcohol Bcvcrage Code, prcvcnting losses of livestock by rhett
or illegal slaughter, training, educating, and certifying police oflicers within thc state. Establishing mini-
mum standards for cmploymcnt of police officcrs, and licensing, regulating, and supervising all horse
mccts held in thc state.

Japan Exchange and Teaching Program

Thc Japan Exchange BcTeaching (JET) Program sccks to enhance internationalization in Japan by pro-
moting mutual understanding bctwcen Japan and other nations. Thc JET Program also promotes inter-
cultural and foreign language education by having native speakers in thc classroom. Each year, college
graduates arc sclcctcd to serve in local govcrnmcnt organizations as well as in public and private junior
and senior high schools as either Assistant Languarge Teachers (ALTs) or as coordinators for
International Relations (CIRs). A one year commitmcnt is requires. Rcnumcration, air fair, and hous-
ing assistance arc provided.

Mjaors ofInterest: All Majors
Internships: None Available

John Hancock Financial Services
Majors ofInterest: Criminal Justice, Computer Science, Biology, Accounting, Chemistry
Internships Available: Yes

IKON Office Solutions

IKON Oflicc Solutions is an incorporated business in thc state of Ohio. IKON Ofticc Solutions pro-
i4dcs leading oflicc technology dcdicatcd to helping companies compete bcttcr by offering copier and
printing systems, intcgratcd computer networking, hardware and software product interfaces and tech-
nology training as well as mailroom and copy ccntcr management and overflo duplicating.

A highly dcfincdlmarking training program focusing on long term care insurance. Progrss of thc candi-
date is monitored on a daily basis. Upon successful complcrion of thc required training curriculum and

lacrivity expectation, candidates will become full time sales associates with thc Portland iVlarroni Gcncral
Agency. Future carccr opportunitics include managcmcnt skill dcvclopmcnt through thc agency's mcn-
toring program and continuous training for eventful attainmcnt of advanced designations.

Mujors ofInnrest: Business, Finance, Marketing, Economics, iblanagcmcnt, Accounting
Internships: iNone Availablc

Mjaors ofInterest: Business, Marketing, and Communication
Intcrnships: None Available
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Kmart Inc.

:a cq pportuni y employer with exciting possibilities for career-inindcd i»dis'id: I i hc
Jf 'a oi retail management. With ov<. r tss 0 thou«a(>d . tore«nationw ((jc, km 1>'t (.()rp ration jn v<. p opjc
<s'list sn>aller companies cannot offer; growth potential. Wc have a sir<)ng need tor >uturc srnrc rn.>n
,>gers coining into our dynamic, hands-on training program to bring kmart to ihc Icvcj wc arc «ccl'ing
to attain and beyond. Join the Kmart team and catch thc vision o( the >ururc o> retail.

Majorsfolnteresti Business, Retail Management

lnt< rnsbips rlvailablei No

Key Bank

Commercial, Consumer I'inancial Scrsdccs - Small Business, Agriculture Icnding

Kiewit Pacific Co.

Kicssdt I'acific Co, is wholly owned subsidiary nt Kicwit construction Group, Inc. the worldwide con-
«truction arm of Peter Kicwit Sons', Inc., Omaha, Nebraska. As onc ot thc 10 largest contractors in
North Amcric.i, thc Kicwit Companies have cxrcnsivc cxpcriencc in virtually ajj types of construction.
This cxpcricncc includes job raniring in «iac from $300 thousand to over $ 1 billion. With most of its
revenue earned ('om t>xcd price, "hard money", contracts Kicssdt places a great deal of emphasis on the
ha«ics of «ucccsstuj contracting; getting work at thc right price, and building work at the lowest possible
co«>.

Aljaors of lr;tereiti Civil Engineering, mining cng>nccring, and Construction management
internsh)ps;1vailahlrr Yes

Lockheed Martin Idaho Technologies

,>la)or< oflritrresri Business, Finance, Economics, Ace<>unting

I<(tern<lips elvaiiablei No
Thc Idaho National Enginccring and Ensdronmcn;al Laboratory (INEEL) offers a unique combination
()l outstanding cngincering and environmental R&D tacijitics, sct on an 890-square-mile National
Ennronmental rcscarch Park (onc ot only 1>vc in thc nation). Thc INEFL began its 50-year history as a
nuclear reactor testing station, generating the world's first nuclear generated electricity in 1954. 52 test
reactors have been constructed at the INEEL over the years, but most were phased out when they com-
pleted their mission. Today, even though we stijl operate reactors and perform nuclear research, our pri-
mary focus is on environmental research and remission, with significant R&D work in biotechnology,
sottware development, robotics, lasers, super computing, and artificial intelligence.

Majors ofInterests Computer Science, Electrical Engineering with CS background, Chemistry
Internsbips Availablei Ycs

Resumes, from A3
»for»>alit)n, I'ocus on selling
your strong pnints. This
includes skills and knowledge
related to the position you are
applying for, and honors
earned. The statement
"References are available
upon request" should put the
finishing touch on your
resume.

GET CONNECTED WITH

Telect
alld

Carpe futurarrj hodle
Seize the future...today!

Iod>1's gr>dn»cs understand tl>c si< nilic>nce oj the til>>lie (ll>J

'll'c ln(>>'c c(>0 lice>«' >() >cell>loin '1'linii,iny gener,i(ion ol'gr.i Jii-
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carp fi(tttr(tttt lii)rlie —r)r, tr(ttts)'liter( frr))tt Latitt, seize >hc jt»»rc
tod;111

Ifresume ~ting is giving you
a migraine, Career Services
(located in Brink Hall,
Rnom G-11) has tips on how
Io svrite one. They have sever-
al resources to guide you in the
)wiling process, as well as
help in writing a cover letter,
and improving your interview-
ing skills.
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Osmose, Inc. is an employee-owned company which

has provided quality wood preserving materials and services

since 1934. One of the rapidly expanding divisions of
Osmose is the Utilities Division, which specializes in the

inspection, treatment and restoration of wood utility poles.

Our quality service extends pole life, conserves forest

resources, improves system integrity, and protects utility com-

pany's personnel and the public,

Throughout the year Osmose recru>ts across thc
United States for our Foreman position. This position

involves hiring, training and leading a small crew in the

inspection and treatment of wood utility poles. While work-

ing with a team of crew members, you will learn excellent

skills in leadership, work at a rapid pace, therefore, our need

for supervisory personnel is also increasing. Our newly hired

Foreman are in excellent position for advancement in just a

few years time, making Osmose an exceptional job opportu-

nity for ambitious and motivated individuals.

In addition to advancement opportunities and on-

the-job training, the Osmose Foreman compensation and

benefit package includes:

"competitive wages 8< bonuses

'family medical insurance

'living allowance when traveling

'employee stock ownership plan

'401K retirement plan

'two weeks paid vacation each year

Osmose, Inc.
Attn: Employment Coordinator

2990 E. Northern Ave., Suite 104B I

Phoenix, AZ 85028
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Top,.Ten
Pe'rsonal'har'a'cteristic>s

Kmpxlo j'ers'.Seek.
in Sob:Ca'ndidatei

::1;>:Honesty,./„lntegrittl,.'t ",

;;2.:Motivation / hntIativ>e::,'-,
~ 3;::-.CoiniminIcation',S>kills';);

4;"Self-.Coiifidence - .'.':..':„'
5.':,Flex>ibility- > ":--''-';:,;.„;;:,;

:tj;-: Inteipeisonal;Shlls",,'„:,
'i"';7

't'rongo':.WoikiEthic'.",„:„',,',':

; 8,;.Teainwork;Cglls".-.=,.""l;:,',".»;i'-':!:

"9.;.'.„.Wide>rihilh'Skills';,::.',",.":,::;,:.'
.I'0,";;Enthxusiasm.,'."',~:.'-'';"'';.':"."'"

, 'Sourewe,":;Job.Quwtlnok.'.98;:-. ',
'NatIonal':~ation',of>g':.:-',:.

',

Collegees,:ansd.Emploryeis".-:,'

':Ten'.,'Siire-Fire: Ca'i'eer'.

.S~iri4ial:.Tiy$ I,; '-.,"

-'"..';Fo'cus"onthe'Central
Goal;:;,:
2.::Plan"on'Staying Several
Ye'a'is at the Job
3. Look for High Profile',
Versus Low Profile Jobs.
.4; Study the .
'Or'ganization's Corporate '

Culttne.
'.

Take a Self-Inventory
and. Keep It Updated.
6. Keep Yourself Visible
with Your Superiors,
7. Be a Team Player.-

8. Find Internal Sponsors.
9. Maintain a Positive
Outlook.
10. Establish Yourself as a
Leader.
Source: Field Guide to
Computer Careers, Fall
1991.

Your Membership Discount Store

Attention Graduating Seniors!

Ar Y L kin f r:
A Challenge?
A Career In Retail?
Advancement?

Come see what Bi-Mart has to offer at the
"Career Expo of the Palouse"!

ASSOCIATE MANAGER; Enter our store management training
program and advance to store manager in 4 to 6 years. You
must be willing to relocate several times within the Pacific NW,
be energetic, have excellent people skills, and good leadership
ability.

Bi-Mart offers to qualified individuals:
> Career Opportunities k 401(k)/Retirement Plan
k Progressive Salary Plan > Paid Vacations & Holidays
> Credit Union > Life/Accidental Death Ins.
> Medical, Dental, Vision Ins. ~ Employee Discount

Interview with us on Wednesday, October 7th
in the Kibbie Dome!

Or send your resume to:
Training Dept., 220 S. Seneca, Eugene, OR, 97402
Fax: 1-800-333-8967 E-Mail:Training@bimart.corn

Bi-Mart, a NW owned and operated retailer, may have just what
you are looking forl We are a rapidly expanding company with

many opportunities for friendly, outgoing people who want to
grow with us.

s~t
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Keep
your sights
on Target.

In a field i)f ordinary jobs, set your sights i)n n great career at Target. We'e one of
the largest and most successt'ul upscale discimnters in the U.S. With S12 stores in
39 states, we are a premier retniler with n pri>ud reputntion for quality, value and
service, committed to providing our guests with the highest quality gt>t>ds at low
prices. Currently, we are searching for career-minded college snidents to fill

available positions in Calif>>min, Washington, Oregon and Nevada:

INTERN
The chosen candi Jate will be a dedicate J, motivated ]unit>r or Senior. level student
tvirh an interest in Jeve liiping ma nogeris I ski I ls. You will wa Ik in ns a )unit>r Executive,
earning $10 a hour while sita Jowing and tmining with select Tnrget Executives nnd

Team Leaders for n periixj iif 10-I2 weeks, learning the retail industry. If successful,
you'l walk out with n management-level jtih t>ffer from iine iif the largest retailers in

the country!

EXECUTIVE TEAM LEADER IN TRAINING
ETLs cnniwersee either merchandising iir gitest services, depending on experience.
The chiiscn candidate iv ill receive 4 tveeks i if Business Ci >liege training, learning the
ins anJ outs of Target business. Yiiu i>ill alsii receive nn additional 4 iveeks iif
pt>sit ion-hosed training. Yi>u will e;irn $30,000 plus full benefits ivhile g;tining the
retail know-hinv you'l need tii ci>mpete in our ciimpetitive industry.

Tt> qitalify, yt>it'll ncetl;i ci>llegc degree;inJ the Jctermination tii succeeJ.

EXECUTIVE TEAM LEADER OF
TEAM RELATIONS/HUMAN RESOURCES

The chosen cond i Jere >vill »vcrsce the recruitment iif ivcll.trnine J, fticused team
members rii pnivide qualiry gttest service tvhile interpreting ciimp,tny pt>ltcies nnd

cllsilriltg fair and ct>nsistent applic it i»n iif pcrsiinncl pi >lie ics nnd pri>ce Jurcs. Yiiu'll

receive 4 iveeks t >f Business Ci >liege training;ind 4 iveeks iif position-liasc J training
'i'i'litle C:Iflilt'Ig $30,000 'll'itl trill hcllctits.

Tt i qualify, yi iu'll need n collcgs. degree in I lumen Reso«rccs «r Ct immunic at ions nn J the
ilcrcrminntiiin tii succeed.

ASSET PROTECTION TEAM LEADER
Thc chiiscli c;>ndidatc ivill lw rcspiinsihlc fiir coordinatitin, ciimmunication and
:iJministratiiin i>f ci>mpnny lt)ss prevcntiiin, risk mmngcmcnt and safety programs.
Yiiu trill also st > pervi sc iiur asset protccr i on team, ensuring a <afe and distraction-free
tviirk cnviriinmcnt fiir inir guests anil teim> members.

Ti> qitnlify, yi>u'll nccJ n ci>liege Jegree and strong> i>ruanisationnl, nJminisrrative,
ct >mm«nicnt iiin an J intcrpersiin il skills. Priiir rcmij experience hei ptul.

Fi>r Cinisiilcmtiiin, please visit tis at the C>mp«s Career Exp>i iin Octiihcr f>;tt the
Isthhie Dome. Sriip hy tii spcack ivith a Target Represenmtivc.

Fiir htr ther tnft>rtnntit>n iin T>rget's except h>ital t>ppt>rr >lit lr>es, sn>p I'v t >r ct >I\tact the
University t>t I Jnhti iir st nshington Stare University C>reer Develtipment Center.

~ TARGET



You'e on the phone.
You'e searching our extensive

database for the perfect match

to your client's request. You must

produce by the end of the day.

The client is counting on you. Your account manager is counting on you. The office is

supporting you. One hour left. Will you be able to ring that bell signaling to the entire

office you'e met your client's request? Can you high-five 30 people in under a minute?

Maxim Group, a leader
in providing exceptional
Information Technology
consultants to a variety

of clients nationwide wants
to know, can you compete?
If you can, then Maxim Group

is interested in you. maxim group

Can you put things into perspective?
Can you build the type of relationships

necessary to be successful - enduring?

Can you take a moment and give a part
of yourself to a team member, to a consultant, to a client?

competitive compensation

career path opportunities:

sales and management

mentors

training

excellent benefits

Maxim Group College Relations

7301 Parkway Drive, Suite 300

Hanover, MD 210/6

888-5190776

www.maximlroup.corn

Equal opportunity employer
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Lockheed Martin Services, Inc. Maxtek Components Company

Lockheed Martin Services, Inc, (LMSI) provides a wide variety of information rcsourcc management
services including software integration and dcvclopmcnr, network design and operations, tclccommuni-
cations, help desk support, records management, data ccntcr operations, Internet/Intranct support, and
award winning multimedia.

Mjaors ofInterest: Computer Science, Management Intormation Systems
Ineernships rrvailabks Yes

Maxtck designs and manvfacturcs cxtrcmely precise custom high-trequency multi-chip modules
(MCMs) and hybrids. Thc Maxtck facility has been building high frequency iMCMs for 20 years as

part ofTcktronix. Maxtck MCMs arc in most Tcktronix high frcqucncy products including their latest
'hz oscilloscope thc TDS7S4. In addition to Tcktronix, Maxtek clients include many of the leaders
ir.

Wireless Comn:unications
Test gc Mcasurcmcnt
ATE

Maliq

Production management systems for thc pulp and paper industry.

Majors ofInserese: Computer Science
Ineernships Rvailabki No

Maxim GroUp

Since 1987 Maxim Group has spccializcd in providing exceptional information technology scrnccs to
companies of all sizes. We currently have more than 70 U.S. oAiccs, 2 in Canada and 5 in thc United
Kingdom. At Maxim Group, wc take pride in the partnership wc form with our customers and our
commitmcnt to providing thc highest level of service in thc industry. Maxim Group is made up of
cncrgizcd, motivated and talented people. We'rc proud of our history and poised for thc ride into thc
future. Maxim group is committed to developing our most important resources: our people. Wc hire

thc best and make them better through personal and professional training opportunitics.

Majors ofInreresrs Business, Human Rcsourccs
Insernships Availabks Ycs

Mjaors ofInsrress: Electrical Engineering
Insernshirss rlvuiluble: Yes

McGregor Company

Primarily retailing fcrtilizcrs anti crop protcctants to farmers in thc inland North West. we prov~dc field

specialists, agronomic advice, cquipmcnt and applications for farmers. Wc have our own equipmcnt
manufacturing and research and development department. We are a family owned business with 300
employees.

Mjaors of Insrrrss: Agriculture

Insernships rlvailubles Ycs

MCMS

At X'ICIIS wc bclicvc that notning is more important than global supply chain management. in today'

business cnvironmcnt, it's critical thai you contract clcctronics manutacturing partner is positioned to
manufacture and deliver your product on-time, with quality, to all your global points of integration. As
a world-wide, contract electronics manvfacturcr, XICMS is known for consistcrt production processes,
information systems, and equipmcnt platforms nat provide strategic advantages. And our standardized
IT base provides an integrated infrastructure for managing our global business proccsscs.

Majors ofInsrrrss: CIS, BSEE
Insernships rlvai!abk: Yes

Restaurant

RESTAURANTS
Darden Restaurants, Inc. is the innovative leader of the casual dining industry. We are a Fortune 500 company with over $3 billion in revenue per year. You know us as

Red Lobster and the Olive Garden. Currently, we have the following exciting opportunities available:

SERVICE MANAGERS

BEVERAGE/HOSPITALITY MANAGERS
KITCHEN MANAGERS

Join our team, and you'l receive:

~ Company paid Pension Plan
~ Paid vacation
~ Comprehensive training program
~ Tuition Reimbursement
~ Quality of life work schedule

(5 day/55 hour work week)

Olive Garden Employment
Attn: Chuck Flor
Dept. OGLANP

Fax: 888/231-4256

~ Highly competitive Salary
~ 401k with company match
~ Stock Options
~ Medical/Dental/Optical benefits
~ Life Insurance

Red Lobster Employment
Attn: Lisa Cari
Dept. RLLANP

Fax: 888/231-4256 If you have a degree in Hotel/Restaurant management or the Culinary Arts,

fax your resume immediately to set up an interview time. Resumes must be

typed in scannable, plain font format, including the appropriate Dept. Code

'
I I

www.redlobster.corn
We are an Equal Opportunity Employer. Pre-employmeitt drug screening is required

ITALIAN RESTAURANT

www.olivegarden.corn
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Melaleuca Morrison Knudsen Corp.

Mc!aleuca, Inc., is onc of thc fastest growing companies in North An.erica. I.ounced in 1985 and head

quartered in Idaho Falls, Idaho, near the spectacular Teton Mountains, Mclalcuca's annual sales have

grown to over $250 million in less than a decade. 5 felafcuca manufactures and distrib«tes nutritional,

pharmaceutical, personal care, home hygiene, and other consumablc products. Our proiiucts are ot

exceptional quality, enviriinmentally friendly, economical, and fully guaranteed.

Majon eflntercrti Business, Information systems, S farkering, Accounting, Finance, management,

Engineering Manufacruring, Communication, any language (Spanish, Korean, French, Mandarin)

lntcrnshipr At ai lab/et Yes

e'n c cn Carp(ifat on QJ+c c in 1912 sc»< s tht «arid s heat~ c»~I cansm enon en+ on

mental, indu-.'.rial, mining, iipcrationiu and maintenance, power, process and transportation markets as

and engineer anc constructe:c At XIK, i«c are to«used on providing industry-leading serrice and qua!i»

a! thc 'nmpctit:«c pn;e to our client'.

hla/oei ofInterne Ci«il engineering, Xlcchanicaf Enginecnng, Electrical Engineering, Enrironinental

engineering, Computer Scicn;ctEnginecring, X!IS,Construction Management, Hydrology,

Geochemistrv, Bu>ineos h)anagement, Accounting

!ntcrnihipr efi i,'ab!ei Y"s

MELDISCO Moss Adams LLP

Mcldiscr>, a Fonunc 50 Shoe Rctailcr, is onc of thc leading footwear companies in the US»3th ann«al

sales in excess of $ 1.2 billion. wc opcratc leased footwear dcpartmcnis in aver 2200 stores located across

thc US. Me)disco is hiring store managers in thc Washington area. This position consists of a 12-wcck

training program after v hich thc trainee is placed in their own store. rcsponsibilirics include, customer

scrrice, hiring, training, risual merchandising, and r«plenishment. There arc cxccllcnt bcnetits and a

great opportunity for advancement. Please call Cindy Grand for and interview at (800}288-1021 or fax

resume to (909)499-1499.

Ma/ori of Iillcrcin Al!
lntcrnihipi Availabb«No

.'s!oss Adams,!oundcd in 1913, is onc of the 15 largest accounting and consulting firms in thc nation,

«3th otTi cs in Washington, Oregon, and Calitornia, and a reach extending throughout thc United

States and irtcrnarionally. The clients ivc serve came trom all sectors of thc economy and represent

many sizes and fiirms of organizarions. A carccr at moss Adams begins with a wealth of options. From

the start, vou have th ~ chance ta make a di!Tcrencc.

."Iaiori of Interns. Accounting

lnternihioi Atailuble Yes

National Credit Union Administration

Mervyns

Chain af department stores.

Mjaori of Interne: l3usincss, Retail, Liberal Arts

Intcrnihipi Available: Ycs

Micron Electronics, Inc.

Micron Flectronics, fnc is thc third largest proridcr of personal computers sold through thc direct

channel. Micron boasts a worldwide reputation for tcchnical superiority that began almost tow decades

agc. Micron Flcctronics'arent company, Micron Technology, Inc., has hclpcd advance a global com-

puter age by manufacturing high qualiry American-made memory components since 1978.

Micron Electronics, Inc., dcvclops, markets, manufactures and suppons and comprehensive linc of
memorv intcnsi«c, high-pcrfarmancc notebook and desktop I'Cs and NetFRAME scrvcrs, along with
related hardware and software products. Micron electronics'roducts include thc latest fcarurcs avail-

ablc at a competitive price. hficron clcctronics has established a well-earned reputation far aggrcssivc
dcvelopincnt and application of'leading-edge technology in thc computers and components it manutac-
tures. Micron clectre>nics is a publicly held company that is actively traded on the NASDAQ exchange
under thc MUI';I symbol.

h1ajon oflntcrcit: Enfrincering, Business, CS/MIS, Accounting/Finance, iVIarkcting, Advertising
Intcrnihips clvailabhc Yes

Micron Technology

Micron Technology~, Inc. and its subsidiaries arc a world-class team delivering cost-cficctivc silicon solu-

tions to aur customers. Thc company and its sulisidiarics design, manufacture, and market DRAMs,
very fast SRAMs, 11ash, other semiconductor components, bo" rd-level and system-level products, graph-
ics accelerators, and personal computer systems. Micron I leadquarters are located in Boise, Idaho. Our
Boise facility is an ideal home base offering outstanding lifestyle of the I'acific Northwest.

Mjaon ofIntereit: HS/MS/Ph.D. in POM, IS, COE, CS, Electrical Engineering, Chemical
Engineering- I'ull Time
Intecnihipi Avai lab/e«Ycs

Microsoft

Thc iNational Credit Union Administration (NCUA) is an indcpcndcnt regulatory agency of thc US

Government.csponsible for thc supervision of'thc nation's 9,000 plus Fcdcrally chartcrcd credit union.

Thc Agency aiso oversees thc National Crcdi: Union Sharc Insurance Fund providing share insurance to

over 12,000 fcdcral and state chartcrcd credit unions. NCUA «rith hcadquartcrs in Alexandria, YA and

regional otticcs in Albanv, NY, Alexandria, VA, Atlanta, GA, Austin TX, and Concord, CA, employs
over 900 people nationwide. Examiners complete an annual examination and supervision program for

Fed rally chartered credit unions ensuring the safety and soundness of the credit union system. Field
examiner posirions in numerous locarions across the countn become ava.'lablc periodically throughout
the year iar indiriduals «5th the appropriate accounting background.

hljaon ef Internt: Accoi nting
Internihipi Availuble: iNo

Naval Career Management Site

The United States Navy employs about 200,000 cirilians, of whom 159(i arc in thc acquisition woe}'-
force. Acqu';sition jobs in engineering, contracting, logisncs, financial managcmcnt, and comm/comp
s3 stems. Selectees enter a three-year training program with annual promotions. Positions are niostlty i"
DC, MD, VA, CA, FL, and PA, with scattering in other states. Applicants must be United States

cit'cns

and have a 3.45 GPA (2.95 tor engineers and veterans).

hfjuors oflnteriit: All Majors, specifically Business .ind Accounting
Intcrnships: A«ailablc: No

Northwest Landscape Industries

i orth cst andscapc In«ustrics is thc number one landscape contractor in thc Northwest

h1jaori of lntccnt: Horiculturc, All Agriculture Majors
Internihipi Availablce Yes

Northwestern Mutual Life

Northwest Mutu4utual Life ofTers financial planning and insurance products.

Majon efInterne: Liberal Arts, Business, Insurance, Finance, and Marketing
Internihipi Avatlablc: Yes

Microsoft Corporation isn't just thc world's most successful software campany. Wc're also a fun, exciting
and fascinating place to work. that's because some of the world's most exciting tcchnologics arc crcatcd
herc. Ifyou can think it,you can do it. That's the philosophy that fuels our culture in otTiccs spanning
60 countries worldwide. It's a drive for cxccllcncc that impacts cvcry area of'personal computing form
operating systems, applications, games and Internet protocols to on-linc publishing and network cntcr-
tainmcnt. Microsoft is ushering in thc next cra of personal computing by creating thc tool that will Ict
it happen. And creating them for more peaple than anyone else in thc world.

This accomplished position was achieved by our pcoplc. Focused. Crcativc. Passionate. Inspired. Frcc
thinking. Whcrcvcr the digital revolution goes, Microsoft will bc right in the middle of it. Supporting
it. Driving it. And loving it. Just as we'vc always bccn.

Norwest Financial

Norwcst Financial ofTcrs finan 'rsfinancial scrviccs, proriding banking and investment products ««tat) '""
sumcrs and commercial business, and small busincsscs.

Majors oflntercit: Liberal Arf: 'rts, Accounting, Business, Finance, Management
Information Systems, Marketing
Intnnihipi Availablc: Ycs only on a case-by-case basis

Majors ofInterest: Computer science, Computer Engineering, IS, Finance, Accounting
Intecnthipt Avai/ab!ci Ycs



AN IT CAREER OPPORTUNITY TO MAI(',E

YOUR FELLOW GRADUATES JEALOUS!

Don't just take a job, begin your career with Fireman's Fund,

We need Associate Systems Engineers who want the

challenge of solving business problems, not just applying

technology. If you'e eager to grow and learn, and can

demonstrate initiative and ownership, get in touch with us.

Request information by e-mail from syshr@ffic.corn. Or, write

wolsonffic.corn. Interviews can be scheduled in the career

offices at VVashington State University and University of Idaho.

Equal Opportunity Employer M/F/D

Fireman's
Fund"

vvvvvv. I hi',-IU tt <i.t'0 I)I

DREAM S ARE
EAS I E R TO 8 Ul LD
AT S A F E C O.

0

As;< pret)tier Sciittle cltipl<)veli,iAI I:(()pro<)<lei al) ide<il clli)ron)»cnl lor iti ciliph)i'«ci, Qc rc it.ihlc. ')Vc rc pn)lil<ihle (Vc rc gr«<<'fng. It«<le)'t)ll, our i«<<inc

ii ririt «lais. ))<)'c cnjo) < lean air at»i a»iild climate. Our rcci<cation«I «ppmtunitici,<rc unn)«t«hcd. )Vc cut«) h«ning, ikiing, tiiking. gott. iiiinin»ng. roller ht <ding.

ivindiurf'ing. Iiihing anil hiking »ctrl)'c ir n)unit. And thc <irti;ind muite s«cnci are outit imling. 'I here h ii nci er he«i) a hetter tinic t«join SAI)fX'();iml liie

in Scuttle.

Visit our booth al the Career I'.spo, and talk nith recruiters about the great I.S., I'inance,;tnd Insurance related opportunities that are novv

available for nevv grads in the Seattle area.

Minimum re«fair«<»cats I'or poiitioni at SAIrIXO include a I)S/l)A, cxccllcnt verhal and is rittcn «m»munic;<firn) ikilli, excellent prohlcm-so! vine cap;<hilitiei. <ind

thc ahilit)'o crfc«tivcl) llillldle Inultiplc taiki under preiiurc.

SAI)I:CO ol'I'crs an cxccllcnt solar)'<n<l heneliti p;iekage.;itid;< prof'cssion;<I ivorking cni'ir«nn)cnt ivith opportunitici I'or adv'<nectnent has«<I on perl'ornn<nee. )Vc

are an c<fu« I opportunil)'mplo)er cottin)i<lcd to co<pi«)'in ' divcric isorkforee. To le <rn morc about SAI IX(). vl'i)t oui''<'chili« i<t htlp //<civic i <I«'co col)1

,lohline

Toll-Free

Tl) I)/TT Y

(206> 545-3233

(li00) 753-5330

(206) 545-64il4
SAF ECO
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Office Depot Pathology Associates Medical Laboratories

Oflice Dcp<>t is a national rctailcr of off>cc suppbcs, turnir rc and «!cctrnn«..

Majon oflnteren. rill Business majors and all other major» inrere:tcd in carcc.s in retail

management
Intern ihipi Ava>/ab/e. Ye»

Old Spaghetti Factory

Thc Old Spaghetti Factory is an international restaurant company scrring more tnan 10 million cu»

tnmers annuailv.

»athl>!u'n')so> .'atc» .»Icd>cal 'b<natnncs (VA~IL) prov>dc» full scrv>cc test>ng through tac>htic» 8> at.

cd in Spokane, Washington. S>ncc 1987, they have»crvcd clinicians throughout a huge gcographi.,il

r«gir>r. >ncluding> thc West and >lid-West. rs>I»o during that time !ANIL's mission as a prin>an lain>ra

torv ~ro>hdcr ha< hroadcncd along vrith Spokane's expanding role as a regional ccntcr for advanccil,,>rc
f

Th«i have g>ri>wn signiticantly, but hain never tbrgottcn their number one priority, clienr need». Pr»»,IL

oert'orm» a var:co range ot routine tc>ts as well a» an extcnsivc range of esoteric procedures. Vloi»

c>>u»rein; »pe'ia! chen>btn, cn,igulation, cytogenetics, >".'rology, elcctrophorcsis and hcmoglobinopathr

tc»tn>g atc a sampbng ot the tcchruqucs incorporafing rumng edge methods.

«Ma/rn oflnrrre>t: Biological 'cienccs, Chemistry, lntormation Systems, Accounting

Int>rn>hip> A>ailabler 'ics

>»Ia/>or> of Interest: Hr>tcl/Restaurant »!anagcmcnt, Business, and Gcrcral Studio»

Internshipi Rvai /able. Yes Payless ShoeSource

Olive Garden Restaurants

Olive Garden Restaurant»'nmary prr>duct and scndces arc good fr>od >»>th great »crvicc in a great

amh>cncc.

Alaj ors r>f Inter«>tr Hotel/Restaurant XIanagcmcnt

Internship> rival/able: Nn

OLDE Discount Corporation

OI.DF. Discount Corporation is a mcmbcr of cvcry major U.S. stock exchange and thc only nationwide

I'ull Scrvicc Discount Brr>kcragc firm. With more than 180 oliiccs that servic an expanding customer

base, our registered representatives provide invcstmcnt advice guidance based upon a client's personal

»ituation, goals and risk tolerance.

Majors ofInterests Vinancc, Economics, Communications, Psychologv, Ilusincs»

lnternihipi Avvi/abler Nr>

Onsite Companies

Onsitc i» actively recruiting col!eye graduates tn join s national leader in today's fast-growing temporary
industry. As morc and rrnrc companies learn the val c of «sing temporary lahnr to meet the ups and
downs of business, thc rcmporan industry is skyrocketing-in fact, some source» predict thc U.S. labor
market will hc 8096 temporary by thc year 2000.

Majors oflntereitr Husines» and Liberal Arts
Internship> elvailahler Ycs (only in thc spring or summer)

Oregon State Police

Duties and responsibilities include enforcement r>l'all criminal, fish and wildlife, and motor vehicle laws,
investigation ol crimes, fish and wildlife violations, and motor vehicle accident, provide police scndces
which arc fair and impartial to all citis>cns, prcscrve thc peace, and prevention and detection of crime,
and coordination of police activities with all criminal justice agcncics.

Majors ofInterests All Majors

Internship> Avai /abler No

Osmose Wood Preserving, lnc.

Utility Contracting with an emphasis on wood preservation. Includes right of way clcarancc, ovcrhcad
survey of electrical circuits (distribution and transmission) GPS and GIS applicatinn».

Majors of Inserts/r Natural Resources, Forestry, Business Managcmcnt, Emdronmcntsl
Scicncc, and all other majors I'r crew managcrncnt.
Intern>hips r1vailahle: Ycs

Pacific Capital Resource Group
Pacilic Capital Rcsourcc Groun, Inc. is a leading comprchensivc linancial scrviccs firm located in
Kirkland, Washington. Wc arc dcdicatcd to building long term relationships with our clients in thc
Northwest. Wc pride ourselves on having the rcprcsentation of thc best investmcnt and insurance com-
panies in the world to mcct our clients'ver changing nccds. Wc are prnud to be thc Northwest ofIice
lor I'cnn Mutual Life Insurance Company, the oldest mutual life insurance company in thc United
States as well as Humor, Townsend and Kent, thc 1997 l3rokcr/Dcalcr of thc year.

Paylcss ShocSource is thc largcsr family iootwcar chain in thc United States. Our goal is to satist»/ our

customers'ccd» tor atTordahlc loorwcar by pro>dding fashion, outstanding»>slue, selection and convc

nicnc" in a selt-service»hopping cn»ironment. Ocr mission is to satisty our customers, associates, and

»hareholdcrs while bccorning thc largest >notwcar retailer in the world.

Ala/ors .fInterest: Business Administratii'.n

In!ernsh>ps Ava>lab/er No

Peace Corps.

Peace Corps Voluntccrs have been figiiting hunger, discase, illircracy, poverty and lack of opportunin
;round thc world since it was loundcd in 1961. In all this time, Pcacc Corps'asic mission ol grass-

>nots, person-to-person dcvclopincnt work, combined with intcnsc cross-cultural exchange, has

rcmsincd tne same. Morc than 140,000 Americans have scrvcd. Today, Pcacc Corps is approximately

6,800 'Volunteers strong and growing. Volunteers work in over 90 countries in Africa, Asia, thc I'acif>c.

Central and South America, thc Caribbean, the Middle East, Central and Eastern Europe, and thc t«r-

mcr Sovie'. Unior,.

A1aj ors of Interest> English, Vnrcign Landon>ages, Husines», Agribusiness, Ag Education, Soil Scicnrcs,
Natural Resources, Forcstn; L'ducation, Non-I'rofit Management
Internsh>ps Rvailahler .io

PeaceHealfh St. John Medical Center

Pcacd3calth/Lower Columbia Rcbrion includes St. John Medical Ccntcr, twclvc physician clinics loca«d
from Long Beach, WA to Vancouver, 1VA, a Chemical Dcpcndcncy Treatment Center as well as an

expanding behavioral health dcpartmcrt. We are currently rcmodcling and expanding cur facility which
will include a 121,000 square foot Medical Off>ce Building vrith its nwn retail pharmacy, a surgcn'en
ter with four ncw operating suircs, a Medical procedures Unit, an expanded cancer services center, a car-
diac diagnostic center, and an expanded outpatient sendces area.

Majors ofInterest: Pharmacy, Nursing, Behavioral Hea) th, Social Work
Internship> Availabkr Ycs

Phillips and Company Securities, lnc.

A Portland-based company, Phillips and Company specializes in sales to the private client. Cur«ndy
onc of thc largest investmcnt firms in Oregon, wc are a traditional style stockbrokerage with an oPcn
fioor environment. As a tull-»crvice fiirancial institution, Phillips and Company also focuses on eq>n

.'esearchand institutional sales.

Majors ofInterests Business, Communications, Political Science, Behavioral Science
Internship> Availabkr Ycs

The Principal Financial Group
Ti:c Princi al Vinancip 'inancial Group is a divcrsif>cd family of'financial scridccs companies olfering a full
of insurance and f nfinancial products and services for busincsscs, groups, and individuals. The Pr'»c

p''mancialGrou is knop
'. known for ourstanding customer scndcc and financial stability. Founded '"

I rincinal Mutual I ifc IL' Insurance Company is currently thc seventh largest U.S. life insurance «mP
n)'asedon 1996 assets. Thsc ..The Principal Financial Group currently serves customers in morc than 2>0

tions worldwide including ott>ces in Europe, S.F..Asia, Latin America, snd the United States.

Ma/ors a/Interest Ci»nmp««Sc>ence, Business (Administration, Accounting, Finance, Economics)
Intcrnships: Informatinn Technology internship available

Maj ors ofInterests Business, Marketing, and Economics

Internships Aval /abler Ycs



And if you deserve a lot, Travelers Property Casualty is more than happy to give, You see, we offer

more incentive pay than any other company in the insurance industry. So, our people give their

utmost, and they get the utmost back. What could be more mutually beneficial? Here's the latest

opportunity for you to take advantage of:

SALES CONSULTANTS
Responsible for quoting, underwriting and selling Personal Lines Insurance Products, Sales Consultants speak

directly over the telephone with customers who are interested in Auto and Homeowners Insurance. THERE IS NO COLD

CALLING INVOLVED. Qualified candidates will have excellent communication and solid computer skills as well as the

ability to sell. Travelers offers paid training and assistance in obtaining a Washington Property/Casualty Agent License,

You may also be eligible to earn a $500 BONUS during the first month of training for passing the P+C licensing exam on

the first try! Current work schedules vary within the core business hours of 7:00AM to 9:00 PM. Saturday work is reqt>ired

on a rotating basis.

Our total compensation approach includes a competitive base salary plus a very attractive incentive bonus plan as well

as; stock purchase and option plans; annual awards; 401(k); strong work family programs and medical/dental and disabil-

ity coverage.

YOUR EARNING POTENTIAL CAN REACH $40,000 OR MORE!

Come visit us at the University of Idaho Kibbie Dome on October 6th
from 9AM to 3PM!
Qualified applicants please forward your resume and cover letter including

salary requirements to: Travelers Property Casualty, Attn: HR, 707 W. Main

St., Suite 300, Spokane, WA 99201; Fax: (509) 835-7031 Jobline: (509) 835-
7777,

Visit our web site: www.traI/elers.corn

Travelers Property Casualty
A ivtemberof TIOVC'lr'.)XGIOllp

We are an equal opportunity employer, committed to workiorce

diversity. We actively promote a drug-free workplace.

PO Box 6027 Kennewick WA 99336 509-586-4131

Industry Leader In The Manufacture Of
Titanium & Zirconium Seamless Tubing

WE'E LOOKING FOR

"COUGARS 8 VANDALS"

TO POWER OUR TECHNICALLY SUPERIOR TEAM

INTERNSHIPS AVAILABLE FOR SPRING 1999
(January —June)

MEEN/MTEN ELEN
(Mechanical Eng.iMetallurgical Eng.) (Electncal Eng.)

BEPO
(Operations Management)
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Public School Personnel Cooperative

The mission of the Public Schools Personnel Coopcrativc is to enhance thc human resource depart-

ments of each district by providing qualitv sersdccs that mutually bcncfit all member districts. This is

accomplished by reducing duplication of effort for participating districts and for applicanrs.

!
.'L1jaors ofIntrrest: Education (Special Education, Science, hlathematics)

Intern<hips Available! No

Puget Sound Naval Shipyard

Pugct Sound Naval Shipyard is located near Scattlc, washington, and pcrlorms repair, inodcrnization,

overhaul, conversion, rcturbishmcnt, rcfuchng, decommissioning, and recycling ot Naval sur>acc ships

and submarines. Shipyard tacilitics proridc capabilities ranging from delicate instrument repair tu air-

craft carrier construction. Pugct Sound Naval Shipyard is washington State's second largest indus<!>al

taciliry. The Shipyard employs cnginccrs to plan and manage operations ranging from the repair
of'aval

ships tu thc construction of ncw Shipyard facilitics.

Majors of Interest! Mechanical Engineering, Computer Engineering, Chemical Engineering, Electncal

Engineering
lnternships Avui lablr! 't'es

~

RAHCO International

Automated, custom designed construmion and mining cquipmcnt.

Majon ofInterest! BS in s lechanical Enidncering, Electrical Enginee!>ng, Compvtcr Enginccring,
Agricultural Engineering
Intcrnships: Limited intcrnships available

Regence BlueShield of Idaho

Regencc BlueShicld of Idaho is a not-{'r-prntit mutual insurance company. It was founded on I cbruary
~

20, 1946, by a group ot 27 physicians who saw thc need I'or a prepaid health care plan for Idaho.
Regencc BlueShicld of Idaho prosddcs health care covcragc lor over 258,000 large cmploycrs, small

cmploycrs, and individual».
I I

Roseburg Forest Products

Wood product manufacturing (primarily).

1'Ijaors of Interes!: Industrial Techno)os; Science, Enginccring, Computer Science, Mathematics

lntrrnsh:ps Atailahlr: Ycs

SAFECO

SAI-'ECO is a divcrsiticd tii>ancial instirution»6th many businesses ranging from various t)1>cs ol'insur-

ance to mut sl fund~, and asset msnagcnicnt. Wc arc hiring tor our information systems dcpartmcnt,

which supp»rts ali i>: ocr dif'ttercnt husiness.

Mjaors cf lot<'erst. MIS, Computer Scicncc, Economics

Inter>uni os At uilublr: Yes

Sandvik Special Metals

Sardvik Special Xletais is thc icading manulacturcr ot high quality, seamless zirconium and titanium

:i'oy tubing tur the en<clear, aerospace., medical, chemical, and sporting goods industries. Sandsdk is a

technically-driven company that is built on thc cxpericncc and training of its 280 employees, working as

a team in a positive environment of bright, al>>!essive indi<dduals.

.<>Iajors ofInterest: >Mechanical Enginccring, Metallurgical Enginccring, Electrical Engineering, Material

Science, Pro<iuctions Operations Management

ln!<rnships rle>aiiabl>. Yi:s in thc majors listed above

Schweitzer Engineering Laboratories

Schwcitzcr Enginccring Labo!stories, Inc.,{SEL)leads thc electric power system protection industry in

technology, su!<ice, and value.

Malar> of Interes>! I'g<nce!<ng
In!ernships As>uilublei Ycs

Majors ofIntrrrst! Business (Administration, Accounting, Finance), Marketing, Communications,
Information Systems, Human Resources, Health Care Management
Intern<hips Available: Ycs Seafirst Bank

Reliant Insurance Company
Reliant Insurance Company, based in Cleveland, Ohio, was established in 1996 to capitalize on oppor-
tunitics in thc non-standard auto and specialty lines marl cts, Since that time, wc have business strategy
is to "Exccutc superbly on thc basics." By utilizing this strategy, Reliant is in a position to become an

industry Icadcr by setting "a ncw standard for non-standard auto." Reliant is part of Rcliancc Group
I loldings, Inc., an $ 11 billion company. Reliant oflers the security of an established, well-financed
holding company and the opportunity t<> advance within a rapidly gro»ing organization.

MjaorsfoInterrst! Managcmcnt, Mathematics, Computer Scicncc
Internships Availublrt No

Banking Services; sce uur table for morc informanon.

Sears

Wc arc part ot thc Information Svsrems group within Sears, Inc. Wc develop business applications s<'lt

ware for thc various business units o{'the company, i.c. rcrail, credit, logistics, finance, etc.

Majors of Intrrrst: Any major with two courses in prop, ramming (Computer Science, MIS, Business>
Mathematics prctbrrcd)
Internships Availubbc Ycs; must bc junior ur senior CS or s>11S snajor

Rhone-Poulene Ag Company
Rhonc-Poulcnc Ag Company is thc North American ann ot'onc ut thc world's leading maker>< of crop
and plant protection products. Our products arc used each day to help proridc thc healthy, abundant

I

food wc dcpcnd on and fiber to c)nrhe <ss, Wc also proiddc products that help bcautif> rurf and other
landscapes. In additu>n, we have pn».,> i »1 '<.'> nnologv used to coat and protect seeds. Our sales
representatives not only sell our nr»uiict-:i» ne>vi. e 'be needs of distributors, rescllcrs and growers in

spccificd geographic areas. Vtv ai- > na<.: iarge .i iur -usromers who gct assistance t'rom specially
assigned representatives. Our recnnicai represents>» strategical)y located across gru»dng areas, cvalu-
atc the performance o! nev nrnduei. >vn>lr invi>iirsi>> lcw and hcttcr uses of existing products.

I

Mjaors of Interest: Agriculture, Busir; s~ »ats> Ae <.«»ntcrcst)
Intr!nships Available: Yes

Shin Etsu SEH America

America is a subsidiary ot one ot the largest producers of semiconductor silicon in the world,
Shin-Etsu 1(ando

'
d. 8 .FI1 p!odu cs th<. substra t <>n wh<ch our customers fabricate a va!>sr< ot

megrated Circuits (ICs). With a customer hase in idrtuallv all major "chip" manufacturing facilitics, wc
cover a broad range ol'hc technological requiremem ul the semimmductor industry
Washm ton lamli, weg cility, we manufacture single cr<stal silicon ingots, polisl.cd and epitaxial wafct's and p
porn> a variety of cn)dneering and customer oriented see<Sees. Our world»dde reputation for qual»'a"
been due to innovative technology on a global scale.

Motors r„ lnterrst: Engineering (Chemical, Mechanics), Industrial, Material Science, M anufactunnp)
Intrrnships Available: Yes

Rite-Hite Corporation

Rite-Hite Corporation is a Icadina m.>n>sta<.n>. ii industrial Dock and Door Safety Systems hcad-
quartered in Milwaukee, WI. C<>nn-iue,. r >»'i>' '»:r organization has resulted in multiple openings
in our Sales Trainee Program. "fh> o "s r i:ni .ionnrtunity for a recent college graduate interested in

pursuing an industrial sales care<" 1 hi unulu . <ipn»rrunity allows you to learn our industry and devel-

op your business skills in a strucrureu and h>zhlv successful training program.

Shaw Industries

World's lar est n.anufacg ~ u acturer of carpet. Shaw industries is a Fortune 5{)0company whi:h is vertically
intern ared. One out of tf three yards ot carpet in the»orld is manufactured by Shaw Industries.

Majors oflntrres!: ALL
Internships Availablr: Yes

Mjaors oflnteerst! Business, Markeung, Saies

Intrenships Availablet Yes on a limited basis
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Sherwin-Williams Company
i

The Sherwin-Williams Company is rccognizcd as a worldwide industry lcadcr. With rcvcnucs over $4
billion, wc rank among the Fortune 200 companies. Our core business remains the manufacture, distri-
bution, and sale of coating and related products. Wc are the market leader, selling our Shcrwin-
Williams labclcd products in over 2,200 company-owned stores. While the Paint Stores Group rcprc-
sents thc largest segment of the Sherwin-Williams Company, we have these additional operating divi-

sions: Consumer Brands, Coatings, and Transportation Services. We have been growing since 1866 anti

with our aggressive expansion plan in place, you can sharc in our bright future!

Majors ofInterest: Business, Marketing (or related field)
Internships ett>ailabtet Yes

Stryker Endoscopy

Stryi'er Endoscopy spccializcs in thc design, dcvelopmcnt, and manufacture of leaning-edge video, pow-
ered instruments, and disposablc cquipmcnr tor minimally invasive surgery.

htajors of interest: Enhrinccring, Business

Internships etvuilabte> Yes

Target Stores

Visit our table at thc Carccr Expo of the I'alousc for morc information.

Sony Disc Manufacturing

Sony Disc Manufacturing is Sony's ncwcst digital optical disc manufacturing facility. SDM is a full ser-

vice manufacturing faciliry, combining state-of'-thc-art technology with outstanding customer service. It
is Sony's third prc-rccordcd digital media production facility in the U.S. SDM provides a full linc ot
optical disc products to meet the growing need of'the information, entertainment, and education indus-

tries. The addition of the Oregon facility further strengthens Sony's leadership positions as the world'

largest manufacturer of pre-recorded digital media.

Mjaors ofInterest: Mechanical Engineering, Electrical Engineering, Computer Sciencci Information

Systems

Internships At>ailabtet Yes

TCI Media Services

TCI Xicdia Scmccs brokers time iocally, regionally, and nationally to a wide variety of advertisers on

many different cable networks (i.c. FSPN, USA, CNN, ctc.)

.srtajors ofInterest: Communication, Business, Marketing

lnternships etvaitahter Ycs

Helpful Job
Search Web Sites:

4Work
-www.4work.corn
America's Job Bank
-www,aj b.dni.us
Career Connector
-www,careerconnector.corn

Career Magazine
-www.careermag. corn

Career Mosaic
-www.careermosaic.corn
CareerNet
-www, careers.org
Career Path

-www.careerpath.corn

Career Web
-cweb. corn

College Grad Job IIunter
-www.collegegrad.corn

Epage Internet Classifieds

-epage.corn
E-Spam Interactive

Employment Network

-www.espan.corn

IIelp Wanted

-helpivanted.corn

Investors Edge
-i met.cont

JobCenter
-wwwj obcenter corn

JobTrak
-wwwj obtrak. corn

JobWeb

-wwwj obweb. arg
On-Line Career Center
-www. occ.corn

Virtual Job Fair
-www.vg.corn
Yahoo's Job Directory
-dir yahoo.corn/Business

and Economy/Employment

/Jobs/

C/LBERT I/IESTERIII CORP.
"u ICiett>i t Company"

We «ould like lo invite in(crested students aud iaculh

lo visit «ith us al the Career Expo of the Palouse. Peter

kic«it Sons Inc.. of which Gilbert Wcslcrn Corp. is a

«holly o«>lcd subsidiary. is onc of(he largest

construction companies operating in lhc L'nil d States

and Canada.

kie« it has cxperiencc in all ty pes of construction.

From roads and dams to high-risc buildin s aud

nucleur po«cr plants, Kie«it has lhe ability lo

perform complete construction services for ail

constnicliou markets including building>s.

transportation. industrial. po«el'. «'alcr i'csolii'ces.

cuvironnleiilal services. telecommunications. and

ill ill illg.

Currcntlv. Gilbert Wi slcrii is ilclivel i ttlt olved in

constructing lhc largest design I build hi >h«a)

project cvcr to be 0« "rdcd in lhc L'oiled Slates. This is

thc I-l g Project in Salt Lake City. Utah.

Gilbert Western seeks highh motivated individuals

who desire the challenges of building projects for

one of the leaders in the construction industry,

We look
forward to

meeting you!

-an Equal Opimnunity Employer-

,-j,--.~~"- coGEMA

COGEMA Engineering is currently looking for recent or
upcoming graduates with Bachelor of Science degrees
in mechanical, electrical, or chemical engineering.

Stop by our booth at the Career Expo of the Palouse to
find out about the wealth of opportunities with
COGEMA Engineering or for more information, check
out our web site at www. m -en ine rin

If you are interested in becoming part of our team,
please send a resume to:

COGEMA Engineering Corporation
P.O. Box 840

Richland, WA 99352

by fax to:
(509) 372-8367

hr
or by e-mail to:

ma-e in rin m

An Equal Opportunity EmployerLr,

COGEMA Engineering Corporation, a member of the
European-based COGEMA Group, provides state-of-the-
art expertise in management and services in the solu-
tions of radioactive waste management and cleanup
projects for customers in the United States and abroad.
Through innovative technology and applications and
recognized expertise in equipment and process engi-
neering, project management, laboratory testing, waste
management, and environmental engineering, COGEMA
Engineering is meeting the engineering challenges of
today's environment.
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At Airborne Expres ~.e utilize technologi. tn soli.e customer needs v.hile

deli>ering career opportunitie . <irhorne Express, one of the fastest-grov'ing
air express carriers in the busine -. proi.ides door-to-door express delii'eri.
of small packages and documenti throughout the t nited States and to oi'r
20'ountries ~~orldv.ide. Airborne alio acts as an international and domes-
tic freight fore.arder for shipments of ani. size. Ocean Seri'ices> Third Part~
%carehousing and Foreign Trade Zone designations position Airborne to be
a complete logistics proi ider for Fortune 10IJO companies.

ENTRY LEVEL

INFORMATION

SYSTEMS CAREERS

oui aggre»»Vc and Cleatlic= u'e c>f

I'c. dl»trt';>uted and r iairiframe
tee hn >lc>giei enai')Ie A!rbc>rn«F.";—
pr«»» to ( u»(c>rni>.e»c>lutic>n To

(neet c>ur c u»tOmer» grc>".ing bu»-
ne»» ne< d». Ihe c>nli'hIng groiv-
ing fa»ter cc>uld be v(>ur

career.'XCITING

TRAINING

Our cc>rnpr«h«n»ive Infc>rrnatic>n

Sy»t«m» training prc>gram c>ffer»

yc>u tile c>ppc>f lun>li'c> gain
Airhc>me experience that ii ill po-
»itic>n yc>u tc> d«velc>p and supp(>rt
innovalive application» u»ing iar-
ied platform» and technologie».
Technologies u»«d include:
COI3OL/II3%1 .ilainframe, ii'in-
dows/C++, Oracle/I » IX, i'isual
Basic/Access, Interactive i'oice
Response, and a ii ide variety of
I'C develc>pin«nt and database
tools. 13usiness areas supp(>rted
hy Informatic>n Sy»tern» include:
International Operationi and Ac-
counting, Global Tracking;lnd

C '»tomer derv:ce. Human Re-
-ours'-. iale- 'nd itarketing. Lo-

g>»',,( «net iY, acehc>u sir.g and Ff

=. It . a g e l ivay to I)e'nn
Vc>u Intr>rrnatlc>n ii 'em» Cal eer.

are salaried, S-'l0,000+/annual,
full-tin)e, and locatecl in Seattle,
ii'A. Relocation assistance ii
ai;lilahle. Fnlploynsent begin»
lanuari'1 1999

APPLY NOW

Airborne ii'ill be inlerviening on
canspus October 26, 1998. Sign

up f'r an interiieii through C;l-

reer Seri ices. If the interi ieii
.iched.lie» are full, please sen(I
i'our . csun>e and an unoffici;ll
copy of i ()ur transcript to: Air-

borne Fxpress, $101 %'estern Ai'-

enue, Seattle, ii"A 98121, or tai
<206) 286-i2i5. Questions? C:ill
Lisa Reinitz, ilanager — IS Recruit-

ing, at (206) 298-2251 or E-mail

lisa.reinit7airborne.corn. Fqu;ll

Opportunity Employer.

WORLDWIDE

HEADQUARTERS

%(. haie H programm«r/anali'st
po»ition» aiail;(hie at ()ur iiorld-
ii ide corporate head(lua rters in
doii ntoii n ie:l t tie. All po»i tion»

WiReoRNE
EXPRESS:

MAJORS AND

QUALIFICATIONS

'4"e are Ioc>king f<>r -tud(-.nt.» iiho
underitand hu.ine-i an(l haie the
intereit a nd aptitude tc> resolve
hu»inc»» prc>ble»~i u ing high
le(.ll ic>lution Ic> (Iualiti'c>r our
Intc:rr»atic>n Sistemi training prc>-

gram iou need to „r;(duate before
Januarv, 1999 iiith a 3.0 GI'A;lnd
a Hach«lor's degree in 13uiineii.
or 13u»ine»» iIanagem«nt Informa-
tion System», Fi:c«lfent communi-
cation skill» and the aptitude for
learning computer programming
are essential.
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TekSystems

TekSystems is actively recruiting college graduates to join a nationally recognized leader in thc
Information Technology scrviccs industry. Never bcforc has thcrc bccn so much demand for

TekSystems IT professionals-as corporations struggle to maintain a compctitivc cdgc, using outside

tcchnical professionals has become the nation's number onc way to stay on thc leading edge and become

more cost eircctive. It's no wonder IT services has growth to a $250 billion a year industry! And

TekSystems is one of the fastest growing IT services firms in the U.S.

Mjaors ofInterest: Business, Liberal Arts
Internships Availabl» Ycs (only in the spring or summer)

Toys "R" Us

At Toys R Us, thc fast track can be fun, especially when you'e zipping along with the specialty toy

retailer who is setting thc pace for growth. Today, as thc largest and most successful children's specialty

rctailcr, our sales top $ 11 billion. To ensure we keep our cdgc into thc next migennium, we'e constantly

integrating new ideas and technologies, redesigning and expanding Kids "R"Us stores and Toys "R"Us

stores worldwide and introducing ncw ventures like Babies "R"Us stores that are so promising.

Majors ofInterest: All Business majors

Internships Available: Yes

Tektronix, Inc. Travelers Property Casualty

Tcktronix, Inc. a 52.1 billion company, hcadquartcred in Oregon with operations in 25 countries outside

of thc United States, is currently seeking collcgc hires-primarily cnginecring talent. We produce mea-

surement products for virtually every mcasurcment application-sophisticated oscilloscopes, communica-

tions transmission, and television test equipmcnt. We also produce color printing products including

workgroup color printers for the office, graphic arts, and engineering/scientific markets. We produce

judeo, involving producfiion, editing, and transmission products, and disk-based storage units.

Travelers Property Casualty is a member of Travelers Group, a diversified financial services company

engaged in investment services, consumer finance and insurance services. The major operating units of
Travclcrs Group arc Travelers Property Casualty, Travelers Life and Annuity, Commercial Credit,

Primcrica Financial Scrviccs, Salmon Smith Barney, and Travelers Bank. The Travelers Property

Casualty call center in Spokane, Washington, sells automobile and homeowners insurance to a pre-

screened customer base.

Majors ofInterest: Electrical Engineering, Computer Science, Computer Engineering,

Mechanical Engineering
Internships Available: Yes

Majors of Interests All

lnternshios Available: h'o

Telect, Inc. Trugreen Chemlawn

Telect designs and manufactures digital- and analog-based communication products for voice, data,

video, and audio signal switching and routing, using both fiber optic and traditional cable systems.

Tclect markets to the utilities, telephone, cable TV and entertainment industries, as well as to private

industry, education, and government on a worldwide basis. In addition, Telect markets a complete line

of clectmnic monitoring and control equipment for thc corrections and security industry, and also opcr-

atcs a contract manufacturing facility for custom cable assemblies. At Telect, quasdp is fundamental at

every level I'rom manufacturing to international sales.

Wc provide protessional lawn and landscape services for rcsidcntial and commercial customers. We also

provide lawn and frcc maintenance and interior and cxtcrior plantscaping.

Majors ofInterest: Marketing, Business, Business Administration, Horticulture, Agronomics, Forestry

Internships Available: No

Majon ofInterest: Information Systems, Electrical Engineering, Mechanical Engineering

Internships Availabl» Ycs

Your Future Opportunities'
Your ideas are welcome as we define and build the future of memory technology.

We invite you to consider joining a team that's creating new challenges, then

surmounting them. Think Micron for a career that takes off now.

~
g

~ ~
g g

~ ~

~ ~ I ~ ~

~ ~ ~
g g

I I ~

~ s g I I 'il
I I I ~ I

''s.lish
Your areas of opportunity at Mr'cron:
~ Electrical Engineering ~ Chemical Engineering ~ Information Systems ~ Computer Science
~ Computer Engineering ~ Production Operations Management

We a(so support a year-round internship and co-op program. Ask your Career Services or e-mail us for more details.

In addition to team support and a work environment that encourages creativity, Micron offers liighly competitive compensation

and excellent benefits, including medical/dental/vision coverage, profit-sharing, stock purchase, and ts01(k).

Our areas of expertise:
~ DRAM & SRAM Memory ~ Flash Memory

~ Flat Panel Display ~ Graphics Accelerators

~ Internet Access & Services ~ Microstamp Products
~ Memory Upgrades ~ Award-Winning Computers

Jobline: 800-932-4991
E-mail:hrwebmastergmicron.corn

Fax: (208) 368-4641
Mail:Micron, 8000 S. Federal Way,

P.O. Box 6, MS707-ADK,

Boise, ID 83707-0006

EOE/AA

TECHNOLOGY, INC

Where The Future is Built Daily.

ss
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Underwriters Laboratories UNUM Insurance

Please visit the Underwriters Laboratories table at thc Career Expo.

Majors ofInterest: Electrical Engineering, Mechanical Engineering
Internships Available: No

University of Idaho Human Resources Services

The Human Resources Services provides a number of services to University of Idaho employees and the
general public which range from asssisting departments and applicants with thc employmcnt and hiring
process through HRS and Student and Temporary Employment to providing job analysis and descrip-
tion dcvclopment, retirement counseling, training opportunities, payroll assistance and bcncfit orienta-
tion and information to ncw emptoyccs.

Majors ofInterests Science/Research, Computer Analysis and Programming, Computer Science, Ag
Science, Biology, Biochemistry, Information Systems, Business, Marketing, Communication
Internships Available: Ycs

UNUiVI Corporation is a publicly held, $ 13.2billion disability and special risk insurance holding com-

pany. Through its affiliates, UNUM provides risk protection and a range of disability, group life, long

term care and special risk products and scrviccs. Celebrating its 150th anniversary in 1998, UNUM is

one of the 10 oldest insurance companies in thc U.S. For over 20 years UNUM has bccn thc world

leader in providing long term disability insurance, insuring over 5.7 million people. A member of the

Fortune 500, UNUM is listed on thc Ncw York Stock Exchange.

Majors ofInterest: All

Internships Available: Ycs

U.S. Bank of Washington

U.S. Bancorp is a muitistatc bank holding company with headquarters in Minneapolis, Minnesota.
Through L'.S. Bank and our other subsidiaries, we orTcr businesses, institutions, governments and indi-

viduals a comprchensivc array of solutions to meet their financial nccds, U.S. Bancorp is thc 15th
largest U.S. commercial bank holding company, with assets of $71.3billion. As a market leader, U.S.
Bancorp serves millions of customers in 17 states from the Midwest to the Rocky Mountains to the
Pacific Northwest.

Mjaors ofInterest: Finance, Sales, Public Relations, Business, Communications, Psycho!ogy, Sociology.
Internships Available: Yes

Financial
Focus
by Bryan Hanson
Edu'ard Jones Investments

Before we invest, vvc should
determine what wc want our
Investments to do for us.

When wc invest, we'e using
money in the hope of making
more money. I seldom receive
any argument over this.
However, the money we use for
investing should be extra
money —money that represents
surplus savings or income not
needed f'r essentials.

Wc might choose to invest
these funds in mortgages, real
estate, life insurance or securi-
ties (stocks and bonds). They'e
all basically difTercnt, and no
one fits the needs of'every per-
son.

Since we'e discussing main-
ly securities, Iet's focus on some
of the rea sons why we might
want to invest in stocks or
bonds. Many people prefer them
because they can be readily
bought and sold. They represent
variety and flexibility of inter-
ests, as well as absentee owner-
ship or creditor ship. Securities
are obtainable at varying prices,
from'ery low to very high, and
small sums of money can be
invested at convenient intervals.
With the help of a good broker,
securities can be selected, some-

s
times with excellent results, by
people with limited investment
backgrounds.

See Hanson, B13

EASEL SEL CONTINUES TO GROWI

Schweitzer Engineering Laboratories, Inc. (SEL) leads the
electric power system protection industry in technology,
service and value. We seek professional, non smoking,
meticulous individuals for our technical team.

We invite you to consider the following current job
opportunities.

INTERNATIONAL PROJECT ENGINEER
INTERNATIONAL APPLICATION ttt SALES ENG.
POWER ENGINEERS
FIELD APPLICATION ENGINEERS
SYSTEM INTEGRATION ENGINEERS
PRODUCT ENGINEER
PROCESS ENGINEER
PROTECTION SERVICES ENGINEER
INTEGRATION APPLICATION ENGINEER
EMBEDDED SOFTWARE DEVELOPMENT ENG.
HARDWARE DEVELOPMENT ENGINEER
REGIONAL SALES MANAGER
PRODUCTION MANAGER
INTERNATIONAL ACCOUNT MANAGERS
VICE PRESIDENT OF OPERATIONS
DEVELOPMENT ENGINEERING TECHNICIAN
ELECTRONIC TEST TECHNICIAN
TEST OPERATOR
EMPLOYMENT SPECIALIST

Applications are available at:
Sclv veitzer Engineering Laboratories,

2270 NE I-Iopkins Court, Pullman, WA 99163.
local Department ofEmployment oAices, on our

website or by calling (509) 332-1890.
SEL 24-Hour Job Line: (509) 334-4940

Website:www.selinc.corn
E-mail:careers@selinc.corn

FAX:(509)334-4946
EEO/AA Employer

ELECTRICAL
ENGINEERING
CON S UL TANT S

~ Power Distribution
~ Interior/Exterior Lighting
~ Data, Communications & Fire Alarms
~ Process Control Systems
~ Automation
~ Software

Casne Engineering, inc. has been providing high quality

electrical engineering and consulting services since 1979.

The firm provides engineering services in four markets;
Industrial, Controls 8 Software, Municipal and Commercial.
This structure allows each group to provide specialized
engineering services focusing on individual client needs. At

the same time, it allows us to maintain company-wide breadth
and depth across the range of consulting services we offer.

Casne Engineering's goal is to maintain our reputation as
the Pacific Northwest's premier provider of quality electrical
engineering design services. We continually strive to maint'aln

our technical expertise. This enables us to provide our
customers with the most appropriate and cost-effective
solutions available to meet their needs.

CASNE ENGINEERING, INC.
355-118th Ave. SE, Suite 100, Bellevue, WA 98005

Phone: 425.454.3555 Fax: 425.454.8922
1000 N, Argonne Rd,, Suite 230, Spokane, WA 99212

Phone: 509.922.7897 Fax: 509.922.1898

Come visit us at the Career Expo of the Palousel
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$32,199

$45,146
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$53,539

$56,153

$75,311

by Educational
Attainment Of

Householder, 1996
Source: U.S Census Bureau

$90,956

$115,415

I ~

$138,118

Hanson, from B12
When investing in a security,

you can profit from it in two

major ways. First, you may

receive dividends or interest

payments which, in theory are

paid to compensate you lor the

use of your money and any risk

you assume. Second, since the

market value of securities fluc-

tuatcs, you also may profit by

buying or selling them.

Regardless of how you profit,
investing can help you achieve

your long-term financial goals,

such as a comfortable retire-

ment, a child's college expenses,

providing for heirs or saving on

taxes. When you budget for

food, bills and other expenses,
don't forget to set aside some

funds for investing.

Bryan Hanson is Moscow's

representative for Edward Jones

Investments, For information

regarding investments, call 882-
1 234.

AT8cT Authorized Agent

needs 20 students NOW!

No experience,
will train.

$ 100-300/rweek.

PT/FT

Face it, you didn't get to this point

by heing just like everyone else.

And at v,'orthsvestern Mutual Life.

ive didn't receive the distinction of

heing the "best life insurance sales

force ia America" by selecting just

mvone sire earned it bv selectino

thc hest. Then ivc gave them

V '" w +t

comprehensive trainin"„. and the

strongest of producLI. As a part r>f

The Quiet Company, you can pilot

your oivn course. and define your

Ft ett .Jt Ft)ui: riot/ Hade Good Hend For Business.

C.'ome Visit Us At The University of
idaho and Washington State

University Career Fair
October 6, 1998.

NA vi) Greg Gallup

tsussITI()N: Management Trainee

I'.l)i CA I'ION: BA in Marketing, 1997 WSU

WII ssT i LI kg ABOUT CINTAS:

Cinma provides incredible opportunity for individuals

«h ors dedicated to working hard and acccpiing

rcsrrrsnsitsrlity. Not only does Cintas expect you to

succeed they supply you with the means and the ability

io ocnics c success. Cintas may be a large corporation,

bui srsr culture instills an open environment so you arc

nni isi in the crossd. I am looking forsvard to a long

arru:xcisrng career at Cintas.

If you arc an individual interested in achicvinp sllccsas in the largest and fastest growing company in our

Industry Come visit with Greg and other outstandin achics crs at the University of Idaho and Washington State

University Career Fair on October 6, l99S.

If you are unable to attend the Career Fair and interested in what Cintas has to oAer, please send a copy of your

covcrlcttcr and resume to Cintas Corporation: 6400 Merrill Creek parkway, EvcrctL WA 98203, ATTN: Human

Resource Manager

oivn clientele. You'U benefit from a

product portfolio that's being

con smntly updated. so you can

offer vour clients the latest

r

~ a

programs to fit their specific finan-

cial needs. Have I ou heard from

The Quiet Company? rllaybe they

should hear from you.

SSSSrt:.STI:.RX %AStltsrnTOX

lodi Lcntz, Recruiter
so(s/(s2.1-88(t I

Easn t(x 0'sstlt stiTox/

loi(TH It)%Ho

Pcgr i'eck Recruiter

)tl 9/8 18-1246

Isjorthsttgter n

The Quiet
Company'snvsv.nonhsvesternrnutuahcom

For sales career opportunities 1-800.CrvLL-ssML

tuteruslri(> nudfull-ti me opportunities nenilahte

'hrlr a 'il,irurrrm ssrrmmmintmanaaine lrsrsn Hinhesr possible

I.lllrll; us i'rsrsl IIV sl.lmsir<l b error's, ssoouv's. a.rsr. Best aors Dun I, phelps.
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Freightliner builds trucks,
but not just any trucks.
From long haul freight carriers to fire engines
to school buses, we design and construct the
most technologically advanced heavy- and
medium-duty trucks in the industry.
The company has achieved u 40%
marker share and has enjoyed steady
growth for nearly hair a century of - m—s

global success. If you'e ready to
dnve your own future, explore the
opportunities at Freightliner at the

ssCc o-"'"!WiJ". 's

a

1998(areer Expo o t e Paouse
Tuesday, October 6 8 Wednesday, October 7 ERE/GHT INERs

9:00 a.m. - 3:00 p.m. CORPORATION

Freightliner will be answering questions and accepting resumes on Tuesday. We will invite qualified Programmer
Analyst candidates to return on Wednesday for interviews. We will return to the Palouse on October 29th and
30th to interview Communications Analyst and Systems Administrator candidates. We are currently seeking
ambitious professionals to join us as:

Programmer Analyst
You will define and code systems solutions to business problems using state-of-the-art tools on Personal Computers,
UNIX systems, and large scale Mainframe Computers. You will learn how a large manufacturing company
needs and uses computer systems to gain a competitive advantage. You will apply your existing skills and also
receive training to develop systems using Visual Basic, SQL, IMS, and DB2.

Communications Analyst
You will provide technical system support on plant computer and communication hardware/software,
Requires a B.A./B.S.degree. Experience in data/telecommunications is preferred.

Systems Administrator
You will assist the plant Systems Specialist with hardware/software installation» and upgrades and serve as a liaison
with various departments to resolve related issues. Requires a B.A./B.S.degree. Technical experience i» highly
desirable, particularly with PCs, mainframe or communication systems.

Freightliner offers a competitive salary and excellent benefits
including a generous insurance package and ongoing training. EOE
If you are unable to attend, please submit your resume to:
Freightliner Corporation, Personnel Operations, P.O. Box 4750,
Portland, OR 97208-4750. Fax: 503.735.6657.
E-mail: 72472,636@compuserve.corn

r
.i

rsrp

'resghthner

Career Expo AD Rev.
Sizeto X 13/ Job No. 9-312
Order No. esecr24 Artist: HW
Writer: Paul Fonts:Future/Times
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At Honeywell Commercial Aviation

Systems (CAS) in Phoenix, Arizona,

we have a saying: "Ifit flies, it flies

with Honeywell."

We are seeking BS/MS graduates (Fall '98 and Spring '99) with degrees in Electrical Engineering,
Computer Engineering, Computer Science, Math and Physics,

a Software Engineers

a Systems Engineers

8 Electrical Engineers
- Digital Design
- Aslc Design

Candidates must have an overall GPA of 3.0 or better and be a U.S. Citizen or Permanent Resident.

We design, develop, manufacture

andintegrate the most complete line

of avionics systems available for

commercial airliners, business

aircraft and twin-engine helicopters.

Our systems are on board virtually

every commercial aircraft produced

in the Western world.

Join us in Phoenix where you'l find

340 days of sunshine each year,

affordable housing, world-class

cultural activities and unexcelled

recreational opportunities amid

magnificent settings.

You'l find nothing but the best at

CAS. The technology you'l work with

is superior. The projects are challeng-

ing. The location is outstanding. Don'

miss this opportunity to talk with us!

I ~ I

Career Expo
Tuesday, October 6 ~ 9am - 3pm

U of I Activity Center (the Kibbie Dome)

Interviews
Wednesday, October 7

Opportunities exist at these CAS business units:

Central Technical 0 erations CTO
We produce and provide specialized products and
engineering services to numerous Honeywell divi-

sions worldwide. We also do external business
with other aerospace companies and NASA, CTO
products include advanced pressure sensors,
interferometric fiber optic gyros and advanced
microelectronics packaging, We also provide ASIC
design, electronic symbols library, common parts
supplier system, electromagnetic testing, and
machine shop services.

Air Trans ortS stems ATS
We design, produce and service avionics for

airframe manufacturers and commercial air

carriers worldwide, providing products for every
transport aircraft in production today. No other
avionics company can make that claim.

Business and Commuter Aviation~BBMS
We design, produce, service and provide a
full line of products and systems for corporate
aircraft, helicopters and regional airliners carrying
fewer than 100 passengers.

Aviation Services
We are a new organization focusing on solutions
and services to improve the efficiency and
effectiveness of flight operations, maintenance and
cabin functions within the commercial aviation
markets. Our focus is on four solution and service
areas: Ground-based Maintenance and Operations
Support; Aviation Information Services; Total
Aircraft Information Management; and Aircraft
Communication Services,

For more information on CAS, visit our site: www.cas.honeywell.corn

It unable to attend the job fair, send your resume via fax or email to our central resume scanning/
processing site. Note code SC:EpIAJ when responding. FAX: 612-951-8185;email ASCII text resumes
to: sourcing@corp.honeywelLcom For Honeywell Hot Jobs and to respond on-line, visit:
www.honeywell.corn

Honeywell Inc. is an equal opportunity employer committed to a diverse workforce and a drug-free environment.
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U.S. Bureau of Land Management

The Bureau of Land Management is a federal agency within the U.S. Department of the Interior. It is a

diverse and geographically dispersed agency charged with the complex mission of managing 264 million

acres of public lands and their myriad of resources across some 30 states. Thc mission of thc Bureau
ol'and

Management is to sustain thc health, diversity, and productivity of thc public lands for thc usc and

enjoyment of present and future generations.

Majors ofInrrrerrr Natural Resources; Biology, Forestry, Recreation, GIS, Hydrology, Botany,
Hazardous Materials Managcmcnt, Range Conservation, Fire Management
Inrrrnrhips Rvuilublrv Yes

U.S. Bureau of Reclamation

U.S. Border Patrol

Visit table for morc information.

U.S. Customs Service

Thc U.S, Customs Scrvicc is a Federal law cnforccmcnt agency with a proud tradition of protecting our

borders. The Customs Inspector and Canine Enforccmcnt Officer are "America's Frontlinc" on the war

on drugs - and wc arc now recruiting nationwide for scvcral hundred vacancies! Students graduating in

thc spring arc ideally positioned to apply during thc October 1 through 31 1998 open period. When

you choose a Customs Career, you arc accepting a serious law cnforccmcnt challcngc with daily personal

and professional rewards.

Thc Bureau of Reclamation is onc of the bureaus that comprises thc Department of thc Interior. Thc
mission of the Bureau of Reclamation is to manage, develop, and protect water and related rcsourccs in

an cnvironmcntally and economically sound manner in the interest of the American Public. I am rcprc-

scnting the Pacific Northwest (PN) Region of the region of the Bureau of Reclamation, which encom-

passes thc States of Washington, Oregon (except the Klamath and Smith river drainage basins and por-
tions of thc Lahontan Basin draining into Nevada), Idaho (except portions in thc Bear River Basin), and

portions of Montana, Utah, and Nevada in thc Columbia River Basin. Our largest and most dynamic

facility that wc operate and maintain, is thc Grand Coulcc Dam, in Grand Coulee, Washington. For
thc latest information on PN regional programs visit thc Bureau of Reclamation's Wcb site at
www. Pn.usbr.gov.

Majors ofInrrresr: Engineering, Mechanical, Civil, and Electrical Disciplines, Computer Science,
Economics, Fishery Biology
Inrernships Avui Iuble Ycs

Mjaors ofIrireresr: All, Law Enforccmcnt majors or intcrcsr is a plus

Inrrrnrhipr Avuilublrc Ycs

U.S.M.C. Officer Selection

To oITer college students thc opportunity to challenge thcmsclvcs mentally and physically to sec if they

have what it takes to bc a leader of Marines while receiving valuable lcadcrship training and building

their self cstccm and confidence, and getting paid to do so.

Mujors oflnrerertr All

Inrrrnshipr Ai uilublte No

~ ~

Our position as the nation's ¹ I office products company is a direct reflection of the

diverse talents and backgrounds, as well as commilmenl, of aur assaciales.

Innavalwe team members are recognized for their contnbulians and rewarded wilh

tremendous appaiiunilies ia grow and move up within aur dynamic company Sa if

yau possess strong communicahon skills, work well in a team environment, and

possess ihe ability Io motivate others, we inwle yau Ia experience new levels of

success as port of aur winning ieami

FORMAL MANAGEMENT
TRAINING PR,OGHAM

Office Depots Assislanl Manager Development Program includes comprehensive

training;vhich lakes ploce in one of our Training Stares and enables yau la develop

iechr ical and operations skills This is followed by management skills Iraimng and

rnenioring ia build your leadership skills. Your inihal apeiakanal training will take

about (s ta 8 weeks, followed by a 4 month developmenl plan wilh your first

supervisory assignmeni

ACCEPT THE CHALLENGE.

EXPERIENCE THE
REuARDsl

If you re interested in a career in retail and are

readv ia show us v,hai you'e made af and io start

building a solid future with a leam on the

move, lel us hear from youl We'd like

ta tell you more about the many advan.

lages we offer, such as lap earnings

including performance incenhves, full-featured

benefits, and supenar growth poienlial.

Come See Us At The
Career Expo!

If unable Ia attend, send resume Ia.

OHice Depot, Attn: District Manager,

303 Andover Park West, ¹300, Tukwila,

WA 98189.

QSSice2RE'~Z'.
www.officedepot.corn

EOE, M/F/D/V. A smoke/div9 Iree environment.

LooKING FoR ADVENTURE7

OPPORTUNITY7

A WQRLD QF ExPERIENCE'

Peace Corps volunteers serve in over 80
countries as teachers, environmentalist,

business advisors, agriculture extentionists

and more.... If we'e peaked your interest,

visit our booth at the Career Expo!

,.ycBCoj

The Toughest 3ob You'l Ever Love!
(800) 424-8580 (option ¹I) www.peacecorps.gov

UNDERWRITERS LABORATORIES INC.
2600 Northwest Lake Road

Camas, WA 90607

v

For over 100 years, L'I. has set thc standard» for product
safety and certification that are knosvn throughout the
world. When it comes to employees, our professional crite-
ria are just as exacting. If you are seeking an environment
that truly challenges both your technical knowledge and
skills, take a closer look at L'rderwriiers laboratories Inc.
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U.S. Navy Officer Programs
Thc Nia<v's outstanding engineering programs include Nuclear Propubion OLTiccrs (enkdnccrs on
nuclear powered submarines and aircraft carriers), Navy Nuclear Reactors Engineers (liaison vdth the
'Dcpartiiicnt of cncrgy on Navy projects), naLT nuclear power School Instructors (in Charleston, SC),
anlili< ( ivil Fngineer Corps (Navy base construction and management). 1VC <itTer scholarships (over
S50 pap for 2-) car programs) to qualified students majoring in i%lath, I'hysics, and chcniistry, in addi-
rion to thc Enbdnccring fields.
fhc Na<y also has several medical programs for students who arc studying onc ot thc <cicncc fields.
Scholarships are available in nursing, pharmacy, dietetics, occupational therapy, industrial hygiene, and
physician assistants. Full tuition with stipend scholarships arc available for nicdical, dental, and optomc-
tn schools,

Ifiaj or< of In<err<>0 Enginccring, Math, Chemistry, Physics, Business, nursing, Pharmacy, I'rc-iMcd., prc
Dental, l.a<v School
Inrrrn<hips r7vailabI<v No

USS POSCO
USS-POSCO Industries, located in Piusburg, California, is a world class manufacturer of finished steel
producrs, cold roll annealed, galvanized and tin. USS-POSCO Industries is a joint venture formed in
19S6 berween United States Steel and Pohang Iron and Steel of South Korea. USS-POSCO hires
engineers from various disciplines and business graduates. Regardless ol'degree, all candidates are hired
into an entry level position titled Management Associate. This position will last approximately one year
and is a rotating position. Each Associate will rotate at three-month intervals through designated divi-
sions. Candidates must bc indcpen<ient workers, have strong interpersonal skills, able to interact with a

variety of people and be able to dcvclop solutions to complex problems. Persons should also have desirc
for continuous learning, be able to use coaching skills and problems solving skills and work with others
to build a successful team.

<iMajors of Interest; BS, MSEE, BSME, BSCChEMENG, BS METENG, BSBA
Intern<hip> ilt aiIuble! Ycs

U.S. West
(LS. %vest provides integrated, onc-stop communications solutions to 25 million-plus customers nation-
ally and in 14 wcstcrn and mid-western states. Thc company's primary products and scr<riccs include:
local tclcphone services; long-distance; wirelcss PCS service in selected markets; custom calling scr<qcc,
such as Caller ID, Voice messaging, and Call Waiting; local phone interconnections to interstate long-
distance companies; operator scrviccs; and a host of high-speed data networking scmccs and equipment.
With the recent addi<ton of U.S. West Dex, I'rom mcdiaOnc Group, the company no<v also offers direc-
tory and information services. Thc company is hcadquartercd in DPenver, Colorado.

AIujers ofInreres» Technical, Civil Engineering, Computer Engineering, Computer I'rogramming,
Cornputcr Scicncc, Electrical Engineering, Indusrrial Engineer>ng, Information Systems,
Telecommunications Engineering, Accounting, Business Administration, Economics, Finance, Human
Resources, Marketing/Market Research, Pubbc Relations/Communications
Inhmnihip Available: Ycs

Valley Media Inc.

Valley <Vlcdia, Inc. is the largest full-scrvicc distributor of music and <ddeo entertainmcnt products in the
United States. Our retail customers include Hastings, Blockbuster, Borders, stores of other chains and
thousands ol'indcpendcnt stores. 1VC offer a unique working environment that combines the energy of
the entertainment industry with the excitement of an evolving company. We have scen an average
growth rate of 359(> - 559<> per year, have been profitable in every year since 1981, and anticipate sales
over $650 million for this year.

J<rnj<>n of In!crest! Finance, Economics, Business Administratiors, communications
Inrern>hrpr dva<1<>bI<v No

plan ahead.

CEDU Family of Services, Inc.

"Making families, families again."

@,S>Qd(p

+1+0j
OF c>%

For three decades, CEDU Family of Services, pri vale resideniia)

programs have helped boys and girls 13-17 learn lo I'eel better

aboul themselves and the world. As they become more positive,

their families can heal. and begin Io be families again.

CEDU Famiiy of Services

Recruiting Department

110 Iv1ain Street, Sandpoint, ID S3S64

(208) 265-0451 or fax (208) 263-3461
(www,cedu,corn)

A Tradition Of Quality...

(;; e ) COLMAC(:: COIL.

~..First At The Finishing Line

:, CC)LMAC
Manufacturing Inc.

Heat Transfer Equipment
garment Rnlshfng Equipment

Send resumes to:

W,C. "Cam" Buffington
Vice President

COLM AC
P,O. Box 571

Colville, WA 99114

0 N Lincoln St
PO Box 571
Coivllle, WA 99114-0571
Ph, (509) 684-2595
Fax (509) 684-8331
Website: www.coimaccoil,corn

400 N. Lincoln St,
P.O, Box 72

Colvliie, WA 99114-X72
Ph. (509) 684-4505
Fax (509) 684-4500

Website: www,colmacind.corn

olmac is actively seeking college graduates in Engineenng and

Business to become long-term members of our Colville team.

vancement :V40 Year Old Firm
IVOffering a Great IVAdvancemen

& Financially Sound
Quality of Life Op portunlties

ti Hidrlva e y Com anles
Corporation

.VCompetitive Salary:.VMid-sized Manufacturing

& Benefit Package C p

Plan
Ahead.

Get
Ahead.s

'Ilic Principal Financial (In>lip,;1 re<a>BI>Ized leader

ill i<1!i<i< luce illl<I Iitiiillclill scrvicc!i, Li ofk:flllg
exciting carccl'pport<ulitfcs r<>r individual» who

enjoy custi>mcr service, administn<tivc:md

iiccoulltillg dillies, nial'kcting, olid s:iles.

INFORMATION ANALYST
llils position;malyzcs specific:ltions provided or

develops spccificati<>ns:u>d converts then> into flew

or revised computer progrims, tests progmms to

verify accuricy and documents them for Iuturc
rcfcl'cllc<.'. QL<l<lfllc,'Ltfon>< Ior this po!dtloll Iilciudc 0

college degree i>rcfcnihly in AIIS,(:IS,or Cong>uter

Science or equivalent experience, I'rcvious

cxpcrlcncc ivith I(:I.and S()l. Lv»uld be a plus.
(:()IR)I.«xpcricncc is required.

PENSION SERVICE ASSOCIATE
'11>ls position assumes I'ull responsibility Ior all

ildnllillstn<tlvc:el<i fcc<>AI kccpllig of groilp
rctlrc<11cllt pl<ills. Itcspollsii'nlltic!i Illciildc col>tact

with fhc custontcr. the c<>eton>cr'9 professional

iltlvl!iors, iilul thc Iield f<>l'cc!i c<>llccrnlllg Pl.'ill design,

bcnclit dctcrminati<nis. Internal gcvcnuc Service

rcguliltlolls, govcfll<11cni rcpoftillg, ii<10 scil<.'i:il

tilxiltloll Bile!i<Ion!i.

Principal Financial Group
Spokane Pension Center - IA100698
1330 N. Washington SI,, Suite 4000
Spokane, WA 99201
Fax (509) 324-7799

SALES AND MARKETING
lllc Spokallc Agc<1<T office is looking for

pfofc!i!ilollals 'L'vith pn>vcn ability;md drive to sell our
outstanding array of invcstmcnt products and help

people sct and achieve their financial goals, You can
Lvo<k for yourself achieving your own personal and

professional goals. To Investigate, send rcsulllc to!

Principal Financial Group
221 North Wall Street, Suite 320
Spokane, WA 99201
Fax (509) 623-1434

get ahead.

0 Principal Life Insurance company rif>e Principal'I Des Moines, lowe 50392-000>

Equal Opporlunity Employer/Alfemet<ve Action Employer

Plan Ahead Get Ahead sM

Financial
Group
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Vanir Construction Management, Inc.

Program, project, construction management consulting services.

Maj ors of Interest: Construction Management, Architecture, Civil Engineering, Mechanical Enginccring

Internships Available: No

Volt Services Group

Volt Services Group is a national staffing service specializing in contract, temporary, temporary to direct

placements and direct placements in the accounting, administrative, computer, cngincering and tcchnical

areas. This Fortune 1,000 company is also one of America's most admired companies.

Majors ofInterest: Computer Science, Computer Engineering, Electrical Engineering, Mecnanical

Engineering, and other relevant majors

Internships Available: No

Waddell & Reed

Since 1937,Waddell gc Rccd has been helping people make thc most od their financial Future by show-

ing them how to take advantage of our various financial services. For nearly 60 years, Waddell R Reed

has built a record of steady growth, with over 200 offices nationwide, ma»ay'ng $15 billion for more

than one million mutual fund sharcholdcr accounts.

Wahington State Dept. of Tra'nsportation

The Washington State Department ofTransportation develops and maintains Washington's transporta-

tion system (highway, bridges, ferries) to provide safe, efficient, dependable and environmentally respon-

sible facilities and services. We protect our invcstmcnts by keeping tranportation infrastructure in sound

operating condition. IVc improve safety through continuous reduction in thc societal cost of accidents.

We provide viable mobility choises ior the customer and expand the system to accommodate growth.

Wc continuously improve the efficient and effectiv delivery of agency programs,

Maj~rsofInterest: Civi Engineering

Internships Available; No

Washington State Patrol

Our responsibility is to serve and protect the public, form partnerships with the communitics, and focus

resources on shared opportunities. The Washington State Patrol provides public safety and support ser-

vices and promotes public compliance to laws through statewide enforcement, education, and technolo-

gy.

Mjaors ofInterest: All

Internships Availabk: No

Wahington Water Power

Majors ofInterest: Finance, Economics, Accounting, Marketing, Pre-Law

Internships Availabk: Yes

Wallace

Washington Water Power is a diversified energy services company with regulated and non-regulated

operations throughout thc United States, Our traditional franchise utility business is among the nation's

lowest-cost energy providers, with electric and natural gas operations in five western states. Avista

Corp. operates our non-regulated energy and non-energy businesses including: Avista energy, national

energy trading and marketing, Avista Advantage, national cncrgy services; and Pcntzcr Corporation,

nonenergy investments.

As a NYSE company with a 90 year history and $1.5 billion in sales revenue, Wallace is a leader in the

information menagement products industry. Since our founding in 1908, we have provided organiza-

tions of all types with innobative information-handling solutions. Wc offer and cxtcnsivc training pro-

gram, bas salary, unlimited commission, full health benefits, stock purchase and profit sharing.

Outstanding business students who desire a career in sales and want their efforts rewarded should con-

tact us today.

Majors ofInterests Business students with Marketing and Sales intersts

Internships Available: No

WAL-MART

Majors ofInteress: All

Internships Available: Yes

Wendy's Restaurants International

Restaurant

Majors ofInterests Hospitality, Business

Internships Availabk: No

Leadership cxcellcncc is a commitment by our Distribution Management Team. The work in this envi-

ronment is fast-paced and challenging. Individuals who are assertive, enthusiastic, bard-working and

have thc personal initiative to enjoy trying ncw things arc the types of leaders wc recruit. much of your

day in a managment position is spent working with our Associates, addressing opportunities and chal-

lenges to help them succeed. Wal-Mart's Logistics Network, whigh includes thc transportation and and

ditribution divisions, offer unlimited possibilities for personal dcvclopmcnt and career advanccmcnt.

We believe i» promoting from within the company. The growth in Wal-Mart's Distribution Centers

offers rewarding opportunities for individuals with educational or career backgrounds in logistics/distrib-

ution, mangcmcnt, operations, maintenance, pessonncVtraining, data processing, transportation and

industrial engineering. Our 13-week Mangagement Training Program will enlighten you in Wal-Mart's

basic cor benefits, along iwth familiarizing you with thc distribution process.

Majors of interes: All

Internships Available: Yes

Weyerha user
Wc arc a 100-year-old industry leader, a company that promotes health, safety and work-life balance. A

company that views work-system improvement and employee involvement as a critical business strategy.

A company recognized for environmental responsibility and high ethical standards. A company recog-

nized as one of"Thc 100 Best Companies to Work for in America." We are the world's largest private

owner of mervhantable softwood timber. The world's largest producer of softwood lumber and market

pulp. One of thc largest producers of forest products in North America. One of thc top three paper

rci~lcrs in thc world. Thc top forest products exporter in thc United States and onc of the nation's top
exporters overall. The second largest box manufacturer in the United States.

Mjoors ofInterest: Accounting

Internships Availabk: Yes

Wal-Mart Distribution

From its inception in 1962,Wal-Mart has been a success story. Founded by Sam M. Walton and his

brother James L."Bud" Walton, Wal-Mart is now the largest retailer in America, and still growing. The

company, with a record unparalleled in modern retailing, remains dedictated to a philosophy of continu-

ing controlled, profitable growth. Wal-Mart's aggressive store opening program results from a well-

defined strategy to dominate market areas and then expandgradually to adjoining markets. Our current

and longrange plan is to open at least 102 new stores each year, while continuously upgrading and

remodeling existing stores. The average size of a new store is over 100,000 square feet.

Majors ofInterests Business and accredited degrees

Internship: Available



You'e making memories that will last a lifetinie.

But after college does the excitement have to end>

Not with Aerotek.

Aerotek, a nationally recognized leader in the contract services Bc consulting

industries, is actively recruiting a diverse community ofcollege graduates

for careers in recruiting and sales. Contract services has skyrocketed to

a $ !00billion-a-year industry, and Aerotek is leading the way, as the

fastest-growing contract services firm in the U.S.!With Aerotek, you can

play a role in client relations From development to market, "selling" the

market's top professionals on working for Aerotek... then selling them

on providing their services

to our Fortune 500 clients.

C'ith
Aerotek, a memorable

future can be just ahead with:

~ A competitive salary

plus bonuses and

comprehensive benefits.

~ Career planning to

support advancement

into sales Bc management.

~ Nationwide opportunity-
positions in 130 branch ofFices

across the United States.

Contact us at: Aerotek/College Relations,

7301 Parkway Dr., Hanover, MD 21706,
1-800-AEROTEK. Fax: {410)579-3005.
E-maih careers8aerotek.corn.
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To be the premiere healthcare delivery system between San
Francisco and Seattle, we need a world of talent, a universe of
experience. Known for our technologically advanced high-level
trauma center, superior cardiac care, and dedicated staff, Legacy
has been named one of Oregon's top l 0 employers for the fourth
consecutive year I.nherit the future J.oin Us

~ '

We encourage you to

explore our career

opportunities.

Please call our

toll-free jobline at

(888) 638-6307 for

current openings.

Hearing impaired

individuals, please

call TDD at (503)

790-1297.

Pre-employment

drug screen required.

We are an Affirmative

Action/ Equal

Opportunity

Employer.

In addition to quality career opportunities, we offer the excellent
quality of life of Portland, Oregon, an exciting metropolitan city
nestled between majestic mountains and sunny beaches. Portland
offers all the benefits of a big city, but with a small-town atmosphere.
For recreation, Portland is within close proximity to skiing at Mt.
Hood, windsurfing the Columbia Gorge, or relaxing at the Coast.

~ e e ~ s

Legacy Health System is the only Oregon-based, not-for-profit
healthcare system, and the sixth largest private sector employer in

the Portland metropolitan area. We have four integrated healthcare
facilities in Portland including a Level 1 Trauma center, home health

agency, children's hospital and a comprehensive breast center. We
have a variety of opportunities available including:
~ Clerical Assistant
~ Laboratory positions-Medical Technologists, Histotechnologist,

Cytotechnologists
~ Occupational Therapist
~ Pharmacists
~ Pharm Techs
~ Physical Therapist
~ Psychiatric NP
~ Radiologist Technologists
~ Respiratory Therapist
~ RNs- Cancer Care, Emergency, Hospice, Internal Medicine,

Infusion Services, Labor & Delivery, Med/Surg ICU, Float Pool,

OR, PACU, Pediatrics, Rehab, Telemetry, Trauma ICU

Health System

|s ESTss
COM1ANI IO ~IN

IN OREGON

Legacy Health System offers an excellent salary and benefits package
that includes on-site child-care and fitness facilities, tuition reim-
bursement, medical, free parking and much more! Some positions
may qualify for relocation assistance and hire-on bonus!


