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Mixing medicine and
alcohol, recreationally or

accidentally, can have dire '

‘consequences. :
. “Issues involving mixing
alcohol with medications
that occur are important
and powerful lessons,” said
Bruce Pitman, vice provost
of student affairs.

“We can work as we do,
continuing and creating al-
cohol and drug education
programs to help inform
students,” Pitman said,
“along with engaging in-

tense enforcement actions-

when needed.”

Taking an antibiotic dur-
ing the week and going
out drinking on the week-
end may result in adverse
health issues.

" The advice Pitman had
was straightforward.

“Don’t mix alcohol with
medications, no matter
what kind they are. It can
be deadly. You may even
have underlying issues
that were never anticipat-
ed,” Pitman said. “When
you take ‘a prescription,
the purpose is to help with
pain, or a health issue.”

There are so many fac-
tors involved, and. it can
* vary from person to person,

he said. ‘

“There is a reason
warnings are on medica-
tion labels advising not to
mix alcohol with “them,”
Pitman said. *

There are generally no
legal consequences to an
accidental mix of the two
substances, said Lt. Dave
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A deadly combination

Mixing alcohol, medication a growing problem
' among college students |

Lehmitz, campus division
commander of the Moscow
Police Department.

“If the prescription is ob-
tained illegally, it is a whole
other issue,” Lehmitz said.
“If the script on the pre-
scription -doesn’t match,
the owner of that script has

committed a felony in the

state of Idaho.”
Mixing a depressant (al-
cohol) with another depres-

- sant (medication).can slow

Sports: Womens basketball upsets Nevada at home, page 9
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abusing erectile dysfunc-
tion medications, because
some think it results in a
better orgasm,” she said.
~ The issue was brought
up in the HBO TV series
“Sex in the City” a few
years ago, where the char-
acter Samantha abuses
erectile dysfunction medi-
cation, which the show
played for laughs.
“This just goes to show
that some women are very

down your cen- misinformed,”

tral ri:arvo_uds sys- “You're Fritz said. - :

tem, he said. reallv flirtin Whetherpeo: #
You're really ple are expect |
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as well as abus- Moscow police a safer manner,”

ing prescription |department lieutenant she said. ‘

medications, said
Sharon Fritz, a licensed psy-

- chologist at the Counseling..

and Testing Center.

“This problem is seen
more and more in young
adults, such as college stu-
dents,” she said. .

According to the recent
National Coﬁege Health as-
sessment, more women are

abusin&prescripﬁon medi-

cation than men.
“Women have also been

. _Anyone can .
come to the Counseling and
Testing. Center,. with any....
sort of problem, and it will
be kept confidential unless
the person threatens to hurt
or kill themselves or others,
she said. '

“I don't want anyone
to feel they can’t come in
because they are afraid
it won't be confidential,”
Fritz said. “We are here to.
help, not judge.” :
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Singing for

their supper

Campus groups submit fee requests

Kelsey Samuels
Argonaut

_ University of Idaho cam-
pus groups asked for stu-
dent fee increases Tuesday.

“This is the first of many
steps along the way,” said

- Vice Provost for Student Af-
_ fairs Bruce Pitman.

The student fee commit-
tee, which is composed of
both students and admin-
istrators, will submit a pro-
posal to President Duane
Nellis. He, along with -ad-
ministrators
state universities, will pres-
ent fee increases to the State
Board of Education April 5
in Boise, ‘

“This is not a (done) pro-
cess until the State Board
meets,” Pitman said.
ASUI

ASUI President Kelby
Wilson requested a fee in-
crease of $9, to bring the to-
tal to $103.75, for his group.

He said his goal is to ki
the money on campus wi
the exception of an increase
for Alternative Service Break.
Two dollars would go to
Campus Community Hour,
$1 for newspaper reader-
ship, $3 for a proposed ropes
course and $3 to ASB.

The ropes course would
be near the Student Rec-
reation Center, and the fee
would last two years. It
would be built such that it

! A

from- other

could be moved if phase
two of the SRC is built.

A portion of ASUT'’s stu-
dent fees is automatically
allocated to Student Me-
dia, Outdoor Program and
the Diversity and Commu-
nity Office.

Campus |
Recreation

Greg Tatham, the assistant
vice provost for student af-
fairs, requested an increase
from $1 to $4.

UI has 651 teams, 242
individual events and
1,836 games. Tatham said
the director of intramurals
is overworked and needs
a graduate assistantship.
He is requesting $1 for the
position.

The SRC's equipment

enerally has a 3-year
ﬁfespan. It has bought more
pieces of equipment since
its 2002 opening and needs
more money to keep up on

"its maintenance.

“Campus Recreation is
an umbrella, and the (SRC)
is just one part,” Tatham
said.

Children’s Center
The Children’s Center of-

fers services to 120 families,

about one-third of which

are student families. It is
used as a learning lab for a

see FEE, page 4
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Ickes: 10 pér(':ent fee increase for fail_l |

Chavﬁ Thomas -

Ickes said. The federal government ~ He also pointed to the univer-

Argonaut

University of Idaho Executive Di-
rector of Planning and Budget Keith
Ickes said in a budget forum Wednes-
day that Ul will request a 10-percent
student fee increase and a 12.5-per-
cent matriculation fee increase.

The increases come at a time when
Idaho Gov. C. L. “Butch” Otter has
recommended another holdback for
Ul on top of last year’s 6 percent
funding recall. UI needs to make
up about $14 million in revenue
this year.

“The soft spot in most state’s bud-

~ gets is (higher education),” UI Pro-

vost Doug Baker said.

Ickes said part of the $14 million
in lost funds is the federal stimulus
money received last year.

“We expect to lose 100 percent of
the stimulus money from the feds,”

provided $5.3 million for UL

UI must present its fee increase
request to the State Board of Educa-
tion. Ickes said the board tends to fa-
vor lower increases. S

“We go to the board with number
X and they give us X minus whatev-
er,” Ickes said. o

Ickes said if other state schools,
like Boise State University, ask for
lower increases, Ul will probably
also receive a lower increase.

“One of the keys for us, if we try for
10 and our colleagues lowball us a lit-
tle bit, then the board will probably go
with the lowball number,” Ickes said.
“They’re going to take it to something

. they feel comfortable with.”

Baker said UI has $200 million
worth of deferred maintenance.

“If you've lived in a dorm, you can
point to a lot of places where things
need work,” Baker said.

sity’s 47 acres of roofing as an ex-
ample of why the school requires so
much money. ;

“How much do you think it costs to
maintain roofs for 47 acres?” he said.

_Baker said hé wants to retain fac-

ulty to save money. Two new chemis-
try professors are coming to UL, and it
costs $1 million to set up their labs.
Baker also pointed out that it is
cheaper for students in the Western
Undergraduate Exchange program
to come to Ul rather than Washing-
ton State University, as their in-state

- tuition is increasing to $9,200 this

year, and Idaho’s out-of-state tuition
with the WUE waiver would only
be $7,500. _ ‘ '

Baker said he doesn’t think Idaho
legislators will raise taxes to offset
the budget decreases.

“It's an election year in a conser-
vative state,” he said.

Furloughs nearly certain, but details to come

Marcus Kellis

Argonaut

Further holdbacks are
now a near-certainty, Uni-
versity of Idaho adminis-
trators said, and accompa-
nﬁ/ing furloughs will take
shape once the holdback
figure is announced.

The Ul faculty senate
this week discussed Idaho's
budget situation. Provost
Doug Baker missed the
meeting held Jan. 26 while
he was in Boise with other
administrators speaking to
the Legislature.

“The mood there con-
tinues to be one of, I guess,
fiscal pessimism,” Baker
said. “The governor had
asked us for a 1.5 percent

holdback, recommended

p

that, and some in the leg-
islature, particularly in
the House, are pointing at
a higher number — pos-
sibly 4 percent. So we're

to six days for the highest-
paid. Senators discussed

1

both a lower and upper

_ bound: the current propos-
al stops at $130,000, which -

may be removed, though
the university has few em-

going to have to |, loyees makin
et some r&sd- "The mood gmyre than that.g
ution on that, - Some  Yep-
and then we can thel'? resentativgs
fane sbout how |COMEINUES 2t the meeting
ggeste V-
to make reduc- |t0 be one in, discreﬁoﬁlto
tions here.” n% 1
. X . e oye

Thou ghh of ... flsca' whgn {h:)sr ta‘l):;
the furloughs imicm” their furfoughs
haven't firmed Pess'mlsm' would be s%n—
_up entirely, so |4 sible policy. .
far they’ll be on Bolu\gKER Responding
a sliding scale, p to a question

ranging  from rovost from  facul
four hours for senate chair Jack
the lowest-paid employees  Miller, Baker said his read-

ing of the revenue projec-
tion suggested the addi-

i

Baker said

tional holdback could not
be anything less than 1.5
percent. The holdback is in
addition to that ordered in
the fall, and both affect the
current fiscal year.

“I know that time’s get-
ting short, particularly for

9-month employees,” Baker -

said regarding furloughs.

The faculty senate had

earlier suggested cancelling
classes may be necessary to
accommodate furloughs for
faculty, a %ro sal which
ad a chilly re-
ception with legislators, -
“There 'was unanimity
in the response,” he said.
“It wasn’t positive.
Their perception would be
that students are the No. 1

see DETAILS, page 4
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- #% Universityoridaho
Personal Training
-~ ‘Bored with the
same old workout?
Ready to take the. -

- nextstep? .
"9 -Sports specific training
81 -Bodybuilding/figure competition] |
R -Weight management
S -Functional training
B -Circuit training
-Cardiovascular training

" ! 9.

Intramural Sports

UPCOMING EVENTS . _ ENTRYDUE

Singles Table Tennis  Feb 11 §
3-Point Shootout Feb 11 |
Speed Climbing Feb 18 §
Doubles Table Tennis Feb 18 §
Foosball Feb 25 §

RUN BY THE STUDENTS, FOR THE STUDENTS

Get involved with a new

or familiar sport.
. ay v JOINA Ty 72:.
SPORT CLUB»-"'- ' 3

N

' campusrec.uiidaho.edu/spoft

Wellness Classes
GRAVITY GROUP

Get an intense whole-body
workout in Gravity Group.
 Strength training that will
challenge all abilities.

Classes offered:
'Monday -Saturday

x CHECK OUT THE SPRING |
WELLNESS SCHEDULE

%

Outdoor Program &
Rental Center

DISCOUNT LIFT TICKETS

LOOKOUT PASS: $24/UI students, $28/All others
SILVER MT: $40/Students only

BRUNDAGE: 2, 3, 4 & 5-Day Select Cards
(various prices)

 SNOW TRANSPORTER

SILVER MT: February 13

COST: $55/Ul students only
Includes lift ticket & transportation g

PRESIDENTS’ WEEKEND SPEC

-Get 3 days for the price of 2.
Visit us for the Northwe '
inventory of high-qua
rentalgear.. - -

. campusrec.uidaho.edu
5 3, R »
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Foresters Plan Stomp

Idaho’s foresters will turn back the pages of his-
tory tonight and live for a few short hours in “the
ood old days” when modern innovations in their
eld were still in the embryo stage. .

The occasion will be the annual Foresters Ball, this
year being held in conjunction with the college’s 50th
anniversary celebration.

Celebration Of First C ICIu'b
Birthday Held

New members and seasoned veterans of the Cam-
pus Club financial campaign joined in celebrating
the first anniversary of the occupancy of the new
cooperative dormitory following a foreshortened
house meeting after dinner Wednesday.

Thanks to financial reserve of the Club, its

The Idﬂ@f\rgomut
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" research work in théir particular fields of interest.

. Harry C. Harmsworth, professor and chairman of so-

- a reasonable saving over the semester, commensu-

li(}luidable kitchen-equipment, and the $2,500 loan
which the University has promised, the rates of
the Club have been reduced, giving the members

rate with the 70 plus hours of janitorial and hash-
ing duties they perform.

Two U. Profs Will Leave For
Research Work

By Pat Jordan
Argonaut Staff Writer

.The Idaho professors have been granted sabbati-
cal leave this semester to give them opportunity to do

Theodore A. Sherman, professor of English, and

ciology, were selected for the leaves on basis of their
seniority of professorship.
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readerPHOTO

Next week's theme: Water

Due Date: Feb. 11 by noon

Submit your photos to arg-photo@
uidaho.edu and you could win a $10
gift certificate to the University of
Idaho Bookstore.
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Open forum -

Matthew
Residence Hall Association
president, said the RHA is
organizing a coin drive to
benefit victims of the earth-
quake in Haiti. He said he
wants to get both the resi-
dence halls and the Greek
community involved and
promote healthy competi-
tion. The reward for win-
ning the drive would be a
movie night and popcomn
for the winning house or
hall. He is seeking advertis-
ing help from ASUL

- Jamie Lockie, the-RHA
community service coor-
dinator, said there is a coin
drive every year in the res-
idence halls, and this year
the residence halls raised
$900. ASUI is helping to
put forth a second one,
with a goal for the cam-
gus-wide drive at $5,000.

he said she wants post-

ers, a banner in the Idaho
Commons, napkin holder
inserts in Bob’s Place and
Greek houses and triangle
inserts in the Idaho Com-
mons’ cafeteria. She said
the drive would start Mon-
day and end March 1. She
also asked ASUI for event
volunteers to count coins.

Sen. Zack Goytowski
said the ASUI Volunteer
Center is holding a similar
drive to benefit Haiti, He
recommended that RHA
partner with them to in-
crease participation and
asked what charity the
drive will benefit. Lockie
said they hadn’t decided

et, but"it would probably
ze the Red Cross.

ASUI President Kelby
Wilson said he thinks the
coin drive is a good idea,
and the competition would
encourage people to donate.

“Melinda Lewis, appoin-
tee to become ASUI direc-
tor of athletics, introduced
herself to the senate. She is
a junior and a former presi-
dent of the Student-Alumni
Relations Board. She said
she is a Vandal fan.

Lt. Col. Jay Gardner,
professor of military sci-
ence, thanked members

of the senate for thanking
him for, his service in the.
military. He said the ap- .
preciation was humbling.

Baughman,

He E‘raised the senate for
working hard. He asked
members of the senate to
come in to a military sci-
ence class and talk about
ﬁovemment, and he said

e sees the quality of the
current generation and be-
lieves they can overcome
the challenges, like the
state of the economy, pre-
sented to them.

Presidential
communications

ASUI President Kelby
Wilson thanked the sen-
ate for being courteous to
members of the military
and Lt. Col. Gardner. He
thanked  the members of
the senate who went to Boi-
se for the legislative break-
fast, and said he hopes
their presence would have
an effect on the education
budget. He said the federal
stimulus money would
most likely be cut from the
UI budget.

Unfinished
business
Bill S10-02, setting the

dates for election petitions
and campaigning for the

Spring 2010 ASUI election, -

was tabled in committee.
Bill 510-03, appointing
Daniel Lemus to the posi-

_tion of ASUI Vandal En-

Promotions
considered

tertainment
Chair, was
and passed.

New business

- Bill 510-09, appointing
. Calvin Walgamott to the po-

sition of ASUI parliamentar-
ian, was immediately con-
sidered and passed.

Bill S10-10, appointing
Melinda Lewis to the po-
sition of ASUI director of
athletics, was immediately
considered and passed.

.Bill S10-11, appointing
Marie Mustoe to tﬁe posi-
tion of ASUI elections coor-
dinator, was immediately
considered and passed.

Bill 510-12, appointing
Koji Moy to the position
of ASUI senator, was im-

'mediately considered and

passed. . . . .
— Chava Thomas,

i
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ousing freezes rates

Kayla Herrmann
Argonaut

Current tenants of University of
Idaho residence halls will have a
chance to escape a proposed fee in-
crease, as University Housing has
announced locked rates for the fall.

Students can renew in their con-
tracts up until next fall without penal-
ty at the 2009-2010 rate, said Ray Gas-
ser, director of university housing.

“I think that right now, with the
economy the way it is, locked rates is
a good idea,” Gasser sajd. “The uni-
versity is also in the need to look at
higher tuition for next year, so this is
something that we have the ability to
control and we can have some folks

the newest hall, the Living Learning
Community. Students who live in the
Theophilus Tower, a freshmen-only
hall, can also renew their contracts
and move to either the Wallace Resi-
dence Center or upgrade.

Gasser said university figures in-
dicate students who live on campus
do better academically, and are less
likely to drop out.

N{eredith Bishop, a freshman
studying psychology, said she has
loved living in the residence hall and
plans on living in the LLC next year.

“I'was trying to decide if | wanted
to live in an apartment or on campus
next year, but my dad said it was
more beneficial and cost-efficient to

Over the last 10 years, housing
rates have gone up 4 percent. Rates
are expected to go up 3 percent for
freshman entering college next year.

University Housing has never
locked their rates in the past, but if
the amount of returning students is
higher than usual the university will
continue locked rates for the future.

“We are going to reevaluate based .

on the success of the program,” Gas-
ser said. “If we get the same amount
of students it may be more difficult
to do locked rates again.”

Karmen Gregg, a freshman cur-
rently living in Wallace, plans on liv-
ing in an apartment next year.

“I thought about the Tocked rates

come back and live with us.”
Students who live in university

housing can renew their contract for aca

the same fixed rates or upgrade to

loc

campus.”

sta{ on campus,” Bishop said. “The
ed rates really made my parents
hapé:»y and I think that I will be more

emically motivated staying on

pay

because it might be cost effective to
still live in the dorms,” Gregg said,
“but right now it is worth it-to me to
the extra money and stay in an

apartment.”

Charges filed in Highway 8 shootings

Greg Connolly
Argonaut

Two boys are in custody
in connection to a string of
shootings that took place on
State Highway 8 near Hel-
mer on Jan. 22,

The boys, Austin Rickert
and Austin Medlock, are 14
years old. They have been
charged with six counts
each of felony unlawful
discharge of a firearm at a
vehicle, said Judith Potter, a
deputy prosecutor for Latah
County.

In addition, Rickert has
been charged with one count
of felony unlawful posses-
sion of bombs or destruc-
tive devices, after officers
discovered a homemade
explosive device in a Hel-
mer residence. The Spokane
Bomb Squad was called in

to neutralize the device, ac-
cording to a press release
from the Latah County
Sheriff's Office.

Unlawful-discharge of a
firearm at a vehicle 1s pun-
ishable by up to 15 years in
prison if committed by an
adult. Since the two sus-
pects are not adults, the
maximum penalty would
keep them incarcerated un-
til they turn 19.

The two juveniles made
an initial appearance in
court, but were released to
their . parents, Potter said.
Magistrate John Judge pre-
sided over the case. The
teens will be electronically
monitored, be driven to and
from school by their parents,
may undergo. searches at
any time and must be under
direct. parental supervision
at all times. Latah County

Court Services is also en- -

titled to search their homes
at any time, and they’ve al-
ready removed all weapons
from each home.

Potter said the boys are
scheduled to appear again
in court on Feb. 17, Authori-
ties hope to have concluded
the investigation by that
point.

The initial shooting took
place Jan. 22. Members -of
the Idaho State Police and
the Latah County Sheriff’s
Office responded to reports
of vehicles being hit by gun-
fire and established a pe-
rimeter from milepost 29 to
milepost 34. Deputies and
Troopers searched the area,

'thmﬁ[h no suspects were
initi

y found, according to

a press release from the La-
County Sheriff's Office.

Officers: later found the

location from which the

shots were fired, and then

identified the two suspects.
The stretch of road con-
nected to the shootings was
closed for about an hour
before authorities deter-
mined there was no lon-
ger a threat, according to a
press release from the Latah
County Sheriff’s Office.
There have been no re-
ported injuries from the
incident. Police have so
far determined .22-caliber
rifles and crossbows were
used in the shootings.

- “We're not sure how
many vehicles have been
struck,” Potter said. “So
far, we've filed petitions
for one passenger vehicle
and five trucks.”

The Latah County
Sheriff's Office is encour-
aging anyone with addi-

-tional information to call

(208) 882-2216.

Food from 15 countries
available for purchase! _,

Admission:

Ul Students

Children 4-18 yrs

Adults

Families with

up to 3 chifdren

Children under 4 years

31500

FREE

. Tickets avasable at the Ul SUB laformation Desh

%
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Key Obama education proposal in the works at Ul

Kayla Herrmann'
Argonaut

* A"nationwide approach

to promote and strengthen
future education in science,
technology, . engineering
and math — STE§4, in bu-
reaucratic shorthand — is
underway from Education
Secretary Arne Duncan,
but the University of Idaho
lacks that specific teaching
certification. )

The College of Educa-
tion offers individual cer-
tificates for disciplines, but
Jim Gregson, the univer-
sity’s STEM coordinator, is
working on developing a
comprehensive certificate.

“The university is shift-
ing toward a trans-disci-
plinary approach ... The
challenge is sub-culture,”
said Gregson, also a pro-
fessor of adult, career and
technology education.

In the last 10 years, Ul
has had 457 students grad-
uate in the component ar-
eas of STEM.

“(It's in the works) to

- make a certification for

STEM, but we are not there
yet,” Gregson said. “To
make that available, we are
trying to change our deliv-

ery mechanism so that we

can attract great diversity in
regards to backgrounds.”
Different areas of ‘the
university are integrating
STEM in their programs to
reach out to new students.

"Steven Hollenhorst, a.

member of the STEM com-
mittee, is involved with the
McCall Outdoor Science
School. MOSS is designed
to help students in fifth and
sixth grade understand the
components of science,
“MOSS works with el-
ementary kids from Mos-
cow all the way to-Boise,”

Hollenhorst said. “The kids
come for a week at a time
and do exciting activities so
that science can be fun. We
hope that one day the kids
may want to be scientists.”
Teachers will be intro-
ducing math and science in
the curriculum standards
for MOSS, which then inte-
grates STEM and continu-
ing education.
MOSS has also devel-
oped a program that is
~aimed at middie schools
and high schools to do bet-
‘ter at STEM achievements.
“We offer a teacher train-
ing program that teaches
midcﬁe and high-school
teachers the fundamentals
of the outdoors, so that
they can teach and conduct
experiments in their class-
rooms,” Hollenhorst said.
STEM dollars are cur-

rently in different areas of

the university and all have

education outreach require-
ments tied to the particular
dollars.

Gregson and others on
the STEM committee are
developing proposals to
pursue STEM dollars more
aggressively. ’

“We have two propos-
als to be sent out in a few
weeks,” Gregson said, “We
send the proposals to pri-
vate foundations like the
National Science Founda-
tion, and other foundations
that have a particular inter-
est in the state of Idaho.”

Gregson said Idaho suf-
fers from a brain drain, with

many graduating students’

leaving the state for higher
salaries in surrounding ar-
eas. Getting a STEM certi-
fication could help alleviate
the problem.

“There is not an exam
on STEM, but we are really
pushing for it” Gregson

Jennifer Gedert, left, and Loretta Broce

said, “We have approached
math in different science
classes, however graduates
don’t understand the rela-

Tyler Macy/Argonaut
examine a Com-
mon Poorwill during a lab of Wildlife 482. The students
used the science lab to learn about aviary anatomy by ob-
serving the bills and feet.

- tionship between the two.

The reali
using bo

is that you are
math and sci-

-ence in the discipline.”
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priority, and we need to
protect our No. 1 priority.”

Miller, also a law profes-
sor, said the message sent
by not cancelling classes
could misrepresent the im-
pact of the cuts.

- “Doesn’t italso send the
message that they might as
. well cut us again, because

it's not going to cost us
anything?” Miller said.

"~ Some silver lining was
nevertheless present:

Baker mentioned the 10th-
day figures for spring are

_ positive, with the number

of continuing students up
302 from last year’s spring
semester, and full-time en-
rollment up 2.1 pércent. So
far, applications to Ul are
about matching last year’s
— which Baker said was a

‘huge year.

. The faculty senate also
(sipent some time Tuesday -
iscussing where money
is kept when vacancies
arise, ultimately voting to
endorse a proposal putting

25 percent of the vacant

position’s funding into a

reserve and keeping the
balance with the unit the
vacancy originated in.

Baker and the Ul ad-
ministration are currently
seeking torebuild reserves,
which haven’t been priori-
tized in the last few years
at their preferred level.

“Every institution takes
a reserve,” Baker said.
“Ours are paper-thin.”

Dale Graden, a faculty
senator and history pro-
fessor, also asked Baker to
keep the senate abreast-of
the state of Robb Akey's
contract as’ football coach
at the meeting.

THE UNIVERSITY OF IDAHO WOMEN'S CENTER PRESENTS
A V-DAY PRODUCTION OF EVE ENSLER'S

" EFOR MATURE AUDIENCES

W

W' ML
CEN TR

S
WWW.VDAY ORG

UIDAHO EDU/ WOMENSCENTER | GRARHIC DESIGH 87 JOWN SANDOVAL

-

Retiree lawsuit suffers setback

Staff report
Argonaut

A Latah County judge
denied a motion Wednes-
day for reconsideration of a
lawsuit representing more
than 200 University of Idaho
retirees.

The lawsuit began with
four employees suing the

university ‘for a breach of
contract. The university had
announced a change of pol-
icy making retirees’ medical
benefits no longer available
unless they paid a monthly
premium.

" The lawsuit’s next stage,

if it’s continued, will be in
the Idaho Supreme Court.
“Based on what they have

stated publicly in the past, I
am assuming that they will
decide to do that,” said Mos-
cow attorney Ron Landeck,
counsel for the retirees.

. “The plaintiffs continue to

believe that their case is just
and meritorious, and that
they want to see it through
unti! they believe -justice
is done.”

FEE
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curriculum that is devel-
opmentally appropriate,”

_ Tatham said.

The center requested $1 to
maintain quality of service.

Counseling and
Testing Center

Joan Pulakos, CTC di-
rector, requested $2. More
students use the CTC each
year, she said, even when
enrollment goes down.

She said if the fee in-
crease does not happen,
there will be a longer ini-
tial wait before a first ap-
pointment and fewer ap-
pointments per student.
The CTC has about 10,000
contacts per year.

Dean of Students

Valerie Russo from the
Dean of Students office re-
quested a $2 increase, from
$1, to fund a position to

. train interns. The cost was

estimated at $39,000 annu-
ally. Russo said she wants
to strategically address the
culture of high-risk drinking
behavior at UL

-
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“We have folks from all .

over the community and the
state who want to see the pro-
gram go places,” she said.

ICSU

TheIdaho Commonsand
Student Union requested an
increase of $3 to cover capi-
tal projects and leadership
development. The funding
would in part cover reno-
vations and furniture and
fixture replacement.

LGBT office

~ LGBT program coordi-
nator Rebecca Rod request-
ed a new $2 fee. '

Heather Shea Gasser,
the Women's Center direc-
tor, said the office needs to
be . become. a full-fledged
LGBT center.

Rod's salary and benefits
are paid for by the Women's
Center, and the proposed
increase would cover a por-
tion of that cost.

Marching band

Torrey Lawrence, the

director of Ul's marching.

band, requested $6.25 for
full-time students and $1.50
for part-time students, an
increase of $1 and 25 cents,

respectively.

The money would go
toward scholarships f%r
members. Band members
ﬁet a $200 scholarship their
irst year and $300 in sub-
sequent years, figures un-
changed since 1986. The
University of
and Boise State University
award at least $500 for first-
year members.

The money would also
help with student logisti-
cal staff, instrument repair,
uniforms, band camp and
pep band travel.

This year’s band has 160
students representing nine
Ul colleges. The request is
their first in 10 years.

Montana.

Spirit squad

The UI spirit squad re- -
quested an increase from
$2 to $3 to cover recruit-
ing and general costs. The
money would pay half of
their way- to the National .
Cheerleadin Champi-
onships. The cheerlead-
ers would raise the rest
themselves.

Senior cheerleader Marnie
Driflot said the spirit squad
is an ambassador for UL

“We're that 12th man in
football, the sixth man in .
basketball,” she said.

Sustainability

Center

Darin Saul, UISC’s direc-
tor, requested $5 to be spent
on educational campaigns
and continue their current
quality of service.

The centersaid they want
to hire more marketing and
business students to help
with their campaigns, giv-
ing students work experi-
ence at a university level.

University
Support Services

According to USS Direc-
tor Rob Anderson, the Ath-
letic Department has stated
they are unable to contribute
to the operation of the Kib-
bie Dome. He said deferred
maintenance will cost them
$20 million and is request-
ing a fee increase of about $8
to help cover the cost.

USS's goals are to create a
sustainable operational mod-
el that meets the expectations
of users and work to establish
a long-range stewardship
plan to keep the Kibbie Dome
safe and fully operational.

Student fees do not cov-
er the Kibbie Dome renova-
tion budget. They would
cover lighting, custodial
work and locker rooms.
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~OPINION

Don't learn the hard way

Students should never mix alcohol, drugs

.- It seems like every semester stu-
dents at the University of Idaho learn
a new life lesson at the tragic expense
of other students.

. Last spring a Ul student died of
alcohol poisoning in his sleep after a
night out drinking with his friends. In"

_ the fall, two students fell out of frater-
nity house windows after reportedly
consuming alcohol, though they did
not die, thankfully. .

~ Just last month, a student, Shan-
non Marlowe, died after consuming
alcohol and drugs.

Alcohol, on its own, in reasonable
quantities and in a safe environment,

can be relatively safe. Students who are
of age and want to unwind after a long
day can usually enjoy safely, but there
is no excuse for mixing drugs with alco-
hol. Even prescription drugs thathave  that must be curtailed. If you drink
been prescribed to you can have disas-
trous effects when mixed with alcohol.
When alcohol, a downer drug, is

combined with another downer drug,

whether prescription or illegal, the

result can cause serious damage to the
users’ body. This isn't “Reefer Mad-

ness.” The threat to your personal
health is real.

According to Sharon Fritz of the
UI Counseling and Testing Center,

there has been an increase recently in

people combining the two substances.
Whether it is a lack of awareness or

simple carelessness, this is something

with someone and/ or are with them
when they are intoxicated, then you
have a responsibility to help ensure
they make it through the night and
walZe up the next morning. After all,
if we can’t take care of our friends,
then what good are we?

There is no reason for this. The
facts are out there. Don’t think you
are invincible. '

. — IR

ADAMS-WENGER
' Argondut

 WAY TO @0, MOscow!
YOUR ALREADY SLIM CHANCES

OF RECEIVING ANY GOOD
PRESS FROM ME SUST
Dl@‘ IN MY NIGHTMARES!

e

In the name of love

~ Why do we fall in love? Why is it
we will spend seemingly countless
amounts of energy for someone
other than ourselves?

The basic instinct of a human
being is to survive, but someone
in love will willingly suffer and
even die to protect those whom
he or she loves. The survival
instinct is secondary to love.

Love is simply illogical. We
should strive to be independent,
to not enter into a situation where
we would feel compelled to put
others ahead of ourselves. We
should steer clear of love. It only
imperils our own existence — our
basic animal instinct.

This is absurd. Anyone who has been
in love knows this. When you arein
love, you feel something that can never

jeffrey

REZNICEK

Argonaut Seen, never heard and never

sway your mind. It might even kill you
one day, but you head into the future

with a smile on your face. You
are in love.

I realize this might sound ab-
surd to anyone who hasn't felt
it, but that is the nature of love.
It is a gift. Those who have been
ﬁiven it rejoice, while those who

ave not ponder why.

But the gift of love is not the
only aspect of human life that
for many defies logic.

Literally billions of people
spend their lives iIIOﬁically fol-
lowing a being they have never

touched. Without a doubt, faith
appears to be illogical. Those

who tithe could probably take care of
themselves with that money. Sundays
“could be spent sleeping late. All those |

President stands
up for himself

In the past week, President Obama gave his
first State of the Union address and then, two
days later, spoke at the GOP House Issues con-
ference, The State of the Union was nothing
out of the ordinary, save for
the moment of outrageously
poor behavior from Supreme
Court justice Samuel Alito.
However, the GOP confer-
ence was extremely eventful.
The President arrived, gave
a standard speech, and then
took questions for over an
hour.

It was, to put it bluntly,

an enlllbarrassment. No mat- |matt

ter what kind of inaccuracy

or attack was used against ADAMS-
him, he politely rebutted  (WENGER

with answers that boiled
down to “what you just said
was rooted in dishonesty,
and here’s why. Here’s my answer to the hon-
est part. Next.” As blogger The Rude Pundit
‘putit, “he aiave them a shot, on their terms, at
trying to t
do it. In simple terms, he was rubber, and
they were glue.” : e

In that ensuing hour-plus, we saw the
president we elected. We saw the president
that got elected on the backs of an unprec-
edented number of small, personal donations.
We actually saw some of that law professor
that has apparently been lying dormant for
a year, who's spent the last year looking for
every possible opportunity to compromise
liberal values while giving virtually noth-
ing of substance to his base. In return, he's
received the most outrageous obstruction-
ism in American history: a House minority
that gave not a single vote to his first major

see PRESIDENT, page 6

Argonaut

mailBOX

Correspondence with our readers

Jammed up

Congratulations to the School of Journal-
ism ang Mass Media, you've surprised me yet
again. How fitting the new professor of Mass
Media Ethics was the one newspaper editor
that always came to mind when I thought,
“sleezy journalist.”

The tactics used by Steve Smith, while edi-
tor of The Spokesman Review, to “out” the
mayor of Spokane are not to be admired in an
upper division journalism course. However,
I'm sure the students that drove former pro-
fessor, Abubakar Al-hassan, from the school
will like Smith better. So long as he doesn’t
hold the same ridiculous notion that students

e him down. And they couldn’t. -

off theCUFF

Quick takes on life from our editors

Early release

This is a thank you to all my
teachers that realize I have better
things to do than listen to you try
to draw out a 40-minute lecture
to take up a full 50-minute class
period.

— Jens

Burger King

Opening a Burger King would be
e single greatest humanitarian act
the city of Moscow could ever see.

— Greg

Throwback

I tried to buy a regular Moun-
tain Dew from a vending machine
on Wednesday, and it gave me a
Mountain Dew Throwback. Some-
one owes me $1.25.

— Jeffrey

Are you working out?

I have noticed a lot of students
wearing wristbands. Yes, those
- stretchy terrycloth bands from the
‘80s. At least when Jane Fonda
wore them she was in a workout
video.
— Erin

Justice

According to CNN, the man who
organized the “Spiritual Warrior”
rogram involving a sweat lodge
in Arizona was arrested on three
counts of manslaughter Wednesday.
It’s about time. The man’s attorney
said the deaths were simply an ac--
cident and not a crime. Since when
was persuading people to sitin a
sweltering dome-like structure with
no water covered with tarps and
blankets, for up to two hours not a
crime? |
— Jennifer

Super Wilco

I'm spending the weekend in
Missoula seeing Wilco for the first
time, Califone’s opening. I'll be
excited. Short of the Velvet Under-

" ground and Béulah, they’re my fa-
vorite band who'Thaven't seen live:
Food Inc.

I'just saw the movie Food Inc.
and I am now terrified to eat almost
anything, The thought of most
meat bothers me — I think I'll re-
instate my rule of only eating meat
when I know where it comes from.
Most aspects of the food industry
disgust me.

— Kelsey
Bull fighting
* MSNBC's Web site reported
Wednesday that a 12-year-old mata-
dor from Mexico was gored twice -
in his bullfight. Watching the video

.made me hurt all over. ﬁﬁs sport,
whether it is cultural or not, abso-
lutely horrifies me. He is 12, hes
not even a teenager, how is that old

enouE? to face a fierce animal that
weighs several hundred pounds?

The white stallion
lives again

Ifinally sold my old Chevy Cor~
sica that has been sitting defunct for
a while now. I will miss the roar of
the 3.1-liter V6, the slightly chipped
white paint, the occasional pu('}f) of -
smoke from the wiring and the bro-
ken side mirrors. It is running agains

— Elizabeth

though, so it’s good to know that it -

be reduced to logical arguments. It fills : is doing someone good.

your life, and no amount of debate will see LOVE, page 6 see MAIL, page 6 ; “— Jake
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serenityNOW

The world of high-flying
bonuses in the financial world
seems to have weathered the
storm quite well, even af-
ter the banks were bailed
out by taxpayers.

Bank of America re-
ported today that it will
disperse approximately
$4.4 billion in bonus to
their top employees.
That is 19 percent of
their gross profit for the
2009 fiscal year, in which

+

goes to top-tier employees: high-
priced bankers, high-risk inves-
tors and fidgety stock analyzers.

The very same people
who drove the country’s
economy into the ground
with risky and poor
investments and over-
zealous compensation are
... getting rewarded?

So much for regulation.

Of course, bonuses
have been around since
the dawn of time, and

they were bailed outby i thinking they will go
the taxpayers, scolded e away is beyond absurd
by Con%r}e,ss for exces- PINCHUK But banks have caught.
sive bonuses and told Argonaut heat because of their
they will be regulated on *lavish spending on their
bonus spending by, no less than,  personnel while the rest of the
President Obama himself. country circles the proverbial

Big banks, however, must have
missed the memo.

To give a perspective, the $4.4
billion, if spread out over every
single BanE of America employee,
and they employ roughly 10,000
people, would equate to about
a $440,000 salary per employee.
But, of course, not every employ-
ee is seeing this — in fact, most
are not. The $4.4 billion payout

economic drain.

“Ha. Ha. Ha. That's -exactly-
what they were doing. ‘Making’
money via fractional reserve
banking. Take in $100. Loan out
$1,000. Fraud,” wrote one unhhp-

py blogger.
The burden of paying for

these bonuses, of course, falls on

us, the consumers. Banks have
come up with inventive new fees

Where's my bonus?

for everything on the planet,
from overdra%t fees, to late fees
to service fees, to even charEin
money for taking out your har
earned cash, ’

Banks have defended these
fees and bonuses saying they

- need them to stay competitive.

How can these people sleep at
night knowing they are finan-
cially rewarding investors and
bankers who have cost mil-
lions of people jobs and homes
because of their lousy invest-
ments? Not only that, they dare
justify their actions of squeezing
ard-working Americans out of
their money. :

Thankfu l{, there may be
an'end in sight; as the Obama
administration has madeita
high point to reduce or curb bank
bonus spending.

In the mean time, at least this
blogger has it right:

“I work for BofA in a manner
of speaking, since I pay them my
mortgage money each month. As
a bonus, I think they should pay
off the rest of my mortgage.”

" Send letters to arg-opinion@
uidaho.edu.

PRESIDENT
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piece of legislation - which is believed to be a first
- and a Senate minority that has used the filibuster
to block progress more than any other Senate at
any other time in history.

And we've watched in frustration as he

takes otherwise good plans like the stimulus bill and
given in to Republican demands to gut them of their
effectiveness in the name of ideological differences.

And for his troubles, the president received not one
single vote for the legislation he had practically
tailored to the minority’s demands. '

So hopefully, this is the sign of a sea change for
the president. After a year of reaching out to Repub-
licans in Congress and having his hand bitten over
and over again, he's finally decided to fight back.
Hopefully this means he’s going to spend the next
year that he has guaranteed maf'orities in

Dubya got in two elections.
Hopefully, all this Hope for Change will actually

give us some change for the better.

Send letters to arg-opinion@uidaho.edu.

Responsibility:

not a stock option

Last week, Toyota an-
nounced a massive recall and
stop order of %roduction for
more than eig
including the ever-popular
Camry and Corolla. This
recall was initiated by a faulty
accelerator pedal in
these models, as well
as six others. -

Toyota represen-
tatives are making
an attempt to assure
customers this problem
will soon be solved in
hopes of retaining some
diEnity. By reacting, in
w

t million cars,

_than eight million potential |
“drivers does not quite meet the
“top of the list. o
Even though the NHTSA -
seemed to believe there were -
bigger issues than faulty ped-
als, Toyota knew better. Yet,
it took Toyota more
than four months to
investigate this prob-
-lem, and they want
the public to believe .
they reacted imm-
ediately to the situa-
‘tion and aré working
in the interests of
the consumer. Inall -

at Toyota considers - k ) actuality, Toyota is = :
an immediate response, | <Aty -looking out for whom
they also hope con- SWORD they consider the most

sumers will have the
meritality that, al-  ~

though millions of cars

were faulty, Toyota responded
quickly showing their compas-
sion for the consumer.

What Toyota failed to report
in their press release is that the
investigation leading to the
discovery of such an exces-
sive number of faulty vehicles
began in August of 2009, after
the accelerator pedal failed in
a Lexus ES 50 and crashed on
a highway killing four people.
Toyota had received more '
than 2,000 prior complaints
stating that accelerator pedals
were sticking, and drivers
were experiencing unintended
acceleration. There were six
separate investigations look-
inﬁ.into possible defects, in
whi

NHTSA’s Denial of Motor Ve-

hicle Defect Petition for Toyota
released in November of 2009.
Apparently, the safety of more

Argonaut important people,

their stockholders.
After releasing the
recall Toyota’s stock dropped
about 430 points, However, on:
Feb. 1, when Toyota issued a
statement claiming repairs on
the faulty parts would begin
this week, their stock instan-,
taneously climbed about 260 . -
points. Although their shares
are still less than admirable,
their actions make it clear. -
their intentions are in the best
.interest for stockholders, not
consumers as they would like -
the public to believe.

What really makes this
whole situation confusing is
before Toyota released the
recall they required extensive
prodding by the NHTSA, being
the same administration that in

Those of us who voted for this Hopefully, Congress enacting worthwhile legislation ch Toyota insisted the is~ November decided the defects
president and have since followed his . . without bothering to seek input from the sue was caused by driver error  in mare than eight million cars
progress, eagerly awaiting the return of this is the minority that, from the beginning, has possibly combined with loose  did not require their time.
tl?e man we elected, bﬁ“{e been largely Si n Of a been absolutely steadfast in its obstruc- floor mats. In at least three of As quoted in the New York
disappointed by his insistence on play-” g tion efforts. Hopefully, this means he'll the investigations, petitions Times, Yoshimi Inaba, Toyota
ing by the rules of the , Good Old Boys sea cha’“ge change his mind about the extremely to investigate further were . Executive, said “Every day is a

' he s working thh_. We’ve watched anx- o GOP-friendly approaches he’s taken to denied because of a “need to lesson and there is something -
iously as the deficits left by tlf'e previous fOI' the defense, civi{Iiberties and the econom allocate and prioritize the Na-  to be learned. This was a hard
president have mounted, while the wars . and do what a majority of voters told him tional Highway Traffic Safety ~ lesson.” Luckily for the public,
raﬁimg overseas have continued, and PI'ESIdent. they wanted their government to do by Administration’s limited - Toyota decided to learn their
while unemployment has ticked upward. electing him by a bigger majority than resources,” as printed in the lesson before their greed was

responsible for even more pre-
ventable deaths. ‘

Send letters to arg-opinion@
uidaho.edu. P

LOVE . .

from page 5

people would be able to ignore
all those silly rules.

But for those with the gift
of faith, it doesn’t matter that
they might be better off in
many aspects of life without
faith. There is an indefinable
feeling that accompanies faith
that makes complete sense
to those whom experience it.
It's a comfort when you are
sad, a reassurance when you

are scared and calming voice:
-when you dre stressed./ -«

"Like love, faith is' worth the
sacrifice to those whom trul
experience it. No amount ofy
logical arguments will ever
convince someone to abandon
the gift of love or the gift of
faith. And while some may
pity those who appear to be
constrained by eitﬁer of these
ridiculous ideas, I almost pity
those who live their lives with-
out ever feeling either one.

Send letters to arg-opinion@

uidaho.edu.

MAIL

from page 5

should actually do the assigned
readings and participate in
class to receive a decent grade.

who actually hold students
accountable to do college level
course work. If the adminis-
tration continues to cave to
whining undergrads, it can
kiss its pending accreditation
good-bye.

The JAMM school needs _ Mark Morgan
to get its priorities straight Senior, Journalism/
and try to keep the professors Political Science
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Portland band Intervision pé;forms éf t'h,e'S‘tu"dent Union Building ballroom Tuesday night. The band describes themselves as a mix of soul,‘pop, rhy'th'm afh'_d blues..

-RONTROW

JAMMING OUT

lya Pinchuk/Argonaut

playREVIEW =

Kelcie Moseley
Argonaut

“Strange Attractors,” an
original play written by Uni-
versity of Idaho graduate stu-
dent Mattie Roquel Rydalch, is
anything but strange — well,
that may not be true, but it is
strange in a good way.

-With just four actors at its
helm, the play is a series of scenes

"in'relatively the same location and
- centered around main characters

_Layne and Brinn. The two meet

‘Strange

T

through a single random event
that sets the rest of the plotin
.motion and allows the two to fall
in love, though they are complete
opposites in many ways. Layne
is a brainy chaotitian, meaning he
specializes in chaos theory, and he
teaches at Idaho State University.
Brinn is a science fiction writer,
though she hasn’t mugtered the
courage to publish anything yet.
She meets Layne on the way to
see her mother in Seattle.

While their love story is fairly
typical and the plotline is nothing

" too far out of the ordinary, what is

special about “Strange Attractors”
is its characters. Scott Doughty
performs brilliantly as Layne,
displaying the quirky parts of his
personality in a perfect combina-
tion of odd and adorable. Brinn,
played by Kaleene Tressler, is a
strong feminine character (if only
toward the end) and a good coun-
terpart to Layne’s ramblings on
science. These two are flanked by
Dillon, played by Erik Jansen, and

Brinn’s mother Louise, played by -

Nellie Dimeler.
What shines the brightest .
about the play is its dialogue. It

[

Attractors’is witty,intelligent

formore

INFO

is witty, sarcastic, educational
and idealistic all at once, playing

" off the themes of chaos theory
and the idea that even the most -
unlikely of matches can be perfect | - Tonight: 7:30 p.m.
in the end. Saturday: 2 p.m. and 7:30 p.m.
While the actors did need to .Sunday: 2 p.m.

All showings will take place at the
Kiva Theatre.

Tickets: $11 for adults, $9 for se-
niors and $7 for youth/UI Faculty and
Staff. Ul student entry is free.

Tickets can be purchased by calling
(208) 885-7212, at the Kibbie Dome
Ticket Office, or at the door. -

throw their voices further during
a few scenes to keep the audience
engaged in their dialogue and the
ending was mostly anti-climactic,
those were the only major flaws
to be found in the performance.
“Strange Attractors” is worth see-
ing — maybe even twice.

Council weaves diversity tapestry

" Elizabeth Rudd
Argonaut

Diversity has been a major
icomponent  at the University
‘of Idaho throughout its history,
‘remaining a central mission
and obligation of the school.

‘The president’s newly formed .

diversity council is the latest
addition to creating a well-
rounded campus.

‘“Diversity council is that
information-gathering and rec-
ommendation-making body
.that helps the president and his
cabinet to help ‘embed diversity,’
even more soin all the University
of Idaho does all over the state,”
‘said co- founder Carmen Suarez,
‘director of the office of human
‘rights, access and inclusion. ﬁ
. ¢The diversity coundil had its
first meeting Jan. 20. It consists
of representatives from every col-
lege as well as students and facul-
“ty. Suarez said the council is struc-
‘tured around a standing group of
50' positions and each member
.was given a different term length.-
:She said the members are all vol-

3, }:‘

unteers and are taking on the
council duties in addition to their
regular duties.

“We have a remarkable group
of people,” Suarez said.

Suarez said the council will
meet twice in the academic
year, once at the beginning and
once at the end. The meeting_
at the beginning of the year is
used to determine the direction
and tasks the council wants to
accomplish, and the end of the
year meeting is a report. While
the entire council only meets
twice a year, Suarez said the six
committees within the council
will meet twice a month. .

"The six committees include
student recruitment and reten-
tion, faculty recruitment and
retention and community and
statewide . engagement, among
others. Suarez said each commit-
tee has two co-chairs and that she
and co-founder Mark Edwards,
director of the Office of Multicul-
tural Affairs, meet once a month
to keep tabs on the committees.

Each committee has specific
goals it will try to achieve based

on the president’s charge for the
council.

Danie Merriman, Unity co-
chair and council member, said -
her committee, student recruit-
ment and retention, planned
on talking with students about
what they want to see in diver-
sity and try to figure out how to
get people to come back.

“Diversity is a crucial ex-
perience and adds to the uni-
versity beyond what’s in the
classroom,” Merriman said.
“It's the life experience that
makes the college experience
so powerful.”

Merriman said knowledge
is a big part of the process and
students should be aware of the -
measures that have been taken
toimprovediversity oncampus.
Juan Corona, ASUI director of
diversity affairs and student re-
cruitment and a retention com-
mittee member, said awareness
and understanding are impor-
tant elements to be gained from
the council. :

see DIVERSITY, page 8

geek isSEXY -
Twatter: as good as ever

The Internet was first the realm
of the geek. Early message boards
devoted to Star Trek and other
geeky pursuits pioneered sodal net-
working,. Harvard students started
Facebook, and Twitter is
still full of nerds — Fe-
licia Day, Rainn Wilson

media piece they are listening to. A

quick search turns up more Omari-

on, T.I. and Demi Lovato than

Rush, They Might Be Giantsand -

Jonathan Coulton. This is probably

because of prevalence and
opularity, but Twitter’s user
ase is shifting.

and Wil Wheaton are. Many nerds who jumped
some of the most fol- on Twitter early are now
lowed accounts. complaining the Web site
Even though nerds i isn’twhatitusedtobe,as

have a presence on Twit- (S now a more general popula- -
ter, most of the trending tion uses it. These are the
topics are decidedly same people that become
non-nerdy. The No. 3 unhappy when their favorite
topic as this piece is - band%ecomes popular.
written is # thisdateis- ~ |chava - " Really, nothing%\as .
over, where people THOMAS char\gedy about Twitter. In -
Tweet about conditions Argonaut fact, it has become better —
in which they would cut " re-tweeting is easier; one can
a date short. Like this push a button to see @ replies,
gem, from pnflii32: and trending topics help one keep

“If we @ da movies & u put da
arm rest down #thisdateisover u
reimbursing me4 yo halfof the
ﬁckeet(i)utﬁng n for gas & getting
cussed out.”

The No. 1 trending topic right
now is #nowplaying, where
people Tweet what song or other

" up with the news. Don't like the
hashtags and memes? Don't click
on the trending topics that don't
look promising. Avoiding what -
youdon’tlike on Twitter is as easy
as avoiding Jyornography on the
Internet — don’t type itinto the
search bar.

Wy _ P A A
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celebREPORT THE BIRDS AND THE BEES

Gimme money

. The Black Eyed Peas are overrated |
- ;’Dreuss _size_ | : the face — boring.
dysmorphia? ~ Heidi's family

. - Victoria Beckham, aka.Posh  reunion
Spice, said her starvir;ﬁ 10-year-

£ -
S ——
e

E ~old boy-like figure is the same “The Hills” camera crew is
8 size as Jennifer Lopez’s, What? following Heidi Montag home to
ik ‘Has Posh looked in a Colorado as she debuts
L mirror recently? How - her new look to her disap-
: ‘dare she compare her proving family. Montag
i toothpick figure to J. Lo’s said her mother was re-
i curvy one. ally upset when she heard
i R o about her daughter’s 10
I Nudie Lindsay plastic surgeries. Anyone
S else think their reunion’
‘ " Lindsay Lohan gets will be a one-sided shout-
about 10 minutes of M ing match? One-sided
screen time in her new * i 4 mostly because Montag
film, “Machete,” during |_ S = still can’t move her face.
y stephanie .

which she‘ll be swim-

.ming naked in a water- |HALE- Kim and her

-fall with her on-screen A P
‘mom. Oh Hollywood, LOPEZ QuickTrim

o te‘KucHa'k/A’r’ga

i
LY
i
H
&
£
A
2"
5(

i ~you and your soft porn. ' Argonaut gy Kardashian has Comedian Dan Packard performs on stage in the Administration Building Auditorium Wednesday eve-

i .. : *_ alsobeen expressing ning. Packard's shows feature crowd-based conversations that discuss truths and secrets between the

i Congrats, Virglnla worries on her Twitter page about sexes. ., . ' S IR R

b . her fi because of an upcom- . . ‘ S .

; The ’(’iMiss America” pe;\%eant ing photo slhocit. Luckily she l'}\l,asl ' ~ — ‘ .
crowned its new winner, Miss =~ a garage full of QuickTrim to help N S o oL
Virginia, last Saturday. This her work off the extra pounds. ]I;:;g 2;‘51{‘1113 ' Pkﬁgﬂyagglel)? :rzt

time of year is awesome because

the latest beauty queen t0)>less |.YI' ical Peas

photo/anti-gay marriage/sex
" " tape scandal is coming up. The Black Eyed Peas swept the
Grammys Sunday night, and every

song they release seems to be the
A“ calm at the Shore nex%hit at people can’t help but

today had they not received an
* endorsement from professional
skateboarder and TV personality
Bam Margera.

Available Feb. 9

The feud between “Jersey sing along with. But singing along . e

: Sh(oire” cast “}‘ftenghe Situation :ﬁ - %‘.' son%shiizl't ha.rdtsmcelall. Music: "+ According to a press release Movies: '

and JWoww has blown over. eir bigges are just one lyric | . ) ‘ . :  ire o
: The 1I:wo of them hosted a wild repeate%lgover and O\Zer a ain?lGet Massive Attack : lls.tedlgn Amazon, Josh Turner éT he Time Tli?vieler s Xv ife
; ight at a Miami nightclub. This ready for the next single they're assive Atta said this is the quickest record tarring Rachel McAd-
! glngwtth re were nocgi ke dro yin “Blah Blathimme : .Heligoland he and his crew have made. . ams and Eric Bana, this film

time ! ai @ were no ¢ ruunchr; 1o Moggy gi ah Blah.” Genius Finally, after seven years, trip- . The follow-up from his album = broaches on another Hollywood

& P . ! ' o hop duo Massive Attack is releas-  Long Black Train proves Turner  romance film.’
: ing their fifth album. Members can%\ang with the othermale - * -
should make the decisions for ev- 3D dnd Daddy G havebeen hard  country vocalists who have
D IVE RS ITY . eryone. She said everyone should at work since the release of their ~ staying power in the Nashvill
f 27 have a voice because it will affect previous album 100th Window, country scene. S
rom page everyone, and the different voices | . u'ymﬁ‘to get the right sound. Last Available Feb. 9
AL ) . are just part of “weaving the Ul year they released an EP entitled
I think great things WIIL come  apestry” or blending each thread | Splitting the Atom, which was HIM o

; out of this,” Corona said."It's ,2  of diversity to make the campus a well received by most fans. With Screamuworks: Love in Theory &

starting point, butin the futurewe'll  whole community. a myriad of guest vocalists, this - Practice (Limited Edition 2CD)

see the results and I think we're ﬁ\o' Suarez said many people think album sounds like it should not It has been quite a long.time

ing to like them,” Suarez said the  of diversity as an element that is in disappoint. . since Finnish Goth-rock group

diversity council COUI.d provide the addition, but it is actually a large Available Feb. 9 - * HIM put out an album. This sev-

answers to the question of how to  part of a community, and that is : : enth album should be interesting

actually achieve diversity, and that something the diversity council is JoshTurner to hear since HIM has not had

i no one person or group of people  working to change. ~ Haywire : a big hit since their album Dark -

o ' . Unitarian Universalist
405 S. Van B;ar;ﬁ 1Mzgscow, Idaho "alou tth o) Ck 5 i t iUnS Church :
www.fpc- W.0 bt i CLAS | o
[Posnieren Ml IR/ e CHURCH Moscow Chuchof | of the Palouse
growing In Christ, Invlteg you: . F R] é\g ! G H \ ’ the Nazarene ec::z ; r:;z sc:)::?ngh cc:‘r:lgl:e‘%:x:‘n ;mt
Sunday Worship ~ 9:30& 11:00am | *HO Lg}’%{‘\{) 2&/‘-? B Christ-centered, Bible-based, C‘%ﬁ x’gﬁrﬁ;"g dignity of every person.
Wednesday Taizé Worship  5:30 pm /”&;’h N : ; Spirif-filled Services: ' Sul::dﬂg'f se'rf:lf:es ’
Fellowship Supper 6:00 pm ADTTEIGII I o SO, Sunday School / Church oiltee: Alteq
) *For morg Inférmations Thursdays at 7:00 p.m beginning @ 9 a.m. Sundays Nursery & Religio
Thursday College G 530 Call 208:862-0971 ys ab o P : ' Minister: Rev. e Ri
ursday College Group :30 pm Oremai schrefi{fOZO@man com Sundays at 10:30 a.m. Bible study @ the :’\lucrrl ster: Rev. Ry 4
We'd love to meet you! Or seeour v‘&ebpages at... 828 S. Washington St, Suite B 63 O p.m. Tuesdays 420 Fib %n(slsszl‘.‘,f?;oscow
Norman Fowler, Pastor http://personal.palouse.net/jewish http://www.rockchurchmoscow.org transitioni@mascownaz.org Form rorirpalos
—
1)1 - Lutheran SAINT AUTGUSTINE’S hrist
] : T ur: .
¥ Syl —— at the — 6285, Deakin - Across from the SUB Of Lattel"Da. Saints
. B ! %LE €3 University of Idaho Pastor Re, Caleh Vogel y
EEE (@) §ﬁi5 Cam us Christian Center Sacr-m‘:ln.(nlMinlslmFr.Billlelor Stud . .
: ] r ylor@mascow.com tudent Singles Ward Student Married Wards
Sunday worship 8:30am and 10:30am 822 Elm St.,, Moscow Camy ot  Minister: Katie Goodson 11a.m. Sundays, LDS Institute, 9:00a.m. & 11a.m. Sundays
Pastors: (on Greek Row;, across from the Perch) Sunday Mass: 10:30am & 7 ' 902 S. Deakin Ave Student Stake Center 2600 W,
Mr. Kim Kirkland, Senior Pastor, 883-0661 i pm
Mz, Steve Otto Yo:‘:ﬂa Pastor 4 Bible Study Wed 4 7 Reconciliation: Sunday 6pm & by sppaintment A St" near Smples
g 4 1ble Study Wednesdays 7pm - Weckday Mass: Monday 5:15pm 5 s s ) N
M. Darrell Anglen, Adult Ministries Free Dinner at 6pm Wednesday 12:30pm Monday activities 7p.m. & most Fridays
Mr, Loren Euhus, Assistant Pastor Karla N Smiley. C. Mini Spanish Mass one Sunduy a Month Scripture Classes
880'W. Palouse River Drive. Moscow aria Neumann smitey, Lampus MInISter § Adoration: Wednesday 1pm - 6:30pm Want a deeper understanding ogthc Savior and the Scriptures? The LDS
. 082.0674 lem@uidaho.edu Institute of Religion offers a variety of classes that are uplifting, fun and frec.
, www bridgebible.org ° (208) 882-2536 ext. 2# Stop in the Institute for more information or call 883-0520. All are welcome.
—EE———————————
/uw? Fooith JM Luﬁﬁﬁa’éﬁ}mh ¢ \ ' Moscow flrsf The United Church of Moscow
1035 Sggg] 3%53."1%32”"'"’“ ELCA E emm%ﬁm% 5 ] United Methodist Church An American Baptist/Disciples of Christ
Phii & Kari Vance, Senior Pastors 1036 West A St % 4 i Waorshipping, Supporting, Renewing Congregation
Joe Fitzgerald, Campus Pastor (Behind Arby’s) S Pt 9:00 AM: Sunday Schoo! classes for all ages, 123 W. 1st St.
SUNDAY: www.ebcpullman.org | . Sepl. 7- May 17. , Moscow, ID 83843
m%‘;gggssgrglocoe’ Ela: googoaamm 3 1300 SE Sunnymead Way, Pullman 10:30 AM: Worship (208) 8’82‘2924
Sunday Worship - 8am & 10:30am 6:00 PM: The Connection - Contemporary
WEDNESDAY: College Bible Study - 9:1 SUNDAY WORSHIP SCHEDULE Worshi Sunday Service: Faith Explorations, 9:30am
Prayer at 6:15 a.m. - ollege Bible Study - 9:15am 8:30 Blended Servi . -
Worthip at 7:00 p.m. Pastor Dean Stewart 10:00 am - piendea Service (Children®s Sunday School Available) I .
s :00 am - Sunday Bible Study § 4, C e Methodi Charchs Children's church included in worship
’ . FRIDAY: pastorstewart@moscow.com f 11:15 am - Contemporary Service Do o, Sthoutst Church: : service
Campus Christian Fellowship at 7:30 p.m. Pastor Dawna Svaren . Teaching * G c* pmjrogren l:_«ex:):rs; open minds, open doors,
S stor: Susan E. Ostrom Lo - o
www.LivingFaithFellowship.com pastordawna@moscowcom f‘mﬁaf}' g\','ﬁ,’ hs'isﬁ(wgi‘c Cons Pt o s An inclusive Christian fellowship where
ries 2 ird (corner 3rd end Adams : i
www.CampusChristianFellawship.com || Office phone: (208) 882-3915 * Yout ancr Chﬂgren,s Programs * JMoscow, ll;l 83!:4"3“lcr ) 2088823715 everyong is welcome!

To advertise in the Religion Directory or to
change an existing ad, contact Katlynn ot (208)

885-9283 or kobrien@vandals.vidaho.edu
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down defensively,
knock off WAC
No. 2 Nevada

-dals have found themselves

in almost too many times for

Idaho coach Jon Newlee to
count. With under two min- -

utes remaining, the Vandals
held aslim lead over Nevada,
ranked No. 2 in the WAC,

and were coming out of a.

time out after Nevada sunk
a big shot and looked on the
verge of breaking even,
“What was going in my
head (during tﬁe time out)

*was we have been in this

position so many times,”
Newlee said. “I told the play-
ers, ‘We are going to close
this one out and we are win-
ning this ball game and not
giving it away.””

The Vandals didn’t disap-
point. '

After heartbreaking loss-
es to LA Tech in overtime
and Utah State at the end .
of regulation, the-Vandals
finally clamped down and
held Nevada to a measly
26 percent shooting in the
second half, -including an
abysmal 18 percent from
the 3-point range as Idaho
brought down Nevada by
a score of 61-53. Previously,

Nevada’s only loss was to S

undefeated Fresno State.
“The first thing I said (to

the team) is that I am so hap-

py to not be standing here

.and saying we gave another
sigame. away,”: Newlee, said.,
“I'am proud of the way the"

team responded through-
out the ¢lose games and the
breaks have finally started to
come our way.”

The entire game was a
seesaw affair, with eight lead
changes as both teams trad-
ed punches earlz;1 with Ida-
ho entering halftime down
by one point. The Vandals
turned up the heat in the sec-
ond half, out-shooting Ne-
vada for an eight-point lead
with under two minutes: to
go before Nevada’s Tahnee
Robinson nailed a
perfect three to bring
Nevada within strik-

| Upset in Spectrum

Vandals clamp

A

lya Pinchuk]Argonut

Idaho's Rachele Kloke fights for a rebound with Nevada's Amanda Johnson in Wednesday's

ame. Idaho snapped their three-game losing streak by knocking off Nevada 61-53, as Kloke

ed the team with 17 points and seven rebounds.

huddle and played arguably
their best defense of the year
— Nevada would get just

" one point in the
next two minutes
off a free throw.

ing  out-matched size-wise
in almost every game, have
hung in with the best in the
conference, losing their past
three games by single digits.
Newlee said the team played

against LA Tech, and ap-
plied it to Nevada to hord
them to a paltry 34 percent
shooting from the floor.

On the other end, Idaho
nailed 44 percent of their

SPORTS&LREC

Te road to
redemption

Pierce Beigh
Argonaut

The Gem State’s claim is still up in the air, with
the next game between Idaho and Boise State
deciding it all. The Idaho men’s basketball team

i . llya Pinchuk will be traveling to Boise Saturday to take on the
: Argonaut’ Broncos for the final time this season in confer-
| Cl ence play.

It was a situation the Van- The last time these two rivalry teams met ended

in an exciting overtime game, finishing in a loss
for the Vandals. With the game coming down to
the last seconds before headging into overtime, both
teams played competitively but the game ended in
the Broncos’ favor, 77-67. The Vandals are looking
to turn around the loss to the Broncos and regain
its basketball dominance in the rivalry.

The Vandals, 10-11 and 2-7 in the WAC, would
have been coming off two wins going into the
game against Boise State and instead fell tothe Ag-
gies, 80-62, Wednesday.

“They shot the fire out of it,” Idaho coach Don
Verlin said. ... They just beat us in every phase
of the game again (Wednesday night), and that's
really frustrating.”.

The last two wins for the Vandals, Fresno State
and Seattle University, saw contribution from ev-
eryone on the team for the Vandal win. Against
Seattle, every starter on Idaho had a minimum of -
13 points.

Boise State, 2-7 in the WAC, is coming off a two-
gamewinning streak. The Broncos recently defeat-
ed Fresno State, just as Idaho did, with a score of
65-49. The only other win Boise State has in confer-
ence play was against Idaho. The Vandals were un-
able to hold onto their winning streak after the loss
to the Aggies and they head into Boise with the
same record as the Broncos (11-11, 2-7 in the WAC).

see ROAD, page 12

1ng”chstance at 57-52. Rachele Kloke hard but the breaks just nev- shots and an astounding 41 .
__“When she (Rob- said the team took er seemed to happen for it percent from 3-point range. = A
inson) banked in that the best parts of its  until tonight. Idaho was led once again . _} ¢ H W
fll;rrc;e,‘i’i;houogh;, ;{ﬁl!ﬁ > came against LA “Char’s layup was a great b; Kloke, who tallied up ‘ File Photo by Nick Groff/Argonaut
N g ‘dg it Tech and worked example — it hung on the 17 points along with six re-  vandal guard Mac Hopson, who was suspended
ewlee said. on transition play. ~ rim and went in,” Newlee bounds. Yinka Olorunnife . from Wednesday's away game against Utah State

was the same as in
San Jose, when they
banked in a three from the
top and, well, there you go.”

Instead of folding, the
Vandals came out of the

“It feels amaz-
ing,” Kloke said. “Nevada is
a great team — it was a big

said. “All year, that ball has
been hanging on the rim and
coming off.”

was a force at both ends, tal-
lying 15 points for the Van-
dals cause as well as shutting

win for us and it will give us
more momentum.”

The Vandals, despite be-

The Vandals took ' their
high-pressure
which was so

defense,
effective

down Nevada’s top scorers.

see UPSET, page 12

for curfew violations on the trip, attempts a layup
past Boise State Bronco defenders Jan. 25 in Cow-
an Spectrum, The Vandals lost the first match-up
this season. against the Broncos but face Boise
State again tomorrow in Boise.

Signing day brings optimism for 2010 season

Football roster
gets a bit bigger

said. “... they are all kids that
we hold in very high regard,
that we think can help us con-
tinue and build on what we

sive line are seven athletes, a
mix of high school graduates
and junior college transfers.
Only one offensive line starter

Vandal soccer improves progam— they bring added quality

depth with talented

and depth to an already strong group
of players.” L
The recruiting class is heavy on

Jennifer Schlake got going he};e at the Univer- remains on the roster for the CrOp Of Slgnees defenders, with Chelsie Breen, Mary
Argonaut sity of Idaho. "EV erv coa Ch 2010 season and _ Condon and Nitalia Zuniga all vying -

Among the re- ry . Akey is excited to llya Pinchuk for a spot on the defensive line. Chris-

The Vandal football team Cruits, themost high- | jc axcited see who will win Argonaut tina Boddie and Breanna Wilson look

turned around what seemed lighted characteristics the/]ob. . . to fill up the midfield position, while

like a dying program last include speed and about who ‘There are a With only six new signees for next Kelsey Corney looks to supplement

season and became some- SiZ& Akey said. th couple guys that  year it would be easy to dismiss the  the goal production of Chelsea Small
thing fans could believe in Obviously a lot ey're need to step it up 2010 soccer class as underwhelming, and departing senior Sari Morrison.

has been a bit, that's why but that, soccer coach Pete Showler Above all else, Showler said the

again after defeating
Bowling Green in the

built toward |SISNING «.. we added more int said, would be ‘a huge mis- emphasis in this recruiting

: Humanitarian Bowl containing | and we are the JC offensive take. : class is versatility.

i with a 7-5 record. success over | =, !Ime, ' Akey said. “The girls all come from. “We are bringing in ve
On  Wednesday, time, he \with gOOd (We'll) challenge top-drawer club programs versatile defenders,midﬁelz
coach Robb Akey an- _said. _ ” them to come in with a tradition of success,” 4 ers and forwards,” he said.
nounced  the 2010 Akey said reason. and win jobs and Showler said. “They are | “We want to add to each area
signees. he couldn’t robb ‘the guys that are high-quality players as well of the field and make us a
; Akey and his choose any already here to as students.” BN more competitive team.” .
coaches recruited a specificplay- | AKEY win jobs. Kinda With only four seniors : ; Much like last year’s crop
group of high school ers he was Football coach like with quarter- departing from the team, — of 12 freshmen, Shower said
graduates and junior college most excited about back last year. which went 9-10 last year and oblit- he expects every freshman of the 2010
fransfers to create an addition and instead went on Last  season erated half a dozen school records, class to make an impact on the team

to the team that, Akey said,
will address all their needs.
“Every coach in the country
is excited about who they’'re
signing today, and we are —

" we are with good reason,” he

i

&, L&

to list everything admirable
about ail 25 of them.

“l can’'t weed any of them
out that way,” he said. “I'm
very proud of what we've ac-
complished here.”

Competing for the offen-

quarterback Nathan Enderle
was the starter, however, his
second string, Brian Reader,
was constantly competing for
the starting position.

see FOOTBALL, page 12

X

Showler said he was looking to im-
prove Idaho’s depth in every posi-

tion.

“We want two players to chal-
lenge for every position on the field,”
he said. “All of these players are ca-
pable of making an impact on our

. .3 3

»

—

from the start.

Breen and Condon come to Ida-
ho as teammates from the Spokane
Shadow Soccer Club, and look to
bring a defensive edge to their new

see SOCCER, page 12
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ishing in Idaho

- < Living on the Palouse and being
an outdoorsman, I find myself being  to the spring if you live in North
blessed from so many angles. As a Idaho. Ice fishing on the Palouse is
mountain man I am spoiled — liv- very popular and the catch is usually
Ing minutes away from great fishing 'wortll-l)your time.

rounds and a short drive Around the beginning of
from the biggest ski resort ¥ November the ice starts to
in Idaho; - freeze with strength. Depend-

ley in Montana where he is from.
The fish to catch in the fishing
derby are trout — mostly rainbow -
trout. The sizes range between nine
inches up to 15 inches. All sizes of
fish may be caught, but only the
large ones are counted for a prize.
rophies will be awarded for

Fishing is obviously not restricted .

- -One of the best and most ing upon the weather, the each age group for the largest fish.
popular activities is to fish ice may even freeze in late The trophies vary in size according
the Spring Valley Reservoir. October. Since this year has to placement.

Although a fishing licenseis
required for anyone over 14 years
of age, anyone under 12 years old
fishes for free, but ages 13 and up
must pay a $3 registration fee for
the derby. If you need a license,
they are available at Tri-State, on
Highway 8.

As long as you have a pole
and a line, you can catch a fish at
Spring Valley. B

The fishing out at Spring Val-
ley is great right now — a lot of
fish are biting. Get out your pole
and tackle and make your way to
the Reservoir.

been warmer than usual, the
freezing came a little late, but
is strong nonetheless. Right
B now at Spring Valley Res-
M ervoir there is around eight
inches to a foot of solid ice.
The ice must be over four
inches to be safe to walk on.
“It's the greatest time
you're ever gonna have,” said
Kevin Bingaman, an architecture ma-
jor at UL “Ice fishing is the best way
to spend your Saturday afternoon, no
... your life.”
‘Bingaman has been ice fishing all
his life, especially in the Bitterroot Val- .

This 15 the closest fishin
area to the University o?
Idaho. About a half-mile
outside of Troy, many stu-’

dents spend their days relax-
ing there, catching fish and
wasting the day away.

. This Saturday, Feb. 6, at
the Spring Valley Reservoir
is the 10th Annual Fishing
Derby. This derby is Idaho’s larg-
estand is hosted by the Recreation

‘Student Organization, Idaho Fish and

.~ Game and Moscow Parks and Recre- -

ation. It starts at 8 a.m. Saturday and
goes until 1 p.m.

pierce

BEIGH
Argonaut

¢

Golf back on the green

The Vandals will be competing
against a few of the top schools in the
country including Clemson, Wake For-
est, Kentucky and East Tennessee State.

The PLAYERS Stadium course. at
TPC in Sawgrass will host the event
and has been named one of the top
10 golf resorts in the world by Travel
Leisure and Golf magazines. A year
ago, it was Lamar University who
took home the team title while hosts
Jacksonville finished in third, Despite
the strong opposition Idaho will face
in its first tournament of the spring,
coach Jon Reehorn is optimistic about
his squad’s chances.

“] feel that we're as prepared as we
can be and it helps that we're starting

Theo Lawson

than we did last spring but I'm not
Argonaut

" really sure what to expect,” Ree-
horn said. “We will be facing five
nationally ranked teams and other
teams we have never faced so it's
hard to tell.” :

. Reehorn and five of his top golf-
ers, seniors Brad Tensen and David
Nuhn, sophomore Jarred Bossio and
freshmen Matt Rawitzer and Stefan
Richardson, will make the trip to
Florida to represent the Vandals in
this opening spring event.

“I'm more concerned with the
players’ progress from week to
week, and although I would like to

_get off to a great start, ] want to base
our results off of how we played, not -

It's been three months since the
. University of Idaho men’s golf team
set foot on a course for competition.
The Herb Wimberly Intercollegiate
in New Mexico closed out the team’s
fall season with a subpar performance
compared to earlier fall competitions.
Now the team will make an attempt
to redeem their less than average con-
clusion of 2009 with a strong outing
at their first spring competition, the
Jacksonville University Invitational at
Ponte Vedra Beach, Fla.

. The second annual university
invitational starts Monday, Feb. 6

through Tuesday. tournament play five weeks earlier how we finished,” Reehorn said.

mingles

"Thursday:
Ladies Night: free pool,
1.50 wells, 2.50 kamikazes
Fridays:
Iced Tea Friday.

Weekend Brunch
Qam-2pm

Tuesday:

2.50 Tuesday { The whole
drink list)

Wednesday:

$2 domestic drafts $3 Jack

Daniels

the corner club

GJ Join us for Sarge's Chili feed at noon on Sunday.

1/2 price drinks from 10 a.m. to 2 p.m as well!

the garden

Tuesda

$3.50 Mojitos & Mint Juleps
Wednesday

Extended Happy Hour
4pm-Midnight

Thursday _
8pm-1T1pm

30+ Martinis & Cocktails

Happy Hour

Mon-Fri 4-7pm

Sat-Sun 5-7pm

Top Shelf

Spirits $6.00 and over

1/2 price 6-7pm EVERYDAY|
Blue Monday

3pm-2am Every Monday
50+ drinks for 2.50

Get vyour bar recognized in the Argonaut!

Call Sam Ferguson @ 208 885 6371

the bar guid

- Jake Barbegonaut

University of Idaho hurdler Paul Dittmer practices in the Kib-
bie Dome Wednesday. Dittmer holds the school record in in-
door 60-meter hurdles and the second best time in outdoor
110-meter hurdles in school history. The Vandals will host
the Vandal Indoor track meet today in the Kibbie Dome.

Vandal Indoor meet
attracts top athletes

Lisa Short
Argonaut

Friday evening the 35th
annual Vandal Indoor Invi-
tational will fill the Kibbie
Dome. Starting at 6 p.m,

“Idaho will compete in a -
small field against some of .

the best track and field ath-
letes in the Northwest, - -
Coach Yogi Teevens said

the Vandal Indoor is one of .
the biggest meets for Idaho

— it tells a lot about where
the team is in their season,
and it is the first of only a
few times the Vandals get to
perform at home.

Bein,
the field is limited, increas-
ing the competition. Each

_event has no more than
10 ‘competitors.” The “feet’
* will continue into Saturday

with fewer restrictions on

" the events. '

The entire Idaho team,

~ besides any who are injured,

will be competing this week-
end making it a big meet for
the coaches and athletes.
Training has been pretty
consistent up to the meet,
lightening as the - week
went on so the team was
fresh for the weekend.
Last weekend a few mem-
bers of the team went over
to a meet at University of

' Washington to get in a little

more competition.

“The multi's did really
well,” Teevens said. “Ellen
Rouse finished 50 points off
her personal best which is
really impressive this early
in the season.”

Coach Wayne Phipps

an invitational,

added that the pole vault-
ers had another successful
weekend and hurdlers Paul
Dittmer and Maurice Shaw
also did well. Dittmer won
the men’s hurdles and Shaw
ran a new personal best.

A lot of people have
beat their personal best
times already this season,
so the team s doing well
and can continue to im-
prove, junior Josh Dalton
said. He said it will be nice

:fo run not only at home

but also on the track in the
Kibbie Dome this weekend
. Idaho's track is longer
than the 200-meter track at |
Washington State Univer-
sity where they have been
competing and it will allow,

distance runners -like.Dal~
“'ton to “stride out” more.”

With the whole team
continuing to improve and
doing well in events across
the board Teevens said she
expects big things in almost
all of the events. The team
will be racing against a lot

“of athletes it has already

seen this season, including
some athletes from WSU,
Phipps said. The athletes
see the same people and
start to build little rivalries
and increase the competi-
tion that helps both sides.
Although the team has
competed over in Pullman
twice this season, Dalton
said it will be nice to have

_the meet at home with the

support of Vandal fans.

“It always helps to have
suEport, ...” Dalton said.
“The fuller the stands, the
faster people seem to go.”

i Come Join Us for
4y Sundy

% o RBroilon

;

X

Valid on Sunday, January 24th or 31st, 2010 ONLY! |
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The women’s tennis team
had only two days of prac-
tice after winter break before
jumping into its first match
%) against ‘a competitive

ashington State' Cougar
team. Now, with a few weeks
of practice, the team is ready
for its double-header against
Eastern Washington ~ and
Gonzaie: Saturday. .

Washington State is usu-

strong Pac-10 school, coach
Tyler Neill said. Now the
team is settled in and is ex-
pecting competitive matches
that could go either way,
“Eastern is always reall

competitive with us,” Neiﬁ
said. “And like Eastern, I

expect close matches with-

Gonzaga.” ‘

The team has been working
with different couples pairings
and will continue to adjust this
weekend to see who works
well together. Next weekend,
senior Gabriela Niculescu, a

. transfer from the Universi
of Southern California, will be
able to start matches with the
team and then pairs can be fi-
nalized further.

There are a few things the
team will need to focus in on

ally nationally ranked and a .

| Time to take it u

for the match to go smoothly,
Neill said. Idaho faces EWU -
first and will need to close out
the close match-up before it
takes on Gonzaga in the sec-
ond match of the day.

Neill said it’s going to be
tough to take on Gonzaga in
the second half of the day be-
cause Gonzaga will be fresh
and the Vandals will have
already played. Being able
to push through the EWU
match and still be strong for
the Bulldogs will be a big ob-
stacle for tﬁe team.

Another obstacle the
team has in store is getting
through a double-header
strong and without aggra-
vatin%1 any injuries. The
team has a few players that
will be managing injuries
throughout the day, but the .
Flayers will need to be solid

or both matches. -

Senior Daniela Cohen and
junior Yvette Ly have some

nic injuries that they need
to focus onso they can perform
in both matches, Neill said.

“And we'll need them for
both,” he said.

The team will have to col-
lectively perform well and
keep its injuries at a minimum
to get through the grueling
competition that is sure to
show on Saturday.

p a notch

Kate Kucharzyk/Argonaut

Vandals Silvia Irimescu and Barbara Maciocha practice doubles Tuesday afternoon in the Kibbie Dome. The women’s
tennis team will compete with Eastern Washington and Gonzaga Saturday. '

State on Saturday.

@ArgSports
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COLLISION REPAIR & MUCH MORE!
FOR ALL MAKES & MODELS

208-882-8535
435 E. Palouse River Drive .

Moscow
www greeneshodvandpaint.com

“Quality Work Shines Through”

Kate Kucharzyk/Argonaut

University of Idaho sophomore Alan Shin prattices_ at the tennis court Tuesday after-
noon in the Kibbie Dome. The Vandal men'’s tennis team will compete wlth Oregon

BEST WESTERN

UN IVERSITY Iél\; S

. av
T,‘irstyg 2 Domestic;
52 Wine < Beers

« (House, Stone Cellars or Beringer)

$2$ilfinks /. 7

esterrs

sond Be.
. 1516 Pullman Road
un- ”rs - AMoscow, TD 83843
208/882-0550

| Idaho brings winning

streak to Oregon Ducks

Lisa Short strong performancesagain.  State. Idaho has only lost to
Argonaut Idaho has an advantage the Nevada Wolfpack in its
. over Portland State and first match of the season.
The Idaho- men’s tennis Seattle having beaten both Lachlan Reed had an
team is taking its victorious teamslastyear, buttheteam impressive meet last week-
streak into a close match up  is mostly focusing in on Or- end, goinF. undefeated in
against Oregon, Portland egon. Last year, the Vandals both singles and doubles
State and Seattle University lost to Oregon 6-1. With play and they hope to car-
in Eugene, Ore. Saturday three new faces this year, that momentum over to
and Sunday:. Abid Akbar, Jake Knox and  this weekend. ~
Coach Jeff Beaman said Dylan Bodet, Idaho is hop-
the team has been playing ing to play more competi-
tty well across the bo tively against the Ducks.
Etrﬁ it will need to play well The team:faces Oregon
this weekend too. i first thing Saturday morn- ' Ul Women's Cants .
“Should 'be a close ing so the Vandals will omen's Center presents
match up,” Beaman said. have the advantage of plag'- %
“Oregon is our big one this ing fresh and ready. The - p g
weekend.” Vandals then continue on %a(/zaéagcced.
Last week the team beat to play Portland State Sat-

Kenworthy
: i\ﬁ( Performing Arts
Centre |

Gonzaga, Lewis-Clark State  urday afternoon and Seattle by Eve Ensler
College and University of Sunday morning, Feb 5 & 6 at 7:00PM
California-Santa Cruz. Bea- - The Ducks have won [Feb 7 at 2:00PM

man said theteam isgoingto  two - matches this season |girets 38 at Ul Womens Center,

need everyone healthy and against Weber State and
" playing their best to have Portland but lost to Boise 882'417 www.kenworthy.org

YOU DESERVE IT.

Are you a SUCCESSFUL STUDENT with either a
| sdocumented learning disability, or |

‘eattention deficit disorder?

Apply for fhe

REVELEY SCHOLARSHIP

Applications are a\;ailable at the TAAP office, Room 306 Commons
Oronline: http://www.st,udents.uidaho.edultaap
DEADLINE: 'February 26,2010, 5:00 pm

| , Quési‘i;ms?

Contact Meredyth Goodwin at 885-6307, TAAP Rm 312
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Freestyles key

"Lisa Short
‘ Argonaut

- Idaho put up a promis-
ing performance against
Oregon:State last week-
end and will continue
solid swims this weekend

against Washington State. -

The Vandals take on
the Cougars on
Saturday, Feb. 6
in the UI Swim
Center, in the fi-
nal match of the
Vandals’ regular
season. .

- Last week

petitively against
Pac-10 school
Oregon State and had some
personal best times and a
new school record in the
200-yard individual medley.
, Freshman Kelsie Saxe
set the 200 record with
a time of 2:09.30. She
will need another strong
performance against the
Cougars, swim coach Tom
Jager said.

“She is getting better
every week,” Jager said.
“The 200 IM should be a
close race.” .

Along with the 200,
Jager said the 1,000-yard

freestyle is another big
race. Last week, fresh-
man Kaela Pettitt swam a
strong 1,000 with a time
of 10:31.17, and Pettitt
will need to make a big -

‘ contribution again against
the Cougars because Jager
said WSU'’s freestylers are
alittle faster than Oregon

* State’s.

“If we can beat
them in the free-
styles,” Jager said,
“we really have a

“chance.”

Jager said some
key events will
be the 200-meter
backstroke, the 200,

the 1,000 and the
50-meter freestyle, but the
meet will be determined
by the whole team’s per-
formance.

When Washington
State took on Oregon
State they lost 135.5-126.5
and Idaho lost to Oregon
State 127-103. Idaho and
WSU could be a close
meet, Jager said. After
seeing how the team
swam against Oregon
State, Jager said he thinks
Idaho can take WSU “to
the wire” as well.

“Qur kids are fast but

The University of Idaho swim team practices in the Ul Swim Center Tuesday afternoon

tovito

ington State University at 11 a.m, Saturday at home.

they’re going to have to
be a little faster,” Jager
said. “Having it at home
our kids might show up
though.” ,

Jager said the team is
at a point in the season
where they can‘see its
hard work paying off and
just be able to enjoy it.

over rival

Idaho is ready to finish

out the season strong before

heading to San Antonio,
Texas for the WAC champi-
onship.

File Photo by Kate Kicharzyk/Argonaut
. The Vandals swim agalns‘t‘V:Vash

“I think this téarﬁéé
getting better every day,
Jager said. “We're defi-
nitely where we need to<~!
be.” S

UPSET

from page 9

Shaena Kuehu rounded
out the Vandals’ top three
with 12 points, as well
as leading the team with
eight rebounds.

“Sometimes you feel
like that black cloud is
over your head,” Newlee
said. “But you have to

make your own luck with
effort and playing smart,
and I thought we did that
tonight.”

The Vandals have an
entire week to study
film and work on their
game before heading to
California with a show- .
down against undefeated .
Fresno State, which sits
firmly in first place in th
WAC. ‘

ROAD

from page 9

Both teams will be look-
ing for their third win of the
season. Boise State is also
starting to play together as
a team to complete a win.
Boise’s Daequon Montreal
and Kurt Cunningham
both contributed 13 points
to the victory.

Paul Noonan had 12
points and six rebounds

»

shutting them down will -
be key to victory.

edge about you and an
attitude about you to go
play at Boise State, in

helping the team finish
with 65 total points. All
three of these players gave
Idaho trouble at home and

“You've got to get an

state, against our rivals
and get after their tails as
best we can,” Verlin said.
“Our team will be ready
to play.”

For "a”"th_li’etic updates

~follow us

on Twitter

- @ArgSports

Remember that specia[
-~ person with Us.

Steak & Lobster

r s

“www.hilltoprestaurant.com/

1
\ &

commentary

Notsucha S

All eyes will shift to
Miami Sunday, as the
world will be captivated
by the so-called big-
gest event .
in American
sports. This
is myth,
however,
and the game
is simply a
culmination of
the most over-
hyped entity
in the country.

Atone
time, the
Super Bowl
was one of
the great-
est spectacles in profes-
sional sports because it
delivered action both on
and off the field. It was
designed for the aver-
age football fan but was
enjoyed by everyone who
watched.

Now it has been wa-
tered down to the point
that it is no longer a
football game and more
of a show. That is fine for
those who casually follow
the sport but a travesty

o,

cheyenne

HOLLIS

Argonaut

to people who care about
football.
Professional football
is the dominant sport in
~ America and one of
the most prevalent
forms of entertain-. |
ment. The problem
is the game itself has
suffered. The Super
Bowl! has gone from
" being the best two
™l teams competing for
4. the championship to
being another game
with a lot of pomp
and circumstance.
Do not get me
wrong, [ love pomp
and circumstance in *
sports but it has to be in
the correct context. An -
NFL regular season game
with non-stop TV cover-
age and expensive com-
mercials does not cover
the fundamental flaws.
The Super Bowl is not.
exciting. It is just another -
game and the winner
gets a fancy trophy plus a
trip to the White House.
Parody has made the
NFL mundane. There is
nothing different between

uper Bowl Sunda '4

- the games one will watch

during week one until
the last game has been’
played. S

In other sports, the
championship is made
to feel different. It is
building to the culmina-
tion of the season with a

- champion being crowned.
. There is a feeling when

one watches the World
Series, Stanley Cup Finals
or Champions League .-

*Final that this is not just -

another game.

Itis a popular event,
but the Super Bowl is only
that in name. The most
memorable moment in the
past 10 years of the Super
Bowl was David Tyree's
helmet catch, which
helped the Giants beat the
Patriots. For starters, it

" should have been ruled an

incomplete pass since the
ball touched the ground.
The fact the play was not
reviewed and there was
no replay that shows the
play close up is baffling.
More importantly, this
was a fourth-string wide
receiver making a play.

'FOOTBALL

from page 9

The defense has an ad-
dition of nine players, yet
another mix of high school
graduates and junior col-
lege transfers.

Among the mix of de-
fensive and offensive play-
ers is a standout group of
natives to the Northwest.

“We're Eetting strong
up here in the Northwest,”
he said. “To me that's a
great, great sign.”

Included in the group is
what Akey labeled “Mos-
COW'’s finest”—Jayson
Washington, a 5-foot-7,

154-pound running back
that brings speed and
more to the table.

“That kid has been
making plays in this town
foralongtime,” Akey said.
“He brings great speed to
the table.”

The other Northwest
athletes are Jesse Davis,
a ti%1 t end from Asotin,
Wash., Spencer Beale, an
offensive lineman from
Lewiston and Tyler Kuder,
a defensive tackle from
Payette.

Also from Lewiston is

*Justin Podrabsky, who will

be competing for the filled

quarterback position.
“He's got a rocket of an

arm and he’s got a whole

future in front of him,”
Akey said.

The final Northwest
athlete is Mike Marboe, a
6-foot-2, 297-pound offen-
sive lineman who can play
center or guard, Akey said.’
Marboe was ranked No.
19 during the recruiting
process and committed to
Idaho in September 2009.

“I do like the fact that
we are getting stronger up
around here (the North-
west),” Akey said, “and
we are going to continue
to recruit other areas. But
the more we can get from
the homeland, that helps
the program and that helps

everything that we're do- !

ing.”

SOCCER

from page 9

team, replacing Morrison
on the backfield.

Showler said Condon
brings intelligence and ma-
turity to the center-back
position, while Breen's ath-
letic ability will allow her to
jump in on developing of-
fensive plays.

“I see- Breen’s athletic
qualities helping both in a
center back or outside back
position to get up and down
the line, connect with the
mids and forwards and get
into the attack,” Showler
said. “She’s a smart player
who plays simply and ef-
fectively and will be a big
asset for our future.”

Wilson and Corney come
to Idaho as teammates from
Nike Oregon Rush Soccer

Club and both hail from
Bend, Ore. As the only true
forward of the recruiting
class, Corney will use her
speed and ability to drive
to the net.

“Kelsey is a very ‘go-
to-goal’ type of player”
Showler said. “She has good
technical skills and she's
very strong in the air.”

Zuniga is the only player
in this year’s class to come
from California, and should
mesh well with fellow
Californian’s on the team.
Showler said Zuniga's
tough and feisty defensive

-play will do wonders for

the Vandals’ back-line.
Zuniga and fellow Van-
dal center Ashley Perez
were two players invited
to participate in the U20
Mexico National Team
Camp, and Showler sid he
is excited to bring in such a
high-caliber player.

AN

Boddie is joining the
Vandals as an invited
walk-on, and looks to com-
pete for a mid-field posi-
tion. Showler said Boddie
is a strong and fast runner,
and should give the Van-
dals a good jump on of-
fense as well as defense.

Idaho soccer, coming
off its best season in recent
years, looks to be squarely
in place to pick up next
season where the team left
off.

The current crop of new
talent, combined with only
four departing players,
put Showler with the for-
tunate problem of having
more high-quality players
than positions.

On paper, it seems he
has achieved his goal of
having two players con-
tending every position
and the future is bright for
Idaho's soccer program.

7k

- . since winning the champi

" event for this. - "1
“ - Just because everyo

The Super Bowl supports
those types of plays..T
Giants have been avi

onship and David Tyree is-
no longer in the NFL, " -

People have built the
game up to be something .
it is not. It is just a reason;
to party, slack off and i+ ™
watch TV. This is nota:
bad thing, but the Supe
Bowl is not.a worthy -

else will watch the Super
Bowl does not mean you:
have to as well. Join me

in boycotting the game

and instead watch college -
basketball, a nine-hour
“Diagnosis Murder”
marathon or whatever
other rubbish will be on

TV at that time.

It is better to be left out
of the conversation alto-
gether than have to listen
to non-sports people
talk about how great the
Super Bow! was. There
are plenty of other sports
in the world. Sunday can
be a chance to explore
beyond what is popular.
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. Welcome Employers &
Students!

We are very dehghted
to host this event and -
thank you for your _
participation in the 2010
Spring Career Fairs.

This is a wonderful
opportunity for students
to speak with employers‘
and explore the options’ -
for internshi
and seasona ]obs, and

impressed with students’
s, summer °.

entry -level osmons
Employers learn about
the quality of education
and training students .
received from the
University of Idaho.

We are truly proud
of our students and
are confident employer
‘representatives will be
“academic achievements
-and ‘subsequent

Message from the preSIdent

preparedness as they"
enter the workforce. The

~ University of Idaho takes -
. an active role in assmtmg :

students find pertinent
work experiences’
while undergoing’
.their academic
- résponsibilities. We
also provide career-
- related assistance prior
to and upon graduation,
prowdmg opportunities
or students to achieve
their employment and
career goals. .
This Career Fair
provrdes a wonderful
opening for students

" to connect with local,

regional, and national
industry leaders. It
represents an important
step in the lives of -
students who are well
prepared to enter the
work environment and
become contributing
members of society.

Best wishes to each of
~you!

M. Duane Nellzs
President

10 T1ps- for Career Fair Success

By Kim Engle

1.Do your homework! Re-
search information on specific
companies that you find inter-
esting. It makes a better im-
pression if you are able to ask
informative questions about
+ the company.

2. Update your resume, and
tailor it to specific companies!
Personalizing your resume to
the company. and-the position
you are seeking shows. your
interest in their company. Vis-
it the UI Career Center prior
to the fair for help in revising
your resume and for tips on

ow to make it stand out. For
a quick review of your resume
prior to the Career Fair sét an
appointment with a Career
Adpvisor. -
.3. Prepare and practxce for

possible questions!. Visit the’
UI Career Center or log onto

. www.uidaho. edu/ careercen-

'»ter for some helpful hints on
interviewing.

‘4. Attend workshops pro-
vided by the Ul Career Cen-
ter! Toplcs include: resumes,
interviewing, job/internship
search, and career fair prep.

5. Network Network, Net-
work! The career fair is a great
place to network. You will
meet people currently work-
ing in your field so take the
time to ask questions. Talk to
everyone about your job or in-
ternship search.

6. Dress to impress! Be sure

“to look professional to make a

ﬁleat first impression; dress as
ough you are going to an in-
terview. Men, wear a button-
down shirtand tie, jacket, with
dressslacksand shoes. Ladies,
a business suit (knee-length

- 'skirt or slacks) with jacket or

cardigan, a modest blouse (no

slow-cut or see-through fabric)

is preferable, along with dress

!

shoes (not spiked heels) and

* hosiery. Sweats and jeans do

not impress, even if you have
akiller resume,

7. Prepare a 30-second el- -

evator 1tch' Think, of how
you will introduce yourself to
the recruiters and initiate that
first conversation. Sounding
prepared and polished is go-
ing to give you an advantage
over your competition; state.
your name, your major, year

in school, and maybe two or

three qualities that make you
stand out. These qualities

could be skills acquired from .

a project, an 1ntemsh1p or job,
your leadership roles in your
clubs or organizations, or

_even volunteerism.

8. Always be polite and
courteous! Wait your turn pa-

. tiently to meet employers and
make sure not to arrive at the -

last minute of the fair when

“employers are closing.down

' support of career development at the LInwérszty of Idaho:
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their booths.

9. Turn your cell phone off!
It is not professional to have it
ring (or to text) while you are
meeting with a recruiter. An-
swer it later. Better yet, lessen

the temptation by not bring-.

ingitwithyou. .
10. Get business cards from

- the employers! This will allow

you to write each employer
you met with a thank-you

meet with them, and allow
you a chance to reiterate your
interest in.the company. Jot a
few notes on the ‘back of the
card to help you remember
details. :

Adapted from’ Resource
Articles:-~

UCE. (2009, ]anuary 23).
How To Prepare For a Ca-

_reer Event. Retrieved January
. 2010, from Career Services: .
card. It will show that you'ap-" -
preciated their time, enjoyed -
getting the opportumty to -

http:/ /www.career.ucf.
edu . v
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ST . " Suzi Billington -
Director
Located on the 3rd floor of the Idaho Commons, the

. Career Center helps students/alumni gain skills and expe-
riences needed for career success. Our goal is to enhance
student education through hands-on learning activities such
as: internships, service-learning classes, and experiential
learning activities. With a focus on early career planning,

- Career Advisors meet with students as early as the fresh-
man year, to help them set career goals, learn about career
options, and better understand expectations of employers
during their job/internship search. ‘

Career Advisors help students find and secure valuable
experiences and rewarding jobs upon graduation. We offer
individual and group career guidance and work with all
students, regardless of major or academic-level. Some of our

" student services-include: '

B ) Assistance with career decision-making, resumes,
cover letters, and interviewing )

*  Web-based tools and resources to help students with
career research and planning

¢ - "Vandal CareerConnection, UI's on-line database of
jobs, internships, and employers interviewing on campus
(create a job search agent to email you jobs/internships in
your major)

e Career Development Workshops and presentations :

*  Guest speakers for student groups wanting pre-
sentations on resumes, job search strategies, interviewing

. techniques, etc. :
¢ Career Fairs that connect students with potential
internship and career employers
e The Spring Etiquette dinner that teaches students
dining etiquette in a professional setting =~ = -

Ul students/alumni needing help identifying their career
focus, or-wanting help finding a job or internship, should
check out our on-line resources (http:/ /www.uidaho.edu/
careercenter) and visit us in the Commons. o

- The Career Center also helps employers meet their re-
cruiting needs by connecting them with interested students
and potential employees. These employer services are free
of charge:

¢  Coordination of on-campus interviewing visits

*  User-friendly, on-line job posting system with the
option of advertising jobs/internships nation-wide (Vandal
CareerConnection, a NACElink database)

. s Opportunities to meet with students through activi-
ties such as etiquette dinners, networking events, employer
- panel presentations, etc.).

e  Assistance connecting with student groups and
classes for presentation opportunities :

s Promotion of job/internship announcements to
targeted groups of students and academic departments
- e Assistance with branding your organization at the
Ul :

Whether you are a student or employer, the staff at the
Career Center is eager to help you. Contact us at (208)
885-6121, careercenter@uidaho.edu, or visit us in the Idaho
Commons, room 334. Enjoy the career fair! '

~CompanyPROFILES
ADORESOFT

CORPORATION
Booth #47

_http://www.adoresoft.com/con- -
tact.html

Adoresoft is a full service IT
consulting firm offering end to
end service and implementation
solutions to clients worldwide.
Position Types: Internship/Co-
op, Full Time Expe'riencm}'J

Majors Recruited: Computer

Engineering, Computer Science

Aflac

Booth #38
http://aflac.com

1. Aflac t§ives you the support
you need to succeed. We're a
world leader- in guaranteed-
renewable insurance. We give
you the resources to provide an
unmatched level of service in-
cluding online tools, continuing

. education and fast payments.

2. There are no limits to your
success. Career success at Aflac
is all about’ what you do, not
who you know. Each agent has
the opportunity to earn based
on their performance and be
rewarded with trips and stock.
The potential is unlimited.

3. Aflac has strong, deeply- i

rooted .values. We've always

. been committed to making a
- difference in people’s lives. It's

a firmly planted belief.
4. A career with Aflac puts you

in control. Work or spend time -

with family? You don’t have to
choose with Aflac. As an Aflac
agent, you can manage your
own time. .

Position Types: Entry-level, Full
Time Experienced, Part Time
Majors Recruited: All Majors

Alaska General

- Seafoods

Booth #23

http://www.akgen.com

Salmon - cannery ‘and- freezing

operation in Naknek, AK. We

are looking for students to work

for approximately one month in
the summer - June 18 - July 22.
We provide roundtrip transpor-

tation, room, board and all sup- - ’

plies you need to do your job. -
Position Types: Summer |
Majors Recruited: All Majors

ANR Group Inc.
Booth #1

http://www.anrgroupinc.coin

AtItIpR Group Inc. is a techni-
cal staffing company based in
Richland, WA. ANR provides
recruiting services for both

contract: and - fulltime, ‘place- -

ment with Engineering /Design,

_Construction Management and
Remediation -
companies nationwide. ANR:

Environmental

is currently contracted with

CH2M HILL to administer the °

2008 Summer Intern Program
on the Department of Energy
Site in Richland, WA. ANR is
recruiting Engineering, Science
and Business ‘interns for this
program. Apply online at www.
anrintems.c};lr)n};cthhill.
Position Types: Internship/Co-
op, Summer

Majors Recruited: Engineering

Army ROTC
Booth #55.

http://armyrotc.uidaho.edu
Position Types: Entry-level

-Majors Recruited: All Majors-

ATK
Booth #5

_http://www.atk.com
-The ATK Commercial -Prod-

ucts division supplies small-
caliber ammunition to federal
and local law .enforcement
agencies, sport sh

R

S AN LY

ooting en- -

SR

thusiasts and devoted hunters
under some of the most recog-

" nized and respected brands

in the industry; Federal Pre-
mium, Fusion, CCI, Speer and
Estate Cartridge. We also &Pro-
vide an accessories portfolio
that includes equipment and
smokeless powder for sport
shooters who reload their own
ammunition, gun care prod-
ucts, targets and traps and rifle
scope mounting systems. Our
products are marketed with
aggressive, targeted arid con-
temporary methods that drive

. sales. Qur accessories brands.

are- RCBS, Alliant Powder,

Gunslick, Outers, Champion, -
-Shooter’s Ridge, Weaver, Red-

field and Simmons. . . -
Position Types: Internship/Co-op
Majors Recruited: Business and
Economics, Engineering

Bechtel Marine

- Propulsion

Corporation
Booth #15

hitp://www.bettislab.com :

The Naval Reactors ' Facility
(NRF) is operated for the De-
partment of Energy by Bechtel

Marine Propulsion Corporation,

S




Page 4

The University of Idaho Argonaut

CompanyPROFILES

Feb. 5, 2010—Spring Career Fairs'

and is located at the Idaho National Lab-
ordtory (INL). NRF receives, examines
and prepares naval spent nuclear fuel
for temporary storage. The information
derived from the examinations provides
engineering data on nuclear reactor envi-
ronments, material behavior, and design
performance. This data is used to devel-
op new technology and to improve the
cost-effectiveness of existing designs.
Position Types: Entry-level, Full Time
Experienced .
Majors Recruited: Electrical Engineer-
ing, Mechanical Engineering, Nuclear
Engineering (Graduate Level)

Bonneville Power Admin-
istration, The :

Booth #4 -
http://www.jobs.bpa.gov

The Bonneville Power Administration
(BPA) has been powering the Pacific
Northwest for over 70 years. The Bonn-
eville Power Administration, headquar-
tered in Portland, Oregon, is a federal
agency under the U.S. Department of
Energy. Today BPA is regarded as North-
west has some of the Jowest electric rates
~in the nation.  BPA serves the Pacific
Northwest through operating an exten-
sive electricity transmission system and
marketing wholesale electrical power at
cost from federal dams, one non-federal

nuclear plant and other nonfederal hy-
droelectric and wind energy generation
facilities. BPA aims to be a national lead-

‘er in providing high reliability, low rates

consistent with sound businiess prin-
ciples, responsible environmental stew-

ardship and accountability to the region.
Position Types: Internship/Co-op, Full

Time Experienced, Summer

Majors Recruited:  Biology, Business
Economics, Engineering, Geological Sci-
ences, Geology (Graduate Level)LAW,
Mathematics, Hydrology  (Graduate
Level),Physics, Statistics (Graduate Level)

Bozeman Police
Department
Booth #54

http://www.bozemanpolice.com .
The Bozeman Police Department is or-
ganized into the patrol and detective
divisions, with each division working
4-10 hour shifts per week. The depart-
ment’ provides a wide variety of spe-
cialty assignments for our officers to
ensure opportunities for development
and advancement throughout their ca-
reers.

DARE, motorcycle patrol, bicycle patrol,
Special Response Tactical Team, school
resource officer, firearms and defensive
tactics instructor, K9, honor guard, and
hostage negotiator. Bozeman is a rapidly

Specialty assignments include .

growing university community of 42,000 _

residents located just 90 miles north of

_ Yellowstone National: Park. There-is
plenty of blue-ribbon trout streams, end-

less hiking and biking trails, and three

“world-class ski areas all within minutes

from Bozeman.
Position Types: Entry-level
Majors Recruited: All Majors

Chief Architect, Inc.

Booth #3 |
http://www.chiefarchitect.com

Chief Architect, Inc. is a leading soft-
ware company developing Architectural
Home Design Software products. The
Company is in a high growth mode with
fun, creative products and excezgonal
benefits. We are located in beautiful Co-
eur d'Alene, Idaho.-We are looking for
experienced and motivated profession-

-als who want to make a difference for the

company they work for and add value to
their lives. For additional information,
please visit our web sites at ChiefArchi-
tect.com and HomeDesignerSoftware.
com. -

Company Benefits Include:

Matching 401k

Profit Sharing

Bonuses

Medical

Dental .
Paid Personal Time Off
Life Insurance

Position 'Iypes° Entry-level, Internship/ -
Co-op, Full Time Experienced :

Majors - Recruited: Business and Eco- -

nomics/Marketing, Engineering/Com-
puter.Science, All Majors :

“CHS

Booth #70

http://www.chsinc.com
CHS Inc. (www.chsinc.com) is a diversi-

-fied energy, grains and foods company

committed to providing the essential
resources that enrich lives around the
world. A Fortune 200 company, CHS is
owned by farmeérs, ranchers and coop-
eratives, along with thousands of pre-
ferred stockholders across the United
States. CHS supplies energy, crop nutri-
ents, grain, livestock feed, food and food
ingredients, -along with business solu-
tions including insurance, financial and
risk management services. The company
operates petroleum refineries/pipelines
and manufactures, markets and distrib-

" utes Cenex® brand refined fuels, lubri-

cants, propane and renewable energy
products. CHS is listed on the NASDAQ
at CHSCP. . B

. Position Types: Entry-level, Internship/

Co-op, Full Time Experienced :
Majors Recruited: Agribusiness, Agri-
cultural Economics, Horticulture & Crop
Science ‘

MASTER IN Téacl'ling |
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Coldwater Creek
Booth #20 .

http://wwwi.coldwatercreek.

_com

" Coldwater Creek is a multi- v

channel retailer of women’s
appare), jewelry, fashion and home

* accessories, and gift items. We are

committed to creating a unique

and personal brand experience
that reflects our customer’s life-

style, recognizes her individuality,

and delights her with meaning "
and inspiration. Our merchandise
assortment reflects an elegant yet
relaxed, natugal lifestyle and is
available through our retail stores,
web site and catalogs. Our mission
is to become the premier spedialty
retailer for women 35 years of age
and older in the United States by
offering our customers a compel-
ling merchandise assortment with
superior customer service.
Position Types: Internship/Co-op
Majors Recruited: Finance, Cloth-
ing Textiles & Design, Manage-
ment and Human Resources

ConAgra Foods R
Booth #14 & #78

* http://www.conagrafoods.com

ConAgra Foods employs 46,000
people worldwide who create,
manufacture, market and dis-
tribute food products through
its various business units world-
wide. The ConAgra Foods Lamb
Weston division employs 5,900
people. Lamb Weston operates 16
potato processing facilities world-
wide. Eight of Lamb Weston’s
frozen potato manufacturing
plants are located in the Colum-
bia Basin of Eastern Washington
and Oregon. Other Lamb Weston
facilities are located in Idaho, . -
Alberta-Canada, Minnesota,
Holland and England.ConAgra
Foods Lamb Weston is currently
recruiting Team Leader Produc-
tion positions. Preferred majors .
incdude degrees in Agriculture
fields, Business fields, Finance,
Accounting, Management, Food

Science and Engineering. Starting -

Salary-$48,00C or higher DOQ.
Position Types: Entry-level
Majors Recruited: Agricultural
and Life Sciences, Business nd
Economics, Engineering, Natural
Resources .

* Crop Production

Service.
Booth #73

http://www.cropproductionser-

- vices,com .

Crop Production Services is

committed to being the leading -

agricultural retajler in each of
our markets, CPS is a large sup-

plier of fertilizer and pesticides

.and is a subsidiary of Agriu-

mUS, which is one of the major

 fertilizer manufactures in North-

America.

Position Types: Entry-level, Full
Time Experienced

Majors Recruited: Agribusiness,

" Agricultural Economics, Agri- . -

cultural Science & Technology, 4

* Agricultural Systems Manage-

ment, All Majors

‘Darigold, Inc.

Booth # 81

http://www.darigold.com
Darigold is unique because our
500+ dairy farmers are also our
owners. Since 1918, our farmer
owners have taken pride in
producing dairy produéts with

‘unsurpassed quality. Today we

are one of the nation’s largest
agricultural cooperatives, pro-
ducing the equivalent of seven

billion pounds of milk eve%1
1

ffear. Darigold produces a
i

ne of diary-based products for

wholesale, retail, grocery and
foodservice customers. We also
produce butter, cheese, milk
powder and whey products for
institutions, food brokers and
food processing companies.
Our great products begin with
our great people. From our
farms to our manufacturing
facilities, Darigold people bring
quality, service and pride to
everything they do. They are '
focused on our customers and
the consumers who make the
Darigold choice. 1
Position ’Iy})es: Entry-level,

Internship /Co-op, Summer

Majors Recruited: Animal &Vet-

erinary Science, Food Science

DaVita, Inc
Booth #26

www.davita.com

Please see website - Full-time
positions in multiples business
units across the country -
Position Types: Entry-level, -
Internship/Co-op, Full Time
Experienced )
Majors Recruited: All Majors

Department of
Accounting -
University of Idaho

Booth #6
http://www.uidaho.edu/cbe/ac-
counting.aspx

. Put your Career on the fast

track with a Master of Ac-
countancy (MACCT) from the
University of Idaho, one of the
few accounting degree pro-
grams in the world accredited
by the Association to Advance

‘lence in eve

Collegiate Schools of Business
International (AACSB). Highly
valued by top emiployers, this de-
positions you as a leader in

e field with in-depth expertise
and advanced problem-solving
and investigative skills. You will
benefit from award-winning -
professors, exceptional student

iving and learning environment,
and a proven track record of

- high-achieving graduates. The

‘MACCT qualifies you for the

Certified Public Accountant exam

in states with 150 semester hour
education requirements. We
invite you to join us and become
part of our tradition of leadership.
Position Types: Full Time Experi-
enced, Part Time

Majors Recruited: All Majors -

Dunkin & Bush, Inc.
Booth #30
http://www.dunkinandbush,
com

Dunkin & Bush is a service-

"oriented company offering a

full range of industrial coating
and lining applications, lead
abatement, UHP water jetting,
fireproofing, Ceramic insula-
tion, scaffolding, consulting

and NACE inspection services.
With over 65 years of experience
under our bel)t,s and through four
generations of the Durkin fam-
ily, we have earned a reputation
for performing quality work,
safely and at the best value. Our
stability and financial strength
ensure that our customer’s
prcg'ects are completed effectively
and efficiently.

_ Position Types: Internship/Co-

op :
Majors Recruited: Engineering,
Undeclared

E&J Gallo Winefy
Booth #18 -

http://www.gallo.com

E&]J Gallo Winery is the largest
producer of wine in the world
and is a privately held, family-
owned and managed winery,
with a commitment to excel-
aspect of our
business. Achievement stems
from a long-term business
approach to include: Out-
standing qualitlv{ commitment
to research, highest-quality
brands-building advertising,
and a sales management orga-
nization that is unrivaled in the

industry. -

Position Types: Entry-level
Majors Recruited: All Majors
Fast Enterprises LLC
Booth #3 .
http://www.fastenterprises. .
com

. Fast Enterprises is a growing

-tools

- Ferguson, a

. international software company

with openings for talented
individuals interested in a chal-
lenging career in systems con-
sulting. As an implementation

- consultant on our team, you

will be involved with all phases
of the implementation of our
GenTax revenue application.
We offer an innovative profes- -
sional environment, a com-
petitive compensation/benefits
packatﬁe and the state-of-the-art

at our professionals
need to perform their roles.
Successful candidates will join
our team for training and then
will be open to relocation.
Position Types: Entry-level, Full
Time Experienced

. Majors Recruited: Computer En-

gineering, Computer Science,
Information Systems

Wolseley Company

.Booth #16 -

hitp://www.wolseleyna.com
Ferguson is a diverse wholesale
distributor with operations
spanning multiple busi-

. ness groups. The company is

ranked as the largest Xlumbing
wholesaler in North America. .
Ferguson is also the industry’s

‘second largest distributor -

of pipes, valves and fittings,

.waterworks, and heating and

cooling equipment in North
America.
In 1953, Ferguson was founded

_ with $150,000 starting capital

" and two locations. The next
five decades saw phenomenal -
growth, with the company dou-

bling in size every five years. In
1982, Wolseley plc, based in the
United Kingdom, acquired Fer-
guson, supplying the financial

strength for Ferguson’s rapid
growth and aggressive expan”

sion into the industrial, heating’

and cooling (HVAC) and water-

-.works markets. .
“Position Types: Entry-level

Majors Recruited: Business and
Economics :

First Investors -
Booth #24

http://www.firstinvestors-
careers.com :

At First Investors, a Wall Street-

based financial services firm .
with over.75 years of experi-

.ence, we don’t just invest for

our clients, we investinour
people. It's why we offer thém

- a complete training program,
- mentors to guide them
. -the learning process, advance-

ough

ment opportunities, and
generous compensation and
incentives. If you have talent,
dedication and a strong work
ethic, we invite you to join our

.. enrollmeént )
- Colleen Mallon at 509-313-7047 - .

team of successful profession-
als. -~ o :
Position Types: Entry-level
Majors Recruited: Account-
ing, Communication Studies,

- ‘Business Economics, Econom-

ics, Business and Economics,
Economics, Finance, General
Studies, Management and Hu-
man Resources, Marketing,
Public Relations

FRITO-LAY

Booth #21
hﬂP://wwwapepsicojobs.com
WeMake and Sell the Best!
Join a Fortune 100 company and
become a part of a team that sells
over $10 billion of Good Food

For The Fun Of It! Frito-Lay

Sales, a division of PepsiCo, isan .
industry leader in the snack foods
industry. Wesell 4$1+billion . ~

" dollar brands—Doritos, Tostitos,

Lays, and Cheetos. Our diverse
garatfolio indudes premium meats
tador) cookies (Grandma's),
popcorn (Smartfood), and crack-
ersinadditionto potatoand ~ -
corn-based snacks. Nationally,
Frito-Lay maintains a 60%+ mar-
ket share of the salty snack food -
ind year after year. :
Position Types: Entry-level
Majors Recruited: All Majors

Gonzaga University -
Graduate School of
Business

Booth #11
http;//www.gonzaga.edu/MBA
It's Business. It's Personal. The -
Graduate School of Business at
Gonzaga University offers several
high-quality, AACSB accredited,
graduate level programs: Master

- of Business Administration (MBA)
- with 7 concentrations; Accounting,
.’ Finance, Marketing, Entrepreneur-

ship, Sports Management, Ethics; -
MBA in Healthcare Management;
Master of Accountancy (MAcc)
with two spedalizations: Profes-
sional Accounting and Taxation.

‘We also offer two joint p:

rograms:
the MBA/JD and the MAcc/

" JD. There are early morning and

evening courses that accom- .-
modate working professionals,

as well full-time and part-time
options. Please contact

or mallon@gonzaga.edu for more

information. - - - - :
Position Types: Entry-level
Majors Recruited: All Majors
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Agrlcultural & Life Sciences and N atural Resources Career Fair

Employers in the SUB Gold & Silver are hiring for the following majors, Agnbusmess Agncultural Economlcs Agricul-
tural Sciences & Technology, Agricultural and Life Sciences, Agricultural Systems Management, Business, Economlcs Mar-
keting, Horticulture & Crop Science, All-Majors, Range Livestock Management, Engineering, Natural Resources, ‘Science, Ac-
counting, Finance, Animal & Veterinary Science, Food Science, Environmental Engineering (Graduate Level), Plan Science
(Graduate Level), Biochemistry, Hydrology (Graduate Level), Productlon Operations Management, Environmental Science,
Recreation, Fire Ecology & Management Forest Products, Forest Resources Rangeland Ecology & Management Wildlife Re-

sources. ETC...

SUB GOLD & SILVER

: CHS-70
- o ' ConAgra Foods - 78
- : - Crop Production Service -73

64 63 62 61 Darigold, Inc. - 81
‘ Harris Moran Seed Company - 80
Hilmar Cheese Company. - 64
Idaho Department of Lands - 68
McGregor Company, The --61
MWI Veterinary Supply Co - 71
- Natural Resources Conservation Servxce 60
Navistar, Inc. - 67
Nez Perce Tribe Department of Flshenes :

Resource Management - 59
Northwest Farm Credit Services - 74
Northwest Management, Inc. - 62
Potandon Produce LLC - 76
Syngenta - 63 - .
United States Forest Service 72
, USDA -75 '
- USDA Forest Service Boxse National Forest - 66
69 70 noyo. 2 73 USDI - Bureau of Reclamation - 77

: . Wilbur-Ellis Company - 69

99

60

77 76 - 75

L9
. 8L
74

59

79 80 81

89

Sponsored by The Career Center

Wednesday, February 10 University

10a.m.—4p.m. . .
SUB Gold & Sllver Rooms - of ‘Idaho
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ADORESOFT CORPORATION - 47
Aflac-38

Alaska General Seafoods - 23 ¢

ANR GroupInc. - 12

. AImy ROTC- 55

ATK--5

Bechtel Marine Propulsion Corporation - 15
Bonneville Power Administration, The - 4
Bozeman Police Department - 54 '

" Feb. 5, 2010—Spring Career Fairs

All-Majors’ Career Fair

Coldwater Creek - 20
ConAgra Foods - 14+78
DaVita, Inc. - 26 :
_ Department of Accounting, Univ, of Idaho - 6
' Dunkin & Bush, Inc. - 30 )
E&J Gallo Winery - 18
- -Fast Enterprises LLC - 31
Ferguson, a Wolseley Company - 16
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Wednesday, February 10
| 10a.m.—4p.m.
SUB Ballroom
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Sponsored by The Career Center

Universi o

Page7

First Investors - 24

FRITO-LAY - 21 ' :

Gonzaga University - Graduate School of Business - 11 -
Hawaii Pacific University - 45 ’
Hewlett-Packard - 13

Hidden Valley Camp - 36

Idaho National Laboratory - 35

Idaho State Government - 53

-Inclusion - 8

Intermec - 44

. Jigsaw - 49

Liberty Mutual Group - 29 >
Longviéw Fibre Paper and Packaging, Inc. - 19 :
MassMutual/Sage Wealth Management - 58

McCain Foods - 2. .

Micron Technology, Inc. - 52

NAVAIR - 42 . ‘

Northwestern Mutual Financial Network - 10

Peace Corps - 46 ’ '

-POWER Engineers, Inc. - 39 .
- Puget Sound Naval Shipyard and IMF - 27

Schweitzer Engineering Laboratories - 17
Seattle Police Department - 37
Sherwin-Williams Company - 57

State Farm Insuranceé - 34

- Stryker Endoscopy - 22

Target -7 .

Transtector Systems - 56 . .
U.S, Army Corps of Engineers - 32+33
United States Marine Corps - 43
University Directories ~ 1

University of Idaho - College of Law - 51
US Forest Service-Missoula T&D Center - 9
US Navy - 25 ’

Washington River Protection Solutions - 41
WELLS FARGO FINANCIAL - 50
Whitworth University - 40

_Willamette University - College of Law - 28

Ir,
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CompanyPROFILE

Harris Moran Seed )
Comﬁang :
Booth #80

http://www.harrismoran.com

. Come join the winning team at

* search andfsal

Harris Moran Seed Company, a
global leader in vegetable seed.
As part of the world’s largest
independently owned seed com-
pany, we offer exciting careers
full of challenge, diversity, and
growth. Being an agriculture ' .
company whose foundation is re-
es, many positions
are in the field, in the ?;g, and on
the road. But many opportunities
exist in other areas that help make
this company one of the fastest
growing in the world. If you have
a passion for agriculture, we'd
like to talk to you. ,
Position Types: Entry-level
Majors Recruited: Agricultural
and Life Sciences

Hawvaii Pacific
Universi

Booth #45
http://www.hpu.edu :
Hawai‘i Padific University (HPU)
is a dynamic higher education
institution, located in the heart of
the Pacific, with a diverse student
population of more than 8,000
undergraduate and postgraduate
students from all 50 U.S. states
and over 110 countries, Students
receive a rigorous and contempo-
rary education, with undergradu-
ate degrees available in over

50 disciplines and 12 Master’s

de; rograms. HPU is ac-
o'e%hr?tgg bygtrhe Western Assodia-
tion of Schools and Colleges and
the National League for Nursing

" Accrediting Commission. Visit

v
L]

s

http:/ /www.hpu.edu/grad for
more information

Position Types: Part Time
Majors Recruited: All Majors

Hewlett-Packard
Booth #13
hﬂﬁ://www.hp.com

In hp, we invent new technolo-
gies and innovative informa-
tion products. We change
markets and create-business

‘opportunities. We plan and

broaden company strategy, and
deliver the science and technol-
ogy that achieves it. That gives
hp leadership. We're focused
on e-services technologies and

solutions, on Internet and com-
puting platforms, printing and
imaging technologies, storage
and intelligent information appli-
ances, and we're chasing down
broader alternative technologies
and basic research. We turn foun-
dation technology from hp labs
into real solutions. We're getting
smarter, acting sharper, moving
faster, and getting people off the
bench and into customer sites -
to speed up time to market. At
hp, we in R&D don’t just dream
agout the future..We Invent It!
Position Types: Entry-level,
Internship/Co-op, Full Time
ienced
Majors Recruited: Computer
Engineering, Computer Sci-
ence, Electrical Engineering,
Engineering Management.
(Graduate Level),Mechanical
Engineering

“Hidden Valley Camp

Booth #36

- httpy//www.hve-wa.com o
" Hidden Valley Camp is located in

the Cascade Mountain Foothills,
50 miles northeast of Seattle in
Granite Falls, Washington. Spend
your summer in a beautiful setting
while in worthwhile employment
(June 18- August 22, 2010). We are
looking for energetic, responsible,
loyal, “fun” individuals to help
provide a memorable experience
for all the campers that attend.
Positions indude: counselors,

. lifeguards, program staff, kitchen

staff, drivers and more. Room/
Board/Salary. Don't pass up
the most rewarding ience of
ourbe'héef Hidden ValleyICamp
av ial place for
campers ancf%ce};%?!
Position Types: Summer ]
Majors Recruited: All Majors

Hilmar Cheese
Comﬁang
Booth #64

http://www.hilmarcheese.com

Our state-of-the art production

facilities convert an abun-
dance of high-quality milk
into a variety of cheese and
whey products. We specialize
in the production of ched-
dar and American cheese
utilized by private label and .
national brand companies.
Hilmar Ingredients, a division
of Hilmar Cheese Company,

- thelaboratory wor

Feb. 5, 2010—Spring Career Fairs -

" manufactures a wide range
" of whey protein concentrates,

whey protein hydrolysates

and three grades of edible
lactose: Natural, Fine Grind
and Extra-Fine. Our Pharma-
ceutical Lactose divisionis a
global marketer and specializes
in Crystalline grades.Hilmar .
Cheese Company has two sites,
our headquarters location in
Hilmar, California, and our
new state-of-the-art Dalhart, -
Texas facility. :

Position Types: Entry-level,
Internship/Co-op . - :
Majors Recruited: Agricultural
and Life Sciences

Idaho Department
of Lands

Booth #68
http://www.idLidaho.gov/

Our Mission: We manage
endowment lands to maximize
long-term financial returns to the.
beneficiaries and provide protec-
tion to Idaho’s natural resources.
Regulatory responsibilities
include, forest practices, lake
protection, mined land reclama-
tion, dredge and placer mining,
and the implementation and
supervision of The Hazard Re- -
duction Law and The Idaho For- -
est Practices Act. Students who

- wish to apply will be assisting in

the preparation of timber sales
and forest management projects.
Knowledge of forest measure-
ment, dendrology, pathology
and entomology is required.
Some experience with computer
processing, GIS/GPS and ;ata
‘recording is also needed.
Position Types: Entry-level,
Part Time o
Majors Recruited: Fire Ecol-
ogy & Management, Forest
Products, Forest Resources,
Rangeland Ecology & Man-
agement

Idaho National -
Laborato .
Booth #3
http://www.inl.gov

In operation since 1949, the
INL is a science-based, applied

engineering national laboratory. -

dedicated to supporting the
-U.S. Department of Energy’s
mission in nuclear energy’ =
research, science, and national
defense. With 3,500 scientist,
researchers and support staff,
with
national and international gov-

. emments, universities and ind :

ers to discover new science
and develop technologies that
underpin the nation’s nudear and
renewable energy, national security
and environmental missions.
Position Types: Entry-level, -
Internship /Co-op, Full Time
Experienced
Majors Recruited: Engineering

-IDAHO STATE

GOVERNMENT

Booth #53
hitp://www.dhr.idaho.gov
Idaho State Government offers
some of the most interest-

ing and rewarding careers
you'll find anywhere in our
state. We provide a high-tech,
customer-oriented, and career-

- based environment to attract

and retain a diverse and tal-
ented state workforce. With

- more than 60 state agencies

and over 1000 different job
titles to choose from, anyone
can find a job that matches
their career goals in one of the
following occupational fields:

Accounting & Finance
Administration

Adult & Juvenile Corrections
Engineering & Construction
Management

Human Resources
Information Technology

. Land & Recreation Manage-

ment .

Law Enforcement

Natural Resources

Nursing & Health Care

Office Support

Sciences ]

Social Work & Social Services * -
Trades

Visit our website at www.dhr.
idaho.gov to learn more.
Position Types: Entry-level,
Full Time Experienced, Part
Time, Summer

" Majors Recruited: All Majors

Inclusion

-Booth #8

http://brandens@iresources.org

. Working with individuals with

a disability
Position Types: Entry-level
Majors Recruited: Education

Intermec
Booth #44

gee us ol te Carcer 5/,00 on Feb 10th

fw‘- more info!

http://www.intermec.com
Headquartered in Everett, WA,
Intermec is known for its intellec-
tual creativity. ‘

Its patents include the “Smart |

Battery” technology now com- -
mon in portable electronics -
such as laptops and handheld
computers; t}{)e first pen-based
handheld computer running
Microsoft Windows; and the

. wireless Personal Area Network '
. that Bluetooth is based on. -

Recent developments include
the first fuel-cell powered mobile
computer and the first MEMS-
based (micro-electromechanical
systems) laser scanning system.

Intermec’s Co-op and Intern-
ship program is geared towards
finding and retaining talented
individuals with the imagina-
tion to soar to greater heights
and dive to deeper depths.

Our co-ops and interns gain an
abundant amount of knowledge
by working on real projects with
real people. : o
Position Types: Entry-level, -
Internship/Co-op, Full Time
Experienced ’
Majors Recruited: Computer
Engineering, Computer Science,
Electrical Engineering, Market-
ing, Mechanical Engineering

Jigsaw-

Booth #49
http://www.jigsaw.com

Jigsaw (wwwijigsaw.com)is quite
simply unlike any other organiza-
tion. We firmly established our- .
selves as one of the unique success
stories of the Web 2.0 revolution.
For the past several years Jigsaw

has been leveraging user generated

content to map the global business
community. By doing so, we have
created an online, co) rative .
business-contact marketplace
where marketers, recruiters, and
sales people can buy and trade
third-party business contact infor=
mation. )

This is a rare opportunity tojoin
one of the most unique companies
in Silicon Valley, where a healthy
contempt for the status quo is
essential, and to play a central role
in accelérating the growth of this
successful business to a position of
global market leadership. '
Position Types: Entry-level,
Internship /Co-op, Full Time

-Experienced

Majors Recruited: Com-
munication Studies, Gen-
eral Managemeént (Graduate

- Level),Information Systems,

General Studies
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Liberty Mutual
Groug .

BOt/)/t #29 -
http://www.libertymutual- -
group.com/lockinside

Since 1912, we at Liberg'
Mutual have committe
ourselves to providing broad,
useful and competitively- -
priced insurance products
and services to meet our cus-
tomers ever-changing needs.

Our delivery on this commit-
ment is the reason we’re now
the 5th largest P&C insurance
company in the United States,
why we've earned an A.M. .
Best Co. ‘A’ (Excellent) rating,
and why we have the breadt?\,
depth and financial strength
that you can-always depend
on - in the United States and
around the world.

Position Types: Entry-level,
Internship/Co-op

Majors Recruited: Computer
Engineering, Computer Sci-
ence, Electrical Engineering,
Information Systems, Systems
Engineering (Graduate Level)

Longview Fibre
Paper and
Packagmﬁ,) Inc.
Booth # '
http://www.longviewfibre.com
Longview Fibre Paper and
Packaging, Inc. is a major
manufacturer of value-added
corrugated and solid-fiber =
containers, and other paper
prodticts. The company oper-
ates one of the largest pulp-
paper mills in the world at
Longview, WA; 7 converting
plants on the west coast and
is a leader in recycled-content
paper packaging.

Since our doors opened over
eight decades ago, we've
cultivated a rewarding work
environment driven by qual-
ity, integrity and ingénuity.
Here, employees are team
members—partners in our
company’s success. Job sat-
isfaction is high. Benefits are
competitive. Opportunities
are abundant. At Longview,
we make more than paper
and packaging. We make
happy employees. .
Position Types: Entry-level,
Internship /Co-op, Full Time .
Experienced o
Majors Recruited: Chemi-
cal Engineering, Business
and Economics, Electrical
Engineering, Environmen-

tal Engineering (Graduate
Level),Mechanical Engineering

MassMutual/Sage
Wealth Manége-g

ment .
Booth #58

_ http://www.sagewealthllc.com

The MassMutual Financial -
Group is a global, diversified -
financial services organiza-
tion whose member compa- -
nies offer a broad portfolio

‘of financial products and .

services. Our objective is to
build, promote and continu-
ally innovate a diverse range
of financial solutions tailored
to the needs of our individual,
corporate and institutional
clients over the long term.

We help our clients achieve
success in a changing world
through the accumulation and
protection of wealth.

Position Types: Entry-level,
Internship/Co-op .
Majors Recruited: All Majors

MCCAIN FOODS
Booth #2

http://www.mccain.com

Here at McCain Feods, we’re
building America’s best food
company. Stemming from our
small town roots, today we
are a $1.6 billion enterprise in
the U.S. frozen food market,
recognized for our quality
and value. The secret of our
success is simple. Take the

" best possible ingredients and

add the best team to match...
this is your chance to Grow
with Us.

Position Types: Internship/
Co-op, Full Time Experienced
Majors Recruited: All Majors

MCGREGOR
COMPANY, THE
Booth #61

http://www.mcgregor.com

The McGregor Company,
providing quality service ,
and products to focal farm
families, has been a part of

- Inland Northwest agriculture

for over 125 years. With 44

- locations in Idaho, Washing-

ton, and Oregon there are

many opportunities for young
rofessionals to make a dif-
erence in the successes of

- salt-of-the-earth farm fami-
lies. We are the team growers

can count on for higher yields
and cleaner fields...stop by-
our booth to learn more about
the opportunities we have for
careers in agriculture.
Position Types: Entry-level,
Full Time Experienced
Majors Recruited: Agribusi-

" http://www.mwivet.com

ness, Agricultural Econom- -
ics, Agricultural Science & -
Technology, Agricultural and
Life Sciences, Agricultural
Systems Management, Busi-
ness Economics, Marketing,

+ . Horticulture & Crop Science

Micron Technology,

Inc.
Booth #52

http://www.micron.com/col-
lege '
Micron is one of the world’s. -

: leading providers of ad-

vanced semiconductor solu-
tions. Micron’s DRAM and
Flash components are used in
today’s most advanced com-
puting, networking, and com-
munications products, includ-
ing computers, workstations,
servers, cell phones, wireless
devices, digital cameras, and
gaming systems, .
Position Types: Entry-level,
Internship/Co-op, Full Time
Experienced 2 ‘
Majors Recruited: Computer
Engineering, Electrical Engi- -
neering )

Mwi Veterina;y |
Supply Co
Booth #71

MWI1 Veterinary Supply Co.,

a Public Company listed on = .

Nasdaq as MWI1V, is a leadin,
national distributor of anima
health products to veterinar-
ians across the U.S. Founded
in 1976 by Dr. Millard Wallace

_ Ickes, MWl is based in Merid-

ian, ID. MWI’s diverse and .
dedicated workforce of 850+
employees consists of ware-
house and corporate staff as
well as a nationally dispersed -

sales force.

Our company oilture fos-

ters a “can-do” spiritand a
“whatever it takes” approach
to customer service. We value
our employees and continu-
ally strive to be the employer
of choice in the animal health
distribution industry. We offer
a competitive salary, a com-
prehensive benefits package,
and meaningful and interest- °
ing work. Visit www.mwivet.
com to apply & learn more’
about us! MWI is an EOE/
AA employer. ‘
Position Types: Entry-level,
Full Time Experienced

Majors Recruited: Agricultur-
al and Life Sciences, Business
and Economics -

Natural Resources
Conservation
Service

Booth #60

http://www.nrcs.usda.gov

“Make a difference! The

Natural Resources Conserva-
tion Service (NRCS) is seeking

. students who will be pursu-
_ ing at least a 4 year degree

in Agriculture, Agronomiy,’
Botany, Civil or Ag Engi- -
neering, Forestry, Natural

-Resoutces, Range Manage-

ment, Soil Conservation, Soil
Science, or related degrees.

- We offer paid developmen-
~ “tal positions (with benefits!)
designed to provide training

in the application of a variety
of soil and water conservation
practiceson private lands.

.Conservation is our purpose,
our passion, and our promise. -

Come join our team and help
us helping people help the
land! :

Position Types: Internship/
Co-op : ‘

Majors Recruited: Biological ‘
& A

icultural Engineering,
Civil Engineering, Rangeland
Ecology & Management,
Environmental Engineer-

ing (Graduate Level),Soil &
Land Resources (Graduate
Level),Horticulture & Crop
Science, Plant Science (Gradu-
ate Level)

~ NAVAIR

Booth #42
http://www.navair.navy.mil/
jobs :

The Naval Air Systems Com-
mand (NAVAIR) serves the
nation and the Navy by pro-
viding advanced warfare tech-
nologies. This team research-
es, designs, develops and tests
aeronautical and aeronautical--
related systems. NAVAIR's
products include state-of-the-
art sensors, aircraft, weapons,
training, launch and recovery
equipment & communications
technologies. _
Position Types: Entry-level,

“Internship/Co-op

Majors Recruited: Chemical
Engineering, Chemistry, Com-
puter Engineeri'ra\% Computer
Science, Electrical Engineering,
Mathematics, Materials Science
& Engineering, Mechanical
Engineering, Physics

Navistar, Inc.
Booth #67

http://www.navistar.com
Navistar International Cor-
poration (NYSE: NAV) is
a holding company whose
subsidiaries and affiliates
roduce International(R)
rand commercial and military
trucks, MaxxForce(R) brand
diesel engines, IC Bus(TM)
brand.school and commercial

buses, Monaco RV brands

of recreational vehicles, and -
Workhorse(R) brand chas-

- sis for motor homes and step

vans. It also is a private-label
designer and manufacturer of

- diesel engines for the pickup

truck, van and SUV markets.
The company also provides
truck and diesel engine service
parts. ‘
Our products, parts, and
services are sold throughout a
network of nearly 1,000 dealer
outlets in the United States,
Canada, Brazil and Mexico
and more than 60 dealers in
90 countries throughout the-
world, ’

Position Types: Entry-level
Majors Recruited: Agribusi-
ness, Agricultural Economics,
Business Economics, Econom-
ics, Marketing

Nez Perce Tribe.
Department of
Fisheries Resource
Management

Booth #59
http://www.nezperce.org

The Watershed Division of the
Nez Perce Tribe Department
of Fisheries Resource Manage-
ment Department is focuse

on Jarotecting, restorinE,
and enhancing watersheds,

.-fisheries habitat, and treaty re--

sources throughout Nez Perce
Territory. These protection and
restoration activities utilize
strategies that rely on health
river ecosystems and natura
fish production through a ho-
listic approach encompassing
entire watersheds from ridge-
top to ridge-top. Seasonal

field staff duties may include

biological, hydrolo?cal, and
chemical surveys of aquatic
and riparian habitat; electro-
fishing and snorkeling surveys;
stream bank stabilization and

riparian fencing; noxious weed

mapping and abatement; road

- mapping and obliteration; and

culvert and bridge surveys and
replacement. S

* Position Types: Eniry-level,

Full Time Experienced, Part
Time, Summer ‘
Majors Recruited: Agri-
cultural and Life Sciences

I
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Northwest Farm -

- Credit Services

Booth #74

http://www.magnificentca-
reers.net

As a customer-owned, financial
services cooperative, we provide
nearly $10 billion in credit &
related servicés. Northwest FCS
is a cooperatively owned lending
association spedializing in financ-
ing farmers, ranchers, agribusi-
nesses, commercial fishermen,
timber producers, & country
home owners in ID, MT, OR,
WA, and AK. We serve our cus-
tomers through 46 branch offices
located throughout the North-
west & our corporate headquar-
ters office in Spokane, Washing-
ton. Northwest FCS is part of the
90-year-old Farm Credit System
— the largest single provider of
credit to American agriculture.
Position Types: Entry-level,
Internship/Co-op

Majors Recruited: Agricultural
Economics, Accounting, Agri-
cultural Systems Management,
Finance

Northwest
Management, Inc.
Booth #62 - ,
http://www.consulting-forest-
ers.com

Private natural resource consult-

ing firm;
Seeking experienced forest tech-
nician (with Two Year Degree in

Forestry or closely related field)
or Junior forestry students and
above with good written and
oral communication skills and/
or a minimum of 1 years natural
resource related experience.
Position Types: Entry-level,
Summer

Majors Recruited: Forest Re-
sources, Wildlife Resources

Northwestern
Mutual Financial
Network

Booth #10

hitp://www.nmfn.com
The Northwestern Mutual
Financial Network offers a per-

" sonalized approach to uncover-

ing financial solutions tailored
to each client’s individual
needs.

Financial representatives
provide expert guidance and
innovative solutions to help
_meet a client’s financial goals
and objectives at every life
stage. They offer exclusive ac-
cess to insurance products from
The Northwestern Mutual Life
Insurance Company, as well

as an array of quality financial
products and services available
through Network subsidiaries
and affiliates.

Position es: Entry-level,
Internship /Co-op, Full Time'
Experienced

Majors Recruited: All Majors,
BUSINESS AND ECONOMICS

Peace Corps
Booth #4

http://www.peacecorps.gov
Sitr?gg 1961, tl?e Peace rle,orps has
shared with the world America's
most precious resourcé ~its
people. Peace Corps Volunteers
serve in 74 countries in Africa,

Asia, the Caribbean, Central and .

South Arnerica, Europe, and

the Middle East. Collaborating
with local community members,
Volunteers work in areas like
education, youth outreach and
community development, the
environment, and information
technology. Coming from all
walks of life and representing the
rich diversity of the American
people, Volunteers range in age
from college students to retirees.
Stop by to have your questions
answered and to learn about the
benefits of service.

Position Types: Entry-level, Full
Time Experienced, Volunteer
Majors Recruited: All Majors

P"otgndon Produce
Booth #76

http://www.potandon.com
Potandon Produce, located in
Idaho Falls, ID, is the largest mar-
keter of fresh potatoes and one of
the largest marketers of onions in
North America. Potandon is the
exclusive sales agent for Green
Giant Fresh potatoes and onions.
We are the market share leader in
Idaho with over 35,000 dedicated

"acres and the market leader in the

United States with 10% market
share. We are seeking summer
interns to work in our Quality
Assurance Department.
Position Types: Internship/
Co-op .
Mec?'ors Recruited: Agricultural
and Life Sciences/ Agribusiness,
All Majors

FOWER Engineers,
nc.
Booth #39

hitp://www.powereng.com
Since POWER Engineers began
in 1976, we have grown into a
flexible and progressive con-
sulting engineering firm. We
currently employ over 1100 in
22 locations nationwide. Joining

. Majors Recruited:

us allows you the opportunity *

to work with a team of excellent -

engineers, technical specialists
and support staff in a casual
work environment with great .

~ growth potential. POWER offers

competitive compensation plus

a fulf)e benefits pagmge incll?d-
ing health, life, vision, dental,
long term disability, 401(k) with
employer matching, flexible
spending accounts for medical
and dependent care, paid-time-
off (vacation, holidays, and sick
leave), professional develop-
ment, and education assistance,

. Please visit our website at www.

powereng.com to learn more
about us and see all our open
positions.

Position Types: Entry-level,
Internship/Co-op, gx};ll Time
Experienced

Majors Recruited: Civil Engi-
neering, Electrical Engineering,
Mechanical Engineering

Puget Sound Naval
Sh|p¥lard and IMF "
Booth #27 .
http://www.psns.navy.mil
Puget Sound Naval Shipyard
and Intermediate Maintenance
"Facility is the Pacific Northwest’s
largest Naval shore facility and
one of Washington State’s largest

" industrial installations. Major

facilities at PSNS&IMEF, Bremer-
ton include 6 dry-docks, 7 piers,

-130 buildings, one of them being

the largest machine ship on the -
West Coast. The Shipyard is
comimitted to providing quality,
timely, and cost effective ship
maintenance and modernization

., aswell as technical and logjsti-

cal support. ‘
Position Types: Entry-level

o g{lemical
Engineering, Civil Engineering,
Electrical Engineering, Mechani-
cal Engineering, Nuclear Engi-
neering (Graduate Level)

Schweitzer
Engineering
Laboratories
Booth #17

http://www.selinc.com
Schweitzer Engineering Labo-
ratories invented the world’s
first digital distance relay 25
years ago, improving how the
power system provided you
with electric 1power. Today, we
offer a complete range of solu-
tions for virtually any electric
power system used in utilities,
industry, and commerce. SEL
innovations he‘l:ﬁ solve today’s
power system challenges, from
Integrating renewable energy
resoutces to finding economical
ways of improving reliability
and efficiency. Our mission is -
simple—make electric power

safer, more reliable, and more .
economical.

" Position T}Tes: Entry-level,

Internship Co-c:f

Majors Recruited: Computer
Science, Electrical Engineering,
Marketing :

Seattle Police
Department
Booth #37. -

http://www.seattlepolicejobs.
com

If you are looking for a fun,
exciting, rewarding and stable
career come visit the Seattle
Police Department Recruiters at
the career fair on February 10th.
Starting 2010 salary is $64,000

- $84,000 after 5 years. Great
medical benefits, 401k and . -
retirement benefits as well.
Position Types: Entry-level
Majors Recruited: All Majors

Sherwin-Williams
Comﬁang
Booth #57

hitp://www.sherwin.com/mtp
Founded in 1866, the Sherwin-
Williams Company is one of

the world's leading companies
engaged in the manufacture, dis-
tribution and sale of coatings and
related products to professional,
industrial, commercial and retail
customers. -

Our annual sales exceed $8
billion and we have over 3,300
company-owned stores that
populate all 50 states. We are
proud to be listed as one of FOR-
TUNE's “100 Best Companies to
Work For” for 3 out of the last 5
years in a row, as well as listed in
BusinessWeek with “Best Places
to Launch a Career.”

- Weare seekinﬁ highly motivated

individuals who have an interest
in pursuing a career in manage-
ment, marketing and sales. 90%
of placements into managerial ' .
or professional positions in the
Paint Stores Group come from
within the company.

Position Types: Entry-level,
Internship/Co-op

Majors Recruited: All Majors

State Farm
Insurance
Booth #34

http:///www.statefarm.com
State Farm is an Insurance and
Financial Services company.
We offer a broad line of insur-
ance products As well ell as
Banking and Financial Services
products. State Farm has a
multitude of opportunities
ranging from Finance to Cus-
tomer Service to Information
Technology as well as Agency

“ opportunities, .

e look for candidates with
strong communication skills,
both verbal and written as.well
as strong customer service
skills.” For positions in Claims,
we look for negotiation skills
and the ability to effectively
analyze data. -
Position Types: Entry-level,
Internship /Cé-op, Full Time
Experienced
Majors Recruited: All Majors

Stryker Endoscopy

Booth #22
http://www.stryker.jobs
Stryker Endoscopy Description

Stryker Corporation, a leader
in the worldwide orthopedic
market, has been serving it’s -
customers since 1941. Stryker
Endoscopy, a division of -
Stryker Corporation, is located
in San Jose and specializes in
the design, development, and
manufacture of leading-edge
video, powered instruments
and disposable equipment for
minimally invasive surgery.
Stryker Endoscopy employs
talented professionals with nu-
merous business and engineer-
ing degrees in varjous challeng- -
ing and rewarding positions.

If you are looking to make a
difference in your career, this

is the team to join. Come grow
with the best! ‘ . :
Position Types: Entry-leve],
Internship /Co-op, Full Time
Experienced

" Majors Recruited: All Majors

Syngenta

Booth #63
http://www.syngenta.com

As global demand for food and fuel
continues to rise, we are dedicated
to our purpose: Bringing plant
potential to life. Syngenta is one

of the world’s leading companies
with mare than 24,000 employees
in l(laver 90 countries. We work ina
collaborative and inspiring culture
where personal oontributi%m isre-
warded and growth and develop-
ment are at the heart of our culture,
Through aninvestment of more
than $2 million a day in R&D, we-
continue to bring novel produicts to
market and improve the quality of
our lives with an eye on long-term-
productivity of theland ancF protec-
tion of the environment. '

Our company provides rmducls‘
across business units includi

seeds, crop ion, horticul-
ture/flowers, and vegetables.
There’s never been a more impor-
tant time to join Syngenta.
Position 'I)'-pes: Entry-level,
Internship/Co-op, Summer
Majors Recruited: Agricultural-
and Life Sciences
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- Booth #7

http://www.target.com/careers

- See Yourself Here, Minneapolis-

- based Target serves guests at
“more than 1,600 stores in 47 -
states nationwide by deliver-
ing today’s best retail trends at
ordable prices. Target is com-
mitted to providing guests with

great design through innovative -

products, in-store experiences

and community partnerships.

- Whether visiting a Target store or
shopping online at Target.com,
guests enjoy a fun and conve-
nient shopping experience with
access to thousands of unique

-and highly djfferenﬁat?d items.
Position Types: Entry-level,
Internship/Co-op i
Majors Recruited: All Majors
Transtector Systems
Booth #56 ° .
‘hittp://www.transtector.com/
‘careers
Transtector Systems is a global

“provider of power quahgr prod-
u;tiaii\cludMg AC, DC, data and
si e protection, inte-

. gra_tedscl:bginets, EMP protection,
. lightning protection, and power
quality engineering services.
Originally established in 1967, as
an innovator in surge s;ppres—
sion technology, today Transtec-

- tor Systems continues to grow

_ capabilities as an industry leader
‘in power and signal integri?r.

Position Types: Internship /Co-
op ,Full Time Experienced, Part
Time, Summer

Majors Recruited: Accounting,
Finance, Electrical Engineering,
Information Systems, Manage-

ment and Human Resources,

Mechanical Engineering

U.S. Army Corps of
Etﬁlneers Booth
#

" hitp://www.nws,usace.army.mil -

Position Types: Entry-level,

Internship/Co-op, Full Time Ex-
- perienced, Part Time, Summer

Majors Recruited: Engineering

U.S. Army’Corps of
Engineers - :
Booth #33

http://www.nww.usace.army.mil
The Corps of Engineers, Walla

: Walla District, operates six large
multipurpose hydropower

dams that provide navigation,
recreation, and fish and wildlife
benefits. - En level,
Position Types: Entry-leve
Internshi;%o—op

-~ Majots Recruited: Agricultural

and Life Sdences / Agdbusiﬁess,
All Majors : :

United States Forest
Service

‘Booth #72 .

http://www.fs.fed.us/r6/w-w/

We are a nationwide organiza-
tion of more than.30,000 people
engaged in hundreds of specific
occupations, induding Foresters,
Biologists, Engineers, Teachers,
Firefighters; Accountants, Com-
puter Spedialists, Law Enforce-
ment, Public Affairs Specialists,
Recreation Spedialists, Geo- =
gratlfhic Information Specialists, :
and more. Most Forest Service
em‘floyees focus on managing
and improving our Nation’s
forests and grasslands. Some
employees focus on Forest and
Range research, others focus on

human resource development in -

Job Corps Centers, and others fo-
cus on state and private forestry
coordination. This may sound
simple, but i’s not. It takes men -
women in several hundred
disciplines working in coordi-
nated teamwork nationwide.
Position Types: Entry-level,
Interniship/Co-op, Full Time

: Exrerienced, Part Time, Summer,
Vi : : ,

olunteer
Majors Recruited: All Majors

United States
Marine Corps
Booth #43

http://marineofficer.com

Since 1775, the Marines have
served our nation with distinc-
tion producing some of our
Nations finest leaders. Tobea.
Marine Officer is to challenge

" one-self (mentally, physically

and morally). To be a-Marine
is to possess a high degree of -
integrity and commitment, and

- desire to make a difference in the
- world. Our program provides

theé college student an opc?orlu-
nity to enter the Marine Corps
as a Second Lieutenant (regard-
less of major). This program is
”hands-o&"’ in nature, with paid

summer training, tuition assis- . _

tance/re-imbursement available.
und or law, you de-
cide which path to pursue, once
selected, this path is guaranteed!
For more info, please see us, we
look forward to meeting you!
Position Types: Full Time Expe-
rienced
Majors Recruited: All Majors

University

Directories

Booth #1 ,
http://www.universitydirecto-

Aviation,

' Universi(t_y of
o

. size quality

. employees

Feb. 5, 2010—Spring Career Fairs

- cus on state and private forestry

ries.com - .

‘University Directories is the Na-

tion’s Fremier campus publish- -
ing solutions provider and a
leader of on-campus and mobile
marketing, With 36 years of
collegiate publishing experience
University Directories provides
over 700 students every year the
‘opportunity to gain real-world
.experience in sales, marketing,
and communications. Since
2005 University Directories has
more than doubled in size and
anded its offerings with the
addition of DistroMobile, a text
messaging marketing and com-
munication service and Univer-
sity Directories On Campus, a

- grass roots marketing provider.
Position Types: Internship/ ~

Co-op :
Majors Recruited: All Majors * -

Idaho - College of

Law

Booth #51 :
http://www.uidaho.eduflaw/
admissions o
The University of Idaho College
of Law is among America’s best
small state public law schools.
Recognized natibnally as an
exceptional value, wé empha-
over quantity. With
an average enrollment of onl

* 300 students, we guarantee the

personal attention each student

deserves and the numerous
rsthand public service and

clinical opportunities that set

. -Idaho lJaw alumni apart.

- OQur strong commitment to

diversity ensures a vibrant
community of scholars, lawyers
and professionals. This distinc-
tive, intimate collegial environ-
ment is further enriched by the
surrounding region well known
for its vast eaugtly, ample out-
door recreation and excellent

uality of life. y

osition Types: Full Time - -
Experiencé :
Majors Recruited: All Majors

United States Forest
Service

‘Booth #72
http://www.fs.fed.us/r6/w-w/

- 'We are a nationwide organiza-
* tion of more than 30,000 people

engaged in hundreds of specific
occupations, induding Foresters,
Biologists, Engineers, Teachers,
Firefighters, Accountants, Com-
puter Spedialists, Law Enforce-
ment, Public Affairs Spedialists,
Recreation Spedalists, Geo-
graaphic Information Spedalists,
and more. Most Forest Service
em(floyees focus on managing”
and improving our Nation’s
forests and grasslands. Some

on Forest and
Range research, others focus on
human resource development in

* Job Corps Centers, and others fo-

coordination. This may sound
simdple, butit's not. It takes men
and women in several hundred
disciplines working in coordi-
nated teamwork nationwide.
Position Types: Entry-level,
Internship / Co-op, Full Time
erienced, Part Time, Summer,

“Volunteer . ‘
, Majors Recruited: Al Majors .

US FOREST

SERVICE-MISSOULA
T&D CENTER

Booth #9
hitp:/fwww.fs.fed.us/t-d

" MTDC is a detached unit of

the Forest Service’s Engineer-

" ing staff in Washington, D.C.

It serves National Forests as
well as cooperating federal and
State agencies. MTDC devel-
ops equipment, information,
concepts, and ideas to better
manage public lands.

“The Center: Encourages Forest

Service employees to identify .
real problems and needs
Surveys commercial markets
and tests promising products

- Designs, builds, andk tests pro-

totype equipment
Cooperates with private-in-
dustry to develop commercial

. sources for new products

Maintains specifications and
standards for fire and safety
equipment

Produces and distributes pub-

lications, fabrication drawings,

and videos

Transfers old and new technol- -

ogies to Forest Service employ-
egito help them do their jobs
befter. . ‘

Position Types: Entry-level
Majors Recruited: Engineering

usS Na\g o

Booth #25
http://www.cnre.navy.mil/se-
attle/home.html =~ - :
We are a professiona! organi-
zation that recruits menand
women to fill positions in the
Enlisted Navy, Naval Reserves,
and Naval Officers Programs.
We provide opportunities for

- specialize training, in areas -

such as Engineering, Electrical,
Administration, Logistics, Med-

" ical, Dental, Nuclear Engineer-

ing, Aviation, and Construction.
Our career fields all come with
guarantee training, Medical
and Dental benefits, Education
opportunity, good l}Z‘ay.ancl
travel. Anyone seeking more

information can call 1-877-475-
. 6289, or E-mail: lpt_seattle@

cnrc.navy.mil, :

Position Types: Full Time
Experienced ’ '

- Majors Recruited: All Majors . -

-mer, Volunteer -

Page 11

USDA , g
Booth #75 :
htg)://wwmfoodsafetyjobs.gov :
Federal government agency

whose whose missicn is to pro-

tect the public health through’

Food Safety and Defense. Food -
Inspectors and Public Health
Veterinarians comprise the larg-

est category of employees in the
agency, with over 7,500 nation- -
wide. As a federal agency, FSIS

ofers a wide variety of benefits,
including excellent health care
benefits, group life insurance,

and a top-notch retirement sav-
ingsplan. .

Position Types: Entry-level,

Full Time Experienced

Majors Recruited: Animal

- &Veterinary Science

USDA Forest
Service-Boise
National Forest

‘Booth #66

“http//www.fs.fed.us ,
" The US Forest Service is a lead-

ing land management, natural %,
resoutrces agency with a man-

date for multiple use. :

It's notjust a job, its an adven-

ture

* Position 'iypes: Entry-level,

Full Time Experienced, Sum-
mer )
Majors Recruited: Environ-

mental Science, Natural Re- -

. sources, Scence, Recreation:

USDI - Bureau of
Reclamation
Booth #77

http:/fwww.usbr.gov/pn
The Bureau of Reclamation is .

" amulticultural organization

and a world-recognized center
of technical excellence in water
and related resources. The
mission of Reclamation is'to . - -
manage, develop, and protect

water and related resourcesin . ¥}

an environmentally and eco-

- nomically sound manner in the

interest of the American public,
Join us for a challenging career
in engineering, sciences, infor- .
mation technology, administra-
tion, or trades and crafts. For

_additional information about . ;
the Bureau of Reclamation, g0 - w,

to www.usbr.gov and/or www.
usbr.gov/pn :

Internship /Co-op, Full Time

‘Position Types: Entry-level, e

Experienced, Part Time, Sum- n :

M?' ors Recruited: Business
‘and Economics, Biochemistry, *
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loans, credit cards, real estate loans,
auto loans etc. The Credit Man-

ager works with customers on the
phone and in n throughout
the credit application and approval
process. Compensation package
includes 32k base salary, plus
monthly incentive plan (bonuses)

Position Types: Entry-level

. Majors Recruited: All Majors

Whitworth

- Universi

Booth #40
http://www.whitworth.edu

. 3= The Whitworth University School

of Education offers several gradu-
ate programs for both Educa-
tion majors and students from
other disciplines. The Master in

1+ Teaching Program is designed for

students that are not certified to
teach but wish to enter the profes-
sion. This full time program
results in both a Master’s degree

“+ as well as the initial Washington

State teacher certification. We
also offer graduate level
grams for educators wishing to

- Experienced -

CompanyPROFILES
A L . . ° . - . . .
Washington River  continue their own education. Fi-
Protection Solutions 1327 degree inComunity
Booth #41 Agency Counseling as well as in
hitp;/fwww.wrpstoc.com o Sciool Counseling.
Washington River Protection Solu-  Position Types: Entry-level
tions (WRPS)is the Departmentof ~ Majors Recruited: All Majors
- Energy Office of River Protection i , .
prime contractorresponsible o \\fjlbur-Ellis
\, - safely retrieving a ately 53 Compan _
million gallons of highly radioac- - ﬁ g
tiveand ous waste stored in BOOt. # 9
177 und dtanks. Thewaste  http//wilbur-elliscom -~
is stored in 149 older single-shell Wilbur-Ellis Agribusiness Division
tanks and 28 newer double-shell is aleading provider of innova-
tanks that are grouped in 18 farms ~ tive solutions in plant protection
at the 560-square-mile Hanford Site ~ chemistry, plant nutrition and seed
in southeastern Washington, The technology. These solutions are
tank contents indude materials complemented with the one-on-
from years of World-War-I and one relationship our skilled field
post-war weapons production, spedialists develop with every
which amot‘ﬁnt for 60 pﬁt;‘nt by customer we serve.
volume of the nation’s high-level b
radioactive waste. These aging and W;}gmm m&ﬁﬁe
deteriorating tanks arejust a few tlfm o in Lot dhomrns
miles from the Calumbia River. 2008 R C e e e
:’hlq;lt/lon Types:Entry-level, Intern- U0 managgmen@, nutritio& and
. . o1 . B regulatory and environmen
( 1. Majors Recruited: Engineering issues. We provide the most ad-
: 1 1
WELLS FARGO ool P producton fechnology
FINANCIAL
Booth #50 Dot o o anY you can
. prou ployer.
httpsy/fwww.wellsfargo.com/ Position Types: Entry-level,);ntem-
- careery/ . ship/Co-op, Full Time Experienced
As a Credit Manager, you will E,lﬁy Majors Recruited: Agribusiness,
akey role within a small dose-knit Apricultural Economics, Aprie
team, relying on each other asyou aﬂg:lral Sdience & Techr;ologgy,
;Voﬁ togle&'ﬁ:ocset ﬁ‘&iﬁggg Agricultural Systems Management,
utilizes referrals and company pro- Range Livestock Management
vided sales leads to sell customers Willamette
a variety of finandial services prod-, L 3
uctsinduding: unsecured personal - UNIversity - College

of Law
Booth #28

http://fwww.willamette.edu/
wucl '

Nestled in the heart of the beautiful
Willamette Valley in the Pacific
Northwest, Willamette University
College of Law has trained talent-

. ed, skilled lawyers for the past 126

years. Among the distinguished
alumni are numerous heads of For-
tune-500 companies and' more than
a dozen Supreme Court justices
and members of the U.S. Senate
and House of Representatives. The
nationally recognized certificate
Fmgrams inlaw and government,
aw and business, international and
comparative law, sustainability and
dispute resolution, further solidify
the strong foundation provided at
the Collei;e of Law. Students gain
actical

ation courses, moot court competi-
tions, externship placements and
experiences warking with actual
dlients in the Clinical law Program.
Position Types: Full Time

Majors Recruited: All Majors

egal skills through simu- .

Employers at a Glance

ADORESOFT CORPORATION

~ Aflac

Alaska General _Seafoods
ANR Group Inc.

* Army ROTC

ATK
Bechtel Marine Propulsion

. Corporation

Bonneville Power Administration
The Bozeman Police Department
Chief Architect, Inc.

~ CHS

Coldwater Creek
ConAgra Foods

Crop Production Service
Darigold, Inc.

DaVita, Inc

Department of Accounting -
University of Idaho '

Dunkin & Bush, Inc.

E&) Gallo Winery

Fast Enterprises LLC
Ferguson, a Wolseley Company
First Investors -

FRITO-LAY

Gonzaga University -
Graduate School of Business

Harris Moran Seed Company
Hawaii Pacific University
Hewlett-Packard

Hidden Valley Camp

Hilmar Cheese Company
Idaho Department of Lands
Idaho National Laboratory
IDAHO STATE GOVERNMENT
Inclusion

Intermec

Jigsaw ' :
Liberty Mutual Group

Longview Fibre Paper and
Packaging, Inc.

MassMutual/Sage Wealth
Mgnagement

. MCCAIN FOODS

MCGREGOR COMPANY, THE

[

Micron Technolbgy, Inc.
MW Veterinary Supply Co

Natural Resources
Conservation Service

NAVAIR
Navistar, Inc.

Nez Perce Tribe Department of
Fisheries Resource Management

" Northwest Farm Credit Services

Northwest Management, Inc.

Northwestern Mutual Financial
Network .

Peace Corps

Potandon Produce L.L.C.

POWER Engineers, Inc. - . .
Puget Sound Naval Shipyard and IMF -
Schweitzer Engineering Laboratories
Seattle Police Department
Sherwin-Williams Company
State Farm Insurance

Stryker Endoscopy

Syngenta

Target

Transtector Systems

U.S. Army Corps

U.S. Army Corps of Engineers
United States Forest Service
United States Marine Corps
University Directories :
University of Idaho - College of Law
US Forest Service

US FOREST SERVICE-MISSOULA

‘e

T &D CENTER

US Navy

USDA ‘

USDA Forest Service-Boise National
Forest _

USDI - Bureau of Reclamation

Washington River Protection -
Solutions '

WELLS FARGO FINANCIAL
Whitworth University

Wilbur-Ellis Company _
Willamette University - College of Law v



