University of Ildaho
0ffice ¢f Student Advisory Services
Job Description.
Chicano Education Development Specialist

The Chicano Educational Development Specialist 1s a member of the Student Advisory
Services staff and veports divectly to the Dean for Student Advisory Services.

The OFfice of Student Advisory Services is divided into two working teaws:
Special Services and Student Development. There 13 one team leader for “Lﬁh
of these feams and two team leaders and the Dean make up the Hanagement Team.

MAJOR RESPONSIBILITIES:

i. Develop and continue on-campus programs designed to craate cultural
and ethnic awareness.

2. Develop a measurable recrvzamenz program for Chicanos in the State
of Idaho and the Pacific Northwest.

3. Develop a measurable retention program for Chicanos on campus.

4. Serve as a rescurce to the Dean and other university parsonnel
in the area of Chicanc programs and Lhicano student needs.

5. Serve as a Tiaison between academic and non-academic departments
and services and Chicano student needs and problems.

6. Hork with the Dean to develop a nzeds assessment program which
will determine the specializad nzeds of ethnic and disadvantaged
students; develop programs to meet thase needs.

7. evaiap and continue on-campus and cammunity programs which provide
a soci ial support system for athnic and disadvantaged students.

8. Develop and continue programs of skiil development for survival within
the educaticnal system.

9. Attend ali Student Advisory Services staff meetings.
10. Hork within the MHanagaement-by-Objectives system.

11. Develop a data bank which will provide information and referral and
placement of ethnic and disadvantaged students.

12.  Serye as an Advisor to MECHA.

3. Prepare semi-annual statistica
£

i raports on the status of Chicano Student
Programs at the University of ho.

3
Ida

In addition to the above ne/»hi will be responsible xcr the sam2 genev
duties as the remainder of the staff; {.e., advising individuals @ Y
students, assisting stukmnts withdrawing from the university and
University and Student Services Committees.
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University of idahe
Office of Student Advisory Services
Job Descrintion
Hative American Educational Development Specialist
The Native American Educationa! Developm

Advisory Services staff and reports direct
Services.

nt Specialist iz a member of the Student
iy to the Dean for Student Advisory

The Office of Student Advisory Services is divided into two working teams:
Sppcaa] Q‘PV;C@S and Student Development. There is one team leader for each
£ these “eams and the team leaders and the Dean wmake up the Management Team.

MAJOR RESPONSIBILITIES

1. Develop and continue on-campus programs designed o create cultural
and eubnic avaraness.

2. tevelop a measurable recruitment program for Native Americans in the
State of Idaho and the Pacific Horihwest.

3. Davelop a measurable retention program for Hative Americans on campus

4. GServe as a rescurce to the Dean and other university personnel in
the area of Native Amevican programs and Naotive Americen student needs.

5. Sefve as g Tiaison between academic aﬁd non-acadenic departments and
and services and Hative American student needs and problems.

6. ork with the Dean to develop a rnceds assessment program which will
determine the specialized needs of ethnic and dis advanranmd students:
davelop programs o meet these nesds.

7. Develop and continue cp—campks and community programs which provide
5 social support systen for ethnic and disadvantaged students.

8. ¥4velop and continue programs of =kill developmeni for survival within
the educational system.

9. ttend al? Studant Advisory Services staff meetings.
1G. lork within the Management~by-Objectives system.

il “&velop a data bank which will provide information and referral and
nlacement of ethnic and disadvantaged students.

12. Serve as an Advisor to NASA.

13 ’repave semi-annual statistical reports on the status of Hative
American students at the University of Idahe.

In addition to the above hefshe will be responsible for the same general office
duties as the remainder of the staff; i.e.. advising individuais and groups of
students, assisting students withdrawing from the university and serving on

University and Student Sarvices Committees.
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The Black Student Educational Development Specialist is a mewbeor of the Student
Advisory Services staff and reports divectly to the Dean for Student Advisory
Services.

The 0Fffice of Student Advisory Services is divided into two working teams:
Special Services and Student Development. There is one feam leader for each
of these tesms and the team leaders and the Dean make up the Menagement Team,

MAJUR RESPONSIBILITIES:

i 1. Develop and continue on-campus programs designed to create cultural
and ethnic awareness.

2. Develop a measurabie recruiiment program for Black studanis.
3. Develop a measurable vetention program Tor Blacks on campus.

4. Serve as a resource o the Dean and other university personnel
the area of Black programs and Black student neads.

5. Serve as 2 Tiaison between academic and non-academic departments
and services and Black student needs and problems.

6. Hork with the Dean to develop 2 neads assessment program which will
datermine the specialized needs of ethnic and disadvantaged siudents;
davelop programs to meet thase needs.

7. Develop and continue on-campus and community programs which provide
a social support system for ethnic and disadvaniaged students.

8. Develop and centinue programs of skill development for survival within
the educationzl system.

8. Attend all Student Aﬁviss?y Services staff meetings.

10. Hork within the Maragement-By-Cbjectives system.
11. Develop a data bank which will provide information and referral and
placament of cthnic and disadvantaged students.

12. Serve as an Advisor 2o BASA.

13. Prepare seminanﬁua! statistical

reports on the status of Black Student
?roqrama at the University of idaho.

o

In addition to the above he/she will be r@vpafsihl for the same gene: 3T
duties as the remsinder of the staff; f.c., advising individuais ind wwoi 3
students, ass 1st§zg students withdrawing from the university aw serving on

Universiiy and Student Services Comaitises.
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WY OF OPENING
dniversity of lLdaho
Moscow, Idsho 83343
POSITION: Native Bmevrican Educaticnal Development Specialist

JOB DESCRIPTION: The Native American Educational Development Specialist is responsibie
for the development of special programs which contribute to the cul-
tural, academic and emotional growth of ethnic and/or disadvantaged
students. Hefshe is directly responsible to the Dean for Studept
Advisory Services.

BEGINNING DATE: legotiable. Ten month appointment.

ARELIFNE RNV ETR
ARNOUNGE:

SALARY: . $9,000 - $10,406 (Salary dependent upon experience and qualifications.}
BESPOHSIBILITIES: As listed on attached job description.
QUALIFICATIONS: 1. Master's degree (in Sociology, Guidance & Counseling, Psychology,
: Education or Student Personnel) or equivalent work experience
preferved.

. Bachelor's Degree required.
3. Experience working with ethnic minority students preferved.
4. gxperience working with Horthwest Hative American tribes pre-
errad.
5, Knowledge of Mative American culture and heritage in Idaho and the
florthwest required.
6. Experience working with academic advising requived.
7. Course work in Guidance & Counseling dasirable.
8. Experience workigg with coliege and/or University level minority
programs preferved.
9. Demonstrated written and verbal communication skills reguived.
10. Experience working #ith college and/or university Financial A'ds
and Admissions proceduraes desirable.
11. Experience working in a student services department preferved.
12. . Experiénce and interest in teachine desirable. -

APPLICATION
PROCEDURE : Each candidate must submit the Tolliowing:
1. Complete application form.
2. Placement cradentials and/or Resuma’.
3. Three letters of recommendation, including one from the current
or most recent employer.
A1l of the above must be submitted by April __ , 1977. Applications
are avaiiable at the address Visted:
Dr. A, Jean Hill
Dean for Student Advisory Services
University Classroom Center #241
University of Idaho
Moscow, Idaho 83843
SELECTION _
PROCEDURE : A1l applications will be reviewed by a student and staff selection

comittes. On the basis of the review of these application, those
candidates who appear best qualified for the position will be inviled
to come to the campus for an interview.

THE UNIVERSITY OF IDAHO DOES NOT DISCRIMINATE Off THE BASIS OF RACE, COLOR, RELIGION, HATION-
AL ORIGIH, SEX, AGE, OR DISABILITY IN EMPLOYMENT OR IN THE ADMISSION TO OR OPERATIOW OF IS
EDUCATIONAL PROGRAMS AND ACTIVITIES, AS REQUIRED BY TITLES VI AND VII OF THE CIVIL RIGHTS
ACT OF 1964, TITLE IX OF THE EDUCATION AMENDMENTS OF 1672, EXECUTIVE ORDER OF 13248 AS
AMENDED, THE VOCATIOMAL REMABILITATION ACT OF 1973, AND OTHER STATE AND FEDERAL LAUS AND
REGULATIONS. INQUIRIES CONCERNING THME APPLICATION OF THESE REGULATIONS TO THE UNIVERSITY
MAY BE DIRECTED TO THE UNIVERSITY'S AFFIRMATIVE ACTION OFFICER OR TO THE DIRECTOR, OFFICE
OF CIVIL RIGHTS, UMITED STATES DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE.
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ANHOU F OFENLEG
i £ Ldaho
Mg oaa43
POSITION: Chicance Educational Deve’ Speciatist
J0B DESCRIPTION: The Chiceno Educational pment Spe ia?ﬁwt is res ﬁnP*H a for
= e g
the develcpment of programs which contribute to the culiural,

academic and emotional growth of ethnic and!or dis dVeﬂﬁ& yad
students and for programs aimed at increaszng ?h14 qrewth.
He/she is directly vesponsible to the Dean for Student Advisory

Services.
BEGINNING DATE: Megotiable. Ten month appointment.
SALARY: $9.000 ~ $10,400 {Salary dependent upon experience and gualifications.)

RESPONSIBILITIES: As listed on attached Job Description

QUALIFICATIONS: 1. Master’s degres in Scciology, Guidance 3 Couns seling, Psycl
or Student Personned or equivalent work experience pv 3?&

2. Bachelor's Degree vequirved.

3. Experience working with ethnic winority students prefervad.

4. Experience working with Northwest Chicanos preferred.

5. Knowledge of Chiceno movement rcquired

6. Experience working with academic advising prefaerred.

7. Course work in Guidance & Counseling desirable.

8. Experience working with college and/or University level minority
progrems desirable.

9. Demeautratgd written verbal communication skills required.

10. Experience working with college and/or university Financial
] Aids and AdmasS?ars procedures desivable.
11. Experience working in a student service depariment prefervad.
% 12. &y 5 arest in % r .
APPLICATION 12. Experistnce and inferest in eaching desirable

PROCEDURE : Each candidate must submit tha following:
i. Complete application form.
2. Placement credentials and/or Resume'.
3. Three letters of recommendation, Including one fram the curvent
or most recent employer.

A1l of the above must be submitied by April s 1977. Applications
are avaiiable at the address listed:

Dr. A. Jean -Hill

Dean for Student Advisory Services
University Classroom Center #2417
University of Idaho

Moscowy Idaho 83843

SELECTION
PROCEDURE : A1T applications will be veviewed by a student and staff selection
committee. On the basis of the veview of these applications, those
candidates who appeav best qualified for the pesition will be invited

{0 come to ihe campus for an interview.

THE UMIVERSITY OF IDAHO DOES NOT DISCRIMIMATE ON THE BASIS OF RACE, COLOR, RELIGIOH, NATIONAL
ORIGIN, SEX, AGE, OR DISABILITY IN EMPLOVMENT OR IN THE ADMISSION TG OR OPERATION OF ITS
EDUCATIORAL PROGRAMS AND ACTIVITIES, AS REQUIRED BY TITLES VI AND VII OF THE CIVIL RIGHTS
ACT OF 1954, TITLE IX OF THE EDUCATION AMENOMENTS OF 1972, EXECUTIVE ORDER i124€ AS

AMENDED, THE VGCRTYMdAL REHABILITATION ACT OF 1973, AND OTHEQ STATE AND FEDERAL LANS AND
RaGL‘RTLG“S. INQUIRIES CONCERNING THE APPLICATION OF THESE REGULATIONS TO THE UNIVERSITY
MAY BE DIR ECTEQ TO THE UNIVERSITY'S AFFIRMATIVE ACTION OFFICER OR TO THE DIRECTOR, OFFICE
OF CIVIL RIGHTS, UNITED STATED DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE.
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ini @us}z‘*j é}
Hoscow, Idaho 530843

POSITION: Black Student Educational Development Specialist

JOS DESCRIPTION:  The Black Student Educational Development Snﬁ~‘ 1ist is rasponsi
for the development of programs which contribute to the cuitural,
academic and emotional grouwth of em?ui and/or disadvantaged studentis
and for programs aimed at increasing this growth. Hefshe is directiy
responsible to the Dean for Student Advisory Sevvices.

BEGINNING DATE: Hegotiable. Ten month appointment,
SALARY: . 49,000 -~ $10,400 (Salary dependent upen Axpe?venve and qualifications).
RESPONSIBILITIES: As Tisted on attached Job Descriptlon,

QUALIFICATIONS: T. Master's degree in Sociclogy, Guidance & Counseling, Psychelogy

ew Studert Personne! or equivaient work experience preferrsed.
Bachalor's Degree required.

Experisnce working with ethnic minority students preferved.

Exae«aen(e working with Black students regquired.

Knowledge of Afro-Amevican or Pan-Afro studies preferred.

Experience working with academic advising veauired.

Course work in Gu@iaﬁse & Counseling desirabls.

txperience working with college and/or University level

minority programs preferred.

9. Demonstrated written and verbal commnication skills requived.

10. Experience working with college end/ov university Financial

Aids and Admissions procedures desirable.
1. Experience working in a student service department praﬁarwaé,
12. Experience and inierest in teaching desirable.

T & © = & 9
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APPLICATION
PROCEDURE: Each candidate nust submit the fellowing:
1. Complete application form.
2. Placement credentials and/or Resume'.
3. letiters of recommendation (three), intluding one from the current
or most recent emplsyer. -
A1l of the abeve must be submitted by April __ , 1977. Applicatioms
are available at the address listed:
br. A, Jdean Hill
Dean for Student Advisory Services
University Classroom Center #241
University of Idaho '
wscow, ldaho 83643
SELECTION ,
PROCEDURE: A1T applications will be veviewed by a student and staff selection

commitiee. On the basis of the review of these applications, those
candidates whe appear best qualified for the position will be invitad
to come to the campus Tor an interview.
THE UNIVERSITY OF IDAHO DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, HATIONAL
ORIGIN, SEX, AGE, OR DISABILITY IN EMPLOYMENT OR Aﬁ Tkt ADMISSION 70 OR C’%aATIG OF ITS
EDUCATIONAL PROGRANS ARD ACTIVITIES, AS REQUIRED BY TITLES VI AND VII OF THE LI&I‘ RE GHTS
ACT OF 1954, TITLE IX OF THE EDUCATION AMENDMENTS OF 1972, EXECUTIVE CRDER 11246
AMENDED, THE VOCATIONAL REHARILITATION ACT OF 1973, &Hﬂ O?HFR STATE AND FEDERAL LANQ AND
REGULATIO%S, THQUIRIES CONCERNING THE APPLICATION G: HESE REGULATIONS 7O THE uwzvrwgifv
&? BE DIRECTED T THE UNIVERSITY'S AFFIRMATIVE AuTiuu “Ef?ﬁﬁﬁ OR TO THE DIRECTOR, CFFICE
OF CIVIL RIGHTS, UNITED STATES DEPARTMENT OF HEALTH, EDUCATION, AND WELFARE.



Proposed 1977-78 Budoet

Salaries $35,820 :
Support *&.4,989 {Includes increase over 1976-77)
Total $40,800
Salaries:
Native American Educational Development Specialist $10,400 Ten months
Black Student Educational Development Specialist 10,400 Ten months
Chicano Educationai Development Speciaiist ., 10,400 Ten months

Clerk : L 4,620 Ten months

1% was agreed that the support hudget ($4,920) should not be divided into Irreguiar
Help, Capital Outlay, Operating Expense or Travel until we know what the exact
e§penditures are for this year. Millicent agreed to gather some data on these
Tigures. '
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