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THE FACULTY COUNCILQS CP.ARGE TO THE JUNTURA CQ!iITTEE IS AS FOLLO 1S: 

Function& To revie\1 periodically special goals and objectives and 
to recommend poUcies relative to students whose educational backgrounds 
have been hampered by the students• ultural or economic environments. 

Structure: Nine voting members, at least three of whom ahall be students. 

THE GENEP~L F bCULTY APPROVED THE FOLLOllI "G, JA UARY 19 72: 

That the folla-iJing statement be spp4°oved to as ist the Junt.:ura Committee 
in the di charge of its reaponsibil ties and in de 0 ling with governmental 
agencie nd foun ations8 

11The gen ral policy of tbe University of Idel o, as it relates to minor­
ity cult.1.n:es or educ tionally d:a dv·ontaged segmente of our nation's 
c·ti enry, is~ create cempus env·ronment that will allow for their 
recognition by the faulty and gencr 1 ~tudent body in a way that will 
affozd these students better o po~~1nity to c pete an attain an 
ducation in ~eeping with their individu 1 bj.lity and cone i:n.0 

MEMO TO F CULTY COUNC L •lUS REFEm!C O THE N NSPAP£ ARTICLES. SENT 
IN JULY AND LATBR AllEDa 

The General Faculty and ~he Regents recently approved a policy statement 
which banned Univeroity meetings, business trans c ions, and the like, 
from taking plsc on th premises of establishments ich discriminate 
on the basis of race. Some members of Juntura wond r at bearing this 
policy c ·on h on i d·vidua meDrit>e·r of e Uni r ity conmunity. 
'o ld p r o th p lie t un~~~izsit off i le o o 
ask th ____ a, n not to mention e Uni 
lty, t their offici 1 Unt Or ld th "I 

refuse euch sp 1ng ag ent out t'l How can y m ·e uch 
connl ents ithout b ing i ntifie the University? 
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Suggestio s relat·n to po icy stat ment on pJ.,.O".ri ·ion of special 
s rvi.ccs and/ or facilities relating to the education of min.ority 
racial group • 

Special policies governing th .. 1 cati n of mer ber·s of minority 
racial groups may b,e requi ed b cause of the following circumstancesa 

a. Ecm'lomic disadvanta 'Ye of the pr spective student. 
bo Inadequate primary and secon a.ry schooling of other­

wise capable individuals. 
c. Need for Ida o students to become acquainted wit the 

thinking oi minorit culture • 
d. Need to deve op greate pportu 't.y lo.r Idaho minority 

groups to contribute to the development of the state. 
e. Need for Idaho students to be more · wa ·e o! great 

national issues stemmi from and affecting the status 
of minority racial groups. . 

111 light of the above nee s the University of Idaho may develop, w ere 
necessary and desirable, t following special aid and f ... 1-ci ities for 
student members of Arneric n racial m ·nority groupsc. 

e 

a. Special tutorial services to prepare such s udents to 
compete on the a1n lev 1 as other. of their ability 
in college-level w rk. 

b, Special staff advisers to help such students understand 
and adapt to the University of Idal o cultua.al, social, 

· and ed11cationa atmospb re., 
c. Financial aid pac ges (scho arship, oan a d work 

opportuni i ) ge ed ta fit sped 1 economic c\rcum­
stances which are nique to ·the studen memb r of 
racial mino ity gro ps. 

d. Physic facilitie devoted to m ing v ilab to the 
minority g:ro p the opportun:·ty to develop an atmosphere 
of rac· al equality, identity pride, nd creativity. 
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MEMOR.A DUM 

TO: 

FROM: 

DATE: 

P ofesso:r Paris h, Chairman, Faculty Cou~acil 

Ernest W. Hartung, President 

February 17, 19 7 l 

As the University moves towar the implementation of sp_ci 1 
programs dealing with cu tural y or educationally disadvanta ,ed 
segm nts of our nation 9 s citizenry, it has bel:ome fairly obvious 
that some sort of policy stat !.ment covering such t ·ngs as the 
provision of special faciliti , special tutoring, etc., might be 
advisable. As we move toward the implementation of the Native. 
Amerkan program, as we get t ,. e student exchc1nge program into 
gear, a.:1d now with the organization of a Black Student Union on 
campus such a policy statement should receive high priority 
attentiou. 

I have asked Doctor Coonrod to outline very udefly a rationalt~ 
and suggested statement emerging there-from tQ se:t in pe-1-~pective 
the sort of thing we have in mind. However,. it is my feeling thJt 
sit:cc this relates to the educational thrust of the institution, the 
actuc1l formulation of the statement and consideration of the entire 
matter should properly be the concern of the faculty. It wo ild be 
appreciated therefore if Faculty Council could r view this te1 tati e 
outline suggested by Doctor Co rod, and if it cor curs in the 
advisability of a policy statement relating to these matters, develop 
sue. a statement for the Univc sity. 

ERNEST W. HART NG 

EWH:g e 

~r.dosure 
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Ir ..... s.· B. Rolland, Chaixma.n, FCCC 

Review of Juntul'a stt "'Ctu:te No,. embe1· 16> 1972 

F'.lllction 

The Junti.rra Co1nmittee was formulated to study and make 1·eco11~en<fat:ons 
regarding all matters pertaining to mino:t"ity :::nd <l.isad1:antuged students at 
the Unive1·sity of Idaho. · Items that hive be011 given most attGnt.:_on i11cl1 de: 
recruitment, cou.:nselings tutoring, fi.110.1lcial aid., ct~:ricula1· needs specific to 
rarious ethnic gxoups a1 d gene:ral awareness of ethnic cort1,:i.butions and 

culture fo<£ the Caiicasian najority. In addition, alot of tir:1-e las been spent 
with accusations of discrinth1atio1... lve are a long wa..,· fl"om r0solving the 
issues noted above because of the :recuri'ing natin·e of the disCl'imination issues 
and the need to continually promo~(; inc1--ecsed m,;a1·0noss . No e.1d to ou::.-· busi.1i.ess 
is in sight .. 

St1~ctu1·e -·---
The comi ttee consists cf seven :faculty and tln:ce tmue:~g~aluate st1;.de.rts . 

Valuable input i c received f cm mino2·i ty rep~ .. esm t&tiou and the p1·~ctice of 
selecting and 1'etaining minority l"'OP ~e.:entaticn on tnv coram:i.t:.ee s 1ould e 
CQntinued and encouraged. Since ;e htwo so few mino::ity faculty r.1cmbm:s~ it 
is i.mpc:r·tant tlu1.t tl1 y c~ntiu1e se~-vh g on the com,ui ttee e ·en tl ough current 
practice is to :.--est:.:i t ap1,ointm0nts to two yea:rs. In a.ddi tion, the Dh·cctor 
of Inte:rcul tural Prog1'ams should continue to serve as r'-n ex of fie.: o membei· as 
this person las :i.nfo1'ma.tion that · is of vital c\.",n ~el':i1 to the committee. 

Since the cmn.. ittee deals with co11cc1·1s at :;iJ.1 acadoPic levels as well 
as the ancilla:ry divisions, it is otten difficult to !mm•; hm· oul' ~lib ;.l'a.·•·ion 
sho -:. d be communicated to Faculty Cm.mc:i.1 or to w~~omevel .. shoultl dil'ect ou1 .. 
consensus or Tesolutions. 

J1.1, ging from the ti. e ~h .. eady spent:, m .. ~ t~ie m:u.1.1erous tus!-"s ye· to 
comple···e, it ·ould appe ' t at the :im.:u1"a conh ittec servce ~ vit~ ... 1 pu.111 ~ 

d sliould main as an of lcially ct 01.ed co;;,~.ittee of he Fae lt)· Ccrnci 

COPY --- - -- .... 
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