MINUTES OF JUNTURA COMMITTER

Pates September 8, 1972

Present: Armetrong, Seaman, Barber, Rouyer, Voxman, Johnson
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T. Armstrong presided over the meetinge.

T. Armstrong and F. Seaman explained the events and circumstances involved
in sending of a memorandum from the Juntura Committee to Faculty Council
dated June 15, 1972, which questioned the appearance of Dz. Sherman Carter
as speasker for the Moscow Elks Club and the Latah County Pioneer Associa~
tion. The Committee questioned whether such an appearance was in viola-
tion of the Regents' Anti-discrimination Policy, which was passed on June
26, 1972, A memorandum has been received from Dr. Robert Coonred in reply
to the Commitiee’s memorandum. Copies will be made of the memorandum

from Dr. Coonrod for distribution to Committee members. T. Armstrong alsc
requested that copies be made of the President’s letter setting up the
Committee, the charge from Faculty Council, the Statement of Policy, the
letter sent to Feculty Council regarding the Elks Club appearance, and

Dr. Coonrod?’s letter sent in responses

A. Rouyer gave a brief background on the Juntura Committee for the bene~
fit of the new members. Among the problems to be dealt with by the Com-
mittee are recruitment of minority and disadvantaged students, and the
development of programs designed for such students.

The members of the Committee discussed the problem created by failure

to appoint Corky Bush and/or Jack Ridley to the Committee. T. Armstrong
will see S. Rolland to see what action can be teken to have them placed
on the Committee, perhaps as ex officio members without vote.

Bernard Hamilton has been appointed as graduate assistant working in the
Office of Intercultural Programs under Corky Bush, He is working on the
recruitment of minority and disadventaged students as part of his duties.
T. Armstrong asked that D. Fielder invite him to the next meeting of the
committee, He also asked that she invite Jay Wheeler, president of BSU
to the same meetings She was requested to arrange for a room in the SUB
for the meetings, which were set for Friday at 12:00 noon.

Te Armstrong will check on the student membership of the Committee. The
Committee expressed a desire to get representatives from all groups which
are affected by goals and purposes as set up for the committee.

The meeting adjourned at 12355 pome

The next meeting of Juntura will be at noon, this friday, September 15,
at the I.U.B.
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MEMORANDUM

20): Professor Parish, Chairman, Faculty Council
FROM: Ernest W. Hartung, President

DATE: February 17, 1971

As the University moves toward the implementation of special
programs dealing with culturally or educationally disadvantaged
segments of our nation's citizenry, it has become fairly obvious
that some sort of policy statement covering such things as the
provision of special facilities, special tutoring, ectc., might be
advisable, As we move toward the implementation of the Native
American program, as we get the student exchange program into
gear, and now with the organization of a Black Student Union on
campus such a policy statement should receive high priority
attention.

I have asked Doctor Coonrod to outline very uriefly a rationale

and suggested statement emerging thercirom to sct in perspective
the sort of thing we have in mind. However, il is my feeling that
since this relates to the educational thrust of the institution, the
actual formulation of the statemeni and consideration of the entire
matter should properly be the concern of the faculty. It would be
appreciated therefore if Faculty Council could review this tentative
outline suggested by Doctor Coonrod, and if it concurs in the
advisability of a policy statement relating to these matters, develop
such a statemnent for the University,
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ERNEST W. HARTUNG
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Suggestions relating to a policy statement on provision of special
services and/or facilities relating to the education of minority
racial groups.

Special policies governing the education of mernbere of minority
racial groups may be required because of the following circumstances.
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Economic disadvantage of the prospective student,
Inadequate primary and secondary schooling of other-
wisc capable individuals,

Need for Idaho students to become acquainted with the
thinking of minority cultures.

Need to develop greater opportunity for Idaho minority
groups to contribute to the development of the state.
Need for Idaho students to be more aware of great
national issues stemming from and affecting the status
of minority racial groups.

In light of the above needs the University of Idaho may develop, where
necessary and desirable, the following special aide and facilities for
student members of American racial minority groups.
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Special tutorial services to prepare such students to
compete on the same level as others of their ability

in college-level work.

Special staff advisers to help such students understand
and adapt to the University of Idaho cultural, social,

-and educational atmosptere.

Financial aid packages (scholarship, loan and work
opportunities) geared to fit special economic circum-
stances which axe unique to the student member of

racial minority groups.

Physical facilities devoted to making available to the
minority groups the opportunity to develop an atmosphere
of racial equality, identity, pride, and creativity.




THE FACULTY COUNCIL'S CHARGE TO THE JUNTURA COMMITTEE IS AS FOLLOWS:

Functions To review periodically special goals and objectives and
to recommend policies relative to students whose educational backgrounds
have been hampered by the students? cultural or eccnomic environments.

Structures Nine voting members, at least three of whom shall be students.

THE GENERAL FACULTY APPROVED THE FOLLOWING, JANUARY 19723

That the following statement be gpproved to asgist the Juntura Committee
in the discharge of its responsibilities and in dealing with governmental
agencies and foundationss '

"The general policy of the University of Idaho, as it relates to minor-
ity cultures or educationglly disadvantaged segments of our nation's
citizenry, is to create a campus environment that will allow for their
recognition by the faculty and general student body in a way that will
afford these students a better opportunity to compete and attain an
education in keeping with their individual ability and concern."

MEMO TO FACULTY COUNCIL MINUS REFERENCE TO THE NEWSPAPER ARTICLES. SENT
IN JULY AND 1ATER RECALLED:

The General Faculty and the Regents recently approved a policy statement
which banned University meetings, business tramsactions, and the like,
from taking place on the premises of establishments which discriminate
on the basis of race. Some members of Juntura wonder what bearing this
policy action has on imdividual members of the University community.
Hould the spirit of this policy imply that University officials who do
ask the orgsnization not to mention their association with the Univer-
sity, or at least their official University title? Or should they
refuse such speaking engagements cutright? How cen they make such
commitments without being identified with the University?
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2.0 Gen-ral Poard Palicies

———

2.1 Aati-Discriniv~tion Policy

at the meting of the University Faculty, 15 May 1972, the following revicion of
the Universzity's an'.i-diccrimination policy was approved witlout dissent. The
curreat policy is on pages 23-34 of the tmiversity orf Idohe Hardknok of iolicy
and Procc lure (1372 ~dition)., Paragraph B réprosents an osddition ©o the policy.
Paragraph~ A a:d C ar< res-atoments of the current policy.

ANTI-DISCRIMNIMNATION POLICY

e Practices or rrgulu*lona which d‘SC“lmi »ate on the basis of race, color,

nationail origin, xcligion, oxr sex arve neithex condoned nor poncitted in
any area of thr univevsity's operation, includiro personn-l .:ppointannts,
student admicsions, housing sasigmaeants, use oi (dining halls, clossrooms,
or othrr facilities, and all endeavrors of the fdculty, staff, and students
which ..y b comnonly regarded as sponsored ox nanctioned Iy the university.

B. The holding of functions Lrancaptiﬂq businpcss, or uvndartaking any ¢ ffizial
action by an oraanization, division, dipaxtment, or similar unat of the
univerzity are rforbidden at any tacility of a lodge, club, oxr orgenizac.ior
which has ac it~ policy the practice of discrimiration on thr hasis of
race, color, aaticnal oxigin, religio.:, or zex.

C. Nothirj herein zhall be desemed tz affect tho classification of persons
ced on the differences betwecen males and females or bouwesn classes
wh;:h irinot ivrationnl, capriciou:, oz ax!israzy, ond vhic his utilized
to acccerplish o lawful purpose (e.9., women's living grecups can exclude
men, end men's living g.oups can »~fuse to aduit women, and the ctudcuts
with substandard jraces con be eveluded from honor so-ietiecs ond ather
groups having mirimm grade xeguiicments).

Moved b , secounded by ”
and carried *hat tho above revision of the Uaivezsity of jJ:ho'’s ant:-discriminatior
policy he approve:d,

8.0 Per-oanel Policy

8.1 FEstatlich’ng the Acadomic Year as Base Pexiod for Salary Calcula‘ions

Moved by , Seconded by
and cargied that, cLEchive 1 July 1973, 12-north apnpointment. sor x"stnuctional

pexsorncl will nat to funded fxom the Geqeval Edication Budget, « icept foxr pereorns
perfo*wxﬂv administrative and support functions which the Prusicoent detem:ines

must Lc available on a fizcal yeax basis. Percons on 10-month .pp«intmeont vi.ose
sexvic,s ane nocdzd neyonu the limitatione of the academic year will receive
separate appointaente for cuch sgexrvices, budgetcd fron college summer facult:
budtijets, the Suieir Senzior budgnl, or .uch other funds as the licsident .y
divect, 12-uc:.th appointments mayv continue where. the fu:scling beyond Lhe lamits

of the acadermic vcar can be covered hy such separate approvriaticna. as the
Agricult ral Experirent Station, the Cooperative Exteonsijon Servoce, or the

Idaho Bur~au of Minc s and G.oloqy, ¢tc. The acadimi€ ycar ncxviwe pexiod

{9 mon“hs) will :2rve as the bage pexiod upon which will - caicmlated the
monthly, wockly, or daily poy rate of University personnel emnloyed o:.. 10-month
appointments and raid additionully for sexvice porioxmid beyoad the liwits of

the agademic y+. =,

i
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Universityetidaho

(the o ol the Proseaee:?
Meron edatin 300
Phone {2NR) BRG-44,

August 1, 1972

MEMORANDUM
TO: Dr., Terry Armstrong, Chairman, The Juntura Committee
FROM: Reohert W, Coonrod é! {’a

£ \ N~

'
I have received my copy of your memorandum of June 15, 1972 in which
you inquire whether the appearance of Dr., Sherman Carter as speaker
for the Moscow Elks Club and the Latah County Pioncer Association was
in violation of Regents Anti-discrimination policy as passcd in their Junc
20 mecting. A copy of that policy statement is attached,

It would have been a violation of the policy for a unit of the University of
Idaho to hold a functien in a place which is governed by policy practicing
discrimination on the basis of race. However, I think it would be a mistake
to hold that Dr. Carter's appearance violated either the letter or spirit of
this policy. It is quite obvious that the function to which he spokc was not

a function of the University of Idaho,

Dr. Carter was not appuinted by the University of Idaho to make a speech,
Even if he had been, I do not sec¢ how the making of such a speech would
in itself be a practice which discriminated on the basis of ruce,

1 think Dr. Carter, or any other employee of the University of Idaho, is
entitled to free choice to speak to any group which invites him to appear.
Any prohibition against that right would be in my opinion a violation of
free speech and academic freedom,

Identification of Dr, Carter as Financial Vice President of the University
of Idaho was the identification of a fact, It did not imply an institutional
pesition,

None of the above analysis should in any way be taken to indicate opposition
or dissatisfaction with the new anti-discrimination policy. 1 heartily endorse
it and did so at the time it was approved by the Faculty Council and the
Faculty. President Hartung willingly, knowingly and approvingly submitted
this policy statement to the Board of Regents., Il was passed by the Board

of Regents without disscnt. I do not think, however; that this policy should
be used in order to prevent University personnel from making legitimate
appearances before groups when such an appearance in itsclf docs not
constitute an act of discrimipation. Had I been asked to appear before this
group, I would have accepted,
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