ETHNIC STUDENT CURRICULUM CAREER ADVISORY PROGRAM

Administrative Responaibility - Director
The DMrector will sesume 4 full-time staff position. Preferably the

’oicon ghould be of Americen ethmic background, 1.e., Chicano, Biack, American
Indian. The Director will wozk wmnder theé direct auspices of the Academic Vice
President. The Director will hawe consultant services available from the
.Ani.taxt Dean for Studant Advisory Servicea responsible for advising American
ethnic students. The Director's responsibilities will be as follows:

l. To have an operationsl and philesophicel understanding of the program.

2. 7To coordinata the needed functions that are required to implement the
program.

3. To establish en advisory faculty bank that would be committed to meeting
regularly with students on a personal and advisory basis.

4. To evalunate the program utilizing the methods of & questionnaire and
group feedback asessions, with the purpose of goliciting from the
student what would be most facilitative to individual needs.

5. To direct and support the Student Coordinators through an interpersonal
exchange of the program process.

6. To review all Preshman and Sophomore academic schedules with the
purpose of matching pre-college test scores and personal interviews
to the individual's intevests end abilities.
Student Coox tors’ dbilities
There will be three Student Coordimators, one froem each ethnic group, who
vill be responsible for nat'ing with students and developing relationships that
would foster a velaxed atmosphere. The Student Coordinators ghould receive some
type of compensation for their work such as resident assistantehips, free board

and room or irregular help monies. They will help in formulating program plans

that are “action” oriented and will encourage the development of students.




‘_ The specific duties of the Studemt Coordinmators are as follows:

1.

To develop relaticushipe with Freshman and Sophomore students that
foster good ‘commmication for the scholastic and pevsonal develop-

. ment of the students.

2. To disssminate a monitor sheet to each student's major professor in
pexraati.

3. To complets & follow-sp monitor sheat once a month.

&. To make referrsls when needed.

. To coordinate tutorial sssistance.

6. To assist in accumulating and evaluating the dats for program and
ftudent development.
Faculty Advisor

Needless to say, ome of the program’'s essential foundations is the Advisor.

hAcademic advisement is genmerally constywed to mean advising during the pre-

. registration period and this sespion is usually on an impersonal level. The

gtudent is under stress dus to the pressures of registration and the need to

make decisions quickly. Usually there are no further contacts with the Advisor

the remainder of the semester. Hopefully, the Advisor can serve as a consultant

in terms of general academic dymamics and will perform the following duties:

1.
2.
3.

b.

3.

6.

Advise student in acedemic scheduling.

See students at least twice 2 wonth.

Work toward developing a personal relatiomship and share professional
expertise with the student. (This might better be understocd in terms
of the Advisor sharing his/her own experiences in college and guiding
the student in the present college environment.)

Give students an opi:ort.unity to identify with a professor as a friend
and potentisl professional role model.

Keep personal folder as a referemce and make contact notes when needed.
Keep a calendar on times met.
Use the time in whatever way the advisor and advisee feel would bve most

beneficial, eg., discussing academic problems, engaging in career
investigation, vieiting laboratories, or just visiting.




Geperal Faculty
The cooperation and perticipetion of the gemeral faculty will be needed

for the complete operation of the program. Each student's ,professor will be
contacted by the Student Coordimator once a month with a monitor sheet. The
feedback obtained from the monitor sheet will serve to deal with academic
problems while thers remains tima to resolve them. Also the feedback may
serve as positive reinforcememt., The professors esn feel free to contact

the Student Coordinator or other personnel with whom he/she might need to meet

dn reference to minurity student needs.

Orientation to the Univeraity (2 - 4 credits)

The objective of this class is to enable the studeat to survive academicelly
and personally in the University environment through intensive oriemtation to
the University in the following sreast

: 1. To have an understanding of the general opevation cf the University.

2. To develop commumication skills for classvoom situations,

3. To develop an understsnding of the.University ecatalog.

4. To practice commmmicstion skilles in micro lad situations.

5. To be able to utilise the 1ibrary to s Sexiswm.

6. To meet and interview various professors, administrators, student
service personnel from the University. ;
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