o FORT GEOKGE WRIGHT DISTRICT C.C.C. Form FGW-I-101
i CAMP INSPICTION REPCRT (Revised 1-16-39)

' {Tepd ) {Bortable) (Permanent) Lisuts. Delane &4’“ le.
any gam%a : st

Inspecfto

tdition waqp Signs__ sdecuate Date 1/18/39. !

OFFICERS: B. ENROLLERS: ;
» C. Ce_ L4, Eehri 1. Totel Strength T
s dpe Officer 8- 2. Overhead 26

. Jr. Officer g 3. Project Kl llg;ﬂk
Camp Project o Prus

. Camp Surgeon . . = & néiFien
5. Educational W 5. Wood Detail . © .

—riy—oarver- a ——rE— e
6. 6. Sick Qtrse - - Sick Hosp i
7, 7. AFOL oy SRRV ¢ 1
J.1. SPIKE CAMP: (No.) yane Location
2. No. Men __Foreman in charge
3+ Lagt visit of C.0. Camp Surgeon E.A,

D. MESS: (Quality, variety, quentity, preperation) The foed of thls compeny
1. Food 38 excellent. It is well prepered hes supficient.variety
and-auantity

2. Field Lunches

z gaging : e A da) 1 =
e < > L5 b g ] 2k m
. MESS ﬁCCOﬂﬁ%%EILI&‘Y: tAdvan]ce klenus, Act, Eost Enenus, Form 86 or QMC 469, Order

System, Food Handlers' Inspection All mess records are up to date and ac-

counted for wi th care. Mess running within the ration velue,

¥. NESS PERSCNNEL: (Appearsnce, qualifications, system, interest)
l. Mess Officer L%. Kehrig - 2 years experience.
2. Mess Steward iy, Dartz - 10 years experience outsfanding ss mess Stwd
3. Cooks lst Cook - 1 yr., Exp., 1 lst Cook - 4 mOs LXD, 2 2nd COOKs ~ new
4. Mess Orderlies ALL new men bein: Lrained for t he Yarious JODs.

. MESS ECUIPMENT: (Hot water, stoves, utensils, fuel, sufficient? & ¥ ra
appearance, grease trep, garbage disposal.) Adecquate hot water, renges &
utensils sdeguate. Wood fuel sufficient. Arrasngenent - handy. Ap=-
pesrance - Lxcells Grease \rap eiesned out deily, surned weekly,

H. STORE ROCM: {Appearance, accountability, type of stock, value.] /DPESTANCE = TXe¢
Agcountability checked snd found to be accurate. Type of stook -Exce

& x Value - $800,00 at precsent. ‘
1a TCEFL?LQ"BOXS [Contion, condition of food & quantity, and check) | @WLy I inted

Clean. Pood in excellent condition. ;
J. VEGETABLE STORAGES Adequate

K. MESS HALL: (Appearance, equipment, conduct of persocnnel] LPPEETENTE ~ EXCeLl,
VYery cleen, eguipment adequsete & clean. Conduct of personnel -

1. Surply Officer Lt. EKehrig

2. Surply Steward L © yis8. Liperience.
M. SUFPLY ACCOUNTABILITY: fé&E Records, requisitions, contrzcts, I&l's, S/C's, R/S's)
could mot be checked. Instructions Biven to steward. Records not

being up to dele, property not uniformily issued.

N. E(‘!Ufﬁv’ﬂ' Et‘ (Condition, warehousing, issue)ONUIGLOD = S@LLSe Jarehou_%q!.m:

tory sammse, but not a necat Eppearcnce. Instguatgogg § veﬁ.
:’Jaag Ili n ] - d—- A v - .

0. CLOTHING: (Condition, issue of, adecuate)u0 G1L10H satisfectory, issue =
. » and adequate. Steward instFuoted es to all wances and ms to
P, TRANSPORTATION & 1.0T0R B ULPHENTs |Condition, records, adequate, eccidents)
1. Storage ' : e
2. Cleanliness Not 1A UEHp
3+ Sediment Bulb
4, Batteries
B Lutside Luals
6. Fan Belt
To Drives . =
8.




P -

0. ALVMINISTRATICN:

Co.fund Audi ted ].8 29 ‘lork Report Satis.
Camp Exchng Audite: 29 Camp Surgeon's Report Satise
lail Register Satis. Cfficers' Register BN ED
Moraning Report 5atia. Enrollees' Leave Register Satlse
3ick Report __Eatiss special Urders Co. LS »
Food Handler antis. L Company Urders SHVIS
Monthly Sanitation aotis, .13 Filing 3ystem Timstr Eivenunsatis,
Registered Mail Satls, Peyrolls THS tmm*gﬂm
Dutv Roster‘_‘_“_m_‘_f_;g;iﬂl Suspense File In"tfﬁ”mﬁﬁﬁ“‘gm [2} 1

REIARKS: The adminiatration of thia company is Dd ow par. Compeny
\,I%“E‘ins r“ﬁt"d“i ! M&s—mﬁwmm,

. EDUCATION:

1. Jeskly schedule of activities posted & followed ‘es L g
3. Officer & Technicsl Service Cooperating e S o
Z Cumuzletive Record Card o catise

4. Check List of laegazines Received SN oY
5. Hducation Committee hMiinutes Up T6 date i

8. Filing System Ingtruetions given T unsetisiactory

7. Educational Bldg Tell Iald out.

8, RUILDINGS: $Clean11ness, ventilation, heating, fuel, water & lighting system and
condition, fire equipment, air space, adecuateness, orderliness)
1. Latrine Heat end clean~ functioning properly
2., Bath House Neat end olean Tunotioniig properly
3, Lawndry Sant out.
4. Barracks Lxcellent
3. Jamp Exchg LAxeellent
6, Infirmary _Eioellenf
7. Officers' Qtrs bﬂ;__t_otory

8. Forestry Qtrs Lgtisfﬁdtﬂ
9. Recreation Hall Lxcellent = sUILL €qUIDIHR

17. Other Bldgs catisfactory

11. Screens catisfactory

12 Jater system  outficient

M. PERSONNEL: (hiorale, discipline, general appearance, formations, courtesy)
Vorale satifactory, 1301’5%1110 satpipsractort Generdl ap: e?rm
enrol . ees could be 1muroved by the use Ol ties ‘Dd much Needed nalr
eu ; : E’m*r‘m"mm

Cacrlaints or suggestions by Commanding Officer and Camp Superintendent

RFMARKES:

CAKP RATING: ixcellent

CHARIES MERELE, lst LtuInf*Resi

Inspecting Officer's Signatu
a8t. g)15:,1:1'18:;1: n%'i:eo {or

DISTRICT HDQRS., CCC, FCRT GEORGE /RIGHT, #ASH.,
T0:+ Commanding Officer, Co. , Camp

Deficiencies, as aoted below, will be correctec at once and a report of action

teken submitted to Dist. Hg. within ten (10) days of date of this inspections
Instructions given Commending Cfficer.

(1) sec. Line {2) Sec. Line (3) Sec. Line
(4) Seec.  Line (5) Seec. Line (6) Sec. Line
(7) Secs” Line (8) Sec. Line ol

By order of the Listrict Commanders

% Trlm“cle, -

Captain, ¥.A.~Res., 10th F.A.,
- 2 - Executive Officer.
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gggrmxon January 12, 1939
Camps F=180 and F-182
Coeur d'Alene

District Ranger,
Coeur d'Alene, Idaho.

Dear Mr, Larsen:

Mr. Akridge has completed the rough draft of his
inspection reports covering Camps F-180 and Camp F-182 and
thozh?vc gone to Missoula for typing and review there.

On whole, I belleve he was quite well satisfied with
his findings in these two camps although a number of matters
were brought up which need attention.

As extra copiles of his reports will be available
shortly we will wait for them although there are three mat-
ters which I want to record at this time:

l. It ocourred to me that the Haster Work Plans
which you and I worked up and which were reviewed by
several of the chiefs in Missoula and finally approved

‘have not been followed very closely. It is appreciated

that conditlons change and that it 1s often necessary to

the Plans. However, we must ablde more fully by the
Plans or get them changed. As we talked over, when it
appears toward the end of a month that due to weather condi-
tions, changed circumstances or the fact that some projects
are done earlier than planned or are behindhand, you are re-
quested to--in conference with me or a staff resentative--
make a monthly revision for the period ahead. certaln
other jJobs such as the work at Fernan Station a somewhat
detalled plan or lineup for the coming month 1s needed. I

;u% be glad to help or to provide help on any of these pro-
acta.



DJR.

2+ It appeared that Superintendent Lightner had not
concerned himself particularly with the new Safety Regula-
tions and was not informed as to thelr provisions. There
was a particularly noticeable difference in this feature
between the two camps. You or Herd should make 1t a point
to go into these matters carefully and fully, particularly
with Lightner, to see that the foremen and others keep
abreast of the changing requirements and get them into effect
before they have to be picked up by an inspector,

3. 0Oocod progress was made on the Mount Coeur d'Alene
c by the ERA crew with some time from the Beat
B.g amp., I have reviewed my memorandum of August 15, 1
find that in two places I mentioned the screening of
gertain features although I did not specifically caution
against the pruning of the trees in the camp area. However,
this job was not set up as a job to be done and some of the
Jobs listed have not been completed, I fall to understand
a foreman would branch out on a tangent of his own in a
matter of this kind., You should see that in the future no
pruning around campgrounds is permitted unless specifically
rovided for. Also, I find that I falled to specify the
ind of tollets to be used on the campground and there is
now one old and one new green tollet in place, These are
not standard for campground use and a special effort should
be made next spring to provide two of the revised WPA tollets
and the green frame bulldings removed.

Very sincerely yours,
CHAS. D. SINMPSON

CHAS, D, SIMPSON,
Forest Supervisor.
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UNITED STATES DEPARTMENT OF AGRICULTURE . i
FOREST SERVICE o WUEH LENE, 14

NORTHERN REGION

ADDRESS REPLY TO
GIONAL FORESTER
AND REFER TO

© FEDERAL
MIssouULA, MONT,

INSPECTION - Coeur d'Alene, F-182 February 4, 1939,

Genersal
Frenk M. Akridge / --&T‘f“
January 9, 1939

E

Forest Supervisor,
Coeur d'Alene, Ideho.
Dear Mr. Simpson:

Enclosed are two coples of a general inspection report
on Camp F-182. You have read this report and discussed 1t
with Mr., Akridge.

It is seldom

which the inspector
to commend.

2t an inspection report reaches me in
nds sc little to criticize and so much

nP""

g
f

The entire organization concerned with the operation
of this cemp is to be commended for its good operation. There
is much evidence in the report that Superintendent Newcomb
end his foremen are alive, progressive and on top of their
jobs.

Very sincerely yours,

EVAN W. EKELLEY,
Reglonal Forester,

Act :l'_ng; .

Enclosures
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INSPECTI
Administ

ON
Pative s _/5/ Cheg, D. Simpson
upervisor

GENERAL INSPECTION REPORT OUTLINE
7 [Revised April 1928) >

Camp Neme Wolf LOdEe Co. No. 1249 Cemp No. F=182

Date of

Report __ J NS Y 9 3 1939 Forest Coeur dlAlene

Period of Inspection, From Q ;&E&, ;!an]}a]’_’yj 5 to 5 J’Ef ,Ian]]gry_ ﬁ' 1959
mspector _Akridge- acoampented by _SUPETVisor Simpson & Ranger Larson

ar b
Superintendent u’o So -NeWCO:m.b -Camp Commander Ltn Kehr‘if;}
(Title) (Neme]
EXPLANATION Answers requiring but one or two words may be written on the inspection form beside the question. Ques-

tions requiring more extensive answers should be discussed at the end of each section, using extra sheets

if necessary. Remarks by the Superintendent or Forest official may be added following those of the inspector above his
own initial. 411 discussion paragraphs must be preceeded by the key letter and number of the questions to which they
refer, as, "A.5.", or "A.15.b."

The Forest Supervisor or State Forester should reed this report and discuss it with the inspeector. His comments
may be added at the end of each section. It is also requested thet he sign the report in the space provided.

List the

activities or projects inspected:

le Fernan Administrative site construction work.
2. Mt. Coeur d'Alene campground.
3 Roadside cleanup, Lakes Divide.

A. QUALITY OF ORGANIZATION

1.
2.8,

b.
3.8,

b.

4,8,

5.

6.

7.
8.
S
10.
11.
12.
13.

14.a,
b.

Hes Superintendent an approved Mester Plan of WOTK? o + « » « & + = s » + » + s 4+ s ++ « » YES

Does Master Plan inoludeall Jobs NNABEEAKBNT - ' = o s & & e w abs n. s o s see s aae TOS

#
If not, have added projects received Reglonal Office Epproval?. . + + + ¢ « « =« =« « « « « L1
Is Master Plan of Work supplemented by a written detailed month pli in yhich the ,
\J 1 "fnstruétion

(@]
Supervisor, Ranger end Superintendent concur? . . . . VEI' RS S e I'i Qdi Qally

Does the Superintendent keep an sdequate record or chert showing future planning
and accomplishment based on the Plen of Work? . « ¢ &+ &« = = & = s « « ® el e e e
Is the Superintendent informed as to the allotment received by his camp?. . - . . « . « . VES
Does he plan the use of materiel, labor, and rentels so that a maximum of work is ¥
recalved for a minimum COBTRe ¢ o o o v 7 w (a/ s Wl e el v 6 woe el e s ae ette e e et el e TGS
Are the highest priority joos first scheduled, manned and supplied to insure completion i
without tag emds? LT T e e e S e S B T L SR e R N e SR e v o - |
v

How meny inspections of field work bas the Forest mede during this period? Reangers?. . . . 7

Supervisor's staff?. . . . PEMATIK S
Are all instruetions to foremen from forestry personnel routed through the Superintendent? ]
Check this, especielly il 8piKe CANMDPB., o+ o o o5 2 & 5 & 9 5 0 ¢ o & & & % & 2.8 4 o« o s % éles’
Do rangers and members of the Supervisor's staff meke it a practice to leave definite writ- 1
ten memoranda covering instructions and suggestions made as e result of their inspections?. Ve 9 .
Is the Superintendent®s time distributed among his various duties so as to insure > £
s NS

£o0d’ BUDSTY18dON 2\ il Siiat Ial ol inl (o lialsd o A0, T w w0 e o e e Vi R e ) R e e e e i es

How many hours per day does the Superintendent spend away from camp on the work pro jects? i

Bese your reply on the Superintendent's diary if available . . . + « « + + + +5 ou{‘, .4—i j_',Q 5 bQ]}rS
Does the Superintendent delegate responsibility to the foremen on their respective jobs?., . Y &S

Are Toremen end facilitating personnel thoroughly competent to organize and accomplish =2

L e o T b s i R e e e -

Are foremen, leaders and assistant leaders adequate in number to obtain reasonable
produdtion 'from unskilled, untrained WOTKGTA? « 'u & v s e s 5 5 o s o s o o 8 o o s oa ae YOS

Are they distributed over the working forces to the best advantage? . + « + + + « +» + «» « YES
-

I R T TR T S N R R S

If not, what do you suggest? « « o « v s ¢ & o

Different projects have.been Imspected periodically by the Super-

visor's office but these inspections are not covered in writing.
When the company was at Deception Creek% it was inspected four times
h

by the supervisor's office filling out

is general insp. outline.




CCC Inspection
A. QUALITY OF ORGANIZATION (Continued)

15.8. Was dilatory ection of enrollees noted on 8ny Of the JOBB? & + o + 4 o « o o o o« o = & &« no
b. Was this due to loafing or improper balance of individual work assignment? Discuss

such instances with the Superintendent end report your findings in detail. . . « . &« « .

16. Are there any crews which are not properly balanced for economical auoampliahmnt of
the WOTICT s s aes L e S ST L e o e all bslanced
17.a. Do the foremen, leaders end assistant 1eadsra conrine their t.lme entirely to jobs
under $helr oUpPOTvision? o i i Wil el e s o el el sl it PR U G s ¥EeS
b. Is their time distributed among the workers in such a manner as to asaurs maximum v
produoElonthy keeping all men Sword Ry e e sls s o aix s ke el e Ve s
L%
18.a. 1Is clerical work well organized and effectively handled? . o « « o & « o o o o s o & & » yes
v
b. 1Is there sufficient olerical help to meet the NEOAST . . » 4 + &« &« s o & o o v s .6 » & ves
19.a, Hes the Superintendent a permenent adequate record showing where ell men are assigned i
SEBR. AR NiT o L T e e L U L L e s e VESs
b. Do the foremen keep time reports on crews to supplement this record? . « o« + o« » = &+ + .« a8
205 Is the filing-system adequate? & W & ol o Gl sy e et s e e e ol s S5t v el s cu e v e OISR
21. Is correspondence answered promptly 2nd filed ourrently? « s &« « ¢ s s s o s & & ¢ 5 5 & = ves
s
22. Check the mandatory reports for general compliance with instructions . . « « « v o « & « o« O.-k'.

23. 4Are smendments to CCC handbook, safety manuals ete,, received and posted ourrently? Cheock, veq
24, Do all foremen and facilitating persomnel read ‘end initiel important CCC, educational
end saefety e¢irculars and CCC handbook emendments8Z. « o« + « o o = s = s s & + « & M’Q q‘i" Q"l '] (‘)f' thejm.

25. Comment on any pertinent features not covered above.
Remarks:
As3.be JoOb sheets are used on all but Fernan R. S. construction.
These job sheets are supplemented by mandatory reports.

The enrollees used at the Fernan R. S. building the |
combination messhall and bunkhouse are used as much as
possible to botain maximum work on this construction.
The rest of the enrollees' work varies daily to di ng power
line ditches, telephone line underground ditches, sspools;
and two are generally assigned to help in the forest warehouse
eand one to help in the ranger district warehouse. It is thought
that 1if this practice is general that the man-days distribution
should be shown on the Form CCC-7 reports under the different
items.

D
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UAL OF WORK ACCOMPLISHED CCC Inmspection
1. Are the Superintendent and foremen furnished with comprehensive specifications for all jobs
listed on the Master Plan of Work in time to study them thoroughly before jobs are started? gﬁ S M t:Q[}]aI‘ks

2.a., Are specifications and instructions made availeble to foremen, skilled workers, leaders
and assistant leaders for jobs to which they are assigned?. + + « « « « « o s o « o & &«

- AR L
b. Do they study themr . HQY'EMEN . A0, . Leaders. and. assts,. are _instructed on the
¢. Do they fully understend them?. y G ® . . . . . jOb. a8, tO . the. different SpeCj.fi cations.

3.a8. Is there proper adherence to standards and specifiOBtiONS?. « + + « « « « o & o » « & » yes

b. -IT tgere are any deviations, what are they and upon what JODS?. . . « « « s « « « « & & &
4. Does the Superintendent use an adequate reminder list for
' check the quality end quantity of the work periodically?. c&&"’?i“é& hﬁfe'fff&lf}f Don '¢ believe it is
6. What changes in plans, locations or specifications, if any, do you believe advisable

BARESON AT OBRTIG Y. o o o 10, sips S o NN SRR Co i " o 0n a il e none practicsal

6. What steps have the Supervisor and Ranger teken to impress the Superintendent and foremen

with their responsibility for the training of workers? (Go intc this in detail with each
Superintendent end with Supervisor or Ranger, if contaocted.). « +« « o« & « « s « & & e v ite I'emarks
7. 1Is importence of training in use of ocommon to0ls TreoogniZed?. « & « » « « « s = s o & s & 3768
8.a, Based on your own observations, which crews do you believe show evidence of improper
1 T A R e N S B R i o o T = e oot oSN e
b. List the weakest foremen in this respect and cite examples for improvement. « « « « « « all Ooko
9.2, Are there sufficient skilled workers, inoluding skilled enrollees, to insure proper
acoomplishment of the Plamned WOTK? « o v = v o o s o o o + s & & ; A AN e 5
b. If not, how many of whet skills are lacking and for mhat joObB%?. « « o« « « « o &« & & .
10. Do the foremen use any systematic plans ahead end ‘have their work organized so that un
phasés are handled 'in an effi0ient mANDOTTs . s o' s s & b s 0w b e e e 6w @le e s w9 JOb §h68t§
1l.a. Do foremen have & standard of accompluhment aot up &s an objective for work done by 1"
enrollees?. & « s o o s s 08 e s . . B A T e i ST L i F -
b. Do they attenpt to maintain this standardf. . « « « + » « « . « RN AR b T el S 'y'QS

12, Comment oy any pertinent features not covered above,
Remerks:
Bels They have specificaticns on all projects except the
Mt. Coeur d'Alene campground. This was originally
started and mostly completed by sn ERA crew. The CCC crew
completed the cleanup and final touches. No written gpecifi-
cations or camp ground manual were furnished the camp to
finish the worke. Instructions were furnished verbally as
a result of inspections. It appears (and was brought out
by the supervisor's office in this inspection) that there
was too much pruning done on the trees in the campground
area, leaving a park area effect.

Be 6o Regional office circulars have been furnished the camp.
Also a2 forest letter dated February 14, 1938 and the
results of inspections.




CCC Inspeotion
c. Ay ITY OF WORK AS COMPARED TO MAN-POWER AVA LE

l. Average enrollment during past 30 days8. + « « s s &« = s 5 ¢ s % 5 5+ ® 2o v N w2 w 172
2, Aversge number releassd tO SUPSTINLONASNTt « + + 4 « o « s o o o o s o om0 o a o o o a . 124
3. Into how meny working groups was this turnout divided?. . . . + « « « T A T I T o T 5 6

4.a. When did full ocompany BYTIVET o« o « o o o o o s = o o« & & o o 2 & = o s + s s s &« « s s @ NQSZ . é' 19 58
b, When did last replacements rTIVE?. « « 4 & « &+ 4 4 4 s s s s w4 e e 4 b e s s s Date nct. |2. ]938

Number 78

6.a. List eny jobs on which the output for the last 30 days impresses you es being t0o 1loWw . .. (). K o

b, In your Jjudgment, what are the rcasons for lowoutput?. . . . &« &+ « &« « 2 =« o & » o« ea s

6.a. Are there any jobs on which the enrollees do not spend the required number of hours on Hﬁiien the roads are
the job? (Seven hours less actual transportation time allowance of not to exceed one in gOOd condition

hour - minimum 6 hours.). . . . oL e ra R
. ﬂ;ﬁ:%ﬁ;ﬁéﬁﬁﬁﬂ3?33&23&323%&&&&?Sﬁdﬁ:ﬁL“° the required six hours
T e Somnanet e Y . . 8T, apent on BhS projoc
7. How many spike camps are out? . « « 4 « « s s & 5 s o. . s LI R e ¢ )
8, How many emnrollees in Buch CBRIPST « « o s/ o o 4 & o & o » o & a s o o /o o & o s a s 8 8 8%«
9.8. Could the number of spike camps be increamsed to @AVANLAZEZ. + + « « + « + o = + o & & & + 110
he On wHEE JODBT . o v v inin v wiws ® o w wie i e e e e e e e e “ v m e

10. If there are spike camps out of this oamp, use "Spike Camp Inspection™ sheet.

1l. Comment on any pertinent features not covered above,
Remarks:
CeS.s On the roadside cleanup or hazard reduction, the quality

of work looks very good. All the down fuel and debris is bre

brought into the road from both sides, material that will make
wood is utilized for the camp and the remaining debris is burnt
in the road by progressive burning. It was noticed in places be-
low the road in Xkx falrly open areas thet they are not taking
advantage of these openings to burn some of the debris, but are
dragging it into the road for burning. Apparently they have
had a few disasterous experiences resulting in scorched trees.
To insure ageinst & repetition of this 211 fuel is dragged into
the roadway and disposed of. This 1s rather tedious work on
side slopes and in snow. With over 90 percent of the debpis
resulting from right-of-way clearing below the road, it is granted
thet it 1s tedious work and requires lots of judgment and super-
vision from the foremen to keep enrollees from scorching trees
when burning outlisde of road areas.

/




D.

26. Does Superintendent feel that the mechanical services assigned to this camp are

CCC Inmspection

sufficient to keep the trucks and machinery in proper condition?. . « « « s « o « & o s + & zrﬁs' Qq}' j pment

inspected once a month by traveling mechanic.

PR

USE _AND CARE OF TOOLS AND EQU.
1. How meny of the fcllowing mechines on the job?
Trucks 1-1/2 ton 6 Piok-ups al raps _ L _1n storsgce
Bulldozers rractors . L 171 ST OT89 € compressors 1 in storsasge
Jeckhemmerse) 111 QEQI:Q.;Q Shovels Graders 171 Lorag
Motor Petrol -~ 1L
2, What additionsl trucks and machines, if any, could be used to sdvantage and where?. . . . . no
%, Has Superintendent tried to obtain more equipment, and with what Tesults? . . « + « « + « » _LLO
4.8, Are any machines out of comission?u=3 20 .Reaq .D’ll?.ﬂp il e o SRR REE S
b. If s0, for Mow long end for what causer LWQ .Week s, .due .to.broken .gpindle
5.2. How much of the time lost was preventepler. LAY LS .fQX .repalrs .errived in camp Jan. 4
b, How might it have been prevented? . « & & s o 4+ s s & & 5 o o /s & o & s & & & 5 & & s 8
6.8, Are there any idle trucks or machines et this ©8mP? + . + « + & « & » .inS( .e.quiD;‘Tlent in S’GOI‘age
b. List number, type, end cause Of 1d1enes8S, « « s s » <« s s s + s 5 & 5 s s o 8 5 v & o b s FOI’m 79 R“'l
¢, Hes idle machinery been repoTted £0 SUPBTVISOT? o« « + + « o o o s o s s s s o s + o s o + _HO3
7,8, Is full use being made of all trucks? ., . . . . R i - 7o)
Bi Do they couvle shirt where ponsivle, niul dapeoiiytonds; aoke wamsemiEY. £ Gy an fago possible
B0 Ao Bulldomera (oubTe BRITERATs v ies s isls 5o o tarsivan o bel s Te b At v wiata e w e an s ERORS Bged
By s VETAID B WRTEA To: oy To it o oa el e a4 R i R e N e SRR s e b T fe e e
9.a. uejackhmersdwblnshifted?........................‘.....I].Oﬂe used
Bt TENOT WOTD. o0 o limeatio » o w n siel eiies e siratal Tl witian (u Al el e v Geve ws ) e feriow i
10.a. Are grading units double Shifted? . . « « 4 o o o o s s s 4 s+ s s 0 s s e e e .. _QONES tgsggi
By T DOLS WAYT: Vo' o v s ot s ol 8 el w e wow cwoedle e el iaY w e-le calih el e elteveie et B e e e e 8
1l. Are enrollees being used to fullest extent feasible on bulldozers and tractors? .QN G .a"-.-'a"i I a h I e proj = Ct
12,8, Is the camp's supply of tools adequate to accomplish the jobs 86t UP? &« o + + . . + « « « _VYEH assistant
b.Iuthereanysurplua?..................................ﬂvE[]Q
13. Are tools properly conditioned for UBB7? + + « + + s s & o = & s 5 s & 5 & s+ 8 w8 =8 s :TGS
l4.a8. Are there adequate shop facilities for sherpening, fitting emd repairing all tools” . . . yeq
Bac It not,  what 1s JaokIng®. & & s et vl e W v et e atiel el et T e e R e At e e g e
15. Are the men sharpening and repairing tools competently instructed?, . . . . .0 e e % VPC;
16. Are broken tools or equipment promptly repaired or grouped for oondamingﬁepalfed S ]f\n' c '| en !, t y ‘to)
17. Are all tools marked with standerd stemp? . . V& 8 . ke Gp cCrewsy Sl.l[)pllﬁ.ﬁ
18,a, Does the Superintendent have a tool olerk fi cheoking touln 1n end out. to
Foremen ald eHToIISNE e, v v o . v wiim n el e > u el Telte die: el lwr et e e e e e e Ves
b.Iathesystemusadadequate?...............................yes
19. Are tools, equipment and materiels gathered in from the work projects emd properly stored?. VES
20. Are crews fully equipped with necessary tools and materials?. . . . . v S0 et . ve s
21, If material or egquipment delays ocourred, what caused them?Peo p&r bS E.'D'.}&.I'GJ'].’E].V I Ot aval lable
22,8, Have all truok drivers passed the required exemination and have they permits? . . . . . . Ves in Spokane
b, Are speed and driving rules (Form 807) posted in tTuck 08DET. + + o« « + + o ¢+ « s « o+« _YES
O CARY O TAGNAS (Of FIOLREIGN OL CHERRLTIWIRAY o o7 4= s oo oo (o aes il Te e meres Bt e brat 4 cailaglan ey — HIL )
L8354, kreigervicing Teodllities adoquUATETI o v v 5 te it e G e dee e G N s e e VGS
b. Is camp supplied with e mechanic's tool kit adequate for proper maintenance of trucks?. . Y oS
¢. Is cemp equipped with grease racks? . . . . N ke i i
d. Is there a sufficient supply of 1light bulbs, fusel, bolts, ato., in oamp ror
PTOPOT MAINTONANGE? v + v o w4 « + s ¢ o s s s s s s v s v w s e s o e YOOI
e. Is a satisfactory check kept on gasoline and oil issued? (Forms 643 and 644.,). , + . . + _VES
24, Does Superintendent require drivers to service and maintein truocks in sccordence with Yes, two truck
booklet "0-CCC-ER-Equipment, Truck Maintenance-Camp Superintendentt!s Responsibility"? . q.
Check at least two trucks and report your findings in deteil. 11ASD QE',% 2d. and.f g]u_'{ld. in g QOd CONdl=
25, Are all trucks in use inspected daily by competent mechanic or personnel? . « . « » + + + « yeS tion.

is




D, USE AND CARE OF TOOLS AND EQUIPMENT (Continued)

27.a.
b.
o,
d.
'
f.
g
h.
1.
3.
k.

28.

Remarks;

Are blasting machines in use on all projeots using powder?. . « . « + « «
Are blasting machines tested periodioally?. .« « « « o « & o o o ¢ o & o =+
Are galvanometers used rox; testing eleotrio 08pPa? . « & & = s & & s s s 0.
Are there quelified men in charge of each blasting operation? . . . . . .
Have blaster and storage magazine men passed the blaster's examination? .
Is the transportation of explosives done in compliance with regulations?.

Are primers made up in accordance with instruotions?. . . « « « « « +» « &

.

Are the permenent and job explosives megazines in compliance with regulations?.

Is a current record kept of all powder and oaps 188uUe€d? . « + &+ « &« + « + o & o

Is Form 113-R-]1 maintained in truck 0abs? . « « « & & o« « & o & & s &« & « + &

Are definite warning signals posted on the bulletin boards? . . . . «. . . + + &

Comment on any pertinent features not covered above.

CCC Inspeotion

no powder used




€CC Inspection
F 0 ON W ARMY

1.8, Is oamp comstruction completed? . . . . . .Elllld."ﬂlf, L6V . geng rstor.house

b, If mot, what remains to be AON®T. « o« « o « s » » & + 5 s+ 2 8 s 0 4 0 s s PN

0., When is 1t expected to be OOMPLEteAT. o o « « = s » s s = s o & 5 o v o v v v 2 s s s w two weeks

4, How many enrollees are engeged in ocamp oonstruetion®. « o« « o« + » » o s o s 0 200w oo

v aelln, SO

e, How many enrcllees are engaged in o maintenanoe? + « « o s & o 4 oo 8 e »
2.8. If Army overheed, sside from sonstruotion forces, consista of more than the

% approved nmg:r,bnlttm u:u t: \higg tl}o iu':h“ being gut‘.m; .. .l. ¥ wi e e e RT: 23
= at action has been n to reduce the forse to the approved number, unless ey TR R D
oxtras have Deen aDPTOTeA?s & « + « + + « & x 8 4 8 o8 s b w4 w s s T R WO EEE e DY Fort

3, Are Forest employees.and Army ccoperating offeotively?. « « « « & & s ¢ s 3 s v 4 44w 4. ve s
4. Are ell matters involving cooperation between the Teohnical Agenoy and the Company

Commander teken up through the Project Superintendent?. . « » s & o« s ¢ = o o & o e e e Joo
5. Does Commander switoh men without consulting the Superintendent?. . « + + + « v s s s & & s no

6., Is mess satisfaotory as to quality end qQuantity?®s « « « « s & ¢ » 5+ ¢ ¢ o #0200 averace

7. Do Forest Service employees pay their mess bille promptly?s « o« « « = » o o o = o o o o o & }TPR
8. Are arrangements for lunoches and extra shift meals satisfactary?e « « + o & « o o PR NEes
9., Is oemp disoipline sush as to strengthen the disoiplinary measures required on the v
Job by the wWOTk GEONOYFT » + o« » & » & & & & o & & 8 ¢ & & 0 & ¢ 4 4 & 5 0 5 8 v 2 s 0w 0 '.\lrpq
4
10,8, What percentege of the men are interested in their work?®. « « + « + + v s o+ s v = o o« & » Q5%
b, If the percentage is 1ow, What 15 the TBBODT .+ » » o s » & o & s & &+ o s v % & % & &+ & » remarks
11, Is selection and use of leader and assistant leader positions satisfactory to
Doth BZONOLEBT. « « o o ¢ 5 5 8 8 4 & s v % s 4 8 88 4 4N B A E e et s yogo
18, Are housing facilities for work agenoy employees commensurate with those v
oooupied by Army men of oomparable rank®. . o+ 4 e« s s s 4 s o8 4 s s o®ow o8 ow ot w4 e A Bri=E=]
13, Are Technical Service personnel oconsiderate of Aﬂ{ responsibilities in puming v
enrollees? (For instance, in such matters as loaning care sun-, eto,, %o enrcllees.), . . remarks
14,8, Are work agenoy quarters neat, olean end orderly? lahui 'or oleanliness of beds,
floors, washbowls, latrines, eto, Disouss the TA0AINERe) o o 4 5 6 0 0 00 b0 0w 8w yes
b, Are the Forestry employees neat in APPOATANCOT. + s + & s v s s s & & & & & & & & & & % @ yggs, ") QI:y FE_‘OOd
15.,a, Does the Company Commander sign & requisition for use of Forestry trucks on [
FOOTEASIONRL PADET o v ot ¢ v s v w8 6 AW N W e e w e e e w ek e e o GRS
b .u'-zhaeripllnhnmonrwithﬁogauon........................ yYes
0. Are enrollees returned to camp within a time limit so as not to interfere with thair b
work the following daY? o o s o o s s s s s s 5 8 v s 5 s a o » & ¢ @ B T T ves

16, Comment on eny pertinent features not ocovered above.
Remarks:
FelOebe The superintendent, company commender and educatlonal
adviser have an unique system in rating each indivi-
dusl enrollee. They have a board posted in the educational
building accessible to all enrollees, listing all their names.
The enrollees are' rated, they can see what their ratings are
and make comparison with other ratings. This rating is based
on three phases, as work agency rating for fleld work, educa-
tionzl activities, and camp work and conduct under the Army.
I am confident that this has helped the interest of these
enrollees in their work. The foremen should be given large
credit for the workability of this sybem. I understand that
1t was originated by the technical service personnel at this
canmpe

F.13, It was noted that the superintendent has three project

asslstants sleeping iIn the technical agency quarters.
His argugment is that the Army has speciasl quarters for some of
their rated men. True, but these Army rated men do not sleep
in the officers' quarters. They also state that the clerk has
to sleep there on account of taking care of the telephone as the
technical office is in the same building as the quarters.
Another project assistant 1s in charge of the tool room and gas
and oll storage. There wasn't any excuse given for the other
groject assistant living the technical quarters. All three of
hese project assistants hold leaders positions. The supt.
states that the C.0. concurred in this arrangement.

ﬂ8-



CCC Inspection
EDUCATIONAL PROGRAM

1. Does ecemp have an educational BAviBeT?. « « o « = = s = s« = + = Tl I T 7 e o

2.2, Does & camp educational COmmittes FURGLION? & &+ & o« « + = & = s s s + 2 s 4 o2 oe e e w s ves

R T R e B S R e R T S S e e twice g month

6. Does the Superintendent or his representative funotion construetively on the committee? . 'y'E:S

4. Are minutes of the meetings forwarded to the regional office ourrently? . . « + « «» & «-& qu

3., Has a training essistant been eppointed?, . . + « + +» » &« . a e i e e e eE a0 VPq
4. Does the Superintendent or training assistent hold regular meetings of technical personnel? p_ﬂﬁ_odj_g_all‘y’ but
B, ATe training Teoords being KeDETe « s v s ¢ ajs s s e v s e eiw e s s e s e ele b e ¥es not conslis-
6.2, Is systematio training being given on the JODP. o« o o « o o s o o s s s s s v s s s s s qu tP’n_t.
Dk B A UPIARNAAIDALPAHATAT e (o s line o lrhar p e SRR NV ra T o a1 o oS R e ;Qb analyals used
6. Do all foremen Participate? « + « « & o « o & & & 5 0 4 8 s B s s s s s s s s s s s a e

7. Show on the following chart the courses being taught by technical persomnel off the job:

Number of | Class Hours

Instruotor Sub jeot Enrcllees | per Month |Is Job Analysis Used?
Newcomb, We S. Truck Driving 9
Leadership, Enrolleeg
Newcomb, W. S. Foreman 135
Fisher, A, L. Powder & Blasting 22
Brown, TLyle C. General Forestry 8

Trail Construction, 10
Joki, Alex  |Map Reading & Abney 9

Rivers, Waltep Anto Mechanics 102 B
Maryott, Roscoe | Care of Tools 14

Drexall, James Silviculture r

O G s [ |
Ht‘oéﬂl

8. Comment on any pertinent features not mentioned above.

Remarks:




CCC Inspection
H. SAFETY PROGRAM

1. Heas a safety committee been established?. + « « + « « s s s s « s 5 o s s s s s o &« o & . yes

2., Does the committee have weekly meetings?. . i « « s « o« + & & « . Twice. monthly, yes

3. Do ell the teohnical personnel attend these meetings? &S, . eacepb Englneerlng mechanlc
1

4,2, Has the supervisory personnel teken first aid courses? SR R e e e B R S S
2

b. Check to see if the cards axre vold. 4 4 o 4 « s o o o o » & o o & ¢ & & s s s » &« s s 5 @ rena [fks

5.8. Has e technical safety advisory committee been set uUp?. « + & o« o s o « o o &+ & o R ves
b. Does it investigete each accident ocourring under technical supervision?, . . . . rems [:ks
6, Has a safety assistant been selected and approved by the camp safety committee and 1! he z
giving proper attention to his duties?. . . . N e N

7. Is transportation of enrollees in stake- truoks d.ump trucks and pinkupu handled in’ =
accordance with safety regulations?. o o « « o o o 5 s o & & & s s s ¢ 4 s o s o 2 6.8 & & y_es’ A 2 ! ;}.

8. Are specified stendard goggles provided and worn in accordance with safety regulations?. . ved
L”8
9, Are all the technical personnel furnished with safety reguletions booklets? . . .y'.&.s.,. axce p 2 ﬂ]e;:t]sﬂ_ j_c

10. 4re first aid kits evaeileble on Project WOTK? o o o o o o o & o s o o o ¢ o o s o o s s s » e s
1l.a. Are ell chimneys and stove pipes on Forestry buildings screened or provided with &
spark arresters?. « s+ + o @ o ORI E R S S T T HE R T e e R SR T T e a
L4
b. Are edequate fire extinguishers available in Forestry buildings?. . « . . ¥ wilames s el . e a
4
o, Are stoves safe distences from walls? . « « « + « ® s 8 4 48 % & 4 e & % w & 8 s &4 a4 Tes
v
d, Are stove pipes riveted at Jolnts?. . . « « &+ & o & o ¢ & ¢ o « ok e N w e e veas
v
e. Check for safe collars and roof JaCkS + « &+ s « o & ¢ ¢ o s ¢ o 2 o o s o s o s s s s &« & O.}.(’ ~
f. Has a fire mershell been designated and is he giving proper attention to his
duties? (See Fire Control HANADOOK.) o o o o s o s s o o & o ¢ o oo 6 o oo a s s s o« ves
o
12. Check the electricel wiring in the technicael buildings. . « + « S Oz new wi ring

13, Check for complience with fire prevention suggestions and mandatory regulations of =
the safety regulations at any gerages and ges and oil storage buildings. Comment . . . . . Qe KXo
14, Check equipment, machinery and work habits in gerages and on jobs for any potential

hazards that might exist. Comment. . . . . A R R T i T Sl e S R s i) [:Q[“a[fks

15. Comment on any pertinent festures not mentioned above.

Remarks:

Hoe4.be First aid cerds are valid until August 13, 1941 for
Newcomb, Maryott, Brown, Rivers and Fisher., Card for

Alex Joki is good until April 10, 1940 and James Drexall is

taking the first aid course.

He5.8. The technical safety advisory committee investigates all
~  of the accidents occurring under technical supervision

but it is believed they could be more comprehensive and complete

in thelr analysis of accidents. It is believed that these

investigations would not stand up supplementing the cause and

prevention of some serious accident 1f the occasion ever came

up to use them.

Hel4. The heating system installation does not meet with
gafety requirements.

Hoe1l5. The Superintendent has gone a long way toward abiding by

the numerous new mandatory regulations. He and his
foremen should be commended on this. There are a few things
vet left undone in this respect, however.

=io.




F
A FICERS: B. ENROLLEES: £ j‘*
o . O._ Capbain C. Me Twombly, Cav-Rese 1, Total Strengbh

s - ;
M] g. Jr. Officer yilliem Se Ceib, lst Lbeon 2. Overhead ~ L -
ME e Jre Officer 8¢ 3. Project 148 D/s 3

7 . lf;\“ FORT GEORGE WRIGHT DISTRICT C.C.C. Form FGW-I-101

o 4 :
YW CAMP INSPECTION REPORT (Revised 1-16-39)
Funns entddBontebde) (Permanent) UIARLES NERKLE, -lst Lieut. nf'«Res.,
Camp Infpec‘eor &L .
0¢ ad Condition Cood Signs Adeguate Date 21 Iebru 1'93‘9’ Sl

] 3 - 7- - "w
Bog g™ |

........ + Camp Surgeon 7. Fa Horning CSPT 4, Camp Project 3
...... ~ be Educational Adviser wa We Oprver 5. Wood Detail 4 o
------ ~ B4 6. Sick Qtrs. 1 Sick Hosp @
T 7. AWOL AWL 5]
Cel. SPIKE CaMP; (No.) IHome Location
2. No. Men Foreman in charge
3+ Last visit of C.O. __Camp Surgeon E.4A,
D. MESS: (Q,uali‘ty, variety, ocuentity, preparation) The wess of this Company is Excellenm

1. Food is well prepared, has exeellent variety & quintity.

2. Field Lunchss made evening before, wrap ed in Oll paper GO be kept iTesn, variety
excellent, C(oifee is seat out and nade in vhe 1ield.
3. Baking daily, iuring evenings
E. MESS ACCOUNTABILITY: (&dvence Menus, Act. Cost menus, Form 86 or QUC 469, Order
System, Food Handlers' Inspection All lless records up Yo dave end shows excellent

acgountebilitys. less ranning within its ration allowances.

‘o

F. MESS PERSCNNEL: (Appnarance, qualifications, system, interest)
1. Mess Officer Willlam S. Geib, lst Lts (=Ress under the supervision of Capt.Twombly.
2. Megs Steward Vears experience. Thorough { conseiencioug worler ! very courteous.
3« Cooks 1 1st Cook 1 Yr.Expe 1 1lst Cook 4 ¥o. 2 2nd Cooks few months Ixperience.
4. Mesgs Orderlies trained for their duties and werlking ot wvery efficiently.
0+ MESS EQUIPMINT: (Hot water, stoves, utensils, fuel, sufficient? Arrangement,
appearance, grease trap, garbage disposal,)!'ob vater adeguate, sboves & utensils
adeguate & clean. Wood fuel suificiont. CGeneral appearance excellent. Crensse
trap cleaned dailye Carbege haied awe, Gaily. :
H. STORE ROCM: (Aprearance, accountability, type of stock, value.] Ap earence exeellent
Accounbtghility aecurate. Type o; gtock excollent. Pregert walue between €00 & 8700
~ This dept. shows very efficiemt : consgioncious Work. |
I. TCE 50Xt (Contion, condition of food & quantity, en. cneck] Food om hand found in
excellent condition. Cenreral econdition adequate & clean. :
J. VEGETABLE STOR#GE: adequate

K. MESS HALL: (Appearance, equirment, conduct of personicl) ADPOErenco 0xCeLlLiont s
Equipnent sdequate : clean. Conduet of personmél guiet & orderly.

L. SUPPLY ROOM: adequate for storgge and cleen appearance.

l. Supply Officer Captes Twombly .
2. Supply Steward ears experience. 2
M. SUPPLY ACCOUNTABILIZY: |C&3 Records, requisitions, contrects, l&l's, S/C's, R/S'c)
luch improvenent has been shown in thils Dept. since last inspection of Jane 18, 1939.
Records hawve Leen brought up to date, hand rooeig 8 have heen inutalled. property
ghecked and found agourate. !eéss pear to 06 uniformily issued.
N. EQUIPMENT: {Condition, warehousing, 1ssue) Condition satisfactory, warehou.-:»{ng-
satisfactory, suggest that equipment in storeroom be Tabulated Tor easier accountabe

i;itg. Beds have been repaired ss per last instrustions.
O. CLOTHING: (Condition, issue of, adequate)Con@iition lar"sfac' rys JIssue adequate

gnd satisfactorys Steward is lrcegn,r: issue of clothiny within the allowances.

P, TRANSPORTATION & I»AOTOR E“UIPINENTS (Condition, records, adequate, accidents)
1, Storage e
2. Cleanliness
3. Sediment Bultb
4, Batteries
5. Lutside Duals
6« Pan Belt
7+ Driver
8‘




<

0o

Co.fund

Camp Exchng 2/ 1859 39

AﬂMINISTRATILN-
mdites2/21/39

Satise

Work Report

Carp Surzeon's Report

Mail Register Saitse Officers' Register . "
Morningz Report SatiEs Enrollees' Leave Hegister “AviBe
Sick Report Sutiss Special Crders Co. “Sativs
Food Hancler SOtise > Compeny Crders SETIES
Monthly Sanitation DBEiBs Filing System SRtiE:
Registered Mail Satis. Peyrolls ‘%o bvmmmm-—
Duty Roster Satise Suspense File

REARKS: (reatly improved since last inspection. OSome records still beinp worked

Re
1.
u
Sa
4.
ol
6.
i

S.

on 30 es to bring them up to date

FDUCATION:

Yeekly schedule of activities posted & followed Yes

Officer & Technical Service Cooperating

i

Cumuletive Hecord Card

Satis,.

Check List of lazazines Rsceived

You

Aducation Committee bijanutes

WP t0 date

Filing System

ewaiting Instructions

frm-lmsEo Tau . Kﬁv.

hducational Bldg

well lald oot and cleai.

RUILDIiGS: (Cleanliness, ventilation, heatiné:—fuel, water & lighting system and
condition, fire equipment, air space, adecuateness, orderliness)

1. Latrine neat & elean functioning properly.
2» Bagh House neat & Olammgwmn
3. Leundry ! “outtocomereinl Taumdrys
%. Barracks Excellent
#. Camp Exchg “ERETIISMT
6. Infirmary EXC8 I1eHT
7. Officers' Qtrs _ -BUiSI&GGOTY :
8, Forestry Qtrs
9. Recreation Hall
19. Other Bldgs
1l. Bereens Lk
12. dater system Adequate i i
M, PERSONNEL: (lorale, discipline, general appearence, formations, courte
Jorale satisfactory. Diseipline satisfactory. OCeneral appearance sabt ?sfamﬁj“
TVvening IOrMAGLONS DOINg Held. Fon contaotsd 1V camp were courtocus.
S Carplaints or suggesticns by Commanding Officer and Camp Superintendent
one
REVARKS: Haireutting has been somevwhat improwved. althctugh fow men still needed same.
Taving ofily one varver I vamp makes it z P
ﬁfEEEETEET‘ﬁﬁgﬁaﬁt'ﬁﬁit'cna‘ar'tws-unaurntuntas“ba

DISTRICT HDQRS., CCC, FORT GECRGE WRIGHT,

TO}

CAMP RATINGS Excellent

Commending Officer, Co. , Camp

WASH. ,

CHARLES MERKLE, lst Lieut, Inf-Res.,

Inspecting Orfficer's Signature
B Z

Deficiencies, as noted below, will be

correctec at once and a report of action

taken subml ted to Dist. thin ten (1C) days of date of this inspection.
% %e R dgricianoweg noted a’ e e o is pection

(1)
(4)
(7)

OVE e
Sec. Line (2] Secs Line (3) Sec. Line
Sec. Line (56) Sec. Line (6} Sec. Line
Secs  Line (8) Sec. Line 7
By order of the District Commanders

Vg Wil

ord Trimtle,
Cartain, F.s.-Res., 10th Z.4.,
Executive Officer.

s



Tt i FORT GEORGE WRIGHT DISTRICT C.C.C. Form FGJi=I-101
NS e CALP INSPECTION REPORT (Revised 4-16-39)
i‘:“.'.‘ Y A L
| Vosmd __%‘49 F=182 WL/ S| (Permanent)  Lieute Deleney/ <w - o ..,

Hup ompany  Camp Inspel Zing © Mgy X
| WRR_| &
o Mka Condition__= === Sigg = ==== Date 9 March 1939
lie
| MJ
ME A. OFFICERS: B, ENROLLEES:
........ - 1.°C. 0. Capte Twombly l. Total Strength
..... e 2. Jr. Officer Lieut. Ueld 2. Overheed
s l]  Seidips Officer 3. Project 133 _1/s 3

4. Camp Surgeon Dre Horning (PET) 4, Camp Project &

5. Educational Adviser Wre Garver 5. Wood Detail

6. 6. Sick Qtrs. % Sick Hosp 2

T 7. AWOL 0 AWL

C.l. SPIKE CAMP: (No.) Nomee Location
2. No, Men Foreman in charge
"3, Last visit of C.0. Camp Surgeon E.A,

D. MESS: (Quality, veriety, ouentity, preparation)
1. Food OQuality, veriety, quantity and preparatich exoellent.

2. Field Lunches Satislaotorys
3. Baking CatisTactorys

E, MESS ACCOUNTABILITY: (Advence liesnus, Act. Cost lenus, Form 86 or QMC 469, Order
System, Food Handlers' Inspection COs% menus not broken down enough.
Form 86 cheoked and found moouratds UFder System SatiSTactorys

F. MESS PERSCNNEL: (Appearence, qualificetions, system, interest)
1. Wess Officer Lisuts Golb (breaking in).
2. Mess Steward of
%. Cooks — EXpérienced.
4, Mess Orderliss EXoellente
G. MESS ECUIPMENT: LHot water, stoves, utensils, fuel, sufficient? Arrangement,
appearance, grease trap, garbage disposal,) HO% water, stoves, utensils
fuel adequate. Arrengement handy. Crease ¥rap oleaned dallye

H. STORE ROOMs |Appearance, accountability, type of stock, value.) Nea® appearing.
Acoountability acourate. Type of stock adequatee

I. TCF B0X: (Contion, condition of food & quentity, and chaeck]
Exoellent.
J. VEGETABLE STORAGE: _ Exoellente

K. MESS HALL: (Appearance, equirment, conduct of personnel) Appearance neat and
¢lean. Eguipment sufficlent. Persomnel orderly in mess Halls

L. SUPFLY ROOM: _ Satisiaotorye

1. Suprly Officer Capte IWOmbLye
2. Supply Steward Experionoede
M. SUPPLY ACCOUNTABILITY: (C&S Records, requisitioms, contracts, l&l's, 5/C's, R/S's)
Equipment records not up to date. Steward instructed in contraoctse

N. FQUIPMENT: (Condition, warehousing, issue) COBOILION satisiactory. Vare=

TRoUSInNg poor. Issue satisfaotory.

0. CLOTHING: (Condition, issue of, adequate) Satisfaotorye

P, TRANSPORTATION & MOTOR ENUIPMENTs |Condition, records, adequate, accidents!
l. Storage Tot
2. Cleanliness
3. Sediment Bult
4, Batteries in
B, Lutgide Duals
6. Fan Belt
7. Driver calipe
8.




!

0. ADMINISTRATION:
Co.7und Audited to 28 Februsry 1939% Jork Report__ Satisfastory.
Camp Exchng Audited to 31 January 1939. Cemp Surgeon's Report SAGASIA0tOrye
Mail Register Satisfactorye Officers' Register Satisfaotorys
Morninz Report SAatisiactorys Enrollees' Lesve Kezister SAtiSiaotorye
Sick Report SatisTaotory. Special Crders Co. “Batisiactorys
Food Handler SatisTactory. Company Orders SatisTactorye.
Monthly Sanitation Satislactorye Filing System Satisiadtorye
Registered Mai 1 SatisTaotorye Peyrolls ‘BatisTactory.
Duty Roster ~ Satisfastery. Suspense File Batisfactorys

R,
1.
2a
3
&
S
60
%

S.

Moreale uhafnotory Diseipline exeellen

REMARKS: The operation of this office has improveds Its funotions are

miE checkede

FDUCATIONs

Teekly schedule of cctivities posted & followed  Y@Se

Officer & Technicel Service Cooperating Yese
Cumulative Record Card Satisfaotorys
Check List of lacazines Roceived Up 56 dates
Education Committee Mijnutes SatisTacTorye
Filingz System Satisfac¥ory.

Educational Rlag  Exeellent.

RUILDINGS: (Clesnliness, ventilation, heating, fuel, water & lizhting system and

condition, fire equir ment air spe aaer}mtbness, orderliness)
Latrine Cleans mv:lns trouble with oess poo‘i-
Beth IIoz,.se w v w ’ "

Leundry

Farrack—w———amﬁ
Jemp Exchg EXO©L1oNte

Tafirmary m
Officers' Qtrs Exéallents
Ferestry Qtrs —Exgellents
Recreation Hall ﬁGQIIOﬂ"
Other Bldgs Exsellsnts
Sereens Adeguates 7
dater W’ o

PJRSDNN"L: {(Morale, discipline, general a earanc forn"atlons, courtesy)
g2 D "1 Qlu{o sy

Formations helde

Complaints or suggestions bty Commanding Officer and Camp Superintendent
lﬂ.o

FIMARKS:

CAMP RATING: Excellent.

DISTRICT HDQRS., CCC, FORT GEORGE WRIGHT, WASH., 13 March 1939.

TOs

Il.spec-talnp Ollrflﬁ': g S;Lg;nat
18t Lieute.y, Inf=Res.s 308'!:1: nf.!lt!".
Distriot Inspectors

Commending Officer, Co. 3249 | Camp F-i ud <

Deficiencies, &s noted below, will be correctea at once and & report of action

teken submitted to Dist. Hq. within ten (10) days of date ¢f this incpection.

(1)
{4)
(7) s

Sec. Line (2) Sec. Line (8) Sec, DLine
Sec. Line (5) Sec. Line (6) Secs Line
Sec.  Line (8} Sec. Line (7)

By order of the District Commenders r~ ’Z

ord Trimble, .o
Captain, F.A.~Res,, 10th 7.A.,




)
s

CAMP INSPECTION REPORT {Revised 1-16-39)

f gt FORT GEURGE WRIGHT DISTRICT C.C.C. Form FGW-I-101

1249 Felf2  WYWIHINY) (Permanent) Lisute M‘ NS

Company  Camp

Road Condition Sate Signg A weess Date S

A. OFFICERS: B. ENROLLEES: NC 0 2080
1. C. 0. Capte Twombly 1. Total Strength - : :
2. Jr. Officer Liou%.s Golb 2., Overheed

2a Jre Officer 3+ FProject S
4, Camp Surgeon Par® Time Contraot 4, Camp Project ©
5. Educational Adviser Wre Oarver 5, Wood Detail )
6. 6. Sick Qtrs. & Sick Hosp &
i 7+ AWOL O 9
Coels SPIKE C4aMP: (No.) Neme Location
2, No. Men Foreman in charge
3. Last visit of C.O. Camp Surgeon . kA,
D. MESS: (Q,uall v:;rlet , ouantity, preparation)
1. Food %Y . gmtizy. exoellents Treparction SUPSTIOFs
2. Field Lunches SRt TANTOTY.
' 3. Baking TatisTaotorye
E. MESS ACCOUNTABILITY: (Advence Menus, Act. Cost Menus Form 86 or QiC 469, Order
Sys't° Food Handlers' Inspection Advance menus. Aote Cost menuse are up to dates

8¢ not up to datee

F. MESS PERSONNEL: (Appearence, qualifications, system, interest)
1. Mess Officer lLieiite Godbe
2 I\&esa Steward ETﬁ*ﬁ'ﬂ_m'i_—!W
3. Cooks T EXoellente
4, Megs Orderlies VEBLLI trainode
Gs MESS ECUIPMENT: (Hot water, stoves, utensils fuel, sufficient? Arrangementi
]

appearance, grease trc.p, garhage disposal, ) fiot waters stoves, utensils,
tes Arrangement neat am% handye

H. STORE ROCMs (Appearance, accountat
T Abpenras

00 el Teat: oSt 1ty B onia el " 1yas ob s touir mtequntss—

I. ICE BOX: (Contion, condition of food & quentity, and check|
J. YECETABLY STORAGE: __ Ewusilemts

K. MESS HALL: \Appearance uirment uct of personnel) APPSEIEnoy DUPSTiGry
STUIPTETE adeqintae  Porsonnel ourBeouss |

L. SUPPLT ROGM: Fxoviiente
1. Suprly Officer  CBDte Iwomulys

2. Supply StewardW'

reoulsitions, contrects, l&l's, S/C's, R/S's)
%0 date.

M.

N, EQUIPMENT: (Condition, warehousing, issue)
ﬁaﬂﬂtt

O+ CLOTHING: (Condition, issue of, adequate)

P, TRANSPORTATION & MOTOR EnUIPMENTs 'Condition, records, adequate, accidents)
1. Storags i
2. Cleanliness L
3. Sediment Bulb .
4, Batterises B
5, Cutside Dualsg L
6. Fan 3elt v
7. Driver P
a, - TETO U




Qe

Co. fund S0t auditede Jork Report
Camp Exchng pacised ;I-3!23£§99 Camp Surgeon's ﬁéﬁor% v

ADMINISTRATICN:

—Satisfastorye—

Mail Register Satisfnesory i Officers' Register
Morninz Report Enrollees' Leave Hegi%fér - ’

Sick Report Special Crders Co.

—Satisfactays—

: gt . e e
Food Handler Satiafaotorye L Company Orders Satisfaotony i
Monthly Sanitation g asgs soiy Loy Filing System Sasisfaotory

Registered lail Satisfaoboiye Payrolls o
— E— —Ygu#utwe—

Duty Roster Setislaesery Suspense Fi Setiefnesony

E.

1. Weekly schedule of activities posted & followed Yosa

24

S
4

De

6.

7.
S.

l.
2e
31
4,

-~
e

B
7
8,
9.
LDl
Tl
124

Tﬂ

RELARKS: _Exnellent oonditione
FDCCATION:

Officer & Technical Service Cooperating Yose
Cumulative Record Card

Check List of hagazines Received  gatlefmatonye
fducation Committee Minutes_  ggtisfuntowrye
—Satisfantory.

Filing System
Fducational Bldg
RUILDI1NGS: (Cleanliness, ventilation, heating, fuel, water & lighting system and

condition, fire equirment, air spece, adeguateness, orderliness)
Latrine _ yeoks olean and funotioning properiys
Bath Hpuse " [l © P @
Leundry

— Insdeguatee
Rarracks rxeelilents
cemp Exche gapellenSe
Infirmary Exaallenta
Officers' Qbrs_ mxasilends
Ferestry Qtrs Satisfaotory.
Recreation Hall gxaellante
Other Bldgs____mm_
Screens
dater system

PERSONNEL: (Morale, ciscipline, general appearence, formations, courtesy)

—lorele satisfeotory, disoipline exsellente All the overhead were calles
Complaints or suggesticns bty Commanding Officer and Camp Superintendent
Honse

EIMARKS!

DIST
TOs

CAMP RATING Exoallent pluge

/‘, /4[[4[4‘4/

Inspecting Officer's Signaty’e
J6se Fe Delaneys
lot lieutey Inf=Roses 308th Infantry,
j. Inapeotore

RICT HDQRS., CCC, FORT GECRGE #RIGHT, WASH., § sped) 1999
Commanding Officer, Co. 1249 , Camp *

Deficiencies, as noted below, will be correctea at once and & report of action

teken submitted to Dist. Hge. within ten (10) days of date of this inspection.

(1)
(4)
(7)

Sec. Line {2} Secs line (3) Sec. Line
Sec. Line (5) Sec, Line (6) Sees Line
Sece Line (8) Sec.e Line (7)

By order of the District Commanders ~ ’j;%;?r \
; W,/{ ;7

ord Trimele,
Captain, F.4.~Res., 10th 7,4,,
- 2 - Executive Officer.




PUAT GEORGE VRIGHT DISTRILT Cailslls I
CLHMP INEPRCTION REFURT (R

_pe282 IR (Porncicit) e Os Edlgere

ey Coid nsgpoctor

i tion Good e - Dotc___ 26 Ootober 1999

OFFICERS : Be  ENROLLEES ¢
Us 0. Nire MoElhoo W P NECSTY U |
Jr. Officer Subaliern hw 2+ Overhoed j o Ji

lg D/S_8

3. Crmd Streocnh Die Nensen 3. Projecct

e DBdicctiriel Advisor HPe m s Conp Projoot i

5. B¢ Waood Detndl )

| 6o e I 6« Sieck Qtr'ﬂ.____j__s ol H ;:{).__]‘._____________
Te 7+ fFOL & LG T

A AP et o 4 i AR Sl i

C.ls SPIKE CAMP: (No.) One Loontion  Deseption Cresk
2. N°. Mon @@  Forcmen in chargo AV e I
3¢ Loust vigit of CeOs ¢] Comd Strzcon Twiee Whe F.i. wee

To be brought in Saturday, 20 Ootober 1939.

De MESS: (quelity, varicty, quentity, vroveration) :
1. T od__Very sstisfestorys e R

2 Picld Tunchos_ e eempleln@ee T T T

3- Baking Very satsfwsborye T i
Es MESS ACCOUNTABILITY: (£0vesice Menusy Acte Coot Moniss Form 86 or OQMC 469, Ordor
Syeton, Feod Hendlors! Inspeotion  Bxoellents

F» MESS PERSONNEL: (Appoarcioc, cuelificati me, uystomy intercst(
1, Mcss Orficor Ge Oe MoElhose
2. Moss Stownrd SUPeriore i
3¢ Cools Satisfactory. (Bee remarlms)
Le Moss Ordcrlic:s_}_l___‘_mfg‘_‘_'_‘!'_ - L2 -
Ge MESS EQUIPMENT: (Hot watory stuves, utousils, fucly suffiont?  Arrongonent
BDNOArAICoy gronsc trap, b o dirovosal) Dishes should be oleaners lni
sugsr containers. )

— e i o i e

He STORE ROOM: (Appouarnnceos ncoduntabili ty_ ,"tyf;.- "of stook ;—T£'=.1 ) Exoe

I. ICE BOX: (Conditiom, condition of fiod & Jusitity ca ohook)  EXSeINeNbe

J. VEGETABLE STORALGE: HEweeilents —— b

Ke MESS HALL: (ADDCrraicG, c:g}mjnlc_.zlt. coniiot of porsounol) Very Satisliaotorye

L. SUPFLY ROOM: Satisiactory. Subssubply room unsantiafas¥ory., WIIL ¥ oloased
" out without de " e

L]
1s Supoly Officer e Ue WBEDe
2e¢ Supply Sto‘.-va,rd.ﬁo ®
Me SUFPLY ACCOUNTABILITY: (C&E Rocurds, reguisitions, contraots, I1&I's, S/C'sy R/S!
" WOrkihg OR sande

N. EQUIPMENT: ( Condition, warchousing, iss TT’MW {

O. CLOTHING: (Cendition, issuc of, ndogunto) BRCABIROTOTYe




P. ADMINISTRATION:

Cu. Pung_AMGAved %0 30 Septe 1939 oy Projeot  Sebe (dailye
Mail Rogistor BA®e " T popn Surpoun's Report ot Vislt damp
Morning Report BR% T pofficers! Resistor SE '
Sick Renort K. e Enrollees! Leavo Reglster Sat. e

Fi:od Handlers! Fate 89ccial Orders Co. el

Monthly Sanitation T Eate Cempany Orders " Bate
Rugistered Mail Sate Filing Syatem " Dealaale k]

Buty Roster mo

REMARKS : lonee

Qs+ EDUCATION:
l. Weekly schedule of ectivities posted & fullowed Yeso
2» Officers & Techuical Rerviece Cooperating Yes e

3s Cheek list of Megazines Recciv-\-;%_“'_-ﬁ_.
Le BEducaticnal Bldg. = o =

Re  BUILDINGS: (Clecenlinessy ventilation, heoting, fuol, watcr & lighting system and
gondition, fire eguivmcut, glr spacey adgouatencss, orderlincss)
1. Latrine e Not Ge 0% fauite iSl. !‘m-ﬁ"

2. Bath Housc ’mwm—m- e
3. Loundry _ SAtiarastory for presents Sy

Ja b Bbrranks ~¥en —in; doe to inolement weathers
5. Cand Exohango Very satisfavtorys 3 AT
6. Infirmary —Sutizfactorys (Soe remarkss) o
Te Officersé& Qtrs. " -

9+ Reorontion Hall oy
10. Othor Bldgs. __ uvistastorys

1l. Sor:ons 5 Sutisfuotorys ¥ - P st R
12. Water System — Sutisfestorys

Se PERSOMIEL: (Morelas disqipline, zenerol apbegrencey Lormations, oourtr;sy)
M- R woh U oamp Have Hewly varorieds T

Cenplaints ci sugzestigns Jby Comnanding Officer and Camp Supcrinteandont
3 See remarkses) B

REVARIS 3 (13 Report made to Capt. Trimble regarding specialist in this campe
e —neowspury to put—this samp 1o first—
~“The odor-

--otndaf‘ Vi 3
// CCC Distriet Inspectors
DISTRIST HORSes (CCy FORT (‘:EOR%‘{IGHT. ﬁ;ﬁiﬁ‘ 27 Ootober 1939.
TO: Commancing Officers Cue Cemp 7

Doficicncios,y as noted bolow, will be oorrcoted at oncc and a roepurt of action
takon submitted to Dist. Hqe within ton (10) days of dete of this inspections

{1) Sces _ Linc (2) Soes Lino (3) Scee  Lino
(L) Seoe  Linc (5) Scoe Linc (6) scoe Linc
(7) Scece Lino (8) Scoe Linc (9) Scce Lino

By order of the Distriet Comaandor:

whet oG, 0l
Z;;,_;m:{;.. - z;f‘-R-'..:-.'f jth Tufaatbryy
i Adjuitat. .

—2—.



REMAREE s+ Cont'de
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n mm:»m
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they were put
m

;

wnum: mmmm=
,.E_

um—mmmuwum

However, it cannot be laild until

n‘ﬂnmd ﬂnrm.



LIST OF MATERIALS NEEDED TO PUT CAMP F»182 IN PIRST
CLASS CONDITION.

OFFICERS 'S QUARTERSS
Colawater paint ~ oreame
Sand floors.
Tloor hardners -
Grey paint for trim.

s

Rubber (tire) floor mat for front of stoves (instead of replace
oonorete slab)e

Roof jacks = 3 (Last priority).

Coldwater painte

Sand floors.

Floor hardnere

Vash rack = garbage stand with roofe

NFIRMARY & ;
Lunber for medioine cabinets.
Orey peint for trim.
Flooring around stovee
Sand floore
Floor hardners

REATY 8
loor sandede
loor hardnere

LATRINES ;!
Yechanisme, flushinge
One more urinale
Four more bowlse.

"/ASHROOM? |
soollaneous plumbing repairs, ineluding handles for sinks (basins)e.

R Y o8, ]
Flooring.
Sandere
Coldwater painte
Cne bowle
Pix basine

SCHCOL HOUSE.



FORT GEORGE WRIGHT DISTRICT C.C.C.
CAMP INSPECTION REPORT

CDS >,
155 S~ 12k9 Pe182 (P I (Pornanent) Lieute Herkle
(WLJ “Gpmpany  Camp
WRR Road Condition Good Signs Satlsfaotory pate 9 May 1939
NDNss Y
L A, OFFICERS: B. ENROLLEES:
ME 1.7C. 0.  Capte Twombly 1. Total Strength
oo | 24 Jr. Officer LABUTs COLD 2. Overheed
e | B DEE e 3. Project D/S
-_....i 4. Camp Surgeon UFs HOPRINE F=1 4, Camp Projsct
5., Educational Adviser Wre Carber 5, Wood Detail
64 6., Sick Qtrs. ____Sick Hosp
T : 7+ AFOL WL
C.1. SPIKE CAMP: (No.) WNeme Location
2. No. Men Foreman in charge
3. Last visit of C.O. Cemp Surgson _E.4A,

D.l.MﬁS)i; u(QLiMy’&W]Wtylh ou&ntlﬁyypren 1on) " " :

2. Field Lunches TatisTastorys

3. Baking EXOBIIoNts

®, MESS ACCOUNTABILITY: lAdvence Menus, Act. Cost Menus, Form 86 or QMC 469, Order
System, Food Handlers' Inspection _ AdVanoe menuse aot. o00st menus and order

gystem up to dae. Form 469 cor

¥. MESS PERSONNEL: (A pﬂarance, gualifications, system, interest)

1. Mess Officer Celbe
2. Moss Steward ﬂm—n—w-htrﬁcumw—mmm

8. Cooks —-Exoellvnts —Very nentinwpponranoes
Draeriias Exosl —Satitrainods
4, Megs Orderlies Tomte

G. MESS ECUIPMENT: !Hot water, stoves, utens:.ls fuel, sufficient? Arrunsz,in&nt

%%gaiﬁn%%gﬁdie ’t:rc.gE rba ; as;:.oiapl Hot wa'or adequa
otvrneddullys

. f st
H. STORE ROOM: (A%oiieni &%L%&i]lv 1;% 'l;c; stock valui

I. ICE BOX: (Contion, cogdition of food & quantity, and check]
el ST . « &
= = Fontund olonns
J+ VEGETABLE STORAGE:

. M i s \ > )
© Srpenranss SHRTIOHT bRl IV bloa 2" doqiatly Sontust-orwen-very-oraeriys
L. SUPFLY HOOM; — Fuogustes

1. Suprly Officer
2. Supply Steward

. o C' S' )
Ww S I .a%i%idastﬁﬁlﬁi&é’-“%hm rmsm%&af* Vo roguler °

Y Wb Epboved "Ghe “thelie’ SattHHBERIR
' -
0. CangIgﬂﬁ ECgﬁ&iﬁégﬁhufue of , adequate) - storyy—ise :

P. TRANSPORTATION & 1OTOR qurrmmmwg {Condition, records, adequate, accidents!
l. Storage
2. Cleanliness '.
3. Sediment Bult
4, Batteries
B, Cutside Duals
6. Fan RBelt

7. Driver o-o—8-o8
8.




0.  ADMINISTRATION:
Co.rfund 9 May 1939+ Jork Report Sate
Camp Exchng %5 ” Camp Surceon's Report DhGe
Mail Register Officers' Register

o e

Morning Report Enrollees' Leave Register Tote

Sick Report Haty—— Special Crders Co.

Food Handler Suts e Compeny Urders Uate

Monthly Sanitetion = Suts Filing System Tate

Registered Mail —Sats Peyrolls —Tate

Duty Roster Sats Suspense File TEte
REMARKS: Nenee

E. EDUCATION: v
1. Veekly schedule of activities posted & fol%Fwed 0o

2. Officer & Technical Service Coo eratinﬁ e
3« Cumulative Record Card Jﬁi w é;t‘ ox
4. Check List of lacazines Received Youv—

5. Bducation Commlttee i = Uptodntes
6. Filing System sﬂ:uf Fmﬂ. .
7. Educational Blam

S. EUILDINGS: (Cleanllness, ventilation, heating, fuel, water & lizhting system and
condition, fire eogivment,.air spec adequateness, orderliness)
1. Latrine ean 'fd neat, Wﬂﬁiﬂs_ W&éﬁ:" E j
2. Beth House o b i

—Gommeroini laundryused—in—Sowne—

6. Infirmary
7

« Officers' Qtrs Sutisfaotorys
8, Fcrestry Qtrs —Sutizfuctorys

: T Exoelltents
9. Recreation Hall

10, O%he Bides '—Sm

11. Sereens

12. dater system MWW o

o IgBSONNFLL. | VPEetery; #1484 0 Ene CoREEE10AE) “EPRERand 6 6P ok oxGORTIREy
B S T e e T

Complaints or sugg eSthﬂﬁnsy Commanding Officer and Camp Superintendent

EIARKS: This oompany i1s operated very efficiently.

sup RATINGy | Croeilent plus.

el W

Inspectinehﬂfiégeaaﬁkiéénature
12t Lieutey Infefes.y 4th Infantry,
Ins peotore
1
FO0 GE{G§ TRICHT, 4Sfng, Gemutsientr-Sdahee

A Ceunp

iciencies, &s noted below, will be correctea at once and & report of action
ubmitted to Dist. Hqe. within ten (1C) days of date of this inspection.

(1) Seec. Line (2} Secs Line (3) Sec. Line
(4) see.  Line (5) Sec. Line (6) Sec. Line
(7) Ssecs” Line (8) Sec. Line (7)

By order of the District Commanders

ord Trimtle,
Captain, F.k.-Res.,, 10th F.4,,

P - e TRei-a-movibhd co ALDDE o



cce .
INSPECTION %..
Administrative Signed - A

(Supervisor)

w 2z

GENERAL INSPECTION REPORT OUTLINE
[Revised April 1938)

Ceamp Name Boa“ty Ba'y Co. No. 1249 Camp No. F“lsz

Date of Report Nombﬁl' 9’ 1939 Forest Cﬂeur ﬂ'AlenB

Period of Inspebtion. nmNO‘V.'Qﬁ 5 JﬂOV.’ Pell.

Inspector Chaa. DQ Sigpﬂon A panied by WuW¢ I-ﬂl‘sen

Superintendent Waynﬂ Hemomb Camp Commander S A. B‘ MBE].hOO
{Title) [Weme]

EXPLANATION Answers requiring but one or two words may be written on the inspection form beside the question. Ques-

tions requiring more extensive answers should be discussed at the end of each section, using extra sheets
if necessary. Remarks by the Superintendent or Forest officiel may be added following those of the inspector above his
own initial. All discussion paragraphs must be preceeded by the key letter and number of the questions to which they
refer, as, "A.,3.,", or "A,15.b."

The Forest Supervisor or State Forester should reed this report and discuss it with the inspector. His ocomments
may be added at the end of each section. It is elso requested that he sign the report in the spece provided.

List the activities or projects inspected:

Honeysuckle Bridge
Lekes Divide Road #4086
Spades Mt. spur.
Road 596-Y Experiment Station.

A. QUALITY OF ORGANIZATION

1, Bas Superintendent an approved Master Plan of WOTK? 4 + « o e o s s o s o « o o o s s s o s Yeg_
2.8. Does Master Plen include all Jobs undertaken? . . . & « + « o = « = « « « s & & = s & s « Note
b. If not, have added projects received Regional Office approval?. . sils iy
S.8. Is Vaster Plen of Work supplemented by a written detailed monthly olan 1n which the
Supervisor, Ranger and Superintendent conour? . . . .« . S I Ies
b. Does the Superintendent keep an sdequate record or chart showing rut.ure planning Ye
and accomplishment based on the Plan of Work? . « & « « « o = = o & « PPN I S I 8
4.,8. Is the Superintendent informed as to the allotment received by his cemp?. . P R T Yes
b, Does he plan the use of materiel, labor, and rentals so thet & meximum of wrk 18 Ye’
received for & minimum cost?. . . . L
5. Are the highest priority jobs first aohadu].ed, mnned snd su;pplied to 1nsure ccmp.‘l.ation Ye
e (-1 S o e R A L T B T e L 8

8., How many inspections of field work has the Forest made during this period? Rangers?. . . .

Supervisor's staff?. . . . 1

7. Are all instructions to foremen from forestry peraonnel routed through the Superintendemt? ot

Check this, especially in spike camps. . « . N e
8. Do rangers and members of the Supervisor's aearr make 11.-. a prnd’a.‘lue tc Ieava dnrinlte -rit-

ten memoranda covering instructions and suggestions made as & result of their inspections?. Sm
9, 1Is the Superintendent's time distributed amcmg his various duties so as to insure Y

good supervision? . « s « « & o k 5 68
10. How meny hours per day does the Suporintendent a;pend awey from camp on the wor projectu?

Base your reply on the Superintendent's diary 1f avellable . « « « « « s « o « s = = « &« o Almost all
11. Does the Superintendent delegate responsibility to the foremen on their Trespective jobs?. . !e'
12, Are foremen end facilitating persom:el thoroughiy oompetant to orgenize and accomplish

jobs to which assigned? , . ’ / S FAURE YBQ
13, Are foremen, leaders and assutant 1eedara adoquata 1n number to obtain reasonable

production from unskilled, Mtrained WOrkers? o« o o « s o ¢ # 8 4 5 5 5 8 s 8 4 s 8w 8w YQB

l4.a. Are they distributed over the working forces to the best advantage? . . « « + o = s » & & !gg
Bin IEmot: what 40 Yoo SUBBORLY 5. o0 & Wi R e wos ml e w0 w B owilw i tah s e et et il e




#2a. Two minor jobs have been added for November = not
on Master plan,

2b, Are approved projects and not taken up again with
Missoula.

#7+ On Honeysueckle Bridge = Bridge Foremen Swedburg
of Engineering gives inatructions as to daily details,

#8. Ranger larsen states that he has visited work
projects about twice per week this period. Some of these
visits were for surveys or location work but it makes me
wonder whether he is not doing too much hand to mouth
supervision rather than lining up projects fully in
advance and making superintendent responsible for their
correct accomplishment,




CCC Inspeotion

A, QUALITY OF ORGANIZATION (Continued)

15.a.
b.

18,
17.8.
b.

18.a.
b.
19.a.
b.
20.
2l.

23,
24,

25,

Aemarks:

Wes dilatory ection of enrollees noted on any of the jobs? . . . . . whe » shaia (W EQ

Was this due to loafing or improper balence of individual work aaslgnmsnt" Bucuu

such instances with the Superintepdent and report your findings in detail. . . ¥ a b hacad
Are there any crews which are not properly bnlnneed for economical accnmplishunt or N
the work?, . . . . . o v o

Do the foremen, leaders end assistant leaders confine thair time entlrely to Jubs

under their auperviaion° ... . e . e . . awl % !Qﬂ

Is their time distributed umong the workero in auoh a mannor as to assure ma::i

productioniby keeping all men WOrking? v s a s w.» 905 6 5 b 6le & 4 s o s o » 0. Ega

1s olerical work well orgenized and effectively handled? , o« o« s & « o « s s s s s s s @ ea

Is there sufficient olerical help to meet the needs? . +« « « ™% ¢ ¢ o« « « « » Y Yc.

Hes the Superintendent a permanent adequate record showing where all men are usigned

BRON TAYPIR e Te s x weeane i alEe AR AT TR SR RIS e e v a e ) b Rl e T e YQB'

Do the foremen keep time reports on crews to supplement this Tecord? . « s « o +» s s &« & !e&

Is the filing system 8deqUALE? « & o 2 s % o o s # o ¥ & & & & eve - 0 o + & Yesr. new thBM
Is correspondence answered promptly eand f1led ourrently? « « « o« o « « o s s « s « s s s & !0!-
Check the mandatory revorts for general compliance with Instructions.. « . « « = s « » = = Q.K.

hre smendments to CCC hendbook, safety manuals etc., received end posted ourrently? Check, Yga
Do all foremen end faciliteting personnel read end initiasl important CCC, educational
end safety circulers and CCC handbook Bmendments?. « « « s o &« & «"s « & « s & ¢ s,8 & s & !Qﬂ

Comment on eny pertinent features not covered above.




CAMP DRG%IZATION CCC Inspection
A.24. Average Lest Wee

Supervising and Facilitating Personnel Projects and Number of Enrollees Assigned to Each
36 |ug |28 |2E |8 |88
SRS |E|LEIE|LE
¢ (Rt |we |wa We | e
e - g - Qe Ce Q.
=] (] o o o
“§ B |29 |~g |Pg | =y
‘ﬂ:‘g HEB Sk Sk SO | Sk
GO (D A (B (B | B
0o H g'ﬂ o0 oo o oo
e ' o n o n o n & Total number
Name Classification Salary ’4 @ of Enrcllees
Newecomb, W.S. | C,U. 9 | $216.66
Christensen,G. S.P. 5 150.00 | 20 20
Maryott, R.C. c.U. 6 150.00 16 16
Anderson, T, C.U, 6 145,00 22 22
Fisher, A.lL. c.U, 6 | 140,00 31 31
Arneson, N. | C.,U. 6 | 140,00 19 19
Rivers, W.N. c.U., 6 | 140,00 22 22

Bowman, Frapk |Sk1d,Wkr,| 140,00

Number of Men on Projects 20 51 16 22 19 22 150

Army Overhead Camp Construction | Camp Maintenance Wood Detail Detached Service |Sick, Leave; Etec. Total
26 15 4 2 2 13 62
GRAND TOTAL 193




B. QUALITY OF WORK ACCOMPLISHED CCC Inspection

1. Are the Superintendent and foremen furnished with oomprehensive specifications for all jobs lf
listed on the Master Plen of Work in time to study them thoroughly before jobs are started? e!
2.8, Are speoifications and instructions made availeble to foremen, skilled workers, leaders
and assistant leaders for jobs to which they are essigned?. . . « « « « « + o « s o s & « Yeé
b. Do they study them? . . « « « + & &« « + « + & Yes
O T TG T L AT T P B e R RE S E Yes
3.2, Is there proper adherence to standards and specifications?. . « ¢ « s o« o + o o & « o s &« Yes
b. If there are any deviations, what are they and upon what Jobs?. + + « « ¢ s s s s s « « & —
4, Does the Superintendent use an adequate reminder list for each Job under his suporvu.lon to Yes
check the quality and quantity of the work periodieslly?. . e e
6. What changes in plans, locations or specifications, if any, ao you halinva adﬂ.uhle e
and upon what JODB? o i & o s o & o s o o .6 5 s s 5. % & % 8 8 8 5 8 & 4 s & 0w
8. What steps have the Supervisor and Ranger taken to 1mp1‘e?a the Superintendent and roroneg Attended educat ional
with their responsibility for the training of workers? (Go into this in detail with eao
Superintendent and with Supervisor or Ranger, if contacted.). + « « « « + - ae e s w m‘tiﬂs cusaioﬂ.
7. Is importence of training in use of common tools recognized?. . « « « « « o+ « o« & oy e Yaa
8.8, Based on your own observations, which crews do you believe show evidenoa of improper II e
LEBININET o woo @ vnde s v w el s 6. ® 8 e m e de e iat e AT & kb we e e .8 e an e W es on
b. List the weakest foremen in this respect and cite examples for improvement. « . « s+ s+ = .
$.a, Are there sufficient skilled workers, including skilled enrollees, to insure proper
acoomplishment of the plammed WOrk? . « o« « o « =« o & ¢ o s » LR U S o ollm « o Yes
b. If not, how many of what skills ere lacking and for what jobs?. . . . /) e o)
10. Do the roraman use any systematic plans ahead and ‘have their work organ:.zad uo zhn aJ.l
phases are handled in an efficient manner?. . « « « +« « « « & YOS

1l.a. Do foremen have a standerd of accomplishment set up as an otjeutive :rur work dona b;r
Srerine kel tu s ol U T age e Prong_got
b. Do they attempt to meintain this standard?. . « « « s s s s s s o s s s = w .ﬂ..Own .to_ﬂimgre.
12, Comment op any pertinent features not covered abofg.

Remarks:

°0n Lakes Divide road - slash is now being burned
progressively on the cleared strip., BEarlier the brush has
been piled below and outside of the right of way. This was
partly due to danger of spread and partly due to desire to
get dozer work pushed ahead, Slash disposal ghould be
kept up or ahead of other work if at all possible, If not
done ahead of dozer - cost of rehandling réises cost and
burning in place apt to damage green trees.




CCC Inspeotion
C. QUANTITY OF WORK AS COMPARED TO MAN-POWER AVAILABLE
1. Average enrollment during past 30 days. . . .M. Qt.. .10 .tQ .&nd .Of -Oct.. . laa
2, Average number released to Superintendent . . . s .« 4 s e & s 8 6 s @ . 08w s > e w e s l&Q

3. Into how many working groups was this turnout divided?: « « v 4 = o v v + o o « = « = & « « G

4,8, When aid full ocompeny ArTIVE? o « s o s s s = » s = ». s o » I!I'.O!n .E-;J.Eﬂ .. OQb. 15
b. When did last replacements errive?. . . . . . R L T SR i . e .D@Qb. 10

Number §5
5.a. List any jobs on which the output for the last 30 days impresses you as being too low . . -ono
—

b. In your judgment, what are the rcasons for low ouput?. . . « + = « « « « & Ao T YRR

6.a. Are there any jobs on which the enrcllees do not spend the required number of hours on
the job? (Seven hours less actusl transportation time allowence of not to exceed one Nota
hour - minimum 6 hours.). . . . « R P! i iy e S LY TR T
b, If less thaen the required number of hours is being put in on eny job, are the
reasons fully justifieble due to exceptionel circumstences? Discuss fully
giving the reasons, the number of men involved and how soon the situation
WIL1 B0 0OTTEOTER o o 2 's o =f e Wit e 1ot dee . a) (el Vel n W et e (e el le pltalanith: e . e

7. How many spike cemps are out? . « + « & & & P R S B o) & GafelEi s e e one

8. How many emrollees in SuCh COMPB? « . « & « s = & o & « s = s s s s s s &« R ﬂ

9.2. Could the number of spike cemps be increased to advantege?. . . . . « » « = « « s ladnd® » y No
b, On what Jobs? . . = « o & LR T e R Ley s wl s spe s e mie e P i

10. If there are spike camps out of this camp, use "Spike Camp Inspection” sheet.
11, Comment on any pertinent features not covered above.

Remarks:

6.a Lakes Divide road requires a 30-mile haul with 4

to 4% hours on the job, % hour hoon., Leave camp 8 a.m.
return at 4:50 p.m. which is 1 hour longer than preseribed,
However, job ean be expedited when slash can be burned and
not worth while to put out spike ecamp for short job, Seems
best chance to get this job done.




CCC Inspection
C.10. SPIKE CAMP INSPECTION

Cemp r"'lez Spike Camp Hogeysuekle Inspected by Q, D. sm son
Date II-B; i -35 Time arrived 5 P.Ma Time departed 1 : QQ E.m.

Neme of Army officer in charge

Neme of Technicel Service fareman in charget

List the projects inspected _HONGYSUCKle Bridge

8. PERSONNEL
Number of enrollees assigned 31

List Technicel Service foremen assigned _Mmr
Number of enrollees essigned to cemp overhead a- Bﬂg‘n !ﬂr Eaj d nnﬂk & l r Innn

Morale of men EOOG

Enrollees siok _ MONEG

Camp discipline &K.
b, MESS AND FOOD STORAGE

Mess hall ?&ﬂ.‘.l‘ Cooking utensils 0 .x.
Floors F&ﬂ.r Garbage rack K%e
nisnes _Granite & mc. Mess: Quality Very good

Tebles 0.K, Quentity. very gOOd
Cooler EzQOllent Cleanliness of KP's O.K

¢, CAVP SANITATION

{1) dxreiheds alred once B WeekPs & & o 5| s/ 8 s 5N W S, E B S Eom S S E S e e

(2) Is there & first aid kit evailable?. + « + « + o »

(3) Latrines X Barracks 88 me h
General sanitation

Bathhouse I and policing of camp ?.13?
d, FIRE PRECAUTIONS IN CAMP

Send barrel Water barrel

Fire extinguishers __Water fixed to Honeysuckle messhall &

8, %UALITY OF ORGAN1ZATION Stationo
0 e foremen ve systematic plans ahead and have their work organized so that all

phases are handled in en efficient manner? . . . . . T N X
(2) Are sdequate specifications end instructions made availnbla to spike oump roramen,

skilled workers, ete., for the jobs to which they are assigned?, . . L e X
(3) Are spike camp toranen furni ahed with Mportnnt eiruulu'n, safety mnterial, eduoa-

tional material, etc.? . . . e e Yes
(4) Are all instructions to spike omp fcremen !‘rom roreutn personnel routed through the

Camp Superintendent's office?. . . . . v 74 is Yeﬂ

(5) Do the spike camp foremen keep adaquute time raoorda ahowing where men are asuigned
each day?. « « « « .. !EE

(6) Does the foreman in charge o:t this apike oamp rurnish ﬂxe main oemp with se.tsaractory
information to be used for main camp records and reportd8%. + « s « « « s & = o = o s s &«

£. CARE OF TOOLS AND EQUIPMENT In tent largely,'
(1]uoeoolspmperlyswred?...............................no&_lg_ckg_d___’up.
(2) Are they in good condition for use?. . . . ., . AT e T R o1 G ol Tergat i Yes
(3) Are all trucks in use inspected daily by oampetant mechanic or peraonnel? (Cheok
&b 1east one trUoks) o o 5 0 6 e h e s e e e 88 @ s e o s 8 a ke e s e ms e sy -

g. FIRE CONTROL PREPAREDNESS

Check sgainst Section E of the main report. -




C.10. SPIKE CAMP INSPECTION (Continued CCC Inspection

h. SAFETY
b SAFETY Yes
(1) Are safetymeetings being held?. . + « « s s » s s s 5 s s o = s s s s 2 s s o s » ¢ s & @ T
(2) Are enrollees abiding by safety Tregulations? « « o« s « o o s s s ¢ s s s o s + o & s s s @
(3) Do the spike camp foremen have & reminder list and make & weekly inspection of the
camp for sefety, fire prevention, sanitation, ot0.%. « « « &+ o« ¢ o o o ¢ & s s s s s s &
i INSTRUCTION AND EDUCATION
e ———
See Note
(1) 1Is systematic training being given on the JOB? o « & o s + o s s s s s s s = s s = s # s &
(2) 1Is the above training being planned beforeh&Nd?. « « « = s+ & s o = = s = o o o o s & & s &

(3) 1Is "off the job" instruction being given to supplement the training given "on the job"?. .
(4) Off-the-job Instruotion:
Number of groups Attendance

Number of instruetors Are groups meeting regularly?

J. Check the spike camp egainst questions in main report and comment on any pertinent features not covered above.

Remarks:

014 Honeysuckle Station and grounds are in need of
reorganization and ¢lean-up. Yard has been used during summer
as machine shop and road camp and o0ld pipe, drill steel,
ecable ends ete, are laying around, This condition mekes
it next to impossible to have a spick and span spike camp.

C.10 1. Training in usual sense is being rather neglected

but spike camp will continue only until bridge is finlshed

around Dec, 10 and enrollees are getting wvaluable instruction

on the job in conerete work, carpenter work and steel construction,




CCC Inspection
D, USE AND CARE OF TOOLS AND EQUIFMENT
1. How many of the following machines on the job?

Trucks 1-1/2 ton 8 Pick-ups 1 Dumps 2 ms
Bulldozers 2 Traotors Compressors l
Jackhemmers 2 Shovels Grad‘ers

2 pumps
2, What additional trucks and machines, if eny, could be used to advantage and where?. .1 .tmmlay.
3, Hes Superintendent tried to obtein more equipment, end with what results? . . . . . ;YBSMLI}@
4.8, Are any machines out of COMMISEION? & o + o &« « « s o o = s s s s o & .1 dump, .0ne nggx
b. If 8o, for how long and for what CAUBE? 4 & & & & s & s o s o o ¢ 8 s s & » dozmw

5.8, How much of the time 105t Was PTeventable?. « . « + o = s s s o o o o o o = o o awaﬁing_p_azb_s

by How might 1t have been prevented? . . o « o s s @ 6l s o an win 2 o & & o a5 & v s

8.8, Are there any idle trucks or machines at this 6amp? . + + « ¢« & o « s o & ¢ s s s & & s & HO
b CEFatonumber, type;tand cause of idleness, . s e SR e e 5 e alie i e ey tosiel
¢, Has i1dle machinery Been reported to SUPBTVISOT? &« « i o s & & 5 a o o o s s o s 5.8 o & & ———
Tulfle~ 18 full use heinginade of 'A11 STUOKST 3ils s Le el sals e Tellone s gl g RNl s L e R g Yeﬂ
B atae et e L e ey S A

8,8, Are bulldozers double Shifted?. . . . « o o o o s o o s o s s s & 50 ¢ 6 4 ¢ 5 2 02 o8

e IE HOL I UMY RLNL - ol e e Rl e e eel e SRR TR e ¢ e S e e dal et e ek e et

9.8, Are Jackhemmers double ShATEEAT 4 & o + v % s s & s s 5.5 s a%a ¥ s 6 & 5 5 & ¢ & 8 ¢ o8

iy (CER DO, “WHFRGAs o riter e va 0 eie e el Jal el wlath g asal rgeery g teea g B g gt i i g

l| B &

I05as tirsograding mnite double shifted? i e Gl i uileells alRl o el e (e w ae W e ale

eI 6 R e e e e L P S S SRS S M L Se T R SR el e e el
11.  Are enmrollees being used to fullest extent feasible on bulldozers and tractors? . . . . Qnﬂ_pﬂﬂ_t_ime
12.a, 1Is the camp's eupply of tools adequate to accomplish the Jobs Bt UD? o o « s o s & « & & YBB

biss CEsiYhere ANy SUTDIUBT %0 u oiialig o nl e Tell 6 ve: s e el i m o MR igirat e pness Dy g S R S

13. Are tools properly oconditioned for UBBT . o + o & s s 5 v+ & 5 & & s 8 s e s e s s s oa ﬂgnﬂ g‘)ﬂd

14,8, Are there edequate shop facilities for sharpening, fitting emd repairing all tools? . . . fﬁg—uﬂhﬁ

b e len n ek R R P S BT e I AR s e e ) —
15. Are the men sharpening and repairing tools competently instructed?. . « + « + + « + s o « &« YBB
-16. Are broken tools or equipment promptly repaired or grouped for condemningZ. . + + + & + + » Yea
17, Ave ell tools marked with standard stemp? . . . 7 B SR S Yeg-note
18.a. Does the Superintendent have a tool oclerk for cheokins toola 1n and out to

L B T B S e e e e zgg

el tie® s YRben TseN GAEQUATETT- 50 T ] e e, e e e R e o - woiat e Bl e Yﬁ_ﬁ
19. Are tools, equipment and materiels gathered in from the work projects and properly stored?. !gg
20. Are crews fully equipped with necessary tools end materials?. « . . &« « o« o« o o ol Ye-
21. If materiel or equipment delays ocourred, what osused them? . . + + + « &« + o o Papez_m._ﬂlcw
22.8, Have all truck drivers passed the required examination end have they permits? . . YBS

b, Are speed and driving rules (Form 807) posted iIn truck €aDB7. « + « = « s + s o + s = & YQB

SsivAny eyidence of violation of these Tules? . loi s ot i e & ¢ w v ws s v o s % % % . Hﬁ
'zs.a. Arasseryioing Tacilivies adequateti i g S ouis e e e aiha fe ar dai e w b B er e Ieg

b. Is camp supplied with a mechanioc's tool kit adequate for proper maintenance of trucks?, . !Q!

6, Is camp equipped with grease racks? . . . . I R T SR iea

d. Is there a sufficient supply of light bulbs, fuaes, bolte, eto.. m oemp for
D O e T D e gl L T B s e e T i ol o e g vt a1 Tl ke igﬂ

e, Is a satisfactory check kept on gesoline and oil issued? (Forms 843 and 644,). . . . . » gﬁs

24. Does Superintendent require drivers to service and maintein trucks in eccordence with
booklet "0-CCC-ER-Equipment, Truck Maintenance-Camp Superintendent's Responsibility"?
Check at least two trucks and report your findings in details s s « o « o s o s & + & = i Note

fly.

26. Does Superintendent feel that the meohenical services assigned to this camp are
sufficient to keep the trucks and machinery in proper condition?. = . « « « « o« + »

25, Are all trucks in use inspected daily by competent mechanic or persomnel? . . . . E&ch__m]':m_cheak




CCC Inspeotion

D. USE AND CARE OF TOOLS AND EQUIPMENT (Continued)

27.a.

o

K & » P m » 0 & o
T S it Tl =

Remarks;

Are blesting machines in use on all projeots using ;-wwdor?. N.o. P.Owd.er. b.e.ing used b! ccc "

Are blasting machines tested PeriodicAllY?. + « « s s o & o 4 « o o « = o o o o« s's » s »

Are galvanometers used for testing eleotric OBPB? « « « + « ¢ o« + + & o & 5 o 8 6 5 8 s »

Are there qualified men in charge of each blasting operation? + + « + « « v » « = « & + &«

Have blaster and storage magazine men passed the blaster's examination? . . . . . . . . .

Is the transportation of explosives done in compliance with Tregulations?. « « « « v o s

Are primers made up in accordance wWith INnStruotionsB?. . + & &« + « « & « = o« = o « s o s &«

Are the permanent and job explosives magezines in complience with regulations?. . . . . .

Is a current record kept of all powder and 08ps 1BBUBA? 4 « + « « & « o « s o o o s o & s

Is Form 113-R-1 maintained in tTUOK OBDBT « 4 o o s «risl s s s o s v o o o s & & 0w a e

Comment on any pertinent features not covered above,

l4.2a New grinder set up and in use, 014 tool house to be
moved from Hayden {0 give more space and grinders and 2 gas
engines being moved out of truck shop.

17,

No ascid marker for saws has been suppliod.

18,2 Bounds - proj. asst. is tool clerk-gas man, and
gaw filer.

24,

Trucks 676 end 287 checked, Serviced, in good shape

and no poor meintenance observed.

26,

Mechanic has had to keep road equipment going dnring

summer and trucks have had to take time left over.




CCC Imspeotion
E. FIRE PREPAREDNESS

Note for Inspeotors: It will be optional with the Inspeotor, by concurrence of the Supervisor, whether and to what
egree re preparedness will be inspected outside the period from June 1 to September 10. In general, remedial
action will be through the Camp Superintendent and the responsible officer of the work agency involved.

1, Has a specifioc fire plan been made for thiB CBMP? « « » & « o o o4 s & & s o o & o s s & @

2, 1Is the plan in operation end well understood by Cemp Superintendent and Company Cc der?.
3. Is there a definite understending by the Camp Superintendent as to whose orders he is
subject for fire assignments:

8. On the home FOreBL? o« « o o ¢ o o o o = 5 & o o o o 4 & 8 & o 5 o & s, 5 o s s & ¢ o & &

b. On the local ranger AIBtTIOBT ¢ 4 o o s e.e e a o o 0 s & eims s & e e ege o elwE .

0. On other Forests? « + « « + . 5 y iy
4, 'Have positive arrengements been made ror rtre oalls day or night and ror comnunioatiou by
phone, radio, or speedy messenger service with crews on the job during dengerous weather? .
5, Are rlying-squedrons bunked so as to answer & night call with least disturbence to the
OLHOr eNTOL1A8BY, & v o ¢ s e 4 e @ 4 4. B W ows s e &8 e e m s o e w e & e'mlewe s 8 5

6.a. Have the 15-men and 50-men flying squudrons been orgenized as required? . . ., ., ., ,

b, If not, what action will be taken to accomplish the JOD?. . . 4 o s = o o = o s s s s s =

7. List the stend-by fire equipment on hand:

1 to 15-man backpack units Standard 25-man units
Supplemental 25-man units 4 Standard 50-men units
Power pumps Hose, feet

Speciel tool units, number of men Standard boxed rations, no. men-days

Special travel lunches, no. rations Other
8. Does Camp Superintendent understand procedure in the use and replecement of standard
equipment and rations? (See Fire Control Handbook, Topic 5216. SLa 8 Al S ey g Uas e

9.2, Are fire equipment and supplies in first-class condition? ., « « &« & « 4 s o s o s s s o »

b. Are they conveniently arranged for speedy got-aWRY? . & « « = s s s o = s 2 s = s s a &

6. Are they protected from wWeAThET?. s « « & « "+ o & o & & » & o o s & & s 5 & 2 o 5 s s &

d. Are they stored in & 600l, Ary PlAce? o « « & = & « & & & & & = & s s = ® = & % e ow & .

e. Are they protected from danger of theft and miscellaneous USE%7. . & &+ s « o & s s o & & =
If the answer to any of these questions 1s negative, state what action was taken to cor-
rect the situation,
10.a. Are trensportation facilities adequatc to trensport all designeted fire crews and
BquiPmenE?s « & it e @ s e e w e e lalial G eital n e el e e aMel d cede o e e e ce sliel a w elialle

Are trucks serviced and kept in readiness to go, day or Dight%e « & « o « & s 5 o o & &
11. Ara the fire crews equipped with good shoes with hob—naila” IT not, report to
*Supervisor at once. . .« .« « . s o . . e . . . s . .
12. 1Is an adequate supply of commissery main.eined by thc ArmJ in readiness for 1mmediate éia-
pateh during fire season? If not, see what steps have been teken to correct the situation.
13.a. Give rating of Superintendent, foremen and facilitacing personnel as indicated on their
Identirication Cards. « + « » 4 o w s @ @ eH e s s e e w e 8 e e s e e mIr e w ey .

b. Indicate any foremen without fire experience or training. . . L o e N e ) R L
14. Stete whet fire training hes been planned or cerried out this year. (Include training

for hotli everhead and enrcllees.) . . . ® o n a law eeT
15,8, How many enrollees have been desipnat*d and tr&ined or will bn trained as
lookout-firemen?. . . & vl T S R TR ~ ST
b. Has the Cogpany Ccvmunder apreed to the aSb_cannt or such enrollees on
detoched BOIVIO0ET o o« « « ¢ o o s o s & & & * o o o s # 8 8 5 & 5 o 2 o % s Wew 4w

16. Heve the enrollees been instructed in rroper smoking habits? (Safe places to smoke; means
of putting out burning tobascco, matches, etc. Are there any special precauticn rules in
the camp or on the JOb?). o + 4.4 s s s & = o = s = « s 8 o s s s & 8 = 8 s 5 s 2 4w

17. Are sperk arresters instelled on all tractor equirment? « o s « s & o & 5. 5 s s s .58 .

18, Comment on a&ny pertinent features not covered above.

Remarks:

Out of fire season,




CCC Inspection
F. COORDINATION WITH ARMY

1e8. I8 oRND oonstruction complated? . v's ' sile wlel ells Bile w le e eie 6 el s e eila ae & B EOte
B If Bot, What Temuine $0.be AONST: o » o ¢ & wile 6 g el aie w e iel s e e s s v wsee EQE
¢. When is it expected to be completed?. . . « + « « = & S+ 8 % 8 8 s s 8 s e s e s e e IQ dﬂ ! ﬁ
4. How many enrolleées are engeged in ocamp conatrudtion?. « + + s + + + & & s &« v v 6 s . » 15
©, How many enrollees are engaged in camp maintenanoe? . « « « « & = s = = s o ¢ « s o .. ‘

2,8, If Army overhead, aside from econstruction forces, consists of more than the

approved number, list the uses to whioh the surplus 18 being Pute « o o o + s = « « o = & e
b. What sotion has been taken to reduce the foroce to the approved number, unless s
GXLTAE HAVE DEON BDDPTOVORD, o s n. 0 0 (5.0 6.0 B0 8 el h e A Vel e el ke wtalis e el leiie el e
3. Are Forest employees.and Army cooperating effectively?: « + « o« & & & & s o o « « o« s o s & Yes
4., Are all matters involving cooperation between the Technicsl Agency and the Company Ya
Commander teken up through the Project Superintendent?. . « « « + « s s &« o » # s s s.4 s o 3
5. Does Commander switoch men without consulting the Superintendent?. .« « « « « « s s+ s s s o & No
6. Is mess satisfactory as to quality end qUENtIty?s o « + « « & o o+ & » 2 R ey FﬂIr
7. Do Forest Service employees pay their mess bills promptly?e « « « s = s s « « s s s s » & Yea
8. Are arrangements for lunches and extra shift meals satisfactory¥?. « « « « « = o & o = s = = Standal‘d
9. Is oamp discipline such as to strengthen the disoiplinary measures required on the e d
SOBSDYFUNO WOLE-BEONOYY o o0 v 0 Tu b0 W Ke Raia m) s 8 V) 6 ANt T e s H e ] e 1‘ 00
10.a. What percentage of the men are interested in their work?. . + « « « « o = « o « = s s o o 90-95
bs. IT the perositage is low, What 18 tha TRRBORT s/ s's e s o & 'w & o &b v el s s & 4w -
11. 1Is selection and use of leader and assistant leeder positions satisfactory to Ye
DOSh BEORCIABTY, Tn 75 o siis e 67w ¥ e e e mis) MaEh (e, e e e s e N s e 8 e e e e S
12, Are housing facilities for work agenoy employees oommensurate with those Ye
ooocupied by Army men of comparable TANKDZ. s o« .0 s o 5 s 6 5°95 8.8 s s e s s o5 s s o @ 8
13. Are Technicel Service personnel considerate of Army responsibilities in governing Y
enrollees? (For instance, in such matters as loaning cers, guns, etec., to enrollees.). . . es
l4,a, Are work agency quarters neat, clean and orderly? (Cheok for oleanliness of beds, 0 K t
floors, washbowls, latrines, ete, Discuss the f1ndings.) « « & « « + o = « « s s = s & » elhe No e
b, Are the Forestry employees neat in eppearance?. . . . . . T BRI NS P O S S ) | Yea
15.a. Does the Company Commander sign & requisition for use of Forestry trucks on
PAATREVIONN] - BIADBY o i aik s parat Sl e tle & e a Aeme, (# alla e w0 e slie e iele e Yeg
b. Are the Kipl in hamgny L F o T E S e I 5 e e A e S A R e s Ye’
0. Are enrollees returned to camp within a time limit so as not to interfere with their
WOl T E N RO L oW D Ay S 2 O v Rt TR A g MO e el S g Eturda! nite Dnly
16, Comment on eny pertinent features not covered above. churOh Sunday a.,m,

reerio: 1 .8 Reconstruction of septic tank, grease trap, floors in
several buildings.

l4.a 'New floors in part being laid today and rest to be
sanded. New linoleum on hand ready to lay.

11, Forest Service
Leaders Asst. Leaders
Bounds - tools Hopkins ~ Christensen
All are - (Murphy - operator Rysol - Maryott
Project Shillings - clerk Bala - Anderson
Assistants lanford - bridge Carew - Anderson
Crerey - road Turrelo - Compressor
Geisler - Exp. Station
Stuczyuski -~ Rivers

aders Asst. lLeaders
SGOPBr - 1st cook Beckwith - Canteen

Dartz - Mess Sgt. Christopher - Supply

Jacox - Clerk Drego - 1lst aid

Timko - 1st sSgt. Buckhand - Truck driver

Dawson - lst cook - Asst, E, X.
Carpenter - 2nd cook
Jackson - 2nd cook

i

16. (See next page)




CCC Inspection

EDUCATIONAL PROGRAM

1. Does oamp heve an educational AdVISET?. « « + o » « s = s « s s s s s s = « » ot et e Yea
2. How many enrcllees are teking courses?. R R o T e miele e wiw wwtes w e e 184
3.a, Does a camp educational committee fuICLION? + o « o « o o o . SR 0 o i 60 g T o 'gﬁﬂ
B tDoe8 1S HoTEATS RU) e, BEBTIDERR sor e e R Rl e S im e ar s e st s s i e s “in Yeg
©¢. Does the Superintendent or his representative function constructively on the committee? . Yeﬂ
d, Are the minutes of meetings forwarded to the Regional Office GUETORLLIY T o' iwua bo a & ol o s Hgte
4.6. TIs systematic training being given on the JOB%s & & s o o « o 2 o « « & RO W L o !Ea
R T T T DT T S L R AR Sl |
5.8. Are there any courses being carried on outside regular work hours?. . . . . . & e i elie v !eg
b. Are courses tied to or correlated with project work?. . . . . . L !ﬁﬁ. 1n pm
6.8, Do all foremen perticipate in training on the job?. . . . . . . o al i e L caviel e w4 et ety Yﬁﬂ
BT ERO L JOBR, i 3 Sdtaine: s a0 i s whia el el R L e e e e la e e e e s e !Qﬂ
7. 1Is there e training assistant appointed?. . . . . . . . . R LR SRR SR e _IB.E.'._Em
8. Does the Superintendent or training assistent hold regular meetings of technicel personnel? Yea
9. Are training records being kept?. . . . . . . . s 7 6 BT e L e S Yeﬂ
10. Comment on any pertinent features not mentioned above,
Remarks:

G-d

Fol

Some delay in writing up minutes of meetings.

6. Forest Service Overhead.

l«tool man 6 truck drivers.
l-clerk No asst, to mechanie.
1-tool sharpener

l-quarters

l-sandwich man

l-night watch,




H, SAFETY PROGRAM

1.
2.
3.

4.0,
b.

11.

1z,
13.

14,

15,

B.

b.

0.

e,
f.

Remarks:

Has a safety committee been established?. . « « « « & & s & 5 s s s o s o« s s s s a o »
Does the committee have weekly meetings?. + 4 « «+ o o s o 2 & o 5 o s s o s s s s s s « &
Do all the teohnieal personnel attend these meetings? . . « o« + « o + & + o o & s « = & »
Has the supervisory perscnnel taken first aid cOUTseS?. « s + s + s s « s s = s s s s =
Check to see if the cards are vold, + o « o « & & o o ¢« o s & ¢ o o o 5 s o ¢ 0 8 o o o
Has & technical safety advisory ocommittee beenm set UP%. « « & ¢ ¢ o & o ¢ o o & & & o &
Does it investigate each eccident ocourring under technical supervision?. .
Has a safety assistant been seleoted and approved by the cemp safety oomttee and 1a he
giving proper attention to his duties?, . . . o et
Is transportation of enrcllees in stake- trucks dump tmcks and pickups handlau in
aocordence with safety Tegulatioma?. . c o o s o s s & & & 4 6 5 s 8 & 5. s o s o & b8 4
Are specified standard goggles provided and worn in accordance with safety regulations?.
Are &1l the technicel personnel furnished with safety reguletions booklets? « « s « « s+ &

. .

Are rirst aid kits aveileble on project work? . . . . . «we
Are all chimneys and stove pipes on Forestry buildings aureenad or provided with
Bpark ATTESEOTBY. & o o « s s 'd o 9 s 5.8 s o & s s 8 8 8.6 s 8 als s 8 s s & B e se
Are adequate fire extinguishers available in Forestry buildings?. « « « « « s s s o : o
Are stoves safe distences from Wa8llIS8? . « « + & & o o s s = % o 5 = s s o % » o s & & &
Are atove pipes riveted at JoINTET. . o « = 1% # o = & % ‘o5 5. % s 5.5 &« » = & %8 8 ¥
Check for safe collers end roof jacks . . . . R o fatietra’ g

Has a fire mershall been designated and is he giving propar attentien o Ma
dutieny (See Fire .Control HatdBoDOK: ) e wiis 2. » 275 ate & s v ‘a9 = & = 58 o s 8is s

Check the electrical wiring in the technical buildings. . . . S e (a) e

Check for complience with fire prevention suggestions and mandatary regulstiana o!
the safety regulations at any garages and ges and oll storage buildipgs. Comment . . . «
Check equipment, mechinery end work habits in garages and on Jobs for any potential
hazards that might exist, Comment. . . . s & « + & o & 8 & 5.8 » & .5 = 4 & & & % & & & »

Comment on any pertinent festures not mentioned above.

14, Gas engines are to be moved from shop.
Cement floor in shop will be laid in next two weeks.

CCC Inspection

. Yes

. _semi-monthly
. Yos

. Ye

. _non-void

. Ye s=Christensen
Passed by Inspector

e
. _Note




cce
INSPECTION
hdministrative Signed

upervisor)

GENERAL INSPECTION REPORT OUTLINE
5 evised Apr |

Cemp Name Beauty B&_E Co. rio. 1249 Camp No. F'lez

Date of Report _MMOVEmber 9, 1939 roresy _COEUT d'Alene
B

Period of Inspection, From NOV ¢ Op.n.

wiov,9 XX

mspector __CHAS, D, Simpson Asocmpanist by Welle. LBYsen

Superintendent Wayne Newecomb Cemp Commander = = = A, B, McElhoe
(Weme |

(Title)

EXPLANATION Answers requiring but ome or two words may be written on the inspection form beside the question. Ques-

tions requiring more extensive answers should be discussed at the end of each section, using extra sheets
if necessary. Remarks by the Superintendent or FPorest official may be added following those of the inspector above his
own initial. All discussion paragraphs must be preceeded by the key letter and number of the questions to which they
refer, as, "A.,5,", or "A.15.b."

The Forest Supervisor or State Forester should read this report end discuss it with the inspector. His comments
mey be added at the end of eech section. It is elso requested that he sign the report in the space provided.

List the activities or projects inspected:
Honeysuckle Bridge
Lakes Divide Road #406

Spades Mt. spur.
Road 596-Y Experiment Station.

A. QUALITY OF ORGANIZATION

1. Hes Superintendent an approved Master Plen of Work? + o + & & s « o ¢ s = s o s s s s s s Yes
2.8. Does Master Plan inoclude @ll Jobs Undertakel? . « "« « + =« s « o o« s s s o s s = + & & » Note
b. If not, have added projects received Regicnal Office approval?. . . SRS
3.8, Is Master Plan of Work supplemented by a written detailed monthly plsn 1n which the
Supervisor, Ranger and Superintendent conour? . . . a e s o » VGS
b. Does the Superintendent keep an adequate record or chart aholing future plalming
and accomplishment besed on the Plan of Work? . o « « s s s » s s » & ET I T T A T e e Yes
4,a, Is the Superintendent informed as to the allotment received by his cempz?. . o v e . Ye S
b. Does he plen the use of materiasl, labor, end rentals so thet & maximum of mrk u
received for a minimum cost?. . . v Yes
5., Are the highest priority jobs firet aaheduled ‘manned end Bupplied to insure completion
withouttagands‘f.................................... Yes
6. How many inspections of field work has the Forest made during this period? Rangers?. . . . lO
Supervisor's staff?, , . . l
7. Are all instructions to foremen from forestry persunhe!. routed through the Superlntendemt?
Cheok this, espeoially in spike camps, . . . "’ ity B 5 Note
8. Do rengers 'end members of the Supervisor's atarf mnke H; a practios tc leave definite writ-
ten memoranda covering instructions end suggestions made as & result of their inapections?. Some
9, Is the Superintendent's time distributed emong his verious duties so as to insure
good supervision? . « « . . s « » . Yes
10. How meny hours per day does the Superjntendent. spend amy rrom cump on tl'-e work pmJeots?
Base your reply on the Superintendent's diary if available « « « « » s o o ¢ o ¢ » o s & o Almgﬁt all
11. Does the Superintendent delegate responsibility to the foremen on their respective jobs?, . YeS
12, Are foremen and facilitating personnel thoroughly oompetent to organize and accomplish
jobs to which assigned? , . . . . . A Yes
13, Are foremen, leaders and assistant 1endera adaquate 1n number to obtain reasonable
production from unskilled, untrained WOrkers? « + s s & o s s & s o o + o s 5 8 s » » 0 4 » YQS
14.a, Are they distributed over the working forces to the best edvantage? . « « + + + « s « & & Yes

bB. If not, whet do you SuggeBL? o o =« « o o s o s = s s s s s 5 s s s s s o 5.8 ¢ s s 8 s a




#2a., Two minor jobs have been added for November = not
on Master plan.

- 2b. Are approved projects and not taken up again with
Missoula,

#7. On Honeysuckle Bridge - Bridge Foreman Swedburg
of Engineering gives instructions as to daily details,

#8e Ranger Larsen states that he has visited work
projects about twice per week this period. Some of these
visits were for surveys or location work but it makes me
wonder whether he is not doing too mueh hand to mouth
supervision rather than lining up projects fully in
advance and making superintendent responsible for their
correct accomplishment.



A UALITY OF ORGANIZATION (Continued)

15.a.
b.

16,
1%7.a.

b.

18,a.

b.
19.a.

25.

Remarks:

Was dilatory ection of enrollees noted on any of the jobs? . « « . . .

CCC Imnspection

i e MO

Was this due to lcafing or improper balance of individual work aasignment? Dianuua
such instances with the Superintendent and report your findings in detail. . . aca - -
Are there any crews which are not pruperly belanced for economical acoomplishment or Iq
the WOTK?s ¢ & o » . . a wrat ol oy c)
Do the foreman, leuders and assistant leaders conrine their time antirsly to Jobe
under their supervision? . « . « « « . S e e 5 e IR e P Yes
Is their time distributed among the workers in such a manner as to assure maximum
production by kesping all men woblingp et s s ny oo o LRI S il i s e e alatars e Yes
Is clerical work well organized and effectively handled? . o« « « & o s o s o s s s o o Tz¥353
Is there sufficient clericel help to meet the needs? . . . . R e N . YGS
Hes the Superintendent & permenent adequate record showing where all men are aaaigned
SEOMIABYPC N L NRat T s ten T ok o Sl e o LU e i o s f e YBS
Do the foremen keep time reports on crews to supplement this record? ., . . . T 1{}3{3

Isthefilingsystemadequate?.......................YBS?
Is correspondence enswered promptly &and filed currently¥? « o o « o o & ¢ 5 & & & 8 &

Check the mandatory reports for general compliance with instructions , « + « + 4 4 &

new scheme
SR e
LR I OCA..-I

Are emendments to CCC hendbook, safety manuals etc., received and posted ourrently? Cheock, 5{%353

Do all foremen and faciliteting personnel read end initiel important CCC, educational
and safety eiroulars and CCC handbook emendmentsS?. + o« « s « o« 2 s o s s s a s s o »

Comment on any pertinent features not covered above,

oo Yes




A.24.

CAMP ORGANIZATION
Zverage Last Wee

€CC Inspsotion

GRAND TOTAL

Supervising and Facilitating Personnel Projects and Number of Enrollees Assigned to Each
=
38 |ug |28 |28 |28 |&¢
ShISE TR |LE|LE|LE
& |Ra |0s |we |wa | wa
sy i O O e Qe Qe
& mm g 3 gm gm
qﬁg td o %’ 'g' o] o)
HB [Skp [SkM |SkP | Sko
O @ H- © ol o I = TR I = T =
OH |pd OO0 (OO OB | OO
e 02 1 o 0 o 0 G u o Totel number
Neme Clessification Salary |'<|' @ of Enrcllees
Newcomb, W.S. C.U. 9 | $216.66
Christensen,G. S.P. 5 150,00 | 20 20
Maryott, R.C. c.U. 6 150,00 16 16
Anderson, T, cU. 6 145,00 22 22
Fisher, A.L. C.U, 6 140,00 31 31
Arneson, N, €.0. 6 140,00 19 19
Rivers, W.N. C.U. 6 140,00 22 22
'Bowman, Frank |Sk1d,Wkr. 140,00
Number of Men on Projects 20 51 16 22 19 28 150
|Army Overhead Camp Construction | Camp Maintensnce | Wood Detail Detached Service |Sick, Leave; Etc. Total
26 A5 4 2 2 13 62
192




B, QUALITY OF WORE ACCOMPLISHED CCC Inspection

1. Are the Superintendent and foremen furnished with comprehensive specifications for all jobs
listed on the Master Plan of Work in time to study them thoroughly before jobs are started? Ye S
2,8, Are specifications and instructions made available to foremen, skilled workers, leaders
and assistant leaders for jobs to which they are assigned?. « + « o« ¢« « « o s s « o & s « Ies
b. Do they study them? . . + +. « . + o e lwl e Ta i el et it iet e el e el et & pRiefat e el W e YSS
o, Do they fully understand them?. . . . « o « o « &« « & & A AT e RS AR o Y 7 Yes
3.8, Is there proper adherence to standards and specificationsB?. . « + « « « + « o o & R Yes
b. If there are any deviations, what are they and upon what Job8%. . « « « & « o« « « o & & »
4, Does the Superintendent use an adequate reminder list for each job under his supervision to YBS
check the quality and quentity of the work periodicelly?. « . « « o 2 = « = = o s & 5, Vb
6. What changes in plans, locations or specifications, if any, do you believe &dviuble A

anduponwhatjoba?.. ......... oy 00/ aal e e n T (el m al et e Al n e el ae

6. What steps have the Supervisor and Ranger teken to impress the Superintendent and foremen A-t tended eaucatlonal

with their responsibility for the training of workers? (Go into this in detail with each
Superintendent and with Supervisor or Ranger, 1f contacted.). « « « « o« « « « « + o o« & & meetingo Dlscusslon-

7. Is importance of treining in use of oommon tools recogniZed?: + « « « & « & s o o o o & o & Yes
8,a, Based on your own observations, which crews do you believe show evidence of improper N
CBABARET et s et i G sy R R s e TR R e TS S one
b, List the weakest foremen in this respect end cite examples for improvement. . « « +» « + &
9.a, Are there sufficient skilled workers, inecluding skilled enrollees, to insure proper
aocoomplishment Of the Planned WOLK? o o « « o v & o -4 5 5 5 5. % 8 o 5.5 & & & » & 4 s 8 # YGS
b. If not, how meny of what skills are lacking and for what jobB8%: « + « + « o « s « « o« & s ek
10. Do the toremon use any systematic plans ahead and "have their work organized so that all
phases are handled in an efficient menner?. . « « o & « s o s s & 4 & 4 & s & o & & & & Yes
1l.a. Do foremen have a standard of accomplishment set up as an objective for work done b
SNPOLIEBBR Ve ooliim & Wl WFE acale fat w6 e.nl 0 cel e MW e el T alall i e e e ke e yPI‘DDO Sed ‘tO Re‘b
b. Do they attempt to maintain this standard?. . . + « « + « « o « “ s a8 ﬂDWIl i'.D Qa Se§ m I e ™

12, Comment oy any pertinent features not covered above.

Remarks:

°0n Lakes Divide road - slash is now being burned
progressively on the cleared strip., Earlier the brush has
been piled below and outside of the right of way. This was
partly due to danger of spread and partly due to desire to
get dozer work pushed ahead. Slash disposal should be
kept up or ahead of other work if at all possible, If not
done ahead of dozer - cost of rehandling raises cost and
burning in place apt to damage green trees.,



CCC Inspection

€. QUANTITY OF WORK AS COMPARED TO MAN-FPOWER AVAILABLE

1. Average enrollment during past 30 days. . . .O.Qto. lQ .tQ e.nd .Of .Oct.. B 198
2+ Average number released to Superintendent . . ‘s . vl . il sl el s el sl e 4 el e el e alw Velle el oa e 140
3. Into how meny working groups was this turnout divided?: « « + « « s s s « s s = s « & s s & 6
4,4, When did full ocompany BFTIVOT e @ o s v % & 6w a o 5 & EI'QBI F 157 OQE- l§
b. When did last replacements arrive?. . . . . e e . " L T Daact 10
Number 93

None

5.8. List any jobs on which the output for the last 30 days impresses you as being too low . .

b. In your judgment, what are the rcasons for low output?. + « « « + « . . B ow e e e -

6.8, Are there any jobs on which the enrollees do not spend the required number of hours on
the job? (Seven hours less ac‘l:ual trunaportation time allowance of not to exceed one Note
hour - minimum 6 hours.). . . . R e e e R i 5
b. If less than the required number or hours 1a being put in ou eny Jjob, are the
reasons fully justifiable due to exceptional circumstences? Discuss fully
giving the reasons, the number of men involved and how soon the situation

WILLIDE COTTEOTAA \ v wfa s w e e s e miislle s i ecdlml Eas e dec, OB ST TR RS
Fo) Bow piany 8pllcel 0amps SX6 OUE2 G o e e e st m ces b el e s ek Ee R e PUE "B - o e One
8. How malny enrollees in such CAMPST & & o o » & » & o » TN o E e wela e a P T ST S 31
g.8. Oould the nuxber of spike camps be increased to advantage?. . . . . L e | e S . NO
by Rniwheteadoban: o 2=y oo N L S e e e e e TP = e | w el teliis: 1o et e i i yei s
10. If there are spike camps out of this camp, use "Spike Camp Inspection” sheet.
11, Comment on any pertinent features not covered above,
Remarks: \
-
6.a Lakes Divide road requires a 30-mile haul with 4

to 4% hours on the job., % hour noon. Leave camp 8 a.m.
return at 4:80 p.m, which is 1 hour longer than prescribed,
However, job can be expedited when slash ecan be burned and
not worth while to put out spike camp for short job. Seems
best chance to get this job done,




CCC Inspeotion
.10, SPIKE CAMP INSPECTION

Camp F=-182 Spike Cemp HOl’le:fSUCI_ile Inspected by _ U g smnﬁgn
Date 11-6/7-59 Time arrived © Da.lle Time departed 1 :50 Delle

Neme of Army officer in charge

Neme of Technicel Service fareman in chmrgeAl E i sne:' (Sﬂg!i;!” i:g—a!:- [lge -q‘lr]gj neﬂr |
List the projects inspected Hgne ! sugk | Q BI i dé‘;e

8. PERSONNEL
Number of enrollees assigned 31
List Technicel Service foremen assigned Al Fi Sher

Number of enrollees essigned to camp overhead - id
Morale of men 004
Enrollees siock none
Camp discipline O oI;.
b. MESS AND FOOD STORAGE
Mess hall Fﬂ il‘ Cooking utensils O oKa
Floors Fair Garbage rack None
pisnes _Granite & misec, Mess: Quality Very good
Tables 0.K, Quantity Very gOOd
Cooler Excellent Cleanliness of EP's 0. K.

©. CAMP SANITATION

.tll Are bods aired once 8 WeBK?. .« « = s s s & s 5 s s ®w e s s e 8 8 2% . w s o= ou e s w s oeos

{2) Is there a firat aid kit available?. « « « « o o o« ¢ o o« o' s s @@ . o
(3) Latrines : persacks USES me sshall for berra cks
General sanitation
Bathhouse X end policing of cemp F=137%7
d, FIRE FRECAUTIONS IN CAMP
Sand barrel Water barrel
Water fixed to H ysuckle messhall
Fire extinguishers water iXe [®) one cxle e 8 &
; - .
UALTTY OF ORGANIZATION station.
) e foremen have systematic plans aheasd eand have their work organized so that all
pheses are hendled in an efficient menner? . . . . . T oW X
{(2) Are adequete specifications end instructions made available to apike oamp rormnen,
skilled workers, etec., for the Jobs to which they are assigned?, . . . o lwiie) < X
(3) Are spike camp foremen furnished with important oirculars, saféty mtoriel, ednea-
tional material, etc.? . . . . . . 5 i Yes
(4) Are all inutruotions to spike oamp fcramsn from foraatry peraonnel rcuted th.‘raugh tho
Camp Superintendent's office?, . . W ead o9 Yes
(5) Do the spike Bamp foremen keap adequate uma reuardu nhowing lhare men are ausigned
each day?. . . . Al @ F .. YeS

(6) Does the roreman ln oharge or thia spike oamp rurnlsh me min oe.mp vrith aatieraoto:ry
information to be used for main camp records and reports?. .« « « s« + « « s ¢ 4 o 2 » )

f. CARE OF TOOLS AND EQUIPMENT In tent largely,
(1) uetoolspmperlystored?...............................nQE lQled L'I.p.
{z; Are they in good condition for use?. . . . . . P et e Yes

Are all trucks in use inspected daily by compotent mechanlo or person.nel? (Cheok

et leant one trusk.) s n s s w0 s 6 a8 6 aln e & 8o e @ie e # e e aw e W se elE 8

g« FIRE CONTROL PREPAREDNESS

Cheok sgainst Section E of the main report.



0,10, SPIKE CAMP INSPECTION (Continued) CCC Inspection

bh. SAFETY
{1) Are safety meetings being held?. . s « s + s s s s s s = R e P A, o U s & S . Ye S
(2) Are enrollees abiding by safety Togulations8? « o« « s s & s s « s s « s s s » = s & ¢ » o &« Yes
(3) Do the spike camp foremen have a reminder list and make & weekly inspection of the =

camp for safety, fire prevention, sanitation, ete.?. . . . . P TR E S SRR T S SR Y

3 INSTRUCTION AND EDUCATION
(1) Is systematic training being given on the JOD? 4 o o & « s 4 o s & o s & = o o o s b e ee Q
(2) Is the above training being planned beforehand?. « « « o« « s ¢ = & s o s « o & o« s 5 & s «

(3) 1Is "off the job" instruction being given to supplement the training given "on the job"?, .

(4) o0ff-the-job Instruction:
Number of groups Attendance

Number of instructors Are groups meeting regularly?

j. Check the spike camp against questions in main report and comment on any pertinent features not covered above.

Remarks:

014 Honeysuckle Station and grounds are in need of
reorganization and clean-up. Yard has been used during summer
as machine shop and road camp and old pipe, drill steel,
cable ends etec. are laying around, This condition makes
it next to impossible to have a spick and spen spike camp.

C.10 i. Training in usual sense is being rather neglected

but spike camp will continue only until bridge is finished

around Dec. 10 and enrollees are getting valuable instruction

on the job in concrete work, carpenter work and steel construction.



CCC Imspection
D. USE AND CARE OF TOOLS AND EQUIPMENT

1. EFEow many of the following machines on the job?

Trucks 1-1/2 ton 6 Pick-ups ik Dumps 2 dumps
Bulldozers 2 Tractors Compressors l
Jackh s 2 Shovels Graders

2 pumps

2. Wnat sdditional trucks and mechines, if emy, could be used to advantege and wmerer. . L .LTUCK fOr Telay,
3. Has Superintendent tried to obtain more equipment, and with whet Tesults? . . . . . ;Yes,ing_o_qming
4.8, Are any machines out of commission? . « + « o« « o o o o s 0 s o o & o .l 'dump!' .Ong QQZQI

b. If 80, for how long and for What OBUSET « + « « + « + « + 4 s o+ v .0 ... .. .Q0ZEP="2 Weeks

5.a. How much of the time lost was preventable?. « . « + « = t s s s = s = = = « » » » .awauing_p_&ﬂs

b5~ How might: 1t have been provented? o o ails iy siliis o s o & o b » s 5ie e & B & &

6.8, Are there any idle trucks or machines at this 68EP? . « o« & « « ¢ = s o s 5 & s s = & # s HO

——

b, List number, type, end csuse of 1dleness, . . « « « - 2 &« « s s s s s s s o ¢ s 0 2 0 8

¢, Heas idle machinery been reported to SUpPOTVISOT? . « - ¢« « s « s « o s s = » s s s s s = = S——

B T T bl T L T~ S BV Yes

b. Do they double shift where possible, haul eapacity loads, make unnecessary trips? t f
T R T T AT e i e S e T e i e L oQ l1ar

B.8. Are bulldozers double shifted?. . « « « « st o o o ¢ s s & & s 8 s o ¢ 6 4 8 ¢ 8 ¢ s ¢ o NO

o S aan TR ke RS T A s SO e s Y SRR e

9.0. Are Jaokhemmers double shifted? . & o o & vis @ s v v s Bow sl s e e a s b e w8 w 4w HO

De IZ DOV, WhH¥?4 o » = o o % 2 o 4 8 s o o a @ o o o 5. 0 o 3 8 v s e 0 09 38 8 308509000

10.a, Are grading units double SHATTAAT o o = o s o ¢ s « s 5 8 5 5 s 6 6 b &8 s 8 6w s b

Ba IT-D0%, WAYD:s o o sl @ s s siv o o 8 @ e w v s eim v EE 8 W e s mie e w woe i Be &

11.  Are enrollees being used to fullest extent feasible on bulldozers and tractors? . . . . .er_t_time
12,a. Is the camp's supply of tools adequate to accomplish the Jobs Bet uUP? « o « « « o o + = & Ves

b, LIS thers ANY BUTDIUBT . o'isi o v v a meiow ul s e e v Wi whet e e e, 8 5w s el e el m e

13. Are tools properly conditioned for AT o 4 s o s s 5 o ¢ o & s 8 6.8 v 8 8 8 s 8 88 e s ﬂﬂry g;)Od
l4.a. Are there edequate shop facilities for sharpening, fitting emd repairing all tools? . . . YQS-—N Qie
b, It not, what 18 Jacking?. « o o s o ¢ 0 & 6 o 0. % 5 8 o ¢ 8 8 8 8 0 ¢ o 6 o s a # o6 28

15. Are the men sharpening end repairing tools competently Instructe®d?. o « + « « o o o « o = « Yes

18, Are broken tools or equipment promptly repaired or grouped for oondemning?. . + + « « + & YSS

17. Are all tools marked with standard stemp? . . . i, S Vel yes=note

18.a. Does the Superintendent have a tool clerk for cheekins taolu 1n und out to
T, Lo Vbl e 8 Ty T N L T T g A i ) e RO L T e T Yes
b, I8 the system used adequate?. « o o o 5o 5. 5 2 o & s 6 v B 0 s & 6 8 4 s e 8 s 8 wok YeS
19. Are tools, equipment and materiels gathered in from the work projeots end properly stored?. YGS
20. Are crews fully equipped with necessary tools and meterials?. . . . + « « »+ « P YeS
21, If material or equipment delays ooccurred, what ocsused them? . . . . . . Pape]: sa QKS, SlOW
22,a, Have all truck drivers passed the required exeamination and have they permits? . . . . . . YeS
b. Are speed and driving rules (Form 607) posted in truck 68bB7. « « & « + o« o« « s & » & & o Yes
0. S Any SY1AeNee: (Of 'WIOTAtION OL CHOBE TULEBT o o ol ariai¥e il o il % Jal s Bre o s s s o o coeis No
o G T B S TR A R T A T F L SRS L RS R S R e o 'Zes
b. Is camp supplied with & mechanie's tool kit adequate for proper maintenance of trucks?. . YS‘B
o, Is camp equipped with greese racks? , . . AL A W L el el ¥ e . el a T8 8w e e Yes
d, Is there a sufficlent supply of light buJ.ba mses, bolts, ete., in cemp for
PrOne T IR AR AN GBI i b T e tae i ol e SRR S R e e, T Yes
e, Is = satisfactory check kept on gasoline and oil issued? (Forms 643 and 644.). . ¢ o + Ye S
24, Does Superintendent require drivers to service end maintein truecks in acecordence with
booklet "0-CCC~ER-Equipment, Truck Maintenence-Camp Superintendent's Reeponsi'ouity"?
Check at least two trucks and report your findings in detail, + + s & + s o s » « & . Note

26, Does Superintendent feel that the mechanical services asuignud to this cemp are
sufficient to keep the trucks and machinery in proper condition?. . . . . . & 4 s . &

25. Are all trucks in use inspected daily by competent mechanic or personnel? . . . . . .E&Ch_mr__mﬁn_phe &kfl
T T




CCC Inspection

D. USE AND CARE OF TOOLS AND BQUIPMENT (Continued)

27.a. Are blasting machines in use on ell projeots using powder?. No. POWQGI' being used bY CCC 's

bs Are blasting machines tested periodioBllY?. « « s o = s s = o s o o & o o s + 2 8 2 s s &

» Are galvanometers used for testing ©1eotrio GAPS? « o 4 & « & = ¢ o o « & & & s s+ o o & 4

L]
d. Are there quelified men in charge of each blasting operation? « .+ « « « &« . . Vs e v s

Have blaster and storege magazine men passed the blaster's examination? . . « « « « » « &

Is the transportation of explosives done in compliance with regulations?. . « « « « . .«

Are primers made up in accordance with INStruotions?. . « « « « « « o & 4 « * « s s & & &

F ® s o
. . . .

Are the permanent and job explosives magazines in compliance with regulations?. . . . . .

i. 1Is a current record kept of all powder and 08ps 188UBAT . & « & « » = &« « & & ¢ 5 & & & &

J« 1Is Form 113-R-1 maintained in truck 0abD8? . « « « « & « &+ + & R T R T I S

k. Are definite warning signals posted on the bulletin DOBIAS? & & « « « « + o « s « « o s »

28, Comment on any pertinent features not covered above.

Remarks:

l4.a New grinder set up and in use. 014 tool house to be
moved from Hayden to give more space and grinders and 2 gas
engines being moved out of truck shop.

i liy 45 No acid marker for saws has been supplied.

18.a Bounds - proj., asst. is tool clerk-gas man, and
saw filer.

24, Trucks 676 and 287 checked. Serviced, in good shape
and no poor maintenance observed,

26, Mechenic has had to keep road equipment going during
summer and trucks have had to take time left over.



CCC Imspeotion
E, FIRE PREPAREDNESS

Note for Inspeotors: It will be optional with the Inspeotor, by conourrence of the Supervisor, whether and to what
egree Tire preparedness will be inspected outside the period from June 1 to September 10, In general, remedial
action will be through the Camp Superintendent and the responsible officer of the work egenocy involved,

1. Has a speoifioc fire plan been made for this O0BMP? « o« o « o 4 s s s s o o » s & ¢ s s & s s

2. 1Is the plan in operation and well understood by Camp Superintendent end Compeny C der?.
3. Is there a definite understanding by the Camp Superintendent as to whose orders he is
subject for fire assignments:

Vit OD. the home FOrest? « < o ¢ v o o o o o . 5 w7 o i Blaae; m Saie 8. s W 5 & 5w w8 e

b. On the local ranger distriot? « o+ « o « s o o s s 5 6 ¢ 0 o 8 0 s 0 s 2 v 0 v 0 s 8 oo

G. On other Forests? . . « « . o e . ol e, e e A . e
4, Have positive arrangements baen made for rira ealla day or night and rar communieaeion by
phone, radio, or speedy messenger service with crews on the job du:ring dengerous weather? .

5., Are rlylng-aquudrons bunked so as to answer s night call with least disturbance to the
OLher Onrolle68?, o « o o 5 o s s s 48 o 6 o 8 o4 @& 6 & 4 v & ois n - u s a8 40 4 v e ww

6.a. Have'the 15-man and 50-man flying squedrons been organized es required? = . . _ | | .

b. If not, what action will be taken to accomplish the JoD?. : . . « = « 5 ¢ 5 » = = & s & @

7. List the stand-by fire equipment on hand:

1 to 15-men backpeck units Standard 25-man units
Supplemental 25-man units Standard 50-man units
Power pumps Hose, Teet
Special tool units, number of men Stendard boxed rations, no. men-days
Special travel lunches, no. rations Other
8. Does Camp Supsrintandent understend procedure in the use and replecement of standard

equipment and rationa? (See Fire Control Handbook, Topio 5816.). « « =« s & o = & & 5 & s &

9.8, Are fire equipment and supplies in first-class condition? « ¢ « o & « o s « o o o s s 8 »

b. Are they conveniently arranged for speedy get—-8WEY? u« & o« o« s o 5 a + & s = s s 5 s & &

6, Are they protected from weathoOTP. « o s v « % o o' s o o s s o/ s (2 o ¢ & & s o & & s o o @

d. 'Are they stored in & 000l, ATy PlAOET? o« s s o & & o s & (& & ‘sl o la & s & % & @« & % s & s s

e. Are they protected from danger of theft and miscelleneous UBET. . « + « =+ « 4 &+ s o & 1+ 3
If the answer to any of these questions 1s negative, state what action was taken to ocor-
rect the situation.
10.a. Are transportation facilities adequate to trensport all designated fire crews and
SQUIPMENt?. o 4 5 e s s 4 s w8 a8 ww w e s ele ee e e a e s e w e el e e e ma s

b. Are trucks serviced and kept in readiness to go, day orf Bight?. . &« + s o o + o s + 2 & »
11. Are the fire orews equipped with good shoes with hob-nuils° If not, report to
Supervisor at ONCe. .« « + » ¢ &+ o .o . . LT T T S TR ST T ..
12, 1Is an adequete supply of commissary muln.elned bv tﬁu Army in readiness for immediate dis-
patch during fire season? If not, see what steps have been taken to correct the situation.
13.a. Give rating of Superintendent, foremen and feciliteting personnel as indicated on their
identification 0ards8. . . + « s s o 0 s .5 4 o 2 o s o s 5 & s 8 o v o a.n s e s e

b. Indicate any foremen without fire experience or training. . . . S I R R L T T,
14. Staete what fire training has been planned or cerried out this yaar. (Inolude training

for both overhead and enrcllees,) , . T F W T I |
15.8. How many enrollees heve heen dasipmat(d and treined or rill bc tralned as
lookout-firemen?. . . . . . S hr e PRty g
b. Has the Company uor‘ander aﬂreed to thP sss'cﬂrart or such enrcllees nn
detached service? . . . . TR e T T T R i B - 7 (T SO T SR

16, Have the enrollees been instructed in rroper smoking hebits? (Sefe places to smoke; means
of putting out burning tcbacco, matches, etc. Are there any special precaution rules in
thie cami  or ORI BHE Job?)c & & b e G s v w ow, a e wrs i e e e ke e o S T e

17.. Are sperk arresters installed on all tractor equipment? . « « 4 s e & s s o s & v 4.0 o u o

18. Comment on any pertinent features not covered above,

Remarks:

Out of fire season,




CCC Inspection
F. COORDINATION WITH ARMY

l.a., Is camp construction completed? . . . . . . T o e T e R GO o) [ <
b. If not, whet remains to be A0NET: « &+ « + + « o & o PR L P T ST i e R e
6, When is it expected to be ocompleted?. . « + + s s » s s 5 » ¢ & s s 5 s s @ . ...... lQ da y S
d, How many enrocllees are engaged in ocamp oonstrudtion?.: « « o ¢ « o & & » s s s s & » o + » 15
e, How many enrollees are engeaged in ocamp maintenance? . . . « « v e e ew 4
2.,e. If Army overhead, eside from eonstructicn forces, consists of mre than the =

'gproved number, 1ist the uses to which the turp.'l.ua is being put, . . - w) wiele
b. at aotion has been taken to reduce the force to the approved number, nnlen
aztrauhavabeenaupruruﬁ?.-...-...............-....-.....

3. Are Forest employees.and Army ocoperating effeotively?. « « « + « & s s o« &« s s o & s 5 s & Ye S
4, Are all matters involving cooperation between the Technical Agenoy 'and the Company Ye
Commander taken up through the Project SupeTintendent?. . s o « + « v « + o o s o o o o o s S
5. Does Commander switch men without consulting the Superintendent?. + « + + « o s + o« o & & & No
.
6. Is mess satisfactory as to quality end quantity?. « o o « ¢ s s s s s s o« o s a s s s s s » Falr
7. Do Forest Service employees pay their mess Dills promptly?s « s o« s s s s s s s = & s s s & Yes
8, Are arrangements for lunches and extra shift meals satisfactory?. « « « « « « = = o « &« = & Standard
9. Is ocamp discipline such as to strengthen the disoiplinary measures required on the
Job by the work 8geNO¥? « -« « o o o o o s o o & s ¢ s 4 s s 3 s s s s s o 8 8 s s s & s .. VeI‘.V gOOd
10.a. Whet percentage of the men are interested in their work?. . . « « « & 2 ¢ ¢ o « o o« o ¢ & 90-95%
b. If the percentage 1a low, what 18 the TeaSONT « o « s « « o s s s s & « s s 5 o s a e el ia
11. Is selection and use of leader and sssistant lesder poeltions aetilractory to Y
both GgeNc1eB8%. o« 2 « o o & o & & s o s s o o s s o ¢ 8 s s o« 5 ¢ s s 2 o a8 R I es
12, Are housing facilities for work agenoy employees commensurate with those Y
ocooupied by Army men of comparable Tank?®. . « « o s 5 o ¢ 5 b % & 5 8.2 % 5 =8 s e s 5= . es
13. Are Technicel Service personnel oconsiderate of Army responsibilities in governing Y
enrcllees? (For instance, in such matters as loaning cars, guns, etec., to enrollees.). . . es
l4.a. Are work agenoy qmtera neat, clean and orderly? (Gheok for ulnu.nlinesa of beds, 0 T t
floors, washbowls, latrines, etc., Disouss the £indingse) « o « = « o & = o = & a o s « & K- I\O €
b. Are the Forestry employees neat in eppearance?. . . oM e et e nw YeS
15.a. Does the Company Commander sign & requisition for use or rorutry truoks on
PROPSAVIONEIRELADET o o e a el Yo alh ot ae i L AP N SR L R Gl S LT Gl o cae Tl e Yes
bs Are the trips in harmony with the PolioF? + o o v o & s s 6. & o 5 5.2 & o s a's s & a '@ Yes
0., Are enrollees returned to camp within a tima .umlt ao aa not to 1m;errera with their .
) L e Ky g T RO ARt N IS A R R s A SR RS e Saturdﬂy nite OIll'y'
16, Comment on eny pertinent features not covered above. ChuI‘ ch Sunday a.m,

remeris: ] .8 Reconstruction of septic tank, grease trap, floors in
several buildings.

l4.a New floors in part being laid today and rest to be
sanded, New linoleum on hand ready to lay.

134 Forest Service
Leaders Asst. Leaders
(Bounds - tools Hopkins - Christensen
All are (Murphy - operator Rysol - Maryott
Project (Shillings - clerk Bala - Anderson
Assistents IBlanford - bridge Carew - Anderson
(Crerey - road Turrelo - Compressor

Geisler - Exp. Station
Stuczyuski - Rivers

;

Leaders Asst, Leaders

Cooper - lst cook Beckwith - Canteen
Dartz - Mess Sgt. Christopher - Supply
Jacox - Clerk Drego - 1lst aid

Timko - 1st Sgt. Buckhand - Truck driver

- Asst. En Et
Carpenter - 2nd cook
Jackson - 2nd cook

Dawson - 1lst cook

16, (See next page)



CCC Inspection

G, EDUCATIONAL PROGRAM

1, Does cemp have an educational adviser?, . . . . R (T el L ) L e . e e Yes
2. How many enrollees are taking CoUTBES?. . - & o s o o = = s o s o s = e % s 8 s ae e s 184
3.8. Does a camp educational committee £UICtION? 4 o v o « o « = = b o o . . . . Sty e Yes
b. Does 1t hold Tregular meetinNgs%. « + o « o o o o o « o o S, o R S SN s Yes
¢. Does the Superintendent or his representative function constructively on the committee? . Yes
4. Are the minutes of meetings forwarded to the Regional Office OUPTEREIY? o si6 v o & 3 0. s NOte
4.8, TIs systematic training being given on the JODTe o s o « « « « =« & « + o o & s & o P Ye S
hoReTe itiplanned haroratiana® i v + = & i e sy ety s o e R e LD Yes
5.a, Are there any courses being carried on outside reguler Work hOUTSB%. « « « « « o o o o s o YeS
b. Are oourses tied to or correlated with Project work?. + + « « « « « « o « Ve wliele) el & ee Yes, in pal“b
6.8, Do all foremen participete in training on the Job%. « + . . « . + . bl re e el Ali g Lo Yes
R OSERANG TINE S b o ar s ca iy s e SRR T it R SR N el Yes
7. I8 '¥hers's trainiug ansietant appointedPi @l vli e b bis 8 e 518 s st e e 5 e e e e et IQ S, Ei yers
8. Does the Superintendent or training esssistent hold regular meetings of technicel personnel? Ies
9. Are training records being kept?. . . . . . 4 s ¢ & . o 3 ¥ e eV T B TR PR Yes
10, Comment on eny pertinent features not mentioned above,
Remarks:

F-1

Some delay in writing up minutes of meetings.

6 Forest Service Overhead,

l1-tool man 6 truck drivers.
l-clerk No asst. to mechaniec.
l1-tool sharpener

l-quarters

l=sandwich man
l-night watech,




H. SAFETY PROGRAM

1.
2.
3.
4.

5.

8.
7

B.
9.

10.
11.

12,
13.

14,

15.

a.
b,
8.

b.

B,

Remarks:

14,

Has a safety committee been 68tablished?. « o « o « » s s 5 s s o s o s s 56 s s & s &
Does the committee have weekly meetings?. « < « « o« s o & 5 o s s s s s o s ¢ s o s & s’
Do all the technical personnel attend these meetingsB? . . « « 4 « o & s = o o s s s s & &
Has the supervisory personnel taken first aid COUTBEST. « + « + « = o o & « ¢« s & « = o
Cheokictoiises-iT the vards Are Folda ol i re s arialts b e a ut te el el e s el ul gl sl uias
Has & technical safety advisory committee been St UDP7e + + « « = « o s s o « & o & o
Does 1t investigate each accident ocourring under teochnical supervision?. . . . ..
Has a safety assistant been selected and approved by the cemp safety committee end 1a he
giving proper attention to his duties?. . . . e e
Is trensportation of enrollees in stake- trucks dump trucks and plokupa handled in
gosordance with (malidty Tepulatlons?. bl il Sl l ol o e i aie DA e el e e e et
Are specified standard goggles provided and worn in accordence with safety regulations?.
Are all the technicel perscnnel furnished with safety regulations booklets? . . &« « + &
Are first aid kits available on project work? « « « . . e s 8 e
"Are ell chimneys and stove pipes on Forestry buildings ucreaned nr provided with
BPATI BRTOBRETH T, 5 e Ua 0 el 1Ak v el el R R L e i e aate o 2 lh0e ) e e
Are adequate fire extinguishers available in Forestry buildings®?. « « « « « s & s s + &
Are Btoves:gafe Qistences Prom-wBlIIB? o SF i el v aie e ai el v w e ow el el e Seliw Genatel L e
Aresstorespinbairivetad-at. Jolntereals mSsity i NEtil vl (i e el e e ey Sl SRSy
Check for safe collers end roof jacks . . . o i e T
Has a fire marshall been designated and is he giving proper attenticn to his
dutien i Sul e Con st To ) A B O, L e e o e o0 arar o smtms el Sl o e o b
Check the electrical wiring in the technical buildings, « « & . [ oy S . e
Check for complience with fire prevention suggestions and mandatory regulations of
the safety regulations at any gareges and gas and oil storage buildings. Comment . . . .
Check equipment, machinery end work habits in garages and on Jobs for any potential
nazands thatinightrexiat, e ommant ¢ SSRGS ol Ty “as o oite o o 1o % (005 aiie et

Comment on any pertinent feetures not mentioned above.

Gas engines are to be moved from shop.

.

Cement floor in shop will be laid in next

CCC Inspection

Yes
semi-monthly
Yes
Yes
on-void
Yes
Yes
Yes
Yes
Yes

Yes-06 books

Yes
Yes
Yes
Yes
Yes

Yes-Christensen
Passed by Inspector
0.K,

Hote

two weeks,
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- =k ADHINTSTRATICN:
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Morning
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Speoinl Orders Co. Satisfastory.

Cumpany Orders  Satisfaotorye

Filing System  Deoimale

Buty Roster_ Hod nqm_,

Hone.

REMARKS 3

Qs  EDUCATION:

l. Weekly schedule of activities posted & fullowed Yese

o
3a
Le

Re

1.
i
e
L.
Se
6
7.

Officers & Techiical Service Cuooperating Yese
Check list of Magazines Reccived Yese
Educational Bldg. (See remarks.)

(Cleenliness, ventilation, he ating, fucl, water & lighting system and
conditiony fire equipmeut, eir space, adeciintencss, orderlincss)

Latrino_Setisfaotory. (See remarks.)

Bath Housc__ (See remarks. (i
Loundry_ (See remarks.)
Borreoks  Satisfaotory. (See remarks.)
Canp Exchange Satisfaotory.
Infirmary (See remarks.)
Officers& Qtrs._Very satisfastory.

BUILDINGS:

8¢ Forcstry Qtre._ (See remarks.)

9+ Recrontion Holl Satisfaotory. Ploor needs paintinge
10. Othor Bldgse (See remarks.)
11. Sor: ons sntktuwy_
12. Tater Systom (See remarks.)

Se PERSONNEL: (Morele, discipline, goenerol apbearsnces formetions, courtcsy)
Satisfastory.
Conplaints or suggestions by Commanding Officer end Camp Supcorintendont
Honee -
RpaRis: (1) It is believed that the average meal in this eemp is very satisfeo

However, the noon meal eaten by the undersipgned was poorly prepared and with 1ittle
or no expense it oould have boen greatly improved. The mess d’ﬂm-mdu
instruoted to carsfully supervise meals with the view of making them more tas
{2) ©inoe the Iast inspeotion additional Birds have Been added o

menagerie. With the exception of the pigeons and white rats all are being housed In
elass rooms and the odor is obnoxiouws. It 1z the oplnlon of the mmm-rmrﬁ.

_ (fee reverse side for further K

Satisfaotory.

CAMP RATING:

m"mt@l'“‘ Inmtw-

CCCy FORT (:EOnG““ ‘D\IGHT. WAZH.
Commaiicing Officers Cue m_np

TO:

m i‘gﬁon. Tdahoe

Doficicneicsy as noted below, will bc, correoted at once and a repurt of action
“taken submittod to Diste Hge within ton (10) days of dete of this inspections

(1) Sees  Line (2) Seos . Line (3) Scee . Linc
(L) Sces Linc (5) Sce. Linc (6) secce Linc
(7) Scoe  Lino (8) Scos  Linc (9) Seoe  Linc

By order of the

District Commandcr:

ATEC Sy e Tifb iy
// AQJ 'b(‘,. te .




REMARES: Cont'd.

nunbor of pets has been imoreased to the point where their value the educational
has prectically ceased and they have become a nuisance %o all concerned.

It 1s strongly recommended thet before additional animals or birds are added to

this oolleotion thet the oamp commander be oonsulted. Instructions were given %o

olear out the paint house and put paint in the sube-store room. All odoriferous

animals will be moved into this buildings Only non-burnable Quartermaster property

and salvaged property will be kept in the subestore room. This may include articles em

hand for I. & 1.

. (3) The latrine ﬂurm! be carefully mopped after being washed downe
nt:;umd'tmlmpcouonttmmm:-umnmwumnnm-u
the QOre . o=

(n mhﬁmcMMMamﬂytlmﬂtﬁMWgﬂnlhnu
dirty, pipes and walls badly in need of paint. :

(5) This camp is overorowded, even though the strength is only 187 and
29 of these are at a spike oamp. This is due %o the faot there are only seven (7)
barrecks instead of the allowance of eight (8). Care will be taken to see men do
not wear hobs while in barrasks. One new floor had been ruined, partioularly arcund
the bed of the harracks leadsrs _

(6) The senp infirmary is in the process of being remodeled and painted.
Animals > now in same will be removed, as stated above, to insure adequate spece

the infirmary. :

. (7) The oamp lamndry has not been set up as no suitable heater is aveilable.
The eamp commander will take this matter up with the Distriet nuartermaster without
delay and equip the laundry as soon as possible.

(8) fThe commending officer reports he has no adequate intake sereen for
the water system and that 1t continually olegs up. It is recommended he be furnished
with a oommercinl type soreen or be properly ingtructed by the Distriot Comstruction
Officer regerding the construotion of adequate ‘Soreening .\ for the intake.

(9) The edusational adviser is not visiting the spike oamp but prastically
all enrollees there are taking correspondence courses superfised by one of the
members. This osamp is badly in need of an edusational building. The dduoational
adviser is extremely consolentious .and capable but handicapped due %o lack of suitable
faoilities. This oamp should be given first priority for a new sohool house.
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e i e
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e o Disghes
K. MESS 112 (Ap»epraicey cguipment, onuduot of poraounel) Mtw
QIWI hm neate =

L. SUPPLY ROOM: —Satisfuotorys o : --

LW Ry oo M |
2e Supply Stoward Sutisrastorys

Me SUPPéY éCCUU’i\TTAB% g WEI&;}{{“-S*W%@“ 3%?“”’"’ I&ITsy S/Clay R/S!

N. EQUIRMENT: (Condltion, warshousing, lsnuo) Seisfestorys ——

O. CIOTHING: (Condition, issuc “f, ndoguato) Clothing wnd-property being markeds




PR pDMINISTRATION:
Co. Fund Awdited %o 50 lomhr 1999¢ Vork Projeot g,t;_!r..m!__

Mail Rogister 3!!! w Camd Surgce.n's Report SQWMW.
Morning Report Exeellente . Officers' Register ﬂ.mfm.
Sick Renort__  Exeellents Earellecs'! Leave Reglster ‘h_L_
Food Hendlors' Setisfeotorye  Spocirl Orders Co._Sabie
Monthly Sanditation _g.ggmm_ Cempany Orders 3&&_{%-
Rugistercd Meil _ Setisfestorye Filing System _ Euse mﬂ{mi 6{6
By Honter IS NN - g o e Natjmai Fore
QOEITR D ALENE, TDAHC
Wi 0
REMURI : _gnrolless 201 files kept es requireds “0E02¢
REMARKS : L = 88 _ragaim A
it . RECEYEL

Q-  EDUCATION:
l. Weokly ‘sohedule of sctivities vosted & fullowed Yese
2. Officers & Techuical Service Cooperating YeSe
3« Cheok list of Magauzines Reccived Ye#e
e Educational Bldg. Bxeellente

Re BUILDINGS: (Cloenlinesss ventilation, heating, fucl, watcr & lighting system and
conditiony fire equipmciuty eir space, adectntencss, orderliness)
1. Latrine_ Exoellente Neat and oloane
2. Both Housc_Exoeliente Neat and olean. TR
3. Loundry_Commerelal equipment needs conslderation in near Tuture.
L+ Borrecks Ssﬂl%- See rmorks.) § 5
He Caap Exchange ell arrangeds
6. Infirmary Befng painted and recons trusted ot Gime O LnapootiOne
7+ Officers& Qtrs. Exeellente
8¢ Forestry Qtrs. Setisfaotorye
9« Reeroation Hall E’Ei?um To be Improveds
10. Other Bldgs.
11. Sericons Snﬂlﬁﬂﬁmj
12, Water Syston Setiafaotory.

Se FERSON I’EL (Mur'alc,. diseipline, general apbeorsnces formetions, courtesy)

diseipline appears excellents Civilian barber employed to out halre

Conplaints or suggestions by Commancing Officer end Camp Superintendont
lonee

rearis: (1) Lookers sould materially be fmproved in arrengenent of ol gu
tollst & W § of the lookera were in disorderly condssion
stated he Tad made en ii-mﬁii‘ﬁ‘ﬁ- morning. Thls econdition will be correoted

i .. S
;g gilgm snamkdbarrm divly 1a meny Instances. This oone

dition will be noted upon speotiomee
(37 Vool boxes should be ropaired where nocdeds

(5és roverse side for venarks) e -
CAMP RATING: Satisfas torye
i

I pc,e&]ioﬁ\ bff‘ul.vh Ty 94 natur'o

CCC Asa's mumu Ia-mw.

DISTRIZT HORSes CCCy FORT GEORGE VRIGHT, WASH. 22 Deoenber 1939.
TO: Commancing Officery Cue ¥  comp 1bz; Cosur o' Alene, Idahoe

Dofieicneicsy as noted bolowy will be oorrcoted at onco and a repurt of action
taken submittod to Diste Hqe within ton (10) days of deto of this inspection.

Y1) Seee  Lino (2) Scoe  Line (3) Scee  Linc
(4) Sees  Linc (5) Sces__ Ling (6) Scce Linc
(7) Scos . lino (8) Scoe Line (9) Seco.  linc

By order of the District Commandor:
el /,.?{T'?_,

x..i..l.. o

uﬂta‘{ s Lu -R ( ith Iufitry,

-/ ngJ,.




REMARES: Cont'de ;
(4) Pelioe of ouup will be stressed $0 improve oamp groundse

 {8) Barrecks dusty but umaveidsble due to the muddy oondition of
oamp vhioh exists abl present tinee

(6) Auxilicry store room not orderly. Suggest soms attempt be made
to put in order even thongh orowded.

(7) come pillows exemined were lumpy or torne Suggest Q. Me be
oontasted for replacements. mmummnnu:.ammn-
placenents are receivede
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polishsds
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2¢ Supply Steward b :
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. Pe - ADMINIST RATION:

Co. Pund_Jok anddbeds . __ . ____ Vork Prijoot_ Satisfesterye
Mail Roglstor_gatiafaaterys . Camp Surgeun's Report Satisfastorys ;
Morning Report prosllents Officers' Register_Satisfaoterys _

Sick Revort pxasllent. Enrolless' Leave Registoer _mmm
Food Handlers'! o gk Specirl Orders Co.___ Satlefantorye i
Monthly Sanitation ggalf;!ﬁgry. u, mpany Orders___Sakisfeobory. :

Registered Mell Satisfactorys Filing System  Exesllonte
Puty Roster_  Net resuireds

REMARKS : _Company elork instructed rs __g.in to Wringing enroilees 201 records
up %o dates s

Qe EDUCATION:
l. Weckly schedule of activities posted & fullowed  Yete
2+ Officers & Techuieal Service Cooperating Ye%e
3s Cheok list of Magazines Reccived  Yese
Le Educational Bldg. Exosllente

Re BUILDINGS: (Clecenlinesss ventilation, he ating, fucl, watecr & lighting system and
cuonditiony fire equipmcity, air space, adeguntencss, orderliness)
1. Latrine FExsellent.
2. Bath HouscEneellente 5 3 0
3+ Loundry Used for ntorngu of s%oves. (foe romarks.)
s Borrooks (See remarkse) =
5s Cand Exchange Satisfaotorye KT
6« Infirmary Satisfaotorye.
7+ Officersé Qtrs.w.
8e Forestry Qtrs. Exosllende

9. Reeracation Hall §gﬂ!futﬂ!
10+ Other Bldgse

11. Ser.:ons s i e
12. Water System Satislao » e

Se FERSONNEL: (Morales diseipline, general apbearsnce, formations, cuur'tc;sy)

Cenpleints or suggeetlons by Commending Officer end Camp Superintendont

REMRIS: (1) Pire buokets should be repainted. C. O. will requisition paint for
same. Pirs DUOROtE MIGALNG 1D fevoral Darrackse. Ons barrack had only one fire buokete
Fire equlpment should b sheoked In dally Inspectionss A |
(2) Some extingnlshers foand miesing Inspeotion tags. This oonditdon will
be sorrected at onoe.
T (3 The mare~up of Beds In all Darraoks 1n - WWWWW‘
Iow standard ot tlne of Tepactidhs There I W?WWW
(0é8 Faver g
CAMP RATING: Setlsfyotory minuse

coe m'm-wut Tnapootore

DISTRIZT HORS+, CCCy FORT GEORGE WRIGHT, WASH.! 8 pecenber 1939
TO: Commancing Officer, Cue 12y Camp od ol

Deficicineies, as noted bolow, will be oorreoted at oncc and a roepurt of action
taken submittod tc¢ Diste Hge within ton (10) days of date of this inspeotions.

(1) Sooe  Lino (2) Soce Lino . (3) Sooe  Lino
(L) Sees  Lino (5) Scee Linc (6) Scoe Linc
(7) Sces  Lino (8) Scos  Line (9) Sees  Lino

By order of tho Distriet Comuander: 7

J.J. T{ﬁ’Q_\

/Cu)t'ﬁ. Lu -R-. j’ uth Tufaibry,
ndJ-’- - ’

—.2—




REMARES: Cont'd.

carelessness by the enrollees themselves in making up bedse Clothing lookers
themselves, in general, were uatidye Some enrollees lacking hangers. others not
hanging up their clethiag properly. Several lockers were found to have milk
bottles, canteen oups, oanteens, ragss soaPs magazines and dirt all throwm together.
A daily morning etandby imspeotion will be inagurated ly Company Commander with
emphesis toward correcting the above eonditions.

(4) Mop boards, barrack doors, losker frunts and doors are dirty. This
oondition will bo corrected by sorubbing with scap and water. m- oondition will be
oorreoted daily.

(5) One window bréken in barrsok. This %o de correoted.

(6) Inspeotion of scme shoes shows that many are in need of repair.
Several pairs of logger boots were worn to such a degree that repair was impossible.

A weekly olothing imspection will be held for purpese -rm-h.mmmw
and oondition of enrollees oalothinge

(N ALl wood boxes end wood bex mreas will be oleaned up daily ef bark,
dirt and ohipe.

(8) The present laundry house is being used for storege of barrack stoves.
Every effert will be made %o put this laundry into eperating condition without delaye

. (9)  Locker in infirmery found to have assorted items such as dirty
pillows, Ded panse rags and sompe Care will be exersised in keeping this looker
neat und free from unnscessury items.

(10) Mess officer will organize and supervise a mess management oourse as
part of his contributicn to the sducational programe

(11) Police of grounds, in general, oould be improved by dieposing of
unnecessary sorap lumber, ploking up ships and oleaning up area basck of auxilisry
animal house, aleaning all @rash receptacles whish are overflowing with Subbishe
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