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TO : Commanding Officer, Co . , Caup 
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Deficien cies, as ucted be l ow , will bA correctet at once and a r eport of act ion 

submitted t o Dist . Hq . within t~n (10) days of da te uf this inspection • 
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(1 ) Sec. Line (2) Sec . Line (3 ) Se~ . 1ine 
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(7) Sec. - - Line (8) Se c . Line ( 7 ) ------

Ey o rder of t he Di s trict Commander : 
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nzjJ}(~:~ 
?<fo rd Trimbl e , 

Captain , F.h.-Res . , lOth ?. A. , 
Executive Officer. 



ceo 
DJSPECTION 
Campa F-180 and F- 182 
Coeur d ' Alene 

District Ranger , 

Dear ~r . Larsen: 

J'anu~ 12, 1939 

r . Akridge baa completed the rou~ draft of his 
inspection reports covering Campa F-180 and C p F- 162 and 
they have gpne to rissoula tor typing and review there. 
On tho whole, I believe he waa quite well sat1of1ed with 
his t1nd1ngs in these two ca~pa although a number ot matters 
wor.e brought up which need attention. 

As extra copies or ~s reports will be available 
shortly we will wait tor them although there are three mat
ters hich I want to record at this timeJ 

1. It occurred to me that the Master .ork Plans 
which you and I workod up and which were reviewed by 
several or the chi ets in issoula and i'inally approved 
have not been followed very closely. It is appreciated 
that eondi tiona change and that it is of ton necessary to 
change the Plans . However , wo must abide more fully b7 the 
Plans or get them changed. As we talked over, when 1 t 
appeara toward the end of a month that due to weather condi
tions , changed circumstances or the fact that some projects 
are done earlier than planned or are behindhand, you are re
quest&d to--in conference with me or a staff representative-
make a monthly revision tor the period ahead. On certain 
other jobs such as the sork at Fernan Station a somewhat 
detailed plan or lineup for the coming month is needed. I 
will be gl d to help or to provide holp on any or these pro
jects . 



D. R. 

2. It appeared that Superintendent Lightner had not 
concerned hfmselt particularly wfth the new Safety Regula
tiona and was not informed as to their. provia1ona . There 
was a partioularly noticeable difference in this feature 
between the two oampa . You or. Herb should make 1t a point 
to go into theso matters carefUlJy and tully. particularly 
with Lightner, to aee that the foranen and othera keep 
abreast or the changing requ:tremonta and get them into otfeot 
before tney have to be picked up by, an inspector. 

3 . GOod progresa was Made on the ount Coeur d'Alene 
Ca.pground by the ERA crew with aomo tlnie from the Bea'Clt]" 
Bay Camp. I have reviewed my me!l!orandum or Auguat 15, 1938 
am r1·m that in two places I mentioned the screening or 
certain featurea althougn ~ d1d not~apeoit~oally caution 
against the pruning of the troea e-1n the oamp .uoea. However, 
thie job was not set up as a job to be done an4 aome or the 
joca listed have not been completed. I fail to understand 
why a foreman woul:l branch out on a tangent ot hia own 1n a 
matter ot this kind. You shoul<i see that 1.n the future no 
prun~ around oampgrounda 1s permitted unless apeo1t1cally 
provided ror . Also , I tind that I tatled to speoity tne 
kind of toilets t o be uaed on the campgroun1. and there 1a 
now one old and one new gr.een toilet 1n plaoo . ~1ese are 
not atandard tor campground use and a special itfort should 
be made next spring to provide two of the revlaed PA toilets 
and the green trame buildings removed. 
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UNITED STATES DEPARTMENT OF AGRICULTURE 

FOREST SERVICE 

~D~ 
'\ , I ADDRESS R<:PL Y TO 

G:3l~ r REGIONAL. FOREST:.::R 

r:ro r I c ~N~ REFER TO 

NORTH ERN REG ION 

v.~N I -0 PECni c d i Al F 182 u J. • ..:i 1' ~h·; - oeur .fi ene, - February 4, 1939 . 
~u General 
ME Frank !.I . Akridge 

January 9 , 1939 

Forest Supervisor, 

Coeur d'Alene , Idaho . 

Dear N·r . C>ir:1pson : 

Enclosed are two copies of a general inspection report 
on Carnp F- 182. You have read this report and discu~sed it 
ui th Ur . Al-:ridge . 

It is s eldom that an L"'lspection r eport r eaches r.te in 
VThich the inspector finds so little to criticize and so much 
to com.'Tiend. 

The entire organization concerned vnth the operation 
of tl1is canp is to be co :11endecl for its good operation. '1.'here 
is much evidence in the report that Superintendent l.ewcomb 
and his foremen are alive, procressive and on top of their 
jobs . 

Enclosures 

Very sincerely yours , 

EV AH V! . IL._;LL :E.'Y, 
Regional Forester , 

By:~,. 
( ' 

Acting. 

.. 



CCC 
INSPECTION 
Admini strative Signed I s/ Cha~. D. Simpson 

~ ' ( upervisor) 

GENERAL INSPECTION REPORT OUTLINE 
(Revised lprii 1038) 

1 - 9- 39 

camp Name Wolf Lodge Co. No. 1 249 CampNo. __ ~F~--=1~8~2~------------

Date of Report January 9 1 1939 :rorest ----~C~o~e .... u~r---'d,.._'...,A=l__,.e~n ....... e'-------
a.m. .:XX. 

Per iod ot Inspection, :From __ __.g.__ g{ ,January 5 to ----'5 ...... _ p.m. __.J.L.S;ia .... n_,_J_,_J ... a"-'-r-.Y'f---'6.._,1 _ _.1~9..u..3u.9.~.-__ 

Inspector Akridge · Accompanied by Supervisor Simpson & Ranger Larson 

Superintendent w t s. Newcomb . Camp Colll!ll8llder Lt • Kehri ~ 
(Title )eme) 

EXPLANJ.TION Answers requiring but one or two words may be written on the inspeotion torm beside t he question . Quee-
tions requiring more extensive answers should be discussed at the end ot each eect ion, using ext ra sheets 

it necessar y. Remarks by the Superintendent or Forest official may be added following those ot the inspector above his 
own initial. All discussion paragraphs must be proceeded by the key letter and number ot the questi ons t o whi ch they 
r erer, as, "A.3." . or "A.l5.b." 

The Forest Supervisor or State Forester should read this report and discuss it with the inspector. His comments 
may be added at the end of each section. It is also requested that he sign the report in the space pr ov ided. 

List the activities or projects inspected: 

1. Fernan Aillninistrative site construction work . 
2 . Mt . Coeur d ' Alene campground . 
3 . Roadside cleanup, Lakes Divide . 

A. QUALITY OF ORGANIZATION 

l. Has Superintendel!t an eppro"Ved Master Plan of Work? , 

2 .a. Does Master Plan include all jobs undertaken? •• 

yes 
yes 

b. 
3.a. 

If not, have added projects received Regional Office approval?. • • • • • , , ••• , •• nO 
Is Master Plan of Work supplemented by a written detailed m?il,thJ.v pli: in I.hich th!_ i =,._-----.---:d:-:-, -- l l 
Supervisor,RangerandSuperintendentconcur? ••.•• VeruS..L . nS L..ruC~.> OnS p .erlO lCa Y 

b. Does the Superintendent keep en adequate record or chert showing tuture planning k 
and accomplishment be sed on the Plan of Work? • • • • • • • • • • • . • • • • • • • • • rem ar_ S 

4.a . Is t he Superintendent informed as to the allotment received by his camp?. 
b. Does he plan the use ot materiel, labor, end rentals so that a maximum of wrk is 

yes 
received for a minimum cost?. • . . . . . . . . . . . . . • • . . • • . 

5. Are the highest priority jobs first scheduled, ..,nned and supplied to insure completion 
1Vi thou t tag ends? . . • • . . • . . • . . . • . • . • . . . . . . . . . . 

ye s 
ye s 

6, How many inspections or field oork has the Forest made during this period? Rangers? •• 

Supervisor's statt?, • , • r emark S 
7. Are all instructions to foremen from forestry personnel routed through the Superintendent? II 

Check this, especially in spike camps. • • • • • • • • • • • • • • • • • • • • •• • • • • YA ~ 
e. Do rangers and members of the Supervisor's starr make it a practice to leave definite writ- ,,.......~......,,,__ ________ _ 

ten memoranda covering instructions and suggestions made as a result of their inspections?. -'y,_,..e._.sO>..f,---'-' ------

10. 

g, Is the Superintendent's time distributed among his various duties so as to insure • 
good supervision? ••••••••••••• • •••••••••••• • •• , •••• • •• '"';z_'"'e.......,s_,_ ________ __ 
How many hours per day does the Superintendent spend away from camp on the work \'ro jec1(s? f 
Base your reply on the Superintendent's diary 1t available ••••••••• ·aOOUu .42 to 5 hours 

11. 
12. 

13. 

Does the Superintendent delegate responsibility to the foremen on their respective jobs ?, 
Are foremen and fac1li tating personnel thoroughly competent to organize- and accomplish 
jobs to which assigned? •..••.••••••••. ••••• ...•••.... 
Are foremen, leaders and assistant leaders adequate in number to obtain reasonable 
production trom unskilled , untrained workers? •••••••••••• 

l4.a. Are they distributed over the working torose to the best advantage? • • • •••• 

b. If not, what do you suggeet? ••••••••• 

. yes 

. yes 
yes 
ye s 

Different projects have . been inspected periodically by the Super-
visor ' s office but these inspections are not 
\f.hen the company was at Deception Creek i t 
by the supervisor's office filling out t his 

cover ed in writing . 
was inspected four times 
general insp. outline . 



A. QUALITY OF ORGANIZATIO~ (Continued) 

15.a. was dilatory action or enrol lees noted on any ot the jo'oe? . . . .. .. . .. .. . 
b . Was thi s due to loafing or improper b alance or individual work assignment? Discuss 

such i nstances with the Superintendent and report your findings in detail •••••• 
1&. Are there any crews which are not properly balanced for economical accomplishment o t 

the work?. , • •• , , • , , •••••••• , , • • , , • , ••• • • • •• ••• , 
l?.a, Do the foremen, leaders and assi stant leaders confine t heir time entirely to jobs 

under their supervision? . . . . . . . . . . . . . . . . . . . . . . . . . . ... 
b, Is their time distributed among the workers in s uch a manne r as to assure maximum 

production by keeping all men working? , • , , , , , , • 

l8.a, Is clerical 1<ork well organized and effectively handled? , , • , , • • ••• .•• 

b, Is there sufficient clerical help to meet the needs? • , , , • , , , , , , , , , , , 
19.a. Has the Superintendent a permanent adequate record sho.,.ing where a ll men are assigned 

each day?, , • • . , • . • • , • • • • • • . . • • • • • • • • • • • 

b . Do the foremen keep time reports on crews t o supplement this record? 

20 . Is the filing system adequate? • • • • • . • • • • • • , ••• , , • 

21 . Is correspondence answered promptly end t !led ourren tly? . . . . . . 

22 . Check the ~andatory reports for general compliance with instructions 

CCC I nspection 

no 

.all balanced 

. yes 

. y-es 

. yes 

. yes 

. yes 

. yes 

. ye s 

. yes 

. o.k. 
23. Ar e amendments to CCC handbook, safety manuals etc,, received and posted currently? Check, y ... e....._s.__ ____ _ 
24. Do all foremen and fac111te.ting personnel read and initial imoortent CCC, educat1one.l v 

end safety circulars and CCC handbook amendments? •• • ••• . • . •••••• . • . ••• Mo st a] 1 a f them. 
?.5. Comment on any pert1nent features not covered above. 

Re::narks ; 

A.3.b. Job sheets are used on all but Fernan R. s. construction. 
These job sheets are supplement ed by mandatory reports . 

The enrollees used at the Fernan R. s. building the 
combination me sshall and bunkhouse are used as much as 
possible to botain maximum work on this construction. 
The rest of t he enrollees' work varies daily to di~ng power 
line ditches, te lephone line underground ditches, ~&sspools; 
and two are generally assigned to help in the forest warehouse 
and one to help in the ranger district warehouse . It is thought 
that if this practice is general that the man-days distribution 
should be shovm on the Form CCC-7 reports under t he different 
items. 

-2-
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B, QU.U.ITT OF IIORK ~CCOIIPLISH!D CCC InapecUoll 
1. J:re the Superintendent and tor•en turniahed wUh coaprehenain apecitioationa for all jobl 

listed on the llaater Plan of llork in time to study them thoroughl:y before jobs are etarted? "\T9 S • remarkS 
2.a. Are apeo1t1oat1ona and 1natruot1ona made available to t ore.en, skilled wor kers , l eadera ~ ' 

and aosistsnt leaders tor jobs to which the:r are aaaigned?. , , , , .. . ..... , . tJ~e ... s:----:----:--
b, Do the:ratudy them? . JJ'or~m~lJ..O.o • . :C.~~Q.~rs.~:o.Q. . ~ssts ~. a r e instructed on the 
o, Do the:r full:r understand them?. y~s . t •• t t j ob . ~s. to. tbe . diff~ rent specifications . 

3,a, Ia there proper adherence to standards and speciticationl? . , , , . . . . . . , .. , . y _.e_.s _______ _ 
b, If there are an:r deTiationa , what are they and upon what jobs?, . , ... , .... . . , 

4
' :::1< t~~e s~~:ime~~n!~:i ;~ ~~·~~:t:o;:~~~~di!:il;~~ c~~i"'edef . i~Mesft'f!ftrt~ --=n=-o-n--::':-t--:b- e-:1:-i eve it i s 

e. 'lbat changes in plans, locations or apecitioetiona, 1t an:r, do :rou believe adTiaable • l 
and upon whet jobs? t t • • ••• •• • ••• • ••• t • t • • t ••• • t ••• • • •• none prac tl ca 

e. llhat steps have the Supervioor and Rangsr taken to lmpreaa the Superintendent and foremen with their responsibill ty for the training of workers? (Co into this in detail with each Superintendent and wi tb Supervisor or Ranger, It contacted.) .... . . .. . remarks 
7 . I a importance of training in use of oo111111on tooll recognized?, , .. , . . . . 
e . a . Baaed on your own observations, wh1ob crewe do you believe abow evidence ot i mproper 

b , 
9,a, 

training? , . . . . . . . . . . .. . .. , . . , . , ... , . . . . . . . . . . . 
Liat the weakest foremen in this respect and cite examples for improvement. , . , . 
Are there sutt1c1ent ski lled workers, including skilled enrollees , t o insure proper 
accomplishment ot the planned work? ••• • •• 0 0 0 • ••• •• • • 0 ••• 0 •• 

b. It not, bow men:r or what skills are looking and for 'Obat jobs?, .. , . , ..... . 
10, Do the fore111en use any systematic plans ahead end 'ba"" their work organized so that all 

phases are handled in an efficient manner?. , ... .. . , ....... . .. . .. . 
ll . a . Do foremen have a standar d of acoompliehment set up aa an obJeot1Te tor work done by 

enrollees? . 0 • • 0 • • 0 • o • 0 0 0 0 • 0 

yes 
none 

. all o . k . 

. yes 

. j ob shee t s 
II 

b. Do they atte·.pt to me1ntain this standard? .... , . , . , . . . .. . . . .. ... , y,.e'-"'s'--------
12. Comment 09 any pertinent features not covered aboTe. 

Remarks: 

B. l . They have specifications on a l l projects except the 
Mt . Coeur d 1 Al ene ca.mpr:round . This was originally 

started and mostly compl e ted by an ERA crew. The CCC crew 
completed the cleanup and final touches . No v~itten~ecifi-
cations or camp ground manual were furnished the c amp to 
finish the work . Instructions were furnished verbally as 
a result of inspections . It appears ( and was brought out 
by the s ~pervisor's office in this inspection ) that there 
was too much pruning done on the trees in the campground 
area, leaving a park area effect. 

B. 6 . Regional office circulars have been furnished the camp . 
Also a forest l etter dated February 14, 1 938 and the 

results of inspections . 
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C. QUANTITY Ol' WORK ~ COio!PAR3D TO IUN-POIIZR AVAILABLE 

1. Average enrollment during peat 30 days. • • • • • 

2. ATerage number released to Superintendent •.•• 

3. Into how many working groups was th1a turnout divided? . 

4.a. When did full company arrive? • • • 

b. When did last replace~D~~nta arrive? •••••• • •. . 

CCC Inspection 

.J,.7..2 _ _ _ 

. 124 
6 

... Noy , 4 , 

.DateO~t. 12
1 

Number 78 

1938 
19 38 

5 . a . List any jobs on which the output for the laat 30 days impresses you as baing too low •• · __,Q.L.,.._k~ • .___ __ _ 
b, In your judgment, what arc the r ea s ons for low output? . , •••••••••••• , • , 

&.a. Are there any jobs on which the enrone ea do no t spend the required number or hours or. When the road s are 
the job? (Seven hou·r s l e oa actua l transportation time allowance of not to exce ed one in n:ood COnditiOn 
hour - minimum 6 hours . ) , • • • . • , • • , . • • • • , • , • , , , • , , , • , , , • , • --":'!:1'---"---:---;-

b. rr l ess than the required number of hours 1s beina put in on any Job , are the the • d i h 
r easons t ully justifi able due to exceptional oircumstaness? Discuss fully r equlre s X ours 
~mng8t~~~:~~~~S: ~h~ ~w:"'~r.o: men invo lved and hO'II soon the Situation • ~r~ • spent on t he pr oject 

7, How many spike campo are out? • • . • • • • • • • •• , , , , 

e . Bow many enrollees i n such camps? , • • , .•• , •••••• 

9 ,a. Could t he nll3ber or spike camps be increased t o advantage?. 

b. On what Jobs? • • , • • • • • • • • • , , • , , , , • • • • 

10 , If the r e a re s pike camps out of this camp, us e "Spike Camp In spection• sheet. 

11. Comment on any pertinent f eatures not covered above . 

Remar ks: 

. non e 

. no 

0. 5 . On the road side cleanup or ha zard r eduction, the qual ity 
of work l ooks ver y ~ood . All t he dovm fue l and debri s is ~ 

brought into the ro ad from both sides, material t hat will make 
wood is util ized fo r t he ca!np and t he remai n i ng debr i s is burnt 
i n t he road by progre ssive burning. It vras noticed in places be-
ln., the road in .f.i:K fa:trly open areas that they are not t aki ng 
advantag e of t hese openi ngs to burn some of the debris , but ar e 
dragging it into the road for burning . Apparently they have 
haa. a few disasterous experiences r esulting i n s corched t r ees . 
To insur e against a repetition of t his al l fuel is dr agsed int o 
t he roadway and disposed of. This is rather tedious ~ork on 
side slopes and i n s now. With over 90 percent of the debDi s 
resulti ng from right- of-~Tay cl earing be l ow the road , it is gr ant ed 
that it is tedious work and r equire s l ot s o f judgment and super
vision from t he foremen t o keep enrollees from scorching trees 
when burning ou ti sde of r oad areas . 
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CCC Inapection 

D. USE AND CARE OF TOOLS AND !9JJIPIIENT 

1. Bow many or the following machines on the Job? 

Trucks 1-1/2 ton _ __,6"------ Pi ck-upa __ ..::1=------- Du!lps 1 in StOrage 

Bulldozers ----------- Tractors 1 in stora~:te Compreaaors 1 in StOY'a~e 

Jaokbammers3 in storage Shovels ------------ Graders 1 in StOra~e 

Motor Patrol 1 

2. What additional trucks and machines, it any, could be used to advantage and Wber e?, _.l1~()~------

~. Has Superintendent tried to obtain more equipment, and with Wbat results? ••• , • _.Xl~()~------

4.a. Are any machines out or commission?C~82Q .Reo .Dump .T:t'UCk ••• 

b, xr so, ror how long and ror what cause?TWO .weeks,. .due. to .broken . SDind1e 

5.a. Bowmuoho!thetimelostwasprenntable?.Pa:t>ts .for. .repairs .arriv.ed in c amp Jan. 4 
b, How might it have been prevented? •• 

6,a, 

b. 

Are there any idle trucks or machines at this camp? 

L1at number , type, and aause of idleneaa • •• 

o , Has idle machinery been reported t o Supervisor? 

.only . equipment in 
Form 79 

storage 

R-1 

?,a. 
b. 

Is tull use being made or all truoke? • • • • . • • • • • • • • ......... .... ..... Y....,e:....::S'------
Do they double shitt where poaaible, haul capacity loa4s JIIU:e 'l!l¥ceqa,n: ttips?d t • , 1 
(Diacuaa in detail.) ••.•• . •.••••••••• u seu . t.U • u~ s l. • a van age pos Sl 0 e 

a.a. Are bulldozers double shifted?. none used 

b, If not, why? . . 

9. a. Are Jackhammers double shitted? 

b. It not , why?. • 

lO.a, Are grading unite double shifted? 

b. It not , why? • • • • 

none used 

rte>ne used 

11 . Are enrollees being used to fullest extent feasible on bulldozers and tractors? .one .a,·ai ] able project 

12.a. Is the camp's supply or tools adequate to accompliah the Job• set up? -.YPe ...... s._ ____ _.as sis t ant 

b . Is there any surplus? • • • • "J'RE no 
1:5. Are tools properly condi tionad tor use? 

14,a. Are there adequate shop facilities tor sharpening , fitting and repairing all tools 

b. It not, what is lacking?. • • • • • . • • • • • • • • • • • • • • • • • • • • • • • 

"re s t> 

yes 

15. Are the men sharpening and repairing tools competently instructed?. • • • • • • • • • ~~rT~f\~s._ ____ __ 

16. Are broken tools or equipment promptly repaired or srouped ror condemningR~pail"ed . sufficj ently 

17. Are all tools marked With standard stamp? •• ves ........... keep. are\"lS SUppJ j e!!l,. 
ltl.a, Does the Superintendent have a t ool clerk rc* checking tools in and oot to 

:toremen and enrollees?. • • • -.Y¥-l'e.....,.s'------
b, Is the system used adequate?. • • . . • • • • • • • • • ~Y~fl~S~-----

19. Are tools, equipment and materials gathered in from the work proJects and properly stored? . ~Y~fl~SL-----------

to ) 

) 

20, Are crewe tully equipped with necessary tools e.nd materials?. . . -.1'1-'-e.....,.R._ ____ __ 
21 . It material or equipment delay• occurred , what caused them? R eo .parts: ~PP~~~n ::ii not available 

22.a. Have all truck drivers passed the required examination and have they permits? yes in Spokane 

b. Are speed e.nd driving rules (Form 607) posted in truck cabo?. 

o, Any evidence or violation ot these ruleo? 

yes 

no 

· 2:5,a, Are servicing facilities adequate? •. • ye s 

24. 

25 . 
26 . 

b. 

c. 
d. 

e. 

Is camp supplied with a mechanic 's t ool kit adequate tor proper maintenance or trucks?. 

Is camp equipped with grease racks? , • • ••.•••.• •••• 
Is there a sufficient supply of light bulbs, tuaeo, bolts, eto., in camp tor 
proper main tenence? . . . . . . . . . . . . . . . . . . • . . . • . 

y es 

y es 

yes 

Is a sat i s fac tory cheek kept on gasoline and oil issued? (Forms 643 and 644.). --Jr~e~S'-----------

Does superintendent require drivers to service and maintain trucks in accordance with Yes, tVlO trucks 
booklet "0-CCC-ER-Equipment, Truck Maintenance-Camp Superinten4ent • s Res2_o~sib~l1 ty-"? d f d • 
Cheek at least two trucks and r eport your findings in detail. lilS pe c ~.oea . aJ:l. • oun ln ~ ood condi -

Are all trucks in use inspected daily by competent meohanio or personnel? • •• 
Does Superint endent reel that the mechanical servioea assigned to this oamp are 
sutt1o1ent to keep the trucks and machinery in proper oondit!on? •••• •••• 

yes tion . 

--ffy .... E! ... s~,,__ ..... e:..~.,q~l.:~..l 1....,· pme n t is 

inspected once a ~onth by traveling mechanic . 
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D. US! .I.ND CAR! 01" TOOlS .I.ND !QUIRIEIIT (Continued) 

87.a. .t.re blaet1ng maobilles 111 uee on all proJeota uaing powder?. 

b. Are blasting machines tested periodioally?. 

o. Are galYanometere used tor testing eleotrio oape? 

d . Are there qualified men in oharge or eaoh blasting operation? 

e. HaTe blaster and storage magazine men paaaed the blaster ' s e%am1nat1on? 

t. Is the transportation ot exploei?ee done in oomplianoe with regulations?. 

g . Are primer• made up in aooordanoe with inetruotiona? ••••••• 

h • .t.re the permanant and Job exploai?ee magazine• in o omplianoe With regulations?. 

i. I• a ourrent reoord l<ept ot all powder and oape 1aeued? 

J. Ie l"orm 113-R- 1 mainteilled in truok oabe? ••• 

k. .t.re datillite warning signals posted on the bulletin boards? 

28. Comment on any pertinent reaturee not oonred aboTe. 

Remarks: 

-7-

CCC Inapeotion 

no powder used 



CCC In~ooUOil 
Y, OOORDJN.I.'riOH IIITB ARliT 

l.a. I• oamp oonotruotion o~loto4t , 

b, It not, what romaine to be 4onot, 

o, llhon 1a 1t e:rpeote4 to bo oolllplohU, , •••••• 

4, Bow IIWif enrollee• are ensaso4 in oamp oonotruoUont, 

two weeks 

6 
23 

e. How menr enrollee• are ensase4 in oamp ma1ntenanoe' •••••••••• • •. 
8,a, If Arm7 OTorhoa4, aei4e from oonotruot1on torooo, oonoioto ot more than the 

approTo4 number, liat the uaeo to Wbioh tho ourplua io boins put, •• , ••• 
b, What aotion hao boon taken to ro4uoo tho toroo to tho appron4 number, WlliU 

extrae ba'fe been approTe4?, , • • , , , , , , , , , , • , , • , , , , • • , . . .Two .auth. 
~. Are roroot employooo .an4 Arm)' oooporatins ottoot1TolJ'! •••••• •• ••••••• 
'· uo all mattoro inTO~Ting cooperation botwoon tho Toohniool A&enor and tho Company 

commander taken up thrOUsh tho ProJoot Buperintondontt. • • ••• 

yes 
yes 
no 

by Fort 

e. Don co-ndor owitoh •n w1 thout oonoult1ns tho Buporintondontt. 

e, Io 111111 aatiotaotorr ao to quality on4 quantityt, , , , • , , , • 

7, Do roreot SorTioo omplorooo par their •••• billo prOIIlp,lyt •••• 

average 

e. uo arransomonto tor lunohoo an4 extra ohitt moalo oathtaotorrt •••••••••• 
9, I• oamp 41ooiplina ouob ao to otron1thon tho 4iooiplinarr moaouroo required on tho 

Job by the work •s•no,., • . , . . . , . . , • • . . . • • • . . . • . • • • • 

yes 

yes 
10,a, 'llhat poroontaso of tho ...,. are inhrooh4 in thlir workt. • • • • • • • • • 9 5~1: 

b, It tho poroontago io low, what io tho rouont , , , •••• • • • • • • • · r emark s 
11. Io oolootion an4 uoo of 1oa4or an4 aooiotant loa4or pooitiono oatiotaotorr to 

both •1•nohat •• ••• • • •••••••••••• •••• • • • • • • • • • • yeS 
18, uo hall ling tao1li tin tor work agono:r oaplo:rooo 001111111nourato with tholl 

oooupiod b:t A1'1117 111tn ot oomparablo rank?, •• , , , •• •• ••• • • • • • • • • • ••• • -~V'{-JA:;;:..o;S>-----
1~. uo Toohni oal SorTioo poroonnol oonoidorato of Arlllr rooponl1b1li the i n aonrnins ~ k 

IDrOlllll? (For inot&nOI 0 in IUOh lll&ttoro II loan ng O&rl 0 guDI 0 eto, 0 t o enrolllllo), • rem a r 8 
l,,a, uo work agono:r quartoro GOat, olean an4 ordorl:rt (Chook tor oloanlineoo ot bode, 

tlooro, wuhbowlo, latrinu, oto, Dhouoo tbo tindingo,) , , • • • • • • • • yeS 
b, Ul tho l'orutr)' OlllplO)'OOI neat in appoaranoot, • • • • • • • • • • • • • • • ye 8 1 Very good 

lD.a, Dooa tho Colllp&nf Commander aign a roquioition tor uoe of rorootrr truoko on 
rooreat1onal tripot , , , , , • • • • • • , • • • • • • • •••• • • • • • • yeS 

b, Are tho tripo in hal'lllon:r with tale pol1o:rt , , , • , , • • , • • • • • • • • , , • • • , 
o, Aro onrollooo returned to oamp within a time 11111it oo ao not to interfere with tho1r 

work the following dart , • • , , . . • • . • • • , • • • • • • • • • • • • • . · 

18 . comzent on any pertinent rea turee not ooTere4 a bon. 

Remarka: 

yes 

F,lO. b . The superint endent , company connnander and educational 
advise r have an unique system in rating each indivi

dual enrollee . They have a board posted in the educational 
building accessi ble to all enrollees, listing all their names . 
The enrollees are r at ed, they can see what their ratings are 
and make c omparison with other ratings . This r ating is based 
on three phases, as work agency rating for field work, educa
tional activities , and c amp work and conduct under the Army. 
I am confident that thi s has helped the interest of t hese 
enrollees in their work . The foremen shoul d be given l arge 
credit for t he wor kability of this s~em. I understand that 
it was originated by the technical service personnel at this 
camp . 

F.l3 . It was noted that the superintendent has three project 
as sistants sl eeping tn the technical age ncy quarters . 

His argul ment is t hat the Army. has special quarters for so~e of 
their r ated men. True , but these Army rates men do not sleep 
in the officers' quarters . They also st~te that the clerk has 
to sleep there on account of taking care of the telephone as the 
t echnical office is in the s ame building as t he quarters . 
Another project assistant is in charge of the tool room and gas 
and oil storage . There wasn ' t any excuse given for the other 
project as si stant living the technical quarters . All three of 
these project assistants hol d leaders positions . The supt . 
states t hat the c. o. concurred in this arrangement. 
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G. l!DUCJ.TION.U. PROGIUM 

1. Doea oaap b.a•• &A e4uoat1onal a4T1eert. 

2.a. Doee a o~p educational oom.ittee tunotion? 

b. Doea it bold regular 11eetinga? •••• • •. 

CCC InapeoUon 

. yes 

. yes 

. twice a month 
o. Doea tbe Supar111tandent or hi a repreaentati ... function conatruct1 ... ly on the cODDittee? • ..lY/.,.:e.....::S1------

4. J..re milluteo ot the meetinga tonrarded to tho regional otfioe currently? • •••••••• ..lyt.Je.:;u;:Sl..-----

:1, Baa a training aeaiotant been appointed?, •••••••••••••••••••••• • •• ..l'Yt.Je.:<...::S1------

'· Don the Super111tendent or train111g uaiatant bold regular meetings of technical personnel? pe rj ad j C B J J Y' bUt 
5. J.rc training recorda being kept?, • • • • • • yes nat cons is 
6.a. I• ayatemauo train111g baing ginn on the Job?. • yes tent • 

b, Ia it planned beforehand? . • ., ••. • • job 909] yslS USed 
o. Do all foremen participate? • • • • • • • • .JvPW~S~-----

7, Show on the following obart the couraea baing taught by technical personnel ott the job: 

Inatruotor Subject 

Newcomb . w. s. Truck Driving 
Leadership, EnrolleE 

Newcomb. w. s. Foreman 

Fisher A. L. Powder & Bl asting 

,., T.vl e (! Gen el"a l Fo'Y'estl"v 

.Ta1d A1 AY 

Trail Construction, 
IMan Reac'lil'Hr & Ahnev 

R~'tTt:>,...CI Wo1i-_.,,... Ant:l"l Mel"'h~Y'Ii l"'~ 
-~ 

Mal"vat.t. Roscoe Care of Tools 

D'Y'exall .Tames Silviculture 

e. Comment on any pertinent teaturea not mentioned aboYe, 

Roarke: 
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Number of Claaa Boura 
Enrollee a per llonth 

9 4 

13 4 

22 4 

8 4 
10 3 

9 2 

1 1 ~ 

14 2 

7 1 

Ia Job J.nalyaia Uaad? 



.. 
A 
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CCC Inspection 
B, SAnlrY PR OGRA!ol 

1, Baa a safety committee been eetablished?. . . . . . . . . . . . . . . . . . . _y~e"-"'S'------

2 , Does the committee haTS weekly meetings?. . .. .. . . Twice. monthl y.1 yes 
3, Do all the technical personnel attend theee meotlnga? -:res, . except. Engineering me chanic 

" " " 4,a. Has the supervisory personnel taken first aid oourees?i{e S' . 
b. Check to see it the oarde are void . .•...• •..••... • . ••. rema r k s 

5.a. Has a technical aatety advisory oo~ttee been set up? • ••••••••• yes 
b, Does it investigate each accident occurring under technical supervision?, . . ... . 

6, Has a aatety assistant been selected and approved by the camp safety committee and !e he giving proper attention to his duties?, ........ . . ....... ..... .. . 
7, Is transportation of enrollees in stake-trucks, dump-trucks and pickups handled in accordance with safety regulations?, . . .. .. . , . . ....... . .. . ..... , 

r emarks 
yes 
yes, A.l5. 

e. Are spec!t1ed standard goggles provided and worn in accordance with safety regulations?, . -~~r..le:L.::s.__ ___ _ 
9, Are all the technical personnel turnished with safety regulations booklets? .. :ye.s., . .except mechanic 

10, Are first aid k! to available on project work? .... . .......... . .. . ll.a. Are all chimneys and stove pipes on Forestry buildings screened or provided with 
spark arresters?. . . . . . . • . . . . . . . . . • • • • • • • • 

b. Are adequate tire extinguishers available in Forestry buildings?, 
o, Are stoves sate distances trom walls? 
d, Are stove pipes riveted at joints? .. 
e, Cbeok for sate collars and root jacks . . .. .... .. .... .... . 
r. Has a fire marshall been designated and ia be giving proper attention to b!s duties? (See Fire Control Handbook,) ...... . .. . ...... . .. . 

12, Check the electrical wiring in tbe technicel buildings, ... .. , . .. . .. . 
13, Check for compliance with fire prevention suggestions and mandatory regulations of tbe safety regulations at any garages and gas and oil storage buildings. Comment . 
14, Cbock equipment, machinery end work habits in garages and on jobs ror any potential hazards that mif!P t ex! st, Comment. . . . . . . . . . . . . . . . . . . . . . . . . 
15, Comment on any pertinent features not mentioned above. 

Remarks: 

yes 
yes 
yes 
yes 
yes 
a.k . 
yes 
a.k. new wiring 
o.k . 
remarks 

H. 4.b. First aid c ards are va~id until August 10 1941 for 
Newcomb, Maryott, Brown, Rivers and Fisher. Card for 

Alex Joki is good until April 10, 1940 and James Drexall is 
t aking the first aid course. 

H.5 . a . The technical safety advisory committee investigates all 
of the accidents occurring under technic a l supe r vision 

but it is believed they could be more comprehensive and complete 
in their analysis of accidents . It is believed that these 
investigations would not stand up supplementing the cause and 
prevention of some serious accident if the occasion ever came 
up to use them. 

H.l4 . The heating system i nstallation does not meet with 
safety requirement s . 

H.l5. The Superintendent has gone a long way toward abiding by 
the nmnerous new mandatory regulations. He and h i s 

foremen should be connnended on this . There are a few things 
yet .left undone in this r espect , however. 
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_, /,J{y FORT GEORGE WRIGHT DISTRICT C.C. C. 

, 
Form .FGW-I-101 

iRevised 1-16- 39) .,.. Y r/ \~ C.Al.ll' INSPECTION REPORT 

" _fj{;j; - lJ2 ('m~.P~~~ (Permanent) ~ ARL <; 

s.~any Camp 

.l''" 'Ro~d Condi tion_:_?d _____ Si gns .lldoque.to Date 21 
~~ . --~~·-------- ----~~~~~~~~~~~ 

~: A. l ~FICERS: B. ENROLLEES: 
cl/-::i~]J. 0. Cc"11t;~in c. ~ . '1\-zon l_y, Ca.v- F.oD . 1. Tot a l Strength __ -=:-:=--=--~===-~---!l--
MJ 2. Jr. Officer___!_llir~ c- . r-oib , 1st I;b . 2. Overhead 
ME t· Jr. Officer Ros . 3. Project ·1~ 
............ • Camp SurBeon • . , . ornin,. r'i' 4 . Camp Project 

::~::::::: : Educational Adviser ' • lv . 0rvor ~ : ~~~e. ~~:: :1.....,1:=======S=i=C3=k=.-H.-o;;,:.s.p ___ 2 __ _.,_.. 
7. 7 . AWOL A'NL 5 -----

----
C.l. SPIKE CMIP: (No.) :·)no Location 

2 . 'No. Men Foreman in charge ---------------------------
3 . Last visit of C.O. Camp-Surgeon E.A. 

-------------------~-- ------- ----------
D. MESSs (Quality, variet,y , q_ue.ntity, pr eparation) .e sss of th!ts \!~any i:: xoollcn 

1. Food 2::!2. cll_~&rcd, c.o c .. cellont ,mri.~ty __ <.~?t: ty. ___ _ 

2. Field Lunches ":ado evonft1---;-;eToro, \TQ_') ea-·won. p~or--;:o ' e ft, · ... •od1. : f- ·ioty 
o coll<J ~ . \.o~foo is sont ..>ut a.rul t_.dc "'J ·.;at1 1~~eld. 

3. Baking daily, \.rin
1 

ovm in o ------~---------

E . ¥ESS J..CCOUNTJ..BILITY:l.Adva!1ce Menus, Act. Cost Iv!enus, Form 86 or Q]vi.C 469, OrdE>r 
SystP.Jil, Food Handl ers' Inspe ction A 1 eoo rccorU.f! unto do:ce ro .•. <.l ~: c;•o e:,oel ont 
j'\~OOU1'\tnb.· !it"•-OSS ~in,~ \1ith~.~ ltG l'o.tion_f!_!lOI 'l~ CO • _.__ 

p', fuESS PERSONNEL: {Appearance, q1.1a1 ifica t i ons, system, intere st) 

r,. , 

H. 

r. 

J. 

T .... . 

1. Me ss 0ffic9r t; ll:l.a.;..t t . f"_.u.L 11 1st Lt .. q ,,t~ea . tmder tle ::;·rol'Vio~on oi' Ca.pt. . ?'\;cxnbly. 
2.. Me ss St eward-on:ro e:g}or·i t~.,.co. :1 ;;,; or;-· c"O:""uoic•1oious t'Tor or · ·:nrv c ourtoous. 
3. Cooks 1 lot Coo,.. 1 Yr .~ . 1 ltru Cool' i!. ? o . 2 2nd o )l:s ... 'cr '"lO~tha :-·er ~'cO. 
4 . Mess Orderli~s trninod for thoir c..lnJ..;~c:J .mcl r.· ... i-:flv, 

1ffiSS Er;J.:-IPMlliT:l.Rot wa t e r, stoves, u t ensils: f uel-,-suff'icient? Arrangement., 
appearance, gr Pa se trap, garbage disposal.) ot t.•ntor aclec-uato. t: )•rvt> • 01 '!a 
ado<.'- o.\;o clor.u • load ~'uc 1 au .. f. i.oiuut. "c-:;-e-ruru;. •enr".l (J(t c:>.ce 1 m {,. , ( nsa 
' r c. '"'len:. cd O.a.i ly .-~bt.~ e haio~- O.~:.:..iy. -
STORE ROGM: ( ApJ: ear ance, account ab ility , t ype of st.ock, val ue . ) ' • Ql'o" of" 

ooou ·ta. ..: litv a.o_curete. .;po ot stool axcol:o."lt. vrccc t vol·•e 
..'hts dept . o• aae V?t'Y of:::.'ici .... 1t ' o o:aoo~ c uc: ~--u~ \mr~-· 
ICE :SOX& {Contion, condition of food & quantity, an -t -c~h-e_c.,..kl ""C"!od on hnnd. f'mm(l in 
oxcolle'"~t cond~tion . re-,ornl oond.:t ; .J adequate olean . 
VEGETJ..BLE STORAGEs ade• \. r.t -------------------

~SS HALL : \ Appearanc~--eq_uifment , conduct of person:.1el) .t~peax·l!!!~O 
EQt'i? ent a.ieqt.ate . clean. C:>ndUot of personnel quiet -~or:;...d-:--e-r-.1.-y-.--------

Si.JPFLY ROOM: e.de··uate for C"torage anJ olean ap eQranco . 

O. CLOTHI NG : (Condition, issue of, adequat e) Conflit · orl Ga of'not ry. 
ac1d at's<>n t4;Y"• )tewa.rd ia 1~oo..,•nf" iscuo o1 clot i:"t _ vrith.in th • o.no. s. 

P • TIU1NSPORTJ.TION & r~:OTOR Ef'l""IPMEt'I'"T S ( Condi ti ()n, r ecords, adeq_uate, a ccidents ) 
1. Storage - -L- ~ 

2 . Cleanline ss 
3 . Sediment Bu~l~b------------------------------------·--------------------

4 . Batteri e s 
5. vut side D-u-a~l-s-------
6 . Fan Belt ---··-------------------------------....----

7, Driver 
8 . -------------------------------------------------------

- 1 -



, J 

,. 
"' C' . ADM INISTRATION: 

' Co. Fund /luditea-2~21~39 
Camp Exchng z-{14(59 
Mail Register -'ii'fe-=-s-.--
Morning Rep ort -s-ms.··------
Sick Report Sttbis . 
Food Handler -~sr-a~t~i~s-.---------

Monthly Sani t ation ""SD'11:f· 
Register ed lHa i l S"ati-s-.--
Duty Ro s ter_-==-..E_~tis . ·-----

·vor k :::teport Satis . 
Car:lp Sur.f:_eon ' s He port -~s~a.Mti-'ins.-: • .-----
Off i ce r s ' Regist e r Batie. 
Enrol l ees' Leave Hegister cat1s. ·----
Special Order s Co . Satis . 
Company Or der s Se.t l.s;-
Filing ~y stem Satis . - ---
Pay ro 11 8 __::_o be Wdtdhod tlOro olo_S"e"l! . 
Suspense F'ile -satts. ---

---------- ---------- -----
rul~KS : r-raatly improved since last inspection. Sone records stiil bein~ worked 
on ao as to bring them up to date · ··---··---- - ------ __ _ 

R. 
l . 

EDUCATION: 
·.veekly scl::ledule of &cti vi ties posted & followed Yes 

2. Officer & Technicd Service Cooperating !,;;:c~ 
3 . Cumulative Recor d Ca 1·d ·- -satrs.-·--· 
4. Check List of 1~~azinPs Received ·-·----·--· ·y~---------

5. :i!iduca tion Com.rni t tee I~i inut e s ---- "--"llp t o t'iato 
6. Filin 5 System awaiting l.nstructiona-----r'rcii·1JISt;""1.'!Qu.AdV.- -
7 . Educat ionnl Bl dg···-···welrliid out and olean. - - --------------

8 . Bt."ILDli:\'GS: (Cl eanl iness, ventilation, h eating, ".fue l , water eSc li ghting sy stem and 
condition , f i r e equipment, a ir s pace, aaequateness, or der l i ness) 

1. Latrine neat ' olean functionine properly. 
2. Bath Hous·e-----.-ffi & olean 1\fric'ffmiTrig·-properry· .. ------
3. ;,aundr y :Jo!Tt·~t:o com::mrctrt-1:-aundry. 
-1: . Barracks E'Xoellon:- --·-
~ • Camp Exchg ~cellen~ 
6. Infirmary t~collent 
'?. Officer s ' Q,t rs -~a·n~s~f'=a"==='ot=or;y~--------.. -- - - - ----·-
8 , Forestry ·~t r s Sat1strrotw•y 
9. Recreation Ha~'ixcelle~--r.m=or...,e,.... equ1pnont t<rbe fiOUgi'it 'When tunds avattab!G. 

1') . Other Bldgs Satl.sfaotory --------------l ~. Scr l3ens 
12. ,lat er sy- s-:-t -em ___ :A<tffiliiate -··---· 

r:n. PXRSOI\'}.JEI: : (£.,.oral e~ d. isr.ipline_, __ g_e_n._e_r_a_l __ a_p_p_e-_a __ r_an-c"'-~-, -f-o_r_rr __ a_t_i_o_n_s_,- c-.o-u_r_t_e_S}!__,..l---
• oral e satisfactory. Discipline- Satisfactory . Cenernl appearance satl.st'o.otocy. 

""'EVEffiing forma"tiOil.s beJ.ng neld . 'en con~ onmp were oourtol·us. --------------
Con:plaints o r suggestions by Comr.1anding Office r and. Camp Superintendent __ _ 

REMARKS: ""'airoutting has been somewhat improved . although ff1'1T uen still neoded same. 
""1ThVI"fi1f onlv ono btll'ber m camp tldkes it quite difficult. to toep ' p wtth·;;tm required 
-standards • uug, eue-t1~0lm01'"""tWo underatud1&3 bo--put-"1n opprat1otl Under the super.:-
v.tcion of the prauent burber-in cwnp. Ovcxhead uppeauatco impro11ed. 

C.>\r.,i.P RA:11ING: Excellent 

C~ MERYLE, 1st Lieut . Inf· P.oc ., 
Inspecting Officer ' s Signature 

DISTRICT HDQ,RS. , CCC, FORT GEORGE ·;/RIGHT, NASH., 
TO: Comma nd ing Officer , Co . , Camp ----------------------------------------

Deficienci es, as noted be low, will be correct ec at once an d a r eport of a ction 
t aken submitted t o Di st. Hq . within ten 110) days of da t e vf this i nspection . 

Ropol't to bo made on do£ic1enoi es noted a' ove . 
(l ) Sec . Lin e (2 ) Sec. Line (3) Sec . 

Sec. 
Line 

(4 ) Se c.-Line (5 ) Sec. -Line------(6) - ---- - -Line 
( 7) Se c . - Line (8) Sec.-Line (7) ------

By o rder ~f t he District Commander~ 

- 2 -

nz~J_J/i~(-"-
ford. Trim"'cle, 

Cartain, ¥ .a . - Res . , l Oth ? . A., 
Exectt ti ve Off i cer. 



FORT GEORGE WRIGHT DI STRICT C.C. C. 
CM..J' INSPECTION BEPOrtT 

Form FGP"-I-101 
(Revi s ~-16-39) 

.A. 
1. 

OFFI CERS: 
c • 0. Capt. 'l'Wombly 

B. 

I 

Lieut. 

ENROLLEES: 
1. 

2. J r. Off icer Lleut.__,Gi........,l,.,..b-----· 
Total St r engt h 188 
Overhead '"""29.,...-------2. 

3. J r. Officer 
4. Camp Surseo_n_,D=r-.-Hornlng (PI!> 
5. Educat ional Adviser Ur. Garver 
6 . 
7. 

3 . 
4 . 
5 . 
6 . 
7 . 

Pro ject 133 D/ S _-.;:3::;...._ ____ _ 
Camp Pro ject 1 

---,~---------r.--------I{Ood Detail 
Si ck Q.tr s . S Si ck Hosp 2 
AWOL ------>o AWL S -~--

C.l. SPI KE CJ.MP : (No. ) None. Location ----·---2. No. Men For eman i n char ge 
'3 . Last visit of c.o. --------~C~am--p~Su_r_g_e_o_n_. _______ ~E~ .• ~A~.---------

------------------- ------- -----
D. MESS: (Quality , variety, quantity, prepar ation) 

1. Food C~Ua.lity, variety, quanttv and preparatton=--=ex:ooore='lHlr.:e=n:-at;:-----------

2. Fiel d Lunches Sa.t18taotory. 

3. Baking Satlsi'aotory. 
E. ME SS hCCO~~kBILITY : l~P~~v-a-~-c-e~~~~e-n_u_s-,~A-c~t-.-C~o-s-t~~-.e-n_u_s-, -=F-o-rm-8~6~o-r--~~i!~C--4~69~,~0~r-d-e-r--

System Food Handl er s ' Inspection Cost menus not broken down enough. 
l"orm 86 oheoked and tound aoourate. orcter system aatbi'ao.,.t~OFj=•.--------

F. 1:ESS PERSGNNEL: (.Appearance , qualifica t :i,_ons, system, i nte r est) 
l. Me ss Off ic"lr Lieut. Geib (breaking 1D) • 
2. Mess st eward EXperlonoea. ----------------
3. Cooks - EXfierlenoea. 
4. Mess Or derli8s EXoellent. 

G. l':ESS Er:_t.;IPMTh"'T : --rt ':':'H-o t-=--w-a"'"'t_e_r_,_s-:-t-o-v -C) -s -, -u.~t,__e_n_s...,.i-=-1-s-, -f-=-u-e~l,_,-s-u~f,...,..f,...,..i-c-:-i-en-t~?=-. __ A,...r_r_a_n_IS_e_m_en-t-:-, --
appear ance , gr ease tr~p , garbage disposal. ) Hot water, etovea , utensilS and 
fUel adequate• Arr~goment haney~ Creue trap oleili8Cl dally. 

H. STORE ROOM: (Appearance , accountability , t ype of stock , val ue . ) Neat appearlcig. 
looounta61l1ty aoourate. T.ype or atook adequate• 

I . ICF. BOXt (Conti on , condi ti on of f ood & quantity, and checK 
Exoellent. ------------

J . VEGETJ,BLE STORAGE: Eioe11ente 

K. r..:ESS HALL: \Appearance , equi :rment , cond1.lct of per sonnel! lPpearanoe neat and 
olean. Equ1pmont euttioient. Peracmnel orderl7 1n meaa bail. 

1 . S1}PPLY ROOM: Satfataotoey. 

1. SupJ.ly Officer Ca,pt. 'Sombli• 
2. Suppl y Steward--~EXc:pe:~r~le~n~oea~r.~----------------------------------------------

M. SUPPLY ACCOUNTJ,]ILITY : (C~~ Records, r equi sitions, contr8cts, I&I's, S/C's, R/S's) 
Fqulpm*"nt reoordi not up to date. steward inatruoted 1n oontraota. 

N. FflUIPWiliNT: (Condition. war ehousing, issue ) __ ~C~ond~~~~t=1o~n~s~a~t~1~•~f~a~o~to~rr~·~~·1~ar~e~------
nous1bg poor. X.eue aat1af'aotory. 

0 . CLOTHING : (Condition , issue of, adequat e) Sat1ataotory. 
--------------~--------------------

P. TlffiNSPORTJ..TION & r~;OTOR E()tJ!PII.i:El'I"T: (Conditi on, records, adequate, acc i dents i 
1. St orace Rot 
2. Cl eanline ss 
3. Sediment Bu7l~b-------------------------------------------------------------
4 . Batteri ss 
5. vut si de D-u-al~s:::=---~-------------------------------------------------------
6. Fan Bel t 

----------------------~-----------------------------------7. Driver oamp. 
8 . 

- 1 -



0, . ADiv! INISTRATION: 
Co.lund Audited to 28 Februar.y 1939• 
Camp Exchng Audlte·cr to 3TJanuaryL939· 
W~i l Register Si&tlefaotory• 
Morning Report SatlstaotOry. 
Sick Report --~~~r.Y• 
Food Handl er Satfli:ra-o~tO~ry~.----------
Monthl y Sanitation SatJi?aotOeye 
Register ed l~la il Sat18raotory. 
Duty Roster ____ s~tlal'aotOrY---

·:'iork Report Sat1staotory. 
Camp Sur ~;;,eon' s Reportsi:Elre::-:t~~"ao--=-::toey~=-.----
Officer s' Regist er Sat!itaotory. 
Enrollees ' Lea ve Hegister Satlstaotor.y. 
Special Grd~rs Co . Satlsfaotory. 
C~mpany Or der s Satlstaotor,y. 
Filing System SatloraotOry. 
Payrol ls · sat!s faotory. 
Suspense File · ----saestaotOry. 

REl :A.RKS: '!'he operation ot this ott1oe has improved. Ita tunotions are 
easily oheo~_.;:;;d_•--------------

R. EDUCATION: 
1 . ·.vee!dy scl:l edul e of c..cti viti es post ed & followed Yes. 
2. Officer & Techni ca l Se rvi ce Coope r a ting Yet• -------------------------------
3 . Cumt;.la ti ve Record Card Satiefaotory-.-------· 
4 . Check List of !ua rrazinF> s .R9ce ived lJPt.Ou~.-------- -----
5 . Muca tion Commi ttee ~'iuut e s Sat1ataotory. 
6. Filin5 Syst em Sat1sfaotory. 
? • Educa tiona l Bl dg--·--"ti~o~e..-ll .... e~n::-'te.,---=---------

s. m-ILDli\"'GS: (C l eanliness·, ventilation, h eating , fue l, -.va ter <1c l igh-ting syst em and 
condition , f ire eq_u i nffientl. a ir s pac~, a dequaten e ss, orderlin e s s ) 

1. LA.t r ine Clean. Baring trextble w1tn oeas poou. 
2, Ba t h H

0
ti"Se- -r--- • • -..-----. --- ------

3 , TA=:.u ndr y -···•• 
4. :Rs.rra c ks clean and crdeJ"l,.. 
. • Jc:.mp Exchg Eioellent. 
5. I nfi r ma r y ,EX~o~e~lMl~~e~fi~t~.--------------------------
7. Officer s ' Qtr s EXoellent . -----
8 , For e stry Q,t r s Efoellent. 
9 . Re cr eation Ha ll Exoel1en~. 

10. Othe r Bldg s ~cellent. 
lJ. 8cr8ens _, Adequate. 
l L .later system Satli!'iOtOi'Y• 

To PERSOl-..'NEL: (iV:oral e. , disdpi.ine , gener a l appearance , f'orrr.a t ions , c ou..rte sy ) 
Mor8le eat1ataotory. D1eo1pl1ne exoellent. General appearanoe nea-t. ---
FOrmations held• 

Compl a ints o.: suggestions "ty Comna nding Officer and Camp Superintendent 
lone. ------

F.JN..ARKS: 

C.AMJ l RATING: Exoellent. 

I n specting Off icei ' s Signat 
Jos. p. Delaney, 

lat Lieut., Int•Rea., 308th Dfantl"y, 
D1str1ot Inspeotor. 

DISTRICT HDQRS. , CCC, FORT GEORGE tffiiGHT , ~ASH . 13 Karoh 1939• 
TOt Commanding Of f i cer , Co . 1249 , Camp P.i82, Coeur d'Alene, ldaboe 

Def i cienci e s, a s noted bel ow, will be correct ea a t once and a r eport of a ction 
taken submitt ed t o Di st . Hq . with i n t en (10) day s of dat e vf t his inspect i on. 

(1 ) Se c . Line (z ) 
(4) Se c . --Line ( 5 ) 
( 7) Sec . --Line ( 8 ) 

By order of t l1e Di stri ct 

Sec . Line (3) Sec. LinA 
Sec. ------ ) - -------Line ( 6 Se c . Line 
Se c . --Line ----------(7) ----------

Comma nder: 

i?i~J-4~: .. 
- 2 -

T 
f.~ 

or d rimbl e , 
Capt ain, F . A.-Re s ., lOt h ? . A. , 

Evecn±i lla Offi c o-r 



"'S S 
~ rG 
G!:;,ll 

I HD 
WRR 
l'\DN ) 
LF 
lVIJ 
ME 

I I 

.t<'ORT ::;l!, ..,~,.;E WRIJHT DISTRICT C.C.C. 
C.Al\..P I NSPECTION REPORT 

F'orm FGW-I-101 
iRevised 1-16- 39) 

f 
~-l_24~'--~-~-1_62 __ ~~~il~~~Y.~~~~//Iif~J~er~m-~_e_nt~)---U __ w~ 

Company Camp 

A. OFFICZRS1 
1 . c. o. ~ 
2. Jr. O~f~f~i~ce-r---r~·~-,~~--------

3. Jr. Officer---
4 . Camp Surgeo-n-=P:-~-.t~·~:Jii;r--t~fl. 4:-rnot 
5. Educa tional Adviser nr. Oar9Ur 
6 . 
7. 

C.l . SPIKE CAMP : (No. ) e Location 
2 . No. Men Foreffian in cha r ge ---------
3. Last vi s i t of- c.o. ·------::C:-am- p--=s-u-r -ge_o_n __ --_--_--_-:E=-.. -A:-.----.---

D . MESSt 
1 . Food 

(Qual i ty, var i ety, quanti ty, preparati on ) 
u ·11 W• .-artev, C1U.Ut1 V• xoell 'n ~we~::n:~i'l'wE::l!l:r.e•t:t.,c.u,_..,,maps~•rt.,W'-=•=------

2. Fiel d Lunches "atSit'iOtoi'Y• --- ·- ·---·------------ - ----------
3. 

E. .Act . Cost IY.lenus..z. Form 86 or QJii.C 469, Order 
ua, to~ coat IBlwt• ca.re up to .ia.+.e. 

F. MESS PERSCN1~L : (AppAa r ance, qua l ifica t i ons, system, inter est) 
l. Mess Off icer Ll-Ltt. Golb. 
2. Mess St ewar d HQAiif\1T . ....,i.r-_ ()a'll).-.~-:u • ....-;:-~'!f.,upo:-...c-.;:r-"1~o~rr-7.fW::r.~,;;,..,' ;;.pa;;".~-:-. --

3 . Cooks ~sto~l!€:. t . 
4. Mess Orderl i~s ---.~x~l'~+.ri~~lh~&d~.--------------------------------------~-------

G. MESS Et;J;JFMENT : (Ho t · wa t e r , stov~s, u.t ensils, fuel , suffici ent ? Ar rangement t 
appearance, gr ease trap , garbage disposa l. ) I r. tcwea, utamUo , ruo I 

e.deq w . rr .• t 4 e't ant" llQt. ~· 

H. STORE ROOMs (Appearance, account ab i l ity1 type of st ock, valueA)-~~~~~~~---
'input\re,.J.OO e llont. Aooountablhty aooure.te. ~pe or o·tuot aduqaato. 

I. ICE :SOX& (Cont i on , condition of food & quantity , and checkl ___ r_xoe_ l_lo_ n_ti ___ _ 

J • ~:;;;.A;;.;;;B=.:L::.:E:::.....;S::...:T::...:O;.::.R:...A..;;.G.;;;E: 

ie~&.llf~~=; of p~r sonnel ) __ A_P_P*f' __ . _WlO_ u __ a_u_po_ f'1_o_r_,_ 

L. SUPPLY ROOM: 

1 . Su.p:r:ly Officer C!apti li'IWoobly. 
2 . Suppl y Stewar d "'Uint,s lu!JttiiOt«l• 

M. SUPPLY ACCOUl'{'ZAB J.LITY: ( C&E Recor£..s..,_ reouis i t ion a , 
\csooanbddll~ aQourate, ,..eo~ ii to ' +e. 

contr acts , I&I' s, S/ C' s, R/S ' s ) 

N. 

o. 

EC'@M.ENT: (C ondition, war ehous i ng , i s sue ) __ C_<P._.L_Iil_ t_i _oa:_ e_xue __ 1_1_.,._D_ti __ ._tJ_St'b_bbU __ ~_l_nt..:;..._ 
·'XOollont. 

CLOTHI NG: (C ondit ion, i s sue of , adequat e) ____ a_a_t_t_s_t_a_~_tu_t~~-·-------------------

P • TRANSPORTATION & r.;.orr·OR Ef'l"GIPl1iENT1 ( Condition , r ecords , adeq_ua te , accidents ) 
1. Stor age ll y ' 

2. Cleanl iness,~-------~--------------------------------------------------
3. Sediment Bu.l b. __________ ~--~----~~~-------------------------------------4, Batteries --=-----
5, 0ut side Dual s _____ ·--------~-----------------~------------------------
6. Fa n 3el t __________________ ~-------------------------------------------
7. Dr iver __________________ -;~~~~r----------------------------------
8 . 



' ..... .. 

REl:LA.RKS : 

··:lork Repo rt , saUa~-.,. 
Cmn~ Sur geon ~ ~epori~~tetae~. 
Off1cers' Reg1ster S ~ ~te 
Enrollees ' Lea ve Hegis!er8 

_ ~ ~· .._ 
" . 1 0 d C ucwei&O.....,. 
~pec1a ·r ers o. Satiafae~ 
Company Or ders ftatiafaot.o~. 
Filing System '"' SaUe&eot'#'pe 
Peyroll s ... •.S.~tla.otoP:!•. - -- · 
Suspense Fiie Set~le~f~;.~~~~~N~-~---------

R. EDUCATION: 

s. 

l. 
2 . 
3~ 

~ . 
o . 
6. 
7 . 

l . 
2. 

·.veeld y schedule of F... ctivities posted & followed ___ _.t..,.flli-..•L--------------
Offi cer & Technicel Ser vice Coopera ting ____ tQd e 
Cumulative Recor d Card Sat1a~~ 

Check List of [,.a.e:az ine s Re ce i v ed._ .....iJSwn.ut,.fG ..... f;.•.wft..~o~tllM&.,rJt~~-&•---------------
.f:ducation Committ ee f•iinut es gai;iaf90Wey• 
Filing System____ Sat1ataotory. 
Educa tional Bldg Satiatao~· 

Bl'.-ILDl i\US: (Cl eanlbess, ventila tion, heating, fuel , water & lighting sy stem and 
condition, fir e equi~ffient, air space , adequateness, orderliness ) 

Lat r ine .cot• ole~ and fUnotiontn; ~~r~t~~~·~------------------
Beth Hous e • • • • 1 

3 . IA~undry 
4 . Barrack-s-~----~~K&-

. • .;e.mp Exchg, _ __.._..,.. _ _.. ________________________________ _ 
6. Inf irmary \,.oollen~. 
7 . Officers ' ~trs_~~-;AC~~l•lMQ~l..~o~t.._ ______________________________ ___ 
8, For estry Q,trs satiafaotoey..., ... __ ------------------------
9. Recr P-ation Hall ,~llont. 

10. ~ther Bldgs S•t~ltiOto~ 
l J . 0Cr8ens Satlatao~ 
1<:;. ,/ater system Adf~Q!tetee .. 

T. PERS01~L : (Moral e , ~ iscipline , gener a l appear ance, foriT-at ions, courtesy) ______ __ 
t!oralo---~AU.O!'C&Otoey, d1aoiplin• omellont. All tbo overhead nra oaU:~.u 

to.gotbor oneS inatrnotad l.n olnanlinog e oourtwJnaneea and aatrSape 

Complaints o.: suggestions by Commanding Off i cer and Camp SuperinterJdent ___ _ 
U«'CCee 

C.AMP RATING: 

Inspect in 
J 

l11t Lieu 

' Officer' s Signat 
• F. Delane). 

• tnt-Rea. • 308tb IAtantrft 
Ifta~otor-. 

DISTRICT HDQ,RS., CCC, FORT GEORGE ·;fRIGHT , ;.VASH . ,___J6IL.ll&...,pr~~:.1..,1..._.1~93.;~-9~·L----------
TO : Commanding 0 ff icer, Co . 12~9 Camp e-1t2. Coeor 4 t Alonee Idaho• 

Deficiencies, as noted below , will be correcteu at once and a r eport of action 
teken submit t ed t o Di st . Hq, within t en (10) days of date 0f t his inspection . 

(1 ) Sec . Line (2) Sec. Line ( 3 ) Sec . Line 
(4) Sec. --Line (5) Sec. --Line ------------ --~--------( 6 ) Sec . Line 
( 7) Sec. --Line (8 ) Sec. - Line ----~----(7) ----------

By order of t !Le District Commander: mj M~,-."-le_ 
~rd Trimbl e , 

Capt a in, F. A. - Res . , l Oth ~ . A . , 

- 2 - t• f ' c 



G:;H 
HDII 
LG 
liD 
WRii 
CF 
t.:w 
Rf..f 
ER 
ME 

f:'i.\{ 'J:' ar.~o:'cr:: -·;naHT DI.C:THJC'l' c"'~ . c . 

C.'.?IP n;~P;o;;C T ION :1SFCXlT 

R~ -'~ '-~ ';· . .- :l t i-:-n _____ ~ ------ ·- --·· ______ ·-·· ___ Dnt c 26 O••'ber __ ~!f1 . ..... --- ---

c. l. 
2 . 

3· 

D. 
1. 

- ------- - --- -------- -
------- ---- ------

B. 
1. 
2 . 
3· 
4· 
_s . 
6. 
7· 

------------·---- ···-

2 . FD·.1cl -1u-i1ohoo ~ 1D ilup~.a-;--- -- :_=:-~---:.=~~-=~=-=-=~-==~-=~-~=~-~-~- - ~-~-=---~------
3• Bnldng_ V•~ •atijf..-.on!..=-~-==------- -------------- ----- --------

E . HES S ACCOUNTABI LI TY; (.Pfvr; .o<l Mu;.:an , Aote C ;;t M .• n;.~:~ , · F; rr,~6-;;r--qM6 469 , Or c1or 
S yGton , FO<)C'. Hrcl"'.;U vro: Irw~)(lO t :i. .-:.~--~~·~t. 

- - - ---- --------------------------- -- -------- - ------------------------------
F. MESS PERS6NNEL:-(J;~~;;~;r.1~o-, q'::;>_ii-;_.;-i-O"r~t:C-:.~~-; -~y;,-0Z.ii.~--il:.f<·;-r,·;-;t[- -----

1. Mr.. ss Off5.cor 0• 0. ...UU.e 
2 . Moss Sto·,·:r,r d Stl~ ----- -------- ----- --
3• ce-,,1-m -sitlifiitiiij. -"{S--n•arlii;) __ __________ ________ ·- - ------ -
4· Moe:.; Orderlie s Satlit•W7·--------- -------- --- -----

G. MESS EQUIPMENT : (Ht""·t ,.,:,_h.r-,-;-t·..;v<H; , ut( ::..1sil:J , f~:.o 1, Gllff io ~J.t'? Arr ('..i.~. :;oi.lCl~t , 
n_;_)!X">r:.r r-.... teo , gronno trnp , (;::.rb . . ~;c di :J-~Y../s:t1) Diah• •hould 1le Oltt&Mre lee• 
•tai!J" OOD.Wnera. ---------------~-=----- ____ _ 

H. STOHE ROOM : (APPUf'.r:-..~~co , P.coot'.r~tr.bj.ij_"ty;-tj-p.~· -;,f - st:,ck ;--:-ir:.h,;)l&iiiitteH;- ----_ 

---------- --- ---------

J • VEGETABLE S TOR.h.GE : EiefilTeft"t;"·- ------- - --- ------ ---- ·----- - - - -----

L~ SUPPLY ROQJ : Satlefuitc;ey;---suMQ.PPlJrociit_UM-aUi"&...,. ""lllllliOOle.aect 
en wl\hO\ri dilii· -- ----------------------- -

1 . s ~-P.::>1y Off ice r C.o.-Tiin-...-~----- --------------------
2 · S l1i_)!)1y S to'i~"arcl __ • _ _ _ __ _ _ 

M· SU PPLY ACCOUNTABILITY:CC&E Rc;cords;-;~):;uidti ~nn , contrn.otc , I&I' u ;s/c r ~ , R/S 1 

WorJd.il a ·~ ·· --------------
- ---- ----...--- ----- -

--------
O. CLOTHI NG : ( ConcUt i c n , i ss uo ·Jf , 0.c7.ot!_t~c.to ) $atlit•_*'f_~·-----------

1 



, P. t, D:IINI ST"\ATION: 
• · co. Fund lidSWl tiO - S•~ .,,. 

•• 
'.!' :·r k Pr·: j~;n t Sat. ( 4ailfe 

Mail Rc --i s t or-G"&te ··--·. -- --·-- -·--- ---- ·--·-
u~'rniug bHep.)rt s..------- - - 
S i ck ReDurt - ----,.a; 
F:·~d Hunr:l orn 1 ·--.sr::a0'11L...--
M··uthl y 8!tid.tati :);1_ ___ Sa~-

Rt.:t;i s t c r (')d Mr.i l --~ 
l uty R~ster ~fiii;----·-----
- ----·-------- - -

REMA.RI<.s : ..... 

C::t.m~) Stlr t;, .. ;n ' ~1 ReportlJ6ii- iio-.,-'Ytil\ .... 
Office r s 1 Ret;i u tor Sa._ -
E<Jr'"lllecs' Leavo Regi wtu r "Wit; _____ _ 
S pco i r.l Orcl.ertJ co. Bat• -
Cc,;,tpn.ny 0rf1orn_ .,..,.,,. 
Filing SyoJ tern Die$1iiL 

Bat. 
s 

·-------·---------~ 

- - - - -------------------------·-~----·- ----.. 
---·---·- -·-------.--- --- --..,-

Q• EDU8ATION: 
1 . i'f0t.kly sohodt~le Of E>.cUviti os poGtocl & f ,, llmred Y•• 
2 . Office rs & Tcch:.!icul Sor vioe Ct)Opora.tint 1' ... ----- ----- - -
3• Cht.ck lht ~-· f i.1a.ga.zinos Recciv·ed Y•• 
4• Ed•.tc a t i t?ilnl Bl dg . SU.lleDt• (S• reara. ) 

R. BU I LDI NGS : (C1or..nlinetJ s , vollti 1a.ti on , hoo.ting; , f Ll01, vrn.tcr & lig;htinr:; syutcm and 
•-~~1di tiOllz f i re 6Q\1~1t, a(ir space , nd~at~ntenos~:; , ordcr1ino::;s ) 

1. Ln.trino ~~~-. Jlot C. 0~8 t . S•e r4llilai"lli•t" 
2 . Ba.th House Sattlftltoil• Ja llW .r--a.rtns-~~-------
3. Lnu:r.dry S at1JfjJtoPJ to!'-l'N'Hiite ----
4• Bo.rro..cks 8Hr1Jl..-t.-.--.t.. U' w&tbfpe-------- - · 
5· CanT,> Exchange ....., a~tutcMI• 
6 • Illf irmn.ry S atutu•l• ( s .... -.t•&&..t;-••"'b-='• )~------
7. Off'ict; rs& qtr B. Satbhatoey. 
8 . F·:>r cG try Qtr:; . - -..s .. a•tl.,a.-ifllla_..to ...... r=t-=-• ~("-'!....,ee--... tw-....,..b---=.cll)r-------- ---
9. Roo r oo.tion Hnll Satlltdto!-7• (S• N.ar"be) 

10. Other B1 dgs . !cttahDtoi,t ----------------
11 . S or, ens Swtb•4f,tu~-.._.,., ..... ,.------ ---

Sat41t.tol)'• 12 . '"' n.tor Sy:;tom 
------------ --·- · --

s . 

---·-·----

RE'WUB : (1) fte~ _. to Capt. ,..la ... l• NprdSQI •pe•lalt•' Sa thla .... 
(I) "• attaaw-ttat ot •twtollll-'h,...•IJ&t7 to put ttde ..., u ttr._..t..--

--.1-... •0114ttt.. Lawtt.~-•• wtrbpe · -s.·-ew--
~t ,_ tl•tllte ftw otor Ia 'atltllq. OJdt elpt; (8) tott.t 111Wta -

arw tnatdte4 to e&N tor nearlJ 1'0 -.-t~ Ia 11w11ewd fAa <•> a441ttwd ,.,,. .... •••••err· -o. at11tttoud wt.t 1bodtt -. -b"tatW. ftw rwwn sewtoe 
._ r. :atehe4 the !eomh.t ,.,.,_, wtth .-p~-1D •onr theb- ltwtng ~--· 

--·------~ .. reftl•se •tie for flil.tstlt.,.. r...u"b. ) 
C.A:!P H.r. TING: V.17 t•tl•flaotlll7 lmde~ eoDlltl ... • 

Dcf ici ,:iwics , a.s no t od bo1o:r , vri11 be oorro ot od at onoo and n r 0p1.)rt uf a.otion 
ta.kon oubmitt<.:d t-: Dist. Hq• vri thi n ton ( 10) dnys of do.to o f this inspection. 

\ 1) Soo . Line (2) Sco. 
(4) Soc . Lino------ (5) Sec . 
(7) S c·c . _Lino ( 8) Sc o . 

Line (3) Soc . Line ------------ --------------
Line (6) Soo. ___ Lino ______ ~------
Linc (9) Sco. _Lino _______ _ 

By urdor of tha Distri ct Comun.ndor : 



......... ' ' ..-ot - lal4 uatll tat tloar .. ~ as. Nq11lrM ~-hill& 
u4 tbe •• ot a ftoor •aDd•· D&Prle _la _. lleb& ._. .. ta the want ot' the 
U.pt tal, '••au• lt ~, were pu' 1n t.he ·aebool bailee tb• octar wodcl ..- ••heol 
,..,...sltle. !be pre~en ............-nt a. •• u.r .. _,.,_. a •'-"' ''- • •- la 
..., S. •'* IaDet ._ wan} •• be •hot ott ,.._ tt. rwn'Dder ot tll4t hollpltal. ...,_ 
.WPt tt u a441tl011&1 eebool bllildlq b Dot t\lrld1W tbU ... or a -.prle 
lMSlt lt will \a Meellll'7 to pt ..S4 ot all ocortt.,... •••'-• Pl._. tbroapeat 
_, ..a ,.._hlq ana .tl are Ia •.t ot POll•hlD&• floor hardMP .u aaiNIIa&• 
!l.s. •bou1ct • 4-. wtore ~ ....a ot ,.., ... tbar .. tloert~ .s11 ,. ~"~~~•&e 
fteQUial~laa 1hMld lie 8tt'-ltt84 wS-.t a.tlq. Se,Uo -* tflr tbll _., 8Mol4 
'- Ia pkee 1f'1ilata 1M axt thrM _. tov dqa 1 then &-ala ttle w$11 '-~ ... 
N 1 odp ahou14 :'-pl .... OD ttl"'tt Prhrltr br repdr8 . · · 

r 



LinT OF MATERIALS NEEDED TO PU! CAMP F•l82 IN FIRST 
CLASS CON DITION. 

OFPICEm ' S QUA.TlTF.'RS I 

Coldwater paint - oream. 
Sand floors • 
Floor barclner. 
Grey pe1nt for trtm. 

fESS HALLa 
Rubber (t1re) floor mat tor tront or stoves (instead or replaoe 

oonorete slab) . 
Root jaob ... 3 (Lnat priority) • 
Coldwater paint. 
s and tloors • 
Floor b~dner. 
\1tU1h raok - gerbago stand with root. 

1 ~FIR tART I 
Lumbor tor medlolne oablneta . 
Grey paint tor trtm. 
Flooring around stove. 
Sand floor. 
Floor hnrdner. 

RFCRFA't'IO!; HAU.t 
Ploor sanded. 
Floor ha.rdner. 

L~TRIN'E t 
I eohanlaas , tluehlng. 
Ono ore urinal. 
Four more bowls • 

ASlffiog! t 
f.lleoellaneoue plWlblng ropalrs , lnolud1ng handles for sinks (basins) . 

FO'RF-3 TRY " UARTERS a 
Flooring. 
Sander. 
Coldwater paint. 
One bowl. 
F1x .bastn. 

SCHOOL ROUSE. 



FORT GEORGE WRIJHT DISTRICT C.C . C. 
C..M.P INSPECTION REPO:rtT 

scs 

~ 
~r 

ompany 
'"18? 

Camp 
Lteut. 

NDN"Jo' 
CF 

OFFICERS: B. ENROLLEES: MJ 
MK 1 . 

2. 
c. o. 

2. J r . O~f~f~i-c_e_r--~ft~~~~~--------
Total St r ength ---------------------Over head 

3 . 
4 . 
5. 

3 . J r. Offi cer--· 
4 . Camp SurBeo_n __ TI~p~.-~~~QH=tt.i~tn~g:-pe.~TM----
5 . Educationa l Adviser t•r. OifbOr' 

Project D/ S ___ ___ _ 
Camp Project _________ _ 
v~o od Deta il 

6 . 6 . Sick Qtr s . Sick Hosp ----- ----------7 . 7 . AWOL AWL ------------ ----------------
C. l. SPIKE CAMP; (No . ) (.).lo Location ------------2 . No. Men For eman i n char ge 

3 . Las t visit of C. 0 . ____ ____ -_-:_-_-_-_-:_-~c=-aro-p_S,...u_r_g_e_o_n ____ _ E. A. ------
D. MESS: 

1. Food 
quent i~v , p~-~~~tion ) 
1 o 1Uty C:MOel.:t( .1t. I'VPIU"atiou dilpdi"lot". 

E. 

G. 

H. 

I. 

J . 

K. 

2 . Field Lunches 

Iv.enus, Form 86 or QPiiC 469 , Or der 
t aot. 0 ;tJt • ' "l.;) I c' 0 ' r 

ICF. :SOXs ( CQllt~on h coll,di tion of f ood & quant ity, and check 
'".lOa, e. dOlo .... ---------------

VEGEThBLE STORAGE: 

"' t 1 oraertv. 

L. SUPPLY ROOM: 

P . TRANSPORTJ..TION & lv~OTOR Er:.ijiPid:E~"T s ( Condition , r ecords, ade q_uate , accidents 1 

l. St orage 
2. Cl eanl i~n-e_s_s ______ ~~---------------------------------------

3. Sediment Bul b ________________ ~----------------------------------------
4 . Batter i'3s -------
5. Gut s i de Dual s ______________ ~.-------------------------------
6 . Fan 3el t ________________ ~~-----------------------------------
7. Dr iver ___________________________ -&-&~~~r-----------------------------

e e ' e 4• 8 . 
- 1 -



.. L '\ 

c:_ , ADMINISiii~: 9 Uay 1939• 
Co. Fund ~__..._..If#!.. 1 9 

R. 

s. 

Camp Exchng !0.'-~~ Yer93 • 
Mail Register utw 
Mo r ning Report Cntr--· 
Sick Report •«b 
Food Handl er ----*S•a+tr.---
M:onth l y Sanitation .. qat. 

Sab·-----------Registered i.~Jai l 
Duty Roster 

----------
RE,~KS: e . 

EDt:CATION: 
1. Tea . ·.veekly sc.l:ledule of &ctivities posted & followed _______________ _ 

Officer & Technica l Serv~ Coouerating Yes. 2. 
3 . 
4:: . 
o. 
6. 
7 . 

1. 
2. 
3. 

Cumulative Record Card up to da'e exoi41eirlp~tlo.-1on"'•--... ae-z..---
Check List of t . ..aqo.zinPs Received "fe~ • · 
hducation Commi tt.ee fv.lli1..U..t e~ 1!P to 4!ute• 
Filing System ~a~&o~ao~ry. 
~d t . 1 Bl d ... - .. -+'P.x"O~~'~<e•l.,lHe""".,!IO•~------
~ uca 1ona g,~-----~--~-~-~----~~-~--~-~~----~~-~-

Bl.-ILDl i\CS: (C l eanliness, ventilation, heating, fuel, water & liyiting system and 
con.di t io_n_, firet eoJJ,:i.n.me.n..;L • .§li r SJiac~,_ a:ieoua t enes s , orderliness) 

Lat rine Cl~ en and nea , TUDO'tltnu.ug pr per~¥• · 
Be. th Ho_u_s_e ___ ..,. • • -+----· ----t~-----------·---------

C0!11!!t8roial laallei1'7 •• ie tar • 

4 . 
. . 
6 . 
'7 . 
8 . 
9 . 

Complaints o: suggestiofi&l&l Comr:1anding Officer and Camp Superintendent __ _ 

F..]N .. ARKS: 

(1 ) 
(4) 
(7 ) 

CiiMJ> RATING: 
~oellont plus. 

corr ecteu at once and a r eport of action 
days of date uf this inspection . 

Sec. Line (z) Sec. Line (3 ) Se c . 
Sec . 

Line 
Sec.---Line ____________ (5) Sec.---Line----------(6) --------Line 
Sec.-Line ( 8) Sec.-Line ( 7) --------

By order of t he Di strict Commander: 

il?zjM~-lt~ 
~rd Trimble , 

Captain, ~ . h.-Res . , l Oth ? . A., 



. , .. , 

CCC 
INSPECTION 
Aclmi nistrat in 

.. 

Sig11ed 

GENERAL INSP!CTION REPORT OUTLINE 
(ReYl eed lpr l i 1938) 

c~pN~e ___ B_e_a_u __ t~y __ B_a~y~-------- 1249 
Co. No. ------ Clllllp No, F-182 

Date or Report _N __ o_v.;...e_tn--'-b_e__;r __ __;9_.,.____1_9_3_9 ______ _ For est __ C_o_e __ ur ___ d __ '_A_l_e __ n_e ______________ _ 

u 
Period or Inepeotion, FromNOV • 6~ 3 t.Nov.9 ----'--------- p. m. ----------------

Inspector _C=h:;_;a;.__;:;s....::.'--.;;::D....::•=--...::S....::i::;...m"""'p_s:;_;_o...;_n ___ Accompanied b:r _ W_._W_._La __ r_s_e_n _ _ _______ _ 

superintendent _ __;W_;_;:a:::..oynr...::;:;e..;;_.....:N""'-e;:..;w"-'O;;...;O;_m=b-'---- cup commander __ -TIII-.... -,., __ A __ •_~BI:I';;;;;;•.,--!!-'_C_E __ l_h_o_e ______ _ 
(Title) (Name) 

EXPLANATION Ans,..ers requiring but one or two words may be written on the inepeotion torm beside the queet1on. ~uee-
tiona requiring more extensive answers should be 41aousaed at the end or each section, using extra sheets 

it necessary. Remarks by the Superintendent or Forest otticial ma:y be added following those ot the inapeotor above hi e 
own initial. All discussion paragraphs must be preoeeded by the key letter and number ot the questions to which they 
reter , aa, "A.3.", or "A.l5.b ." 

The Forest Supervisor or St ate Forester should read thie report and di scuss it with the inepector . Ria oo~ents 
~ay be added at the end ot each eection . It is also requested that he sign the report in the space proYided, 

List the aotivi ties or projects inspected: 

Honeysuckle Bridge 
Lakes Divide Road #406 

Spades Mt. spur. 
Road 596-Y Experi ment St ation. 

A. QUALITY OF ORGANIZATION 

l. Rae Superintendent an apprO'Ved V.aster Plan of Work? 

2 . a. Does Master Plan include all jobs undertaken? • • 

b . It not, have added projects r eceived Regional Ott1oe approval? . . 
~.a. I• Master Plan of Work supplemented by a writ ten detailed monthly plan in which the 

Supervisor, Ranger and Superintendent oonour? • • • • • . • . • • • 
b . Does the Superintendent keep an. adequate record or chert showing future planning 

and accomplishment based on the Plan ot l'lork? • • • • • • • • • ••• 

4 . a . Ia the Superintendent informed as 
b. Does he plan the uae ot me. terie.l , 

received for a minimum cost?. • . 
5. Are the highest priority Jobs first 

without tag ends? 

to the allotment received by his camp? . . . • . 
labor, and rentals so that a maximum of ~rk is . . . ... .. 
s cheduled , manned end supplied to i nsure completi on 

e. How many inspections of field work bas the Forest made during this period? Rangers? •• 

Yes 
Note 
" Yes 

Yes 
Ye s 
Yes 
Yes 
10 

Supervhsor ' a stat't'? . . . 1 
7, Are all instructions to foremen f r om forestry personne l r outed through the Superintendent? NOtO 

Check this, especially in spike c~pa . • •• • •••• • •• •••• • •• •• • •• ••• 
a. Do rangers and members ot the SuperYisor• s starr make it a pra~ioe to leave defi n i te writ- ----~S~~~e~------

ten memoranda cover ing instructions and auggastions made ae a result ot their inspections?. om 
9 , Is the Superintendent' s time dis t r ibuted ~ong hie various duties so as to insure Yes 

good supervision? • • • . • • • • • . • • • • • • • • • • • • • • • • • • • • • • • • • • • 
10. Row many hours per dey does the Superintendent spend away from camp on the work projects? A, ~C>st aJLJL 

Base your repl:y on the Superintendent's diary it available , • • • • • • • • • • . • • • • ~ 

11. 
12. 

1~. 

Does the Superintendent delegate responsibility to the foremen on their 
Are foremen and fac1li tating personnel thoroughl;r competent to organize 
jobs to which assigned? • • • • • • • • • • • • • • • • • • • 
Are toremen, leaders and aeeietant leaders adequat e in number to obtain 
production f rom unski lled , untrained workers? • • • • • •• • • ••• 

l 4.a. Are the:r distributed over t he working forces to t he beet advantage? • 

b . It not, what do you suggest ? , • , , • , , , 

r eepeotive jobs?. 
and accomp lieh 

reasonable 

Ye s 
Yes 
Yes 
Yes 



#2a . Two minor j obs ba ve been added for November - not 
on Master plan . 

2b . Ar e approved projects and not t aken up a ga in with 
Mi ssoula . 

#7. On Honeysuckl e Bridge - Bridge Foreman Swedburg 
of Engineering gi vcs i n s t r uctions a.s to da ily details. 

#B. Ranger Larsen sta t es that he has visited ~ ork 
pr ojects about t wi ce per week t his period. So.w.e of these 
visits were for surveys or l ocation work but it makes me 
wonder whether he is not doing too ~uch hand to mout h 
supervisi on r a t her t han lining up proje c ts fully in 
advance a nd making superintendent responsible for thei r 
corr ect accomplishment. 



• < 

A. QUALITY OF ORGANIZATIO~ (Continued) 

15 , e , wee dilatory action or enrollees noted on any ot tbe Jobe? ••••••••••••• 
b. Was tb1s due to loafing or improper balance or indiTidual 1<orlc assignment? Dieouee 

ouch instance• witb tbe Superintendent and report your tindinge in detail ••• • . 
1&. Are there any crews which are not properly balanced tor economical accompliebment or 

t be work? , •••.•••••• ••••• •• • ••••• , • , • •• • •• • , • , • 
l?.a, Do t he fo r emen, leaders and asai stent leaders confine tbeir time entirely to Jobe 

under their supervision? . . . . . . . . . . . . . . . . . . . . . . . . . . 
b. Is their time distributed among the 'Workera in suob a manner as to assure maximum 

production by keeping all men working? •• • •••••• 

l8,a. Is clerical work well organized and effectively handled? •• 

b. Is there sufficient clerical hel p to meet the needs? •.• ••• 
l9.a . Haa the Superintendent a permanent adequate record showing where a l l men are assigned 

each day?. • • • • • • • • . . • • • • • • 

b . Do the foremen keep time reports on crews t o supplement this record? 

CCC Inepeotloll 

No 

No 
Yes 
!es es 
Yes , 
Yes 
Yes 

20. Is the filing system adequate? •• .YesT.nel~~-=s=c=h~em==e--
21. 1a correspondence answer ed promptly a nd f iled currently? Yes-
22 . Check t he tr.andat o ry r eports for general compliance "ith instructions Q ,K, 
23 . J..re amendments to CCC handbook, safety manuals etc . , r eceived end posted currently? Check, __ Y-..e:...:S.._ ____ _ 
24 . Do all for emen and facili t ating personnel reec and initial !moortant CCC , educational 

and safety circulars and CCC handbook amendmente? . • • • • • . • . . . • • • • • • • • • . Ye 8 
?.:> . Comment on any pertinent features not covered above . 

::te:narks: 



A,24 
-·~--

SuJ>enisinO< and Fac1litatinO< Personnel 

N811e Classification Salar:r 

Newcomb . w.s. c.u. 9 $216~66 
Christensen. G. s.P. 5 150.00 
Marvott. R.c. c.u. 6 150.00 
lAnder son. T. . c.u. 6 145.00 
IFisher. A.L. c.u. 6 140.00 
I Arneson N. c.u 6 140 00 
IRive,.~ W. N,. c.u. 6 140 .. 00 
IBnwmAn Frank lsk1d ... Wkr 140 00 

Number or Ken on Projects 

ArmY O..erhead C8ll1p Construction Camp Maintenance Wood Detail 

26 15 4 2 

. . 

CAMP ORGANIZATION 
Average L8et Week 

Projects and Number or Enrollees Assi«ned to Each 

I:JO 10 ~~ 5!::0 ~~ 5g 00 CllO c+o 
lit:s ~t:s • ~ • ~ • 1:3 • 1:$ 
• t'i) Oto !:d~ to !:d~ ~~ ct ~~ ~ct 

~· 0• 0. o• . 0. 

fl't::J CD ~ 0) ~til p) 

~ IJj~ p;~ P.J!) p;'d Cl>flj 
lit:s ~$!) ~s:o ~0) ~p) 

(]l(J) ... en Jo!:~o.p; Jol:lo.P. ~p. ~p; 
(Ot1 ~~ 0<1> 0(1) 0<1> 0(1) 
(j)o ())til <nto ())to cnm 
~ CD 

20 
16 

22 
31 

19 
22 

20 31 16 22 19 22 
Detaohed Service Sick Leave · Etc . 

2 13 

GRA.'ID TOTAL 

CCC Inspeot1on 

Total number 
or Enrollees 

20 
16 
22 
31 
19 
22 

130 
I Total 

62 

192 



B, Q.UALITY OF WORK J.CCOMPL!SHED CCC Inepoction 

1. Are tho Superintendent end ror11111en rurnishod with oomprehoneive opooitioetiono tor all Jobs ~e S 
11stod on tho lias tor Plan or Work in time to study them thoroughly before jobs are e tartod? ---:.L=" ' ::....:::,._ __ 

2.a. !~: :~:~!~!~:t~:::e~:dr!~a~~:t!~n!b~~et::;1!!!1:8!~s!~~~n , ak1lled workers , leadere 1r~~ 

b , Do they otudy t hem? • • • • . . 

c, Do they t ully understand them? . 

~.a. Is thoro proper adherenoe to etandarde and specifications?. 

Yes 
Yes 
Yes 

b . It thoro are any dniationo, what are they and upon what Jobe ? • ..• ••• . •••••• 
4 . Does tho Superintendent use an adequate reminder list tor each Job under his oupen1oion to ---=y=-e""s--- 

chock tho qua11 ty and quantity or tho work periodically?. • • • • . • • • • •• •••• 
5. What changes in plano, locations or specifications, 1t any, do you believe adYioablo 

and upon what Jobs? • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • . .. .. . 

&. llhat stope have the Supervisor and Ranger taken to impress the Superin tendent and foremen 
w1 th their responsib111 ty ror t he tre!ning or workers? (Go into this in detail with each 
Superintendent and w1 th Suporvieor or Ranger, it contacted , ) •• • •••••• 

7. Ie importance ot training in uae ot OOD:D:D;OD tool a recognized?. • • • • • • • • 
e,a. Baaed on your own observations, which crewe do you be11no ebow evidence or improper 

training? • • • • . • . • • • • • • • • • . • • • • • • • • • • • • • • •• 

b. t1at tbe weakest foremen in tb1e respect and cite exampl es for improvement. 
9 . e . Are ther e sutticient ski lled workers, Inc luding skilled enrollees, to insure proper 

acoompl1shment or the planned work? •••.•••••••••••••••••.. • 

b. It not, how many ot what skills are lacking and for whet Jobs? ••.•••••••.• 

Attended 
Jl(eeting. 

Yes 
None 

Yes 

10. Do the foremen use any systematic plans ahead and ·have their work organized so that all ~ 

educational 
Diocussion. 

phases are handled In en efficient manner?. • • . . • . • • . . . . . . • • . • • . • • • • AeS 
11 ••• ~~r~~~:::~. h~v~ ~ ~t~~~~d_o: ~c~o~p~i~~e~t oet up as an obJective tor :o~k . d~n~ ~YPr.oposed tO get 

b , Do they attempt to maintain t his s tandard? • .•.••••••••••••• .d.Own. ;t,0 CaSeS more . 
12. Com:nent 09 any pertinent teaturea not covered above. 

Remarks: 

0 

On Lakes Divide road - slash is now being burned 
progressively on the cleared strip . Earli er the brush has 
been piled below and outside of the right of way . This was 
partly duo to danger of spread and partly due to desire to 
get dozer work pushed ahead. Slash disposal should be 
kept up or ahead of other work if at all possibl e . If not 
done ahead of dozer - cost of rehandling raises cost and 
burning in place apt to damage green trees. 



·. 

C. QUANTITY 01' WORK AS COI!PARED TO IWI-PO'IIER AVAIU.BU: 

1. Anrage enrollment during paet 30 daye • • •• Qat •. .l.Q .ta .e.nd .of .Oct .. 
2. AYerege number released to Superintendent • • ••• , • 

3, Into how many working groups wee thio turnout divided?. 

4,a. When did f ull company arrin? • • • 

b. 'tlhen did last replacement• arrive?. 

.F.r.am .E"'\137. .Oct. 
.oa&ct. 

CCC Inepeo tion 

198 
140 

6 
16 
10 

Number ---.1.9,~3,__ __ _ 
5,a. List any jobe on which the output for the last 30 daye impreeses you as being too low NOne 

b. In your judgment, what aro ths reasons for low output? •••. . ..••••••• 

6,a. Are there any jobs on which the enrollee• do not epend the required number or hours on 
the job? (Seven hou'rs l ess actual transportation time allowance or not to exceed one 
hour - minimum 6 hours.). • • • • • • . • • . • • • • • • • • • • • . • • • • • • • . 

b. If less then the required number or hours is being put in on any job, are the 
reasons fully just1t!able due to exceptional circumstances? Discuss fully 
giving the reasons, the number ot men involved and how soon the situation 
w1ll be corrected • • • • • 

7. How many spike camps are out? • • 

e . Bow many enrollees in such camps? 

9,s. Could the n~er of spike camps be increased to advantage?. 

b. On what jobs? . • • • • • • • • • • • • • • • • • • • • . • 

10, If there are spike camps out or this camp, use "Spike Camp Inspection• sheet. 

11. Comment on any pertinent teatures not covered above. 

ReJUarks: 

Note 

One 
31 
No 

6.a Lakes Divide road requires a 30-mile haul with 4 
to 4·6 hours on the job . i hour oon. Leave camp 8 a .m. 
retm·n at 4:30 p.m. which is 1 hou!' longer than prescribed . 
However, job can be expedited when slash can be burned and 
not worth while to put out spike· crunp for short job . seems 
best chance to get this job done . 



CCC Inqeotioll 
C.lO, SPIKZ C.u!P INSP!CTION 

c~p~rF~-rl~S--2~~
Da to ...;:l:..=l:_-__;6:.J../....;7__;-__;3:_9:___ 

spike c~p ......;;;H;.;;.o~n;_;;e_..y'-'s=:..u;:;;..;:;O-=k=l::.ce:;...__ 
Time arri T04 __ .::5:.._-'P:....::•.::m=·=------

IDapeote4 by _,.C":::'~~D~.__,SOI<.-lmP-.. · ... s,o,....n..__ __ 
Time 4eparte4 _ _..lii...1;L..:3=Q'-_p"'-''"'m..,.. ••. ____ _ 

Name ot Army ottioer in ol:arge ---------------------------------------

N~e ot Techn1oal Senice tareman 1n chargeAl Fisher (8wedburs-Bridge Engineer) 

List the projects inspected Honeysuckle Br1 esse 

a • PERSONNEL 

Number ot enrollees assigned __ __c.,...._ __________________________________ _ 

L1st Tecbn1cal Service toremen assigned _Jl~~JLL-~Jr~1~fl~ll~f>~~~-------------------------

!lumber or enrollees assigned t o camp overhead 3- Regnl er Pa 1 d cook & 1 flnnlqr 
~rele ot~n __ ~g~o~o~d~------------------------------------------------------------------
Enrollees sick --'Jl~Q~]l~e~------------------------------------------------------------------
Cemp 4isc1pl1ne ~Q~~l(~·~---------------------------------------------------

b . ME5~ A~'D FOOD STORAGE 

Mesa hall __ __,F:::=a::..:i;:'=r'-----------
Floors ......,......,__.Ft..a~i,_,r~-:---:-------
D1ahes Granite & m1 sc, 
Tables ------~Q,_,LK""",.._ _______________ _ 
cooler __ _,E"'""'x...,c...,e:::...l ... JL_,e'""n~_,tl<..-_____ _ 

cooking utensils ---::Q:=:'=l(=''---~----------
Garbage raok -----.::N'""o=n::e-=-------~-------------
Meao: Quality ___ V.:....;;:e:.::r=-y..___.g=O:..::O=-d=-------

Quanti ty __ --:V'-'e::.;ry......._·---~:g::>-o,..,.o'""d,.__ ____ _ 
Cleanl1neao ot KP' s _......::0<-.~~,"'K....,,L.. ______________ _ 

o, CJ.Nl> SANITATION 

(l) Axe beds aired once a week?. 

(2) Is there e. first aid kit evailnble?. 

(3) Latrines X 
Bathhouse X 

earracl<s Uses messhall tor barracks 
General sanitation 
and pol1c1ng ot camp ----~lr---Jl..,3"'-'7.._ ________________ _ 

d, !'IRE PRECAUTIONS IN CAMP 

e, 

f . 

Sand barrel ------------------- Water barrel---------------------

:r1re extinguishers _________ ..:.;W:..:a=-t=-e=r fixed to Honeysuckle meE~shall & 
~UALITY OF ORGANlZATION 
1) Do the foremen have systematic plane ahead and have their work organized so t hat all 

phases are bandled 1n an efficient manner? • • •• •••••••••••••.•. 
(2) Axe adequate apecitications an4 instructions made available to spike camp foremen , 

skilled workers, etc . , for the Jobs to which they are aasigne4?. • • • • • . • . • . 
(3) Are spike camp foremen turniahed with important c1roularo, satety material, educa-

tional tDater!al, etc.? ••••.• •• ••••••••••••••••..••• •• 
(4) Are all instructions t o spike camp foremen from f orestry personnel routed through the 

Camp Suporintendent • a ort1ce? ••••.••• • ••••• • •••• •• •• •••• • , 
(~) Do the spike camp foremen keep adequate t1mo records ohow1ng where men are ass1gne4 

eaoh day?. • • • • • • . • • • • • • . • • • • • • • • • • • • • ••••.• 
(&) Does the foreman in charge ot this spike camp rurn1sh the ma1n oamp with satisfactory 

1ntormation to be used for main c~p reoor4s and reports? ••••••••••••• 

station. 
X 
X 

Yes 
Yes 
Yes 

CARl!: OF TOOLS AND E9,Ull'ME21T 

(1) 

(2) 
(3) 

Axe tools properly stored? 

Axe they 1n good condi t1on tor use?. • • . • • • • • • • • • • • 
Are all trucks 1n use inspected dally by ~o~p~t~nt ~chanic or personnel? (Check 

In tent largely; 
.not locked up, 

Yefl 
at least one truck.} • • • • • . • • • • • • • • • • • • • • • • 

S • FIRE CONTROL PREPAREDNESS 

Cbeok against Seotion I ot the main report, 



.. 

C.lO. 'SPIKI!: C.IJIP INSPECTION (Continued) 

h. Sur:'l'Y 

(l) Are aafetr meetinge being held?. 

(2) Aze enrollees abiding br aafetr r .. gulationa? • • • • • • • • • • • • •••••• • • 
( s) Do the apilce c11111p foremen han a reminder liat and aalce a wealclr inepeotion of the 

oamp tor aatety, tire prevention, aan1tat1on, oto.? • •••.•••.•••. .... 

i. INSTRUCTION .AND l!DUCATIOI! 

(l) Ia aretematic traintng being ginn on the Job? ••• 

(2) Ie the above training being planned beforehand? • • • 

(3) Is "off the Job" instruotion being given to supplement the training given •on the Job"?. 

(4.) Oft-the-Job Instruction: 

CCC InepeOtiOll 

Yes 
Yes 

See Note 

Number ot groups ----------

Number ot instructors---------

Attendance -----------------

Aze groupe meeting regularlr? ----------

J. Check the spike o11111p against queetione in main report and oomment on anr pertinent reatureo not oovered above . 

Remarlca: 

Old Honeysuckle Station and grounds are in need of 
reorganization and clean-up. Yard has been used during summer 
as machine shop and road camp and old pipe , drill steel, 
cable ends etc. are layine around. This condition makes 
it next to icpossible to have a spick and span spike camp . 

0 .10 1. Training in usual sense is being rather neglected 
but spike camp will continue only until bridge is finished 
around Dec . 10 and enrol lees are ~etting valuable instruction 
on the job in concrete work, carpenter work and steel construct ion . 



.. 

CCC Inspection 
D. USE AND CARE OJ!' TOOLS AND !gUIP!I!NT 

1. on tbe job? How many ot tbe following machines 

Trucks 1-1/2 ton ------:6=----
Bulldozera -------'2~----

Piok-upo ------'1..._ ____ _ Dullps -~2:........!::d~w""mp~s""-----
Tractoro ------------------

compreaeora __ _.Jl._ _______ ___ 
J'ackbe.mmers ______ ...;2:=..,. ___ _ 

Sbonlo ----------------- Graders --------------------------
2 pumps 

2. 'llbat additional trucks and machines, it any, oould be uoed to advantage and Where? •• 1. truck for relay. 
:5 . Has Superintendent tried to obtain more equipment, and witb What results ? •••••• Yes, one coming 
4.a. Ue any maobines OUt ot OOIIIIDiUion? • .1 • dump , . one dozer 

b. It so, tor bow long and tor what cause? • dozer- 2 weeks 
5.a. How mucb or tbe time l ost was prenntabl e?. .awaiting parts 

b. Bow might it have been prevented? •• 

6 . a. Are there any idle trucks or machines at tbis oamp? 

b. List number, type, and cause or idleness •• • 

o. Has idle machinery been reported to Supervisor? 

? .a. Is tull use being made or all trucks? • • • • • •• ••••••• 
b. Do they double ab!tt wbere poaoible, baul capacity loads, make unneceaaary tripe? 

{Discuss in detail.). 

e .a. Are bulldozers double shifted?. 

b. If not, why? •• 

9.a. Aro jackhammers double sbitted? 

b. It not, wby? •• 

lO. a . Are grading uni ts doUble abitted? 

b. If not, why?. 

11. Are enrollees being used to fullest extent feasible on bulldozers and tractors? 

12.a. Is tbe camp's supply or tools adequate to aooompliab tbe joba set up? 

b . Is there any surplus? • 

13. Are tools properly conditioned tor use? 

l4.a. Are tbere adequate sbop tao1lities tor sharpening, fitting 011d repairing all tools? 

b . It not, wbat is l acking? • • ••••••••••••••••••• 

15. 

16. 

ue tbe men sharpening and repairing tools compet ently instructed?. 

Are broken t ools or equipment promptly repaired or grouped tor condemning?. 

l? . Are all tools marked W1 tb standard stamp? • • • • • • • • • • 
18.a. Does tbe Superintendent bave a tool clerk tor cb'ecking tools in and rut to 

foremen and enrollees? •••• 

b • Is tbe ayatem used adequate?. • • • 

No -
Yes 

too tar 
lfo 

Bo 

.one pe.rt time 
Yes 

very- good 
Yes-Note 

Yes 
Yes 
Yes-note 
Yes 
Yes 

19. 

20. 

21. 

.A.re t ools, e quipment and materials gathered in trom the wor k projeots and properly store d?. --~Y~e=:.,:,Sc:,_ ______ _ 
Yes Are crews tully equipped witb necessary tools and materials?. 

It material or equipment delays occurred, what caused tbem? • .Paper 
22.a. Have all truck drivers passed the required examinat'!on and bave tbey permits? 

Are speed and driving rules {l!'orm 607) posted 1n truck oaba? . 

24. 

25. 
26. 

b. 

c. Apy evidence or violation or tbeae rules? 

Are servicing facilities adequate? ••• 

b. I• oamp supplied with a meobanio's tool kit adequate tor proper maintenance or trucks?. 

c . 
d. 

Is camp equipped witb grease racke? • • • ••••••.••••••• , 
Is there a sufficient supply or light bulbs , ruses, bolts, etc., in oamp tor 
proper maintenance? • • • •• ••.••••• .• •••••• • •• 

e. Is a eat1staotory ebeck kept on gasol ine and oil issued? {l!'orms 643 and 644.). 

Does Superintendent require drivers to service and maintain trucks in accordence wi tb 
bookl et "0-CCC-ER-l!quipment, Truck Maintenance-Camp Superintendent's Responsibility"? 
Check at l east two trucks and r eport your findings in detail ••••••• • 

Are all trucks in use lnapeeted daily by competent mechanic or personnel? • 
Does Superintendent reel tbat tbe mechanical services assigned to tbis camp are 
sutticient to keep tbe trucks and machinery in proper condit!on? •••• • • 

sacks, slow 
Yes 
Yes 
No 
Yes 
Yev 
Yes 
Yes 
Yes 

Note 



D. IJSE .AND CARl! Ol TOOLS .AND :KO.UIPio!ENT (Continued) 
CCC Inspect i on 

21.a . .t.r• blasting machines in u• e on au projecto uung powder?. NP. p.oyvP.~;r. J:>~.1Jlg used by CCC t s 
b. .t.re bleot1113 aacbinea tooted periodically? •••••••• • •• 

c . .t.re galvanometers used tor testing electrio capo? • • • • . • • • 

d. .t.re there qualified men in charge ot each blasting operation? •• 

e. HaTe blaster and etorage magazine aen pasaed the blaster's examination? • 

t. Is the traneportation ot erplosivee done in compliance w1tb regulations?. 

g. Are primers made up in accordance w1tb 1netruot1ona? • .••...... . 

b. Are the permanent and job ezploo1ves magazines in compliance With regulat ions? . 

i . Ie a current record ~ept ot all powder and oape iooued? • •• 

j. Io lorm 113-R-1 maintained i n truok oabo? • • • • • . • .•• 

k. Are definite warning signals posted on tho bulletin boards? • 

28. Comment on any perti nent teaturee not OOTered above . 

Remarks: 

··- -----

14.a New grinder set up and in use . Old t ool house to be 
moved fro~ Hayden ~o give more space and grinders and 2 gas 
engines being moved out of truck shop . 

17. No acid marker for saws has been suppl ied. 

18 . a ! ounds 
saw filer . 

proj . asst . is tool clerk- gas man, and 

24 . Trucks 576 and 287 checked. 
and no poor maintenance observed . 

Serviced, in good shape 

25. Mechanic has hnd to keep road equipment going during 
summer and trucks have had to take time left ove~. 



CCC Inapeotion 
11. JIRJI PREPAR!DN!SS 

Note tor Inepeotors: It will be optional with the I nspector , by oonourrenoe or the Supervisor, whether and to what 
degree tire preparedneu will be inspected outs i de the pe r!od trom June l to September 10 , In general, remedi al 
action will be through the Camp Superintendent and the reapona1ble officer or tbe work agency involved . 

1. Rae a apeoit!o tire plan bean made tor th!o oamp? • • • • • • • • • • • • • • • • • • • • • 

2. Ia tho plan in operation and well understood by Camp S uperintendent and Company Commander?. 
3, Ia there a detin!te underatand!ng by 12le Camp Superintendent as t o whose orders he 1a 

subJect tor tire assignments: 

a. On the home Forest? 

b. On the looal ranger diatr!ot? 

o. On other Joroats? • • ••• • • , , , , , • , , , , , , 
4. Have positive arrangements been made tor t!re calls day or n!ght, and for communication by 

phone, radio, or speedy messenger service with crews on the Job during dangerous weather? 
5, Are !lying-squadrons bunked so as to answer a n!p;ht cell w! th least disturbance to tho 

other enro llee s ? . . • . • • • • • • • • . • . • . 

&. a. Have the 15 -man and 50- man f l y i ng aquvdr ona been orgen11ed e a r equired ? 

b, It not, what action will be t aken t o accomplish the j ob ? •. • 

7 . List the s tand-by tire equ ipment on band: 

8 . 

9,a. 

b. .. 
d. 

e. 

lO.a . 

1 t o 15-mon be okpock un! t s S tandard 25- man unite ------------------------------------

Suppl emental 25-man units -------------L--------- Standerd 50-man un! ta ------------------------------------

Power pumps ------------------------------------ Hose , t eet ---------------------------------------------

Specia l t oo l units, number or men--------------- S t andard boxed rations , no. man-days 

Spec la l travel lunches, no. r a tione Other ~~~~~~~~~~~~.--------------------------
Does Camp Superintendent unders t and procedure in t he use and repl acement of standard 
equ!p:ne nt and rations? (See Fir e Control Handbook, Topic 5216.) ••.••• 

Are tire equi pment and s upplies i n first-cl a ss c ondition? 

Are t hey conveniently arranged tor speedy g et-awa y? 

Are t hey pr otect ed trom weather ? . • . 

Are they stor ed in a oool , dry place? 

Are they protected from danger or t heft end mi scellaneous u se? . .... .... . . 
It the anawe'l" t o any o r these questions i s negat ive , st6te whet action was taken t o cor
rec t the situation. 
Are transportation r ac ili t tes adequate to transport all de s1gnt~.tl.d fire c r ews end 
e quipment ? . ....................... . . . . 

b . Are trucks ser vic e d end kept i n readiness to go , day or n ight? . .... . 
11. Are the fi r e c r e ws equipped with good shoes w1 th bob- nails ? If not , repor t to 

Superv isor ot once . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
12. Is an edoqu•. to supply of commissary :na!n~eined by th" Army in readiness f or 111l111od1ate cl!s 

pstch durin~ tir e season? It not , see whet steps have been t aken t o correct t he s i t uation. 
l3. e. G! ve rating of Superint endent , for emen and f ec111 t a t 1ng personnel as 1ncl1ceted on t heir 

! den t!f !oat !on cards . . . . . . • . . • . . . . . • • • . • 

b . Ind1cete any foremen wi thout :fire exper ience o r training . . 
14. St e.tr what flr<' training hos been planned or c arri ed out this year. (Include tra ining 

f or bot1 overhead end e nrollees . ) ... , ...... , .. . 
15 .& . !!ow mony enrollePS heve been des! P]lOt ed and trained or w!ll be t rained as 

l ookou t-f tremen?. . . . . . . . . . . . . . . . . . 
b. lias thr cowony Cor::"Onder e.rreed to the es&l ~\!!:POt or such enr ollees on 

deteched service? . ...... . .................. . 

16 . Heve the enrollees been i nstructed in T'Toper smoking h&bita? (Sot'e places to smoke ; mEsons 
or puttlnr out burning tobacco, matches , etc. Are there any special pr e caution rules in 
the cnmr or on the Job?) . . . • • . • . . . • . • • . • 

17 . Are spark urresters i nst alled on all t r octor equipment? 

18 . Comment on any pertinen t features no t cover ed above . 

Remarks ; 

OUt ot fire season. 



7, COORDIN.&.'l'ION WI'l'B .ARliT 

l.a. Ie oo.mp oonotruoUon 00111plotod? • 

b. It not, what remains to be 4one ?. 

o. When is it erpootod to be completed?, 

d. How lllllDY enrollees are engaged in oo.mp oonatruotion?. 

o, How ..,ny enrolle .. are engaged in oo.mp uintono.noo? • • • ••• • •• ••• 
2 .a. It A:rmy OTerhead, ae1de rrom. e,onatruotion toroee, ooneia t a ot mor e t han t be 

approved number, list tho uaes to Which tho surplus is baing put. , , , • •• 
b, What action hae boon taken to raduoo tho toroe to tho approved number , unless 

extras baye been appro• ed? • • •• •••••••• • ••••• •••••• • • 

3, .&.re Foroat employees .and .&.rmy cooperating etteoti vol)'? • •• • • ••••••• • • 
~. .&.ro all matters involving cooper ati on bet ween tho 'l'eohnioel Agency and tho Company 

Collllll8llder taken up through tho Project SUperintendent?, , • , • , 

5, Does Commander switch men without consulting the Superintendent?. 

&. Ia mesa satistaotory as to quality and quantity?, • , , , , • • , 

7. Do Forest Service employees pay their meso billa promptly? • • • • 

e. Are arrangements tor lunohea and extra shift meals aat1ataotory? ••• • • •••• 
V. Io camp discipline suoh as to strengthen the disoiplinary measures required on tho 

job by the work agency? • • • • • • • • • • • • • • • • • , 

lO.a. What percentage or tho men are interested in their work?. • , • • • • • • • 

b. It t he percentage is low, what 1a tho reason? • •• •• • • ••• •• , • • 
11. Is aolootion and use ot leader and assistant loader positions satisfactory to 

both agencies? ••• · ••••••••••••••••••••• •• • • •••• • 
12, .&.rs housing facilities tor work agency employees oommenaurato with those 

occupied by .&.rmy men or co•parablo rank?. • • • • • • • • • • , • • • , , . • • . • , • 
13. .&.re Toohni cal Service personnel considerate or .&.rmy reeponsibili tioa 1n jlpverning 

enrollees? (For instance, in such matters as loaning oars, guns , etc. , to enrollees . ) . 
l~.a. .&.re work agency quarters neat, olean and orderly? (Check tor cleanliness or beds, 

floors, washbowls , latrines, eto. Disoueo the findings . ) • , , • , • ••••• , 

b. 
15.a. 

.&.re the Forestry employees neat in appearance?. • • • • • ·• • • • • • • • • 
Doee the Company Collllll8llder sign a roquisi tion tor ues or Foree t r y t ruoke on 
recreational tripe? ••• •• • • •• •• •••••••••• , • •• ••• 

b. Are tho tripe in harmony with the policy? • •• • • •• •••• ••••• •• • ••• 
o. .&.re enrollees .returned to camp within a time li.mi t eo as not to inte~.:tere with the 1r 

work the tollowing day? , • • • , . • • • . • • • • , • 

16, Comment on any pertinent features not covered above, 

CCC IupoeUOil 

Note 
.Note 

10 day s 
15 

4 -
Yes 
Yes 
No 
Fair 
Yes 
St andar d 
very ~ood 
90-95 

Yes 
Yes 
Yes 
O.K. Note 
Yes 
Yes 
Yes 
Satur day nit e onl y 

Church SUnday a .m. 
Remarka: l.a Reconstruct ion or septic tank, 

several buildings . 
grease trap , f loor s i n 

14.a ·New f loors in part being l aid today and rest t o be 
sanded. New l inol eum on hand ready to lay. 

11. 

All are 
Project 
Assist ant s 

Forest 
Leaders 

~
Bounds tools 
MUrphy - operator 
Shillings - clerk 

l anford - bridge 
rerey - road 

Leaders 
Cooper - 1st cook 
Dartz Mess Sgt . 
Jacox - Cler k 
Timko - 1st Sgt . 
Dawson - 1st cook 

16. (See next page ) 

service 
Asst. Leaders 
Hopki ns - christensen 
Rysol - Mar yott 
Bal e. - Anderson 
Carew - Ander son 
TUrrelo - Compressor 
Geisler - Exp . Station 
St uezyuski - River s 

Asst. Leaders 
BeckWith - canteen 
Christopher - Suppl y 
Drego - 1st aid 
Buekhand - Truck driver 

- Asst . E. s . 
Car penter - 2nd cook 
Ja ckson - 2nd cook 



.. 

0, !DOCATIONAL PROGIU.II 

1. Doee camp haTe an educational a4T1aer?. 

2. How uny enrollees are taking ooureea?. 

S.a. Does a camp edUcational oo~ittee ~~ct1on? 

b, Dooe 1t bold reguJ.ar meetings?. • • • • • • 

c, Does the Superintendent or bia repreeentative function conetructively on the committee? 

d, Are the minutes of maet in~s f orwarded to the Regional Office currently? 

4.,a·, ~s ayatematic training being given on tbe Job?, 

b, Is i t planned bef orehand? • • , • • • 

5.a. Are t here any oouraea being carried on outside regular work hours?. 

b , Are courses tied to or correlated with proJect work?. 

e , a, Do all foremen participate in training on tbe Job?. 

b, orr t he Job?, •••• , •• 

CCC Inspection 

Yes 
184 
·~as 

Yes 
Yes 

_llote 
Yes 

Yes 
Yes . in part 
Yes 
Y!es 

7, Ia there a training aoaiotant appointed?. Yes, Rivers 
e. Does tbe Superintendent or training aoaiotent bold regular meetings or technical per sonne l ? __ YJ..L..:Ie.....,s~.-__ _ 
9, Are training records being kept?, ••..•. . . • • . • • • • • • • • • • • •• __ y.......,.eu.s.._ __ 

10, Comment on any pertinent features not mentioned above, 

Remarks: 

P'-16 

So~e delay in writing up m.inutes of meetings. 

Forest service Overhead. 
1-too1 man 
1-o1erk 
1.-too1 sharpener 
1-quarters 
1-sandwich man 
l-night watch. 

6 truck drivers. 
No asst. to mechanic . 



. .. 

H. SA7!'1'T FIIOGR.U! 

1. Bee a eatety committee been eetabliehed?. 

2. Does the committee hen weekly meetinge?. 

3. Do all the teohnioal personnel attend these meetings? 

.ft.a. Haa the supervisory personnel ta.ken tirat aid oouraea?. 

b. Check to see it the oarde are void. 

5.a. Rae a technical eatety advisory committee been set up?. 

b. Does it investigate each accident ocourring under technical superT1sion? • ••••• 
&, Has a sataty assistant been selected and approved by the camp satety committee and is he 

giving proper attention to his d utiea?. • • • • • • • • • • • • • • • • • • • • • • • 
?, Is transportation ot enrollees in stake-trucks, dump-trucks and pickups handled in 

aooordanoe with safety regula t1 one?. • • • • • • • • • • • • • • • • • • • • • • • • • • 

e. lore apecitied standard goggles provided and worn in accordance with satety regulations?, 

9, lore all the technical personnel furnished with satety regulations booklets? •••• 

10. lore first aid ki ta available on projeot work? , , ••••••••••••• • ••• 
ll,a. lore all chimneys and stove pipes on Forestry buildings screened or provided with 

aperk arresters?. • • • • • . • . ••.••••••• 

b, lore adequate fire extinguishers available in Forestry buildings?. 

c. Are stoves sate distances from walls? 

d, lore stove pipes riveted at joints? •• 

e . Check tor safe collars and roof jacks • • • • • • • • 
t. Rae a tire marshall been designated and is he giving proper attention to hie 

duties? (See Fire Control Handbook. ) • 

12. Check the electrical Wiring in the t eohnicsl buildings. • • • • 
13. Check tor compliance with tire prevention suggestions and mandatory regulations or 

the safety regulations at any garages and gas and oil storage buildings. Comment • 
14. Check equipment , machinery end work habits in garages and on jobs tor any potential 

hazards tbat might exist, Comment. • • • • • • • . •••••. .•..• • 

15. Comment on any pertinent features not mentioned above. 

Remarks: 

14. Gas engines are 
cement floor in 

to be moved from shop. 
shop will be laid in next 

CCC Inspection 

Yea 
semi-monthly 
Yes 
Yes 
non-void 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes-6 books 
Yes 
yes 
Yes 
yes 
Yes 

Yes-Christensen 
PaRsed by Inspector 
O.K. 
Note 

two weeks. 
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CCC 
INSPECTION 
Administr ative 

G!NERAL INSPECTION REPORT OUTLINE 
(Revised lpr11 1038) 

Co. No . _ ...::1:_2_;4:::...;9:__ Camp No. F-182 

Date of Report November 91 1939 Forest _ ....;C:o..o..::....:;e ....:ur=-__;;;d:....'-=A= 1....:e-=n::..e.:..._ ____ __ _ 

;DC 
Period or Inspection, !'rom NOV , 6p.m. __ 3;:::_ ____ toNOV , 9 E« 

p. m. 

Inspector _ .,C:..::h=a...,s::..%.,--'D=---•'--==S:..::i,.,m=p'-'s:..:::o:..::n=-- Accompanied by _...:.V.:..r~ • ..:.W:..:..• --=L=a=r=-=s....:e:..:n=-----------

super intendent _ ___,W'-'-"'a..._y,_,n=--=e'--'N....,e,_,v."-'/""C_,o<-"m,b.=:--__ camp commander --..,,.......,.-_:.A=• -mB=. ,......,I""':c:c.:E::..:l=h:.:O::...e=-----
(Titie ) (Name) 

EXPLAN~TION Answers requir ing but one or two words may be written on the inspection form beside the question. Ques-
tions requiring mor e ext ensive answers should be discussed at t he end ot eeoh section, using extr a abaet e 

it necessary. Remarke by the Superintendent or Forest official may be added following those ot the inspector above his 
own init ial . All discussion psragraphe must be preceeded by the key letter and number of the questions t o which they 
rater, as, "A. 3." , or "A.l5. b. " 

The Forest Supervisor or State Forester should read this report and discuss it with the inspector. His com::ents 
~ay be added at the end or each section. It is also requested thst he sign the report in the space prov ided. 

List the activities or projects inspected: 

Honeysuckle Bridge 

Lakes Divide Road #406 

Spades Ht. spur . 

Road 596-Y Experiment Station. 

A. QUALITY OF ORGANIZATION 

l . Has Superintendent an appr<>'led Master Plan of Work? 

2 .a. Does ll.aster Plan include all joba undertaken? • • 

b. 
3 . 8 . 

It not, have added projects received Regional Ott1ce approval? . . 
Ie V.aster Plan of Work supplemented by a written detailed monthly plan in which the 
Supervisor, Ranger and Superintendent concur? • . ..... . . . .. ... .. 
Does the Superintendent keep an adequate record or chart ebow1ng future planning 
and accomplishment baaed on the Plan of \'lork? • • • . • • • • • • • • 

4.a. Is the Superintendent informed as 
Does be plan the use ot material, 
received for a minimum cost? . •• 

to the allotment received by his camp? ••. •• 
labor, and ren tala so tba t a maximum of w:>rk is 

5 . 

6 . 

7 . 

e. 
9. 

10. 

11. 
12. 

1:3. 

b . . ..... 
Are the highest priority jobe first 
without tag ends? 

scheduled, manned and supplied to insure completion 

How many inspections of field work has the Forest made during this period? Rangers? • • 

Supervisor ' s otaff? • ••• 
Ar e all instructions to foremen from forestry personnel routed through the Superintendent? 
Cheok this, especially in spike camps . • • • • • • • • • • • • • • • • • • • • • • • • • • 
Do rangera and member s of the Supervisor's starr make it a practice to leave definite wri t 
ten mecoranda covering inatructions and suggestions made as a reault of their inapeotions?. 
Is the Superintendent's time distributed among his various duties so as to insure 
good supervision? • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Row many hours per day does the Superintendent spend away from crunp on the work projects? 
Base your reply on the Superintendent • s diary if nail able • • • • • • • • • • • • •••• 

Does the Superintendent delegate responsibility t o the foremen on their 
Are foremen and tao1l1 tating personnel thor oughly competent to organize 
jobs to whioh assigned? ••••• ••••• • •• ••• •• • •• ••• 
Are foremen, leaders and assistant leaders adequate in number to obtain 
production f rom unski lled, untrained workers? • • • • ••• .. • 

re•peotive jobs? . 
and aooompJish 

reasonable 

l4.a. Are they distributed over the working torose t o the best advantage? • 

b. It not, what do you s uggeat? •• • • • • •• 

Yes 

Note 

" 
Yes 
Yes 

yes 
Yes 
Yes 

10 

1 
Note 

some 

Yes 

-~A .... l_m"*""-o s..._t=-..;al1 

Yes 

Yes 
Yes 
Yes 



#2a . Two minor jobs have been added for November - not 
on Master plan. 

2b . Are approved projects and not taken up aga in with 
Missoula . 

#7 . On Honeysuckle Bridge - Bridge Foreman Swedburg 
of Engineering gives instructions as to daily details . 

#8 . Ranger Larsen states that he has visited work 
projects about t wice per week this period . Some of these 
visits were for surveys or location work but it makes me 
wonder whether he is not doing too much hand to mouth 
supervision rather than lining up projects fully in 
advance and making superintendent responsible for their 
correct accomplishment . 



A. Q.UALITY OF ORGANIZJ..TIO:ol (Continued) 

15,a, Was dilatory action of enrollees noted on any of tho jobs? • , , ••• , ••••• • 
b, Was thi s due to loafing or improper balance of individual work assignment? Discuss 

su ch instances with the Superi ntendent and report your findings i n detail. ••• . 
16, Are t here any crews which are no t pr operly balanced tor econom!cel accomplishment of 

the work? •• , .• , , • , , , , , •• , •••• •• •• , , , • , , , , , ••••• 
17 .a. Do the foremen, l eaders end assi stant leader s eon tine their time entire ly to jobe 

under their supervision? . . . . . . . . . . . . . . . . . . . . .. ... , 
b. I s their time distributed among the workers in suoh a manner as to assure maximum 

production by keeping all men working? • • , , , • • , • 

18.a. Is clerical 1<0rk well organized and effectively handl ed? , , 

b , Is tb ere sufficient clerical help to meet the needs? ••••• , 
l9.a. Has the Superintendent a permanent adequate record s howing where a l l men are assigned 

each day?, • • • ••••••••••• • • 

b. Do t he foremen keep time reports on crewe to supplement t his record? 

CCC lnspeotioll 

No 

N...;;..o __ _ 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

20. Is t he tiling s ystem adequate? • , 

21. Is correspondence answered promptl y end tiled currently? 

Yes?. ne~w~s~c~h~e~m~e=-
Yes-

22 . Chec k t he mandatory reports for general compliance 1'!1th instructions Q .K , 
23 . J..re amendments to CCC handbook, safety manuals etc,, r eceived and posted currently? Cheok, j[es 
24 . Do all foromen and faeil! t e.t!ng personnel read and initial important CCC, educational 

and saf ety circulars and CCC handbook amendments? •• , •••••.•.••••••• , •. _____ j[~e~~'---------

25 . Comment on any per tinent features not covered above. 

Re:nerks: 



.&..2 • • 

SuperY1a1nR and Facil1tat1nR Per so1111el 

Name Cl aesit1oe.t1on Saler:r 

Newcomb . w.s . c.u. 9 ~~215 . 55 
Christensen, G. S.P. 5 150 . 00 
Maryott . R.c . c.u. 5 150 . 00 
Anderson. T. . c.u. 5 145 . 00 
I Fisher A.t c .u. 5 140. 00 
Arneson. N. c .u 5 140 00 
!Rivers W.N c .u .. 6 140 00 
I'Rowman Frank Rk1d .Wkr 140 00 

Nuaber or Wen on Projects 

Arm_L 0Terhead Camp Const ruction Camp Maintenance Wood Detail 

26 . 1 5 4 2 

CAMP ORGANIZATION 
Av er age L8st Week 

Project s and Number or Enroll ees Aaa1RIIed to Each 

b:jQ 10 ~g ts:o ~~ ~g 00 {1)0 c+o 
Iii=$ ~I=$ • I:$ • I:$ • I=$ • I:$ 
• {Jl O{Jl ::0~ 

{Jl 
::0~ 

{Jl 
c+ ~c+ ::de+ ::de+ 

::0 • ...... 0 . 0 . O • 0 • 

P'tz:j (I) p) p) p) p) 

~ 
tJjSl p.~ P.!{j P.!/j P.!fj 
Iii=$ ::::U:::Pl ::::U:::Pl ::::U:::Pl ::::U:::Pl 

(Jl(l) f-1-(1) ~p. ~p. ~p. ~p. 
U>li p.«: 0 (1) oro oro oro 
(J) e 

~ · 
(J){Jl (J){Jl (J){Jl (J){Jl 

~ (I) 

20 
15 

22 
31 

19 
22 

20 31 15 22 19 22 
Detached SerY1Ce Si ck Lea•a Etc. 

2 13 

ORA..'ID TOT .U. 

CCC Inapect1cn 

Total number 
ot hroll eea 

20 
15 
22 
31 
19 
22 

130 
[Total 

52 

1 92 



B , QU.U.ITY 07 WORK ACCOMPLISIII!D CCC Inepeotion 
1. ue the Superintendent and ror ... en turniahed with oolljlrehenein apeoit1oet1oM tor all Joba YeS listed on the ¥aster Plan ot Work in time to study them thoroughly betore JOba are etarted? __ 
2.a. J..re apeo1t1cat1ona and 1natruet1ona made a•a1la'ble to foremen, skilled worker a , leader• - ---'y"'""e"""'s:.... __ _ 

and •~•1atant leaders tor Joba to which they are aaaigned?. __ 

b, Do they study them? ..... . Yes 
o, Do they tully understand them?. Yes 

3.a. I a there proper adherence to atandarde and apeo1t1oat1ona?. Yes 
•·b·oa!! !~:r;u;;~i~~n~:~!a~!~n=~ :::~u:~: ;:!ln~~~ ~~~~ ~~~te;~:·j~b.~d~r'hia'a~p~~i~i~n·t~ ---c;Y;e~S----

check the qual1 ty and quantity ot the work periodically?, , , . , . , , , , . , , , , 
6, What changes in plans, locations or spec1ticetions, it any, do you believe adTisable 

and upon what Jobs? . , . . . . . . . . . , . , . . . , , . . , , , , , . . . . , , . , . . -:r-;-:--::;:----:;-- ""3 

6, What stope have the SuperTiaor and Ranger taken to impreaa the Superintendent and toremen Attended educational 
with their responsibility tor the trainiD8 or workers? (Oo into thia in detail with each meet ina: Dl.. scussJ.· on. 
Superintendent and w1 th Supervisor or Ranger, it contacted.) • ••• .•• ..... • •. ....., ~ • 

? . I a importance of training in use or common toola recognized?, . ..... . . 
e.a. Baaed on your own observations, which crews do you believe ahow evidence ot improper training? , ........ , . . . . . . . . . . . . . . . . . . . . .. . 

b. L1at the weakest foremen in this respect and cite examples tor improvement . 
9,a, Are there sufficient skilled workers, including skilled enrollees, to insure proper acoompl1shment or the p~alllled work? . , . . , . . . . . . . . . . . . . . . . ... 

b, If not, how many ot what skills are lacking and for what Job a?. . . . . . . . . . . . 

Yes 
None 

Yes 

10. Do the foremen use any systematic plans ahead and "haTe t heir work organized ao that all y pbaseo are handled in an etticient manner?. . . . . . . . . . . . . . . . . . . . . . . . . e S 
ll,a, Do foremen haTe a standard ot IICCOII!pliOhment SOt Up aa an ObjectiTe tor ",or•k•do,ne• b."nroposed to get enrollees?. . . . . . . . . . . . . . . . . r - -

b, Do they attempt to maintain this standard? ..... .. down. to cases more. 
12 . Comment 09 any pertinent features not covered aboTe. 

Remarks: 

0

0n Lakes Divide road - slash is now being burned 
pr.ogressi vely on the cleared strip. Earlier the brush has 
been piled below and outside of t he right of way. This was 
partly due to danger of spread and partly due to desire to 
get dozer work pushed ahead. Slash disposal should be 
kept up or ahead of other work if at all possible. If not 
done ahead of dozer cost of reha ndling raises cost and 
burning in place apt to damage .green trees. 



C. QUANTITY 01' WORK AS COio!PARED TO MAN-POWER AVAILABIJ! 

1. Average enrollment duri ng past 30 days •• • • Qct ... lQ .ta .e.nd .Of .Oct .. 
2. Average numbe~ released to Superintendent • . . • . •. 

3 . Into how many working groups was this turnout divided?, 

4.a. llhen did full company arrive? • •• 

b. When did last replacements arrive?. 

.F.r.am .E~l3?. .Oct. 
.oaQ.ct. 

CCC Inspection 

198 
140 

6 
16 
10 

Number ---..9.~3~-=---
List any jobs on which the output for the last 30 days impresses you as being too low NOne s.a. 

b, In your judgment, what are the r easons for low output? . ••.• .. •• • •• • • 

&.a. Are there any jobs on wh!eh the enrol lees do not spend the required number of hours on 
the job? (Seven hou'rs less actuel transportation time allowance ot not to exceed one 
hour - minimum 6 hours. ) • • • • • • • . . • . • • • • , • • • • • • . • • • • • . • • 

b, If less than the required number of hours is being put in on any job , are the 
reasons fully justifiable due to exce]>tional circumstances? Discuss fully 
giving the reasons, the number ot men involved and how s oon the s i tuation 
will be corrected • • • , • 

7, How many spike camps are out? •• 

B. How many enrollees in such camps? 

9.a. Could the nu>ber of spike camps be increased to advantage?. 

b, On what Jobs? .• , • • ••••• • •• • ••• • , , •. , 

• . 

10. If there are spike camps out of this oamp, use "Spike Camp Inspection• sheet, 

11. Comment on any pertinent f eatures not covered abo~ . 

Remarks: 

Note 

one 
31 
No 

6.a Lakes Divide road requires a 30-mile haul with 4 
to 4i hours on the job. i hour noon. Leave camp 8 a.m. 
return at 4:30 p.m. which is 1 hour longer than prescribed. 
However, job can be expedited when slash can be burned and 
not worth while to put out spike camp for short job. seems 
best chance to get this job done. 



ceo IDIIJieotton 
0.10. SPII!J! CAMP INSP!CTION 

CYp~~F~-~1~8~2~~
Date -=l:..=l:.._- ....::::6 ..L/....:..7 _-...:::3 ...=.9 _ 

s pike c .... p Honeysuckle 

Time arriTed 5 p.m. 
Illapected b:r _:::::!C~·t......-D!.J • .__-"'S"'impolotil~s~o~n._ __ 

Time deperted _ _,1.._,;._,3=0:....-.P'"'-"''-"m...._..'------

Name ot Army ott1oer i n ol:arge ---------------------- --- - --------- --

Name ot Technical SerTice foreman in charge Al Fisher ( Swe<iburg- Brj dge Engineer) 

ust the pr ojects i nspected Honeysuckle Br j dge 

a . PERSONNEL 

b . 

o . 

t 

Number ot enrollees assigned ---"""""---------------- --------- - ------
List Technical s ervice foremen assigned -"A:Lil~..IF.:.....Ij .... S.:l.LhJ.J.oe<...r.L..... _______________ _______ _ 

Number or enrollees e.sa1gned t o camp overhead _.3 ... -.;.;_~R.......,e~g,..l...,l._l,_a....._.r..__p.....,_e ....... i _,d...___,c ........ o""'o....._.k.._...,&....__l...__f.._l.....,.u,..n~ky...., __ _ 

MOrale ot men --~~0~0~<1~-------------------------------------
Enrollees sick -=ll~O~Jl~e~--------------------------------------
Camp diScipline _:0~'-'K'-'~'-'''----------------------------------------
~:E5S AND FOOD STORAGE 

Mesa hall Fair Cooking ut ensils O.K. 
Floors Fair Garbage rack None 

Dishes Granite & misc . Mesa: Qualit y Very goo<l 

Tables 0 K Quantity Very goo<l 

Cooler Excellent Cleanlineae ot KP'a O.K. 
CA!f.P SANITATION 

(1) Are beds atred once a week?. 

(2) Is there a t1 rat aid kit e.vailable?. 

(3) Latrines ____ _.:.X=-------- ----
Bathhouoe _____ ...:X=------------

sarracll:a Uses messhall for barracks 
General sanitation F -l

37 end policing ot camp ___ _._.__~-'""'-~o<..:'-----------

d , FIRE PRECAUTIONS IN CAMP 

Sand barrel --------------:~---:--- Water barrel ------------- -------
Fire extinguishers _________ _,_W_,_,a:::.t..=e:..=r fixed to Honeysuckle messhall & 

e, ~UALITY OF ORGANlZATION 
1) Do the foremen b8ve systematic plana ahead end have their work organized so that all 

phasee ere handled in an efficient manner? • ••• ••.••••••• . . . . . . 
(2) Are adequate epecitications and instructions made avail able to spike camp foremen, 

skilled workers, etc,, tor the jobs to which they are assi gned?, • • .••.• . .. 
(3) Are spike camp foremen furnished with important o i roulara, aatety materiel, educa-

tional material , e t c,? • •••• •.• . . • . . • •• •• • ••• .. . • • • • .• 
(4) Are all instruct ions to spike oamp foremen from f or estry personnel routed through the 

Camp Superintendent' s office? ••• . .•• •. .• •••• •• • • . •.• . • .• •. 
(~) Do the spike camp foremen keep adequate time recorda showing where ID8n ere assigned 

each de:y? • •... • .... .. .•.. . .•.•••••••• •• •••• • ••. • 
(e) Does the foreman in charge ot t his spike oamp furnish the main oamp .-ith satisfactory 

i nformation to be used tor main camp reoords and reporte? . .• . • • • .• 

utation. 

X 
X 

Yes 
Yes 
Yes 

r . CAR!: OF TOOLS AND E9,UIPMWT 

(1) 

(2) 
(3) 

Are tools properly stored? 

In tent largely, 

.not locked up. 

Are they in good coodi tion ror use? . • • • . • • • • • • • • • • • • • . • 
Are all trucks in use inspected daily by oompetent ~ohanic or personnel? 
at least one truck.) • .•. . .•. • . • •.••••••.• • •••• • 

S• FIRE CONTROL PREPAREDNESS 

Cheok against Sect ion I of the main report , 

Yes 



C.lO. SPIKE CAMP INSPECTION (Cont1nuec!) 

II. SU!TY 

( 1) Are aetet7 aeet1ngs being held?. 

(2) .Are enrollees abiding b7 satet7 r .. gula t1ona? ••• •••••.••••••••••• 
( S) Do t be epil<e camp foremen ban a reminder l1at and aal<e a weel<17 inapaction ot the 

oamp t or aatety, tire preTention, aan1tat1on, oto.? • .... . ••.••••. .. . 

i. INS'l'RUC'I'ION AND l!DUC.I.TION 

CCC Inopeot10Jl 

Yes 
Yes 

(1) Ie .,..tematic training being ginn on the job? • • • • • • • • • • • • • • • • • • • • • see Note 
(2) Ia the above training being planned bet oralland? •• ••• •••••••••••••••• 

(3) I a •ott t be job" instruction being given to supplement tbe training given •on t be job•?. 

(4) Ott-tbe-job Instruction: 

Number ot groupe ----------

Number ot instructors ---------

Utendance -----------------

Are groupe aeet1ng ragularlT? ----------

j. Check tbe spike camp agai nst questions in main report and comment on an7 pert1nant teaturea not covered above. 

Remarks: 

Old Honeysuckle Station and grounds are in need of 
reorganization and clean-up. Yard has been used during sum1er 
as machine shop and road camp and old pi~e , drill steel , 
cab le ends etc . are laying around. This condition makes 
it next to impossible to have a spick and span spike camp . 

C.lO i. Training in usual sense is being rather neglected 
but spike camp will continue only until bridge is finished 
around Dec . 10 and enrollees are getting valuable instruction 
on t he job in concrete work , carpenter work and steel construction. 



CCC Inepootion 
D. USE AND CARl! OF TOOLS .&liD !Q.OIPII!:NT 

1. Row lll8IIY or tho following maohineo on the job? 

Truoke 1-1/2 ton ___ _.:=6:__ _ _ _ 
Piok-ups -------~---- Dump• - --""'2---"'d ..... urn_pt<-Js....._ __ _ 

Bull dozers ------------~~-------- Traotore ---------------------- C~proaoora ----~._ ______________ ___ 

Jaokhammera _ __________ _,2,._ ______ _ 
Shovel• ------------------------- Graders -----------------------------

2 PU.UWS 
2. What additional truoko end maohineo, it any, oould be uoed to advantage and wbora? •• l . truck for relay. 
:1. Rae Superintendent tried to obtain more equipment, and with wbat reaulta? •••••• Yes, one coming 
4.a. Are any maohinea out ot OOIIlllliaaion? • .l .dump,. .one dozer 

b . It so, tor how long and tor what cause? .dozer- · 2 weeks 
5.a. How muoh ot the time lost was prenntable?. .awaitin€ parts 

b. How might it have been prevented? •• 

&. a. Are there any idle trucks or machines at this oamp? 

b. List number, type, and oause of idleness • • • 

c. Rae idle machinery been reported to Supervisor? 

? .a . Is tull uae being made ot all truoke? • • . • . . . •.•••. 
b. Do they double shitt where poseible, haul oapaoi ty loads, make unn~oeoaary tripe? 

(Disouss in detail.) ••••••••••• 

e... Are bulldozer• double ahitted?. 

b. It not, why? •• 

ll.a. Are jackhammers double ohittod? 

b. It not, why? •• 

lO.a. Are grading unite doUble ahittad? 

b. It not, why?. 

11. Are enrollees being uaed to tulloot extent teaaiblo on bulldozer• and traotora? 

l2.a. Is tho oemp•s supply ot tools adequate to aooomplioh the joba oot up? 

b. Is there any surplus? • 

1~. Are tools properly oondi Uonod tor use? 

U.a. Are there adequate shop tao1lit1ea tor sharpening, fitting and repairing all tools? 

b. It not, what 1a lacking?. . • . . . . . • • . . • • • • • • . . . 

15. Are tho men sharpening and repairing tools competently 1natruoted?. 

1&. Are broken t ools or equipment promptly repaired or grouped tor condemning?. 

17. A:re all toola marked W1 th standard stamp? • • • • • • • • • • 
l ll.a. Does the Superintendent have a tool olerk tor cheoking tools in and out to 

foremen and enrollees? • ••• 

b. Is th o ayetem uaed adequate?. • • • 

No 

Yes 
too far 

No 

No 

.one part time 
Yes 

Very good 
Yes-Note 

Yes 
Yes 
yes-note 
Yes 
Yes 

111. 

20. 

21. 

Are tools , equipment and materiala gathered 1n from the work proJooto end properly stored?. ---~Y"-"e'-"S"--------
Yes Are orowe tully equipped with noooaaary tools and materials? . 

It motorial or equipment delays ocourrod, what oaused them? • 

Rave all truok drivers pasosd tho required examination end have they permits? 

Aro spood and driving rules (Form &07) posted 1n truok oaba? . 

.Paper~~s~a~c~k~s~,~-s-low 
Yes 

b . .. 
2~ .a. 

b. .. 
d . 

e. 

~Y ovidonoo or violation or those ruloa? 

Aro servicing facilities adequate? • • • 

Is oamp supplied with a meohanio•s tool kit adequate tor proper maintonanoo ot truoko?. 

Is oemp equipped with grease raoko? • • • • • . • • • • ••••• 
Is there a sufficient supply or light bulbs, tuaea, bolts, eto., in oamp tor 
proper maintenance? . . ..........•.....••.. .. 

Is a satiot'aotory check kept on gasoline and oil iaeued? (Forma 64~ end 644.). 

24. Does Superintendent require drivers to service and maintain truoks in aocordence with 
booklet "0-CCC-ER-Equipment, Truck Maintenance-Camp Superint endent ' s Responsibility"? 
Check at least two trucks and report your findings in detail. • • • • • •• 

Yes 
No 
Yes 
Yew 
yes 
yes 
Yes 

Note 
25. Are all trucks in use inspected daily by competent meohanio or peroonnel? • 
2& . Does Superintendent reel that the mechanical oorvioes aooigned to this camp are 

outtioient to keep the trucko end machinery in proper oondit!on? •••• • • 

.Each foreman 
w:-aa. 

checks
1 aa1. y. 



D, USE AND CARB 01 TOOLS AND !QUIAI!:NT (Continued) 
CCC Inapeotion 

27 . a • .ue bleating maobinea in uae on all projeoto uaing powder?. N.o. ;p,OYJ:d.e;r-, .b.e.:i.ng used by CCC' s 
b, Are bleating mchinea tested periodioell:y? ••••••.• • 

o. Are galTanometera uaed tor teet1ng eleotrio oapa? ••••. 

d, .l.re there qualiried men in oharge or each blaeting operation? , 

. e. HaYe blaster and storage magazine men pasaed the blaster's examination? • 

r . Ia the transportation or explosives done in oomplianoe with regulations? . 

g. Are primers made up in accordance with instructions? •••• ••• •• •• 

h. Are the permanent and job exploaivea magazines in compliance with regul ations?. 

i. Ia a current record jcept or all powder and caps 1aaued? , , 

j. Is lorm 113-R- 1 mai ntained in truck cabO? • • • • • . • •• 

k, .l.re derinite warning signals posted on the bulletin boards? 

28, Comment on an:y pertinent reaturea not covered above, 

Remark: a: 

14.a New grinder set up and in use. Old tool house to be 
moved from Hayden to give more space and grinders and 2 gas 
engines being moved out of truck shop. 

1?. No acid marker for saws ha s been supplied. 

18.a Bounds- proj. asst. is tool clerk-gas man, and 
saw filer. 

24. Trucks 6?6 and 28? checked. 
and no poor ma intena nce observed. 

Serviced, in good shape 

26 . Mechanic ha s ha d to keep roa d equipment going during 
summer and trucks ha ve had to take time left ove~. 



.. 

CCC InapeoUon 
J, J'IRJ PREPJ.R!:DNJ!SS 

Note tor Inepeotora: It will be optional with the Inapeotor, by oonourrenoe ot the SuperT1aor, whether and to what 
degree tire preparednue will be inspected outside the pe riod r rom June l to September 10 . In general, remedial 
action will be tbrougb tho Camp Superintendent and the r esponsible officer or the work agency inTolved, 

1, Has a epeci tic tire plan been made tor this camp? , , , • • , • , • • • • , • , • , • , • , 

2. Is the plan in operation and well understood by Camp Superintendent and Company Co11111ander ? . 
S. Io tbore a definite understanding by the Camp Superintendent ae to whose orders he ie 

subject ror tire assignments: 

' a. On the home Forest? 

b . On tbo local ranger di otrict ? 

c. On other Forests? • • • • • • • • • • • • • , • • • • • • • 
4, Have positive arrangements been made ror tire calls day or night , and for communicati on by 

phone, radio, or speedy messenger service w1 th crews on the job during dangerous weather? 
5, Are flyi ng-squadrons bunked so as to answer a nip;ht call with least disturbance to tha 

other enrollees?. . . . . . . . . .. . . . .. . 

a.a. Have the 15-man and 50- man flying aquudrone been organ17ed as r equired? 

b, It not, what action will be taken to accomplish the job? •• , 

7 , List the stand-by tire equipment on hand: 

8, 

9 ,a , 

b. 

c. 

d. 

e • 

lO.a. 

1 to 15-man backpock unite---------------------

Supplemental 25- man units -----------------------

Power pumps 

Special tool unite, number or men 

Standard 25-men unite ------------------------------------

Standard 50-men units ------------------------------------

Hose, t eet----------------------------------------------

Standard boxed rations , no . man-days ----------------------

Speclal traTcl luncbes, no. ratione Other 
Does Camp Superintendent underotsnd procedure in the use a·~n~d~re~~~ira~c~e~m~e~n~t~o~f-;s>ta~na~a~r~ar-------------------------

equ!p:cent and ratione? (See Fire Control Handbook , Topic 5216. ) , •...• 

Are tire equipment and supplies in first-class c ond1 t !on? 

Are they conveniently arranged tor speedy get-away? 

Are they protected from weather ? . 

Are they stored i n a cool, dry place? 

Are they protected rrom danger of theft and miscellaneous use?. , , , ...... . 
It the anewe'r to any of these questions is negative, stete whet action was taken t o oor
r e ct the situation . 
ue transportation rec111 ties adequate to transport all dc s !p;nattid fire crews end 
equipment? •...•..••. , , .• , ..•..•.• , •... 

b, Are trucko serT!ced and kept in readiness to go, dey or n!p;ht? • . , . • . 
11 • .AXe the f1ro crews equipped with good shoos ~th hob- nails? If not , r eport to 

Supervisor o t once . ....•... o • • • • • • • • • • • • • • • • • • • • •• 

12. Is an adequate supply of commissary main:e!ned by the Army in readiness for immediate dis
patch durinR fire season? If not, see whet steps have been t aken to correct the ai tun tion. 

l3. e. Clve rating of Super : ntendent , foremen and fac111tat1ng personnel as indicated on their 
ident1t1cation cards ..••• . . ••• . . •.• .. ••• 

b , Ind!cote any foremen without fire experience or training •• 
14 . St etr whet fire training hss been planned or cerr!ed out this yeer . (Include t ra ining 

for bot' overh (·Od end enrollees . } .• o •• •••••••• • 

15. &. How many enrollees he ve been deslp,nated end trained or will be trained as 
lookou t-f irerr.en? . o • • • • • • • • • • • • • • • • 

b . Has thE" Comrony Cor-nnder n~reed to the as~lf11.oo:f'nt of such enrollees on 
de tached serv i ce? ................... .... .... . 

16 . Have the enrollees been instructed. in '~"'roper smoking habits? (Sate places to smoke; meo.ns 
of puttinl"' out burning tobacco, motches , etc . Are there any special precaution rule s i n 
the cc.:ur or on the job?). . . . . . o • o o • • • • • • 

1?. J.xe sperk t:~..rresters inst alled on all troctor equipment? 

18 . Comment on any pertinent features not covered above . 

Remarks: 

Out of fire season. 



'F. COORDIN~TION WITH .ARllY 

l.a. Io oamp oonotruotion oomplotod? 

b. It not, what remains ~o be done?. 

o. When 1o 1t expootod to be oomplotod?. 

d, Bow 1118DY ODrollooe are engaged in oamp conotruction?, 

e. Bow many enrollees are engaged in camp maintenance? •••••• ••• ••• 
2.a. It Army OTerbead, aside tram oonatruotion toroea, ooneiata ot more than tho 

approTod number, liot tho uaee to which the ourplue ie being put, ••••• • 
b. What action baa been taken to reduce the toroe to the approved number, unleaa 

extra a haTe been appt'oTed?. • • • . • . • • • • • • • • • • • . • • • • • • • 

3. uo 'Forest ompl oyeoe .and umy cooperating orreotiToly? •••••••••••••• 
~. uo all matters involving cooperation between tho Toohnioel Agency and the Company 

Collllll8ll.der taken up through the ProJect SUperintendent?, ••• • • 

~. Dooo Commander owitoh man without oonoulting tho Superintendent?. 

e. Io mooo eatia!aotory ae to quality end quantity? •••• • • • •• 

7, Do 'Foreot SerTioe employees pay their meao billa promptly?, ••• 

e. ue arrangements tor lunches and extra shift meals aatiotaotory? •••• • • , • • 
Q, Io camp discipline sueh as to strengthen the disciplinary measures required on the 

Job by the work agency? , • , • • • , • • , • , • • • • • • 

lO.a, What percentage or t he men are interested i n their work?. • • • • ••••• 

b. It t ho percentage ie low, what ie tho r eason? ••••••••••••••• 
11. Ie selection and usa or leader and aaeietant leader positions satisfactory to 

bo t h agenc ies? • •• • •••• , ••• • , •••••••••• • •• • •••• 
12. ue housing raoilitie a tor work agency employees oommenoura te with thoae 

occupied by ~y men or comparable rank?. • • • • • • • • • • • • • • • . • . . . . • • 
13. Are Toohnioal SerTi ce personnel ooneiderate or ~y roeponsibilities 1n @Pvorning 

enrollees? (For instance, in ouch matter s a s loaning oars, guns, eto. , to enrollees.) . 
l'·•· uo work aganoy quarters neat, olean and orderly? (Check tor cleanliness of bode, 

tloore, washbowls, 1a trines, e to, Dieouee t he tindinge.) • • • • • • • • • 

b. jre the Forestry employees neat in appearance? . . • . • • . • • . • .••• 
15, a, Doe a tho Company Collllll8ll.der sign a requiei tion tor u ee or 'Forestry trucks on 

roorea.t1onal tripe? • • • • • • • • • • • • • • • • • • • • • • • . • • •• 

b, Are the tripe in harmony with the policy? , • • • • • • • • • • • • • • • • • • • • 
o, uo enrollees r e turned to camp within a time limit eo ae not to interfere with their 

work the following day? • • • • • • . • • • • • • • • , • • , • • • • 

16. Comment on any pertinent feat ures not covered above. 

CCC InepeeUon 

Note 
.Note 

10 days 
15 

4 

Yes 
Yes 
No 
Fair 
Yes 
s t andard 
very good 
90- 950o 

Yes 
Yes 
Yes 
O.K. Note 
Yes 
Ye s 
Yes 
Sat urday nit e only 

Church Sunday a . m. 
Remark:e: l.a Reconstruction of septic t ank, gr ease t r ap , floors in 

several buildings . 

14 . a New f loor s i n par t being l a id today and. r est to be 
sanded . Ne"~;.,r l inol eum on hand ready to l ay. 

11. 

All are 
Proje ct 
Assi stant s 

Forest 
Leader s 

(Bounds - t ools 
(Murphy - oper a t or 
(Shillings - cl erk 
tBlanford - br idge 
(Cr erey - road 

Leaders 
Cooper - 1st cook 
Dartz !.:ess Sgt . 
Jacox - Cl er k 
Timko - 1st Sgt. 
Dawson - 1st cook 

16. (see next page ) 

Service 
Asst. Leaders 
Hopk1ns - Christensen 
Rysol - Mar yott 
Bal a - Anderson 
Car ew - An derson 
Tur relo - Conpress or 
Geisler - Exp . St ation 
Stuczyuski - Rivers 

Asst. Leader s 
Be ckwith - Canteen 
Chr ist opher - Suppl y 
Dr ego - 1st a id 
Buckhand - Truck driver 

- Ass t . E. A. 
Car penter - 2nd cook 
J a ckson - 2nd cook 



(), llDUCATIONAL PROGRAM 

1 . Doee camp haTe an educational adTiaer?. 

2. How many enrollees are taking oouraes?. 

3.a. Doea a camp educational coz:cmi tt.ee :..::action? 

b . Do eo 1t hold r egular meetings?. • • • • • • 

o . Does the Superintendent or hi e representati?e tunot1on constructively on the oollllll1ttee? 

d , Are the minutes or me etin~s f orwarded to the Regional Ottice currently? 

•.a. ~· eystematic trai n i ng being given on the Job?, 

b, Is it planned beforehand? ••• , , . 

5 , a, Are t here any cour ses being carried on outside regular work hours?, 

b. Are ooureee tied t o or correlated with proJect work?. 

&.a. Do all foremen part ici pate in training on the Job?. 

b. Ott the Job? • •••••• , 

CCC I napeot1on 

Yes 
184 
Yes 
Yes 
Yes 

__Note 
Yes 
yes 
yes 
Yes , in part 
Yes 
Yes 

7, Is there a training assistant appointed?. Yes , Rivers 
e. Does the Super intendant or training eeoietant hold regular meetings of techni cel personnel? __ y._,e<.Js..._ ___ _ 
9, Are treining records being kept? • ••.•• • ••••• 

10. Comment on any pertinent reaturea not mentioned abcrve. 

Remarks; 

.. . .. . . ..... .. . ... __ Y.._e~s~--

G-d Some delay in writing up minutes of meetings . 

F-16 Forest Service Overhea d. 
1-too1 man 
ll-c1erk 
1-too1 sharnener 
1-quarters -
1 - sandwi ch man 
1-night watch. 

6 truck drivers. 
No asst . to mechanic. 



B. SAl'Tl'Y HIOGRAM 

1 , Bas a safety committee been eetablished?, 

2, Doee the committee han weekly meetings?. 

... 

3. Do all the teohnioal personnel attend these meetings? 

4.a. Has the supervisory personnel taken r1rst aid oourees?. 

b . Check to see 1r the oarde are void. 

5,a, Has e technical safety advisory committee been set up?, 

b, Does it investigate eaoh aooident occurring under teohnioal supervision?, • •••• 
6, Bas a safety aesistant been selected and approved by the camp safety committee and is he 

giving proper attention to his duties? ••••• • • , ••• , , , •••• , • • • , , 
7, Is transportation or enrollees in stake- trucks, dump-trucks and pickups handled in 

accordance with safety regula t! ons?, , , • • • • • • • , • • • • • • • . . , . , • • , • 

e. Are specified standard goggles provided and worn in accordance with safety regulati ons?, 

9, Are all the technical personnel rurnished 11'1 th safety regulations booklets? , 

10. Are first aid kits available on proJect work? , , , • ••••• • ••• . •• 
ll,a, Are all chimneys and stove pipes on Forestry buildings screened or provided with 

spark arresters?. . . . . . . . • •..•••..•• 

b, Are adequate fire extinguishers available in Forestry buildings?, 

c. Are stoves sate distances trom walls? 

d. Are stove pipes rive ted at Joints? •• 

e, Check for safe collars and roof Jacks • • • , • , • • 
r. Has a fire marshall been designated and is he giving proper attention to his 

duties? (See Fire Control Handbook. ) , 

12. Check the electrical wiring in the technical buildings •••••• , • • • 
13, Check for c ompliance with fire prevention suggestions and mandatory regulations of 

the safety regulations at any garages and gas and oil storage buildings. CollUilent • 
14. Check equipment, machinery end work habits in garages and on Jobs for any potential 

hazards that might exis t . Comment. • . • • • • • • • • • , . . . . • ••• 

15. Comment on any pertinent features not mentioned above. 

Remarks: 

14. Gas engines are 
cement floor in 

to be moved from shop. 
shop will be laid in next 

CCC Inepeot iOJ! 

Yes 
semi-monthly 
Yes 
Yes 
non-void 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes-6 books 
Yes 
Yes 
Yes 
Yes 
Yes 

Yes-Christensen 
Passed by Inspector 
O.K. 
Note 

two weeks. 



~/ 

.--.--:7'":"'~....:." 
_ ~ ~ INITIA 
C':S -. _,__,51!1-o~ 

scs 
GSH 
N!Jrt 
LG 
HD 
' ·~·il 

(:F 

f:"U'l:' G;::;O:W? · ·;nGHT DIE:'T0.JCT c • . ; . c . 
c.·-2--!P I~i,sP:;;C.:TION ::U::FUtZT 

~~~~- __ ....... {lr!(Jt(!I!J#/.J!~!SY-·l.rg.-:-: :~:: :-t_L_ 
c~ .n) I n11 puc t or 

, 'r.. ~~ ':.··. :i. ti --:n SxHlltnat. Dnh: 21 Bcweaber 1939• - ---- -------- - - · --· ·· ·-··-- ·- ·· ----- --- --- ·- · ··--··------

•• B • 
l. 
2. 

3· 
4· 
5· 
6. 
7· 
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P. !D:UNI STEATION : 

Q• 

R. 

Co. Fund ~41_t.d .. t4} . .ll.J)!.tl!._.l,.3J_e ____ _ 
Mail Ro gis tor ~.lafd~.•-------
M-.•rniug REf(J ;1rt_ SAUel.ad9rt-• ___ _ 
S i c k Re lJur t 8 tllftMitor)r, __ _ 
F''ud Han r": l ors '_a.~ 
M-··nthly Sa.d.tati<hl Sa9lW&U~---
R<:., gis t e r ()d Mf'.il_ll&Uefa.a..tQr7.._ ___ _ 
J uty R~>H ter Not nt~_.. ____ _ 

1. 
2 . 
3· 
4· 

1. 
2 . 

3· 
4· 

------------

RB:MARilS : _ ___ lt~.!------·-----·------------·-----·--·--·-·------

EDU8 ATION: 
Wor.lcly sch(:J dl~lo of ac t j_vities posted & f;;llGWHd~~:...: .. =-•------
Officors & Toc hdco.1 Service Cr)Opora.tirq,;..._ _1=•.:;.;;•'-•-----
Cht.ok liti t \)f Ma ga z i nos Re ce iv·cd Y••• 
Ed'.Ac a.t i rmnl Bl dg; . (S• .....r~ ..... ) ___ _ ------------------
BU ILDI NGS : ( Cl oo .. nl ino.;s , ve11tila. tion , hoating , fue l, vratc:r & ligh t i ng s yu tom and 

ound i tion , f i re equi~)TnGi.lt , v .. ir spo.ce , ndeqt~8.tenos~;; , orderlino t;s) 
Lo.trino Sa.t1•faotc:lrJ• ( See r...-b. ) _ ---------
Bath Houso (S~arb.___ ---------------
Lo.undry (g" ~.,-!CI.!l 
Bo.rro..cks SAtl1taa~.-(~s-.. - r~t.;,--·-·-----=------

_5 . CaJ:l!? Exchange S atlet.Oto.:::..nr~·--------___ _ 
6. 
7· 

Iufirmnry (SM rMark~h L __ -:-::---:--·--
Off i c tirs& Qtr G. Very aatbtaOtort• 

8. FOr es try QtrE . ( See r--.rkae) 
~~~~~7-~~~~----~---.~~--

9. RocroC1.t ion Hall Sa.tbtaoW!y. J'loor Dlo4~,n=t..::.:lrc;:::;::::.;t;:;• ____________ _ 
10 . Other- Bl dgs . {e" ~rtc..) ·- - -----
11. Scr. ens Satlat .. tory. - - ---·· 
12. "~F uter Sy::; t <i m -{"_~s::... .. .::.::.....;;..~"...;;..'e_:wie=crJ;;...;u;..;;:~•~l-. _____ _ 

s . FERSONHEL: ( Moro.l o , discipline , gc,ne rnl a.ppc.mr o.i'lCC, f orma tions, c1.mrtoDy ) ____ _ 
Sad•tao-.,.. 

·-------------·----------·---- ----·- "·-----
Compl n i ntu c r s U[;goa tior~s by ConL':10;:J.d i nt; Of ficer e.nd Camp s uporintondont __ _ 

lODe· 
------------------

DIS '.l:'RI ';T HQHS ., CCC , FORT GEORGE \' ;RI GHT, VTA 
TO: Comma u>" ing Off i ce r, Cu. 1249 

Dofic:i .. ,:ncios, a.l.l notod bo1orr , vd ll be oorroc t ed o.t once and n rv~) \.1rt uf 8-0tion 
taken submi t t ed t..: Di s t . Hq• ·wi thi n t on (10) do.ys of da.t o of thi s inspection. 

·· ( 1) Sco. 
(4) Sec . 
(7) Soc. 

Lin e _______ ( 2) Sec. Lino ____ __ (3) Scc._Lino" _______ _ 
Lino (_5) Soc. Line ( 6) Sco. Line ______ _ 
Line (8) Sco. Line (9) S oc._Lino" ______ _ 

By orde r of tho Dis tri o t Comr.1a.ndor : 

- 2 -



n•'ber of petl h• 'bee-.. t.r.u4f4 1;0 the point whe..- tbelr •alue to tM •4\Aaatl-...1 
propou h .. pru~loa.U.y ....... aDit tb81 haYe liM._ • Dllla.-.· ~ ui • .._... .. 
tt la atroDslJ "•••114M 'h"" before d41tJo•l· ant-.1• .- '-1rcta ar. adde4 tt 
tht t oolleotto~t th t ttt. ..., -.uaar be ..,.ult... JaatrwtUou are gl.,.n to 
olear •t the pdat houo dd '*' »dDt 1n tH e'l\-ltore ..._. all o4or11.-. 
ant_,. 1fll11» ll0nt4 lDW thll lftllldlnS• On}t DOa-burilablo Ql&al"te~WI" JlrOp&Mf 
&D4 ••l•aled proper\J will .._ b~ 1ft the IUlt-ttcn .. l"'CCI• \'hie ·llq 1ao1.- artlolee • · 
ham tor x. & t . 

(3) !he latrtM tloor wUl lMt •..-.tGllJ IIOlllled af'tol" wl• wubecl 4--. 
.lt the tlao ot thb blpeotloaa tt bad DOt beell- .-u pooll ot wat.rw"re t.ma • 
tbe tloor. 

(" 'the bath bowl• btd D.Ot be•n propert, oleaDAt4 d4 beaohee ~cl walla were 
41~. ptpea u.d walt. W1y in J!Md ot paint.- · 

(5) !bte OMP le onrerc11Wclo4• ••en thQQp v.e ·etreacth te oaly ·18? aJI4 
29 ot tba•• ere at a eplb oaap. fble I• clue to the t.o' there are oaJ¥ aeftla (1) 
llarraob lMteact or t.be allowu.o.t of etgh~ (tJ) . Care will ..,. ... f.abn to ... .- 4• 
nn • ._... hobe whlle Sa ~lei. . One MW tloor b&4 lleea rut•4• Partt.oularlJ' .at0Ua4 t- 'be4 of' the ~aob le.aer • 

. ( 6) 'file ••P lntlnw"J 1e ln the PJ"008•• ot beiq roJIOdoW aDd PaSuw • 
.ADtma.la' 11C* la .... wlll lie reao'ed, u •~teA a\Mmt. to l•ure Wloqu.w apao• Ill 
the lntlrllar7· 

. ( 7) !'be OaJIP 1&11Qdr1 hu not 'be•a ··- up .. DO adta'blo beat.r la &Yalla'bloe 
The ••P o-.ncler wlll take th1e aatter up with tbe D1atr1ot rnaarterauter without · 
.. lq &ad equlp tt. la\ladry .. eocm • potaa1b1o. 

(8) taa. e-.am!Qg otttoor N~ he baa oo tadoqaate tntde •ereea tor 
tho water •Y•U. aDd ~t lt eoottnuall)' olo~t Q • lt II r.ec IIN~te4 ._ 'M tarat.~ 
wltb a o._rol-'- _,.,. aoreen or be properly tut.ruot.4 '' tbt Obtrto' COftl~otloa 
Ottloor reprdin& tbo •outruttoa ot &deque.te _,r eening ot" tt. tat.JQt • 

. 
(9) n.. MQOa~lOD&l adYIMr ta mt Yielttq tbll aplke •dP wt pr.8tioal17 

all 6JU"'lle .. ·there are taklh& ecrreal)ODI!.-e o.our ... aapertl ... _. ._ ot the 
... -.... 1bta opP ta WlJlrl •-' ot an .a•attcmal \dldlalc• ,_. Maea•toaat 
a.driaor .., oxta ••11 ..-ola\to. . &114 o..,_ll• -t baDaleappe4 4• ta laok ot e11lt..'ble 
t .. tltU... !hla OaiQ ahotald,. ~1YeJ\ ttrat prlorl., tor a._ Mhool hau•• 
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EDUCATION: '· 

\'!od <ly s chodt<1o of e.ctivi t i os pos tocl & fd1ovred:..__~'.;;;;.•~·-·--------------
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BU I LDI NGS : ( Cl oo.n 1i no:.; s, ve11ti l a.tion , heat i n g , fuol, vro.tc r & lighti ng s yu t ern and 

oondi t i oa , f i re e q:.t i!)r:tC:J.t , e.i r spo.ce , o.deqt.~atenos ~;; , ordor lino :;s) 
Lo.t rit:o S..U.at. l e•t .nd o~. 

Bat h House -.u--. ••·-~· 
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ou.1 ....... 1lr' tM earoll•• tbe•elw. Ia aaJrSaa Q -.. • Clotatac loobrw 
t-..tlWIIe SD p»il'ele ••re wa~ldJ• s-. eQI"'ll ... lukflll halapn. otben aot 
b&qlag up tb.ir olotbJ.D& prop..t•lt• S......-.1 loe-.1"'1 ..,.. tCMad to haTe llilt 
tllottl•• oaateea ••• •an--.. J'aP• •GaP• -...'- aD4 d!n all tbr01fa -..-. ... 
A dall,. ~ et..111- SM,.,.tloa will '-t bqlr&W4 • COIIPUQ' OR .... wl-
..... 18 ~ •orreo~~ tbe a'bon o0Ddlt1 ... 

(4) Mop bonr4ae b~kOk dOGrlt lcNilcer fMm1a an4 4001"'8 1\l"e 4Srve 'rbia 
MD4l tiOJl will be oorreoW by •·~~be w.U:h lot.P and wat.r. ftta OODdl"loa wlll be 
eorreotect dallJ. 

(5) ODe wtMair lrOba ln barraok. rui \o '- oorreote« • 
.. i • • • , • 

(6) IupeeUoa ot oa. 1hoet ahowa tha.t ~ ar. 1D DHC1 ot repdr.· 
f#ewral ,.lrte ot loger boottt were WOrD to 1ub a 4•V .. that repdr> ••• ~•i ~. 
A w .. tly olotbla& t.peoUoa will bit beli tcr pvpoee _- atel'lllalJii ..._t&b1lltJ 
aM eOD41 tiora ot elll"'ll... olotbia&• · 

( 7) All wood 'box• &IW w 
cllr't G4 oh1PB• : 

. . 

• ared wlll be oleaoed up dalJ¥ or bak-k, 

(8) !M ~oon~ la\ulctrY· houae h betns u!Mtd tor otar~s• ot larraok aton.. 
£Ywy ottor,t will be aa•lo to pu~ ~~~ la~ _tato .,....U. OOQdlU• wlthoGt delq. 

. (9) . Lookler .!n Wtr.ry touDd to have u•orW ,.._. awall a1 4.lrt¥ 
plllowa • be4 ,._ • raga IP'cl I GaP• CllN will be .untlaecl ta kHPia& thb loot.r 
r.at' ac.4_ tree r.-. QDllOOMHary tte.. · 

(10) *• ~ttoor will arpabe 8114 aqpenU• a •• .....,..._, oour• u 
,.n ot !ala RDtrlliQt1ca w the Mlloe.tlonal .~ 

(11) Poll .. ot poolaldl, lD praeral. OOQ}d ,. la;r-.4" 4lapaabc ot 
uar•••al? aorap l•b&r, pfolctaa up ~hll!ll ant\ •1-..ains •P u-.. ,_k ot aa.xlltar? 
u.be.l hou••• •l•.UDC all tr•h rNeP'-14Nt wbtah are owrtlowb& wi\h .. ,,l•ll• 
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