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ECW 
f.upervision 

ForcstO~ 
Cam~ No . P-9._?- ----

- '1- 8 tl!i.3..~-
Date of Report 

GENERAL DJSPEC'l' ION REPORT 
(To be prepared in ink by I nspector and mailed to R . O. promptly 
for typing or photostati ng . Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent](?~ A(_._. .. .,· .1.( Comma.nder(1,~ CU~p.,"J/1./Mt 
Title ' Name 

Accompanied by __ ---·- --------

Date of InspectionL£7-ZS' Period Spent in Inspection 
o·~=o. From To 

Date of Last General R .o. Inspectio~ ~q '3y Whom g 12.... l~ ._a 
Activities or Projects Inspected: {3~~ /:2-.-f=. 1'""j~ Q-..,~ /2,._.( 

FINDINGS 
(If space provided is insufficient , use additiona!. sheet3 , referencins to 

topic by key number, as "A-1", etc . ) 

A. Q.UALITY OF ORGANIZATIO~: 

1. Has the Supt . an adequate work pro~am () 
for the season? ~ , \M ll-4 ~ Cu~ \J_,_'-~-----------

2. Does it define prior'iii9s of jobs? )4.--t.A~tfuft' 1 J:L 
Are the prior~ties obser~? ~ · \J . ~ . ~-~~J._j 
6-V\ a c~ 1 u. •41 """--- ~ot.. .-......-. / A 
~~-. JtA..~~r· L:4 _4 ... .. ~ ~ ~vr- o 

~~';-...,!1~~~-::--=--~-::-----:-------
3 . oes the Supt. h ve well-developed ~/ 

"plans ahead" for each job? N..... &........ 
4 . Do these plans "work out""? ~ GJ;--
5. Has the Supt . a thorough grapp of --arl1 

phases of his job? ~ L f-j)~ 
6 . What success has the Supt . in ~is ~ 

ings with Army officers? ~ 
7 . What is the Supt ' s . att1-:-~t-'-ll.lel)Sd-=---~~oo""-vwa-rd---. --·--· L -~~~-~h..~ ' · 

the job? .1. Q<!.~~ Y\,... (...U~- t:( IAA;IAJ_ s~"q-.~ 
8 . What % of the Supt~time is spel}t ~ ----- - --

"on the job" away from camp? a~ 9.[fp -··-- ---



9. Are ~oremen and facilitating personnel 
thoroughly competent to direct or ~ 

10. 

11. 

12 . 

13 . 

14. 

accomplish the jobs to which assigned?~ LA~ 
If misfits exist who are they and upon 

what jobs? ___ ~~------~--~~~~--------------
Are foremen, leaders and asst. leaders 
adequate in numbers to get reasonable 
production from unskilled, untrained workers?~~~---------------------
Are they distributed pr~~ly over the ~ 
working ~orces? 
If not, what adjustment are reco~aended? 

15 . How many purely " camp visits" have been 
made by Supervisor and staff?(List dates 
and names o~ officers) 

16 . Do Supervisor and st~f men~e it a prac­
tice to leave with the Supt. definite 
written memoranda covering instructions or 
suggestions made as a result of inspections?~~ 

B. QUALITY OF WORK ACCOMPLISHED: 

1 . Do Supt ., foremen, leaders and skilled 
workers fully understand the specifications 
and standards applicable to the wor~ »pon 1 ~· j? ~ _l 
which engaged? au~- evt~ ~, r~. 7----4 ~ 
List any exceptions: ~~ t:u4 ~ V'.\~ ~~ ~ 1 "'it... oJ_.,;t:;:.. 

t. J., ~ 
2. P~e these standards and specifications ad~ 

hered to? ~ 
3 . 'rf deviations om standards or specifica­

tions are found , what are they and upon 
what jobs? 

4 . Are written 
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6 . Are foremen active in teaching CCC men hon 
to improve their skill? ~ 

7. Is the force of skilled.-n~o'fk€1F-:-k=-o-r-s-, --=-in~cl=-u-d-=-J.-:-. nr; 
skilled CCC men, adequate to insure proper 
accomplishment of the work plru1ned for? __ ~~~~---------------~--

8 . If not , how many men and of nhat skills ~ 
are lacking? 

For what jobs are they needed? 

9. Has the Supt . recognized the need for more 
skilled workers, what action has been taken 
to secure them and with what results? 

10. Which foremen have made noticeable progress 
in improving the skillfulness of their 
crew men? ,__ ~ 1 
~a. <!~~.' rvL41 ,e...---r __ 

ll.at steps has the pervisor taken to im-
press Supt . and foremen with their respon-
sibility for t~e ~train:i)lg, of workers? / ~ · e~ 
.() ~~~,a,~~&Vt"AA~ I' 7lJ ;-f-.-- ~ C c. C W__.,l.. 

C. QU.ANI'ITY OF 'V!ORI: .AS COMPARED TO HAN- POWER AV.:\.ILA.;1LE: 

1. Average turnout for work past 30 days _ _ _ ~-~:..L.;:;;;_,;__; ___________ _ 

2. Into how many i7orbng groups was this turn-
out divided?J:c-11-A ~J,/ ,'1_,_/c..-, ~~~. tll~~ A-1 

3. Which crews, if any, seem overly large for 
economical accomplishment of the job at 
hand? ~ 

4. Upon what jobs does output for past 30 d~ys 
impress you as being too l ow? 

5. In your judgment what are the reasons for ~ 
l ow output? ~ ~ a..-t's """'- d-...''tf. .... , •-"' 

~~~--=-------~------~~--~~--------~---------------6. What jobs require more than 2 hours per da~" 
travel time?~ .. ......:..__ J 
=-------~~~~~~~~~~~~--- ----------------7. How many men are engaged u on these 

8. What might be done to reduce travel tiljle 
on these jobs? 
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9. Are t~tcks operated on a double-shift ~·O 

basis? ~ ~y,_L t)-1~ ~ ~ ~ 
10. If double-shifting of true~ is not 

practiced , is it feasible and what re­
duction in numbers of trucks could be 
effected throueh its ,ractice? 

ll. Is maximum sert'ce efficiency being obtained 
from trucks? 

(a) Capacity oads 2,p ~to ~ ~ 
(b) Staggering &.rew ~auling trips in and out 

to work )y, t )M t.,.&JLA ~ 
(c) Is use of trucks for recreatio!ll 

purposes interfering with use for material 
and laborer hauline? If so, cite instances: 

(d) Any instances of avoidable duplication 
of truck use by traveling Forest 
officers: ~ 

(e) Any instances of trips on petty errands 
that could have been attended to in 
some other fashion: 

--------

How much of this time loss was preventabl e 
and how might it have been prevented? 
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17 . Are there i dle n~chines on the job? ~ 

19 . 

20 . 
21 . 

22 . 

23 . 

24 . 

List number, type and cause of idl eness : 

Do foremen ha,re "plans ahead" for each 
da~' s work?~ ~ ' L J ~- () () 
g~ ~ w~u ~ ~ ~~~ ~ I ~~~AM( kte.4AJ-

Are f oremen active in keeping crews bal: ~ G 
anced and fully equipped with necessa~J 
tools? ~ 
Are tools p);!)perly conditioned for use?~Zi2/=~&A~=....! .. ::::: .. '::::· "'::.· ..,~f'F=;.:._-'tej;t....E:g~=--
Do foremen see to it that necessary ~ 
materials and equipment are at hand for 

worker's use? ____ -€~~~~~~--~----------~~-----------------------
If material or equ"'l!,Pment delays ha!,S ocstVred, , ,L~~r }..,., -k 
what caused them? ~ ~s, ~~ ~ ~------, 1 · - t 
~~~~~~~ 

How many spike c&~s are out? 
How many of the ':orking force 

~~~ 
are in 

such camps? __ ~--~-----------------------­
Could the nureber of spi:-::e ca.i'l;:ps be in-
creased to advantage? 
On what jobs? 

1'"" ~ t& .,_; ~',..... ,:J; )[._ -tk J Jt/ £v._ 
D. USE AND CARE QII' EQUJH~Nl' : 

1 . Are bl astinG machines in use on all 
jobs requiring explosives? ~ 

2. Are shop facilities adequate fo~arp~n- ·-­
ing, fittin~ and repair of all tools? ~ 
If not, what is lacking? ~ 

3 . How many power- operated machines on the job? 
(a) Trucks 4- 1~;-ton;~ Pic~c-up ; 
~ump; (b) Bulldozers ...[ ; 
~ctors ~ ; (d) Compressors . .,.-;k=---
(e) Jackhammers c_ ; (f) Shovels ~ 
(g) Graders~ --- -

4 . Are the mechanic services assigned to t1N ____ _ 
camp adequate to keep in condition iho ! ~ ~{a.~ ~s 
number of nachines uorking? ~' ~ '" 
If not, ho:r many additional dEits of meclw.nic 
service per month are required? --- - - -
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5. (a) 
(b) 

Do all drivers have permits? __ ~~~~--------------------------­
Are speed and driving rules pa~ed 1n 
truck cabs? ~ 

(c) 

(d) 

Any evidence of violation~speed 
and driving rules? ~ J-:p;t.J.. 
Any evidence of overloading? __ ~~~L------- --------·------------

6 • .Axe trucks properly Iilaintained? ~ 
List exceptions (Give truck No .) 

(a) Lubrication 
(b) Brakes ---------------------------------------------
(c) Lights 
(d) Tires---------------------

(e) General -----------------------------------
?. Are servicing facilities adequate? ~ 

(a} Is camp equippeL uith grease rack? ~ 
(b) Is check on gasoline and oil issues ~ 

E. 

adequate? ~ 
(c) What. p::ovision is lP-_a-=d~~-::fJidrc+-. -c-ur-. r--en-,-:-t-----.--<A.--~-~-~-----ev-.:.tV~,---~4-

servlclng 9f truc~s? Y~ ~~~ -:-P . ~~..;., ,.,L_~-/ 
u~-f.s, -,( ..44 ~~(DUff Uecy ~ • -,_..,-v 
LM1.dw i:t.v 6't?eJ ~ ,.w/-A"-1~, -.. ·~ L~Ll~ i .£ '.L~ 

(d) Are all trucks equipped wi~--~- ~ 
cards and are they used? ~ 

(e) Are Drivers Report-Accid_e_n~t~\Ofc~F~o-rm--~26~)-----------------------

provided in all trucks? r 
FIRE CONTROL PREPAREDNESS : 0 ~.~-t: 

tt--1 ~1 ~ v1 
1. What is the standard of preparedness set-up / ~ , ~~ 

for the camp? (See SCW Handbook): ..!f'dJ fUilNt W~ 
2. Is equipment to this standard at hand? 'NJ · If .w..U:... ~t0: ~ f!..J 

Is it in proper condition? li..<., ,u..w..a,..,.~ ._., ~ r ~ ~ .... 
3. Is the prescribed flying sqladron sel ected 1 a:.u: i:C::tu:t.d ;:;;;;t f":flt t',..t 

overheaded and trained for its job?~ .ti~ .t; b,a,. .. · t ·•~ 
4. Do the selected smokechasers understand l ~ 

their job? ~ ~ ~ Q-0 eo •. ~"" ~Lt~JJ )(....c,~ 
5. Are the overhMdiDen assigned to the flyinG" -fl T 

squadron the most competent fire bosses 
available in the ca.-ups? ~ 

6 • What preparedness me as ur--e~s'\llavA--a-v_e.~b=-e-e-n---:1:-l:-. n-e-d=-----
up in addition to~the prescribed s dard? 
}M...tL_,L-,~Wt·~ ~v ·•• "'? 

1 A-wL~- __ _ 
? • Are adequated.rran{;2:Jnis agreed u on with ~-~ 

' s. 

the Commander for holding men ill:fcamp in 0 
.cases of impending need?-~,~ a,v.,.'q!'-M_~.J4 ~ b ~ 
Are available transport ~ties adequate 
for quick movemGnt of ?5 men? ~ 

9. What additional measures otho-r-='trailn--an-'-~in·--cr_e_a_s--
ing size of squadrons might be taken to r £.~ 

improve ~deqp~y of firqfighting preparedness? ~...t JA • 
L IJ..Vt:i-tvf" ~~ to ~ 4- ... ~ .J ~ ,...~ -" - 1 .'/1- 7~4·.,~-:· -1 , '7/ _,__ ,~ ~ ~-=... ... ~ ~ (!'0 ............ ~ 

::!:!t/4d:~ti= ~r-n-r 
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10. What general i ns tructions have been promul­
gated by the Camp Commander relative to 
smoking and use of fire in the Forest by 
CCC men? 

11. Is the camp itself adequately fire-proofed? 
If not, what needs t o ~done? 

~ o.,..t F N <1.4..• I I ,R. ~.~:.!...~.;:..;;;.;._.:;... _____ _ 

F. CO-ORDTIW ION lfiT!I Affi,!Y: 

1. Is camp construction completed? 
2. If not , what remains t o be done? 

~~ ~ •. ·--~ ~ to bt, 

3. When is it expected to fini sh thi s? tJ.k:;;t:d.J:.It«.~LM.,e:::. ::::z..;/'::.t-.L./ ______ _ 
4. How ~y men are engaged i'fiCJLTTI~con- 1 I -I} , .. J c? .. 

struct1on work? ~ M._ ----= ' '"·• -1• )l.o \Mtt.;.;~~..,;;_=-_.;.~ _ _.:.:~=::::..;_;;._ 
5. I s camp construction over-refin d? ~ 

Cite instances : 

6 . If ArT~ overhead, aside from construc­
tion forces, consists of more than 23 
men, l i st the uses to which the surpl us, + L. 

/_ . . _# • • 1 . 4 . ·~ ~ --.. ••• ~ ~(1MAc..eu--is being put: VI ~ ~ ~ ~ ~, ' ,..__ 

7. Are Forest employees and 
operating effectively? 

8 . Do Army officers under-s~t-an~d~h~e~n~e-e-d~s--o~f~--------------------------
the work being done by Forest Service? -~------------------------

9. Does Commander switch men without con-~--
sulting Supt . ? ~ 

10 . 
11. 

12. 

13. 
14. 

I s moss satisfactory? ~ ~ ~ 
Are arrangements for lunche'iand 1i0Xtita ~-----------
shift" meals satisfact ory? ~ 
I s camp discipline such as . ....,.t_o~'lfrE;;r;:t::..r...;.e_n_g..,.th,.--en---
the disciplina~J measures required on 
the job by the o;wrk agency? ~ 
Are men interested in their vrork?$WOAAL[:~-~~AJ2.J.t! ~ .. 
Is selection and use of loader and asst . ~ 
l oader positions satisfactory to both 
agencies? ~ 

-7-
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15 . Are housing facilities for work agency 
empl oyees commensurate with those occu­
pied by Army men of similar rank? 
If not , what is needed? ~ 

16 . Educational activities , (a) What is 
being carried on? 

!\..() ~ ~~ ~k4t.,.-.,.c/A~ "\. ~ 0 L ' ~ 11.' r 
..,.,( b::-;,)~Be...pc-;;..cw~o ¥k..::;;..;..ag.;...;e;;._n_cy-FI""em"-'p~l=o;;..;ye;.,..e..;..;:s=co=-.;;...op-'e::;...rr8.'G-a-r~o:-. n"'-t'-. - - ----. 
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0 
ECW 
Supervision 

Forest ~~ 
Camp No. F -13 ).. P.~ a;;q~ 
~ 31, /CfjJ 
<j Dal e of Report 

GENERAL INSPECTION REPORT 

(To be pr epared I N IW.~ by I nspector and mailed to R.O . promptly 
for typing or photostating. Technical inspections of projects 

to be treated in separate or supplemental report ) 

Superintendent 1./~ /:J..u~~ Commander (VtfO~ ~'-----
Title Name 

Inspector-~~ ../)Mvf'W( . Accompanied by }')tVv. ~--t() ~'fiJI, V~~ 
Date of Inspeotion7-.3~-~/ Period Spent in Inspection If'}... d(l.../j, 

From V To 

Date of Last General R.O. Ispection-..h..llAA.c...___.By 'f.hom _ _ _ ·------.,---

Activities or Projects Inspected t J?~ CA.u.AXM-~e.~- ~-~ 

FINDINGS 

(If space provided is insufficient, use additional sheets , r eferenc ing to 
topic by key number, as "A-1", etc.) 

A. QUALITY OF ORGANIZATION: 

1. Has t he 
for t he 

2. Does it 
Are the 

Supt . an adequate work progr~ 
season! ~- W-...t"~ 1 (..A...J~'~.£.A 0-
define prior · es of jobs ? ~ 
priorities observed? ~ \l 



9. Are foremen and facilitating personnel 
thoroughly competent to direct or 
accomplish the jobs to which assigned?_,~~~~----------------------­
If misfits exist who are they and upon \J 
what jobs 1 . ~t !lk"""" tp.1- .(.(.., )~ 

10. Are foremen, leaders and asst. leaders 
adequate in numbers to get reasonable 

11. 
production from unskilled, untrained workers?~~+~~=------------------
Are they distributed properly over the \(~ 
working forces? 
If not, what adjustments ~~ ~ 

a1' recommended 1 

12. Are foremen on the job and assertive i~ 
directing work? ~~ ~~ 

13. Is clerical work well organized and hand:t_e 
effectively? ~---'1M 

14. How many inspections of field work have ~ &..,. ~ 

camp 1 (List dates , length of lJ.!!:l and ;:ames tv jTt v.. ' ... *'t 
Supervisor . or staff made since opening of /_-. &~Ji 1 { ~ ; 

of officers) .. ,.e.-... ~,~ ~ ~ . 
~ ~- . --· c 

15. How many purely "camp visits " have b n . ~ t..t.~ ~:&::6 '7_ 
made by Supervisor and staff?(List, dates·~·~, ~:1 )~ -J/_ A~. 
and names of officers) ~ p 1'".._..1, /)~ j? ~t:<. 1 '~· L (/' 

16. Do Supervisor and staff men make it a prac­
tice to leave with the Supt . definite 
written memoranda covering instructions or 
suggestions made as a r esult of ins pections? __ ~-------------------

B. QUALITY OF WORK ACCOMPLISHED: 

' 
1. Do Supt., foremen , leaders and skilled ;S' 

workers fully understand the specifications ~ 
&nd standards applicable to the work upon . 
which engaged! · 
List any exceptions: · . ·t. 

2. Are these standards and specifications ad­

hered to7----------------------~--~~~LL~~~~~~~---------~ 
3. If deviations from standards or specifica-

tions are found, what are they and upon , . 
what; jobs? .. . ~ ~~ 

4 . Are written specifications lacking for any 
of the jobs under way? __________________ ~\~~=w~----~~~~~--~--

5 . What changes in plans , locations or specifications, 
if any, do you believe· advisable a~d upon ,wbat . . ' . 
jobs! ______________ ~~~~~~~~·~~~~~~~~~~~~-2~~~~ 
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6. Are foremen active in teaching CCC men ho~ 
to i mprove their skill? r f \ ~ tlA ~ 

7. Is the force of skilled workers , including ' ~ 
skilled CCC men, adequate to insure proper ·~: 

accomplishment of the wo r k planned for? ____ ~~~~-Ad~----------~-----------
8. If not, how many men and of what skills 

are lacking? 

For what jobs are they needed? 

9. Has the Supt. recognized the need for more 
skilled worker s , what action has been taken 
to secure them and with what results? ~ 

10. Which foremen h~ve made noticeable progress ~ ~~v~~~ ~~ 
in improving the skillful ness of their .0 A It • t \J 
crewmen! ~h1£:~1J 

11. What steps has the Supervisor taken to im- , (G.v. ~ 
press Supt . and foremen with their respon- I r .. 1 J- . I 

sibility for }he training of workers? ~~·~ ~ AA~ 
C}~-r~~ (A.h ;.e.... , "f~ . ., ~~A.Ytd?a,U/li'J' 
1 ~ ~~ {,U()-rJ ~ ~ ~ e.b ,e.~ 

C. QUANTITY OF WORK AS COMPARED TO MAN- POWER AVAILABLE: 

1. Average turnout for work past 30 days _____ 'f~'l._ ________________ ~----
2. Into how many working groups was ~hJ~ turn-

out divided? ~' ~~ 
3. Which crews , if any , seem overly large for 

economical accomplishment of the job at 
hand? ~ 

4. Upon what jobs does output for past 30 days ~ ~ · ~ 
impress you as being too low! , . f) ..f y ~ • ~ ~- ~ 
~Qc.:----- ... .1-e:J v~ .. ~ a~~ •;:e, '~~a.u< 
~ ' . I . 

5. I n your udgment what are the 
low output? O...C. f- , 

6. What jobs require more than 2 
travel time? ~f. u.;; \ 

j 

7. How many men are engaged upon 

hours 

~ 

these 
a. What might be done to reduce travel 

on these jobs! 

-3-
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9. Are trucks operated on a double-shift 
basis! __ _ 

10. If double-shifting of trucks is nqt 4 t:A U ~ ~ ~ ~ I 
practiced, is it feasible and what re- ~ ~ 
duction in numbers of trucks could be ~J~ •1 ~ WJ~ f' "1 .lA< 
effected through its (practice? ~ ~~ J...,... ' ~ 't"~~~j(Ur, 
to 4L4l.ltA.. "Y\.f~ , -- (...{J~ ~p ~1'-MA ..t. ~~'......-
a , -~ , t.1. 1 I "'" · - ~ I ~ I 

11. Is maximum service efficiency being obtained 
from trucks? , 

(a) Capacity loads r' " '- 1 ~ ~ 
(b) Staggering crew hauling trips in and out 

to work------------------~~~----------~-------------------
(c) Is use of trucks for recreational 

purposes interfering with use for material ~ 
and laborer hauling? If so , cite instances : 

(d) Any instances of avoidable duplication 
of truck use by traveling Forest ~ 
officers a 

(e) Any instances of trips on petty errands 
that could have been attended to in ~~ 
some other fashion: 

12. 

13. Are jackhammers triple-shifted? 
If not, why? \lD\'"I..f ........ <t... ~-

14. Are grading outfits double-shifted? 
If not, why7 /-tf £, 

15. What additional machines , if 
used to advantage and where? 

be 

16. What machines, if any , are out of commission, 
for how long, and for what cause? ) ..,• '-"-

How much of this time loss was preventable 
and how might it have been prevented? ~ 

-4-



17. Are these idle machines on the job? v List number, type and cause of idlenesst 

18. Do foremen have "plans ahead'1 for each 
day's workt 

19. Are foremen active in kee ing crews . bal-y~ ~ 
anced and fully equipped with necessary I ~ · 

20. 
21. 

22. 

23. 

24. 

tools? 
~------~----~~--~~--------~----------------~--Are tools properly conditioned for use? __ ~Ji~~~~W-------------~~----

Do foremen see to it that necessary \J 
materials and equipment are at hand for 
workers use? ~ 
If material or equipment delays have~red, 
what caused them? \A..o cf2.t ~~ 

How many spike camps are out! &t~ 
How many of the working force are in O~·P ~ _ 
such camps? /e'/ " ·...t.J.f. .. =1 ... ~~ ~ 
Could the number of spike camps be in-
creased to advantage? 
On what jobs? 

D. USE AND CARE OF EQUIP!®NTt 

I. Are blasting machines in use on all 
jobs requiring explosives? __________ ~~rF~~~----------------------~ 

2. Are shop facilities adequate for shar~ 
ing, fitting and repair of all tools? ~ 
If not, what is lacking? \J 

3. How many power- operated machines on the job? 
(a) Trucks~l-}-ton; / Pick-up; 

V Dump; (b) Bulldozers I ; 
(c) Tractors ~ (d) Compressors ~ 
(e) Jackhammers Z ; (f) Sho'jel; V ~ .. /. 
(g) Graders / • _,.fA=~.:.-:..' _,_r_.;;rt"'-'1'-"!~1-M.=:;;;.._-__._ ___ ':'=(~~+-=-----<;:;-)~1.....:;.___ __ 

4. Are the mechanic services assigned to the 
camp adequate to keep in condition the ~ 
number of machines working! ~ 
If not, how many additional days of mechanic . ~ 
service per month are required? ________________ ~---------------------

-5-



5. (a) 
(b) 

(o) 

(d) 

Do all drivers have permits? ________ ~tf~~~~-------------------
Are speed and driving r~les pasted in ~ 
truck oabs?--------------------------~~~~-----------------
Any evidence of violation of speed ,~ 
and driving rules? ________ ~--------~~~--------------------
Any evidence of overloading? __________ ~~~------------------~ 

6. Are trucks properly maintained? 
List exceptions (Give truck No.) 

(a) Lubrication __________________________________________ ___ 

(b) Brakes __________ r--------------------------------
(0) Lights ________________ _ 
(d) Tires __________________ _ 

(e) General------------------------------~---------

E. FIRE CONTROL PREPAREDNESS: 

1. What is the standard of preparedness set-up 
for the camp? (See ECW Handbook) 1 Z -I' »Y t et.uf 

2. Is equipment to this standard at hand? 
Is it in proper condition? ~~ 

3. Is the prescribed flying squadron selecte~ 
overheaded and trained for its job? ________ ~~~-~·~~~-----------------

4. Do the selected smokechasers understand ""'{ 
their job? """'4 

5 . Ar e the overhead men assigned to the flying 
squadron the most competent fire bosses 
available in the camps?------------------~~~~-----------~7--

6. What preparedness measures have been lined 
up in addition to he pre~cribed standard? ' . . 

7 . 4re adequate arrangements agreed 
the Commander for holding men in camp in 
cases of impending need? ~ 

8. Are available transport facilities adequate ~. (/ ~ r~-·i5l 
for quick movement of 75 men? ________ ~~~r~----~~~~~~~~~~~-~P~ 

9. What additional measures other than in~eas- /\ • • "bt.t.;, ' t.~ 
ing size of squadron might be taken to ~ . .:;:;;(~ 
improve adequacy of firefighting preparedness? \f -- · ~ C~ ,.......,_ 

~~ ~*J} .. d.M"--~ . ~ ;...,· '"! 
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F. 

10. What general instruction.s have been promu1~· ~~ 
gated by the Camp Commander relati-ve ' to ·· ·. 

' . 

smoking and use of fire in the Forest· by; · n · . ~ . ' ' 
0

1. 
CCC manY ~~ c.,r ~ ft,~~--€1.~~~ W<..f2J l..'e. 

~ 
tl,j_ \ -7/ { I - /'} 

.., • \A,A......(L ~ • ~ 11-'I..N l~ ~ 
11. ~ the camp itself adequately f~r~-~ro9fed? ~~ ~-c~t ~. 

If not, what needs to bfe don~t f-tA ;4' a-t-t~:;fl ;'V:'V_,...{.4~ ~~ 
l • . , ... ~ I -¥ C4 D .._ U .....,.c; • ---e: 'I' I 17 ,I ~ 

\\ \1 

CO-ORDINATION WITH AR!!Y: 

1. Is camp construction comploted? _______ )~~0~--~---,--------------
2, :;:tat remains to be done! ~~~~ ,,_._;1 ~~~ ~ 

6. If Army overhead, aside from construe-~~ .,p/ ::r:re.., 3-1 ~ ~-
tion forces, consists of more than 23 ~~ , ,-~ 

men, list the uses to which the surplus tl dy/;7 . "~ .,-
is being put: f..l.rc f~d-f'~ 2-' 

~'f.(. 

~"'~r*' , ~ 
-::j ~ ~ fu- ~b ~wt" I 

7. Are Forest employees and Army co- II'/ ~ r ~i"~/'1 .::;.__=:::.....!---
operating effecti ve1y7 __ ___...~=..:::___-+-------------/ r + 

B. Do Army officers understand th needs of • 
the work being done by Forest Service? ' ~1..rvv' 4 e.,_ 1 

9. Does Commander switch men without con- ~ ' l 
su1 ting Supt .? ~ 

10. Is mess satisfactory? U . ~ 
11. Are arrangements for lunches and "extra 

shift" meals sa tisfactory? _________ --'...,~~p:o..:~::.=~------------
12. Is camp discipline such as to strengthen T 

the disciplinary measures required on 
the job by the work agency? ______ ___:::~~::...::---------

13. Are men interested in their work? _________ ~--~~~~~-----·-----------
14. Is selection and use of leader and asst. ~ 

leader positions satisfactory to both 
agencies? 

-----"M~__,;;:;.,.____ ____ _ 
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15. Are housing facilities for work agency ~ 
employees commensurate with those occu- 'f 
pied by Army men of similar rank? 
If not, what is needed? 

(b) Are work agency employees co-operating? 

G. GENERALr (Comments on any pertinent features not covered in 
the regular report) 

-8-
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I. 
l 

0 
c...J.lv~ .. ,J... l v<J.J ~... ~-J ~~- <Jr J ~ , ..., ~ 

ECW .l:'·orest b4V«<4LL «A11 «./ 
Supervi~~1ho"nr---------------------~-1-0-0-~-a------,c~~~p~1N~o~.-1--r~~~--y!~ .1 

~~e----

'4~ · ~1- Jf 
Daj(: of Repor t 

et . .. . 

GENERAL INSPECTION REPORT 

' ~ -' (To be prepared IN IW~ by Inspector and mail ed to R. O. pro~ptly 
for typing or photostating. Technical inspections of projects 

t o be treated in separate or supplemental report) 

Super intendent ~ +4/J X), 4b' d Commander --'GIINOIL:I-1,a..r._~X:x....J.dL-._. -'12a.:&.c:l.o4.0111~+:.dl!-:::a..!.c!O:::./~-
T(.t); Name · 

Inspecto~ • ~if Accompanied by Llali4!, D .. 4:.<: t.f..&_-z;~. c,J 

Date of Inspection.~_Period Spent in Inspection a~. <a~""""· (/;.-.,.l$ . 
- J7 . Fr<lfu To 

Date of Last General R.O. Ispection _ _. _______ By Wl:om_-____________ _ 

Activities or Projects Inspected: 
;r~c~ -d 

,8~~ 

FI NDI NGS 

(If space prcvided is i nsufficient , use additional sheets , referencing to 
topic by key number , as "A- 1", etc . ) 

A. QUALITY OF ORGANIZATION : 

1 . Has the 
for the 

2. Does it 
Are the 

.,. ..... 1, ( ... 

Supt . an adequate w~~K 1p\~r~~ , 
season? ~.4./ 
define prio ities of jobs? ~ 
priorities observed? ~V 

3 . Does the Supt. have well- developed 

ht be od 
.c .. t.Jj >.~11ef. )J 

L 

"plans ahoad" for each job? =·-~l,,_.u~c:'AIE--~~::-:-::::::----:--------------
4 . Do these plans "work out" ? ___ 1_.u,~~..u ... L----- - - -------------
5. Has the Supt . a thor:~h g;asp oJrall 

phases of his job? _~~~7<~~~~~<~74h~~·~~----------------------------------
G. What success has the Supt~n h~ ~~l-

ings with Army officersl __ ~~~~~~.~~4~~~~--------------------------------
7 . What is the Su t ' s . attitud:1roward 

the job! __ --'~~~~~~~-------------------------------------
8. What t of the S spent 

" on the job" away from camp 1 __ -"a~'h-..u~#l:.ooor.._~z-=~~xc;..·-------------



9. Are foremen and facilitating personnel 
thoroughly competent to direct or 
accomplish the jobs to which assigned7 __ ~/d~e4-~~----------------------­
If misfits exist who are they and upon ~ 
what jobs! ~~,~ 

10. Are foremen, leaders a~~leader~ 
adequate in numbers to get reasonable 
production from unskilled, untrained workers! __ ~lt£4/~=------------------

11. Are they distributed properly over the I 
working forces! ~ 
If not, what adj~tments are recommended! 

12. 

13. 

14. 

15. How many purely "camp visits" have been .~:. 5-. .J. 
made by Supervisor and staff?(List dates~~~ 
and names of officers) Otfz,J ~ ~. 

16. Do Supervisor and staff men make it a prac­
tice to leave with the Supt. definite 
written memoranda covering instructions or 
suggestions made as a result of inspections? __ ~~~~~%U~----------------

B. QUALITY OF WORK ACCOMPLISHED: 

1. Do Supt., foremen, leaders and skilled 
workers fully understGnd the specifications 
and standards applicable to t~e work upon 
which engaged 1 l.1fl4/. 
List any exceptigns: 

2 . Are these standards and specifications ad-

hered to?---14~~~~------------------------------~------------
3. If deviationq7from standards or spe~ifica-

tions are found, what are they and upon 
what jobs! l?o ~~ .-4Za.~cJ<L>~..IJ 

4. Are written specifications lacking for any 
of the jobs under wayT __ ~~----------------------------------------

5. Wha t changes in plans, locations or specifications, 
if fi.ny, d<LJOU believe advisable and upon what 
jobsT /lbn1). 

-2-
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c. 

' 

6. Are foremen active in teaching CCC men how 
to improve their skill t .Ut# - ~ Z:;., a ;2 s 1 ~ 

7. Is the force of skilled ~rkers,otncluding~ 
skilled CCC men, adequate to insure proper 
accomplishment of the work planned for? __ ~~~~.~~------~~----·---------

8. If not, how many men and of what skills ~ 
are lacking t ,__ 

For what jobs are they needed? v · 

9. Has the Supt. recognized the need for more 
skilled workers , what action has been taken · 
to secure them and with what results? 7?1hU-) >u.~ "~~ r ~ 

~w-r· 
10. Which foremen have made noticeable progress 

in improving th~~llfulness of their 
crew men! · ~ - ~ /C'. &: 

/S.Jr.t:. 

QUAN TY OF WORK AS COMPARED TO MAN-POWER AVAILABLE: 

1 . Average turnout for work past 30 days ______ ~~~~u~-----------------------
2. Into how many working groups was this turn-

out divided? ______ ~-----------------------------------------------
3. Which crews, if any, seem overly large for 

economical accomplishment of the job at 
hand? C.Vtc.,J uw.lh l...t-a- .<, cl.' 

4 . Upon what jobs does output for past 30 days 
impress you as. bein~ .to,o low? c-;~:..4-<1:..-' r.t.c:;~ ....... ~ 
~ ~ ~ ~------r ~~~~A 

5. In your judgment 
low output? -

6 . What jobs require more than 2 hours per day 
travel timet ))7~ 

7. How many men are engaged upon these jobs? ___ ~~--------------------------
8. What might be done to reduce travel time 

on these jobs? V" 

-3-
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9. Are trucks operated on a double-shift 

10. 
basisT __ ~~-----------------------------------~-----------------------
If double-shifting of trucks is not tJ~ ~~ a..7 ~ 
practiced, is it feasible e.nd what r~- ,..a .. 7>~ . ~~ af:!T ~ 
duction in numbers of trucks could be ~-
effected through its practice? J ~ -~· Zu...4~~ . ~ _,a, .~· 
~.A;)~~~~~ 

~ ~ 

11 . Is maximu service efficie 
from truoksl ~-

12. 

13 . 

(a) Capaoi ty \oads__,fd.L"'71"" ... 4"'"')-'.'-----------------­
(b) Staggerin~crew ~ling trips in and out 

to work ll..n:t: )?J&'Mri'A~ AT r.>A.L ::1 . _j L~ec-' J , 
(c) Is use of trucks for recreaional lt 

purposes interfering with use fo r material 
and laborer hauling? If so , cite instances: 

(d) Any instances of avoidable duplication 
of truck use by traveling Forest 
officerst Tl~ ~ ~-

(e) Any instances of trips on petty errands 
that could have been attended to in 
some other fashions 17 0 , 

Are bulldozers~riple-shifted? 
If not, why? /(~ ~-":t:.-· ._{)....., . 

Are jackhammer~triple-s~ifted?, 
If not, why? II~ a.:r ~ ~ · 

14. Are grading outfits double-~}f~ed~ 
I f not, why? 'r/~ J ~ ~ 

15. Wnat additional machines, if any, could be 
used to advantage and where7 'J?~ 'rz.L~d..J. 

16 . What machines, if any, are out of commission,- 77~ 
for how long, and for what cause? 

How much of this time loss was preventable 
and how might it have been prevented? ~ 

-4-



17. Are theSe idle machines on the jobT ~ 
List number, type and cause of idleneKs: ~~ 

~~/./-~ 
18. Do foremen have "plans ahead" for each 

day's workt ~ · .~ 

19. Are foremen active in keeping crews bal­
anced and fully equipped with necessary 

toolst ____ ~~~-----------------------,----~----------------
20. Are tools operly conditioned for use?~~L&~~~~~~~~-------
21. Do foremen see to it that necessary 

materials and equipment are at hand for 
workers usel __ ~~~j~4~J~·~----------------------~~----.-----------

22. If material or eqGipment delays have occurred, /?~ 
what caused them! 

23. How many spike camps are out! ~. 
How many of the working force are in 
such camps! ________ ~~--------------------------------------------

24. Could the number of spike camps be in-
creased to advantage! 71D · 
On what jobs! 

D. USE AND CARE OF EQUIPlffiNTt 

I. Are blasting machines in use on all 
jobs requiring explosives! __ ~~~L~~~------------------------------~ 

2. Are shop facilities adequate itr sharpe~-~ 
ing, fitting and repair of all tools? ~~~~ 
If not, what is lacking! -' -l> tf 

3. How many power-operated machines on the job? 
(a) Trucks "i l t-ton; 1 Pick-up; 
____ ~_Dump; (b) Bulldozers ; 
(c) Tractors ~ ; (d) Compressors ~ 
(e) Jackhammers~ __ ; (f) Shovels ~ 
(g) Graders __ ,...... ___ _ 

4. Are the mechanic services assigned to the 
camp adequate to keep in condition the 
number of machines working! ~· 
If not, how many additional d~ys of mechanic 
service per month are requiredt ____ L~~~~~~~~~-----------------------

-5-



------ -------------

5. (a) 
(b) 

Do all drivers have permits? ~L4! 
Are speed and driving ~ules p_a_s_t~~~~i~n~-----------------

(c) 

(d) 

truck cabs? lJLAI 
Any evidence of violAtion of speed 
and driving rules? nfhaJ.} ~ Lef~eV 
Any evidence of overloading? ________________________________ ~ 

6. Are trucks properly maintained? ~. 
List exceptions (Give truck No.) ~ · 

t~\ i~:;:at~~~;:; c~-; 0i 
(c) Lights_~~------~/~------------(d) Tires ____________________________________________ __ 
(e) General __________________________________ ___ 

7. Are servicing facilities adequat e? ~· 
(a) Is camp equipped with grease raek? ___ IJ~1-A-J~--------------
(b) Is check on gasoline and oil issues lr 

adequate? _______________________________________ __ 

(c) What provision is made for current 
servicing of trucks? 

(d) Are all trucks equipped with service 
cards and are they used? __ ~~~~~·~~--------------------~~ 

(e) Are Drivers Report-Accident ~orm 26) 
provided in all trucks?--~~~~8~· ----------------~----------

E. FIRE CONTROL PREPAREDNESSt 

1. What is the standard of preparedness set-up (4. >d>n-~tuelr- 4 u.) 
for t he camp? (See ECW Handbook) t III/'ll4a-J=f3a4fl CA&ft~- 10-~ ~. 

2. Is equipment to this standard at hand? 'fA" 
Is it in proper condition? ~· · . 

3. Is the prescribed flying squadro~ selected, 
overheaded and trained for its job? __ ~t&~LAU~~--------------------~ 

4. Do the selected smokechasers understand( 
their job? L41&J 

5. Are the overhead men 8isigned to the flying 
squadron the most competent fire bosses 
available in the camp•? uL41 _ . 

6. What preparedness measures ~ave been lined Q,dJil:i..·..., .. :Lr ~ h:.. .... -~1 
up in addition to the prescribed standard? o......-1 t:J.o.vt G .... Jc .R cc.A) a..J..u..-V· 

n. 4L..l ra u<f. 
7. Are adequate arrangements agreed upon with 

the Commander for hol~ing men in camp in 
oases of impending need? ___ ~;Fw.~------~-~-----------------------

8. Are available transport fac~es adequate 
for quick movement of 75 men? ___ ~~L~~~J----------------~----------

9. What additional measures other tij{n increas-
ing size of squadron might be taken to , 
improve adequacy of firefighti]S preparedness? ·· '-
~ a~o4c.•·"-v~ -c-4J· 

-6-
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F. 

10. What general instruction.s have bean promul...! -- .>. · 
gated by the Camp Commander relative to • · 
smoking and_use~f f ire in the Forest by · ~ 
CCC men? .::u-r 7 C. t!?. ~ ~: ~~-

_1 ~/&.P.~ 
--------------------------------------------~--~-------------11. Is the camp itself adequately fire-proo,fedi · ~ ~- · ,. 
If not, what needs to b~ done? ~:~7 Uuz ~ 

)1LtttMJ 1/~ ·- n ~~R_ (/aRc d & • .hca ~ 

Co-ORDINATION {(ITH ARMY: - · · ' 

1. Is camp construction complated7 __ ~/7~Mb~·----------------~----------
2. If not, what remains t o be done? ... · . 

. ' 

3. When is it expected to finish this? __ ~-----------------------------
4. How many men are engaged in camp con-

struction work? ______ ~.r.L~o~--------;a~---------------------------7/D, 5. Is camp construction over-refined? 
Cite instances: 

6. If Army overhead , aside from construc­
tion forces, cons ists of more t han 23 
men, list the uses to which the surpl us 
is being putt 1 a-4~~ -<.de. .. c .-t:c.4 .... ~ &c-ttl~ 

7. Are Forest employees and Army co-
operating effactively? __ ~~~J~~c.~~·---------------------------------

8. Do Army officers underst~d the needs of ~ 
the work being done by Forest Service? __________________________ __ 

9. Does Commander switch men without con-

sulting Supt .! __ ~l2~n~·~~--~~--------------------------------
10. Is rues~ satisfactory?_~~~~~~L·-----------------------------------
11. Are arrangements for hJ6{h~nd "extra 

shift" meals sat is factory 7 __ .... l.ei.'#A'~"""'4wl;...·=-------------------------------
12. Is camp discipline such as to'Strengthen 

the disciplinary measures required on 
the job by the work agency? __ ~~~~~A~~----~--------~----------

13. Are men interested in their woJ.k?,&~ tb.t.~LeA-uTfr'9'.1 g 4 , I, 
14. Is selection and use of leader and asst. ~ ~ 

leader positions satisfactory to both 
agencies? ~· 

-------------------------------
-7-



15. Are housing facilities for work agency 
employees commensurate with those o~1u-
pied by Army men of similar rank? ~~ ~ ~ 
If not, what is needed! ~. J,f~ 6,..u ~-~--..., 

16. Educational activities, (a) What is 
beingcarriedont ~/DO~~ ... ~ 
~6-?-..../2.-c-~ ~ Q:. ... --c..I) ~ ~, 
(b) Ar~ work agency empl?yees co-operatin~ ~~· ~--
tl.~ ~-<.d.~"~ ~ 

' . 

G. GENERALt (Comments on any pertinent 
the regular report) 

in 
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FOREST SERVICE 
Coeur d'Alene National Forest 

COEUR D'ALENE, IDAHO 

NOV 2 7 1935 
ECW 
Supervision 

Forest __ ~~-~~~~~~ 
camp No . - ·-~: . .L/~z~zz~---,..--

~J. ,?.!J- J,.s' 
Daeof Report 

GENERAL INSPECT ION REPORT 
(To be prepared in ink by Inspector and mailed to R.O. pronptly 
for typing or photostating . Technical inspections of projects 

to be treated in separate or supplemental report) 

SuporintendentA_/.:i ~?';~Commander_ Lr~ ~ 
~ Name 

J:nspector1,d?.-~7 Accompanied by~...b..<.c-'. 1M-... Z; '~ ,.) 
Date of J:nspection ~ :;u .,z;J>eri od Spent in rrutction~ ,{4 /"!!If ..ur-ert. 

rom To 

Date of Last General R .o. Inspection:._ __ "' _____ :Jy Whon~.--"-------

Activities or Projects Inspected: 

1f~~ c~- ~/h 
~~ 4.ZR. ~>,. Lbz,--~~1 c:v. 

FINDINGS 
(If space provided is insufficient, use additional sheet3 , referencine to 

topic by key number, as "A-1", etc . ) 

A. Q.UALITY OF ORGANIZATIO~: 

1. Has the 
for the 

2 . Does it 
Are the 

Supt. an adequate work program 
season? ~JA,) . 
define prio ties of jobs? lJ IC: •. 
priori ties o served? 0 JG , 

3. Does the Supt. have well-developed 

4. Do these plans "work out"''? _l} 1 4 ; , 
"plans ahead" for each job? ~dit. __ 

5. Has the Supt. a thorough Grasp of al 
phases of his job? ~1..4) • 

6 . What success has the Suptij in his 
ings with Army officers? 

-:--__.JI-Lo.-..clioei!J 

7. What is the Supt's . ttitude to 

---··---·-------

the job? ________ ~~~~~~~~~-
8 . What % of the Supt ' s. time is spent -------

"on the job" away from camp? Ia o- _:]_f:!._'J b-·--·---------



9 . Are foremen and facilitating personnel 
thoroughly competent to direct or 
accomplish the jobs to which assigned? ~ _ __,...,...=-:;..-o.... 
If mi sfi ts who are they and 

10. 
what jobs? __ ~~~~~~~~~:~~~-A~~~~~~ 
Are foremen, leaders 
adequate in numbers to get reason le 
production from unskilled, untrained workers?~·-------
Are they distribut~pro erly over the U u. 

12 . 

13. 

working force's? , 
If not, what adjus nts are recornwended? ~ 

Are foremen on the job and assertive in 
directing work?~ ·--~~--~--~~~-­
Is cl erical work we~ ~rganized and handled 
effectivel y? . 
How many i nspections of ield work have ~· ] 
Supervi sor or staff made since opening of ~ f . 
camp?(List dates, length of visit and names~ 
of officers) p~~ 

14. 

15. How many purel y " camp vi sits" have been 
made by Supervisor and staff?(List dates 
and names of offi cers) 

16 . Do Supervisor and staff men make it a prac-
tice t o leave with the Supt. definite 
written memoranda covering instructions or 

------

suggesti ons made as a result of inspections?-L~'-LLa~~~r-AAkO~LL·---

B. SUALITY OF WORK ACCOMPLISHED: 

1. Do Supt., foremen, leaders and skilled 
workers fully understand the specifications 
and standards applicable to the work upon 
which engaged? ~· 
List any exceptidijs : 

2 . Are these standards and specificatio~s . ad-

' hered to?~--~AL~~~~~a_~~~~~~~~~~~ --------~-----
3. If deviations from standards or spe 'fica-

tions are found , at are they and upon 
what jobs? 

4 . Are written speci fications lackin~ for any 
of the jobs under uay?~--Jv?~~o~--------~~~~----------------------

5. Tihat changes in plans , locations or specifications, 
if any, o you believe advisable and;::, wl,;, '' ~~ 
jobs? IAM4 ~-~:\ ,. 

~U~GJ;J 
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6. Are foremen active in teaching CCC me~hon~ 
to improve their skill? ki,.u)- 11~ ~A~ 

7. I s the force of skilled uO{fers, includ~~~ J 0 
skilled CCC men, ade~1ate to insure proper 
accomplishment of the work planned for? ~~~~~~~·~-------------

8 . If not, how many men and of nhat skills U 
are lacking? .,/ 

For what jobs are they needed? 

9. Has the Supt. reco{.,'D.ized the need for more 
skilled workers, what action has been t~~n . n ~ ~ 
to secure them and with what results?~ 

---10 . Which foremen have made noticeable progress 
in improving,. ~ll.,e skillfulness of their _ _ + . , _ ~ ~r 
crew men? VLLt ~ ~ ~ - -
~~~~~~--~~~~~~~wq~x.~~~~~~-~ 

11. isor 
press Supt. and foremen with their respon­
sibility for the training of workers? 

C. Q.UANI'ITY OF f'TOIC .AS COMPARED TO HAN-POv.JER AV.:Ul.!o\.:9LE_: 

1 . Average turnout for work past 30 days __l.A.L1:.a 4 41J .J....,..v .';J en,$ , 
2 . Into how many wor~:iM groups vms this turn- 0 

out divided? --Z?~-----------------------
3. Which crews, if any,seem overly large for 

economical accomplishment of the 'ob at 

4. 
hand?~~~~~~~~~~~~~~~~~-30 days __ _ 

impress you as 

5. In your jud~ent ~hat are the reasons for 
low output? J~ 1A..o-o ~ ~~ ~ 
~~a.x..(~ u u. 
((~ C~-~ -0-u....J) ::rt~· 

6. What jobs eq_ui!9 mor than 2 h~urs per d.~ .. -..... ~ _n ___ ,----
travel time? ~~ ~ _ U __ --- ~ , 

7 . How many men are engaged upon these jobs"? __ ..Z.,_~~~---
8 . What might be done to reduce travel tirile (\ !" , 

on these jobs? __ ~fl&1) ~ Jg L1Ld'V~ 1 #-. uJ..c I e£ . 
~ ~ . ~r...~~L)~ 
~ JD~-trr ~ 



11. Is maximum service efficiency being obtai~ed 
from trucks? Lil,.4J · 

(a) Ca.paci ty :Gads_~"""14C:.:;...::=,.__,.._.....,.... _ __,.._.....,.... _________ _ 
(b) Staggering ~rew ha trips i n and out 

(c) 
t o work~----~~~~--------------------

purposes interfering with use for material 
and l abor er hauline?~s~ , cite instances: 

(d) Any instances of aYoidable duplication 
of truck us~by traveling Forest 
officers: -~, 

(e) Any instances of trips on petty errands 
that coul d have . been ~~tended to ,in _ . ( . \ 
some other fash~on : r l~ ~ ~~ 

12. Are bulldozers trip~shifted? ~ ~A·~ JP~_!) 
If not, why? ~~ , ___ ~, 

13. Are jackharmners tripl~-8h.i:~d? 
If not, why? ()'YLt. ~ al ~~-

double- shifted? n~ LA-t.) ~ . 14. Are grading outfits 
If not, why? 

15. What addit ional machines, if~' could be , ~· 
used to advantage and wher e? ~ 4..4..) W ·~ 

~ a· 
--------16 . What machines, if any, arc out of cu~iission, ~ 

for how l ong, and for what cause? C:- 8Jb- ~. ~ · 

c~~ ~ ~~---~---
How much of this tL"'le ~oss was prcventne~ _4-~ _ -'- D 1 _ \ 
and how might it have oeon prevented? fl~ U ~ • 

-----------------------------------------------'----
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17. Axe there idle machines on the job? 

18 . 

19. 

20. 
21. 

22. 

Lis·t number, type~ idleness~ 

m~~J~,·· 
Do foremen haYe "plans ahead" for each 
day's work? ~ 

Axe foremen act1ve in keeping crews bal­
anced and fully equipped ~nth necessa~J 
tools? ld,,eV 
Are tools p~perly conditioned for use? __ _w~~~tJ~-·~-----------------­
Do foremen see to it that necessary 
materials and equipment are at hand for 
worker's use? *&) 
If material or equ~ent delays have occurred, 
what caused them.? ...,-

23. How many spike camps are out? ,~­
How many of the \'fOrking force are in 
such camps? _,----------------------------24. Could the n~ber of spike ct~s oe in-
creased to advantage? 1/ 

On what jobs? ~ 

- ···---------;__---··----
D • USE AND CARE OF EQUIPt:ENl' : 

1. Are blastinc machines in use on all 
jobs requiring explosives? __ -=~~~------

2. Are shop facilities adequate f sharpan- 11.., . f\ _ , a.J 
ing, fittin~ and repair of all ools? ~- ~~ 
If not, what is lacking? ~ ~' ~ 

--------------------------------------------------------------------3. How many pouer-o:orated machines on the job? 
(a) Trucks ~ 1{--ton; B Pic~c-up; 

J Dump; (b) Bulldozers 1 ; 
( c) Tractors &< ; (d) Compressors / 
(e) Jack..lJ.annners _) (f) Shovels--~-
(g) Graders J 

4. Axe the mechanic _..,sr:....e_r-v""'"i-ces assigned to "'~1-w--·-- ----
camp adequate t o keep in condi~ion t o 
number of machines "imrking? · 
If not, hory mnny additional da of meclw.nic 
service per month are requi red? _. ·------

-5-



5. (a) 
{b) 

Do all drivers have permits? ~ 
Are speed and driving rules pa~t~ 

(c) 

(d) 

truck cabs? ~ 
Any evidence of violatioB~ ~peed ' . ~ _ . _ 1 and driving rules? Lllt:la~ .LAa~ 
Any evidence of overloading? :J?Z;O~-- ____ ·--~---------

(d) 

(e) 

Are all cks equipped with service ---
cards and are they used? no ~vic 
.A:re Dri vcrs Report-Accident ( :B'orm 26 
provided in all trucks? • • •• 

E. FIRE CONTROL PREPAREDIDSS: 

1. What is the standard of preparedness set-up 
for the camp? (See ECW Handbook): 

2. Is equipment to this standard at ~ 
Is it in proper condition? ______________ _ 

3. Is the prescribed flying squadron selected, 
overheaded and trained for its job? ___________ __ 

4. Do the selected sm.okechasers understand 
their job? ____ ~------------~--~--~~ 

5. Are the overhead men assigned to the flying 
squadron the most con~etent fire bosses 
available in the c~aps? ____ ~--

6. What preparedness measures have been lined 
up in addition to the prescribed standard? 

? • .A:re adequate arrangmn~nts agreed upon with 
the Commander for holding men in camp in 
cases of impending need? ____________________ _ 

s. Are available transport facilities adequate 
for quick movomsnt of ?5 men? ____________ __ 

9. What additional measures other than increas­
ing size of squadrons mi t;ht be taken to 
improve adequacy of firefighting pre9aredness? 

- 6-
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10. What gener al instructions have been promul­
gated by the Camp Commander relative to 
smoking and use of fire i n the Forest QY 
CCC men? 

11 . Is the camp itself adequately fire- proofed? 
If not, what needs to be done? .__ 

F. CO- ORDINATI ON "iliT!~ Aru:!Y: 

1 . I s camp 
2 . If not , 

~· 

3 . When is it expected t o finish this? ~ 
4 . How many men are engaged. in ca"p con- -----

structionwork? '-/-~ ~~ ~. 
5. Is camp construction over- refined? ~- 4 

Cite instances : 

o. If Army overhead, aside f rom construc­
tion forces, consists of more than 23 
men, l i st the uses to whic!'- t~e surplus . 11 • \ 

is being put: ~ ~ 

-:---=-----:---·-::--- --::---:----------- ---=~___;:.._ ____ _ 
7. Are Forest employees and Army co-

operating effectively?~~~~~~~-~--------
8. Do Army officers understan of 

the work being done by Fore t Service? 
9. Does Commander swit men without con-

10. 
11. 

12. 

13. 
14. 

sulting Supt . ? 
I s mess aa t is_f_a_c..,..t_o_ry_._?~::;~:::~~=~=~-;_~~~:~~o:S.t~· a~. __ 'n,.......&~__._r ... :~~:;.a.<PA"""J ... Aa....;r;......, __ :t7_ 
Are arrangements for lunc es and "extra U 
shift" meals satisfactory? ~ • 
Is c&~ discipline such as to ~~en 
the disciplina~J measures required on 
the job by the >fork agency? __ ~~=:::.JI= 
Are men interested in their vrork? __ :-_ ~~. 
Is selection and use of leader ~~d V O a 
l eader positions satisfactory to both 
agencies? ~ ' 

- -------------------------------------
- 7-



16. A:re housing facilities for work agency 
employees connnensurate with those occur:_~. ~ 
pied by Army men of similar rank? ~~ 
If not, what is needed? -

16. Educational activities, (a) What is 
being carried on? 

-8-
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FOREST SERVICE 
Coeur d'AlenC' National Forest 

COEUR D'ALENE, IDAHO 

NOV 2 7 1935 
RECEIVED 

~ ,.· 

Forest Supervisor: 

Most of the two days at Camp F-132 were spent 
in group discussions in camp and on the job with 
Haynes, Helmers, the superintendents, and all the 
road foremen from F-132 and F-154 

This discussion was on job training, operation 
and care of equipment in cold weather , drilling 
rock, blasting, etc . These group meetings are 
instructive and interesting and, I believe, should 
be encouraged during the winter . 

Also looked over timber stand improvement job 
on ~rand5 ; Cr. I found that on some areas the 
sound pole type hemlock were beinf cut and the 
large defective trees left standing. 

After discussing this with Helmers, Valentine 
and Lightner, it was decided to cut all the large 
defective trees as outlined in policy letter of 
February 15 th. and leave 10 to 20 trees per acre 
of sound smooth pole type hemlock where there are 
no other species of trees. All understory will 
be removed. 

H. Flodberg 



FORT 
~~ GEO~GE ~Is~£T CCC 

cn.1P I NS} ECTION REPORT . 

Camp 1•132 Per Authority S .O.~._LDate of In:.;pecti on lloywbtr &0. 1?31 

Co,npany 631 Ccmpany Corrunander C,.P'\aill S\OJ Ti me Arrived iaOO Aa Ia 

Type of Camp __ .,.......,w-~W...,l ... a.._\::..:er=----Tn spr:>c t - r Lieu\. Delaatx Time Departed laOO Pal• 

Mileage from _T., _ ______ 1,f l.es Road Condi t i ons 

1U I S El Suj ; I . 
I I 
I ., I 

I 

1 
I 

I I 
l 
I 

i 
I . . I I I 

I 

1 
I 

I \ 

I 

! 
I 
I , 

I 
I I 
! : 
I I 
! I 

I 

I 
I 

I 
I 

I 

I 
i 
+-' 

----·- - ----- =-----=-=-=--:::::.. 

PEf:SOJ.INEL Streng+h e.nJ C•.:>nd L tL>r.. 

1 . 
2 . 
3 . 
4. 

s. 
6. 
7. 
8 . 
9. 

10. 
11 . 

?-c .. p aaill\lll&DDI• 
COMP.AK"f Strer.17,"th_ aoo__N" •)f Hen SICK ? No . on OVERHEAD _ __.u ___ __ _ 
No . cf ~len G.RA2.', • ') TC ~ESP !·• J(!.\l SFRV JCE t&R ·-----
Nr . of' Cffi.ce ·::; .-~s ·:c:rL:D_L:·:o . <.; f Off icer·s PRESENT AT I NSP .___., ___ _ 
GENEF.AL F~fY"ICTI: :~CY ·- - Cmru.t9.n •'.ing Offict:r n.pt.. st'91••• Qtta.•&me 
SubordiP.ate ::)ff'i....:er R _ _u. Sllttll • Qon•t.naattoa 

Lt. Mill~~eaap_~s~~Mor~•~•--Tr~a•»aaap~gor~t.~--------·-----

Supply Officer c.;t:st.o,-BxnePhaa Ed'-lJat i onal Advi::;er ___ _ ·-- - -
Ca.'llp Sur geon Lt.e Iaaoh Welfare Officer .a.I._.t. .. e-!Je~''"Uaw..-
SP 1.Y.E CAMPS -- How Wtny__________ No . o f Men _____ _ 
How Far f!'om HAW ::.:.'J !P 
How often dc.es Comms.r..d:~nt; Officec visi t SPIKE CAMP _________ _ 
HCl w often dc es Camp &ur,:;eon visit SP IKE CAMP _____________ _ 

DISCIPLINE o f Fers.)annl __ Kzoelleat. MORALE_--.~Iwxo581t1141e""l"'l.411e111a~t--
RELATim;s ar.d CCJO~ . J'"!II.r. riON vrl th F·o;_·e s t Servi ce ___ ---lll&aUt4et.il~lHell•t<•~---
Signs _____ -8a\1et.ot017 

PW-S ICAL F::u:m.!LNT s.nd SA."JIT.~TION 
Remarks 

1. Latrines (Type) •••• •• • '". (BJlQk•'t JNap) SaUataot,Qr7 pJpe 

2 . Bath liouses ••• • • ••. · ·· ··~ Jxoellea\ • IleA too'\ boarda 
3 . Laundry F'ac il i t i es . o • • •• • Jla;-3:\a1.!!!•._t_.a~o...!!w~ .. X----------------
4. Sleeping Quarters ~ • ..• • • • jleell~•~•u~~·~•~•~wh~o~l~•~·~--------------

IaakgoUou dDD •• \o OJlL.9T.-.:\WO.=_b~arr,.~MJc-,.,•E.:•,.__ _ ________ _ _ 
5. Me ss Ha l L , • • . • • • , •••• . • GMKal appearuu • lxc-.lleat 

Ploor• to bt 1apr0ft4, 
6. Ki tcl1en • •• • • •.• •.. . • . , • . • •. lxoelltp\ ucler ooa1Vuo\1oa oolld.ltl.mla,___ 

------~------•==~ aore ho\ ~~-------------------·-----------7 . Cooler (Meat , etc . ) o , • • , •..tlloia!i~•t.el .. lLlllt~DutL-____________________ _ 

8 . Root Ce l lar •• •. • • , •. • • • - ~~IXO~~•~l~l~ta~'~--------------·-----------
9. Garbage Disp~s~l •• · · · ·· ·Ba1141ac ... pl\• 

10 . 
11. 
12. 
13 . 
14 . 
15 . 

16. 
17. 
18 . 
19. 
20 . 

21. 
22 . 
23 . 
24 . 
25 . 
26 . 
27. 

Rec r eatiunul 3ui ld:ng e· ·· ~Bzo~~•ulul~••nutL-------------------------­
Educati onal Building . • •• • ~DDaudY•ur~oHounua~tru~~o~~~luOD~·~---------------­
Crump Excha.nge •••• • . • • •• •• ~~zo~~•ul~l~•unutL---------------------------------­
Eq u ipment Stol~er or m ••••• ·..JimDIU•LilulUIMm.:Jt.~Pl::&.JDU8L--·----------------­
Surp1us Equip .. Storeroom .~n..u~utu~~s~a~c~-=---~·~·~----------------------------­
Infirmary & Med i cal 

Equipment & Per~onnel •••• ~IXD~~•~lul~ .. .u~~---------------------------------­
Administration Bui l ding •• ~IXn~~-~~~~~·~·~~~---------------------------------­
Offi cer s Q.U4r ter s •• . . •. · · -.~~&x~ONe .... lul~•••ut~----------------------
Guest Quarters .• ••.• • •• ••JJXD~~-~1~1~•~·~~~----------------------------------
For e stry Qu ttrte r s . . . .•. • · -.~a.•~•~l~l~•••~~,__ _________________ _____ _ 
Fire Prec~uti ~ns & 
Prevent i ti vc s , .. .. , .••• • · • • 11aa:as~~l••~z:t:.aiCIOillt.IGocf7~--------------------­
All F e a. tine Equipment ••• • .~JBal&lt.tl.t•a~z:t•ai&Jolli'I.CiarqJ.t--------------------­
Gene r ator Eous e & Equ i p •• ~Sa~t,~t~•~t~.a~,I.CI~Iqt------------------------------­
Fuel Problem ••.• ••• •••••• ~Ba~*~'~•~'~eo~~~~-------------------------------­
Wat er Pr oblemoo. oo ...... •S..*1afeo'OJ7 • Qeder oaaV'uoU•• 
Fly Scr een s & Trups ••••••aBa~'t~i••~taeo~'ta~~~------------------------------­
Cons t r uction Complet~d ••• ~R·•~»~o~r~S~•~4~1~00S~~·---------------------
General C&.mp Sani tution. •JmellgS •ZOQ't tor at,•r prn'bJ•1 *lola 

1• Mtna tak•a oar• of •' pr•••* \~lua .. •--·----

------------------------------------------------·--·---
Shee t 1 



U IS E lsu .: ' J IC· MESS and SUNDRY ITEI·.!S 

I 

I I 

I 
I 

1 . Food ~ellem~ Quulity Jxoelleat 
Variety Jzoelleat Quantity Sa'1stao'orl 

2. Kitchen Personnel (Qualifications & Presentaoili ty) ________ _ 
Bxoelleat Ilia .. 

3 • Fn od Provision Storer "om._:::S.~per7=-::.1or=--:-----::;--:----:---=-----
4. Tableware S&Uat'aotozz • 1fater 8hor\a&e. 
5. Cooking Equipment UlaaaUat'ao'orJ • f a'er ahortye. 
6. Cleaning Facilities Wot eaoQ&b bo~ water. 
7. Are Mess Stores Properly Accounted for __ T~•~•~·~------
8 . Complaints or Suggestions Concer ning Mess_-=•"-=011=:.:.•------· --~ 

I 
I D. TRANSPORTATION 

1. 
2 . 

3. 
4-

Condition~·-----:Sa~~:1•=t~ac~t~o~r~l~&8~~r~•~t~ar~~"-=e4~·~-----
Are Requirements of Memo. #42 , June 11, 1935, Fully and 1·-r,per ly 
Complied With _________ T~•~•~·~~~----------------------
Repair Service _______ ~Sa~t1~8t~ao~t~or~l~------------------
Drivers __ r-------~Sa~t~1~at'~ao~t~or~l ____________________ _ 

E. EDUCATIONAL & ~/ELFARE .\CTIVITIES 

1. 
2. 
3 . 
4. 
5. 
6. 

Educational Adviser Mr. P• Ooll1aa Asst . Educa. Adv • .r• •••~1ak 
No. of Courses 1' No . Enrolled 117 No . of Instructors lO --------
Magazines & Paper s ___ ~Y•~•~--~~~~~-----------------
Cir culati on System of Library ___ C_ar_d_Ia_de_x _________________ __ 
Camp Paper Y••• 
Recreational Equipment & Use thereof BaM Ball• Ba•lcet klle 

Voll•l Ball. Pool 'l'ule. P1q Polal• 

F. RECORDS and RE?ORTS 
Remarks 

1. System of Filing •••• • •••••.••••• ~I~D~·~~~~·~t7e4~-------------------
2 . Company Fund Rec"'rds ••••.••••••• ..;:Sa=.;;'\~1...;;;at'~ao~'\~OJ7;:..&. ________ - -----
3 . Camp Exchange Records •••••.••••• ...::Sa=.::t.=i:::;:at'::..:ao=-t::.:or=...y~------:-:-
4. D~te of Last Insr ection of Acc ounts by Dist. Hq. •oy. llt le35 
5 . Carre spondence B O(')k~ • ••••••••••• .::IB=•:.::truo=..::::.::...::::t~e4~------------------
6. Mor ning Rep~rt •••••••••••••••••• ~Sa~t=l=•:.:.t=ao:.::...::::t~arT~---------------
7· Sick Report ••••••••••••••••••••• ~S..::a~t=1=at'~ao~'~~~------------------
8. Duty Roster ••••••••.•••.•••.• .•• ~Sa~t...;;;1~•~t~ao~~~~~~~-----------------­
~. Transportation Requests ••••••••• UD4er lock and k•l• 

10 . Daily ·u o rk Report .............. •..;;:Sa=:=.t~b..;.;t~ac~~:.....or.;;..s.l ______ _ 
11 . Daily Sanitar y Report •••••• . •••• ~Sa~t~l-•t~ac~'~~~·~~----------------------
12. Daily Di ary (Leg • f Events) •••• ·-:Sa~U;;...•;:;.;t::;ao~t~orJ~------------
13 . File of Company Special Orders •• _Sa~t_1_at_ao~_~or~1~-----------------------
14. Minutes Last Safety 

Committee Meeting •••••••.•••.••• ~Sa~t:.....l_•_t~ao~'-01~)~----------------------~ 
15 . Fi le of All Orders , 

District & Corps .•••••••••• • • ···~8~&~~-l_•~t~ac __ t_~~·~~----------------------~ 
16 . Record "f Telephone Calls 

and Telegrams .••••••••••••••.•.• Satl•t.otor,r 
17. Form #86 (or QMC 46 9) •••••••••• • -=aa--:~r'll'-•:-::.l:--ao-::-\ror~l~----------
18 . F'?rrr. #12 •••••••.••.. : • •••••••..• Sail•taotor1 
19. Roste r of Men Checked on ----------~----------------------

Last Sanitary· Inspection •••• , •• • SaUat'ao'or7 
~--------~-----------------------20 . Weekly RostP- r of Kitchen S 

Personnel, Sanitary Inspection •• Ba __ t_l_•_t_ao __ t_or~'~----------------·~---
21 . Meal Reoord Report , 

Offi cers & Forest~rs ••••••••• .•• _Sa __ tt_•_t_ao __ ·,_ar~'~----------------------
22. Individual Clothir.g & . 

Equipment Records ••••••••••••••• =Sa~t~1r•treo~to~~rml~------------------
23 • All Recor ds , C & E ••.•••••••••• •;::b:.;;D.:-•::-l~l:-•:;..;;.:._;\~Pl..:::..:.;•.:.•-------------
24 . Supply of All Forms Required .••• Satl.taot~ 
25 . File of Menus •...•• •. .•••.•••••• ~Sa=,~1~•=t~ac~,~Grl~------------------------
26 . Food Storero"'m Stock Record •.••• IZDelleat 

==~~~~~------------27 . Registered Mail Reoord •••.••.••. 
28. Officers Register ••••.••• .. • .• • • Sa ~-,.,..l~.r-=-ao~t-arT------------

29. Leave Roster (Enrollees) • • •••••• =Sa=t~l~.t~ao~'~Grl~L--------------------
30 . GErJERAL EFFICIENCY OF t:APER WORK ---------------------------

Sheet 2 
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G· SU?FLY FAC ILTTlES 

Ar e Supplies Being Rec$ived Regularly ____ ~~~·~·~·------------------------------
In Satisfactery C~ndition~--~----------·~~·~·-·----------------------------~ 
Ar e Requisitions Filled Promptl y ________ ~t=•-•-·--------------·------------------
With Mater ia ls As Ordered-----------------~~·-•~·-----------------------------------

H· FIRES or OTHSR E 1 •1~RG2NC ES 

1. Fires , when • 
2· No . of Me n .~o-n~P.~i r_e_s--------------------·---------~~0----------------------~·--------

3 • )Aethod of Ra tioning, ___ _,... ________ _.;;;•~~----------------
4• Me thod of Clothing and Equippint:l.· ________ i..;...,. __ ..-.. ________ _ 

5· Officers (NAME) on Fir~:--------------·-----------

C0\1PIAINTS or SUGGEST IONS by CO}C.IANDINC! OFFICE~: 

oraae 800 cal• P•P w1th lfe1eoa ao~or. »•C• 1617 eea\ 'b7 DeQ•• • \o Craae 6 co. 
Oo~ober a, 1t36 ~o 'be repaired hae no~ 'beaD re\urae4 a~ \ble 4a\e. 
R:O:W S.KSs 

t'hla o.p baa ehon a aarked llaprov .... ~ atllOe ~e IaepeoUag ottioer•e 
1aa\ tnapeo~tca. SeYeral 1 ••• eU11 ~o 'be 1aproft4• 

NOTE: The same system of ratings as use~ on Eff i ci ency RePtrts will be used whe r e 
r equired, i. e ., 

Superior, 9.5% to 10 0% 
Excellent , 85% to 95% 
Satisfuctory, 75% to 85% 

Unsati s facto r y, 65% to 75% 
Inferior, Belew 65% 

-------------Totul Efficiency; Rating fo r Camp ______ .~~o_e~l~1~ea~•~--------------

Insee~tfn15 Offi c e~'s Si gnature 

Joe. I'· »e1aae7 
la~ Lleu\e Iat•Ree., 16th late 

IJaapeo\or 
Rank and Organizution 

District He~dquarters CCC, Fort Geor ge Wri ght , Wash. ------~-193 __ _ 
Tot Commanding Officer, Co. Camp -----

Defi ciencies a s noted bel•w will be cerreoted at cnoe and a r bport of ~c~i~n 
t~ken submitted to DHQ within (l O) ____ days of dute~ this inspection. 

Defi ci enctes Notedt 

( 1) Sec. B 
(4) Sec. C 

Line ' (2 ) Sec. B Line i (3 ) Sec . C Line 
Line-a- (.5) Sec . Line (6) . See . Line----- --- --- ---

& 

By ~rder e f the Distr ict Comrnunder: 

~ .f::;L. A y. /./ ~ vc-ut {4t--1--~j6J__ 
Ford Trimbl e , 

Captu in, F·A·-Res., 413th F· A•e 
Adjute..nt. 
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FORT GEORGE WRIGHT DISTRICT CCC 
CP.MP I NSF-ECTION REPORT 

FOREST SERVICE 
Caeur d'Aiere National Forest 

corp-o I"' L~= TT'\A qo 

ForJ;J IJSw2~1 
REC""' 

Camp F-132 Per Authority S.0 .2Bll_P•_LDa.te -.f In~pecti on Oaoeaber 19 • 20 
Rea. 

Company .531 Cc-mpany CommandAl '...GApt. H. p . Stay. tne.}'ime Arrived 10 1oo 5Ql 

Type of Camp flew 171n1;er ___ Tr.sp,..c·c· .c_.Ios. F --Delaney __ Time Departed 10:00 AM 

\U lea.ge from --- __ Ti) _________ \1"lAS I\oa.ci Gc. ndi ti nns Unerrliataotor)' 
t 

oU I S El Suj ·, I : . 

I ! I 
. t
1 

I I 
i I 
I . ' 

I I 

! 

;:.:.-.. -.. --=------------------.. .:.=--·.~.;;-::...-::...-.--.-- ·========:::::====== --- ... ·:.::::·-===::.::.:==== 

PELSCll!N?._r 5 Hospit al 

1 . 
2. 

GOMPAI-;1 Stnm~~th_J.9Q_N~ nf n'3n 
No . c f M% C:Uf·J -:.:D 'EC TE2r i,IC:'.L 

6 Camp aintenanoe 
S IC~_J_ __ No . on OVERHEAD __ _.2~6;J_ __ _ 
' FO"fl' (';(j' ~ S::Q 
, .,. \\ l, .j / !;.1 ,LJ . ... 

uf l)I'i' .i c.: < <· s l 'P ESENT A'l' DiS? ·-----
GPNrt: h • • -,.... '('" I: ~J .,., ., J • · ro~·-

...:. s.:..cr.L •:,r : J ..,t .: ..... .:.. - - _,o;ru ,9.T,· ln(, \.' . i .;i.•r-capt . Sta,. koell•Dt 
S\..b ')i -un,..l!..; 'J> f t.; Cr <:..L:t...__Mil.l.ar.~...CD.IIp..Store - Exo•ll•at 
__ ___Lt~ .S... . .D... ... Sm.Ub - Utillt1u. ~·~~.l .... lueu.nut._ ____ _ 

Sup};iy- ··of:"'i. w _cA;t. ~i~ -C~;iJ.~¥..:-; at i anal Ad vi .;e··· --=-~Una.-= 
Ce:.~p S:.u g :)on __ Lt. Herrmann ~'ldl.f'are Offi c e r ... lJ;.-. JJUler. 

5. SF Fi!: C.iJ-1PS ·· • :!- " ~.! r. ,ly_ ____ ------ No . <:'f L':l-r .. 
6. How i<'a, ,~ f~c.m flAil! c;,: ~!-' ---·------ - --- --
7. How ( ,ft~n d G 3S C•J!lli'lar.ci.::.n.; Off~ oer -.risi t SPIKE CAiv;P ____ _ 
8 . H:- w vi'tt-11 c1r. os Crun~J S u• ·.~eC•ll vi s i +, .SPIKE C1\.MP ____ _ 
9. D:T SCH :::.. I.nE o:' I-e r sounoj_ . Excellent MOR.Jl~E iaoelleat 

10. RELATIC~'~ and c ,.:')f,DI 'J;·'i' ::C.N ,.,_:_1:h 'f.'or es t Service._i!:I!OX~o~•...,..ll~•~aat~------
11 . Sii;ns.. ·- --

1. 
2. 

!" en.arks 
Latrines (Type) ••• , • • • . • ~ 

Dump type - £••1~~·---­
Ba.th EoJses • • • • • .•• · · · ·· ·--~E~~~o~•~l41~•~•~~~------------------
Laund.~- F'~cil i t i es, , •. " c ·---- ....Sa:Uafa.oo~t.ool'!r~yt.._ __________ ___ _ 
Sl<-e..t. t !t; Q'~arter ::;, • .. • .• ~-- --Eae.ll.e~-----------------
--- ------------- --- -------------

5. Me 53 E -:~. :::. J' · • ·' o ·' • • • • • ·--Eael4-.ll-4eNa~t-----------

K i teL. en I# •• ,. Q o ~ o ., • , . .. , . •••• 
-.~~a: .. m~••l.,leltlaa:t~---------------

Cool er (Me~t , e t G ~) •, • • • • ·--i:b:moe~l..L~lea;a~t;....---------------­
Root Cel l~r~···•• • • · • • • n ~Ex~o~e~l~lue~D~t~---------------------------­
GE:trb t:lg:e P.·i:;I- ~s n..:.. GO • ., . ·---QB"~'aryi&:: ll6 1D pit. 

----··-- ----- ·-----------·--
Recrec~L <,!J.<ll :-n j Lc' :. n:::-c, • • Sethfeotory - pool table 
Educati ona l Bullding . • • • • ____suiLad~1nngg~sse•aa•----------------------­
Ca.mp Exch~nre ••• , ., · · ·~ · .~E~~~o~eul~J~e~n~t~---------------------------­
Eq u i pme.-1 t Storer oom • •• • . • _ _,~:Ex:;xs;:nU!eululU!eu:nut"--IPl.Jlu.uuai-------------------
Surplus E~ui?, S cor e r oom . .~N~o~n~•L---------------------------­
Infirmar·y & MC3 d i cal 
Equipment &: Fe l ' s onne 1 • • • •_-JiizliX.: .. ~etJli.J]~e~AI-:It;..;ptJl~A;Ql.tlt------------------­
Administrut"~n Sui l ding •• __ ~iX~~o~etJli.Jl~•~al-:lt~----------------------------­
Officers Qu~rters ••..•..• __ ~£~x~o~e~li.Jl~•~DI-:It~p~l~ul.tlt-------------------------­
Guest Qu arters • • • ..•.• • ··--~gz~o~•~l~l~•~a~t~p~l~Y~•~---------------------­
For estry Qunr ters . .• .•••• __ -jiJO~o•e~l~l••~•~t~----------------------------­
Fire Frec~utions & 
Preventitives , . ~ · ··· · · ···--~s•a~t~i~l~f~ao~t~•~~~y~---------------------------

21 . All Ftuting Equipment • ••• ___ S~at~~1a~t~a~o~t~e~11~,~p~l~aHI~---------------
22. Genera. t ·.'r P. ou se & Equip • • --liS;aa;~~9~1~1L4eNa~t~-----------------
23. Fuel Problem • •.• ••••••• o ·-~i~xxo~e~l~l••a~t---------------------------
24. Wat e r Problem • • • • v ••· ~ · ·· --~g~a~t~i~a~t~a~o~t~eN~~~~T-----------------
25. Fly Scr eens & Traps •••• ··----------------------- _ 
26. Constt·ucti on Completed •• ·-.....,l.uOOu..;..r:;:,,--------------
27. General Grump Sanit~tion •• ___ i~x~o~• .. l~l••a~~~----------------------
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u s E 'su 
1 lc. MESS and SUNDRY ITEHS 

I ! 

I : 
. I 

I I 
I I 
: I ' I D. 

1. 

2. 

3 . 
4. 
5. 
6. 
7 . 
8 . 

Food Smellent 
Variety EXoel l eat 
Kitchen Personnel 

Quality Sxn• ll • at 
Quantity Excellent 

(Qualificati ons & Presentability) ____________ . ___ ~ 
E;xnellellt 

Fnod Pr ovl· sl· o'n Storernom ~ 
---~s~n~p~e~r~1~ar~----------------------

Tableware __ ~--~---------~E~x~o~·~l~l~·~D~t~---------------------------
Cooking Equipment xoel lftat 
Cl eaning Faci l ities ________ ~EX~nae•J•l•~nt--------------------------------
Are Mess Stor es Pr~perly Accounted for ____ ~v~e~•~-----------
Complaints or Suggesti ons Concerning Mess __________________ __ 

TRANSPORTATION 

l. 
2 . 

3 . 
4. 

Condi tion Sa.tiafoctocy n.s reported 'h~ M- T 0 , lot l•Uler 
Are Requirements of Memo . #42, June if, 1935 , Fully and Yroperly 

Compli ed Wi th ________ ~------------------------------·--------------
Repair Service Soti•fAOtOrJ 
Drivers Snt1afentory 

I E. EDUCATIONAL & "i/ELFARE .\CTIVITIES 

I I 1. Educati onal Adviser n r. p. Collige Asst.Educa.Adv . r.r . !Lstioh 

I 2 . No. of Courses l4 No . Enr olled 117 No . of Instruotor s ___ l~0~------
3. Magazines & Papers. ____ ~e2------------------------------------------
4. Circulation System of Library ____ ~C~ar~d~I~n~de~x._ __________ ~------------
5. Camp Paper~--~l~e:us~,_ ________ ~----~-----------------------
6 . Recr eational Equipment & Use thereC'i' B oebJ.ll .... Ban sotbull , Vo)]ey. 

ball, Ping Pong . 

F. RECORDS and RE~ORTS 

l . 
2 . 
3 . 
4-
5. 
6. 
7· 
8. 
9. 

10 . 
ll. 
12. 
13 . 
14. 

Remarks 
System of Filing •••••••••••••.•• _____ ~Ex~•••_.ll~•~a~t~----------------
Comp any FUnd Reo l")rd s •••••• • ••••• ------•i•a.i•'-*'•~f~•~e'"~~81iN.-,~'f-· -------
Camp Exchange Recor ds ••••••••••• ____ ~$~a~t~. ·~· •~fRa~o~~~eNP~,~· --------
D~te of Last Ins~ection of Acc ounts by D~st . Hq . ________________ ___ 
Correspondence Bonk •.••••••••••• ___ ~Ex~•~•~l~l~eN&~t~-------------------
Mor ning Repert •.•••••••••••••••• ____ ~s~n~t~1~•~t~euo~t~or~y~--------·---------
Si ck Repor t ••••••••••••••••••••• ____ ~s~e~t~'~•~t~euo~t~o~~~Y~----------------
D~ty Roster ••••••••.•••••••.• ···----~s~·~t~'•••fa•o~two~r~y~--------------
Transportation Requests ••••••••• _________________________________ _ 

Daily Work Report . .••• · • • • · · ····---~S~&~t~i~•~f~a~o~t~o~P~Y~-----------------
Daily Sanitary Report ••••.•••••• ____ ~S~•~t~1~1~r~e~o~t~o~P~Y~-----------------
Daily Diary (Lr g •f Events) .·· • ·--~Sa:·t~i~ll.lt~a~.Go~t~oi!&UJ~-----------
File of Company Special Order s •• ____ ~S~•~t~l~•~t~a~.Go~t~o••~¥~------------------
Minutes Le.st Safety 
Committee Meeting ••••••. . •••.• •• ____ ~S~e~t~1~a~t~a4o~t~o~r~y~-----------------

15. Fi le of Al l Order s , 
District & Cor ps .• • ••••••••• • · • ·--~S~a~t~i.aa~t:aa~Q-tt"'e,.P'9Y'------------------­

l6 . Record 0f Telephone Calls 
and Telcgr ams ..•••••••••••••••.• ____ ~~~a~t~i4a&t•a~e~~QOP~~~·-------------------

l7 . For m #86 (or Q}AC 469) .......... ·---------------
l 8 . F~rm #l2 •••••••••••••••••••••.•• ____ ~S~•~t~i~a•t~a~o~tooF~~~·-------------------
l9 . Roster of Men Checked on 

Last Se.ni ta.r y. Insp eo ti on ••••.•• ·---~$aat~1aara.:oa~eca.:t~o~F~''~--T----------------
20 . Weekly Rost er of Kitchen 

Personnel , Sani t ary Inspecti on •• ____ ~Sact~taat~•~o~t~o~ry~------------------
21 . Meal Recor d Report, 

Offi cer s & For ester s •••••••••.•• ____ ~S~et~l·~f~a~o~t~o~ry~-------------------
22 . Individual Clothir.g & 

Equipment Records ••••••••••••••• ___ _ssa~t~1~sf~·~o~t~o~f1~·------------------~ 
23 . All Records , C & E ••.••••••• • ••• _____ s~u~ppear~io~r~-------------
24 . Supply of All Forms Required .• •• 
25 . Fi 1 e 0 f Menus •••.•.• ••• ••.•••••• ---~a&-----------------------
26 . Food Stor er ocm Stock Record . .•. • ________ ~~-----------------------
27 . Reg i stered Mail Reoor d •••••..••. _____ S~•~t~i~•~f~•~o~t~o~P~)~'--------
28 . Officers Register •••. . ••• . .• . ••• _____ i~•~t~l~•~t~a~•~*~•Mrt~---------
29. Leave Roster (Enrol l ees) •••••••• ___ ~$•a~t~1~•~f~•~•~tHONP~y~-------- -----
30 . GE~JERAL EFFICIENCY OF FAPER WORK. ____________ _ 
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G· SU?FLY FACILTTTES 

1. Are Suppli es Being Rec,~ ived Regu1ar1y_~----------------­
In Satisfaotery C~ndition:---~------~~~e~s~-----------------------------

2. Ar e Requisit ions Fil l ed Pr~mptly ____ ~-------------------------------
With Materia ls As Ordered __________ ~Y~e~s~-------------------------------

H. FJ:RES or OTHER E'•': R.G2NCT~S 

1. Fires, when None 
2· No. of Men on 'i r e s. _________________________________ _ 

3 · Hethod of Rationing,_~..,.--~--:----------------------4• Me thod of Clothing and Equippinq_ ___________________ _ 

5· Offi(}ers (NAME) on Fir~:,._----------------------

CO\ffU INTS or SUGGEST roas by COW5A~DING- OFFICER: 

R "'MA~KS: 

NOTE: The same system of r atings a s useu on Eff i c i ency RePtrts will be used wber e 
r equired, i. e ., 

Superinr, 95% to 100% 
Excelle nt , 85% to 95% 
Satisfactory, 75% to 85% 

Unsatisfuct~ry, 65% to 75% 
Inferior, Eelew 65% 

Ins pecti n5 Officer's Signature 

Ra nk and Orguniz~tion 

District He~dquarters CCC, Fort George Wright , Wash. ______________ 193 ____ _ 
To : Commanding Officer, Co. , Camp _______ _ 

Defi c i enc i e s a s noted belew will be o~rreoted atcnoe and a r bpo rt of actien 
t~.ken submitted to DHQ withi n (lO)_ de.ys of dute c£ this inspection. 

Defi cienc1.es Noted : 

(1) Sec. Line (2 ) Se c . Line 
(4) Sec.--Line== (5) Sec ._Line--

(3) Sec._~Line 
(6) . Sec . Line--

By erder e f the District Comrnunder: 

-~W'::d~ 
For d Trimbl e , 

Capt~ in, F·A·-Res ., 413th F·A•t 
Adjut&.nt:' 



0 
ECW 
Supervision 

Forest 
Camp No . 

C:4?U<A) d' ~L) 

}::.f~ - i 9_'JI, 
ate of Report 

GENERAL INSPECTION REPORT 

(To be prepared IN INK by I nspector and mai led to R. O. promptly 
for typing or photostat ing. Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent • .J .tJ. t/~~ Commander __ _z;_ ~---~/JL~s.-~~-=-
Title ~ 

Inspector£ ~{j'" Accompanied by _ _..jL""'L_..n~Ls...c;-<..:a..r~:l:.-'-..a•· ~--e.c.-J~----
Date of Inspection~ '#-Period Spent in Inspection 1..-..> 4 .J'VIt 8 i:Jv/!!Pf. u- <JFrOin To 

Date of Last General R.O. Ispection. _____ __ .. BY Whom ___ -________ ~ 

Activities or Projects 

FINDINGS 

(If space provided is i nsuf fic ient , use additional sheets, r eforencing to 
topic by key number, as "A-1", etc .) 

A. QUALITY OF ORGANIZATIONz 

1 . Has the 
for the 

2 . Does it 
Are tho 

oes e Supt. have well-developed t 
" plans ahead" for each job? ~-

4 . Do these pl ans "work out" ? ___ _ij_LY--'-''l+"~ ... i>,..,._ . .__ ____________ _ 
5. Has the Supt. a thorough grasp of a 

phases of his job? __ ~~~l~AL>.-~·---------------------------
6. What success has the Su~. ~n his de~ 

ings wi t h Army officers? U.t..-~ Aa.:tA.A<ItLt.~.la 
7. What is the Su~~. attit:~to~rd ~ 

the job? -Jt?4_UJh...~. · 
8. What 1o of the Supt's . time is spent 

"on the job" away from camp? ---~ ...... b~ ... d .... 1..._~7,_..~~--'1-F-A"'--------------

3. 



B. 

9. Are foremen and facilitating personnel 
thoroughl y competent to direct or 
accomplish the jobs to which assigned7~~~~~---------------------
If misfits ex'st who are they and upon 
what jobs?~~~~~~~£__u~~~-A~~~~~~~~~~~~--~ 

10. Are foremen, l eader s and asst. lea rs 
adequate in numbers to get reasonao e 
production from unskilled , untrained workers?~~·---------------

11. Are they distributed properl y over the ~ 
working forcesY ~· 
I f not , what adju~~ents are recommended? 

12. 

13. 

Are foremen on the . job and assertive in 
dire~ting work7 __ ~LJU~L4J6a~·~----------------------------------------­
Is clerical work we~ organized and handled 
effectively? __ ~l4t~~~~·~------------------4r.~--------------~--~~ 
How many inspe{;6ons of field work have ,b~- O...t. cJ · Yl~ · 14. 
Supervisor or staff made since opening of _..... () t..l '11 ~ 0-e--J 
camp? (List dates , length of visit and names ----. '' " r " 
of officers) ,6~~ rOJ ~~~-

15. How many purely "camp visits" have been : 
made by ~upervisor and staff?(List dates 
and names of officers) 

16. Do Supervisor and staff men make it a prac­
tice to leave with the Supt . definite 
written memoranda coverin8 instructions or fLt 
suggestions mnde as a result of inspections! .JJ~P~ 

QUALITY OF WORK ACCOMPLISHED: 

2. Are these standards and specifications ad­
hered to 1 4,.W . 

3. If deviationG from standards or specifica­
tions are found , wh.at az:e \hE:!Y and.. upon 
what jobs? Ito ~ ~ 

4. Are written specifications lacking for any · 
·I of the jobs under way! ~ ';"YJ D · ,;; f ,..._ '~ .. 

5. iflha t changes in plans ·;.~ ldca tions or specifications , 
if any , ~you believe advisable and upon what. 
jobs? -1-(fi..MU . 

-2-
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6. Are foremen active in teaching CCC men how 
to improve their skill! l ~J _._) - J ':G a ..... ~ .{) ' 

7. Is the force of skilled wor rs, includin~ ~ 
skilled CCC men, adequate to insure proper ' 

8. If not, how many men and of what skills ~ 
accomplishment of the work planned fo~r~ . 

are lacking! /1 ~ ~ U 
For what jobs are they needed? 

9. Has the Supt. recognized the 
skilled workers, what action 
to secure them and with what 

need for more 
has been ta/1kez: _ ~ 

0 
• f\ () •. J.-. .A ') 

results? ~ ~ o--. 
,. 

10. Wh h foremen have made noticeable ogress 
in improvin~ ~h~ skillfulness of the~D . L.. _ h _, 

crew men.! ~ ~ i:5Jv ::d 
~ ~_). ~~ (0? -L· . 

V/hat steps has the Supervisor taken to im- : I 11. 
press Supt. and foremen with their respon-
sibility for the training of workers? 

C. QUANTITY OF WORK AS COMPARED TO MAN-POWER AVAILABLEt 

1. Average turnout for work past 30 days ___ ~~~~~~~-----------------------
2. Into how many workin~~s was this turn-

out divided? 1 Q ~ I I 
3. Which crews , if any , seem overly large for 

economical accomplishment of the job at 
hand? )'l~AJ 

4. Upon what JObs does output for pas~ days 
impress you as being too low! /.C)~~· 

5. In your judgment what are the reasons for 
low output? 

7. How many men are engaged upon th e 
8. What might be done to reduce travel 

on these jobst ______________ ~ _________ ~------------------------------------------------------

-3-



11. Is maximum service efficiency being obtained 
from trucksl 

(a) Capacity loads._....~,-i.A,.:t,.~L.A2a£....:.'---------------­
(b) Staggering crew ha~ing trips in and out 

to work _..,., 
(c) Is use of trucks for recreational 

purposes interfering with use for materiel 
and laborer hauling?'tif so, cite instances: 

no. 

(d) Any instances of avoidable duplicat ion 
of truck use by traveling Forest 
officers t Yl ~ . 

(e) Any instances of trips on pett y errands 
that could have been attended to in 
some other fashiont 

12. Are bulldozers triple-shifted? ~-
If not, whyT Q 

13. Are jackhammers triple-shif~ed! ~ · ~~~~ ~~~ lr . _ ~ 
If not, whyt yto:t ~ lh't) ~~--__:___. ~.:. 4-f _ 

14. Are grading outfits double-shifted? 'n_~ ~ 
If not, why? 

15. What additional machines, if any, could be 
used to advantage and wherel 

16. What machines, if any, are out of commission, ~- gg -~ 
for how long, an~for what ~useJ. C '!/I!J - ~ ~ · 
~- as - r:-~ - ~~ ~.12~~ ... Q -

~-"/13 ~~~- ('4/..~~h. 
How much of this time loss was preventable 
and how might it have been prevented? 

-4-
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17. 

18. 

19. 

Are the~e idle machines on the job? 
~~~ ?e an~ cauee o£ idleness• ,~ ~ • • ~ 

~--==i ~~·~:r~ ~ ~p-
Do foremen have "plans ahead" for each 
day's workt ~ 

Are foremen act~ve in keeping crews bal­
anced and fully equipped with necessary 

toolsT __ ~~LG~------------------------~--------------~r-----
20. Are tools operly conditioned for use? __ -LLL~~--~~~~'-~-----
21. Do foremen ee to it that necessary 

materials and equipment are at hand for 
workers use? ~ · 

22. If material or eq~m~nt delays he.ye occurra.,d, ~ 
what caused themt 1\ C> ~ q 

23. How many spike camps are out? *¥\~ · 
How many of the working force are in 
such camps! ~ 

24. Could the number of spike camps be in­
creased to advantage! ~ 
On what jobsl --

D. USE AND CARE OF EQUIPMENTt 

I. Are blasting machines in use on all 
jobs requiring explosives? ___ ~~~AAAALL)_. ____________________________ ~ 

2. Are shop facilities adequate f~ sharpen~­
ing, fitting and repair of all tools? 
If not, what is lacking! ~ 

3. How many power-operated machines on the job? 
(a) Trucks~li-ton; B.._Pick-upJ 
_.....,,___DumpJlb)Bulldozers ; 
(c) Tractors Z., ; (d) Compressors I 
(e) J ackhammers 1- -1 (f) Shovels v" 
(g) Graqers __ ..~l. __ _ 

4. Are the mechanic services assigned to the 
camp adequate to keep in condition the 
number of machines working? ~ 
If not, how many additional da~-~~ mechanic 
service per month are required? ____ ~------------------~-------------

-5-



------------- -------

5. (a) Do all drivers have permits?_~~~'w4~5~·----------~ 
(b) Are speed and driving rules pastei in 

truck cabs? l~I . 
(c) Any evidence of vio~tion of speed 

and driving rules? __________ ~~-----------------------------
(d) Any evidence of overloading? ___ l1~~o~·------------------------

6. Are trucks properly maintained? 
List exceptions (Give truck No.) 

(a) Lubrica tion--,.EifU:~L.J ..:....' --------:----.,,.---------:....._ 
(b) Brakes ~~ ~ Q::ad.)_ ~~-~· 
(c) Lights c;2:il) ;;;;;ot~,;LL ;;;;,-&& p) JJ' -~ ;t-. 
(d) Tires DA' . \1 
(e) Genera-1~~~~~1-.-----------------------------~------

7. Are servicing facilities adequate? ~· 
(a) Is camp equipped with grease rac~?-~\ ~~·~AkJ~-----~------­
(b) Is check on gasoline and oil issues ~ 

adequate? \~ · 
(c) What provisionOis made for current . . 

servicing of t~ucks? ~t.J,~ . .. . ~ ~ ~. "-

~~.~~~-::!:J l~4·~-~-.J 
(d) Are all truck~ped wi th s ervice7 ., 

cards and are they used? ~ 
(e) Are Drivers Report-Accide_n_t-~~~o~r~m--2-6~)--------------------

provided in all trucks?-.~~~~~~AL>~_ ~·~------~----~-----

E. FIRE COt-l'TROL PREPAREDNESS t 

1. What is the standard of preparednes s s et-up 
for the camp? (See ECW Handbook): ________ ~~-------------------

2. Is equipment to t his standard a t hand? 
Is it in proper condition? ____________________________ ~ 

3. Is the prescribed flying squadron selected, 
overheaded and trained for its job? _____________ ~--------------

4. Do the selected smokechasers understand 
their job?.__ _______________________________ _,__ __ 

5. Are the overhead men assigned to the fly i ng 
squadron the most competent fire bosses 
available in the camps? ___________________________________ ___ 

6. What preparedness measures have been lined 
up in addition to the prescribed s t andard? 

7. Are adequate arrangem~nts agreed upon with 
~ the Commande~ for holding men in camp in · 
cases of impending need? ____________ ~------------~----------

8. Are available transport facilities adequate 
for quick movement of 75 men? ! . 

9. What additional measures other than increas- , 
ing size of squadron might be taken to 
improve adequacy of firefighting preparedness? ·. 

-6-
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F. 

10. What general instructions have been promul­
gated by the Camp Commander relative to 
smoking and use of fire in the Forest by 
COO men? 

--------------------------------------------------------- -------11. Is the camp itself adequately fire-proqfed! 
If not, what needh to be done? ~ ~ r G :i n ..; P.A. M ·r 

CO-ORDINATION WITH AR!AYJ . 

1. Is camp construction completed? ___ ~~~~·---------------=--~~~---
2. If not, what remains to be done! ~ ~. 

3. When is it expected to finish this? __ ~~~kL._~~~~~~f6~~ 
4. How many men are engaged in camp con-

struction work! ____ _. ________________ ~----------------------
5. Is camp construction over-refined? ~ · 

Cite instancest 

6. If Army overhead, aside from construc­
tion forces, consists of more than~ 7- 1. 
men, lis t the uses to which the surP.lus 
is being putt )... fo ~ ~ _ 

7. Are Forest employees and Army co-
operating effectively7 __ ~L4J~~~~~·--------------------------------

8. Do Army officers understan~he needs of 
the work being done by Forest Service? ___ ?~------------------

9. Does Commander switch men without con-

10. 
11. 

12. 

13. 
14. 

sulting Supt.? ____ ~~~O~·~------~--------------------------~---
Is mess satisfacto~----~~~~~~4~2~·~--------------------·---------­
Are arrangements for lunches{j:nd "extra 
shift" meals satisfactory! W4 J . 
Is camp discipline such as-to __ s_.ik}e"'11t-n""'g'""t"'"h-'e-n----------------------
the disciplinary measures required on 
the job by the work agency7 __ ~~~~~.~~·-=·~-------------------
Are men interested in their worKJ ~0 ,,.) ,t:;ltn r +rtt1-• -9 co~ o h R J • 
I s selection and use of leader and asst. V ~ 

leader positions satisfactory to both 
agencies? ~, 

-------------------------------------------------------------
-7-



G. 

15. Are housing facilities for work agency 
employees commensurate with those ocyu­
pied by Army men of similar rank? LJ~ 
If not, what is neededT ~ 

D -
:t::tf::cl 

. 
~ 
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C 0 P Y for Supervisor 
0 
ECW 
Supervision 
Inspection GENEHAL TIJSPECTION REPORT OU'l'LINE 

(Hevised June 1935) 

Forest Coeur d ' Alene Camp Name Big Creek #2 

D.ate of report January 17, 1936 
am 

Camp No . F-132 

Peri od of Inspection, Fr om 4 pm, 1/15/36 
(date) 

to~ 1/17/36 
(date) 

I nspector C. y_.._ Stev ens Accompanied by _______________ _ 

Supt. G. B. Valentine Camp Com. Ca~.&;<.P...:.:t~·----=-S<...:t.,.o~y~---------
Ti tle Name 

List below the activiti es or projects inspected : 

Big Creek Road 

Findings 
(Except wh er e very brief answers pl aced on thi s sheet will fully ans­

wer all phases of·tho que s tions , discuss i n dE>tail on blank sheets , using key 
letter and n;.unb 0r , a c "A- 3 ; " etc . ) 

Ao QUALITY OF O~ANI_?0-'l'ION 
1. Has Supt . a deta:;. l ed work proc;ram? -.ry...,e...,.s.__ __ _ 
2 . Does it define pr i~ri ties of job s? _.y~e...,sOI--___ _ 
3 . Does Supt . have well-devel oped " plans ahead" for 

each job? ~y~e~s~----
4 . What success has he in making these plans materialize? ; excellent 
5 . Does Supt . keep an adequate record or chart showing 

accomplishment based on pl an of work? yes 
6 . I f not , did you suggest how to keep such a record? ~y~e~s~----
? . Has Supt . a thorough grasp of his job? ,~y..ce;..;:S:a.__ __ _ 
s . What i s his attitude towards the job? exc el] ent 
9 . Basing your reply on analysis of Supt's diary, if avail -

able , or on ')ther information, how many hours per da-Y, 
does he average away from canp on the work projects? l 6 hours 

1 0 . How many hours per day do the enrollees averae:;e on 
v.n rk projects? 6 bam::s __ 

11 . Are foremen. and facilitating personnel thor oughly com- ! 
petent to direct or accomplish jobs to which a8si gne.d? 
(Dig i nto this and discuss thoroughly. ) Are there any 
misfits? If so , on what jobs? How mally replacements 
has this camp had because of ineff ici ency or other 
unfitness? (Do not include releases duo to no fur­
ther need of certain overhe ad . ) 

12. Are foremen , l eaders and asst . l eaders adequate i n 
nwnbers to get rea sonabl e production from unskilled, 
untrained workers? .__y,L..e=s ___ _ 
I f not , \'!hat do you suggest ? 

13. Are they distributed over the working forces ·to t he 
~est advantage? --.::y_e_s ___ _ 
if not , what do you sl..ll!,gest? 

• 

• 



I· 14. : ~fuat Are t he mini mum and maximum numbers of workers 
under any f0reman? ,10 - 31 • 
\'fuat is the average for all f oremen? 1 6 

15 . 

16. 

17. 

_ __:=----
Are the foremen alive to their rbs in directing the 

work? Hov; do they size up? 
Where you find men loafing 0n the job , g ive f0reman ' s 

name and the number l oafing in each case . Discuss such 
instances with Supt . a nd state ·::hat conb":'lents he offers . 

Check cleri cal i'!ork and state v1hethor it is well organJ. 
ize d and effeci tvely handled. Docs Supt . knm7 where ' 
all men ar e assi gned each day? ...lY...:e~s~-----
Does he keep necessary records on time by prC'I j ects? y_ep ___ _ 
Does he submit his reports 0n time? ':....ly'-!e~so!----
Has he suffici ent cl erical help t0 meet the needs? ,_y'-e=s _____ _ 

18 . How many inspections cf field work have Supervisor or 
staff made during this enrollment per i od? 

19 . Hov1 many purely " camp visits" by Supervisor or Staff? 
20 . Hov1 many v0eks since full company arrived, or since 

start of per i od in case company arrived during a 'May 25 , 1935 
previous po1i.od? 

21. Do Supervisor and staff men make it a practice to 
l eave ni th the Supt . defini t<:.: rrr i ttcn memoranda 
covering ins t ruct ions or sugr,cstions made as a 
result of their insp3cti0ns? ...,;y~e;;o.ws ____ _ 

B. QlJALITY OF WORK ACCOMPLISHED 
1 . Do Supt ., for em en , l eaders and ski l l od v1o rkers fully 

understand tho standards and specifi c ations a ppli -
cable t0 t ho \7ork on v:hich el'¥_?:11(:,G d? ;....,y¥-S<e.o;St.-----
Do the Supt . and foremen carry the srccifica.tions 
with them out C'n the jobs? : ..... y~e..,s~.--___ _ 
Discuss any ex cept ions . 

2 . Are standards ru1d specifications adhered to? 
If there are any deviations , ;·,hat arc they and up0n 
what jobs? 

3 . Are r~itten specifications lacki~v. for any of the jobs ' 
under way? -~n~o~----

If so , list such j0bs? 
4 . Vfuat chan~cs in plans , locetions or specific~ti0ns , 

if a ny, do you bulicvc adviseblo and u pon 11hat jobs? 
5 . Based on your o·.m 0bscrvations , YFhi ch foremen are 

active in t e nching onrolloGs hovr to improve their 
skill? Cit e: 0xmnpl es . 

6 . Arc there on ouc;h skilled norkcrs , including skilled 
enrolle es , t o insure proper nccomplishme:nt of t ho 
planned \"1 0rk? _Y-...;:e:..:s::._ ___ _ 

7. If not , hovr mcny men and of ·:;h::lt skills arc lacking ? 
For \7hat jobs are they needed . 

s. Has the Supt . r e cognized this need, What ncti on has 
he taken to socuro them? ·,'funt r:cro the results? 

9.• De the Supt 1 s vc.riour. hc.rid"!);Joks and sets of i nstruc-
tions sho~ evidence of study? ~y~e~s~-----
Are they kept in a place r eadily available? ~y~e~s~-----

Do they h~~vo "dog ears"? _,y..lie'-lsi2-----
Do the foremen study any of' them? -JJ..y..::e::.:s;:._ ___ _ 
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c. 

10 . ' \Vhat steps has the Supervisor taken t0 impress the 
Supt . and foremen with their responsibility for 
the training of·workers? (Go into this in detail · 
with each Supt ., and w i tl:: ,·:>upervis0r or staff men, 
if contacted . ) 

' wr i t ten 
: memo 

11. Do foremen have "plans ahead" and th.eir work lined up 
on the jobs so that all phases of the worlc are 
handled in an efficient manner? yes 

12 . Are foremen active in keeping crews balanced nn the jnb ~~~e~s~-------

QU.Al.\ITI'I'Y O:V WORK AB COMPARED TO l'flAN- POWER AVAILABLE 
1 . Average enr ollment during past 30 days ' .... 1~8:.:..7_,__ ___ _ 
2 ~ Average number rel eased to Supt . ! ... l ... 2~3.__ ___ _ 
3 . I nto how many working groups was this turnout divided? ! _ __. ____ _ 
4. List any crews which seem overly l arge for economi cal ! 

acoomplishment of t he work . · 
5 . List any jobs on which the output for the past 30 days : 

impresses you as bei ng too low . In your judgment , · 
what are the reasons for lov1 output? 

6. List any jcbs on which the enrollees do not put i n a 
full 6 hours on the job , e xcl usive of travel time . 
Give number of men involved and specific reasons 
why a full 6 hours is not spent . I f less than 6 
hours i s not fully just ified due to except i onal 
circumstances, what action has been taken to cor­
r ect this? 

7. Hon many spi ke camps are out? 
s. How many e nrol l ees in such camps? 
9 . Could the number of spike ca mps be increased to 

advantage? 
On what jobs? 

: none 

D. USE l!.ND CARE OF TOOLS .AND EQUIPMEl'1I' 
1 . How many· of the following machines on the job : 

Trucks, 1! ton 3 ; Pick-up 1 ; Dump 3 
Bul ldozers 2 ; Tractors 1 ; Compressors 1 
Jackhammers 4 ; Shovels ; ·Graders ---,:-

2 . Vfuat additional truckc and machines , if any, could be 
used to advantage and where? 

3 . Has Superintendent tried to go t mor e trucks or 
machinery , and v1i th vrhat rosul t? 

4 . What machines , if any, arc out of commission, for how 
long , and for 11hat cause? 

5 . Ho'i'l much of this time loss was preventabl e , and how 
might i t have beon prevented? 

6. Arc there any idle trucks or machines on the job? ;-oo;n:o:oo'------
List numb er , type , and cause of idleness . 

7. Have surpl us trucks or machinery, if any, been re-
ported to Supcrvi sor ? i---'Y..::.e,;..~:S"------

8 . Is full use ba ing made ·of ell tru cks? Do they double t 
shift whero possibl e , haul capacity loads , stagger 
crew hauline , make unnecessary trips? 
Discuss in detai l . 
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E. 

9 . : Are bulldozers double shifted? 
If not , why? 

10. Are jact~ammers doubl e s hifted? . y es 
If not , why? 

11 . Are grading outfits double shift ed? : none 
If not , why? 

12. Are enrollees being used to fullest extent feasiblA 
0n bulldOzArs and tractors? 

13. Are blasting machines in use on all jobs requiri ng 
expll')sives? :yes 

1 4. Are there fully experi enced powdermen on each job 
where explosives are used? 

15 . Check use of powder i n loading and i n execut i on . 

16 ~ 
17. 

20 . 

21 . 

22 . 

23. 

24. 

Comment on it . 
Is powder rat irned out by Supt . tr powder foremen? 
Are there adequate shop facili t i es for sharpening , 

fitting and repairing all tools? 
I f not , what i s lacking? 

P~e t0ols properly conditioned for use? 
De you find ~Y t0ols , equipment , or materials 

scattered ab~ut on the job , or are they gathered 
up and proper ly stored? 

Dl') fl')remen keep thei r crews fully equi ppE'd with 
necessary tools &~d materials? 

If material or e quipment delays occurred , what 
caused them? 

y e s 

;ga thered np 

,yes 

(a) Do all truck drivers have perrni ts? : ~yu;e;::..s.,._ ___ _ 
(b) Are speed and drivi~~ rules posted in truck cab? 1 ~yu;e;::..s.,._ ____ __ 
(c ) Any evidence 8f vir.lation of these rul es? ~-------
(a ) Are servicing fr..ciliti os adequate? ;-i'JY'-I;e;..;S:.>---- ----
(b ) Is ca"'Tlp equipped with grease rack? -i'Jy_..e .... s~-------
(c) Is adequate che ck kept on gasoline and oil issued?~ywe,s~-----­
(d) Is tho handling of s::;as and oil and the s torag e 

thereof done in a safe manner? j.,.y'-'e.,..s..__ ___ _ 
D0es Supt . r c quiro driver s to service f:lnd maintain jyes, every 

trucks in accordf:lncc wi th booklet , "0- ECW- ER-Equip- ! t wo week s 
ment , Truck Mainte nance- Camp Supt ' s Responsibility"? ; -------Check at l oast. tw0 trucks a,sni::1st t ho r e quirements of 
this booklut and r eport your findings in det ail . : 

Docs Supt . f eel that t hu mechanic s ervices assign ed to ! 
his camp a1· n adequate tr> kwp the trucks and machin-
ery in proper c0ndi t ion? !~y~e~s~-------
If not , discur3s available services and addit ional ne eds . 

. . 
FIRE COl~ROL Pf?EP.AREDNESS I 
1 . 
2 . 

What is t ho standard 0f prcpcredness se t up for the 
Is equi pment t') this standa;:d at hand? 

Is it in proper condition? 

camp? 

I s the prescribed flyin~ nquadron selected, ~vGrheaded,!. 
and trained for i t s job? ,__ _______ _ 

D'"> the sele cted srmkec.hascrs undcrsta.11d t heir jnb? 
Are tho <"'vor h<Jad m.:ln o.ssignod to tho flying squadron . 

the most competent fire bosses e.railabl e in the camps? --------~Vhat preparedne ss measu~es have been lined up in ad-
dition to the presc1·ibcd standard? 
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• ? • : ls:re adequate arrangements agreed upon with the Cnm­
mand~~ f0r holding men i n camp in cases of impend­
ing need? 

8 . Are available transport faciliti8s adequate f0r quick 
movement of 75 men? 

9. What additional measures other than increasing size 
0f squadrvn might be taken to impr0ve adequRcy of 
firefighting preparedness? 

10 . Check prohibiti0n against smoki ng away from camp ex­
cept at previously designated (posted) smoki ng sites 
places of habitati on or public camp grounds . Have 
enrollees been duly informed and are they complying? 

11 . Chflck fire protection in main camp . This is pr imarily 
an Army responsibility but the following should be 
g i ven attention by the Supt . : 
(a) All chimneys and stove pipes in F .S . buildings 
t'.) be screened or provided with spark arresters . 
(b) Metal floor boards under stoves . 
(c) Blacksmith forges t0 be provided wi th screen 
0r screened hood, 
(d) Fire -extingui shers sh~tld be availabl e in F. S . 
buildings . 
(e) Stoves should be safe distance from walls . 
(f) St-:>ve pipes should be riveted at joi nts where 
there is any danger 0f t el escopi ng . 
(g) Check f0r safe collars and ro0:' jacks. 
(h) Has a fire marshall been designated ru1d i s he 
g iving proper attention to his duties? He i s l' e­
sponsibl e for maintenance of f ire tool caches , 
fire- proofing camp sites a."'ld is the fire prevention 
expert , 

NO~£ : Other fire prevention covered under G- ? . 

F . COORDINATION "."liTH ARMY 
1 . (a) Is canp construction completed? 

(b) If not , what r errains to be done? 
(c) i'ihcn is it cxpectGd to finish this? 
(d) How many enrollees are engaged in camp con­

struction work? 

o. T:(. 

i 3 enrollees 
2 . Is camp construct i on over- refined? :,_n~o~--------

Cite instances . 
3 . (a) If Army overhead, aside from construction 

f0rcAs , consists of more than 23 men , list the 
vBes to which the surplus is being put . 

s. 

g ~ 

10 . 

(bl · What action has been taken to reduce the forcA 
to 23 unless extras have been approved? 

Are Forest employees and Army cooperating effectively? [_,y~e_..sL-------
Does Commander S\7i tch men 71 i thou t consulting Supt . ? ;_n.t..U.~o:..__ ___ _ 
Is mflss satisfactory? 1,_--Y~e_..sL-------­
Are arrangements for lunches and "extra shift" meals 

satisfactory? 
Is camp discipl5ne such as to strengthen the dis-

ciplinary measures required em the job by the work 
~ency? 

Are men interested in their work? 
Is selection and use of leadPr and asst . l eader pos­

itinns satisfactory to both agencies? 
. - !:- --

;yes 
;yes 

. yes 

• 

• 

• 



• 11 . 

1 2 . 

br~ housing fac ilities for work agency employees cnm- ; 
mensurate with those occupied by .Army men 0f similar ' 
rank? If not , what· is ne nded . 

Edu~ati0nal activit i es , (a) Do~s camp have an. 
educational adviser? 
(b) How many enr0llees a:re taking c::>urses? 
(c) .P.:re work agency employees cooperat i ng? 

yes 

yes., CQllins 
90 

G. SAFETY PROO RAM 
1 . 

5 . 

s. 

f.las a s afety c0mmittee been Pstablished? 
(SeE'l pages S- 2 to S- 4 ECW Handbook) 

Does the c0mmi ttee have weekly meetings ? 
Have the Supervisory personnel and leaders and 

asst . leaders taken the first aid course? 

: yes 
Tuesday 

, yes 
accordance , Is transportation of enrollees handled in 

with Safety Division Bulletins No . ECW-1 
(Pages S- 7 and S- 41 ECW Handbook. ) 

and EC-N- 19'? yes 

Have goggl es where required been s upplicd to enrnll ees 
and do they use them? (See pase S- 1 2 EC\7 Handbook) 

Check car3fully and comment 0n the handling and use 
of explosives . (Pages S- 21 and S- 23 ECW Han dbook) , 

Check for compliance with f ire prevEmt.ion sugg8st ions i 
of Safety Division Bulletin No . E~N-20 at any i 
garages and gas and oil sto:::-age buildings . Cvmmm t . i 

List any suggestions you may have which would improve 
saf ety conditions at camp or on the j ob . 

H. GENERAL 

Comment on any pertinent features not covered i n the 
regular repC'rt . 

I . Statement by Forest Supervisor or state Forester : 

I have read the above report , discussed it with 

Inspector C. V. Stevens and desire to comment -----------------------
as follows : (Use extra sheets where necessary. ) 

(signed) Chas . D. Si mpson 
- 6- Forest Supervisor , or 

St ate Forester 

• 

• 

• 



FOREST SERVICE 

UNITED STATES DEPARTMENT OF AGRICULTURE 

Foret 
AtiO 

I 

I Rl: 
FOREST SERVICE 

NORTHERN DISTRICT 

~ .AI~ . 
FEDERAL. BUIL.DING :JN-r-•r 

MISSOULA, MONT. 

ADDRESS REPL. Y TO 

DISTRICT FORESTER 

AND R EFER TO 

ER 
Idaho-Coeur d 'Alene 

0 
ECW 
Supervision-Coeur d'Alene 
Camp F-132, Big Creek #2 

Forest Supervisor, 

Coeur d 'Alene, Idaho. 

Dear Mr. Simpson : 

January 2?, 1936. 

Attached i s Ur. Stevens ' inspection report on Camp F- 132 . 

It is gratifying to know that the work being done by this 
camp is generally being done in such a satisfactory manner . 
You or your representative, however, shoul d contact the super-
vi sory personnel of this camp and instruct them relative to se-
curing better footings for the abutments to bridges. 

• 

I . .:r. Stevens ' remarks about the qualifications of the ~J~ 
educational adviser, 1.r. Collins, are also noted . If you feelr -_ .-1 "\ 
it of sufficient importance that a change should be made, you ~~ 
can, of course, take the matter up with the army through the ~-: .~ 
usual channels . AA~~QI 

. .,., ... ~ 
. Very sincerely yours, ~ 

F • E. THIEivlE , 
Regional ~ngineer . 

Enclosure 

f 



ER 
Idaho-Coeur d'Alene 

0 
ECW 
Supervision-Coeur d'Alene 
Camp F-132, Big Creek #2 January 17, 1936. 

MEMORANDUM OF TECHNICAL ROAD INSPECTION 

Camp Commander, Captain Stoy. 
Camp Superintendent, Gordon Valentine. 

The present enrolled strength of this company is about 
180 men, of which number we are receiving about 133 for our 
projects. At this time two main projects are being worked on 
which are as follows: Big Creek Road Project #412 and Stand 
Sanitation Project. 

Stand Sanitation 

This project is being worked on a cooperative basis with 
Camp F-154. Only one crew is being used on this work and is 
under the supervision of Foreman Hafterson. This work consists 
of the removal of the mature hemlock in order to permit the 
germination and growth of the superior species of timber which 
the hemlock is suppressing. 

Big Creek Road Project 

This project is within walking distance of Camp F-132 and 
the majority of the crews are being used on this road. This 
road is about six miles long and is scheduled to be built to a 
Class 3 specification. The clearing has been completed and the 
dozing has been pushed ahead for about one and one-half miles. 
Excellent alignment has been followed and as soon as weather 
and soil conditions will permit, it is believed that the grading 
will be completed on at least a mile of this road. 

Bridges 

several bridges have been constructed on this project. 
AS a whole excellent workmanship has been used but in several 
instances they do not conform to our log bridge specifications. 
These bridges have been built wider than our twelve-f'oot standard, 
wing logs are too long and the abutments did not conform to our 
standard plan. The cross ties were different and the bottom log 
was not embedded but was being chinked up after construction. 
It can be readily seen that if this bottom log is not submerged 
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below the top of the stream bed, there is quite a possibility 
of the abutment washing out. Corner posts have not been placed 
on the completed bridges. 

As several long fills were planned and a large borrow 
pit will be necessary, suggestions were made to locate such pits 
up various gulches where the scars would not be noticeable from 
the road. Plans had been made to make side borrows but this was 
discouraged. 

Rock Work 

Rock work under Foreman Neering has been pushed ahead and 
excellent wor k has been done. The drilling has been completed 
for some distance ahead but has not been shot due to the use of 
the dozer on snow removal. An additional dozer has just arrived 
on the job and it is expected that good progress will be shown. 

Channel Change 

Some channel change will be done on this road in an effort 
to protect the completed road. This will primarily consist in 
the diverting of the stream from its present channel to old 
channels. Where this is done it is planned to use various schemes 
to plug the old channel. The methods used will depend on the 
location and availability of material. 

Portable Trap 

An excellent portable loading trap has been constructed. 
The writer has secured rough drawings of this trap and will pre­
sent it for consideration for general use. 

Superintendent Valentine 

This man is, I believe, an excellent superintendent. It 
can be readily seen that he is not a specialist on all phases of 
the work but as he has some excellent foremen who are fully 
qualified for special jobs, his main strength lies in his per­
sonality, his executive ability, and his good management. 

Army Personnel 

An excellent complement of Army officers are now at this 
camp. It is very desirous to keep these officers and an effort 
should be made to forestall any change that may be instituted. 

-2-
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Educational Adviser 

The present Educational Adviser, Mr . Collins, is unsuited 
for this work. He has been here about three months and is not 
liked by the Army or Forest Service. He lacks in experience and 
is a source of amusement around camp. A man of this type is a 
detriment to a camp and should be replaced. He is not capable 
of giving instruction to the enrollees and assisting the foremen 
in their vocational work . 

C£1~ 
Inspector. 

-3-



!"ORT GEOPGE 'NB IGH"T D1STR1CT CCC 
CAm IKSH;CT:ON R~FCRT 

Ce.m.f>J•l32 Per Author ity S. 0 ._---'I' . __._Date o f Insp ec tion bbrvU'l l 8e 1936. 

Comp any .Sll Company Commande r CaptdD. ~;.;;:m.:::;a... _______ Time Arrived Ua3~-·--

Inspe nt or a.p~. !£ora Ti me Depar ted .3:45 lAI• 

Mileage fro~~o P-132 ..}giMiles :\oe.d Cond i t i ons h.lr an4 t""aar 

r
. Is,. !;" ,, ·' 
. i" "''j A· 

I I I 
I I I I I 

I I I ,., 
I ! 

I I 
I I I I 

I ! 
I I 
I 

I 
I 
I 
I 
I 
I 
I 
I 

I , 
I 
I 

I 
I 
I 

I 
I 
I 

I I 
I 
I 
I 
I 
I 
I 
i 

3 . 

23-Cap. ro~t- _.t• •tv .~PPlr 
FERSOm~EL - str ength and Condition :2-Sta.. o•P• /1~ 

o-curtera 
l. Com;:any Strength 192 No . of Men S ICK No . 0n OVERHEAD-'26=-----
2 . No . of M6n CHARGED TO TECHN I CAL SERVICE"---=1:::::~41=----------
3. No , of O!"F ICEHS ASSIGNED 1 , N0 . of Ci''F ICERS PRESENT AT :hS ~ . 
4 . GElJERAL SFFICI ENCY -- Command i ng 0 ff' i ce r capt. SW,• ! ......... a.t • .Plaa 

Subc r din ate 0ff i cer s t t . tiller--StRre-•SA\J.C.a-~to~rv~---

Sup:pl:v o·;.~{C'.H:r_ pt. toy-Sa,. Flu Eduoa7.io.·;·~l-Ad.:;T~~:-eoiUDI-..;._S.fJ; 
Camp Snl' r:;eon_nr. Col - ,£4!!_Welfare Jf~· lr. e;:#-: ~ - .:>,it 

5 • SPIKE CAHl:'c -- How Me.ny IIODe ~:0 . of he!: _ ____ _ 
6 . How f ar frcm MAIN CAMP 
7. How often does Cc!i11Tla.nd-i n_g_, _O_,f -o-fl-.c-e-r visit SPIKE CAMF _ _ 
8 . Eow of ten does Camp sur geon visi t SF ri.E C~ ii? 

lii 9. DISC i fLBE OF P.DRSCNNEL r;xoalleat l·· C~.P.Li1: S&tlat•t.orJ 
10 . 
l l. 

RELAriGNS and COCR.D JNATION wi th FOREST S~R'T2:C2 Deellen~ 
S I GJ>;S U'Daatletuto!)r 

PHYS I CAL EQUIPMENT and SAN I TATION : 
Remarks II ahoul4 H lmpro...S.. 

1 . La t r i ne s (Type ) ••••••• • •• • (Plut\)•roppa ... ttafu~-auta -~·un:d!la 
2 . Ea".;h Houses ••.•.••• • •••• •• ~llon~a1D. 1n. e.S ~Opjle4 !lP 
3 . laundr y Fs."lil i t i es •••••••• sat.iaraoto17 to~ b=pE....:.,r_;,o_;,ft_;;_:;:d ______ _ 

4. Sleeping Q.ua.rte r s • •••• •••• ~11 t - - - ----

5 . Mess li~-ll • . • . • . . •...••••• • a&tJ.itJIOtOil:'-blii4!r\j iii<l V•aq.--pr-oor 
~to troa~. ater.. SQQ oatlou 1Yeo on bilildlJii - --· 

6 . Kitch en • . ..• , • . •••.. • • •••• ~ tlataotor,r l ioa--anelw.a 'erJ dlfti--
lll£t1•n1on• • · --· 

7. C..,oler (Me at, e tc . ) ••••••• Eaaellat iliu·-lh•lYea not olea 
8 • Roo t Ce l l ar •.••••••••••••• ~==·~---~-----.:--....-:-....,-----:.,.....---..:,.....-:---:--:_ 
9. Ga.rb a.ge Di spcsa.l •••••••••. Baale4..., ~ oo~red ~~~ t illo ~ o_ P 

10 . 
ll. 
12. 
13. 
14. 
15 . 

16 . 
l? . 
lc . 
19. 
20 . 

Rec r e e.t i 0n4l Build ing ••.•• gqu~\ oelleat--coo41t1oD Sa1!araotor, 
Educe. t i ona.l Building •••• • • .....:ll:::lli:::::~=;."--=o~=::..:t=ruo~-=U:=.o~n=--,_-=-=~--=---=-__,:-­
Camp Ex'=lha.nge • . ••••••••••• otaplq &coollat-Cotld1tlon ell&' 
Equipmer: t Stc-re i: corr, • •••••• fat1ataotot7 PlU•-o 4a md. en4a at pl 
surplu s E~~ip . s t 0r e r oom •• ~at1ataDtory /lwlll be ro~rned to • • 
Jnfir~ary & Me d i c a l 
Equipment & Personnel .•••• "ram oac V!r'f 41rtz-oulooa• n~t neat • b-01111 ot 
Adminis t rat icn Bui l d i ng ••• txoelloat ~toile~ dirt(. 
Of f ice 1 s Quarte r s ••••••••• sat1afaotory--Roaa tor aUObi:provemeA- a 11~• 
Gues t Qu arters • ••••••••••• ~aliateotory //ooaatr~otloD 
Forest ry Quarte r s ••••••••• Eaotilan.t 

~~~~~---------------------------Fire Pr eca ut 1ons a.nd 
Preveutitive~ •. ........... ellea~orreot1a». aa4a on ter»ra~or 

21. All Heati rg Equ ipment ••••• catiatu\Ory---cU.rtq iifie'Cli pol1th --· 
22. Ge n E>r a t or B ou s fl & Equip •• • _41':::..-a;:...it......,l~ef:..;.,..:.M:_;...:..\o!7......:..3-~·--o_._1_l_111 __ l"""l_ b_a_ I'OI!_ O_ft_ d_. ___ _ 
23 . Fue l Problem •••••• •••••• •• oo4•1e$ 

24. Wa te r Pr ~b 1 em • • •••••••••• ·=Fr~=o:a:•::=&=t=p:re=:•:en==t==·=•=ua:p==D=etU=:r=r:l:•:•:r~.=====-
25 • Fly Ser e ens & Trap s •••••• ·-=S•..:..t_1..:..a_t..:..eo_ t.o __ . 'f'1....:..._t_or __ l_~uo _________ _ 
26 . Constr uc tion Comple t ed ••• • -= .. ~~~~=--------------------
27. General Ca'Ilp Sani te. t i on •• • _sa= ilif_;;__.::..o.:...;._toi'i_.:::...._ _________ __ _ 

Sh eet ,¥1 



l'"u s!' E sui c. 
MESS and SUNDRY ITflt.S : 

X p 
3 . ~C!lJW~ttl'~t~E!'RtrtcJ)';;m-t • bilket 
4 . Tab leware -~ex~o•e~.~~•~a~·-----------_-------------------

5 . cooki~g E~u ~~Hf!::S.~;:t!:'; ~::::::: ::;!aob ab:odcl h 1ti~ 
6 . Clean1ng ~ ac1l 1t1~~ ~_. te. tc b t~ o.-4 
7. Are Mess St or es Pr~piFl;i~~dcrKl;.ar~ ~- • -~r • 
8 . Co:npl9.ints or Sugges t ions Concerning He J _•_• _____________ __ __ _ 

D. TRANSP0RTATION : 

l . Cor.di tion ---4S~_.~'-~~~ .. ~ .. w..-------~~~ 
2 . Ar e Requirem~nts 5fiiemo~2 , J une 11, 1935 , Fully and Pr aper ly 

co~plicd wit~·~·t.e~---------------------------------------------
3 . . • 8 

• Repa1r ServlGe ~•t ..- +e 
. "lt .. 1¥'--Q 

4 . Dr lver s S.tl•feo'-" 

E. EDUCATIONAL & ~~~LFARE ACT IVITIES: 

l . AEdu t". at:,donalt_~dvilseArd iliA- Cobtna-tatlwf'utor;v 
ss • ~ uca lt:nA. v I"Sta· ail t -----

2. No . o~ Courses ).5. H::> . Enr(l?lki'f_~:; H0 . of Instructor s __ ~-- . 
3 . Magaz 1ne s & Pe.p ~• s~C!-6JII6Nt4:1-ri-i--11'1dllla-----------------------
4 . Ci rc-ul9.t i on System ~Cf~c~·~-4=-~-....,.a~-----
5 . c~~p Paper 0~ t ---------------------------~ 6 . Recreat i onal tt:qrifi.PJieW~se th~re '"'f t eel, Piae t>-• e.u--.., aktls, 

1 toect;tana. *•'••• oh•ekdtt , _... 
L__.__,~--J 

F . RECOR DS and REFOF.TS : 
Remarks 

1 . -sy stern c f Fi 1 i ng •. • • . •• • • • • • • • • ·~;.~e~lLIIal~r---------------
2 . Company Fund Recor ds ••••••• • •• • • ~atia--84 •~lfl••'-
3 . Cfu~P ~xchange R~cords ••••.••• •. . s ... ~ .. b•A e~ltie•tl 
4 . Date of Last Inspec t i0n of Mots . b)· DlsT . Ilq . ~l'\1111'1 1ew .<936. 
5. Corresp~r-dence Rook ..••••••• • ••• S~1ateoto~ 
6. W.or ning Rep0rt • ••. • . . . ·· ···· · ···~·~t~1~•~£~ .. ~to~~¥'-------------------. k ¢ ~ 
7. Slc Repor t • •• • ••• • .•••••.•..••. ~at1•11atorr ----------------
8. ~uty Roster : · ······· ·· ··· ·· ····· Satlle..toF¥--.Uit ._~'Sa ~eek t or.a 
9 . 1r~nsp~rtat1on Requests • •••••.. • ~L~~~Qk~ei~~a~p~-----------------

1 0. Da1ly lvork Repor t •• • • • •••• • · • • • • ....;gSl~~-lJl~a.f~MIIM,;ee!li.,<Y-------------
11 . Da~1y s~nitary Rep~rt ••••••••••• ~c~a:~li~e~t~ .. ~te~..vv--------------
12 . D~lly ~l ary (Log o... ~ent s) •..• "-JSE;.aaJU~a~f!!.M..tih-~•-"---------------
13 . F~ le 01 Company Speolal Or der s • • -JS.~t~z~at~ .. ~te-.r,r•~---------------
14 . lAl nutes of Last Safety 

15 . 

16 . 

17 . 
18 . 
19 . 

20 . 

21. 

22 . 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30 . 

c~mmitt-:Je Me"3ting • •.•..• . ••••..• St'letM*Of7 ~, een:reetlea •••• 
Flle of All Orders , Memos ., etc . 

Di strict and C~rps ••• • •••••••••• ~s~a~\~1HO~ .. ~--~~tel~r,v-------------­
Re~ord of Telephone Calls 
and Telegr ams •. . .. •••• • ••••••.•• ~S~•~i~l~l~t~ .. ~-~81~r,r.------------­
For m l(86 (or Q}AC 469) • • • • • • • • • • ·-s~a:~U~d~M~Mio8if7!!:¥------------­
For m # 12 •. • . •. ••• • • • • • • • • • • • • • • ·-;s~a;a.:tt~ll-ti•~t:••~t&4a~r¥~----------­
Roster of Men Checked en 

Last Snnitar y Inspection ••• . •••. -8Saatl~a~twR .. u~t~e~~9-------------­
Weekly Roster of Ki tchen 

Personnel , Sanitary Inspection .. -S&••'~~iat~ .. ~-~•~P.V~-------------­
Me al Record Repor t , 

Officer s & F~r ester s •.• . •••••. • • -&&aat~~~•~t~ .. ~*~ON~~-------------------­
Individu a1 Clothing and 
Equipme-nt R e~ or ds ••• •• •• • •• • • • • ·-agaat~Si«lff.j•IIDJt~cq-qt--------------­
A11 Records , C & E. • • • • • • • • · · • • • -SS:..a~~i~;..ii.L-ill.ll~alole~tool!JI!¥--------------­
Supply of Al l For ms RequirP.d •••• _y~•a•a------------------------
F i 1 e of Menus •••••••••• • • • • · • • • • -SSaa:tt;21<IIJt~ua.o!t:.(O~qt~-------------­
Food stnr er oom Stock Recor d ••••• ~s-~t~~~~~r.cua~t~~~~~-----------------­
Reg i s t er ed Mail Record··· · · ·· ···-ecoo~rr~eo~t~1~0D~•·~•Gd••~---------------­
Cfficer s ~egi ster ••• • •••• ~ · · ····~s~a~li~~~-~--~~~·~-------------------­
Leave. Reg1ster (Enrollee~; .· .: .• .. S.U ... .,...•t'a•a t cvtr QPdared k~· 
GENERAL EFFIC I ENCY OF PAPER ~~ORK~ia~t:JS..al~taoao:~t~o~f¥8-----------

sr.e>et # 2 



G. SUi'PLY FACILITI ES : 

l. Are Supp lies Being Pece i ved Regularly __ ~~-------------------------------
In Satisf actory Condit i on ________ __ Yea 

2. Are Requi s i tions Filled Pr~~ptly ____________ ~----------------------------
~-,-i th Mnterials as Or dered tea 

F . FIRES or OTHER ~ERGENCIES : 

1 . Fires , when._______________________ Beee 
2 . No . of' Men on F j.res I OD.e 
3 . lvie thc d of Ha.tioning_ l ODe 
4 . Methcd cf Clothing and Equipping, _____________ --ii!140C).JA~j•._--------
5 . Off' i <' er s (NAME) 0!1 Fi r e _______________________ -IIICiOIIlDIII•~--------
6. C·ther Bnergenc i es________ l ODe 

lioAe 

COPfFLAINTS or Sl!GGESTIONS by COMMANDING OFFICER : 

RE:~J\RKS : 1. A tew ot the detioienoies notecfon this report re due to water 
shortage oauaed by trozen water pipes . 

:;"JOT!!: : The sa.me system of ratings a:> used on Effic i ency f\epcrts v;il l he used wher e 
r-equired, i. e ., 

Super i or, 95% t0 100% 
Excellent, 85% to 95% 
Satisfactor y , 75% tc 65% 

Unsati sfactory , 65% to 75% 
Infericr, Below 65% 

------------~---Total Eff i ciency ; Rating f or Camp __ ~s~•ut~i~aut~a~out~o~~¥--------------

cting 

/ J.O.lilgore 
Captain, -Ree . 
Bqs. 12th Bri clc• 

District Hea~qu arte~ s CCC~ For t Geor g o/ Wn{ght , Wash . pebruary 21, 
T<' : Cornmand~ng, Off~eer, "o . ,531 , ~~ r-132 , 

1 93_.6"'---

Defic i enc i es as ncted belcvr v.ill be correote.d at cnce and a r eport of action 
taken submitted to D. E . (t. within t en (10) days o f date of this inspection. 

Defi c i enc i es Noted : 

( l ) Sec .--l-Line. _ _.l .... l.__ __ (2) Sec ._ll_Line 1.2,5 (3) Sec ._JL_Li ne 6,7, 13, 15 

(6) Sec ._._Line 8, 11 ,1a,27 ( 4) Se.c • ----B.-Li ne___,.1 ... 7.._., 2~"W0"'---- (5 ) S eo • -C-Li ne-'4+4•~!i---

(?) ~;0~rte~~~ tne~istnct Co.rr.mander: 

-~ ·:-7;- /j ~- /, ~~ 
T/?4 V/f;;;d ?:.__ 

F0rd Trimble , 
Cap t a in, F . A.-Res . , 413th F . A., 

Executive Offi cer. 



, 
,., I , . I 
\;-

J 

UNITED STATES DEPARTMENT OF AGRICULTURE 

ADDRESS REPLY TO 

OISTRICT FORESTER 

AND REFER TO 

0 
ECW 
Supervision 
Inspection 
Coeur d'Alene 

Forest Supervisor, 

FOREST SERVICE 

NORTHERN DISTRICT 

Coeur d'Alene, Idaho. 

Dear Mr. Simpson: 

o ll F I'St 
LEN4, TD"ctHO 

·~~ l3 1936 
I_ REC ' 

~ 
FEDERAL. BUIL.DING 

MISSOULA, MONT. 

March 9, 1936 . 

Inspector c. V. Stevens has submitted General 

Inspection Report for Camp F-132, Big Creek. Mr . 

Floodberg was present during the inspection. You have 

read the report and discussed it with Mr. Stevens-. 

Copies are attached. 

No critical comments are offered as a result of 

this inspection. The inspector states that there are 

well developed plans ahead for each job and that good 

Enclosures 



.. 
0 
ECW 
Supervi s ion 
I nspection 

C 0 P Y ror Supervisor 

GENERAL INSPEC'l'ION REPORT OUTLUJE 
(Revised June 1935) 

Forest Coeur d'Alene Camp Name Big Creek Camp No , F-132 

D.a te of r epor t Al>ril la 1936 
am · am 

Per i od of I nspecti on , Fr om 6 ~m,_3,_-=3-l .... -3=-6=--_t o .-l"""'O __ ill& 4-l.-36 
(date) - (date) 

Inspe ctor Q. V. Stevens 

Su pt,Gordon Valentine 

Accompanied by Herbert Flood. berg 

Camp Com, Capt, H, F. Stoy 
Ti t l e Name 

List below the activi t i es or pr o j ects i n spe cted : 

Big Creek 

Lost Creek 

Fi ndi ngs 
(Except where very bri e f answers pl aced on thi s shee t will fully ans ­

wer all phases of · the ques tions , di s cuss i n det ail on blank sheets, usi ng key 
l ett er and number , as "A-3;" e tc , ) 

A, qUALITY OF ORGANIZATI ON 
l. Has Supt . a de t ai l ed work program? 
2 , Does it defi ne pr i orities of jobs ? 
3 , Does Supt . have wel l - devel oped " pl ans ahead" for 

Yes 
Yes 

each job? Yes 
4 , What success has he in making these pl ans materi alize? ~i _G~Ou.O~d~--
5 , Does Supt . keep an adequate re cord or chart showi ng 

accompli shment based on plan of work? 
6, I f not , did you suggest how to keep such a record? 
? , Has Supt . a thorough grasp of his job? 
8 , What i s his att i tude towards the job? 
9 , Basing · your repl y on analysis of Su pt ' s diary , i f avail­

abl e , or on other information, how many hours per daY,' 

Yes 
Yes 
Yes 
Good 

does he average away from camp on the work projects? ; 6 hrs. 
;....____;::;__::;;;.:...=--

10 , How many hours per day do the enrollees average on 
v.o rk pro jects? 

11 , Are foremen and facili tating personnel thor oughly com- i 
petent. to di rect or accomplish jobs to whi ch ass i cs ne.d? 
(Di g i nto t his and discuss thor oughl y , ) Are there any 
misfits? If so , on what jobs? How m3lly replacements . 
has this camp had because of inefficiency or other i 

unfitness? (Do not include r e leases duo to no fur-
ther need of certai n overhead , ) 

12, Are for emen , l e ader s and asst , l eaders adequate in 
numbers to get reasonabl e product i on from uns ki lled, 
untrained workers? 
If not , v1hat do you suggest? 

1 3 , Are they distri buted over the working for ces to t he 
~est advantage? 
if not , what do you sugge s t? 

6 hrs. 

Yes 

Yes 

• 

• 

• 



. . 
14. What are t he minimum and maximum numbers of workers 

under any foreman? 4 - 12 • 
What is the average for all f oremen? _ __,.8'------

15 . Are the foremen alive to their r bs in directing the 
work? How do they size up? 

1 6 • ;Vhere you find men loafing ')n the job , g ive frneman ' s 
name and the number l oafi ng in each case . Discuss such 
instances wi th Sup t . and state ·1:hat comments he offers . 

17 , Check clerical work and state whe thm· it is wel l organ~ 
ized and effeci tvely handled. Does Su pt . know where · 
all men are assi gned each day? Yes 
Does he ke op necessary r e cords on time by pr0j ects? Yes ___ _ 
Doe s he submi t his r eports 0n time? : ·· Yes 
Has he sufficient cl er ical help tn meet the needs? i----yes---

18, How many inspecti ons of f i eld work have Supervisor or 
staff made during th i s enrollmcn t peri od? Every week 

19. How many purely "camp visits" by Supervisor or Staff? None 
20 , Hov1 many m:eks since full company arrived , or since 

start of period in case company arrived duri ng a 
previous period? Ma.y 25, 1935 

21 , Do Supervisor and staff men make it a pr actice to 
l eave u i th the Supt . dc f i ni t c:.: rrr i t t en memoranda 
covering i nstr uctions or suggestions made as a Written memo 
r esult of their inspections? 

&• Q1JALITY OF 1//0RK ACCOMPLISHED 
1 . Do Supt . , foremen , l eaders and skill ed workers fully 

undor st<J.nd t!l.o s t andards and spe ci f ications appli ­
cable t ') t ho rr ork on v:hi ch e nr: agcd? 
Do t he Supt . and f oremen carry the spJcifications 
with them out o~ t he jobs? 
Discuss any except ions . 

2 . Are s tandards and speci f ications adhe red to? 
If t here are any deviati ons , what ar t:. they and upon 
nhat jobs? 

3 . Are rrri t t cn speci f icat i ons lacki~q f or any of the jobs · 
under way? 
If so , l ist such j0bs? 

4 , What changes in plans , l ocat i ons or spcci fi cnt ions, . 
if a ny, do you bd i ovc a dvisable: and upon nhat j obs? 

5 , Buse d on ynur o·.:m 0bservations , Fh ich foremen are 
ac t ive i n t eaching enroll ees hov: to improve their 
skill? Cito 0xamples . 

6 , Arc tbcr o en ough skilled u or kers , i ncluding skillod 
onrolluos , t~ insure p roper accompli s hme nt of t ho 
pl anne d H0rk? 

7. If not , hov: mnny men a nd of wh:::t skills a r c lacki ng ? 
For \/hat jobs are they n eede d . 

8 , Ha s the Supt . r e cognized th i s need , What ac t ion has 
he t aken to s e curo them? Vlhnt r:cr o t he r e sults? 

9.• D<" the Sup t 1 s vcrioul'l h:::rid'!Jnoks and s e ts of i nstruc­
tions sho~ evidence of s tudy? 
Are t he y kept in a place r eadily available? 
.Do they hr~v e " dog ears"? 
Do the f or emen study any o f them? 

- 2 -

Yes 

No 

No 

Yes 

Yes 
Yes 
Yes 
So r eported 

• 

• 



c. 

. . 
10 . ~Vhat steps has the Supervisor taken to impress the 

SUpt . and foremen with their responsibility for 
the trai ning of·workers? (Go into this in detail· 
with each Supt ., and with Supervisor or staff men, 
if contacted . ) 

11 . Do foremen have "plans ahead" and their work l i ned up 
en the jobs so that all phases of the work are 
handled in an effici ent manner? Yes 

12. Are foremen active in keeping crews balanced on the job? ------Yes 

Q,UA.J.'\1TITY OF WORK .M3 COMPAl1ED TO N.tAN- PO\'JER AVAILABLE 
1. Average enrollment duri ng pas t 30 days 
2 ~ Average number rel eased to Supt . 

1'71 
l22 

3 . I nto how many working groups was this turnout divided? ! -------8 
4 . List any crews which seem overly l arge for economi cal i 

accomplishment of the work . 
5 . List any jobs on which the output for the past 30 days ' 

impresses you as bei ng too low . In your judgment , 
what are the reasons for lov1 output ? 

6 . List any jobs on which the enroll ees do not pu t i n a 
full 6 hours on the job , exclusive of travel time . 
Give number of men invol ved and specific reasons 
why a ful l 6 hours is not spent . I f less than 6 
hours is not fully just i fi ed due to except i onal 
ci rcumstances , whot action has been taken to cor ­
rect this? 

None 7. Hon many spi ke c amps are out? :-·------s. How many enrol l ees in such camps? 
9. Could the number of spi ke camps be increased to 

advantage? 
On what jobs? 

D. USE AND CARE OF TOOLS AND EQ.UIPMENI' 
1 . Hoh' many· of the fol lowing machines on the job : 

Trucks , l i ton 4 ; Pick-up 2 ; Dump 4 
Bul ldozers 3 ; rrractors 1 ; Compressors --.,1 __ 
Jackhammers 1 ; Shovels ; ·Graders 1 

2 . Vfuat additional trucks and nachines , if any, could be 
used to advantage and ;1hero? 

3. Has Superintendent tried to got more trucks or 
machinery , and .-lith what r csul t? 

4 . What machines , i f any, nrc out of commission; for how 
long , and for wh11t cause? 

5. Hor1 much of this time loss was preventabl e , and how 
might i t have beon prevented? 

6. Arc there any idle tru cks or machinLs on the job? 
List number , type, and cause of idleness . 

7. Have surpl us trucks or machiner y, if any, been re­
ported to Supcrvi sor? 

s. Is full use boing made ·of nll trucks? Do they double 
shift whero possible , haul capacity l oads , stagger 
cre\7 haulin8 , make unnecessary t rips ? 
Discuss in detail . 

- 3-

No 

Yes 

• 

• 

• 
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E. 

1 0 . 

11 . 

12 . 

1 4 . 

1 5 . 

16 ~ 
17. 

1 8 . 
19 . 

20 . 

21 . 

22 . 

23. 

Are bulldnzers double shifted? 
If not , why? 

Are jackhammers double s hifted? 
If not , why? 

Are grading outfits double shift8d? 
If not , why? 

Are 8nrollees being used to fullest extent feasible 
0n bulldozers and tractors? 

Are blasting machi nes in use 0n all jobs requiring 
explnsives? 

Are ther e fully experienced powdennen .on each job 
where explosives are used? 

Check use of p0wder in loadir~ and in execution . 
C0mment on it . 

Is powder rati0ned out by Supt . tn powder foremen? 
Are there adequate shop facilities for sharpeni ng , 

fitting and repairing all tool s? 
If not , what is lacking? 

Are t0ols properl y conditioned for use? 
De you find any tnols , equipment , or materials 

scattered about en the job , 0r are they gathered 
up and pr0p0rl y stored? 

D,.., frnemen keep thei r crews fully equipped with 
necessary tools and materials? 

If material or equipment del ays occurred, what 
caused them? 

Yes 

Not at present 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Gathered up. 

Yes 

(a) Dn all truck drivers have penni ts? Yes 
(b) Are speed end drivi~~ rul es posted in truck cab? . Yes 
(c) Any evidence ~f viclation of these rules? ;~~o ______ _ 
(o) Are servicing fr.cili t i cs adequate? Yes ·----
(b ) Is camp equipped with r,roese rack? Yes 
(c) I s ade quate check kept on gasoline and oi l i ssucd? __ ~Yue~sg_ ____ _ 
(d) Is tho handl i ng of s as and oil and the storage 

thereof done in a safe maPncr? Yes 
24. Docs Supt . r oquiru drivers t~ service and maintain 

trucks in accordance with bo0kl et , "0- ECW- ER-Equip- . 
ment , Truck Maintonanee- Cainp Supt 's Responsibility"? ; Yes 
Check at l oast two trucks ~~ainst the r e quirements of 
this booklet and r eport your f inding s in detail . i 

25 . Docs Supt . f eel that tho mechanic services assigned to[ 
his camp a1·n adequate to 1·:<.-cp the trucks and machin-
ery in · proper c0ndi ticm? Yes 
I f not , discuns available services and additional needs . 

' ' 
FIP~ · co~~ROL PREPAREDNESs 
1 . 
2 , 

'ilhat is tho standard of prcperodness zct up for the 
Is equipment to this s tandard at hand? 

Is it in propP.r condition? 

carci.p? 

Is the proscribed flyin~ nquadrnn selected, 0vcrheaded i,· 

and trained for its job ? ~-----------
D,.., the sele cted smokechascrs understand their j0b? 
Are the 0verhcad m0n assigne d to tho flying squadron . 

the most competent firo bosses fn-ailabl o in the camps? ------What preparedness measures have boon ltned up in ad-
dition tn t he presc1·ibod standard? 

-4-

• 

• 

• 



)' . .... 

7 • P:re adP-quate arr angements agreed upon with the Cnm­
mande~ for holding men in camp in cases of impend­
ing need? 

8, Are available transp0rt facilit i 3s adequate f0r quick 
movement of 75 men? 

9 . What additional measures other than increasing size 
of squadrJn might be taken to improve adequRcy of 
firefight i ng pr eparedness? 

10 . Check prohibi ti0n against smoking away from camp ex- , 
CBpt at prev iously designated (posted) smoking sites : 
places of habitati on or public camp grounds . HaYe 
enrollees been duly i nformed and are they complyi ng? 

11. ChBck fire protection in main camp . This is primarily , 
an Army respons i bili ty but the following should be 
given attention by the Supt .: 
(a) All chimneys and stove pi pes in F .S . buildings 
to be s creened or provided wi th s park arresters . 
(b) Metal floor boards un der stoves . 
(c) Blacksmith forges to be provided wi th screen 
or screened hood . 
(d) Fire ·extinguishers shQtld be available in F.S. 
buildings . 
(e) Stoves should be safe di stance from walls . 
(f ) Stove pipes should be r i ve t ed a t joints where 
there is any danger of t e lescopi ng . 
(g) Check for safe collars and roo~ jacks. 
(h) Has a f i re marshall been designated ru1d is he 
g iving proper attention to h is duties? He is r e­
sponsible for maintenance 0f f i re tool caches , 
fire- proofing camp sites a'1d is the fire preventi on 
expert . 

NOTE : Other fire prevention covered under G- 7 . 

F. COORDlliATION ·.nTH ARMY 
1 . (a) Is canp construction compl eted? 

(b) If not , 11ha t r eroins to be done ? 
( c) Vlhcn is it oxpcctE:;d to finish this? 
(d) How many enrollees aro engaged in camp con­

struction work? 
2, Is camp constructi on over- r efined? 

Cite instances . 
3 . (a) If Army overhead, aside from construction 

forces , consists of more than 23 men, l ist the 
~Bes to which the surpl us is being put . 

(bl - What action has been taken to reduce the force 
to 23 unless ext ras have been approved? 

O.K. 

Yes 

None 
No 

4 . Are Forest employees and Army cooperating effectively? :_.....:::Y:..::e:::.!::s _ _ _ 
5 . Does Commander S>7i t ch men without consulting Supt . ? ' _ _;N:.,:O:::._ __ _ 

6 . Is mess satisfactory? Yes 
7 • Are arrangements for lunches and "extra shift" meals 

s ati sfactory? 
8, I s camp discipl:ine such as to strengthen the dis-

ciplinary measures requi red on the job by the work 
flgency? 

9 ~ Are men interested in the i r work? 
10 . Is selection and use of leader and asst . leader pos ­

itions satisfactory to both agencies? 

Yes 

Yes 
Yes 

Yes 

• 

• 

• 



• 
11. Are housing facilit i es for work agency empl oyees cmn­

mensurate with those occupied by 1\rmy men of s i 1n.ilar 
rank? If not , what· is ne eded . 

12, Educational activiti es , (a) Does camp have an 
educational adviser? 
(b) How many enr 0ll ees arc taking courses? 
(c) .A:re work agency employees eocperating? 

G • S.AF.ETY PRCG RAM 
1. Has a safety committee been established? 

(See pages S- 2 to S- 4 ECW Handbook) 
2 , Does the committee have weekly meeti nes ? 
3, Have the Supervisory personne l and l eaders and 

asst . l oaders taken the first aid course? 
4 , Is t ransportati on of enrollees handl ed in accordance 

wi th Safety Division Bulletins No . ECW-1 and EC#-19? 
(Pages S- 7 and S- 41 ECW Handbook. ) 

5 , Have goggl es where required been s upplied t o enroll ees 
and do they use them? (See page S-1 2 ECV/ Handbook) 

6 , Check carefully . and comment on the handling and use 
of explosives , (Pages S- 21 and S- 23 ECW Handbook) 

'1 , Check for compl i ance with f i r e prevention suggest ions 
of Safety Division Bulletin No . ECW- 20 at any 
garages and gas and oil s torage buildings . Commm t . 

8 , List any suggestions you may have which would i mprove 
saf ety condi t ions at c~~p or on the j ob , 

H. G:CNERAL 

Comment on any pert i nent features not covered i n the 
reg ular rep0rt , 

I . Statement by Forest Supervisor or St a t e F0rester : 

I have read the above report , discussed it with 

Inspector c. v. ~evens and desire to comment 

as follows : (Use ext ra sheets where necessa ry. ) 

Yes 

Yes 
50% 
Yes 

Yes 
Yes 

Yes 

Yes 

Yes - No 

(signed) Chas. D. Simpson 
- 6- Forest Supervisor , or 

State Forester 

• 

• 

• 
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FORT GEOPGE iVF IGHT DISTRICT CCC 
CAMI INSH:CT :oN P.Er:::'RI' 

'"": VICE 

Camp P• l32Per AUthority s.o. __ ....:I' · Date of Inspecti0n Uaroh 19. 1936. 
---------~-~----

Company 531 Conpany Commander _____ Cap~. Sto.~y~------------Time Arrived__!!!~ P.U~ 

Type of Camp Winter -------- Inspe~tor Capt. Ue1drum Ti me Depar ted 6:15 P. U. 

Mileage fromft . , r!ghtro F- 132 llt\liles ::\oacl Condi tions Poor to awtul 
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PEH.SC!iNEL - Strength and Condition : 
1--AUOL 2·-Sta. Hosp. 
l--student Cook 

l. Cnmj,;any Strength 180 No. of Men SICK 1 N0 . ,..,n OVERHEAD 26 
2. No . of Men CHARGED TO TECHNICAL SERVICE_!.4~0:::-:--= 
3 . No. of O!i'F ICERS ASSIGNED 3 No . of CFFICERS PRESENT .AT l:i,S.f-._3_ 
4. GE!-TERAL EFFICIENCY -- Commandi ng 0ffice r . Capt;. Stoy--Exoellent 

Subc·r dinate Officer s Lt. J(111er--Sat1ataotory P1ua 

SUpJ: l~v o~·rioer Capt. Stoy- Exo. 
carr.p surgeon~.Co1e:um-Sat. 

Educ o.-:io .. :;·CJ;~.:;i s-3r P. P. Coll1na- Sa-t. 
Welfare Jff'if'.er Lt. Miller-Sat. 

5. SPIKE CN1PS -- linw Many Hon• ____ _ro . 0f 1r.E!! ____ ~-

6 . How ff1r frcm MAIN CAtAP 
~-~~--~~-~~~~=----7. How often does Co:mnanding Offi cer visit SPIKE CAMF ___ _ 

8 . How often does Ca..1lp Snrgeon vis it srrtE C.A!,lP _ ___ ·-:::-----::-:-----
9 · DISCIFLB'E OF P~RSC'NNEl Bxoollent l·!.Ci:\.AL.c:; Exoellent 

10 . RELATIONS and COCRDINAT ION with FJR1ST S~RVIC£. ______ =Bx~o~e=1~le~n~t~-----
11 . SIGNS Satiafaotory 

PHYSICAL EQUIPMENT a.ncl SAN ITATION : 
Remarks 

l. I a tr i nes ( T".fpe ) • •••••••••• ....l(..!!Dwa~~P..J..)~Ex~o~e:!!l:.:!:l~•n~~~-----------
2 . Bath T!ouseR • . . • . . ..•.••.•. sat1ataotory--t1n d~i~r~t~y _______________ __ 
3 . Jaundr y Fa~ilit ies •••••••• Sattataotory- -••• one under oonatruotton 
4. ~1eeping Quarter s • •.•••••• Exoellent -- Beds peed respac!ng-Inst . '1yen 

5 . Mess Hall. . . . • . •. . •.••.••• Satiafaotou~l..ll&-~~---

6. Kitchen •.... • •.•••.••••••• satistaotory--bein~ improved 

7. c~o1er (Meat , etc . ) ••••••• satiafaotory Plus- should bo neater 
8 . Root Ce11ar •.••••••.••••.• ~ft~o~n~•~---------------------------------
9. Garbage Di sposal •••••••••. pit i aile from oamp 

10 . 
ll . 
12. 
13 . 
14 . 
1.5 . 

16 . 
17. 
lc . 
19. 
20 . 

21. 
22 . 

25 . 
26 . 
27 . 

Recre ati0n~l Bu ilding •...• ~gu1pment and Qond1t1on Sat. Plus--Floor Deeds 
Educational Ruilding •••••• Exoellent--bein~ improved //repairing 
Camp Exohange •.•• •.••• •••• Condition Sat1afaotory--Conatt1on Exoellent 
Equipm€nt Storex·oom ••••.•• Exoellent //arrangement 1hould be improved 
Surplus E~uip . St or er ocm •. ~s~a~t~1~•=f~a~o~t~or~7 _______________________ ___ 
Jnfirmar y & Medical 
Equipne~t & Personnel .••.• Sat1ataotory--Instruot1ona given 
Administraticn Building ••• &xoellent 
Of f i ce! s Quarter s ••••••••• ~&x~oe~l~l~e~n~t~----------------------------­
Guest Qua.rters •••••••••••• sxocllont--being 1mprovod 
For estr y Quarter s •.••••.•• _.Ex~oe~l~l~e~n~t~-------------------­
Fire Pr ecaut1ons and 
Preventitivee • ••••••••.••• Exoellent--Suggeation made r egarding buo~ta 
Al l Heati~g Equipment •• .• • ~Ex~oe~l~l~e~n~t~----~--~--~--~----~-­
Generator House & Equip •• • Sat1afa otory Plua-- Inatruottona regarding 
Fuel Problem ••.•••••• • •.•• Satisfaotory //extra drums 
Water Pr ~blem! ····· ·· ·· ·· · ~s~a~t~1~a~r~a~o~t~o~rv~------------------­
Fly Scr eens & Trap s • · ·····~----------------------------------­
Construotion Comple t ed •••. ~J~e~a~~~----~----=-~-~~-~~---­
General Camp Sanitation ••• Sattafaotory P1ua--tnatruotione given. 
Police should be improved. 
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MESS and SUNDRY ITEUS 

1. 

2. 

3 . 
4. 
.5. 
6. 
7-
8. 

Food eellent mtuus Qual i ty_J.II.fi~ .. a~•jl.,jl ... ll.fielll~&~fti---------­
Variety Eil'oel l a;at (mlAA• &ade.l Quanti ty.U.BueiJ5ett-1~1M•!II· M*--=--~-----~-':""~­
Kitchen Personnel (Qui:fificatlons & Fres:nfaoftfty) Excellent 

F~od Provision Storeroom. __ :EJ .. oa~l.1en¥Mt~---------------------­
Tableware Eloellent 

~ 
Cooking Equipment bntiafGoto~ . agmo 'pane and pitchers dJrt,v. 
Cleaning Facilities 8Qt2sfActg~, tnstrnct1 ona ~Yen. 

.. 
Are Mess Stores Properly Accounted for StoCk record ="' R"&oo le:Dta 
Complaints or Suggesti ons Concerning Mess npne ' ----r-

TRANSPORTATION 

1. Condition Swtisfagtotz . 
2. Are Requirements of Memo. #42, June ll, 193.5 , Fully and Pr operly 

Complied Wi th. __ ~Y~e2s _____________________________________________ _ 
3. Repair Service. __ ~~~~c~e~l~l~en~t ________________________________________ __ 
4. Drivers 54t1atnotOEJ 

E. EDUCATIONAL & )fELFARE .ACTIVITIES 

I I 

I 
I 
i 

~ : 
I 

1. 
2. 
3. 
4. 
.5. 
6. 

Educational Adviser P, ~. Collins. at. Asst.Educa.Adv. T. Neat1Qh. Sat. 
No. of Courses 1~ No . Enrolled 97 No. of Instructors. __ ~l4a_ ______ _ 
Magazines & Papers Yes. $ft1sfactory 
Circulation System of Library __ ~C~a~rd:--------------------------------­
Camp Paper Yes. Sat1sfactorr pl~u••s•----------------------------­
Recreati onal Equipment & Use ther·eof Pool• Qi= po;ae, Mnia 

cheelrera. tobof2Jllm, flk11DB• 

F. RECORDS and REPORTS 

1. 
2. 
3. 
4-
.5 . 
6. 
7-
8. 
9. 

10 . 
ll . 
12. 
13. 
14. 

1.5. 

16. 

17. 
18 . 
19. 

20 . 

21. 

22 . 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29. 
30. 

Remarks 
System of Filing.. ······--~Sa~t.1B2fa~O~to~tV~•L---------------------
Company Fund Records •••••• •. • • • • ee atte=Mod ce~t1f1a.:+te 
Camp Exchange Records . • • • • • • • • • • See ttached. cert1Uc:nt.& 
D~te of Last Ins~ection of Acc ounts by Dist. Hq. J.~ 19• 1936 • 
CorreS}IOndence Book............. mellent, "In mad Cut" mn record. 
Mor ning Repert •••••••••••••••••• ~w~a~t~i~S~fG~C~to~t1~---------------------­
Sick Report ••••••••••••••••••••• ~Sa~~~ti~o~fn~o~t~c~rx~---------------------­
Duty Roster ••••••••.••••••••• ···~n~a~t~i~o~f~ae~t~0~£1~---------------------­
Transportati on Requests ••••••••• ~L~o~e~ked~~UD~------------------------­
Daily Work Report ..•••••.• ······~~~t~l~af<~ae~t~O!f~----------------------­
Daily Sanitary Repor t ••••••••••• ~~t~1~3~~~oc~t~o·~~----------------------­
Dai l y Diary (Log •f Events) •••• •--JPAIIla.!tu.lt.~~B!A~a.acw.t.ll!o~Q'"'"'----------­
File of Company Spec ial Orders •• ~s~l~t~lus~t~a~out~O~li~----------------------­
Mi nutes Last Safety 
Committee Meeting •••••••••••.••• ~~~-~·t~1~s~t.a~e~to~Er~---------------------­
Fi le of All Orders , 
District & Corps •••••••••••••••• Ipdez not 8tar$ed• 
Record 0f Telephone Calls = 

and Telcgrams . ••••.••••• • •••••.• ~s~a~ti~atnc~~t~o~~~----------------------
Form #86 (or QJdC 469) ••••••• • •• ·--:::~t.¥o1lo..!IQ~f.~a.~eto~rz.._ ________ ___,. 
F~rm #12 •••••••...•••••••••••••• ~en~tu1~st.~a~e~to~tv~----------------------
Roster of Men Checked on 
Last Sanitary' Inspectio~: ·••,•!t~~~S~a~t~1~s~fa~c~to~;zL---------------------~ 
Weekly ,Roster of 'Kitchen · · '· .. 
Per&q~el, Sanitary Inspection •• ~Sa~t~i~s~~~~to~r.v~---------------------­
M~al Record Report, 
Officer s & Foresters •••••••·····-=~t~1~e~fa=·~o~t~o~tr~----------~--------~ 
Individual Clothing & 
Equipment Reoords ••••••••••••••• ~~~~~~LL~l~ns~$~ry~cut"i~q~;p~~ai~Y~nDM&·--­
All Records , C & E·•·•••••·•·•··~~~~~~L-----------------­
Supply of All Forms Required .••• ~~~~~~~---------------------
Fi 1 e of Menus ••••••••.••••••••• ".....!::~:...e~~~~~~UoJ ..... _....,.,_,,_-r--
Food Stor er oom Stock Record •••• ·_.:.:.~~::::~~Ill-------.....-,~---·-.--- ... 
Registered Mail Reoor d •••••• • •• •-;::..::.:...:::..::.::~~"----------~.,.,.-___,....._ ·- --

' .. e 

GENERAL EFFICIENCY OF 
j) , .. 
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G. SUi FLY FAC ILITIES : 

l . Are Supplies Being Re ce ived Regular ly ____ ~J~•~•~----------------------------
In Satisfactor y Condition. ____ ~------------~~~·~•~-------------------------

2 . Ar e Requis itions Filled Prnmptly ________________ ~~•~e~-----------------------
;';-ith Materials as Ordered Yea 

H. B, JRES or OTHt.:"'R .Eli~ERGEHC IES : 

1 . Fires , when 
2. No . of Meri on Fi res_____ _____ Jane 

3 . J~eth0d of Ra ti onin€;. ____ -:-- -:---------------IJ.ionu.niJile.__ ____________ _ 
4. Methcd of Clothing and Equipp i ng Jt>na .. -- ---
5 . Of f icers ( N.A..~E ) em Fire ·--------------OM6i._D_o_n_e _______ _ 
6. e ther E)nergencies 5nrle 

lADe 

CCt\fr LAINTS or SUGGESTIONS by COMMANDING OFFICER : 

R&~~ARKS : 
Btg 1mpro't'e~~~tnt noted 1n We oaap alnoe lut 1napeot1cn 

~OTE : The same system of ratings as used on Efficiency Fepcr ts v;ill be used wher e 
r equ ired , i. e., 

Super ior , 95% to lOC% 
Excellent, 85% tn 95% 
Satisfactor y , 75% t o 65% 

Unsatisfact ory , 65% t o 75% 
Inferior , Below 65% 

_________ Total Effie iency ; Rat i ng f or Camp .Bxoellent Minus 

Insrecting Officer ' s Si gnature 
Claron • . lloldrwa, 
Captain, lnt-Rea. , 
363rd Infant!")' 

Distr ict Headquarter s CCC , F0rt George Wright , Wash . ____ _.!_.er __ o~h~26l _______ l9~~-----
Tc: Cmnmanding, Offic er , Co • .531 , Camp F- 132 , 

Deficienc i es as noted below ~ ill be corre c t s d at once and a r eport of acti on 
taken submitted t o D.H . Q. wi"th in ten (10 ) days of date of t h is inspec t ion. 

Deficienc i es Noted: 

( l) Sec ·-a_Line 2 , ~ , 10 , 7 
(4) Se_c . __c__Line_ s __ _ 

(2) Sec •_JL_Line__,l...,2.,., ... 17~-S-­

(5) Sec .1-_Line 15,22, 2_5 , 
/29 

(3) Sen •-B-Line 20. 22. 21 

( 6) Sec • Line -------
By order of the District Commander : 

~~-~.~ /} '):' .' ' / / 
JT7ky j/)1:-;::;t/; ?:;__ 

Ff)rd Tr imble , 
Captain, F. A. -Res ., 413th F. A., 

Executive Officer . 
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FORT GECPGE ~F IG~T DJSTRJCT CCC 
CAMf I NSFECTWN REl'ORT 

,...T r~,-, ·"'1~- r;;-1 
-....1.. ,., l .t!.·.t"" v .. _vrJ I 

Cce r d'A' r :i"ntiO;> I I'o e 
CO.SUR D'AT,J:.l\'E IDAHO 

t\?i~ 1 7 1936 
R !Sr£ Ew-W-:®D 

Ca.rnp_F.-132 Per Authority s . o. lJ7 r ._2._0o.te of Inspec tion Arrtl 13, 1936 

Company 5'31. Company Commander~J!U. ..... l .... e,.._r ________ Time Arrived 12:1,5 

Type of Camp Jinter ------- Inspector C&pt.. ~ldrWR. Time Departed 1 .15 P 

Mileage frort't . G. tlzllP .Miles ~oad Conditions~~oo=-r __ _ 

·u ls i E l s~r 
I I 1 A PE!R.SOtn~EL St +h d Cond1' t1' on •, I C l ~t. ,riv~r ~.D . .
1 

1

. I . 1u~ - r eng " an / l - • • . Eosp. 
1 1 Comp any Strength 95 No . of Men SICK No . ~"m OVERHEAD._ .... 2..!o,t __ _ 

I ~~ 
3
; :. No . o f Men CHARGED TO TECHNICAL SERVICE. ___ -:--71~___.=-=-----------------:-::---

No . of Oii'FICERS ASSIGNED l No . of OFFICERS PRESENT AT .IhS·f.~ 

I 
4 . GEHERAL EFFICIENCY -- Command i ng ()ff'ice r --.i:h . ll,ar Exoell~nt E,.. 

Subordinate Offioers~~~~~n~~&~t~:~r~t~&e~n~t~·------------------------

11 

II I ! 
I I 
I I 
I ! 
I I 
I 

I 3 . 

I I 
jx pl¥-& 

1 I 
I I 

I 
I 

I 
I 
I 
I 

I 
! 
I 

I 
I 
I 

. I 
I ~ 
UJJJ 

------·------
Supply Oi'f i oer L • 1lh.r ~t. Educa:':;ional Ad.·.risar l .r .Coll._e~e _ _ 
Camp Sul~geon tr . C'l(:J!..at. :'f).t . ph&Yelfe..re Of'fif"er it . ~ jllP.t' Sat . 

5. SPIKE CAMF-S - - Emv Many 1 one No . of tr.e!i 
6 . Eow f ar fr em MAIN CAi<l'P . ----------------7. How often does Commanding Offic e r visit SP IKE CAMF_~---·-----
8 . Eow oft en docs Camp Surgeon visit SF r.A E C.A?d? 
9 · DISC IF LINE OF P.6RSCNNEL.________ MCt{JI.Li!:.-:-:---::---:----

10 . RELATIONS and COORDINATION with FuR~JT SSBVICB S&tiafactor-~ . 
11 . SIGNS ti~facto~. 

PHYSICAL EQUIPMENT and SAN ITATION: 
Remark s 

l. Latrines (Type ) • Pwap. ..... _..:rr,:::·:.:oe:::..::.:.ll~o=n.:.:t::..::•:...._ ___________ _ 
2 . Bath Houses ••••••••••••••• Sat (!bl . n ·:rwvra need &J.ltU!h board cleaned. 
3. l aundry Facilit i es ••• ••••• tat . Ue~~~~ndry reom. 
4. ~ leeping Qu arters • • • ••••• • ~!lent. -~~ - 8 h ft4_to fcot_,leaping 

hen replac~enta are r•oel Yed . 
5 . Mess Hall .• ..•• •• •..• •• •• • at. ~e ta_gt~Crumbs.o~ t1 00r. 

.~o . ld be cl~ne4 after each meal. 
6. Ki tchen ..... . ........ ..... f~&t • • lc:.ors c.ut'ly in corner.l e. .. c: tJp..,b_.s..e.. 

bo .. rd. 
7. C')oler (Me at , etc . ) ••••••• Exoellent. • • a:b.:-2ld 'te bt. & np . 
8 . Root Ce llar • ••• ••••••••••• ~Ex~C~&~l~l~e~n~t~·----------------------
9 . Garbage Disposal. •••••••• • Ope pit . h.\llmi MIA,) to $a&.•~· Cane to 

. e cleaned a~ oh day. .eede ,e.rh&f< rr-ok . 
10 . Recreational Build ing •••• {.;)be r-n:;u•ka;. J.Ja;.coti ·e · 
11 . Educational Building •••••• Leinr iq1roud ( .. o r (.)•acks) 
12. Camp Exchange ........ . .. .. Bxer&llent. conditl<m• f.xcol ont cifs_..,J ... j•. 

13 . Equipment StC'r"3l'oorr, . ...... C..,!ldS thn · aU errot.ory plus 
14. Surplu s ~uip . St or e r ocm •• ~~~~t~t~s~f~~~C~t~e~t~)~P~l~~~S------------------------
15. Infirmary & Medical 

Equipment & Personne l .•••• hat plu8 (Lr&werb should be eRter .) 
16. Administratic r. Bu ilding ••• ~Ux~c~·&~l~l~a~n~t~-~----------------------------
17. Office1 s Quarter s ••••••••• t.Xoe llent. 
16 . Guest Quarte rs •••••••••••• ~uX~c~e~l~l~•~n~t~·------------------------------
19. Fores try Quarters •••••• •• • ~Ex~~~·e~l~l~an~t~·-------------------------------
20 . Fire PreoautJ.ons and 

21 . 
22 . 
2.3 . 
:?4 . 
25 . 
26. 
27 . 

Prevent it i ve s ••••• ••• •• ••• ...:~:::!:!:.:t~. i::.::s:.!f:.::a.:.::c:..::t:::o~r.~..x-l!r~l.:::.t..=&.!... ------------
All He a. t i ng Equipment •• • • '-::M~x~o::.::o~l~l:.::en~t:.!:. ___________________ __ 
Gen6ra.tor House & Equip ••• ~~~· ~c~a~l~l~~~n~t~·----~------------------------­
Fuel Prob l em •••••••••••••• ~~~t~1~a~t:.::~~o~t=o~rLy~7l:u~•.!..·--------~-------------
Wa ter Pr :)b lem ••••••••••••• lin.aat . River ria1bj .; wat~r d :M.'r . ""~t• rea.rks. 
Fly Sc r eens & Traps •• •• ••• ~~~· ~tl~•~f~a~o~t~o~rLy~f~o~r~sc~~~s~~~n~·~--------------­
Construoti on Completed •••• ~l~e~s~~--~----~--==----------~--~------
General Camp Sanita.tion ••• ;SA~~t~·~~~~~~~~~~~~~~l~u~Q~l~r __ ___ 
plle cleaned up.at rear ,f ceo 

Sheet ,.:il 
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c. MESS and SUNDRY ITm~S : 

l. 

2 . 

J . 
4. 
t:: 

--' . 

6. 
7. 
8 . 

Food ~oellent. Qt•ali ty_Ex~c;:..e;:..;l;;;_;l;_;e:..:;n;;:..;t;;.;•;.__ __________ _ 
Var iety ~cellent • . ___ . ___ Quantity ___ Ex~o_el~le_n~t~·--~------------
Ki tchen Personnel (Qualif i cations & Pr esentability) 

Excel en~ . ------------
Food Provision stcr er 0om Excellent. Instructione given on dustir-g. 
Tablewar e Excellent . 

Sock i ng Equ i pment __ ~~~-...---=-~------~~------------­
Cleaning ~ac ilitie s Satisfactory . Needs remodeling. 
Are Mess St or es Fr~perly Accounted for Yes -------------Complaints or suggesti~ns Concerning Me ss. ___________ _ _ 

D. TRANSPORTATION ! 

L Cor.diti on l-3.::;.3_U_n_sa-:-t_. -_#;..;:'3;..1_2~2~--0t-_h_e~r_,-:a~tisftt.otory. 
2. Are Requi r ements of Memo. #42 , June 11 , 1935 , Fully and Pr operly 

Complied with Y (.S 
3 • Repair s e rv i c-e- E""l.--1 o- r- t,...t'"",- ,- o- t.,..o- r-, - S"'"a- t.,..-• ...,Wi""'a,....,..ll=-a-oe_n_o_t.,..--:SG.- t-:--. _o_n_o-co-. po. rt s • 
4. Driver s S~tisfaotory . 

E. EDUCATIONAL & vVELFARE ACTIVITIES: 

1. Educational Advi ser P. P. Collens Excellent . 
Asst . Educational Adviser Tom lesteoh Satisf actoty pl~s . 

2. No . of Courses :3 No . Em·0lled 75 Nn . of Jnstructors_~"------
3 . Magazines & Papsrs __ ~e~c~e~j ~v~i=ngg·~s=a=m~e~·----------------------------
4· Circulation System of Library~Ca~r~d·------------------------------
5· Cfu~P Paper~-E~x_c_e~l_l~a~n_t~·-------------~~--------·-------------
6 . Recr eational Equi pment & Use there~f l i nt Pong, oards, oh ckers. 

tobohfaning , an~ skiing . 

F. RECORDS and REPORTS : 
Remarks 

1 . System cf Fil ing ••••.••••• • •••• •. ~D~e~c~i=aa==l~·~~----~---------------
2 . Company Fund Recor ds ••••• • ••• • •• Stre attached cer tificate . 
3 . 
4· 
5. 
6 . 
7. 
8 . 
9. 

10. 
11 . 
12. 
13 . 
14 . 

16 . 

17 . 
18. 
1~ . 

Cfu~P £~change Rec or ds ••••. • .••• • ____ p ____ • ________ --:_• _______ ~-----

Date 0f. Last Inspecti0n of Accts . by Dist . Hq.L.e.roh 19 , 1936 . 
Corre sp r~dence Bock . • ••••• ••••• • Sa~t~i~s~f~r.~.o~·t~·o;;:..;r~Y~··-------------------­
Y.or ning Report ••••• • • •.. • •• •.• . . ~~a~#~vi~sf~a~· c~t~o~ry~~~· ------------------­
Sick Report •••••••••••••••• •.••• Sa~t~i~s~f~a~ct~o~r~Y~·---------------------­
Duty Roster • ••• . • •••• •• •• •••• •• • ~Ex~· ~ce~l~l~e~l~lt~·-----------------------­
Transpor t ati on Requests •••••••• .'=o~ok==od~~~P~·----------------------­
Dai ly ~·;ork Repor t ••• •• ••••• • •• •• ;:Su~':::.:.~i~s~f!.:&.::::::.o.::.to~ryL!... --------------­
Dai ly Sanitary Report ••••••••••• sa.~t~i~nf~a~c~t~o~ry~~----------------------­
Daily Diary (Log of Events) ••••• ~f~a~t~i.::.s~r~~~c~t.::.o~·:Y~·----------------------­
Fi le of Company Special Or der s •• ~&=a~t~1~s~f~n~c~t~o~r~~'~·----------------------­
Minutes of Last Safety 
Committee Meet ing •••..•••••••• •• ~S=a~t~i~s~f~t.~c~t~o~rLy~~~· ----------------------
Fil~ of All Or der s , Memos ., etc . 
Di strict and c~rps ••••.••••••••• =E=x~c~e=l=l~e~nt~'-------------------------­
Record of Telephone Calls 
and Telegrams •••• •• ••••••••••••• ~S=a~t~j =s=f=e.~c~t=o=r~Y~·---------------------­
For m #86 (or ~~C 469 ) •••••••••••. ~s~a~1 •iAs~r~~·c~.t~o~r~'~·---------------------
For m #12 • ••••••••••••••••••••••• =~a~tLi2sLfa~c~t~oLry~-~·----------------------­
Roster of Men Checked en 
Last Sanitary Inspection •••••••• ~§a~t~i£s4f~t~~o~t~~4r~Y~·----------------------

20 . Weekly Roster of Kitchen 
Personnel, Sanitary Jnspection •• ~s~a~t~i2s~f~a~c~t~oLr~Y~·~· ----------------------

2l . Me al Record Report , 
Officer s & Foresters • ••.• • •• •••• ~S~a~t~i~s~f~e.:c~t~oLt~~-~·~------------------

22. Individu al Clcthing and 
Equipment Recor ds •••• • •••••••••• Instructions eiven, 

23 . All Recor ds , C & E ••••••• .. ..••. ______ b _________ • __________________ __ 

24 . Supply of All Forms Requir ed •••• ~Sa~t~i~a~t~·~~c~t~o~r~Yw·~~·-· ------------------
25. File of Menu s ••••••••••••••.•••• ~sa~t~i~s~fa~c~t~o~ry~·----------------------
26 . Food st~reroom St ock Recor d ••••• ~Se~t~i~s~fa~c~t~o~rY~·-----------------------
27 . Register ed Mail Recor d •••••••••• ~S~at~i~s~f~a~c~t~or~y~·~--------------------
28 . Cffi cer s Reg i ster ••••••••••••• • • ~Sa~t~i~s~f~a~o~t~o~ry~·~---------------------
29. Leave Register (Enrollees) ••.•.. ~:a~t~i~s~f~~c~t~o~rY~·-----------------------
30 . GENERAL EFFIC IENCY OF PAPER WORK....;S:::.:e.::.;t::i:.::s:.:.f-=u.~c~to=.:r:...,r~:...:•::......,.---------
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G. SUiPLY FAC ILITI ES : 

1 . Are Supplies Being Peceived Regular ly __ ~L----------------------------------
In Satisfactor y Conc i tion. ____ ~------~~~---------------------------------

2 . Ar e Requisit i ons Fi lled Promptly ____ ~~L----------------------------------
·,. i th Materials as Or dere d ________ ~u;uL---------------------------------

F . FIRES or OTHER EMERGENCIES : 

1 . Fires , when ____ ~----------------~~~-------------------------------------
2. No . of Men on Fi r es 

--------------~~~----------------------
3 . ~ethod of Rationing __ ~--~--~--~~~------------------------------------4. Method of Cloth i ng and Equ i pp i ng ____ ~._ ____________________ ___ 

5. Officers (NAME) on Fire ____________ ~,~~n~a~------------------------------
6. ('ther E}nergencies one 

COMPLAINTS or SUGGESTIONS by COMMANDING OFFICER : 

~EMARKS : 
Cur 1ne. y le::, ri ... . t.nd ro r •teel c rd. t bles. e.r•d paper 

ktucets t aTe ' ee~ :~rot.a8ec !"'r r cr- .. ti n a.ll . 

FUrniture i o be ~urct~sea aa tcQU e.ti Lt . 1l l~r can l eave c~p upon a ssignment 
ot another officer . 

~OTE: : The same system of r at i ngs as used on Efficiency Reports will be used wher e 
required , i. e ., 

super i or , 95% to 100% 
Excellent, 85% to 95% 
Satisfactory , 75% to 85% 

Unsatisfactory , 65% t o 75% 
Inferior, Be low 65% 

__________________ Tot al Efficiency; Rating f or Camp __ ~<~·~~o~e~J~l~e~c~t~·~----------------

oer ' s Signatur e 
' l ... rol:l l c. r l • 

Capt~i~. lor- ~ s. , 36 t d Int., 
i.ssi ::: t. n .. 'l strict l'co tlctor . 

District Headquar ter s CCC , For t George Wr ight , Wash ·----~r.r~i~l~l~S~•---------193~6---­
To : Cowmanding Offic er , Co . 531 , Camp ~-132 , rl at~rd , ' udaQ~~gO------

Deficienc i es a s noted below will be corrected at once and a report of acti on 
taken submitted to D. H. Q.. within ten (10) days of date of this inspection. 

Def i cienc i es Noted : 

(1 ) Sec .__IL_Line s, 6 ,15 .2Z... (2) Sec ,_F_Li ne 22 . 23 (3) Sec . Li ne ------
(4 ) Se.c . Line (5) Sec • ____ Line _ ___ _ ( 6) Sec • Line - - -----

By order of the District Commander : 



FOHT GEOPGE 'NF IGHT DISTRICT CCC 
CAMF INS FECT::ON REf C'RT 

Ca~p _ _ ·l~er Auth or ity s.o. ______ r . ___ Da te o f Inspection ~ay 5. 1936 

Company.5~'~l ___ Company Commander (apta1n __ , ___ a_en ______________ TimA Arrivedll l 5, ____ __ 

Type of Camp __ ""'t=n__;;.c .::;..r _________ Inspe otor C~pt.. ·eldrum Time DepartectB:OO ------

~---:--+- -t 
IS i P su: 
I ~ - I I A. 

II 
I l 

I 
I 
I 
~1 
I 

i 
I 
I 
I 
I 

I 

l 
I 
I 

f 

I 
I 
I 

I 
! 
I 

I 
I 
I 
I 

I I 

a 

1 . : 

Uill 

3 . 

126 Mi les ~oad Conditions_!_•
4
p_ro __ v_e_d_. __________ __ 

1-~n .s . 3--qtrs 
PEH.SONNEL - Strength and Condi tion : 2- .~ C.L 1--Foap-F<rw 

1 . Company StrengthlS4 No. of Men SICK No . on OVERHEAD-=2~1~----
2 . No . of Men CHARGED TO TECHNICAL SERVICE _____ l,...2...,6.,__ _________________ ::----
3. N0 . of OFFICERS ASSIGNED 4 No . of OFFICERS PRESENT AT :::t.S::- • .1__ 
4. GEHERAL EFFICIENCY -- Corrunanding Offi cer Capt . .. amsen 

Subcr dinate (lff ioers 1 t. Ompman & Lt . iller -Exoel nt . 

- -
supply O:.:'fic~r Capt . Lamson- t. Edu ca"ciODP..l Advisar_~.P.Collins-f'x. 

Camp Surgenn_j.t. err:.ann- - ool . Welfare Offi~"el•t . Ctarman ... atisr ot,ry 
5· 
6. 

SPIKE C.P_MFS - - liow Many Jlone No . of l1ier.. - ----
How far fr c:n MAIN CAMP 

7· 
8 . 
) . 

-:---~:-:--

How often doss Ccmmanding Offic e r visit SPIKE CAMF __ _ 
Eow often does Ca.i·np Stlr geon visit SF rt.E CAM? 
DISC IF LINE OF PC;?.SC'NNEl f'.xcellent minu.s gcl:{.P_L~ xcel C"' • atnQa.-

]0 . RELATIONS and C~CRDINATION with FOREST S~RVIC£ Exoe.llcnt . 
ll. SIGNS ftat1efe.otut")'. plua . 

PHYSICAL EQUIPMENT and SAN ITAT ION : 
Remarks 

1 • Latrines (Type ) ~·· •••• .heel . .., ower to be wir d -;: . 
2. Eath Houses ••• •• • • •• •••• • Ac·el . -.Lnaa • • • • • 
3. laundry Faoi1it i es • •••••• $att&fa ct or) (S6e r~~~~~r~k~s~)~--------------
4. f= l eeping Quart e rs •• •••••• • tja.f .• CtCir ' ! l tt8. locker& wi.;l,!._ be Oleaned . 

5 · Mess na."'ll ••..•..• • .. .•.•• ·~llen?.1.~f1, on floor to be ren.ovod , _ 

7. c~oler (Meat , etc . ) ••••••• 3~x~c~e~l~~~eul~lt~·~;~~i±n~c~s~.-------------------------
8 . Root Cel1ar • . • ~ ••• •••••••• ~oo:le~ .• • u oh improved by r•ok. 
9. Garbage Disposal. •••• •• •. . sa.ueraotory. ptm pit . "'ew one re~o;,uired at 

once. ~~r&te pit r r cans. 
10. Rec r e a tbnal Building •••• .ExoelleLt. !tow egu1~8 been turchr:ed. 
11 . Educational Ruilding • ••••• ~.x~c~•~lw)~o~n~t~·~min==~~~•~·~-----------------------
12 . Camp Exohange ••••• • • • • • ••• Condition excelle;.t. D1a 1$3 excellent. 
13 • Equipment S t0r "31 • oorr, • ••• • •• f.x!:!:e.:"!:.:e!::.-<l~e::!t~l t::...!":..-J.r_,!~u~s~,'------------------------
14. Surplus E1Uip. Storerocm •• ~t~· i~e~f~·~O~t~O~l•y~m~i~nu~S~·-------------------
15. Infirmary & Medical 

16. 
17. 
lb . 
19 . 
20 . 

21. 
22. 
23 . 
24. 
25 . 
26 . 
27 . 

Equipment & Per s onne 1 .••.• r._xoloJcweCLl~-.lue:un.l.lt~...o.L-------------------------
Administraticn Buildi ng ••• .xor Ar.t . z$ [ fP"":;:T- ---
Officel s Qu arter s • • •••• ••• ~X~C&~!l~o~o~~~.L---------~-.~.-.-..-IIjf 
Guest Quarters • ••• • •••• •• • _:x~o~e~, luo~n~t~·~----------------------­
Fore s try Quarters •••••••• ·-xoloJoWleiLl..,lueilJn~t.u•~-----------------------­
Fire Pr ecaut1ons and 1nsp. d . ily . 
Prever;titives ... ..... .. ... Sa,ttsft..ctory . ... Q ; o bllc'=ets m~t)'. U l ed and 
All He e. t i q; Equipment . .. ....... xo~oJc~e~lu&~n.l.ltou,~---------------------------
Generato r House & Equip • • • ~~x~o~-e~l~l~-n.1.lt~·~-------------------------­
Fu e 1 Problem • •• •••••• • •••• ;,.Lx,.;t~.est.l~.o.lA..1eiZ.in"'-l.t~c~.iLAnuWJitru•'-------------------
Water Pr oblem . . .... . ... . .. f ~c rc...e:r}·s) ot nt. e.t rre:ront . 
Fly Sc r eens & Traps ••• • ••• .r:t1 ef~ctor) fer aeu.s'lo . 

Construction Comp1eted ••• • ~R----------------------------------­
Genera1 Camp Sanitation •• • ~s~~g•al~l~•~n~\~H~fu•uvu•~·~-------------------

Sheet //1 
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c. MESS and SUNDRY ITDAS : 

Food IJtoellent. Qt· ality Excellent. 
Variety BiC&ll~nl. Quantity----~~~e-e~l~l-e-n~t-.------------------

Ki tchen Personnel (Qualif i cations & Pr esentability :Ji!icellent illnu.a. 

1. 

2 . 

3 . Food Provisi on Storur~omLXcellent. iln~•· 
4. Tab 1 ewa.r e tial'ao t.ory -:p::-olr.u.-:-:a=--. -,so~:-.~a::.;1r1r.:v=:e=-rw=a=-r=-e=-. -:a:r.tr.rey:::::r::::--. -------------

ue 5. 
6. 
7. 
8 . 

Cook i ng Equ i pment Satletaoatj plu~. 
Cleaning Facil i ties SitiitaotOf.Y ~~r-e~f~eiitki~~~)~--------------------

Are Mess Stor es Fr~perly Ac~ cunted for tee -----------------------------Complaints or suggesti0gs Concerning Me ss ________________________ __ 

D. ThANSPORTATION : 
1 . Cor.dit i on S ._i$t'ao t.oxy • 

------~------~---------------~-------------------2. Are Requirem9n~ of Memo . #42• June 11 , 1935, Fully and Pr~perly 
Complied with ea 

3. Repair Servic-e~!a~~rt~~~·r~~~u~to~r~~~. -.----------------------------------------
4. Driver s Satter"ctor,y. 

E. EDUCAT IONAL & WELFARE ACTIVITIES : 

1. Educational Adviser P.~. Collins -------------------------------------------------Asst. Educ ational Adviser ---------------------------------------------2. No . of Courses ___ No . Enr nlled _____ Nn . of Instr uct ors 
3. Magazines & Papers --------------------------------------------------4· Cir culati on System of Library ______ ··--------- -------------------------5 . c~~p Paper ________________________ __ 
6. Recr eati onal Equ i pment & Use ther e'"lf 

F. RECORDS and REPORTS : 
Remarks 

1 s t f p·1· Oeoi 6l • ys em c 1 1ng •.••.••••••••••• ________________________________ ___ 
2 . Company Fund Recor ds •••••••••••• 
3 . . c h d ---------------

~~p Exc ange Recor s ••••••••••• __ ~~~~-----o--------------------
4. Date of Last Inspecti•)n of Accts . bl Dist . Hq . __ ? _________ _ 
5. Cnrresp~ndence Rock ••••••••••••• t etaot or.y. 
6 \{ . t s~a=riri~.~l~~c=rto~~~-----------------------• 111.Clrn1ng Rep0r • • • • • • • • . • • . • • . • . . ,. • ., • 
7. Sick Repor t •••••••••••••••••.••• ~Si~f.?I~a~r~.~oTtO~r~t-.---------------------
8 . Duty Roster •• • •.•••••••••••••••• Sitlaft.ctcry. 
9. Transportation Requests ••••••••• rL-~-crke-,d-rU~p-.~------------------------

10. Daily Work Report ••••••••••••••• satistactcrj. 
11. Daily Sani tar y Report ••••• • ••••• ~Sar. ~t7l-&~fra-o~t-o-ry~.-----------------------
12. Daily Di ary (Log of Events) ••••• ~at1staotor,y . 
13 . Fi le of Company Special Or ders •• ~sa~ti~ar~a-o-to~r~l~ .• -----------------
14. Mi nutes of Last Safety 

Committee Meet ing •.••.••.•••••. • .ExettlJent. 
15. FilP- of All Or ders , Memos ., etc . ------------------------------------
16. 

17 . 
18. 
1~ . 

20 . 

21. 

22 . 

23 . 
24 . 
2.5 . 
26. 
27 . 
28 . 
29 . 
30 . 

District and c~rps •••••••••••••• t lefaotory. 
----------~------------------------Recor d of Telephone Calls 

ann Telegrams ••••••••••••••••••• _S_a_t1 __ s_·~_a_o_t_._r~y_. ____________________ __ 
Form ff86 (or ~~c 469) ••••••••••• 
Form #12 •.••• . •••••.•.• •••••.••. ~~~~~~~-~r~·.~c~t~o~r~y-.-----------------------
Roster of Men Checked on 
Last Sanitary Inspection •••••••• ~&tiafaotory. ----------------------------------Weekly Roster of Kit chen 
Personnel, Sanitary Inspection •• ~~ti~factory. ------------------------------------Meal Record Report, 
Offl. ~ & F t S.tisfaot~~. cer ~ or es er s ............ ·~ ------------------------------------Individu al Clot h ing and 
E · t R d S&tinfaotcr,r. qu1pmen .enor s ••••••••••••••• 
All R d C & E 

~ti~t"'"t~a~r--a•ow...-..l'"V..r.-------------- ecor s, • • • • • • • • • • • • • • ..., 
Supply of All Forms Required •••• ~·~a~t~t~t~r~a~o~to~t)~'.-----------------------
Fl.le .-.f venus St:t1Wt'aotorv. '-'!.:ll ••••••••••••••••••• til 

Food storeroom stock Record ••••• ~:~~~~~tnc"t~·.~odt~o~ND~r·.---------------------
Registered Mail Record •••••••••• Sit1atactory. 
Officers Reg i ster ••••••••••••••• ,sa~t~l~l"t~a~o~t~r~~~.-----------------------
Leave Register (Enrollees) ••.••• Sitll!aotvr$• 
GENERAL EFFIC I ENCY OF PAPER WORK~t.-==xc:::c-=et....,...l &:-:D::-:tr.-::iil::-r.:n,::;ue~.------------

Sheet i/- 2 



G. SUiPLY FACILITIES: 

l . Are Supplies Being Pece ived Regularly~Y~·~·~-------------------------------
In Satisfactor y Cond i t i on, ____ ~-------v~~·=·~-------------------------------

2 . Are Requisitions Fi lled Pr omptly _______ Ye~•~-------------------------------
;·,-i th Materials as Ordered ·---------..:..f•-=-•------------------------

F . FIRES or OTHER EMERG EHC IES : 

1 . Fires. when J{ 

2 . No . of Men on Fires 0 
3 . J:hethcd of Rati oning n 
4 . Method of Clothing e.nd Equipping g 
5. Officers (NAME) on Fire 
6. Other E)nergencies 

CCt~lPLAINTS or SUGGESTIONS by COMMANDING OFFICER : 

One unu•~ barl aob! sh.culc! be naod •• a deylnt roOlll and laundry 
facili U ea lnatallad it poaa1 ble. 

A new d1th-.sh1n~ ro 1& needod at once. Tre present roo !e dark 
.a& due tc improper Tent1lat1cn. fte pan rQoka n~aded and shelves for 41•~••· 

A na well 1a neede near present puap houee . ater now bein~ bo1le4 
for dr1nkln"' purposaa . Present well 1a PWilli h.ouae u:d top ot ~ter is 
covered •1tc dirt, oil , an gasoline. 

NOTE : The same system of ratings as used on Eff i ciency Report s will be used wher e 
required , i. e., 

superior, 95% to 100% 
Excellent, 85% t o 95% 
Satisfact ory, 75% to 85% 

Unsatisfactory, 65% to 75% 
Inferior, Below 65% 

Total Effic iency; Rating f or Camp Excellent. ------------- ---~~-------------------

Inspecting Offi cer ' s Signature 
Claron eldrum 

Captain fflt-~ ea. • 363r<J Iu!' •• 
Assistant Distri ot lnapeotor. 

District Headquarters CCC , Fort George Wright , Wash .r.y 2• 1936\ 193 ____ __ 
To : Commanding Officer, co . 53l , Camp •132 Prichard, ldtho 

Deficiencies as noted bel ow will be corr ected at once and a report of action 
taken submitted t o D.H. Q.. within t en (10) days of date of this inspect ion. 

Deficiencie s Noted : 

(l) Sec .~Line3-4•9-20 

(4) Sec . Line 
. --- --------

( 2) Sec • _JL_Line-=24""'---- ( 3 ) sec • &...___ Line._..a.=.-6~----
(5) Sec • __ Line ______ _ ( 6) Sec • __ Line ____ _ 

By order of t he District Commander : 

~~-~ /j ?<' . { ~j 
J7Tky V7~-J/~ /~ 

Fflrd Trimble , 
Captain , F. A.-Res ., 413th F. A., 

Executive Officer . 



·, 

FORT GEOPIJ2 "tvtl IG:r<T u:STP ICT CCC 
CAM!' I KSFE.C T:'JN Pt.r8RT 

Ce.!np_r.-131 Per .Authcr ity r .o. __ _;r . Df~te of Insp6:}ti?n l&aor a6, 1~U 

Company fill Conpany Comman~er __ Q_,i•Ja a ..... Time Arri ved _____ ~e.-so 
--.-TVV p ••• 

Type of Camp ... • 1JlM\C ·ln,"" 1 lM "t'"'r C~on ·" • - - 1 .J.A- Tl.· .... ,P "ueparte d ·~~- - ...... !;_ • .- .. . ~. -- , _, -

Mileage fromz;.Wr)pt.'i'<' r-na :\oad. C;md i ti~ns 

~,· .,. ,. ;r--l.;-
1~ U L a.,: l• 

. I ! :A. 
I I I ' l i 

I : 
! 
I I 

I I 
·~14-j 

i 

I 
ta. 

I 
I 
I 
I 

I 
I 

1 - SMolal t.JII\J' .AalNlMDe D:lwr. a - »-8'· 
FE.~SONI~L - Gtren~tn . ana CondTtl.on: . I - ao. •al 

1. Cnc.pany Strength JDNo. ct."' Men SJCK 4 ... P.i~~t"EllilEAD. __ -<i8~lr--~--
2 . No . of Men CEARGED TO TECHNICAL SERVICE UT -.--:-~---::---:~:-:---
3 . No . of OFFICERS ASSIG11ED .4 Nn. . ct OFFIC.ERS FRESE.'NT AT !hSf ._.__ 
4 . GENERAL EFF IC IENCY -- Commanding Off'lcer Cap\· S•••aa ;J.gk la ll-'1••'-r•J 

Subordinate Offi cers ~t. Utller; iXOell .. \ laail•l .. t~ Pl••• 

Supply Officer r:.pt.· ":lati)BAQI (;a:&.PJ.~ucational Adviser •••• 
Camp Surgeon I .t. l!•rrvmu hoe Welfare ')fficer u. !llUN't ~. 

5 . SPIKE CAMPS -- Hnw Ma ny 0&1• No. r'>f Men---.11-ii..-.-------
6 . R<'w far from MA I N CAMF ___ ""--=-=-=---~~------~----------------
7. How often does Crmma.nding Offic e r visit SPIKE CAMF 

--10111ill!ll'·jtj·~~~--=--ol---... ·--6 . Eow ol'ten does Ca.'Ilp su r gBon visit Sf IKE CAHP t.lllct pr ••Jr:• 
9 . DISCIFLINE OF PF.B.SONNEL ~xoell..U MCR.ALE B•t•ll•\ 

l C. RELATIOi~S and Ce>Or.DJ NA1 ION with FOREST SERVI CE &mell.oJiat 
ll . SIG""· ..:­J~ u.~s~a~tal•af~o~c~tot1~~~r~·l~p~s~-----~--------------------------

PHYSICAL EQUIPrAENT e.nd SAN ITATION: 
RP-marks 

l. Le.tri~es ('IYpe) . • .. • .. • • • • ,_, QtaM1Ha illlleU•" (See rMaat:s) 
2 . Bath t.ouses . • • • • • • • • • • • • • • Satlstao'GJ7 m.aa; ••ta voaoa. ••• ...... oal"ea 
.3. I a.u nd~y Fe~ilit ies ........ &l·t~• N•t _,.,. ~· Dellll"'f}~, .... 
4. S"leep l.ng Quarters ••••••••• Sa:&t tfM101'7 Pla•; ... ,.,.. 6 IIIJIII 41 .. • 

o••.:SArl ,,, n .. t.ns•• ot 1ledae J.onvr• aewl ol•••las ••t (&•• •vsrlle) 
5 . Mess Hall ••.••.• • · • • • • · • • • ~i:a;.:~SOtOe114l"-l•a::&~'C;tg.~~~•lll'l~-.------------

6 K•t: h 
• 1 Jo en •..•.•••••••••••••• ~iao~~·~l~l~eRa~t~IIGWa~a~a~.~------------------------

7. C..,o 1 er (Me a"t, etc • ) •••••• · ~~~'l'llillla~e.;l~ll..-eiN'It=tt-JJU~lll~'~ltlff------------------
8 • F. oo t Ce 11 ~r ••••.•••• • • • • · • ....i.i:~a~o141e~~~l••""*4K!J!\I:I,IP'Il~e,_ ___________ _ 
9 . Garbage D:.t.sposal. ••••• • • •• Ka'I1M -U~ ~ra Clt'JYW .. ,..,. e_,.a,. e I'DIItr 

10 . to w•~• fi--s•a.tial fJ'•~U'II\ ~ •••· 

ll. 

I 12. 
S M 4loaHe. l3 . 

Renrenti..,na! Buil· 1ng •.•• • "t;mellus MIBM: taaraU»re pro'dd .. J -.n• 6 
Educational Bu ilding •••••• JmaJlet Jdn•· '"*• h•rd ataotald 0. ole ... r. 
Camp Exohe,nge • • • ••.• • • • • • • O<adt u on 3Rt• !1;,., oona•• dlrtJ'• ••P167 IJIIII• 
Equ i prnen t s tore !"Oon-. •••••• •..JJxom:a.•IJlLilLAMIDlS.'-------------------­
surpl u s Eqv.ip . St0reroom ... '}ef.iaf•o.t.o'7& apooo cur •Moo) ro'lt 'Co •• I 14 . 

15. 
I 

I 

I 

16. 
17 . 
i.e . 
19. 
20 . 

21. 
22. 
2]. 
24 . 
~~:; 

~-- . 
26. 
27 . 

Infirmary & Medical cleaned out. 
Equipment & Persc nnel •.•.• ~sx~· "a~·~l~lus~,~~~~~~luu~•L------------------------­
Administration Building •.• ~:w~~~s~!ulusuo~~~~~lu'~'•L------------------------­
Officer s Quarte r s ••••••••• 3melleot. VS.mtaa rQCMA oguld ll• DMtar· 
Guest Quarters •••••••••••• ~~.~~c~lul~•~a~$~t~\1•nuuu•L-----------------------­
For e s try ~uarters ••••••••• ~~~o~aul~l~anwut~------------------------------­
Fire Precautions and 

Preventitives ••••••••••••• ~~~- ~·~l~l~o~nut~R!wi~n~yaYL--------------------------­
All Heat ing Equ i pment •.••• !jXOeUctnt 1!1nl.!ll a\oyu aro bhplrepe4 luat, •o\ 
Generator Hous~ & Equip ... aoltebft4• 
Fuel Problem •••••••••••••• ~'!q~~•~l~l~•~n~t~--------------------------------
Water Pr ob lem ••••••••••.• · fl.&:U*faotAJ71 ••••c Mt.ar tr• rsnr (8•• Realtt) 
Fly Sc r eens & Traps ••••••• SaUifaotOT% Pla; mr·n• Mtnc ••telhwll 
Construction Completed ••• ·%t8 /egroAD dgora io ha g»t gp barr.ok•• 
Gem•ral Camp Sanitation. ••C•p arM could lHt 1qroya4 1a1 •lk• \o all 
bu1141A&'• trta IDcleT cbool Z:OQJI ®d Mrz:aoka wlll be ol.MM •a\ •ad 
a11 !IJQUG ·~JL!pwMt Wmad ip •Ill othar aat.arS•l d•ttrqM lf ao1 ••e4e4. 
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c. MESS and St'N.D~· Y ITEi;S : 

1 . Food !zo• J1 ant :t1xnaa Qt~e.li ty IJroellea$ USa•• 
Variety !!zoellQ\ :nnua Quantity aze•Ptmt ifJ,!I• 

2 . Ki tchen f~rscnnel (Qunlificati~r.s & Pr esentatility) ______________ _ 

a MJ~u 3 . Fcod Prcv ls1 on St cr er-:>:··m.. ___________________ . ___ _ 

4. Tableware_~mz~-,~e~l~l~-~~~\--------------------------------------------

sau.e..,, .. , Ill•• \e:o ... •••• •• uw •••• ••• ......,. 

ll p 1&1 

5. Cooking Equipment.~Ea~n~-~·l~l~•·•~*~---------------------------------------
6. Cleaning ~acilities Satiatagt~rt Pl••; ._, .. ~ ..... 
?. Are Mess Stcr es Fr~perly A~count~d f~r~¥~•~•~---------------------e. Cnmplaints cr suggesti~ns Concerning Me ss _________________ ___ 

D. ThANSPORTATION : 

1 . Cor.diti cn.~~~~~~~~~._------------~~--~~--~------~ 
2. Are Requ irement~ of 4, JunP. 11, 1935, Fully and Pr~perly 

Complied with __ ~~~---------------------------------------------
3 . Repdr Service ¥.1lo·,fit~g~ <ia.:ea&•• 'lulMea 
4. Drivers Sa.thttotoct. 

E. EDUCATICNAL & WELFARE ACTIVITIES : 

1 . Edu~ational Aaviser __ ~~~------------------------------------
Asst . Educaticnal Adviser~~------------------~---------------------------------

2. N'=' · 0!' Ce>urses •• N~ . Enr01led •• Ne> . of Jnstructer s __ ....a; __ _ 

3 • Mag az i ne s & Paper s_~B:o.tAAmt•tJ1uJ1tu1'ii&~•u•111mu•u•~....--------------------------------
4. Cir <' u 1 at i on Sy stem of J..i bre.ry-'aeiAiir:~4Ll•L-------------------------
5 . Ca;np Papel·-------------------------------------------
6 . Recreat icnal Equipment f.._ Use there "'f p1 "I .P¥6e aerda, ohaok•rw. 

F . RECORDS and REFOHTS : 
RPmarks 

1. Systerr. ~r Filing •••..••••••••••• ~De~c~1u•~a~lw·~------------------------------­
compe.ny Fund RMor ds ••.•••.•. • •• sea atb .!lecJ certff'1e lfte. 2 . 

3 . 
4· 
.5 . 
6. 
7. 
8 . 
9. 

10. 
11. 
12 . 
13 . 
14. 

15 . 

16 . 

Camp Exchar~e R~cords ••••••.•.•. Sfo attsehtd cert1f'1oote. 
Date of Last Inspeot i l')n of Accts . by Dist . Hq . May as, 1934. 

C0rresp~nden~~ Bl')ck . ..••••• •• ••• ~s~a~~~!uef~t~,out~,gur~J~------------------­
~r. rr.ing Rep~rt ••.••.• . ········ ·· $at1-t,et~a ell ob•nc•• to be tPliial ... 
Sick Repcrt ••••••••••••••.••.••• ~4~ft~+u.1~<~~~c~cut~our~~~-----------------------
Duty Roster ••.•••••• • ••••.••.••. ~Sn~t~,~·~t~&~fl~t~,~~~7~--------------------------­
Transpl')rtati on Requests ••••••••• ~Loo~utedaB~DP~·~....---------------------
Daily ~fork Report ••••••••••••••• s.auateatCTJ'; aeatw Sf tAed eania 4•7• 
Daily Sanitary Rep~rt ••.•••••••• ~~~t~1~'u'~·~c~t~our~7~----------------------
Daily Die.ry (Leg of EVAnts ) •• · •• SoUoteotn·:.n '••trucUoD at- .. •••· 
Fi l~ cf Company SFecial Orders •• ~S~n~t~t~«~f~e~out~a~r:~---------------------------­
Minut% <'f' Last Saf ,.ty a~e Aprll as. 
Comrni ttP.e Meet ing: •..• · .•. • •••• ·• (kt i •teetar:r Mt••a; eo w••t.tDII rMerW/ 
Fil., of All Or ders , Mer:t~"s ., P.tc .S&~1atau"arJI 
District and C• rps •. . •.••••••••• sndex will h• s\ar\•d· 
Re~ord of Telephl')ne Calls 
and Telegr ams •••••••••••••••••.• ~s~e~t~t~e~r~a~out~.Qr~Y~-----------------------------

1 7 • For m .1/8 6 (or Q:MC 46 9) ••••••••• • •.i.i!Hlll:I.JI.ti.a.Jirutueolll.lt.tilotx:rJ.'¥-------------
18 . F~rm #12 •.•••.•••••.•••••••••••• ~$~,:~tu1~a~r~e~o~t~o~r~x~---------------------------­
l~ . Rester of llien Che~k~d ~"n 

Last Snnitary Insp~ction •••••••• ~g~a~t~t~t~t~P.e~t~or~x~------------------------
20 . Weekly Rester of Kitchen 

Per so nne 1, San i tnry I nsper, ti on . ·~3a~t~1~e!!t..!e.c!l!!:!t~or;r~L----------------
21 . Meal Rec ore RF-p~rt , 

Offi~ers & Forester s •.. . •••••••• ~a~a~t~t~a~t~a~o~t~ory~L-------------------------
22 . Individua l Cl0thing and 

Equipment Renords ••••••••••••••• ~So~t~l~s~f~~~o~t~o~r~J~-----------------------------
23 . All Records , C & E ••• • ••• • ••.••• ~a~a~ju. i~et~~~out~a~r~:~-------------------
24 . Supply nf All Forms Requir~d •••• ~y.~e~eL-------------------------------
25 . File of Menus • •••• • ••••••.•.•••• ~s~e~t~t~s~t~eo~t~at~¥~---------------------
26 . F<'od Stnreroom Stock RecC'rd ••••• ~'a~t~i~ezt~~~tar~~7L--------------------
2? . Regist ered Mai l Record ••••••• • •• ~fl~=~t~taa~t&•~c~t~~~r~v~-----------------------
28 . Officer s Register ••••••••••••••• ~Se~t~i~·~t~oe~t~or~;~--------------------------
29 . Leave R~gister (Enrollees) ••... . ~~~~~t~S~i~t~cn~t~~~~--------------------------
30 . GENERAL EFFICIENCY OF PAPER WCRK.!Ol'k~~Uo.t'l.l"SJt~'lu::Cutogaq~:__----------

sr.ee t jj.2 



,.... --- - ~ 

G. SU.:FL"! FACIL:i:TIES : 

1. Are Supplies Be i~g ~ecei v~1 R~gularly __ ~~~-----------------------------
ln Sati sfac:tory C0nci ti ."n _ __ ~-----~----------------------

2 . Are Requisiti<"ns Pille '-'- Fl''"'!l'.l: tly ___ ~-M-------------------
:,~i t.h Materials e..s 0r-d"'re-! _ _ ·------t4tii------------------

H. F:mES or OTHER E,'Y..E;'{GE; C IES : 

1 . Fires , ~hen·---~--------------~-------------------
2. ~o . of Men on Fi r es 

-------------~-----------------------3 . :;.ethod of P.ati oning,_~~--:---:--------..... -------------------4. r,:e thod of Clnth i ng ar.d Equipp i ng _______ __.._ _____________ , __ _ 
5. Offlcers (NAME) 0n Fire 

-----------------------~-------------------6. C t~er Emer£enc i es _________________ ·-------------T--------------------

CC ·f.:-:·LAINTS or SUGGESTIONS by COMMAHDiiiG OFFICER: 

F.&Lt!.RKS : 
1· '!be oeupool ~~ ... n bta'raoka 1 6 a la o•plete17 atoppe4 up aa4 

aOile ot tbe ahowra or totle h Gr VL••• barr~oka caD be ued. ~ bad oclor la 
&lao oa.iJa& h"ca ceaapool. CfQP4AJ' ~Oillllander beA been au thc:ar1:zcd t o cc:matruct 
... oeaapool box. 

2. l t ia auss••~<l 1.htl.t u1.al em .m tro•• be eert1bbed cu. Wire 
br• eh daily 'o r.ao•e oln a~p an~ s \aiaa. 

3. 1~ u eu t.£:•• t.~d that barraoka o~tlU• be darU4 aa4 ••• aor' 
ot pr1~:e awar4~ ~ a un\8 "" atialllah aore 1a\erea'i 1ll oar• aDd. n ... ueu ot 
Mn-aon .. 

~OTE : The same syste ::~ cf ratings S:fV~d en Effir.ienoy R~pcrts will 1-.e used vlher e 
r-equireQ, i.e., 

super ior , 95% t e- 10\% 
Excellent , 85% t~ 95% 
Satisfactory , 75% to 65% 

UHsatisfnctory , 65~ to 75% 
Infer i nr , BP;low 65% 

_________ Total Efficiency ; Rating f or Cwnp __ ll_latU~t.li111r4"~ti-IIIHialoiM'IMe,__------

4:.:~nature 
o ...... 14r• 

~pta.tu. '!nt-r..a., 3631'4 IDf'an~r7 
lilepec~or 

Di s trict Headquarter s CCC , Fort George Wright, Wa3h ·~----~~~~r~a~'~•r------193~a.---
To : C::ommandine, Offil" ~=? r , Co . llil , Camp P•lil • ll!'lahart, 

Deficiencies as notl!d bel<"\'/ v:ill be norrectt:.d e.t once and a report of action 
taken submi tted to D.H. Q.. within ten (10) days 0f date of th i s insp'3ction. 

Deficiencies Noted : 

( l ) Sec . Line (2) Sec.~Line 
~ , • • •• •• • ~ -~- 11,16,19 

(4) Se.c .---a-Line ll (5) Sec . __ Line ____ _ 

(3) Sec~~Line e ,10,16 
( 6) Sec • __ Line ____ _ 

3y order of the District Co~ne.nder: 



'· J. pl,. £or olo1M• baac•• ahCIUlcl be 1na,allM. 1D all locnra 
u4 A&ac•r• k fi"O~ tor M4l1 Mile IUI4 treqQ .. t incpecttou alaould M ..U ot ..... 

5. 014 ca-p •' r•q td c-p 'o -. ol....,_ •.P aacl all &abe• r..a.-4. 
Geural &l'h arot.Dlcl .... J:aall. &Ad ld.iah• •0\llcl M r&kM aa4 all J:lol .. till ... ., . . 

...... --- ... 



FORT GEOPSi l'VF IGF'T D :::- TF IC'!' 0CC 
CAr.~I" n;s; 2CTT")N ?.F;r~qT 

Camp ~-JJI Per AUthGrity ~ .o. __ ...;r . _ _ oa.tP. c f Insp€~ti·:m Jllft• u. 1936 

Company 631 Conpa.:1y Com:nanrie r -~•- Qoorca !. Saw•o Time .Arr ived_l.dl __ ~ 

Type of (:amp law ! io'ter 

Mi leage from S»i'-=-~-=-~Tc_-~~F=·~l3~2~~=-~~·~0~~M~i~l-e~s---~~~-0:a.'~·t_c~~~- n~d~i~t~i~c~-n~s~====~la~l~r==========::: 
iU ;<' !' ;:.:r-:,! 
,, . ..., , - ' ' '"'i 
I • ' 1 A. ! I ! 

I I i 

I ; 
I 

I I 

I I I 
lx l P uej 

I I 

1 i l 
I i I 
I j ! 

1 
I 
I 

I 
I 

I 
I 
I 

I 
I 

I 
I 
I 

I 
i 
I 

1 

i 
I 
I. a. 

I 
I 
I 
I 
I 
I 

I 
I 

FE."SONI~EL - str eng-t;h e.nd Conditicn: 2 • »•S• 1 • .A• W•O•L• 
1 • Hoap. S - Quar'tera 

l. Cnc.pany Strength J ao No . r.: f Men 3 I CK t4. N-1 . ...,n 'JVEREEAD 21 

2 . No . of Men CHARGED TO TECE NICAL S S'IWICE lQR -:--.. ........ -
3 . No . ::>f OFFICERS ASSIGtJED 3 Nr,. cf C'li'FICERS FP.ESE.'!·JT AT I:;S.? .__1_ 

4. • GENERAL E1?F IC IENCY -- C~mma..>id i ng 0 f f"i c e r_.~.~c,..il-g_..t.._. -"Sei011111•111•m•.,n;&.....:•::.....oS:uaLJt.~o.~•L.----
Su~ordinate Offi oe r s __ ~t~*~·~"~tAl~l·•rL--~AD~-~~·~·~vu•~·L-----------------------

Supply Officer C•P\• S••••o•S&\·Pluid~catior.al Adviser Mra B11J•traa 
Camp surge~nLt,Jerrgann • RJoellao~elfare 0ffi cer eapt,. Sa•••n 

5. SPEE CAMPS -- Hnw Many ooe No . rf Men. __ .a2:s2:..___ ____ __ _ 

6. How far from MAUl C.AMP-:--_.;:~~iO~ai~l~eKJa'-~--:-:~:-=-::::-::-::-:-:-:::---:--------:::--
7. How often does Cr~andinr, Officer visit SPIKE CJ~tl: (&t• Bee•rke) 
&. Eow cl'ten does Co.n1p Sn.rg~C'n visit :::I-IKE C.A?-IP Twiot WeeklJ. 
) · DISC If LINE' OF PF?SC!fNEL Em alleot, MCHALE BXc•llant. 

10 . ftELATIOi~S and C~CRDJNA1.ION with FORC.ST SElWICE Broellgt, 
ll . S IGNS __ ~s.~t,~i•at~ao~tgr~~~~~l~ua~-----------------------------------

PHYSICAL EQ.UJP!AH:T e.nd SAIHTATICN : 

1. Latrines (~rpe ) •• ~ ••••• Jxoallaota agra gere tn 18DArll poltoe of ... t. 
2 . Ba th Housr-s ••• . . • .• •. •• . .• bpellent ¥1•ua abcnrer tlocra t,o beg aoap 
3 . I aundry F2'"l ilities ••• . • • •• SaUataotor% Plaa /r•gya4. 
4. ~le~p ing quarters ••••••••• Sa\1atap\orx Plut; looker• ar• no\ oaat, .~loora 

peed mort care. byka auseecl up. 
s. Mess Hall ..... . • . ....• .. .• f loor• S.t11faotorx; tb1• tloor look• •• it lt 

had oot. beta aopptd tor a .,.lu ~ttMt atalna oR IIMi •RP board• d.1rt7. 
6 . Kitchen •.. • . ~ ···· ·· ··· · ··· $a11etaotarx M1gua: tloor Jr0&17 aDd 4irt7 

around werk table; tleor will bt aopptd tacb dal• 
7 . Ct)0ler (~<.>at , etc . ) ....... Satiatact.orx llwu lhtlua oltaAtr (Be• r-.rka) 
8 . Root CellP-r .. ••.••....••.. ~!Jp~t~l~l~t~D~\1JI1~wD~U~IL---------------------------
9 . Garbag!3 Disposal. •••••••• . Sa.Uataotoa Plu: open pit. c.o. •• 4trtote4 

to 1aaptct aea on preVious lnapeotioa.. 
10 . Re c r e o. t i "~nal Bu i 1.i i r.g • ...• _..Jtxo-.zt ... ll,.;tn..._tL..IIMa.~1uDulula._ ___ _ ____________ _ 

11 . Educational Builning •••••. ~&xp~~t~l•lseaD~t~l~lwD~UIML-------------------------
12. c~~p Ex0hange • .. • ..••••••• Dl1Pl&r !Jetlltot: Oopd1't1on BJpellent Mtaaa. 
13 . Eq u i pmer. t Stcr el' n orr .• •.• • •• -.J~h!~a!i!:!!•~l•lse•a..!\'--------------------
14 . ·su r p lu s Eci. u i p . S +:0r err.. om •• ~Sa~t~1~at!..Jac~t~o!!r'-4lyL..tpul~u!!•L---------------
15 . Infirmary & Me dical 

Equipment &- Per s cnne 1 . .... -.e.I!C=.•:!!!!.l~l~t~h~t!!.-!P~l~Q!!I!---~-------:--------
16. Adninistratior. Bu ild i n£ ·· · JxDtllegt Mlnu•; tloort ooqld haye aore oar•• 
17. Officer s Qu a.rte r s ••••.•••. ....:::Sm=:•:.ll=-•:::!n~t.=-=U:!-i::»:.::ua=--------------------­
Le . Gue st Qua.rte r s • • • ••• • •• •. • ~Ez=o:!!!!.t~ll~t:::!n~t~Mi~D~UI~---------------·-------
19. For tstry ~uarters ••••••.•• -=~~'=•~l~l•~n~t~---------------------------
2C . Firt Precautions and 

Pre ver• tit i ve s •.• • ••• · •..•. • __;:;b=c~•l~l~•:;;.;n;.:;.t.~--:-:::----------------
21. All E ea. t i ng Equ i pment • . . • ·-.;Sa~t.;i=at;:ao=.t:::or::..~zr..-;P~l~u=--------::--~=------=:::---
22 . Genua.to r ?. ouse & Equip •• • S&Uat~'tor7 Plu; FlaM • oU oa. tloor to bt 
23 . 
24 . 
25 . 
26 . 
27 . 

Fue l Pro b l etn ••••• • • •••••• • Bxotlltn\ /r .. o~ a1lla to bt olt&De4. 
Water Fr ob lem • • •••• ••.•. • • S,..Uotao\0171 MW plpt Uu to btl 1pat,allt4 -
Fly Scr eens & Traps •• •• • •• W 1efao\arJ IUDwn t.r&R• will be (s.e • • • rkt) 
Constructi on Completed •••. Ita 8&4! a't 9001 tor e&rbal• reate 
Ger.Pral Camf Sanitation •• • Sa\1etao\otJ ptQtl a £1Diral polio• ot wbolt 
arta will be aad• and ell .arg pUt at. ntr ot Jdtohu will M r•oftd. 
., ORO!• 
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sui 
c. MESS and SUND!~Y IT ThiS : 

l . Food lznelleai Mlnue Q~ali~y IKcelleat Ml••• 
Variety Jm•lltAt l tnua ~uantity bne11gt Mtn•e 

2 . Ki tchen Personnel (~uRlifioati~r.s & Presentatility) -----------------Jiuelleat tor .toM& ootlr•• 
Z IDiaU 3 . Fcod Previs i on StcrAr,., rm Sa*ia'aolor*' to,p• oe o•• to M oleM ... (leo 

4. Tableware Rygallent asnar~•) 
5. Coo~ ing Equ ipffient __ AJzo~•••l•l••••A'----------------------------------------
6. Cle1ming ~ac ilities.~RIQ~~•al~l~eo.a•t~M1~n~•w••._ ______________________________ __ 
7. Are Mess Stcr es Fr~perly A~counted f~r J»s 
c. c~mplaints or sugge sti~ns Conoernir~ M_e_s_s~~-----------------------

;). TF.ANSPOF\TATIOU: 

l . Cor.diticn. __ ~~~~~~--~~------~~~~~~~~--~~~--~ 
2 . Are Requir€ments of M~L.v~ . #42, JunP. 11 , 1935 , Fully and Pr.,perly 

Complied with yoUorra\ PD• r• np A JlUQU gat.or• 
J. Repair Service-------------------------------------------------------
4. Dr iver s Sat1•Caot~ 

E. EDUCAT IONAL & WELFARE ACTIVITIES : 

1. Edu~ational Aci.viser .,.. '"n et.r• • ~~~·~ rep .. te4 tw tlaa\~ 
Asst . Erlucaticnal A1vi~6r __ ~f~ga~~ ...... ~~~~o~kL---~--~--~----------------

2 . Nc- . of cnur ses a r;o . Em·~lled 21a Nc-. of Instruoters 1 J . Magazines & Papers __ ~B~eo~••'~J1~n~c~•~ee.-•._ ______________________________ __ 
4 . c irr u l s. t i on sy s terr. of Li bre.ry--la •• ~.~r~411.'---------------------
5 . Cam~ Faper~-----------------------------------------------------
6 . Rec r eational Equipment & Use there"'f ptaa Poal&• pool, ••'•• .a. .. ara. 

Par' ot eq,alpwept 1,o b a sen-t 1,o Q'lc• a-~· 

F. RECORDS and REFOHTS : 

l. 
2. 
3. 
4· 
5. 
6 . 
7· 
5. 
9-

10 . 
11. 
12. 
13 . 
14. 

15 . 

16 . 

17 . 
18 . 
19. 

20 . 

21. 

22 . 

23 . 
24-
25. 
26 . 
27. 
28 . 
29. 
30. 

Remarks 
S~' s tem of Fi l i r1g • • •••••• • • • •• • • ·....~»eo~to' .. e11•.,1..._ ________________________ _ 
Ccmpnny Fund Re0ords •• • •• •• ••••• Ag41ted lnn• 11

1 
19$5 

Ce:.mp EXcha.ngA F. <=~ cords ••• •• .•• . • ·1'9 be broua;i>t t.o h ed,.uart.ere. 
Date of Last lPspect i,.,n ~r Accts . by Dist . Hq . ____________________ __ 
C0rresp~nden~e S0~k •. •• ••••••••• ~S&~t~1~at~AQ~t~or~7~----------------------
,, . R t .lll.or r.lng ep"r • • • • •. · • · • • • • • · • • • Sat1a tao1QtJ Mtgaea wpUre o .. p l"a'Uoaa 
Sick Repcrt ••• • •••••• • ••••••.••• BrpelliQt /aot. p1oka4 liP• 
Duty Roster ••.• • •••• • •••••• • •• • • ~aaa~t~1uaut~ao~tdAr~7~--------------------­
Transpnrtation Requests •• • • • •• • • ~t~oo~•~•~d~u;WL-------------------------­
Dai ly \iork R ".lp or t • • •• • •. . ••••.• ·~lxli&ljoUI'ul..,.l._.eu;aLJtiL----------------------
Daily Sanitary Rep.,rt • • · •• • .... •Ifo 1papeotioo a tr;ca tneMq ~\De 8 1 1g34. 
Daily Diary (Leg of EvAnts) ..... !fot. adeq,u.at a. hetruo&ia pHa oa aao. 
FilG cf Company Special Or der s •• _ _______________________________ __ 
Minutes "f Last Saf~ty 
Comrni t tee EE' e t int; •. ... .••.••••• · ...o·:3alllll..ltwi..illst~U~aoiW..IIt~.~o~orw...Jl"'-------------------­
Fil" of Al l Or ders , Mer:1r.-s ., "'t c- . 
District and Corps • •. • • •••••• • •• ~s~a~t~i•at~ao~to~· rJ~------------~--------­
Re~~rd of Teleph~ne Calls 
an~ Telegrrums •• • • •• • • •• •• ••••••• ~a~a~t~1~.r~ao.ut~arx~~--~----------------
Form #86 (or QMC 469 ) .. . . .. . ·•• •.a_ _____________ _ 

Fnrm #l2 • •.• •.••••• •••.•• • •••••• ~j&~t~1•~tua~c~t~or54z~------------------­
R~ster of ~en CheckP.d "n 
Last Sanitar y Ir.sp~ction •••••••• ~~~·~t~1~a~~~.a~t=o~r~x ______________________ __ 
Weekly Rester of K itch~n 

Personnel , Sanitary Jnspe~tion • • ~3a~t~1~st~a~c~t~or~l~r----------------------­
Meal Recore RPp~r t , 

Offirers & Foresters • ••• .••• • ••• Sa=~t~1=at~ac~t~~~L----------------------­
Individual Cl 0thing and 
Equipment Re0ords •••••••• • •••••• S&==t=1~•=t~ac~t~or~l ____________________ __ 
All Recor ds , C & E •••• • •••• •• ••• ga.~t~laatueo~t~o~r~7~---------------------­
su pp ly .., f All Forms R eq u irP.d ••• • y,I.!!OJI•'---------------------------­
File of Menus •••••• • • ••• • • •• • ••• ~s.~t~1••~taao~tKor~1----------------------
Fnod st~reroom stock Rec ord • • • • • _________________________________ _ 

Registere~ Mail RAcord ••••••••• ~Qaa~t•i•at~aa~t~ar~7~----------------------
0fficers Register •••••••••••••• ~u~t•i~at~ao~t~~~~---------------------­
Leave Register (Enr ollees) ••.••• ~3a~t~l•at~ao~t~ar~7'---------------------­
GENERAL EFFICIENCY OF PAPER WORKsa.~;;t.._t ... 1-..aut .... ao~tarML,7J------------

E.hee t i/2 



G. SU.-=-F LY FAC I LITIES : 

1 . Ar e Suppli~s Eein~ ~e~e i vF-i R~gularly __________________________________ ___ 
Tn Sat i sfactor y C •1nc!iti~"~n. ______ _ 

2. Are R equ i s it i C"' ns Fill e u. _:'"l"'"'"·l~ tly _______________________________ _ 
·1-:-i th Mater i a ls a s 0 l"dEored 

F. . FJ~E-S or OTHER E:'~Ei\GE:·,C IES : 

l. Fires , when 
·---~--------------------------------------2 . N..., . of Men on Fi r es ----------------------------------3 . i!.eth0d of Rat ion i ng 

·---~~~--~---------------------------------------4. ~ethod of Clothing ar.d Equ i pping, ____________ --_______________ ~--------
5. Officers (NA~E) <'n Fire --------------------------------------------6 . c-t:,.er Br:ert:enc ies --------------------------------------------------

CC:·.-':F'LAINTS or SUGGEST IONS by COi.Wlllmitm OFFICER : 

r\E,~ARKS : le C.._cliiiC Ottloer .baa oll17 'bMa to Splke Oaap ODDe alaoe 1 ~ WU 
..-aecl. Hereafter c-ancltn& ottiotr will vlld t •pike caap oaoe each wek tor 
ae .. ral laspeotloa et ..... 

a. Too 11M7 41abea a:ad papera la oooler1 ahel,.a 11111 l)a ole .... r 
and an e1'1'or\ aa4e to kMP cliahes o£ tood otl'l 0: 'Uala r••· 

3. Brooaa ln atore rooa to be hw:ag up. Shelt aear wiadow to be ol-H• 
Top to 'be placed oa p1cJcle Jar• All ahe1na to h oleuer a:a4 dlr~ bebiad 4MI" 
to be ole&Aecl •P• More wpern alea will be aade 111 Jd toh.a a:ad a tore roe. 

:lOTE: The same s::stem of r atings a.3 used en Effi e ienoy R~pcrts will h f' used whAr e 
requir ed , i.e . , 

Superior , 95% to l Or% 
Excellent, 85% t~ 95% 
Sat isfactor y , 75% tc 65% 

Uns a t is fact0ry , 65% to 75% 
Inferior , Be le-w 65% 

___________________ Tota~ Effic i ency ; Ra t ing for Cwnp. __ ~s.~\~1u•~tua~o~s~ar~7~rt~u~·~-------

ng Off i cer ' s Signat ure 

c. \f• lleldrua 
Capte.i!l, I.llt•ba •• 3e~ IBt'&llVJ 

Inepeo~er 

District H~adquarters CCC , Fort Geor ge Wright , Wa sh . __ ~J~UD~•~laYU·~---------1 93.~A~,__-
T0 : Commandin €, Offi('er, Co . I:Sl , Camp P-lM PJ=lcbarcl, Ia.bo 

Deficienc i es a s nottd belC"w \\ ill te ('orrect~d a t once and a r eport of action 
taken submi tted to D.H. Q.. within <;en (10) d ays of' date of thi s i nspection. 

Deficienc i es Koted : 

( 1 ) Sec ._a_Line A-15-4-7 

( 4 ) Se.c • _a_Li ne _ __.SL---

(2 ) Sec ._a_Li n e 81-21•15 (3 ) Sec ._L_Line_..:::~lc.:.? __ _ 

(5) Sec ._a_Line f (6) Sec._Line ______ _ 

By C'r der of the Di stric t Ccnunander: 

~··;f- /j ~~- / ' :/ 
7774 vJt·J70 ~'i. 

Fnrd Tr imble , 
Cap t ain , F . A.-Re s ., 413 t h F . A., 

Executive Off icer. 
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0 
ECW 
Supervision 

Forest~~~~~~~~~~~ 
Camp No. 

GENERAL INSPECTION REPORT 

(To be prepared IN INK by Inspector and mailed to R.O. promptly 
for typing or photostating. Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent <b e Ua!~. Commander ~~ & .. ~ 
it~ Name 

Inspector ~ aAJ..~ Accompanied by_~L~l ...... a'""!,c.AAA...a<~.;j;:~-~ .. ~-... R-.)~---­
Date of In:===~-Period Spent in Inspection~ If) PP(.- LSl.L AM. 

\)rom To 

Date of Last Genera.l R.O. Ispection. ___ .... ____ By r.hom __________ --:----:---: 

Activities or Projects 

FINDINGS 

(It space provided is insufficient , use additional sheets , referencing to 
topic by key nucber , as "A-1", etc.) 

A. QUALITY OF ORGANIZATION: 

1. Has the 
for the 

2. Does it 
Are the 

Supt . an adequate work program 
season? ~ 
define prior ties of jobs? ~ 
priorities observed? ~. \ 

3. Does the Supt. have \'!ell-devel~ 
"plans ahead" for each job?_--.:!!:::~~~ .... ...._~----------------

4 . Do these plans "work out" 1 __ __;;;V\c..,:\.Lio""",.V=_._· ------'-----.,.-----
5. Has the Supt. a thorough grasp of~~ll 

phases of his job! ___ ~V1~~~~-'-----------------------
6. What success has the Supt. ~:\his deal- . 

ings with Army officers! .U~ ~~ 
7, What is the Supt!:!"~~' \J ~ 

the job? _ ~~, 
8. What 1o of the Supt ' s • . time is speni _ __ ~ 

"on the ~?b" away from camp? ~ ~ y tj D h 
I 

- I 



9. Are foremen and facilitating personnel 
thoroughly competent to direct or 
accomplish the jobs to which assigned?_\~J~~~A-J4---~d~l~~~~~~~~O~t~Lt~~~~~aJ~ 
If misfits exist wbq ~e theY. and upon \ G 

10. 
what j obs7 G. QQ.' {#\(. , 
Are foremen, leaders a;d asst : leaders 
adequate in numbers to get reasonable 

11. 
production f r om unskilled, untrained wor kers? __ ~~~~=---------------
Are they distributed properly over the .. · ~ 

working forcesl ~ · 
If not, . what adju~~nts are recommended? 

~ ........ · .... ~-~~~ ·~. 

12. Are f oremen on the job and assertive in 

13. 
directing workl __ ~LA~~LA?~--·----------------------------------------­
I s clerical work well\organized and handled 

14. 

15. 

effectively? ~ · 
How many inspections ld field work have 

· super vi sor or staff made since opening of 
camp?(List dates, l ength of visit and names 
of officers) . _ 0"""--~ 1J ~. 

How many purely "camp visits" have been : 
made by Supervi sor and staff7(List dates 
and names of officers) ~ 

16 . Do Supervisor and staff men ~ake it a prac­
tice to l eave with the Supt. definite 
written memoranda covering instructions or 

1 
~ 1• suggestions made as a result of inspections! \ ··u.~ ,. lb.LM-VtA j) ~ ~ ·-

· \ 13 . QUALITY OF WORK ACCOMPLISHEDt 

1. Do Supt ., fo r emen , leaders and skilled 
workers fully understand the specifications 
and standards applicable to the work upon. 
which engaged? ~ .. ~ ~~ 
List any exceptio~: ~ \) ~ ·~ 

4. Are written specifications l acking for any ·~ 

of the jobs under wayl~~-·----~----------~----~--------~--~ 
5 . What changes in plans, locations or specifications, 

if any , fM(do trou bel~ieve dvisable an~n what 
jobs? _ ~ _ fL4 {:l.~rf:) . . 

-....:-....:• 
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9. Are trucks operated on a double-shift 
basisT 1~ · 

10. If double-shif g of trucks is not 
practiced, is it feasible and what re-
duction in numbers of trucks co~jfA be 
effected through its practice? -flO 

ll. Is maximum service efficiency being obtained 
from trucks? 

(a.) 
(b) 

Ca.pac~ty loads ____ ~o~~~--·-----------------------------

(c) 

Staggering crew hauling trips in and out 
to work . f);fC -
Is use .of trucks for recreational 
purposes interfering with use for mate r ial 
and laborer hauling? I~ sa,~e 1nstancest 

. . '-1\_..:> . 

(d) Any instances of avoidable duplicati on 
of truck use by traveling Forest 
offioerst V' 

(e) Any instances of t rips on petty errands 
that could have been ~ended to i~ 
some other fashiont ,,~ ~ 

12. Are bulldozers 
If not, whyT· ... 

T3. 

r·~·~ 
15. 

used 

16. 

t . 
·-- ... . ' . ' . ' 

.. 

hines, if a~ ~~u-1~ b? . (\ ('. . 
and where! 1 \~ ~ 

-4- ·. , ~ ..... 



--------------- - - - -

17. Are there idle machines on the 
List number, type and cause of 
~~. 

job! U)~ u-. .. p• .,.; 
idlenesst, ~·- 'f{~ 

18. 

19. 

20. 
21. 

22. 

23. 

24. 

Do foremen have "plans ahead" for each 
day's work? ~ 

Are foremen active in keeping crews bal­
anced and fully equipped with necessary 
toolst ~4 ) · 
Are tools p erly conditioned for use! ____ ~~~~·---------------
Do foremen se to it that necessary 
materials and equipment are at hand for 
workers uset L-1rtA) 
If material or equip\ent delays have occurred, 
what caused them! 

How many spike camps are out? ~ 
How many of the working force are in 
such camps? ____________________________________________ _ 

Could the number of spike ca~s be in-~ 
creased to advantage! ~~ ~ 
On what jobs! 

D. USE AND CARE OF EQUIPMENTt 

I. Are blasting machines in use on all 
jobs requiring explosives! __ ~~~~~----------------------------

2. Are shop facilities adequate f~sharpen~­
ing, fitting and repair of all tools? 
If not, what is lacking? ---

3. How many power-operated machines on the job? 
(a) Trucks li-tonJ Pick-upa 

Z DumpJ (b) Bulldozers ;3- ~~~ f--\~1· 
(c) Tractors \ 1 (d) Compressors ~ J . 0 
(e) Jackhammers 1 -1 (f) Shovels ~ J 
(g) Graders __ ..A.----

4. Are the mechanic services assigned to the 
camp adequate to keep in condition the ~~ ~ 
number of machines working! ~et)~ ~ · . 
If not, how many additional days O~JPec anic 
service per month are required! 'Gf.kaaa~fk_gf) , Q IJ~O L F 
~~~~~~~ 

1>-u IL1A. 6..w -~ . . .0 . 



5. (a) 
(b) 

(c) 

(d) 

Do all drivers have permits? __ ~LA,~~Aw)~·------------------------­
Are speed and driving :r:ules past~;G\ in 
truck cabs? ~ 
Any evidence of violation ~ speed 
and driving rules? ______ ~~~~;~------------------~---------
Any evidence of overloading? ____ ~~~ou_ ______________________ __ 

1. What is the standard of preparedness set-up 
for the camp? (See ECW Handbook) '~----------T------=----

2. Is equipment to this standard at hand? s= 
Is it in proper condition? _________________________ ~~~-------~ 

3 . Is the prescribed flying squadron selected, ~ 

overheaded and trained for its job? ____________ ~--------~~~---
4. Do the selected smokechasers understand 

their job? ____________________________ ~------~~~,_ 

5. Are the overhead men assigned to the flying 
squadron the most competent fire bosses 
available in the camps? ________________________________ ~--~~ 

6 . What preparedness measures have .been lined 
up in addition to the prescribed standard? 

7. Are ad~quate arrangements agreed upon with 
the Commander for holding men in camp in 
cases of impending need? ____________________________ ~----------

8. Are available transport facilities adequate 
for quick movement of 75 men? ________________ ·~· --~-~-------------

9. What additional measures other than increas- l ,. 

ing size of squadron might be taken to 
improve adequacy of firefighting preparedness? . 

-6-



10. 

11. 

What general instructions have 'been promul~ · · · 
gated by the Camp Commander relative to 
smoking and use of fire in the Fo:s: .J · · 
COCmenl ~~ ~ ~· ; • 

Is the camp itself 
If not, what needs 

adequately fire~- roofed? : 
to be done! , . 

F. CD-ORDINATION WITH ARMYs 

1. Is camp construction 
2. If not, what remains 

!;So~ 

~ ~~--~~~~~~ 

3. When is it expected to finish this? ____ ~---------------------------
4. How many men are engaged in camp con-

struction work? ____________________ ~-----------------------------
5. Is camp construction over-refined? ~ 

Cite instancess 

6. If Army overhead, aside from construc­
tion forces, consists of more than·23 
men, list the uses to which the surplus 
is being putt .Z l ~ .....,· ......... ._.....;..-....--c...-----

~ 

7. Are Forest employees and Army co-
operating effectively? ____ ~~~~~~~-------------------------------

8. Do Army officers understand t~ needs o~ 
the work being done by Forest Service? ~en~,,~ 

9. Does Commander switch men without con- ~ 
sulting Supt.7 ~ 

10. 
11. 

12. 

13. 
14. 

Is mess satisfactory? ____ ~~~~~~~---------------------------------
Are arrangements for lunche9)and "extra 
shift" meals satisfactory? __ --::VLLA.)~c::::::....::::.. __________________ -.::---::--

Is camp discipline such as to ~hen ~~~ £::f ~ 
the ~isciplinary measures required o~~,~~ ~~ 
the JOb by the work agency? ~~ _1 ~ 
Are men interested in their work? Q~, Clktr1.HAP -tw ~ 
Is selection and use of leader and asst. (£e•·· "'f 
leader positions satisfactory to both 
agencies? ~ 

---------------------------------------------------------------
-7-



15. Are housing facilities f or wor k agency 
employees commensurate with t hose occu­
pied by Army men of similar rank? ~ 
If not, what is needed! \j 

-8-
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ECW 
Supervision 
Inspe ction 

For est Coeur d'Alene 

GENERAL IN~PECTION REPORT OUTLll-JE 
(Revised June 1 935) 

Camp Name Big Creek Camp No . F-132 

Da te of report __ ~J~u~n~e~2~4~~1~9~3~6---------------------------------------
am· am 

Period of In spe cti on , From _51 j»RT_-rJ':>u::::n::..:e~2~2=-_to ~--=-Ju=-n~e'-:-"'27-"4"--1-------
(date ) (date) 

Inspector Akridge Accompani ed by Herbert Floodber~ 

Supt • __ G;:::...z.·-B~ • .__V.....,.a ... l..,.e:.&n"'-'t~J. ... · n......,e'--__ Camp Com. Camp t. Geo • Samson 
Title Name 

List below the activities or proj ects i nspe cted : 
Latour Ridg e Road 
Yellow Dog -Downey Road #513 
Roadside i nfor mati onal markers 

Findings 
(Except where very bri ef answers pl aced on thi s shee t vlill fully ans­

wer all phases of · the questions , discus s i n detail on blank sheets, u sing key 

• 

letter and number , as "A- 3;" etc , } • 

A, Q,UALITY OF ORGA.i\JIZATION 
1. Has Supt . a detai l ed work program? Y,;..;;.e...;:s;..._ ___ _ 
2 . Does it define pr i orities of jobs? . .;;;Y-'-e-"s'---------
3 . Does Supt . have well- devel oped " plans ahead" for 

each job? Veq Good 
4 . What success has he i n making these pl ans materi alize? Very Good 
5 . Does Supt . keep an adequate record or chart showi ng 

accomplishment based on plan of work? .Yes-A.p.J2end ix 
6 . If not , did you suggest how to keep such a record? ,~--------------
? , Has Supt . a thorough grasp of his job? Very Good 
s. What i s his attitude towards the job? :Very Good 
9 , Basing · your repl y on analysis of Supt's diary, if avail- Keeps diary but it 

able , or on 0ther information, how many hours per da:y does not show time 
does he average avmy from camp on the work projects ? :on job about 6 hrs. 

10 . How many hours per day do the enrollees ave rage on 
rork projects? i6 brs. 

11. Are foremen and f aci l itating personnel thoroughly com- i 
petent to direct or accomplish jobs to which assi gned? 
(Dig int o this and discuss thoroughly. ) Are there any 
misfits? If so , on what jobs? How m311y repl acements Appendix 
has th i s camp had because of inefficiency or other 
unfitness? (Do not include releases duo to no fur-
ther need of certain overhead . ) 

12. Are foremen , l e ader s and asst . leaders adequate in 
nwnbers to get reasonab l e production from unskill ed , • 
untrained workers? :Yes -------I f not , what do you suggest? 

13. Are they distributed over the worki ng forces to t he 
~est ad vantage? ·_;Y;;...e;;...s;;;._ ______ _ 
if not , what do you suggest? 



· 14 . ~ What are t he m1n1mum and maximum numbers of workers 
under any foreman? 
What i s the aver age for all foremen? 

7-25 
i2 • 

1 5 . Are the foremen alive to their ~bs in directing the 
work? How do they size up? 'ie s - above a verage 

16 . IVhere you f ind men l oafi ng on the job , g ive foreman ' s 
name and the number l oafing in each case . Di s cuss such 
i nstances wi th Supt . and state v1hat comments he offers . 

1 7 . Check c l erical work and state whether it is well organ~ 
ize d and effecitvely handled . Does Supt . know where : 

No men found 
loafing 

al l men are assi gned each day? ~Y~e_s __________ _ 
Does he keep ne ces sary records on time by pr ojects? Yes 
Does he submit hi s reports on time ? Ye·s 
Has he suffi ci ent cl erical hel p to meet the needs? v:•e~r--y __ g_o_o'd;----

18 . How many i nspec t i ons of fiel d work have Supervisor or 
staff made duri ng th i s enrol lmcm t peri od? : 8 

1 9 . Hovr many purel y " camp visits " by Supervisor or Staff? '-2------
20 . Hovt many v!eeks s i nce f ull company arrived, or s i n ce 

start of period i n case company arrived duri ng a 
previous period? 

21 . Do Supervisor and staff men make it a pract i ce to 
: 12 week s 

leave Hi th the Supt . defi nit e written memora nda Th e ' Su p ervisor's staff uses 
cover ing instruct i ons or suggestions made as a R. O. : Gener a l Insp ection 
result of their inspecti ons? outline and inspects c amps 

once a month using t h is outline . 

_!!. Q,1JALITY OF VICJRK ACCOIVIPLISHED 
1 . Do Su;Jtr. , foremen , l eaders and skilled vro rkers fully .. 

understand tho standards and specificat i ons a ppli -
cab l e t0 the ,-, ork on ·r:hi ch engaged? ;_Y;;;.....;..e ..::s'----- --
Do the Supt c and foremen carry the speci f icat i ons 
with them out on the jobs? No - Study t h em i n CWn= P;__ ___ _ 
Discuss any exceptions . 

2 . Are standards and specifications adhered to? 
If there are any deviations , rrhat ar£ they and upon ' Ye s 
rrhat jobs? 

3 . Are rii'i ttcn speci f ications lacking for any of the job s · 
under ':ro.y? ·...:N:.:..o;::__ ____ _ 
If so , list su ch jobs? 

4 . Y!hat changes in plans , locat i ons or specifi cations, 
if any , do you beli eve advisc.blG nnd upon T7hat jobs? None 

5 • Based on your o·;m observations , Hhich foremen are 
active in teachi ng cnrolloe;s h0\7 to improvt; their : Appendix 
skill? Cite 0xamplcs . 

6 . Arc thc..ro enough skilled '."iorkcrs , including skilled 
enrol l ees , t :"> insure proper accompli shment of t ho 
pl anned v1 ork? i....:Y;:..;e;:..;s;._ ___ _ 

?. If not , how mc.ny men and of wh~t skills a r c lacking ? 
For \7hat jobs are the y needed . : Non e 

s. Has the Supt . recognized this need , Whet action has 
ho tnkon to se cure: them? What r:orc the r e sults ? 

9.• Dr the Supt ' s vcri ous hcnd'!)ooks and sets of i ns truc-
tions shor! evidence of s tudy? · -=Y--=-e~s ____ _ 
Arc they kept in a place r eadily available? ; -=Y~e~s ________ _ 
Do they h::!ve " dog ears" ? 'Yes 

~~-----
Do the foremen study any of them? : ...:Y:.;e~s ____ _ 

- 2-

• 

• 



Sup erin tendent Instruction memorandum of 
Sup ervisor. Not much stress p ut o n it this 

• 1 0 ... What steps has the Supe~~'tboct~kekJJ ~~W~I\h~re o,ld foremen a nd ~oing 
Supt . and foremen wi th thei r r espons i bili ty for good work in train1ng. 
the trai ning of · worker s ? (Go into this i n detail· enrollees • 

c. 

wi th each Supt . , and with Supervis0r or staff men, 
if contacted . ) 

11 . Do foranen have 11 plans ahead 11 and thei r work l i ned up 
on the jobs so that all phases of the v1orlc are 
handled i n an efficient manner? Yes 

Are f oremen active in keepi ng crews bal anced 0n the jnb? ------12. Yes 

QUANTITY OF HORK AS COMPARED TO Ilfl.AN- POWER AVAILABLE 
1 . Average enrollment during past 30 days 1.40 137 
2 ~ Average number r el e ased to Supt . tl.;r,...0..,4- --..lr.o0"5--
3 . I nto how many worki ng gr oups was this turnout div ided? ! 10 6 ------4 . List any crews which seem overly l ar ge for e conomical : 

accomplishment of the work. ' 
5 . List any jobs on which the output for the pas t 30 days : 

impresses you as bei ng t oo lm·1, In your j udgment , 
what are the reasons for low output? 

6 . List any jobs on which the enrollees do not pu t i n a 
full 6 hours on the job , exclusive of travel time . 
Give number of men invol ved and spe cific reasons 
'17hy a f ull 6 hours is not spent . I f l ess than 6 
hours i s not fully just i fied due to except i onal 

No 

Satisfa ctory 

All put six hours 
on job 

ci r cumstances , VThnt acti on has been taken t o cor-
r e ct thi s? · (~o foremen, two d02'£1" 

? • Hor1 many spike c amps are out? Latour Spike camp( opera tors & t wo sklcRJ 
s. How many enrol l ees in such camps? 25 work ers 
9. Coul d the number of s pike camps be i ncreased to 

adv antage? No 
On what job s? 

D. USE AND CARE OF TOOLS AND EQUI PMENI' 
1 . How many· of the following mach i nes on tho job : 

Trucks, 1! ton 5 ; Pi ck-up 1 ; Dump 1 
Bulldozers 3 ; 'l'ractors 1 ; Compress~rs 2 ; ; 
J ackhammers 4 ; Shovel s 0 ; ·Grader s 1 • 

2 . Vfuat additi~nal trucks and machines , i f any, could be 
used to advantage and \·rhero? None 

3 . Has Superintendent tried to got more trucks or 
machinery , and v1i th what result? No 

4 . What mach i nes , if any , are out of commi ssi on , for how :l3ulldozer #264, Cletrac 
l ong , a nd for whnt cause? # 55 out of order for 3! days. Plan to send to 

5 . Hor1 much of this time l oss was preventabl e , and how ~pokane for overhaul. 
mi ght it have been prevented? ' 

6. Arc thoro any i dl e trucks or machine s on the job? $ame as above. 
List number , type , and cause of i dl eness . 

?. Have surplus trucks or machinery, if any, been r e-
ported to Supervi sor? Y As 

s. I s ful l use be ing made of all tru cks? Do they doubl e u Tru cks a re bei:n.Q' 
shif t whoro possibl e ' haul c apaci ty loads , s tagger used to best possil. 
cre'\7 haulin , make unnecessary trips? adva ntage. 
Discuss in detail . ' 



E. 

1 0 . 

11 . 

12 . 

1 3 . 

1 4 . 

1 5 . 

16 ~ 
17. 

18 . 
19. 

20 . 

21 . 

22 . 

23 . 

24 . 

25 . 

Are bulldozers double shi fted? 
I f not , why? 

Are jackhammers doubl e shifted? 
I f not , why? 

Are grading outfits double shifted? 
If not , why? 

Are enrollees be i ng used to fullest extent feasib l e 
0n bulldozers and tractors? 

Are blasti ng machi nes in use on all j obs requi r i ng 
explosives? 

Are ther e fully experi enced powdermen on each job 
where explosives ar e u sed? 

Check use of powder i n l oadine and in execution . 
C0mment on it . 

I s powder rat i 0ned ou t by Supt . to powder fo r emen? 
Are there adequa te shop facili t i es f or sharpening , 

fitting and repair ing all tools? 
I f not , what is l acking? 

Are t0ols properl y cond i t i oned f or use? 

Yes 

.Ap;pendix 

A;p;pendix 

Yes 

Yes 

Yes 

Satisfactory 
Yes 

Yes- Appendix 

Appendix 

• 

Do you find any tools , equ ipment , or materi als 
scattered about on the job , or are they gather ed 

Only at Latour camp 

up and proper l y stor ed? Ma i n c amp satisfactory, I.a tour c amp - No 
Do f0remen keep thei r crews fully equi pped with 

ne cessary tools fu,d materi als? 
If mater i al or equipment del ays occur r ed , what 

caused them? 

Yes 

(a ) Do all tru ck dr ivers have permits? Yes -=-""'"""-----(b ) Are speed and drivi ~~ r ules posted i n truck cab? Yes 
-:-:--~---(c) Any evidence of v i ol ation of these rul es? No ·----(n ) Are servicing facilities adequate? Yes 
~~------(b ) I s camp equi pped with grease rack? Yes 
.-~-'"-----(c ) I s adequa te che ck kept on gasol ine and oil i ssued? Yes 
-::--=--~--=--(d) Is the handling of ..;;as and oil and the storageCo:Ul d be improved 

thereof dono i n a safe maimer? Laf,· our camp . 
Doc s Supt . r e quire drivers to service and maintain 

trucks in accordance with booklet , "0-ECW- ER-Equip- i 
ment , Truck Maintenance- Camp Supt ' s Responsibility" ? j Yes :---=----Check at least two trucks against the r e quirements ot 
this booklet and report your findings in detail . i ~ppendix 

Docs SUpt . f eel that the mechanic services assigned toj 
his camp arn· adequate to kcop the trucks and machi n­
ery i n·pr oper conditi on? Yes 
I f not , discuss ava i l able services and addi t i onal ne1ds . 

I 

• 
on at 

entire 
FIRE CON'I'ROL PREPAREDNESS 

Plans ~h train ing 
c:Ompany 

1 . 
2 . 

Vlhat is the standard of preparedness set 
Is equi pment to thi s standard at hand? 

I s it in proper condit ion? 

up for the carrip? 
Appendix 
Yes 

Is tho prescribed flyinG squadron selected, ovcrhcadedl 
and trained for its job? Ye s A 

D0 the sel e cted snnkechascrs understand their job? Plan on tra ining 4 ne~ 
Are the ovcrhoad mon assigned to the flying squadron Y~s-Loyd Lie tch week 

the most compE>tent fire bosses availabl e in the camps? & Harold Dutro 
What prepar edness measures have been lined up i n ad- 25 man outfit at R . S . 

di tion to the prescr i bed standard? pack sta tion loca ted i mile from 
main c amp. 

-4-



.. 
... 

7 • J..:re adequate arrangeme>n ts agreed upon with the Cnm-
All enrollees h ave 

: hobnails in shoes 
i • 

s. 

10 . 

11 . 

NOTE : 

mander for holdi ng men i n camp in cases of impend­
i ng need? 

Are available transp0rt facilitiGs adequate 10r qui ck 
: Yes 

movement of ?5 men? : Yes ;...,=..:::..:;:...._ ___ _ 

What B.ddi tional measur es other than increasing si z e 
of squadr un might be ta~en to improve ade>quacy of 
firefighting preparedness? 

; None 

Check prohibition aga inst smoki ng away from camp 8X- , 
cept at previously designa ted (posted) smoking sites ,; Yes 
places of habitati on or public camp grounds . Have i 
enrollees been duly informed and are they complyi ng ? i M=a;;;:i;;;:n:;.....;C;.;m::::;p,~;. . 

Check fire protection in main camp . This is primarily ; 
Latour 

an Army responsibility but the f ollowing should be i 

g iven attention by the Supt .: 
(a) All chimneys and stove p i pes in F.S . buildings :No 
to be screened or provi ded wi th spark arrest8rs . 
(b ) Metal f l oor boards under stoves . 
(c) Blacksmith forges to be p rovided wi th s creen 
0r screened hood. 
(d) Fire extinguishers should be availabl e in F. S. 
buildings • 
(e) Stoves should be safe di stance from wall s . 
(f ) St0ve pipes should be riveted at joints where 
there is any danger of te l escopi ng . 
(g) Check for sefe collars and roo~ jacks . 
(h) Has a fire marshall been designat ed and i s he 
gi ving proper attention to his duties? He i s re-
sponsi ble for maintenance of fire tool caches , 
fire- proofing camp sites and is the fir e prevention 
expert . 
Other fire prevention covered under G- 7. 

;Yes 

Yes 

No 

Yes 

{Some attentic 
{should be 

-tg i ven this a t 
No ) {Latour 

{ Camp 

• 

F. COORDINATION HI TH ARMY 
1. (a ) I s can p construction completed? No-are putting =1-n adequa te camp water 

(b) If not , what r erroins to be done ? sy stem, l aying ; 2000 feet of wa ter 
(c ) Vfucn is i t expected to finish thi s ? line, 50 MQ.dys auth orized; will 

z. 

s. 

9 ~ 
10 . 

(d) How many enrollees aro engaged in camp c0n- fini sh a bout July 3 . 
struction work? 

Is camp const ruction over - refined? No 
Cite i nstances . 

(a) If .Army overhead, as ide from construction 
forces , consists of mor e than 23 men, list the 
l..H:>e s to which the surplus is bei ng pu t . 

21 men including Ass ' ~ 
Educ a tional Adviser. 

(bl · 'What action has been taken to reduce the for ce 
t o 23 unless ext r as have been approved? 

Are Forest employees and .Army cooperating effectivel y? !~Y..:.e::..~s~---
Does Corrunander S\7itch men wi thout consul ting Supt . ? ; --=-N~o::..._ ___ _ 
I s mess satisfactory? Yes 
Are arrangements f or l unches and "extra shift" meals 

sati sfactory? 
I s camp discipline such as to strengthen the dis­

ci plinary measures required on the j ob by t he wor k 
Agency? 

Are men interested in their work? 

Yes 

90% are 
Is selection and us e of leader and asst . l eader pos -

i tinns sat i sfactory to both agencies? Fore stry , 3 : leaders , 6 ass' t . 
leaders • . . - 5 .... 

• 



11 . ArE> housing facili t i es for work a gency empl oyees com- . 
mensurate \tith those occupied by l\r.my men of s i milar · 
rank? If net , what· is ne (•ded . Y_e...;s~----

12. Educati0nal activities , (a ) Does camp have an 
educational adviser? Ye s 
(b) How many e nr0ll ees arc tak i ng courses? '7- -g------
( c ) .P.:re work agency employees rocperat i ng? :Y_e_s ____ _ 

G • SAFETY PRW RAM 
1. lfAs a safety committee been Pstablished? 

(See pages S- 2 to S- 4 ECW Handbook) Y.,.· ,.;..e~s _ ____ _ 
2 . Does the c0rruni ttee have weekly meetinc;s ? Y_e~s ____ _ 
3 . Have the Supervisory personnel and leaders and 

asst . leaders taken the fir st aid c ourse? appendix 
4. Is t ransportation 0f enrollees handled in accordance 

with Safety Division Bulletins No . ECW-1 and EC.tl- 19? 
(Pages S- '7 and S- 41 ECW Handbook. ) Appendix 

5 . Have goggl es where r equired been s uppliod to enrollee s 
and do they use them? (See page S- 1 2 EC\"! Handbook) Y~e~s ____ _ 

6 . Check car3fully and comment on tho handling and use 
of explosives . (Pages S- 21 and S- 23 ECW Handbook) .A,ppendi x 

'1 . Che ck for compliance with fire prevention suggest ions ! 
of Safety Division Bulletin No . ECW- 20 at any ~ppendix 
garages and gas a nd oil sto:rage buildings . C~mmm t . \ 

s. List any suggest i ons ynu may have which would i mprov e 
safety conditions at camp or on tho job . Appendix 

H. G:CNERAL 

C0mment on any P0rt i nont features not cover ed i n the 
regular rep0rt . 

I . Statement by Forest Supervisor or St ate Forest er : 

I have read the above report , discu ssed i t with 

Inspector Akridg e and desire to comment 
-----~~----------

a s follows: (Use extra sheets where necessary. ) 

(s i gned) Chas . D. Simpson 
_

6
_ Forest Supervisor , or 

State Forester 
by Herbert F~odberg 

• 

• 

• 



Appendix F-132 - June 24, 1936 

A-1 The Master plan of work covers all the projects that 
are being worked on at this camp. 

Project Progress records and Job sheets are not being used 
in this camp, the reason given by the Superintendent being that 
it did not seem advisable to set up for.ms on projects which were 
about 3/4 completed. Tge Coeur d'Alene river road #208 , reconstruc­
tion is one of the projects continued from the sixth to the seventh 
period. In looking over the Master Work Plan I believe it would 
have been possible to set up the forms for most of the projects 
that were started this period. It probably would not have been 
feasible to set the forms up for small maintenance jobs such as 
telephone line and trail maintenance. 

The Superintendent has started setting up the forms for all 
projects under way and is requesting the foremen to keep the 
records. He believes that proper use of the forms will make the 
foremen analyze and plan their jobs and projects more carefully. 

The Superintendent has kept accurate data on projects and jobs 
worked on during the sixth period, but his system does not have the 
advantages of the Regional office forms of providing for advance 
estimates of work planned or the analysis of projects and jobs by 
the foremen. 

A-ll The foremen and facilitating personnel are thoroughly 
competent in directing and handling the jobs to which they are 
assigned. There are nineteen foremen and facilitating personnel 
assigned to this camp, many of whom are supervising numerous small 
jobs. Projects are being pushed heavily toward completion where 
it is po s sible that adequate finances will not be available after 
July 1, such as road construction and tower construction. It is 
planned to reduce the overhead to nine after July 1. Personnel 
remaining after that date will include- the Superintendent, six fore­
men and two machine operators. 

The qualifications of the foremen assigned to this camp are 
above average. In the fifth period there were sixteen camps located 
on this forest whereas at present there are but three. The best 
of the foremen have retained in the remaining camps which has resulted 
in a higher type of foremen. 

B - ~UALITY OF WORK ACCOMPLISHED 

All standards and specifications were adhered to on all the 
jobs that I visited. The foremen, leaders and skilled workers 
I believe fully understand the specifications applicable to their 
work. 

I believe Robert Nearing is the best foreman in teaching 
enrollees. His work and the manner in which the enrollees do 
their jobs substantiate this ststement. He has one of the best 
CCC crews that I have ever seen. During the inspectio~ he w~s 
noticed instruction an enrollee as to the method of us1ng a Jack­
hammer in drilling rock that was badly cracked and faulted. 



.. The other foremen's jobs also show the result of training • 

D - USE AND CARE OF TOOLS AND EQ,UIPMENT 

Jackhammers are double shifted on the Downey road #513. On 
the Latour ridge road the jackhammers are not double shifted since 
the rock work is not heavy enough to warrant double shi fting . 

The grading unit is not double shifted but had been the week 
prior to the inspection and it is planned to double shift it again 
next week. The blade man on the second shift has been on sick 
leave during the week of inspection. 

Tools used on the project at the main camp are in very good 
condition. The tool house is kept in a neat orderly condition. 

In checking the tools at the Latour Spike camp it was found 
t hat many axes and brush hooks should be rehandled or the handles 
tightened in the heads. Tools in the Spike camp should also be \ 
stored in the tool house instead of being kept in the sleeping 
tents with the enrollees. There should be some provision made for 
orderly storage of tools in the toolhouse instead of allowing them 
to be piled promiscuously in tha t building. 

I believe that another place should be provided in the Latour I 
spike camp for t he storage of high test gasoline i nstead of setting 
it in the sun with the oil storage. There should also be a general 
cleanup of oil rags and debris around t he oil and gasoline storage. 
The Superintendent t ook acti on on this a t once·. 

Two trucks were checked at t he main camp and appeared to be in 
very good condition. Truck C-565 had a clearance light that was not 
working and a loose f ront spring hanger. Truck C-168 had one back 
clear a nce light not i n working order. 

The t wo trucks at the spike camp appeared to be in poorer to~ 
condition. Both had loose body bolts and brakes needed adjusting 
on one truck and one of t he governor seals was broken. These trucks !! 
were not e quipped with flares and t he truck dirver did not know how , 
to use them properly. 

The traveling mechanic makes a detailed inspection of a ll equip­
ment at this camp monthly. 

E - FIRE CONTROL PREPAREDNESS 

At the main camp there are t wo 15 man flyi ng squadron units and 
additional tools and e quipment to e quip 50 men. 

The Latour spike camp is equipped with a 15 man flying squadron J 
unit. 

The Latour spike c amp shou~d be given a close inspection and I 
brought up to t he standards advocated in ~-Fire Policy circular 
letter 0-4?1. 



G - SAFETY PROGRAM 
.. 

G-3 The regular supervisory personnel, leaders and ass't. 
leaders have taken the first aid course. Skilled laborers assigned 
to this camp within the last two weeks have not taken the first 
aid courses. These men will be laid off July 1. 

G-4 The transportation of enrollees is handled in accordance 
with safety division bulletins. Trucks are not equipped with ladders 
to load and unload enrollees however. The Superintendent has material 
requisitioned to put hooks on the endgates to use for ladders. /~ 1 

. ev\ • 

Tool boxes are installed in the trucks in which to haul tools 
to and from the projects, however I believe these boxes should be 
provided with hooks or hasps on the lids in order that the tools 
would be confined in the box in case of an accident. Also I believe 
these boxes should be anchored to the truck body by a chain. It is 
possible that the tool box might injure or kill a passenger riding 
in the rear of the truck in the event of an accident. 

G-6 All regulati ons are being followed in the handling and 
use of powder and explosives. 

A definite warning signal should be posted on a bulletin 
board in each camp where explosives are used. (See page S-23, ECW 
Handbook.) This includes the Latour spike camp. ~ ' 

G-? The oil storage building is equipped in accordance with 

~· 

the safety regulati ons with the exception of "No Smoking" signs, 1 ~ which should be posted on all four sides of the building. W<w."""""' ......_ ~ , 
%r-.A- " 

The oil storage at the Latour spike camp should be provided with 
a sand b arrel, "no smoking" signs posted, and should be provided with 
an adequate fire extinguisher. I al so believe t hat an oil trough 
should be installed under all oil spigots since the oil drips on the 
floor and runs through under the building. .) t'..~ .L 

It is suggested that a "No Smoking" sign be put on the under-
ground storage tank and dispensing pump • A 

G-8 Enrollees fr am the Latour Spike camp have been t aken to ~c~ 
Rose Lake for sw~ing, under the supervision of a foreman. It is ' 
suggested that a written approval of this prac t ice be obtained from 
the company commander in compliance with safety division bulletin 
ECW #3, page 5-8, ECW Handbo ok. 

The Superintendent was given a self inspection outline for 
use by the s afety engineer. 

The Superintendent and foremen are very ob servant of safety 
measures. The Superintendent stated that he would correct all the 
minor points referred to in this report, and in fact corrected 
most of them before I left the camp. 



.. 

Latour Spike Camp: This camp was established May 20, and 
the crew on project work are doing very good work both as to 
quantity and quality. 

I believe the f ollowing points should be given a little 
more attention at this camp. The garbage pit shoul d be made 
fly proof. The camp ground could be kept in a neater and more 
orderly condition •. These criticisms are doubtlessly due in 
part to the f act that an effort has been made at t h is camp to 
release all the men possible for project work. I have confi­
dence in this foreman and the spike camp crew and believe they 
will bring t his camp up to standard. 
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Ca.l'[lp t-1'32 Per Aut nnr ity f: .o. __ J' ._Ja.t P. of l nspe ) ti -:)n. ___ .,.:J't:;.:lm=•:.-:25~•-l:::.9~36oe.:;... ___ _ 

Company 531 Conpany Comrna.nrte r Capt•-.~~s;;..;:;e;;::;:n:..-_______ Time _o\rrived 2::1.$ 

Type of (;amp Jtew Wintflr· 

Mileage 

flsjF 
I . 
I I 

! 

I I 
IPu[ 
l j 

! I 
I I 

I 
ia. 
I 

I 
I 

I 
I 

1 • D S l - Mib.W..r.aoe Dr1Yer. FB~SOM\EL - Streng~ and Condition: 
1 

• • 
- A.W.L. 7 - CMlp Projeet. 

l. Cnmpany str ength 137 No. o-f )l~n 3!CK l . N0 • ...,n 0VEFUiEAD_....;:2l;;oo_ __ _ 
2. No. of Men CP.ARGEO TO TECRNIOAL SERVIC~~l~0~2~-----------------~ 
3 . No . of OF?JCLRS ASS IG!;EO 1J. Nn. Clf O??'ICERS FRESI!.'NT A 'I h Sf ._L 
4. GENERAL EFFIC I ENCY -- C~rmnMding Offl-:>e.r Cept .. SaJUm • Satlataotory Plua 

s ucor dinate Off ioers Lt.J!iller---on leaft. Capt. Spt on (t.porary) 
Lt. Chapmaa - Satletaotory Plua 

Supply Off i cerCnpt. Sama.a Educratior.a.l Adviser Mr. atll~ 
Camp Surgeon CQpt. Epton Wel fare 0fficer Lt. Cha:p111an 

5. SPBE CA~.Ps -- liow Many On.e No . nf Men 2;S 
6. Row far from MAIN CNI.P_....:,:L7~al=l;;,;;: .. ;.::;_ ________ ::--------:---
7. Row of ten d~e s c~mmand ir.g Offi cer vi sit SP IKE CAMF Onoe per week. 
6 . F.o'.'l often does Camp surg~cn visit S.f- IKE CNlF !wl-oe per week. 
S · DISCH- LI NE OF PERSONNEl E~eollmt MOR.ltLE Excellent 

lC . RELATIONS and COORDINATION vfi th FORt,ST SERVICE €):,oollmt 
11 . SIGNS s .. t1nfutoey 

PHYSICAL EQUIPMENT and SAN I TATION: 
Remarks ol4tanor. urinal• aru~ty. 

l . Latr i nes (~;pe) ••.• ~~~.,. Sat1ateototr Plus;''''' to bt 1mprq•ed. walla 
2 . Bath Houses •• • •••••••••••• S9.t1af'~otcrY; •• tl"cupe to be olenn&r:1 

3. l aundr y Fe~il ities •••••••• Sat1atBoto~ Plus; better taolllttea tQ ~pro-
4. El eepir.g QUarter s ••••••••• EXo•ll~t U1nus; eome bunk~ mussed ~p/v~dod. 

duo to enrollees in C&my• 
5. Mess Hall ••.••..••••••..•• ~Sx~o~•~l~l~e~n~t~Ui=n=a:•~-----------------------

6. 

7. 
8 . 
9 . Garbage Dispcsal •••••••••• 

-s-.-,-~-at-,-o-to-a--P-lu_•_;_b&u-.-1-id-.-to--p-,,-.'/ji!.::--"'"':la:---p,.o•ecl. 

10 . Recreati~nal Building ••.•• 3at1ataotpr, Plga; Willa dirtY; tbie room ooul4 . 
11. Educat i onal Bu i lding ••• !~! s~t.Flus ; aa.e roo.. aot oleened; tloore 41rtJ; I 

• "' 12. Camp Exchange •••••.••••••• Condition Euelleut; Dfspl11y .,6ellent 
13. Equipment st~re~oo~ ••.•••• ~E~xc~~~~ll~en~t~------~~~----~----------
14. surplus &;.uip . 3t0r er oom •• Sattsraotory i roect to be a .. ter. 
15 .· Infirmary & Medical 

Equ ipment & Per sonnel ..•.• ~EX~~~&~l~le~n~t~~--------------------------
16. Administrat ion Buildi ng ••• _F.x~· =~~s~l~l~~~t~~ln=u~•-------------------------
17. Of f i cers Quarte r s ••••••••• _Ex~b~v~l~l~e~n~t~~~tnu~~·-----------------------­
i5 . Guest Quar te r s •••••••••••• _Sx~o~e~l~l~e=a~t~-~i~na~•------------------------
19. For~ stry ~uarter s ••••••••• ~E~x~e~e~l~l~en~t~~~~~n~e _____________________ ___ 
2C . Fi r e Pr ecaut i ons and 

Preventi tives ••••••• • .•••• S.t1st~ototy Plua repaired• 
21. All Heating Equipment ••••• Satitt"t.otoa flua i heater rooa t'loor to b~ 
22. Generator House & Equip ... . &xoellent :fi.tu&Sj t1r• extlllgy.lsher bOX to be re4 
23 . Fuel Pr oblem •••••••••••••• _~~,n~ti~s~t~u~o~to~rz._~------~~~~~--~~--
24 . Watf:r Fr oblem ••••••••••.•• Sattaf.'•.otorz at preaent but 'f'ater short at ttaea 
25 . Fly Scr eens & Traps ••••••• Set1stttetorz J:d.n~•; ocata1de tlyt;raps peoged. 
26 . Constr uction Comp l e t ed •••• _f~e~•~~---------------------------------
27 . Gener al Camp Sani ta ti on ••• ...JE~~~Cli!:!e~l!:!!l~•~n!!!t~Y~1A!t:Q!!!•!!)•!.-_....----------------:--­

~~• Tar on aohool hoRae tloor to be oleape4. 

Sheet ,#1 



lJ S1 E 'Sui 1 C. MESS and SuND!\Y :IT_E!,.;s : 

1 . Food Bxeellet 
Variety S:Koell•t 

2 . Ki tchen f~rscnnel 
BDell ent 1IMaa 

lmal Q~a.li ty S&oellll)t, U1ni.!.l 
bill Quantity &xetlltat; M'MI 
( ~u~lific ations & Pr eseLtat i lity) ________________ _ 

• LJ~~ 3 . Feed Pre vi~ i on stcrFr?cm ~ati t f rpt Of'l' f l Uii nooe t o lao cle e n'oc. 
4. TableoJ'/fl.re iJeell•t; 
5 . Cool(ing Equiprr,ent Sat1atutQJ7 : lW'I raatye 
6. Cle11ning !"acilities SaUafao~ry ElM• 
7. Are Mess Stor es Fr~perly Accounted f?r _____ J~•~•-----------------------
2 . C0mpl aints cr suggesti~ns Concer n i ng Mess ________________________ ___ 

J . Tr.ANSPORTA'I'ION: 

1 . Cor.di tion Satlataotorz 
2 . Ar e Requir ements ~r M~m~ . # 42, Jur. P. 11, 1935 , Fully and Pr~perly 

Ccmplied with __ ~~~·~·~~~----~------~----------------------------3 . Repair Service Sc..ti ataotorz .Pla• 
4. Drivers Sat t6fkot orY Plua 

E. EDUCATIONAl, & 'k'ELFARE ACTIVITIES : 

1 . Edur.at ional Adviser~M~r~·~Rui~l~l~•~traa~~---------------------------------­
Asst . Educatirnal Advi~er-A£nr.-~oul~l~•u•~•u•~.t~t~tob.-ue~----------------------

2 . No. of Cnurses No . Enr0ll ed ~o . of Jnstr uct,rs -----------
3· Magazines & Papers __ ~n~eoaat~i~Yuiuac~~•u ... .a~•L--------------------------------
4. C i r c- u 1 at i on System of Li bre.ry_~C!'.IIaunt..B.!•!....---------------------
5· Cfu~~ Paper Exoellen1 
6 . Recreati onal Equ i pment & Use there"'f _ _______________ --_______ _ 

F. RECORDS and ~EF0RTS : 

Remarks 
1 . System nf Filir~ ·····•••••••·•··~DIR~~'•5ft~l~.~-----------------------
2 . Co~pany Fund R€0ords •••••••••••• soe ctteob$4 portJfSoete. 
3. C~~p EXchar~F. F~cords ••••••••.•• g .. attaohad oertStSo• te. 
4. Date nf Last Inspec~i~n of Aocts . by Di st . H~ . J pna a$, l~j6 
5. c~rresp~ndence B~rk ..••••••••••• ~s~a~t~i~at~•~o~to~~~----------------------
6. M~rning Rep~rt ••.• •. •• ······· · ··~S~a~t~l~•~t•ao~touxr~~~-------------------
7. Sick Repcrt •••.•.• •. ••. • •••..••• Q&~t~o~•~l~l~.a~t~--------------------
8. Duty Roster • • .•..•• • • • ••••••• • •• ~s~·~'~'~•~'··~o~to~r~v~--------------------
9. Transpnrtatinn R~quests ••••••.•• uf•wOOak.-ad~R~PP------------------------

10 . Daily ~ork Report •••• • •••••••••• ~s~·~t~i~•~f••M•~to~rv~----------------------
11 . Daily Sani t ary Report ••.•••••••• ~s~•~t~•··~'••••~to~r~~!....-----------------------
12. Daily Diar y (Leg of Events) •••• ·~SaM.litOJ.1.11a~'••oO.Jitao~:l'i'll--------------------
13 . Fi1~ of Company Spenial Orders •• ~s~~.Jit~s••~f•aao~tog,&:r~,!....----------------------
14. IAinutAs <'f Last Saf~ty 

15 . 

16 . 

17 . 
18 . 
19 . 

20 . 

21. 

22 . 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30 . 

Cr:>mm itt P. e l.;e e tin£; •. .. ..•..••••• "i:liS•• .lit.a.i ..uUiJ.fanac.Jioto.cu:r~~!-.----------------­
Fil~ of All Orders , Mem0s ., At e . 
District and Corps •• .• .•.••••••• ~~-•~t~l••~'•·o~to~r~y~---------------------­
Rec0rd of Te l eph0ne Calls 
ann Telegrams .•••••••••••••••••• ~~~-a~t~taa~t•a•~tn~r~¥~----------------------­
Form trac. (or q,v;c 469) •• • • • • • • • • ".::J~•a:tllii.Ji~aut~•iUa.JOtaor:r;;vF--------------
F~rm #l2 • .. • •.•••••.•••••••••••• ~s·•~t~t~·~'•ao~t~c~~~----------------------­
R0ster of Uen Ch~nkP.d 0n 
Last Sanitary In!>p'3cti~n ••••••• -s~all..4.~""1a.•f.~A~&Jau.t~o:ow.qq ____________________ _ 
Weekly Rester of Kitchen 
Personnel, Sanitru·y Jnspe~tion . ~Qaa~t~i~6~t•ao~to~r¥~----------------------­
Meal Record RPpnrt , 
Officers & Forester s .•..•. • •••• aQ~ •• ~t~iaaLfao.ato~rJ~~---------------------­
Individual Cl0thing end 
Equipment Re0or ds ••••••••• •• ••• 8~a~t~i~at~ao~t~o~r~J~--------------------­
All Records , c & E •••••••.•..•• Ba~.t~l~at~ao~to~rr~--------------------­
supply nf All Forms Requi rP.d ••• satistAet~-

Fi l e of Menus • •••• • ••••••. • . • •• Sqaat~last~aa.ato~~~-----------------------­
Fn~d st~reroom Stock Rec ord •••• s at1ataotor7 
Registered Mail RP.cord •• ••••••• c~o~r~reo~~i•l~o~n~c~•~d~•RA•-------------------­
Officers Reg i ster •••• • ••• • ••••• ~~·~t~!uat~•u•uto~r~~~----------------------­
Leave Register (Enrollees) •• . . . sua~t~i~s~t~•~out4our~1'~-----------------------
G ENERAL EFFICIENCY OF P .hP.ER WORt"'..aa.t:..,tuaut,...a~o...-.tw.oey~....,P:...~l~o~~u111a~...--_ _ ___ _ _ _ 

Sheet 112 
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G. SU.:PL:.:" F.ACIL:;:TIES : 

1 . Are suppliPS Being ?cce iv~d n~gularly __ -i~~·~·-------------------------------
Tn Sat i sfac t()r y (')nd ti,..,n l.-:•~•-----------------

2 . Are Re quisiti<"ns ? i lleG. fl' ":Ill)tly _____ ,=•-:-•------------------
;·:i th Mnterials as 'lrdr-red _ _ ____ , _ __ f<_e_a __________________ _ 

H. F ffiES or OTHER EN. ERG Ei'~C IES : 

1 . Fir~s , when I 
--~~---------------------~----------------------------2 . ·:o . of Men 1)!1 Fir es 0 

--------------------~~--------------------------3 . ~,!e thod of' Ra.tioning,_-:--=---:----:---------~•-""r--------------------4. ;..:ethod of Clothing and Equipp ing, ______ _:::__ ___________ __ 
:; • Off1cer·s (NAME) e>n Fire • -----------------------------------------------6. c-t :·wr Emeq,enc ies. ____________________ ..:.• _____________ _ 

• 

cc~:.~LAINTS or SUGGESTIONS by COi • .W,Ai~Diim OFF ICER : 

RE!lARKS : 

~OTE : The same system cf ratings as used C'n Effi 0 i enoy Reports wi ll h~ used vmer e 
required, i.e., 

Super i or -, 95% to 10('% 
Exceller.t, 85% t~ 95% 
Satisfac t ory , 75% t<" 85% 

Unsa t isfnctcry , 65% to 75% 
Infer i"r, E~ low 65% 

---------Total Ef i'i o i e ncy ; Rating f or C amp. _ __;£xe::::::.:..•:.:l:.:l:..•;...n:.t.:....;:.:'t;.;.n:.:u.:::s;.._ _____ _ 

I~specti Officer ' s Signatur e 
c. w. Jtel4NII 

Captain, Inr-Rea., 363rd Infant17 
IDspeotor 

Di str ict Headquarter s CCC, For t GPI)r ge Wr i ght , Wash . ____ ~J~YDe~~2~7~·~------193.~6~--
To : Commandin& Offi('er . Co . 531 , Camp P•l38 , Prtehar4, Idaho 

Deficiencies e.s not<:d be.l~"\'1 v: i ll be correct'=-d at once and a r epor t cf aotion 
taken submitted t o D. H. Q. within te !''l (10) days of date of this inspection. 

Defic i encies Noted: 

(1) Sec ._I_Line 1-2-3-6 

( 4 ) Sec ._C_ Li ne__.z ..... 5.._ __ 
( 2) Sec . 8 Line 10-11•14 (3) Sec .. _!_Line 21-25 
(5) Sec . Line ( 6) Sec • __ Line _____ _ 

By order of' the District Ccrr.mander : 

;);fJ£VJA1rd~ · 
F~rd Trimble , 

Cap t ain , F . A. -Res . , 413th F . A., 
Executive Officer . 



• 
- . -

• ~ d'Nene National Forest 
COEUR D'AL;fiNE, IDAHO 

JUN 2 91936 
ECEl VED 



FORT G.Sv? G.:: ',\1< IGHT ,) T~ TF J0T CCC 
CAr~I IKS ~· LCT~0N ? SI'GR.T 

Company ..531 Conpany Conunanr!e r Capt • ..:~SI4ISI••~• .. eo.a--------Time . .\rrived,.~rt~ol+tl:l:-:5.,_-__;~ 

Type of C:a.mp Hew L.j cter Ti r.-,P Depart ed__..,:S+t3-.oOw----

Mileage from It , G. \1 __ T<'_,f~:.o-..,l,:;,~._.4i.__- .. J,09.J..l ile s :\ o a1 C ·md it i 'm s---iiliiea~~i:-i-41Q.f1flll•••teM;l"')l"IJr' • .----r-r-:-·r:- ,__ ------------~----------'=----
IU lS I F' ,J li ~ 

I I I A. l . I 
I ! : 
I I 
I I 
I I 
I I 

I 
I 
ta . 

FERSONI\EL - streng!h ·a}?~ CodcU"tN/Rf 

l C. 
11 . 

PF.YS !CAL EQiJ THlENT a nd SAJl !TAT ION : 

removed. 
1. La trines ('JYpe). ·DwAp·· .. •Se t pln•· ~all to be oleue4 5. eeae •~•1M 
2 B +h · r ~ • aw t.ouses..... .. . ... .... t a:o1 • -~1 ""' ~ ~ ..2. :..a. h 

I 
~ ~ .1 . t. •~ rz~ • • cxx ve ue oxoanoa•r1pe otet was .3 . aun .• ry .rP.-11 1 1es .... •••• Sa• 1 • 111. b ... :~....-. :~... t; a. 

4 1 · t - •a:~ • r"Ntt~ tO w tep oxean . 
• ~ eeplng Quar ers ••••••• • • ~ .. ~ pl~•· iftrelleoe ehe•la ~. insttacted to 

5 . ~=~~ ~:ff~. ~~~. ~~~. ~~~. ~~!$hi~ •!ek!~ ~~ eepe~la!l)' ~ttef'r tlte ... noun meal. 
•••••z8ft•• Toe ... eor xss rr Ollt o ao1 tlng 

6 ~•~A4~• aaeal4 hav• &11 GP~aee •11••• ele~e4 ttpe 
. Kltchen •..••••.••••••.•• •• t:o • 'le ,.. ~ c'\1 1.o , t t 1 

.S8vJ:z-ft-.a :n8 'thn:;a; 10IV 801 'f'dlg COCUI 01' a IOU d 
~o fl~ aBi ~f,Biehea it ... terial le «Yail&ble• 

Sheet ,¥1 



U ~ E Sui 
, II C. MESS and SUNDLY ITNi;S : 

"'- 11 ..... i Q~ali ty ~oo on~ P m1a 3xoelleat -'aa• 
Varietf I.:xoollont mi nne ~uantity Emelleat m~n•. 

l. Food 

2 . Kitchen PerscnnP.l ( ~uRlifi~ati~r.s & Presentatil ity) -----------------Excellent minus. - for voun& oooka 
J . Food Prevision stcrAr~~m.~EJ~g~e.l.l~O~J~t~a~1~D~II~I~----------------------------
4 . Tablewar e Satltfaotoey plus. . . 

5 . Cooking Equiprr.ent Satiataot:.or¥ plna. Some peal wtq. 
6 o Cleaning Facilities-M~~a~t41aa4fA~o~tou~~A·-----------------------------------
7. Are Mess Stor es Pr~perly A~courifed f~r--~y~e~•~----------------------
8 0 Complaints 0r su~gestions Concerning Mess ________________________ __ 

J • ThANSPORTATION : 

l . Cor.di tion Sat' eCeot oqr 
2. Are Requirements or Meno . #42, Jun~ 11 , 1935, Fully and Pr operly 

Complied with ____________ ~ .. ------------~-------------------------3 . Rep~ir Service __________ ~.o~t•o~r~o~Qal._, ______________________________ __ 
4. Drivers ----------------~oa~t~1~•~taa~ot~o~~~·----------------------------

E. EDUCATIONAl. & WELFARE ACT IVI'!'IES : 

1. Edu~ationa1 Ariviser __ ~~»~•~·~g~~~}~l~•~•~ .. ~•~·------------------------------
Asst. Education~l Advi$er __ ~a~•••~t~a~•-~~----~----~--~---------------

2. N~"~ . of Courses 12 Ho . Enrdled ?a No . or Jnstr uoters_..,..Sil------
3 • Magaz ina s & Paper s__.Bu;oliLQw;Oa1 ... va..1..,n..,ij._.aam.-eK..a.. ------------------------
4 • C irc-u la. t i on System of Li bre..ry __ C~aar«._._,~.. -----------------------
5 . Camr. Faper--:------------------~---------------:-------
6. Recreational Equipment & Use there"'f Baseball, pool. piA£ gone;. 

•ott ball. boxin&· oards , oheokera. f ield e~ipment for track 
i sports. oviea . 

F . RECORDS and REFORTS : 
Rl!'lmark s 

l . Systerr. of Filing ••• . o···········-!~••o~'~we~'~·--------------------------
2. Company Fund F.e0or ds ••••••.••••• ~Se~·~•LtktMaLo~huod~_uo•art~t~r~sa~·~~ •-.·---------
3 . Camp EXchang~ R~oords •••••••• o··--~·~~~~~·-·~------•~---------------
4· Date nr Last Inspeoti~n ~f Acc t s . by Dist . Hq ·~·wlu~l~y~B~,~1~9~3~6~-------
5. C~rresp~nden~e Sn~k ••• ,,,,,.,,.,~Sa~tki~l~f~aLO~tkKor~~~·------------------
6. ~orz~ing Rep~rt • •. o. • o•••o••· · ···~S~aLtki~•f~aLo~t~o~~~---------------------
7. Sick Repcrt •••••••••••.••.••.••• _E~x~o~e~l~l~aan~tkA·---------------------
8 . Duty Roster ••.••••• o••••••••o••·-... .aakwtx~~-Sa~t~S ae~fo~oto~ry~··------------
90 ~~anspnrtatioa Requests ••••••••• _Lp~ow.k~o~d~u~ppA·----------------------

10. Daily Work Report .o•••o•••••····~S~aatMi~eaf~•Lo~t~o~~~A·----------------------
11. Daily Sanitary Report •• o ••••••• ·-S~a1Lt:t;.1.Liaf~J•Lou:t101:og,~r,y.:Ae------------
12. Daily Diary (Leg of Events) .... ·-S.--.t¥tJ..a .. r;u .. ILJnu;t101:og.ryq. •. --------------
13. Fil9 cf Company Speoial Or ders •• ~Sa~t"'1~· aaf~·~c~t~o~~~·---------------
14 . Minutes ~f La~t SafPty 

C~mmi tt~ e Ue e t ing • o • o ••••••••• • ·-Sao:~&t¥1.&..alf;u•a..oD.tlOI:o~qq.. •• ---------------
15 . Filq of All Orders , Men 0s ,, Ate . 

District and Corps •. o••••••••···-~~&Lt~•af~.J&LOU:tlilo~ry~-·------------------
16 . Rec~rd of Teleph~ne Calls 

and Telegrams ••• o••·············-Sa~t~i~laf;u&LOat~o~r~~~·------------------
17 . .. Form #86 (or Q;.'I.C 46 9) •. • .. • • · • • ·...oS~a~t;J.' .a:lf~ai&Ao~t;oo~r;~· ----------
18 . For m #l2 ••••••••••.•••••• • ••.••. _.g~•~t~S~s~f~a~o~t~a~q~· ··----------------­
l~ . Rester of Uen Check~d 0n 

Last Snnitary Insp~oti0n •••••••• _.Sa~t1~•~f~•~o~t~o~~~~·-------------------
20. Weskly Rester of Kitchen 

Per3onnel , Sanitru·y Jn spe~tion •. ~s~·~t~i~•~f~•~awt~o~r.v~--------------------
21. Meal Rec ore RPpnrt , 

Officer s & For esters ••. o •••••o··~S~a~t~tua~fua~n~t~o~~~··--------------------
22 . Individual Cl 0thing and 

Equipment Re0or ds ••••••••••••••• ~eo~r~re~o~t~iuo~n~m.~d~•L•._ ____________ __ 
2] . All Records , C & E-··········•··~S~a~t~iusuf~aucat~ou~~----------------------
24 . Supply of All Forms Requir ed •••• ~s~a~t~iusuf~auout~~u~~----------------------
25 . File of Menus ••••••••••••••••••• ~s~a~t~i~s~fua~c~t~:ow')~' ~·---------------------
26 . F~od st~reroom Stock Rec ord ••••• ~s~a~t~i~a~fua~o~t~ow'l~· ~·---------------------
27. Registered Mail R~oord •••••••••• ~s.~t~ius~fu•~o~two~~~··----------------------
28 . Officers Register ••••••••••••••• ~s~a~t:~iua~fua~o~tw.o~r~~~·---------------------
29 . Leave Register (Enrol1ee s ) •• oo··~S~·~t~1~e~fua~awt~o~ry~ • ._ __________________ ___ 
30 . GENERAL EFFICIENCY OF PAPER WORK.~SOM:aut.,.1...,au.f.ao..uo~tn~o~.q~._. -----------

Sheet i/2 



G. SUi FLY FACILITIES : 

l . Are Suppli~s Being ~e~eivP-1 R~gularly _______ Y~----------------------------
Tn Satisfact0ry C0nciti~n 

2 . Are Requ isiti~ns FilleQ rr~~ft1y ________________________________________ __ 
i.'.-i th Materials as Or der e:t 

F. . r, JP.ES or OTHER EiiEaGEi~CES: 

1. Fire s , when 
----~----------------------~~------------------------------2. No. 0f Men on Fires 

----------------------~------------------------------3 . ~eth0d of Ratio~ing·--~~~--~----------~r-------------·----------------
4. Method of Clothing ar.d Equipping ___________ ~-------------------------------
_5 . Officer-s (NAME) 0n Fire --------------------------------------------------6. Ct~er E)nergenc i es ---------------------------------------------------------

CC!":'F LAINTS or SUGGESTIONS by COMY.ANDING OFFICER: 

i\E.:.YtRKS : Of the cleteoleno1ea noted by Dlatr1ct Co .. .aander on laat lnapeotion the 
following haYe been oorreotech 
Luaber under aohool houee 1a being re oyed and that not usable 1a being out 
up for fire wood. 

Present oump at rear ot area la being tilled up and will not be uaed 1n ~ 
the future . 

Old ice box baa been re oYed. Pllt ot br1oka haa been remoYed and are 
to be uaed tor ino•nerator. 

~p area between buildings haa been graded and poles out preperatory to 
1natallat1on of walk. (OVEH) 

iJOTE : Tl;e same system of ratings as used en Effi e i enoy R~::pcrts will r•P- used vlhAr e 
required , i.e ., 

Superior , 95% to lOr'% 
Excellent, 85% to 95% 
Satisfactory , 75% tc 65% 

Unsatisfact0ry , 65% to 75% 
Inferior, Bel~~ 65% 

_________________ Tota~ EfficiPncy ; Rating f or Crunp ____ s_a_t_i _e_r_a_ot_o_ry ___ P_l_u_s_. ________ _ 

Inspecting Cffic .r ' s Signature 
Claron . • eldrum, 

Captain. Int~es ., 363ra Int., 
Assistant District Inspector . 

District HeadqQarters CCC , Fort Geor ge Wri~ht, Wnsh . July 9 193 6 
To : cornmandin& Offi<'er , co . 531 , Ca..11p F-132 , -----pY'Ir1:=2"'o'="1hif~:::o:ar---, .... rd,h-o----

Defici encies as nottd belt'\'/ \.,ill be oorrectF..d a.t once and a. rep<"'rt of acti on 
taken sub~nitted to D. H. Q.. within ten (10) days of date of this inspection. 

ueficiencie & Noted : 

(l) Sec ._!__Line 1-2-4 

(4) Sec . B Line 20-22 
. --

( 2) sec .~Line S-6-7 
(5) Sec . B Line_..;;::2 .... .5 __ 

(3) Sec ._!__Line 6 =9-10 
( 6) Sec • __ Line _____ _ 

By order of the Di str io t Ccrnmander : 

~W'Xdti 
Fnrd Tr imble , 

Captain, F. A. · Res ., 413th F. A., 
Executive Officer . 



REMARIS oont ' d . ' 

. Laapa at ball tield have b en atored under aohool house . 
Hole by &enerator house covered up. 
?arkin& area ooapleted. 
Shower tixed in oftioera quarters. 
Sheet etal placed on wall of boiler rooa • 

. 14rbo tili.bera have been removed . 
• the tollowiag are 1teu noted whioh should be oorz,eoted a.Dd Capt . amsen 

baa been direoted to coaplete at onoe& 
Under part of aeaa hall to be oleanecl out . 
UDder part ot barraoka to be oleaned out and aide boarded up. 
Wood to be ataoked neatly at all boiler roou. 
Area at rear ot k1 tohen to be properly policed at all times and rooks 

r811lOYed. 
V&lk to 1nt1rmary to be constructed at onoe. 
Incinerator should bo conatruoted at once . 
The interest of enrollees 1n the oaap beaut~fication should be arroused 

and shrubs planted around buildinga . 
The loading plattora at kitbban store room ahould be kept cleaner. 
Dishes in oupboarcl in ld~ohen not olean. The use or lower shelf 

should be discontinued. 



FORT C:SOI' Gt: ·,'f8 IGf"T D' STF JOT CCC 
CAr~r TKS~·f.CT-'J~ ?l::r C"RT 

National Forest 
........ Co-E""'U~R-D'-AL- ~NE, IDAHO 

Fo~~-~J~6 
RECE I VED 

Ca mp P·i:Jil Per Author ity ~ . o . __ ...;r . .5L:!.s 
Ca. tP. of In ;5 p e :! t i ·:>n ___ • .,fa' l""''ll'lf-a:ltliJ..e-lL.i$iJ>36~-·--- :iTt-. 

Company §JJ. Conpany Comme.nrie r Tirr.e _Arrived 1o,11,5 &·•· 

Mile age from pt."A"S.etatl(' r-1~ :=toad. C:'>nditi..,ns 
t- .. 

uU~ 
I 
I A. 
I 

I 

I 
lB. 
I 

PHYS ICAL EQUIPMENT and SAN ITATICN : 
RF:mar k s 

l. Latr-ines ( 'Iy pe ) .J))W •••••• Sat;tafeotorv plua; Mlla to ba kept o)Mner. 

2 . Bath Eouses ••••••• • ••••••• S.ttateoto'7' wlla t o hA kept olun•r; ue rilka. 
3. laundry Fe-:ilit ies •••.•••• Sat.pJut; att.or faollU;t•a !lbguld be prov1d.ecl. 
4 . ~ leeping QUarter s ••••••••• U:oelleut HIAU; ••• ~ mgaaad np; tloora 

AOJ•l d M a lunar. 
5. Mess Hall • • .•• .• ••••••.••• ~Ex~c~a~l~lAe~~~----------------------------

6. Kitchen ••••••••••••••••••• -Ji~a~o~e~l~l~~~*~-------------------------------------

10. Rer. e nti,.,na l Build ing ••••• $atlat&otorv Notal aee4• ~oN •ttU.JIII•' ....... 
11. Educational Building • • •••• ii:&oel J ep' l• fnus; ntMC)a ware tumStu,.. 
12. Ca.•np F;xcha.nge ••••••••••••• COi:lldltton f"xaolleQt:.i tlJaplaJ' Fxpall•t 

13. Equipment Storeroom ••.•••• ~s~~~o~·~1ul~e~0~t~.------------------------------------------
l 4. sur plu s Equip . St 0r eroom •• Sat••teoto~ ~lpp•; tbtt roam BOlt be neater. 
15 .· Inf i r mar-y & Medical 

Equipment & Per scnnel •.•.• ~Ern~~eul~lAenn~t~---------~------------------------
16 . Admi nistra tion Building ••• ixcellnnt Hh w s; .. t;ey ., could be eloper. 

17. Of f i cers QUar t e r s ••••••••• Satl •faotoc~ ?luai ooald hi ippratod· 
i8 . Guest Quar te r s •••••••••••• ~S~a~tal~e~C~o~c~to~r~~~P~lu~a ________________________ ___ 
19 . For estry ~uarters ••••••••• ~&~•~o~tu·l~l~nwn~~~----------------------------~----------
20 . Fi r e Pr ecautions and 

Preventitives ••••••••••••• ~Sz~o~eul~l~em~· ~tL--------------------._----~---------
21 . Al l Heating Equipment •• • •• ~h~·xo~eulul~cwu~tL---------------------------------------
22. c~nerator House & Equip ••• Exo•ll eot I 

23 . 
24. 
25 . 
26 . 
27 . 

Fuel Pr oblem •••••••••••••• &xaell•nt; wood 9bonld be piled nri•tar. 
Wate r Fr ob 1 em ••••••••••••• -.J:Saa~tiiS..I•~~ot.aa.ao.JOt,go~~:-r~~Pc.l,f,ly..., ____________________ _ 
Fly Scr eens & Traps •••••• • _.Vomr~auu~~Ut:ll.i..;;;,~r ..... au\ll&Lrt:;1flf-:kalliDI.J.Pili•L..IDueuedw.~~!tduu·,__---­
Construction Completed ••• ·~~L------------------------------~---~--­
Gener a l Camp Sanitation... Satiafaotor7 Plue t o•••»C>ol tram one bar,...u 

at.oppwt AJ end ctdn, trouble. 

Sh eet /f. l 



------ --------c---------------------

. U S1 E s u! C. MESS anc SUNDI\Y ITa·iS : 

1. Food 
Var iety 

SXo~llent ~lnu• Q~elity Sxoellent ~nq• 
Sioell~t fnua Quantit-y------~Sift~~e~ITI~en~t~utC~~u~.~--------

2 . Ki tchen F~rs onnel ( qu~lificati0ns & Pr~sentab ility) 
Exoellent 11a ---------

3. Food Prevision StcrFr~om ___ ~!X~o_e_,lnl~en~t~~~~·~---------------------
4. Tablewar e iboehtiDt liiii 
5. Coo~ing Equipffient Exoelleat 
6. Clen.ning !"acil i ties SaUil*Ptol7 P1aa 
7. Ar e Mess Stor es Fr~perly Account ed f~r t•a 
2 . Cnmpla ints cr sugge st i~ns Concerni ng M_e_s_s---------------------------

J . ThANSPOF\.TAT ION : 

l . Cor.di tion ________ s~a~t_l~•~t~ao~to~~~~------------------------------
2 . Ar <J Requirements l)f M19r.:~o . #42, JUDA 11, .t 935, Fully and Pr -,perl y 

Compl ied with ____ ~TI~•~·--~~~------------~--------------·----------
3. Repair Servi ce __ ~-o~to~r~t~>o_o~l~--------~----------------------------
h. Drivers __________ •• sa~t~i-•~f~ao __ to~!f~--------------------------------------

E. EDUCATICNAL & 'NELFARE ACTIVI'::' IES: 

1. Edu~ at ional Advi ser ____ ~M~r~·~Ri~l~l~•~~~~-~---------------------------
Asst . Eo ucat i onal Advi ser __ ~----------------~--------~------------------

2. No . of Cnur ses No . Enr olle d NC' . 0f Jnstruct,rs -------3 . Mag a:: inos & Papers ReeelYJ.D& .... 
4. C ir" u la t i on Sy sterr:_ o_f __ L_i ,-or_e._r_y....;::;....,C_.a.,..l"d,..,..---------------------------
5 . CfuT<P Paper Bone ainoe laat liapeotlon. 
6. Recreational Equipment & Use ther e"f fSaaeball, YOlley ball . sott ball. 

n!A.l.ng, pool. plug pcmc. oard•• ~~i equtpaem-t llll'Ula. 

F . RECORDS and :1EF0R TS : 
Reme.rk s 

1. System of F' i 1 i r1g •••• • •••••••••• ·-=Deo.:::.::.='•==l:::.......,....~---:""::-:-~-----------
2. Co~pany Fund Re0or ds •••••••••••• See attached eerttfioate. 
3 . C!;:.1lJ? Exchar..ge F"lcor ds ••••••.•.•• See attuhe4 cert1t'1oa.te. 
4 · De.te of Last Inspect i~n l)f Acc t s . by Dist . Hq. Jul7 2, 1936. 
5. Corresp~nden~e Bock ..•••••• ••• •• -=S=·~~~l=at~ao~t~o~~~-~-~~---~-----------
6 . Mor ning Report • • .••.•• • •• . ••.••• Bot a1pe4 •lao• .,tal.r ~. 
7. Sick Report ••••••••.••••••••.••• ~S=•~t=l~at~a=o~t~o~r~rL----------------------
8. Duty Roster ••.•••••••••••.••.••• EXMl.let 

~~~~~----------------------9. Transportation R~quests ••••••••• -=L~oe~k~ed~up~--------------------------
1 0 . Daily Wor k Report ••••••••• ••• ••• __..:;S.=a~t.:::.l=et;;u=.to=::rt:..L. __________________ _ 
11. Dai ly Sani t ary Report ••••••••••• ~$•==t~1•=t~a=o~t~o~r~r~-----------------
12. Daily Diary (Leg nf Events) ••••• ~~~·~t~!~•~t=ao~~~o~ry~--------------------
13. File cf Compa ny Speo i al Or der s •• ~s~a~t:l=at~ao~t~o~~~YL--------------------------
14. Minutes nf Last Saf~ty 

Committee 1.~a et ing •• .. ..••••••••• -'.L~a~a"t.:....O:;n=:e::.....!J~a::l:..YL....:i:;:6:;:•:.._ ____________ _ 
15 . Fi lP. of All Orders , Memos ., etc . 

Di strict and Corps ••.••••••••••• ~~~a~ti~· ~st~a~o~~~rr~-------------------------
16 . Re0ord of Teleph0ne Calls 

a.nrt Telegr ams .•• •• •• •••••••••••• ~s~a~t~l~•f~a~o~t~o~rrUL------~-----------------
17 . For m /186 (nr QMC 469) ••••.•••••• _s~·a:.:t:::.:1:..::e:::.f.::.ao::..to~rx:...~-_________ _ 
18 . F0r m #l2 •••••.•• • •• . •• • ••••••••• ~sa~t~1~•~r~~~o~~~rA1 _____________ ~---------
19 . R~ster of ~en Cheok~d nn 

Last Sanitary Inspection •••••••• ~~a~ti~st~a~o~t~o~rr~------------------------
20 . Weekly R_cster of Kitchen 

Personnel, Sanitru·y Jnspeotion •• ~S=•~tl~ef~ao~to~r~y~----------------------
21 . Me al Rec or~ R~p~rt , 

Offi~er s & For ester s ••.•.••••••• _~~>a~t~i~&f~~~~~to~ty~---------~-------------
22 . Individual Cl0thing end 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30. 

Equipment Reoords ••••••••••••••• _S~a~ti~at~a4~to~~~~--------------------
All Records, c & E .............. ~e.-ti sl.'aotorr 

Supply of All Forms Requir fld •••• _!~•:;_;•~-=- -::---
File of Menus • • ••••••• • ••.•.••• • _S~a~tl~at~ao=-~to~rt~----------------------
Fnod st~reroom Stock Rec ord ••••• ~~~~---------------------------
Registered Mail Record •••••••••• _S~a~t~l~•~t~•=o~to~rr~· :.._ _____________ ~------

Officers Register ••• • •••••••• • •• _S~a~t~t~e~t~ae~t~o~rrA-----------------------­
Leave Register (Enrollees) ••..•. ~S~a~t~i~a~t~ea~t=o~ry«------------~---------
GENERAL EFFICIENCY OF PAPER. WORK.~S::..:•:..:t:.::1:..:at=.a:::o=.t::..:o:.:!f..~~.-______ _..·_r ---

Shee t i/2, 



G. SU.?FL;{ FAC II.:Tn:s : 

H. 

1~ Are SuppliPS Be i ng ?ece i•~d R~gularlt __ -AJ••••-------------------------------
\Tn Sati sfa ctl')r y Conc! i ti."'n _Ie,__ _____________ _ 

2 . Are Requis i ti0ns ? i llec n·'"':nl;tl~· Yet 
~':"i t h Mut er ials a s Or d.,red -----=~=-.=a,.__ ________________ _ 

F T~ES or OTHER l:.::Y.EKGE~C IES: 

1. Fires , \\hen l ppa 
2 . -~ b . of Mer: l')!l Fi r es 
3 . ~;;e thod of" Rat ioning Mme • 4. r..;e thod of Cloth i ng and Equ i pping I OM ,. 

Of flcers (NAME) C'n Fire .) . loy 
6. dher E)ne r £,encies l one 

sc~..:.:: LA INTS qr SUGGESTIONS by COim.AiWiim OFFICER : 

RE.:..!.'\RKS: 

1-as Daok bcol"ch to ~~ J:"~\)Yed troa ahower• dally. •rubbed eanh aide 
•nd dried tn tbe Rll· 

~OTE : Tte same sys t em of ratingG a:; used C'n E.ff i i enoy Repcr t.s wil l he used v.rhAr e 
r equ ireci , i.e. , 

Superior , 95% to l Of% 
Excel l ent, 85% t~ 95% 
Sat isfact ory , 75% t c 85% 

Uusat isf nctcr y , 65~ t o 75% 
Inf eri0r , Bel ow 65% 

_________ Total Eff'b i ency ; Rat ing f or Camp _ __..s ... a...,tl-...t.,.t_.a.,.o'--to,...ey_.._P.lM-. ______ _ 

I~specting Offi cer' s Signature 

c. w. Jleldi'UII 
CaptoJ.n, Int-Res. • 36.3rd llltantr'J 

Iaepeetor 

Distr ict Headquar t er s CCC , Fort GPor ge Wr i Eht , Wa3h , ____ ~J»uwl~J~~~·--------193~6~--
T('I: Commandi!lf!, Off i l' er , Co . 531 , Camp 1-132 , P..lobent1 Idaho 

Def ic i enc i es a s not c,d bP. l0\'1 v:ill b0 o orrect~d at once and a r epor t of action 
taken submitted t o D.H. Q. wi thin ten (1 0) days of dat e of this inspecti on . 

Defic i encies Note d : 

(1 ) Sec ·-a-Line l...:Z-,... 
( 4 ) Se.c . _J_Li ne_ .u6 _ _ _ 

(2) Sec •-ll.-Line ~-10.1\ 

{5 ) , Sec . Line -----
By ~rder of the Di str ict Co~ma.nder : 

(3) Sec .-A-Line a3oK.Sv1 
( 6) Sec • __ Line ____ _ 



0 
ECW 
Supervi sion 
I nspection GEi'illRAL ll\JSPECTION REPORT OUTLUJE 

(Revised June 1935) 

~·- · 
• 

Forest ~..,.Q ' GDvL~amp Name , (1~ f - 1 ~& Camp No . f-- I~Z, 
1 

Dpte of report ~ 2, i- I ') ~I, 
Period of Inspection, F m & ;, Zl~ to ~~").<}-~~ 

(date) ( da~ ) 

Inspecto~~~Accompanied by~~~~L&~dk~~~~~~~~&-~~~_; 
Supt , ~ M ~ Camp Com,_~~~IIL4----4~LU!o~lr:::L..:::U......d2:::14~ 

" List below the activities or 

Findings 
(Except where very brief answers pl aced on th i s sheet will f ully ans­

wer all phases of · the questions , discuss in detail on blank sheets , using key 
letter and numb er, as "A- 3;" etc . ) 

A. QUALITY OF ORGAl.\TIZATION 
l. Has Supt. a detailed work program? Lf,.t). 
2 , Does i t define pr i ori ties of jobs? Y.A . 
3 , Does Supt . have well- developed "pl ans ahead" for I 

each job? ~ 
4 . What success has he in maki ng these plans materialize? :~-Ait~r;:;::::l~~t:&:.L:.... 
5 , Does Supt . keep an adequate re cord or chart showing 

accomplishment based on plan of work? 
6, If not , did you suggest hovr to keep such a record? 
? • Has Supt . a thorough grasp of his job? 
s . What i s h is att i tude towards the j ob? 

• 

9 , Basing · your r eply on analysis of Su pt ' s diary , if avail ­
able , or on 0ther information, hon many hours per day 
does he average away from camp on the work projects? 1 a lrm a b~ · 

b~ 
1 0 , How many hours p er day do the enrollees average on 

oo rk pro jects? 
11 , Are foremen and facilitating personne l thor oughly com- : 

petent to direct or accomplish j obs to which assiBne'd? 
(Di g i nto t his and d iscuss thoroughly,) Are t here any 
misfits? If so , on what jobs? How many r eplacements 
has this camp had because of inefficiency or ot her 
unfit-ness? (Do not include r e leases duo to no fur-
ther need of cePtain overhead , ) 

12, Are foremen , l eaders and asst , l eaders adequate i n 
numbers to get reasonabl e product ion from unskille d, 
untrained workers? 
I f not , what do you suggest? 

13, Are they distributed over the working forces to the 
~est advantage? 
ff not , what do you suggest? 

• 



~· 

14 . 

1 5 . 

17. 

What are t he mini mum and maximum numbers of ~orkers 
under any foreman? 
What is the aver age for all f oremen? 

Are the f oremen a live to their pb~ i n directi the 
work? How do they size up? O..iJ"t.-1 

~Vhere you f ind men l oafing on the job ,\ g ve foreman ' s 
name and t he numbe r l oafi ng in each case . Discuss such 
instances with Supt . and state vrhat comments he offers . 

Check clerical work and st ate whe thm· it is well organ~ 
ized and effe ci tvely handled . Does Supt . know where ; 
all men are assi gned each day? 
Does he keep necessary r e cords on time by proje cts? 
Does he submit his r eports on time ? 
Has he suffici ent cl er i cal help to me et the needs? 

How many inspecti ons of f i eld work have Supervisor or 
s t aff made during thi s enrollment period? 

Hovr many purely " camp visits" by Supervisor or Staff? 
How many rrocks si nce full company arrived, or since 

start of p er i od in case company arriv ed dur i ng a 
previous pe riod? 

Do Supervisor and staff men make it a practice to 
l eave vr i th the Supt . dcfi ni t o written memoranda 
coverins i nstructions or sugges t i ons made as a 
r esult o f their inspections? 

• 

• 

IS'-

QUALITY OF WORK ACCOMPLISHED • 1 . 

7. 

s. 

9 .• 

Do Su:pt c 1 foremen , l oaders and skill ed vrorkers fully 
understand t h o standards and specifications appli -
cable t 0 t ho n ork on v:hi ch eT¥?,aged? ~:) 
Do t he Supt c and f or emen carry the srocifications !. 

with t hem ou t on the j obs? : -------~~-~-----
Discus s any except ions . K~ ~ C,.....4,...--.JT 

Are standards and speci f i ca tions adhcr~d to? ~~! 
If t here are any deviations , Ylh at ar8 they and upon ! 
wha t j obs? ~ . 

Are rr.rit t en speci f icat i ons l a ckiP.g f or any of t he jobs : 
under · way? 
I f so , list such j obs? 

What change s in pl ans , l ocations or specifi cnt i ons , 
if a ny, do you bel i eve adviseblG nn d u pon ~hat jobs? 

Base d on your ovm observa tions , Yrhich for emen are 
a ct i ve i n teaching cnrollcE::s hon to improvt.: t heir 
skill? Ci t o 0xampl es . 

Arc there en ough s killed r;orkcr s , i ncludi ng skilled 
onrolluos , t :) insure p ropor accomplishme nt of t ho 
pl nn."lod vr ork? 

I f not , how many men a nd of whctt skills arc lacking ? 
OK. • 

For \7hat jobs are t hey n eede d . .._..../ 
Has the Su pt . r e cognize d this need , What ac t i on has 

he taken to se cure t hem? 'lflwt ••er e the r osul ts? 
De the Supt ' s vcrious hcnd~ooks and s ets of i nstruc­

tions shor: evi dence of study? 

~~·.~ 
Are the y kept in a pl ace r eadily available ? 
Do t h ey h~ve " dog ears"? 
Do t ho fo r emen study any of them? 

- 2-

• 



D. 

10. 

11 . 

12 . 

\Vhat steps has the Supervisor taken to impress the 
Supt . and foremen with their r esponsibility for 
the training of·workers? (Go i nto this i n detail " 
with each Supt ., and with Supervis0r or staff men , 
if contacted. ) 

Do f or emen have 11 plans ahead 11 and their work line d up 
on the jobs s o that all phases of the w0r k are 
handled in an efficient manner? 

Are foremen act ive in keepi ng crews balanced 0n the jnb? 

QUAL'i!TITY OF WORK AS COMPARED TO M.AN- PO\'/ER AVAILABLE 
1 . Average enrol lment during past 30 days 
2 ~ Average number rel eased to Supt . 

~). 

149-~ 
II& - II 

3 . I nto how many workine; groups was this turnout d i v ided? i 1 g, .,.. t:a -
4 . List any crews which seem overly l arge f or e conomi cal ; 

acoomplishment of the work . · 
5 . List a ny jobs on vrhich the output fo r the past 30 days ; 

impresses you as bei ng too low . In your judgment , Q:-: , 

• 

what are the r easons f or low output? - /~ ~ 
6 . List any jobs on v1hich the enrollees do not put i n a · A~ . U Q _,...,. ~ (;l ~ n f 

full 6 hours on the job , e xcl usive of travel time . ! ~ ~ t~ ' " 
Give number of men involved and specific r easons : ~ ~ ::; 11....__ fua. . 
Tihy a ful l 6 hours i s not s:r;ent . If l ess than 6 : ~~ ~1~ .. . ~ 
h?urs is not fully jus t ified due to ex cept i onal ~ ~ ~ ~ eJ , • 
cucums tances , what ac t i on has been taken to cor- · 're ~, 
rect t h is? ~ • 

7. Ho\l many spi ke camps are out? __ ,.~I ___ _ 
s. How many e nrol l ees in such camps? , -::.. 1 
9 . Could the number of s pi ke camps b e i ncreased to i ~ 

d t ? $~ . ~ ~ o.....4J 
~nv:.:s;~bs? ~ ~ ~~ ~ ~ 
~ ~~ ~ 1--t '"--.> ).1 \A.- ryo ~b~ 

USE AND CARE OF TOOLS AND EQ,UIPMEl'~ ~ -
1 . Hou many ' of the follov;ing machines on the job : 

Trucks, 1-k ton ':;' ; Pick- u p 1 ; Du.mp_..;J~-
Bul ldozers & ; Tract ors 1 ; Compressors --:J:...-_ 
J ackhammers 'f ; Shovel s ; ·Graders --:.1 __ 

2 . Vfuat additional trucks and nachines , i f any , coul d be 
used to advantage and vrhero ? 

3 . Has Superintendent tried to go t more trucks or 
machinery , and ,;fi th what result? 

4 . What machines , i f any, arc out of commiss i on , f or how 
long , and for vm~t cause ? 
Horr much of thi s time los s was prevontabl e , and how 
mi ght i t have beon prevented? 

6 . Arc t here any idle t rucks or machinLs on the job? 
List numb er , type , and cause of idlen ess . 

7. Have surpl us trucks or machinery, if any, been re- ~~ 
porte d to Su pervi sor ? l ~ 1> ~ ... ~ • .._,....) 

s. I s full use be ing made· of all trucks? Do they doubl e i --.-~~\. ~ 
shift whero possi bl e , haul c apaci ty loads , stagger : ~ ~ ~ • 
cre\7 hauling , make unne cessary t r ips? ~ ~ _ ;u 
Discuss in de tail . ~ ~ ' . C!J...K... , 

- 3-



E. 

10 . 

11. 

12 . 

1 4 . 

15 . 

16 ~ 
17. 

18. 
19 . 

20 • . 

21 . 

22 . 

23 . 

Are bulldozers double shifted? 
If not , why? • Are jackhammers double shifted? 

If not , why? 
Are gradine outfits double shifted? 

If not , why? 
.Axe enrollees being used to fullest extet1:..!:,~ ·._\ 

0n bulldozers and tractors? ~ ~ -
Are blasting machi nes in use on all jobs requiring 

expl osives? vt ~ 
Are there fully experi enced powderrnen on each job ; \ r 

where explosives are used? . ~~ -~ 
Check use of ~owder in loading and in executi on . : ~ ~ \ 

Ccmrnent on 1t . ~"\A>-••' .... ~ ~ ~ ~ c.. • ~ . 
Is powder rati0ned out by Supt . to p0wder foremen? • \ f ~ . 
Are there adequate shop facilities for sharpeni ng , 

fitting and repairing all tool s? 
If not , what is lacki ng ? 

Are t0ols properly conditioned for use? 
Do you find any tools , equipment , or materials 

scattered about on the job , or are they gathered 
up and prcper l y stored? 

D0 f0remen keep their crews fully equipped with 
necessary tools and materials? 

If material or equipment del ays occurred , \Vhat 
caused them? 

(a) Do all truck drivers have permits? 
(b) Are speed and driving rules posted in truck cab? 
(c) Any evidence Qf v i olation of these rules? 
(a ) .A:re servicing fncili tics adequate? 
(b) Is camp equi pped with grease rack? . 

......,....~--t'"'"""-=---("1 

(c) I s adequate check kept on gasoline and oil issued?•~~~~~~~ 
(d) Is the handling of ~as and oil ond the storage 

thereof done in a safe maPncr? 

• 

24. Docs Supt . require drivers to service and maintain . . 
trucks in accordance with booklet , "0- ECW- ER-Equip- !~~ ...-...,......, 
mont , Truck Maintenance- Camp Supt ' s Responsibility" ? ! ;-"]:~;~ 
Check at loast. two trucks against the requirements of_QJ ~ ~--cl. .. ~ ,.. 
this booklet and r e port your finding s in detail . i ~ ~ ((; · I 

25 . Docs SUpt . f ool that the me chanic services assigned t?! ~~ ~ 
his camp aro adequate to kwp the trucks and mach11~~ ~ • 
cry in proper condition? j 
If not , discuss. availablc services and addit~nal ne~~d-s-.--~Ctf~.~~ 

. ~·AA~~~~~(;;\~_ 
FIRE com·RoL PRE~AREDNES D I \ -;:> ">-.. _ ..:t F-,~). 
1 . Vlhat is the standard of preparedness sot up for the camp? f- ,, , a.:t ~ 
2 . Is equipment to this standal'd at hand? .£1ii- !nd os L. •a.( ~ 

Is it in proper condition? ~ 
3 . Is the proscribed flyinG squadron selected, avcrhcaded! 

and trained for its job? i U.s2· • 
4 ~ D0 the selected snnkechasers understand their job? }CX;.i; l)-GA> ~ 
5 . Axe the overhead men assigno d to the flying squadron : ~;Vi~ .... · ~, 

the most competent fire bosses available in the camps? u..,_.._) 1 
6. What preparedness measures have been lineC p ~n ad-~= _ --\.--:- 1\ • , 

dition to th0 prescribed standard? ::l ~ . . - -~~ ~ ~ 

~~~~-4~~~. 



l 

s. 

10. 

11 . 

f...xe adequate arrangements agreed upon with the Com-
mander for holding men i n camp in cases of impend­
ing need? 

Are available transport facilities adequate for qui ck 
movement of ?5 men? 

What ~dditional measures other than incr easi ng size 
of squadron might be taken to improve adequ~cy of 
firefighting pr eparedness? £--

Check prohi bition against smoki ng away from camp ex- , 
cept at previously designated (posted) smoking sites ,; 
places of habitation or public camp grounds . Have · 
enroll ees been duly informed and are they complyi ng? : ~ · 

Check f i re protection in main camp. This is pr imar i l y ; 
an Army responsibility but the following should be 
g i ven attention by the Supt .: 
(a) All chimneys and stove pipes in F.S . buildings 
to be s creened or provided with spark arresters . 
(b) Metal floor boards under stoves . 
( c ) Blacksmith forges to be provided wi th screen 
0r screened hood . . 

• 

• 

(d) Fire extinguishers should be available in F. S . ! . 
bui ldings . 'h\.~w-a~- · :J.......:>+-t-v~~~ 
(e) Stoves should be safe diS~~e from wa:ijl s . ; 0 · - · U t e. . 
(f) St0ve pipes should be riveted at joints where : " 

NOTE : 

ther e is any danger of telescopi ng . · 
{g) Check for safe collars and roo!' jacks . 
(h) Has a fire marshall been designated ru1d is he 
gi ving proper attention to his duties? He is re­
sponsible for maintenance of fire tool caches , 
fire- proofing camp sites a~d is the fire prevention 
expert . 
Other fire prevention covered under G- ? . 

F . COORDlliATION :fiTH ARMY 
1 . (a) Is canp construction completed? 

(b) If not , what r emains to be done ? 
(c) When is it expected to finish this? 
(d) How many enrollees aro engaged in camp con­

struction work? lo ~ ~ . a.-:t~ __ : ~ _ ~ ~ 
2. Is camp construction over-refined~ b · 

Cite i nstances . 
3 . (a) If Army overhead, aside from construction 

forces , consists of more than 23 men, list the 
uBes to which the surplus is being put . 

4 . 
5 . 
6 . 
? . 

s. 

g ~ 

10. 

(b l · 'What action has been taken to reduce the forcA 
to 23 unless extras have been approved? -- . 

Are Forest employees and Army cooperating effectively? i ~ 
Does Commander switch men without consulting Supt . ? i 0 
Is mess sa tis factory? ! 3__:_ _ J 
Are arrangements for lunches and "extra shift" meals i \ 

sati sfactory? ~.LAL,) · 
Is camp discipline such as to strengthen the dis­

ciplinar y measures required on the job by the work 
~ency? 

Are men interested in their work? 
Is selection and use of leader and asst . l eader pos­

itions satisfactory to both Rgencies? 
.. - f5 ..., 

• 

• 

, 



11 . 

12. 

Are housing facilities for work agency employees cnm- : 
mensurate with those occupied by 1\rmy men of similar · 
rank? If not , what · is ne t'·ded . 

Edu~ati0nal .qctivi ties , (a} Does camp have an 
educational adviser? 
(b) How many enr 0llees arc taking courses? 
(c) Pxe work agency employP-es cocperating? 

G • S.A.FETY PRffi RAM 

H. 

1 . lrRs a safety cnmmittee been Pstablished? 
(See pages S- 2 to S- 4 ECW Handbook) 

2 . Does the c0.mmittee have weekly meetings? 
3. Have the Supervisory personnel and leaders Rnd 

asst . l eaders taken the first aid course? 
4 . Is transportation of enrollees handled in accordance 

with Safety Division Bulletins No . EC\'/-1 and EC.N- 19'? 
(Pages S- 7 and S- 41 ECW Handbook . ) 

5 . Have goggl es where required been s upplicd to enrollees 
and do they use them? {See page S- 1 2 ECr! Handbook) 

6 . Check car2fully and com.i1J.ent '1n tho handling and use 
of expl::>sives . (Pages S- 21 and S- 23 ECW Handbook) 

7 . Check for compliance with fire prevention sugg<:st ions 
of Safety Division Bulletin No . ECW- 20 at any 
garages and gas and oH storage buildings . Cvmmm t . 

·~· 
OAS · 

8 . List any suggestions ynu may have which woul~. improvet-._ , 
saf ety conditions at carnp or on tho job . /.J~ ~ ~ 

GENERAL ~~ "'i' - ~ ~. ~ ~ 
Connnent nn any pert i nent features not crwerod i n the 
regular rep0rt . 

I . Statement by Forest Supervisor or State Forester: 

I have read the above report , discussed it with 

Inspector and desire to comment 

as follows: (Use extra sheets where necessary. ) 

(signed}=---~----~--------------
_6_ Forest Supervisor , or 

St ate Forester 

• 

• 

• 
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t;'QRT CSOPG~ ~\'rIGHT D~Srf: ro'!' CCC 
CM~ IKSH.CT~ON ~ grc;:;r 

Company 531 Conpa.ny Comme.nr!.er_ C&f!~ . .!.•;...;..Mn...._...._ ___ ~ __ Time .Arrived llt30 A&, 

·Type of (;amp 

tu GiF 
I 

ull ! 
I I 

I I 
i 

! . 
I 

I I 
I 

I 
I I 
I 

I 
I 
r 
I 

I 
I 

I 
l 3 . 

I 
I 
I 

I 

I 

I 

I 

lfew Dter __ Inspe"tor Ca..,t, C, , eldrua Tim!" Departed 3t30 P,lt , 

1 - o.s. AriAF 
FERSONEEL ... strength e.nd Condition: 2 • Cup COiletruotlon. 

l. C('lr.:ra.ny Str ength 160No. t:tf )lt~n S!CK 6 N'> . ~n .0VEREEAD e 22 
2 . No . of Men CEARGBD TO TECHNICAL Si-1-\\'Wt';...- • ..::1:::22~-==-=----=--~--
3 . No . ~f OFFICiRS .ASSIGuED ' No~ Df O~?I:::ERs FRESENT A 'I Il~SF ·~3.___ 
4. GENERAL EFFIC IENCY -- C"mma.nding Off'l,..erCapt.Seaec--Sat,Pla.,..IL---­

s utordinate Of ficers Lt. Miller - 8xoellent 
Lt. ChaJIU! • Excelleat Mbaae 

suprly Officer Cait. s..... Educ a.tior.al .Adviser _______ _ 
Camp surgeon Lt.bi"I'MBD••SXoellea.lelfa.re ')fficer JA, Cbap•p 

5. SPIKE CAMPS -- How Ma.ny Q:le No. (\£' Men. ____ ] ... & _____ _ 

6. How fa.r from MAIN C.A,JP-:---:-=S~O~•::i:.:::l:.:::e::•~:-:--:::-::--=::-=--::~=--~---·---
7. How often docs Ccmma.nding Officer visit SPIKE CAMF Qaoe per ... k._ 
8 . How often does Camp s urgeon visit Sl· IKE CAMP ___ ~'::-:•::.:l:.::o:.::•::..:~P!=r-=!!!t~lt=•%-
9. DISCIFLI NE OF PE?.SONNELExoell•t Mlnu MORALE &xoellent ldua . 

10 . RELATIO;is anci COORDJ~A'IION with FOREST SERVICE. __ ......::Ix=o..;::t;;::.l.:::;le:.::n;:.;t,.__ __ 
11 . SIGNS Satlataotor,v 

PHYSICAL EQUTFMENT a.nd S.AKITATION: Seate are 111 poor oondltlon, llhoa.l4 
Remarks be eleenera alao -..lla kept oleanw. 

l. La. trines (Tt;pe) . ~1 ...... Sat.Plu1 urlDal• dlr!X. 
2 . Bath Eouses •••••••••.••••. Sat. Pla.aJ ahower .. u. dlrtJ' t •OQX• 
3. Ia.undry Fe~ilities ••••••.• ~S~•t~t~a~t~ao~to~tr~LP~l~GI=·~~------------------
4· Eleeping QUarters ••••••••• SZeellent 'laQe; all broken door look• ~ll 

1te replaoecl ae eooa •• aatntenanoe tund aYalle.ble. 
5. Mess Hall ••.•• .•••••.•.••• Sat.Plue; floor hae aanY creaae apota wb1cb 

lbo&&l4 be oleaned otti aore oare fbould be e:xeroleld on t;hla. 
6. Kitchen •••••••••••••••••.• Exoellent UlD!•l floor un4§r •1rrtng oouater 

not oleau. 
?. C~oler (Mea.~, etc.) ••••••• ~S~x~o~•~l~l~e~a~t~-----------------------------
8 . Root ~.ft.- .......... Bloelltnt ld.nq.r; tQ9 •ny tU•• tn thh l'»>Ol 
9 . Ga.rba.go Disposal. ••••••••• Hulet to plt; prbace ega a)ogJd be kt~pt 

oleaner. 
10. Reor eo.tbnal Building ••••• Sat1ataotoa Plu; belnc taproY.S· 
11. Educational Building •••••• Sxe•lltnt MlDAia lbQM14 bt better ~ytpped. 
12. Ce.rnp Exchange .......... • •• Condition i)cotlltot ; Ditpla¥ bxo•llMt 
13. Equipment st~reroore ••••••• ~SJ~a~•~l~l~eo~t~-----------------------------
14. Surplus Equip . St~reroom •• ~s~a~t~l~a~t~ao~t~o~~~Pul~gMau•~--------------------
15 . Jnfirna.ry & Medical Exoellent Plaa; the area at rtat of infirmary 

Equipment & Personnel ••••• hal bteR OltaRtd oyt I lhoyld )I 10&&44 op to 
16 . Administration Building ••• Bztelltot Mlaga /grwr,nt fUtAr• dAr\ altdea. 
17. Officers ~a.rters ••••••••• ~s~•~t~l~at~IO~to~rr~P~l~RIUL-----------------------
1&. Guest Qua.rters •••••••••••• ~s~a~t~l~t~f~•~t~to~t7~~P~1~Mu•L---------------------­
l9 . Forestry Qua.rter s ••••••••• ~&x~o~•~l~l~!D~'~-----------------------------
20 . Fire Precautions and 

Preventitives •••••••••.••• &xoell!Qt; Q!! host f!!ke b&lnc lnatalled. 
21. All F.ea.ting Equipment •• ··•..=Bx~o:,::e:.=l~l=en~t:!!---~------------
22. Gen€rator Rouse & Equip ••• ~s~a~t~t~a~t=a~o~to~ry~~P~l~Me~-----------------------
23 . Fuel Problem •••••••••••••• S.tletac\orYJ bY Foreat $eryloe. 
24 . Via tEr Fr ob l em ••••••••••••• ..;S~a~t~l~.t~ao~to~rzJ-._-:-----:""-:---7'":"--:--:-:-:-
25 . Fly Scr eens & Traps ••••••• Better & lar~er trapa nee4e4 out:~d~hen; 
26 . Construction Completed •••• Yea /fly paper needed tn -~~~~ 
27 . General Camp Sanita.tion ••• Ar .. being laprOYed by inatallation of .. lke 

and aoae lmdeoap1J!&f not llllOh progress he.a been •de on ••e•; nn 
oeeapool tor barraoka nearly eoapleted. 
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I u s E sui l C. MESS and St:NDFY IT~ .. ;s : 

1 . Food ~ Excellen~ Q~ality txoellen~ 
variety S:XOillent Quant ity KX6611HC 

2 . Ki tchen f ;:rsonnel (O:unlif i cati ,.,ns & Pr esental:ility) ________ _ 
heellen~ l or JOWlg oooka. 

3 . Food Prevision Stcrf',r">c·m __ ...,Ei~~~=.e~e=-lrlr:en=:~t~---------------
~ . Tablew~re !ieeii~t 
5 . C'ool-: i ng Eq u i prr.ent ____ __,..__,Ei~e:"ller-::I:"lllr::•~n:".ll:t==-'1'19'=------------
6. Clennbg :;"acilities Satletact0!'1 Plus 
7. Are Mess Stor es Fr">perly Ac~ ounted f~r ____ !i __ e ________________ _ 
8 . c~mplai nts cr suggest i~ns Concer ning f.{e s s _________________ __ 

.J. TEANSPORTATION: 

1 . c~~diticn Sat1etactor, 
-------------------~-------------------------2. Are Requ i r ements of M~m~ . #42, JU~A 11, l935 . Fully and Pr~perly 

Ccmplied with ____ _,l~•~·~~~~----~--~---------------------
3. Repair service ___ ~IO~toor.r~P~o~o~I~·~-------------------------------
4. Drivers Satlilaotor"7 

--------------~------~~----------------------------------
E. EDUCAT IONAl, & WELFARE .ACTIVITIES : 

1 . Edu~aticnal Adviser Mr. Blllatroa. 
---------~--~~._--------------------------Asst . Erlucatirnal Anvis~r-------~~-----------------~--------

2 . No . of Cnurses 12 No . Enrolled 92 No . 0f Jns t ruoh r s 7 
3 . Mag a;: in as & Papers ReoelYiDg aar&•• ------
4. Cir~ulat i ~n System of Librar y ___ c_~_id ______________________________ ___ 
5. C~up Paper _______________________________ ~~~--------.-----
6 . Recreational Equipment & Use thers"'i' !ieebill, Yolley 'bill, eortDi.ll, 

---~----lnf-=-·~po __ ol_,~p_ta~s~P.Dft~. ~'~·--·~---•-·----------------------------

F. RECORDS e.nd ;{EfORTS : 

1. 
2. 
3. 
4 • 
5. 
6. 
? . 
e. 
9. 

10 . 
11. 
12. 
13 . 
14 . 

15 . 

16 . 

17 . 
18 . 
1~ . 

20 . 

21. 

22 . 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30. 

Remarks 
S~' stem C'l f Filing • ••••••• •• •• •• •• _n .. ec_l_m_al_. ________________ _ 
Company Fund Re~ords •• • ••••••••• ~~ro~n-•~~~d~•~ou~t_. ________________ __ 
Ce.:np Exchar;g P. fl "'Cord 5 ••••••••••• _w_o_n_._ .. _a_. __ CQ_t_. ______________ _ 
Date of Last Inspect i">n of Aocts . by Dist . Hq . ___ J_u_I~y~2_. __ 1~9~3~6_. ___ ___ 
Cnrresp~cden~e Rnck . . ••••••••••• _Swa~t~1ra~treo~to~r,r~--------------------­
Morning Repr.rt ••.•. . .. ···· · · · ···~~•_t?l_e_r_~_o_t~o_r~y~----------------­
Siok Report ••..• • •• . ••.••••..••• ~~~c_i~1~it~a~o~t~o~ry~---------------------
Duty Roster ••.• . .••• •• •••.••.•• •. ~Ei.--e~•~l_I~.o-~~'--------------------­
Transpnrta t i or. Requests ••••••••• _toi,.,.._,_k._ect__._u-l:R~·-----------------
Dai ly 1fork R~p <'r t .....•..•..••••. _,...sa_\.._,1;,...e.;..,t,...a:...o .... t_or~y _________ _ 
Daily s e.n it ary Report ••.••••••••. ..:::.." :;.t;..l;.::..at;,...u:::..:.\0:..:..:!7:..L. _ ___________ __ 
Daily Diary (Leg or EvAnts) ••.••. _~~L ·=t~t~·~t~a~o~to~rz~-------------------­
Fil0 <'f Company Speoial Orders •• _Sa~t~l~et=~ao~to~rr~--------------------­
Minutes ~r Las t Saf~ty 

Comrni ttP. e t.~e e t ing ••....•.••••• • •. _S::.a.:::t-=1~•==t~a.o:::::...t::..:o:.:rz~---------------­
Fil'3 of Al l 0r ders , M~mns ., ~to . 

District and c~rps •... . ••••••••• ~S~a~t~l~•~t~ao~t~o~rr~----------------­
Re00rd of Teleph0ne Calls 
e.nd Te 1 P. gre.ms . •••••••••• • •••.••• ..:~:==.,t~l;:d:::rao:.:...;to~ry~-----------------
F0rn. f/'6f. ( nr QJF.C 46?) •.• • .••.•• ·~S;;;.:a.:...:~:..::l:..::•..::.t•::.o:.....t..::.o.:...:r:...slt--_________ _ 
For m #12 •. ~· ·· ···· · ·············------------------------ -----
R~ster of Men ChenkP.d nn 
Last Sanitary Inspeotinn •• • ••••• _Sa __ t_i_~_a_o_to_r~y ______________ ___ 
Weekly Rester of Ki t chAn 
Personnel, Sanit ru·y Jnspe~ tinn •. _S;_a_t_l_a_t:_.o __ ~~ry~----------------­
Maal Recor~ RPp0rt , 
Offi~er s & Forest~rs ... •..•. • . • • _Sa __ t_l_at __ a_b_~_O_'f~-----------------­
Ir.d ividual Clcthing end 
Equipment Re~ords ••• • ••••• • ••••• ~~r,tMi~s,r~a_o~t_o.ry~~----------------
All Fecords , c & E .. . . . ..... . ... Satla?aotOry 
Supply ~r All Forms RequirP.d •••. Tea 
File of Menus •••••• • ••••• . • .• ••• SitTitiotory- ------ - - ---­
Fcod st~reroom Stock Rec ord ••••• Sat1afaoto~--
Registere1 Mail RP-o0r d •••••••• • • Satlitaotor7 
Officers Register •.••.•.•••••••• Satla'totoey~----­
Leave Register (Enrollees) • •... . Satielaoto~-
GENERAL EFF IC IE.NCY nF P APffi W'CRK-=Sa:.::...:.t::.1=st:..:ao=-:~:..:.o.::Jrz1L------------

Shfle t j/.2 
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G. su;FL'I FACIL:iTIES : 

1. Ar~ Supplies Being ;-€ceiv~d RD.gularly Yea 
---=~----------------------------In Satisfactory Cor.Ci ti""n tea 

-=~-------------------------------2 . Are R equisiti~"'nS FillcG. f l·r::r.j_:.tl~·------.,:;Y,_e~a ____________________ _ 
i':"i th Muter ial s as 1/rd-'·-red_ _ _ ....;:;l;...;;e..;;;l _______________________ _ 

H. FffiES or OTHER El-'ERGEi·;CIES : 
1 . Fir es , ~hen Started 2s30 P 
2. i~o . l)f Men on Fi r es iS ... 
3 • : ;e thnd of Ra ti oning--.iiPJOCil~=-e=-a=p=--. ------------------------------
4. ~ethod of Clothi ng ar.d Equipping_~rroa~~·~!!P~~·------------------------
~ · Off1cers (NM1E) ~n Firc _______ L_t_._C~h~•~I!!D~~·~--------------------------6. ~t~er ~erbencies _____________________________________________ __ 

CC..-::'; LAINTS or SUGGESTIONS by COI.W.AiWiiW OFFJC.ER : 

RELARKS : 

~OTE: The same system cf ratings as used ~n Lff1cienoy Reports will h~ used vmere 
requ ireci, i.e . , 

Superi or, 95% t~ lOr% 
Exceller.t , 85% t~ 95% 
Satisfac tory , 75% to 85% 

Unsatisfa.ctcry , 65% to 75% 
Inferir-r , Below 65% 

------------Total Effie iPncy ; Rating for Camp ____ ...;S;;..;a.;...t;;..;1;;..;at;..;...;..a_;...;;t..;;;o..;;.ry.....__P .;;.l.;;..u.;;.a ___ _ 

Ir.specti ng Officer' s Signatur e 
c. w. Meldnaa 

Captain. lnf· ft••· • 363r4 JDtant17 
laqeotor 

Distriot H~adquarters CCC , For t George Wr ightt ~ash . , Au::;t l, 
To : Commandin& Offir-er , Co . 531 , Camp F•l32 , PrlOh • 

193 6 
ICtabo. 

Definiencies as notud belcvt '"ill be norrect.;,d a.t once and a r epor t of aotion 
t aken submi tted to D.H. Q. within ten (10) days or date of this insp"lcticn. 

Deficiencies Noted ; 

(1 ) Sec ._!_Line 1·2-4 
(4) Se.c • __ Line _____ _ 

(2) Sec . B Line 5•8-9-ll (3) Seo '-_B_Line __ .-25=---
(5) Sec . Line ( 6) Sec • __ Line ____ _ 

~y ~rder of the Distr ict Co~~andPr : 

~T.·-¢; /) 7 /~ ~ · 
j/'lky y Jt·J?d !~ 

F"rd Trimble , 
Capta in, F. A.-Res ., 413th F.A., 

Exeoutive Off icer. 



.. 

I u.ot 19, 1 36 Camp •13~ ;>er AUthrrity f .o. __ _c! . DatP- of In~J~~tion --------------------
Company 531 Conpany Commanr!er ___ • 

l 

PF.YSICAL EQUIPMENT e.nd SA&ITATICN: 

7. C0oler (Meat , etc .) ••••••• __ ~UL~~~~~~~~~~~~~~~~~-
8 . Root Cel1ar •••••••.•.•••.•. ~~~-----------------------------------
9. Garbage Disposa1 •••••••••. -=~~c~" ·~--------------------------------

lO . Rec renti~na1 Bui1dir~ ·····--~~~~~~~~~~~tY~!~--~~~--~~cel. 
11 . Eduoaticnal Building ••••• ~~~~~~~~~--------~~----------~ 
1 2 . Camp Exchange ••••••••••••• ~~~~--~~~~~L-~~~~~--~~ .. -~t 
13 . Equipment stcreroorr ••••••• ·~.;;..::~;..::,;;-~...uL....o:::.!.;::.......t....:.c..s..&o.....,.__...._......, ___ _ 
14. surplu s Equip . storer0om. ~~ns~~~~~~~~~~~~~~~~~~----
l5 . Infirmary & Medical 

Equipment & Perscnnel .••.• -==-~~~-------------------------------
16 . Adninistratlon Bui1ding •.• ~.~~~~~----~------------------------
17 . Officers Quarter s ••••••••• __ ~~~--~~--~ue~----------~---------­
ie . Guest Quarters •••••••••••• ~~~~----~~===----------------------
19. Forestry Quarter s ••••••••• ~--~~~-------------------------------
20. Fire Precautions and 

Preventitives • .•••• • r• •···-· ~~~~~-=~~------------------------
21 . All Reating Equipment.····~~~~~--~---------------------------
22. Gensrator House & EquiP ···--------~~~~----~-------------------
23 . Fuel Problem •••••••••••••• ~'~~--~~~~~--~~-----------------
24. Water Fr oblem ••••••••••.•• _~----~~~==~~~--~~~---------·~---
25 . Fly Scr eens & Traps ••••••• _· ~--~~~~~~~------~--------------
26. Construction Completed ••• 
27 . Gen~ral Crump Sanitation... • ~ 
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1
-u s,

1 
E su, 

1 ~ C • 

l . 

2 . 

3 . 
4. 
s. 
h. 
7. 
8 . 

1.~: ty . 

etrty. 

D. TF-.ANSPOF\TA'I'ION : 

1 . Cor.di t i on 
--------~------~--------------~----~----------~ 2. Are Requir ements,pr Me~n . #42 , June l l, 1935, Fully and Pr~perly 

Co:nplied wi th ' 
3 . Repair Servic-e---·--·~- -~·~r~c~t~. ~s-.,~------~~------------~-----------

4 o Drivers I lO r 0:;.:) '7 

E. EDUCATICNAL & WELFARE ACTIVI~IES : 

l . Edu~ational Adviser 
. 

4•" 

2 . No . Cl"\urses 6 
J . 
4· 
5 . 
6. t 

~ 
F. RECORDS and REF0RTS: 

16. 

17 . 
18 . Form #12 ........... . •..••.••.•• • ________________________________ ___ 
19 . Rester of ~en Chenked ~n 

Last Sa.ni ta.ry Ins p<:lc t i on ••••••• ·- -------------------------
20 . Weekly Rcst€r of Kitchen 

Per sonnel , Sani t ru-y Jnspe0tion •• __________ ~~-----------------
2l . M~ a.l Recor d Report , 

Off i cer s & For est er s • . •..•••.•• • ________ c __ t_o_r,v~-------------------
22. Ir.dividual Cl 0thing end 
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G. SUi'FLY FACILITIES : 
Yes 1. Are Supplies Being Fe ~e ivFd R~gularly 

----~~----------------------------Tn Sati sfactnr y C0nditi~n--------------~~----------------------------
2. Are F. equ isit i~ns Fi l l eti :r~~;tly Yrs 

;·.·i th Mn ter i al s a.s Qr d ~re :t C.Lo l""""'I--~=-"'"'n::o:-o~-=t--::c,..,o:-::fllJl=:r:~~-T=--:-:-:~1'""z"'"'t.,..s=--•r"G ..... e&""iJ.,....._,- 1""'trT1"'"o,.ll""'dCl; 

F. . 
also hor t in n r-. - --

F J~ES or OTHER E..V.EaG E~,c I .i!:S : 
1 . Fires , when 

----~------------------------------------------------------2 . No . of Men ~n Fi r es ----------------------------------------------------3 . ~;,s th od of Rationing __ ~=-~--:--------------------·------------
4 . Method of Clothing and Equi pp ing ---------------------------------------5. Officers (NAME ) 0n Fire ------------------------------------------------6. e t her E)ner g_enc i es -----------------------------------------------------

CC:fPLAINTS or SUGGESTIONS by COWI.AIWING OFFICER : 
1. nt · e .,1 ..; lll • r1 Vill,J broken. 
2. hort on Fo st s rv1ce t r ort tion to p1k c • 

RE:,~ARKS : 

1. ue to loc t i ou d condi t i on cr thi c~mp ot 
tb r ro t o s pi l"' c p • 1 t 1s r c nd d 
ss1gned t the e arl1o t ooa1bl dot • 

2 . o d badly in n d ot re 1r 
3. equ1s1tion 11 be a nt in cd1 t ly ~or cot apr1 s nd 
repoi rs :Jill be d • 

• r e ertillfr~ohers 111 b polinb d nd kopt inside. 

~WTE : T!:e same s:; st'3 rn of ratings a s used C>n Ef fi c i ency Reports will hP used v.rher e 
requ ired, i. e ., 

superior, 95% to 10('% 
Excellent , 85% to 95% 
Satisfact ory , 75% t o 85% 

Unsatisfac t 0r y , 65% t o 75% 
Inferior, Below 65% 

____________ Total Effie i ency ; Rat ing f or Camp __ t._ ... _- _~_J.._c_~~_ ... _r'l~-------

District Headquarter s CCC , Fort Geor ge Wr 
Tn : Commandin& Of f i cer, Co . 531 , Ca.'Tlp __;;:;__,...;.;..;.__ 

De f ic i encies a s noted belr:w ;·dll b e correct~S d a t once and a repor t of action 
taken submitted t o D. H. Q. withi n ten (10) days of date of th i s i nspecticn. 

Def ic i enc i e s Noted : 

(1 ) Sec • __ Line_ U---'---

(4 ) Sec . Line 27 -----
( 2) Sec • .:::!.,_Line 2-4-5-& 
(5) Sec . ~Line .;>-.t-5 

(3) seo .JL_Line 7-14-2v-25 
( 6) Sec • __ Li ne ____ _ 

By order of the Di s t r ict Co~mander: 

fftt('J4};;d~ 
F,.,rd Tr imble , 

Captain , F. A.-Re s ., 413th F. A., 
Exe cut ive Officer . 

----------~--------------------~---------------------------------------

' 
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~oRT c!oFo~ ~VHtrufT oT~T~JC7 ccc 
CN~ n;sFr::cT·o~ PEl'Ct~T 

Ce.mp P-1.32-per At.: th ori ty f! . o. __ _]' . _ Da.te of In spe~ tion Sept•b•r 15. 

Compan.v e131 Cl'\r:-pany ~omman -~e r Lt. Miller ,..lim"' ~rr ived l ,a.c. P. U. ~ ~-· ~ ·~ ----- ·----------------- ' " ~ ~ 
Inspe~tor Capt. J.O. Jtllgore Time Departed S 1!5 P. &A . 

Mileage fr~m P.Q. • To ~Miles ~o e.d Condi ti~ns uell.ent to Yery poor. 
. ·t •· 
S i F ,)r.! 

I i i A. 

I 
I 
I 

I 
I 
i 

I 
' 

I ! 

II 
I l 
l i 

I 

I 
I 
! 
I 
! 

i . ! 
I ! 
: I 
I ' 
I 

I I 

I 

I 

I 
t". 
1 

1 • ft.s. 2 - s titlonlROapltal 
fFi\SONiiEL - strength a.nd Condition~ l • A. w. o . L. a9 • Cup ProJeot .Au~. 

2 • arten 27 • od Detail 
1.. Com,rany Strength 1ST N<:~. cf Mt"n SICK N,., . ,.,n OVERHEAD 21 
2 . No . of Men Cl{.ARGED TO TECHNICAL s·~VICE 7- -----
3 • Ko • of OFFICEFS AS.S IGNED .9 No. (lf CJ.?FICERS FnESENT A'l : JSf. -y--
4. GENERAL EFF ICIENCY ~- Commanding Offiner Lt.);llller} Mellt 6atlatao\ory 

Sub~rdinate Officers Lt. W.lll • Store • Sitl1taotory Uliu1 Ulnaa. 

Supy. l y Offi oerLt.lliller--Sat.UliiuiEducationa.l Adviser ilr. Jtl11tti"'*'••Sat. 
Camp S~.<rgco n:l.t.Henwun••Sil.lllliii.,Nelfe.re :Jfficer t.t.t!ei11- t·atteraotoi"J 

5. SPThE CA'&'S -- How Many fiO No. of Men l9 • 2fi 
6 . RC'Iw far from MAIN CAMP 46 atlil a.u4 ' llll81 ____ ....;_ _____ _ 

7. Bo·N often 1:)ss Ccmme.nding Offic e r visit SPIKF. CAM:F NiklT 
8 . Fow often d ofl s Camp Snr geon visi t Sl: IKE CAM? 'l .. lCiy 
S· . DISCifL INE OF PERSCNNELS&ttetaotoey W!Aul M-C.-:i.A_L_E-..,.S,-a~,-r-i-afra;.o."""J:to:---17----

l C • HELATt0l~S and COCRD JNATION ·vd th FOEEST SERVICE. __ .....;S;....a_t..:.l_a_f.;.;.ao_to..;...;;r_.l:._ __ 
11 . SIG~s t attataetorr 

P!::Y ~ ICAL EQoiFMEWf and SANITATICN: 
RP-marks 

1 ..... . ( Dwlp baokett ,_ • 1 t ...... ... 1 • La yr1nes T";pe ) ........ .. . ual&veact-rJJ aea-Yet"yWtJ urinae 
2 . Be. th E ou .se s ••••••••••••••• -s.~tiroirel""'trao~t~o~ry,.._.-~----~,,.~ia~...;p;....a .. li~t ... li~a~. 
3 . Jalird.ry Fe~ilities •••••••• SatlefeotOry 
4 . nerop ir:g Q.uarters ......... Sue1len-c----- _ __ --·-------

.5 . Me::;s :i~:~.ll . . ..• . ••••••••••• Sattit.,tor? l'IU"I~ai"a" Uffl; floor ta 
tar end ba4lr atalaed. 

6 . Kitchen •• . •.••. .• ••• • ••••• satl•taotor1 llli'u-;-rr ... woi'k Of ta61e 41'1-t,, 
tuU oo ot ga~ under tib1e. 

7. C,.,ol er (Mea~& etc . ) ••••••• Oiaatlataotory;-alitj .nd not n .. t . • .... 
8 . Root atSU .. ~~~., .•.•••.• U'nHtleranorya not a•&~J "ian ot garbip .l.a/ 
9. Gar bage DisposaL ••••• • ••• !umiat Ne~tc4ifl.on •Aaeregai'dlDS 

bumla.g ot ..... - .---· Uatlitaoto17 
10 . Re c !""-:> o.thnal B'...lild ing ••••• Equlpalet Satltfutor~ JllftGI; CondltlOil 
11. Ed~tcattc na.l BuiJ d ing •••••• E'ioe1len\ - .- ... 
12. Camp .©cohc.nge. . • . • • • • • • • • • • blapliy Eio•llc\ 1 QQnilltlon Sithfaotorya 
13 . Equ ipment stc-rel'oom ••••••• izoelltnt /oorreotlon aade. 
14. surplus Equip . 0t ,.,reroom •• Uii•tletaoiOryJ DOt neat; oorreotlon aaie. 
15 . Jnfirr:lary & Medical Viaatletaotor:vJ noor .na aop tioai'd• <II..-.,, 

Eq:.tipment & Pet·scnnel. • ••• pollo• outtlde "rt poor. 
16 . .P.dm j ni str et i('n Building ••• Mellent 
17. Off io e r s ~u arte r s ••••••••• -&a'="tEIIr:a::"llr~ao=-.:to::-r=-y=--------------
J..C . Gue &t Qua.r·ter·s ............ Satlatiitbi')f 
l 7. Forest ry Q.u arter s ••••••••• -sp,u:;-;pe==r=-t~o:ap:--_:__.. ___________ _ 
20 . Fire Pre"}a.u't i ons and 

21. 
22. 
2~ . 

?4 . 
~t:.. 
~.·._ .. 
26 . 
27. 

Pre ve r: t i -: i v 6 s •••••••• , • • • • "-tat1.t&Oton'; ... ...._H. I . J!Ol11ll1D&. 
All ~eating Equ ipment ••••• OJilitllftO't<Spt, IDlY 1h ii"d ot oleanlDC t/ 
Gen~rat"r Ho~se & Equip ••• Sltlltl6tbpt; IIOipt *20* •60ii. 
Fu~l Pl oblem ••••••••• ••••• 1004 • Sitllflltbtr 
wa + ~r F r 0b l<=>m -e~aw-'t.,....,•~a .. a•t+-ta..,t~l"o"'to""~rt ....... ---------
Fl;,~ Ser e ens . & • ;;~;; : : :: : : :~sa .. t~~"Shalr4f"""a .. e,.to-q-------------
Constructi on Completed •••• Sew bUt'ti. 
Gf'!oer al camp sa.ni ta~~. • -ftow-.-rc---:po---x+to-e'"'"· ..,.p ... oo-r.,__, _,,,.,,,.,.. .. .,..,=•""""'"tri=p~ou~t.i-:-lr:ar:.-
awnen n•dt new • ,.,..,P""·~--:..._---=---~=------=-----
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C. MESS and StND£S !TE!.{S : 

1. Feed Satlataotoi"J Qti.ali ty Sat1at .. to17 
vari;.ty•SatlataotOr,r PI~• Quan~it-y~sr.a~t~sr..~r~.~.~tO~r.r=------------------

2 . r:i tchen fc-;rsonnel ( (~U'\:iificatbns & Presentatili ty ) _________ _ 
Ba4ly 1ft neM of 11••• Ser&eant; ... ,_rka. · 

J. Food Prevision stcrFr~om Satl.laoto~; •h•l••• 4lrti. 
4. Tablew~re lxoell~t 
5 . ('oo~ ing r--q-,..t-:-i p_m_e_n~t-..,Uw.D::-:1&=-:Jtnl-:a~fr::"ao=:tr.O:-:fY~J:--=O':':'G-rti~lr::dr::O~O~fr-p~&tl~.::-""lanrt-::::r:":J:t~y-J ~~.-D.~.~~na~.-1'\l~ltJ• 
6. Cleaniag Facilities &lerlor; rlltliy 
7. J,re Me s s stores Pr .,--p_e_r-:-ly __ A_c_c_o_u.:.n_t_e~d~f...;or~--.'Jr.:e""'a~---------------
C. CCirnplaints or suggestitns Concerning Mess. ____________ _ 

D. Tf\ANSP0!\TA'IION: 

1 . CC~nditicn &~lat .. tor.y 
----~--~~--~~~----~----------------------2. Are Requir ement$ of M~m~. #42, June 11, 1935, Fully nnd Pr~perly 

Ccmplied with Tea 
J . fiepo.ir sarv i ~-e--.,s!!':a:11tnt"'llitr-.r.uT.rt~of7-------------------
4. Drivers 8itlatiit0f1 

-------------------~---------------------------------
E. EDUCATIC'NAl f..~ 'Nl!;LFAP.E ACTTVITIES : 

l . Edu~atinn!il Advi ser Mr. ltlllatrc& • Satlataotory 
Asst. Eduonti~naA Advis~r !btOllll )8111 

2 • No • C~f Cl"ur s e s 1& . En-1·-~-1-1 e-. d--..61~-N-~-.-o-f-TP-?S_t_r_u_o_t_•_r_s __ ...,? ___ _ 
.3 . Magazines & Papers lleo•lY11i& &11 bet\ r•J lefter wrl tt.lll ltUquiHira. 
4 . Cir,..uls.ti 'lrt system of Library tara 
5 . Camp Papet· Satlafaotory ------------------
6 . hecr~aticnal E~uipment & Use th~rs~f POol, PIDi pons• bDraeiboea, · 

•ott Rll, .olln ball, au••· 

F. RECORDS and REPORTS : 
Remarks 

l . System ~r Filing ••••.••••••••••• _oawrort~•~•nl~~~~~nn~~---------
2. Co:npany Fund P.Mor ds ••• • •••••• 4 • Sli attiOhid o•riitloati. 
;1 . Camp Excha.r..g_, R~oords ••••••••••• Sie aftaofied oeRffloate. 
4 . ~ate of Las t In3pe~tion or Aocts. b\ Dist . H~ . Sept ber 15, 19§~ 
5. Cnrresp• ndence 3nck ..••••••••••• Sa ld'&O,Ot"'' 
6 . Mf'r r. i n5 Rep r rt ••.......•.••. , ... -sa=t-l-a""r-ao~to_..,i'j',;,._. __________ --;-:llMI• 
7. Sick Report •••• •• ••. • ••••••• . ••• Satliteotdf.it oorreotlon aa4e oa '1~/ 

Duty Ros ter •••••.••••••••.•••••. 10 tit i'ti0hi4. 8 . 
9-

10. 
11 . 
12 . 
13 . 
14. 

15 . 

16 . 

Transpnrt atinn Requests ••••••••• -ptoe~a~ea~-~u~p~------------------------
De.ily :Tork R~p()rt ............... JOt alpid aa requli'id 'b7 ~.I.C.A. 
De.i l y Sanitary Report ••••••••••• Satietaotorv 
Do.ily Diary (log of Ev"'nts) ••.•• ·-sa_,....,t._.,l,.....a....,t..-a'""o...,.t_,..o_,.,.,:-----------
Filr:: 0 f CoiPpany Speoia.l Or ders •• SiUitaotory' 

----------~----------------------Minut~s nf La~t Se.frty 
Co.nmitt'3e l~MtiJ1€ • •••..••••••••• Jtot alpecl by CcmaudlftS Ottloor 
Fil~ of Al l 0rders, M<:lraos ., etc . 
District ~1d C• rps •••.•••••••••• _s_a_t_1_at __ e_o_to __ r1~--------------------­
Re~~rd ~f Te l ephone Cnlls 
an~ T~legra.ms ••••••••••••••••••• Satlataotorr 

17 . Form // 86 (or Q)AC 46 9) ••••••••••• --sa::-.~tntr-::i1'.-a6-"to-.r-o,.,.-..----------
18. Fcrrn 1112 • ••••••••••••••••••••••• _s._tt_•_r_u __ ,_o_tt..:_ _____________ _ 
19 . Rnster of Men Chenked ~n 

21) . 

21: . 

22. 

23 . 
24 . 
25 . 
26. 
27. 
28. 
29. 
30. 

Las"; Snni : e.ry Inspection ••• •• ••• _K_ot_,_:»:.;:_ed __ ~..:.P_• __________ _ 
Weekly Hoster of Kitchen 
Persoru1el, Sanito.ry Inspe~tion • . __ s._t_l_a_t_eo __ to __ r,~-----------------­
Mee.l Recore R~pnrt , 
Off icer s & F0resters • • • • •••••••• Satlataotor.r 

--------~---------------------Jndividua l Clothing e.nd 
E i t R d SaUataeto-qu pmen enor s •••• •• ••• • ••••• _.r*~~nnN'~#---------------------
All ne d c & E SatlltUtorw 

~ cor s , ••••••••••·•··-.-.------~~---------------------
Supply of All Forms Required •••• !II 
F i 1 r M -., .. ,~ .. -wa_.t! .... a_,au..,a ... t~tsr.wr-.-ll~gF1d1111lila~tJ ... 7,-,t,...::-roT:.-.,na~ •' 

eo enus ••••••••••••.•••••• _. .. ~~~,~-~~~~~~1n~~~~~ 
Fnod stnr~room stook Record ••• • • Sl,ld'&itot)' ;.tao be •wpt 10 U:)'l ln 
R i t ..1 1 cetreotlon ad¥ /DWiDie. eg s ere·1 Mai Record•••••••••·-.~-.r.~Mr~~~~~~nr.~----------
Officers Register ............... :; :;:c;e euh tl .. . 
Lee.ve Register (EnroJ le~ s ) ••••.. _,.-+t._..._...,_r-9-br..------------
GENERAL EFFICIENCY OF PAI'l'l\ _WOOK __ 9•_t_t_a_r_w_e_to_I_"J_P_la_• _______ _ 
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.----~~~~- ------ -

., 
G. SUrPLY FACI LITIES : 

1 • .Ar~ Supplies Eeing Pe ce ived R~gularly __ _,1~•~•------------------------------
In Sati sfact~ry C~ncition. ____ ~--------,t~•~·~----------------------------

2. Are Requisitions Filled r>l '"!llptly ___ __,Y...,•="•~-----------------
·r i th Me. ter ie.l s a s Ordered ·-------f-•_1 ___________________ _ 

F. . F~E.S or OTHER EMERGEi~C I~8: 

1 . Fi n •s , when l one 
2 . No . of Men l")n Fir e::; IOiii 
3 . rr.ethod of Rati oning lfOni 
4. Eethod of Clothing and Equ i pp i ng, ___ __,wr.o:.::fil::::----------------
.5 · Of f 1cers (NAME) C"n Fir e loiii 
6 . ot :le r E)nergenc ias --------•wo~rn=-.~----------------

CO:Ar LAJN·rs or SUGGESTIONS by COW/..ANDING OFFICER : Laet 8hlpaent ot ellbdetenoe, 
1 pl. aa~t•• ao\114~. 4oWil. lAtter dated sept. 14. 1936, S'lbJoot • •correotloa 
ot ln41Y14ual Reoorcla•, par. 16, paraaraph quote4 DOt applleable tor ohu&e reqoeat 

REJ.ARKS : 1. O.eral pol1oe ot oup laproYed 'tNt tar belotr atan4aJ'CS ot the 
4latrlet. 

a. Palotlnc ot wuh ro• • will be aupel"t'l .. d. Ploor • • ooYeNd 1r1 ~ 
~tnt la oae 'bel~ clon• 4W"lD& tn~tton. 

S. &arpl'la a to" rooa will 'be oleallecl ap t.aeclla-.l.J• 
~· lo f1r• bwtk•t• or ntlllplahera 1ft lleoreatlonal butlclf..nc. SaJM 

will 1te lnttalled t• • <lt•t•lV• Buckets t.a b&rr.oka wll.l \e proparlJ taatalle4. 
JellowJaoketa• neat ln t1rt • xtlnplaher \ox or gaentor houae will be ,.._.,4. 

(OVhR) 
~lOT;!; : The same system of ratings as used em E.ffic1enry RP.pl'r t3 will hP u sed wher e 

required, i.e . , 

super i or, ~5% t~ 100% 
Ex~ellent, BS% t~ 95% 
Satisfactory , 75% tc 65% 

Unsntisfac-tory , 65% to 75% 
Inferi~r , Bel~w 65% 

---:-------1'ota1 Efficiency ; Rating for camp. ___ S_•t_l_•_t_ao_to_r_Y_k_ln_u_• ___ _ 

Di s trict Headquarter s CCC, F"j t Genrgq Wr i, ~ Wash. S•pteab•r 16, 
To : Commandih~ 0ffiner , co . g1 , Camp •l 2 , PrldbiP4, 

Defioienc i es as noted belf'\'1 will he "orrect-:.d a t onct. at.d a. rep,r t of action 
taken submitted 1:c D. R . Q.. within te!l (10) days 0!' :late of t his inspeoti<'ln. 

(1) 

(4) 

Deficiencies Noted : 
Se~ . 8 Line 1•5•6•1-8 
Seo.-0- r,ine .5·6 

See ft..rkL- --

(2 ) sec .8 Line 9-lO.la-14 (3) seo._B __ Lina 15•20-21-~-21 
(5) Sec . p Lin"l 7 ... 8-lO•l• ( 6) Sec . _!_l.:iJH> l9•a5-27~8 

By C"rd€r c f the Distr i o+. Commander: 

~ad~· 
pnrd Trimble, 

Capta in, F . A.-Res. , 413th F • .A., 
Executive Cffioer . 



.. 

. . 
5· All etc••• ~•e4 cleanlnc ancl poltehln&• Box•• tor ... oh atot'e 

wlll be oonatNOtecS •• 4eaorlba<1 by tn.apeotor. 

6. C•p Sur&eon wUl move bla quaner• troa hoepttel to Ottloere• 
~uartera tEae41ately. 

1. It ls reoo~aen.ded tbat GfOllee CWD&la&•• · l4aho J.anlor Cook 
now oo o.s. at t•p P-62 'be planed on o.s. with thta ocapuy • 

., ' 

9~ !bte oaap ehowa a 4et1Dlte laolt ot orpnlaatlon. It la reoo•ncle4 
at Lt. tller be s1ven 3(rup ~»re w 1ilproY• tbta oarp. It be 11 not 

cuooealful the Gftderal~n•4 Peoo•meo4a Lt. oott \e put ln oharce· All dettotenolea, 
uae ot oferhea4, ottlo•re, ete •• ••r• dlaouased l~ detail with Lt. Miller. 

" 

. . 



~------------~~ e - FOREST SERVICE 

~ORT C-EOF~E :~TGrT JT~TFlC~ CCC 

Coew d'Alene National Forest 
COEUR D'ALENE, IDAHO 

OCT 12 1936 
RE'€tE 

CA'·1 n:Sl-LCT-0~ ?~; C'~'i ~ 

Cemp P·l~2 Per At: thcrity s .o. __ -':· . Do.tf! of lnsp€~ti~n._Oo_to_ber __ 9_._19_3_6 ____ ~_(_ 
Company 53l Conpany Commander Lt. __ ~ller ______________ Time Arrived_1_1_~_45 _____ _ 

Inspeotor ( apt. C. • • · el4rua Tii:l~" Departed -------
Mileage frr!T1.____ lOO Miles \oad Condit i?ns Etxoellont to 
. r:- · ---======:::....:=====-====-~:__=.:...::..:.=.:.=.~==========--==== 

'oor. 

I 
t 

I 

s i F ,;t< : 1 - ~amp. Projeot. 

J 

1

1

. i A. flliSONi~EL - Strength and Condition: 4 - ood detail. 1 - )). ~ . 
l. Company Strength 82 NCI. cf J..iE"n SICK 3 N'>. '1n 0VFRE.EAD 19 

II
! 2 . No . of Men C'rt.ARGED TO TECHNICAL SuWIC£ 53 -----

3 . ~o. of OFFIC.rnS ASSIGNED 3 No. c!' C?FICERS fRESEN'I A': :~>s·f. 2 

I
! 4. GENERAL EFFICIENCY -- C~mmandipg Off'iC'er Lt. ~Uer--natlstaotory•...,!'""l~'~~u"' 

Sub~riinate Officers Lt. elll ----------------------------------------
I Suprly Officer ~Glllir=-~at.PlUIEducational Adviser ~r. ~illlttdl 

I 
Camp s~rgeon Lt.BitfDIHK·-~Jbill85lelfare )fficEr 

5. S?]}.E CA~.PS -- How A~any fW Na. ('f Men _1...,2~-,.......1,...8_., ___ _ 
6. Hew; far frc:n t.~Ait>i CJ:~.fP ' - "* mtln 

i ~--~~---~-----------~~~~~~mr---7 • How ofte:1 d.:->es -ccmmanning Offioer visit SPIKE CAMF Ctlt\1 per 'tfllt. 
8. Eo.v often do~;s Camp surgeon visit Sf iKE C.AVll' 'Nl('l pef' t'lllC. 

S· • DISC If LI NE OF PERSOJ\irJEl MC:i.ALE.·_ ---~~~----
lC . RE:SATIGKS anti COCRDJNATION ,fith FORC.ST SffiVIC.6 f:xoelliiit 
11. SIGi\S Set1staotory ·----------

a. PF.YE ICAL EQUIEIE!~T and SM ITAT ION: 
Rflmarks ( ee rks) 

1. Latri~es (~Jpe) ••••••••••• . atiatao~ory; urinals need repft1nt1n6; 
2 . Bath HousPs ••••••••••••••• •aih trougfi n .. di better C ¥6; dirty I marked 
3. Laundry Fu~ilities ........ '·ltUtititort tilth ioap. 
'· ~1e~p1·r: 01u rt Fxoillent tor bi¥rao~i how tn uae,· unuaed "' • .:- ,.., .g !!( a er s ••••••••• 

b~rraoka looked up. 
I , 

I I 5. Mess nall ••.••.••••••••••• $1ttltaotaty PlUI; tloor-rn-wnusea end 
&tatned tro ••rn1•b being ipllll4 on SERe. 

I I II 
I 

I 
I 
I 

I ! 
I I I I 
I I 
I ! 
I ! 

I ! 
I I 
! I 

6. Kitchen ••••••••••••••••••• Satlstaotop.v; letl a Under pert ot aer91ng 
table dirty; k.itn~en 1mlla dlf'ty but 6anri6t be cban~d u:nleea same are 

7. C0ole r (Meat, etc . ) •• , •••• $at1staotor,v PIQe /palntea (see Fe~r~s). 
8 . Hoot cellar ••••••••••••••• Excellent '·tnua 
9. Garbage Di sposal •••••••••• ~surn~~e~a~;~ar.~x~.~o~a=n-b~.~,~~~ne~l~n-.~r~aTt~or~t~o~b~e~o~l~e&her; 

· ar a around a o to be better policed. 
10 . Re c ::-e o.t bnal B~ildir.g ••••• £4ulp1uazst \'Cat.i11Jiui; 'ondltloo at.; f1o~. r to 
11 . Edu<'aticne.l Building •••••• Exoellent --- /be oleaner. 
12. Camp Bx0h~nge •••••.••••••• COddltion Eioellent; tldplay xoellent 
13 • Equ i p:ner. t stcre i 'OOr.t •••••• ·~·x~crerl~lr.e::-::n::-:ltt"=-::::=-......... =-----------
14. surplus Equip . s t0rer0om •• ;atlstaotcry Plua 

----------~--------------------------15. Jnf i rr::lary &: Medical 
Eq.lipr~,ent & Perscnnel •.••• ·'xoellen\ i'lue 

16. AdL1jnistrati~n Building ••• ~~--xcre~x~l~en~tr---------------------------
17. Officers Quarters ••••••••• ~>flt.f!U!; d1rt Wider •atur tii\lf. 
.~.c. Gue5t Quarters •••••••••••• •,atiltaotory 
19. ForE> stry Q_u a.rter s ••••••••• -:c;u,...pe.,..,r...,lno""P..----------------
2C . Fire Pre~autions and Sa~.Ptuw: hOI& OUtltde lftOUid bi hung up 

Preventi~ivos ••.•••••••••• properly ~o pre.eot twiati~ of &.me. 
21. Al l !{eating Equipment ••••• •)at.f'lu•• scae atovea need polllh. 
22. Genccat~r Bouse & Equip ••• Eioeltent Ulbua 
2~ . FuP.l Problem •••••••••••••• --v.~o~oa--,...,sa~t;~;-=n~eo~a~ib~oa=r.ih~e~a~{~~~~.~.-,~-~.~r~k~a~)-. 

?4 . Water Fr')bl<3m ••••••••••••• t'i'ilk • satutactory 
25 • Fly Scr eens & Traps ••••••• """'Otirl~a::'lt..,lr:s:tt~a""6,..tl¥1"J::""y~;"'""to~o.,.:..,m::-:::an=y::---:::a-=ro=u.a=-aY""11it:"llMtcc:-::"l:h:-::e:::D-.-
26 . Co!1struction Completed •••• tea, 616ipt I'IO&lditloiilng. 
27 . G~nPral Camp Sanitation ••• Olberil pollee lkprovid· gr .. •• tr.p top still 

nMded ( ••• prev1oua report); Willti A teo•• ihoiild be Qompletecl 
(~e& " aria). 
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· U sJ E Sui 
1 C. MESS and StNDf,Y ITE:!.S: 

1. Fcod_8t.t1ataotoJ7 Plue Q4al i ty . Sathtaotory Plue 
var iety _!!_'U Jeotory Plua Quant i ty Satlefaetory Plua 

2 . Ki tchen Personnel (~unli!'i('at ions & Pr esentacility) _______ __ 
Sat1•t aot oey 'Plu• 

3. Fcod Previs i on Stcrrr~om Sbolvet tnd oan topt ver7 d~•ty. 
4. Tablew~re __ ~SX~o=•:ll:eD~'~--~--~--~~-----------------------------
5 . r.ooV.int~ E'qu i prr.ent Sat.tetaotory l'lu1 
6. Cl e ~ming Fe.c i1 i t i e s.....!:S:..:a~t:.:.l.::.tl:...•:::e::.t.:;o::..:r~x~-.-;P.:l~u~•;,._-=----------------
7. Ar e Mesa Stor es Pr~perly Aco~unted for tea 
G. C~mple.ints cr Sugges t iens Concerning M~e-s.:s~-----------------------

D. Tf\ANS?CF\TA'I ION : 

l . cor.dit i cn t ne Satla~aotorrJ otb~r burned out bearing. 
2. ~8 Require~ents of M~mo. #42, Juna 11, ~935 , Full y and Pr~~erly 

Complied witb·----~----~~~-----------------------------------
3. Rep~ir Serv i~e ____ ~o~t7o~r~f~o~o~l~-------------------------------------4. Dr iver s Sat t .raotorr 

E. EDUCATIC'NAI. & WEI.FAF.E .ACTIVITIES : 

l . Edur. at i~nal Adviser Mr. Hlllttroa 
Ass~ . Lnucati~nq] A~d-v~i-se-r~~Eftro=~~l~l~.-=.~Ad~ .. --,----~---------------------

2. No . c:-f Courses 7 I;o . Enr nlled iS Nn. of Tnstr uoters __ ..::.S ____ _ 

3 . Maga.z i nf>s & Papers fteoeivlng •••• 
4. Cir"ul~tbn Gystem-o-::of~L~ib...;r..;;;e...:.r.;;.J;;.;;;' ~cr:'a~l":..;cl~--------------
5 . Caut.fi Pa.pe1· Satlaf'aot ory Plus .1 
6. Recreat i onal Equipment & Use thAre~f· Pool , ping pong. horseshoes, 

1oft ball , ~lley bftl l , ~•••· 

F. RECORDS and ~EFORTS: 
Remarks 

l. system ~f Filing •••••••••••••••• ~n~eo~l~•;•;l.~~~--~~--~~~---~ 
2. C0mpa.ny Fu~d Recor ds •• • ••••••••• s .. attaohed oertitloate t o be aa$le4 
3. C~ap ~xchnng8 R~oords • • ••••••••• , •• attaabe4 oert1f1oat~ t o be ga1le4 
4. ~ate of Last Inspeoti~n of Aocts . by Dist . H~ . S.pt .. ber 15, 19]6, 
5. Cnr resper.denoe 3nck ••••••••••••• Exoellent ; •~oept 1n • out ae1l re,ta~ 
6. Mor ning Repor t •••.•. ········· · ··~~o~e~l~lea~t~---------------------
7. Si~k Report •••••••• • ••••••••.••• ~EX==o~el~l~~t~---------------------
6 . DUty Roster ••.•••••••••••••••••• ~~~· ~o~•~ll~en~t~-----------------------
9. Transportati~n Requests ••••••••• ~L~~~k~e~d~u~p~·------------------------

1 0 . Daily :-ror k R '?port ••••••••••••••• -!::Ex~o.!!e~l~l•=n!!t!!-____________ _ 
11 . Daily Sanitary Report ••••••••••• ~r~a~t~t~s~ta~o~t~o~rwrL---------------------
12. D11.ily Di 13.ry (Log of EV~nts) •..• •.-J:f.~xo~•~l~l•~nil.!t~-----------
13 . Fi l~ of Company Spe~ial Ord~r s •• ~£x~o~•~l*len~· t1-------------..-------------
14. Minutes of Lact SafPty 

Committ~e MAeting •••...••••••••• Lft' one Ooto])er 6, 
15 . F1l~ of All '1r ders , Mern(ls ., eto . 

Dis~rict and C$rps •••••••••••.•• __ ~t~t~sf~a~o~t~e~r~YL------------------------
16 . Renor d of Telephone Calls ' 

an~ Telegr Pms ••••••••••••••••••• ~~~t~1~B~t~&o~t~o~r~fL---------------------
17 . Fern fl86 (or Q..'AC 469) ••••••••••• -.!!Jf~ot~u~p:_t,::o~d~at~•~·~-------
18 . Fcrm #12 • . •••••.••••••••••••••• . ~-~~~t~i~ar~ac~t~or~"~--------------------
19 . Rnster of Men Checked e-n 

Last So.ni -:ary Insp13otion........ . at be 1ritne .. ed by Unt otfloer. 
20 . Weekly Hc&ter of Kitoh•n 

Persoru1el , Sani tnry Jnspe~tinn •. ~S=•~t~l~•f~•=o~t~or~yL----------------------
2!. M~ al Recore Report, 

Officer s & P0re ster s •.••••••••• ·-=S=•:.:t.:.l =.:•f:..:•=o:..to::::.:r~y:._ ____________ _ 
22. Jndiv i dua l Clothing and 

2J . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30. 

Equlpment Reoor ds ••••••••••••••• -;,S~a~t~1~a~tarort~o~r~y~~--------------------
All o .l c & E ~•orreotlon aede. ~eoorus , •••••••····••·-;~~~~~~~~-------------------
supply of All Forms Requir ed •••• ~~~·;•~--~~-----------------------­
File nf Menus ••••••••••••••.•••• ~S~a~t;l~•;ra=Q~t~o~r~y~------------------..-
F~od St~reroom St ook Recor d ••••• ~~~·~t;l~eita~o;to~~~--------------------­
Regist er ed Mail Reoor d •• • ••••••• ~~·~t;l=•f;a=o~t~~=!l~---------------------­
Offioers Reg i ster ••••••••••••••• _;S=•;t;il~t~a=o~to~r~y~-------------------­
Leave Regis t er (Enroll.ee s) ••.•. ·-:S~a:;t;.l ;"tz;:ao::.;::to~'t'~'f~~=---------
GENERAL EFF lCJEUCY OF P APF.l\ WURK.~S=a=ti~·~f:..:&::o~t~or~yt....!P.:!l:=u.:,a _______ _ 

Sheet f/. 2 



... . 

G. SUi'PLY FACI LITI ES: 

F. 

1. Ar0 Suppl~es Eeing Pece ived R~gularly ____ ~l~•.•-----------------------------
In Sa t i sfactor y C~ncition:----~--------~!~l~l-----------------------------

2. Ar e Requisit i c-ns Filled Prn:'llptly ____ .,.r~•-•---
)'.-1 t;h Materials as Ordere~ til 

F ffii<-S or CTHER EMEHGEi~C IE~ : 

1936. 1. Fires , when Ootober 8t 
2 . :i~o . of Men ·-0-n~F7i r_e_s-~-~-------------------------------

3 . ~:et!!Od of Rati oning,::!l~y=~At'II~~Y:·~· ===~=~~::::::::::::::::::::::::::::::::::: 
l;. • Method of Clothing and Eq_u i pj) ing,_B~Y __ Al'II_.;...J_• -------------------
5 . Off1c ar ·s (NAME) C'n Firc ___ I CIOD_•_• ----------------------6 . ~·t:;e r E)ner genc ie s ____________________________________ _ 

co~n· L.A:!NTS or SUGGEST IONS by C0MW .. AHDING OFFTC.El\: 

R EMIRKS : 8·1, Shower walla dirty • eoapy; tollet 1eate need repatnti.Ja« ancl 
... ••• or aop boe,rd neG44Jd arouDCl eae. 

1•6: Dirt on top ot' t.nka tlt'ld .. t rhr ot r.nc••· ! ltohen f loor ooul4 
be oleuers top1 ot DOP boarde dt.t1ty. 

1. Are& between bawao~• 1 & 8 lhould be ol•en•d up. ful l of rooJu. 
a. Drai n• ot barraokl 1 6 1toppeu upt thh will ~· repaired at onoe. · 
3· Wall in hall roar of tc:1teben YGr:r dirty; this wlll be waabecl at onoe. 
~. JSeaohel Deeded 1n bathrc)oa. 

( OVER ) 

~IOTE : The same syate:n cf ratings as used on Efficien~"y RepQr ts wil l hE> used tihere 
r equ i red , i . e ., 

Superior, ~5% t~ lOr% 
F~~ellent , 85% t~ 95% 
Sat isfactory , 75% tc 65% 

Uns n.tisf'a'ltor y , 65% to 75% 
Infer i~r, Below 65% 

_________ Tctal Effi e ienoy; Rating for Camp. ___ s_a_t1_a_fa_o_1:_o_rv __ P_l_.a_• ____ _ 

Insrecti~ ff i ecr' s Si gnature 
Claron w. keld~ 

CaptalD. llat•Rea •• 363rd IDfetry 
Inapeotor 

Distri ot H~a.dquarters CCC , Fl)rt George Wrig_ht , Wash . Qotober lOt 193 6 
To : Cor.unanding, 0ffiMr , r.:o . 531 , Camp 1'-132 , -""Pr-ltJ~~'~!I...,I'"P4_....----- llDo. 

Defic i encies as noted belcw will he ~ orreot'=-d at onctO fu.d a. r ep0rt of ac tion 
taken :>ubmi tted 1;r: D. H. Q. v;i thin ten (10) d ays 0!' dat e cf thls i n spection. 

Deficienc i es Nnted : 

( l ) Se~ ._B_Line 1-2-5-6-9 (2) Sec ._!_Line l1-20•25•21(.3) Sec.~Line ___ 3 __ __ 

(4) Se.~._!_LiM 17-l9•23 (5) SM . __ L i ne (6) Se0 .__).,i ne. ____ _ 

By C'rder of the Distriot Gommander: 

~~dh{ 
Fnrd Trimble , 

Capta in, F . A.-Res ., 413t.h F .A., 
Executive Officer . 



- . 

, 5· !he .preaeat woo4 piled up lza r..r area abould be Deatly 
piled up and kept ln a aore ooaa~ot pile. Old arap 'Woocl plle wlll be 
aortad over and ell wood not ln good ooncUtlon wUl be out up tor klntUlnc• 

· lftlt~ot10ft8 Were ClYeG fOr thll Oft a preYiOUI 1Dapeotloza. 
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Idaho-Coeur d'Aleno 

0 
ECW 
Superv1a1on-Ooour d'Alene 
Camp F-152~ Big Creak 

FOP.EST SERVICE 
~ d'Alece N~tiom;! Forc:t 

COEUR D'ALENB, IDAHO 

NOV 2 0 1936 
RECEIVED 

C~aur d'Alene, Idaho 
Ootobor 24. 1936 

J]p.iORANDUt! OF TECHNICAL ROl\D I~lSPEOTIOll 

Co.mp Supal-intendont, G. B. Ve.le."lt1no. 
Cnmp Commander, Lieutenant Goff. 

Average enrolled strength week onding October 23, 16?. 
Averase number assigned to roa.d uorlt peat ten dnye, 34. 
Percent of released st~eneth allocated to roads thie period to 
date,. 67%. 

The nverage enrollment during the poet 30 days · IllS 102. 
Lnat Saturday B5 new recruits wore ad6od to thio camp, b~ingtng 
up the present atrength to 107. 

Three road projects were visited during this 1nopect1cn~ 
the Upper Big Creek //450, Latour Crook-Bl&ak Rock R!age 4491,., 
and Dudley Peak roc.d 449. This report deals only 71th the Upper 
Big Creek road &450~ a Class 3 project. ~ other two ere ronda 
expertmenting with different dips, ditches, installation of cul· 
verts# etc. Mr. Co.lldns has made nuttJ.Grous inspection trips 1n · 
connection uith these experimental ronde. 

UpP2r Big Creek Road ~450 

LOcation: The locat1on meets the apec1~1cat1ons of a 
Cle.es 3 .. project. The two objectives of this road are for f1ro 
control and utilization. 

Clear1ru5: Tne only work that has ooen done on this road 
baa been right-of-wny clearing. At the ttme of tho 1napoct1on~ 
o. 15-man spike ccmp as located at Pine Flats to do tho clearing 
work on the right or ny. Tho nork was started September 10 .. 
Tho right of way hnd been previously clonred 1n 1955 to Station 
226f'oo.. Tne clear1ns since September 10 has pro~eaaed .from 
Station 226130 to Statton 255f50. The right-of-we.y craw is now 
burning the brush and dobr1o. In a weok they had burned a~ 
proximately 600 reet of r1ght-of-~ay hrUah; i.e., from Station 
249f36 to Station 255f50. 

The quality of work cOUld bo 1mproved to some extent. 
The road is located in this section on a a1de Glopa of about 
80 to 90 percent. There ere ;found many stumps belorJ grode line 

Copy for S\.lpcrJisO( 



smo. of Insp. Camp F-132~ Big oreok 

1n the fill section that could ve been cut ao that their 
tops ould have been 12 inohos below tho top of the completed 
fill. Tho practice has boon 011 this road to remove all atumpa 
on tb.G right of we.y by shooting or pulling. 

In questioning tho foreman about what he planned on 
dOing tr1th the white pine lo0 s, ho stated that he had not beon 
informed about burning or peeling. The 7hit~ pine logs on this 
road that ere out in 19S5 on the right of way wore all po lod. 

The quantity of ol'k ia om$llha.t cut down on account (£ 
the excoasive travel ttme eo that the crew only get in about 
fiv hour of actual ork. The cr 1e travel1ng to ork about 
6 lnilcs by truck and alklng nbout 2/J- 1U1les. 

Tho Suporv1eor states that he plans on quittlng the 
oloaring ork until n bulldozer is avo11ablo to doze the rood 
up to the r!g.nt-of-wny ork. 

/s/ Frank Akrldee 
Road Ina pee tor. 

-2-



FOREST SERVICE t c 
Coeur d'Alene National Foret ~ 

UNITED STATES DEPARTMENT OF AGRIC I~L TOO!UNRODV'AL2 EONB19' 1306~0 
F O REST SERVICE i:l 

N ORT HERN DISTRI C T ' :' RECEIVED-~ -- "" ADDRESS REPLY TO 

DISTRICT FORESTER 

FEDERAL BUILDING 

MISSOULA, MONT. 

AND R EFER TO 

0 November 18, 1936 . 
ECW 
Supervision 
Inspection 
Coeur d ' Alene 
1/\?J'V 

Forest Supervisor, 

Coeur d'Alene, Idaho. 

Dear Mr. Simpson: 

Inspector Frank Akridge ·has submitted General 

Inspection Report on Camp F-132 Big Creek, made 

October 21 to 23 . 

You accompanied Mr . Akridge, have read the 

report and discussed it with him. Copies are attached . 

Under B. Quality of Work Accomplished; foremen 

should be instructed regarding peeling of White Pine 

logs and it will pay divi dends on hillside sections in 

right-of-way clearing, to cut stumps so the tops will 

be 12 inches below grade line . 

The quantity of work accomplished and the super-

vision of the camp are very good . 

Very sincerely yours, 

EVAN W. KELLEY, 
Regional Forester , 

~~~ By 

Acting. 

Enclosures 



r 0 
ECW 
Supervision 
Inspe ction GENERAL TITSPECTION REPORT OUTLUJE 

(Revised June 1 935) 

For est Coeur d'Alene Camp Name Big Creek Camp No . F-132 

Da te of repor t __ O:;.;c=-t=-o=-b=-e=-r=--=-2~4~1 --=1:.::9..::3:.::6~----------------
am · D: 

Peri od of Inspect ion , Froml0:30DDt, October 21 to 
(date) 

3 pm October 23 
(date) 

Inspector Akridge Accompanied bySuperyisor Sim;pson & H. KQttkey 

Supt. G. B. Valentine Camp C(lm. Lieutenant Gott 
Title Name 

List below the activi ties or projects i nspe cted : 
Upper Big Creek 
Wood Procurement 
Avery Creek Campground 
Avery Fireman Cabin 
Road Construction 

' . . . Latour Company Spike 
Camp 

• • Latour Telephone Line 

Findings 
.. 
• 

(Except where very brief answers pl aced on th i s sheet will f ully ans­
wer all phases of·the questions , discus s i n detail on blank sheets , using key 
letter and number , as "A-3;" etc . ) 

A. QUALITY OF ORGA.l.'JIZATI ON 
1. Has Supt. a det ai l ed work proGram? Not for eight period. 
2 . Does it defi ne pr i~rities of jobs? Appendix 
3. Does Supt . have well - developed " pl ans ahead" f r.>r 

each job? 4rulendix 
4 . What success has he in making these plans materi alize? i Appendix 
5 . Does Supt . keep an adequate record or chart showing 

accomplishment based on pl an of work? Very QoQd._ 
6 . If not , di d you suggest hov1 to keep such a record? 
? • Has Supt . a thorough grasp of his job? Yes 
s. What i s his · att i tude towards the job? Very interested 
9 . Basing your reply (ln analysis of Supt 's diary, if avail-superintendent 

able , or on "ther informat i on, horr many hours per daY, keeps diary, but 
does he average away from camp on the work projects?; not available 5! 

1 0 . How many hours per day do the enrollees ave:ra.:;e on ! hrs. 
mrk projects? Q hrs. 10 min. 

11. Are foremen and faci l itating personnel thoroughly com- i 
patent to direct or accomplish jobs t o which af::si gned? 
(Dig int o thi s and discuss thoroughly • ) Are there any Appendix 
misfits? If so , on what jobs? How ma11y repl acements 
has th i s camp had because of ineff iciency or other 
unfi tness? {Do not incl. ude rel eases duo to no fur-
ther need of certai n overhead . ) 

12. Are f oremen , l eaders and asst . l e aders adequate i n 
numbers to get reasonabl e product i on from unskilled, 
untrained workers? 
I f not , what do you suggest? 

13. Are they distributed over the working , forces to the 
~est advantage? 
if not , what do you stlf,(',est? 

$pendix 

Yes 

• 

• 

• 



1?.· 

14. Vfuat are t he mi n i mum and maximum numbers of worker s 
unde r a ny f0re:man? 15-40 • 
'If/ha t i s the aver age for all for emen? 2 3 

1 5 . Are the f or emen alive to their j:bs in directing the Yes, about 
work? Hm1 do they size up? average. 

1 6 . ;Vhere yo u f ind men loaf i ng 0n the job , g i ve f0reman ' s 
name and t he number l oafing i n each case . Discuss such No men 
i n s tances wi th Supt . a nd state ·:;hat comments he offers . found 

17. Check c leri cal work and state whether it i s well organ- loafing. 
ized and effeci tvely handled . Does t?u pt . know where ' 
all men are ass i gned each day? Yes 
Does he keep ne ces sar .y r ecords on time by pr o jects? . Ye~s~--
Doe s he submit his reports 0n t iroe ? Yes 
Has he sufficien t cl erical hel p t 0 meet the needs? Yes 

18 . How many i nspecti ons of fiel d work have Supervi sor or 
s taff made duri ng th i s enrollment pori od? 12 

19 . Hovt many purel y "camp visits " by Superv i sor or Staff? 2 
20 . Hovi many vreeks si nce f ull company arrived , or since ,Arrived in pre-

s tar t of peri od i n c ase company arriv ed duri ng a ivious period. 
previous period? Eighty-five. Repl a cement f or tull company 

21 . Do Supervisor and staff men ma..lce i t a pr a cti ce t o :arrived October 
l eave Hi th the Supt . defi n i to wri t t on memoranda :17. 
cover i ng i nstruct i ons or suggesti ons made as a 
r es ult of their i nspections? Yes 

QIJALITY OF 1/TORK ACCmiPLISHED Yes, improve­
;ment could be 
·made on right­
;ot-vrey clearing . 

1 . 

2 . 

s. 

9 .• 

D0 Supt . , foremen , leader s a nd skilled v1o rkcrs fully 
understand the standards and speci f icat i ons a ppli ­
cabl e t0 t ho work on v:hi ch GI\?-8Ged? 
Do the Supt . and foremen carry the specif i c a t i ons 
wi th then out on the jobs? 
Discuss any except i ons . 

Are standards and specifications adhered t o? 
If there are any deviations , what ar ~::; they and up0n 
v1hat jobs? 

Are vrr i tten spe cifications ln cki~~ for any of the jobs ' 
under way? 
I f so , list such j0b s? 

What changes in plans , locet ions or spe cifi cnt i0ns , . 

.A;ppend1x 

Appendix 

Yes 

if any, d'J you bdiovc advisable: nnd upon nh at jobs? None 
Bo.sod on your o~m 0bscrvo.tions , Yih ich foremen are Appendix 

o.c ti ve in tt~ achins enrolloE:-s hor: t-::> improve their 
skill ? Ci t c· .:xo.mpl e s . 

Arc thcro enouGh skilled r;orkers , including ski lled 
enrollees , t :> i nsure proper accompl ishme nt of the 
pl an.YJ.cd v10rk? 

If not , hov: mnny men and of ;'rh::.t skills arc lacking ? 
For \7hat jobs are they needed. 

Has the Supt . r e cognized this need, Vfuat a ction has 
he tnken to secure them? i'lhnt v:er o the resul t s? 

D~ the Supt ' s vcriou~ hcrid~~oks and sets of instl~c­

tions sho~ evidence of study? 
Are they kept in n place readily nvailo.b l e? 
Do they hr!ve " dog ears" ? 
Do the foremen study any of them? 

- 2 -

Yes 

Some 
Ye s 
Yes 
Yes 

• 

• 



10 . What steps has the Supervis(")r taken to impress the 
Supt . and foremen with their responsibili ty for tt 
the training ~f · workers? (Go into this in detail · Appendix 
with each Supt . , and with dupervis<"r or staff men , 
if c ontacted . } :Yes, they are us-

11 . Do foremen have "plans ahead" :md their work lined up ing job sheets 
On the jobs S O that all phases 0f the VlOrk are and projeCt SheetS 
handled in an efficient manner? on all the Jobs . 

12 . .A:re foremen active in keepi ng crews balanced nn the jnb? Yes 

C. Q,UAL\JTITY 0~' lt/ORK .AB COMPARED TO IvlAN- PO\'IER AVAILABLE 
1 . Average enr ollment duri ng past 30 days 102 : 167 
2 . Average nwnber r e l eased tn Supt . 54 : 84 
3 . I nto how many working g roups was this turnout divided? i 7 : 6 
4 . List any crews which seem overly l arge for e conomi cal 

acoomplishrnent of the work . Balanced 
5 . List any jobs on which the output for the past 30 days ' 

impre sses you as bei~ t oo low . In your judgment , · Appendix 
what are the r easons for low ~u tput? 

6 . List any jcbs on which the enrollees do not put in a All put six 
full 6 hours on the job , exclusive of t r avel time . hours on the 
Give number of men involved and spe cific r eason s project. See 
why a full 6 hours is not spent . If l ess than 6 C-5. 
hours i s not fully just ified due to except i onal 
circunB tances , what action has been taken to cor-
rE'!ct t h is? 

7. Hovr many spi ke camps are nu t? 2 - Pine Flats and Latour Creek. 
s. How many e nrol l ees in such camps? 35 
9 . Could the numbe r of s p ike ca mps be increased to 

advantage? No 
On what jobs? 

USE J!ND CARE OF TOOLS AND EQUIP1.Zl'11' 
1 . How many' of the fol lc·:;ing mach i ne s on the job : (1) This equip-

Trucks , l i ton 5 ; Pick- up 1 ; Dump (1) . ment in storage. 
Bulldnzers 1 ; Tractors ( 1) ; Compressors 0 , . 
J ackhammers 0 ; Shovels ; ·Graders (1) . 

2 . rlhat additional truch; and machines , if any, c0uld be 
used to advantage and vhero ? None 

3 . Has Superintendent tried to ::;ot more trucks or 
machi nery , and ni th what r e sult? No 

4 . What mach i nes , if any , arc out of commi ssion , for how 
long , a nd for v1hat cau se? No 

5 . How much of thi s time loss was pr cvGntable , and how 
might i t have beon prevented? 

6. Arc there any idle t rucks or machinLs on the job? 
List number, t ype , and c ause of i dleness . 

7. HavG surpl us trucks or machinery, if any, been r e-
por t ed to Supervi sor? Tractor, grader, and dWtw truck. 

• 

s. Is full use boing made of all trucks ? Do they doubl e ~cks are used 
shift whore possibl e , haul cupaci ty l oads, stagger to the best ad- • 
creu hauling , make unnoccss ery t rips ? vantage possible. Trucks 
Discuss in detail . do not double-shift or stagger-crew haul • 

. The trucks during the day are used to haul wood for main 
camp, and also salvage lumber from the ol d Hawk c .c.c. Camp 
which is being dismantled!

3
_ 



E, 

10, 

11. 

1 2 . 

1 3 , 

1 4 , 

15 . 

16 ~ 
1 '7 . 

20 , 

21 . 

23 . 

24, 

Are bulldozers double shifted? Yes 
If not , why? 

Are jackhammers double s hifted? None 
If not , why? 

Are grading outfits double shifted? 
If not , why? 

No grading units used. 

Are enrollees be i ng used to fullest extent feas ible 
on bulldozers and tractors? Yes 

Are blasti ng machi nes in use on all 
expl osi ves? 

jobs requiri ng , 
No blasting: operation, 

on each job · Are there full y expeni enced powdermen 
where explosives are used? 

Check use of powder in loading and i n executi on , 
Ce>mment on it , 

Is powder rat i oned out by Supt . to powder fo r emen? 
Are there adequate shop facilities for sharpening , 

fitting and repai ring all tool s? 
If not , what is lacki ng? 

: Yes 
No powder used 
during the time 
of the insp~ction. 

Yes 

Ju:e tools properl y conditioned for use? Good shape. ' Main Camp, 
Do you find any tool s , equipment , or materials · Appendix 

s cattered about on the job , or are they gathered 
up and properl y stored? Gathered ~d stored, 

Do foremen keep thei r crews fully equi pped with 
necessary tool s fu!d materials? 

If material or equipment del ays occurred , what 
Yes 

caused them? No 
(a) Do all tru ck drivers have permits? Yes 
(b) Are s peed and driving rules posted i n truck cab? Yes 
(c) Any evidence of violation of these rules? No 
(a ) Ju:e servicing facili tics adequate? Yes 
(b) Is camp equi pped with grease rack? . Yes 
(c ) I s adequate chock kept on gasol ine and oil issued?.--~Y==e~s----­
(d) Is the handling of gas and oil and the storage · 

thereof dono in a safe manner? 
Docs Supt , r equiro drivers to service and maintain 

trucks in accordance with booklet , "0- ECW- ER-Equip-

Yes 

ment , Truck Maintenance- Camp Supt ' s Responsibi lity" ? i Yes 
~--~"'--'---Check at le:ast t wo trucks against the r c quircmEmts of 

this booklet and r eport your findings in detail , i Appendix 
Docs Supt . fo ol that the me chanic services assigned to! 

his camp aro· adequate to kcop the trucks and machin-
ery in · pr oper conditi on? [Very good , 
If not , discuss available services and additional ne eds . 

i 
1 

• 

• 

FIRE CON'I'ROL PREPAREDNESS l 
1 , 
2 , 

Vlhat is tho standard of preparedness sot up for the 
Is equipment to thi s standard at hand? 

camp? 

Is i t in proper condit ion? 
Is the proscribed flyi ng squadron sel ected, ovGrhcaded 1 

and trained for its job? 
Dn the selected smokechasors understand their job? 
Arc tho ovorhoad mon assigned to the flying squadron . 

the most competent fire bosses available in the camps? ------\Vhat prepar edness measures have been lined up i n ad-
dition to the prescribed standard? 

-4-
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7 • P..:re adPquate arrangemE>nts agreed upon with the Cnm­
mand~~ f0r holding men i n camp in cases of impend­
ing need? 

8. Are available t ransport faciliti3s adequate for quick 
movement of ?5 men? 

9. What additional measur es other than increasing size 
0f squadrvn might be taken to impr0ve adequRcy of 
firefighting preparednP-ss? 

10. Check prohibi t i0n agains t smoki ng away from camp P X - :Yes (Only at 
cP.pt at previously designated (posted) smoking s i tes ,! (designated 
places 0f habitati on or public camp grounds . HaYe (points . 
enroll ees been duly inf ormed and are they complying? ! 

11 . Check fire prctection in ma in camp . This is primarily ; 
an Army responsibility but the followi ng should be 

• 

g iven attention by the Supt . : i Latour Spike Camp 
(a) All chimneys and stnve pipes in F.S . buildings 
t0 be screened or provided with spark arresters . 
(b) Metal floor boards under stoves . 
(c) Blacksmith forges to be p rov ided with screen 
or screened hood. 
(d) Fir e ·extinguishers shQtld be available in F. S . 
buildings . 
(A) Stoves should be safe di stance from walls . 
(f ) St~ve pipes should be riveted at joints where 
there is any danger of t e l escopi ng . 
(g} Check f0r safe collars and roo:' jacks. 
(h) Has a fire marshall been designated ru1d i s he 
g i ving proper attention to h is dut i es? He is l'e­
spons ible for maintenance 0f f i re tool caches , 
fire- proof ing camp sit es a.'1d is the fire prevention 

Yes ) 
Yes ) 

Yes 
) 
) 
) 

Yes ) 
Yes ~ 
Yes ) 
O. K. ) 

expert . - and safety engineer. Yes 
NOTE : Other fire prevention covered under G- 7. 

F. COORDINATION '.'HTH ARMY 
1 . (a) I s canp cons truction completed? 

(b) If not , ~7ha t r e:rmins to be done ? 
(c ) \Then is i t c xpectud to fini sh thi s ? 
(d) How many enrollees aro engaged in camp con­

struction work? 
2 . Is c amp c0nstruction over- r e fined? 

Cite i nstances . 
3 . (a) If Army overhead, a side from construction 

fnrcP-s , consists of morE'! than 23 men, list the 
\l!'.les t n which the surplus i s being put . 

(bl · What action has been taken to reduce the forcA 
to 23 unless extras have been approved? 

Yes 

&>pendix 
No 

22 

O. K. 

4 . .ft.:re Forest Plnployees and Army cooperating effectively? ; _ _ ___.Y._e~st--_ 
5 . Does Commander S>7it ch men without consulting Supt . ? · _____ N~o::..._._ 
o. Is mess satisfactory? Average 
7. Are arrangements for lunches and "extra shift" meals 

satisfactory? 
8 . Is camp discipl)ne such as to strengthen the dis­

ciplinary measures requi red 0n the job by the vrork 
~ency? 

9 ~ lire men interested in their work? 
10. Is selection and us e of leadPr and asst . leader pos­

itinns satisfactory to both Rgencies? 

Yes 

Yes 
Yes 

Yes 

• 

• 



11. ~xe housing facilit i es for work agency empl oyees c~m- · 

mensurate with those occupied by 1\rmy men of sinilar 
rank? If no t , what· is n<w ded . Yes 

12. Edu~atiC'nal activities , (a ) Does camp hav e an 
educational adviser? 
(b) How many enr0l l ees arc taking courses? 
(c) Pxe w0rk agency employees eocperating? Yes 

Educational meetings are held weekly. 
G • Sft.FETY PRCG RAM 

1 . 

2 . 
3 . 

s. 

frRs a safety committee been established? 
(Sefl pages S- 2 to S- 4 ECW Handbook) 

Does the CC>JJl!'li ttee have weekly meeti nss ? 
Have the Supervisory personnel and l eaders Rnd 
asst . leaders taken the first aid c ourse? 

Is transportation 0f enrollees handl ed in accordance 
with Safety Division Bulletins No . ECW- 1 and EC.fl- 19? 
{Pages S- ? and S- 41 ECW Handbook . ) 

Yes 
Yes 

Yes 

Yes 
Have goggl es where required been s upplied to enr()llee s 

and do they use them? (See page S- 1 2 ECW Handbook) Yes 
Che ck carefully and comment nn tho handl i ng and use ~o explosives 
of expbsive s . (Pages S- 21 e.nd S- 23 ECW Handbook) , :used. 

Che ck for compliance with f ire prev enti on suggest ians In compliance 
of Safety Division Bulle tin N:) . ECW- 20 at any with safety 
garage s and gas a nd oH sto:::-nge buildings . Cvm.mm t . regulations. 

List any suggestions yrm may have which would i mprove 
safety condi t ions at camp ()r on the j ob . 

H. GENERAL 

Connnent on any pertinent rnatur ss not crwercd i n the 
reg ular rep0rt . 

I . Statement by Forest Superviso r or State Forester : 

I have read the above report , di s cu ssed it with 

Inspector .Akridge and desire to comme~t ·---
a s follows: (Use extra sheets where nec-essary. ) 

(signed) Chas. D. Simpson 
- 6- Forest Supervisor , or 

State Forester 

• 

• 

• 



GENERAL INSPECTION REPORT OUTLINE 

Camp F-132 - October 24, 1936 

A. Quality of Organization. 

The master work plan for the eighth period has not been 
approved by the Regional Office. 

The present work program is finishing up projects that 
were on the seventh-period plan, and are also on the submitted 
eighth-period plan. 

At the time of this inspection, the Superintendent was 
taking annual leave. Lloyd Leitch, foreman, has been acting in 
this position. The work is well organized under his supervision. 

~· The foremen and facilitating personnel are able and 
thoroughly competent to direct and accomplish jobs to which they 
are assigned. The Supervisor plans on making some changes on the 
personnel, transferring foremen that are especially adapted to do 
specific work projects in other camps, that is, placing the most 
competent foremen in charge of jobs that they are thoroughly 
trained to direct and accomplish. 

There has been one replacement made at this camp since 
the previous inspection in June. Merton Williams, machine opera­
tor, was not released for inefficiency, but for not complying 
v~th Forest Service policy of staying in camp week-ends for fire 
duty during most critical fire-danger period. He was released 
the latter part of August. 

A-12 . The company strength has been down to about 85 un­
til las~turday. There are two foremen at the Latour Spike 
Camp in charge of 19 men, and one foreman at the Pine Flat Spike 
Camp supervising 15 enrollees. The other two foremen are assigned 
to the main camp to supervise 60 enrollees. This is probably too 
many enrollees for two foremen, where the enrollees are green and 
untrained. This situation will be relieved next Monday. The 
Latour Spike Camp will be brought up to 35 men, and the Pine Flat 
Camp spiked up to 25 men. This will make a more even distribution 
of the men under the foremen. The reason that this condition 
existed was that the new recruits had to be vaccinated before be­
ing sent to the spike camp. 

B. guality of Work Accomplished. 

The quality of work could be improved on some of the proj­
ects where the foremen are not adhering to the specifications on 
the upper Big Creek right-of-way clearing project advantage is 



not taken on hillside sections where it is possible to cut the 
trees so that the top of the stumps would be 12 inches below 
grade line. On this clearing project stumps are all at the same 
height, and it is planned to remove all stumps in the right of 
way. There are numerous white pine trees that have been felled 
out of the right of way. The foreman states that he did not 
have any instruction regarding peeling of these white pine trees. 
This is covered in circular letter E-159, and the foreman should 
be furnished with a copy of these specifications or a 1936 Truck 
Trail Handbook, where this subject is also taken up. The only 
instruction that the foreman had was the 1935 Truck Trail Hand­
book. 

Some of the Latour-Dudley Peak telephone line is con­
structed on poles with brackets and pony insulators, and when 
the line goes through a strip of timber it is hung on trees with 
split-tree insulators. I believe that the line should be dead 
ended when transferring from a pole line to a tree line or vice 
versa. The policy has been to go from a tight pole line to a 
loose tree line without dead ending. No instructions covering 
this could be found in the Telephone Construction Manuals. 

B-10. The Supervisor has stressed the importance of all 
the Regional Office educational circulars. This camp has taken 
action on the memorandum "0-ECW-Educational Material" of June 30, 
1936. The Superintendent and foremen have been giving weekly 
lectures to all enrollees on forestry practices and management. 
No Forest write-up has been made, although a Forest Service map 
has been posted in the recreational hall. I suggested a graphic 
chart to accompany the maps showing the different important 
Forestry heads and their responsibility from the Chief, Forest 
Service, down to the Camp Superintendent. 

c. Quantity of Work as Compared to Man Power Available. 

The quantity of work is satisfactory. On .the upper creek 
right-of-way clearing project quantity is somewhat cut down on 
account of the excess amount of walking time that it requires for 
the enrollees to reach their job. On this job they have about 
15 minutes truck travel one way and 30 minutes travel both ways. 
The walking time is about 45 min~tes one way and one and one-half 
hours both ways. This 15-man crew of enrollees leaves the Pine 
Flat Spike Camp at 7:30a.m.; arrives on the project about 8:30 
a.m.; takes a half-hour lunch period at noon; leaves the project 
about 2:00p.m., and arrives back in camp about 3:00p.m. This 
will give them about five hours of actual work. 

D. Use and Care of Tools and Equipment. 

The tools at the main camp are in very good shape. All 
the reserve tools are in good condition. At the Latour Spike 
Camp the reserve tools at the toolhouse should have attention, 

-2-



. . ' . 

many of them need sharpening and handles repaired. The shop 
facilities for sharpening and fitting are not as adequate as at 
the main camp. I would suggest that the tools be taken t ·o the 
main camp for sharpening, fitting and repairing. There are 
sufficient reserve tools assigned to this camp to do this. 

D-24. Two Chevrolet li-ton stake-body trucks .were in­
spected:--

Truck C-434 The only thing needing correction on 
this truck was the right rear engine 
hanger in which the stud bolts are 
loose. 

Truck C-229 Th is truck at the Latour Spike Camp 
was in very good shape. 

All the trucks were in very good shape as far as the 
general maintenance, lubrication, clean motors, etc., are con­
cerned. 

Some action should be taken so that the truck tires could 
be equipped with valve caps. There were quite a few missing. 

F. The Army Has Been Using About 30 Men on the Salvage Detail 
at Hawk CCC Camp. 

This crew will finish salvage work about October 26, 1936. 
The enrollees are charged against camp construction on the Super­
intendent's weekly report. I believe that a footnote should be 
put on the bottom of the Superintendent's weekly report explaining 
this. 

G. Safety Program. 

Compliance is made with the Safety Program and points 
brought out in the previous inspection of June 24, 1936.have been 
corrected. 
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