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FOP.T GEO\GE Y!RIGH':' Oif. 'I' .: L~~ c.::;c 

'JJ0~P I~SPECTION · P?u! .'l' 

• 
~·o:;~s62 
CF 1 Comp3l1y 
MJ 
~ ,o ad ConMtion ___ a~ ______ si~:Jr; __ -~a~1e_fe.o~ __ oate ___ __ _____ ~r.$-

B. F.!mOLLF.:CS : 
1 . Tvt::tl Strength l3S 
2 . Ovvr head 23 

A. OFFICERS : 
1 ··-· - 1. c. o. Capt. tfurtord 

2 · Jr . Officer Ltuute""B!"tt:Sbffer 
3· Jr . Off :tcer -- - - - ··-··- --·- -

4· Camp S:!rge011 C~~ 
3 · Pr c. j cn t ~11$ ols . 1 ro;· 
4. Camp Project1r'- - · ---

5· Wood ~_ii.q,il_~ 
6. Sink ~. Sick Holll)ite1 2 
7 • RNOL O AWL q ---

.5 · Educ ati.li101.1 Atlvi;;;----UP':.•-...... ..,.:>'"'0...,.. _ _ 
6. 

o . FHYs I 1JAL EQlfiP\1uJT .1\.!>m sJ.Nil' AT IONL 
1. Latrine ( Tyl:Je ) ••• -.-. ·• • • • • • . • • 1"1DP• ExoGllent. ·----·-------------·--·----·----
2

• -B -t· -H--------- - ---- --·-1!X<Jolbmte - ·-·-· · - ---- --- -· an c~se • • ••••.•. •. •. • .••• 

3 
-L • -d ----- --------- !xoellent•·-- - ··----·- ---- --··---- ---- ----

• av.n ry ••••••••. . •••.••.• .. • 

4 B 
1- ---------- ---· f!xoell t.---·- ----· ·- - ---- ·--· - --- - - - -

• arr ao.t\.L) •••••••..••..•.•.••• ------

6. Ki tchcn •.•• • • . • ~.--:~:-:-:-:-·.. . !:lttRJHrmt-lldmale --roo ifJQOt~·water -un -on ·tluar 
IIi oleMlng• Ltrlol0011 to beb~. - - --------

7. 
-I -e _B_c_ ___ __ __ tmo11onte--·--- ---------- ------ -----

0 X • •• • •••••••• • •••••• • • 

8 . R_o Gt cellar . .......... .,..... eattstaDtory. ES~t ( 8) oaob ot taoaen potatotw rourw1. P.coa abow oeblng to 'be olM!ltll\ ont.· _ , ___ _ ________ ....:.. 

9 . ~b~~il%'f 7t~·; .... ... . ---erw.u"' ttswp ururatli!taotoey. I'd not 1:JeeD obtiJX\d 

10 . Rooro!.'\.tion Hali: Condition. . -:lUt'Jl'l"'!tll-.-- ------ Equipment SIXJ)Ortore 

11 ,., Ex r · !Xoellentr ---·- ----~-----·-f!Xoel-1:n1t'Dmt~.---• ve.mp c ' S..'1f::0 : CoLdi tio;~ .... ~~J.lt --------------
1 2. ~u~t~"tl.\.a~.1i1d.in-g::~-:-::-.---t!stlft~tory 'Plt1lr• .. ~ tablee antt-·benohee stiU 

·- --- ·--- ··- - - · eul-rlcr -Ar"ttolee - tit t t.v 13. St~p_91y Rvom................. ,... • • WJ oe DC o 81lPP ! OGae 

14. Infi"1 rma:r....y •• • . · - -f!xoel-lfJftt J'lus.-Plrt aftd eaob-under bot water 
· teDk• voor· w· want' hf! • d8 · repe:trtns• 

15 . Administraticn Bnildj_ng ••• • •. ereel lente 

16 . ~:;..':: .... lc.t r ..: ' lli'.:·rtL r ;:; : .... . .... etoellent. --- - - ·- --- -----------
17 F - exeelh!lt.-----:-- - -------

• ores t r y Q<!ctrtor s ••••••••••• --- ---
18 p · E · t · eattetaetJ&r.,.. • lre ~q_::. lpncn •••••••••••••• 

19. Hc 1 t ·-·----~lefth--· 90~ ~- heat.er·-!a-hn-aob · ~ Medl ·· 
t'fee_~tlf s . . . . . . . . . . . • . . . . . . . . • . 

•pa J.~· . ·- --

20. Gener ator HOL'.SC ............. s.,..s.-. .. 
21. Fuol . . ....... . . : . . . . . . . .. . ~~f~ae~b&~l~J~wr---------------

22. Via. tc:s r • •••••••••••.••.. • •.•.• 

23 . S oreen.s ..•..• ..••.........• ~ - ----



••W'"' 

E. MSSS : --
1. Food ~atlet~toey.!__?udity !lt1_!Jfa~~.!._Vari ety _ _ Sattet aoto1"7• 
2 . Kitc hen Pers~m11cl ..... Sa.ttettiOf,Ccy. ----
3· St ore Room . .... .... . .. - EltGellent. --·=-··--- ---·--·-·-·-----
4• Re cor ds . .. .. • . . ~.. . .. .. .....-.. - --
5· Tabl cvro.r c •. • ••• •• •••• • --P.xiellent.~-~------- - -
6. Cocki r:.g Egui pmont . . ... S_!.t!S~-~ i'!~!..--~==----=--== - -- -==-= 
7. ---- - ·- -------- -- - - - -------

F'. ~DUCATIOHAL: 

1~ No . Courses 20 Nc . Enrcllt,d 121 No . I nstructore 15 
2. Off i cer s tco.ch~ ng c l :-- ss Yee ·· ---- - -----
3· Mago.z i n0s __ ~~t1~f~torr Libr-:ry ___ Satre?o.c"'tOfT-
4·, Rccr oe.t icmA.l Equ i pmcHt SUJ)erlii'" 

G. SUPPLIES : 
1. Condition r c'c ' d '3at1ataotort Reo ' d F.og . Y• 

H. FI RE OR EEERGENC I ES : ane 

I . · C0\1ME~JTS t\Y TECJi1H CAL SERVICE : Naa. --------- ------------
J . PEHS ONNEL : 

1 . Discip lin Exoellent Haircutn oell eD• Cloth i ng EJ!Mllont 
----------~::::~_GcnE)r rtl ; _ppc--;;:t;nco _ --ncoell.n 

K. RECORDS : 
1 . Co . Ft·nd 30 RoYersber 1938 

...... 2 . Camp r:xohc.nt;e Fund 30 IJO'riim'ber 1'938 
3 · Mail' r.e gist<:.:r £Xoe1Iont. 
4 ~ Morning Repor t Eiiillent. 
5· Sick Report EXOil1oat . 
6. FI)Od Handlvr s 16 JS.-l':lir ""lJ"!lf·--
7• Mont hly Sanitatio;-15~ 
8 . Re g i s tcr cd I,fo. il EZoelleBte 
9 • DUty Ro st<:r Ci.Uif8itOI"Y~~.----

L. RE:JLARKS : 

CAliF RATING ~ellent pl uae 

! 

10. 1:1'"(;r k Pcport Ex•llezlt 
ll . G:.unp S urgeon. ' :; Iuspocticn llor.a tor Uill c1a 
12 . Clc.ithL1t; 1.coord::;~,...-or.-:-:::-a:------
13 . C&E Recor ds txOelldl'lte ·--- - ---14. Form 469 (01u 86) --
15. Me a.l P.oco i'(l. at.,.h..,...f, ... w--o-1to~ry,..,.-.-----
16. Munu !;>j, lc SaU:t~leO+iirj;-
17. Off ice rs ' f{cgistur ~ atLtlaotol"j. 
18. Enrolloos Lc nvo Hugistcr ~aU•f•!"J• 

Deficie ncies , ns noted below, will bo corr noted 2..t t>nco o.nd a. repor t of 
( 10 ) da.ys of do.tc 0f this inspec t i on. notion t:s-~cn submitted t o D • .a:. o. within ten 

(1) Soc ._D• Lino5tSt9tl3t (2) soc . D• Lino l4el9e24• (3) Scc .~Line_n_. _ _ 
( 4) Sec . Line ( 5) Soc . Line. ___ _ _ ( 6 ) Sec • __ Line __ _ 
( 7) Sec . __ Line _____ ( 8 ) Soc • __ Lino ( 9) S•Jc • __ Line ____ _ 

By order of tho Di strict Comma.nder : 

~i~ro~~ 
Co.pt nin , FA- Rc..s ., lOth F. A., 

Executive Officer. 



FO!:T GEO:-:G~ lilRIGTi":' DTfT ; T,~:L' G X 
-~!~5P I"iSFSCTION "?ui 'l' 

B. EN:\ OLLSL:S : 
1 .~ Tob.l Stn mgth_.;:;;l ..... 7""'6 _________ _ 
2 . CAr·ur hee.d __ ~-- ________ _ 

3· Prvjr::ot~_M! __ D7S 1 ------
4• Camp Proje::·ct_O _ 
_5 . Y:ood Deta.il ___ 7_ 
6. Sir.k lilt4t• 1 Sick Hosp:lte.l~3.,___ 
7 • A'lOL 0 AVfL 0 

C.l .. SFIKE CAMP: (No . ) ODe LOc:l.tjon Steamboat 
2· No. !:Ion~ For-em-an in charge ---=--
3· Laat vi:;i t C'l f c. 0. --·- C~p Sur&eoh ~ loY. E . A. --·• 

D. FiiYS I1 :AL EQUIPM.L"JT A..1.m S.h.NI T AT ION: 
1. Lat;ine (Type) • • •.• ... .....• D~· Exoellent. ------- ---------------

-------------- -- ------------- ---·- ------~--------··-- ---- ---
4· Barracks ••.• • .•..•... · ...••• ~ellent~~ ------ ·-- ------------

- ------------· - -----·------ ------ --- --·---------.5. Mess Hal l . • • • • . • • . . • . . . . • . • • Exoel1ont. ___ __________ _ 

.-:---:---------- ------------------------ ··- ·----. - .... -·· -----
6. Ki tohcn ••••••.••••.••...•.• • .AtU.taa.i~l~.J!..t.. ___ _____ . - - ----

---------·--------... ---- - ·- ------7. I ce Bcx ••...• .•.. .........•• _§~iBfAOtoty_~us, ______________ __ 

--- ---
8 . Roct Cellar .................. Exctellent. 

9 . Gar b a.ge Di R p.:,t. a l •••••••••••• ..§..~:tletao tory. 

10. 
·--------- - --:-

Rocree.tion Hall: Condition • • _F;:Jtoell~nt..!l Equipment Exoe11ent. 
Reading~ Superior. -------- -------- ___ _ 

n. Camp E~ol-!a.nge : CouH tior~ .•• • • Satlsf'aotocy pl~;111lJ:L!t Exoel1ent. 

13. S upply 8,()om ••• -~ -~-•••••••••••• Superior. 

14 • . Infirmary ••• • • -.~::-=:-.-:::::·EiOerient ~l::..u~s::..•..:___· __ -_-_-=_-:====~~~----======~~~-~~~~--~ 

1.5 . Administrat icn Build ing ••••• EltoeTient. 

16. ~::,.'::':;.(.,c r ..: 1 rw ··rtLr;:~-.' ••••...•• Exoellent. ------ -----~~----------

17. Forestry QD.n.rte r s • •• : ••.• ••• EXoellent plue~--;------------

18 . Fire Eq_·dpm.cnt •••••••••••••• Sati8ta0to!7.! ---:-_·----------·=-:---- --
19 . Hor.te r s • .••••• • ••.••. :-:.-.• •• Satlsf'e.otor- y-. ------· ------ -··-----------

20. Gener~tor Honse ••••••••••••• Exoellent. 

21. Fuel •••• • •••••• •• ••••••••••• Elattsf'aotory. 

22. Wat<:>r •••• •• •• •••• ••• • ~ •••••• Sat1staotory. 

23 • Sore ens . . . . . • . . . . . . . . . . . . . . • -----------
~4 · Gun f .. r a l Se:.:.1itation •••••••••• Exoellent. Pile or rubbish near ge~~re.tor house. 



.. "-__ 

E. MSSS : 
1. Food Exoellent. "?ud i ty Exoellent. Vari ety Exoellent. 
2 . Kitche:n Persvru.ol-:=- • • • _ Se.tistao~-plus~==--~ ----- -·-·----·-:=-= 
3. Store Room • . •••••••.•• Exoellent~·~--
4• Re cords • • • •• • • . ; •• • • • • __ sa~bf'ao.~_J!d.nu!~ .~--==-------------

5· Tablcvro.ro •• 4. 'l • • • • • • • Exoellent. 
6. Cockir~g Equip1nont • • •• • ~oel!eE.t•-=-~~-=:==--=-==·---------==-~==--=-~==----_ 
7. - ------- ---·-------

p, EDUCATIOHAL : 
1 ~ No . Courses ___ - - -- Nc . Enrcll c:.;d ____ ~--- ·-~·-No . InstructorE: --~--
2 · Officers t oo.cid.ng ol r- ss _ __ -_-_-_-_·_ --, _ _ ___ _ 
3· 11a.go.z incs ____ •---_______ _ Libr::u-y -·-
4·· Rcoroe.tionrtl 8quipmm!t 

---------~-----
G. SUPPLIFS: 

1 . Cond1 t ion r 0c ' d. Sat1st.otory. Reo ' d Ro g . Yes. Conuncnts Hone. - --- ------ ---
H. FI RE ·OR EMERGENCIES : N_on_e_. _______ _ 

I . .. C01.1MENTS £\Y TECHi'H CAL SERVICE: Cqp Superintendent not in oampe - -------
J , PERSONNEL : 

1 . Disciplin'--_Ex_oe_ ... l_l_e_n_t. ____ Haircutr: Satistaotory. Cl othi ng Sat1ef'aotory. 
Gonor0.l n.ppenrrmco- sat1ataotory. ----- --------------- -------- - -

K. RECORDS : 
1 . Co . F\•nd Aud. to 31 Oototlllr 1938• 10, :vor k Poport Satbt.otory • 

...... 2 . Camp r.xcho .. n t;e Fund Same U aboft. 11 . G:>Jt!J 0urgeon ' :.:; Iuspoction Sat1stao~. 
3 · Mai! Ftegist <::r Sat1st'aotory. 12 , CluthL:-t~ 'l.ccor do - --
4~ Mornir!g Repor t Sat1staotoey. 13 , C&E Recor ds IIE:ihfaMcp -
5 ~ Sick Rc-:)ort Sat!ataotory. 14. Form 469 ( Old 86) Satief'a.etory. 
6, Food He .. ~dlors_21 lf<m!lllbor 19~-- 1.5. Meal ''.ccord Satteraotory.._~·--
7 . Monthly Sanitat ion 18 Hovet'lber 1238• 16. Menu Pi lo Sat!staotory. 
8 . Rogist crvd r1Iuil Satistaotory. 17. Officers ' Hcgistur Sat1staoto~. 
9· DUty Roster Sat!et'e.ot.Ofi~ 18 . Enrollee s Lcnve Re gi ster Satliil'aotcrl• 

L. REMAR KS : 

C.AtJP RATI NG Exoellent. 

' I))ficic ncios , a s noted be l ow, will be cnrrncted t> .. t once und a repor t of 
uction takbn submitte d t o n.:a:. o. wi thin ten ( 10) days of date c•f this inspection. 

( 1) Soc . De Line 24- (2) Soc . __ Linc:• _____ ,(3) Scc._Line ___ _ 
( 4) Soc . - - Line ( 5) soc • __ Line ( 6) Sec • __ Line _ _ _ , 
(7) Scc._Linc _____ (8) Soo . __ Lin€! (9) Scc . __ Li ne ____ _ 

By order of tho Distric t Commander : 

%l;i_g2?o~tL 
Cuptnin, FA- Bcs ., l Oth F. A., 

Execut ive Off icer. 
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~.,7~·-::.-::-;;;;:..-;:-;·~· 
f c~,~t~ .. ..:.;:...h~ 1Ct~ 
Coeur u'AIPne Natt~ .• i Fen·~ 

p 

:?A.[. 4, F'O!~ r GEO~GE ViRIGH':' DJ fT·-: ;_;-:;_' 
·_;!01P I~SP~TION r'?u!~'l' 

COEI... R D' ALt< • :.,. Wit\!:10 

ex: OCT ,1. I~ff0v~-1 

REcE:{I\r~o-7 
101 
38 ) 

r'~ 
r~J'a ___ ,__!9 _ _//:/_#jl_l.JI il1Jt.!.IIJ~.?~t-~:.~:1.:~ o!~~L.-.~~~!-~~---

.n Company carnp b s pee tor 

.iE 

"""'f.'O d ConM t i nn Gee~ -
OF'l''JCEnS : 

1 . c. o. Cal'- aarr-1 
2· J r. Officer-Lte lr't$1ilir • Alii_. 3, Jr . Off 5.cer __ _ _ _ ____, .. _ _ __ _ _ 

4. C e.mp S ~<r ge OI1_~_!;. ~"""--~---.:---'-
5· Educat i .. .,no.1 Adviser if* 
6. 

B. 
1 . 
2. 
3· 
4· 
5· 
6. 
7· 

E~no~L:sr:s : 

Tvt:J.l Strcmgt h - - - --- 
Ovt~rhoad · -
Pr v j cot ..,..... D7S •_ •• ;--- --
Camp ProjC'·c t ._ 
V!onG. Detail ---
S i ok Qtr 8 • • • • ••S~l!;· c~k-;~ lH:f..,;;~,:;-; .. p;;-:l;:· ti;-a;;-:11••i;aMia;;iaH.a 
A'.':OL -.... AVfL -

2 . Be. thlfC~s a::-:::-::: ·:-::-:-:-.-~ -.-~-:·- l1ent•- - --- ------------
--- - --·- ·- --- --.. - - -- - --

- ----·-----------~u·-...----._ ....... -....... - ::.: ....... -...... tli;;;;;: , ...... ..,.- -----3· Lat:<.ndry • • ••••••..•. .. .•. •. .• _ ...... ______ ·-·-~~~~-'----~~ 'AI ·---

-------- ----~ --·- -·---- -- -----·--- --------4· Barracks . . . • • . • . . . • . . • . . .. • • • __ • _ ~- ·---

7. Ice 9cx.-.-=-:-.-=-:-:-:-:-:-: . . . . . . . . . laUI~ • .. ~-------· _.. ..... ____ --·- ----- -

8 . Roc t Cell r..r ••••• • · • ••.••.•••• 
-~---·-

- -------------------------------
? • Garbftge Dis pvi, d •••••••••• •• 8~oF. ~ . ...:..:... .. _..:..•..:._ ___________ _ _ ___ _ 

10 . Rocreati\)ilHill-~ditiOn=-:= · --ne•_=.=_·· _ _ Equipment li•ltiJit. 

ll, Camp E~cha.n[:e : Cor..d i t i o>! .... IQtUoY. _______ - -~llt --J5rliit"1lifa"l"" 

---------~----------------

1 2 . Educ a.t im.J.d B'.lilding ••••••• ·------·---

13. Sup, 1y Kvom-: -:--.-~ ·: ••••••• • --::-.-:-~----·----
- --a.-.1-te~ DOOI'if·.a-~-_,__,__.......,~....--••.-111;:•.--14• . Infir 1ary.... . ... . .... . ..... II • ._.... p ... . . 

15 Admi i t t' B · 1 · · r:ueltut.-------------------• n s r a 1cn Ul dlng ••••• ___ _ 

ltiM!llld tlu.----:- ----------17. Forestr y Qa arter s • •••••.•••• 
------·----~-- ----- - ----

18 Fi E . t-- l&ttar.e•""· • r e q'-' 1 P'1Cl1 • • • • • • • • • • • • • • ' ·----------
19. HcP..t er s • • •• • •. • •• • • •. ••••• •• 8at1ttfin117--.----·- ----

·---

20 Ge t H ltUifll~ • ne r a or ouso .... . . ... . . . . ., . -------
21. Fue l •.. .. • . ... • : .. . .... ... ~ ------------------------

22. Water ••• • •• • •••• • •• • • ~~ ••• •• la~ll~• 

23. Scr eens .. •.. . . ...... . . ... .•• --aatte,_.,. 
~4 · G<.;m .ra1 Sc....J.itation ••••• • ••• • I:IUIIltellt• Cb'WIHf .... 



E. HESS : 
1. Food llfe'J-. __ ';).uc.lity -&l•t. ._ Variety 
2 . Ki to hen Persunucl. • • •• .. .. l:a.at. 
3· · Store Room.. ..... . .... ..-.~~. 

........ M:JlrAle~•Mt.llor--··---

4· Records •••••••• ~ .... .. . ·----- -------
5· Tablowo.rc .. . .. .. .... ...... ~ --·----------
6. Cocking Equipment. .... l•&aet.etwy. ·--
?. --..----~·-- --

P. EDUCATIONAL: 
1~ No . Courses 1 __ .....;No. Enrolled. __ __. __ No . Instructore __ ~,._ ___ __ 
2. Officers t oo.ch}.ng cl r'.SS_"""' ..... "'""""o:::::::.'-----::~--

3. Maga.z inos_ac.t ... S~~t~•,.r .... ~ ....... ~·------Li br"Jr'Y 
4·· Flooroe.tiona l Equipmeut. __ ~_..._..:__ __ ....__ 

-----·--------
~----·--

--~-----~----

G. SUPPLIES: 
1. Condition r~c'd Sa*ttt .. ~. Rec 1 d Rog . '-•. Comments __ ~•~ .. ~•~·~------

H. FI RE ·OR EMERGENCIES : _ _.lllliara ........ - ---

I . · CQ\1M~ITS !IY TECHNICAL SERVICE: . IOir:• 

J. PERSONNEL : 

-.-------------------

1. Disciplin Dm'•t. Hairc utr: .satl•f..-,. Cl othing Sdti ...... 'J• 
-------------·------c~nornl o.ppP-nranco la•Jet .. ~ 

K. RECORDS : 
1. Co. Fund fe hit. lt:JI• 

...... 2 . Camp ExohOll[;e Fund --..-
-'-~,;;;:;_--

3 . MaH Ro gister-:---·-· •-"-•-•~-------
4: Morning Re port_---=•:..:•:;:::•:;:::•.=•------
5 ~ Sick Report ..-.. 

-----'--~---------6. Food Handlers ...._ ·-=------?. Monthl y Se.ni tation _._ 
--~~~-------

8 . Regi stered ~1o. il_~~==:.:::•~-------
9· Duty Roster_~·~·~·~·~-------

L. REMARKS : 

C.ANF RATING SU.U..t. 

· er's Signature . .,.., 
let Ll•'·• Ia ••• '" JatWa_,., 

1 zu,..tw. 
DISTRICT lftADQUARTERS CCC , FORT GEO"\GE WRH1~\T , WASH., I Oettller , 1 .. 
TO : Commnbdin~ Off icer , co. .SN , COI!lp P-ta. Prt.._., I_... 

~ 

I 
~ficioncio s , as note d below, will bo corrocted ~t once o.nd n repor t of 

notion taken submitted t o D.H. Q. wi thin ten (10) dnyn of dnto of this i nspection . 

( 1) Sec._!:,_Linc.,t6tl'-tt. (2) Soo . __ Linn _____ ( 3) Soc._Line ___ _ 
(4) Soc . Lino (5) soc. __ Lino (6 ) Seo. __ Line ___ _ 
(7) Soc.=Li ne (8) Soo. __ Linc (9) Suc._ Li ne ___ _ 

By orde r of tho Distr ict Commander : 

~~J!£_ ~;d Tr im·;?c, _,/ 

Co.pt nin, FA- Re s ., l Oth F. A., 
Executive Officer. 



CCC 
INSPECTION 
Administrative 

GENERAL INSPECTION REPORT OUTLINE 
(Revised April 1938) 

Camp Name])~ ~ J r Co. No. Sfc 2; Camp No. F tS4--

"" "•·•~' ~) AI 19 3 Z '"'" C:..., _,_, J.:.a f2. ~· N. 

Period of Inspection, From _,\'-'\'--_ ;;!: _.£Jiw.,.,r-t'f*~-f:...'f.L- to----~::: ¥ ;Lf 
1 

19'(~ 
Inspector -~~~~~:==:=:~:::;~'~L-!::::::!<'!!::::!0!!:::::!1"'t---- ,.,_u<o•" p~ IJ' ?J 1.:.d 
Superintendent __,t._:.._._ M-4,..;o::...r_v-..;t_· ~;::_ _____ Camp Commander (Zln n~ ~. 

~!e) "hiameij-
EXPLANATION Answers requiring but one or two words may be written on the inspection form beside the question. Ques-

tions requiring more extensive answers should be discussed at the end of eaoh section, using extra sheets 
if neoesoary. Remarks by the Superintendent or Forest official may be a~ded following those of the inspector above his 
own initial. All discussion paragraphs must be preceeded by the key letter and number of tbe questions to which they 
reter, ae, "A.3.", or "A.l5.b." 

The Fores t Supervisor or State Forester should read this report and discuss it with the inspector. His comments 
may be added at the end of each section. It is also requested that be sign the report in the space provided. 

List the act1vi ties or projects inspected: 

~ ~ 
R~ ~ f-o o ~k:t ~ 

Ru-_ct_ .:d- 'l iZ ~ ~ 

A. QUALITY OF ORGANIZATION 

1. Has Superintendent an appro'Ved Master Plan of Work? 

2 . a. Does Master Plan include ell jobs undertaken? •• 

b. 
3.a. i! ~~!ie~a;~a:d~~dTI~~~J=~::l~=:~~:~d b~egt:~~~t~!r~:~a~~~~o;~~ihlY P1~n · tzl wh ich the 

Supervt sor, Ranger and SuperintendeD t concur? . . . . . . . . . . . 
b . Does the Superintendent keep en adequate record or chert showing future planning 

and accomplishment based on the Plan ot ':fork? • • . . 0 0 0 •• •• • 

4.a. Is the Superintendent informed as to the allotment received by his camp?, • _ , . 
labor , and rentals so that a maximum or v.ork is b. Does he plan the use or materiel, 

received for a minimum cost? . • . 
5, Are the highest priority jobs first 

without tag ends? 

••• • • 0 0 

scheduled, manned and supplied to insure completion 

6, How many inspections ot field work bas the Forest made during this period? Rangers? • • 

7, 

e. 
9, 

10. 

11. 
12 . 

13. 

14.8 , 

b. 

· Supervisor's s taff?. • • • 
Are ell instructions to foremen from forestry personnel routed through the Superintendent? 
Cbaok this, especially in spike camps. • , •• , , , , , , , •• • , , •• • ••••• • • 
Do rangers and members of the Supervisor ' s staff make it a practice to leave definite writ- ---7~----~------
ten memoranda covering instructions and suggestions made as a result of their inspections?. 
Is the Superintendent ' s time distributed among his various duties so as to insure 
good supervision? ••• , • • •• •• , , . , ••• , • • • • •••• , • , , , • , • , • , --¥~:¥"f--ji'L-"-"""~ 
How many bours per day does the Superintendent spend away from camp on the work projects? 
Base your reply on the Superintendent ' s diary 1t available • , • , • , , • • , • • • , , , 

Does the Superintendent delegate responsibility to the foremen on their r espective jobs?. 
Are foremen and faci l itating personnel thoroughly competent to organize and aooompl isb 
jobs to wbioh assigned? , , , , , •• , • • • • , • 
Are foremen, leaders and assistant leaders adequate in number to obtain reasonable 
production from unskilled , untrained workers? • , , , •• •• • , 

Are they distributed over tbe working forces t o the best advantage? • 

If not , what do you suggest? , , , , , , , • 



A. QUALITY OF ORGANIZATIO~ (Continued) 

15.a. was dilatory action of enrollees noted on any ot the jobs? • • • • ••••••••• 
b . lias this due to loafing or improper balance ot indi'l'idual work assignmen t ? Dis euse 

such instances with the Superintendent and report your tindinga in detail. • . •. 
le. Are there any crewe which are not properly balanced tor economical aooompliahment ot 

the work? • ••• • ••••• .• •••• •• , , .• , , • , , ••• , , , • ••• , 
l? . a. Do the foremen, leaders end assistant leaders confine their time entirely to joba 

under their supervision? . . . . . . . . . . . . . . . . . . . ...... . 
b. Is their time distributed among the workers in :suoh a manner as to assure maximum 

production by keeping all men working? , , , , , , , , , 

18. a . Ia clerical .-ork well organized and etreotivoly handled? , 

b. Is there sufficient clerical help to meet the needa? • •• 
19 , a , Has the Superintendent a permanent adequate record showing where all men a r e ass igned 

each day?. • . . • • • • • • • • • • • • 

b. Do the foremen keep time reports on crewe to supplement th1a record? 

20. Is the tiling system adequate? , , 

21. Ia correspondence answered promptly end fi led currently? 

22 . Check the u.andat ory reports for general compliance T.'i th instructions 

23 . S..re amendments to CCC handbook, safety a:.anuals etc ., reoe1ved end posted currently? Cheok:. 
24. Do all foremen and fac111 tet1ng personnel rea! and 1n1t1al 1moortant CCC, educational 

end sa!•ty circulars and CCC handbook uendments?, , , • , , . . . . . •• , • , , , , , . 

?.~ . Comment on any pertinent features not co•ered above. 

CCC I n epeoUon 



~.24 -·--· 
Supen1s1n~~: and l'ac1lltat1n~~: Personnel 

Name Classification zalar'1 

~~ j, "1, I'JD ;~.t,t o o. o o 
e. ~. ~ ........ .a,Q., t..... • .j.lk) ~ /i~Q; oo 
~ . (.Jp, . (1( lu-.... 3()-L.. t ts,go .oo 
~. &2~ '(\ 

• ~rt_ JID-io . o o 
\(. -~. Llo . tJXf ~ ul !)..-'L 1~ ko .o o 
'tfJ. <:;: J. •l ~o uh. ~l!"l J/p '$ 0.(}1 
(\ . 0 ~ ~ 3 tiL /~8 0. (}O 

~~,jJ. 'ij "" .i . . £0..1- • J {d~o.oo 

~ CfluJ' ~ .sL.J / iD80•00 

' 

Number or Men on Projects 

Armv Onrhead Camn Construction Camp lolaintenance 'lloocl Detail 

,_ , :> I 

CAMP ORGANIZATION 
Aver age L8at Week 

Projects and Number or Enrollees Assianed to Each 

d 0 J 
0 -

'*-::f.. 1t~ 

j 1 1 
ad. ~ 

r::D-

2;2.. 
22.-

'R7 
zs 
:z.:, 

; r 

s-o l.l 'f'f 
Detaohecl Senioe Sick Leave Etc . 

I ~ 

CRA..''ID TC'l'A.L 

CCC Ina pection 

Total number 
or Rnrolleeo 

v 'l-
ovl-

9 
L.!> 
"2- /)' 

' 

, g 
I 
I 

I :2--- I I 

' 

l'l'nh ! 

"JO 
! 

I 5'1 



B. QU.U.ITT OJI' lfORK ~CCOI!PLISHBD CCC Inspection 

1. Jze the Superintendent and ror ... en turnishsd wnh coaprehenain speciUcaUona tor all jobs 
listed on the Maeter Plan or lfork in time to study thea thoroughly before Jobs are atarted? ----~~~---------

2.a. ~e epeo1t1oat1ona and 1natruct1ona made aYailable to tore.en, skilled workers, leaders 
and a~a1atant leaders tor Joba to which tbay are aae1gne4?. 

b. Do they otudy them? •••••• 

c. Do they tully understand them?. 

3 , a , Io there proper adherence to standards and opec1!1Gat1ons?, 

b. If there are any dniaUona, what ars they and upon what jobs?. • • • • • • • • • • --,--:-:-----'l--~,_-
4. Dose the Superintendent use an adequate reminder l1ot tor each job under his supenioion to 

&. llhat changes in plano, l ocations or apeci!icotiono, 1! any, do you believe adY1oabl chock the quality and quantity or the work periodically? •••• • • • • • • • • • ·~· • =~~~~~~~~~~ii~~j;~~~~ 

6. 

and upon what Jobs? • • . • . • • • • • • • • • . . • • • • • • • • • • • • • • • • • 

lfhat ateps have tho Supervisor and Ranger taken to impreoa the Superintendent and foremen 
w! th the'!r respons!b1l1 ty tor the training ot workera? (Go into this !n data!l with aaoh 
Superintendent and w! th Suparviaor or Ranger, It contaoted. ), •• , , •••• 

7. Is importance or training in use or common toola recognized?, • • • •• • •• 
8,a, Baaed on your own obaerntions, which crews do you beline show nidence or i111prcpar 

b. 
9.a. 

training? , • • • • • • • • • • • • , • • • , • , , , • • , • • • • • •• • 

List tho weakest foremen in this respect and cite o:ro.mp1eo tor illlprovement. 
J.re there sufficient ok111ad workers, Including skilled enrollees, to insure proper 
accomplishment or the plonned work? •••.•••••••••• 

b. It not, bow meny or what skills are lacking and tor what Jobs? •••• • •••• • 
10. Do the foremen use any systematic plans ahead and "ban their work organized so that all 

phases are handled in an efficient manner? ••• , , , 
ll.a. Do foremen hou o standard or accoapl1sbment set up aa en object!Ye tor work done by 

enrollees?. . . . . . . . . . . . . . . . . 

b . Do they attempt to ma!nto!n this s tandard?. 

12 . Comment 09 any pertinent teaturea not covered eboTe. 



c. QUANTITY 01 WOR~ iS COMPARED TO !UN- POWER AVAIUBLE 

1. 

2. 

3. .... 
b, 

Anrage enrollment dur ing paat ~0 da:ya. 

A~erage number releas ed to Superintendent 

Into bow many working groups was tbio t urnout divided?, 

When did rull oompan:y arr i ve? , • • 

When did laat replaoementa arrive? , 

5,a , List an:y jobs on wbiob the output ror the last 30 days i 
b, In your j d t mpresses :you aa baing too low 

u gmen ' what arc the reasons ror l ow output?. • • • • • . 

6,a, Are thoro an:y jobs on which th :b• job? (Seven hou·ra leu ao~u:~r~llaas do not apend the required numbe r or hours on 
our- minimum 6 hours.). • • • • • ~anaportation time allowance ot not to exceed 

b. Ir less than the required number • • • . ' • • • ' • • ' • one 
reasons tully justitiable due to or hours is being put in on any' j~b · ~r~ tb~ 
giving the reasons' the number or exoep11onal eiroumstancas? Diaouss 'rull:y 
will be corrected • . • • • men nvolvad and bow soon the situation 

7' How many s pike camps are out? ' • 

e. Bow many enrollees in such camps? 

g , a . Could the nuober or spi ke oamps be increased to d a -.entaga? . 

b, On what jobs? . • • 0 •• • 0 . 0 

10, Ir there are spike camps out or this camp, use "Spike Camp Inspection" sheet . 

11, Comment on an:y pertinent teeturea not 

CCC Inapeotion 
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Remarks: covered above , 
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C,lO. 

Camp 

Date 

SPIKE CAMP INSPECTION 

.-----S 15 4 Spite Camp ~~ ~ ,Adfi ").- Ci ) 'V, '2 fs' Time arr1.ed __ ( ________ _ 

CCC InapectioD 

Inspected by ~ .aL. ~t_:;;t . 

Time departed --------------------------------

/1)"~ ~II J a} n - - . ~ 
Name of Army o fficer in charge --------~~-·~~~~~~~~~--+~~~~~--~-------------Y~---------~~~----~~·~-------------

Name of Technical Senice fareman in charge -------~-=:::::::::=::..'.=-.::..__~___;=:::...=___;=:::;,.g::... ____________________________________ _ 

List the projects inspected ----'~'-=---~----'::;...._fL-.x _____ ...,..... ___ R=~-(j-\ ___ :tf_ Jf...;__l_:4__--'----------
) 

a. PERSONNEL 

b . 

c . 

d, 

.. 

r. 

6· 

Number of enrollees assigned __________ lf~1~"--~~--~T,f------------------~--~--------------7f---------------
List Technical Service foremen assigned ~~~:, ~ 

7 
1~f,<IJ.il-

Number or enrollees eaaigned to camp overhead -----+-----------------------------------------------------------
Morale or men ~ 
Enrollees sick ~ 
Camp discipline .c 

!less ball --~-"""'=....::.:;...:~==="-'~r---------------

I.:ES!> AND FOOD~~ 1 

Floors '' 

Dishes --~---..-~~==·1"7---;;-::=-------

Cooking utensil• ~'' ' 1 
Garbage rack ----------------------~------~~~--~~--=----------------
Meoe: Quality ____ ....... 4 ._,""""""'"""...,""'""''--------------------

Tablea _ Quantity ________ _,~''--.r--~r---,----------------ktfdA,. Cooler ------'~~~~~~~~---------------------- Cleanlineso of KP' a 

I CAY.!' SANITATION 

( l) Are beds air ed once e week?. • • • • • • • • • • 

(2) 

(3) :t::::: a n~·?cgp~;)· 
················ · ··· ~ 
~~r~c~s···~ F 

Bathhouse ~l General eanlta~ 
and policing of camp ---------------------------------

FIRE PRECAIJ'I'IONS IN CAMP 

Sand barrel -----'~=-'-'=,"-"="-'-=------------------- Water barrel 

Fire extinguishers -------'-' -------------------------

~UALITY 01 ORGANlZATION 
11 DO the foremen have sys t ematic plans ahead and have their work organi~ed eo that all 

phases are handled in an ett1c1ent me.nner? .. •.....• •. ••.. .... . 
(2) Are adequate opecitications and instruction• made available to spike camp foremen , 

skilled workers, etc ., tor the jobs to which they are assigned?, •••••.•.•• 
(3) Are epilce camp ror snen fu rniShed with important circulars , safety materiel, educa-

tional material, etc.? • • •••• ••• • •• .••• •• • •••••. . ••••• 
(4) Are ell instructions to spike camp foremen from toreetry personnel r outed t hrough t he 

Camp Superintendent•• office? •• ••••. •••• • • ••••••• • ••.•••.• 
( ~) Do the spike camp foremen keep adequate time r ecor ds showing where men ere assigned 

each dey?. • • • . • • . • • • • . • . • • . • • • • • • • • • • • •• ••• 
(6) Does the f oremen in charge of this spi ke oamp furn ish tbe main camp with aetisfaotory 

information to be uaad tor main camp recorda and reports ? •••••••• • .••••• 

CAR!!: OF TOOLS AND EQUIPWNT 

(l) Are tools properly stored? 

(2) Are they in good c ondition for use?. • • • •••• • •••••• 
(3) Are all trucks in use inspected daily by competent mechanic or personnel? (Cheok 

at least one truck . ) • • • • • . • • • • • ••• . • •• • ••• 

FIRE CONTROL PREPAREDNESS 

Check against Seotion X of 

c.~ ( 
the ma i n r eport . 



C,lO, SPID C.uiP INSPBC'I'ION (Continued:! 

II, SUK'1'T 

1. 

I 1) ua aatet)' aeetin«• ba1ag held? • ' ' ' ' • • ' • ' ' 

(2) ue enroll••• ab141ag b)' aatat)' r•sul•t1ona? ' ' • ' • • 
(~) Do tba ap1ka oaap tor•en haye a raain4ar 11 i ~ • , • ' ' , • 

oaap tor aarat)', tire prnention aani t • 1 • ul<a • •••l<lJ • a .. on. eto.t . ..... . 
INSTRUC'I'IOK .&liD !!DtJCJ.'I'ION • • ' ' ' ' ' 

Ill Ia aratematto train1Dg baillg g1T8n Oil the job, • 

Ia the aboTa training baing plUilad batorallan4?. 

CCC lnapeoUCil 

:~ 
::~1~ 

Ia •ott the job" 1natruotioll being given to aupplamant the training g1 Tall •on tho job"? ' 

Ott-the-job lllatruoUon: 

Nlllllbar or groupe-~'}/" __ J.ttendanoe ~t.·4~~1 ~~+ ' 
Number or inatruotora _____ v~------- ~ G ue groupe aeating resularly? ""Y\'1 11.~ 

j. Chook the ap1lce oamp aga1ut queeUou ill Uill report Raarke: and OOIIIIIlant on AllJ pertinent reaturea not oonred abon, 
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CCC Inspection 

D. USE .AND CARE OJ!' TOOLS .AND ISUIPII!NT 

l. How many of the tollow~machines 

Trucks 1-1/2 ton---:-;:> _____ _ 

on the Job? 

Pick-ups ----L------------
Tractors ---------------Bulldozers _ _..l_...:~=-o""'"""'"""-....:S;..f>~ 

Jackhammers ----~+--------- Shovels ------------ Graders --------------

2. What additional trucks and machines, if any, coUld be used to advantage and where?. 

~. Has Superintendent tried to obtain more equipment, and with what results? 

4.a. Are any machines out or commiaaion? • 

b, It so, tor how long and tor what cause? 

5. a. How muoh or the time lost was preventable?. 

b, How might it have been prevented? •• 

&,a, Are there any idle trucks or machines at this oamp? 

b. List number, type, and cause ot idleneaa • •• 

o, Has idle machinery been reported to Supervisor? 

? .a. I a full use being made or all trucks? • • . . . • . . ..•• • • 
b. Do thoy double ohift where poaaible, haul capacity loads, make UIUieoesaary trips? 

(Discuss in detail.). • . • • , • , • • 

e.a. Are bulldozers double ehi!ted?. 

b . It not, why? • . 

9,a, Are jackhammers double ehifted? 

b, It not, why? •• 

lO,a, Are grading unito double shifted? 

b. It not, why?. 

11. Are enrollees being used to fUllest extent feasible on bulldozers and traotors? 

12.a. Is the oamp•s supply or tools adequate to accomplish the jobs set up? 

b, Ie there any surplue? • 

13. Are tools properly conditioned for use? 

H.a. Are there adequate shop taoil1ties for sharpening, fitting end repairing all tools? 

b. It not, what 1o lacking?. • • • , • , ••• , •• , , • • • • • • 

15. Are the men sharpening and repairing tools competently instruoted?, 

1& , Are broken tools or equipment promptly repaired or grouped tor condemning?, 

17. Are all tools marked With standard stamp? • • , • , • •••• 
1e.a. Does the Superintendent have a tool clerk for checking tools in and 001t to 

foremen and enrollees? •••• 

b. I s the system used adequate? • . .. 

19 . Are toole, equipment and material• s-thered in trom the work p~jeota and properly stored?. 

20 . Are crewe fUlly equipped with neoessery tools and materials?. 

21. If material or equipment delays ooourred, what caused them? • 

22.a. Have all truck drivers passsd the required examination and have they permits? 

b, Are speed and driving rUles (l!'orm 607) posted 1n truck cabs?. 

o . ~Y evidence of violation ot these rules? 

23,a. Are servicing facilities adequate?, • • 

b. Is camp supplied with a meohanic ' s t ool kit adequate for proper maintenance or trucks?. 

o. Is camp equipped with grease recke? • • . ••.•••••••• 
d . Is there a sutticient supply ot light bulbs, tuses, bolts, eto., in oamp tor 

proper maintenance? • , • , • • • , , , • • . • , , , • , • • • • • • , • • • 

e. Is a satisfactory check kept on gasoline and oil issued? (l!'orms 643 and 644.) . 

24, Doss Superintendent require drivers to s ervice and maintain trucks in accordenee with 
booklet "0-CCC-ER-Equipment, Truck Maintenance-Camp Superintendent's Responsibility"? 
Check at least two trucks and report your findings in detail, , • • • • • • 

25. Are ell trucks in uee lnepected daily by competent mechanic or personnel? • 
2e . Does Superintendent reel that the mechanical eervicee aeeigned to this camp are 

eutticient to keep the trucks and machinery in proper condition? •••••• 

444-~~ 
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D. OS! AND CARB 07 TOOLS AND !!Q.UIPMENT (Continued) 

27 . a . 

b. 

c, 

d, .. 
r. 
g. 

h. 

i . 

J. 

l<. 

28, 

Remarks: 

jza blaeting machinee i n uee on all proJecta ueing powder?. 

Are blaeting machinee tested periodioally?. 

jze galTanometere ueed tor teeting electrio oape? 

jze there qualified men in h c arge or each bleating operation? 

HaTe blaster and etor age magazine men passed the blaeter•a examination? 

Is the transportation or exploei•eo done in compliance with regulations?. 

Are primera made up 1n accordance with inatruotione? 

Are the permanent and Job explooiTee megazinea in co:p~i:n:e·~tb. n regulations?, 

Ie a current record ~ept or all powder and caps ieaued? 

Is 7orm 113-R- 1 main ta1ned in truck cabn 

jze dertnite warning signals posted on tbe bulletin boarde? 

Comment on any pertinent f eature• not oovered above. 

CCC Inepection 



CCC Inapection 
I! , JIRI! PREPARI!DNlSS 

Note tor Inapectora : It will be optional wi t h the Inepeot or, by concurrence or the Supervisor, whether and to what 
degr ee tire preparedneaa will be i napected outeide t he pe riod from J une 1 t o September 10 . In general , r emedial 
action will be through t he Camp Super intendent and t he r eaponaible o f f icer or the work agency i nTolTed , 

1. Baa a apecit ic tire plan been made tor t hie camp? • • • • • • • • • • • • • • • , • • • • , --~~~L----------

2. Ia the plan in operation and well under atood by Cemp Superintendent and Company Commander? . ---"'~.X..~---------
3, I s there a definite underst anding by the Camp Super intendent as to whose or ders he is 

s ub ject t or tir e ass i goments: 

a . On the home ror eat? 

b , on t he local ranger di striot ? 

c. On other rorest o? • • • • • • • • • • • • • • • • • • • • • • • • • 
4 . Have positi ve arrangements been made tor ti re calls day or night , and f or communi ca tion by 

phone, radio, or speedy messenger service wt th c rews on the job during dangerous weather? 
5 , Are flying- squadrons bunked so es t o answer a nip;ht call with least distur bance t o the 

o t her enrollees? . . . . . . . . . . ...... . 

6. a . Have the 15-man and 50-~an f lying squudrons been or gani1ed es required? 

b. It not, what action wi ll be taken to accomplish the job? • • • 

7 . Li st the st and-by t ire equipment on hand: 

1 t o 15-mcn backpack units 'Y Standard 25- mcn uni ts 

Supplemental 25-man uni ta St andar d ~O-man uni t s 

Power pumpa Hose , t eet 

Special tool un1 ta, number ot men l:::G Standard boxed ra tiona, no. men- daya 

e. Spec ial travel lunches, no. rations ~ Other ~-=~~~~~~-=~~~~--------~------------~ 
Does Camp Superintendent understand proci'aure In t he use an re p acemen o 
equipment and rations? (See Fire Control Handbook , Topic 5216.) . • • . 

9 . a. Are fire equipment and supplies in tirat-class condition? 

b, Are they conveniently arranged tor speedy get- away? 

o. Are they protected from weather? ••• 

d. Are they atored i n a cool, dry place? 

e. Are they protected from danger of theft and miscellaneous use?. . • . .. . . . 
It the enawe~ to any or these questions ia negAtive , stete whet action was taken t o cor
r ect the situation. 

lO . a . Are trenaportation facilities adequate to transport all designated fire crews and 
equipment ? . .•. • . •. • •• •. • • . . •• • • . •••..• 

b. Are truoka serviced and kept in readiness to go, day or night? • • • . • • 
ll . Are the fire crews equipped with good shoes m tb hob-na1la? If not, repo"t to 

Supervisor at once . . . .. . .... . . . . , . . . . . . . . . . . . . . . . . . . 
12. Is an adequate supply of COIIIIDissary mainteined by the Army in readiness for immediate dis

patch durin~ fire season? I t not, see whet steps have been teken t o correct the s ituation . 
13. e . Give rating of Superintendent, for emen and facilitating personnel as indicated on their 

identification cards . .• .. .••.•. • • .. • ••• • 

b, Indicate ony foremen without fire experience or treining .• 
14. Stato whet fire training has been planned or carried out this year . ' ( In~l~d~ training 

for bot' ' overht·ad end enrollees.) • •. .•....•.• . . 
15. &. P.ow many enrolle•• heve been deolp,nated and trained or will be trained ee 

lookout-!' Jrcmcn?. . . . . . . . . . , . . . . . . . 
b . lias thE' Comrony Cor""""ond.er erreed to the a.ssJ C7"l!O::f'n t of such enrollees on 

16. 

17 . 

Remarks: 

Cl(~ 

<let&ched. service? .................. . •.... . .. 

Have the enrollees been instructed in ,..roper smoking hab1 ta? (Sere places to smoke; m&ons 
of putt1nl" out burning tobacco, matches, etc. Are there any special pr ecaution rules in 
the ca:nr or on the job?). . . . . . . . . . . . • • • • 

JJe sperk arresters installed on all trector equipment? 

qn ~ .-(_- 'lL<I ~ 
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7. COORDIIUTIOH WITH ARK!' 

l,a, Io eamp oonotruotion oompleted? • 

b. If not, what reme1na to be done?. 

o, When io it expected to bo completed?. 

d, How IIUII17 enrolleeo are engaged in oamp conotrueUon?. 

e, Bow •ny enrolleoo are engagad in camp maintenance? • • • • • • • • • • 
2.a. If J.rmy OTerbee.d, aside frca oonatruotton toroe1, oonateta of more than the 

apprond nUJDber, 11ot the uaeo to wbich the eurplus io baing put • • ••••• 
b. What aotion baa been taken to reduce the to roe to the apprond nUJDber, unle oo 

oxtraa baTe been avpl'oTe4?. • • ,. . . , . • • • . . . • . • • • . . • . . • . 

3, .Are 7orest employeeo .and .Army cooperating etteot1velf? ••••••••••••• 
•· .Are all matters involving cooperation between the Teohnioal Agency and the Company 

Co1111141lder taken up through the Project SUperintendent? ••• 

~. Doeo Commander owitch man without conoulting the Superintendent?. 

e. Io meoa oatiotactory ao to quality and quantity?, ••••• 

7, Do Foreot Service employeeo pay their aeoa billa promptly?, 

8. .Are arrangements tor luncbeo and extra shift mealo aatiatactory? •••••• 
g, Io camp discipline ouch as to strengthen the disciplinary meeaureo required on the 

job by the work agency? • . • • • • • • • • • • • • • • • • 

lO.a. What percentage ot the men are interested in their work? •• 

b, It the percentage io low, what io the reason? • • • • • • • • • • • • 
11. Is selection and use or leader and aaaiotant leader positions satioractory to 

both agencies? •••••••••••••••••••••••••••••••• 
12. .Are housing rac1li ties rcr work agenoy employee• commeneurate with thooe 

oocupied by .Army mon or comparable rank?. • • • • • • • • • • • • • • • • . . • . 
13. Are Techniosl service persollllel cono1derato or .Army reaponsib1li tie a 1n eoverning 

enrolleea? (For instance, tn such matters aa loaning oars, guns, etc., to enrollees.) . 
Ho,a. .Are work agancy quartero no at, clean and orderly? (Check tor cleanl1nesa or be do, 

tlooro, wasbbowlo, latrinoo, etc. Diocuaa the t1ndingo,) •••• 

b. .Are the Forestry employee• neet in appearance?. • • ••••• 
15,a. Doeo the Company Commander oign a requioition tor uoe ot Forestry tr~cks'o~ 

recreational tripe? • • • • • • • • • • • • • •• 

b, Are the tripe in harmony with the policy? •••• , • • • • ••• 
c, Are enrollee• returned t o camp within a time limit eo ao not to interfere with their 

work the following day? • • • • • • • . • • 

1&. Comment on any pertinent features not covered above. 

Remarl<a: 

~~;;:;L 
V«v1 ?;;;L 



G. EDUCATIONAL PROGRAM 

1. Does camp have an educ ational adT1aer?. 

2. How many enrollees are taking courses?. 

5.a. Does a camp ·educational cou:m.i ttee fWJ.ct1on? 

b. Does it hold regular meetings? •• 

c. Does the Superintendent or hie representative tunction constructively on the commi t tee ? 

d. Are the minutes or meetin~s forwarded to the Regional Office currently? 

,,a·. !s systematic training being given on the job?. 

b. Is i t planned beforehand? • •••• 

5.a. Are there any courses being carried on outside regular work hour s?. 

b. Are courses tied to or correl ated with project work? . 

6,a. Do all foremen partici pate in training on the job?. 

b. Ott the job?. • • • • • • • 

7 . Is there a training assist ant appoi nted?. 

CCC Inspection 

B. Doeo the Superintendent or training assistant hold regular meetings or technical per sonnel? ----"9f~<><----

9. Are training records being kept?. 

10. Comment on any pertinent features not mentioned above. 

Remarks: 



B. SAnTY PROGFWI 

1. Baa a safet7 committee been eatabliehed?. 

2. Do81 the ooDI!Iittea han weakl7 meetings?. 

3. Do all the technical personnel att end these meetings? 

<l.a. Baa the superviaor7 personnel taken !!rat aid couraea?. 

b. Check to see if the carda are void. 

5.a . Rea e t echnical aafet7 advisory committee been oat up?. 

b. Ooea it investigate eaoh accident occurring under technical supervision? ••••• • 
&, Rea a safety assistant been aeleoted and approved b7 the camp aatety committee and ia ha 

giving proper attention t o hie duties? ••••• • ••• • •••• • •• • •••••• 
7. Ia transportation of enrollees in atake-trucka, dump-trucks and pickups handl ed in 

accordance w1 th aatet7 regulations? •••••••••••• • ••••••• • • • •••• 

e. J.:re specified standard goggles provided and worn in accordance with aatety regulations?. 

9. J.:re all the technical personnel furnished w1 th aafat7 regulati ons booklets? • 

10. Are first aid ki to available on project work? ••••••••• • ••• . •• 
ll. a . J.:re all chimneys and stove pipes on Foreetry buildings screened or provi ded with 

spark arresters?. . . . . . . .. . . . . ... . .. . 

b. Are adequate fire extinguishers available in Forestry buildings?. 

o . Are stoves ae.te distances trom walla? 

d, Are stove pipes riveted at joints? •• 

e . Check tor sate collars and root jacks • • • • •••• 
t. Rea e !ire marshall been des ignated and io be giving proper attention to bia 

duties? (See Fire Control Handbook. ) • 

12. Check the electr ical wiring in the technical buildings ••• • 
13, Check tor compliance with !ire prevention suggestions and mandatory regulations of 

the safety regulations at any garages and gea and oil atoraga buildings. Comment • 
14, Check equipment, machinery end work habits in garages and on jobs tor any potential 

hazards t hat might exist. Comment. • • . •••• . . • .• . • • 

15. Comment on an7 pertinent features not mentioned above. 

CCC Inspect i on 

,, 
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:~ ~o a.d 8on.di tion 

• OFF>EERS : 
1. c. o. e.,,. att_.. (Alii-') 

B. ENROLLEES: 19, 1 . '.l:'ut:--.1 s trcniih 
2. O\,.t)rhtH'.d.~'I-4U..~&Ao~---., .a._ 

3 · Projr-ot ~ a D/S • ·-
2. J r . Officer tSWit ...... ----·-------

4• Camp Project • 
3· Jr . Of fio0r 
4. c a.mp s :..1q;e o-li--:~c..-:..,....-r--~,._.. , 
.5~ Edu.cati~1i1o.l Adviser •• WSC!I!___ 
6. 

.5. wo. od ~1 6 • 
6. Sick ~'! . Sick Hcj;pital_• _ _ 
7 . AWOL A1ffL. _______ _ 

Co la §PIKE CAMP · (rro.)_ Gilt Locatiojb. ~~Ct .. 
2 o No . Men .. FormA,a charge • O••• J. 
3· Last vini t of c. 0 . "''''~ Camp Sur e:e o·n·-~:~:.__ ............... ,_ E-. A. __ lt_fl_f._,_,. __ _ 

D~ PHYS I ...: AL EQl! I_PMENT A!'!D SANI 'T' AT Ii\'1: tit,..., 
1 . Latrine ( Ty?e) .. . . .... . .... ~ ~·---·---~-.---------__ -·-----

-·-:;:-;---:--·-- ·------a.u.,_ .. ,.---·- --
2. Ba.~..n Hou.se1 •••• •••••.• ..••• ·------------------- -----

=-----:-----·- - - ·-·---- ~''*''··--·------·----- ----·--------·---4., Barr ack:s •• .• • . • . .. • ... ... ••• -----------·----------------------------·---- • ., .. tv, ua4-au "'lr... --------
.5·· Mess Hall. .... .. .... . . . .. .. . .,a .,. ......-~-"'--"""~ ·--·--------

------'SIIhca4tt ... .,..._,,.-----·---· ·-------·----- -?. Ice Bcx • • • •• •••••.•• . •• • • ••• 

8 sdl•,...,....r• • Ro0t Cellar • • • • • •• • • •• ••. • •• 
----·-----·- ·· ----

9· Garbage Dispv~; al ••••• • ••• • •• ~Dell•'• ·--·-------- ·- --·--

10. ~l.e~\'ii I~ =··· .=:-"'7-pl .. .-
ll . Camp Excha.'1ge : Ccn.di tio;.1 •• ~ . 8-'bfiii ... J•- --

- . ---- ------- II J lllea-..---
12. Educatlo~>.d B·.l:tlding •• •• ••• · - -------

E 
. t ............ ,. ... 

qt.n!Jmen ·-----------t-· ._..,...,. 
·-----···--- .... u.. the· 

13. S up:_:>l y R.:om ••• . •••••••••••• ··- --- ·-----

14. I nf i rmer y . . . . . -.--:-:-:-;-.-::-.---:-::-:-.- ... u...iW. .. - --------- ----·--· 
---- ---- ---·- ------

••• u ... 
1.5. Admi nistraticn Bnild 5.ng •• • • ·-·--- -----

------

·-- - ---..u.t.------ - -·---------·----
1?., Forestr y Q:~artors ••• •• ••••• • ---- -------
l8G Fire Eq~ipm~nt • ••• • • • •• : •••• 

........... ,. ·------ -·----
- --- --- ·------- ·-·-

·----·-·-----··---48lilat41tll,le!l/l:~-.-.-... , ... _ ---·------19. Heaters • . • • ••.••.. • •...•.. • • ____________________ __ ......... ---·· 
20. Generator Hol'.se ••• • ••••••••• ___ ·----

21. Fuc 1 • ....• • .•...... . .....•. •·------------ --------- ·-- -·--. _ __._______ ----..uet••r· ------- ------------22. Vfa tc, r • •••••••••••••••• • •.• • • ....,.. .. ,. 
-::----=--~~------+la:M;Iat~f/JII=-!UII--AI-al.,.._.e.------· 

24 · G0n f .. r e. l S 011ita.tion •••••••••• - -----------

23. Soreons ... . ............... • • 

·-----···-·· 

--- ----------------- - ------·-- ---·· 



~ · . 

E. MESS : 
1 . F~od 8aU.,_~--Qnnlity~..__Varicty latllfM~·-----
2 . K1 tchen Persomwl. .... Sa\l•fMtlrJ• -·-------
3· Store Rocm •••••••••••• ~atll~~~· . 
4· Re cords •••••••• ~...... Satllf .. ~· 
5· Tabl cv1o.re •••••••••••• • -S.itlrM~;-----
6. Cocking Equ ipment •••• • ___!!.~fM'tGtl• .. · -------7 • J)lekwaehiBI f"'Oa ~,..,......,.!_ ______ _ 

F. EDUCATIOIJAL : 

' Enroll e d No . Instructors ------1: No ~ Courses a!f No. 
2· Off i cers t eo..chi!J.JS olo.ss !•• 
3 ~ M!tgo.zines_. $aU._t•~ --Libre.ry_~--sa~itM'lii7~---==--===--= 
4· '1ocrce.ti0 n11J. i;q_Ui:?mvnt ~ .. ;; •• ;-.;.;;; ... ;;.;;.;--

G. SUPPLIFS : 
1 o-~,.,-.... o-n-di_t_i-nn reo ' d._S_•_It_•_'-_ttrJ_-=-.• _ __:Rec ' d Ro gA __ , _•_•_• __ Comm0nt s_ ... __ ~ ___ _ 

H ~ FI RE OR EHERGENC I ES : 

1, CO\!MENTS BY TECHNI CAL SERVICE: 

J. PERSOJNEL: 
SaU.et.tory. HaircutR Satltf..-.,• cl othing_ S.atht .. ..,. 

K. 

L. 

L Disc1plin 
C-0.nor a.l n.upc;nr nnco SaUit.-i• ·---------- -- ·- ·--------~~------------

RECO::\DS : 
1~ Co . Fund AIIAtW tD 7/'Jl/'JI. 
2c Cnmp Exchc-~!ge Fund-A~ 
3 ' Mc.il Ru bister 8•~• 
~~ " Morning Report Ta,lif•tii7• --
•' 

s ick Report san~,. ----=--= .:Jo 
' t_)l') Food Hand l e rs 8 •""" 
. 7 Cl Monthly Sa.ni tation -,115/'JI• 
8 ~ Re gistered Mo. il 8Hl1if'ii111017• 
9· Duty Ro s ter Sati11Wit01'7• 

REMARKS : 

C .. \?•J F RATING 8atl1.flll~ plaee 

10. 
11 . 
12 . 
13 . 
14 • 
1_5. 
16 • 
17. 
18 . 

Wor:< Ropcrt Satt.et.torr• 
t.>:mp su~go(m ' :-: Ins ~)oct ion es"lllii*$..,fW~~~~~~DK11tu--t• 
CLJthLJ.t; Record ::; Sati•ftl• I• -
C&E Roocrds l•tlitMWJ• ~- --·--· 

Form 469 ( Old 36 ) SaU•&'*'r• 
!Jcul Record Satlltiitiii7• 
?,fcn u Fi lo SaU~---·-- . 
Officers ' Register Sattlf'll•i• -
Enr ollee s Loe.ve Register SatlltiDtili• 

DI~TfUCT HEADQ1TAR'T'ERS CCC , FORI.GEO~GE 'WR I G;TT. , I,USH., aJ ~- _______ , 19~• 
'l'J: Conunro1d i nr; Off icer , co. ,.a , Co.mp P-1~ ~..!. !~·---- ·-

Dofici c nc i o s , ns notod below, will be oorr0ctAd - i. (.•, ·:·· ..:.j:J.d a roport ,·,f 
e.0ti:-,n tetk on s ubmi ttcd to D. H. o. wi thin ten ( 10) day s cf ('o.c" :J.' 1:bis im:;peoti , .. n" 

I . ' 
\-) Soc .. De Line 5,6_10. ( 2) Soc . l e Line 1· (3) Sec ., Line 
( L~) Scc o L:i.nc (_5 ) soc . Li ne (6 j Sec . Line 
~7) 

-- (8 ) -- (9) Soc .. Li ne Sco. Line S :..:C o Li ne --
By crde r of tho District Commo.ndcr : 
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CCC 
I NSPECTION 
Adminiatratin 

Camp Name Devil' s Elbow 

Ol!NERAL INSPECTION REPORT OUTLINE 
(ReYised lpri! 1038) 

Co . No. _ _,5:..::6<..:2,___ Camp No. F-154 

Date of Report -------------------- Forest --=C'-"o"-'e=<-u-"""r,___...,d,_'....,A~l""e""n""'e~-...,------
a,m. 

Period of Inspection, From _ _ 7..._ _ _ p.m. 
a .m. __ 7.~,...;;;.-_,2...,6...._ __ to -~4--- p.m. 7-26, 1938 

Inspector ---=Dr=-a==k::.;e=---------- Aooompanied by ---=F-=1=-=i=-=n=-t-=--=a::.n=-:d::.....;~~~:..:o:..:r::..r=-=i::..s:::_ ____ _ 

Superintendent Le 0 na r d J • Mo r r i s Camp Commander __;c,.,a;n:.r:;pr.:-'rt~·--=F=-=l;.;;er.:t:=::Tc=h:..:e:..:r=--=N..:....:... --=H=-u=f=--=f-=o:..:r=-=d 
(Title ) (Name) 

EXPUL~~TION Answers requiring but one or two words may be written on the inspection form beside the question . ~ues-
t i ons requiring more extensive anewera should be 41aoussed at the end or each section, using extra abaete 

if necessary. Remarks by the Superintendent or Forest official may be added following those or the inspector aboye hie 
own initial. All discussion paragraphs must be preoeeded by the key letter and number or the questi ons t o which they 
rarer , as, "A.3.", or "A,l5.b," 

Tho Forest Super visor or State Forester should road this report and discuss it with tho inspector. His comments 
~ay be added at the end or each section. It is also requested that be s ign th~ report in the space prov ided. 

List the activities or projects inspected: 

Blister Rust 

A. QUALITY OF ORGANIZJ.TION 

1. 

2.a. 

b . 
3 . a.. 

5 . 

6 , 

7. 

e. 
9 . 

10. 

11. 
12. 

13. 

b . 

Has Superintendent an appraved ~!aeter Plan of Work? 

Does Master Plan include all jobs undertaken? • • 

It not, have added projects received Regional Office approval? •. 
Is l!aster Plan or Tlork supplemented by a written detailed monthly plan in which the 
Supervisor, Ranger and Superintendent concur? . . . . . . . . . . . ... 
Doee the Superintendent keep an adequate record or chert showing future planning 
and accomplishment based on the Plan at ~ark? • • . . . . . . .... 

to the allotment received by his camp? . . . • • 
labor , and rentals so tbat a maximum of W)rk is 

Ie the Superintendent informed aa 
Does he plan the use or material, 
received for e minimum cost? . .. • • 0 0 • • • • • • • • • •• •• •• • • •• • 

Are the highest pri ority jobs first 
without tag ends? 

scheduled , manned and supplied to insure completion 

How many i nspections or field work bas the Foreet made during this period? Rongers? •• 

Supervisor • a s taff?. • • • 
Are all instructions to foremen rrom fores try personnel routed through the Superintendent? 
Check this, especially in spike camps. • • • • • • • • • • • • • • • • • • . • • • • • • • 
Do rangers and members or the Supervisor •• starr make it a practice to leave definite writ
t en memoranda covering instructions and suggestions made as a result or their inspections?. 
ls the Superintendent ' s time distributed among his various duties so as to insure 
good supervision? • • • . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
How many hours per day does the Superintendent spend away trom camp on the work projects? 
Base your reply on the Superintendent • e diary 1t available • • • • • • • • • • • . • . • • 

Does the Superintendent delegate responsibility to the foremen on their 
Are foremen and facilitating personnel thoroughly competent to organize 
jobs to which assigned? •••••••••••••••••••••••• 
Are foremen, leaders and assistant leaders adequate in number to obtain 
production from unskilled, untrained workere? • • • • • • • • • • 

re~peotive jobs?. 
and aoco:np' ish 

reasonable 

14.a . Are they distributed over tbe working roroes to t he best advantage? • 

b. It not , what do you suggest? • • • • • • • • 

Yes 
See Notes 

Yes 
Yes 
Yes 
Yes 
Yes 

See Notes 
tt " 

Yes 
Yes 
Yes 

6 
Yes 
Yes 
Yes 
Yes 



NOTES 

A. 

2 . a . Due to unforeseen events at the time Master ,ork 

A. 

Plan was compiled it ha s been necessary to deviate from 
outline contained therein - supplemental changes in writ
ing dated and signed by Super visor on April 27, 1938 are 
on fi l e in Superintendent ' s office . These ~Titten changes 
contain a brief but concise statement of new projects and 
reasons therefor . 

Under date of April 30 , Ranger Flint also made some 
minor changes when in writing he instructed Superintendent 
Morris to open up a fire trail into Cardinal Creek area . 

6 . Ranger .... .. ? 
Simpson •.. .. 1 
Haynes . •••. . 2 
Guernsey ••.• 1 
Nelson .••••• 3 
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CCC 111apaot1o11 
A. QUALITY OF ORCJ.NIZJ.TIO:'I (Continued) 

15,a. lfaa dilatory action or enrollees noted on any or the joba? ••• .• •••••••• 
b. Was this due to loafing or improper balance or indiTidual work assignment? Diseuse 

such instances with the Superintendent and report your tindinge in detail . • .•.• 
1&. Are there any crews which ere not properly balanced tor economical aooompl1ahment of 

the work? • ••.•• • • • ••••••••.•••.••••••••••••• •• • 
17.a. Do the foremen, l eaders end assistant leaders conr1ne their time entirely to jobs 

under their supervision? . ... . . . .... . . . . . ... . . . . . . . . . . 
b. Is their time distributed among the workers in such a manner as to assure maximum 

pr oduct i on by keeping all men working? • . • • • • . . . . 

18.a. Is clerical work roll organized and erreot1vely handled? ••••• • • •.• . • . 

b. Is there suffi c ient clerical help to meet the needs? ••••••• • • • ••• •. . 
19.a. Has the Superintenden t a permanent adequate record showing where all men are assigned 

each day? ••• • •• . ••••• . •.• .• ..• ••.•••• •• •••• • • • • • 

b. Do the foremen keep time reports on crewe t o supplement this r ecord? • 

20 . Is the filing system adequate? ••• . •.•...•••••• •• • 

21 . Ia correspondence answered promptly end tiled currently? • • . . .• . . 

None 

None 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
See Note 
Yes 

22. Check t he a:andet ory r eports for general compliance "1 th instructions • • GO 0 d 
23. J.re amendments to CCC handbook, safety manuals etc ., r eceived and posted currently? Check, __ Y.....,.e.uS..._ ___ _ 
24. Do all for.men and rae 111teting personne 1 rea~ and 1n1 t ial imuo"tan t CCC, educe tional 

end safoty circulers and CCC handbook an:end:nenta? ••••••... . .• ••• . • . • • • _Y~e<.JS"'-----

?.~. Comment on eny pertinent features not coTered above. See Notes. 
Re::lerks: 

A 
15.a. One of the best organized and smoothest ·working projects 

I have seen at any time . Foreman are alert to their respon
sibilities and men seem to be interested in t heir work . This 
denotes leadership on the part of the field foreman and Super
intendent and augurs well for tbe project as a whole. 

20. Adequate but not in accordance .., ,ith present filing scheme. 
Mr. Rathke was scheduled to visit this camp and put the new 
filing scheme into effe ct, but due to the rush of more urgent 
work , has not been able to get around as yet. 

25. The Superintendent keeps in the front of the b .C . W. Hand-
book, a typev~itten r e cord and date of all incoming circulars 
and amendments. These are read by all foremen and initials 
were found to be on each copy. When a new f oreman is assigned 
to t his camp, the Superintendent goes over the list of amend
ments with him and if there are any which he has not read, 
they are selected from t his typewritten record for perusal. 

-3-



A.2. 

Supeniaing and Facilitating Personnel 

Name Classification Salarr 

L. J Morris ICmn .Sun' t :$2400.00 
Cecil George IJr For 1680.00 
Elton P lank " " 1680 00 
r..lP.n r..nnn " " 1680 00 
Calvin Rader " " 1680 00 
K Marvott " " 1680 00 
.John Erd1e Checker 1620 00 
Glen Ma1"vott " ln20 oo 
Cha s Snrino~Zer IJr Forenar 1680 00 

Number ot Wen on Projects 

ArmY Overhead Camp Construction Camp llaintenance 'llood Detail 

24 - 2 1 

.p 
(/) 

::l 
p:: 

~ 
Q) 
.p 
(/) 

...... 
r-1 
t:Q 

25 
23 
25 
~2 

27 

25 

~57 

CAMP ORGANIZATION 
Average U:at Week 

Proje.ota and Numbe.l'. ot Enrollees Asailtlled to Each 

_.3 (.) 
~ ...... 
(/) . I> 
s:l.P ~ 
os:l Q) 
OQ) Cf) 

~~ Q)rd 
...... Q) Q) 

~::l ~,.q 
...... ~ (tj (.) . 
a:l-4 ~ a:1 
~ .p 
Q)~ Q) 
p::o A 

4 2 

4 2 
Detached s enioe Sick Leave !!to. 

1 4 

CRAliD TOTAL 

CCC Inapeot1on 

Total number 
or Enrollees 

163 
Total 

32 

195 

I 
~ 

I 



B. QUALITY OF 'IIOR!r .I.CCOI!PLISI!BD CCC Inepootion 

1. .t.ro tho Superintendent and forfDon furniahod wtth oomprohonain apociticationo for all Joba YeS 
liotod on tho llaoter Plan of Work in time to atudy t hem thoroughly before Job• are atartod? - ---:;:------

2.a. Are apeo1t1cat1ona and 1natruct1ona made a'1'a1lable to for_.n, at:1lled workers, leader a YeS 
and aAa1atant leaders tor Jobs to wb1ch they are aaeigued?. 

b. Do they atudy them? • • • • • . • • • • • • . • • • • • • • YeS 
c. Do they t ully understand them? . • • • • • • • • • • • • • • Ye S 

3,a. Io thoro proper adherence to otandardo and apooiticationo?. YeS 
b . It t here are any dniationa, what arc they and upon what Jobo? • •••••.•••.•.• 

<&, Ooaa tho Superintendant uoo an adequate reminder liot t or eaoh Job under hie oupcrTiaion to ---:Y:::-e_S ___ _ 
ohook tho qual! ty and quantity ot tho work periodioally?. • • . • •••••••••• 

o. llhat changes in plana. location• or spoo iticationa. 1t any. do you bali eva adYioablo No Cha nr.e s 
and upon what Jobs? • , • • • • • • • • • • • • • • . • • • , • • • , • • , • • • • • • • Ec 

6, llbat ot opo have t ho Superrioor and Ranger t aken to improas the Super intendent and foremen See 
with their rooponsib111 ty ror the training of worker a? (Go Into this in detail with each NoteS 
Superintendent and w1 th Supervisor or Ranger, it contacted.). • . • • . . . . __ 

7. Io importance or training in uoe of oo ... on tool a rooogn!ze4?. • . • • • • • • YeS 
e.a. Baaed on your own observations. wh i ch ore .... do you believe a how OYidanoo or improper Non. e 

training? •••••••••••••••••••• ••• •• , .••••• , ___ _ 

b. Liat t ho weakest foremen in thio roapoot and cite u:ampl oe for Improvement. 
9.a. Are there autf1cient skilled workers, including 1killed enrollees, to insure proper 

aooompl!sbmant of the pla nned work? • • . • . . . • . . • • . . . • . • • • • .• • 

b. It not, bow many o f what ak!lla are look!ng and for what Joba? • •• •• • •.••• • 
10. Do the foreman use any systematic plans ahead and ba'fO their work organized oo that all 

phaoea are handled in an efficient manner? •••.••......•.. • •.••.•. 
ll . a. Do foremen he'fe a standard ot accompllahment set up aa an object1Te ror work done by 

enrollees?. 0 o 0 0 o o • o o • o 0 • • • 0 

b. Do they attempt to maintain this standard.? •.••• 

Yes 

Yes 
See Notes 

12. Comment 09 any pertinent features not covered abo• •· 

Remarl<a : 

B. 

6. Superintendent has copies of all training bulletins issued 

B. 

to date and makes use of them in the course of training . Has 
held group training on Blister Rust, also follow up training 
on the job. Group tr~ining in the art of fire suupression 
has also been held and it see ..1s that nothing is being passed 
up which would tend to promote any let down. 

ll.a. The fore~an each have a job sheet on which each objective 
is listed. As work progresses the accomplish ent is currently 
put on a base map as in the case of Blister Rust work . 
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C. QUANTITY OJ! WORK AS COMPARED TO MAN-POWER AVAILABLE 

1. 

2. 

3, 

4.a. 

Average enrollment during past 30 days •• 

Average number released to Superintendent 

Into how many working groupe waa this turnout divided?, 

CCC Inapeotion 

175.3 
143.4 

6 
10-20-36 

b. 

When did full company arrive? , • • 

When did last replacements arrive?. . Date _....:.7_--=1':'-4=----=3;...;:8'--
Number ---.,....4=--0'-----

5.a. List any jobs on which the output tor the last 30 days impresses you as being too low 

b. In your judgment, what are the reasons tor low output?. , • . ••• 

6.a. Are there any jobs on which the enrollees do not spend the required number ot hours ou 
the job? (Seven hou·rs less actual transportation time allowance ot not to exceed one 
hour - minimum 6 hours . ). • • • • • • • • • . • . • , , • , • • , •••••• 

b, If less than the required number or hours is being put in on e.ny job, are the 
reasons fully justifiable due to exce])tional circumstances? Discuss tully 
giving the reasons, the number ot men involved and how soon the situation 
will be corrected , • • • • 

7. How many spike camps are out? , • 

a. Bow many enrollees in such camps? 

9,a, Could the n~~er of spike oe.mps be increased to advantage?. 

b. On what jobs? • • , 

10. If there are spike camps out or this camp, use "Spike Camp Inspection• sheet, 

11. Comment on any pertinent teatures not covered above. 

Remarks: 
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None 

None 

1 
48 
No 



CCC Inapeotion 
C.lO. SPIKE CAI!P INSP!CTION 

Cup __ ~F~-~1~5~4~--
Date -J~u~l=...vl...-..:!!1~8o!..__ 

spike camp .Jordan Creek 
Time arrind 2 P . H . 

Inapeoted b:r Howe rd Drake 
Time deperted 9 A M . .Ill 1 y 1 9 

Nome ot Army o1'1'ioer in oharge -------------------------------------

Name ot Teohnioal s enioe taremen _i n oharge ____ _;C:..e.:...;c:...::i:..:l.:...;_G::.....:e:....::o.::r:...!i.gLe=------------------

u s t t he projeots i nspeoted ---------.;..B_l;..;.;;;i:;,..s_t:;,..e-'-r __ R_u.;._s_t-"------------------

a. PERSONNEL 

b . 

o . 

d, 

Number or enrollees assigned ----~4:..:8~-----------------------------
List Teohnical Service torell:en assigned Cecil George - Elton Plank 

!lumber ot enrollees assigned to camp overhead ----"''---------------------------

~rale or~n ___ ~G~o~o~d~----------------------------------------
Enrollees siok -~~~O~n~e~----------------------------------------------
Camp disoipline ___ G~O~O~d~----------------------------------------------------
t.IE!.!; AIID FOGO STORACE 

Mass hall Excellent 
" Floors 

Dishes Good 
II 

Tables 

Cooler Excellent 

Cooking utonsile ___ ;:E:..:x=-=c-:ee:-=l :..:l=.e.:.....=n=.t.:_ ____ _ 
" Garbage rook ----------;;;-------------
tf 

Mesa : Qual1 ty -----::---:-.....---::---:---------

Quenti ty ____ S---=a;_;t:....:i~s~f_a_c;:_t.:_.:;o..::ry'-"------
cleenunesa ot KP' 8 ____ G;;_:o_o_d~----------

CAY.!' SANITATION 

(1) Are beds aired once a week?. Yes 
(2) Ia there a first aid kit available?. Yes 
(3) Latrines Good 

" Bathhouse 

Good ~~~::~"s"'en"'l"'t""arur:o"'n ___ ""L.:: __ ;...;X::.....:C:....e.:::....l_l __ e __ n_t _______________ _ 
end policing or oamp ..:.1:1===-==::....:=-.::.._ _______ __ 

FIRE PRECAUTIONS IN CAI!P 

Send barrel Yes 2 Water barrel ~Io barrel 16 water buckets 
Fire e xt1ngu1 abere 4 

e, ~UALITY or ORCANlZATION 
1) Do t he f oreman &avo s ystematio plena ahead end hove their wor k organized so that ell Yes phasea are handled 1n an efficient manner? .••.•..•••.•• '" . . ... . 

(2) Are adequate apeciticat ions and 1notru ctions made available to opike camp foremen , 
okills d workers, e tc . , for tho jobs t o which they ere eaaigned?, •• . •• .• ... 

(3) Are spike oamp foremen f urnished With important oiroulars, safety material , educa-
tional material , etc. ? •••••••••• •••• •• •• • • •••••.••••• 

(4) Are all i nstr uotions t o spike oamp f o remen from toreetry personnel r outed through t he 
Camp Superintendent 's o rtice? ••• , ••.• ••• • • •• , •• , • • , •.• , ••• 

( ~) Do the spike camp foremen keep adequate time records s howing where men ere assigned 
eaoh dey? ••••. , • ..••••••••. •. , • •••••••••••• • •• , • 

( 6 ) Does the f oreman in charge of this spike oamp furnish the main oamp with satistaotory 
information to be uaed tor mai n oamp reoords and reporte? ••• , • , • , • •••••• 

t, CARl! OF TOOLS AND EQUIWUIT 

Are tools propsrly stored? (l) 

(2l 
(3 

Are they in good oondi tion tor uae? . • , • • , • , . • • • • • • • • • , • 
Are all- t rucks 1n use inspected dail y by competent meohanic or personnel? 
at least one t r uck.) • • • • . . . . . . • • , • • • • • • . • • • , • • • 

g. FIRE COh'TROL PREPAREDNESS 

Cheok egeinst Seotion I ot the main report. 

15-man back-pack 
Loose tools sufficient to equip ten men . 
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Yes 
Yes 
Yes 
Yes 
Yes 

Yes 
Yes 
Yes 



0,10, SPIU C.t.IIP INSPEC'liON (Cont1Dued! 

h. SAn'M' 

Ill 

(2! 
(S) 

Ara aa1'ety aaet1qa 'be1q hel4?, , , , , , , , 

Are eiU'olleea ab141q by ea1'ety r•gulationa? , • • , • • • • , • • • • • • 
Do the apike oaap 1'or .. an ha•e a ramlndar liat &D4 aake a weakly inapeotion ot the 
~ tor •atety, tire preTention, ean1tat1on, eto., . ........... . . 

i, INSTRUCTION .AND :BDOC~'fiON 

(1) Ie ayeteuuo tra1Diag ba1q Sinn on the jobt • , 

(2) Ia the abo•e tra1n1Dg ba1Dg planne4 betorahanU, 

(:1) Ia •ott the job• inetruoUon ba1Dg gi•en to auppleman t the training Sinn •on tho job•?. 

<•> Ott-the-job Inetr\joUon: 

CCC InapeoUCIIl 

Yes 
Yes 
Yes 

Yes 
Yes 
Yes 

Rulllber ot groupe _____ .....,.._ _______ _ ~uan4anoa _=.:A..,l:::..:l=-.=.r ...:::e:...:O::...;U::::.l::::.' .=.r ...:::e:...:d..__t.....,.,o'---"a=-t .... t ...... e~n...,d'""'. 
Nlllllb&r ot lnetruotore ___ _...~..-_______ _ .t.re groupe aeating regularly? ______ .Y~e!...!:S!.-__ _ 

j, Cheal< the epil<e camp ap1net quaauona 1D aain report and OCIIIlll&nt on any pert1Dant teaturea not covered abon. 

Reaarb: 
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CCC Inopeotion 

D. US! AND CARE 01' TOOLS AND !!!9.UIPM!NT 

1. How many of the following maohineo on the job? 

Trucko 1-1/2 ton -----'5'------
Bulldozero ___ N=:;.:O=::..:n::e=..... ___ _ 

Piok-upa -----,~1=-----
Traotoro ___ __,N=:;.:o=n=e'---

None ~pa ----=~~~-------
Compr eeeors - ::N:::o=n=e,__ _____ _ 

.raokhammero ---=N.:..;o=-:n:::.e.:o-___ _ Shovela ____ N=..:...;o=-=ne:;._ __ oradero ---"'N""".=....;on~e'--------

2, What additional truoke and maohines , . if any , oould be used to advantage and where?. 

~. Haa Superintsndent tried to obtain more equipment, and with whet results? 

4.a. Are any machines out or oomm.1aa1on? • 

b. I t so , t or bow long and tor what cause? 

5.a. How much of the time lost was preventabls? . 

b , Bow might it have been prevented? •• 

&,a, Are there any idle trucks or machines at this eemp? 

b. List number , type , and cause ot 14leneaa • •• 

o, Ha s idle machinery been reported to Supervisor? 

? , a , Ia full uae being made of all truoka? • • • • • ••••••••• 
b. Do t hey double ohift where posaible , haul oapaci ty loads, make unneceaaary tripe? 

(Disousa in detail.), 

e.a. Are bulldozer• double shifted?. 

b, If not, why?, • 

9.a. Are jackhammers double shitted? 

b. It not, why? • • 

l O,a, Are grading units doUble shifted? 

b, It not, why?. 

11. Are enrollees being used to fulles t extent feasible on bul ldozers and trao tora? 

12.a. Is the oamp•a supply or tools adequate to a ccompliah tho Joba oet up? 

b. Is there any surplus? • 

13, Are tools properly conditioned tor use? 

14.,a, Are t here adequate shop rao1lities ror sharpening , fitting end rapairing all tool s? 

b, If not, what 1a lacking?, • • • •••••••••• , •••••• 

15. Are the men sharpening and r epairing tools competently inatructed?, 

1& . Are broken tools or equipment promptly repaired or grouped ror condemning?, 

1?, Are all tools marked With otandard otamp? , ••••••••• 
l8, a, Does t he Suparintendent have a tool olerk tor checking tools in and cut to 

foremen and enrollees?. • . • 

b, Is the system used adequate? • •• • 

None 

None 

None 

Yes 
Ca;pacj ty Loads 

Yes 
Yes 
Yes 
Yes 

Yes 
Yes 

all but saws 0 

Yes 
Yes 

19. Are tools, squipment and mo.teriab gather ed in from the work projects and properly stored?. YeS 
20 . Are crews tully equipped with necessary tools and llllteriala?. YeS 
21. It material or equipment delays occurred, whet caused them? • No delays 
22.a, Have all truck drivers passed the requi red examinat"ion and have they permits? YeS 

b, Are speed and driving rules (l'orm 60?) poeted in truok cabo?. 

o, ApY evidence of violation or theoe rulea? 

· 23,a, Are servicing reoilities adequate? •.• 

b. Is camp supplied with a meohanio•a t ool kit adequate tor proper maintenance or trucks?, 

0 

o, Ia camp equi pped with greBSe racks? • • . •• .• , • , • , , • 
d, Is there a sufficient supply or light bulbs, tusee , bolts, etc., in camp ror 

proper maintenance? . . . .... .... . •.•••.•••. • • 

e, . Ia a satisfactory check kept on gasoline and oil issued? (l'orme 643 and 644,), 

24, Does Superintendent require drivers to service and maintain truoks in accordence with 
booklet "0-CCC- ER-Equipment , Truck Maintenance-Camp Superintendent's Responsibility"? 
Check at least two trucks and report your findings in detail, , , , •• , • 

25, Are ell trucks in use lnepec ted daily by competent mechanic or personnel? , 
26, Doea Superintendent feel that the mechanical services assigned to this camp are 

eurtioient to keep the trucks and machinery in proper oondit!on? •• • 

·s aws canno t be stamped with the die furni shed. 
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No 
Yes 

Yes 
yes 
Yes 

Yes 
Yes 
Yes 



D. OS! AND CARl! Ol' TOOLS AND l!QUIPY!NT (Continued) 

27 .a. Ar• 'blasting maob1neo 1n uoe on all proJeota using powder?. 

'b. Are 'bleating machines tested periodioall7?. 

o. Are galvanometers used ror testing eleotrio oepo? 

d. Are there qualified men in obarge or each blasting operation? 

e. HaTe blaeter and storage masaz1ne men passed the blaster ' a examination? 

r. Ia the transportation or explooivao done in oomplianoe with regulations?. 

g. Are primers made up in accordance with instructions? ••••••• 

b. Are tho permanent and Jo'b exploaiveo magazines in oomplianoe w1 tb regulations?. 

i. Ia a current r ecord ~apt or all powder and oaps ioaued? 

J. Ia l'orm 113-R-1 maintained in truck ca'ba? ••• 

k. Are definite warning a1gnalo posted on tbe 'bulletin boards? 

28. Comment on an7 pertinent reaturaa not oonred a'bo1'e. 

Remarks: 

D. 

.· 

16. Some ol d and wor n out e qui pment on hana t hat 
demned. Not hing to 
pr operty records. 

be gaine d by carryi ng it in 

-10-
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No blesting 

Yes 
r one used 

Yes 

shoul d be con
s t ock and on 
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CCC Inapection 
ll:. J'IRJ: PRXPJJIEDNESS 

Note t or Inspec t ors: It will be optional with the I nspector, by concurrence o r t he SuperTiaor, whe t her and t o wbat 
degree tire preparedness will be inspected outside the period !rom June 1 to September 10. In general, remedial 
action ~ill be t hrough the Camp Superintendent and tbe responsible ottlcer or the work agency Involved. 

1 . Has a specific t ire plan been made t or thie camp? • • • ••••• • ••• • • ••••• • • 

2 . Ie the plan in operation and well understood by Camp Superintendent and Company Commander? . 
3 . Is there a det1n1te understanding by the Camp Superintendent as to whose orders be 1o 

s ubject t or tire au ignmenta: 

a. On tbe bome Fores t? 

b. On tbe local ranger di strict? 

c . On other Foreota? • • • • • • • . • • • • • • • • • • • • • • • • • • • • • • • 
4. Have positive arrangements be en made tor t i re calla day o r n i ght, and f or communicati on by 

phone, radio • or speedy messenger service w1 th crewe on the job during dangerous weather? 
5 , Are flying- squadrons bunked so as to answer a niRht call with least dist urbance to the 

o t her enrolleeo?. • • • • • • • • • • • • • • • • 

&. a. Have the 15·man and 50-can flying aqubdrona been organ17ed as requi red? 

b. It not, what action will be taken to accomplish the Job? . 

Yes 
Yes 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

? , List the s t and-by t ire equipment on hand: 2-15 man ba ck-pack outfit;2- 10 man back-pack 
1 to 15-man backpack uni t o ---------- Standard 25-man uni ts --- - - - - -----------
Supplemental 25-man unite None Standard 50-man uni to ___ ___ W=o....._n..,e..._ ______ _ 
Power pumps J\T One Hose , t eat None 
Special tool units, number or men --~------ standard boxed rations, no. man-days 30 "-fan 1 Day 
Special travel lunches, no. rations 30 Otbar =-::-:====:-::T"===T""------=------

8 . Does Camp Superinten dent understand proce1\.r e in the use and replacement or s t andard Yes 
equipment and ratione? (See Fire Control Handbook , Topic 5216.) • • ...• 

9.a. Are tire equipment and supplies in !!rat-class condition? YeS 
b . Are tbey conveniently arranged t or speedy p;et- eway? YeS 
o . Are they protected trom weather?. • • YeS 
d. Are they stored i n a cool, dry place? in p-arage 
e. Are they protected rrom danger or theft and miscellaneous use?. . . . . . • . . • YeS 

It the answel" to any ot these questions is negAtive, stAte what action was taken to cor-
rect the situation. 

lO . a . Are transportation raclli tie a adequate to transport all designated fire crews and 
equipment?. . . • • . . . • . . . . • • • . • • • • • • • . . . . 

b . Are trucks serviced end kept in readiness to go, day or night? •••. •• 
11. Are the fire orews equipped with good shoes nth hob- nails? If not, report to 

Supervisor ot once. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
12. Is an adequate supply of commissary maintained by the Army In readiness for lmroedlate dis

patch during tire season? If not, see whet steps have been taken to correct the si t uation . 
13 .a . Give rating of Super intendent , foremen and facilitating personnel as Indicated on their 

Identification cards .. .....••• .• • . . • . • . . 

l4.b.st!~~~;~!i ~~~"r~~~~:~n~1~=~u~.~~r~l:~~=~1~~0~a~~~:~·!~in~bl; ye~r: ' ( in~l~d~ training 
tor bot~~ overhl·D.d. and enroll~es . ) .. . . ... ..... . ... . 

15,& . P.ow many enrolle•• heve been desl,.ated and trained or will be trained as 

16. 

17. 

lookout-r 1 rcrr.en?. . . . . . 0 • • • • • 0 • 0 • • • 0 • • 

b . Has thP Comrony Cor.:nonder erroed. to the ass1 C1Uf1Pnt of such enrollees on 
detached servloe? .. . •....•... .. .•..• • ...... .. ·. 

Have the enrollees been instructed in T"roper smoking hob1ta? (Sore places to smoke ; meo.ns 
or puttinp out burnine: tobacco, matches, etc . Are there eny spec16l precaution rules in 
the cwnp or on the job?). • . . • . . . . . • . • • • • 

J.:re sperk ttrresters installed on ell tractor equipment? 

18 . Comment on any pertinent f eatures not covered above . 

See note 
__ Y .... _.e .... s _ _ 

Yes 
Yes-See note 
See note 

None 
See not.e 

None 

See note 
..N.Q_tra ct or s 

Remarks: 

E. 
lO .a. On this date there 

handle all enrollees. 
are 
125 

additional 

not sufficient nQ~ber of 
men would be the ~aximum . 
trucks would have to be 

trucks to 
Should 

arranged for. more be needed, 

12. Each enrollee has been issued lunch sacks containing ~&cks, 
tobbacco, soap, towel and comb. 

l 3.a. Leonard Morris, Sector Boss 
Cecil George, Line foreman 
Elton Plank, Crew " 

Line foreman 

Glen aryott, Scout - Hadio onerator 
Kenneth Haryott, t,;rew Foreman 
Charles Springer, Crew Foreman 
John Erdle, Scout 
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E. 

14 . Group training for overhead was held on June 9. 
Messrs. Guernsey and Nelson were p esent . 

Group training covering three 
has been held for all enrollees . 
participating. 

ays at different intervals 
essrs . Guernsey and Flint 

16. No smoking per~itted only at n on, when in the field and 
then only when considered safe as egard to place and under 
supervision. 

18. Fire prevention and protection 
Superintendent Morris has succeede 
across to enrollees in a most cred 
be commended for his unfailing eff 

-12-

measures are excellent . 
in getting this point 

table manner . He is to 
rts along this line . 
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J'. COORDINj.'riON WITH !lUff 

l.a. I• camp conetruction completed? • .· 
b. It not, what re.atna ~o be 4one?. 

c. When is it expected to be COIIPleted?. 

d. How many enrollees are engased in camp construction?. 

e. How lllllny enrollees are engagad in C&IIP maintenance? • , • • • • • • • • • • 
2.a. It Army OTerbeadt aside fro. oonatruotion foroea, oonaiate of more t han the 

apprond nWilber, Hat the uses to wbich the surplus is being put •••••• • 
b, What aotion has been taken to reduoe the toroa to the approTed number , unless 

extras baye been approTe4? • • •... ..•... . .••.. . ...•.•• 

3. j.re J'oreat employees -and umy oooperating etteoUTely? •• • •••••• •••• 
•· j.re all matters in•olving cooperation between the Teohnioal j.genoy and the Company 

Commander taken up through the Projeot SUperintendent?, • • 

~. Does Collllll8.nder aw1toh men without oonoulting the Superintendent?. 

Io mesa aatiataotory as to quality and quantity?, ••••• 

Do J'oreat Servioe employeeo pay their aeea billa promptly?. 

j.re arrangements tor lunohes and extra shift meals aatiotaotory?, •• ••• 
Io oamp disoipline euch as to strengthen tha disoiplinary measures required on the 
job by the work agenoy? • • • • . • • • • • • • • • • • • • 

ccc Inepecu on 

Yes 

2 
See Note 

Yes 
Yes 
Yes 

See Note 
Yes 
Yes 
Yes 

lO.a. What percentage of t he men are interested in their work? • • 

b, It the percentage is low, what is the reason? • • • • • • • • • • • • , 
11. Is aeleot1on and use ot leader and assistant leader positions satisfactory to 

both agencies? •••••••••••••••• , ••••••••••••••• 

About 90% 
. Per.centage is 

Yes 
12. j.re houaing tao1li tiee tor work agenoy employees oommenaurate with thoae 

oooupied by j.rmy men ot comparable rank?. • • • • • • • • • • • • • • • • • • . • • • • 
13. ue Teohni oel SerTioe personnel oonaiderate ot j.rmy reoponoibili t1ea 1D ~verning 

enrollees? (For 1natance, in auch matters as loaning oars, guna, etc., to enrollees . ). 
H.a. ue work aganoy quarters neat, olean and orderly? (Cheok tor oleanlineae ot beds, 

floora, washbowls, latrine a, eta. Diaouaa the findings.) 

b. 
l li.a. 

j.re the Torestry employees neat in appearanoe? • • 
Doea the Company Commander aign a requisition tor use ot Poreatry truoks on 
reoreational tripe? • • • • • • • • • • •• ••• 

b. Are the tripa in harmony with the polioy? , ••••• 
o. j.re enrollees returned to oamp within a time limit ao aa not t o interfere with t he ir 

work the following day? • • • , • • • • •• 

1&. Comment on any pertinent teaturea not oovere4 abo.a. 

Remarks: 

F. 

Yes 
Yes 

hxcellent 
Yes 
Yes 
Yes 
Yes 

l.e. One man prepares lunche s carried on project . 

6 . vur i ng my stay the Comneny Co~ander shook t he kitchen 

good. 

f orce down , demoting me s s s ar gea nt a nd t wo cook s, conse quently 
the me s s wa s rated a s only fair . Under s t and however, it is 
usually sa tisfactory . 
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G. I!DUCATIONAL PROGRAM 
CCC Inspection 

1. Does camp haTe an educational adT1ser?. 

2. How many enrollees are taking co urses?. 

3.a. Doe a a camp educational comm1 t tee f' Wlct1on? . 

b. Does it hol d regular meetings?. • • • • • • • 

Yes 
18 7 See 

Yes 
Yes 

Note 

c. Does t he superintendent or hie representative tunction constructively on the committee?. Yes-All F ore . &Su p 1 t • 
d. Are t h e minutes of meetin(!S forwarded to the Regional Office currently? • Forw~rded to Suur. Off ice 

4..... !s systematic training being given on the Job?. • • • • • • • • • . y e s 
b. Is 1t planned beforehand? • • • • • • • • • • • • • • • • • • • • • • • • • • • _ _ Y;:::e;...::;s ___ _ 

5.a. Are there any courses being carried on outside regular work hour s?. • • • • • • Yes 
-~'---'----

b. Are o ourse• tied to or correlated with proJeot work?. In. s o. far. as. t he y . rela te to work. 
&.a, Do all foremen participate in training on the Job?. Ye S 

b. ott the Job?. . • • • • • • • • • • • • • • • • • • • • • • --:Y:::-'e:;..:=s ___ _ 
7, Ia there a training aaoietant appointed?. • • . • • • • • • • • ·, Y e S 
6. Does the Superintendent or training assistant hol d regular meeting• ot technical personnel? J[es 
9, Are training records being kept? . • • . • • . • • • • • • . • • • • • • • • • • • • • • • • YeS 

10. Comment on any pertinent features not mentioned above, 

Remarks: 

G. 

2 . This dat a taken f rom Educa t ional advisor's r eport for May. 
No l a ter da t a avai l able. Superint e ndent ~~ orris s t a t e d t hat a t 
l east 80 perce nt of pr esent company strengt h now enrolled in 
classe s. 

10. .l:!:ach fore man p repare s For m 3-l-38, on whi ch is recorded 
t he da t es a nd k i n d of tra ining carrie d on. Thi s gi ve s a brief 
graphic re c or d a s the v1or k and t~dning pr ogr es ses. All of 
t h t s eda t a i s t he n compi l ed Quarterly a nd is f ile d for r eference. 

-14-



B. SAnTY FROG!Wl 

1. Baa a aatot r committ ee been oatabliahed?. 

2. Don tho co,...itt oo haTO weekly mootinga?. 

3. Do all the technical personnel attelld these meet ings? 

~.a. Haa the eupervisorr personnel taken tirat aid oouraoa?. 

b, Check to see 1t the car ds are void , ••• • • 

5 .a. Raa e technical safety advisory committee been aet up?. 

b. Doea it i nvestigate each accident occurri ng under t echnical supervisi on? • • • • •• • 
&, Haa a safety aaaistant been selected and approved by the camp aatety committee and is he 

giTing proper attention to his duties? • ••••••• • • • •• • • ••• • •••••• • 
7. ra transportation or enrollees in a take-trucks, dUIIIp-trucks and pickups handled in 

accordance with safety regulations? •• • • • •• .• • •• • • • . • •••• • • • ••• 

CCC Inspect i on 

Yes 
Yes 
Yes 
Yes 

None voj d 
Yes 
Yes 
Yes 
Yes 

e. Are specified standard goggles provi ded and worn in acoordance with safety regul a tions? •• No 0 See T\Tate 
9. Are all the teohnical personnel turniahed with' aarety regul ati ons booklets? • • • • See J\Tote 

10. Are first aid ki ta available on proJeot work? ••• • •• • •• • • • • . • • • •• 
ll.a. Are all chimneys and stove pipea on Forestry buildings screened or provided with 

aperk arresters? . ... .. .• . .. .. ............ 

b. Are adequate tire extinguiahera ·available in Forestry buildings?. 

c. Are stoves set'e distances from walls? 

d. Are stove pipes riveted at Joints? •. 

e . Check ror aare collars and roor Jacka • • • • • • • • • • • • • • • • 
r. Haa a fire marshall been designated and ia he giving proper attention to h i a 

duties? (See Fire Control Handbook. I •..... .. ... .. .. . 

12. Chock tho electrical wiring in the t echnical building•. • • • • • • • • . 
13. Chock for compliance with !ire prevention auggeationa and mandatory regulations or 

the safety regulations at any garages and gas and oil storage buildinga . Comment • 
14. Check equipment, machinery end work habits in garages and on Jobs tor any potential 

hazarda the t migll t exist . Comment. • . • • • • . • • • . • • • • • • . . • • • • • 

15. Comment on any pertinent features not mentioned above. 

Remarks: 

H. 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

Yes, See Note 
See Note 

O , K , 
See Not e 

8. Superintendent 1orris stated that he had been unable to 
obtain the prescribed goggles. 

9. Only three copies of Safety Regulations booklet available. 

ll.f. Camp Superintendent acts in this capacity . 

12 . 

14. 

j'e!
Copy sent 

.!!'orestry quarters has 
wired with No. 12 wiring . 
plugs. 

so~e 20-A fuse plugs . 
Believe this re Quires 

All precautions are being taken. 

-15-
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~<"ORT GEORGt.: V!RI GH'i' Dl:f.TtUC~T 

:;~mP E~sPECTION R~ ?O!\T 
Fonn FGW- 1 - 101 

( Hc v-:!.sed 5 - 7- 38) 

______ _rp_J.A __ 1IHIJHfiHH.ill.1P£r.~~=~~:~~-) ~-----·-··-
camp Ins pector 

r 

Ro e.<l Conditi on 

A. OFFI·:;ERS : B. ENROLLEF.S : ----c. o. c~ WI«' ..... ,..,.. 1. ~ot~· l strength_----<1111~··~ - - ----
Jr . Of ficer_ l.l•at. U.toha ------- 2. 0Vt)rhe~.d Q D7.S- _ ·-. 

8 
.;_ 

Jr . Offi0er • 3. Proj8ot __ ~o~--~ 1< • ~ 
Camp S:J.q:;eOll_ Capt. ft•n • _ 4• Ca'ilp Project 0 
Educati_:,:.1o.1 Ad·dsE. r ... ........ _5 . Wovd Detail 1 
-------- 6. Sick Qtrs . O Sj.ck Hospital ' w . 2 
--- ·------------ ---- 7. A'.':OL 0 AWL __ _.t _____ _ 

1 . 
2· 
3· 
4· 
5· 
6. 
7· 

() 0 1.~ 
t l• 1f _.kb& tq. 

_sPIKE C:A.\AP: Oro . ) _ Oaf• Location J .... • CPedt _ _ 
2 ... No. Men W Foreman i n oharge_.J.tr__._~ ----·---:o--r-r-:::---

3· Last ~ri ni t o f c. 0 . 7/~ Camp Surreon~iU{jl. E. A. 7/lhl. 

D~ PHYS I ..JAL EQ'l! I_PMENT AND §_ANI1' AT ION : 
l. Latrine (Type) •••. • • . .•... -~rfl lll~L-----------

3. Lom1dr.y:.-:-:::-:~.-~-:-:-:-~ . --~~ifA..t;· ~-=--· -=~=-==---=-==--=-=--=:..--=---- ---·---
4· Barracks • ••••• :-:-:.-: -::-·:·:-:-::-.-:---,;;;;ti«j.j~·- -·---------- =-~-==-=~-=-=-== 

5· ~H;i1 .. •. .. :·:-:-:--:-::-:--:·:-:-::--,rt.Tt«it;:-=._-=--- -------- ----------
6. Kitche n •.•••••• -=-:-.-::-=-:~ ... ••-.htb~.J.Jidi·tiJ.-iS.Jili!P1.ift Ux••_. 

?. Ice Bcx • • • • .•••...•.••. • •••• Eroa12•Dt• 

8 . Rovt Ce11e.r ••• • •• • •••••• • ••• __a.~J£a.~r~ .. ~'*--~-•~•-».,--·~--------------------------

9 · GarbaP:;e Dispv&al •••••••••••• _ tSafMtoii;~ ............ Jl • .... ~~-
luB th•p 11, .ne ,.. ~-'"-·~-~!'~.~-- ~ ...... :....::: .. ~,L---

10 . Reoreath'n Hall: ConcH tion.. SClftrl•• Equi pment .... ,,._.. 

=--~-=-----·-- - - ---
12. Eduoathmc.1 B' .. li 1dil~g •••••••• 

13. Supy1y R ... om • ••••••••••••• •• • _ ""'-"U..._P! ..... rlOr• ------------ -----------

14. Infirmary ••••• -.-.-.-.-;.-::.-.-::-:-;: -.tli"fi~.- ltljj ~~;-~~---·----

------- ···- ···-------
--------

17. Forestr y Qa e.rtor s . • • • • • • • • • • Blt»erlii'• -----·---------

18. Fire Eq"d.pmf'nt ••• • •••• :~-=-:::-n~----,rjo-iiij' ~ _... 'Iii~ ~-· 
t• othel" ,.~•·---· ---·-----

l9 . Heaters . . . . .. . ..... . ........ S..lliD\; 
-----~--------------------

20o Generator Honse. ............ BXMU•'· - ·-------------------

21. F'U€. 1 . • • • • • • • • • • • ••• . . • ••• •. • ~~-'• 

22. wat0 r .. •• • • • • • • .. • • .. • • • • • • • er..•U•t. ,._,g_a Ut'l• eblrt=-.-------

23 . S oreen.s ..•..•.............•• ~aU•~~-----------

24 · C-cr:.f •. r a 1 Sanitativn .. •• • • • • • • J:M411kiitl fill. Olllf ehoill ... -~--·liOiit-_ 
lu• bape!'dor.. _________ _ - ------ -·-----



E. MESS : 
1. Food Sail.,....,. Qua lity Sa,lafM~•-_Varioty Ca.S,t .. ....,. 

Kitchen Per sonnel ••• • --:--6atlatlti'*' pl•• -- - -2 . 

3· 
4· 
5· 
6. 
7· 

F. 
1 . 
2 · 
3~ 

4· 

St ore Ro cm. . • • • • • • • • • • Jiiil~~ - - ---··---- -- -
Records •••••••• ~ •••••• ~~-- l.w oarlfi-bitil IDatal~et. 
Tabl cvio.rc ••••••••• • •• • - l iUirtiifjjijl tdlft\le- Diau. 4fi'ti• -----"--- -- · ---

Cocki ng Equ i pment ..... tiiiaW5iliif•~ Dlf§• ______ ·------. - _-_-_-_ _ _ ·-_-_--_-_ 

EDUCATIOIJAL: 
No . Cour ses lb No. Enrolled 91 No . Instr uctors ll 
Off i cers t eo.ching clns s !... ·-------- ------
Mngo.z i nesWGt Wi& ..... ~.ibrc.ry ··-sa~·-- ---- ---- 
R.ccroe.tit:'nu.J: i;!;quipmvnt llilkit: 1iill-. '-'Sa, ,.MliQT,Ji:iiiiiitliDil··------- -

G. SUPPLIES : with Jtla of ldlJc ........... 
l o Conditi on r oc ' d SatleNWJ / Rec ' d Rog . Y••• Comment s --------

H. FI RE OR ENERGENC I ES : • -------------
r , c o·,:lMEI\lTS BY TECHniCAL SERVI CE : ..... c., S~ .......... 
J o PERSONNEL : 

L .- -D-i s- c- lp_li_n ~t. Haircuts -.11-. Cii~i:ng ... U&te 
- - ---- --- C.() norn.l o.ppc:nr-m:lcc 8illl •• ---------------

K. RECO::\DS : 
1 ., Co . Fund S•tta,...., ~ 4/SD/~. 10. ~·vor~ Roport lt.--~1• 
2, Cn.mp Exoh c..:!ge Fund ! ... flaMJ• ll . C:-.mp Su~gecn ' :-: Ins ~)o-c~t7i!.l-ll- ·--.IIW-K'1Hlat..;tr~ 
3. :vb.il Roc;istcr ~ 12 . Ch 1thL-1e; Record s illleUiilit• 
~~. Mor l1ing Report r:&w1-de 13. C&E Rooords ... llw~ tjO ... ~· 
5~ S ick Report DWll~ 1 14. Form 469 ( Olcl 86) Satlltiitci'J• 
6, Food Hand l e r s t &Ultt.l-::_, • . ...,.i~•15 . l.1ou.l Record S•U.t.•l• 
1 .. ~·!onthly Ss.ni ta.tioi :;t~..-1"• 16. !.!cnu Pile .... twi 
8 . Registered Mo. il ~~• *''*I• 17. Officers ' Rogi ster Sldd»labuii• --
9 . Duty Roster SaU.flla•j• 18 . Enrolloos Loo.ve R0gistor Satbtw....,. 

CANP RATING --------------------

Doficioncios , rLS not<;d be l ow, wi l l be corroc trd. .t. (·'• · :· .:.:t"d a repor t r.f 
c.C'thn te-.ko;;. s ubmitted to D. :a:. o . wi thi n ton (10) days r.f c·a t.-: :f ~-J:-:ts inspecti ' no 

( ·_)· De L' lt6tf,18• ( ) Pe L ' $16. ( ) • • l9• S::oc " 1ne 2 Soc . l no 3 Soc o Lino 
( !~ ) Sec. Lino ( 5) Sue .--Line ( 6) Soc o Line ____ _ 
~1) Sec. Li ne (8) Sec . Li n e (9) S0Co Li ne ---- -

By orde r of tho Di str i ct Cornmo.ndor : 
~ J ''/ /. . / crii%-~,.-J>L fo;:-2 Tri mbl e , 

Co.ptni n , FA- Res ., l Oth F . A., 
Execut ive Off icer . 



--
c ~ 

·~i~~' JG~ r- 1 ~h. 
IIID f1' 

v rnr"> .S6I 
~J;N. ?ifo CoJ',-Lp_a.J:_1_Y_ 
CF 
MJ 
ME P..o ad Co:r..di t ion 

A. 0Fl;IJ . .jERS : B. ENROLLE? S : 

········· j 1. c. o. _ __!:.~· ~~-~-..:.;~=-=·=-=-~---
2· Jr . Of fi c er _ _ Ll-'~ Baii)i ___ _ 

1 . ':l:' •..lt :-- 1 strengt h._...:::l88=- ·-------

3· J r . Of fi<'0r 
---:::-~---= 

2 . Overhe f'.d_ ~ 
3. Fro jf':ot__];D ___ D/S--,__PCW_-_-__ _ 

4· :::amp S :.lq;et>ll __ ~ ,.._. 
5· Educ at i \"'iw.l Ad\··i sE- r _________ _ 

4• Ce.'ilp ProjC::c t ____,=----
5· WoJd Deta il 1 

6. 6. Sick Qtrs . 0 S 5.ck Hos pita l 1 
7 . ]',';OL 0 AWL 0 --- -

---·------- ·- -----
Co 1~ SPI KE li.A .... \fi': Oro. ) I Location , ... ~ • 110M 

2 · No-:-~.fcn 0 • U F or eman i n charge_ 0~ _ _ ~;.,.,i~::;__-------
3· La st \ri ni t of c. O. Camp Sur zeon E . A. 

D~ PHYSI-..! AL EQU~P, f~:!IIT .0!D_~ANI'T'AT ION : 
1. Latrine ( Typ~ •••.•• .• •. •. . -:-tJiiii• l•tla~ p1 .. !_ _________ ·-----

2 . Bath · House:-=-:-~-:-:-.-:-:~·:::-.-:-~· · -iltiiit;- ·y...-iW-Cflift liiirilil• 

3o ~ndr-y:-.-:-:::-:-:-:-:-.-~-.-:-:-: . s•~,.. .. -~. ·~-·-- ....... -e ·;w ... -m ... .,.--- - --~...:: 

4 ~ Barrac ks •••••• ~·:·~. -: ~-;··.-: ~-;-:-.~-n .. plu.--.-:-.~....- Di_~liltiit Cjliirii4.eat. = 
5·· "Me;STaU.::-:-:-.-.-~ -:-:::-:-:-::: ~""11ft~---~---==-=·---------
6. Ki to hen •••••••• ·:-: .-:-:-:-~ ·:-::-:-::-JiCiMn-•t ·"itiii·•-s--.-....:·-alrlf·· ·· ...... ~ 

,...t r .. 4t.-.. - - - - ·· 
? . Ioe Bcx . ~ ••••••••.•••••••••• ~aU•~·------- .. -------=:_~----·= 

a. Ro0t cene.r •......... .. ...•• ai~r~._ __ -------- - - ---- ·- · 
·------

9 . Garbage Disp.:.sal •••••••• • • -~: &atlsl".iiit~~-CQt--. •-*' \i ill II oUfi1if -..... \w. - - ~--
l o. Reoree.t h m Hall: ConcH tion:-:-... l!Oiit.- --- -·-- Equipment s .. u.t .. ttrr plie~-· 

,. .--. ot ..,. pop ..... 1a thi ~!ltl~ __ a•• ~t. tJoCII) tba ~ 
11. Camp Exohe.:1ge : CC'Ir.ct i t i on •••• t;;H~t. Equi:;>ment lit";-r.r-~~· 

12 . Eduo at i<H·te.l . B·-d l dillg.-::-:· •••• Satlitacl~- pl~~~---------

17. For est r y Q;1.a r tors ••• :.-: ••••• Satbf'aata ;.----------~·-====~----_ ------~~----

8 -.- · -·----a..uatuu•- ----·----·----- -~·-·-··---J. " Flre Eq-.. J.pia£-nt...... . • • • • • • • T __ __ _ 

- --- - --· ! tl.,.... ~-19 .., HcFa..t~ r s ......... .... ........ A , P • ·------- --- --····· ..• 

- ----- --- - s u.rtcr 4• 20 o Generator Honse ............. a; IW V P II• _ _____ _ 

21. Fue l •.......•... . .... .. ~~~· 

22. Wat.s r •••.•••••••••••. ~ •..••• satbW , . 

23 · S or oons ••••• •••••••••••• ••• • SatUtill'*"• IStohOfi tot'ftti l!iO!'~pel"i'tq. ·--·-

- - -------- -·- ---- ----- ----



E. MESS : 
....11-~. l. Food 

2 ~ Kitchen 
----- -- ·- -

Personnel •••.• 
3· St ore Room • • •••••••••• 

4· Records •.•••••• ; •••••• 
_5 . Ta bl cvto...rc • .••...•.•.•• 
6. Cocking 
7· 

F. EDUCATIO;JAL: 
1 . No . Cuv.rse s 2 ~o. Enrolled____!_!~-----No . Instr uctors __ 1_1 ___ _ 
2. Of f i cnr s too.Q.h•:i..Ill!; ~.lfi.~----·----------·---··----------
3.-. MP.go.Zln: s _ _ 5 .~~~~---,.;,11\ Libr ar y _ __ - -- - - - -- ·- - ·--- -- _ 
4 ~ q0crce.t w na.J. ii::qui~mvnt • 

Gc SUPFLIE.S : tl tat 
1 o Condition r oc • d Sa a ...,. ,... fJcme. Reo ' d Bo g . ____ _ CommC'n ts _____ __ _ 

H ~ FI RE OR EHERGENC I ES : ----------- --·---------
L , C0\1MENTS BY TECHN I CAL SERVI CE : S~at &t Sp1ko Caap •ta d&tee 

" .. l _J EDR ... ~ SSOCrllt_PiE1Ll_ n: s.u ..... -..,. plu ... 1. t " s a-. pl... ,-.1 thl'·a.g_.!•Utt•tm'J· 
- . . !1a r c u n a.-.v - Uaq ~ Ol'el·"-4· 

C-0nor o.1 o.ppcmr nnco 

Ko RE:CORDS : 
l , 0o . Fund 
2 c C~p Exch~!ge Ft,"l~~Whf._.._...,_. ___ _ 
'3, Mo.i1 Ro g i ster •~te&'7• 
!~ v Morning Repor t 8dt•fllo'-1• 
" S i c k Rouort SatbhatiiJ• ---6: Food Ha~dlors tJ/le/1/4. ------- - - - --
'7 .. 1fonth1y Sa.n i tation. _______ _ 
8 ... Regi stered Mo. il ___ _______ _ 
9 . Duty Ro ster - --- --

L. REMAR KS : 

10 ··r,..r· . P. ....... r·rt SatS.r.oterye 
• ~~ ~ · A <V J:'-' ll!leell t 

11 . C:·mp S ur geon ' :-- Ins~cc..tiWJ. ..._ • • 
iS&U IPo"aG'VVI 1 ·--12 . Cl wthL1t; R.c cor ia: • 

13 . C&E P, cocr ds ~•fse'-J• ·---- - · 

11 1~ . !
1
orm

1
, ~69 ' ro( Old %~~'-'*I• 

..J • J;0U. nCO(, 8 ...... .._ ·-- -
16 'l · F . 1 •v--·•-r• 

• 111Cn U 1 C--.,-------- -----
17 . Off i cer ::: ' Registe r 

~~----------18 . Enr ollee s Lonve Registe r -----

( 1) toe NMrcla lla •• hall aa>.,.,-.t~ oheok. 

C.A11IF RATI NG SaUet..,.,. plaee 

Dof i c i onoio s , ns not0d be low, will -uc corrr:c t nd t '·' • ·:· . ~-.-kd a rep0r t ••f 
o.0t i ?n te..k on s ubmitted t o D.ll.Q. wi t hin t on ( 10) days r f ' '.<:,(.~ '.i.' 1; l' i s i nspeoti "[<<> 

( ._·) s D• L " 2e3•"-'•'• (2) s ~'• L" 10•1.;J•l4• (3) »• 23• 24• 0 Co l TJ.C co . 1no Soc o Lino 
(..J. ) Scc.--Li no (5 ) s oc._Lino ( 6 ) Soc"' _ _ Line ___ _ 
~ 7) Sec .. Li ne (8 ) Sco . Line (9 ) S'.;Co _ _ Lbc ___ _ 

By or de r of tho Di s t r i c t Commander : ,--- ;'·-/ 
~%-~~--J;~ Ufc;;i Tr i mbl e , 

Cap t a in, FA- Bos ., l Oth F. A., 
Exec ut i ve Of f i ce r . 
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CCC 
INSPECTION 
A<llllinistratin 

GENERAL INSPECTION REPORT OUTLINE 
(ReYlaed lprli 1038) 

cupN~• ____ D __ e_V_1_._l_'_s __ E __ l_b_o_w ____ _ 562 
Co. No. ------ C~p No , F-154 

Data of Report _..::J_u:..:..;.:n:....:e~_2...:3:.....~..,___:1=--9-3_8 ____ _ Forest _____ C_ce __ u __ r __ d __ '_A_l __ e_n_e ____________ _ 

8 a.m. 6/ 14/38 10 •15 a m 6/16/38 Period of Inspection, From __ ..::::__:l;:l[• ---''----.!.,_ ____ to • i:i: ----=:...r.~~L.....:...-=-------

Neal D Nelson Flint a nd Morris 
Inspector -~.:...:..--==---=-...:• __ ;:.....:::...__:_ ____ J.oocmpanied by --------------------

superintendent ___ ..::L::....:..• __ M:....:o:....:.r:....:r..:...::i:.....s ________ cup COIIIm8llder __ C"Tli!Ta~pi-=t..--• ___ F __ l"Tle.::t==c_h_e __ r _____ H_uf ___ f_o_r __ d_ 
(Title J (N8111e J 

EXPLANJ.TIOII Answers requiring but one or two words may be written on the inspection form beside the question. ~uea-
tions requiring mor e extensive answers should be discussed at the end or each aeotion, using extra sheets 

if neoeaaery. Remarks by the Superintendent or Forest official may be added f ollowing tboee of the inspector above his 
own initial. All discussion paragraphs must be preoeeded by the key letter and number ot the questions t o which they 
refer, as , "A.3 . " , or "A.l5.b." 

The Forest Supervisor or State Forester should read this report and discuss it with the inspector. Rio comments 
~ay be added at t he end ot each section. I t is also requested that be sign the report in the space pr ov ided. 

List the ectivi ties or projects inspected: 

Rust Control Blister 
Telephone 
Long Pool 

Line Construction 
Campground 

J.. QUALITY OF ORGANIZJ.TION 

1. 

2.a. 

b. 
~.a. 

b. 

~ .•. 
5 . 

6, 

7. 

e. 
9 . 

10. 

b . 

Raa Superintendent an approVed ~~aster Plan of Work? 

Does ~aster Plan include all jobs undertaken? •• 

It not, bave added projects received Regional Ot'f'ioe approval? •• 
ro Maoter Plan or Work supplemented by a written detailed monthly plan in which the 
Supervisor . Ranger and Superintendent concur? • • • • . • • • • • • • • • • •• • 
Doeo the Superintendent keep en adequate record or chert showing future planning 
and accomplishment baaed on the Plen of \'lork? • • • . • • • . •••. 

Is the Superintendent informed ao 
Does be plan the use o r me.teriel, 
received for a minimum cost?. • . 

Aro the highest prior ity Jobs tirst 
without tag ends? 

to the allotment received by his cemp? ••.. . 
labor, and rentals ao that e maximum or vork is .. ..... .. 
scheduled, manned end suppli ed t o insure completion 

How many inspections ot field ""rk has the For est made during this period? Rengers?, , 

Yes 
No (See remarks) 

----;?,_...;---=----

No 
Yes 
Yes 
Yes 
Yes 
5 

Supervisor ' a start?. • • 5 
Are all instructions to foremen from forestry personnel routed through the Superintendent? YeS 
Cheok this, especially in spike camps, • • , , , ••• •••• , • , , , •• , • , • , , • -~;;~~---------
Do rangers and members of the Supervisor' s staff make it a practice to leave definite writ- y 
t en memoranda covering instructions and suggestions made •• a result or their inspections?. e s 
I s the Superintendent ' s time distributed among hie various duties so as to insure YeS 
good supervision? • • • • • • • • • • • • • • • • • , • • , , • • •••• , , , , • , , • , 
Row many hours per day does the Superintendent spend away from c8111p on the work projects? 6 
Base y9ur reply on the Superin tendent • o d iar y if na1lable • • • • ••• , ••••••• , 

ll. 
12. 

1:1. 

Does the Superintenden t delegate r esponsibility to the foremen on their 
J.re foremen end faci l itating personnel thoroughly competent to organize 
jobs to which assigned? •••••• , , , • • , • , . • • • • , • , • • 
Are foremen, leaders and assis t ant leaders adequate in number to obtain 

respective jobs?. 
and ecco:opl1oh 

reasonable 

Yes 
Yes 
Yes production trom unskilled, untrained workers? • • , • , , • , , • 

1~ ••• Are they distributed over the working forces to t ho beat advantage? • Yes 
b. If not, what do you ouggeet? • • ••••• , 

--



·. 

CCC Inopectioll 
A. QUALITY OF ORGANIZATIO:f (Continued) 

15.a. was dilatory action ot enrollees noted on any ot the joba? • • ••••••••.•• 
b. Was tbis due to loafing or improper balance of individual 1<ork assignment? Diocuoo 

ouch instances with the Superintendent and report your t!nd!ngs In deta!l ••• •.• 
16. Are t here any crews wh ich are not properly balanced tor economical acoompliahment or 

the work? •••••••.•.••• •.• •• • •••• • •••• •••••. •• • • 
l? .a. Do the f oremen, leaders and assistant leaders confine their time entirely to jobe 

und.er their supervision? ••.•••.• • •••••• , •••••••••.••• 
b. Is their time distributed among the workers in such a manner a s to assure maximum 

production by keeping all men working? • • • • • • • • • • 

lS.a. Is clerical work well organized and effectively handled? • • • • • • • • • • • • • 

b. Is t h ere sufficient clerical help to meet the needs? . •••••••• • •• • •• . 
19.a. Has the Superintendent a permanent adequate record sho~ing where all men are assigned 

each day? •••••• . . ..• • . •••••..• • •••••••• 

b . Do the foremen keep time reports on crews to supplement this record? 

20. Is the !!ling system adequate? . • . • • • • . . • • • • • • ••••. 

21 . Is correspondence answered promptly end tiled currently? •••• • ••• 

None noted 

None 
Yes 
Yes 

. Yes 
Yes 
Yes 
Yes 
Yes 

. Yes 
22. Check t he l!iandat ory reports for general compliance " i th instructions • • .,Q'-e,.....,K"'t.._ ___ _ 
23 . J.re amendments to CCC handbook, safety msnuels etc., received and posted currently? Check . .. Y":e=-=S,__ ___ _ 
24 . Do all for emen a nd facilitating personnel rea~ end initia l imoor tant CCC, educational VeS 

and s afety circulars and CCC handbook amend.'llents? ••••••••.•.••••••• • • . ~~~-=------

?.5. Comment on an y per tinent fea t ures no t covered above. 

Re:ner ks: 

A. 
2.a. The 25 men held an extra three days at the Steamboat 

Spike Camp in June was not authorized in the master 
work plan. 

3.a. A work plan for blister rust control is written up and 
in the camp, but isn't broken down by months. It is a 
priority plan for the season. 

6. Ranger - 5. Supervisor's Staff Simpson 1 
Haynes 1 
Guernsey 1 
Nelson 2 

10. At least 6 hours counting trips to spike camps. 

11. Work is so organized that responsibility can be delegated 
to foremen. 

13. Foreman and two rated men for each 25-man crew. 

In looking over the blister rust work of this camp, it is 
evident tha t the work is well planned and organized. The quality 
of the work evidences good training and supervision of enrollees. 
The above is commendable considering the fact that Supt. Morris was 
ill and on leave during the period that blister rust control work 
was being started. This indicates good organiz~tion and delega
tion of responsibility. 
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Supen1a1ng and Fec111tet1ng Personnel 

Name Clesa1f1cet1on Salary 

~. J . Morris Camp Supt $2400.00 
Cecil George Junior Fo . 1680.00 
IEl ton Plank " " 1680.00 
Glen Good " " 1680.00 
Calvin Rader . " " 1680.00 
~. Maryott " " 1680.00 
~ohn Erdle· Checker 1620.00 
tHen Ma.rvott " 1620.00 
Chas . Snrin~er Sub . Formn 1200.00 
~ Weedman Semi Skld 70.00 
IHenrv Rue " " 70 .00 
~lbert Enders " " 70.00 
Robt Stath " fl 70.00 

Number of Uen on Projects 

Ar111Y Onrbead Camp Construction Camp lla1ntenance Wood Det ail 

23 None 2 1 
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24 
25 
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CAMP ORGANIZATION 
ATerege t8at Week 

Projects and Number of Enrollees Aaai~ed to Each 
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17 
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136 17 2 
Detached Sen1ce Sick LeeTe · Etc. 

4 5.2 

GRA.'Ill TOTAL 

.. 

CCC Inapect1cn 

Total number 
of Enrollees 

9 
25 
24 

. 25 
30 
17 
-
-

25 

155 
ITotel 

35 

189 
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B I QUAL ITT 07 WORIC J.CCOIIPLISBID CCC InopooUon 

1, ue tho superintendent and ror•on turniahed with ooaprehenai.,. opeo1tioot1one tor all Joba Yes 
Hated on tho lleetor Plan or Work in tiao to otndy them thoroughly before Joba are otarto4? -~=-==-------

2.a, uo apoo1ticat1ono and inotruct1cno made na1lablo to tor-n, akillod workoro, loader• Yes 
and &Aatatant leaders tor jobs to wh1ob they are aaa1gne4? • •. . •...... 

b! Do they • tudy them? I I 0 I I o o o o I I o 0 I I I I I I I o y e s 
o, Do they tully undoratand them?. • • • • • • • • • • • • • • Yes 

~.a. Io thoro proper a4boronoo to otandardo and opooit1oationo?, YeS 
b, It thoro are any dniat1ono, what are they and upon what Jobo ?, ••• , ••••••• 

'· oooo tho Superintendent uoo an adequate reminder Hot tor oaoh Job under h1a ouponi a1on t o YeS 
obook tho quality and quantity or tho work periodically? ••••• , • , • • • • • • • _.=,:::::...::._ ___ _ 

&. nat obangoo in plano, location• or opoo1tioationo, it any, 4o you believe advioablo See Footnote 
and upon what jobs? ! 1 I 0 o I I I 0 I I I 0 I I I 0 I I • 0 0 I I I I I I I I 0 I I 

e. What atepo have tho Supervisor and Ranger taken to improao tho Superintendent and foremen 
with their responoibil1 ty ror tho training or worker a? (Go into thio in detail with oaoh 
Superintendent and with Suporvi_oor or Ranger, 1t oontaotod,), • • • • • • . • 

7, I a importance or training in uoo or oo1111110n toola reoognizod?, • • • • • • • . 
B.a. Baaed on your own observations, which oren do you bol1ovo ohow evidence or improper 

training? 1 1 ! 0 I 0 0 I I I I I I I I I I 0 I I I I o I I I I I I I 0 I I 

b . Liot tho woalcost roromon in this reopoot and o1to o:rampl oa tor improvement, 
9,a, Are there outt1oient ok1llod workers, including okillod enrolleoa, to insure proper 

aooompl1ahmont or the planned work? I I 0 o 0 o o I I I 0 I I 0 I I I I I I I I I I 

b, It not, bow many o r what skill a are lacking and tor what Job a?, • • • • • • • • • • • 
10. Do the roremen use any systematic plans ahead a.nd ' ba.,. tholr work organized eo that all 

pbaaeo are handled in an etricient manner?. , • ..•••••••••• • • ••• . • • 
ll.a. Do foremen haTe a standard of aocompliahment sat up ae an objeot1Te tor work done by 

enrollees? . . . . . . . . . . . . . . . . . 

b . Do thay attempt to maintain thi s standard?, . 

12. Comment 09 any pertinent teaturea not caTered aboYe. 

Remarks: 

See remarks 
Yes 
None 

Yes 

Yes 
__.:!:Y~e~s:..__..!::S~e~e:...._ Note 

Yes 

1. Provided with manuals for each job in advance, and on new 
jobs evening training has been conducted. 

2. c. Discussed at foremen and leaders meeting each Monday night. 

5. A blister rust work plan has been written up and is in camp 
which lists priorities of areas. For proper eff iciency 
one foreman 's crew will not follow the plan due to a shortage 
of trucks, and to alleviate the necessity of doubling back 
with trucks. 

6. Training bulletins are forwarded directly to camps. Training 
courses have been conducted for fire and blister rust in 
which training of enrollees has been stressed. 

ll.a. Each foreman has a job sheet on which his objectives are 
entered. 
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C. QUANTITY OF WORK J.S COI!PA!Ilro TO IWI-POIIER J.VJ.ILABIJ! 

1. · Average enrollment during past 30 da7s •• 

2. Average number released to Superintendent 

3. Into bow man7 working groups was tbia turnout divided?. 

4,a. llben did rull compan7 arrive? • • . 

CCC Inapeo tion 

191 
154 

6 

b, llben did last replacements arrive?. • Date .....;A~p~r...;;.._.;;.1.;...9~,....._19 3 8 
Number _ _ 7::....::0 ____ _ 

5,a. List an7 jobs on which tbe output !or the last 30 days impresses 70u aa being too low 

b. In your Judgment, what arc the reasons !or low output? ••• • ••. 

&.a. Are there an7 jobs on which the enrollees do not spend the required number or hours on 
the job? (Seven bou·ra less actual transportation time allowance or not to exceed one 
hour - minimum & hours. I. . . . . . . . . . . . . . . . . . . ... 

b, I! less than the required number or hours ia being put in on any job, are the 
reasons tully justifiable due to exceptional circumetencee? Discus s ru117 
giving the reasons, the number ot men involved and how aoon the situation 
will be corrected • • • • • 

7. How many spike campo are out? •• 

e. Bow many enrollees in such camps? 

9.a . Could the n~er or spike campo be increased to advantage? , 

b. On whet Jobs? ••• 

10. I! there are spike oemps out ot tbia camp, usa "Spike Camp Inspection• sheet. 

11. Comment on an7 pertinent features not covered above. 

Remark: a: 

No 

2 
17 + 49 ;::: 66 
No 
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CCC InopeoUon 
C.lO. SPIKll C.Al!P INSPECTION 

Cup __ ~F~-~1==5~4~-
J>ate __,J.._u=n:..:::e<---1=..!5~--

spike cup .Jordan Creek Inapeote4 b,- Neal D, Nelson 

Time arrind 1 P • M • Time departed 9 P, M, 

Ne.me ot Army ottioer in ol:arge -------------------------------------

Ne.me ot Technioal senice tcreman in charge ___ :.,C!.)elil.lc.....,i_J.I...._Gu:Je;;i.J,o.U.r~g~e;;_ _________________ _ 

List the projects inspected ____ _.,B.u•L.oBI..I..J•W.QL&•-----------------,---------------

a. PERSONNEL 
Number or enrollees assigned __ _::4::..9:;__....., ______________________________ _ 

List Technical Service tore!!!en assigned Cecil George - Elton Plank 

Number or enrollees assigned to camp overhead __ 7.:_::•:__ __ 9:__:a::..;:d:..:d::.::i:..t::..=i:..:O~n=a:..:l~..:W::.:O:::..:::r~k=i~n=gL...::O:..:n:_..:C:.:am=~P 

MOrale or men -~-----~~--~-~~-=~~~--~-~-~~----,--~-r~~r=~------
Enrollees sick --=l~S..::.O~r_:;e---=.t=h~r..::.O=a-=.t..!.e .:::.6L/~1=.2L/~3~8..!., --~l---=.t.:::.O.:::.O...=t=ha=C=:.h=.e__.::::.6L/~1.::::2L/.:::.3.::::.8:..__ __ _ 

camp discipline __ G.:::..;:O::..O=..:d=---------------------------------

b . A:Ei.>~ A~'D FOOD STORAGE 

Meae hall ----=E:..:x=-c:::...:::e-=l=-=1=-e=n=-t=------

" 
Cooking utensils _______ .:.E=X:::C::.e.:::_:l::.l::.::e:.:n:::_:t:__ ______ __ 

" Floors -~~---~--------------
Dishes --=S:..:a=-t..::.~::::.· ..::;s:-=f:...:a=-c~tc.:::o:..:ry:..~-__________ _ 

Garbage reck -------------------------------

Mees: ~ueu ty ----'E=X:::.C=-=e~l;.::l:.:::e:.:n:::..::t:_____, ____ __ 

Tables~----~---"--------------------------- ~uanuty __ ___;S=uf=f~i:..:C::.:i~e=n:..:t~----
CoolerEXCellent Fly Proof cleanHneae ot KP' a _.::S::::a::..::t.:.i:..:s=f-=a::.C:::_:t:.::O::_r~y:__ _____ _ 

c. CAw.!' SJ.NITATION 

(1) Are beds aired once a week?. 

(2) Ia there a tirat aid kit available? •. 

( 3 l Le.trinea --=8=-=a=-t=i-=s=-=f:...:a=c-=t=-=o:..:r:..y"------

" 

•••••.••• .. ---~Y~e~s~---
Yes . . . . . . . . . . . . ---=..:=-=----

Barracks Sat iS faCtory 

Bathhouse ---------------------------
General sanitation Excellent 
and policiDg ot camp _....::=======-=~------------

d • FIRE PRECAUTIONS IN CAMP 

Sand barrel __ ....;Y::..::e::..s:::._ __________ _ lleter barrel Water buckets in barrack 

P1re extinguishers _....;4=-------------------
e • ~UALITY OF ORGJ.NlZATION 

i) Do the foremen have systematic pl ans ahead end have their work organized so that all 
phase a are handled i n an ott ic ient manner? • • • • • • • • • • • • • • • . . • . . 

(2) Are adequate opeciticetions end instructions made aYaileble to spike camp foremen, 
skilled workers, etc . , tor the jobs to which they era eesigned? •• ..••..... 

(3) Are spike camp toremen turniShed with important circulars, eatety materiel, educa-
tional materiel, etc.? • • • • . • . • . . • . . • • • • • • • • • . • . . • • •••• 

(4) Are ell instructions to spike camp toremen trom toreatry personnel routed through the 
Camp Superintendent's ortice? .•..••.•..•.••••••• ; •.•.•..•. 

(~) Do the apike camp toremen keep adequate time records showing where men are assigned 
each dey? ••.. .. • .... . •• . •.••• .••••. ••••• .. ••. • •. 

(6) Doea the foreman in charge ot this spike camp rurniah the main camp with satisfactory 
intorma tion to be used tor main camp recorda and reports?. . • • • • • . • • ••.•• 

t. CAR! OF TOOLS J.ND EQUIPMENT 

(1) Are tools properly stored? •••.•...••.•.•• . .. •• .•. • 

(2) Are they in good condition tor use? ••.••.••..• • ••... ••••.. • 
(3) Are all trucks in use inspected daily by competent mechanic or personnel? (Check 

et least one truck.) •••••....••••. • .•. ..•• •••• .• 

g. FIRE CONTROL PREPAREDN!.SS 

Check against Section I or tbe main report. 

15-man b ack pack 

10-man loose tool outfit 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes -

Yes 

Yes 

Yes 



c. 10 

The b and c.3 comments were taken from an inspection 
of Dr. Thomas, made June 15. 

This spike camp at the time of inspection was just nearing 
completion. No doubt a later inspection will s how a higher 
rating on b and c.3. 

The work is well organized and the crews are well trained 
as is evidenced by their work. 

A separate report is not being made of t he Spike camp 
at Magee Ranger Station. There are seventeen enrollees, one 
foreman and one skilled worker there. Two enrollees are 
assigned to camp detail. 

As time did not permit, a detailed inspection of the 
telephone line construction was not made by me . It is my 
assumption, however, that due to an inspection last summer this 
work is pretty close to specifications. 
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CCC Inapeotion 
D, US! AND CARl! 0!' TOOlS AND IQUIPIL!IIT 

1. How many ot the following maobinea on the Job? 

Piot-upa ----------~------------ ~P· __ ~N~o~n~e~-----------
'l'raotore ----::N~O:.::n::..::e.__ ___ _ compreaaora ---=N=O:..:n=e:::..-_____ _ 
shonla __ __;N=-:o::.;n=..;:e=----- Grader• ----'N~o~n:.:..:e=-------

2. What additional truoko and maobinea, it any , oould be uaed to advantage and Where?. 

3. Has Superintendent tried to obtain more equipment, and wit~ what results? 

4.a . Are any maobineo out ot oo1111iaaion? • 

b. It so, tor bow long and tor what oauae? 

5,a, How muoh or the time loot wee preventable?. 

b, How might it have been prevented? • • 

&.a. Are there any idle truoks or msohineo at this oamp? 

b. List number, typeJ and oauae ot 1dl eneaa, •• 

o. Haa idle machinery been reported to Supervisor? 

7 , a, Is full uoe being made or all truoks? •• 
b, Do they double shift where poeaible, haul oapaoity loads, ~e 'tJu.~o~a;.;y· t~ipa? 

(Dioouoo in detail.) ••••••••••• 

s.a. Are bulldozers double ohitted?. 

b, It not , why?, • 

v.a . Are Jaokblll!llllers double ohU'ted? 

b. Ir not, why? •• 

l O,a, Are grading unite double shifted? 

b, If not, why? . 

11. 

l2.a. 

b. 

13. 

l4.a. 

15. 

1&. 

b. 

!rs enrollees being uaed to fulles t extent teaaible on bulldozers and traotora? 

Io the oamp•e oupply or toola adequate to aooompliah the Joba aet up? 

Ia there any surplus? • 

Are toole properly conditioned for uae? 

Are there adequate ahop rao1litieo tor sharpening, fitting and repairing all tools? 

Ir not, what 18 lacking? ••• •• •••••••••••••••• 

Are the men sharpen ing and repairing tools competently instructed?, 

Are broken t ool s or equipment promytly repaired or grouped for condemning?, 

17. Are all tools marked With standard otamp? • • ••• • •••• 
l ll.a, Does the Superintendent have a t ool olerk tor checking tools in and out to 

foremen and enrollees? •••• 

b. Ia the ayatem used adequate?, ••• 

None 
No 
None 

No 
No 

Yes 
.Haul capacity loads 

None 

Nom 

None 

.No bulldozers 
Yes 
Yes 
Yes 
Yes 

See remarks 
Yes 

.Yes See remarks 
Yes 
Yes 
Yes 

19. 

20. 

Are tools , equipment and mteriala gathered in trom the work p:ro jeota and properly otored?. Yes 
Are crewe tully equipped with necessary tools and mo. terials?. 

21. It material or equipment delays ooourred, what caused them? • 

22,a, Have all truok drivere passed the required examination and have they permit e? 

b, Are epeed and driving rules (!'orm &07) posted 1n truok oabo?. 

o , Apy ev14enoe of violation ot these rules? 

23 , a , !re aervioing facilities adequate? ••• 

b. I• oamp eupplied with a meohanio'o t ool kit adequate tor proper maintenance ot truoke?. 

o. Is oamp equipped with grease raoks? • • • • • . • • • • • • • • • 
d. Ia there a sutticient supply of light bulbs, tuaes, bolts, eto., in oamp tor 

proper maintenance? • • • • • • • • . . • • • • • • • • • • • • • • 

e . Is a satisfactory obeck kept on gasoline and oil ieoued? (!'ormo 643 and 644.). 

24, Does Superintendent require drivers to service and maintain trucks in accordence with 
booklet "0-CCC-ER-Equipment, Truok Maintenance-Camp Superintendent's Responsi bility"? 
Check at least two trucks and report your findings in detail, • • • • • • • 

25. Are all truoks in use lnopeoted daily by oompatent meohanio or personnel? • 
2&, Does Superintendent reel that the mechanioal oervioeo assigned t o thie camp are 

sufficient to keep the truoko and machinery in proper oondit!on? •••••• 

Yes 

Yes 
Yes 
No 
Yes 
Yes 
Yes 
Yes 
Yes 

Yes 
Yes 
Yes 



D. US!!! AND CARl!! 07 TOOLS AND !QUil'I>!ENT (Continued) 
CCC Inspection 

27 . a. jre blaeting machines in use on all project• using powder? . No powder work 
b. Are blasting machines tested periodically? •••• • •••• 

c. !re galTanometere used for testing eleotrio oape? ••••. 

d, jra there qualified men in charge or eacb blasting operation? • 

a, Han blaster and storage magazine men passed tbe blaster's examination? • 

r. Is the traneportation or erploaivea done in compliance with regulations?. 

g. Are primers made up in accordance with instructions?. • • • • • . . • . • • 

b. Are the permanent and job e:rplooivee magazines in compliance With regulations?. 

i. Is a current record ~ept or all powder and capo issued? , , , 

j. Io "Form 11~-R-1 maintained in truck cabs? , • • , •••.•• 

" 
" 
" 
It 

tt 

It 

Yes 
None used 

Yes 
k. jre definite warning signals posted on the bulletin boards? • 

26. Comment on any pertinent f eatures not oonred above. 

Yes 

Remarks: 

7.b. 

13 . 

14.a. 

16 . 

24. 

Double shift where necessary 

All tools were being put into condition for use 

The power emery grinder for large tools has not been set 
up and put into use. The grindstones seemed to me to be 
in poor condition. They were off balance and each has several 
flat places. 

There are numerous axes that should have the careful 
surveillance of a condemning officer . Pieces are broken 
out of the bits and some, even though they are sharpened, 
could well be used as clubs rather than axes. 

The general condition of all trucks is good. In checking 
over the trucks all were found to be in good working 
condition. On 1~ ton truck C- 555, the dash light and tail 
light would not burn. On C-917, the rear clearance light 
was out . 
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CCC I napeot1on 

Note tor Inopeotora: It will be opt i onal wi th t he Inepeotor, by oonourrenoe o t t he Superoi oor, whet her and t o what 
degree tire preparedneu will be i nopeoted outside the period trom .Tune 1 to Sep tember 10, In general, remedial 
aotion will be t hrough the Camp Superintendent and t he raapona ible officer or Ule work agency inTolTed, 

1, Baa a opeoifio tire pl an boon made t or t hio oamp? • • • • . • • • • • • • • . • • . • YeS 

2. Ia the p lan in operati on and well undoratood by Camp Superintendent and Company Co1110ander ? . _...;Y=e:::...:S~----
~. fe there e def inite underotanding by the Camp Super intendent ao to whose order s be ia 

aubjeot tor tire a aaignment o: 

a . On the home loreot? 

b , On the looal ranger di atriot? 

o . On other Forests? • . • • • • • . • • • . • • • • • • • • • • • • • • 
4 , · HaTe positive arrangements boon made tor tire calls day or night , and tor co~unioation by 

phone, radio , or speedy messenger service wi th cr ews on the Job during danger ous weather? 
5, Are flying- squadrons bunked so as to answer a niRbt call with least diat urbanoo to the 

other enrollees?. . • . • • • • • ••• . • . •• 

&.a. Have the lS ~man and 50- man flying a~uudrona been or gen17ed aa re~utred? 

b, It not, whet action will bo token to aooompUab tho job? •. 

Yes 

Yes 

Yes 

Yes 

No 

Yes 

7 . Liat the stand-by t ire equipment on hand: 

1 to 15- mon backpack unita2-15-man 

1 lO-man and 1-15 man 

OU tf~.t.&rd 25- man uni ta _,.L~o<.,;:o><.;s=e-..::t:..::~ouo:<..:l=--=o_,u,__,t..,f""i=-t"'--
Supplemental 25- man unite ------ -------

Power pumps None 

Standard 50-man units --~--------------

Hose, t eet ------------'N~o~n~e=--------------------
Special tool un1 ta, number ot men 30- Standard boxed r ations, no . man- deya --------- ----

e. 
spoolol trnol lunobea, no. ratione -man i,1hJUea ls 
Doea Camp Superintendent understand procedure i n the use a~n~d~r.~p~ira~c~a~m~e~n~t~o~f-;s•te~na~o~r~ar--------------
oquipolont and rati one? (See Fire Control Handbook, Topic 5216,) . • . .•. 

9, a. Aro tiro equipment and supplies in tirat- class condition? 

b. Are thoy conveniently arranged for opoody get-away? 

o. Are they protected from weather? • • . 

d, Are they atorod i n a cool , dry plaoo? 

o, J.:re they protected from danger or theft and miscellaneous uae? . . . . . . . . . . . 
It the answer to any o f these questions 1a negat1 ve, stete whet act ton was taken to cor
r ect the situation. 

lO, e . Are traneportation fac111 ties adequate to transport all de s ignated fire crews end 
equipment? •.... • •. • ••.. • • • .•. . • . •• ••• . 

b , Are trucks serviced and kept in r eadiness to go, day or night? •...• 
11. Are t he fire crews equipped with good shoes w1 th bob- nails? If not, r eport to 

Supervisor at once. • • • • • • • . • • • • . . • . . . • • • . . • • • • • • • ••. 
12 . Is an adequate supply of commissary maintained by the Anuy in read iness for i1!1111ed1ate dis

patch during tire season? If not, see what steps have been taken to correct the situation . 
13. a . Glve rating or Superintendent, toremen and recilitating personnel as indi cated on their 

identification cards . . . .... .. •. . .. . . .•. . 

b . Indicate any foremen without fire experience or training. • . . • . 
14. State what flre training hos been planned or carri ed out t his yaor . (In~lude training 

:ror bot!' overhead end enrollees .) • • • • . . • . . • . . • • 
15. &, !!ow many enrollees heve been dealf'1lated and trained or will be trained as 

l ookou t-f ircmen?. . • . . . . . . . • • • • • • . . 
b. Has th~ Comrany Commander acreed to the esai~Pnt of such enrollees on 

detached service? •............ . .••. . ••.• . • . . 

16 , Heve the enrollees been instructed in t~roper smoking habi ta? (Safe places to smoke; means 
of putttnr out burning tobacco, matches, etc . Are there any special pr ecaution rules in 
the cwur or on the job?) .......... . . . . •. 

17 . JJe sperk tt.rresters installed on all tractor equipment? 

18 . Comment on any pertinent features not covered above . 

Remarks: 

Yes 

Yes 

Yes 

Yes-in garage 

Yes-locked up 

Yes 

Yes 

Yes 

Yes 

See remalk s 

Fire Train.school 

None 

Yes 

Yes Definitely 

No tractors 

4. Plans are laid for installing telephone near work, 

truck driver posted by phone and another truck in 

with 

camp. 

5. 

13.a. 

Arrangements will be made. 

Leonard Morris Sector Boss 

cards. 

office. 

All foremen do not have 

from the supervisor's 

Line foreman 

These are being requested 



1, COORDINATION WI'l'B j)UIY 

l.a. Ia camp conatruction completed? • 

b. If not , what romaine t o be done?. 

c. llban ia it expected to be completed?, 

4, How man:v enrollee• are engaged in camp ccnatruotion?. 

... 
2,a. 

b, 

How •n:r enrolleaa are engagad in camp maintenance? • , • • • • • • • • 
It .lrm:V O'ferhoad, aaido trom construction torcoa, cono1ota ot more than t ho 
apprond number, Hat tho uaoa to which tho ourplua ia being put , •••••• 
llbat action baa boon taken t o roduco tho terce t o the appro"Jod number, unloaa 
extras ha"Ye been a'Opl"oTe4?. • • • • • • • • • • • • • • • • • • • • • • • • • 

3, Are roreat omplo;roea .and .lrm;r cooperating otrocti'f&lT? ••••••••••• • •• 
•· Are all matters involving cooperation bet ween tho Techni cel Agency and tho Compan:v 

Commander taken up through tho Project SUperintendent?. , • 

~. Doaa Commander switch men without consul ting the Superintendent? . 

6. Ia meso oatiotactor:v ao to qualit;v and quantit;r?. , • • • , 

7, Do roreot Sor..ioe ompl o;roos pa;v their mooo billa promptl;r?, 

e. Are arrangements tor lunobea and extra shift meals aatiataotary? • • •• •• 
v. Io camp discipline auch as t o strengthen the diociplinary moaouroo roqu1rsd on the 

Job b;r tho work ageno;v? • • • , • • • • • , , , • • • • • • 

lO.a. What percentage of the men ar~ interested in their work? • • 

b. If the percentage !a low, what 1a the reason? • • . • . . . . . . . . . . . 
11. Io ooleotion and uoe or loedor and aaaiotant loader poaitiona oatiataotory to 

both agoncioo? •••••• , •• , • , , ••••• • ••••••••• , , •• 
12. Are bouoing taoil1 tie a tor work agono:r omplo:roeo oOIIIIIlonourato with thooo 

occupied by Army men ot comparable rant?. • • • • • • • • • • • • • • . • • • • . 
13. Are Tecbni cal Service personnel considerate ot .lrm7 roaponoib1li tie a 1n ~vorning 

enrollees? (For 1natance, in such matters aa loaning oara , guna, e to. , to enrollees.). 
lt.a. Are work agency quarters neat, olean and orderly? (Check tor cleanliness of beds , 

tloora, washbowls, latrines , etc, Diaouao t ho tindinga.) •• • • 

b. £re the Forestry employees neat in appearance?. • • . .••. 
l~.a. Doe a the Compan:r Commander oign a roquiai tion tor use ot Foroetr:r trucks on 

recreational tripe? • • • • • • • • • • • •••• 

b, Are tho tripe in harmon:r with the pol1o:r? • • • , • , 
o, Are onrollooa returned t o camp within a time limit ao a a not to interfere with their 

work the tollow1ng da:r? • • • • • • • . • • 

16. Comment on any pertinent features not covered above . 

Remarks: 

CCC IDepecU on 

Yes 

4 
See note 

Yes 
Yes 
No 
Yes 
Yes 

.Yes-no extra shifts 
Yes 
90% 

Yes 
.Yes-very 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

satisfactory 

2.a. Army overhead 23 (sandwi ch men carried by work agency) 

14.a. Receives attention immediately following work call . 



• • w 

0, EDUCATIONAL PROGIWI 

1. Doe a camp ha•e an educational a4T1aer?. 

2. How many enrollees are taking oouraea?. 

3.a. Doea a camp educational oo~itteo :wact1on? 

b, Doea it hold regular meetings? •• 

c. Doea the Superintendent or hia repreaentatiTe function constructively on the committee? 

d, Are the minutes or meetin;s forwarded to the Regional Ottice currently? 

•·•· ~s oyatematic training being given on the Job? . 

b, Ia it planned beforehand? ••••• 

5.a. Are there any oouraes being carried on outside regular work houra?. 

b. Are couraea tied to or correlated with project work?. 

e.a . Do all toremen participate in training on the Job?. 

b , Ott the Job? ••••••• • 

CCC !DapecUon 

Yes 
182 
See note 
Yes-twice a month 
Yes 
Yes 
Ye;...;s'----
Yes 
Yes 
Yes 
Yes 
Yes 

7, Ia there a training aaaiotant appointed?. Yes 
a. Dooe the superintendent or training aoaiatant hold regular meeting• or technical paraonnel7 _,Yy::-ee;:;..;;SS;;.... ___ _ 
;, Are training recorda being kept? •• , , •• , , . , • . , , , , • , • •• • .•• __ _.. _____ _ 

10. Comment on any pertinent teaturea not mentioned above, 

Remarks: 

2. Correspondence and regular courses 

3.a. Camp Commander, Camp Supt . and Educational Advisor 



B. SAnTY FIIOG!WI 

1, Baa a aatety committee been eetabliebed?, 

2. Doeo the committee bave weekly meetings?. 

3. Do all the technical personnel attend these meetings? • 

<l,a, Haa the supervisory personnel take~ tirat aid couraea?. 

b. Check to see it tbe cards are void, • , . , • , • • • • 

5,a, Has a technical satety advisory committee been set up?. 

b. Does it investigate each accident occurring under technical supervision?, • , • • •• 
&. Has a satety assistant been selected and approved by the camp satety committee and ie be 

giving proper attention to his duties?, ••••••••••• , • • ••• • , , , , , , • 
7, Ie transportation ot enrollees in stake-trucks, dump-trucks and pickups handled in 

accordance with safety regulatlons? •• , •• , , • , , • , ••• . , •• • , •• • • •• 

e. Are specitied standard goggles provided and worn in accordance with satety regulations?, , 

9. Are all the technical personnel turnished with satety regulations booklets? •• , • 

10. Are tirst aid lei ts available on project work? , , , •••••••.••.••• , • 
ll,a , Are all chimneys and stove pipes on Forestry buildings screened or provided with 

12. 
13, 

. 14. 

spark arresters? . ......•..........••.•••...•.• . .• 

b. Are adequate tire extinguishers available in Forestry buildings?. 

o. Are stoves sate distances trom walla? . 

d. Are s tove pipes riveted at joints? ••• 

e . Check for sate collars and root jacks • • • • • • • • • • . • • • • • • • • 
t. Has a tiro marshall been designated and is be giving proper attention to bia 

duties? (See Fire control Handbook.) •••••••. , ••••••••••• 

Check tho electrical wiring in the technical bu1lding6, , , , •• , , •••••.• 
Check tor compliance with tire prevention suggestions and mandatory regulations ot 
the safety regulations at any garages and gas and oil storage buildings. Co~nt , 
Check equipment, machinery and work habits in garages and on jobs for any potential 
hazards that might exist, Comment •• •• , ••.•.••••••••..••••• 

15. Co~~ent on any pertinent features not mentioned abOTe, 

Remarks: 

1. Glenn Good, Safety Engineer 

4.a. Elton Plank has not completed course 
Glen Maryott " " " " 

CCC Inspection 

Yes 
Yes 
Yes 
See below 

Yes 
Yes 
Yes 
Yes 
See note 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
O.K. 
Camp Supt. 

8. Goggles are not standard, but it seems impos~ible to 
obtain them. 

9. Not enough to go around, but they are available for study and 
reference. ' 

13. Check was made to see if fire extinguishers were available 
as well as sand barrels. Buildings were well policed and 
no instances of negligence or high hazard noted. 

14. Emery wheel in shop was not being used as it did not meet 
standard for axes or heavy tools. Men handling tools showed 
that they were well trained and were aware of the possibility 
of accidents occurring due to carelessness. 



C.lO. SPIIO! CAIIP INSPECTION (Continued) ceo In.opeot1on 

h. S.t:rl!TY 

(1) Are aatety aeet1nge being held? ••••••••• • ••••••••••••••••• • •• --!!Y~e~S:::__ __ _ 
(2) Are enrollees abiding by eatety ngulationo? ••• • ••••••••••••••••••• --=Y~eu.S~~..-_ _ _ 
(a) Do the spike camp toreaen han a reminder 11et and aake a weekly inspection ot the YeS 

oamp tor aatety, tire preTention. aan1tat1on. eto.?. . . . . . • . . • • • • • • . . . • __._ ...,_,_,_"'------

i. INSTRUCTION AND EDUCATION 

(1) Is eyetoutic training being ginn on the job? •••••••••••••••••••• • • __..Yueo<..JS"-----
(2) I• the abon training being planned beforehand? ••••• • •• • •••••••••• • •• ~Y,.,.e .... s..._ __ _ 
(3) Is •ott the job" instruction being given to oupplement the training given •on the job"? •• ___.f_..e._.s..__ __ _ 
(~) Ott-the-job Inetruct1cn: 

Number ot groupe - ------,2o:-------
Number ot inetruotore ___ 2 _ _ ___ _ 

Attendance -------- ----rlr-=-:::------Yes Are groupe aeeting regularly? ---------

j. Check the spike camp against queot1one in 111&1n report and c0111111ent on any pertinent teatureo not covered above. 

R&~~~&rke: 

It was my understanding that safety and educational 
circulars were sent direct to the Steamboat Spike Camp from 
the Supervisor 's Office . As yet they have not been forwarded 
to the Jordan Creek Spike Camp . 

After checking in the office, I find that in the past 
if there were extra copies of circulars, they were sent to the 
Spike camps. This being the case, it is t t1erefore necessary that 
the the Camp Superintendent supply the spike camps with all 
circulars or other data as are necessary for the proper 
accomplishment of the job and adherance to regulations. 

Campground 
No crews were working on the camp ground at Long Pool 

during this inspection, however, about li hours was spent on 
this project. 

Work on the camp ground is well started but not complete 
due to the necessity of starting the blister rust work . I was 
informed that the stoves would have been completed had approved 
plans been available in May. 

While the following does not pertain to this inspection 
it appears that a use study of this camp ground would be worth 
while. There was no register book in the register box as yet, 
and indications were that the camp ground had had considerable 
use especially by fishermen. If the use is to be fishermen and 
hunters, a less elaborate camp ground is needed than if it is 
to be used by picnickers or campers who wish to stay two or three 
days or longer. 

On Form #449a, it would be of value to know the date of 
arrival and departure. I realize that the data must be kept to 
a minimum, but if an analysis is to be made of value certain data 
are necess~ry. 
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eldraa 
Inspector 

Signs 

• 
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FORT GEuRGE WRI GHT DISTRICT CCC; .t Form E;G.v'l:-f -101 
CAMP INSPEUTICJN R~j-RT I_ !.:!. ___ 0.((~~~ -~.!7-37) 
{{//{(!1_1/f.{/J!/l (Pf:!manent) ___ 562 P•154 

('Iype (strike out inalJl·lica.ble t y_pes) Company Camp 

s atllf'-.ltor'F 
·----

f;o &.d conditions 

April 11, 1938 
Dat e of InsF~otion 

A. uFFICERS . npn i~nt; "A" H abben'L. 
1. (;.(,._ Cap~. duties c. o. 
2 . Jr • Q.___ II 

3 . Jr • Q. " 
4. (,amp surb . c~~ ether OEU.1p S P•l32 

-5. Ed. Adv. -· -6 . E,nrolleo strength . 12.5 Sick. J.r: 1./,t rs v 0 8ick in Hosp. • 7. ProJect '1 .A. w. L. 0 A. w. o.L. ' Wood Detail 4 
B. ]Jet auhed St~rvice 4 PO'S Otirli5i4 20 - --

c. Ph"YSICJ'~ E.;...UIPMENT #NO S4NJTAT,Iotkl4••• U 6 _ ..._..._ __ Re.ma.tics........_ to••~t 
1. Lat rJ.nes: Flush 111W'S81' o'f' WS --. ••• •~ 4..,. --- Cll"aaa .u-.- .... 

bb rill ~ rePidr'R at oau. 
2 . Bath House a-lteR; 1'111 StuN plge llJ4 el,., hW water heater wtll ,. 

oJuaD&i4 • ••IM111• •iii&W•tc•· 
3. V!a.s h Room !16w1~. ·--------------

4. Laundry IJMIM Zlbitut: tr• WU'btJI& MD1dzw ntt - wlmzi&w4· 
s. BE:lrraoks Sll tiJi 'toobri awa ca ttdi bapwt:taia WlW ba U -cttwtaet•1 

._4lt1CIIe al W Mlq DIP• ttwaw wtll w ·dw.-4 Cit\ JnapweW wwktJ• 
6. Mess Hall: fl;_oor s SIUIW11et ~ .Mo..tJ Boards Bxowltet 

soreen · SaUet•"*f 'Ia.bl es t4tp CIIMF stoves I&Mllct 
Di~es Elllllifi' condim~nts EXDwlleat Silverware !XOW~t 

( ........... 
7. Ki tohena (;ount~i Dirt We!' - · Table· tap OlNDW• Sin-:-k-s-'~~.ee4.-.!t""ftO~twutaas 

F-loors__ 6&' iNU) stoves SaU•hotae# ~~s & r ack s !ee 1 •b• 
cooking e<:~.uipment SW 1 0 lrb V/ood. Racks !llf;e Jet Scre ens 

a. ~tore Room: .Arra.n_g~m~~t of stook ... , .. aectwr ~ulitra-.~~~-~tt+a~tf'I_,BI'Ibua~•J 
Records 5•• ~ Bakery Goods • • 7 

9. 
10. 
11. 
12. 

13. 

14. 
15. 

17. 

cooler !XOWll8bt -------
Io e Box Wlwut V. c. ::;tamps Olr&ta 
Root c;el.:.a.r Dwlbut ·-----------
Gar ba.g,e 1.:;a.ns !x&wlbet Rack. s r::uwllwat Di spo se.l fa ptt 
Gros.~e Tr a.J~s 8dl•f•itol) Mop Rack Hot Via.ter Ht:e.ter !see11eat 
l!LOl!l.~ra.tor - ' 
Rec. Bldt, : condition !seelhlr' ._ Eq_u?.pment BKoell•t at.. ____ _ 

C ~ill> EXchg : Co~~ t ~--19II~W~et:tl~l•ealll'a------u-:-i-s-_p l u.y_----~~~~-~---· -'------
Eauo. B.l d t; ; .A.sst . E. A. ---
No . c~ursE s R~l~l~ed No . In structor sB:Iclelle2t~ 
M~gaHn€s & Papers ~ Ca.mp }·ape.r _________ _ 
LJ.b1·a!'y Book.)i ,.. .a ._ s ...... ten, 
L . ht ' ~~·riO~J . t ~ 

J. g .1.ng, •••• Eq_uJ.pmen ·-------~-----
Machinery S afethGiUIIIiiMi.._----~----IS.~•~lk-ll••att'I-.....;._-----
SUPPlY Room S.•ll.. St ora.?e·-. -----:----JSII!IItl~t~e~ll••-1\r---
s took Rt1co:ds let til •eh - '-4Ind~vJ.d. Recor ds:__ _______ _ 
Exo~ss Equ~piAtlnt Se• .... Pie 
Inf~rma.ry I Gent~ra.l condition • Lock~rs. _____ _ 
Cabinets S.ell-" SUpplies. ____________ _ 

Administration Bl dg .. __ i!!!lllll-..~l~lbi•M4tt--------------------
Offioers Qu a.rt~rs Bnllll_.. 
Forestry Quarters~----------------------------------------~ 

She~t #l 



,----
1 ~ • 

22. 
23. 

D. MESS: --11~ --t•-:t --• •· 1. Food - _.. Quality_ c- .,... Variety~~·"lt 
Quan-:-t..,..i.,...ty-•!at..,.. .. l .. lwu~,.,_----Complaints or Sugg~stions -------~-

2. 'cleanin& suppJ.J.ej ti&tlltjiWif Personnel EiiiJlif"Di-·---
3. Menu File 5AU'"*'*# J4w Form 469 <*" ---~· . 
4. Food Hanu.lers Insptlction ·-'-·------Miscellaneous. ______ _ 

E, TR JiNi:>.t'vRT AT ION: 
l. ~ondit ion lat!tl .. ~ 
2 . Trans . Instr. SUlltiAWPt Drivers SatlltiiWJ Records 8aUit"M&rJ 
3. I.n s !Jections Gus Stora~""----- Gas All. k!equate __ _.,. 

F. SUPPLY FACILITIES : 
1. Rcceivei regularly ------- ~ondition !atilt~ 
2. comments on suppl y _______________________ _ 

G. FIRES OR EMERGENCIES: 
---------------- Uff icor in Char&e:...._ ______ _ 

H, TECHNICAL SERVICES CONTACTED: ----- Comments by Supt. lot Sa 0 ... 

I. DISCIPLINE: Bslell--' Morale 
1. Reo~ eat ion-'M-=-.-ifj-~-.--.. ___.. Y,r. • ..------Mo vi~; s._._-;-----:--'_!I~W~~::~:::::-!~~l~-:ti.-... -:-::.-:-io-

Equ~pment 7 Relations with Tec hnic al Service. _____ _ 

J. UO~iE NT S BY COhiM.AN DING OFFICER : 

tt1/HI:tti/*I~IIMU'IIM-IINJtNII~III.ttu-Nmi*~U'Mitttmllll 

K. REh1ARKS: (.'idditional S!Jaoe on Sheet ~) 

(1) '.11, •P.l1Mr4• aa4 lowr •helw• ot dl•la Nk •hDuld 1MJ olMMr. 

( 2) RGttr -- ooek ,._ bOW oa •holna will btl ol.....a .,, •UsbUf cd!Atcl G4 
"-n4 Ia ftPPlJ' ,.._. 

· (3) !be ap~~UW~t ••oa ot ke_._ etoe11 ...- oerct. tor •• aupplt• will be 
~. 

<•> It -.. Japo•tble tw tM aDd.er•ls-& to aat. a '"' .... ot ., ot tM ... ,.tewMa ...... 
(.$) 'rbe tatl!"IIM'7 ,. Dot.- the --.1 •ta.ae..-ct. on.. tnat.Jlt ........ 4trt, 

uc! ..._N ua4 -.1 .. 1 DOt •l..ul .,. U. there l1 • .ntolal Plrdt .AU 
- • a.ay, t1ut Coanu.Slnc otttoer .S.ll a..ctlat41Jr utdl ........ to ote.a 
'*P tbil 'bul1d-.s. . . 



L. RECORDS: 
1. Da.te Ca.mp EXcha.ni;e A.ocounts la.st ~dited ~_!4tl hr Pe~ 
2. l.ia.te Company FUnd .Accounts la.st .w;ed;....__..,_~_. _.,_7" ___ . --------
3. Company Spec ia.l Urders S_a._t_lt-1t-.ti•MI!'•~.,,._r41a_---------------
4. Corps Mel.loranda. a.nd Lette r s. SlitlltrM"*I 
5. Di a.ry 8&tbttle_, --- lJi str._i_o~t-:-L-e·t~t-e_r_s_'"18t'lai'4UI'htr.._.II.,..L-7.-----

6. l;i ~:>trict Meruoranda. ~~~--, vi strict S]Jeola.l Onler:> !atlutaetca) 
7. Duty Ro ster Scttttueci Form 12 S•U.Il" ..... # 
6. :Mbt~.l Recor d SitllfiiWt ~Sjfibe Register I&UihutAai 
9. lv1i nutos 1 a.st s a.fety, ~t..J.n.J;.. Sii'Uita Morning .ll.ell.,r.t ~.,_torr' 

10. uf'i'ict: rs Re ~;,istt~r $a:u.a~1 Regist'ft~i: ~H ... R~ister Z>l:uar•wl 
11. Sa.nita.ry Inspection (Roster of .Men)..,..4 hlartrtl:a'fll .... ._.,. ... _...,_.---------

g: ~~~~ t;;/n"lf£JiiJ!p..6iiall;feon• a j;,i!~:::-:1 IIII!Jt...,fiiFt 
14. Supply of Forms requir ed;...._-l!_bi•.' .. !..!IWf-• .. ------------------
15. Trnns]Jorta.tion Requests .,... ..... 
16 • EFFICIENCY OF J> .APER WOR:_K-"11!bi!'IIIIC:~lt-IJ;ww-''*---------------

K. REM..ARKS, (continued from sheet #2) 

(6) lt l• •troaclt r•21 •Die4, Ia ..-4_. to ~ 1.ae ot lldl.._. ,.._ ttre, 
that an ~ u.. p!'Hellt cuota.. ar.t t. ..,... .-.t ..., c• .-.. hellltt .. 
'- ocm~W Ia tn. o1......_ ...- tlae Ph ,..,, or ,...,.... ~ .. ._ 1• 
abOuld 110 kept ~ ~ g-.r. tor a.a.. to n1a t• ,._. ...... , le. oae 5.5 &a1• 
~ AlJO • aqll * Se a.-t .. tf1/t' tt. ~· t# ell aiMl ,...._, near tile 
puerator bdldluc• 

( 7) Tea ·- tor rs.,. • ..... -~Jw)rlm .. the a441rwl,&Dd to ,. ...a t.l the 
repdr or ...s~ ant .. . 

RA.TI KG FvR CliM.F- SaUaf..-.,. pt• 

DISTRICT HE.JU?'tUAR'l'ERS LCC, FU~jEvRGE WidGHT ·~· 'PPI·=ll::..w 
TO: c;ommand~ng Off~o tJr, (;o . , Camp ________________ _ 

• 193 . 

Defic iencie s a.s noteo. below will be corr ec t eo. a.t once ancl a. re]Jort of 
a.o tion t aken su bmi tteo. t o D. Ii .1..1.. within ten (1 0) a.ay s of a. ate of' this in speotion o 

(1 ) 
(4) 
(7) 

Defic i enc i e s Noted: 

c. 1 . 1•2f4·.S·~ (2) s c.L. 7,8.11,21, c. 22,2&. ;)eo . __ ~ntj______ e o . ~ne ______ ( 3)Sec ._Line-;...._ ___ _ 
s ec . · Line (5) Sec . __ Line ( 6 )!:iec . __ Line:;...._ __ _ 
sec • __ Line (8) sec ._Line ( 9) Se c . __ Line-:..._ __ _ 

aY order of t h e Di st rict Commanuer s 

Sheet #3 



• • 
0 
CCC 
Supervi s i on 
I nspect i on GENERAL INSPECTION REPORT OUTLINE 

(Revised June 1935) 

Forest coeur d' Alen&:amp Name Devils Elbow 

Date of report February 4, 1938 

Camp No . F ~154 

am • 
Period of Inspection, From~ Feb. 2 to__§__.Pm~F~~:...::::e:.::b:...~•t.,-4~,__,..----

(date ) (date) 

Inspector Akridge 

Supt . L. J. Morris 

Accompanied by Supervisor Simpson & Ranger Flint 

Camp Com. Capt. Fletcher u. Hui':rord 
Title Name 

List bel ow the activities or projects inspected : 
Sten boat Cr~ek Road #409 
Shop work (S~~s, portals, 6 mess hal ls , etc.) 
u cand improvements 
Hazara Reduction 

Findings 
(Except where very brief answers placed on this sheet will fully ans

wer all phases of the questions, discuss in detail on bl ank sheets , using key 
letter and number , as "A-3," etc.) 

A. QUALITY OF ORGANIZATION 
1. Has Supt . a detailed work program 
2 . Does it define priorities of jobs? 
3. Does Supt . have well-developed "plans ahead" for 

each job? 
4 . What success has he in makinB these plans materialize? 
5. Does Supt. keep an adequate record or chart showing 

accomplishment based on plan of work? 
6 . If not , did you suggest how to keep such a record? 
7. 
8 . 
9. 

Has Supt. a t horough grasp of his job? 
What is his attitude towards the job? 

yes 

yes 
fl OOd 

yes 

yes 
oJc~llent 

Basing your reply on analysis of Supt ' s d i ary , if avail~ 
able , or on other informnt ion, how many hours per day i 
does he average awny from camp on the work projects? i 7 

~------10. How many hours per day do the enrollees average on 
work projects? 6 

11. Are foremen and facil i tating personnel thoroughly com- . 
petent to di rect or accomplish jobs to which assigned?\ :'oremen all 
(Dig into this and discuss thoroughly) Are there any l compe tent :ror 
misfits? If so , on wmt jobs? How mmy replacements ! jobs assigned 
has this camp had because of inefficiency or other 1 

unfitness? (Do not include releases due to no fur- l 
ther need of certain ove.rhead . ) ! 

12. Are foremen , l eaders and asst . l eaders adequa t e in j 
numbers to get reasonable production from unskilled , 1 

untrained workers? ! yos ;......=. _____ _ 

If not, what do you suggest? 
13. Are they distributed over the working forces to the : 

best advantage? I yes 
If not , what do you suggest? 



14. What are the mi nimum and maximum numbers of workers 
under any foreman? 34 - 7 
What is the average for all foremen? :-::::.::2:...:7:------

15. A:re the foremen alive to their jobs in directing the yes, 
work? How do they size up? see lJote 1/1 

16. Where you find men loafing on the job, give foreman's 
name and the number loafing in each case. Discuss such No such 
instances with Supt. and state what conments he offer~ . instances 

17. Check clerical work and state whether it is well organ- ! 
ized and effectively handled. Does Supt. know where i 
all men are assi gped ee.ch day? tea, chart report 
Does he keep necessary r ecords on time by projects? ~! ~y~e~s~-------
Does he su1:mit his reports on time? ;..! JLY..:e..:s:;.._ ______ __ 
Has he suff·icient clerical help to rmet the needs? ;..! 4y~e~s~---r-------, 

18. How many inspections of field work have Supervi sor or ! Supervisor 5 
staff rmde during this enrollment period? ; Ranger 10 

19 . How many purely " camp visits " by Supervioor or Staff? j Supir. 3 Rgr. 6 
20 .. How many weeks since full canpany arrived , or since 

start of period in case c ornpany arrived during a 
previous period? ! 18•1/7 

21. Do Supervisor and staff men nake it a practice to 
leave with the Supt. definite written memoranda 
covering instructions or suggestions made as a 
result of their inspections? ';..; .%-y_e_s ____ _ 

B. QUALITY OF WORK ACCOMPLISHED 
1. Do Supt. , foremen, l eaders and ski lled workers fully 

understand the standards and spec ifications appli
cable to the work on which engaged? 
Do the Supt. and foremen carry the specifications 
with them out on the jobs? 
Discuss any exceptions. 

2. Are standards and specifications adhered to? 
If there are any deviations, what are they and upon 
what jobs? 

3. Axe written spec ifi cat ions lac king for any of the jobs 
under way? 
If so , list such jobs? 

4. What changes in plans, locations or specifications , 
if any, do you believe advisable and upon what jobs? 

5. Based on your own observations, which foremen are 
active in teaching enrollees how to improve the i r 
skill? Cite examples . 

6 . Are there enough skilled workers , including skilled 
enro llees , to insure prope:::- accomplishment of the 
planned wor k? 

7. If not, how many men and of what skills are lac king? 
For what jobs are they needed? 

8 . Has the Supt. recognize d this rued , what action has 
he taken to secure them? What were the results? 

9 . Do the Supt ' s various handbooks nnd s ets of instruc 
tions show ev id ence of study? 

Are they kept in a place r eadily available? 
Do they have "dog ears"? 
Do the forernn study any of them? 
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i yes 
: yea , where 
j neseasary 

j yes 

i no 

i no changes 

! All are active 

: yes 
\ ·------

i 

!yes 



10. 

11. 

What steps has the Supervisor taken to impress the 
Supt . and forancn with their r csponsibili ty for 
the training of workers? (Go into this in detai l 
with each Supt. , and with Supervisor or staff men , 
if contacted . ) 

Do foremen have "plans ahead" and their wor k lined up 
on the jobs so that all phases of the work are 
handled in an eff icient manner? 

See Note #2 

12. 
J'AS 

Are foremen active in keeping crews balanced on the job?;.,: -,~el.l:isL-----

c . Q,UANI'ITY OF WORK PB COMPARED TO MAN-POWER AVAILABLE 
1. Average enrollment during past 30 days 
2. Average number r eleased to Supt . 
3. Into how m:my v.D r king groups vas this turnout divided? 
4 . List any crews which seem overly large for economical 

accomplishmeht of th e work. 
5. List any jobs on which the output for the past 30 days 

impresses you as being too low. In your judgment , 
what are the reo.sons for l ow output? 

6 . List any jobs on which the enrollees do not put in a 
full 6 hours on th e job, e xclusive of trave l time . 
Give number of men i nvolved and specifi c r easons 
why a full 6 hours is not spent. If less than 6 
hours is not fully justified due to excepti onal 
circumstances , what action has been taken to cor
r ect t h i s? 

7. How many sp i ke canps arc out? 
8 . How many enrol l ees i n such camps? 
9. Could the number of sp i ke camps be increased to 

advantage? 
On what jobs? 

Q.. USE AND CARE OF 'IDOLS AND EQUIPMENT 
1. HovJ Ilk'l.ny of the following machines on tm job: 

Trucks , 1~ ton 5 ; Pick-up 1 ;Dump __ _ 
Bulldozer s 1 ; Tractors ; Compres-sors 1 
J"ackhanmers 4 ; Shovel s ; Graders __ _ 

2 . What additional trucks and machines , if a ny , could b e 
us ed to advantage and wher e ? 

3. Has Super int endent tried to get more trucks or 
machinery , and with what r esult? 

4 . What mach ines , i f any , ar e out of commission, for how 
l ong and for whn t caus e? 

5 . How much of this time los s was preventab l e , and how 
might it have b een pre vent ed? 

6 . Are there any idle trucks or mach ines on the job? 
List number , type , and cause of idleness . 

7 . Have surplus trucks o r machinery , if any , been r e 
ported to Supervisor? 

8. I s full use reing made of all trucks? Do they doubl e 
shift where possib l e , haul c o.pac i ty loads , stagger 
crew hauling , make unnecessary trips? 
Discuss in detail. 

- 3-

!157 
:103 exclusiye of 
i-i _..L7 __ ---Jw~oloLWoa.o.d crew 

!none 

: none 

i no cases 

j 49 

pone 

no 

none 

S t ?~ e o 1 o e #~ 

yes 

tiee note #4 



9 . Are bulldozers double shifted? yes 
If not , vrhy? 

10. Are jackhammers double shifted? ~yL.:e:::.;S=------
If not , why? 

11. Are grading outfit s double shifted? 
If not , why? 

12 . Are enrollees be ing used to fulle s t extent f eas ible 
on bulldaz ers and tractors? f-oiywe::.!s~----

.Are blasting machi nes i n use en a l l jobs r equir ing 
explosives? 

13. 

14. 

15 . 

16. 
17. 

18. 
19. 

20 . 

21. 

AJ:e ther e fully experi e nc ed powdermen on each job 
where explosives are used? 

Check use of powder in loading and i n ex ecution. 
Comment on it . 

I s powder ratione d out by Supt . to powder foremen? 
Are there adequate shop faciliti es f or sharpening, 

fitting and r epairi ng all t oo l s ? 
I f not , whs,t is l ack i ng? 

Are tools properly conditioned f or use? 
Do you find a ny tools , equi pment, or ma t eria1s 

scattered about on the j ob, or are they gathered 
up and properly stored? 

Do foremen keep their crews fully equipped with 
necessary too l s and mate ria l s? 

If material or e qu i pment d e lays occurred , what 
cause d t hem? 

yes 

best availabl e 
Good 
use 
yes 

yes 

Note #5 
. Tools & equip-
! ment well taken 
i eare of. 

yes 

22~ .(a ) Do a 11 truck dr ivers have perrni ts? yes 
(b) Are speed and driving ru l e s posted in truck cab? yes 
(c) Any evi dence of violation of these rules? : no 

23 . (a) Are se rvicing facilities adequate ? yes 
(b) I s camp e quipped with grease rack? yea 
(c) I s adequate check kept on gasoline and oil issued? .-Y...;e...;s;;,._ ___ _ 
(d) I s the hand l ing of gas and oil and the s t orage 

thereof done in a safe 1mnnor? 
24 . Does Supt . r equire driver s t o servic e and maintai n 

trncks in accordance V·! ith booklet, " 0- ECW-ER- Equip-

yes 

me:::J.t , Truck N.ainte nanc e- Camp Supt ' s Responsibility "? ~~ -My~e:..:s=----
Chcck at l eas t two trucks aga ins t the r equirements of 
thi s booklet and r e port your findings i n detai l . 

25. Does Supt . f eel that t he mechanic services ass i gne d t o 
his camp are adequate to keep the trucks a nd machin-
ery in p roper condition? .~i ~y~e:..:s=------
I f not , discuss ava ilable services and a ddit i on a l needs. 

E. FIRE CONI'ROL PREPAREDNESS I Post season 
l . What i s the standnrd of prepared:::J.ess se t up for the camp:? ______ _ 
2 . Is e quipment t o th is standa r d at hand? 

I s it in proper condition? 
3 . Is th e p r escribed flying squadrons e l ected , overheaded 

and trained for i t s j ob? 
4 . Do t he sel e ct ed smokechasers understand the ir j ob? 
5. Are the ove rhead men assigned to the flying squadron 

the most compet ent fir e tosses avnilable i n the camps?i --------6. What prepar edness measures have been lined up in ad-
diti on t o the prescribe d standard? 
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7. Are adequate arrangements agreed upon with the Com
mander f or holding men in camp in cases o f impend
ing need? 

8. Are avail~.ble t r e.nspor t facilities adequate for quick 
movement o f 75 men? 

9. Who.t o.ddi ti on9.:i. measur es other tho.n increasi ng s iza 
of squ11dron mi g.'1 t be to.ken to improve a.dequo. cy of 
firefi ghting pr e paredness? 

10. Check prohibition against smoking away from camp ex
cept e.t previously designated (posted) smoking sites# 
pla ces of habitation or public camp gr ounds . Have 
enrollees been duly informed and are they complying? 

11 . Check fire protecti on in main camp . This is primarily 
an Army responsibility but the fo llowing should be 
given attention by the Supt.: 
(e.) All chimneys and stove pipes in F.s . buildings 
to be screened or provided with spar k arresters. 
(b) Metal floor boards under stoves . 
(c) Bl acksmi th forges to be provided with screen 
or scr eened hood . 
(d) Fire ext inguishe r s should be availab l e in F.S. 
buildings.., 
(e) Stoves shoul d be safe distance from wa lls. 
(f) Stov'3 ;? i.pes should be riveted e.t joints whe r e 
there is any danger of telescoping. 
(g) Check f or safe collars and roof jacks . 
(h) Has a flre marshall been designated and i s he 
giving proper att ent i on to his duties? He is r e-
sponsible for maintenance of fi r e tool caches , fire
proofing camp sites and is the fire prevention 
expert. 

NOTE : Ot her fire prevention covered under G-7. 

F. COORDI NA TI ON WITH ARMY 
I. (a) Is crump construction completed? 

(b) I f not , what r emains to be dono? 
(c ) ·tl hen is it expect ed to finish this? 
(d \ How many enro lle ~ s a r e engaged in Cnmp con
sti--;1 cti on work? 

2! I s cn..mp const ruction ove r-refined? 
C i tc instances . 

3. (a) If Army over head, as ide from construction 
fo r ces , consists of more than 2 3 men # list the 
uses to which the surplus is being put . 

(b) Who. t action ho.s been t o.kcn to r edu ce the f orce 
to 23 unless extr a s ho.ve been appr oved? 

4. Ar e Fore st empl oyees and Army co ope ro.ti ng effectively? 
5. Does Commander switch men without consult ing Supt .? 
6. Is me ss satisfa ctory? 
7. Are arrangements for lunches and "extr o. shift" meals 

sa. ti sfn ctory? 
8. Is crump discipline such us to strengthen t he dis

ciplinary measures required on the job by the work 
agency? 

9 . Ar c men interested in th eir work? 
10. Is selection and use of l eo.der and o. sst . l ender pos

itions satisfactor y to both agencies ? 
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o . k . 

o.k . Dote #6 
a.k. 

yea 

yes 

tlO 
approved 
; overhead 

' t no 

yea 

yes 
yes 

yea 



.. 
11. Ar e housing facilities for work agency employees com

mensurate with those occupied by Army men of simil ar 
rank? If not, what is needed.a yes 

12. Educational activi ties, ( a ) Does camp have an ~-----------
educational adviser? yes 
(b) How many enrollees are taking cour ses? Hlh$~2~--------
( c) Are work agency anployees cooper ating? .._y_e~a---------

G. SAFETY PROGRAM 
1. Has a safety committee been establi shed? 

2. Does the commi ttee have weekly meetings ? 
3. Have the Super visory personnel and l eaders and 

asst. l enders taken the first aid course? 
4 . Is transpor tation of enrollees handl ed in accordance 

with Safety Divisi on Bulletins No . ECW-1 and ECW-19? 
.· .. 

5. Have goggl es whe re recpired been s upplied to enroll ees 
and do they use them? 

6. Check mr efully and comment on tho hondling o.nd use 
of cxplosi vos. 

7. Check for compliance with fire pr ev-ention suggesti ons 
of Safety Division Bull etin No . ECW- 20 a t any 
gar ages and gas and oil storage buildings . Comment . 

8. List nny suggestions you may hD.ve which would improve 
safety conditions a. t comp or on the job. 

H., GENERAL 

Comment on any pertinent f eatur es not covered in the 
regu lar report. 

I. STATEMENT BY FOREST SUPF.RVISOR OR STATE FORESTER: 

I have rend the above report, discussed it with 

Inspector Akridge nnd des ire to comment 

as follovvs : (Use extra she ets wher e necessary. ) 

Supplemental Report (B). 

yes 

yes 

yes 

yes 

yes 

See note #7 

See note #6 

Report by 
/s7 L. J . Morris 
Cp. Supt . F-154 

and Alfred A. Flint 
aa Dist . Ranger 
as to base camp and 
base camp projects . 

Telephone pole cutting and shop work high priority end not 
influenced by weather. Snagging and hazard reduction valuable 
but not as high priority as aDeas we have which can be reached 
only in summer . Summer fuel be ing prepared. 

(signed) Chas. D. Simpson 
Forest Super visor , or 
~ 
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CCC 
INSPECTION 
Administrative 
Coeur d'Alene 
F- 154 

NOTES BY SUPERINTliliDENT MORRIS 

1 . Foremen Near ing, Rader and George r ated as above average . 
Rest of foremen average . 

2 . Supervisor and staff men stress training on inspection trips . 
Training s chools have been held f or CCC f oremen and 
superintendents . Training of workers has been stressed 
more than any other one thing. 

3 . Following machinery in storage: 
1 dump truck #C- 741 ' 
1 tractor A. C. #197 
l bulldo~er #125 
l Adams Leaning Wheel Grader #77 
l Pickup # C-88 
2 rippers #12 and #41 

4 . Trucks are used to best possible advantage . Every effort 
is made t o prevent making unnecessary trips . 

5. Evidence found at spike c~ p of same axes being damaged 
on emery wheel . 

6. Fire ext ingui shers are in a l l buildings, one of those at 
spike camp wa , frozen . Extinguisher in gas house at 
main cgmp showed no pressure; leaky valve . 

7. Portable powder house is constructed and should be used on 
Steamboa t job. Should be made so it is more easily 
moved . Place a lock on it , paint it red, and place a 
sign on it with 3" letters . 

/s/ L. J . Morris 
Camp Superintendent . 
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CCC 
INSPECTION 
Coeur d'Alene 
F-154 

• 

Devils Elbow, F-154 
Prichard, Idaho 

SUPPLID~ENTAL REPORT TO GENERAL INSPECTION 

A. ~uality of Organization. 

All projects under way are listed on the approved Master 
Plan of ~. ork. The Steamboat Creek Road *409 is the high pri
ority job, and is worked by a 49-man spike camp located below 
Ptichard on Stoam~oat Creek. All the projects are working out 
in the estimated time and man- days set up. The only project 
that has run over the allotted man- days is the insect control 
job, where it was estimated there were 1800 trees to be treated 
when the cruise was made . It was found tl1at 2600 trevs were 
infested. They have treated 2000 with 600 yet to treat. The 
treating was terminated due to frozen bark, and the quantity 
of the work had dropped considerably. Insect Infestation work 
will be resumed as soon as the bark thaws out. 

A.l2. The foremen, leaders and assistant leaders are suffi-
cient in number to carry on the work adequately. They 

have an abnormally large number of personnel in comparison 
to other CCC camps in the Coeur d'Alene National Forest. This 
is due to the 50man spike camp at Steamboat, where there are 
three foremen, one skilled worker, two ERA cooks and a semi
skilled worker. One of the foremen ass~gned to the camp is 
used solely in the camp as a camp boss, aided by two ERA 
cooks and five enrollees. 

B. Quality of Work Accomplished. 

The work shows that the supervising and f acilitating 
personnel all have an understanding of the standards and 
specifications applicable to the work upon which they are 
engaged. 

The winter projects at this camp are somewhat curtailed 
due to winter weather conditions. They probably are working 
on projects that would not be considered if the more important 
projects were accessible. 

c. ~uantity of Work as Compared to Man-Power Available. 

The actual work performed by individual crews is excel
lent. It is believed that the value received from winter 
projects worked at the main camp is not as great as some of 
the projects in other camps in the Region. I would say that 
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Steamboat spike camp project is the most important job and 
more oenefits derived for the time, money and man-power ex
pended. 

D. Use and Care of Tools and Equipment . 

D.l. !lechanical Inspector Brees made a detailed inspection of 
all equipment two days prior to this inspection, and 

for further details concerning the equipment, please refer to 
his inspection. 

D.l7. All the small tools were found in good workable condition. 
Some of the axes at the Steamboat spike camp show evi

dence of being burned on the emery wheels during grinding . This 
is detrimental to the axes in drawing the temper out of them 
and makes them too soft to hold any kind of a sharp edge. 

F. Coordination with ArmJ. 

F.4. The coordination between the Army and Forest Service 
employees is excellent. I would say that the ::ness is 

ab ove average for quality and quantity. 

F.l3 . The educational activities at this cnmp are above the 
average camp, with all of the technical personnel 

baking an active part . 

G. Safety Progran~ 

Adherenco to safety measures and strict observance of 
all mandatory safety laws is one of the paramount objectives 
of all the overhead. 

/s/ Frank M. Akridge 

CCC INSPECTOR 
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UNITED STATES DEPARTMENT OF AGRICULTURE 

FOREST SERVICE 

NORTH ERN REG ION 

I. :AHO 

DEC 2 8 1338 
D 

r
~ • ADDRESS REPLY TO 

\ REGIONAL FORESTER 

vf ~ ANO REFER TO 

FEDERAL BUILDING 

MISSOULA, MONT, 

CCC 
I!~ S PECT I ON 
Administr ative 
Coeur d ' Alen e 
F- 154 

Forest Supervisor, 

December 23, 1938. 

Coeur d ' Alene , Idaho. 

Dear Mr . Simpson : 

Enclosed are two copies of a report covering general 

inspect i on of Camp F- 154 made by Mr . Ak:J;'idge November 21 

and 22. 

The report looks very good--the report of the spike 

camp being one of the best that has reached us . 

However, as at Camp F- 132 of which I v;rote you on 

December 21 , the question of supplying better tool s for 

enrollees merits your consideration. 

The participation of the facilitating personnel in 

of.f- the - j ob instruction at this camp is cornrnendable . 

Enclosures 

Very sincerely yours , 

EVA'; \1. KELLEY, 
Regional Forester, 

By : 

Acti ng . 



CCC 
INSPECTION 
Admi nietratiTe signed .._l_.s'4/-""S"",'----'C~, ;;;;;;;S;-ran~dFe""'r_.s"""'o""'n=-

. (Supervleor) 

Acting .J:4'orest Supervisor 

GENERAL INSP!CTION REPORT OUTLINE 
(ReTiaed lprl! 1038) 

cupNue __ ~D~e~v~i~l~s~=E~l~b~o~w~---- co. No. ----=5;..;6:...;2~- Cup No. ~F~-~1~5~4~---------------

Date or Report _ N,_,_,o,v..!.-"e,.m......,b<..:e:<.e.r_ ,.2,.,5.._ _____ __ roreot _____ C::....:::;o_,e'-'u""r=---=d=--1 .;;;.;A:;.::l=-e""'n::.::..;;e:...... __________ __ 

Period or Inspection . !'rom ~: N oy. 21 2 ~. 
t o --"''--- p.m. 

Inspector Akridge Accompanied by _ _ G=.::.e:...:o""r....._..g'"'e~ .... H ..... a......,yn"""",.e .... s.__ ____________ _ 

superintendent ___ ... L ...... ..__..I.._. • .._ ... 1 .... ' ... o._r ...... r ....... i ... s..._ __ _ 

EXPUNJ.TION Answers requiring but one or two words mey be written on the inspection form beside the question . ~ues-
t1ona requiring more ext ensive answers should be d1 scuased at the end of each section, using extra abeeta 

it necessary. Remarks by tbe Superintendent or Forest official may be added following those or the inspector above his 
own initial. All discussion paragraphs must be preoeeded by the key letter end number or the questions to which they 
rerer, as, "A.3." . or "A.l5.b." 

The. For eat Super visor or State Forester should read this report and discuss it with the inspector . Rio comments 
~ay be added at the end or each section . It is also request ed that be sign t he report in the apace prov ided. 

List the activities or projects inspected: 

Road 7i109 
River 

Steamboat 
Coeur d 'Alene 
Slash Burning 

Road #208 

Yellow Dog and Dovmey 
Fuel Procurement 

A. QUALITY OF ORGA!'HZJ.TION 

Road repair 

l. Rae Superintendent an eppro'Ved ~!aster Plen or Work? 

2.e. Does ~~eter Plan include all jobs undertaken? •• 

b. 
3.a. 

Ir not, have added projects received Regional Ottica approval? • . 
Is Master Plan of r.ork supplemented by a wri tten detailed monthly plan in which tbe 
Supervi~or, Ranger and Superintendent concur? . . . . . . . . . . • 

yes 
yes 

no. 
b . 

4.a. 
b . 

Does the Superintendent keep an adequate record or chart showing future planning 
and accomplishment based. on the Plan of ':'Jerk? . • . . . . . . . . .. 

Is the Superintendent informed as 
Does he plan t he use of materiel, 
received for a minimum cost? . .. 

to the allotment received by his camp? •..•. 
labor , and. rentals so that a maximum of 110rlc ia 

.P.ro j . 
yes 

5. Are the highest priorit y jobs first 
without tag ends? 

. . . . . . . . . . . . . . . . . . . . . . . · . .. 
scheduled , manned and supplied to i nsure completion 

6. How many inspections or field work has the Forest made during this period? Rangers? •• 

Supervisor ' a s taff?. . . 
7. Are all instructions to foremen trom foreetry personnel r outed through the Superintendent? 

Check this , especially in spike cups. • • • • • • • • • • • • • • • • • • . • • • • • • • 

yes 
yes 

r.: 

yes 

Slerbal 
sheet.::; used 

e. Do rangers and members ot the Supervi sor ' s start make it a practi ce to leave definite writ
t en memoranda covering instructions and suggestions made as a result or their inspections? . 

9. Is the Superi ntendent' s time distributed uong his Tarioua duties so as to insure 
good supervision? • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

10. How many hours per day does the Superintendent spend away trom camp on the work projects? 

Rgr .no,supr . yes . 
yes 

Base your reply on the Superin tendent • e diary 1t na1lable • • • • • • • • • • • • • • •• 

ll. Does the Superintendent delegate responsibility t o the foremen on their rc•peotive j obs? . 
12 . Are foremen and facilitating personnel thoroughly competent to organize and accomplish 

jobs to which assigned? • • • • • • • • • • • • • • • • • • • • • • • • • 
13. Are toremen , leaders and assistant leaders adequate in number t o obtain reasonable 

production from unskilled, untrained workers? • • • ••••••• 

l4.a. Are they dietributed over the working forces to the beat adTantage? • 

b. It not, what do you suggest? •• •• 

about 6 hours 
fl'AS 
ye~ 

yes 



A. QUALITY OF ORGANIZATIO~ (Continued) 

15. a. 'llae dilatory action or enrollees noted on any or tbe jobs? ••••••••••••• 
b. Was tbia due to loafing or improper balance or individual work assignment? Discuss 

such 1nstancea w1 th the Superintendent and report your ttndinga 1n detail . •... 
1& . Are t her e any crews which are not properly balanced for eoonomtoal aooompltahment of 

t be work? ••••.•.•••.•••.••••••••• • • • ••••••.• ••• 
17.a. Do the foremen, leaders end asatatent leader s confine their time entirely to jobs 

under their supervision? •..................... . .. . . . . 
b. Is their time distributed among the workers in s uob a manner a s to assure maximum 

production by ke eping a ll men working? • • • • • • • • • 

lS.a. Is clerical work well organized and efteotively handled? ••••••••••••• 

b . Is there sufficient cle rical hel p to meet the naeda? •••••••.•••• ••• • 
19.a. Has the Superintendent a permanent adequate record showing where a l l men are assigned 

each day? •••••••...•• . •••••. • ••• ••••••. 

b. Do the foremen keep time reports on crews t o suppleme nt this record? 

no 

o. k . 
ye s 
yes 
yes 
yes 
yes 
yes 

20 . Is the filing system adequate? • • • • • • • • • • . • • • • • • • • yeS 
21. Is correspondence answered promptly e.nd t'1led currentl y? • . . . . . y-e 9 

22 . Cbeck the a;andat ory reports for general compliance "1th Instructions r em 8 rl.r S 

~~: ~e 8~~e~~~:!~ !~d c~;c ~~~~:~~~@; ::~=~~n~n~:!~ :!~. ini:~:~v~!pe~~a~~~ ~~g 'o~~~: ~~~~aiheok. _,y:'f-'-e.......,g.__ ___ _ 
end safety ciroulers end CCC handbook amendments? ••••••...••••••••••. • --;J!fr""e._g,;;... ____ _ 

2.~ . Comment on any pertinent features not covered above . 

Fte:narks: 

A. 22. It was noteu on Form 7 under classification 140 that 
they have been carrying man- days under 140 for cutting, 

preparing and transportation of tblephone poles to another 
camp and on another ranger district . This project should be 
carr·ied under classification 1012. 

They have also been carrying man- days under 1026, 
equlpment, repair or construction, and 1028, warehousing. 
These man- days have been spent repairing and warehousing 
equipment in the main camp for going projects out of the 
ca~p. The more just charge, it seems would be to prorate 
these man- days to projects under way. 
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A.2. 

Supen1a1nR and l'ac1l1 tat in~~: Personnel 

Accrued 
Annual 
Leave Name 

I L. .T. Morr·i ~ 10 
3 
5 
1 
8 

> K . Marvott 
C!hA~ qnl"inqer 
11 l-fo+'t:P-r>~On 

C!s:tl . Rader 
12 r. l1A()l"D'A 

I 1 
VI 1 
I 3 

w T.a..£,.n 
Orion1 Aftee 
Wm. Rrad1ev 

3 A T>t. h1ll" Orr 

Number or Men on Projeoto 

Clese1f1cat1on Salar7 

C!Amn Sunt ~2600 

Jr . For. 1680 
Jr. For . 1680 
~r . Fol" . 1860 
JT' . FOT' . 1680 
~l" Fnl" 1860 
.Tr. For . 1680 

Jdach. On. 140 
Steel Shn b. 140 

Armv Overhead Camt> Construction Camp l!a1ntenance Wood Detail 

25 8 

CAMP ORGANIZATION 
Average teat Week 

Projects and Number or Enrollee• Aaa1~d to Eaoh 
-1.\T 

.......... 
I ~ lr-l 

~ I 0 (.) 0 Hr-l 
0 (.) 0 ~ ·r-1 (!) I 

'd •r-1 ~ l "<;ji H .p :>(!) 
S::.P 'dCO .p~ .p 0) (.) OC\l 
~(.) ~@ Ol OlO ~ :»d 0 ~ ~ ~ ~"<;ji H 

fltt ~ 00 0~ +> Hr-l 
'd 0 •.-1 0 f/}(1) .p 

fl} H~ .p ~ s:: Q) fll'd 
As:! Cll 0 'dO 'dO 0 b (!) Cll 
§g ~ ..-1 Cll ~ Cll•r-1 o as H<D 

QS.p 0 H O.P (!)~ o,.q 
0 :::r:: p:; p:; p:; f:r.l 

19 
25 

25 
24 

33 

4 

A 

c9 33 25 49 4. A 
Detached Sen1oe Sick Leave · Eto . 

1 5 

- ----- -- GRAND TOTAl. 

CCC Inapeot1on 

Total number 
or Enrollees 

lQ 
OS 
25 
24 
33 

4 

8 

1 ~A 
l'l',..h 

39 

177 



B, QO'lllTY 01' WOR!t ~CCOMPLISIIED 
CCC Inapeot1on 

1. ~e the Superintendent and roromen turniahed with ooaprehenoiTe apeo1t1oetiona tor all jobo 
listed on the llaater Plan or Work in time to study them tborougbly before joba are started? -~yr...;eSLiis;L. _ __ _ 

2.a. ~~ epeo1t1cat1ona and 1netruct1one made a~allable to torsaen, ekllled workers , leaders 
and a•alatent leaders tor jobs to whioh they are aaolgned?, y eS 

b. Do they otudy them? • • • • • . y eS 
o. Do they tully understand them?. y eS 

~.a. Ia there proper adherence to standards and. apeoif1oat1ona?. y e S 
b, It tbare are any deTiat1ona, what are they and. upon what jobs? ••. • ••••••••.• --.:lYue.._.s:>,_ ___ _ 

~. Does the Super!ntend.ent use an adequate rem1n4er liat tor each job und.er hia aupenlaion to 
cheok the quality and quantity ot the work periodically?. • • • • • • • • • • • • • • _ _.t..D.~.;Oio..L. ____ _ 

G, llbat changes ln plano, locations or apee1t1oat1ons, 1t any, do you believe adTiaable 
and upon what jobs? • •• . ..•••••••••••• • ••••••••••••••••• _.......~.n..~..~..ou.n..u;e.__ __ _ 

e. What etepa have the supe rvisor and Ranger taken to impreu the Superintendent and roremen Special letter by 
with their reaponsib111ty tor the training ot workers? (Go into t )l.ia in detail with etch 
Superintendent and with Supervisor or Ranger. it contacted.) • • • ;D'\ol]pe I'Vl. s 0I' I B . a f f i c e t a a 11 supt s . 

7. Ia importance ot training in uee ot oommon toola recognized?. • . . • • . • . 1TA S 
B.a. Baaed on your own observationa, which craws do you believe ahow av14ence or improper " 

training? • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • none 
b, Liat the weakest foremen in t~ia respect and cite exampl es tor improvement, • • • • e] ] 

9 , a , Are there sutt1cient skilled workers, inoludlng ak1lled enrollees, to insure proper 
accompli shment or t he planned work? •••.••.•••••.•.• • •••••• 

b. It no t, how meny or what alc1l l a are l acking and t or what j ob a?. • . • . • • • • • • • 
10 . Do the foremen use any systemati c plans ahead e.nd "baTe their work organ1 zed eo tbat all 

phases are handled in an etf 1c1 ent manner? . ...... , . . ....... . . . . . . 
ll . a. Do f or emen ha•e a s tandard ot accompl1ahment set up a a an object1•e ror work done by 

enrollees? . . . . . . . . . . . . . . . . . 

b. Do t hey attempt to melnta l n t h i s s tandard? •.••• 

12. Comment 09 any pertinent features not c overed aboTe. 

Remarks: 

ye s 

j ob 
j ob 
ye s 

Q . 1r . 

sheets 
sheets 

B. 3. a . It was noted that on the roadside cleanup that the 

roadside orush and debris is pil ed and burned under the 

telephone line . There was no indication of any damage to 

the telephone l ine so far but if the practice continues 

there is a possibility of li~e damage . It is easy to cor-

rect this by piling the brush either side of the l ine . 
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C. QUANTITY OP WORK LS COI!PAJU!D TO M.AII- POWER AVAILABL! 

1. Average enrollment during paet 30 daye ••••• 

2. AYerage number released to Superintendent •.• 

3. Into how many working groups was thia turnout divided?. 

4.a. When did rull company arrive? • • • 

b. When did last replacements arrive?. 

CCC Inspection 

170 
127 

6 
10-20-36 

.Date 10-16-38 
Number __::5=8"-------

5,a. Lis t any jobs on which the output for the last 30 days impresees you as being too low 

b, In your judg111ent, what a re the r easons tor low output? •••••••••• •• .• 

o . k. 

6,a, Are there any jobs o.n which the enrollees do not spend the required number or hours on 
the job? (Seven hours less actual transportation time allowance or not to exceed one 
hour - minimum 6 hours.) ••• •.••.••.•••• • ••• •• . •• •• • 

b. If less than the required number or hours is being put in on any job, are the 
renons fully j ustifiable due to e>:ceptional circumstances? Discuss tull:r 
giving the r easons, the number ot men involv ed and how soon the s i tuation 
will be corrected • . .•• 

7. How many spike camps are out? •• 

e. How many enrollees in such camps? 

9.a. Could the nu=D er of spike camps be increased to advantage?. 

b. On what jobs? . • • • • . • • • • • • • • • • • • • • • • • 

10. If there are spike oemps out of this camp, use •Spike Camp Inspection• sheet. 

11 . Comment on any pertinent features not covered above. 

Remarks: 

remarks 

" 
49 
no 

C, 6 , a , On the Senator Creek Campground cleanup the crew of 

19 men is putting in only about ~ hours . The Superinten-

dent states that this job will be finished in a~out 2 days 

and then this crew will do work closer to camp where the 

required number of hours can be obtained on the job . The 

rest of the crews are VIOrking the required time on the 

projects . 
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CCC InqooUOD 
C,lO. SPIJ!J!! CAMP INSP!CTION 

Cup~F~-~1~5~4~~---
Date .:.N:....:O:::..V~·~2=1'----

spite camp -=So..t=-=ce -=a:::mb=-=o;.;:a::..t.;:_ _ _ _ 

Time arrived __ 9:::_.....:::a::....:._..m ..... _,.,__ ___ _ 

Inepeoted b:r G. Haynes & Akri dge 

Time deported 1; 3Q p . m • 

Name or Technical sonico taroman in charge __ ... Aa.J•L...-H~aa...Lf_tJ.I_\;eL..Lr.:.,Si:l...IO.J.D.u.. __________________ _ 

List tho proJects inspected _..JSUJ.tLlei:L.Callm.LU.bl.!O>.Leal..tu__R~o.LJa~dL...:1l#~4=.0L9;;z_ __________________ _ 

a, PERSONNEL 

Numb er or enrollees assigned ___ _::4::.;9~-------------------------------
Uat Technical Service torelten assigned _:F_:o~r...:e~m~e~n:!:.-~A~·~....:H:.:!=af~·:.....!:t~e~r'-'s~o~n:.:JI,'--~C!.!alc!uo!l~v.:...~i-..nu...._Ru..5<a~d~e'"r.._ __ 

and ~V . L afon . Ski l led men are Wm . B r adle y and Arthtr Orr. 
Number camp overhead ___ 7.:..._ _________________________ _ 

Morale or men ---~~~L--------------------------------------------------------------

Camp di s cipline ___ ..l.!..L:=.:L---------------------------------------------------------------
b, ME5!i AND FOOD STORAGE • 

Mesa ball ----.I.L.L.l:~--------------------- Cooking utensils ___ Q~•LJ:k>..a•-------------------------
Garbago rack _____ __...._.....o.._._ ____________________ _ 

Mooo: ~ual1 ty _ ___;VILl:e._r~..:,;y'f-_,g~oLJoUl..dL-. _______ _ 
~uant1 ty _ __.e"-xA-Lc_e"'-l._...l _,e""YI._._.t.._ _______ _ 

Cloanlinou or KP' e ----''--------------------

c, CAN.P SANITATI ON 

(1) Are bods aired once a week?. 

(2) I s there a first aid kit available?. 

(3) Latrinosflush toilets 

Bathhouse Very e;00d 

d, !'IRE PRECAUTIONS IN CAMP 

no 

y es 

Barracl<e 0 • k • 
General aanlta tlon 
and policing ot camp ..lO..u•L.k::>..J•L-----------------

Sand berrol Oeka Water barrel Water pailS at each barr aCkS 

Fire ext1nguiehera l-g t • pyrene eaCh at Oil hOUSe , COOkhOUSe , tOOlhOUSe and 

o, ~UALITY 0!' ORGANlZATION a:enerat0r hOUSe 
{1) Do tho foremen hBve systematic plano ahead and have their work organized so the' al~ 

phases are handled ln an ot:!'iciont manner? • • • • • • • • • • • • • • . • • . • . . . . . __ y,;..:.e.._..s.__ ___ _ 
(2) Are adequate epeciticatlons and instructions made available to spike camp foremen, 

skilled workers, etc., tor the Jobs to which they are assigned?. • • . • • . . . . . __ y,;..:.e.....,SL------
(3) Are spike camp foremen furnished With important circulars, safety material , educe- 1 thr av....t l able 

tional material, e t c,? ••••.••• .. ••.• . •••••• •• •• .•••••• Oll_y _ ee _ tu. 
(4) Are all instructions to spike oamp f oremen trom f orestry personnel routed through the 

Camp Suporlntendent•a ottiee?. • . • • • . • • • . . • • • • • • • • • • • . • • • • . __ -s:.._,.e ...... s .__ ___ _ 
(~) Do the spike camp foremen keep adequate time recorda showing where men are aulgned 

each day? . . . . . • • . • . . . . . . • • . • . • • • • • . • • • • • • • . • • • • • -~;~.._,.e ..... s.__ ___ _ 
(6) Does the foreman in charge or this spike camp furnish the main oamp with eatlatactory 

information to be uaed tor main ce.mp recorda and roporte?. . • • • • • • • . • • • • • _..,y~e.._s..._ ___ _ 
t, CARl! OF TOOLS AND EQUIPMENT 

(1) 

l~l 

Are tools properly stored? • • • • • . . . • . . . . • • • . .••• •. • 

Ars they ln good condi tlon tor use? . . . • • . • • . . • • • • • • . • • • 
Are all trucks in use inspected dally by competent mechanic or personnel? (Check 
at least one truck,) • • • • . . • . • • • . . • . . • • . . • • • • • • • 

S• FIRE CONTROL PRKPARBDNESS 

Cbcolc against Section E ot the main report . 
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C .10 . SPI!Il! CAMP INSPECTION (Con t1nued) CCC InapoctiOD 

h. S.I.J'ETY 

(1) Are aarot)' mootingo being hold? , • .. ......... . ..... . .. .. .. .... _y~e~s ___ _ 
(2) .u-o onrollooa abiding b)' earet,. r~gulatione? •• • • ••••••••••••• • • •••• _rl....lo<e:Aim&.saa.r.l....llk'""s'-
( S ) Do t ho a pike camp f oremen haYo a reminder Hat and aako a waakl)' inapoot1on or tho 

oa.p t or aatety , fire preTent ion, aan1tat1on. oto.?. jrB S 
1. INSTRUCTION AND l!DUCATIO!I 

(1) I a a )'otomatic training being ginn on tho Job? •• , yes 
(2 ) Ia tho above t r aining being planned beforehand? • •• ••• ........ _y~e~s~----
(3 ) Io •ott t he Job" ins truction being given to supplement the training given "on t ho Job• ? . 

(4) Ort-t ho-Job Inotruot1on : 

Number or groupe ____ __Jol. ____ _ J.ttendance average 14 

yes 

Number or inotructoro ----'""------ Aro groupo mooting rogularl )'? weekly 
See G. 5 . a . 
Mai. n re port 

J, Chock tho sp ike camp against questions in main report and o0111111ont on an)' pertinent reaturee not covered above. 

Remarks : 

C. lO . f .l. Tools ar e storea i n a fairly good order . The neat-
ness of t he storeroom is saae\'lhat mar·red by t ools 

t hat neeJ. r e conditioning . Thi s wor k is done at the main camp 
and qui e a s uppl y has t o be accumula ted before t he y are t aken 
t he re . The tools in use are i n good condition. 

C. l O. f . 3 . 

C- 187 1 . 
2. 
3 . 
4 . 

One Chevrolet 1~-ton stake body truck was inspected : 

No governor seal 
Right front wheel steering arm l oose 
Battery l oose i n c~rrier 
Right rear overl oad stop broken 

Tr uck dr iver shoul d be warned a out running mtor 
v1hile truck i s standi ng idl e on the pro j ec t . The habit is 
dangerous aue to carbon monoxide gas and a l so it is qui te 
expensive . If they hale to keep warm, the truck dri ver 
should be furnished with an axe so he can bui l d a fire . 

The hired steel sharpener shoul d use goggl es when 
~sing power bit emery grinder . This vi olation was noted. 

The electric wiring at this camp is very much in need 
of maintenance . The condit:on of the wi ring as to the size of 
wire , etc . is the same o.s reported in my previous report . 

The te l ephone insulation in the office should be made 
standard equippment with l ightning arr ester, proper insul ation, 
etc . 
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D. USE .AND CARE 01" TOOLS .AND liQUIPIIII!NT 

1. How many of tho following machines on the Job? 

Trucks 1-1/2 ton ------LL---------
Bulldozors ----------~~----------
Jackhammers _________ ...:;z::.._ ______ _ 

Piok-upa -------~------------
Tractors 2 s tor ed 
ShoTOla ____ ......... '---------

CCC Inspection 

Dumps - - ----"'--------

Compressors ---~-----------------
Graders ___ _..l..__.s.._t.....,o._r..._..e..,d __ 

2. What additional trucks and machines, it any, could be used to advantage and where?. rem a r k s 
:s. Has Superintendent tried to obtain mora equipment, and with what results? • • ••• 

Are any machines out or commission? .J ... :f? .. E .. C( ~i{ • Q'{Ep:;•J:;l~~l . j Q Q . Q!J.l Y.__•_E__,q.._u_i....:p=--•_ i n 4.a. 

b. It so, tor how long and tor what cause? •• 

5.a. How much or the time lost was preventable?. 

b, How might it have been prevented? • , 

none l ost 

stor age 

&.a. 

b. 

Are there any idle trucks or machines at this camp? 

List number • type, and cause ot idlenes s • •. 

.Only.equi pment in storage 
See 79 R-1 

c. Baa idle machinery been reported to Supervisor? yes 
7 .a. Io full use being made or all trucks? • • • • • • • • • • • • • • 

b, Do they double shift where poaaible, haul capacity loads, make unnecessary tripe? 
(Discuss in detail.) •••••.••••• 

.Trucks are 

. t o best 
used 

au vantage 
B. a. Are bulldozers double ohitted?. 

b. 

b . 

lO.a, 

Ir not , why?. • 

Are Jackhammers double shifted? 

If not , why?. • 

Are grading unite doUble shifted? 

b. It not, why?. 

no 
.Funds .not avai. l abl e 

. . . . . . . . . _.a.n=o......_-:-:::---=-~ 

. Fund~ . not av ai l able 
not used 

. . . . . . . . . ::------:---
Are enrollees being used to fulles t extent feasible on bulldozers and tractors? Enro 11=-e""-'e'"'"'s'-_a""-t"---'m'-'-a--:in camp 

yes hired op-
11. 

l2.a. Ia tho camp ' s supply ot tools adequate to accomplish the Jobo set up? 

b . Ia there any surplus? • no e r ator at --=-.-..-----
_..:;.r...:::e=m:=..:;a:;.::r=-=k.::..:s:;.......;.spike c amp 

II 
13. Are tools properly conditioned tor use? 

H .a. 

b. 

Aro there adequate ohop facilities tor sharpening, fitting end repairing all tools? 

It not, what is lacking?. • • • • • • • • , • • • • • • • • • • • 

15. Are the men sharpening and repe iring tools competently instructed?, y es 
16, Are broken t ools or equipment promptly repaired or grouped tor condemning?. 

17. Are all t ools marked With standard stamp? • • •••••••• 

remarks D.l3 . 
no 

l &,a, Does the Superintendent have a tool clerk tor checking tools in and 011t to 
foremen and enrollees? • • • • yes 

b, Io the system used adequate?. • • • ye S 
19. Axe tools, equipment and materials gathered in from the work proJects and properly stored?. ---..lY~e..._.cs,__ ______ __ 
20. Are crews tully equipped with necessary tools and materials?. yes 
21. It material or equipment delays occurred, what caused them? • n one 
22,a, Have all truck drivers passed the required examinat'ion end have they permits? ---..l~l-r,.e...,;:S,_,., __ _.a.._d...,e ... qUa te re-

b, Are speed and driving rules (l"orm 607) posted in truck cabs?. ___ y,...e...._.s.._ _ _,C....,O..._.l"_d. kept • 
o, A!>Y evidence or violation ot these rules? 'J n Q 

· 23 , a, Are servicing facilities adequate?. • • yeS 

24. 

25. 
26. 

b. Is oamp supplied with a mechanic's t ool kit adequate tor proper maintenance of trucks?. ye s 
c. 
d. 

Is camp equipped with 
I a there a sutr1c ient 
proper maintenance? . 

grease racks? • • • • • . • • • • • • • • ve s 
supply or light bulbs, tuses, bolts, eto., in camp tor ----~vr~~~--------

e . Is a satisfactory che ck kept on gasoline and oil issued? 

. . . ....... .. . ................ -..,'J!.,..e ...... s_---,-
!l"orms 643 and 644.);yes,. driv e r s shoul d sign 

Does Superintendent require drivers to service and maintain trucks in accordence with 
booklet "0-CCC-ER-Equipment, Truck Maintenance-Camp Superintendent's Reeponsibility"? 
Check at l east two trucks and report your findings in detail •••••••• 

Are all trucks in use lnapected daily by competent mechanic or personnel? • 
Does Superintendent feel that tho mechanical aervices asaigned to this camp are 
sufficient to keep the trucks and machinery in proper condition? • • •••• 

- 8 -

form 643 
remarks 
yes 
yes 
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D. USE AND CAR! o-, TOOLS AND l!QUIF!oiENT {Continued) 
CCC Inapeotion 

27,a, .ue blasting mae>bines in use on all proJee>te using powder?. 

b, .Are blasting machines tested periodie>ally? ••••••• •.• 

. ....... _y,_e~s ___ _ 

"· .Are galTanometers ussd tor testing elee>trie> e>ape? ••••.• 

d, Are there qualified men in e>harge ot eae>h blaeting operation? • 

e. HaTe blaster and storage magazine men paaaed the blaater•a examination? • 

t. Is the transportation or explosivee done in oomplianoe with regulations?, ••••• 

g. Are primers made up in aooordance with inatructiona? . • • • • • • • • • • •••• 

h. Are the permanent and Jbb exploaiTea magazines in e> ompliance with regul ations?, 

1, Is a current record l<ept or all powder and oaps 1asued? •••• 

J. Is .,orm 113-R-1 maintained in truck cab a? • • • • • • • • • • 

k. .Are definite warning signals posted on the bulletin boards? • 

28, Comment on any pertinent features not covered aboYe, 

Remarks: 

yes 
y es 
ye s 
yes 
ye s 
y e s 
yes 
y e s 
yes 
y e s 

D. 2. The Steamboat job ;nll have to have some kind of end-
haul equipment if the job is to be constructed econon

ically. They have a 6- yard car ry- all available which can 
be used . They seem to th:i.nk thr-t th::.s machine can end- haul 
the rock material more economically than a power shovel and 
truchs . It Ep pears to me that a power shovel would be the 
best if it were possible to obtain one , but it is not likely 
that they can for this road , due to the allotment and the 
priority rating. 

-wVhen using a carry- gl l instead of a power shovel, the 
rock has to be broken finer thus using •nore powder . It is 
possible that a dozer will have to be used in conjunction 
with the c arry- all for grading and bunching of rock for 
l oading and also placing materiel on the higher fills . 

D.l3 . Tools, such a s axes , etc ., ar~ in fair shape . They 
have many axes thtt are on the verg e of condemnation. 

~·ont of them came fror:1 the ran"e1· districts and were sent 
out to the canp to be used up . It appears to me some of them 
shoul d have been cond emned at the ranger stat ion. 

D. 24. One Chevrol et 1~-ton truck was inspected . 

C- 917 1. 
2. 

Back right clearance light out . 
Red flag s should be equipped with two standards . 

This truck was found in very good shape except for the 
minor points above . 
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J!. COORDIN.t.'l'ION WITH 4RliY 

1,11, Ia oamp oonatruotion oomploto4? 

b. If not, what remains to be 40ne?. 

o. When ia it expeoted to be oompleted?. 

d, How llllllly enrolleeo are engaged in oamp oonotruet1on?. 

e . 
e.a. 

How many enrolleae are engaged in oamp maintananoe? • • • • • • • ••• 
If Army overhead, aa1de tram oonatruotion foroea. oona1ata of more than t he 
appro•ed number, liet the ueee to which the eurplua ia being put. • • • • 

b. What action baa been taken to reduoe tho roroe to the approved number, unleee 
extras haTe been a'Dpl"oTe d?, , , •...•• , ••••• , , • , .. ••••• 

3 • .t.re roreet employees -and .t.rmy oooperating etreoti Tel 7? •• • •• •• •• • • • • • 
4 . .t.re all matters involving cooperation between the 'l'eohDioal Agenoy and the Company 

Commander taken up thrcush the ProJeot Superintendent ? • •• • • • 

G. Does Commander switch man without ooneulting the Super i ntendent?. 

e. Ia meee oatiotac tory "" to quality and quantity? •••••• 

CCC ID8POOUOD 

ye s 

none 
mane 
25 
appr mre 
ye s 

no 
("ood 

7. Do roreot Sen ice employee• pey their ..... billa promptly?. • e.f.a.r.e. . t .h .af .followin := month 
8. .t.re arrangements tor lunohee and extra shift meals aatiatactor7? ••• • • •• • • • 
g, I• oamp d1aoipline eueh as to strengthen the diaoiplinary meaeuree required on the 

job by the work ageno7? • • • • • • • • • • • • • • • • • • 

lO.a. What peroentage or the men are interested in their work?, 

b. It the peroentage ia low, what 1a the reaaont •• • • • ••••• •• ••• 
11. Ie eeleotion and use or le11der and aooiotant leader positions alltietactory to 

both agencies? •••••• , ••••••••••••••• • •• • ••• ••• 
12. .t.re housing rac111tiee tor work agenoy employees oommeneurate with tboee 

oooupied by .t.rmy men or comparable rank?, • • • • • • • • • • • • • • • • • • . • • •• 
13. .t.re TeohDieol SerTioe personnel considerate or .t.rmy reaponaib111tiea 1D @Pverning 

enrollees? (For instance, 1D ouch matters as loaning oars, guno, etc., to enrollees. ) , 
l4.a. .t.re work agency quertera neat, olean and orderly? (Cbeok tor cleanliness or beds, 

floor a, washbowls, latrine a, etc, D1aouaa tbe findings,) • . . . . .. .. 

b. .t.re the J!oreatry employee a neat in appearance?. • • • , • • • • • • ••• • 
15,a. Doea the Company Commander sign a requisition tor uae or Forest ry trucks on 

recreational tripe? • • • • • • • • • . , • • • • • • • • • • • • 

b, .t.re the tripe in harmony with the pol1oy? , • , • • • • • •• • •• ••• 
o, .t.re enrollees returned t o camp within a time limit ao ao not t o interrere wi t h t heir 

work the following day? • • • • • • • • • • • • • • . • • • • • • • • • • , . • • 

1&, Comment on any pertinent features not covered above. 

Remarka: 

ra mar'~ s 
y e s 
y es 
ye s 
y e s 
y e s 

F. l 2 . The housing facil i ties for the work a£ency are comparable 
to t hose of the Army. This has been a ccomplished by the 

te chnic~ personnel contributing ~10 to ~18 per year out of 
their owri poc';:ets . 'lr e foremen fee l tbat this is not quite 
fai r as the Army has their quarters f'L..rn2 sheu. by the co,npany 
and they are not charged quarters deduc t i ons . I t wi l l probabl y 
be difficul t t o secure funds for fur niture replacement in the 
future without disuension among the foremen . 

-10-



CCC Inapect1on 
G. XDUCATIONAL PROGIUM 

1. Doea camp haTe an educational adTiaar?. yes 
2. Bow many enrollees are taking oouraea?. 170 
3.a. Doea a camp educational oo~itteo ~~ct1on? yes 

b. Doe a it bold regular meetings?. • • • • • • • ye S 

o. Doea the superintendent or b1o repreaentatin function constructively on the comm1 ttee? • ~yue;l...;:SL-----

d, Are the minutes or meetin~a f orwarded to the Regional ortice currently? . ~fl S 

~.a. ~a systematic traini ng being given on the Job? . • • • • • • • • • . ~A S 

b, I a i t planned beforehand 7 • • • • • . • • • • . • • • • • • • • • • )Jfl S 

5,a, J.ra there any courses being carried on outside regular work bouro?. y-e s , 20 
b. J.ra courses tied to or correlated with proJect work?. <:oOM fl 

6,a, Do all foramen participa te in training on tba Job?. a ll evc e pt. 1 
b. orr the Job?. . • • . • . • • • . • . • • • • al 1 flxc e pt 1 

7, Ia there a training aaaiatant appo in ted?. • . • 1re s 
e. Doeo the superintendent or training aaaiatant bold regular meetings or technical par aonnel? .....,l~/-'rA~;:...;S;;.._----

g, Are training records being kept? •••.••••••.• 

10 . Comment on any pertinent teaturea not mentioned above. 

. . • . . • • • • . • • • . • . . . ~y:.J:e:.....q.::l. ___ _ 

Remark a: 

Off-the-job instruction by camp te chnical personnel Nov . 1 
Job Ana

Enrollees lysis used Instructor 

~.~orris 
Springer 
l'!Iaryott 
George 
Davidson 
Lafon 
Haft orson 
Rader 
Bradley 

Course 

Woodworking 
Auto !Techanics 
Care of Tools 
Forestry 
Weldine; 
Forestry 
General Road Const . 
Rock Wor·k 
Safety & 1.iechm ics 

Truck Driving 

-11-

14 no 
24 yes 

5 no 
8 yes 

20 no 
8 yes 
4 no 

10 yes 
of 

19 yes 

24 . 
lO . of 
classes 
since 
Nov. 1 

2 
2 
2 
1 
1 
1 
1 
1 

1 



... 

B. SAnTY FIIOOR.U! 

1, Baa a aatety committee been eetabliehed?. 

2. Doea the committee hen weekly meetlnas?. 

3. Do all the technical personnel attend these meetings? • 

4.a. Has the supervisory personnel taken first &14 oouraes?. 

b. Cheok to see it the cards are Toid ••••••••••• 

~ .a. Rae a technical eatety adYiaory collllllittee been aet up?, 

b. Doea it investigate each accident ocourring under technical supervision?, •••••• 
6, Raa a aatety aaaistant bean selected and approved by the camp aatety committee and ia he 

giTing proper attention to hia duties? ••••••••••• • •••••••••••••• 
7, Ia transportation ot enrollees in atake-trucka, dump-trucks and pickups handled in 

accordence with safety regulations?, ••• • ••••••• ••• •••• • •••••• • • 

e. Are specified s tandard goggles proYided and worn in accordance with aarety regulationa? •• 

9. Ar• all the technical personnel rurnished w1 th aaraty regulations booklet•? .Ye.s., . . se.e 

CCC Inapect1on 

yes 
y e s 

y e p 

yes 
remarb s 

ye s 
yes 
s p ike can p report 
yes 10. Are tirst aid k1ta available on project work? , •••••••••••••••••••• 

ll.a. Are all chimney: and stovR -pl.pea .11q.!'_lll;tl.lr..Y bq,il111Jl&~ "fQ)!IIJI.'!.<Lor ,Nqv..!_4Jicl.!Wi tb ;_ 
spark arresters .• ••• .tl..J...L. ;5J.J U .V ~;:;. ;;:; HJJ.u.l-1.- . J.J~ . J. J .. u:ru.S!J ..-.< • Yli th adeoua.te dampers 

b. Are adequate tire extinguisher• available in Foreatry buildings?, 

c. Are stoves s ate distances trom walla? . 

d, Are atove pipea riveted at jointa? •• • 

e . Cheok tor aate collars and root Jacka • • • • • • • • • • • • • • ••••• 
t. Raa a tire marshall been designated and ia he giTing proper attention to his 

dut1ea? (See Fire Control Handbook,) •••••••••••••••••••• 

12. Check the electrical wiring in the t echnical building&, ••••••.•••••. 
13, Check tor compliance with fire prevention auggeationa and mandatory regulations or 

the aerety r egulations at any garagea and goa and oil a to rage buildings. Comment • 
14, Check equipment, machinery and work habita in garagea and on jobs tor any potential 

hazarda that mi(!ll t exist . Comment . • . • • • . . • • • • • • • • • • . . • • ••• 

l~ . Comment on any pertinent features not mentioned above. 

Remarks : 

H. 4 . b . First Aid Cards : 

~orris void April 10, 1940 
1:aryott void Apgust 5 , 1940 
Springer 11 11 

" 
11 

Hafterson void July 8 , 1941 
Rader voiu September 10, 1938 
George void August 5 , 1940 
Lafun, has no card 
Agee, has no card-
Brafley void December 12, 1939 
Orr, has no card 

yes and screen 
'fb ~ repaired . 
y es 

yes 
re11e ~·ts 

II 

II 

H. S. b . All accidents are inves~igated by the advisory com-
mittee . Their findings could be improved inasmuch as 

they cite the cause but do not analyze the accidents for 
placing the responsibility and do not recommend remedial 
acti on to prevent reoccurrence of such accidents . 

H. l2. The electrical wiring is the same as previously re-
ported. It is xX too small for the load . They are 

using 25 amp . fuses for no . 14 vlire where 15 should be used . 
They changed because the 15 amp . fuses kept burning out . I 
would say that electrical wiring is daPterous and. apt to 
cause a fire . The superintendent states th~t he will take 
action on this and rewire the tecrmj.cal buildings . 

There are numerous mandatory regul at l ons ·which 
came out in the neu CCC Safety Regulations ma.nual 

which apply to this camp and should be given attention. 

-12-



Coeur d'blene , Idaho, 
November 28 , 1938 . 

Mr. Eeynes and myself have gone over this report with 
Inspector ~{ridge in the office today. Steps will Je ~aken 
to install proper wiring in the Devil 1 s Elbow main camp and 
the Steamboat Spike Camp. Special attention will be given 
to the tools and other equipment in these camps and other 
disc1·epancies will be taken up with the Superintendent . 

S. C. SAN.J ._.::>ON 
/s/ SCS 

- 13-
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1 
(St amboat Sp1ke oa4 609) 

:;~~ 

1 
Coeur d' lene 

Deo ber l, 1938 

CF 
MJ 
ME 

-·········· I 
-··········/ 

On lo'ft!llber Bl, 1g3e, napeotor · 1dp, o man 
Batterson n4 I 1napeote4 th1a proJeot. There re a tew Jobe 
that need to be done on th eect1on lr dy built nd i ae 
ahoul be don betor i •no• get • p and ~h ground frozen. 

The alou • on tb 1na1de n • to be cleaned out, the 
ditch ole ned nd the roo a removed. hen a dump true ia 
aT 1lable, so e ot the orDt u b lee should be dr 1ne4 nd 
tilled up. 

Jhgq,h 
The till below ior&aa C~•~k needa more large roc · tor 

rip•r p. The till at ta~ion 12~~00 can be prot oted by opening 
up tne creek channel and pu hin up a dike on the eeat aide ot 
the ore k. 

It w111 taka o e ti a to work ou' the beat etho on 
'h new con truct1on. It le • rr eaential that c ~ in cent r 
line an6 grade at s pr aerY d by ott-eetttns or r t renee 
or o co ination. 1 c n wor d out with Lockrid •· 

The ~1 phone 1n t he otfioe need• a prot otor nd tandard 
wir for 1n tall \1on. Th 11 ht w1r1ns and fuaea r not up 
to apeo1t1oat1on • • kr14S d1aousae4 th1a with uperintenden\ 
orr1e. 

zr \he sr der outfit 1 through tor the a aaon, ch n1o 
aTidaon should superviae an4 help aervice it up tor t he inter. 

The • 11 engi e abould be t n ott and atoreu and tib ab1tt soar 
oo~red with c nvas. h .c. ehoul be properly dr 1ne4 and 
sre aed n4 some kind ot shelt r put o"t'er it.. .l'b1a outfit should 
b put ln tirGt cleea condition betare prll 1, 193 • 

The work r ma1n1 to be done on th ingaton- ville 
tel phone line ust be done in the ne r tuture. 'ore ole r1 
1 neceaaary through t he tan of young srowth. 11 ale h ust 
be burned, ai4 peciol 1n tructiona need to be i"t'en with resard 
to re Tin th al h fro un rn th the w1r b fore burnin aa 
be t will cryetalize tb 1r • Diamond aha d pier ne d to be 



C.B.H. 11/1/58 

built round the polea 1n t e outb ork tla' and t e old polea 
aad t e new ones no' used should be hauled to the ap1 e .camp 
unleaa oeede4 eleewhere. 

~he narro piece ot oount.r road bove ur.mi'a nee~ 
14en1ng. It rou oannot s t the oountr to do th1a we will ~• 

to do 1t with th CCC ore • However, tho county should, at 
leaat, do p r• or the wo~k or fin nee the sa• n4 pow~er. 

~ Copy sent 

BA~ . D. SI SON, 
oreat super~iaor, 

7 G.S.HAYNES 
ot1ns. 
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, LfiNSPECTION 
<f.{T~inistrative 

UHA8. 0. 81MP80N 
Signed -------;(nsr;;u;;;pA"erv~ir.s"'o;:rl) -----

GENERAL INSPECTION REPORT OUTLINE 
(ReTised lpri! 1038) 

Forest Supervisor 

Co. No. 562 C~pNo. -~F~--1==5~'~-----------

Date of Report September 21 , 1938 roreat ---=C'""o""'e=-ur=-d=· -'=A=l=e=-n......,e'---------

Period of Inspection, From 11 .;.:: _ S=e_..p'""t ...... ..__.l=-9=-- to ____ ~::: Sep ' t , 1938 

Inspector _ _!.Ww • .___,Gw•a__~Gu'-'*'e.._rAJ.nA.Is~e~y'----- Accompanied by _ __,R'""""n ... n ... eer,...: ... r'--'A=--• .........,F=-=l .... iLOn......,t'--------

superintendent -=L:::,,.__~....:.:::O'-"r:..r""--=i=S=------- camp commander --,(T""i"<"ttr.e""JC~a_,p._t-'-a....,f...,p'::;am::-:::ecrJH_U-'-'-f-f---'O"""r"'""d-'-----

EJCPLANI.TION Answers requiring but one or two words may be written on the inspection form beside the question. ~ues-
tions requiring more extensive answers should be discussed at the end ot each section, using extra sheet s 

if necessary. Remarke by the Superintendent or Forest official may be added following those or the inspector above bis 
own initial. All discussion paragraphs must be preceeded by the key letter and number or the questions to which they 
rater, as, "A.:3.", or "A.l5,b." 

The Forest SuperTisor or State Forester should read this report and discuss it with the inspector. His comments 
~ay be added at the end of each section, It is also requested that be sign the report in the space provided, 

List the activities or projects inspected: 

Blister Rust 
Road P400 Flat Creek 

Road /'~ Big Creek 

A. 

-1-5?J A-4: ./'I, 

QUALITY OF ORGANIZATION 

Yes 
- See Remarks 

1. Has Superintendent an appro'ved Master Plan of Work? 

2.a. Does Master Plan include all jobs undertaken? •• 

b. 
3 , a. 

b. 

4,a, 
b . 

5 . 

6. 

i! ~~!ie~a;~e!d~~dTl~~~J=~:~l~:~~~:~db~egi:~~it~~f~~~a!~:~o;~~ihlY P1~n ·1~ which the 
Supervisor, Rane;er and Superintendent concur? • • • • • • • • • • • 
Does tbe Superintendent keep an adequate record or chert showing future planning 
and accomplishment based on the Plan of ~fork? • • • . . • • • • ••. 

Is the Superintendent informed as 
Does he plan the use or materialJ 
received for a minimum cost? ••• 

Are the highest priority jobs first 
without tag ends? 

to the allotment received by his camp?. • . • . 
labor, and rentals so that a maximum or WJrk is . . . . . . . . . . . . . . . . . . . . . . . . . . 
scheduled , manned and supplied to insure completion 

How many i nspections or field work bas the Forest made during this period? Rangers?, • 

· Yes 
Yes 
Yes 
Yes 

.Very good, 
Yes 

7 
Supervisor's stat!?. • • • :) 

Are all instructions to foremen rrom forestry personnel r outed through the Superintendent? ---:v;;;;e-:-S-:------
Check this, especially in spike c~ps. • •••••• , • • • • • • • • • • . . • • • • • • .L' • 

7, 

a. Do rangers and members or the Supervisor's starr make it a practice to leave definite writ- •,r,~~~~~--~1.---
ten memoranda covering instructions and suggestions made as a result of their inspections? • .t.88 1 cop e S on tile· 

9. 

10. 

11. 
12. 

13. 

14.a. 

b. 

Is the Superintendent's time distributed among hie various duties so as to insure Very pOOd 
good superTision? . • • . • • • . • • • • • . • • • • • • • • • • • • • • • . . . • • • • • _ _ • 
How many hours per day does the Superintendent spend away trom camp on the work projects? 5 hours 
Base your reply on the Superintendent ' s diary it available , ••••••.•••••••. 

Does the Superintendent delegate responsibility t o the foremen on their 
Are foremen and tac1li tating personnel thoroughly competent t o organize 
jobs to which assigned? , • • • • . • • • • • . • • • ••. • 
Are foremen, leaders and assistant leaders adequate in number to obtain 
production rrom unskilled, untrained workers? • • • • • • • ••• 

Are they distributed over the working forces to t he best adTantage? • 

It not, what do you suggeet? 

r espective jobs?. Very good . 
and accomp'. ieb n n 
reasonable 

" " 5atisrectory 
No change at 
p"t"esent , 



• 
.. 

A. QUALITY OF ORCANIZATIO~ (Conti nued) 

l5 . a. Wae d ilator y action or enrollees noted on a ny or the jobs ? ••••• • • • • • •• • 
b . Was thi s due t o loafing or improper balance or indiTidual work assignmen t ? Dl eouea 

auch tnstence a with the Supe r inte ndent and report your t1nd1nga i n detail • • • • . • 
1&. Are t here any crews which are not pr operly balanced tor economical accompliahment ot 

t he work? . • • • • • • • • . • • • • . • • • • • • • • • • • • • • • • • • . •• • ." 
l?.a. Do t he fo remen, l eaders end assistant l eadore confine their time entirely to jobs 

unde r t he ir s upervision? • •. •••• • • . • ••• • • • • •• . . . •. . • • • 
b . Ie t heir t i me d is t r i buted among the workers in such a manner a s to assure max1111W11 

produc tion by keeping au men working? • • • • • • • • . 

l 6 . a . I s clerical work ""ll organized and e f f ectively handled ? • , • • ••• •• • .•• 

b. Is t here su ffici e nt clerical help t o meet t he needs ? ••• • • • •••• • • • ••• • 
19 . a . Has t he Superintendent a permanent a dequate record s howing where a l l men ar e assigned 

each day? • • ••••... • • • • . •. •• •• •• • ..•• • ••.•• • •• •• 

b. Do t he fo r emen keep time r eports on crewe t o s upplemen t this record? 

20 . Is the f iling system adequate? • • . • •.•.. • • •• 

21. Is corres pondence a nswered promptly a nd f iled c urren tly? •• •• • • 

22 . Check t he a;andat or y r eports fo r gener al compliance T' i t h i n otru ctlons 

23. hre amendments to CCC handbook, s afety ~nuals at e ., received and pos ted curren tly? Check. 
24. Do all fort::men end facili t a t ing personnel rea! and i ni tial imnortent CCC, educati onal 

end setety c irculars and CCC handbook an:endmento? • • • ••• •. . •. .•..•••• . . 

?.5. Comment on a ny pertinent features not cover ed above . 

Re:::~.ar k:s: 

CCC Inspeotloll 

None 

Sa t i s f a ct ory 
Very good 

V'ell di s tribut e d 
Sati sf actor y 
Ye s 

~D~a~i=l~y~c~h~e~ck & Repor t 
--=Y::..;:e'-"s'"--',<-.....:T:...:i=m=e Books 

Yes 
Sati sf a ctor y (A. F.) 

" 
Ye s . up- t o- da t e 
Very good . 

2 a . The upper Big Creek rocd clear i ng fro~ Spike 
wa s ap~roved by Supervisor . No copy of ~emorcndum 
is on han for Raneer or Superi ntendent . 

Camp (J ordan ) 
givi ng f.. pprova l 

25 . It t s sugge s t ed that ea ch f ore111an go through 
Handbook and r eview r egul Ht ions durinfZ the winter . 
head in t hi s camp hove initia led the new pages but 
will r enew i mportant po i nt s . 

the CCC 
The over

this extra 



.t..2 •• 

Supen1e1ng and Fac111tat1ng Personnel 

Name Class1t1cat1on Salarr 

L. "'·~orris Sun 't. 32400. 
c. George Gen. For . 1860 
E . Plank Jun. For 1680 
C. Rader Jun For . 1680 
K "arvott Jun For . 1680 
c. Snringer Jun For 1680 
J Cuddv J"un For 1880 
~-·.'m Brad1ev '.fa ch Q-g lnAO 
Arthur Orr St_eel Shor o.l680 

Number ot Wen on Projects 

ArmY Onrhead Camp Construction Camp lla1ntenance Wood Detail 

21 5 l 

- ------------

.. 

..,:> 
til 
;:I 

p:: 

~ 
(l) 
..,:> 
rJl 

...-i 
,.-.4 
j:Q 

25 
25 

50 

CJ.WP ORGANIZATION 
Average List Week 

Projects and Number ot Enrollees Aea1gned to Bach 

0 N 
0 ,.-.4 
..;tt ~ 
~ ~ 

<d <d 
<tl (U 
0 0 
~ ~ 

22 
22 

9 

1A 

27 44 

Detached Sen1ce 51ok Leave Btc . 

1 2 

GRAND TOT .lL 

CCC InapeoUon 

Total number 
ot Bnrolleee 

22 
22 

9 
25 
2n 
1B 

121 

Total 

30 

151 



. . 
. \ 

B, QUALITY or woRK .AccoMPLISHED CCC InapaoUon 
l, ~e the Superintendent and tor ... an rurniahad with oomprahanaiva apaoit1oationa tor all Joba YeS listed on tho Keator Plan or Work in time to atudy them thoroughly batora joba are atartad? 2,a. ~· apao1ticationa and inatructiona made na1labla to tor-n, skilled workare, leadore -,.,y,....e=-s-----and aAaiatant loaders tor jobs to which they are aaoignad? . . , , , .... , ..... 

b, Do they atudy them? .. I I • • • • • • • • • • • • • • • • Yes - Initial 
•• 0o they tully understand them?. . . . . . . . . . . . . . . Sa ti sfe ctory 

3,a, Is thoro proper adherence to standards and apaoit1oat1ono?, va tis faCtOry 
b. It there are any dniationa, what are they and upon what joba?, .. .......... . 

4, Doaa tho Superintendent usa an adequate reminder Hat tor aaoh Job under his aupanision tov:=---D=--i.......-1- -.Re d ' ohaol< tho quality and quantity or the work periodically? , o o , , 1 
0 0 0 0 0 0 1 1 1 0 1 

I ,Les- a y cor 
,£• What changaa in plana, locations or apec1ticationa, it any, do you believe adviaabla R k and upon what jobs? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . oee emar s 
e. What a tepa have the Superv1 aor and Ranger taken to 1mpreea the Super intendant and foremen with their responsibility for the training ot wcrkora? (Go into th1a in detail with eaoh Superintendent and with Supervisor or Ranger, if contacted.) .... , ......... . 
7. I a importance of training in uee ot common tool a reoogntzed? . • . • • • . • • • • • • • e,a. Baaed on your own observations , which orawa do you believe ahow avidanoa or improper training? . . . . . . . . . . . . . , . . . . . . . . . . . . . . . . .. , , .. , , 

b. Liet the "eakest foremen in this r espect and cite examples ror 1mpro ... ement •••••• 9,a, Are there aut!1oient ek1llod workers, including ak1lled enrollees , to insure proper aooompl1abment or the planned work? . . . . . . . . . . . . . . . . . . . . . ... . 
b. It not, how meny or what skill a are lacking and tor what Jobs?, .. , ... .. . . . 

10, Do the foramen use any systematic plans ahead and ·han their .. ork organized ao that all phases ere handled in an ert1oient manner? . . ... .. .... . ....... . .. . ll.a. Do foremen have a standard or aocompl1ehmant set up ae an objective tor work dono by 
enrollees? . . • • . . . . . . . . • . . . . . . . . . . . . • • . . . • • • • . . . . 

b. Do they attempt to mainta in this standard? .. . . . 
12. Comment 09 any pertinent features not covered aboYe. 

~emark:s: 

See Remarks 
Very Good 
Satisfactory 

.Yes. at this time. 

Very Good 
Yes 
Yes 

5 . There is some feeling by Ranger Flint End Superintendent 
mrris that a definite protection distance be set up for working 

around N. Pine stands . This uncertainty will lead to a lack of 
confidence in so~e of the work being done on blister rust work . 
It is suggested thtt ' r . Koch be asked for definite specifications 
to cover the subject. 

e. Verbal on each inspection c nd letter of February 14, 1938, 
(District Rangers). A definite check seems to be m·de by the 
foremen and Superintendent of each enrollee. It is sureested 
that this be continued with e weekly check of each individual 
by the Superintendent on his daily inspection to see just what 
the fore men are doing in this part of the work . 

The Superintendent should be a ctive during the winter in 
obta ining and furnishing material on jobs to be undertaken during 
the next work period. All needed copies of specifications and 
regulations should be a vailable for study in the camp files . 

a. a . It is believed ~ . Bradley ma chine opera tor could be ore 
active in training his assis t(1nts . A little time, expecia lly 
early in the job cuts do n vraitin~ time or machinery if the 
enrollee assiste.nts understnnd the job. 



C. QUANTITY 01" WORK AS COIIPARED TO IWI-POWER AVAILABIJ! 
CCC I nspect i on 

1. Average enrollment during paet 30 days .•• • • 

2. Average number released to Superintendent ••• 

192 
144 

6 3. Into how many working groups was this turnout divided? . 

4,a. When did full company arrive? • • . 

b. When did last replacements arrive?. 

Oct. 19, 1936 
.Date -;J,.-u•1-y--:;-l--:-4~, ---..-1938 

Number --:;::;---;---;-..:4"-;::----::-
Satisfactory 5.a. List any Jobs on which the output tor the last 30 days impresses you as being too low 

b. In your judgment, what aro the r easons tor low output?. • . • , • • • • • • • •• 

6,a, Are there any Jobs on wblch the enrollees do not spend the required number or hours on 
the Job? (Seven hou·rs less actual transportation time allowance or not to exceed one 
hour - minimum 6 hours. ). • • • • • • • • • . • . • • • • • • • • • . • • • • • • • • 

b. If less th an the required number or hours is being put in on any Job, are the 
reasons fully justifiable due to exceptional circumstances? Discuss tully 
giving the reasons, the number of men involved and how s oon the situation 
will be corrected • • ••• 

7. How many spike camps are out? • • 

6, Bow many enrollees in such camps? 

9,a. Could the n~er of spike camps be increased to advantage? . 

b. On what jobs? ••• 

10. It there are spike camps out or this camp, use "Spike Camp Inspection• sheet. 

11. Comment on any pertinent features not covered above. 

Remarks: 

~:>ee Remarks 

None 

One 
50 
No 
No 

5. b. The blister rust work has been done when the bushes are 
partly , i thout leaves which makes the plants har d to find . The 
last work done was in a grcssy dry area mt king the job that 
~uch herder . The average of the wor k completed seemed very cood 
in quantity and ~uality. 



CCC IllepeoUOD 
0.10. SPIK! CAMP INSP!CTION 

Cop F -154 spite cop Jordan Spike 

9-20-2l-193Brime mind - --------

~napeoted by --=•....:G:...:•:::...Gu.:.....:::...:e....:r:...n::..:;_s_e:....~y:!.....L.,_A_.:._. L_ • Flint 

Date Time departed ---------------

Name or Army otticer in cl:arge __ C....::a::...pl'---:t....:e....;ic.....:.;:n ;__H_u.:..:..;::f....::f:....oc:....::.r_d;___a_t..:....__m_a_i_n_c__;_a _m_..p,__ ________ _ 

Name or Technical Senice rare= in charge __ .......:C;_e:::....;c:....:::i:..:l::__Ge___;:_o.::...:;r_._p-'e:...,_ _ ________________ _ 

List the proJects inspected ----'B=l:.:i:..s:::....:t:....:e:o..r=-....:R:.....=U:..:S:..t.:;...o,--.;R::..;...;:o,..;a;;:....;;d:.......~#t-.;;;4:..=1:o..2;.:_ ___________ _ 

a. PERSONNEL 

Number or enrollees aesignod ___ 4-=...;9:::....., __ -:-::,....---::------:-----:,....------=:-----------
Liat Technical Service roren:en assigned =C~e::-7c~i=l:......:Ge=-::-o=r'-:!g=::e~=1;.;;;n:;;_..;:c:..:h=-:;;a:..:r:.....L.g.o..;e;....K.._.;:F;;_;;o;.,;;r=-""e""m""a-=n=-----

Elton Plank " 

!lumber or enrollees essigned to camp overhead _..;.7 _________________________ _ 
~rala or~n ____ E~x~c~e~l~l~e~n=t~--------------------------
Enrollaes aiok ---~li~O~Il~e~--::-----------------------------------------
camp discipline ----"S=a!....t~i~s~f!:...c>~c:!...t~o:.:!r,_.y~.--___________ -=-------------

b. MESi; A~'D FOOD STORAGE 

Moss hall S atisfa ctory Cooking uteneils __ __,.S"a......,t .... i_..s .... f~a .... c ... t....,.o ... r~y'-----
Floors .3a tisf Fl ctory Garbage rack ----""S '-"a,_t......,i,_,s,...f.....,a..,o"'--"'t'->o .... r~y ___ _ 

Dishes Fair Meaa: Q.ual1ty ___ _.E.,.....x ... c.....,e,...l.._.l..,e......._.n...,t..__ _____ _ 

T~~· J atisfe ctory Q.uanuty ___ .... E~x.......,c""'e'"'l ... l....,.eun ... t...__ ____ _ 

cooler E xcellent Claanl1neu or KP'" - --==S,_,a.._.t .... i ....... s ... f'-'e'"'-"o.._t ....... o ... r._..y ___ _ 

c. CAY.!' SANITATION 

(l) Are beds air ed once a week?. . . • • • . • • Yes 

(2) Is there a first aid kit a~ailable? •.• . . . . . . . . Yes 
g:;~~~· s·""an"'lnt"'a-rtr.io"'n,..---"a...._.t ... i....,s..,f...,_f'__..Cwt~o ... r._.y,__ ____ _ 

and policing ot camp ~s~aO!....ItL1.L>S;~.f~f-lo.oCut~Q!..Uor~yJ------
(3) Latrines __ _,S,_,a~t ... i ....... s.,.f_~ ........ cut..,o ... r......._y,___ __ _ 

Bathhouse ---"S~aL.;tw...~oi..o;S;L.fLa~c.._t~o~r....,yl----
d, FIRE PRECAtri'IONS IN CAMP 

Sand barrel ___ i_. V_ 8_i_,l_8_b_l_e _____ _ 
, 

Water barrel ater buckets re L d v for use . 

P1re ext1ngu1shere --------------·-------

a. ~UALITY OF ORGANlZATION 
1) Do tho foremen h8ve systematic plana ahead and have their work organized eo that all 

pbaees are handled in an efficient manner? • •• • . • . •• • •• • •..• .• . 
(2) Are adequate apeciti cations and instructions made available to spike camp foremen, 

skilled workers, etc., for tbe Jobs to whicb tbay are assigned? ••••.•...•. 
(3) Are epike camp foremen rurniohad With important oirculara, aerety materiel, educa-

tional material, etc. ? ••••. . ••.•••.•••• , •••••• . .• •. •• 
(4) Are ell i nstructions t o spike oamp foremen from f orestry personnel r outed through the 

Camp Superintendent 's ortiee? ••••••••••••••••••••••••••••. 
( ~) Do the spike camp foremen keep adequate time records showing where men are assigned 

each dey? ••... . ....••...•..•••••••.•••• •.. • • ••. • 
(e ) Does t he foreman in charge or this spike camp rurniah tt>e main camp with satisfactory 

i ntorma tion to be used for main camp reoords and reports?. • • • • . • • • . • • • • . 

t. CARE OF TOOLS AND EQUI~ffillT 

(l) Are tools properly stored? 

l~~ Are they in good condition for use? ••. . •• . ••..•.•••..•.• 
~ Are all trucks in use inspected daily by competent mecbanic or personnel? (cha~k· 

at least one truck.) • • • • • . . . • . • • • • • . • • • • • • • • • • • 

g . FIRE CONTROL PREPAREDNESS 

Cbeck against Section I or the main report . 

Very good 

Yes 

See Remarks 

Yes 

Time Books 

Satisfactor y 

Very good . 

S ee Remarks 

Checked by F ore man 



C. lO. SPIJC! C.Al&P INSPECTION (Continued) 

II. SJ.J'XTT 

( 1) Are a a t et7 meetings being he ld?. • • • • • • • • • • • • • • • • • • • • • • • • • 

(2) Are enrollees abid ing b7 satet7 r .. gulationo? •• • ••• •• • • ••• •••• • • 
(:5) Do tbe spi ke camp tore~~.en han a reminde r 11at and aal<e a 't'eol<17 inspection ot the 

oup tor eatet y, ti re preTenti on , aan1tat1on, eto.? • •...• .. . . •. . • • • 

i. INSTRUCTION .&liD EDUCATION 

(1) Ia ayetsmatio training being ginn on tbe j ob? ••••• • •••• ••••• •• • ••• 

(2) Ia the above t r aining being planned batorelland? ••••••••••• •• •••• • •• • 

(3) Ia •ott the job" i nstruc tion being given to s upplement tbe training given " on tbe job"?. 

CCC I n.opeoUcm 

~feekly 
Satists.etory 

Yes 

Yes 
Very Good 

,., ott-the-job Instructi on: 

Number ot groupe ---....,2..-------- Attendance Correspondence Course 2 Reg. job 
Ars groupe mee ting regularly? job meeting. tra ining. Numbe r ot instructors __ 2 _______ _ 

j. Clleol< tbe spike clll!lp against queationa in main report and oOIIIIIlent on any per tinent teaturee not covered abo'J8. 

Remarks: 

E. 

The two crews are engcged on work on Roa d #412 , Big Creek , 
clearing end piling the brush ready for bl~ning after first 
good r ain. 

E . ( 3) Yes, Furnished by ne in oamp . Initialed a nd returned . 

F. ·( 2) The fire tools wer~ on hand but the fire pa cks were not 
made up . 1 11 fire tools should be sharpened end rea dy for use as 
soon after the ~en return from the fire a s possible . 



CCC Inspection 
D. US! AND CAR! O"P TOOLS AND J!QUIFM!IIT {Continued) 

27,a. Are bleating machines i n uae on all pr oject• uoing powder?. 

b. uo blaatill6 mchinea tested poriod1call:y? •• •• • • . • • 

c, ue galTanomataro uaad tor tooting aleotr io oapa? • • • •• 

d. Are there qualitied men in obarge or eaob bleating operation? 

Yes . . . . . . . . .. . --=-=:..=...:----
.Te&ted.this spring . O.K. 
.G~lvanometer on hand. 

e . Rave blaster and s t orage magazine men passed t he blaster's examination? 

t . Io the tranoportation or erplooiTeo done in compliance with r egulations? . 

g. ue primero made up in accordance with inotruotiona? • ••••• .• ••• 

Yes , Cuddy 
Yes 

.Yes t .trucks signed , etc . 
Yes , 6 tt . leads 

b. ue tho permanent and job explooivea magazines in compliance With regul ations?. Yes 
i . Ia a current record ~ept ot all powder and cape iaaued? •• 

j. Ia "Form 11~-R-1 maintained in t r uck cabo? • •• • ••••• 

k, Are derinito warning aignala posted on tho bulletin boerda? 

26. Comment on an:r perti nent r eaturea not OOTerod aboTa. 

Remarka: 

Current record 
Yes 
Yes 

Special care should be t eken of the team used on the 
roed . Rolled oats and hay are available . The Superintendent 
should see tha t a Ut lified · ssistant takes daily care ot 
this tea~ to keep them in good condition . i veterint ry will 
t oke cere of their teeth sometime in October . 



CCC Inspection 
I , JIRI PRIPAREDNXSS 

Note tor Inapeotoro: I t will be optional with the Inepeotor, by concurrence or the Superoioor, whet he r and to what 
degree :tire preparedness will be inspected outsi de the period from June l t o September 10. In general, remedial 
action will be through t he Camp Super i ntendent and t he responsible officer or the work agency involved, 

1 . Reo a specific fire plan been made f or this camp? • • . • • • • • • • • • • • • • • • • • • 

2. Is the plan in operation and well understood by Camp Superintendent and Company Commander? . 
3 . Ie there a definite underst anding by the Camp Superint endent as to whose or ders he ie 

subJect for tire aaeignmmts: 

Yes 
Yes 

a . On the home l'oreot ? 

b . On the local ranger district? 

.Yes , understood 
Yes 

c. On ot her Foresta? • • • . • • • • • •• ••• •• • • • •••• •• ••. 
4. Have positive arrangements been made t or tire cells dey or night , and tor communication by 

phone, radio, or speedy messenger service with orewa on the j ob during dangerous weather? 
~. Are flying- squadrons bunked so as to answer e ni11ht cell wi t h least disturbance to the 

other enrollees?. • • • • • • • • •• ••••••••••• 

&.a. Have the 1~-man and 50- :nan flying oqubdrono been orgeniad as required? 

b. It not , whet action will be t aken to accomplish the Job? • •• 

7, List the s t and-by r1re equipment on hand: 

Yes 
Satisft:. ctory in 

groups , 
Yes 

No additional 

1 to 15-mon backpack units -----'2=-----
Supplementel 2~-man uni to -----------

Standard 2~-man units ----------------

Standard 50-man units -----------------

Hose, f eet ------ ----------------Power pumps -----------~~----
Special tool units, number or men --.::::2::._57 ___ Standard boxed rations, no . men-days --------- -

Special travel lunches, no. rations 30 Other=-=:====...-,~===,.------=--------e. Does camp Superintendent understand pr,ocedure In the use and replacement of standard Very I'PO O d 
equipment and rations? (See Fire Control Hendbook, Topic ~216 . ). . • • • . _ ,.. 

9.a. 

b . 

Are fire equipment and supplies in first- class cond!t ion? 

Are t hey conveniently arranged for speedy get-away? 

c. Are they protected from weather? ••. 

d . Are they stored i n a cool, dry plaoe? 

e . Are they protected from danger or theft and miscellaneous use? •.•.. ... ... 
It the e.nawel" to any or these questions is negf' tive, stete whet action was taken to cor
rect t he situation. 

lO . a . Are transportation rac1li ties adequate to transport ell designated fire crews and 
equipment? •...••..•..•.•••...•• • •••....•. 

b . Are trucks serviced and kept in readiness to go, day or night? •.•.. . 
ll . Are the tire orews equipped with good shoes tr1 th hob-nails? It not, r epor t to 

Supervisor at once •••••••• o • •••• o o • o • • •• o • o • • • • o •• 

12 . Is an adequate supply of commissary main~eined by the Army in readiness tor immediate dis 
patch during tire season? If not, see what steps have been taken t o correct the situation . 

13.e. Give rating or Superintendent , foremen and reciliteting personnel as Indicated on their 
ldentiticetion cards .... • .•......•.•.•.• 

b . Indicate eny forc:r:en without tire experience or training ••.. o 

14. Stat~ what tin training has been planned or carried out this yeer . (Include training 
tor bot~· overh,·ad end enrollees . ) ••. o •••• • • • • ••••• 

15, £ . How many enrollePs heve been deaiP]lated and trained or ':ill be trained as 
l ookou t-tiremon? . . . . • . . . . . . • . . . . . . . • . 

b. Has the Comrnny CoJ""'!!''tmder acreed to the asS1'1\o'11f'nt of such enrollees on 
de tached sorv i ce? •... o o •• • o o o o •••• o • •• o o ••••• 

16. Have the enrollees been instructed in f'r oper smoking habits? (Sore plo.ces to smoke; meo.ns 
ot putt inr out burning tobacco, matches, etc . Are there any special precaution rules 1n 
the cc.:nr or on the Job?). • . . . • . . . . . . . • • • 

17 . J.re spark ttrresters inste.lled on ell tractor equipment? 

16. Comment on any 'Pertinent features not covered above , 

Remarke : 

Satisfactory 
" 

Boxed 
Yes 
Yes 

Yes 
Yes 
Corks 
Yes 

....lYue.t.JsloL.f-, ~o~nL-I.h.llla n d 
None 
~O~n~e~f~'~t-l_l~day-follow 
T10ne up on 

files , 

Very good-Rest per-
Yes iods . 

Fire tools ond all fire e qui Jment should be ready for use 
a t all tjmes. When the men return from a fire the packs should 
be made up complete right away . This is part of t e job that the 
Ranger sho ~ ld e~phasize us well as the Super intendent, 

The action nd hurd work of the overhead tnd enroll ees 
on the B.R. brush fire ere to be co~ended very hi ghly. 
quality of fire training the Ranger &nd Superintendent .have 

The 
given 

demonstrated by the 
the 

foremen nd men during the summer is eLsily 
work of their men . 



,·., 

CCC In~eoUon 

I'. COORDp!.I.TION WITH .&RKY 

l.a. I• oamp conotruction completed? • ........ Yes 
. . . . {l~ n~-r-a...,;.l....:......,t-& ...... l.....,l___,__t ce • 

b. It not, what reaetna to be 4one?. 

c. When 1e it expected to be completed?. F~o.o:r . .in one building. 
d. How many enrollee• are engaged in oamp oonetruoUon?. 

e. Bow man)' enrollees are engaged in oaap maintenance? • • • • • • • 
2.a. It Army OYerhead, ae1de tram oonetruot1on toroea, oonaiata of more than tbe 

approYed number, lilt the ueee to which the eurplue io being put. • • • • 

3. 

•• 

b. What action hao been taken to reduce the roroe to the approved number, unleee 
extraa baTe been attpTo"Ye4? . • • • . • • • • • • • • • • • • • • • • • • • • • 

Are I'oreet omployeee -and .t.rmy cooperating effectively?. • • • •••• • • • ••• 
Are all matters involving cooperation between the Technioel Agency and tho Company 
Commander taken up through the Project SUperintendent?. , , 

Doee Commander ewitch men Without conoulting the Superintendent?. 

Io meee oatioractory as to quality and quantity? ••••• • 

Do I'oreet Seryice employees pay their aeea billa promptly?. 

2 
No additiona l 

Ver ~ood 
Yes 
No 
Very e;ood 
Yes 

lO.a. 

Are arrangement• for lunchee and extra shift meals oatiefactory? •••• •• 
I• camp discipline ouob as to strengthen tho diooiplinary meaouree required on tho 
j ob by the work agency? • • , • • • • • • • • • , • • • • • 

What percentage of the men are inter .. ted in their work? •• 

Very {rOOd 
Satisfactory 

. .. 9pS 
~~ ~azy , indifferent . b. It the percentage 1a low, what 1• the reaaon? • • • • • • • • . • . • • . 

11. Is selection and uae or leader and assiotant leader positions eatisraotory t o 
both agencies? ••• •• •••••••••••••••••• • • •• •• ••• 

12. Are housing racil1 ties ror work agency employee• o0111111enourate with those 
occupied by Army men or comparable rank?. • • • • • . • • • • • • • • • • • . • . 

13. Are Technical SorYioe personnel ooneiderate or Army reeponoibilitieo 1n gpverning 
enrollees? (For instance, 1n auch matters aa loaning oars, guna, eto., to enrollees.). 

H.a. .t.re work agency quarters neat, olean and orderly? (Check ror oleanl1neeo or bode , 
floors, waohbowlo, latrinoe , eto. Diocuoo the !1ndinge.) •••• 

b. J.ro tho Forestry employees neat in appearance?. • • ••••• 
15,a. Does the Company Commander sign a roquiei tion ror ueo of I'oreetry trucks on 

recreational tri pe? • • • • • • . • • • • •••• 

b. J.ro the tripe in harmony wi tb tbo pol1oy? • • • • • • • • • • •• 
c . Are enrollees returned to camp within a time limit eo as not to interfere with their 

work tho following day? • • • , • • • . • • 

16. Comment on any pertinent !eaturee not covered above . 

Remarke: 

all 
and 

The Capt ain end Superintendent coopera te 
work noted. The ar my officers think a gree t 
his assistants . 

Satisfactory 
" 
" 
" 

Very good 
Yes 
Yes 
Satisfa ctory 

very well in 
deal of ltorris 



. ., 

• 

0, lmUCJ,TIONAL PROGILUI 

1. Doea oamp ha~e an educational a4T1aer?. 

2. How ~~~any enrollees are taking oouraee?. 

~.a. Doe a a camp educational OOEDn1 t"ee :'~ct1on'? 

b, Doea it hold regular meetings?. • • • • • • • 

c. Does the Superintendent or his reproaontatiTo tuDoticn conatructi•oly on the committee? 

d, Are t h o minutes or moot in~s forwarded to the Regional Ottice currently? • 

4,a, !a systematic training being gi•en on the job?. , , • • • • •••• 

CCC Inspection 

Yes - Woods 
156 

Yes, Active 
Yes 

Very good 
Yes 

Very good 
b. Is it planned befor ehand? •• , ••.•.••••• •• , • • • • • YeS 

5,a. Are t here any courses being carried OD outside regula r •ork hours?. Yes. J'a ckhamm.er. 
b. Are courses tied to or correlated with project •orlc?. YeS 

6,a. Do all foremen participate in training on tho Job?. YeS 
b. ortthe Job?. . • • • • • • • • • • • • • • • • • • • • Yes . .,. . Very good ( \'/oods) 

7. Ia there a training aoaiotant appointed?. . . • . • . • , • , • , • • • • Ye S 
8. Dooo the Superintendent or training auistant hold regular meetings or technical personnel? YeS 
V, Are training records being kept? . • • . • • • • • • • • 

10, Comment on any pertinent teatures not mentioned abo.e, 

Remarks: 

.......... .. ... . .. __ Y:...,e.....,.s __ _ 

As mentioned in the Supervisors letter of February, 1938, 
and during my inspection, every effort should be directed toward 
a careful considered and sustained program of education for the 
enrollees both in the camp and on the job . 



,. 

B. SAnTY FROG!Wl 

1. Bao a oafetr committee been eotabliobod?. 

2. Dooo tho co1111111ttoo bon 1r0oklr meetings?. 

::1 . Do all tho tochnicol personnel attoD4 tboao moetinga? , 

4.a. Haa the supervisory personnel taken first aid oouraea?. 

b . Check to see it the oarde are Toid • ••.•.••.. . 

~ . a , Hao o technical oafetr ad~iaory committee been oet up? . 

b, Does it i nveetigate each accident occurring under technical supervision? ••• , ••• 
&, Has a safety assistant been selec ted and approved by the camp eafetr committee and ie be 

giving proper attention to his dutiee? •• • •••• , , • , , • , , • , • , , , , , , , , 
7, Ia transportation of enrollees in stake- trucks, dump-trucks and pickups handled i n 

accordance with safetr regulations? •• • , , , , • , ••• , , , , , , , , , • , , , , , 

a. Are specified standard goggles provided and worn in accordance with satetr regulations? •• 

9. Are ell the technical personnel fUrnished with earetr regulations booklets? •• , • 

10. Are first aid kits available on project work? •• , , • , ••••••• . , • , • , 
ll. a. Are ell chimneys and stove pipes on Forestry buildings screened or provided with 

12. 
13. 

14. 

spark arresters? . ............... . .•.............. 

b, Are adequate fire exti nguishers available in Forestry buildings?. 

o. Are stoves safe distances from walla? 

d. Are stove pipes riveted at joints? •• 

e . Check for safe collars and roof jacks • 
r . Has a tire marshall been designated and is ·h~ gi~ing.proper ~ttention to 'his 

duties? (See Fire Control Handbook.) •••••.•.• , •• • , •••••• 

Check the electrical wiring in the techni eel building&. • • • . • • • • ••• • . 
Check for compliance with fire prevention suggestions and mandatory regulations of 
the safety regulations at any garages and gas and oil storage buildings. Comment • 
Check equipment, machinery and work habits in garages and on jobe for any potential 
hazards that might exist. Comment • •.••••.•• , ••• , • , • .. . • .•• 

15. Com.'r.ent on any pertinent features not mentioned above, 

Remarks: 

CCC Inapection 

Yes - Active 
Yes 
Yes 
Yes 
O.K. 
Yes 
Yes, Reports 
Rader - George 
Very ~ood 
Yes ,ot Standard 

4 
Yes 
Yes 
Yes 
Satisfactory 
Yes 
Satisfactory 
Yes 
Satisfcctory 
Satisfactory 
Satisfactory 

The Superintendent and his assistants carry on a very 
active check and follow-up training for the en~ollees on safety 
first measures in the field . This plan does and should con
tinue to give good results during 
accidents are liable to be on the 

the cold winter weather when 
increase. 
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'.562 ·---

-·····-··· I A. . OFFI•:-;ERS : B. 2NROLLEES : 
1. c. o. a.,t. a.,... 
2. Jr . Officer __ Ltnt. ·~~~~ 
3· Jr . Offi0er 

1 ."- ':':'ut:--l Stronr;th 116 
2. 0\··orher.d ------ ·-

4· Cam~:> S:..<r ceo~~~ 
5· Eduo ati,,i13.1 Adviser~!.._l'~-

3. Pro jr.ot_.=I!_ •• T _D/S l~--.. -·---=--__ 
4• Co.:rnp Prc,>ject. __ liir--- -
5· Wo.>d Deta.n l 

6. -- --- ---------------- 6. Sick.. . I Sick H~spital ' 
7. L'.~'OL_ I _A'?.fL_ 0 __,....__ 7· 

Co lb SPIKE ,~AMP : (No . ) Olif Location 1.-tfl\ll ~ 
2· No. Mc!l 41 F<.n-ein~ \n charge IIi'· ~--------
3· Last v i ra t of C. O. 1tn/JJ c-;;p Surr-oun II'J/f/JI E-.-A. lf/9/JI 

D~ PHYS I -..: AL EQUIPMENT Al'!D SANI'l'AT I ON: 
1. Latrine (Ty:Jo ) . . . .. ... . ..... ,_,.. S¥.•1'-~----------------

4· Barracks • •• .• . :-:-::::-:·:-·: ::-:-.-:- -TaU.l'ili....,-~~--·---=-=-==-=-=·=~-= 

5·· Mess Hall. •• •• . ::-:-~-:-.-:-·::-:-::.--l!ilil ........ ~~ ·===----===-·-
6. Kitche n •• -:-:.-.-:. ·:;:-.--:----::-::·.-:-:.. - atlif~~~-~--- -~=~-- ·-·-·--- ~·-·_-_··· ·-·· -=~---

7. Ice Bcx •• • • • • •• •••••.•.•••• • ~lliil~-=:=-·--·---- -----·---. --------

8 . R<,-:.)t Cellar ••• • •••••. . .• . · ··=iiiill•~-~W..JAii . • ii jDJift-n...-.- -

9 . GarbaP;;e Dispvt;al ••••••• ••• -::-_ S•U.l'·"liij·-~~· 

11. Camp Exchange : Crn.di tio~1 .... ~-- -- --

---------·-----· _ __,IIMt_, .... ~-----··-----· - - .. -··· - -· 14. Infirmary •• • • . •.•••••••• . .•• ·----------·-------------------
15. Administ r ation B~tili5.ng • ••• •. SdiiN-#• -~-a~1YH 4lr'W• 

,. .. - -..u..-.---------- --· --:;::>., \>J.'l.tcc ra ' O~c:· rtlr:J . •• • • • • • •• ---
17. For estr y Qlnrturs •••••• •••• • l&tWlhat -...--- -·----------·--·-

· -------- ---adllr...,_, - -Ja . F1re Eq: .. dp:nent •••••••••••••• __ __ • __ _ _ ________ ....:.._ _____ _ 
--------..., •• ,....ua-it"~-·· ~~....-..-.-...-t-b~) 19 o Heat er s ..... .... ....... . .... "' .., ... , ..,....__.. ~ .. ...., ~• ~ \C ..... ,1,.. .. ,,.. ..... 

21. Fue l...... . .... .. . . ... . ..... Sa,lifiiliiiif• ----
22 . Vla.t~r •.•• • •• " : ••.•••. ~-:.-:-;-:.- ;e---- -----------

23 . S or eo:i.1S •••• • • • •••• • • • -:-:.-:-:-;~ - ------............. ----·---- ·---·-- ·-
21+ · C-.<:.:v •r !ll Gc11ita.tion •••••••••• _ ____ ..... _____ _ 



E. MESS : 
1 . Food .... ll•t• Qnnlity JaNlleat. Variety llilellea\e 
2 . Kitchen Persunnol .... . SathfM'-7 plie.- --- --=~:::..;;.;:;o_:_::::..::._:_'-__ - _-______ -_-_-_-~= 
3· Store Rocm ..... •. . . ..• ~tt·t .. ~ pJa.e_ 
4· Records •••••••• ~ • ••• • • a..t~«Q~ 
_5 . Tabl cvrn.ro •••• • • • •••• • • - CCDllMJ!\t ~_!_ __ 

6. Cocking Equipment... . . aU•f.o_.,. _______ _ 
7- ---------------

" 

F. EDUCATIONAL: ' ... aN _.1'•1*114••• 
1 ~ No . Cuursc s 12 Of trhiOil/ No . Enr olled ..,._ No . Instructors -2. Off i cers t~w.chi~olo.ss -y... ·--------
3 ~ Mngo.z ines_ 8~ '-tolf• Libr e.ry~=S~__,~---.. =:=--===--= ----------

hv 11<..: croe.ti0~1ltJ i:qu ipm.:.n;.t Satlet'uterr• ·-·-------

Go SUPPLIES : 
lo Conditi on r oc ' d SatlJt..,...,. Rec ' d Rug ~ Toe• Comn0nts •-· ---------

H ~ FI RE OR EHERGENCIES : ftat Creek ftrfte' IS~ 18/9/31. ----------------

J . PERSONNEL : 
lj Disciplin sxaal1eb\. 

K.. RECORDS : 
10. '\'!!t1ri< Report SeU.t .. ...,. 
ll . C::.mp s ur goon ' :-: Ins poc t i u n ....,.sr.::a:-:am--t*ii'Grf• 
12 . Cl wthL1€,; Rc cor d D SaU.t•tii1• 
13 . C&E Rooor ds SaUifiiWJ• -·-----· 
14. Form 469 ( Old 86) S&Uit'ii~---
1_5. Meu.l P.ocord Satlir .. tilj. -
16. Mcni.l. Filo ~tiOI'i• --- -
17. Offi ce r s ' Register Sat£tt .. til7• 
18 . Enrollees Lonve Register Satlita:)fAi7• 

L, Co . Fund 
2o 
) ., 

4· 

----

• 

L . R EMA.IU<S : 

(:;.ANP RATI NG __ zu.l __ le_ ~ ..... 

~ In~ ;a· ~:-:;-~ 
1 

lat ts••'-• Iat • , 4t\ tataatr,, 
lDI ~. 

DI~TR ICT HEADQUAHTERS CCC , FORT ....Ci.E..O"GE V·FR IG~IT,JYASH.~ -~ept.,a~--' 19~ 
'CO~ Commro1d i ng Offi cer , Co . .502 , Co.mp p.oL..,'-' Pr<l·~~-1-~-~ ---------·-

Defi cioncios , r:cs notod below, wi l l lJo corr nc tP.d -. t ' ,, :· .:tT'Ld a repor t r-,f 
c.0t i '1n takon s ubmitte d to D. II. Q •. wi thi n ton ( 10) days cf c'.o.c-: :f tl'.is i nspecti m.o 

(:.) Soc oD• Lino 8•~•lf• (2) Scc . l • Lino_S_• ___ (3 ) 
( L~) Sco . Line _______ ( _5 ) Soc • __ Lino ( 6 ) 

Soc .. Lino ---
~ 7) Sec.. Line ( 8) Soc • __ Line ( 9) 

Soc • __ Line ___ __ 
S<,; C . Line ----

By order of tho Di strict Commo.ndcr : 

iffl-: /JZ'nJrL 
~;:-2 Tr i mble , 

Ca.pt e1. in, FA- Res ., l Oth F' . A., 
Executive Off icer. 
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