
CCC 
INSPECTION - Coeur d'Alene 
Administrative 

January 21, 1939 

{Camp F-154) 

District Ranger, 
Magee Ranger District, 

Coeur d'Alene, Idaho. 

Dear Hr. Flint: 

Attached you will find copy of the audit report made 
on Camp F-154 Devil's Elbow by Mr. Rathke on December 12 and 
13, 1938. Please read the report carefully and make the 
corrections or changes suggested by Mr. Rathke. 

A requisition should be submitted to t his office for 
an acid die set for use in marking your saws and other equip
ment which cannot be marked with the ordinary steel die. 

It is gratifying, indeed, to see that the paper work 
in your camp is being handled in so efficient a manner. 

Enclosure 

-for . 
Copy sent · A~ '../L..~ 

Very sincerely yours, 

CHAS . D. s:r: PSON, 
Forest Supervisor. 

By 8. a. Sanderson Acting. 

• <:. 



A 
Inspection - Coeur d'Alene 
CCC Audit, Camp F-154 

Coeur d'Alene, Idaho 
December 20, 1938 

MEMORANDUM FOR FOREST SUPER VIS OR 

The following is a report of audit made of Camp F-154 
December 12 and 13, 1938. 

Personal Services: 

The services of facilitating personnel is recorded direct 
to Form 40 R-1, Time Report, at the close of each day. These 
time reports show accurately days absent on annual, sick or 
leave without pay. 

Time slips are well and uniformly prepared with the ex
ception that the proper titles and classification numbers as 
given on pages 2la and 2lb of the CCC Manual are not used. 
The titles should be supplied exactly as outlined in the manual. 
The camp number should also be shown on the time slip on the 
line designated for the Ranger District. In all cases the time 
slips are signed by the Superintendent and approved by the 
District Ranger. 

Payment for all meals by facilitating personnel has been 
made direct to the Army whether such meals are secured from the 
main camp subsisted by the Army or from spike camps wherein the 
subsistence is supplied by the Forest Service. In the latter 
case repayment for subsistence is secured from the Army to cover 
both enrollee and facilitating personnel. Some cases have 
occurred where facilitating personnel, in line of duty, have se
cured subsistence from Forest Service headquarters or other 
Forest Service camps and no deduction for such subsistence has 
been made from time slips. 

In cases where facilitating personnel have been trans
ferred to other units within the forest time slips have been 
forwarded to the receiving agency with full information as to 
transfer. 

Enrolled Personnel: 

Form 26, Monthly Service Report, is used to record man
days of enrolled personnel. Entries on this form are made daily. 
The data for this form is secured direct from the dispatcher's 
board which shows daily the status of every enrollee in the 



company. The accuracy of this board is checked with the time 
records for enrollees kept by each member of the facilitating 
personnel. 

The average number of men released for field work as 
shown by Form 26 agrees with the total man-days reported under 
items .tt-2a and o-29 of ]'orm CCC ? • 

Purchases: 

The only purchases made directly from this camp are those 
covering deliveries of gasoline. '!'he 8'/'ls covering these pur
chases are correctly prepared by the superintendent. The 
project has been noted on 8??, the receipt certificate has been 
properly executed and the duplicate copy of the 8?? hasooen 
mailed promptly to the Supervisor's office in every case. All 
other purchases are handled by the District Hanger or the ~ores~ 
supervisor's office direct. 

No purchases have been made from employees at any time. 
Superintendent Morris understands that such purchases must have 
advance approval from the Supervisor. 

A liability record for the camp is carried on Form 35. 
However, this record is little more than a memorandum for the 
Superintendent as the priced orders are not sent to him and con
sequently he can only use estimated prices on his liability 
record. The official field liability is maintained by the Dis
trict Ranger. 

Equipment .ttecords: 

Form 469-A is used to record operating and repair ex
penses on all heavy equipment. Gasoline, oil and grease is re
corded on this form at the time the machine is serviced. These 
records have been inspected frequently by the Superintendent to 
see that proper and detailed entries are made. The project on 
which the equipment is used has not been noted on Form 469-A. 
This has been called to Superintendent Morris' attention and a 
column has now been provided on the form for this information. 

Property: 

property at this camp is currently kept in good repair 
ready for use. Property is well stored and otherwise cared for. 

The greater share of all CCC property is properly stamped 
with the CCC designation. Saws and other equipment of high 
tempered steel have not been so stamped because a die can not 
make an impression on this steel. ~ acid die set is recommended 
so that regulations may be carried out. 



: 

No surplus of property exists at this camp. 

A separate closed compartment is maintained in the 
warehouse where all unserviceable equipment is assembled for 
the attention of the condemning officer. The services of the 
condemning officer are needed at this camp at the present time. 

Approved property record is kept on a current basis and 
the procedure for handling property transfers is understood. 

Camp records have been reconciled with the Hanger's 
liability !rom time to time but it is advised that this be done 
more frequently. 

All equipment charged out to individuals is properly 
noted and receipted for. 

No evidence was found that government property is used 
for other than official purposes. 

Storeroom: 

All property when not in use is kept in the storeroom 
keys to which are held only by the ~uperintendent and Property 
custodian. 

Receipt is required for all issues of accountable property. 
The stock room property record covers all property in the camp, 
all issues about the camp being shown as charge-outs from the 
storeroom. Records as a whole are adequate. The fact that 
superintendent Morris is dependent on enrollees exclusively for 
the maintenance of records and the repair of equipment has placed 
a considerable burden on the Superintendent as enrollees have 
changed quite frequently necessitating the breaking in of new 
men from time to time. 

A check of representative articles in the storeroom 
showed the following results: 

Cross Cut Saws 
Canthooks 
Gasoline Lanterns 
Double Jacks 
Peeling Spuds 
Belt Axes 

Accountability 

50 
20 

4 
? 

64 
10 

-3--

On Hand 

54 
20 

4 
? 

61 
10 
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Gasoline, Oil and Grease: 

All stocks of gasoline, oil and grease are kept under 
lock and issues are under the supervision of the property man. 

All issues are entered on Form 643, Daily Hecord of 
Issues, and signature is secured in every case. This form 
is totaled at the close of each day, signed by the custodian 
and given to the Superintendent and this data in turn summarized 
on For.m o44 by the company clerk. A check of inventory against 
the records as of December 12 shows the following results: 

Gasoline 
Grease 

Accountability accord
ing to Records 

15? Gal. 
3?? Q.ts. 

Inventory 

150 
412 

Actual inventory has been checked by the Superintendent 
with his records from time to time but not at any stated inter
vals nor for regular periods. Regulations require that this be 
done at least once a week. No shortages in excess of normal ex
pectations have occurred since establishment of records. The 
superintendent understands that any such shortages must be re
ported immediately to his supervising office with complete details. 

Gasoline for Army and Forest Service work is drawn from 
the same tank. Gasoline supplies furnished for ~Y use are 
entered on Form 643. A signed order from the Company Commander 
before issues are made to the Army is not required, but Army 
authorities fully approve the established system. Both Army and 
Forest Service personnel approve the present system of securing 
repayment. 

There is no evidence of unauthorized trade or use of 
Government fuels and lubricants. 

Traffic Accidents: 

All government owned motor vehicles are supplied with 
Standard l!'orm 26, Traffic Report. 

Regular educational classes are held for all truck drivers 
wherein the proper use of Form 26 as well as other forms for 
reporting traffic accidents are reviewed. In addition to Form 
26 all vehicles are supplied with a supplemental form and drivers 
are instructed that while their primary duty is to fill out 
standard Form 26 completely at time of accident any additional 
information secured as outlined by the supplemental form raises 
their rating as a truck driver. 

-4-



Standard Form 2?, Investigating Officer's Report, is 
available at the Superintendent's office. The procedure on the 
part of facilitating personnel in case of accident is reviewed 
from time to time by the Superintendent and various foremen. It 
is understood by all concerned that in addition to Forms 26 and 
2? signed statements must be obtained from all witnesses to the 
accident and that the investigating officer in addition to Form 
2? must supply a written narrative statement showing the date 
and hour of investigation and containing all pertinent infor
mation; and that all reports are forwarded promptly to the Super
visor's office. 

In the review of procedure in the case of accidents it 
was stressed that government employees must not encourage 
private parties to file claims and that no employee can act 
as an agent for the Government and make any settlements, tentative 
or otherwise. 

Compensation For Injury: 

Superintendent and other members of the facilitating 
personnel are familiar with the procedure in connection with the 
reporting of injury cases. Superintendent has meetings where 
this procedure is discussed and reviewed from time to time. 

There has been some doubt as to whether trivial injuries 
sustained in the performance of duty should be reported. Regu
lations state WRegardless of how slight an injury may be it must 
be recorded on Form CA-l and signed by the injured employee." 

Superintendent understands that when an injured employee 
requires medical attention Form CA-16 or CA-l? should accompany 
the injured person to the nearest designated physician or 
hospital; that where doubt exists as to the injury CA-l? is to 
be used in lieu of Form CA-16. Attention is called to the 
fact that when such forms accompany the injured party a duplicate 
of the form should be mailed promptly to the Supervisor's office. 

The latest list of designated physicians is on hand in 
the Superintendent's files. However, in case of emergency this 
is not always available at short notice. It is recommended that 
a list of these designated physicians be posted in a conspicuous 
place in the office or inserted in the telephone book. 

Stock o~ report forms are adequate and their use is un
derstood. 

-5-
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Telephones: 

All telephone toll calls are recorded on Form AD 102 
regardless of the ~ount of the call. All forms are signed by 
either the Superintendent or District Ranger and the fund and 
project noted thereon. · 

Necessary personal calls are all made on identification 
card issued to L. J. Morrist Superintendent, and he personally 
certifies as to the necessity of such calls and guarantees pay
ment. 

Forms CCC 7: 

Superintendent clearly understands the method of pro
cedure for preparing Form CCC 7. Information for the body of 
this form is secured from Form 26. 

Preparation of Section R of Form CCC 7 is in accordance 
with regulations and information for this section is not se
cured from Form 26. 

The average monthly distribution of enrolled personnel 
is computed strictly in accordance with existing instructions. 

Section H is prepared jointly by the Camp Superintendent 
and Camp commander, the basis for which is the company morning 
report which is initialed by both the uompany commander and the 
uamp Superintendent. 

Files: 

Files are set up exactly in accordance with outline given 
in the CCC Manual. correspondence has been filed properly in a 
chronological order. Filing is done currently and the filing 
system as a whole is in very fine shape. 

Manual and handbook amendments have been inserted promptly. 

General: 

All motor equipment is strictly supervised. Upon com
pletion of daily assignment truck drivers turn in their truck keys 
to the Superintendent's office. In the field the foreman or lead
er has direct supervision of all truck drivers in his party. 

All truck drivers have driver's licenses and none but those 
possessing such licenses are allowed to operate motor vehicles at 
any time. Regular driver's examinations are held not only for new 
drivers but also for checking and revie\ving all of those holding 
driver's cards. 

-6-
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Leave and compensatory time regulations were discussed 
and are understood by the Superintendent. 

In the preparation and use of Government Bills of Lading 
some confusion exists due to the fact that four yellow copies of 
GBLs now come forward and the Regional Inspector has in some 
cases issued instructions that all additional copies should be 
held in the files of the CCC Camp. CCC regulations now require 
that four yellow copies be sent to the Supervisor's office. A 
considerable delay occurs from the time the GBL is received at 
Prichard to the time it reaches the Supervisor's office. The 
GBL is brought to camp and it is at least a day before it can 
go forward with the next mail to Prichard. From Prichard another 
day is used between that point and Wallace and from Wallace 
another day and half to two days is involved. Consequently at 
least a week is required before GBLs reach the Supervisor's 
office. The Hegional Office is quite insistent that GBLs be 
handled promptly and an effort should be made to see that such 
GBLs are handled by every one as promptly as possible. 

The franking privileges were discussed with Superintendent 
Morris and the regulations of one item per day for any one ad
dressee was emphasized and that for weight the franking privilege 
is limited to five pounds. 

No purchases from government employees have been made. 
It was stressed that this practise should be avoided except in 
extreme emergency. 

No rented equipment was in service. It should be em
phasized that in case equipment is rented no contract should be 
executed obligating the Government to repair same while in ser
vice. contracts should be made at a stated rental, rentor to 
stand costs of all repairs. This eliminates any misunderstand
ing for claims after contract is terminated. 

There was no evidence of employment or purchase from 
relatives and the Superintendent understands that this is neither 
desirable or countenanced. 

Swmnary: 

The general condition of the camp is very satisfactory 
from a clerical and property angle. Superintendent Morris gives 
close supervision to this work and is well versed in CCC regu
lations. 

Approved:~~~~~~~~~~~~ 

Title: __ ~~~~~~~~~~ Title ____ ~A~u~d~i~t~o~r ________ __ 

-7-
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CCC 
INSPECTION - Coeur d'Alene 
F-154 
(Haz. Rea. Flat Cr . ) 

Coeur d'Alene, Idaho 
.January 11, 1939 

MEMORANDUM FOR SUPERVISOR 

The Flat Creek Hazard Reduction Area was inspected 
.January 5 with Ranger Flint and Superintendent Morris . 

Thirty-two enrollees and two foremen are working on this 
project and good progress is being made on this area . The slope 
is steep and many snags slide to the creek which will make it 
necessary to pull some of them from the stream channel to prevent 
the darning up of the creek and causing the overflor to wash 
out the road . The fire lanes cannot be constructed on the sides 
and across the upper end until late in the spring. This fire lane 
should be given high priority in the work plan as soon as the 
snow is gone . 

Because of the steep slope, rotten bondition of the snags, 
and the snow which is from eighteen to thirty inches deep , this 
work is dangerous. It requires good super vision and judgment to 
prevent accidents . When the new enrollees arrive , which will be 
about .January 21, only a few new men should be added to these 
crews at a time until they become accustomed to the difficulties 
and hazards of the work . This was discussed on the ground . Part 
of the new men can be used to good advantage on clearing a road 
right-of-way up the north side of the creek for a road here would 
serve as a fire lane. 

Training the enrollees in the use and care of axes was 
discussed in detail . It was agreed that the best axemen in each 
crew should have the good axes assigned to them, each being 
responsible for his own axe . Good whetstones are needed to 
keep a first class edge on these axes and good stones should be 
purchased for each CCC camp if they cannot be obtained from 
Central Purchase . 

The concrete f l oor has been poured in the gas and oil house 
at the main camp . The wire has been ordered and is expected to 
arrive in the near future, and when i t is received the wiring will 
be brought up to specifications . The wiring at the spike camp 
will be finished when the materials are received . Tne concrete 
floor will be poured here within the next few days if the 
weather permits . · 

~ if.-, e ',. 
Cnnu J VT ,.<.., sent - ; 

~<{~ 
, G":EoRtE s. · HfYNEs, 

Assistant Forester . 
l 

W.G.M. 
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CCC 
INSPECTION 
Admi ni stratin 

Camp Name Devil' s ~lbOYl 

Date or Repor t 2 Ll7L39 

From 2 : 00 '11'. 111'. 
Period or Inspection , p .m. 

O!NERAL INSP!CTI~N 'REPORT OUTLINE 
(Revi sed l pr l! 1938) 

Co. No. 562 Camp N'?:" 

Forest C o eur 

'- L1o{69 t oO: 00 r.r. 
p. m. 

• 

( Superv lsor ) 

F -154 

d ' A l ene 

2 / 17/ 39 

Inspector ---'.h.= z•--'A....._ • ._~F.,_,l=i~n=t,._ _____ ~cc0111panied b:y ---- -------------------

Superintendent L eonard J . _.orr isc .... p commander Cap t a i n 
(ID!e) 

~letcher N. Huf f ord 
(Nome) 

EXPLANATION .Answers r equir ing but one or two words may be written on the inspection form beside the question. ~ues-
t i ona requiri ng more extensive answers should be diaouaaed at the end of each section, using extra abeeta 

if necessary. Remarks by tho Super intendent or Forest offi cial may be added following those or the inspector above his 
own initial. All discussion par agraphs must be preceeded by the ke:y let ter and number or the questions to which they 
rerer, aa, "A. 3 . " . or "A.l5.b. " 

Tho Forest Supervisor or St ate Forester should road thi s r eport and di scu ss i t with t ho inspector . His co~onts 
~ay be added at the end or each section. I t is also r equested that he sign t ho r eport i n the apace provided. 

List tho activities or projects inspected: 

~. Q,UALITY OF ORGANIZATION 

l. Has Superintendent an approved !laster Plan of Work? 

2 .a. Does ~ator Plan include all jobs undertaken? •• 

b. I! not, have added projects r eceived Regional Offi ce approval? • • 
3 . a . Ie Master Plan ot work supplemented by a written detailed monthly plan in which the 

Supervis or . Ranger and Superi nt endent concur? . . . . . . • . . . . 
b. Does the Superintendent keep an adequat e record or char t showing futuro planning 

and accomplishment baaed on the Plan or ';','ork? • • • • • • • • • • • • 

~ . a . Is the Superintendent informed as t o the allotment received by his camp? •. .• . 
labor , and ren tal a so tbe. t a maximum ot 110rk i s b . Does be plan the use or mat eri e l , 

r ece ived for a minimum cost ? . • . ... .. . .. .. .. . .. . ... ... .. . .... 
5. Are tho highest priority jobs first 

without tag ends? 
scheduled , menned and supplied to insur e complet ion 

6. Row many i nspec tions of field work bas the For est made dur ing t hi s period? Rangers? •• 

7 . 

a. 
9 . 

10 . 

11. 
12. 

13. 

Supervisor ' s s tat t? • •• 
Are all instruct ions to for emen ! r om f orestry personne l r outed thr ough the Superintendent? 
Check this, especially in spi ke camps . • ••• •• ••••••• • •• • • • • • • • ••• 
Do r anger s and members of the Supervisor 's sterr make i t s pract ice to lea• • def i nite writ
t en memoranda covering instruct i ons and suggesti ons made as a result or their i nspecti ons? , 
Is the Super intendent' s time di stributed among his various duties so as to insure 
good supervision? • • . . . • • • • . • • • • • • • • • • • • • • • • • • . • • . • • • • • 
Row many hour s per day does tho Superintendent spend away !rom camp on the work projects? 
Base your reply on the Superintendent •a diary if available • • • , • , • • • • , , •••• 

Does the Superintendent delegate responsibility to the foremen on their 
Are f oremen and faci l itating personnel thoroughly competent t o or ganize 
jobs to which assigned? • • • • • • • • . • • • , • • • • • • • • • • • 
Are toremen , leaders and as sist ant leaders adequate in number t o obtain 
product ion ! rom unski l led, untrained workers? • • • •••••• • 

r espective j obs?. 
and a CCO!IIp1 ish 

reasonable 

l~. a . Are they distributed over the working f orces t o t he best advantage? • 

b. It not , wha t do you s uggest? • • • • • • , , 

Yes 
Note 1 
Eo 

Yes 
Yes 
Yes 
Y e p, 
Q 

Ve s 
Ve s 
Ves 

)!:es 
Yes 
Yes 
Yes 



A. QUALITY OF OROANIZ/.TI0:-1 (Continued) 

15.a. Wao dilatory action ot enrollees noted on any of tho jobo? ••••••••••••• 
b. Was this duo to loafing or improper balance ot indiTidual work assignment? Discuss 

such instances with the Superintendent and report your findings in detail • ••• . 
1&. Are there any crewe which are not properly balanced tor economical accomplishment ot 

the work? • • • .. ••• .•. • ••••••••• • •••••••• • •••• • •• 
17.a. Do the foremen, leaders end assistant leaders confine their time entirely to jobs 

under their supervision? . . . . . . . • . . . . . . . . . . . ...... . 
b. Ia their time distributed among the workers in such a manner as to assure maximum 

production by keeping all men working? • • • • • • • • • 

lB.a. Ia clerical rork well organized and effectively handled? • 

b. Is there sufficient clerical help t o meet the naeda? • . • 
19.a. Has the Superintenden t a permanent adequate record showing where all men are assigned 

20. 

21. 

22. 

b. 

each dey?. • . • • • • • • • • • • • . • 

Do the foremen keep time reports on crews t o supplement this record? 

Ia t he t111ns system adequate? •• 

Ia correspondence answered promptly end filed currently? 

Cbeck t he ~r.andatory reports for general compliance l"i th instructions 

23. hre emend~nts to CCC handbook, aarety manuals e tc., reoe1ve4 end pos ted currently? Cheok. 
24. Do all foremen and fac111 t e ttns personnel rea ! and initial 1amortent CCC, educational 

end seftty c irculers and CCC handbook amend:nanta?. • • • • • . . • . . • • • . . . • • • . 

?.!> . Comn::ont on any pertinent features not covered above. 

Re:nerks: 

CCC I nopaction 

No 

no 
Yes 
Yes 
Note 2 
Yes 
Yes 
Yes 
Yes 

.yes 
v 
Ye s 
Yes 

l. Right of way clearing on Flat Creek not in master wor \. 
plan, but ~as been approved 
Ranger . 

ir ... '<.Titing by Jupervisor &. 

2. Clerical wor k 
discrepenc ie s 

on a v~hole is 
noted on ti 1.e 

good ; 
s lips 

there have been 
& r eq_uisition . 

som.e 



A. 24. 

SuJ>erT1a1n" and Fac111 tat in" Personnel 

Name Claso1!1cst1on Salary 

1 ~orris L J" Sun ' t . 2400 

Geor r:e Ceci l Sr .Foreman 1860 

... ar r.oott ~ ~en Tr .Fore"1an 

s '1T'; Tl r/f'. l ' ';hAS J"r .1l'()T'Al",Al1 

.:Tll ~t.ll <: Ch..,s ,Tr Tl'ore 1an 

Nuaber or Wen on Projects 

Army Onrheod Camp Construction Camp lla1ntenance llood Detail 

2() 0 0 0 1 7 

~ 

CAMP ORGANIZATION 
Average L8at Week 

Projects and Number of Enrollees Asa1,.ned to Each 

~ 
0 0 ,...; 

0 ~ .p g ~ ,...; I 
a:! ::n:: •rl ro 0 

,...; .1:1 ro 0 £1 
!Xi (/) rd .p <XI Q) 

aj Q) p::: 
rd • 0 rd • 
Q) e ~ Q) ~ 
p::: rd 0 0 
• a:! .p 0 B ,::: 

N 0 aj 0 ,, (/) 
aj ,...; -. 
~ rr. 

29 

29 

10 17 1 1 

25 

50 10 25 17 1 1 
Detached SerT1ce Sick Lea~e Etc. 

1 14 

CRA.'ID TOT .U. 

0 blso included above 

CCC Ina peot1on 

' 

Tota l number 
ot l!nrolleee 

199 

29 

29 

?.Q 

!).!') 

112 
ITotd 

58 
I 

153 I 



B, QUALITY OP WORK .I.CCOIIPLISHBD CCC Inepeotlon 

1, Are the Superintendent and ror ... en turn1ohe4 wah ooiiiJ)reheneln speolt1oet1oDJ! tor all Jobe YeS 
listed on the Kaster Plan or Work In time to study them thoroughly befor e Jobs are started? ----~~~---------

2,a. Are speoltloatlons and Instructions made available to ror ... n, skilled workers, leaders Yes 
and a"e1atant leadera tor jobs to which they are aaeigne4?. 

b, Do they etudy tham? ••••.. 

o, Do they tully understand them?. 

~.a. Is there proper adherence to standards and speo1t1oat1ons? , 

b. It there are any dnlatlona, what are they and upon what Job a?. • • • • • • • • • • • 
•· Does the Superintendent use an adequate reminder 11at tor eaoh Job under hi& supervision to 

ohaoll: the qual1 ty and quantity or the work periodically?. , • • • ••• , ••• • •• 
6, What changes In plans, locations or apecltloatlona, It any, do you believe advleable 

and upon what Jobs? • • • , . • • • , • • • • • • • • • • • • • • • • • • • • • . • • • • 

e. What &tepa have the Supervisor and Ranger taken to Impress the Superintendent and foremen 
wl th their reaponslb111 ty tor the train I~ or workere? (Go Into th1e In detail wl th eaoh 
Superintendent and wl th Supervisor or Ranger, It contacted.), , •••• , • • 

7, I a importance or training In uae or OOIIIIDOn tooll recognized?. , • • • • . • . 
e,a, Baaed on your own observat1ons, which oren do you believe show evidence or improper 

training? ••••••.•••••• •• •••••••••••.•• • • • • 

b. L1et the weakest toremen in this reapeot and cite exe.mpl ea tor improvement. 
Q,a, Are there surncient skilled workere, including skilled enrollees, to Insure proper 

aooompl1shment of the planned work? . • . . . . . . . . . . . . 

b, It not , how many of what skills are lacking and tor what Jobs? •• . , • •• ••• 
10. Do the foremen use any systematic plans ahead and ·have their work organ1 zed ao that all 

phases are handled In an etr lolent aw>ner? •••.•• 
ll.a. Do foremen have a standard or aocompl1ehment set up as an obJeot!Te tor work done by 

enrollees? . .. ............. . 

b, Do they attempt to mainta in thi s s tandard? •.••• 

12. Comment 09 any pertinent teaturea not c overed abaTe. 

Remarks: 

Yes 
Yes 
Yes 

Yes 
Note 1 

Not.e 2 
Yes 
None 

Yes 

Yes 
Yes 
Yes 

1. On the Flat Creek Has . Red ~ore snugs should be cut 
on the high ridges . If possibl e would like to have 
all the snags cut before vie stop wor kinG on this job . 

2 . Plenty of \Yri tten and oral 
stressed by all Point much 

instructions from 
Forest overhead . 

supervisor . 



C. QUANTITY 01 WORK .LS COIIPARJro 1'0 ION-POWER AVAIL.&.BL! 

1. Average enrollment during paet 30 daye •• 

2. A?erage number released to Superintendent 

~. Into how many working groups was thie turnout divided?. 

,,a. When did tull oompany arrive? ••• 

b, When did last replacements arrive?. 

CCC Inepeotion 

133 
68 

5 
10/20/36 

• Date --=l:..L..f-:;2-=..0L-/ 3:::::...9:::.... 

Number ---=6c...::6::__ __ _ 
5,a, List any jobs on which the output tor the last 30 days impresees you as being too low 

b, In your judgment, what arc the r easons tor l ow output? ••• .. • • 

None 

&,a. Are there any jobs on which the enrollees do not spend the required number ot hours on 
the job? (Seven hou·ra lesa actual transportation time allowance or not to exceed one 
hour - minimum 6 hours , ) , • • • • • • • • • . • • • • • • • • • • • No 

b. It l ess th an the required number ot hours is being put in on any Job , are the 
reasons tully jus titiable due t o e>:eeptional oircumstances? Discusa tully 
giving the r easons , the number ot men involved and how soon the situation 
will be corrected • • . • • 

7, How many spike camps are out? •• 

8 . Bow many enrollees in such camps? 

9.a. Could the n~er ot spike camps be increased to advantage?. 

b, On what jobs? •• • 

10. It there a r e spike camps out ot this camp, use •Spike Camp Inapeotion• sheet. 

11 . Comment on any pertinent f eatures not covered above. 

Remarks: 

All 
manned and 
plan. 

jobs going alone in good shape . 
should be finished as called for 

46 

They are well 
in the work 



CCC lllliJieCtioD 
C,lO. SPIKE CAMP INSPECTION 

Cemp ---------

Date ----------------------

Spike Cemp --------------

Timo arriTod ------------------------

lllapected b:y ----------- -----

Timo departed ------------------------------

Namo ot Army ott ioer in otarge ------------------------------------------------------------------------

Name ot Technical SerYice tareman in oharge -----------------------------------------------------------------------

List the projeota i nspected ---------------------------------·--------- -------------------------

a . PERSONNEL 

Number or enrollees assigned -------------------------------------------------------------------------

List Technical Service foremen assigned -----------------------------------------------------------

Number or enrollees assigned to camp overhead ------------------------------------------------------------------

Morale or men ------------------------------------------------------------------------------------------------

Enrollees aiok -----------------------------------------------------------------------------------------------

Camp discipline ----------------------------------------------------------------------------------------------
b . !>lESS A~'D FOOD S'l'ORAGE 

Mess hell -----------------------------------------

Floors -------------------------------------------

Dishes --------------------------------------------

Tables -------------------------------------------

Cooler -------------------------------------------

Cooking utensils ----------------------------------------

Garbage raok ----------------------

Mesa: ~uality ----------------------
~uantity ____ __________ ____ _ __ 

Cleanlineao ot KP'a --------------------------------------
c . CAN.P SANITATION 

(1) Are beds aired once a week?, • • •• 

(2) Ie there a rirat aid kit available?. 

(3) Latrines --------------------

Bathhouse ------------------------------------

~:;~~~~· •. ~a~nTirta~trlr.o~n~-------------------------------------
end policing or oemp -------------------------------------

d, FIRE PRECAUTIONS IN CAMP 

e . 

r. 

Sand barrel ----------------------------------- Water barrel --------------------------------
1"1re extinguishers----------------------------

~UALITY OP ORGANlZATION 
1) Do the foremen baTe s:rstematic plana ahead and have their work organized so that all 

phases ere handled in en etricient manner? , • ••• • , •••••••• •••• . 
(2) Are adequate opeciri cetions and instructions made available to spike camp roremen, 

skilled workers , etc ., tor the Joba to which the:y are assigned? •• •. •• ...•. 
(3) Are spike camp foremen t urniehed With important oir oulara, aatet:r material, educa-

tional material, etc.? •• • ••••••• • • •••• •• • • , • , •..• , , •• • 
(4) Are ell ins tructions to spike camp foremen trom toroatry personnel routed through the 

Camp Superintendent 's otrice?. , •••••••• , , •• , ••••• , • • • • ••.. 
(5) Do the spike camp foremen keep adequata time r ecords showing where men are assigned 

each da:y? ••• , • • • . . • • • • • . • • . • . • • • • • . • • • • • • • • 
(6) Does the foreman in charge of this spike camp furnish the main camp with eetiatactor:r 

i nformation to be used tor main camp records and reports? • • •• • •••••••••• 

CARE OF TOOLS AND EQUm!WT 

(1) Are tools properly sterad? 

(2) Ara they in good condition tor use?. • • • ••••• • •• • , • 
(3) Are all trucks in use inspected daily by competent meohanio or personnel? (Check 

at least ono truck.) • • , • • . • • • • • • • • • , • • , • • • 

II• l"'RE CONTROL PREPAREDNESS 

Check against Section J or the main report. 



C,lO, 'SPID C.&KP IIISPEC'l'IOR (Continued) 

II ' S.t.n'1'1' 

Ill .t.re eate'7 •••'inti• being llel4?, , , , , • , , 

(2) .t.re enroll"• ab1411lg b7 •~•'7 r•gulaUou? , , , •••••.•••••••• 
(S) Do 'h• ap1l<e oaap tor•en llaY8 a reaillder l1at and aata a •••1<17 111.apeot1on of the 

oamp tor aatety, tire pre?ention, au1ta't1ou, eto., • • •........... 

1, INSTRUCTION AND l!DOCJ.'riOI!I 

(1) Ia aJ&temaUo training beills pY8n on tile Jobt • 

(2) Ia tho abo ... trainills beills planned betorellan4t. 

(S) Ia •ott the Job• 1natruoUon beills s1Ten to auppleaent the tra1n1ns pnn •on the Job"?, 

(6) Ott-the-Job Inatruot1on: 

J.ttencl.anoe 

CCC lll.apeOUCID 

Number of sroupl -------------

Number ot 1natruotora ------------- J.ra sroupo aeet1ns regularly? -----------------

J. Cheol< the ap1l<e oamp ap1nat queouou ill uill report and o011111ent on &n7 pertinent teatureo not oonrad abon. 

Reaarl<o: 



• 

CCC Inspeotion 
D, USE AND CARE OF TOOLS AND l!QUIPIIIENT 

1. How many ot t he following maohinee on the j ob? 

~ps ______ --~0~-------------
Compreeeora ___ 0~----------

TrUcks l-l/2 ten ___ ....!.<: ___ _ Pick-up• ____ _.._ _____ _ 

Bulldozers ------~~----- Traotore _____ Q 

Grade;:-s ::------"0'-=" ____ -=---
SnOW plow 1 

Jackhammers ______ ,._ ___ _ Shovels _____ ...., _____ _ 

2, 

:5, 

4.a. 

What additional t r ucks and machinsa, it any, could be used to advantage and Where?, 

Has Superintendent tried to obtain more equipment, and with what results? 

Are any machines out or commission? • 

b, I t ao, tor how l ong and tor what cauae? 

5,a, How much or the time loot was preTentable?. 

b , How might it have been prevented? •• 

~.a, Are there any i dle trucks or machines at this oamp? 

b, Li st number, type, and cause ot idleness, •• 

o, Has idl e machinery been reported to Supervisor? 

? .a. Is full use being made ot all truck a? , • • • • • • , , • , , , , 
b, Do they double shift where possible, haul capacity loads, make unneceeaary trips? 

(Discuss in detail.), 

e.a. Are bulldozers double shifted?, 

b. It not, why? • • 

9,a, Are jackhammers double shifted? 

b, It not, why? •• 

lO,a, Are grading unit e double ehitted? 

b, It not, why?. 

11, Are enrollees being used to fulles t extent feasible on bulldozers and tractors? 

12,a, Is the oamp• s supply ot tools adequate to accomplish the joba eet up? 

b, Is there any surplus? , 

13, Are tools properl y oondi tioned t or use? 

14,a, Are there adequate shop facilities tor sharpening, fit ting and repairing all tools? 

b, It not , what 1s lacking?, • , , • , • • • , • • , , , • , , • , • 

l~. Are the men s har pening and repairing t ool s competently instructed?, 

1~. Are broken tools or equipment promptly repaired or grouped ror condemning?, 

l?. Are all t ools marked w1 th standard a tamp? , • • • . , • • • • 
l e,a, Does the Super intendent have a tool olerk tor checking tools in and out to 

foremen and enroll ees?, , , • 

b. Is the system uaed adequate? •••• 

None 
v 

No 

Yes 

Yes 
Yes 
Yes 
v 
v 
v 

v 
v 

Yes 
J:To 
Yes 
Ye s 

Ye s 
Yes 
Yes 
Yes 
Very good 

19. Are tools, equipment and materials gathered in trom the work projects and properly s t ored?. ___ y._,e;;:wS::>....----
20. Are crewe tully equipped with necessary tools and materials?. 

21. It material or equipment delays occurred, what caused them? , 

22,a, Have all truck drivers pasaed the required examinat'ion and haTe they permits? 

b, Are speed and driving rules (Form 607) posted in truck cabo? . 

o. Apy evidence ot violation ot these rules? 

· 23 , a, Are aervioing raoilities adequate?, • • 

b , Is camp suppli ed with a mechani c's t ool kit adequate t or proper maintenance or trucks?. 

c. Is oamp equipped with grease racks? • • • • , •• , , • , , , , 
d, I• there a sufficient supply ot light bulbs, tueea, bolts , etc., in camp tor 

proper maintenance? . . . . . . . . . . . . . . . . . • . . . . • .. 

e. Is a sat isfactory check kept on gasoline and oil issued? (Forms 643 and 644.). 

24, Does Superintendent r equire drivers to service and maintain trucks in accordence with 
booklet "0- CCC- ER- l!quipmsnt, Truck Maintenance-Camp Super int endent's Responsibil ity"? 
Check at leaet two trucks and report your fi ndings in detail, , , , • , , , 

2~. Are ell trucks in us e lnepeoted daily by competent meohenio or personnel? , 
2~. Does Superintendent teal that the meohenioal eerTioeo assigned to this camp are 

outtioient to keep the trucks and machinery in proper oondit!on? •• , ••• 

Idle :~a chines : 
Bull dozer //256 
~rot or Patrol #28 
:!otor Patrol Forest 
Cater:yillar " 

owned 

" 

Ripper 

Ves 
1\'fone 

Yes 
No 
Yes 

Yes 

0 Tru.cks in good 
snape 

Yes 
Yes 

# 1 2 ) 
) 
) 
) 

Stor age 



• 

D. USJI! AND C~B 0., TOOLS .AND :BQ.UIP!IEN'l' (Continued) 

27 .a. Are blasting machines in use on all projeota uoing powder?. 

b . Are blasting machines tested periodical17?. 

c. Are galTanometera used tor testing electric caps? 

d. Are there qualified men 111. charge ot each bleating operation? 

e . HaTe blaster and storage 11agazine men pasaed the blaster' a examination? 

t. Is the transportation ot erplosiTea done 1n compliance with regulations?. 

g. Are primers made up in accordance with instructions? •••••. • 

b. Are the permanent and Job exploaiTea magazines in c ompliance with regulations?. 

i. Is a current record ~ept ot all ~owder and caps ioaued? 

J. I s .,orm 11~-R-1 maintained in truck cabs? ••• 

k. Are definite warning signals posted on the bulletin boards? 

26. Comment on an7 pertinent features not covered aboTe. 

Remarks: 

Seats 
taken 

i n trucks are not fastened 
car e of iru··ediatel y . 

dm"m . 

CCC Inapsction 

No Powder 
bein{" used 

This will be 



CCC Inopection 
I. JIRI PREPAREDNESS 

Note tor Inspectoro: It will be optional with the Inepector, b7 concurrence or the SuporY1oor, whether and to what 
degree tiro preparo4nooa wi ll be inspected outaide the period from June 1 to Septembe r 10 . In general , remedial 
action will be through the Camp Superintendent and the reaponsible officer or !be work agency 1nTolTed, 

1. Rae a spec1t1c tire plan bean made tor thie camp? • • • • . • • • • • • • • • • • .• ••• ----------

2. Ie the plan in operation and well understood by Camp Superintendent and Company Commander? . 
:1 . Is there a definite understanding b7 !be Camp Superintendent eo t o whose orders be 1o 

subject for tire aas!gn.mento: 

a. On the home Foreot? 

b. On t he local ranger d!otr!ct? 

c. On other Foreats? • • • • • • • • • • • • • • • • •••••• 
4, · Have positive arrangements been made for tire calla day or night, and tor communication b7 

phone , radio, or speedy messenger serT1ee with orewa on the job during dangerous weather? 
5. Are fl7ing-squadrons bunked so eo t o answer a n!Rht call with least disturbance to the 

other enrollees?. . . • • • • • • .••.•• •. 

&.a. Have tho 15-man and 50- :nan tly!ng squbdrons boon organ!ad ea required? 

b. It not, what action wil l be taken to accomplish the job? ••• 

? . List the stand-b7 tire equipment on hand: 

e. 

1 to 15-mon bookpook un! t o ----------

Supplemental 25-man units-------------

Power pumps ------------------

Spec ial tool un ite, number or men --------

Standard 25- men unite------------------

Standard 50-man unite------------------

Hooe, teat---------------------------------

Standard boxed rations , no. man-da7s -----------

Special travel lunches, no. rations Other -r--~~--~~~--~~~~---------------------
Does Camp Superintendent understand procedure in the use and repl acement of standard 
equipment and rations? (See Fire Control Handbook, Topic 521&. J •••••• 

9.a. Are tire equipment and supplies in first-class c ondition? 

b . 

c . 

d . .. 
l O. e . 

Are they conveniently a rranged tor speedy get-away? 

Are they protec ted from weather?. • . 

Are the7 stored in a cool, dry place? 

Are they protected trom danger o f theft and miscellaneous use?. . . . . . . . • . • 
It the enawe~ t o any or these questions is neg~ tive, stete whet ac tion was taken t o cor
rect the situation . 
Are transportation tac111t!es adequate to transport all designated f!ra crews and 
equipment ? ....•... • • • •. •• .•••.•.••..•. 

b. Are trucks serv iced and kept in readiness to go , day or night? • ••. .. 
ll . Are t he tire orews equipped with good shoes mth hob-nails? If not , report to 

Supervisor ot once . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
12. Is an adequnta supply of coDlll!issary maintained by th• Army in readiness for ! mmodiete dis

patch during tire season? It not, see what steps have been teken t o correct the situation . 
13.a. Give reting or Superintendent , foremen and f aeil! tat!ng personnel as indicated on their 

!den tit! eat ion cards. . . . . . . . . . . . . . . . . . . . 

b . Indicate any foremen w! t hout fir e experience or training . . 
14 . S t at< what tire training has bean planned or carried out this year . ' (in~l~d~ training 

tor bot' overh<od end enrollees . J • • • • • • • • • • • • • • 
15.&. How 1118ny enrolle•• heve been desiP11ated and trained or will be trained aa 

lookout-! iremen? . . . . . . . . . . . . . . . . . . 
b . !las th~ Comrany Cor.ronder o~roed to the ass! l?'ll'l•'n t of such enrollees on 

detached service? ........ . ................ . . 

16. Heve the enrollees been instructed in ~roper smok ing habits? (Sote places to smoke; menns 
o f putt 1np out burning tobacco, motches, etc . Are there any special precaution rnles in 
the co:nr or on the job? J. . . . . . . . . . . . . . . • 

17 . s..re spark tt.rresters installed on all tractor equipment? 

18 . Comment on any pertinent ferttures no t covered above , 

Remarks: 



• 

7. COORDIN~'I'ION lri'I'B ARKY 

l.a. Ia ca111p conetruction completed? • 

b. It not, what romaine to be done?. 

c. When is it expected to be completed?. 

d. Bow many enrollees are engaged in camp construction?. 

e, Bow many enrollees are engaged in camp maintenance? • • • • • • • • • 
2.a. It J,raiy overhead, aeide tram ~onatruotion toroe1, ooneiete ot more than the 

approved number, list the usee to Which the surplus ie being put. • • • • 
b. What action baa been taken to reduce the force to the approved number, unleu 

extras haTe been epproTed?. • • • . • . • • • • • • • • • • • • • • • • • • . 

3. 1re Forest employees-and Army cooperating etteot1TelJ? • •••••••• • •• • 
4, ~e all matters involving cooperation between the Technical ~gency and the Company 

Ccllllll8llder taken up through the ProJect SUperintendent?, • • 

0. Does Commander switch men without consulting the Superintendent?, 

6, Ia mesa satisfactory as to quality and quantity? •••• • • 

7, Do 7oreat Service employees pey their meee bill• promptly? , 

8. ~e arrangemente tor lunches and extra shift meals eatiafactory? •••••• 
g, Ie camp discipline such as to strengthen the disciplinary measures required on the 

Job by the work agency? • • • • • • • • • • • • , • • • • • 

lO.a. What percentage of the men are interested in their work? •• 

b. If the percentage 1a low, what 1a the reason? ••••••••••••••• 
11. Ia selection and use of leader and assistant leader positions satisfactory to 

both agencies? ••••••••••••••••••••••••••••••• • 
12. ~e housing facilities for work agency employees commensurate with those 

occupied by Army !DOD of comparable rank?. • • • • • • • • • • • • • • • • . • • . • • • 
13, ~e Technical Service personnel considerate of Army responsibilities 1n soverning 

enrolleea? (For instance, in such matters as loaning oars, guns, etc., to enrollees.). 
14,a. ~e work agency quarters neat, olean and orderly? (Check for cleanliness of bade, 

tlooro, washbowls, latrines , etc, D1acuoa the findinge,) • • • • 

b. ~e the Forestry employeee neat in appearance?. • • • • • • • 
lO.a. Does the Company Commander sign a requisition for use ot 'Forestry truck• on 

recreational trips? • • • • • • • • • • • • • • • 

b, Are the trips in harmony with the policy? •• •••• 
o, ~a enrollees returned to camp within a time 11mi t ao as not to interfere with their 

work the following day? • • • • • • • . • • 

16. Comment on any pertinent features not covered above. 

Remarka: 

CCC IJiepecUon 

Yes 

None 
None 
O. K. 

Yes 
Yes 
No . 

0 

Yes 
Yes 
Yes 
90~ 

'Yes 
Yes 
Yes 
Yes 
Ye~ 
Ye~ 

Yes 
Yes 

0 Mess is fa lling below the average maintained in the 
p,dst . 



, 

0, I!DUCATIONAL PROGR.UI 

l, Doe a camp han an educational adYioer?. 

2. Bow many enrollees are taking courses?. 

:3.a. Does a camp educational comni t~ee :~ction? 

b, Doea it hold regular meetings?, • 

c, Doea the Superintendent or hi& represeotathe function constructively on the committee? 

d, Are the minutes or meetings forwarded to the Regional Office currently? 

,,,., !s systematic training being given on the Job?, 

b, Is it planned beforehand? • 

5.a. Are there any courses being carried on outside regular work hours?, 

b. Are courses tied to or correlated with project work?. 

6,a, Do all foremen participate in training on the Job? . 

b, Ott the Job? •••••••• 

CCC Inspection 

Yes 
100% 
yes 
2 a Pon . 
Yes 
Yes 
Yes 
Yes 
0 Yes 
Yes 
Yes 
Yes 

7, Ie there a training a eeietant appointed? , J[~S 

8. Doeo the Superintendent or training assistant bold regular meeti ngs or technical personnel? -------Y~fl~S'-------
9 , Are training records being kept?. YeS 

10, Comment on any pertinent features not mentioned above, 

Remarks: 

Use and care of tools 

George: Forestry 

Springer : ~uto mechani cs 

Justus: ~Nood working 

. ·orris : ~·:ood working 
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B. SUETT PR OGRJ.Il 

1, Bao a aatet7 committee been eatabliehed?. 

2. Doea the .comaittee han week17 meetiJ11!a?. 

3. Do all the technical pereonnal attend theoe meet1J11!a? 

4.a. Bao the eupervisor7 personnel taken firot aid oauroea?. 

b. Check to aee 1f the carda are void ••••••••••• 

5,a, Rae e technical oafet7 advisory co1111111ttee been aet up?. 

b, Doee it inveatigate each accident occurriJ11! under technical auperviaion?, •••••• 
e. Haa a safety aeaietant been selected and approved b7 the camp safety committee and ia he 

giTing proper attention to hie duties?, ••••••••••• , •••••• • •••••• 
7. Ia tranaportation of enrollees in atake-trucko, dump-trucks and pickups handled in 

accordance with aafet7 r egulations? ••••••••••••• . • . ••• . •••• • •• 

a. Are specified standard goggles provided and worn in accordance with safety regulations?, 

9. Are all the technical personnel furnished with safety regulations booklets? •••• 

10. Are first aid ki ta available on project work? •••••••••• 
ll,a, Are ell ch1mneys and stove pipea on Forestry buildings screened ~r·p;o;ided ~ith' 

12. 
13. 

14. 

aperk arreatera?. . . . . . . • . .......... . 

b. Are adequate fire exti nguishers available in Forestry buildings?. 

o. Are stoves sate distances trom walla? 

d. Are stove pipea riveted at joints? •. 

e. Check tor a are collars and roof jack a • . • • • • • • • • • • • • • • 
r. Rea a fire marshall been designated end ia he giving proper attention to hie 

duties? (See Fire Control Handbook.) •••••••••••• • ••• 

Check the electrical wiring in the t echnicel building& ••••••• ••••••. 
Check for compliance with fire prevention suggeationa end mandatory regulations or 
the safety regulations at sny garages and gao and oil storage buildings. Comment • 
Check equipment, machinery end work habits in garages and on jobs for any potential 
hazards that migll t exist, Comment, ••••••.••••••••••..••••• 

15. Comment on 807 pertinent features not mentioned abCTe. 

Remarks: 

CCC Inapection 

Yes 
Yes 
Yes 
0 

O.K. 
Yes 
Yes 
yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes . O.K, 
Yes 
0 O . K . 
o a . K . 
a .K. 

,All men have co"'lpleted course except Justus, who is 
now taking it. 

12 . 

13. 

1fuole camp has been completely rewired 

A nev.r stOife set up in 
is a ne~1 ce"'le. t There 

garage is up to specifications . 
floor in the gas & oil house . 

rules C>r set up in Handbook Seems t hat all mandatory 
are being followed 
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FORT GEORGE WRI~HT DISTniCT C. C. C. Form FGW-I- 101 
(Revised 1-16- 39 } 

F .. l 4 
Camp 

CAh-.lP I NSPECTION REPOrtT 

\tkMJliMMMIJ (Pe rmanent) 

ond i t ion ~:·..;.•_• __ Sign s ___ •_-_ -.-'---- Dat e 

Lleu"t. Delaney / 
Inspect'or 

MJ .t\. OFFICERS: B. 
ME 1. c. o. __ c~~· Butt....::;or;;;....::::;a ______ _ 1. 

2 . ----z Jr. Officer~eut. O~~~=ar_d~-------
1 ----3 J r. Officer 3 . 

4 . -~. Camp S.u.r~eor.. ___ C_at>_ t. 'l'bomaa 
____ .....,.__ 

5, Educa tiona l Advise r Ur• foods 
6. 
7. -----------

5. 
6 . 
7 . 

Q,tr s. 12 Si~k Hosp - None. 
Hone. A'NL ~~. ----

C.l . SPI KE C...J.1P : (i.~o . ) One. Loca t ion __ -=S,_,t..,gm,...=bo=a==-t_,..-'•"----------------
2 . No. Men 50 For eman in char ge __ .. _---_____,=-
3 . La st v is i~ of c.o. ----- Camp Sur geon 15 ;ib~ E. A. --------

D. MESS: (Qua lity, varie~y , Quentity, preparat ion) Q9allty aatlataotor,y. Varle~ 
l. Food~ be 11'!lprove4• Quality ~at1efaoto~-Pre~atl0n satl_s_ta_o_to_ ry....__. ___ _ 

·- ------------------ ----
2. Fiel d Lunches~--~S~a.t=l~e=t~a~o~to~rr~·------------------------------------

3. :Bo.king Sattstaotorr• · 
E . ME SS ACCOUNT.hBILITY: (Adv~!1ce Menus, Act . Cost Iv.enus, l<'orm 86 or Q]v!C 4- 6,_9-,--:-0r- d-e r 

SystP~ , Food Handl e rs' Inspection ueae aooountabilt~ unaattstaotory. Coet 
sheet. not aoourate.__Q_h okOllt e.l!!_tea lnoorreo~_-_Advanoe oost men~t 

F. 
enoae;Jl tim and thought have been pt 

3 _!)_ea . ~ - ~-c..__ I") ..-<1. - e....... -
:tvi.ESS PERSONNEL: {a ppear ance , q1.:alifica tions , sy stemV1nterestl~ 27 

1. Me ss Off i c "l r_ L1eut! Gan,yard, 1De;per1enoed ·-·· -----:::---::::--~-.--:..---=---7 
2 .. Me ss St eward_~t 1nexper1onoe4. AP~anoe oould be lrtJ>rOYe4• Ueerlod Sha~- tie• 
3~ Cooks Satlstaoto~_____,_ _ 
4 . Mess Orderli F:>, s Sattstaoto.ry. ,___.. __ _ 

r.. . 1ffiSS Et;.'CIFlvlENT:LHo t ;vat e r , stoves, u.tensils., fue l, sufficient? .Arr angement_, 
appear ance , g r 8ase trap , garbage disposal . ) __ jt~t water aDd etovee snt1ef~a~~J· A 
oompan;y establl~he~ long aa tbla one_ sho..dd have mora equipment for ~r,e t)f aooJc& . 
APpearance neat. _ Arrangement baDdy. Grease tra~_uneat. leeds soil pipe tmd n~ ewap. 
STORE ROOMt (ApJ:earance , account ab ility, type of stock , va l ue . ) .Appea.ranoa SA!• 
Aoooantab111ty ~at1ntaotory• Type ot etook ~atbtaotoey. Shows hit iD4 il!u 
method ot orderin&·~~~--· -~~--~-r. ICE BOXs {Contion, condition of f ood & qua-n~t~i~t-y-,-en~ check) Sat!etaotory. 

J, VEGET.b.BLE STORJ~.GEl ..;:;S...;:a:...;t!~e.::;..t.::::aa_to_ry~-·------::_-:_-_ ---==---------------
Heat and olean. teeu K . UESS HALL: \ Appearance,- eq_ui{:ment, ccnd1J.ct of per soiU~l) 

~mo~re~a~q1u~1~pme~~n~t.~.~P~e~r~•~onn~~•l~qLu...;:t...;:e~t-~1n~me~e~•~h~•-ll~·----------------------~·-----

:::, , S0PFLY ROOM: Adegua.te. 
~--~---------->-

1 . Supp l y Officer Capt. Huttor4• p - --...,..---------------

2. Suppl y Steward Exper1enoe4, Deat, olean an7d~oo~ur~te~O~UI~·~~--~ro--~~--~ M. SUPPLY ACCOl~T.hBILITY: (C&3 Records , re~uisitions, cont racts , I&I's , S/C' s, R/S!s) 
Aooountab111 ty lndlridual equipment to be taproved. Caalpan;y equipment not properly 
aooounted. tor on hand reoetpte. 0Steward liietruoted Iii f1llng, oontra.ote , olf)tht~g 

u1dt10lW • 

o. ctoTHINGt {Condit ion, is sue of, adeq~ate) Com~ seema to be over 1eaua4. 
I 

Ip•truottone glv!Q• ___ _ 

P . TMNSPORT.ATICN & h~OTOR 
1. Storage 
2. Cl ean1 ine s s 

Ef\l;IPMENT s {Conditi nn, r ecords , adeq_uate , accidents ) 
Out 

3. SedUnent Bu~l~b------------------~Ot~------------------·----------------------

4. Batteries 
5 . Gutside D-u._a l:--s--------6 . Fan 3elt 

oaap. 

7. Drive r - · 
8 . ----------------------------------------------------------

- 1 -



" ~ . .. 

(I, . AD!.!INIST:RATION: 
Co.Fund 31 Jaaaary 1939• fork ~epPrt Oe l e 
Camp Ex chng 31 J eDUGJ1' 1939• 
Mail Register 0. r; ~~--------

Canp Sur .:., eon ' s rle por...,t----,0~.__,1 ... -------
0fficers' Regist e r -oe 1. 

Morning Report 0. t . 
Sick Report - o.--r;-- - --- ---

E.11rol lees ' Leflve ltegister 0 . 1. 
Special Cr der s Co . on-:-.-r•.=--------
Company Or der s c. l e Food Handl er o. 1. 

Mon t h l y San i tat i on -0. l e 
Regi st er ed i~Ja il o. ·E=.--

Filing ;;>ystem Iietr~. 

Du.t y Ros t er _____ _(?.! l e 
Pe.y ro l l s O. t . 
Suspense File O. ~~--------·-_· __ _ 

- --------

R. EDUCAT I ON: 
1. ·.veekl y schedul e of c.cti vi ties pos t ed & followed l'O• 
2 . Off icer & Technicr. l Ser vice Cooper ati ng tee. 
3 . Cumul ative Recor d Ca.::d lot up to <!ate-. ---··-
4 . Check Li st of l-.agazines Received V.ot beliigfiipt.---
5. ~ducation Committee l•i i nutes Sat1staotorye ---- - - ----------
6 . Fi lin5 System Uuatlata.otOry. Iiitruotiir.- - - -
? . Bducat ionnl Bl dg-··-- Satletaotory. --- - ----

s. Bl"ILDli\'GS: (Clean-liness , ventilati on, h ea t ing, -=f-u-e=-1-, _w_a_t:-e-r--::-&--:-1-:-i----:~ting s;v s t em and 
conditioni fir e equ i Dment , a ir sp~ce , aie qua t enes s, order l ines s ) 

1. LA.t r ine Neat an<! o een. Fwlot1onlns properlr• 
2 . Be. th Hous-e- -.- -.--- - • I ----- . ·..--

3 . ~.aundry Sat1el'a.otoey. - - -
4 . Bar racks EXoe1Ient; tn.Truo'aom given regarCfliii ttn oiiis~rlh 
c • Camp Exchg Eiaellint.___ ---- - - ·- --
6 . Infi:cmary Sat1etaot Q!7• '!Welvo (12) entnrvrnh tla end one (1) wttb PDOWIIOtl1a• 
? . Offi ~er s ' Q,tr s ""tioellente ·---
8 . For estry Q,trs S~t1eti0t0r)'• 
9 . Recr eation Ha~oellonte 

10 . Other Bldgs ~17• 
1 : .• Scr f'3en s - SatlstiG'tiiry. 
1.:.. .later systom Bat18taotoij. ---· 

r:n, PERSOl'-.WF:J. : ( i;. ora l c .a . d. i s c. i pi i n e L gen_e_r-a"""l_a_p_p_E~_a_r_e_n_c_<J_,__,f,_o_r:_:n:_a...,.t_i_Q_n-~-, ,-c-ou_r _t _e -gy-.....-) --

orale anti 41ao1plme sattstaawey. c .. nera.l appearanoe noat wt qu1te a fuw lli 
need or hatr o\i& . Retrea~ tormat1ons to D6 !ielcr.-

Carc:pl aints o:r suggestions by Comw.anding Off i c er and Cwnp Supe r int endent - --
one. ------- - - --·----·----- -

REMARKS: 

0.81\·!P F..ATING: S at1staotocy. 

Inspectin~"'of!~ 
Joe. r. Dela.ner. 

1 t. , Int'-Rea., 308th Infantry, 
IDspeo~• 

DISTRICT HDQ,RS. , CCC, FORT GEO®.E ·~7RIGHT , iv.ASHi
5 

Febrllaf7 1939• 
TO : Commanding Off i cer , Co . .562 , Cru;1p F- 4• Pr1uhar4, !t!lho• 

Deficiencies, as noted bel ow , will be correcteG at once and a report of action 
t aken submit t ed to Dist . Hq. within ten (10) days of date vf t h is insp~ction . 

( l ) Sec. D-r.ine 1. (2) 
(4) Sec . -u-i.ine (5 ) 
( 7) Sec . ~-Line (B) 

-,; 4· 
By o rder of t~e Di s tri ct 

Sec . Ett· 1.ne ( 3 ) Sec . F~inl3 2 • 
Sec. -n-~ine -----------( 6j Sec .~~ine ______ __ 

( 7) "- ··3·4·6· Se c . Q eLine 
---..r. --- - - -

Commander : 

- 2 -

mjM~:r., 
~rd Trimble , .. _ 

Captain , F , A, - Res . , lOth 2. A. , 
ExeCLlti ve Off icer . 
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ER 

FORT GEORGE WRI JHT DISTRICT C.C.C. 
C.Al\..P INSPECT I ON REPORT 

Form .FGW- I -101 
(Revised 1-16- 39) 

T'•l. ;•J l/llri#Wr/1/N-//) (Permanent ) Lteut. orklo 
_,::----'------"==-----------'-'-- -- ·-·-· - --=--·-:--- ·---·----

Camp Inspector 

ion nooa 

OFF CERS: B. ENROLLEES: 
c. 0 . C'n':>t. · Hufferd 1. Tot a l Str 
Jr Officer U1& 

Jr} Offic er 
Camp Sur seon-C,..-njr:ll_t·.--.Th,.,..,•"""', ns 
Edhcational Advis er 'ft"• uvdii 

I 6. Si ck ~tr s . Sick 

2, Overheed .. 
3. Pro ject __ 
4. Carnp Pro ject 
5 , wood De t A. il 

I . ---- 7 . AWOL A'NL _______ _ 

C. 1. SPIKE CAMP: I No • ) ~10 loca tion") ~o~on Creol: ond "tentlboato 
2 . No . Men US Foreman i n cha r ge ~r. oorgo o.ad ''re"tft\~ 
3 . Last vi sit of c. o. 6/f./'¥) Camp Surgeon 6797"39 E. A. '.l,\Oa oc.<t. 

D . MESS: 
1. Food 

(Q.ua lity, variety, q_uentity, preparat ion ) uoUty. vartot-.r n~.u ~unnt1ty 
'r-ti1~f\OttJry. t'l.-upnrntlll ttfl twlt'l eror ";.ly L"t,~~_Od_. __ 

2. Fiel d Lunche s Col6. hnoho~J oont ~o tho fit ld. ----·--------------------
E , 

up 

F. J\o:ESS PERSONNEL: (Appear ance , qualifications; system, i nte r e st 
1. Mess 0ffic9r ~n,t. qur~ord. 
2 • Me s s s t ewa rd-----:-. -x:-·=-:>o- r"l<'-.• -.o::-ed-..--":-::v-=-·~ry:-:-:--:C-• ..,-.)-::-:---:::u~o-:::rT:' .-::-~ ~-=r-ru.::-.-:-'"T .• -o=- rteous. 
3. Cooks orH.'lf" .... 1t Vt t"J ~·~11. 
4 . M8ss Orderli -:> s o',lafa.ot...~ry. 

G. ~.::ESS EC.CIPMENT : l,Ho t wa-:-t_e_r_, -=-s-:-t -o v- e-, -s -, -u.-- t-:-e-n-s-:i:-:l-s-,-:f:-u-e7l-,-s-u-=f-=f7i-c-:-i -en-t":""?=-. --A-:-r-r_a_n_g_e_m_e_n-:-t-,--
appearance , gr ease trap , garbage disposa l. ) r:c.<~; • er a: OQLtate, O•A>klri,; awvcs 

olen tuid pvliJhoth ~ . .cm.s1l>J ol f\1, nnd o.. o,•~nu., AfT' nzo nt :.lllllay, epr a.ronoo ·oxaeilent. : 
c-rf't ,e trup o l f.r" ... IOC dnlly. 
H. STORE ROOMt (Appear-a~n-c-e-,-a-cc._o_u_n_t~a-:-b-l~.l~i~t-y-,~t-y_p_e_o~f--s-:t_o_c_k-,--va_l_u_e-.-~~--------~----

'\ '!X:artuoo exoollcmt, Q.Ooouut bltit:; anA suoh that 
1t a.l1o s r; · •' ~!~rit tY• 
I • I OF. :SOX 1 ( C on t i on , _c_o_n-::d7i 7t -:-i-o_n __ o f-::-. -f-=-o-o-d-:--;&:--q-u_a_n-:t-:i-:-t-y-,-a n d check . 
et t f1. Oll)ft ~ f\:''1 Mt) ..Jlte. Con.i1t1v. o" ·~ ' d r., . J.t'- ( .. ui'1'1-:o ..... le_l_tr-q-,UO_ n......,tM1ntY..,-·-----

J . VEGErABLE STORAGEs . o,t, olo . ...n nno ndo uate. 

K. MESS HALL: (Appea r a nce, equifment, conduct of pe rsonnel) 
p~n~~oe Ntcellont, o.,u1;. r:.:t ol~~n oll· c.dotlun:to , p ... r .. or.,· ... l-l"'u~1,.-......... -ru- Jo---or<--:-e-t·..,.l,-l-·----

L . SUP:PLY ROOM: ~nOr,t.mtt\• ----------------------------------------------------------------
1. Supf ly Officer~~~~~~~~~~-----------------::--------------------------
2. Supp l y Steward -x or1· HOcde nc.~ t !\, ·"otv·a •oo "''lr' 01 ... ,.~ .• w.·• 

M. SUPPLY ACCOUNTABILITY: C&E Recor d s, r eouisitions1 contr~ cts, I&I's, S/C's, R/S's) 
"h1r ~·c-ot1o· •·'\8 .,ut o' ootf'¥, "or noN "~··tn· .. iftv on t "i L 1p1otion. 

N. EQUIPNJ.ENT: (Condition~ war ehousinf , issue ) (;otlltitl . s~tief'e.otory. v ry 
ne tly lf\7"0ho. ~oo • issue by ~n' rooo pt eye ;eo. 

O. CLOTHI NG : (Condition, i s sue of, adP-quate ) Conait1on nnt!ntaotory, l eouo 
&tt.tbft\otor-; and ll(1et:•u•- :o. ------------------=-----------

P, TRANSPORTATION & r~;OTOR Er;,1'1PMENTs (Condition, r ecords, adequa te, accidents ) 
1. Stora~e " 
2. Cl eanliness 0 
3. Sediment Ru-~l~b-------~~---------------------------------------------

4 , Batteri 9s -,..--------5. Gut side Duals n 
6 . Fan 3elt --···-..,...:..--~s=--------------------------

7. Driver P s. ------------------~e-o~tr-o~a~.---------------------------------

- 1 -



"'1. - · ..- .. 

c:,. A.Di\UNISTRATION: 
Co, .fund AUdited to 31 ·~~--
Camp Ex chng udi ·. d to 11 fay 1212• 

:W1B. i l Register f'n.t. 
Mor ning Repo r t ~ t. _______ _ 

Sick Report --~q~t=•-------
Food Handl er _ _,n.""-'t=•'----
Monthl y Sanitati on t'lat. 
Register ed iHa il__ _ _ _ _2..~ 
Duty Ros t Br .bu~t1-------

---------

ifor k Repo r t c- 1;. 
Camp Sur~eon 1 s .deport s t. 

~~~----------Officer s ' Regis t er rnt. 
Enrollees ' Lea ve liegister snt. 
Special Crde.r s Co . ~ftt. 

Company Or der s fat. 
Filing System ------ :Jot. -----
Pey roll s __ , __ . _______ _ _nat. __ _ 
Suspen se File ___ __ . ____ _ _..._r e ... t-•..__ 

REl\~KS: ~e adm.lnlstr tlon or th1s o. ony is v rr ell kc pt up. c . n.n,y 
olerk ry o(>UrWOUih n.nd exoellent tork! r and vocy ort1o1tnt. 

R, . EDU'CAT I ON: 
l. ·.veelcl y schedul e cf' &cti vi ties post ed & followed Tht s dept\rtrDont n ocla a oonatdor• 
2. Officer & r.rechnica l Ser viCE' Cooper ating able aJIDQnt ot rearrana;llir;. It 1s 
3. Cumul ative Recor d Card oi'O"r.,led anc\ does ot 1\1 ~ ado ltla~ olMa roclll8 • . Vt,ry• 
4 . Check List of l..af &Z i nE's it0ceived t bag oeO!!UJ to bo jelrz:aed togetbfo.r, baa DO 
o. hducat i on Committee l\iil1Utes appear 00 or e.n ·~uoattonal c.lepnrtz:otAnt. Uf'£0St aD 

6. Filin5 System etf•)J"t be ~. to altt r the s1-Qlat1on. 
? , Educational Bldg··------ · =----------------

s. Bt-ILDl~US: (C l eanlines s , ventilation, heating, fue l , wa te r & li~ting svstem and 
condition , fir e equipment, air space , aaequateness , or der lines s ) 

1. Lat r 1.ne oat an~ olean an: f\motiuntnr- pro rly. 
- . ---~----------·--------------2 . Beth House • • • • • " 

3 . rJe.undr y c r.any laWifey-u~ea. \ian lcpr•ovement 1ri a ~pearnnoo. 
4 . :Barracks !"tovea an4 oXUiif;Uii"'ii"ro liOed polish. ilSDy iiliidow pu,n=""'os==-..,.b=ro"..,...,Jeij=n=.--.LOO.....,...,~le=o=ro 
. • Camp Exchg a.tiifCiotoz;y' neecls nrranc;e. t . (dl~and 1 ot ne .. tly nrranc;ea. 
5. Infirmar y ~oollont. It Ia ry nent In np o.ra.noe 8i.id \'eey ol&flll• ---
7. Officer s 1 Q.tr s -·--eat olean and. ado te. --
8 , For est ry Q,tr s • • • 
9, Recr eation Ha~oellont. 

10 . Other Bldgs ~attot~otory. __________________________________________ __ 
11 . Screens t otisfe.Otory• 
12. ,/ater system 5at1stao~· 

T • PERSOl\.'N"EL : ( ilftor al e, d. i sc. i p lin e-,-G-e-n-er-a-:l~a-p_p_e_a_r_a_n_c_e_, - f-=-o- r-rr.-_a-:t-:i-o_n_s_, --c -ou_r_t,_e- sy--r)---
orale oxoo1lent, d1eo1pl1no eatt· raotory, fonerol a poo.ranoo oatior otory, 

t OI'T.lfltl«•l o -u.-.-n .. ot tl1s oOo"Paf\V • cy: o rtoouo. 

Complaints o: suggestions by Commanding Officer and Camp Supe r intendent ---Hone. 

All dotlotenotes notod ~111 be 
answercx'l 1 thin ten .c\ayo !'roo da ot 
1nepeot1on 

tndor. 

~ 
Cb"..rlos iorkle, 

lat Lieut ., Inf• Rea •• 4th Infantry, 
Xnapootor. 

DISTRICT HDQ;RS., CCC, FORT GEORG E .t'TRIGHT , ~'lASH . , 17 JunD 12.39• 
TO t Commanding Officer, Co . 562 , Camp F•154r-t--.Pi'..=.,1,..,f.O~h-81'=--d.:....:t :...;I;,.d..-ih0-r::,-•--------

Deficiencies, a s noted below, will be correcteu at once and a r eport of a ction 
teken submitted to Dist . Hq. within t en (lC) day s of date vf t his in &pection. 

I l l Sec . Line (2 ) 
(4) Se c . --Line ( 5) 
( 7) Se c . - Line ( 8) 

By order of t!le District 

Sec . Line (3 ) Se c . LinP 
Sec. --Line ------------(6 ) Se c .---Line __________ __ 

Se c. - Line ( 7) ----------
Commander: 

im,jy{~·y 
~rd Tr i mbl e , l .. _ 

Capt a in , ~ . A. -Res . , lOth ? . A., 



FORT GEORGE W~IJHT DISTniCT C.C.C. 
C.Al\J> INSPECTION REPORT 

Lieut. De 

7. 

C. l. SPIKE CAMP: (No . ) 0nu Loca tion 
2 . No. Men 50 Foreman in charge -------

-------~~--~-----------------=~------------3. Last visit of c.o. -------·---Camp Surgeon ____ E.A. _____ _ 

D, MESS: 
1. Food 

(Quality, varie ty, Quantity, preparation ) 
"'•n.11ty, Yn,..l ty, quant~ey eat! t ot.ory. ------------ ----

2. Field Lunche s 'athraotor"'J• 

3. Baking 'at!1~~GU»7• 
E. MESS .b.CCOllli"TABILITYs l.Advance ivlenus, Act . Cost Iv.enus, Form 86 

System, Pood Handl e rs' I nspection ~t~V&ll oo 1'\Gnue, ~ot. C•lSt 

F. 

G, 

H. 

'!;) • Y" ey t n . · t!Btantorye 

1lESS PERSONNEL: {Appearance, qualifications, syst em, interest) 
1. Me ss 0ffic'3r ~ .e ot:. Canyar4. 
2. Mess Steward !la.t1sfi.Ot:r·-;r_l'_• __________________ _ 
3. Cooks , ··tbfl'notur,r. 
4. MB s s Order 1 i I? s ~ t18 r;;--:~:-:t..-o=-~..:.':1-:-·-------------------

~ .. ::ESS E~J.:'IPMENT : ---rH'Ot. we t e r, stoves, utensils, fuel, sufficient? Arrnngement, 
appearance, gr ease trap , garbage disposal. ) 1ot · ·a4-or, etcV'e& , Ut6Iw11a, !"'unl , 
euf'tlo! ... ,..t. ~pS of etcv a to ol~f".1er. 

I. ICF. :SOX : {Conti on, condition of food & quantity, and checicl •· t1vtiiotcry. 
---------~------

J. VEGETABLE STORAGEs tiatlste.otory. 

of personnel) }..P~~l"'!!UllO ~,;roe11 .lt t 

r~. ---~--------------

L. SUPPLY ROOM: 

1 . Sup~ly Officer Capt. tturtbrd. 
2. Supply Steward-~~~~~po~nr~lhennoo~~a~.--------------------------------------~ 

M. SUPPLY ACCOUNTABILITY : {C&E Records, reauisitions, contra cts, I&I 's, S/C's, R/S's) 
• .'lr>:":ta!rtll~ uh&G~d · d d u.; to 1ate. 

N. 

O. CLOTHING: (C ondit ion, issue of, adequate) _____ a_·o_tt __ u_fl __ o_to __ r.v~·----------------------

P. TRANSPORTATION & I~;QTOR Enl.JIPiv~"T s 
1. Storage b 

(Condition , records, adeQuate, accidents) 

2. Cleanliness 0 

3. Sediment Bulb·------~----~----~-------------------------------------------
4. Batter iss 

5. Gutside D-u-a~l-s=~~--------------------~n~--------------------------------------------
6. Fan 3elt --------------------------7. Driver ____________________________ ~P=-~~~~---------------------------------
8. e 0 t. a. 

- l -



c> ADMINISTRATION: 
Co. lund uJited to 3/11/)9• 
Camp Exchng vat. 
Mai l Register~--~·a~t~•~------------
Morning Report Snt. 
Sick Report "n.t· 
Food Handler qat. 
Monthl y Sanitation eta 
Register ed l~l8 il Se.t. 
Dut y Ros t er --~-::..;:;t.:::..•------
Reoord ot B&arlQ£ 

}ill,~KS: 

·;:Vor k Repc r t $-..:Ao.::t.=-----------
Camp Sur ~;:,eon ' s Report ~C ... fl..,.t.z-. _____ _ 
Off i cer s' Register Oat. 
Enrollees ' Leave Hegister ____ ~r~a~t.--__ __ 
Special Crd~r s Co . ______________ ~s~ 
Company Or G.er s Sot. _ ___ _ 
Fil i ng System . :tat. 
Pay r o 11 s --- - -- _ _Qr,••.iot;..._ 
SuspenseFile_·___ C:.:af:a 

-----·- ·--- ----

R. EDUCATI ON: 
l. 
2 . 
3 . 
4. 
5 . 
6. 
7 . 

s. 

1. 
2 . 
3 . 
4. 
. 

6. 
'?. 
8 , 
9 . 

1 0~ 

l L 
J.L 

'T1 
.l.O 

·,veekl y scl:ledul e of &cti vities post ed & fo llowed __ Y_e.;..;a_. ______________ _ 
Officer & Technical Ser vice Cooperati ng Y • • 
Cumul a t ive Record Card tnatruo Improperly e out. _ _ ________ _ 
Check Li st of luaeaz i nes Received.-=---::-rr:....a;t-=-1::-;ar:~::-:ao=-to.:..:.;;ry..!!...:;. ________________ _ 
bducat ion Committee 1iinutes " tier of.OrY. 
Fil in5 System______ rat1et~ro~~~!f~·----------
Bducationa l Bldg .at1a aotory. 

m-ILDli\GS: (Cl eanliness , ventilation , heating, fuel, ·~Vater & li~-ting system and 
condition, fi r e eQui r ment , air space , aaequateness, orderlines s ) 

LAt r ine o' t, olean and .t'\mot1nn1Dg properly. 
Beth House • - a • • · -~.-~-------------------------!,eundr y • • 
Barracks riOallent. 

• • • 
Jemp Exchg ~xcallent • 
In firmary ~oollent. 
Offi~er s ' ~tr s -tioo~~lo_n_t~.----------------

Fcrest ry Q,tr s !Jat1etaotor.Y• 
Recreation Harr-1iaell~· 4 • ~-------------------------------------------------
Other Bl dgs Atl~t~otu:y. ______________________________________________ __ 
8cr 8ens 1ftG rop~tred. 
,/at er sy stern CJ etbta.o~.!il.•:__ _____ ,..-_________ .._,. ____ --------------.,------

PERSOlfNEL : (Moral e, discipline , gener a l appearance , forreations, courte s.y) ------. le .G~~tllent, d1oo1plino at\tletao~. Geueral appearance end 
-=------,-----, be 1!1p:NY"ed by h vLlg a ~ .. h lnapc,otlon at retreat ronantloaa. 

Compl aints o..:- suggestions by Commanding Off i cer and Camp Superintendent ___ _ 
wone. 

:RJNLARKS : tside area. ot ot.ot>e1 tt) to be olean 4 up. 

8.AMP RATING: Exoellent. 

All 4et1o1eno1ee noted to be enewero4 
within ten days rrcm date or 1ns~otton. 

Inspect · g Officer' s Signatu 
Joe. r. Dolenef• 

out •• Int•Rea •• 30 th Infantry, 
Inapeotor-. 

DISTRICT HDQ;RS., CCC, FORT GEORGE JRIGHT, iVASH. 24 APril 1939• 
TO : Commanding Officer, Co . 562 , Camp i.5'4w:-,--.Pr~1.-:o~h=r::lld,..., .:....;,Id:ra::1hr.:o::-,--· -------------

Deficiencies , as noted below, will be corr ecteu at once and a r eport of action 
taken submitted to Dist . Hq. within t en (10) days of date ~f t his inspection . 

(1) Sec . Line (z ) Sec. Line ( 3 ) Sec . LinP 
(4) Sec . - - :!:.,ine ( 5 ) Sec. --Line ----------(6) Sec.--Line ______ __ 
( 7) Sec. ---Line ( 8 ) Sec. --Line _ ____ (7) 

By order of t_1-j_ e Di strict Commander: 

i?z.j)/{~:y"-?<for-d Trimble , 
Captain , F. h .-Res . , 10th ? . A. , 



I HD 

:MJ 

FORT GEORGE WRIJHT DISTniCT C.C . C. 
C.MJ' INSPECTION REPORT 

L1 ut. 

Form FG'ii- I -101 
(Revi sed 1-16- 39) 

-.-1~~ { r/l./llt/J/i/IN//'11/Permanent ) 
-.,------:~-------'------------------=--Camp 

Bad Signs Xnotruoted ------
?-.·IE A. 

2. 
3. 
4 . 
5. 
6. 
7. 

"'1. ti iB 
· !.·. · was. 

3. Project 
4 . Camp Pro ject 
5. Wood Deta i l --~~---------~~~----

6 . Si ck Qtr s . 2 Si ck Hos:l2_i.,-------
7 . AWOL --o A'NL 0 -------------

C.l. SPIKE CAMP: (No . ) . Loca tion Stoa.: t 
2. No. Men ~7 Foreman i p, _cfar ge · a'. t; r!iittoi" .;on 
3. Last visit of C. 0 . 3/ ?l/39 ------::c=-am- p--:-S-u-rg_e_o_n _ _,,..,.J/.,~~!I"')m9r---:E=-· .-A:-.---.., .... ~-f".:"->u...-::';~·39~-

D. MESS: 
1. Food 

~~~~~~~,~~-~>n~nF~~~~ 

3. Baking < ~~'~ :;,. ,t ' ~ Uy. 
E . MESS ACCO~~~BILITY: (Adva~ce 

F. 1:ESS PERSONNEL: 

n. 

I. 

J. 

K. 

L 
2 . 
3. 
4 . 

L. SUPPLY ROOM: 

N. 

o. CLOTH lc ) Cc;l.~ ' ltto"J JP:t1B G:OQ''i• ~iJP '1i 

JF tiJ~~lnd~.v i~ytthj:f:; of, adeQUate ---------------------

P . TRANSPORTJ..TION & I~~OTOR E()lJIPMENTs (Condition , r ecords, adequa te, accidents) 
1. Storage 
2. Cl eanli~n-e_s_s _____________ ~~-----------------------------------------

3. Sediment Rul b __________ ~~-----------------------------------
4 . Batteri es 

5. vutside D-u-a~l-s~~~~---.. ----------4~rtT~~---------------------------------
6 F - bpot. • an 3el t. ________________________________________________ ___ 
7, Driver ___________________________________________________________ __ 

8. -----------------------------~------------------------------------- 1 -



0, . ADM INISTRATION: 

Co • Fund ·"adlte4 )/l<J/39• 
C~p Exc~ng Allt.lit.U -o/1'4/39• 
Ma1l Reg1ster " L. • 

M . R t ..... ~ 1orn1ng epor 0 t. 
Sick Report a ------- ---~c~a~~~.~-------Food Handler 

--~-----------0~a~twr----
Monthl y Sanit ati on --'tat./ 
Registered lvl8 i 1 
Duty Roster 

..... ~. 

---

:REI,;:ARKS: 

· "/or k Report 
Camp Surgeo-n..-' s---=R7e_p_o.~t 

Off i ce r s' Regist e r 
En 11 , L .H t 3at. ro ees eeve egis er~9~~~---------Special Order s Co . ~·5 t 
Company Or cler s a 'e t 
Filing >:iy stem !lat. e: 1 

Pe.yro 11 s ·---· ---S.t.- -- -----
Suspen se File____ Gate 

Sai:w 

-----·--·--------

c~ elef'k a VtP7 

~rrm:eev4JeH» ....er. --------------

·----·-----

Compl aints o::- suggestions "by Cornr:1an ding Officer and. Camp Superintendent __ _ 

F.:M.ARKS: uob tidlncna nan ot1 1l ,., ba4 tn lacU.vt4nal lookerl• v:1 e bul..ete W l;e 
A};.eo,:od ]:,1~ end bP~ ttlled• Xu pneral 1 tho oamp bu ~·d.erahly a.
proved ninon the 1Q t innlentSc:a. 

C.AivTP RATING: 

rtno.~~ 
5PCtin~ ofliCel"S Sigilture 

Charles !'klo, 
let Lieut., Int•Rea •• 4th Infantry, 

lna))f"otcr. 
DISTRICT HDQRS., CCC, FORT GEORGE 'ifRIGHT , ~¥ASH . , 4,5 Uarob 19.39• ..-
TO: Commanding Officer , Co . 56a , Camp Carep •15/ta Pr1obc.rd. Idabo. 

Deficiencies, as noted "below, will be correcten at once and a r eport of action 
te.ken submitted to Dist . Hq. within ten ( l C) days of date of this inspection . 

(1) Sec . Line (2) 
(4 ) Sec.-Line-------(5) 
(7 ) Sec.-Line (B ) 

Sec . Line (3 ) Sec . Li ne -- ------- -------Sec. Li ne (6) Sec . Lin e 
Sec.-Line (7) ------

By order of t~e Di st rict Commander: 

~ j M.~_,-lr.c.. 
Y f'~rd Trimble , 

Captain, F . ~.-Res ., l Ot h ? . A. , 



CCC 
INSPECTIOll - Coeur d'Alene 
Camp F•l54, Dev1l 's Elbow 

District Ranger, 

Coeur d'Alene, Idaho. 

Dear 'r. Fl1n t: 

flay 1, 1Q39 

On Inspeotor Delaney's reoent report on Camp r -154, 

bo roporta signs as "unaat1ofaotory." It is not cloar just 

what this oovera and whether ho rorors to the oamp only or 

to the road loading to the crunp. Howovor, will. you and 

Superintendent Uorr1s Oheok up on this and toke what aet!on 

1s found necessary. 

Jtlf' . 
Copy sent /??~ 

Very sincerely yours, 

OHA8. D. 81MP80ft; 

CUAS. D. SIMPSON, 
Forest Supervisor. 



. 

~~ 
v 'i)r> 

C1I.S f :....: ~ P-154 
~ I il-·-- -- ·· - - · ·· · · ; : · nr.: .. y c· J l) 

LG P r/. (~ ·; . :l ti -:u GOOd Dnt(•. _ __;~..;;....:~c....:::.c. l'f> - - ------·-·-·- .. ·- · ------ _ .. ---
~ A. !i'?I,JERS : B. E~~ROLL.SES : 
CF 1 -co- Capt. tJu.frorc!. 1. -~z~T ctrn:~bth 140 
MW I • • • - ·--t!r.i----- -- - ___ - --- -..L.....-----
RM 2 . Jr . OffLcr ntme. 2 . Ov..; rhc:ul 22 
ER 3 ,· .. f.''• ) Q t· r :··o-·~ , f-i'i· Cr:b'vvt1r;---- 3· ProJ' oo t - H(f n/s -7·-- ----

• V • ~ '"•• ' -" · ' ' • .L ... _--:-- - '7¥::::-- ,..,.--.-- u 
ME h· Ett:o~.ti .'~.r.l Ad,rinor ••~. · c;oa,. 4· C:'l'!.P Pr" j c.o t __ ~-- - - - - - - ·-·---

'------''--'---''-'l5.. 5· V!' · ·· Dl.' t ~il 1 
____ -_-·_-_-_-_·=.==--===------=--·-_- 6. Si•}k Qtrn . ----o-s:.o1~H-;-:)o ___ _ 6. 

7· 

c.L 
2. 
3· 

7.. Jr!OL 0 JvjrL __ o_. ______ _ 

---- - - - - - ·---·- -- --- ·--· -·----- --. -- -· ------·-·--·-- -·- ·-- -·------- --

L~ SUPPLY ROCM : Adlll!:iU:ltrT• ___ _ .. ·- ----------- ·-·-----

o. CLOTHI ND : (err. ·· it..i cn~ -i f;s uo ··r n<lou_._t~<-.to ) ecnrtitltlb aattstacwxy. llita 
euff~t'1 · aae"'uaw. " ' 

-------------------------------------------
----------------------------------------·----- --------------------------

1 



.. .. •?. fD?WUST!\ATION! 

C(J• Fund_ f.!_U-11 ~.-W. 3.0.. :ol.'lHO --~-·-·-
Mail Rc t;is tor t-.t. __ ---- -----
M•'r n i q ; Hepnrt St i;!.. ____ ____ _ 
S ick Re .,.wrt j; t . 
F• '(Jd Hanr~lors '--------~a.t. _ __ _ _ 
M.•nthly Sa.H:i.tati ;-'l.' .§~--

R<::: t;i s ter e d M8. i l ____ S a~'-------
l u t y Ros t er · .... &...,a..._e..:z.:.... ___ _ 

----·- - - --- --- ·- -

?'cr k Pr :;j oo t ,_.,; 
Cn.m:) surf;': ~m 1 ;; Re po;:ti""e.t-;·-

Off i ce r s 1 Re g i u ter Se..t• --:------
Enr ol l ecR1 Leav·o Re gh;tt, r Sat. 
S poo i r,l Orde r tJ co. Sat. 
Cc~J,\pnny Orc1.er s S f\t• 
Filing Sy..;tc m 6'-=a""'t::.::•'----· 

REMAR I<S : NOM ! ______________ ____________________ ______ ___ _ _____ _ 

--- --- ·--·---- ---- ----- ---·-- ---- ------

Q• EDU8ATION: 
1. l,lf (H .k l y SCh0 dU10 Of ac t iViti e S pOsted & fd l OWed (tt)t apeotftct on tt 18 tr1P..:.•- -
2 o Offi cers & Tc c huico.l Service Cqop<; r a.tirll'""'"; _________ _ 

3 • Cht.c k litl t \)f !Aaga z i ncs Reco ivod~-----------------------
4• Ed~w at i t?i1al Bl dg. ___ ___ _ ___ _ -----·- -----

BU I LDI NGS : (C l or..nl i nos s , veHtila t i on , heo.ting , ftto l , vratc r & lighti ng syutcm a n d 
oond i t i o:-1 , f i re eq:.t i !)TnCi:lt , e.ir s pac e , adeqL~Q. t enoss , orde r l ino tJs) 

1. La t rine neat ~d ulea.u and f'U'QCt1~ ~tlz.· ·----
2 · B~th House • • ~ I • • 

3. Lo.undry Sa ta:ao ~· JU..; -~ •• :u'•L~-~-~-~uo~~==~~- a~t.. 
4• Bo.rr o.o ks ,.r..)l '".Ji'~ •. -~~c. ;:raJ 1 •• ~ a"'.; ~·c......:~-'-Gn~·J.~--
.5 . CoJ:l:;> Exc hange S.at~lUO~'f~ Needa l"'ltarr&ng«<U!l1t. 
6. Iufirmn.ry .l!tXDell.tn'i; PT~. 
7. Of:licl:) rs& Q.trs . Mo ~ ,. "·._'lr t'.nd ~doqttnt~. 
8. F\>r oa try Qtr::; . fi " • tt 
9. ' Rocro(l.t i on H~ll ;s::< .. < :l:".J n.,. 

10 . Other Bl n.gs . :....G:-• ...,..t ..... li--.t,..:.~-t.-r-.,O-J.-~--.----------·-----------------

11. Scr • ens Gu.tleftlQtocr• 
12. ir" n. te r s y::; t c m £ 'ti;1.1 ~no--:-b:-r-":r,-·----------

s . FERSONJ"JEL: (Mor nl o , disc ipline , g<..n e rc>.l o.ppeo.r c.:."lco , f :)r mat i ons , court<'s y ) 
'orGle .uo.tlu~ll.ot'''Tt <V ;1n\r(t iM ~ellont, ge.n.,!"f\1 iponraDQe of mAn a"t!a- f-=fl-t!_-=t.:-ht!'!l--. 

fo:7'...at1ons liill. r:o1~ ~t!'l:.r'fcr.t,.. 

Comul n i nta or suGgor: tions by Conu:1o.nci i ng Off i cer e.nd Camp s upcrin t on dont __ _ 
c. o. ~d 11JCit ~tthcr 8CII& ettu1~1cmal •ter1al or a bul14bg ~ Q!le or th& 
4h &:iiC1ia ouaps o~- • w~a""'5li liJi _to bi'fe ailriq\\l\+..8 dii'IJ'ii r oc.. npaae. 

?E.IAR R:> : tlt\e tn oonotru"lt1Cn rk ~1ng n atld inr, kal oo. oOl'lpany atrongtb. gcou 
hOUiibeptni 1a 8lbiQli; di'Op;--s aggeattha---ra. t.l Ph4a• t m>rlt b(i d.v~e 1u e ·-nc- o.-=t,.--,.-

and ~· , .. ,..\y "\U'-0~• t'lt\f-3 J C p:;T!O$ Ml~ld~~m;-cd or.!S{~blY*=-~~=-=-=---=---== 

--- -------------·----·- - - ---- ---------- ----- --~ 

Dofici un c :l os, o.B lH>tod. bo l O'a , vri l l be oorre otod o.t once and o. ro~·.irt of ~ction 
t~kon r:ubmittud t (; Di s t . Hq• wi thin t on ( 10) do.ys of da t e o f t h i s ins pection. 

' f. 1) Sco. Line ( 2) Soc . Li no (3) Soc . Line 
( 4) (.5 ) ( 6) --Sao . Line Sec . Line Soc . Lino 
(7) So c . __ Line ( 8) Soc . Line ( 9) Sco. Line -- -

By or de r o f t ho Di s tri o t Comr.1o.ndcr : 

- 2 -
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CCC 
lNSPECTION 
Administrative "P"~ • c;o' f;]-(Supervisor 

- :J.-1- ~ ld'~~ 

;r GENERAL I NSPECTION REPORT OUTLINE 
(Revised lpri! 1938) 

,~ r-,.b· 
r ate of Report _ __::J;....;U=l"'y_:.:c2..::5~,.._.:::1:..:9;_3.::....::.9 ___ _ Forest __ C_ o_ e _u_r __ d_' A_l_e_n_e ______ _ 

562 Camp No. __ F_-_1_5_4 _____ _ Devil' s Elbow Co. No. 

I :::ci. 
Period of Inspeotion , l'roml2: 30 ~: July 122 to 3:00 p.m. July 14, 1939 

Inspector G. s. Haynes ACcompanied by A . A. Flint 

L. J. Morr is Capt. F. N. Hufford 
Superintendent Camp Commander 

(Title) (Name) 

EXPLA.N/.TION Answers requiring but one or two words may be written on the inspection form beside the question . Ques-
tions requiring more extensive answers should be discussed at the end ot each section, using extra sheets 

it necessary. Remerke by the Superintendent or Forest official mey be a4ded following those of the inspector above his 
own initial. All discussion paragraphs must be preceeded by the key letter and number or the questions t o which they 
rerer, as, "A.3.", or "A. l5.b." 

The Forest Supervisor or State Forester should read this report and discuss it with the inspector. His comments 
may be added at the end of each section. It is also requested that he sign the report in the space provided, 

List the activities or projects inspected; 

A. QUALITY OF ORGANIZATION 

2 . a . 

b. 
3. a. 

b , 

4. a . 
b . 

5 , 

Bas Superintendent an approved A!aster Plan of Work? 

Does Master Plan include all Jobs undertaken? •• 

It not, have added projects received Regional Ot"t"ioe approval? . . 
Is Master Plan of Work supplemented by a written detailed monthly plan in which the 
Supervisor, Ranger and Superintendent concur? • . . . . . . . . . . 
Does the Superintendent keep an adequate record or chert showing future planning 
and accomplishment based on the Plan of Work? •• ••.•• .. •.. 

Is the Superintendent informed as 
Does he plan the use or materiel , 
received for a minimum cost? . •. 

Are tbe highest priority Jobs first 
without tag ends? 

to the allotment received by his camp? • .... 
labor, and rentals so that a maximum or YOrk is . .. ... . 
scheduled, manned and supplied to insure completion 

&. Bow many inspections or field ~rk has the Forest made during this period? Rangers? •• 

Yes 

.See Notes 

Yes 

.No verbal 

Yes 

Yes 

Yes 

Yes 
4 

7. 

e. 

9. 

Supervisor's staff?. • • ~ 
Are all instructions to foremen from forestry personnel routed through the Superintendent? -----Y~-----------
Cbeck this, especially in spike camps. • • • • • • • • • • • • • • • • • • • • • • • • • • _ e S 
Do rangers and members of the Supervisor ' s starr make it a practice to leave definite writ-
t en memoranda covering instructions and suggestions made as a result or their inspections?.se e l'Iote s 
Is the Superintendent' s time distributed among his various duties so as to insure YeS 
good supervision? • • • . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

10. Bow many hours per day does the Superintendent spend away from camp on the work projects? 
6 Base your reply on the Superintendent's diary it available , • • • • • • • • • • • • • • • ----~~-----------

11. Does the Superintendent delegate responsibility to the foremen on their 
12 . Are foremen and facilitating personnel thoroughly competent to organize 

Jobs to which assigned? • • • • • • • • • • • • • • • •••• 
13 . Are tore~n, leaders and aseistant leaders adequate in number to obtain 

production from unsk11lsd , untrained workers? • • • ••• • •• • 

l4.a. Are they distributed over the working forces to the best advantage? • 

b . It not, what do you suggest? , •• • • • • • 

joT 
Copy sent 

r espective Jobs?, 
and accompl ish 

reasonable 

Yes 

Yes 

Yes 
Yes 



... 

A. QUALITY OF ORGANIZATIO~ (Continued) 

15.a. Was dilatory action ot enrollees noted on any ot the joba? .•....•... 
b. Was this due to loafing or improper balance ot individual work ass i gnment? Diaouaa 

such instances with the Superintendent and report your findings in detail . ..• ~ . 

CCC Inapeot1on 

Ne> 

16, ~= ;~~~;.~y.o~e~s.w~i~h.a~e.n~t.p~o~~l: ~a:a~c~d.f~r.e~o~o~1~a: ~o~o~p~1~~~t.o: ~() 

17. a. ~d!~e t~~i~m=~pe;.:~~~~~/":d . a~s:s~e~t . l~e~e~s :~n:1~e. t~•:r. t~m~ ~n ~I~•:Y. t~ ~o~a. • YeS 
b. Is their time distributed among the workers 1n suoh a manner as to assure maximum YeS 

production by keeping all men working? ••••• , ••.••••••• , , • __ ..=..;......;;. __ _ 

1a.a. Is oler1oal ,;ork well organized and effectively handled? •••••••••• Traini . .:n::.<g::l--::=n::-.:e::...\.:..:cll--=!!14==n 
b. Is there sufficient clerica l help to meet the neede? • • • • • • • . • • • • • • • • • YeS 

19.a. ~::h t~:Y~~p~r~n=e~d~n~ ~ ~e~~n~n~ ~d~q~a~e. r~c~r~ ~h~w~n~ ~h~r~ ~1~ ~en are assigned YeS 
b . Do the foremen keep t ime reports on crews to supplement this record? . Yes 

20 . Is t he filing system adequate? ••••• •••.•• • .' • • • • • • • YeS 
21. Is correspondence e ns••ered promptly e nd filed currently? •••• · • • • • YeS 
22. Check the n;andetory report s for general compliance 9!1 th Instructions • • YeS 
~~ : t~• a~~e~~~;~;~ !~d c~;c~~~~~~~~g ~!~:;~n~n~:!~ ~~' ini~~:iv~!P:~a~~· ~~g , ·~~~:~~~~aiheolc. __ y..J...>oe<..JS"'-:---

snd safety circulars and CCC handbook amendments? . • • • • • • . • . • • • • YeS 
?.5. Comment on eny pertinent features no t covered above. 

Re:nerks; 

A. ~uality e>f Organizatie>n 

2- a . Fire training regulatie>n e>f April 
te> use 22 man-me>nths e>n fire training. 
Ov1l Creek planting pre>ject . 

10, 1939 has made it necessary 
19 Man-me>nths we·re used e>n 

The fe>llmving is a summary fe>r April , Nay , June, 1939 
enre>l lment: 

April turne>ut she>rt 27 man-me>nths 
~-~ay tl l ·ong 17 tl tl 

June " she>rt 3 ff " 
Presuppressie>n te>e>k 22 tl tl 

?These in.Master 
Planting " 19 " " 

were ne>t Plan 

Re>ad maintenance was she>rt 18 man-me>nths for the 3 month perie>d . 
Trail " tl tl 11 " It " tl " tt " Blister Rust " " 44 tl tl " tl " " " Senate>r Cr . vgd . tf " 10 " " " " " " tf 

De>vmey Cr . Rd. " tl 11 " " " " '' " " Telephone Hain. " le>ng 5 " " " " " " " 
Stea.mbe>at Re>ad " " 10 " " " tl " " " 
Flat Cr . Hazard " " 24 " " " " " " " 
Magee landscaping tl " 4 " " tl " " " " 
.Bu"'lblebee Cgd. " tl 2 " tl " " " " " 

Me>st e>f the she>rtage e>n blister rust ce>ntre>l was .due to we t 
weather. 375 ·.ran-me>nths are set up fe>r this three me>nths . It will 
-be July 24 befe>re the new enre>llees vvill have receiveO. their fire 
training and be turned e>ut fe>r blister ~ust we>rk . Every pe>ssible 
effe>rt she>uld be made te> keep the greatest number e>f ~en e>n this 
we>rk until the sease>n is e>ver . Twe> enre>llees are at -Eagee , e>ne 
bull ce>e>k and e>ne e>n trai l maintenance, be>th being charge d te> re>ad 
and trail maintenance. This is a ce>rrect charge and can be ce>nstrued 
as de>ing part e>f the unfinished we>rk e>f the previe>us three me>nths . 



2- a . ( Cont' d) 

Em·;ever, as soon as the :tire :::RA allotnents are received, these 
men could be replaced so that they could be used on blister rust 
work . 

The Flat Creek hazard area will need 10 or 15 r:ore man
months and three dozer days to finish the work for fall burning. 

8 . None this period . Suggest that this be done . 



.1..2 •• 

Supenia 1nR e.nd Fac1l1tat1nR Personnel 

. . . 
~ . . . . . 

Name Clasaitication Salarr 

ll' ~orr~s , L. J . Su pt . ~~200 . 00 
··aryott, K . Jr . Forenu: n140 . 00 
Springer Gha s. " " 140 . 00 . 

0 Y.. oune: H. Sk . VIkr . 
Ha fter s on Sr . Fore!'lar: 155.00 
Geor t:"e . c. c. " tt 155 00 
sa.H~ s G. ~.: 

. 
Jr . Fore na r: 140.00 

0 Ha der Ga l " " 145 .00 
Ha "1lin B. " " 135 . 00 
IAbr aha 1son \'l A ts R .Chkr 1 35 0 0 
!Peder son C " " SPr:C 
!Da nf orth ~··r " Cook S&E .. . 
lvn1tz A " tf SPrE 

Number ot Wen on Projects 

Army Onrbead Camp Const ruction Camp llaintenance Wood Detail 

23 0 1 2 

o (Over} 

+=> 
rJ) 
;j 

p::: 

~ 
Q) 

+=> 
rJ) 

•r-l 
rl 
r:q 
• 

0 
• 
~ 

9 
9 

21 
20 
21 
21 

CAMP ORGANIZATION 
Average List Week 

Projects and Number ot Enrollees Aae1med to Eaob 

• 
r-1 +=> 
•r-l • rJ) 

a1 +> S:: 
+=> ~ 0 

8 
F'-< :_.) 

!;>, 
rll ~ 

rd rll Q) 

0 I.U ;;: 
0 lg g ~ 

2 
3 

101 2 3 
Detached Senioe Sick LeeTe Etc. 

5 

GRA..'ID TOT .U. 

CCC Inspection 

Total n umber 
ot Enrollees 

140 
9 

11 
3 

. 21_ 
20 
21 
21 

106 
I Total I 

I 

31 

1 3 ? 



54 New enrollees July 13 , 

: rorris ' L. J . 
~!aryott , K. 
Springer, c. 
~rafter son, A. 
Rader, c. 

George , c. 
Sales , G • ~.1 . 
Davidson , R . R . 
Abrahamson , w. A. 
Ha;11lin , B. 
Young , R . E . 
Danforth , \1 . 
Pederson, c. 

1939 . 

April 10 , 
Aug . 5, 
Aug . 5, 
July 8, 
Se p t . 10 , 
. 
Aug . . 5-, 
.il'eb • . 6 , 
Aug . 

July 

1940 
1940 
1940 
1941 
1938 

1940 
1942 
1939 

1941 

- Has 
has 

- Vfill 

t aken course but card 
not been issued yet . 

take in class coming up 



. ' 

B, Ql!ALl'l'T 0'1' 110RX ACCOMPLISHED CCC InapooHon 

1, Are tho Super intendent and foremen furniobed wltb ooaprebenolve apooltioationa ror all jobo 1r 
2.a.li:;:d.:~.1~~c~~!:; =~~i~~t~~~i~:s';::.t~v::~!~l!b:: ;~::.~l!~c~~i~~·w~~~:r::·l:!:!;:d? -----y=-~ee~ss~--------

and aAe1atant leaders tor Jobe to wbiob they are aaeigned?. __ __ 

b. Do tboy atudy t boza? • , , , .• 

o, Do tbey tully understand tbem?. 

3,a, Io thoro proper adboronoo to standards and speo1tioations?. 

b . It tbero are an,- deviations, wbat are tho,- and upon what jobs?, ••••.••••• . •. 
•· Does the Superintendent use an adequate rozainder Hat tor oaoh job under bis auponi s1on t o 

obook tbe quell t7 and quant1t7 of tho work periodioall:y?. • • ••• ••••••••• 
11bat obangoa in plana, l ocations or epec i tioationa , 1t any, do rou beli eve advioablo ~. 
and upon what jobs? • • . • • • • • • . • • • • • • • • • • • • • • • , • • • • • • • •• 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 

&. llbat stops have the Supervisor and Ranger t aken t o izapreas the Super intendent and foremen 
wl th t heir reaponoi bili t y ror the training or workers? (Go i nt o this in detail with eaob 
Superintendent and with Supen1aor or Ranger, it contacted.) . •.... . .. 

7. I• importance or training in uee of common tool a recognized? . . . . . . . . . 

Eee instructions 
Yes 

B.a. Based on your own observations, which crewe do rou believe obow evidence ot improper 
training? , • • • . • . • . • • • • • • · • , • . • • • • • • • • • • • • • , 

b. Lio t the weakest fo remen in tbio respect and o1te example s tor improvement, 
9,e , Are there sufficient skilled workers, including skilled enrollees, to Insure proper 

aooompliobment or the planned work? • , • . • • . • • • • ••• 

b, It not, bow many o r what skills are locking and tor whet job a?, •.•.••••• 
10, Do the foremen use any systematic plans ahead and ' havo their work organized eo that ell 

phases are handled in an otticient manner? •••..• 
U . a. Do foreman haya a standard ot aocompliahment set up ae an obJeot1Ta tor ..-ork done by 

enrollees? . ... . . ...... , ... . 

b , Do they attempt to maintain this standard? ..••• 

12 . Comment 09 any pertinent features not covered aboTe. 

Remarks: 

None 
All O.K. 
Ye s 

Yes 
Yes 
Yes 



CCC Inepeotion 
c.1o. SPIKE CAMP INSPI!CTION 

G. s . Hayne s 
lllepected b;r _ ..:;,A;.!-• ..,.::,A:..- ·~.:::.F-,:1::,~=· =::n:...;t::._ __ _ 
Time depar ted _.;:5:...:..: ..::O::...O:::::...__;P::_•!.]!:'::.f.!.•-------

F-154 
Camp -~~~=-~~-----
Date ---'?'-L/....::1::.:;3~/....::3:....;:9;..___ __ 

spne camp _J:.....=o..:;r:..:d::.a:::.:;::n:.._:C;:r::..,::.e,.::e:..:k::..__ 
Ti me arri Ted __ 9~:..: ..::3::...0.::::....-=.A:::...::.•..::~.::·If:..:•::..._ __ _ 

Name or Army orrtcer i n oharge ---~C:_::a::.p~t=:...!•-...:F~·!-..:!::t::!.T..!._H~U=.=f...:f~O::r~d~-----------------

Name or Technical sen ice raremo.n in charge _......JQ.!.Siei:...c~i~...=l~:.....~Ge~!...Ol.!..lrlo..Jig~e!:!.... ______________________________________ _ 

List the projects inspected Blister Ru s t c ontr ol Fall s Gre ek and Cabin Creek 

a. PERSONNEL 

Number or enrollees as signed ----~~--------------------------------------------------------------
List Technicel Service for emen assigned c. Sal e s' Jr . For eman ; Ha lte r Danf orth ' 

Forenan Cook ; Clem J:>ederson, BRC Che cker 
Number ( 2- Cooks,3 K .P. 's,Bull Cook ) (2 Truckdriver) 

b. ME5S A~'D FOOD STORAGE 

Mess hall Good Cooking utensils Good 
Floors Good Garbage rack O. K . 
Dishes Good Mesa; Quality Very Good 
Tables Good Quantity Very Good 
Cooler Good Cleanliness of KP's Ver y Good 

c. C&Y.P SANITATION 

Are beds aired once a week? . .••. 

Is there a first aid kit available? . 

. ~y~;ry_ Saturda y 
Yes - t wo. 

(1) 

(2) 

(3) La trines ______ O=•=K=-=•-------------------
Bathhouse ______ .::O~.:K=..!•'------------------

~:!~:~s a~a""n1Mt'"'o."'t""1o"'n=----------0:::::....•~K==.:!.•-----------------
and policing or camp ________ O=·~K=:!.•-----------------

d. FIRE PRECAUTIONS IN CAMP 

Sand barrel _______ ...!2'>!------------------------ Water barrel _______ .!::2~---------------------------
Fire extinguishers _ _ 4:A_ _____________________ _ 

e. !l,UALITY OF ORGANlZATION 
\l) Do the foremen h8ve systematic plans ahead and have their work organized so that all Ye S 

phases are hanc1led in an efficient manner? •••• • •••• •••• •• ••.... 
(2) Are adequate specifications and instructions made available to spike oamp foremen, YeS 

skilled workers, etc., f or the jobs to which they are aseigned? •• •. ••...•. • •. ___ __,;;,...:::~------
(3) Are spike oamp roremen r urnished with important circulars , sarety material, educaN d more c ; r r.M' l ar s 

t1onal material, etc.?. • • • • • • • • • • • . • • • • • • • • • • • • • • • • ee . .J.. ... u. 
(4) Are all instructions t o spike camp f o remen from forestry personnel routed through the YeS 

Camp Superintendent's otr1ce?. . . . . • . . . . • . . . . . • . . • . . . . . . . . . _ 

(5) ~c~~a;~~k~ ~~p.r~r~m~n . k~e~ ~d~q~a~e . t~~ ~e~o:d~ ~h~w~n~ 7h~r~ ~~ ~~ ~·~i~~d. • Ye s 
(6) Does the fore man in cha rge or this spike camp furnish the main oamp ... ith eetiafactory 

information to be ueed for main camp records and reports?. • • • • • • • • • • • • • • ~ S 
f. CARE OF TOOLS AND EQUIPMWT 

(1) Are tools properly stored? 

(2j Are they in good condition ror uee? ••••••••••••• • •••••••••. 
(3 Are all trucks in use inspected daily by competent mechanic or personnel? (Check 

at least one truck.) • • • , • . • . • • • • • • • • • • • . • • • • • • • 

g. FIRE CONTROL PREPAREDNESS 

Check against Section E or the main report. 

15 man ba ckpa ck 
15 man loose - tool 

Yes 
Ye s 
C-917 



•· 

C.lO. SPI!Il: CAMP INSPECTION (Continued) 

h. S.A.Fl!TY 

CCC Inspection 

(1) 

(2) 
(~) 

Are aatot7 meetingo being hol4?, . Two. per •. :on t h 
Are enrollees abiding b7 oatot7 r .. gulationa? ••••••••••••• • ••• 
Do the apika oamp toremen ha1'o a reminder 11ot and aaka a nekl7 inapoot1on ot the 
oup t or aarety, tire preTention, aan1tat1ou, eto.? • .•..•. • .•••. . 

i. INSTRUCTION .\ND EDUCATION 

(1) 

(2) 

(:!) 

Io oyotomatio training being ginn on the job? • 

Io tho abon training being planne4 betorohand?, 

Ia •ott tho job" inotruot1on baing given to supplement the training given •on the job"? . 

(4) Ott-the-job Instruction: 

Yes 
Ye s 

Yes 
Yes 

. One hour per ·week 

Number ot groupo _ __;3=----------- Attendance ___ ..;3=-:6::..' ---------:,-,--~-=---
Are groupe meeting regularly? YeS - ',{eek ly Numbe r ot inatructoro ___ ..::2"'---------

j. Check the opike camp aga1not queotiona in main report an4 c0111111ont on &n7 pert1nant teatureo not covered abon, 

Ramarka: 

C- 91? :_orn out o1' adjust!!lent . St eer ine; col umn ne eds 
ad j u st ing to r emedy t his. 



< • ' 
CCC Inapeot1on 

C. QUANTITY 0:!' WORK J.S COI!PAREO TO !UN- POWER AVJ.IL.I.BL! 

1. 

2. 

~-

b. 

Average enrollment during paat ~ daya • • 

Average number released to Superintendent 

Into bow many working groups was tbia turnout divided?. 

llben did rull oompany arrive? • • • 

llben did last replaoemonte arrive?. 

162 
123 

? 
10-20-36 

• Oa te _ ___..?_-_,1=-3""--_,3...,9"-
Number ___ .....s.5~.:4._ __ 

5,a. Liet any jobs on wbicb the output ror the lest ~0 daye impresses you as being too low X{()~ 

b. In your judgment , what aro tbe reasons for l ow output?. • • . . • . 

&.a. Are there any jobs on which the enroll ees Oo not spend the required number of hours on 
tbe job? (Seven hou·ro less aotuel transportati on time allowsnoe of not to exceed one 
hour - minimum & bours . ) • • • • • • • . • • . • • • • • • • • • • . 

b, If less th an tbe required number of bours 1e being put in on any job, are tbe 
reasons fully justifiable due to exceptional oiroumstances? Discuss fully 
giving the reasons, the number ot men involved and bor. soon the situation 
will be corrected • • • •• 

?, How many spike camps are out? •• 

e. How meny enrollees in sucb oamps? 

9.a. Could tbe nuxber or spike camps be increased to advantage? . 

b, On what jobs? ••• 

10. Ir there are spike camps out or tbis oamp , use •spike Camp Inspection• sbeet . 

11. Comment on any pertinent features not covered above. 

Remarks: 

None 

None 
2 

84 
No 



CCC Inapeot1on 
D, USE AND CARE 01" TOOLS AND !!QUIPIII!IIT Steel Shar pener-1 stored 

l. How many of the following maohinea on the job? 

Truoka l-l/2 ton ____ 6_' ---- Piok-ups 3 Dump a None 
Bulldozer a _.:l:._.:S:....t:::....::o:..:r=-e=-=d=--- 't'raotora 1 stored Compreaaora. 1 sto;re Q. 
J"ackhammers _ 4...._ ___ "------ Shovela Graders 1 store Q. 
Sho-o 'l'rUCk 1 

2 , What additional truoks and machines, if any, could be used to advantage and where?, lq() 
~. Has Superintendent t r ied to obtain more equipment, and w1 th what r eaul ta? 1\I 0 
•• a. Are any machine• out or comhlion? • C.-539 Stake Truck 

b. It so , tor how long and for what oauss? 7-13-3 9 
5,a. How much or the time lost waa preventabl e?. ~T ()Il€) 

b. How might it have been prevented? •• 

e .a. Are there any idle trucks or machines at thia eamp? No-except C-539 
b. List number, type, end cause ot idleness • •• 

c. Haa idle machinery been reported to Superviaor? Yes 
?.a. 

b. 

e.a. 

Is full use being made or all truoks? • • • • • • • • • • • • • • 
Do they double shift where poaaible, haul capacity loads, make unneoeaaary tripe? 
{Discuae in detail.) ••. •• • •• ••• 

Are bulldozer• double ahitted?, 

Yes 
Dpuple shift when 

None used . 
nec

essary. 
b. I :t not, why? • • 

9.a. Are jackhammers double ah1fted? None u sed 
b. It not , why? •• 

l O. a . Are grading unite double ohitted? None used 
b . It not, why?. 

11. Are enrolleea being uaed to fullest extent teaaible on bulldozer• and traotora? 

l2.a. Is the oamp'a aupply or tools adequate to aooompliah the joba aet up? )[es 
b. Is there any aurplue? •• •• • Tero1porarilF. 1.vhile. creJN. i.s . .on. Blister Rust . 

13. Are toola properly oondi tioned tor uaa? • • • • • • • • • • • • • • • • • • • • • • )[ e s 
H.a. Are there adequate ahop rao1lit1es tor aharpening , t1tting and repairing all toola? )[e S 

b. It not, what is lacking?. • • • • • • • • • • • • • • • • • • • • 

15. Are t he men aherpening and repairing t ools competently inatruoted?. 

1&. Are broken tools or equipment promptly repaired or grouped tor condemning?, 

17. Are all tools marked w1 th standard stamp? • • • • • • • • • • 
le.a. Does the Superintendent have a tool clerk tor checking toola in and out to 

toremen and enrollees? •• •• 

b, Ia the syatem used adequate?. • • • 

)[es 
Yes 
Yes 
Yes 
Yes 

10. Are t ools, equipment and IZIBteriala gathered in trom the work proJeota and properly stored?. ____ y...,eo<-tS.,_ __ _ 
20. Are orews fully equipped with neceseary tools and lllltoriala?. YeS 
21. u material or equipment delays occurred, what oaused them? • See J>lote s 
22 .a. Have all truok drivers passed the required examinat'ion and have they permita? YeS 

b, Are speed and driving rtlles {l"orm 607) poeted in truok oaba?. YeS 
o. Apy evidence or violation or these rulea? YeS 

23.a. Are aervioing facilities adequate?. • • Yes 
b. Is oamp supplied with a meohanio ' a t ool kit adequate tor proper maintenance of trucka?. j{~S 

o. Is oamp equipped with greeae racks? , • • • • . • • • • • • YeS 
d. Ia there a sufficient supply or light bulbs , ruses, bolts , eto. , in oemp tor 

proper maintenance? • • • . • • • • • • • • • • . • • • • • • • • • • YeS 
s. Is a oetiotaotory check kept on gasoline and oil issued? {l"ormo 643 and 644,), j[E) S 

24, Does Superintendent require drivers to service and maintain truoks in accordence with 
booklet "0-CCC-ER-Equipment, Truck Maintenance-Camp Superi ntendent's Responsibility"? 
Check at leeat two trucks and r eport your findings in detail , • • • • • • , 

25. Are ell t rucks in use Inspected daily by compe tent meohanio or personnel? , 
26. Does Superintendent teel that the mechanical aervices aaaigned to this camp are 

autticient to keep the trucks end machinery in proper oondit!on? ••• 

See Notes 
:Ces 
Yes 

fH. ::Iechanic has had some difficulty i n securing repair parts . 



. . 
, 

D. 
CCC Inapeotion 

USE .AND CARl! 07 TOOLS .AND J!gUIPMENT jContinued) 

2?.a. .t.r• bleating maohinaa in uae on all proJeote uaing powder? • :To ppy;.d~;r. peing used . 
b. J.re bleating machines tasted periodioall7?. 

o. J.ra galYanometero uaed tor testing electric cape? 

d. .t.ro there qualified men in charge of each bleating operation? 

e . HaYa blaster and storage magazine men passed tha blaater • a examination? 

t. Ia t he transportation of exploeivea done in compliance with regulations?. 

g. Are primer a made up in accordance w1t)l inatruotiona? . • • • 

ll. J.re the permanent and Job exploaivea magazine• in c ompliance W1 th regula tiona?. 

i. I• a current record ~apt ot all ~owder and cape iaauad? 

J. I s 7orm 113- R-1 maintained in truck cabs? ••• 

k. J.re definite warning signals posted on the bulletin boarda? 

28 . Comment on any perti nent teaturea not oo~ered above. 

:te s 
Yes 
Yes 
Yes 

Ramarka; 

rear clearance light out . 
{.;-4'79 
C- 555 Left 
C- 91'7 At spike ca""l.p . Hor n out of adjust 1en t . 



CCC Inapeotion 
11 , J'IRll PREPAREDNESS 

Note t or Inopeotora: I t will be optional with the Inepeotor , by concurrence or the Super.ioor , whether and t o whet 
degree tire preparedneu will be inspected outside the period from June 1 to September 10. In general, remedial 
action will be through the Camp Superintendent and the r esponsible officer or the work agency 1nTolTed, 

1. Bas a specific tire plan been made f or this camp? • • • , • , , .••.•• , , , , , , , , ___ Y.::....:e _::S:._ __ _ 

2 . Is the plan in operati on and well understood by Camp Superintendent and Company Commander? . Ye S 
3 . Is there a definite understanding by ~~ Camp Superintendent as to whose orders be 1a 

subjeot tor tire assignments: 

a , On the home Forest? 

b. On the local ranger district? 

c. On other P'or eoto? • , . •.• , , •• , , • , • • , • , , , 
4 . · Have positive arrangements been made tor tire call s day or night , and for communication by 

phone , radio , or speedy messenger serv ice with crews on the job during dangerous weather? 
5. Are flying-squadrons bunked so •• to answer a ni11ht call with leeet disturbance t o the 

other enrollees?, . . . . . • • • . •• .••• • 

&.a . Have the 15-man and 50- man ! lying aquudrona been organ17ed aa required? 

b . It not, what action will be t aken to aocoaopl1sh the job? •.• 

7 . List tho stand-by tire equipment on hand: 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

1 t o 1~-man baokpcck uni to __ _;2~------- St andard 2~-man units - ------------ - - ---

Supplemental 2~-man units --------------- Standard 50-man unite---------------------

Power pumps ----------------;-:::------ Hose, t oot --------------=.,.-- ---- -..--..-
1 5 30 men- 3 days Special t ool units, number ot men--~~----- Standard boxed rations, no. man-days 

a. 
Speojal trave l l unches, no. ratione ~() Other 
Does Camp Superintendent understand procedure in t he use a"n.,.d-r"e'"p"'i,...a'"c"'e"'m"'.e"'n"'t""""o.,.f-st~a-na~.,.,r~a~------y=-e-S---
equipment and ret1?na? (See I' ire Control Handbook, Topic ~216. J, •.. . . 

Yes 9 .a. 

b . 

c . 

d, 

e. 

l O,a , 

Are fire equipment and supplies in first-class c ondition? 

Are they conveniently arranged tor speedy get- away? 

Are they protected rrom weather? • •. 

Are they stored in a cool , dry place? 

Are they protected from danger of theft and miscellaneous use? .... ...... . 
It the answer to any ot these questions is negttt1ve, state " hat action was taken to oor
r eot the situation. 
Are transportation rac111ties adequate to transport all designated fire crews and 
equipment? •.........•.... , .•..•.•• , ... 

b. Are trucks serviced and kept in readiness to go, day or night?. , , . • 
11 . Are the fire crews equipped with good shoes Tith hob-nolle? If not, rcpo~ t to 

Supervisor ot once . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
12. Ia an adequate supply of commissary main.eined by tM Army in readiness for im:ned1ate dis

patch durin~ tire season? If not , see what steps have been taken to correct the situation . 
13.a . Give reting or Superintendent, foremen and facilitating porsonnal as indicated on t heir 

identification cards , ...... , , , ... , ... , , , 

b . Indicate any foremen without fire experience or training , . 
14. Statr what fire tr&ining hos been planned or carried out this yeor . ' <in~l~d~ training 

for bot~ overht'O.d and enrollees.) .•........ , ... 
15. &. How mony enrolle•• heve been desiP1l&t~d and trained or Tlill bo troined as 

lookou t-!'1rer..cn?. . . . . . . . . . . . . . . . . . 
b . Has thE" Comrony Cor-onder o.rreed to the as!i 1 r;U!':••n t of such enrollees on 

deteched service? ...................... , ... . 

16 . Have the enrollees been 1n8tructe6 tn ~roper 3mok1ng h&b 1ts? (Sore places to smoke; m&nns 
ot puttinp out burning tobacco, motches , etc . Are there o.ny special precaution rules in 
the cWIIr or on the job? J. • . . . . , . . . . . . . , , 

17. J..re spork ttrresters installed on all troctor equipment? 

18. Comment on any pertfnent fe-1\tures not covered above . 

Remarks: 

Yes 

Yes 

Yes 

Yes 

Yes 

---'Y"'-e""'s'---

Yes 

Yes 

See Notes 

None 

See Notes 

None 

Yes 

13-a. Supt . L. J. ~!orris Sector Boss & Line Foreman 

Foreman Hafterson Crew fore .... _an & " " 
" c. George " " 1t " " 

Jr • " C . Rader " tt " " tt 

" " c. Sales " " " tt " 
" " K. ~·!aryott " " 
" " c. Springer " " 

Chkr. B. Hamlin " " & Scout 

" c. Pederson Camp boss & Timekeeper radio operator 

" Vl. Abrahamson- Strawboss 

Sk . Vfkr . R . E . Young Crew Foreman 

" " Al Voltz Cook 

" " w. Danforth Cook 

14 . 3 Days, two 1/2 days followup . 



!'. COORDDU.TION WITH AmfY 

l.a. Ia oamp oonatruotion completed? • 

b. It not, what remains t o be 4one?. 

c. llban 1o it expected to be completed?. 

d. How many enrollee• are engaged in O&IIIP oonatruoUon?. 

e. How ..,ny enrollees are engaged in O&IIIP maintenance? • • • • • • • • • • 
2.a. It .A.rmy overhead, aelde trom oonetruotion toroea, oona1ete ot more than the 

approved number, list tho usee to wbich the eurpluo ia being put ••••••• 
b, llbat action haa been taken to reduce the terce to· the approved number, unlese 

ex tree haYe been anproYed?. • • • . . . . • • • • . . • . . . . . . . . . • . 

3. Are l'oreat employees .and Army cooperating ettecUvely? •••••••••••••• 
4. Are all matters involving cooperation between the Technical ~genoy and the Company 

Commander taken up through the Project SUperintendent? ••• 

5. Doea Commander switch 1110n W1 thout consulting the Superintendant?. 

e. Is mesa aatiataotory aa to quality and quantity? •••••• 

7, Do l'oreat Service employees pay their mesa billa promptly?. 

e. .tre arrangements tor lunches and extra shitt mealo aatistaotory? • •••• • 
g, Ia camp discipline ouoh as to strengthen the diooiplinary measures required on the 

job by the work agency? • • • • • • • • • • • • • • • • • • 

lO.a. llbat percentage of the men are interested in their work? •• 

b. It the percentage ia low, what is the reason? •••• • , ••••••••• 
11. Ia selection and use or leader and assistant leader positions aatiataotory to 

both agencies? ••••• , • •••••••• , •••••••••••••••• 
12, Are housing tac1li tieo tor work agency employees oOIIIJiloneurote with those 

occupied by Army men or comparable rank?, • • • , • • • • • • • . • • • • • • • • . • • 
13. Are Teohni eel Service personnel considerate or Army reopona1b1l1tioa 1n g>vorning 

enrollees? (For instance, in ouch matters as loaning oara, guns, etc., to enrollees.). 
l4,a. Are work agency quartero neat, olean and orderly? (Check tor oleanlinoaa ot bods, 

tloore, washbowls, latrines, oto. D1oousa the findings.) • • • • 

b. Are the Forestry employees neat in appearance?. • • ••• , • • 
l5.a. Doea tho Company Commander sign a requiai tion tor use or Forestry tr~oks • o~ 

roorellt1onal tripe? • , ••••••••••••• 

b, Are tho tripe in harmony with tho policy? • ••• 
o, Are enrollees returned to camp within a time limit so as not to interfere with their 

work tho tollowing day? • • • • • • • • • • 

16. Comment on any pertinent features not covered above. 

Romarka: 

CCC In~ecUon 

Yes 

1 

Yes 
Yes 
No 

Aver a r e 
CJ 

Yes 
Yes 
Yes 
85% 

Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 



• 

O, !DUCATION.U. PROGIWI 

1, Doea camp haTe an educational adTiaer?. 

2. How many enrollees are taking ooureea?. 

3.a. Doe a a C8mp educational ooa::m1 ttee !'~ct1on? 

b. Doea it bold regular aeetings? ••••••• 

c. Does the Superintendent or hi a representative tunct1on constructively on t he comm1 ttee? 

d. Are the minutes of meetin~s forwarded to the Regional Office currently? • 

•.a. ~· ayatemat1o training being given on the Job?. • • • • • • • . • • 

b. Ia it planned beforehand? •••••••.••.• • •••••••• 

5 ,a, Are there any couraea being carried on outside regular work boura?, 

b. Are couraea tied to or correlated with project work?. 

&.a. Do all foremen participate in training on the Job?. 

b. Ott the Job? •••••••••• •• •• 

?, Ia there a training aaaiatant appointed? . . Yes 

CCC 111spection 

Yes 
140 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
Yes 
C. Suringer 

6. Does the Super1nteodent or training e.aoiatant bold regular meetings or technical personnel? ___ Y""'-'e"-"S"----
g , Are training records being kept? • ••..••••••• ................. ·--~Y~e~s=----

10. Comment on any pertinent teaturea not mentioned above , 

)'lemarka: 

~.:aryott - Care and use of tools . 
Springer - Truck driving and ~'laintenance 
Horris - Wood working 

Hafterson - Truck driving maintenance 
Rader road vrork 

George - Forestry 
Sales - Truck driving and maintenance 

\'!hen new enrolle~s get lined up educational program will be 
organized. 



r 
H. S.All'!'l'Y HIOGRAM 

1, Has a saretT committee been established?, 

2, Does the committee han woeklT meetings?. 

3, Do all the technical personnel attend those meetings? 

4.e. Has the supervisory personnel taken first aid oourees?. 

b. Chock to see if the cards are void, 

5,a, Has e technical saretT advisory committee been set up?. 

b. Does it investigate each accident occurring under technical supervision?, • • ••• 
6, Has a safety assistant been selected and approved by the camp safety committee and is 

giving proper attention to his duties?, •• •• • ••••• , • • • ••••• • ••• 
7, Is transportation or enrollees in stake-trucks, dump-trucks and pickups handled in 

accordance with safety regulations? •• •••••••••••••••••••.• • • • 

CCC Inspect ion 

Yes 
Yes 
Yes 

. See Notes 

Yes 
. . . Yes 
~"Yes-K. rrarvott 

Yes 
e. 
9. 

Are specified standard goggles provided and worn in accordance with safety regulations?, See r;otes 
Are all the technical personnel furnished w1 th safety regulations booklets? •• • • 

10. Are first aid kits ava1leblo on project work? ••••• , ••• , •• , .•• ••• 
ll,a. Are all chimneys and stove pipes on forestry buildings screened or provided with 

spark arresters?. . . . . . . . . ....••.. •. 

b, Are adequate fire extinguishers available in Forestry buildings?, 

o. Are stoves sere distances from walls? 

d, Are stove pipes riveted at joints? •• 

o, Check for safe collars and root jacks • • •••••• 
r. Has a fire marshall been designated end is he giving proper attention to his 

duties? (See Fire Control Handbook.) , •. •.•• • 

12. Check the electrical wiring in the technical buildings. • • • • • • • • • 
13, Check for compliance with fire prevention suggestions and mandatory regulations of 

the safety regulations at any garages and ges end oil storage buildings, Comment • 
14. Check equipme~t, machinery end work habits in garages and on Jobs tor any potential 

hazards t hat mi@llt exi s t. Comment. • • •• . • ••••. .. •• 

15, Comment on any pertinent features not mentioned above. 

Remarks: 

• ___ ...... Y....,e.,_s..._ __ _ 
Yes 
Yes 

. See Not.e_s_ 
Yes 
Yes 
0 .K, 
Yes 
Yes 
O ,Y , 
0 . '{ . 

8 , Go ggles not up to s pecifications, but best available. 

11-b. Seve n nee ded at St ea.lboat Sp i ke a nd three at Jordan. 

I 
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CCC 
INSPECTION 
Administrative 

OHA8. 0. 81MP80N 
Signed ------------~(~s~up~e~rv~lr-s~o~rT) __________ __ 

GENERAL INSPECTION REPORT OUTLINE 
(Revi sed lprii 1038) 

Co. No. -~5<-!6,_,2,___ Cllli!P No. F-154 

Date of Report __ ..;;O..;;c;..t.:....:;.•__;:6'-''<.......:l::.L9..,3:...~9'------- Forest __ ..::C'-'o:<.:e::<.ur=.....::d,_'..;;Al=..::e::.:n,.,eo:._ ________ _ 

1 ~ Period of Inspection , From --~=--- p.m. Oct. 4 8 a . m. Oct 7 1939 to n m 0 • --------------- -------~---------~·~~~~----------

Inspector ____ Ak:..:::::::ro..::i:..;dg=e;;__ _______ Accompanied b:y --=Mr=-=-· --=Sc::i:.::m::.op..,s::<.o=-n=--..o:pa=r:...;t"--t=i=m,e:...:•:.__,R.,a=ng:c..::e:::...r FY~ 
part time. 

superintendent ___ ..;;L;:......• _:J_•:.......::Mo=r:..:r=..:i:..:S~-- camp commander _.:N:.rr:o...;·~F:,.-.:..• __,_N::..;•<-:H==r;uf;::frra:.::rc.::d=---------
(Tit!e) (Name) 

EXPLANATION Answers requiring but one or two words may be written on the inepeotion form beside the question. Ques-
tions requiring more extensive answers should be discussed at t he end of each section, using extra sheets 

if necessary. Remarke by the Superintendent or Foreet official may be a~ded following those of the i nspector above hie 
own initial. All discussion paragraphs must be pr eceeded by the key letter and number of the questions t o wbicb they 
refer, as, "A.3.", or "A. 15.b." 

The Forest Supervisor or State Forester should read this report and discuss it with the inspector. His comments 
may be added at the end of each section. It is also requested tbst be sign the report in the space provided. 

List the activities or projects inspected: 

Magee-Facet Peak Tel. Line (RC) 
Insect Control (3 crews) 
Nowhere Spike Camp Construction 

A. QUALITY OF ORGANIZATION 

1. Has Superintendent an eppraved ¥.ester Plan of Work? 

2.a . Does Master Plan ? •• 

It not , have added projects received 1 1 Office approval? •. 

no 
yes 
yes b . 

3 . &. 

b. 

Is Mester Plan of Work supplemented by a written detailed monthly plan in which the no - verbal 
~~pject sheets are used 

Supervi sor, Ranger and Superintendent concur? • • . . . . . . . • . 
Does the Superinte ndent k eep an adequate record or chart showing future planning 
and accompli shment baaed on the Plan of work? • . . . .. ..••.. 

.;.. a. 
b . 

5 . 

6 . 

7. 

e. 

Is t he Superintendent informed as 
Does be plan the use or materiel, 
received for a minimum cost? . .. 

Are the highest priority Jobs first 
without tag ends? 

to the allotment received b:y his camp? . • • • • 
l abor , and rentals so that a maximum or liOrk is 
• 0 •••••••• 0 • 0 • 0 • ••••• ••••• 

scheduled , manned and supplied to insure completion 

yes 
yes 
yes 

How many i nspections of field work bss the For est made during this period? Rangers? • • ). • - 13th Po 
Supervisor's staff? •• J. . - 13th Po 

8 
7 

Are all instructions to for emen from forestry personnel routed through the Superintendent? S 
Check this , especially in spike camps . • •• , • • •••••• •••••• .• ••• • • • ____ y"'-'e:..;:;_ ___ _ 
Do rangers and members or the Supervisor ' s steff make it a practice to l eave definite writ- R S 
t en memoranda covering instruct ions and suggestions made as a result of their inspections?. gr, no. upr., 
I s the Superintendent' s time distributed among his various duties so as to insure 
good supervision? •••• •• , • • • • • • , • • • • ••••••••• , • • • • • • • • • yes 

yes. 
g , 

10. How many hours per day does the Super)Dtendent spend away r~~~o~-~~•ork p~J~~1._. 
Base your reply on the Superintendent• s diary 1f available ,V,V:~.J; y. ~ .V \.1 • -: P . J,.t.I.J4J,'S including travel timE 

11. Does the Superintendent delegate responsibility to the foremen on their respective jobs?. 
12. Are foremen end faci l itating personnel t horoughly competent to organize end accomplish 

jobs to which assigned? • . • • . . • . . • . • . • . .•••••• ••• 
13. Are foremen, leaders end assistant leader s adequate in number t o obtain reasonable 

pr oducti on from unskilled, untrai ned workers? • • • ••••• , • 

yes 
yes 
yes 

14.a. Are they dist ributed over the working forces t o t he best advantage? •• •• ••• yes 
b. It not, what do :you suggest? • • ••• ••• 



A. QUALITY OF ORGANIZATIO~ (Continued ) 

15.a. waa dilatory action or enrollees noted. on any ot the joba? . . . . • • . .. . . . . . 
b . Was this due to loafing or improper balance ot individual work assignment? Dieousa 

s uch instances with the Superintendent and report your findings in detail. ••• • 
16 . Are there any orewe which are not proper ly belanoed tor economical accomplishment ot 

the work? ••• .. • • • • • • • •••••• • ••.•••••••• • ••.• • •• 
17.a, Do the foremen, l eaders end asaistant leaders confine their time entirely to jobs 

under their supervision? • . . . . . . . . . . . . . . . . . . .• . .. . . 
b . I• their time d istrib uted among the workers in such a manner a s to assure maximum 

production by keeping all men working? • • • • • • • • • 

18. a. Is clerical .ork well organized and effectively handled? • • 

b . Is there suffic ient clerica l help t o meet the needs? • • • •• • • •• ••••••• 
19. a . Has t he Superintendent a permanent adequate record showing where a ll men are ass igned 

each day?. • • • • • . • • • • • • • . • • • • • • • 

b. Do the foremen keep time reports on crews to supplement this record? 

20. Is the filing system adequate? • • 

21. Is co~reapondence answered promptly and filed currently? 

22 . Check the a:andat or y r eports for general compliance " i th instructions 

CCC lupeoUon 

no 

all ok 
yes 
yes 
note 
yes 
yes 
yes 
yes 
yes 

23. Are emend!llents to CCC handbook, safety a:anuala etc ., r eceived end posted currently? Check. yes 
24. Do all foremen and fac111teting personnel rea~ and initial imnortant CCC , educational ----~~~--------

and safety circulers and CCC handbook uendmmto?. • • • • • • • • • • • • • • . • . • • . yes 
?.5. Comment on any pertinent features not covered above. 

rte:~.erks : 

I still believe that they should give t h is monthly plan of work a 

A.B. One written inspection by supervisor's starr has been made at this camp 
in the 13th Period. 

A.l8a. The filing system should be overhauled and circular letters filed 
under their respective headings. 
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A. 26. Not furnished by Inspector Akridge . MC 
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B, QUALI'!'Y or woRK J.CCOMPLISHED 

1. Are the Superintendent and foremen turn1ebed with ooaprebenaive epeo1t1oat1one tor all Joba 
listed on the Kaster Plan ot Work in time to study 'hem thoroughly before Jobs are started? 

2,a, J.re epoo1tioat1ona and instructions made available to tor-n, skilled worker a, leaden 
and aoaiatent loaders tor Jobs to whioh they a r e assigned? , 

b, Do they study them? , , , ••. .. Do they tully understand them? • 

CCC InspeoUon 

yes - note 
yes 
yes 

3,a. Is there proper adherence to otandardo and apeoitioationo?, .~orrect~d. o~ . ioP.bY Supt. at time of 
b. It there are any deviations, what are they and upon what Jobs? •••••••••••••• 

4. Doeo the Superintendent use an adequate reminder Hat tor oaoh Job under hio aupeniaion to 
oheok the qual! ty and quantity ot the work periodioall;r? . • • • • • •• •• • • ••• 

5, llhat changes in plana, locations or specifications, it any, do you believe advioablo 
and upon what jobs? • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

e. What steps have the Supervisor and Ranger taken to impress the Superintendent and toromen 
with their responsibility for the training ot workers? (Go into this in detail with eaoh 
Superintendent and "With Supervisor or Ranger, 11' contacted.). . . . . . . . . .. 

7. Is importance of training in use or common tools recognized? . • . • • • • • • 
B.a. Based on your own observations, which crewe do you believe a how evidence ot improper 

training? •• • •••.••••••••••••••• •• • • •• • •••• 

b . List the weakest foremen in th!o respect and o!to examples tor improvement. 
9,a. Are there euttteient skilled 'WOrkers, including skilled enrollees, to insure proper 

aoo~mpl!shment of t he pl anned work? •• • . • ••••••••• 

b, If not, how many of whet skills are looking and for what Jobs? •••••••••• 
10. Do the foramen use any systematic plans ahead and ·have their work organized eo that all 

phases are handled in an efficient manner? ••••.• 
ll.a. Do foremen have a standard ot accompltehment set up ae an object1Te tor work done by 

enrollees? . • . . . . . . . . , . 0 • • • 0 

b. Do they attempt to maintain thi s standard?. , • •• 

12. Comment 09 any pert inent features not covered abo•e. 

Remark a: 

inspection. 
no 

none 
furnished R.o. 

circulars 
yes 
all ok 

yes 

yes 
use of job 

sheets 

B.l. The insect control work has only been underway since October 4. 
Instructions governing insect control work will be issued to the foremen 
tonight, Oct. 6. The superintendent received the instructions fro~ the 
supervisor's office today. 
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CCC Inapoot1on 
C. QUANTITY OF WORK AS COMPARED TO MAN-POWER AVAll.ABLE 

1. Average enrollment duri ng past 30 days •• 
154 
112 

2. Aver age number released t o Superi nt endent 

:3 . Into bow many work i ng groups was this t urnou t divided?. 

10/20/36 4 .a . llhen di d f ull oompany arrive? • • • 

b. When did last ropl aoomenta ar rive? . • Da to _ ..... 7L:-/1::.5£.</<-3c....9,___ 
Number _ _ 6.=...c.3 ___ _ 

5. a. Lis t any jobs on whioh t he output t or t he last 30 days impresses you as being too low 

b. In your j udgment, what are the reasons fo r low output? • • •• • • . 

&.a. 

b. 

Are ther e any jobs on which the enrollees do not spend the required number of hour s or. 
the job? (Seven hou·rs l ess actual transportati on time allowance of not to exceed one 
hour - minimum 6 hours .). • • • • • • • • • . • • • • • • • • • • • • • • • • 
It less than the requi red number of hours i s being put in on any job , are the 
reasons fully justifiable due to except ional c ircumstances? Discuss tully 
giving the reasons, the number of men involved and hoT. soon the s1 tuat1on 
will be corrected • . ••• 

ok 

ok 

two 7. How many spike camps are out? • • 

a. How many enrollees in such camps? .St eAmooat 30.~ lP~4~ Creek 20 
9.a. Could the n~er or spi ke camps be increased to advantage?. none 

b. On what jobs? ••• 

10. It there are spi ke camps out or this camp, use "Spike Camp Inspection• sheet. 

11. Comment on any perti nent features not covered above. 

Remarks: 

( 
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CCC l1111peot1on 
C,lO, SPl!C! CAMP INSPECTION 

F-154 
Camp -~-:--:---'::-:---- spne camp __ S_t..;;....;ce_a_m_b_o"""a""'t..;._ __ _ 

Time arr1 Ted _;l=..;:'-'3Q«...:--'p:;:_•_M:..::..;.• ___ _ 
Inapeoted by __ F=-:',........:Akr:,:::=..;:i:..d:..g>L;:e'------
Time departed ___ ?:.....;...: ::;.3_0___;;P;;._• ..;..M_. ____ _ Date -=1:.::0_-4_:_-_.,3:..:9;..._ __ 

Name or Army oftioer in charge ---------=n=co=n=-e=---------------------------

Name or Technical senice foreman in charge ----~A~o.....!Ha~o.:~f._t=e .. r:....!::!s~o!jn""-------------------

Lis t the proJects inepected __ ---!W:!.5aa.l....,.l.......:P:...kloA.!''---.:!R~d~,~f?.p..,~5~9'-'-' -..:B!.lel..tlt.t~e!.olrmL!!!~ee!.n!:.!tiL... ____________ _ 

a . PlRSO:I!IE.L 

Number or enrollees assigned ______ _.c:;...;O'-------------------------------
L1ot Technical service roren:en assigned ___ ..:A='--=Ha=:.:f:..t.=...:e:..:r::c..:s:..:o:..n=,:__H:.:.;,:::.........;C:..ar=..:l:..S~O...;n;;;_ __________ _ 

Number or enrollees asoigned to camp overhead _______ 4~----------------------
llorole or men excellent 
Enrollees eiok -----------~n~o~n~e=------------------------------
Camp discipline -------------'e"'x=c,_,e""'l"'"""l""e"'n::.;t,__ ___________________ _ 

b. I.IESS Al..'D FOOD STORAGE 

Mesa hall __ ___:e ....... :x:.,c'"'e"'"l...,.l..,e ... n.t><--------- Cooking utensil s __ __;;;S...;a:;:.t.;_i;__S...;.f;.,.a;__C_t_O_r_y,__ _____ _ 
Floors ____ __.e...,x.....,.c"'e ... l ... l ... e....,n..,t.__ ______ _ Garbage rack _____ ___;n=o:..:n=-::e-:--.....,---------

Meu: ~ual1 ty ___ __.::e:..:x:..cc:.....::.e-=l:.:l:..e:..n:c::....:ct-:--_____ _ Dieheo _____ __.s;e .. a;o.r......,t .. h ... e.....,n.._wa...,.....,r._,e.._ ____ _ 

Tables -------~e~x~c~ecul_l~e~n~t~------- ~uanuty ____ e=x=c-=e=l:=l:.::e:::n::..t~-----
Cooler ________ ... e._.x ... c ... .s:e;~..l~l.~:e;~..Du..&t._ ____ _ cleanuneaa or KP' a ----=8-=a:..:t:..:l=· =s-=f:..:a=c::.t-=..:o:..:ry:..~.. ___ _ 

o . CAY.!' SANITATION 

(1) A:re bedo aired once a week?. .Y,eFJ ... 
(2) Io there a tirot aid kit available? • . . . yea 

Latrineo flush toilets Barracks eXCellent (~) 

Bethhouoe note General sanita tion Satl' ....paCtOry 
and policing or c8lllp -------=-----~-----

d, FIRE PRECAUTIONS IN CAMP 

Sand barrel ______ __,y'-'e=s'---------- Water barrel ________ _,y'-e-'-s ________ _ 
P1re extinguishers ____ ye'-"'...,8'----·------

e, ~UALITY OF ORGANlZATION 
1) Do the foremen h&ve oys tematic plano ahead end have their wor k organized so that ell 

pbaaea are handled 1n an efficient manner? .•..• , ..••.•••...... 
(2) Are adequate epecitications and 1notructione made available to opike camp foremen , 

skilled workers, etc., for the jobo to which they are aoa1gned? •••.••.•.•. 
(a) Are opike camp foremen furniShed With important oircularo, oarety material, educa-

tional material , etc. ? , . .... ... ............•.......... 
(4) Are all i notruotions to spike camp foramen from t oreotry personnel routed through the 

Camp Superintendent' a ort1ce?. , . • . • . . . . , . . . • . • ..• , . • . • . . . . 
(5) Do the spike camp foremen keep adequate time recorda s howing where men are aeoigned 

each day? •••• • ••••••••••••.•. , , • , ••••••••••••••• 
( 6 ) Does the foreman i n charge or this spike camp turnioh tbe main c8lllp with sat isfactory 

information to be used for main camp reoordo and reporta? ••••••••••• , ••• 

t, CARl OF TOOLS AND EO.UIPMWT 

(1) A:re tool o properly stored? 

m A:re they in good condition ror uoe?. • • , • • • • • • , • • • , • • • • • 
Are all trucko in uoe inopected daily by competent mechanic or personnel? (cbe~k· 
at leaot one truck,) • • • • • . • . • • , , • , • • • • • . • , , • • • • 

S• FIRE CONTROL PREPARJ!D~'ESS 

Check against Section ! or the main report. 

See Main Report, section D.24., Truck C-479· 

-6-

ok 
yes 
yes 
yes 
yes 
yes 

yes 
very good 
yes - no truck in
spected. 



C,lO. 'SPIKE CAMP IN'SPl!CTION (Continued ) 

h. SJ.l'll'l'Y 

(1) Are aatet7 meetings being held?. 

(2) Are enrollees abiding b7 satet7 r~gulatione? • • • • • • • • • • • • • • , • • • • 
(S) Do t he spike camp t oreaen haYe a reminder liat and aake a weeklJ il18pection of the 

camp tor eafety , fire preTention, aa.n1tat1on , e'tio.? • •••••••.••••••• 

i , INSTRUCTION AND EDUCATI ON 

( 1) Is sratemat ic training being 81 nn on the Job' • • • 

(2 ) Is the abon training being planned beforehand,, , • . . . . . . . . . . • .. . ... . . 

CCC IupeotiOil 

yes 
yes 
yes 

yes 
yes 

(3) h •ott the Job" instruction being given to eupplament the t raining .given •on the Job"?, yes 
(4.) Oft-the-Job Instruotion: 

Number or groupe ___ -.~toi.JWI!'O:.L.. _____ _ J.ttendanoe _____ .....c..O=------------
Number of inatruotore -----~L---- Are groupo meeting regularlf? ---~Y~e~S~-----

J, Cheok the spike oamp against queat1ona in uin report and oomment on anr pertinent features not oonred abon. 

Remarks: 

0.3. Bathhouse was rated only satisfactory due to condition of wood 
floors. It is planned to put in a concrete floor. 

The Wall Peak Road, #259, is a job calling for completion. The crew 
is obtaining five hours on this job due to 21 miles of travel over 
mountain raod. The super intendent states this project will last two 
weeks. The project calls for installation of more turnouts, backsloping, 
ripping and blading. 
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CCC lDIIJ>80t101l 
C. lO. SPIKE CAMP I NSPECTION 

camp Devil' s ElbO\fptt• camp ---=J'-'o""r""'d""an-___,.C""r""e""e""k....__ 

Date -=l:...;;.OL..;/5~/_.:::3~9 __ _ Time arr1· .. d -----------

Illllpeoted by -~Ak~ri:.:.:d~g~e~;;.....=M:::o~rrlo..A-"'iLIIs!:...-_ 
Time departed ---------·---- -

Nome ot J.rmy otttcer tn charge ----=F_..,_-::H=uf"""f....,o..,rd...,,__ _ _______________________ _ 

Name or Technical santee tareman tn charge __________ C__;e_c_i,;,.l,;__Ge-'-o_.:;r'"'g"'-e--------------

ust the proJects i nspected _ _ R...ce_c:.....o_ns--"--'t-'ru_c...ct:.....i.;:..o_;_n __ Ma_g""""'e·..oe_- _F_a:.:..c.;:_e.::c...:.t _P....:e:.....a_k_T__;,e _l_e_.p._b._o_n__,;_e_L_i_n_e __ _ 

a. PERsomn .. L 
Number or enrollees assigned ______ ...;2::.0.::.._ ____________________________ _ 

List Technical service roremen assigned _____ C.::...::e:..C=i:..:l=-..::G;;.;e=crr=g=e'----- ----------------

Number or enrollees assigned to camp overhead ------------'4"-------------------

llorele ot men excellent 

Enrollees sick nO 

Camp discipline ----------------------~~~-----------------
b. ME&S At:D FOOD STORAGE 

ll!ess hall __ ,e...,:x..,c'-"e"'l""l"""'e"'n..,t.__ _______ _ cooking utensil• ____ _..~:g:..:O=O~d~----------
Floors _____ ,.e,.x...,c""e,....l.,.l..,e..,n......,t'-------- Garbage rack ---------.::::S.:::O::.O=d=--------

Dishes ______ _,e,..x...,.c"'e ... l ... l....,.e...,n"'t..__ ____ _ Meos: Qual1 ty -----------'g=o,_,o"'d,._ ___ _ 

Tables _______ ......;Ac..~:~X'"'C""AIOl-'l .... JI.'ei:UOnutL.... ___ _ Quantity ____ _..e.,x.,c'""e"'l..,l""e""n_,t _____ _ 

cooler _________ _.e""x.....,cr.lOe"-J.....,l.Jie;z<nw.t.IL.. __ _ Cleanltneaa ot KP' s -----.306~X!o!C""e:>t.dlul!Le!>Uon~t..__ ____ _ 

c. CAMP SANITATION 

(1) 

(2) 

Are beds aired once a week?. 

Is there a ttrst aid kit available? •••. 

yes 
yes 

(3) Latrines ____ _,s..,.a..,t...,l .... • s~f .... a..,c.:..tlt.o~ry..L----
11 

Bathhouse ----------------

~:;;~~~s •. ~a~nr.it~a~t~i~on~~e~x~c~e~l~l~e~n~t~---------
" and policing ot camp----------------

d. FIRE PRECAU'I'IONS IN CAMP 

sand barrel ------.....L'------------- water barrel 2-barracks 

Fire ext1ngu1abera 5-ias house. tool house. light plant, barracks & mess hall 

e. ~UALITY OF ORGANiZATION 
1) Do the foremen have systematic plans ahead and have their work organized eo that all 

phasee are handled in an etficient manner? •• • • •. ••••••• •.• • . .. 
(2) Are adequate apec1tications and 1netructions made available to spike camp toremen, 

skilled workers, e tc., tor the Jobs to which they are aeeigned? ••• ... .... 
(3) Are spike camp toremen turntshed With important oiroulare, eetety material, educa-

tional meterial, etc . ? • •• • . • .•• ••. . • ••••.••• ••. .• •.•• • 
(4) Are all instructions to spike camp t oremen trom toreetry pereonnel routed through the 

Camp Superintendent• s office?. • • . • • . • . . • • • • • • • • . • • • • • • • . . . 
(5) Do the spike camp toremen keep adequate time records showing where men are aeeigned 

each day? ••••.••.•....•.••••••••••.•••• • •••• •..• 
(6) Doee the t oreman in cbarge ot this epike camp turniob 12le main camp witb s6tiotectory 

intcrmation to be used tor main camp records and reporte? ••••••• •• •.•. •. 

t. CARE OF TOOLS AND EQ.Uffi!UIT 

(1) 

(2) 
(3) 

Are tools properly stored? 

Are they in good condition ror use?. • • • • . • • • • • • • • • . • • • . 
Are all trucks in use inspected daily by competent mechanic or personnel? 
at leas t one truck. ) • ••.....• . • • • . •.•• •. ••••••• 

(Check 

yes 
yes 
yes 
yes 
yes 
yes 

yes 
yes 
yes see Main 

g. FIRE CONTROL PREPAREDNESS Report , D . 24., Turck C-479 

Cbeck against Section E ot tho metn report . 
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C,lO, ·sPIKE CAMP INSPl!CTION (Continued) 

h. SA7l!TY 

( l) Are utet7 aeeUngo baiJ16 held?. • • • • • • • • • • • • • • • • • • • , • • • , , 

(2) .lre enrollees abi41116 b7 aatet7 rbgul&t1ona? • • • • • • • • • • • • • • • • • • • 
(S) Do tbe apike oaap tor•en h&TO a rea1Dder Hat aJI4 aake a •••1<17 inapeoiton ot the 

cup tor aatety, t1re preTention, aa.n1tat1on, etc.? • •••••••.•••.••• 

1, INSTRUC'l'ION AND l!DOC.I.'l'IO!I 

(1) Ie &JStemauo trainill6 being gtTOn on the jobt • 

(2) Ie tbe abon training being pl81111ed betorehandt. 

(S) Ie •ott the Job" inatruotion being given to eupplement the training ~van •on the job"?. 

HI Ott-the-job InetruoUon: 

CCC InepeoitOil 

yes 
yes 
yes 

yes 
yes 
yes 

Number ot groupe ________ 1-:::------
Number or inatruotore ______ 1 ____ _ 

AUen4enoe _______ l_O_O__,p::...e_r_c_e_n_t __ --.,. __ 
!re groupe aeeitng regularlJ? ____ o_nc __ e __ a_ w_e;_e_k _ _ 

j, Cheok the opike oamp age1not queaU.,. in -1D report and oament on 0117 pertinant teaturea not ooTOred aboTO, 

Remarko: 

Project working going well. Should watch clearing and not fall snags that 
will not fall on wire. Heaviest poles should be used on corners. 
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CCC I nspection 

D. USE AND CARE OF TOOLS AND J!QUIPM!NT 

1. How many or the following machines on the job? 

Trucks 1-1/2 ton --::-.:;6 _____ _ 
Bulldozers -----"1'---------

Pick-ups ____ ......::1=-~----
Traot ore ______ _.;;;1;;_ __ _ 

Thap• -------~1=-~---------
Compr eeeor a ______ 1 ________ __ 

Jackhammers ____ -::lt.... ____ __ 
Shonle ----- --------

Gr aders _____ _.._ ______ _ 

2. What additional trucks and machines, if any, could be uaed t o advant age and where? . 

~. Has Superintendent tried to obtain more equipment , and with what result s? 

4.e. Are any machines out ot oommieeion? • 

b, If so , tor how long and tor what cause? 

5 ,a. How much of the time lost was preventabl e?. 

b. How might it have been prevented? •• 

&.a. Are there a~y idle trucks or machines at thi s oamp? 

b, List number , type, and cause ot idleneaa, .• 

c. Has idle machinery been reported to Supervisor? 

7 . a. Is f ull use being made ot all trucks? • • • , • , • • • •• , • • 
b. Do t hey double shift where poeai ble, haul capacity loads, make unneoeaaary t ripe? 

(Discuss in detail.) •••••• • •••• 

e . a . Are bulldozers double lhifted?. 

b . If not, why? • • 

9.a. Are jackhammers doubl e shifted? 

b. If not, why" • • 

l O. a. Are gradi ng uni te doUble shifted? 

b, I f not , why? . 

none 
no 
no 

note 
not e 
yes 
yes 
note 
none used 

none used 

none used 

ll. Are enrollees being used to fullest extent feasible on bulldozer s and tractors? • whe.n. machines are used 
l2 , a. Is the camp's supply ot tools adequate to acoompliah the joba eat up? 

b. Is there any surplus? • 

13. Are tools properly conditioned for uae? 

14.,a, Are there adequate ahop tac11.ties for sharpening , t1tt1ng and repairing all tools 

b. It not, what is lacking? •.•• • •••• • •.•••••• • •• 

15. Are the men sharpening and repairing tools competently inetructed? . 

16. Are broken tools or equipment promptly repaired or grouped for condemning?. 

17. Are all tools marked w1 th standard stamp? • • • • •• • ••• 
18.a. Does the Superintendent have a tool clerk for checking tools in and 011t to 

to rem en and enrollees?, , • • 

b. I s the ayatem used adequate?. • • • 

19. Are t ools , equipment and materiale gathered in from the work projeota and properly s t ored? . 

20. Are crews fully equipped with necessary tools and materials?. 

21. If material or equipment delays occurred, what caused them? • 

22 . a . Have all truck drivers passed t he required examination and have they permits? 

b, Are speed and driving rules (Form 607) poated in truck caba?. 

o . Any evidence ot violation or these rules? 

· 23.a. Are servioing facilities adequate? ••• 

b. Is camp supplied with a mechanic • a t ool kit adequate for proper maintenance ot trucks?, 

o. Is >amp equipped with greeao recka? , • • ••.•• • ••••• • 
d. I • there a sufficient supply or light bulbs, fuses, bolts, etc., in camp for 

proper maintenance? . . .. . ... . ...•. • •.••.... . 

e . Is a satisfactory check kept on gasoline and oil ieaued? (Forms 643 and 64.4., ) . 

24. Does Superintendent require drivers to service and maintain trucks in accordence with 
booklet "0-CCC-ER-Equipment, Truck Vaintenance-Camp Superintendent•• Reeponsibility"? 
Check at leaot two t~ucks and report your findings in detail ••• • •• , • 

25, Are all trucks in uae Inspected daily by competent mechanic or peraonnel? • 
26. Does Superintendent reel that the mechanical aervices aaaigned to this camp are 

sufficient to keep the truoko and machinery in proper condition? •••••• 

- 10-

yes 

very good 
yes 
note 
yes 
yes 
yes 
yes 
yes 
note 
yes 

yes 
yes 
none 
yes 
yes 
ye s 
yes 
yes 

note 
yes 
yes 



.---------------------·--

D, OS! AND CARl! 0!' TOOLS A.'ID l!QUIPMENT (Continued) 
CCC Inapeotion 

8 7. a , Are blasting maohinee in uee on all projeota using powder?. 

b, Are blasting machines tested periodioall7?. , , • , •• , • 

o. Are galYanometere used ror testing aleotrio oape? ••••. 

.~Q ~pwder used at this camp 

d, Are there qualiried man i n oharge or eaoh blasting operation? , 

e. HaTe blaster and storage magazine men passed the blaater•a examination? • 

r . Ia t he traneportation or erploaivee done in oomplianoe with regulations?. 

g. A:Ee primers made up in aooordanoe with inatruotione? •••••••••.• 

b . Are the permanent and j ob exploaiyee magazineo in oomplianoe with regulations?, 

i, Ia a curran; reoord ~opt or all powder and oape issued? , , , 

j. I a lorm 113-R-l maintained in truok oabe? , ••••.• .•• 

k . Are der1nite warning signals posted on the bulletin boardo? • 

28, Comment on any pertinent reaturee not oonred aboYe. 

Remarks: 

yes 

yes 
yes 

D.6.a. 
b. 
e. 

One bulldozer, A. C. cat & grader, 4 jackhammers & compressor. 
Not needed on present projects 

D. 7 .b. 
yes 
No unnecessary trips noted. Trucks haul capacity loads when possible, 
also double shift when necessary and practical. 
One ax was noted left out on project. 
Truck C-479 front wheel bearing 1/8" play. Otherwise this truck 
showed evidence of very good servicing and maintenance. 

/s/ L. J. Morris 
Cp. Supt. CCC. 

D.l4.~. The superintendent plans to install new R.O. emery grinding unit in 
the near future. The one in use now will not meet all safety requirements. 

D.24. Two Chevrolet trucks, 1~-ton, were inspected: 
C-539: battery loose in carrier. 

C-917: right rear overload spdng "0" clamp loose (spring loose) 
front right spri~g ''U" clamps loose 
battery loose in case 
left rear wheel lug loose 
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7, COORDINATION WITH ARliT 

l . a . Ia oamp oonatruot1on oampleted? • 

b , It not, what remains to be dona?, 

o, When 1e it expected to be completed?. 

d, How IIIAny enrolleoa are ensasad in camp oonetruot1on?, , 

e . How meny enrollees are engaged in oamp maintenance? • , •••••••• 
2 . a. It Army overhead, aaide from oonatruotion t oroea , oonaiata ot more t han tho 

apprond nWDbor, Hat the uaeo to wbioh tho aurplue i e beins put, •••••• 
b. What action hao been taken to reduce the toroo to the approved nUJDber , unloee 

oxtraa haTe been a'Opl'01'ed?, •••.•.•••••••••••••••••• . 

3, ue roroet employees .and umy oooperatins ettoot1vel7? •••••••• • • •• • 
•· ue all matters involving cooperation between tho Toohnioal Asenoy and tho Company 

Co11121a11der taken up through the Project SUporintondenU, •• 

~. Oooe Commander owitoh man without ooneultins tho Superintendent?. 

e. Io mooo oatiataotory ao to quality and quantity?, ••••• 

7. Do roreot Service employees pay their •••• bill• promptly?, 

a. ue arransomonte tor lunches and extra shitt meals oatietaotory? •••••• 
9, Ie oamp 41eoipl1no euob as to etrensthen the d1eoipl1nary moaoureo required on the 

job by the work agenoy? • . • • • • • • • • • , • • • • • • 

l O.a. What peroentaso ot tho aon are interested in their work? •• 

b, It tho percentage 1o low, what ia tho reaaon? • • • • • • , • , • 
11. I• eoleotion and use ot loader and aaeietant loader positions oatietaotory t o 

both agencies? ••••••••••••••••••••••••• , •••••• 
12. Are housing taoil1 t1ea tor work asonoy Pl)>loyeea oommonaurato with thoao 

oooupiod by Army men ot comparable rank?. , • . • • • , • • . . • • . • • • . . . 
13. uo Toohn1oal Service poroonnel oonoidoratl ot Army rooponeib1l1t1oe 1n IJ)vorning 

enrollees? (For inst ance, 1n such matters as loanins oars, sun•, eto., to enrollees,). 
H .a. Are work asanoy quartora neat, olean and orderly? (Cheok tor oloanl1neea ot bode , 

tloore, washbowls, latrine a , eto, Dieouoo tbo tind1nge,) •••• 

b, uo the forestry employees neat in appearance?. • . • . . . • 
15 , a , Dooe the Company Commander e1sn a roquioi tion tor uoo ot Jl'oreetry t ruol<o on 

recreational trips? • • • • • • . . ...•••. 

b. .. Are tho tripe in hermony with tile pol1oy? • • • • • • • • • • •• 
uo enrollees returned to camp within a time limit eo ae not t o tnte;t;r; with their 
work tho tollowing day? • • • • 

16. Comment on any pertinent features not coTered abo.e. 

Remarks: 

-12-

CCC Inapeot1oa 

yes 

three 
23 

yes 
yes 
no 
average 
yes 
yes 
yes 
90 percent 

yes 
ok 
yes 
yes 
yes 
yes 
yes 
yes 



.. 

CCC IJuopeoUoll 
G. EDUCATIONAL PROOR.&II 

1. Dou oeap han 011 ednoaUo11al abieer? . 
yes 

2.a. Doee a oamp educational oomittee t'ulloUon? yes 

b. Doee it hold regular meet111(!a?. • • • • • . yeS 
o, Doea the Superintendent or hio repreoentatin t'ullot1on oonotruottvely on the ooiiDittee? yes 
4, .t.re ainutea of the meatlngo forwarded to the regional ottiee currently? • yes 

3, Boo a training auiatut been appointed?, • • • • • • • • • • • • • • . • • yes 
4., Dou the Superintendent or training ua1atant bold regular aeetinga of teohnioal peroonnel? yes 
5, .t.re traini.ng reoorda belli(! kept? ••• , • • yes 
6.a. Is oyatelll8t1o training being given on tbe job?. yes 

b. Ia it planned beforehand? • • • • . . . • yeS 
o, Do all foremen parUoipate? ••••••• 

7 , Show on the following obart the couraea bein-g taught by teohnioel personnel ott the job: 

N1111ber of Claoo Bonra 
Inotruotor Subjoot l!nrolleeo per llonth Io .Tob l.nalyaie Used? 

Cecil George General Forestry 6 4 
Dept. 

y E.A.7 
maint. 

Lesson plan b 

Chas. Springer Truck Driving & Maint. 

Al Volts Cooking & Baking 

Al Hafterson Wood Const. 

Sales Truck Driving 

Davidson Auto Mechanics 

Marryott Use & care of tools 

Rader Truck Tra 11 Cons t. 

e. ColDitmt on any pertinent teaturea not mentioned aboTe. 

Remarks: 
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20 16 

4 4 

10 4 

10 4 

4 6 

4 1 

10 4 

• Army vruc~ o: 
d,iriving cour 

Job analysis 
Army truCR<fr 
maintenance c 

se 

iving cl 
ourse 

Lesson p.lan D y 
E. A. Dept. 

Job Analysis 
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CCC Inapaot1oza 
H. SUETY FI!OGR.I.II 

1. Baa a safety committ ee been established?. 

2, Doeo the oollllllittee han weekly meetings?. 

;,, Do all the teolulioal personnel attend theee aeat1ngo? 

~.a, Has the supervieory personne l taken first aid oouraes?. 

b. Check to aee 1t the oarda are Toid • • ••• • ••••• 

5.a. Hao a teohnioal safety advisory committee been eet up?. 

h. Doea it inYeatigate eaoh accident occurring under technical oupervision? •••••• • 
e. Rae a s af ety assistant been seleotsd and approved by the oemp oaf ety committee and io be 

giTing proper attention to his dutieo?. • • • • • • • • • • • • • • • • • • • • • • • • • 
7, Ia tranoportation or enrollees 1n stake-tr uoka, dump- truoke and pickups handled in 

aooordanoe with safety regulat1ono? • •••• •••••• • • • ••••••••••• • • 

a. Are opacified standard goggles provided and worn in aooordanoe with eafety regulationo?, 

9. Are all the technical personnel turniahed w1 th aafety regulations booklets? , ••• 

10. .&.re first aid kits available on projeot work? • • ••• • •••••• • • • •••• 
ll,a. Are all cb1lllneys and stove pipes on loraatry buildings screened or provided with 

a park arreatera?. . • . . . . . • • . . . . . . . . • . . • • • . 

h. Are adequate tire extinguishers aTailabla in loreotry buildings? . 

o. Are stoves sate distances from walla? 

d. Are stove pipes r i veted at joints? •• 

e . Check tor sate collars and root jaclca • • • • • • • • • • •• • ••• 
t. Hao a tire meroball been designated end il he g11'ing proper attention to his 

duties? (Se< Fire Control Handbook.) , ••••••••••••••• 

l2 , Check the electrical Wiring in the t echnicel buildings. • • • • • • • • • 
13. Cheok tor compliance with tire prevention euggeotione and mandatory r egulations ot 

the safety r egulations at any garageo and goo and oil storage bui ldings, Comment • 
14. Check equi pment , machinery and work habito in garageo and on jobs tor any potential 

hazards that might exist, Comment ••••••• . •.• •• • • •• • .•••.•• 

15. Comment on any pertinent features not mentioned above. 

Retr~Srks: 

yes 
'f..eS 
y_es 

illHa: ok 
ok 
y_es 
7i.eS 
yes 
note 
-:I.eS 
-:I.eS 
y~~ 

~s 

y~~ 

y~~ 

y~~ 

ok 
-:I.eS 
ok 
note 
note 

H.13. The repair shop at the main camp should have a concrete floor . 
previous safety inspection report.) 

H.l4. On felling operation of trees, only two men should be allowed to 
work at base of tree. That is, when the sawyers are sawing, a third 
individual should not wedge the tree . A violation was noted. 

(See 

H. 7. Attention should be given by foreman to keeping lids of truck field 
tool boxes securely fastened when transporting men. One violation noted. 

H.l4. The wedges on one crew were inspected at end of day's work. Apparently 
these were used a l ittle too long. Superintendent states there will be a 
double supply of wedges issued so wedges can be changed when necessary. 

/s/ F. M. Akridge 

/s/ A. A. Flint /s/ L. J. Morris, Cp.Supt.CCC 
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rl oeasftt'Y reoOrffif'"lrRlkopt up to tato. P..anrl reoe1pttt belflC rovined durin~ thla 
tfiJpoot!ozs; AU iibotnrsery ' ork 1o -mJll tupt. -~-u- lowlu~oea. 

N. ii'ihOUbt~ 

o. ' ) eomlttton 8dt!at.autol1'• !J)t;Qe 
C'.G.og_n::,t o -------------------

-------------

- 1 -



....-------------~----------------------- -

Cc~:.t~n.ny Or(1.ers ---Filing Sy;.; tem:;.._ _____ _ t at. ----

Q• EDU8ATION: 
1. \~!o r :kly schodul 0 of e.ctivities posted & f ;;llmred Yos • 
2 · Officers & Tochuioo.l Service Coop(;rating tea.-----------------------3• Cht.ck lit; t l)f Magaz ine s Recoivod lose 
4• Ed·:watit?i1nl Bl dg. Satbt~tory. : _________ _ 

R. BUILDI NGS : (Clor.>.nlinoB s, veutila.ti on , hoati ng , fi.tol , vro.tcr & li ghting syutcm and 
cond i tioa, f ire eqt.ti 1)TnGi1t, e.ir s_p9-ce , udeat.:~tonoss , ordorlino:;s) 

1. Latrine F.aoellfmt . 8xt1n_gu1rJlier to be poU.ebea. ~ 
2. Bo..th Hot:.sc '·'JICOttll&nte LiftRY Vi\1V8 analia.rulte neeaea. Jteater to bO --pl')UG'~hOAd:a-.--
3· La undry Emellent tor e·iU:lf)!!ilnte \ltnaotia-alr'tJ• Deeas ,_,-wa.T&Fliifa""W-.---
4• Bo.rrc.oks-~-iiffiroTe~-Pi\lii'm1fWli!.OtfW~a-e~-u-~·OOfii&ro"Viu as yet • 
.5 . c:::u:1~ Exchange !' attotaotory. Vol"')' sr:tu.n.-·---wosas tot ·e.-tl6aty atoro:ge. 
6. I11firmnry GX.billent. Wey ~till tcopt. 
7 . orric\:Jrs& Qtr G. 'le t,o1ei11 ntt A.d~AIM il!erruaue 
8 . F0reatry otr:; . "7bate oleiti e.M 8lleqtmte. 
9. Rocroo.tiOI~ Hall t#ij t ana Ol:e:o:ILI 1'1:Dor o0\4tt lltQltl rettntohtng. 

10. Othe r Bl cl.gs . Snthtaotorye 
11. Scr. ens ~etteraotDt"Y• 
12. 'if." n.t(.'r SyGte m Hat1otf\btm:'ye ----------------------------------

s. m RSONHEL: ( Mvr itlfJ disciplinoL gc.ner r.l o.PU0Qr c.i-:.cc , f ormat ions, courtesy) 
ttorale iltl•t d!so1p mo eatlttfaowcy. Genoral 11 eu·a.noe satief'o.otory. rom""=-a=":t.,tP"lo""'ns=="' 
hold. Uon are ou~llij. 

---- ---------

Compl aintu by Comr.1o.nc.i i ng Officor t>.nd Ca.mp Suporintondont __ _ 

P"':'iARIB : L6ttradry rooo h9t""~.tf\+..or l¥"Bt&r and one in shower ~ 1D be.d oonrl1t1on and 
s~OLT1d bt elt:her t-eplttCJil Ot" rwpalrett. li1turtcr ot laatJd:l7 -tlrtra'tbstnatory bUt ·ooutl! 
utMd muob bip:tvvtment In noa:tuena on4 upJceey.----ro-t~-mmts--w-~hlfft~ 
water loeta ttn-ougtr amter baUff!ng. "Sttg&Qst "ttlo tor this. ~rt\bllf'atlR)·Qfit-m
blenJteta were no't'4£t lJ1 t"'a oQtlcUUon - ohotdd bB reptnotld. Dc4s neen rtxtng. ~ 
e;re mt poUstm4 ttw.t UN wuter 'bcdlri----· -- -- - ------------------

C.AI.!P ft.tT ING: tliltls!'o.otm<y plus . 

Inspucti'tfhSf:{Jj~f~1tfei,gn~:tturo 

l ot Ltout. • Int•.l EUh • hth Itlf'n.ntry. 
DIS TRI'~T HQRS ., CCC, FORT GEORGE V'RIGHT, V.fASH., 8 -,eptolftbol' l9J9 • 
TO: Commuudn g Off icer, c o. 562 C!!JnP F-154• Pi~l:oh.ara, l J8ho. 

Dofici ,:ncios , a.s >l<Jtod bo lorr , ·will be c crroc t cd Ett once and o. r cp·Jrt of o.c tion 
b.kon nubmi ttud tc Dis t . Hq• within ton ( 10) do.ys of do. t o of this inspection. 

·- ~1) Sco. Line ( 2) Sec. 
(4) Soo. _Linc------(.5) Soc . 
(7) Soc . _Linu ( 8) Se c . 

Lino ______ (3) Soc . __ Linc ______ _ 
Line (6) Scc . ___ Lino _______ __ 
Line (9) Soo._Lino ______ _ 

By order of tho Di s trio t Comr.lundcr : 



\," ' ... . ' 
c:: 
t:w 
Af.l 
rR 
r:E 

? 

A 

(~ '; . :i. ti '":11 co.4 

Ji'U: ; 'T' GF:0:-1 G0 "IU GHT DIE:'J:'IUC 'T' c •. ; .c . 
C:,?-.IP Pi~ P~·~CT ION ~~PU!; T 

.F-1:rr.1 FGI' 1-101 
(Ruvir: t'd 6-1-39) 

... ___ fRlliUJiUi.PIII .. C.E.(~n:~_.:'~-.".:.: .::tJ.... . _c~~!._J. C!.!_Ulco" 
/ I;:wpuot)r 

- ---- -------··-- ·~ ---· ... - - -- _ .. __ _ Dntc--,1'..___-"---~~li)l _____ __ ------

B. -~I:n.~LL.~-!:.!53 : 
1. ~ t : ·.1 s trC' ;.\ ; th. _ _..l~f ... lL...· __ _...:..;;""-' 
2 . Ovcrhc: r..d __ . • 
3· F'rojco t 1 ct 
4• C :>.n)) Pr"· j c.ot--4------- -----.. --
_5. W: .,.. Do t·~il--.S.---- _________ _ 
6. Sin k Qtrs . 0 S:.ol: H ·,; '_)_4, ___ _ 
7 • ];~-!OL 1 111-'.' L _ _ . __ ..o_ ___ _ 

D. 
1, 

MESS : (Q<~nl:tty , v~.r ioty , qn.,.:.tity, 
F • , )f1._=-"'o-=-r~u:_Q _ __ _ -------------------- -- ·- - ··-----
- ·------- --·-------·------.. ·-·-· ·-·---- ·- .. -- . -- - --- ---·-·--- ·----·---·- ·---·-·------
--·--- --------- -- - -- - - -~- ~ - ·~ · - - - - · - - · - - · - ·- ---- -- - --- • • • 4. ~·- - · -

2 . F~.c.1 cl Lt.moh()[J_ l_»-f'H.4 __ @.1i.l«(~~tt.--·· -··- ____ - ----- - ·--------·- _____ _ 
------- - -- ·----- --- - · - -- ----- _ .. _ -· -- - ·- ·- - ·----- ---- - ---·-------

3 • Br'l.~.:i ;:~ ;;_ __ ~tUiat.rulW4!-. ---. - - --- ------·-·-- ---·- --·-- - - -----·-- --
E. ~~g_§__f.C.~~.Q~-U·T~£-.F~U~~3J'.~ (;_L~·~ r_: _rJ c ' r.L~ :.:n , .Avi..c c · ;:·, ~J 1:: ~;,; ? F• rr,l % ')r ·~MC 469, Orc1.or 

Syt. t "-T., ?~ .;q(" .ilc .... ·! ~ ..... :;"'"u: : .. · ~,f! '_1 ~'J· ::...t. ,: ~-- __ llif. e~J-.. --~---- ··- ·----------

--------·- ·--·---------·--·-·---·---------
H. "STTRiROOM: (A?P<J r.r :-,:.:~cu , ~".cc()l".:-:tr.biiTty , --ty!_),-,- -:-.. f -st: -.o k~-:~:-:}.;.c'"T-bO•tlaai-:- -·--· ... 

dO•»' i••• o•)!nttt ~~~-• .. _4_!~--------·--
r. I CE BOX : (Condi t:i.on-;-oondtT~Jii err· otl & 1t'.<~~ti{i-;.l , t1. ohcokf1-.r;-·-iatT•ta0t~ 

Ptlled With ~ «••-~_t ... tl.:!_~~~-~l•L•tf!•••_!lt_a_, ... -----~--
J • VEGETABLE STOFU.GE : _ . tl$tc:.ot~~-te~_liftate4 with A~!. ~4 alMa... 

K. MEss I-iAIL:CAi)·:)o-P~r"-:. :oo ~-;;-q-llil~u,nt.'"--c :~;.:. :~::;Grp;rc ;);, !no1) i~tS..teitolf-:16;;;---_ 
eaA ,.,....,., .r .... taM• as~_.,_ ________ -------· 

L. SU'PPLToo~:- v~-··~•t·~~jt_-~ ~o9J• c11r-y. =-·=-=~==-----------
1 . S ;..p.Jl y Of f i cer --Salteltm.Jo~.-.a- --------- --·----- ------------------
2· sup~1y sto':!ard--V•!t ••tlatu_to~--.. - - ____ · ____ _ 

M. SUPPLY ACCO'ln~TAB ILITY ! (C&E Ro c;Jrds, r oqub i t i :::: m: , contr ac ts , 1&1 1 :..; , s;cr;, R/S ' 

-.tt•tactoty - -~---------------

N • EO UI PtmNT : ( Cun(li ti -;:;n, ,.fnrohm.~s ins , i s }11.;) )_T=oo::::::::.:l~•~d.=l:.::. rY:..::lL ________ __ _ 

O. CLOTHI NG: (Condti cn, iGsuo ·:lf , f'.dog~1::-.to ) 

1 



Rm.1A.R I<.s : 

?':'r k Pr ·,j e o t _ _ satl•l~to~-----
c am;;> s uq;;,: -.;n 1 n Report .,u.t 1_,t e.c_ t_o"'"'f:i..._'/ ___ _ 
Offi cer s 1 Re t; i u t e r at1etf-oto~ 
Earvll t3os 1 Leav·o Regi :; tu r t:atlattotea'l;;;..c;.&_ __ 
S pco id Order s co. a.t b t&otoq 
Cl..l.rpn.ny Orr1.ers Se.t:-l~e~t~~;.;,:.o....;:t.=:.o.::JqL-------
Filiug Sy;.; t e rn -t.tlttc~ol'!' 

-·-----

--·--------------- -·---------- -- - -----------
- ---------- ·--- - --

Q• EDU8ATION: 
1 . Wot.lcly schodU10 of E'.Ctivitios pOBtod & f;;l l cwed r .. -------------
2 · Officers & Tcclnicnl Sor vioo Cl)opur atinp;':l:· :---r-.. _~--------
3 • Cht.ok l b t \Jf M:agaz i nos Re co i vod I•• 

--~-~~~.--~·~~~~-~---------4· Ed~:c;:~.tit-;unl Bl dg . u l atact oq • Mt o~lei:M • .... _~41Uoael .,.... 

R. BU ILDI NGS : ( Cl oP.Jllinet; s , voutilati on , h(>a.ti ng , f ue l , vrn.tc r & ligh ting s y:.; tern and 
ooad i t i o:1, f i ro equi!)T.:lc:tt , a ir spac 0 , ndeqL~r-.tonoss , or derliness) 

1. Lo.trino ... a ell 
2 . Bn.t h House Edell t 
3· Lo.undry cell~-------

4· Bo.rr t',Cks ~Gili•t .s . CQ.l :l~ ExchangeVtJ!'J oAt1il.O~tiiib_o_ .. lho1.1t«" iiip~lt;--
6. Iu f irmo.ry 1/ory •• bt-;t;t • -r .. b o.U •h•a14 ii".ajt ~rt-•-'•'-•-•......,•~h·-.~lo-.k,.-,--o-•=l::::-1.-
7. Off i ol:i rs& q,trB. Verr til. • &o\i*'l 
8. F~rcatry Qtr~ . v~.-IV-=-.~.~~!r3~tr•....,~~t~.,~~------------------------------------------

9. Roc ro(l_tion Hall Very • •c. lalu\OI'J --·----
10 . Other Bl dgs . 'lt!t;f"'O to17 
11 . s or . ens Sa=-:st::-:~lr-::•~rr.:iiti:-::-:E~,~~------·----

- - --------------- ··-12 . V;n.ter SyGtnm :-xoe11eat ~-----: ________________________________________________ __ 
s . FERSO:NIJEL: (M0r nl c , d i s c ipline , g<.,nc r('.l o.ppcQ.ro.ii.Co , f c;rmations , c our t c::;y) 

·aU•teno,- ---

- ---"' 

C.A1!P R.t. TING: Satl atactofJ 

DIS TR I ';T H9I1S • , CCC , FORT GEORtE V'RI GHT, Vi ASH • .,~51H1-A-"11•U.-.tll:"::ln'n!fr-....,.~r:-------------
TO : Corruno.udns Off ioor , Co. ~~ Camp •·•1$49 Mlhar4; lAIVii• 

Oe:tio l...:- e.eo ~t d olxn'e Wlll \ ... oow•~ wt•to~~ 4eltt• 
Doficiullc ios, o.o 1wtod bo l Otl , vril l be oorroctod o.t once and o. r opnr t of a c t ion 

b.kon aubmittod tt.: Di st. Hq• wi thi n ton ( 10) do.ys of do.tc of this inspection . 

· ·~ 1 ) Sco. Line (2) Soc . 
(4) Sec . Linc-----(.5 ) Sec . 
(7) Scc . _ Li nc ( 8) Sec . 

Li no _ ________ (3) Sec . _ Lino ______ _ 
Line (6) Sec . ___ Lino _________ _ 
Line (9) Soo. _ Lino ______ _ 

By order o f tho Di s trio t COffi!.lnndcr : 

- 2 -



c.L 

I . 

J . 

K. 

L. 

o. 

2 . 

3· 

MESS : (Qt:a.li ty , v :--.rioty , ~P.~:,tity , :~.Jrc•·t) (•.rr.ti ~il) 
F ',)fl. and pro~"r~t1on eXOQl.ent. 

---------- ---- ------·-- -·-- - - ---

----'· ---------------·- ·- --·--- ----------· 

---------------- -

to sua 

1 



r-----------------------------

,_.p~ !D:IHHSTRATION: 
co. Fund A.udttea to 30 Juno 19.:1)• 
Mail Ro gis t~--r-f.at; ··-·- · ·· ·-· ----·- ··-- ·--
M--•rni nr; Repnrt at.----·-----
S ick Rel)~)rt --$-e.t. -- ----

·-·-
F\•od Hnw'.lcrs 1 St.t• 
.M.·nth1y Sall :i.tati.Jl .. -, --------si~-

Rt· gis t ere d MP,i l ct. - - -
Jnty R~ster ------$6~----

- -------··- --------

-~,,~ rk Pr·•j*lo t 0~~. 
Ca.m:) Suq;;.: -, ;n I ·~ Report s~• 
Officers 1 Res in ter fiat . 
Earvllo(~S 1 Leav·c Regitlt~-;:----rrau;-
S i)CO i r-,1 Orde r~ c o . 3'"· a::-::tr.--
Cc;),\pn.ny Orr1.ers Sat. 
Filing s yJ tem -----z;-o:-:~tr-.------

Q• EDU8ATION: 
l . \'rc, ~.kly schcdul o of e.ctivi ties posted & fdlovred IM • ---------------------- -------2 · Officers & Technical .Sorvioe Coopu r atir11; Yes • __ _ 
3• Ch( .ck l it; t of I~agaz in0s Reco i vod l'ctfl • 
4• Ed•.;c a tit?nal Bl dg. ~~r .ren.l~ati-1o~n:-:liiid~r-tlii8=te;~lr"l'-~-.r:t-rl-=~~---.--_-_-=_-=_-_--------- -

BU ILDI NGS: (C1oo.ul inot>B t ve11ti l ati on , htoa.ti n g , ftto l, vrntc r & lighting s yutcm and 
oonditi <>~l , f i re eq:.d :)mcr1t , o.i r s pace , ndeav.ntenoss , ordorlino:;s) 

1. Lutrino Ex:t~ll3ut. -
2 . Bath House .Rmalla;lt• 
3· Lo.undry ton3rlall a.pp3~t\llOo satl!ifa.otort;TQt--equlp:,,int :1-"us if. en---s;ns+..anoa; 
4• Bo.rra.oks--fi0!4li!it, caxoopt f"C>r a t~-yOc~i'C-,.IitOli ,..ere ffire verytWo.t. 
5. Co.J:l!? Exchange ..,a.t1srtlotc'17 lirTJlPiif"~-~~'ttlf"a.. 
6. Iufir mury StJpet-101"• 
7. Offic t:irs& Q.trs . ITf1u.t..--ot"ifJ1 t\Jld adeqltiti• 
8. F~rostry Qtrs . R~ae. ol~~ ftnd adeqUAte. 
9. Rooron.tion Hall ~~~~l1e~t. 

10. Othe r Bl d ll"s . Satliitutory. 
11. Sor• ens a t.&t!o-r-~ 
12. v~ n.tor Sys u1m ~Taott>rf• ---- -

s . FERSONNEL: ( Mvrn1c , disc iplino_, g_c..ne r0.l o.pPGo.ro.:.-:.oo , for ma. t ions , o ourtc~sy) 
"orale and d.lsoirl:t.ne exettl«>tJ.~ coneru appearanoe of t.aan ~tattsraoto-f"'-·---

f'orw..t!omnald excePt n:t S:uJ?iijti:4 • suggeat tb1o bU &>As. at Wh tol~-ua.-
Tbi me.n or tlili oom.raey ~ -· 

Ct..)mpl nintu or suG;:;on t i or!s by Com::w .. nci i ns Officer I.'Jld Camp suporintondun t ___ _ 
tfCUth 

-------- - ----·------
RE'iARIB : A sump at th!t etae ot tW1e or tho Ccu-rt1.oka l\!ob Sa oa?~ in,lo to be 1'1Ua4 
an! :'f'Operl1 ooverea. At: present a danger'OU1liiltLrkt wttottlarly at b!~- aeneril 
~Al"o.noo or 144\Uldrt coUldli'tillia a 01Sfiil"P~"hlo &t'lvmn-~ftl~~Uite-otttnte or t5e 
abOft tble Ott.MP biB~ .. gi"'it iifiO!Iftt ~··· fiM 1\IDJ cutten lntcrilleJmellefit 
iOiial. tloc. 

·- - -----·---- -- -------·---- ·--
---- ·----- -- -------- · 

C.AJ.!P H.t> TING: £xoe11ellt• -------------------

~~ Chal"Ietr J.(Gr"IC.I.Ot 

1st Ll6ut., lnt• Ree., 4th Jn!'antry. 
DISTRI 'jT HQHS •, CCC, FORT GEORGE 1."RI GHT, WASH., 1 AUGlUit 1939• 
TO : Commcmcing Offi cer, co. ,562 CtlJnP F-~ ... 15,...~4-•-1""!~"" .. 1""or.1bift:-=or.,Cii-_,I..,Cfu'Fi""' ....... o...,•----------

Dcfioiuncics, o.s notod bo l or1 , vrill be oGrrootod o.t once qnd n r op· . .)rt of a c tion 
taken nubmittucl t~: Dist. Hq• wi thi n ton ( 10 ) do.ys of dnto of t his i nspection. 

- ~ l ) Sec. __ Li ne ( 2) Sec . Lino ( 3) Soc. Line 
(4) -Soc. __ Lillo (5) Soo . Li ne ( 6) Soo. Lino 
(?) Soc . _ Line ( 8) -- (9) --Sco . Line Sec. Lino - -

By order of tho Di s tri ot Cornr,\undcr : 



c:;H 
I:Ofl 
LG 
HD 
\/il!l 
CF 

.. -- ··- - -·. -~~~~ .. . 

F~rr:1 FG;' l - 101 
(Rnvir:t 'd 6- 1- 39) 

P ~r ~·. ~; ·; . :i. ti ~11 Ooode Do..t<· ---------- --- - -··- ·--- ---- -
A. J O!i'FLJERS : B. 

c. o. ur. Uutf'or4. 
Jr . Oi'f i r; c;-rli'; "-J OJUiiOfte ·------

3· C;~r:~) St·.r r;o:··;.l 01'• Sftii._-----
E(t~n~.ti ::.r~l Ad'Ti :Jcr ltO•• 

1. 
2 . 

3· 
4· 
.S · 
6. 
7· 

c. L SP~i{E Cl\1/fP : (N.' . )_~• L'.'on.tion Ste .. lMt•te ~Nt--~-D~~--- · -·---
2. 
3· 

n·. . Men 72_ F·· rcr.u·.:~ il~ eh0..rt;o ~~~'• .:rtira~ _!lid~~- ~1!~- _____ _ 
Lr.;:t vi cit of c. o._ 11/ 18/ 3'9• C<'.J.l!? SL:r isd.1i.l WMklf• Etft . • _!OD&-.-_-_-_-_-

D. 
1 . 

MESS : (Qi:o.1ity, vrxioty , quf'.:.tity , ;_Jr,..,.:)P.r r>.ti ·;.1) taa11V• Yar1.•t¥• qaaatitf 
F ·,)d ex.elle-t. Po04 well prepe.re4. c. o. repor\11 ..a exoellea.t ••• fa Jiia. 
-------------------·-··---·------. ---·----··---·------------------

2 . Fir.1cl Lui1(Jhou RepoHia--ii.tfifaitoi?.'~~-~!~~~~~-~~--o~=~~ ~-~~~~-----

3• Bn~..::i ns - - 'tiM-u-.at;·- · - -------------- --- --- ------- ---· 
E. }fES S P.C_gOUNTABI~Ij~Y_~--c.c~~wc~ ~-k-.<.:n· ,-·-Aot:-c:·t. -:1. 1:·.~:J ,- F• r r.l 86-r)r-~:iji: 469 ~ Orr.or 

s ys tr1r_ , po, )(. ]l.c::~,-r::. ~.:r-a : In.<; "''~o t1 .: ~ Ac1Yan• •maa and aetaal ooa~ -.nu wll Jr:ep\ 
dl1 n•at. 469 oo:rre•'- Or4er .,_-.iUdutor,e-~eN iliL poa&l. 

1 . s ~,p_::>1y Off''icur JIP• J1UfTGI1te - -·---·---·-----------------
2• Suppl y s to':Va.rd ----...-..n-1111le'r t:ttlaill&• 

M • SUPPLY ACCOUNTAillLlTY : ( C&E .Rcw .. ~~~-a-i-~-J ~-t-j--- ;.~-,;-, -Q.-,0-nt_r_n-.o-ts-.- J &- :1'-, -t ..,··· , • S /c. 1 s , R/S ' 
lliNIIIU'"t rwoe1a. -sa aeooan~bulv · Db :t1n wwk or ._._ auppq are 
W¥11 tep' wml 0• Oe hu jut OGIIPl.W-.-ltmmtorJ• 

- ---· 

o. 

1 -



P. tD:HlH~T!\ATION : 

Cu. Ji'und A114lt.H ... to.31 .. 0o.h_.l,__ ·-
Mail Rq;i s tor s at. 
M~~rnirt!; Re r.>•)rt _ _a.t..__ 
S i ck Re rh)rt S.at.. . 
F•':Jd Hanr~ lors ' ____ ___ .8.d._ ___ _ 
f.'nthly S~Ul ita.ti ... : •. \ !'•t-

Rvgis t c r ocl Mr.il Sat. 
I n ty R o~-:: ter lot twqU.trea .. ___ _ 

-------

----·----·------ - ---

~· :- rk Pr~:j ~Jot s.,t. -------------
Ca.m;? sur i;,. ·,;n I G Repurt Sa'-
Offioeru' Re Gi uter ~s-at.._ _ _________ _ 
Ear ..! lle .:H; 1 Lea\ro Re gi B t ur __ ~s-at--------
S pco i d Ordo rtJ Co . Sat. 
Cc..l.lpnny Orc1.ers Sat. 
FilL1t:; Sy.; t em Sat. 

Q• EDU8ATION: 
1. \'f (~t ,kly schodt~ l o of e.c tivitios posted & f l.illcwecl:..-..lld..,.,_..__ _______ _ 
2 . Off icers & Tc ch:doal Sor vioe Cr)opura.tin~ ____ _..J ___ . ..W,..._1 ___________ _ 

3 • Cht .ok li ti t of Ma.gaz inos Re co i vod Dt• 
4• Ed•.:c a tit?i'lal Bl d g . ···~·--· 

BU ILDINGS : ( Clo~ . .nlinntJs , veutilati on , hoo.ting , fuo l, vra.tc r & li ghti ng s yu tcm and 
oond i tio~1 , fire eq:.t i !."lmc;,Lt , e>.ir space , udeq~~::ttonoss , 1>rderl i nc:;s) 

1. Lntrino ~llellt• too •oil water J.•ft·-..:•~~t~l,.!!OGr~·~--------
2 · Bo.th Housc~la to M e•rG~becl. ___ - --:----- ___ _ 
3 · La undry Exoell•t. c._ ... lal ~~-~ oharp Per .... --~•::----:---::----
4• Burr ucks '14117 •-tt•taotG!'ft UN~ loebN -•7• .hoM to obliiif e~ebore 
5· Can:? Exchange Sa"'btao~1to •htM·, lilt4il to tti;b~aidJiiil not~ 
6. Iufirmnry Sapertor. . 
7. Ofricurs& Q.trs . Neat and ole-aa~.------------------
8. Forcotry Qtr:; . flet.t and iliait 
9. Roorvnti on Hull 1..-llent. ------- ------- --- --- - - ·- - - .. - -

10. Othor Bl dgs . Ua\1~. ----------------
11. S or. ens ---=-.-t...,LI___,Iii..---rtoJ7-'"'"•------------ - ---
12 . V' at<Jr Sy:d:.om Satbfaotci'i• -- - --- ----------·-- ·--

s . F'ERS O~HEL: (Mor tt l e t disciplino , g0nc rC'. l nppoo..rc..i.1CC , f ,)rma.tions , cuur tcay)-=--__,...,=
Kii'ale etld 4la•1p1lae euellent. O.Dtral appearanM ..,rt •e.ttataei!Ort• r ... tt.. 
beU. MID Mntlt!tH•l!f oo~~------ -----·------

l! cr:tplr>.i n tu cr sus;:;;ontiou; by Comr.1nnci i ns Of fic e r t>.lld Camp Suporintondtm.t __ _ 
lOIII• ------------- -----

---- -------- ----·---

Ins puc t ion Officor ~ li s ~ 
Charlee l'tiOt 

CCC .t••t t>1•tr1o~ Inapeotor-. 
DISTR I';T HQI\S ., CCC, FORT GEORGE '."R I GHT , VlASH. '._::.22::.::--=.:K:...:o-::-ft-7-:::-~r::.....:l~9~:J?~:...:•-----------
TO : Commuuc in~; Office r , cu. ,S62 Cf'.InP P.)6,, PrleWtt, ldahoe 

Dofioi•:noi ns, ns noted bo l orr . >·d. ll be oGrrootod o.t ono o and o. rv!)~)rt vf a.o t ion 
t o.kon aubmittud t.: Di s t . Hq• wi thin ton ( 10 ) do.ys of do.tc o f this inspection . 

·· { 1) Sco. Line ( 2 ) Sco . Lino (3) Scc ._Linu. ______ _ 
(4) Sec. Lin<.;-------(.5) Sco . Linc----- - (6) Scc ._Lino ______ _ 
(7) S(·C· Linu ( 8) S c o. Line (9) Soo ._Lino. ______ _ 

By orde r of tho Dis trict Comunndc r : 
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LG 
ao 
\'!'!:! 
CF 
It! IV 
R~~l J. ~,_, ~; ' i ' . :i. ti -:u _ ____ _ _ ~air~----·- ·· -- ·· ·· -- - __ _ .. ___ Do.tc 
ER .. O!i'FI,JERS : B • 

-._....:.---'---.J:......_j~ - -c. o. *• au:rt~ri· l . 

D. 
l, 

r. 

J . 

K. 

Jr . o:;:'f i r; <;;-ur-;~ii&iii'*.-----
, .... ," ··) St· r :··o· .-·~• S••"l• • - - ---v ~ .,.J .. 1 . . . ,, • J. - -., 

r.> c'.· "' " ~t··l ' ·: ~ 1 -;--ch·,·,· nor .....__~ LJ · · ·' ' . - . ---c.~ .h. • • - t.> ...-. • ---·- --

--- ··--- ------·-----

2. 

3· 
4· 
5· 
6. 
7· 

--·----~--------· -·---···- ·-·-- -- ·--·-·-- ---- -- -~ .- - --~-· ·--·- ·--------·-- ·---------· 

-------------·-----
I:J~f~aa~on~ t~~-c;g~-i£I~-.--::F_f:_c-tl -&-~1-t<<G~tlty-cJ~t-l _o_h-ockJ_-__ -_-_- _-_____ _ 

VEGETABLE STOill.GE : --...n-.me- l'IJdtntu-·oGCiit4wN4 -...ll-'• -------------·- ----------------------

·---- ·-------
L. 7S:-:U::-P -::::PL~y=--n-=-o-=-CM-: ---,EI:W1 .. 1lift't"e - ·-------- ----- .- ·----- - ---------

l. S ~.p.Jly Off'iccr --~---·-·- -· - --------- --------

2 • S up:~ly S t o'Nard lfW• BllJq Wil.JII&• · 
M· s:;;fl~~UI~O~Lt;rfte~&~ocS)~-~~~ ~p~r-, .i/I~q~! ' R/S1

. 

N. EQUIPMENT : ( Condi t i -:Jn, warohoL~sint; , -----------
l. ,. <' " '(' ) 

t.J i l'-'~" -----------------

o. 
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/ 
P . f.D;HNI STI'\ATION: 

Cu. Ji'und Kot t.\t4SWa 
Mail Rct;is toriatleru~;-·=.=~== 
l..h'r nil.:.r; Hep•1rt £Jc~•UoQt. 
S i ck Relh>rt -EI.iiU:o~-
F'':Jd Ho.n<. l ors' St-~t.1u"tao~..!__ ___ _ 
1·'n thl y Sa.H:i.tati. •ll Sa.tlet'aotcr.l!_ __ _ 

Rv t;is t o r od Hd. l 3atiof&(,kJ7• __ _ 
J nty R~ster .,ot r gu1rcie ___ _ 

- --·- --·-------- -----

V':'rk Pr :;j ont Satl~~aot~~· 
Camp sur g,:,m 1 n Report So.tletaot;o,T• 
Offi cers' Reg i u t e r Satletao~~· 
E;:rrvlle •3R 1 Le av·o Regi :o t u r Satlataotort• 
S pco inl Or der ::.: co. $ tief"aG~"'t]-L-··------
C<~:,rpn.ny Orders sat!1t aot 17• 
Fi l L1.::; Sy~ tem t;xoe1lcnt. ltp~te date. 

Q• EDU8A.T I ON: 

R. 

l. \'rc,t.J.d y schodul o of fl.ctivi t i e s pos tod & fdlo~-red Yet• 
2 · Offic<·;r s & Tc c hi lico.l Service Cr)opora.tine y ... ----------
3 • Cht .ok l b t ,,f IJaga.zinos Reco i vod T•• -----------
4• Ed~tc ati tmo.l Bl dg . Da.t1ttt e.otory. ----

BU I LDI NGS : ( Cl on.nline ti s , ve11ti l ati on , hco.ting , fuo l, vrp~iA-r & lighting s yu tcm a.nq 
cond i t i o:1 , fire eqll i!)m<..:Lt , o.ir s pac e , ndoqy::-.tenoss , orderliness) 

1. Lntri no E~ollent. 
2· BQth House tiiell~DI· 
3. Lnundry --ciOolleont; COtWt•Nct i4Aqua-u•-
4• Bnrr o.cks (!~ ---- ----
.5 · can'O Exchan,.,.e Sat!amt&i1• Cout~oWC ta ~· ----
6. Iu f frmnry 

6
B1Del1iitte toabr POnd wt11 ,_ o1tmt4 ~Ill UfW• 

7. Off' iours& Qtrs . SatlituWj• $qpl., NJI[lllthiC lfU!I IW• 
8. F~rcu try Qtr~ . Sr.tiOtittufJ• 
9. Rocro n. t ion Ho. l-::-l--11! ._il.....,tl...,leiC1l\ ... ~~------------

10 . Other Bl dgs . __ .......,_,. 
11 twntt•n'-• Scr, ens 
12 . V' u tor s_y_;;_u-)m-- (~t"iYSt,Je 

-----------------·------
s. FERSOill'HEL: ( Mnr f\.l e , discipline , gc..ncrnl npue>o..rc.:..-:.cc , f or mations , c ourtoay) 

!lorili en4 aS.•lPlint .,.u.llent. £moolleM ooun.eo• d4 p~sent sooct t.r ..... t'i..,...~~t='i'iii6=1r2;e• 

Cor.-tpl o.i ntu or sucgcGt ior"s by Com::tnnci i nt; Offic er eJ1d Camp s uperin t enden t 
n~. ----

RE'IAR IB : (1) ro~or- eonorat.or 17111 be toruoct tn ~ c. ll• !t~J~~nctiate1r tor o.-..rb11ul1as• 
1M ott exd!nect wn aod b'laoJt d'tiiOU&ft tt\w c. o. etateil ~tad •• otl 111.4 •• o1Ui.J116& 
t'fte'J>ri1"haiJ UJ• ---

(2) o. o. Tt!t11~-.d4itt~tuwo IJI;Pete wtaeft II8W eftP'Ollew ·'!fltt--
AtT=--~"~!hlw....,..-----

(j) GOta or the toobrw ar.utmc werw Cllltt._ ad a•hui Cloaer-tne•·-
lMJi•_,t..,.ttwaw--wtn ..... at•• durlJIC watac-.tad~...-

--(sew-re'f~Nlratae Nr turthot' 1 a:wAa) 
CA:!P R£ TI NG: •. el lol:.t .SDlll!o ~~.._._. 

Ins p~~o ~~1

9s Jt.~~nuturo 
COO AB•'' ntetr! ot; Ina~otor. 

DIS TR I ';T ROilS • , CCC , FORT GEORG.& ] 'RI GHT , V! ASli. ktt-:Jr&-tt.....,Pe-t•,...ocr.tt., • .,~...;Wt.:---tlrt.9 39 .... •..---------
TO: Commo.w •. i ng Off icer, c u. !162 C8.mp P- :;pfl;• :Pl ... obal·~. !dldtoti 

Defio:l. cnoins, ns 1wtod bo l O':r , >rill bo oorr e o t od o.t onc e and a. r O!)',)rt of o.c t ion 
b .kon submitted t.: Di s t. Hq• withi n ton ( 10 ) dnys of da.to of thi s i nspection . 

·( 1) Sco. Line ( 2 ) Sec . Lino (3) Sec . Line 
(4) Sec . Li nc------(.5) Sec . Lino------(6) Sco._Lino ______ _ 

(7 ) Sc c._Line ( 8) Sec. Line (9) Soc._Lino ______ _ 

By or de r of tho Dis trio t Comwtndcr : 
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(') lcnr dtlOk bo~ b ..Uil l1a Wlr:tal"J' •hor.1wr• 
(5) Oarap •tall used. taro •torlla.LM~tt.U..- ~rtt wtll 'be 

,., Sa orcS•• • ..,..., p!"o~rty nd IUIIalaa~r~nt'-6. 41apo~e4 ()f• 

( 6) PdP Oalll Ia WOOl 1W wtll ... NIIIDW4e 

(?) M~ onJ••• 1'111 oxercl.to4 111. h ee»ral ouq14o pollee ot tks. 
• ..,. oardee Mr-.p lura\ler, obSpa Cll~ 'barrulll. ••orW 1M».rdb aa4 plJe 
U"OU4 a-•ra• bo\IM and 1ft baok fit prace will llie 41tpote4 of e1br lf ~or ... u, pllbc· !bl• eotald- oon~1«Wre4 .. area•' •b&l• 4efttl1eaao, wlthla tbe ..... 

. . 

l 


	CCC_DevilsElbowIR_1939_F154_001
	CCC_DevilsElbowIR_1939_F154_002
	CCC_DevilsElbowIR_1939_F154_003
	CCC_DevilsElbowIR_1939_F154_004
	CCC_DevilsElbowIR_1939_F154_005
	CCC_DevilsElbowIR_1939_F154_006
	CCC_DevilsElbowIR_1939_F154_007
	CCC_DevilsElbowIR_1939_F154_008
	CCC_DevilsElbowIR_1939_F154_009
	CCC_DevilsElbowIR_1939_F154_010
	CCC_DevilsElbowIR_1939_F154_011
	CCC_DevilsElbowIR_1939_F154_012
	CCC_DevilsElbowIR_1939_F154_013
	CCC_DevilsElbowIR_1939_F154_014
	CCC_DevilsElbowIR_1939_F154_015
	CCC_DevilsElbowIR_1939_F154_016
	CCC_DevilsElbowIR_1939_F154_017
	CCC_DevilsElbowIR_1939_F154_018
	CCC_DevilsElbowIR_1939_F154_019
	CCC_DevilsElbowIR_1939_F154_020
	CCC_DevilsElbowIR_1939_F154_021
	CCC_DevilsElbowIR_1939_F154_022
	CCC_DevilsElbowIR_1939_F154_023
	CCC_DevilsElbowIR_1939_F154_024
	CCC_DevilsElbowIR_1939_F154_025
	CCC_DevilsElbowIR_1939_F154_026
	CCC_DevilsElbowIR_1939_F154_027
	CCC_DevilsElbowIR_1939_F154_028
	CCC_DevilsElbowIR_1939_F154_029
	CCC_DevilsElbowIR_1939_F154_030
	CCC_DevilsElbowIR_1939_F154_031
	CCC_DevilsElbowIR_1939_F154_032
	CCC_DevilsElbowIR_1939_F154_033
	CCC_DevilsElbowIR_1939_F154_034
	CCC_DevilsElbowIR_1939_F154_035
	CCC_DevilsElbowIR_1939_F154_036
	CCC_DevilsElbowIR_1939_F154_037
	CCC_DevilsElbowIR_1939_F154_038
	CCC_DevilsElbowIR_1939_F154_039
	CCC_DevilsElbowIR_1939_F154_040
	CCC_DevilsElbowIR_1939_F154_041
	CCC_DevilsElbowIR_1939_F154_042
	CCC_DevilsElbowIR_1939_F154_043
	CCC_DevilsElbowIR_1939_F154_044
	CCC_DevilsElbowIR_1939_F154_045
	CCC_DevilsElbowIR_1939_F154_046
	CCC_DevilsElbowIR_1939_F154_047
	CCC_DevilsElbowIR_1939_F154_048
	CCC_DevilsElbowIR_1939_F154_049
	CCC_DevilsElbowIR_1939_F154_050
	CCC_DevilsElbowIR_1939_F154_051
	CCC_DevilsElbowIR_1939_F154_052
	CCC_DevilsElbowIR_1939_F154_053
	CCC_DevilsElbowIR_1939_F154_054
	CCC_DevilsElbowIR_1939_F154_055
	CCC_DevilsElbowIR_1939_F154_056
	CCC_DevilsElbowIR_1939_F154_057
	CCC_DevilsElbowIR_1939_F154_058
	CCC_DevilsElbowIR_1939_F154_059
	CCC_DevilsElbowIR_1939_F154_060
	CCC_DevilsElbowIR_1939_F154_061
	CCC_DevilsElbowIR_1939_F154_062
	CCC_DevilsElbowIR_1939_F154_063
	CCC_DevilsElbowIR_1939_F154_064
	CCC_DevilsElbowIR_1939_F154_065
	CCC_DevilsElbowIR_1939_F154_066
	CCC_DevilsElbowIR_1939_F154_067
	CCC_DevilsElbowIR_1939_F154_068
	CCC_DevilsElbowIR_1939_F154_069
	CCC_DevilsElbowIR_1939_F154_070
	CCC_DevilsElbowIR_1939_F154_071
	CCC_DevilsElbowIR_1939_F154_072
	CCC_DevilsElbowIR_1939_F154_073
	CCC_DevilsElbowIR_1939_F154_074
	CCC_DevilsElbowIR_1939_F154_075
	CCC_DevilsElbowIR_1939_F154_076
	CCC_DevilsElbowIR_1939_F154_077
	CCC_DevilsElbowIR_1939_F154_078
	CCC_DevilsElbowIR_1939_F154_079
	CCC_DevilsElbowIR_1939_F154_080
	CCC_DevilsElbowIR_1939_F154_081
	CCC_DevilsElbowIR_1939_F154_082
	CCC_DevilsElbowIR_1939_F154_083
	CCC_DevilsElbowIR_1939_F154_084
	CCC_DevilsElbowIR_1939_F154_085
	CCC_DevilsElbowIR_1939_F154_086
	CCC_DevilsElbowIR_1939_F154_087
	CCC_DevilsElbowIR_1939_F154_088
	CCC_DevilsElbowIR_1939_F154_089
	CCC_DevilsElbowIR_1939_F154_090
	CCC_DevilsElbowIR_1939_F154_091
	CCC_DevilsElbowIR_1939_F154_092
	CCC_DevilsElbowIR_1939_F154_093
	CCC_DevilsElbowIR_1939_F154_094
	CCC_DevilsElbowIR_1939_F154_095
	CCC_DevilsElbowIR_1939_F154_096
	CCC_DevilsElbowIR_1939_F154_097
	CCC_DevilsElbowIR_1939_F154_098
	CCC_DevilsElbowIR_1939_F154_099
	CCC_DevilsElbowIR_1939_F154_100
	CCC_DevilsElbowIR_1939_F154_101
	CCC_DevilsElbowIR_1939_F154_102
	CCC_DevilsElbowIR_1939_F154_103
	CCC_DevilsElbowIR_1939_F154_104
	CCC_DevilsElbowIR_1939_F154_105
	CCC_DevilsElbowIR_1939_F154_106
	CCC_DevilsElbowIR_1939_F154_107
	CCC_DevilsElbowIR_1939_F154_108
	CCC_DevilsElbowIR_1939_F154_109
	CCC_DevilsElbowIR_1939_F154_110
	CCC_DevilsElbowIR_1939_F154_111
	CCC_DevilsElbowIR_1939_F154_112
	CCC_DevilsElbowIR_1939_F154_113
	CCC_DevilsElbowIR_1939_F154_114
	CCC_DevilsElbowIR_1939_F154_115
	CCC_DevilsElbowIR_1939_F154_116
	CCC_DevilsElbowIR_1939_F154_117
	CCC_DevilsElbowIR_1939_F154_118
	CCC_DevilsElbowIR_1939_F154_119
	CCC_DevilsElbowIR_1939_F154_120
	CCC_DevilsElbowIR_1939_F154_121
	CCC_DevilsElbowIR_1939_F154_122
	CCC_DevilsElbowIR_1939_F154_123
	CCC_DevilsElbowIR_1939_F154_124
	CCC_DevilsElbowIR_1939_F154_125
	CCC_DevilsElbowIR_1939_F154_126
	CCC_DevilsElbowIR_1939_F154_127
	CCC_DevilsElbowIR_1939_F154_128
	CCC_DevilsElbowIR_1939_F154_129
	CCC_DevilsElbowIR_1939_F154_130
	CCC_DevilsElbowIR_1939_F154_131
	CCC_DevilsElbowIR_1939_F154_132
	CCC_DevilsElbowIR_1939_F154_133
	CCC_DevilsElbowIR_1939_F154_134
	CCC_DevilsElbowIR_1939_F154_135
	CCC_DevilsElbowIR_1939_F154_136
	CCC_DevilsElbowIR_1939_F154_137
	CCC_DevilsElbowIR_1939_F154_138
	CCC_DevilsElbowIR_1939_F154_139
	CCC_DevilsElbowIR_1939_F154_140
	CCC_DevilsElbowIR_1939_F154_141
	CCC_DevilsElbowIR_1939_F154_142
	CCC_DevilsElbowIR_1939_F154_143
	CCC_DevilsElbowIR_1939_F154_144
	CCC_DevilsElbowIR_1939_F154_145
	CCC_DevilsElbowIR_1939_F154_146

