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GENERAL DJSPEm' ION REPORT 
(To be prepared in inl:: by Inspector and mailed to R .o. pror.1ptly 
for typing or photostating . Technical inspections of projects 

to be treated in separate or supplementa! report) 

SuporintendentCJl1L 0.r .L Coii1I1l8.1ldeJ1t,.~ (' C }1/tl~ a . ..:::..~-~:.-
~~~e Name 

Inspectorbtft.. C \IJ( .:"9 

Date of Inspectio~f.)A- 2 .! ..... 

Accompanied by~-----------­
Peri od Spent in Inspect i on 

From To 

Date of Last General R .o. Inspection k ~ ""J'J Whom ___ _ _ 

Activities or Projects Inspected: 

FINDINGS 
(If space provided is insufficient, use addi tiona]. sheet::;, referenciJlB t o 

t opic by key number, as "A-1", etc.) 

A . QUALITY OF ORGANIZATIO~: 

1. Has the 
for the 

2. Does it 
Are the 

Supt . an adequate work program 
season? ~ ~-31;; 1 (.)..> ~L \t\~ 
define pr'i.}Jrfties of jobs? ~ -lfF..:.::=:llo.-------- -
priorities observed? ~ ~ 



9. Are foremen and facilitating personnel 
thoroughly competent to direct or 1¥ 
ac~omplish the jobs to which assigned? ~~ 
If misfits exist who are they and upon 
what jobs? __ ~--~-

10. 

11. 

12. 

13. 

14. 

15. 

Are foremen, leaders and asst. leaders 
adequate in numbers to get reasonable 
product i on from unsldlleC., untrained workers? 
Are they distributed pro~ply over th~~ ~ --------
working forces? Ct~~ 
If not, what adjustments are re ornnended? 

Are foremen on the job and assertive in 
directing work? ~ 
Is clerical work well . org-~~il-·zz~ee-~d--an--d~h-an--d~l--e-d~--
effectively? ~ 
How many inspections of field ~have 
Supervisor or staff made since openine of 
camp?(List dates, length of visit and names 
of offi cera) \,LM, \J. \M.-I.i,_, 
How many purely "camp visits" have been 
made by Supervisor and staff?(List dates 
and names of officers) '1~ 

·-------------------16 . Do Supervisor and staff men make it a prac­
tice to leave with the Supt. definite 
written memoranda covering instructions or 
suggestions made as a result of inspections? 

B. Q.UALrrY OF WORK ACCOMPLISHED: 

1. Do Supt., foremen, leaders und skilled -~ n _ 
workers fully understand the specifications ~ 
and s tandards applicable to the work upon 
which engaged? 
List any exceptions: 

2. }xe these standards and specifications ad-
hered to? 

----~~--~--~~~----~~~~---------3. If deviations from standards or sp 
tions are found , what are they and 
what jobs? 

4. Are written specifications lackin13 for any 
of the jobs under uay? · ~ 

5. "!That changes in plans, locations or specifications , 
if any, do you believe advisable and.upo~ ~hat 
jobs? ~ lidt·~ 
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6. Are foremen active in teachin 
to improve their skill?~----~~~~~~~~--------~-----------------

7. Is the force of skilled Tiorkers, ncludinf; 
skilled CCC men, adequate to insure proper 
accomplishment of the work planned for? ____ _ ~--------------~ 

8. If not, how many men and of ~hat skills ~-­
are lacking? 

For what jobs are they needed? 

9. Has the Supt. recognized the need for more 
skilled workers, what action has been taken 
to secure them and with what results? 

10. Which foremen have made noticeable progress 
in improving the skillfulness of their 
crew men? 

w/.tr~~v-.. {LCU~ 
11. What steps has the Supervisor taken to im­

press Supt. and foremen with their respon­
sibility for the training of workers? 

A~{ Lvf ~ 1 du/!; cAu:1 ~~ '7~'~ ; 
a1 ~ ~~ 1 trJI-!4· y c?n..t~r ·------

C. QU.ANI'ITY OF VTOR.:= .AS COMPARED TO HAN-POV?ER AV .. :UL>\."lLE : 

1. Average turnout for work past 30 days _117 71-L \, 
2. Into how many vror~:ing groups was this turn-

out divided? ~ ------------·~~~----~----
3. Which crews,~any,seem overly large for 

economical accomplishme~ of the job at 
hand? )1~ __ 

4. Upon what jobs does output for past 30 d2.ys ..L _ +~ . . J. 
impress you as being too l ow? . n ~ ~ ~,. ~ 
t< ;;jj Rlix= ~ '' ~ 

5 . In your judgment what afe the reasons for 
low out put? 

6 . What jobs re~uire more than 2 hours per 
travel time? _ l<. 

7. How many men are engaged upon these jobs ·? ---------
8 . What might be done to reduce travel tin1e ------­

on these jobs? 
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9. Are t~1cks operated on a double-shift 

basis? ~~--~--~--------------------------------10. If double-shifting of trucks is not 
practiced, is it feasible and what re­
duction in numbers of trucks could be 
effected tbroueh its ,ractice? 

}:9)-~ ""' =e~ ' R~ 

(d) Any instances of avoidable duplicati on ~. £ 

of truck use by traveling Forest r-o 
officers: 

( e) Any instances of trips on pett y errands 
that could have been attended to in 
some ot her f ashion : 

12. Are bulldozers triple-shift ed? 
If not, why? 

13. Are jackhannners triple-shifted? 
If not, why? 

14. Are grading outfits double-shifted? 
If not, why? 

15. What additional machines , if any, coul d be 
used to advantage and where? ----

16. What machines, i f any, are out of co~Lission, 
f or how long, and for what cause? 

How much of this time l oss ~as preventable 
and how might it have been prevented? -
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17~ Are there idle machines on the job? 
List number, type and cause o~· idloness: ·-

18,. Do foremen have "plans ahead" for each 
day's work? -

19 . Are f oremen active in keeping crews bal­
anced and fUlly equipped wi t h necessary 

tools?~--------~----~~--~~~----~.-- --------------------------20. Are t ools properly condi t i oned for use? ____________________________ ___ 
21. Do f oremen see to it that necessary 

mater i a l s and equipment ar e at hand for 
worker' s use? 

----~~-------------------------------------------------22. If mat erial or equi~~ent del ays have occurred, 
what caused t hem? 

23 . How many spike camps are out ? 
How many of the \70rking for ce ar e i n ~ 
such camps? ______________________________ ___ 

24 . Could the number of spike carnps be i n­
creased to advantage? 
On what jobs? 

--- -~-----------------------

D. USE AND CARE OF EQUIP!.~NI' : 

1. Ar e bl ast i nc machines i n use on all 
jobs r equiring expl osives? ______________ __ 

2. Are shop facil i ties adequate for sharp0n­
ing, f i tting and repair of al l tools? 
If not, what is lacking? 

3. How many power- operated machines on the job ? 
(a ) Trucks .3 l i -ton; Pi c~~-up; 

Dump; (b) Bulldozers 
..,.(_c,.,_) """"T,.....r....;actors (d ) C-o-mp_r_e_s_s-or- s - - -(e) Jackhammers ; (f) Shovel s __ _ 
(g ) Graders_~----

4, Are t he mechani c services ass i gned to t ho 
camp adequat e t o keep in condition tnc 
number of machi nes working? 
If not, ho'\7 many additional days of mechani c 
servi ce per month are requir ed? 
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E. 

5. (a) Do all drivers have penni ts? ~ 
{b) Are speed and driving rules past~ 

truck cabs? ~ 
(c) Any evidence of violation of~ 

and driving rules? ~ 

(d) Any evidence of overloading? ~ ------------

6. Are trucks properly maintained? ~ 
List exceptions (Give truck No. ) ~ 

(a) Lubrication~-------------------------------~--(b) Brakes ______________________________________________ ___ 
(c) Lights. __________________________ _ 
(d) Tires ---------------------------·--------------{e) General -------------------------

7. Are servicing facilities adequate? ~ 
(a) Is camp equip pee ui th grease rack? td....v1------------­
(b) Is check on gasoline and oil issues ~-

adequate? ~ 
(c) What provision is li-m-::d-e__,f+($-~:;..;c:~..ur-r-en-:-t---------------

servicing of trucks? 

at/ 1: · l.s ~~~~ ~ a~~l/ ;.u-~~J~'J::~ ~ 
(d) Are all trucks equipped with service 

cards and are they used? ~ 
( e) Are Drivers Report-Accident (Form 26) ~ 

provided in all trucks? _ ~---

FIRE CONI'ROL PREPAREDNESS: 

1. What is the standard of preparedness set-up ./..: L 
for the camp? (See ECW Handbook) :~A-ll\{~)u.-..~:.:.......;(/p..J:;;;;._~~~~~:.---._---------

2. Is equipment to this standard at hand? I 
Is it in proper condition? ~ 

3. Is the prescribed flying squadron sele~~ ~ 
overheaded and trained for its job? ____ __]__ 

4. Do the selected smokechasers understand 
their job? ~ 

5. Are the overhead men assigned to the flyi~ 
squadron the most competent fire bosses 
available in the camps? ~ 

6. What preparedness measures have been line~ 
up in addition to the prescribed standard? 

--------------------------------~~-7. Are adequate arranGffinents agreed upon with 
the Commander for holding men in camp in ~ 
cases of impending need? 

8. Are available transport ""'f,_a_c_i_l_i_ t-~· e_s_a_,d,....e_q_u-a""'"t-e~-

for quick movemont of 75 men? ~ 
9. What additional measures other than inc~­

ing size of squadrons might be taken to 
improve adequacy of firefight ing preparedness? 
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10. What general instructions have been promul­
gated by the Camp Commander relative to 
smoking and use.- of fire in the Forest by 
CCC men? 

11. Is the camp itself adequately fire-proofed? ~ 
If not, what needs to be done? V 

F. CO-ORDTIWION iHT!! Am•!Y: 

1. Is camp construction completed?~-----------------------
2 . If not, what remains to be done~ 

3. When is it expected to finish this? ---4 . How many men are engaged in ca~p con-
struction work? 

~~-----~-~---5. Is camp construction over- refined? 
Cite instances: 

6. If .A:rr:J.y overhead, aside from construe-~~ trf-4, L .. :J= 
tion forces, consists of more than 23 ~ )l\Ak'......-; ...._ 
men, list the uses to which the surplus~~ ~Y 
is being put: ~ ~~u~j 

~11-)r:~+ ~~,.,~ 
,Q~~~ 

7 • .A:re Forest emp-=1-o_y_e_e_s·--an--=-d-Arm-:-- y- c_o ____ ""\'""~~'P- ~u;,,_..~ =-=;__.,.....,,...::;; 
operating effectively? 1 

8. Do Army officers underst d the needs of 
the work being done by Forest Service? ___ ~-----------------

9. Does Commander switch men without con- ~--

10. 
11. 

12. 

13. 
14. 

sulting Supt . ? ~ :J~ 
Is mess aatisfactory? ~ 

-~~~~~~-------------------------Are arrangencnts for lunches and~xt~a 

shift" meals satisfactory? )o ~ H-0 ~ ~ ~ 
Is camp discipline such as to strengthen 
the disciplinary measures required on 
the job by the >rork agency? ____ ~------11'1F--=--
Are men interested in their work? 

..,....--·-'--\OF 
Is selection and use of leader and asst . 
leader positions satisfactory to both 
agencies? 
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15. Are housing facilities for work agency 
employees commensurate with those occu-~ 
pied by Army men of similar rank? 
If not, what is needed? 

16. Educational activities, (a) What is .~.·/;t:J.-0 O'V'~ ~ ~ 
being carried on? ~IliA/ 0 .. -. .... /'f.b \J 'l ·-

(b) Are work agency employees co-operating? 

G. GENERAL: (Comments on any pertinent features not covered in­
the regular report) 

\ 
~ 
I 
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0 
ECW 
f.upervision 

Forcst_(_pet~v d 1 t:t/en'e.J 
Cam.p No. _f:. / ~ (.) Ita wls 

Jvlu 3 I, 1 '?if(J' 

Date of Report 
~· .... . 'W • • ... 

• "' 9 .~.. ... .. .. 

GENERAL INSPECT ION REPORT 
(To be prepared in ink by Inspector and mailed to R.O. promptly 
for typing or photostating. Technical inspections of projects 

t o be treated in separate or supplemental report) 

Superintendent~;...;../:.....:/e-;;...;r'------ Cornma:nder_Ca.p/./.Y. G ~ !1"c Ad4.m s 
Title Name 

Inspector Nect/ .D ;1/elsa i'J Accompanied by G~4- tJa.lev1frne. ~ .4Ct. vs 

Date of Inspect i on..J.l!i.sJ_.sJ.../ /'?a-pPeriod Spent in InspectionJ"(~ j 6 JCJ ( 'j .3j 
From To 

Date of Last General R.Q. Inspection No YJ 0 _ By Whom;._ ____ _ 

Activities or Pro jects Inspected: 

FINDINGS 
(If space provided is insufficient, use additiona1 sheet3, referencing to 

topi c by key number, as "A-1", etc.) 

A. QJJALITY OF ORGANIZATIO~: 

1. Has the 
for the 

2. Does i t 
Are the 

Supt. an adequate work program 
season? Y ~S 
define priorities of jobs? Y~~ 
priorities observed? Ye..s tA.// h/ls'i-c.r- r-vt?'- ...vor-':. 

3. Does the Supt. have well-developed 
"plans ahead" for each job? Ye-s, vt:.r<;f_~o4 e14"JS ___ _ 

4. Do these plans "work out "'? Ve.s 
5. Has the Supt • a · thorough g·-r-a+s-"'p"""o"f-::--al-:-:1:--------·-----

phases of his job? v~~ 1/t...y-J ..Vr:.,l/ 
6 . What success has the Supt . in h1s deal-

ings with Army offi cer s? £ ;rc. e.fLe,., 1: _ _ _ 
7 . What is the Supt's. attitude toward 

the job? E k c. e. lit:., r 
~~~-~----~--8 . What% of the Supt's. time is spent 

"on t he job" away from camp? b 5 7o ~------·-



9~ Are foremen and facilitat i ng personnel H C~.J ~ +hr-~ e oot s rz:/"lJtl? ~ ~/14 thoroughly compet ent to direct or 
accompl ish the jobs to which assigned?Y6-tf- ar.s,__.1..V~Y4.,-e or be-lfe. ,. 
If misfi ts exi st who are they and upon 

what jobs? __ ~--~----~--~~~~~------------- - ----------------10 . Are foremen , leaders and asst. leaders 
adequate i n numbers to get reasonable 
product ion from unskilled , untrained workers?...,L.Y..:::e::;._:s ___ ...._ _ _____ _ 

11. Are they distri buted properly over the 
working forces? j ~ S 
If not , what ad justments are recommended? 

12. 

13. 

14. 

15. 

16. 
S t l"t p s on -1- F l () ll( b e .,.-q -(£ /~-~ 

Do Supervisor and staff men make it a prac- --~~----------
tice to leave wit h the Supt . definite .se~ f fyo., h e#4..!

911 4
, fe.n 

written memoranda covering instructions or 
suggestions made as a result of inspections? 

B. Q.UALITY OF WORK ACCOMPLISHED: 

1. Do Supt . , foremen , leaders and skilled 
workers fully understand the specifications 
and standards appli cable to the work upon 
which engaged? '(c .s 
List any exceptions: 

2 . Are these standards and specifications ad­
hered to? Y~s 

~~~----~--~~--------~~---------3. If deviations from standards or specifica-
tions are found , what are they and upon 
what jobs? 

4 . Are written specifications lackine for any 
of the jobs under uay?~A0~~~~--------~~--~--------------------

5. ~at changes in plans , locations or specif i cations, 
if any, do you believe advisable and upon Tihat 
jobs? Aft? n !..-

' 
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6. Are foremen active in teaching CCC men horr 
to improve their skill? Yt: S 

.~~~----~~~~-----------~---------------?. Is the force of skilled rrorkers, includinG 
skilled CCC men, adequate to insure proper 
accomplishment of the work planned for?~~~S~----------------------

8. If not, how many men and of uhat skills 
are lacking? 

For what jobs are they needed? 

9. Has the Supt. recognized the need for more 
skilled workers, what action has been taken 
to secure them and with what results? 

=--=--=---=--------=-----=-----:-~--:-::----------------------·--10. Which foremen have made noticeable progress 

11. 

in improving the skillfulness of their 
crew men? 

At! ftJ-re ,-,en bttri'G d4-'lt! ~ v~rj $o6qf_.;_d:;.;h;::;...;.... _____ _ 
What steps has the Supervisor taken to im-
press Supt. and foremen with their respon-
sibility for the training of workers? 

C. Q.UANI'ITY OF V/ORI: .AS COMPARED TO HAN-POV?ER AVAILABLE: 

1. Average turnout for work past 30 days 
2. Into how many uorking groups was this turn-

out divided?~-A-------~~----~-----
3. Which crews, if any,seem overly large for 

economical accomplishment of the job at 
hand? ;Von~ 

4. Upon what jobs does output for past 30 days 
impress you as being too low? 

5. In your judgment what are the reasons for 
lo'\7 output? 

6 . What jobs require more than 2 hours per day 
travel time? 

l(o Y1 '<... 
7. How many men are engaged upon these jobs? __ _ 
8 . What might be done to reduce travel time 

on these jobs? __ ~============~------------------------------------
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9. Are t~1cks operated on a double-shift 
basis? V/1/J be 111 f- w~ t?/ ~'f o -

10. If double-shifting of trucks is not 
practiced, is it feasible and what re­
duction in numbers of trucks could be 
effected through its Dractice? 

l{o reduu{JDI'I 1n fro v /..;6 wou ld b e fe ~~t/4 e. 
~--~~~~~~--~~ 11. Is maximum service efficiency being obtained 
from trucks? 

(a) Capacity loads Y e S 
~~~-----------~------~----·-------------------(b) Staggering crew hauling trips in and out 

to work Y&..S 
( c) Is use of trucks for recreational 

purposes interfering with use for material 
and laborer hauling? If so, cite instances: 

(d) Any instances of avoidable duplication 
of truck use by traveling Forest 
officers: 

(e) Any instances of trips on petty errands 
that could have been attended to in 
some other fashion: 

A(o. 
12. Are bulldozers triple-shifted? 

If not, why? 
D 

13. Are jackhammers triple-shifted? 
If not, why? 

~ n e.-
14. Are grading outfits double-shifted? 

If not, why? 
N'onu_ 

15. What additional machines, if any, could be 
used to advantage and whore? 

16. What machines, if any, are out of commission, 
for how long, and for what cause? 

How much of this t~e loss was preventable 
and how might it have been prevented? 
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17 • Are there idle machines on the job? ,AI'd _ 
List number, type and cause of idloness: 

18. 

19. Are foremen active in keeping crews bal­
anced and fully equipped with necessary 

tools? Ye s ---------- --
Are tools properly conditioned for use? Y ~ s +u ! ,.,.,<t ..., f~~ok~• c ~ r e 6 f +lre,., 20. 

21. Do foremen see to it that necessary 

22. 

materials and ~uipment are at hand for 
worker's use?~~~e~s~--~~~--~----------~----------------------­
If material or equipnent delays have occurred, 
what caused them? 

~~~~~~~~ 
J2M~~~~'f~· 

23. 

24. 

How many spike camps are out? tf/11 n -<­
How many of the \7orking force are in 
such camps?'--~===================------­
Could the number of spike camps be in-
creased to advantage? 
On what jobs? 

I . 

D. USE AND CARE OF EQUIPr::ENI' : 

-------------------

1. Are blasting machines in use on all 
jobs requiring explosives? Y ~s - o J."' ~ 4_ja.a ft i/J q m~ehtn-c.. 

2. Are shop facil i ties adequate for sharpen­
ing, fitting and repair of all tools? 
If not, what is lacking? Y ~ ,s fo -r f fz ~ f a a ( 3 v s. e... ~ r:J '7 

r ve. S<i. n -f- f? va j ~ J . 

3. How many pouer-operated machines on the j ob? 
(a) Trucks 3 1-!-ton; 3 Pick-up; 
~~--~Dump; (b) Bulldozers --- ; 
(c) Tractors (d) Compressors---
(e) Jackhannners - ; (f) Shovels -
(g) Graders ----

4. Are the mechanic services assigned to tho 
camp adequate to keep in condition the 
number of machines working? Y <! .s 
If not, horr many additional days of mechanic 
service per month are required? ----
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5. (a) Do all driver s have parmi ts? Y e 5 
(b) Are speed and drivi ng rules p~ted in 

truck cabs? Y-e.s 
( c ) Any evidence of violation of 

and driving rules? /(o • 
speed 

(d) Any evi dence of overloading? No . 

6 ~ Are trucks properl y maintained? 'I~ .s 
List exceptions (Gi ve truck No.) 

(a) Lubri cation~------------------------------·----------------­
(b) Brakes 
(c) Li ghts. ________ ____ ___ _ 

(d ) Tires~--------------­
( e) General -----------------------------------------·-------------

7 . Are servi c i ng f acilities adequate? 
( a) I s camp equippe,: ui th grease rack? Y ~ s 
(b ) I s check on~asoline and oil issues 

adequate? '/_!; S - ·---------------------- - ---------
(c) What provision is 1~ade for current 

(d) 

(e) 

servicing of trucks? D -r r v e. y- .s s e. r 111 c e. + Y"v uk 3 
~,._,.y .<.5'tJ l>'ftl ~~ 

Are all trucks equipped with service 
cards and are they used? 'I e s 

~-------~----------------------Are Dri~ors Report-Accident (For.m 26) 
provi ded in all trucks? Yes 

~~~--------------------------------

E . FIRE CONI'ROL PREPAREDNE3S: 

1 . What is the standard of preparedness set-up 
for the camp? (SeeECWEandbook): /S1n.:t'1 ou+ft f "'t.S.I+1~.ko ch<tsc.s 

2. Is equi~ent to this standard at hand? 
Is it in proper condition? Y...$ < 11t.,"l -,r(!<,h/'r .f!--cei) s 1 .b/-e 

3. Is the prescribed flyin~ squadron selected, 
overheaded and trained for its job? Yt;~, t:{'l 4 Chet y(- }Oa ~ fc r/ 

4. Do the selected sm.okechasers under s tand 
their job? __ Y~e~5 ______________________________ ___ 

5 . Are the overhead men assigned to the flying 
squadron the most cor:1petent fire bosses t:. tl. Je fr,.,: s 
available in the caraps? Y~s 411-J ~ ve-rfj CtH'"!.,e e-te.-n-f Pr . ...:.-:r~rz-'----

6. What preparedness measures have been lined 
up in addi tion to the prescr ibed standard? Ft,.~ 9""1 J., <:- 4 "~/0 fo 

c.tfi>'Jfc~r ur eJ?ler-re>?c'J., f,rsf &<t!/_ me~ /oc:.<tfe/ <7<-ltl f ntc.l< Y~-...lq fo iJ"*· 
7. Are adequate arrar..gem.:...nts agreed upon with 

the Commander for holding men in camp in 
cases of impending need? __ ~~-~~_s ____________ __ 

B. Are available transport facilities udequate 
for quick movemont of 75 men? Y ~ S f-h ""(!e.. f-·n.t.., , .... .s 

9. What additional measures other than incrcas- --- -----
ing size of squadrons :mit;ht be t aken t o 
improve adequacy of fir efighting preparedness? 

~A--~f'--~ - .... 
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10 . What general instructions have been promul­
gated by the Camp Command<}r relative to 
smoking and use of fire in the Forest by 
CCC men? 

11 . Is the camp itself adequately fire-proofed? 
If not, w:ha.t needs to be done? Ft ,.-..._ e ~ f-r 1. !""• 1 "'y s ' ., 

. t I( ~ '1 e. f I <... I " .... "', c, () YJ ' 

F. CO- ORDINATI ON i"liTII .AID::Y: 

1. Is camp COjlstruction compl eted?_i_[;_ S ___ ----------
2 . If not, what remains to be done? 

3 . W11en is it expected to finish this~----------·-----------------
4 . How many men are eD{;aged in CCIT11p con-

struction work? 
~~-----~~~~· 5. Is camp construction over- refined? 

Cite instances: ---
6 . If .Ar.::..y overhead, aside from cons truc­

tion forces, consists of more than 23 
men, list the t:.ses to wr..ich the surplus 
is being put: 

----~~------------------------------------7. Are Forest employees and Army co-
operating effectively? Yes ~,. (.. u'-"1, 

8 . Do Army officers under-s~t-an~d~t~h-e-n~e-e~d~s-o~f~----~-------------
the work be ins done by Fores t Service? Y e.~ 

9 . Does Commande r switch men wi thout con-

10 . 
11. 

12. 

13. 
14. 

sulting Supt .?~~-) ~·----~------------·----------------------------­
Is moss aatisfactory? 

--~~-~~~~·----------------·---------Are arrangements for lunches and "extra 
shift" meals satisfactory? ye ve,... y .v-:zf1 2..f_ ... ctt,-.'"4 

Is camp discipline such as to strengthen 
the disciplina~J measures required on 
the job by the v1ork agency? Jl • ~ 

Are men interested in their work? /.ru~. c__~,r:£~.- ~ -- ... ,'--__.,_,_7 ...:;.o ..,..t-_._...:;.d~a:.:....;~-?-f ~t:, 
Is selection and use of leader and asst . 
leader positions satisfactory t o oath 

agencies? YeS ·-t.I.f.. Y j S ~ f I.> f ~ c fo Y I) 
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15. Are housing facilities for work agency 
employees commensurate with those occu­
pied by Army men of similar rank? 
If not 1 what is needed? Ye S f 7 v y .:t. r ~ vv Y"lj 6.-e4, ~ '% v~l-t;,.,. ... 

16. Educational activities, (a) What is 
being carried on? $/tJT--r /fo~,-t po~l~-n. ~ C-t7VG-Ye;/ 1 ,. d€/f- ...-
;:,,.~ fvtt'"'"'l. Cct~>tp Su.JG-1'. t:t- '1~ F.,re-;-.,~ h4-ve .., tF f:- 1' / :r~Yl/1 •·.:> t;z ~~~.,., 

/PYc.~t"f· , . ·J~'r.:. <., •. .1f h-tlv'111 t. J-,- {d • _, /, ... /. .fld'{'v,,-" ~ 
(b) Are work agency employees co-operating? 

{ -.s / 

G. GENERAL: (Comments on any pertinent features not covered in 
the regular report) 
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