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ECW 
Supervision 

at~t Report 

GENERAL INSPECTION REPORT 

(To be prepared IN INK by Inspector and mailed to R.O. promptly 
for typing ~r photostating . Technical inspections of projects 

to be treated in separate or supplemental report ) 

Superintendent ~~·~Commander __ ~~ ~~ 
Ti e Name 

Inspecto~.;~~ompanied ~y ~-wdJ . ..if?~ r-;;;.J 
~ 

{£ _ ~&d.- -1~ PI-/~-/~-
Date of Inspecti on "? /.!J-~:.,/6riod Spent in Inspection UJ /~ ~ 19.r7· 

From To 

Date of Last General R.O. Ispection t::z,hJ-_By Whom·~-'-~ 
Activities or Projects 

FINDINGS 

(If space prcvided is i nsuf ficient , use additional sheets, referencing to 
topic by key number, as "A-1", etc.) 

A. QUALITY OF ORGANIZATION: 

1. Has the Supt . an adequate work program 
for the season? --~~~~~~J~c>~e~· -------~--~.--------------------------

2. Does it define priorities of jobs~~ 
Are the priorities observed? ~ 



9. Are foremen and facilitating personnel 
thoroughly competent to direct or 
accomplish the jobs to which assignedT __ ~L1/~~•~J~--------------------­
If misfits exist who are they and upon ~ 
what jobs? /lLb~u&&•cJ 4.a~La...c~ 

10. Are foremen, leaders a& ~t. leaders pr ; 
adequate in numbers to get reasonable 
production from unskilled, untrained workersT __ ~~~·~~---------------

11. Are they distributed properly over the Gr. 
working forces! ~ 
If not, what adjusfments are recommended? ~~ ~~ 

12. Are foremen on the j in 
directing work7 __ ~~~~~~~~~~--------------------------­

13. Is clerical work we 1 
effectivelyT ____ ~~~~~~~~~~~~~~,-----~--~~--------
How many inspections field wor ~//- /~· 
Supervisor or staff made since opening of ~! / 4'c · 

( 
., ,., / .,4. 

camp? List dates, length of visit and names~~ /.,A 

of officers) ~~A .e Ilia. 

14. 

15. How many purely "camp visits" have been ~ =:e 
made by Supervisor and sta!f?(List dates 
and names of officers) 

16. Do Supervisor and staff men make it a prac­
tice to leave with the Supt. defini te 
written memoranda covering instructions or 
suggestions made as a result of inspections! __ ~~~<~~~----------------

8. QUALITY OF WORK ACCOMPLISHED: 

1. Do Supt., foremen, leaders and skilled 
workers fully underst~nd the specific~tions 
~nd st~ndards applicable to tge wor~ upon 
which engaged? ~. 0~ ~<C4Z< ·6.-c.-4 J 
List any exceptio'"• ~ ~ , 

2. Are these standards and specifications ad­
hered to7 ~~~. 

3. If deviation~rom standards or specifica­
tions are found , what are they and upon 
what jobst 7Zo ~ 

4. Are written specifications lacking for any 

of the jobs under way? __ ~~~~~~-·~------------------------------------
5. What changes in plans, loc~tions or specifications, 

if any, ~ u believ~a~visable and upon what 
jobs? ~Ld qL_ ~d&t' .'-c;t-: 

(/ 
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6. Are foremen active in teaching CCC men how 
to improve their skillt ___ ~~~'~J~J~· ---------------------------------

7. Is the force of skilled wo6fers, including 
skilled CCC men, adequate to insure proper 
accomplishment of the work planned for? __ ~JS(~,~~A~J~----------·--------

8. If not, how many man and of what skills ll 
are lacking! --

For what jobs are they needed? ~ 

9. Has the Supt. recognized the need for more 
skilled workers, what action has been taken 
to secure them and with what results! ~ 

10. Which foremen have made noticeable progress 
in improving the skillfulness of, their ~ /) ~ 
crew men! &44~ ~ ~~ ~--· .,...... ._~..,...---~-r""' ' 
c~~ _ r~ ct9.c.--..2. 

11. What steps has the Supervisor taken to im-
press Supt. and foremen with their respo~ . 
sibility for tho training of "::J:;' . .:J::..:::;••· ••4 ,.) ---~ Q 

~~E/?0~. 
C. QUANTITY OF WORK AS COMPARED TO MAN-POWER AVAILABLE: 

1 . Average turnout for work past 30 days __ ~/~~~~~;r ____________________ __ 
2. Into how many working groups was this turn-

out divided! ________ -L-------------------------------------------
3. Which crews, if any, seem overly large for 

economical accomplishment of the job at 
hand! n&-:Yt u 

4. Upon what jobs does output for past 30 days 
impress you as being too low? ~ ~ &;' ~ -# ' ¢ =:f 7 

5. In your judgme~wha~ are the reasons for . 
low output! 1"\..lkiA-~{j' ~~ ~ a'..c c.-L~ 

z ~~ 4~c:..R ~&Lc ~ 
~.(~~~4~-~~) 

6. What jobs require more than 2 hours per day 
travel time! ~~ 

z.;; 7. How many men are engaged upon these jobs? __________________________ __ 
8. What might be done to reduce travel time 

on these jobs? ~ 
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9. Are trucks operated on a double-shift 
basis! / Ad etb ,d,..,/!d.p .4~ • 

10. If double-shifting of trucks is not 
practiced, is it feasible and what re-
duction in numbers of trucks could be -- . , 
effected through its practical 7l.o ~-...L-~~ -
¢~a-:T"~ e-./ / ~ ~ ~--·-70· 

(d) Any instances of avoidable duplication 
of truck use by traveling Forest f . · n 
officers z /1 ~ A'~ c. - &.-c.;> ~ 111 ~ ..... • 0 • "4t 

(e) Any instances of trips on pett y er r ands 
that could have been attended t o in, 
some other fashion1 /?t~.,cA../ ~ ~--'---~-<._;) 

12. Are bulldozers ~ip~-shifted? ~. ~) 
If not, why? ( 0~ ~ ,...L..-. -.../.. v tT 

13. Are jackhammers triple-shifted! 7!&~ · 7 / _ • _, · 1 

If not, why! .J?J ~ ~ ~ ~ ~ tA/k-~-.rk) 
./~ b<t.L< ~ u~ •• 7 

14. Are grading outfit~ouble-shifted? 
If' not, why? /7 o ~~(;! ~,a.,:~" cC.;....«--.. .... --...7--o.o · 

15. \'/hat addi t ional machines, if any, could be -J- ...,..., ... ~ ~ ~ +-
used to advantage and where? ~~ ~ t7--~ 

16. What machines, if any, are out of commission, 
for how long, and for what cause? ~~ · 

How much of this time loss was preventable 
and how might it have been prevented? ~ 

-4-
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17. Are these idle machines on the job? 
List number, type and cause of idlenesst 

18. Do foremen have "plans ahead" for each 
day's workt ~. 

19. Are foremen active in keeping crews bal­
anced and fully equipped with necessary 

20. 
21. 

tools T .ki.ud · 
Are tools prJterly conditioned for use? __ ,_A£~~~~6~~·~-----------------
Do foremen see to it that necessary zr 
materials and equipment are at hand for 

workers use! ___ ~~/~~~~·~-------------------------------------------
If material or ~uipment delays have occurred , 22. 

23. 

24. 

what caused them? /lo ~ ~. 

How many spike camps are out? lJ:n..L./ 
How many of the working force are in 
such camps? .2 ..:::>- ?n c .. ~ ~ 
Could the number of spike camps be in­
creased to advantage? ~~ 
On what jobs? 

D. USE AND CARE OF EQUI~MENJ;: 

I. Are blasting machines in use on all 
jobs requiring explosives? ___ ~~-~-~-l~--------------------------------

2. Are shop facilities adequate ~ sharpen-~ , 
ing, fitting and repair of all tools? ~c2tdr~;r 
If not, what is .J..ao~~ng? .-- {/ 

3. How many power- operated machines on the job? 
(a) Trucks ~- lt-ton; I Pick-up, 
~~-Dump; (b) Bulldozers 4 ' 
(c) Tractors ~ ; (d) Compressors I 
(e) Jackhammers .3 _; (f) Shovels __ _ 
(g) Graders _____ _ 

4. Are the mechanic services assigned to the 
camp adequa~e to keep in condition the 
number of machines working? ~ 
If not, how many additional dJfs of mechanic· 

)o 

service per month are requiredt __ --~27~4?7~~~~~~·~------~-------------
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6. (a) 
(b) 

(c) 

(d) 

Do all drivers have permits? __ ~~~~~~--------------~--------­
Are speed and driving rules pa~d in 
truck cabs? ~ 
Any evidence of viola~on of speed 
and driving rules? ~l) 
Any evidence of ove-r~1~o-a-d~i~n~g~?~--~~~~~-.----~------------------

6. Are trucks properly m~intained? ~-List exceptions (Give truck No.) 
(a) Lubrication ___________________________________________ ___ 
(b) Brakes ______________________________________ __ 
(o) Lights ________________ _ 
(d) Tires ________________________________________________ ~ 
(e) General __________________________________________ ~----

7. Are servicing facilities adequate? ~· 
(a) Is camp equipped with grease rac~?_ily!'il"'" /..:a:;....;:_• _____________ _ 
(b) Is check on gasoline nd oil issues ~ 

adequate? · ' · 
(c) What provision is made fo curren~ :( . ~ 

s~rvioing _ of tryc~s? VA;_"'-~~? ~~~- • c...c. ~--
~- 7 ~- f7/U.a..U~~cL4. ~ 7 

.L-tv ck~ e e-.r d • =rj · 
(d) Are all tr~quipped with service 

cards and are they used? ~ 
(e) Are Drivers Report-Aocide_n_t~~~F~o=r~m~2-6')---------------------~ 

provided in all trucks? ____ ~~~~d<~1L~~~------------~-----------

E. FIRE CONTROL PREPAREDNESS; 

1. What is the standard of preparedness set-up • 
for the camp? (See ECW Handbook) tIS".~~· '7uJ=- tL.,xt=~. ~ · 

2. Is equipment to this standard at hand? 
Is it in proper condition? ________ -7~~~·--------------------

3. Is the prescribed flying squadron se ectad, 
overheaded and trained for its job? ~· . · 

4. Do the selected smokechas~rs understa~ · , - • J their job? ..fd..,A.l- ~w4R? b<'-li..,.. .. :..(/ .o<--U-4- .. <-

5. Are the overheaTm~n assig d to the flying(j;T -
squadron the most competent fire bosses 
available in the camps? ..Y/4L _ 

6. What preparedness measures $!Va been lined ~,. ... :;.e;J /.:r:~ 
up in addition to the prescribed standard?~~~~~ .. •17L/ 

: ; (~ 
7. Are adequate arrangements agreed upon with 

the Commander for hol~ing men in camp in : 
cases of impending ne~d? ____ ~!d~~~---·--~·-------------------------

8. Are available transport faciliifes adequate 
for quick movement of 75 men? _____ ~~~,~-~J __________________ ~----

9. What additional measures other thad?:rncreas-
ing size of squadron might be taken to · ~ • . ~ ., · _;z;, 
improve ~dequacy ?f firefighting pr~are~liess ? n f>~ j ;L-7;;;1~~ .~ 

.• 

~~~~· ~ZC::.r•••~ ~ VA 
#&:e<~-«--<2 p-c-J?-:.0<') (~d.A(J.Ln!'/'4?~~) 
~d-4J. ~ --;::~ ~~...:-j g;~fr-7~· 



10. What general instructions have been promul­
gated by the Camp Commander relative to 
smoking and use of fire in the Forest by 
OCO men? ~ ~ 4-..£b -~. ~ 4"~.-J 

7 ~ .A<-?"•• '~k·cr,.. -..-v . 
11. Is the camp i tse1f adequately fire-proo£edt C 41 '""/ -- .. J.::;:;;:J 

If not, what needs_j;o b~ done? ~~c.c.--c.:7:<:._.J- · 
~~~ 4'Lr <rir-/-~ ' 

F. CO-ORDINATION WITH ARMYr 

1. Is camp construction completed? /1p. ~ fp ?'o ~;:___, 
2. If not, what remains to be done! _:?o ~ ~~ 

~;..:z~4~=~;~ 7: ~~. 
3, When is it expected to finish this7 iLi;A--L il2~k?. 
4. How many men are engaged in camp con-

struction work! ____ ~~~~~------------~~--------·---------------------
5. Is camp construction over-refined! ~4. 

Cite instancesr 

6 . If Army overhead, aside from construc­
tion forces, consists of more than 23 
men, list the uses to which the surplus 
is being putt / a .. ~.c-:...4 . . ~, ,_-;:_ ::. ....... -~ A- ..11._ •• ·--e.-

7. Are Forest employees and Army co-
operating effective1y? _____ ~~~,~.~d~---------------------------------

8. Do Army officers understa~ the needs of 
the work being done by Forest Service? __ ~~~~~~--------------------

9. Does Commander switch men without con- ~ 
sulting Supt.? ____________ ~--------------------------------------

10. Is mess satisfactory? ~+r::f4? ~ : 
11. Are arrangements for lunche~d ;extra ':? 

shift" meals sa tisfactory? ____ _k£.~~1-~W-=::._:_· ______________ _ 
12. Is camp discipline such as to ~engthen 

the disciplinary measures required on 
the job by the work agencyT __ ~"'f9..._,F-.....;'____,,__------------

13. Are men interested in their wor~ JJ 4i2 .L.I ce-eeJta, « < a h ;.J . 
14. Is selection and use of leader and asst~ty= ~ 

leader positions satisfactory to both 
agencies? ~ · 

------------------------------- ---------------
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15. Are housing facilities for work agency 
employees commensurate with those occu-
pied by Army men of similar rank! ~ Ad~h cl 
If not, what is needed! ~ 

16. Educational activities, (a ) What is 
being carried ont )7" ~~J~~~--·:z-c..'.::J -~ ~~· ~ 

~--·-r · 
' (b) Are work agen9y employees co-oper at ing? ~ .-. .... -~ ~ 
""~ ...._..., ~ _.z:.; .... - -. (f '~ ~"-": 

G. GENERAL: (Comments on any per t i nent features not cover ed in 
the regular report) 

- 8-
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0 
ECW 
f.upervision 

Forest G.uw t£ '~ 
Camp No. £~10 (Lu.J I dj /9 ;3~-

Dat of Report 

GENERAL INSPECT ION REPORT 
(To be prepared in ink by Inspector and mailed to R,O . promptly 
for typing or photostating. Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent_L~ Commander~ 
Name /} ~ 

Inspector &l:ft.. ~ Accompanied by~~~2:::!~~~~~~---
Date of Inspectiona~-4f- l{ -IJ,.- / 3period Spent in Inspection _ Ji(3~ 

~a~e of Last General R.O. Inspection~6, ltf3.l;;; Whom ~ ~ 

FlliDINGS 
(If space provided is insufficient, use additional sheetG , referencing to 

topic by key number, as "A- 1", etc.) 

A. QUALITY OF ORGANIZATIO~: 

1. Has the Supt. an adequ~ate work program 
for the season? l/~ ____________ 

2. Does it def'ine -p-,/if-io;:;.r.:;i .... ;t..:i::::e:;..s~i'f'=j:::;ob.:::::s~"-. ---A-.u~·· ~ ../ ~ 
Are~the ~riorities observed? ~~ ~---
~ ~t:Jt~Wo. tJ"t.; qo~ fJ 
~ -/ ' ;_a ,. {A.I-~ 



~~~ . 
~~~ ~~~~ 

9. Are foremen and facilitating personnel I ~ -~ . 1 ~ ~ 
thoroughly competent to direct or I~·' 1 ~· u 

10. 

11. 

12. 

13. 

14. 

accomplish the jobs to which assigned? J ~$1~"~'1 ,, ~· ( 
If misfits exist who are they and upon 
what jobs? ~ 
Are foremen, leaders and asst. leaders 
adequate in numbers to get reasonable 
production from unskilled, untrained workers? ------------------------Are they distributed properly over the 
working forces? ~. 
If not, what adjustments ~re recommended? 

~~~~~~€A··~ etA 

~~~~~-
Are foremen on the job and assertive in 
directing work? ~--
Is clerical wor"iC""lelf~organ ·zed and handled 
effectively? u~ _ · 
How many inspections'o field work have 
Supervisor or staff made since opening of 
camp?(List dates, length of vi~; .~name~ 
of officers) ~- ~ -

c ""'~,..,._~--. - I 

15. How many purely "camp vi its" have been 
made by Supervisor and staff?(List dates 
and names of officers) 

~3-

~-· 
16. Do super:viS(;r an~ staff men make it a prac­

ti ce to leave with the Supt. definite 
written memoranda covePing instructions or 
suggestions made as a result of inspections? 

---------------------~---

B. QUALITY OF WORK ACCOMPLISHED: 

1. Do Supt ., foremen, leaders and skilled 
workers fully understand the specifications 
and standards applicable to the work upon 
which engaged? ,/ A ~ 
List any exception~: •'n1Jilk~ • ~ ..J-~ :ttWt., ~ u.e.. ~~~. - - ~ ,-- d ro 
u~' 

2. Are these standards and specifications ad- • 
hered to? ~. 

3. If deviat-:i..:.o~J\s~f-r-om __ s_t-:-an--d::-ar--d::""s_o_r __ s_p_e_c-:i-:::f~i-c-a----------------------

tions are found, what are thoy and );lPODn_ c-4.- • . _ ·.J....-n ~ ., ...I 

• , .u. I 'r I I what jobs? ~~~~~~ ~ 
~~ .... 

4. Are written specifications lacking for any 
of the jobs under uay?~~~=+P<?~~--------~~~----------------------

5. What changes in plans, loe8lions or specifications , 
if any, do you bel_ieve advisable and upon what 
jobs? · 

--------------------------------~---------
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6 . A:re foremen active in teac}J.ing CCC ~n hoiT J) ~ ~ 
to improve thei r skill? u~~~ tf ~ .=-+--

7. Is the force of skilled __ u_o_r~k-e~r4s-,~in~cl~u~d~1~.n-&-.----------~--------------
skilled CCC men, adequate to insure proper l ~ 
accomplishment of the work planned for? ...,_..~ ......... ;~---------l6.1------

8 . If not, how many men and of IThat skills~--
are lacking? -
For what jobs are they needed? 

9 . Has the Supt. roco&~ized the need for more 
skilled workers, what action has been taken 
to secure them and with what results? 

10. 

11. 

Which foremen have made noticeable progress 
in improvin~the skillfulne~ of ~ir 
crew men? ~L- 1 l ~ '~ 

What steps has the Supervisor taken to im­
press Supt . and foremen with their respon-

sibil~tr~ ~?._ ~ ~ (f-~' 
1 . ~ n . • J ~···- · .,... -n-··P .._....,.__ ~ ...L.--4---

C. QUANI'ITY OF wmr: .AS COMPARED TO HAN- PO'r'iER AVAIL-\.':3LE : 

1 . Average turnout for work past 30 days ~~~ 
2. Into how many uorking groups was this turn­

out divided? 1 ~ · 
3 . Which crews , if any,TeeillOterly large for 

economical accomplishmen:t.L of Hhe jobJt '-r­
hand? ~ ~ '70 ~ ~ ~ · 

---·---

- - -----·· 4 . Upon uhat jobs does output for pas t 30 days 
impress you as being too l ow? 

~ r~ · 

6 . What jobs require more than 2 hours per day 
travel time? 
~ 

-------------------------------------~----------7. How many men are engaged upon these jobs? --~-==::..~=------------
8 . What might be done to reduce travel t i me 

on these jobs? ~ · 
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9. Are . trucks operate~; ~do ~le shift 
bas1 s? ~ tJ-.Al :::.::;:::;:::: _ 

10. If double-shifting of trucks s not 
practiced, is it feasible and what re­
duction in numbers of trucks could be 

effected thr~i~J~~e? ~ ~ ~ ~ 
~~·'-4 

11. Is maximum service efficiency being obtained 
from trucks? 

{a) Capacity loads ~- ~ ~ 
{b) Staggering crew &?auling trips in and out 

towork ~~ 
{c) Is use of trucks for recreational 

purposes interfering with use for material 
and laborer hauling? If so, cite instances: 

(d) Any instances of avoidable duplication 
of truck use by traveling Forest 
officers: 

(e) Any instances of trips on petty erra~ds 
that could have been attended to in 
some other fashion: 
~ 

12. Are bulldozers triple-shifted? A~.·~ . 
If not, why? ~ ~ ~.J ~ J 7~ ~~f', 

13. Are jackhannners .. trip_l~-s:.;i}t_~~ y. 
If not, why? ~ ~ 

14. Are grading outfits double-shifted? 
If not, why? · 

15. What additional machines, if any, could be 
used to advantage and where? 

16. What machines, if any, are out of commission, 
for how long, and for what cause? ~ 0 

,lfO ~ ~ dA.A-~ aA ~ 
t ~.s~~ 
How much of this tiille loss was preventable 
and how might it have beon prevented? 

~ 
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17. A;re there idle machines on the job? 
Li s t number, t ype and cause of idl~ 
c.&~ '(:(J- ~ 3~ J.&. 

18. Do foremen have "pl ans ahead" ~c1h ~ ~ ~ ~-day' s work? ~ ~ ~ ~ - - 0 · • 

19. 

20. 
21. 

22 . 

23 . 

24. 

A;re f oremen act i ve i n keeping crews bal-
anced and fully equipped wi t h necessa~J ,. ~ 
tool s? ~- ~·• · · ~ y::..-;t.-. ~ 
A:re tools pr operljSCOndi tiOi'ied for use?' u ~ c; ~ 
Do foremen s ee to it t hat necessary ~ " 
materials and equipment are at hand fo r 
worker ' s use? ~ · 
I f mat erial or equipment~ays have occurred, 

what ca~em~ ~, ~ ~ ~SlQQ 

'?r ~~· "f ~ ~'-
How many spike camps are out ? 
How many of the working force are in 
such camps? Z ~ ~ 
Coul d the number of spike camps be in­
creased to advantage? 
On what jobs? 

~ · 

----------------- - ------
D. USE AND CARE OF EQ,UIPf.~Nl' : 

1 • .A:re blastinG machines in use on_ all +--'" _1 ,_ 

jobs requiri ng explosives? ~ , ~ ~-o ~ 
2. Are shop facilities adequa~t-e-~~f~r~sh~a-rp_e_n------------------------

ing, fitting and repair of all tools? 
I f not , what is lacking? 

~~~· 

3. How many power- operated machines on the job? 
(a) Trucks ,s- 1~-ton; I Pi c!::-up; 

0 Dump ; (b) Bulldozers 3 
( c) Tractors .0 ; ( d) C-om- p=r==-e-s_s_o_r_s_ J 

(e) Jackhamrners 3 ; (f) Shovels~ 
(g) Graders ~ ~ ~--------------

4 • .A:re the mechanic services assigned to tho 
camp adequate to keep in condition tho 
number of machines working? 
If not, horr many additional days of mechanic 
service per month are required?~------------------

- 5-



~ 

5. (a) Do all drivers have permits? ~ (o ~·--------
(b) Are speed and driving rules p~ed in 

truck cabs? v,J2 .... -o 

(c) Any evidence of vio~tion of speed 

and driving rules? __ ~---~~~----~---------------------------
( d) Any evidence of overloading? , o 4 oc----!L:= _ 

' 
6 . Are trucks properly maintained? 

List exceptions (Gi~e tru;k No . ) 
(a) Lubri cation ~ a 
(b) Brakes ·~~~~~r---------------------------~----

(c) Lights ~~ 

~!l ~~:;al ~44£~4~·--------
7 . Are servicing facilities adequate? 

(a} Is camp equippet: uith grease rack? ~ 
(b) Is check on gasoline and oil issue~--

adequate? ~~~~~~~~~~~~~---------------------------
(c) What provision is rrode" ~ent 

ser~o~c~~ ~~~ 

(d) Are all trucks equipped with service 
cards and are they used? 

(e) Are Dri~ors Report-Accid_o_n~t~(F_o_r.m---2~6~)-------------------------

provided i n all trucks? ___ *-A-------------------------
E . FIRE CONTROL PREPAREDNESS: 

1. What is the standard of preparedness set-up 
for the camp? (See ECW Eandbook): \ S ~ ~ 

2. Is equipment to this standard at ~ ~-
Is it in proper condition? tl.vv.., ~~ 

3. Is the prescribed flying squadrOn selected, · ------------
overheaded and traLlled for its job? .~ ~ I..J....../0·-+----------

4. Do the selected smolcechasers understi.iiHf" --r-
their job? lJ .IJ...>=) ~ 

5. Are the overhead men as~ to the flying 
squadron the most com~etent ~ire Abos~ef 
available in the ca;aps? f..t.~ 

6. What preparedness measur_e_s-+< hi!-a-ve__,b,_e-e~n~l-=i-n-e"":'d---

up~n ad~t~on ~P the prescribed standard? 

~ x-x I ~ --------
? .Are adequate ar aP-bemE-nts agreed upon mth 

the Commander for holding men in camp i~.J nlll ... 'A n.. . !. 
cases of impending need? ~ ~ ~-~ 

B. Are available transport facilities udequate 
for quick movom;;;nt of 75 men? t.{v . 

9. What additional measures otho-r~ia:::h;....an...;....._i_n_cr_e_a_s __ _ 
ing size· o~ squadrons nicht be taken to 
improve adequacy of firefighE_ng preparedne.ss? /. ~ .. /l~, 
~~ate~~~·~ 

._f&!tu~- . - I 
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10. What general instructions have been promul-
gated by the Camp Command<)r r elati ve to 
smoking and u~e of fire in the Forest ltY . 1 

CCC men? ~ ~ ~ ~ ~ 

11. Is the camp itself adequately fire-proofed? 
If not, what need~to be done? 
~ba~1 

3. When is it expected to fi!lish this?~~~~"-· -------:--
4 . How I!lan.Y men are ell{;aged ~1-_ ce;:mp co~ 

struction work? ;l ~ -------·-5. Is crump construction over- refined? ~ . 
Cite instances: 

6 . If A:r;;-;y overhead, aside from constr uc­
tion forces , consists of more than 23 
men, list the uses to which the surplus 
is being put: ~ ~ _ 1 

7. Are Forest employees and .Ar.:n.y co- A 
operating effectivel y? u-M ~~ 

8 . Do Army officers tmderstand the nteds of 
the work beinG done by Forest Service~- ~~~----------·-----------

9 . Does Commander switch men without con- -r 
sulting Supt . ? ~ 

10. Is moss aatisf actory? d ¥6 4 i;iJ · 
11 . Are arrangements for lunches and '~xtra 

12. 

13 . 
14. 

shift" meals satisfactory? t..i ...0,.0 · 
Is camp discipline such as to atrengt~en 
the disciplinar; measures required on 

-------·------

the job by tho \"iork agency? t..{Jl.() · 
Are men interested in their vrorkl? u~-i.~ ·:-_--­
Is selection and use of loader and asst . 
leader positions satisfj_ctofl: . ~~ both "" AJ~A'Jh ~ ..£j;,, _ 
agencies? ~ ~ ~ ~ -~--o~-- ~ 
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15. Are housing facilities for work agency 
employees commensurate with those occu­
pied by Army men of similar rank? 
If not, what is need~d? . .if''~~..:...._ ~A-....-

16. Ed~cational activities, (a) Wh~;ti is 
bemg carried on? 4t_., a."".;., ~ ···- · J · -1 - 1- 1 ~- ~ ~~· ~ ~ ~~. ~,_ 

0(b~)lu~ewwomr~k8a~ge~n~cy~~®pllco~yeeee~s~c~o-~o~pe~r~at+in~g~?------~-------
J~~· 





FOREST SERVICe 
Coeur d'Alene Na t; or I I 

COEUR D'ALENE r" :) 

OCT 31 193ttoRT EORGE WRIGHT DISTR I CT CCC 
R E c E I...... D .AMP INSPECTION REPORT 

Camp P-180 
;Jed~ 

Per Authority s.o . __ P . __ Date of Im;pection __ Oo_ t_o_ber __ 29..:;..;..e_l93.:..;;...::S:::.__ __ 

Cornpany ,562 Company Commandet· C&pt&!D &ron Ti me Arrived 9a50 ~ 
·-~~~---------

Type of Camp Penaaoeat - 1... Tnspt:>ctrrCapt. J . 0. l.t l§orerime Departed 4a20 PM 

V.ileage from Pt. llrllbt _T-:- P-!~-- _ S~·~~- l.e s Road Conditi ons i:ZMUat to pocr 

~=============---·------· _ .. ________ =:=::.::::============ ========= =· ··--··-·-- -- -~ ..... -.. ------··-----· 
·U' S E!Su 
I I ' 

I 

I ! I 
I . I 

. 
1 
I I 
ixl 

I I I 
I i 

I 
i 
I I 
I I 

! I 
I 
i 

I i •. 
I ~ 
I 

I 

I 
I 
I 

I' 

I 
I . 
i l 
• I 

I 

I 
I 

} 

i 
' I 

L 

PEF~SONNEL - f;tren;-;i L e.•d Cordi t hr .. 

l . 
2 . 
3. 
4. 

5. 
6. 
7. 
8. 
9. 

10. 
11 . 

8 Caap projeota 
COMPA .. ~\'I Stran;;T-.h _ _!O~_r,;._. '' .!.' Hen SICK 0 No. on OVERHEAD 2fl. 
No . of Men CHAR:.l2D 'fC ·::ECh~IG.'.L SFHVICE 69 _ _;..·==-----­
Nr. of Offi_ cer~ ; ;,5S ~G ~~.CD--'-.,!lo . of Officers PHESENT AT INSP .__.3..__ __ 
GENERAL BF!i'ICI F.NCY -- SoiTU:t9.n•'ing Offi cer Capt Browa - Satisfactory 
Slit bordi ne.te Cffi.:er E:_ Lt. Be_a..,...o_h_-----"S_a_t _i .;;..s.;;..f.;..;.ao'-t'-o-'ry'-"---- ------· 

---------~Lt.;;..•~ADd~ ersOD - Satisfactory minus 

Supply Officer Lt Beaob-Satisfactor~cational Adviser Ur~--NelaOD-Satis. 
Ca..'llp Surgeon Dr. !'ownaeG4-Excelle.tiltlfare Offic er Lt AllderiOn~s . 
SPIKE C .. ~S - - H0w ~Janv ODe No . of Men~.::::~23~---
How Far from Ji.AI ,~ :; .. 'JP. --So Mtlea 
How oft en dc.e s Command .;_ n-;--:-o~r"='f-:-i c=e=r=v::.,i,-s_i_t_ S_P_IY.-.E--C-.M-lP---:-.-e-:-::klr---

H• w often dces Camp Su1·geon visit SPIKE CAMP f!iM weekly 
DISCIPLinE of Fer s ::mnel SatlataetorJ' MORALE Sa.Utfaotol)' 
RELATICt!S and COOF.DIN.r.TION vri th Fores t Ser vice Exoellen\ 
Sit;ns_ Sattetaotol1' plu.& - Se&&eat.loDa IWl::-e-..to- tar-p-rcwe-'--.-.. - -.--

Pl1:':SICAL E~UIPMENT and SANITATION 
Remarks (Sattataeto.r,r plaa - topa ot totleta 

l . Latrines (Type) • •. •. .•.•• PlUb • (dlrty • Ur11lala t.o 1M 1a_ll.roft4• 
2 . Bath Houses •• • •••• .• • • • • • satlataotor,r-Dlrtl 1R plao .. - Correoted. 
3. Laundr-y F'fl.cili ties . o , •••• Satlafaeto17 - To 'be 111pron4. 
4. Sleep i ng Quar ter s • • . . • • •• satlaraoior,r • Floor abOild be k•pt oleaoera 

Scae bilDiia not aeat. ·--
5. Mess Ea.::.l, ' i.. . ... . '. SatlaraotOrJ pl"e - rloor dtrtj In tront of 

kltOha. 
6. Ki tcl ,en, • • • • • . ..•.. .. . , , . • . Eiiill•t exoept oora•r• 4liti• 

7 . 
8 . 
9. 

10 . 
ll. 
12. 
13 . 
14. 
15 . 

16. 
17. 
18 . 
19 . 
20 . 

21. 
22. 
23 . 
24 . 
25 . 
26. 
27. 

Cool er (Me~t , etc. )o . •. , • Satl ataoi'OI')' pl11e • lii4i bitter ~. 
Root Cellar, ••.••••.• • • . 0 Uider oonatrUotlon. 
Garbage Disp~sal ••• . • • • •• _lii __ •_I_Iea_ l ______________ __ 

Rec r eational ~ui lding . , •• Sa\letao\orr • Bialy In aeid ot lirn~ure. 
Educational Bullding .•••• S•perlor eaoept ll&ht lac. 
Crump Exchange . o•···· · ·· •· Satlafaotori- iiraac .... t to bi liPrOiii. 
Equipment Storerocm • ••• • . Sat lifutol'i plua - lelas liprcwid. 

Sur plus Equip. Storeroom.~lo~ .. -------------------------------------­
Infi r mary & Medical 
Equipment & Pen:onnel •• • • iuellMt. - CuiAet lD wari ahodd be oleuu 
Administruti on 9uilding • • Sattataoto~- fo be LaProwe4 out 
Officers Qu~rters • • ..••. • ~S~•~t~1~a~r~~•~to~~~--~----~~--------~-------
Guest Quarters . . .. ........ aatletaetorz- &ope will be reao.-4 
For estry Qu urter s . . •.•. • •.:S;;:a;.:.t~l•~f;=::..:to=.:l'l;.a_ _____________________ _ 
Fire FrecLutions & 
Prevent i tives •• • • . •• • • • •• Satlat .. to~ • SQ11e8\10Da aade 
All Feuting Equipment •••• .:~~~l~l~•~a~t~------~~--~---------------­
Generatcr House & Equip •• Satlet et.ar.r • •••t. be oleaaer 
Fuel Probl em • ••• • ••• ~·· • •.::IKee~~l~l~ea~£~--------------------­
Water Problem •• • .•••••••• liiill.at ' 
Fly Scr eens & Tr~ps •••••• -:s~aTirla~t~ao~tor~~y---------------------------
Construction Completed •• • P.eportid as •~ih 
Genert.~.l Camp Sani til ti on •• -.liiic:. ~l .... lr.eD=t~exo="":'e.;.p-r£-u~-=-~w~r-.":'ibi~=n-::-.-
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I . USE)&; l jc • MESS and SUNDRY ITEi·1S 

a ' 

s/ . 
i I 
I I 

I 

1. 

2 . 

3. 
4. 
5. 
6. 
7 . 
8. 

Food Sattata.ot~ Quo.li ty Satta~ 
Variety Satiatao~ Quantity Sail•t ... ~ 
Kitcht n Personnel (Qualifications & Presentability) __________ _ 

-..ci _. cool let oook. 
Fnod Provision Storeroom ~lle.~ - Ploor ahoal4 be eleaa.r. 
Tableware U..aUataotorr - 01rt.J -----
Cooking Equipment Satlataotol'J' a1aaa - Paa. -- ol ... l raa~·--~ 
Cleaning Fa.cili ties Uiaa'tlafa.otorj' - iloaa Ui'tj'. 
Are Mess Stores Properly Accounted for __ ~t~ .. ~------------
Complaints or Suggesti ons Concerning Mess. __________ . ___ _ 

D. TRANSPORTATION 

1. Condition Sattatao~ tor old truot.. 
2. Are Requir ements of Memo . #42 , June 11, 1935, Fully and ~roperly 

Complied With. __ ~~~ .. ~~~--~------~-------,-------
3 . Repair Service 8atlitaot017 OA ilDIOr repilia. 
4. Drivers Satlrfactor,y 

! E. EDUCATIONAL & (ffiLFARE ACTIVITIES 

I I 

I 
~ ll ' 
! 

1. Educational Adviser llr· lolloa-SaUat .. '--st . Educa. Adv. &atlaJlaotof7 
2 . No. of Cour ses ..t3 No. Enrolled e1 No . of Instructors. __ ? ___ _ 
3. .Magazines & Paper s . •••l•l~a& a-culua 
4. Ci r culation System of Library __ c_ar_4 ___________________ _ 
5. Camp Paper kotlloat 
6. Recr eational Equipment & Use therecf' toitiill, Make~ iill, PMl• 

Pia& PODI• liOr .. ihO.a. 

F. RECORDS and RE?ORTS 

1. 
2 . 
3. 
4-
5. 
6. 
?. 
8. 
<j . 

10. 
11. 
12. 
13 . 
14. 

15. 

16 . 

l?. 
18 . 
19. 

20. 

21. 

22. 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30 . 

Remarks 
System of Filing ••••••••• •• ••.•• B1 •'Joo' • SaUataoWl"J 
Company FUnd Rec,.,rds ..... . ......... s .... a .... tiO'T"'a .... ?: .... a_o .... t_or....::"';-________ _ __ _ 
Camp Exchange Records •••• • .•.••• _Si~t_l_it~ae~tor~y~------~~r-
D~te of Last Ins~ection of Accounts by Dist. Hq. OotOie~. 1935 
Correspondence Book •.••••••••••• _,a;..:a::..U.;....;::,;e:.,.r..:u;.:....;.torf..:..:;.!r.._ ___________ _ 

Morning Rep~rt •••••••••••••••••• _,Biiil~~~~~ .. ~t---r----------------­
Sick Report ••••••••••••••••••••• Correetlo~ ii4i 
Du ±y Roster ••••••.•. •••.•••.•••• Ke, aAai ii~el 
Transportati on Requests ••••••••• ~LrOit~~ii...,...._aTp _______________ __ 

Daily 7fork Report .. •••.•.•.• . ••• ..,S;,..a.:.,t,1,.:,.•..;.t,.::.~o..:..t~OJ=17:...!!::...._ ______ ·------

Daily Sanitary Report ••••.••.•••. ~s::..~::..t::..i~•_t..:a~o..:t..:0rr~~----------------­
Daily Diary (Leg 'f Events) ·····~~~--~------------------­
File of Company Special Orders •• Satlitaot~ 

------~-----------------Minute s Last Safety 
Committee Meeting ••••••..••••••• _S_a_~_i_a_t_ao_tor.r_~-----------------­
File of All Orders , 
District & Corps •••••• •• •••••.•• _s_a_t_i_at_~_ot_o_ry~------------------­
Record 0f Telephone Calls 
and Telcgrams .•••..•••••••••••.• Satiaraetor,r- U.lt-. t.Jpod 
For m #86 (or QMC 469) ............. sr::a~'ET.Is="~r""'ae=r&rf~;..----------
F~rm #12 •••••••.•.•.••••••.••..• _1_a_tl_a_t_ao_tor.f_~---------------
Roster of Men Checked on 
Last Sanitar y Inspecti on •••••••• _c_cr_reo __ ~_lo_a_· _m_a4_e _________ __ 
Weekly Roster of Kitohen 
Per sonnel , Sanitary Inspection •• _s_a_t_ta_r_ .. _tor_~f:...._ ___________ __ 
Meal Record Report , 
Off i cer s & Foresters •••••••••.•• Satl .... tor,r 

--------~----------------Individual Clothing & 
Equipment Records ••••••••••••••• S&t11faotot¥- to be put oa DIW tQMa 

All Records, C & E ••. • ••••••••••. ~lii~~·~l~liii~~----------------
Supply of All Forms Required . .•• ~Si-T~~_r .. ~ter,J~~-wr~rr~~~~---­
File of Menus •.•••••..•••••••••• latletaoto~ • Sboali be 'Jped 
Food Storero~m Stock Record ••••• li .. II .. t 
Registered Mail Record ••...••••. ~S~a~\~1-=a~f~ae~\i~r,---------------
Officers Register.: •.••.•..•.••• S::aill!i! - - - --·-
Leave Roster (Enrollees) ••••••• •..;:l.::a~i..:..l.;.•!1::.._;;..;..;:.;;:,.&..------- __ 
GENERAL. EFFICIENCY OF FAPER WORK Sat u!orJ 
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SU?PLY FACILTTIES 

Are Suppli es Be ing Reo~ ived Regula rly ____ ~J·.,~-•----------··--~------------~ 
In Satisfa ote~ Condition~--~------------•lt~l&-------~----------------~ 
Are Requisitions Filled Promptly~- ------------~~~·~·~-----·----------------~! 
With Materials As Ordered. ______________________ ~Jw•••~--··----------------~J 

H• FIRSS or OTHER E)•f':":l\GE'NC TES 

Fire s, when~~~--------------•loe&- ··--~-----------------~----~-----.--No. of Me n on h~e s. __________ • ... a.O..,_~.-.. _______ : _____ • ___ .. _~ 
Hethod of Rationinq_g;-~:--~--=-------J---.---------------
Me thod of Clothing and Eq uippin~:~.g ______ _.llll09f ... ~,...~-----------
Offioers ( NAME:) on Firiilio------------...ll!lla.s....--------

CO~FU~ INTS or SUGGESTION~ :t>y C()l}HJANDJNG OFFICERr 

Floora ill thia O&mR badl,.- in JlM4 ot patat. GreAt ot laaber ul-l4 
ent1atu\o&7 and tloon u. n~l~~g rap14ly. 

NOTE1 The same system of ratings as user. on Efficiency Rel>erts will be used whe r e 
r equired, i. e ., 

Superior, 95% to 100% 
Excellent, 65% to 95% 
SatisfQctory, ?S% to 85% 

Unsat i sfactory, 65% to 75% 
Inferior, Belew 65% 

J. o. 11 ore. 
Ca!'kia. Iat-lt••·· 
Sq. 12th Brllade. 

r e 

Rank and Organization 

District Headquarters CCC, Fort George Wri ght• Wash. ________ 19.3 __ _ 

Toa Commanding Officer, Co. , Camp ----
Defieiencies as noted bel•w will be oerreoted atcnoe and & r eport of action 

t~ken submitted to DHQ within (lO) ____ days of date ~ this inspection. 

Defioiencles Noted s 

(l) Seo. I 
(4) Seo. I 

Line 11 (2) Sec. a Line 1, 2•"- (.3) . Sea. I Line5e6,?,15,18 
Line 22 (.5) Sec .i_Line j,/i;) (6) . Seo.-•C"-:tine & , 

By order ef the District Com~nders 
See r L1De 7J8,16, l?a25 

-~ A Y. £.i..J/ --v~~vl-'~~ 
Ford Trimble, 

Captt..in, F • .A .-Res., 41.3th F.; . • , 
Adjub.nt. 



0 
HlCW 
Supervision 

Forest 
Camp No. f;;!t;~ 

Date of Report 

GENERAL INSPECTION REPORT 

(To be prepared IN I~{ by Inspector and mailed to R.O . pro~ptly 
for typing or photostating. Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent_J,(e~~Co~ander h~ &+-s<.ez:zJ 
Ti~- Name 

I 

~~~E::::]I!;~:_ Accompanied by @~-e~ 
Dat e of Inspection Spent in Inspection~&" R~ ,g,z 7.4>.r'~-

From To 

Date of Last General R.O. Ispection __ ~ ____ By ~bom ____________________ __ 

Activities 

(If space 
topic 

A. QUALITY OF ORGANIZATION: 

1 . Has the 
for the 

2. Does it 
Are the 

Supt. an adequate work program 
season! ~· 
define pri itief(of jo~~?-~ ~ ~. 
priorities observed? ~ , 

3. Does the Supt. ta~e well-developed 
"plans ahead" for each job? 't~ . 

4. Do these plans "work out"? ~ 
5. Has the Supt. a thorough gr_a_s_p-+.~f--~~a.~---------------------------

phases of his job ? ____ .-.;/d..~r.G~AU-=-o:::;._~· --- ------------ --
6. What success has the Supt~in hi deal-

ings with Army officersl ____ ~~~~~--~~~~~~~~~cd~~~---
7. rrnat is the Supt's ttitude 

the job? ____ ~~~~~~~~~~-----------~'-
8. What ~ of the Supt's . time is spent 

"on the job" away from camp? ________ "~t>----~~~i' ________________________ __ 



a. 

9. Are foremen and facilitating personnel 
thoroughly competent to direct or 
accomplish the jobs to which assigned T __ ~~~------------------------
If misfits exist w o they and u 

10. 
what jobs7 __ ~==~~~~~~~~~~~~~~~~~~~--------~-­
Are foremen, leaders and asst . lea ers 
adequate in numbers to get reasonable 
production from unskilled, untr ained workers?~----------
Are they distribuE:?.td p operly over the Vf 
working forces? · 
If not, what adju tments are recommended? ! . 

11. 

12. 

13. 

14. 

15. How many purely "camp visits" have been . 
made by Rupervisor and staff?(List dates · 
and names of officers) 

16. Do Supervisor and staff men make i t a prac-
tice to leave with the Supt. definite L 
written memoranda covering instructions or 
suggestions made as a result of inspecUons7. ~~4A-• 

QUALITY OF WORK ACCOMPLISHED: . ' . 

1 . Do Supt ., foremen , leaders and skilled 
workers fully understand the specifications 
and st&ndards applicable to the ~k ~pon , 
which engaged? ~ - :J~ ~ 
List a~xception.fJt J ~ 

4. Are written specifications~~ing for any 
of the jobs under way7 ____ ~~~Q'--· ~·-· ----------~--------------------

5. What changes in plans , locations or specifications , 
if any , do ~believe advisable and upon what 
j o bs? L,Lht...t.2 , 

-2-

·. 



S. Are foremen active in teaching CCC men how 
to improve their skill? LIA..JJ - ~ ~. ~~. 

7. Is the force of skilled woJre~includ~ ~ 
skilled CCC men, adequate to insure proper 
accomplishment of the work planned for? ____ ~~~~L~dt~j~--~--~--·--------

8. If not , how many men and of what skills l/ 
are lackingt 

For what jobs are they needed? 

9. Has the Supt. recognized the need for more 
skilled workers, what action has been taken 
to secure them and with what results? 

~~~ 
10. Which foremen have made noticeable progress 

in improving the skillfulness of their . 
crew men? a,t.b 4..~ 

11. What steps has upervisor taken to im-
press Supt. and foremen with their respon-
sibility for the training of workers! 

C. QUANTITY OF WORK AS COMPARED TO MAN-POWER AVAILABLE: 

/:/~-1. Average turnout for work past 30 days __ ~-~~~~~~---------------------
2. Into how many working groups was this turn-

out divided? II ,;.,, eLcc ...Rc · ~ dm..,M, ,qL ;tlz #-H) 
3. Which crews , if any , seem overly ~rge for 

economical accomplishment of the job ~ · 
handY Gh 1 'idHJ MJ.-tL£ ~ .. +t.-u ,a. 

4. Upon what jobs does output for past 30 days 
impress you as being too lowt _J" ~ ~· , 

5. In your judgment what are the reasons for 
low output! ~ 

-s-



9. Are trucks operated on a double-shift 
basisr F- ,,o£.,4«<) YLl rJ.., A ~'h •

7 10. If doubl -shifting of trucks is not 
practiced, is it feasible end what re-
duction in numbers of trucks could be 
effected through its practice! ~ o 

/l.{_ ~. 
11. Is maximum service efficiency being obtained 

from trucksT 
(a) Capacity loads _ ___.l...:4,,.....u...Jac.:=--· --------------­
(b) Staggering crew hauii~ips in and out 

to work W-4) 
(c) Is use of trucks for re~eat1onal 

purposes interfering with use for material 
and laborer hauling! If so , cite instances: 

no. 
(d) Any instances of avoidable duplication 

of truck use by traveling Forest 
officers: n~~ ~. 

(e) Any instances of trips on petty errands 
that could have been ~t~ended to in 
some other fashions ~Lo· 

12. Are bulldozers triple-shifted! 

13. 

14. 

15. 

16. 

If not, why? ~ ~ 

What additional machines, if any, co d be 
used to advantage and where?. a~~~ ~ ~ 

~ ::::J w.....u. =>:\..&~ ~0~ 
~~nes, if any~ are out of commission, 
for how long, and for what cause? 0~ ~r~ -

J~ J-> ~~ ~ a.u.~ .. --r no-J. ~7· 

How much of this time loss was preventable 
and how might it have been prevented? ~ 

-4-
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17. Are these idle machines on the 
List number, type and cause of 

"¥o"C~ 

18. Do foremen have ' lans 
day's workT c. 

+ 

jobT 
dlenesst · . 

: . ~ :::;:.:;;}.7 

19. Are foremen active in keeping crews bal­
anced and fully equipped with necessary 
tools t f.4..t 4) . 

20. Are tools ~operly conditioned for use? __ w~~LALJ~~~·-------------------
21. Do foremen see to it that necessary ij 

materials and equipment are at hand for 

workers use? __ -J~~L~~~-·-------------------------------------------
22. If material or e~1pment delays have occurred, 

what caused them? )1..-t> ~ ~ 

23. How many spike camps are out 1 ""Y1.. ~ ' 
How many of the working force are in 

such camps? ______ ~----------------------------------~--------------
24. Could the number of spike camps be in-

creased to advantage? --' 
On what jobs? ~ 

D. USE AND CARE OF EQUIPMENT t 

I. Are blasting machines in use on all 
jobs requiring explosives7 __ ~L4~'~4~)~·--------------------------------

2. Are shop facilities adequate fdr sharpen-
ing, fitting and repair of all tools! ~ 
If not, what is lacking! ~ (\ 

3. How many power-operated machines on the job? 
(a) Trucks ,j- 1-!-ton; ,dj Pick-up; 

.G Dump ; (b) Bulldozers J 1 
(c) Tractors I ; (d) Compressors aSr l 
(e) Jackhammers Jr ; (f) Shovels 1 
(g) Graders I 

4. Are the mechanic services assigned to the 
camp adequate to keep in condition the 
number of machines working? ~ · 
If not , how many additional da}s of mechanic 
service per month are required? __ )1~~~~~~·--------------------------

-5-



Do all drivers have permits? __ ~~~~w~~------------------------­
Are speed and driving ~les pas~d in 
truck cabs? 14LAJ 
Any evidence of viola~ion of speed . 

g) 
(o) 

(d) 
and driving rules? Jl ch&&) ~ .. ~~ 
Any evidence of overloading? ______ ~~~~·----------------------

s. Are trucks properly mainta i ned? ~· List exceptions (Give truck No.) 
(a) Lubrication t.kfG. 
(b) Brakes 046· 
(c~ Lights 

~ (d Tires 
(e) General 

7. Are servicing facili~ies adequate? 
(a) Is camp equipped with grease rack? __ ~LAJk42~~~-----------------
(b) Is check on gasoline and oil i ssues ~ 

(c) 

(d) 

(e ) 

adequate? l~ · 
What provision i~made f or current . 
servicing of trucks ?~~ ~'-.J ~·· 
£.va.v~ ~ ~..N ~,_~ :, ~. 

Are all t r ucks equi pped with service 
ca rds and a re they used? ~ 
Are Driver s Report-Acc ide_n_t~~~~o~r;m~2-6~)--------------------~--

provided i n all t rucks? __ ~~~J~,d~JL-~·-------------------------

E. FIRE CONTROL PREPAREDNESS t 

1. What i s the standard of preparedness set- up 
for t he camp? (See ECW Handbook) l------~--------------------

2. I s equipment to th i s standard at hand? 
Is it i n proper condition? ____________________________________ _ 

3. Is the prescribed fly i ng squadron: ·selected , 
overheaded and t r a i ned f or i t s job? --------------------------4. Do the sel ected smokechasers understand 
t heir job?~-------------------------------------------

5. Are t he overhead men ass i gned t o the f l ying 
squadron the most competent f ire bosses 
ava ilabl e in the camps ? ________________________________ _ 

6 . What preparedness measur es have been l ined 
up i n addition to the pr escribed standard? 

7. Ar e adequate arrangements agreed upon with 
the Commander fo r holding men in camp in 
cases of impending need? ________________ ~----------------------

8 . Are available transport facilities adequate 
f or quick movement of 75 men? _________________________________ __ 

9 . \That additional measures ot her t han increas­
i ng s ize of squadron might be taken t o 
i mprove adequacy of firefighting preparedness? 

-6-



F. 
I t 

10. What general instructions have been promul­
gated by the Camp Commander relative to 
smoking and use of fire in the Forest by 
ceo ment 

------------------------------------------~----~--------------11. Is the camp itself adequately fire-proofed! ~ . 
If not, what needs to be done? 

Co-oRDINATION WITH ARMYr 

1. Is camp construction completed7 __________ ~~jj?~<C~~·-----------------
2. If not, what remains to be done7 4'~ ~ 

~ M> Wt.. ~...;....., ~~ o~· 

3 , l'lhen is it expected to finish this 1 'ifii '"}'>< 4'd:M i ,,dl trof~ .;:F 
4. How many men are engaged in camp con­

structi on work? ~ . 
5. Is camp construction over-refined? ~ 

Cite instancest 

6. If Army overhead, aside from construc­
tion forces, consists of more t han 23 
men, list the uses to which the surplus 
is being putr j ~. 

h~~~~ ~ ~~; . 1 .,hA9-d.~ 
7. Are Forest employees and Army co-

operating effectively? __ ~~~~~~~~---------------------------------
8. Do Army officers understan~the needs of 

the work being done by Forest Service? _____ r~---------------------
9. Does Commander switch men without con-

10. 
11. 

12 . 

13. 
14. 

sulting Supt .7 ____ ~~~~·--------------------------------------Is mess satisfactory? ____________________________________________ _ 

Are arrangements for lunches and "extra 
shift" meals satisfactory? ______________________________________ _ 
Is camp discipline such as to strengthen 
the disciplinary measures required on 
the job by the work agency? ~~ 
Are men interested in their wor~ 
Is selection and use of leader and st. 
l eader positions satisfactory t o both 
agencies l F . 

- I~ ?~t:,;__• -= 

-----------------------------------------------------------------
-7-



15. Are housing facilities for work agency 
employees commensurate with t hose occu-
pied b;y Arm;y men of similar r ank? lA)~ ftt., ~~ ~ 
It not. what is needed! ~ . ~ \ 

16. Educational activities, (a) What is 
being carried onT 

(b) Are work agency employees co-operat i ng? ~ - _.d.~ ~t.:r" 

~11~· 
G. GENERALs (Comments on any pertinent features no t covered in 

the regular report) 
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FORT GEORGE )IRI GHT DISTRICT CCC 
CAMP I NSPECTI ON REPORT 

If 
G,..J 1 

For m WV!f-1•101 

Camp F-180 Per Aut hor i t y S . 0. 273 Po_LDate of Insp ection Dooe :ber 3 1 19~5 

Comp any 562 Cc-mpany Gommand Al ca_nt. »roVJtL ___ Ti me Arrived 10a40 &..U. 

Type of Camp Permnent-new 

Mile ag e fr om Ft. r 1g!J.j__T<-· F-!~_0 __ _ 5L 'S· '.eo Fon.6 1)c ndi t i c n s Good to poor 
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I I I l ! 0 
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1 i rl 
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• 1 

i 1 
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i . 

l. 
2. 
3 . 
4. 

5. 
6. 
?. 
8. 
9. 

10 . 
11 . 

COM.PA?o:-f St1:en~~ ·~h. l98 N~ ·>f Hen SI CK 8 No . on OVEE?..E11J'' _..26_ ____ _ 
No . c f Jl-:;n G£·L\f.J.:D ':':'C TEC1-i. I !";.'..L ~.FRVJCE 163 - - --- -· - --­
He . r f Cffi c3" ~> .-~~s.,.c,:r:::D _ _!_·;c., . of ()ffi. cf.)r·s PRESENT AT. I ~S:· --~----­

GENEF.AL r~('TJCTl:NGY ·-- Joll1l:!'l.r..' in<~ Of'f:;_wlQapt. Bro!gl-S tistac.t.on,pl.ut! 
S~;;.b·n 'Ul".-.t~ 'J~ f ·tver.::_~t_.B~~=~ore-~tistactorY..Jll..,ua _____ __ _ _ _ 
Lt. Anger~~~eas--SatistactQ_~- --------------------

Supi;fy .. Ofj" i.(· n rtL1;;~~..S~~i•_.lL~~ ~)d.:'" ;~.t i 0nal Advi sell!r.Nelecm-Ercellen1i~ 
Ce!'ilp S1u g1o~__.f_Q11n1Qtl~llilmrt_\'lel .fare Offi ceiJ;t. Ander.son-sat1 atactory 
SPlKi~ C_iJ,IPS -·- :1 \I :!P. t1Y______ lloq _ ___ No . cf Men _ _ 
How Fa.,:- fr- c.,m ifAi t! c;;..:~~---· ----------- ---
How IJ ft(::n clces (.;<J!'ilrn.ar.Mn;; orr: cer ·ri s i t SPI KE CA!vl.P ___ - - -- -----
H~w uf'tt '11 dr:. es Caml) f, uc ·~eou vi.s i -t SP IKE CAMP - ---·· - - -----
DJSCH .::..IJJE o!' Ferso1~ne i .. _sntiataoto.ry plua MORALE ..Sat isfactory plu8 
RELATIOt~S and c oor;o nJ.A'l' I Ot{ "~ti t h F'o;,· es t Service set 1 otactory pln• 
Si bn s_ 8at1ata~o~rre~~o~t~i~on~~m~ftd.weu•~-----------------

Pl-l:'.:SICAL E:::UJPME}.iT a •1d SAN:t:·.:...TION 
i\en.ark s One bowl broken troze. mrains ot 

l. Latr ine s (Type) o .. ,. . ... -Gwsh or lpela mnst be ~ cl e an. 
2 . Bath Houses .. oo. -. " . .. . -sillst~ory plua-toot u;p tro:t floor d'MJ' 
3. Laundr} F' ~:~.c il i t i es. ,. .. " -&iJo.!..ttac~~-LI-------------------
4. Sl6e.~:'i !t; C~P. arter ;:; • • , . • . <S!\1!1J..to..otorr plua....onx>p boards dlrtJ'. 
~:t1'!.~1on de r~df-M_btmkl'-- ·-·-·- -----------

5. Me 5 s E ~ ::. 1 u • • ••• •• , • • • • • .f3Ati stag~.9.~p boards on,d batt oma ot 
~les~ 

6. Ki t cLen • •• • • • . o •• . • " . .. .sat1_p~ctory plu,....llheJ.us tUrtx. 

7. 
8 . 
9. 

10 . 
11. 
12. 
13 . 
14 . 
15. 

16. 
17 . 
18 . 
19 . 
20 . 

21. 
22. 
23. 
24 . 
25. 
26. 
27. 

Cool er (Me!:l.t , e t '..:. ) o • • • • & cellent-thlnga w1U b e kept ott tlaor 
Root Cel lar ••• • • • •• • • • • Not~oo~mp~l~et~e~·~-------------
Gts.r b tl.£·e Pi. si- ~snl. . .. . .. Hauled awa.y-rack should b e clea.Dc.___ _ _ _ 

----------- -·- - - - --
Recr eElLvnC...l. !:nHc:!..ng ~ , • Sattstocto'ey'-badl~ in z:aaod of fllrait\Wa 
Eduoati onn1 Bui l d i ng .• . . Q6Dpupaer~i~o~r~----------------------------------
Co..m~ Exoho.nge • • •, • · • • • • r Sati afactney--abonld be IUidC' (tl.eeatw 
Equ1pment S~orero0m • • •• · Sat f •tactory pln1 al] tbhs e &MIJ.Q 'M .., 
Surplus E~U l? , ·scoreroom ~SOA4t~1 aafLawn~t~ooory~------------------------------­
Infi r ma.ry & Medi e £.o.l 

Equ~p~cnt & . Fen.:o1:ntl~ ... E:I".OaUa= p l a• ••~ .. M aat. elenlw 
Admlnlstrut-~n Bul ldlng . ~~~ooaall~eg~t~--------------------------------­
Of fi cer s Quo.rt (::r s • • . .... S8;)41Rt..,1..~~;.-~.--1401o'ti•oe.q~R~-...;Pp.lo~o~•~1•~--------------­

Guest Quar ters . .• • • . • •• • • ~~a~t;..',ll..lll~t;e•..c~o~t-GOI'~F:__---------------------
For estry Qunrter s .. • . • ·· ~saa~t~1ae~t&ao~t~o~11~r~p~lU1Mle._ ____________________ __ 
Fire Frec~ut i ons & 
Pr event i t i ve s , . o , •• • •• • • Sat1etao.tOI'J' p l u1 III'NMlM acllw 
Al l F~ating Equ ipment ••• ~Saat$1~a~t~a~o~t~o~~~--------------------------­
Gene r at0r Hous e & EquiP ·eorz.otiOD t o ~ me4e Smmet.ia•e~ 
Fue l Probl~m . e . • • •• • • • • nwo004~----EZ~ot~J~l~~~i~--------------------------­
Wa t er Problems ~• · v • • · ~ · · saeoe-rraeme~r~k~•~--------------------------­
F1y Scr eens & Tr ups • · · ··s ot'ofaotorv tor eaa8DD 
Constl·ucti on Complet bd . •Ji.., ______________________ _ 

Generts.l Camp Sanitution . ~s~ot~'~•t~a~ct~o~rv~-------------------------
See r fiJMrk • • 
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MESS and SUNDRY ITEHS 

1. 

2 . 

J . 
4. 
5. 
6. 
7. 
8 . 

Food Sef; i nfactary Qunlity setiotaotory 
Variety SotSafactqrv Quantity Sat1ataqt~ 
Kitchon Personnel {Qualifications & Presentability} j9fi badly 1ft 
need of tWO lat OOok!l (be i:q>royed. 

Fnod Provision St oreroomBJ:gellen:k-ahal.yes md bread gabSnet; Bbonlc1 

TabJ.eware fjat i atecf;ory mSnna-eome dh147 and wet;. (on+aMa. 
Cooking tquipment sat1 nfnctnry mtnna-to pi noes dfrtY""P"n• dJ~ OD 

Cl eaning Facilities DDt wator-aatJofactory--room tilth¥ 
Are Mess Stores Pr~perly Accounted f or __ ~~~a~a~------------­
Complaints or Suggestions Concerning Mess ~ .. 2 o above 

TRANSPORTATION 

1. 
2 . 

.3 . 
4-

Condition Satllfnotory 
Are Requirements of Memo. #42, June 11, 1935, Fully and ljr ')perly 
Complied With __ --.~-..~----------------------- ·-------­
Repa.ir Service Set;t sfacto:ey on minor l"@nira 
Drivers 8etSnfoatary 

EDUCATIONAL & '1/ELFARE .lCTIVITIES 

1. Educational Adviserur. Nel.acm-UJM11fll1; Asst.Educa.Adv. satiatacto'=V 
2. No. of Courses 25 No . Enr olled 196 No . of Instructors _ _.l5-... ___ _ 
3. Magazines & Papers.~RueaoBe~i~Yui~ey~~~s~a-~~------------------------
4. Circulation System of Library __ ~c~ar~d·-GX~wc~e~ll~e~n~tL----------------------
5. Camp Paper sathtac1;oey 11lna 
6. Rec r eati onal Equipment & Use therecf Bn&ke1;ball, 11oo1, ph\&' po~. 

aket1Di"• cnrda, oheQ.!Cpra • 

F. RECORDS and REPORTS 

1. 
2 . 
3. 
4. 
.s . 
6. 
7-
8. 
9. 

10. 
11. 
12 . 
13 . 
14. 

15 . 

16. 

1?. 
18 . 
19. 

20 . 

21. 

22 . 

23 . 
24 . 
25 . 
26 . 
27. 
28 . 
29. 
30 . 

Remarks 
System ryf Filing •••••••• , •••••••. ~nv~~D~t~nnb~e~r~------------------·-------­
Company Fund Recnrds •••••••••••• ~~~a~e~l~lwsn~t~-----------------
Crun p Exchange Records •••••.••••• ..-s~a~.~t~~.~i~a~~.~t-..a ... nt,._o .. ry..,_=-------------
D~te of Last Ins~ection of Accounts by Dist. Hq .~~~o~ewm~b&NMr~s1,~1~~~3~5~-­
Correspondence Book •.••••••••••• ~iX~ae~]ulueunut~-------------------------­
Mo r ning Repert •••••••••••••••••• ~s~a~t~tua~f~Auct~o~~~-----------------------­
Sick Report ••••••••••••••••••••• ~s~·~tw1~auf~e~nuto~r¥~-----------------------­
DJ..ty Roster •••••••• · ••• • •• • • • • • • Sat'•faotary 
Transpor t ation Requests ••••••••• ~~~Q~ok~ad~~Dp~--------------------------­
Daily 1{ o rk Repor t ..••••••• · • • • • ·~c;.,011ia~,~of;"'i~auf01aYOctu.&.au.ry"+----------------'-----­
Daily Sanitary Report ••••.• • • • ••• s~·~twi~aut~a~aut~o~rv~-----------------------­
Dai ly Diary ( Lc g • f Events ) •• · •• ·~Silla~t>J.S.aa~~:faa,gM:..aryw::;II=------------------
Fil e of Company Special Order· s ..... S~o~~•~t;..,i...,a ... t..o;a .. cf;......,or_,,:..__ _____________ ----
Minutes Last Safety 
Committee Meeting ••••••• .• •••••• raat ODA tJPed up dated HOYe '• 
File of All Orders , 
District & Corps ••••••••••••• ··••Sa~t~f~suf~a~cut~ary~~------------------------
Record ryf Telephone Calls Satistactor.y 
and Telegrams .•••••.••••••••••.• ___________________________ _ 

Form #8 6 (or Q}AC 46 9) ••••••• • • • · ;o~S.a.ef:&f.L.JB:~.Jf:u:auocut~s.~orJ:&..3------------
Fryrrr, #12 ••••••••••••••••••••• ···~r.a~t·1~o~f~n~c~t~o~ry~---------------------­
Roster of Men Checked on 
Last Sanitar y' Inspecti on •••••••• ~s~n~f;~i~s~f~a~a~to~r¥~----------------------­
Weekly Rost er of Kitchen 
Personnel , _Sanitary Inspecti on •• ~se~t;~i~s~f~a~a~t~otY~------------------------­
Meal Record Report , 
Offi cer s & Forest~rs •••••••• • ···~sa~t~i~s~f~AA~·t~o~~~-------------------------
Individual Clothir.g & . 
Equipment Reoords ••• • ••••••••••• ~suo1;~1~•~fD&~c~tuory~-------------------------­
All Records , C & E···•••••• • •••··~nr~c~e~l~l~ewn~~~--------------------­
Supply of Al l Forms Required .••• ~~-------------------------------­
Fi 1 e of 11 en us • • • • • • • • • • • • • . • •••• &.iC;,cn~.~:r:~:re:w:UI.Ii.lfoilcmiiL.r;om£Uid111eL.-.-------------
Food Storero~m St ock Record .•••• ~s~o ... t~1~s~t~a~c~t~o~;v#----------------
Regi s te r ed Mail Reo o rd •••. • •. • • •..;StGau.t~i.~~a~.~t ... ao~~o~.~~t;~o~.~.ry~-----------------­
Office-~ i ster ••••••••..•.••• ._s111eL.Ijt"'i.liiSuofn~c .... t""o~ry~-----------------­
Lea. ve . ~Enrol lees) ••••••• •.,.Swoaloljtt.IOi...,s~,~.f..,.a~.~oqtuu.ow.ey~-------------- - -----­
GENERAL EFFICIENCY OF FAPER WORK So.tigf'a.ctory 

Sheet 2 



I 
'?i 

• G· SU?FLY FAC I LTTTES 

:·. 

1. i~ re Supplies Be ing Rece ived Regu1arly __ -.~.s;ua ______________ ..., 

In Satisfactery C~ndition~--~----------~~---------------------------
2· Ar e Re qui s itions Filled Pr omptly __________ ~L------------------------------

With Mat e rials As Ordered. ______________ ~~----------------------------

H. FJ:RES or OTHER K•f':".RG2:'NC J5S 

1. Fires , when·--~------------------------~R~o~ne~--------------------·~-----
2· No . of Me n on hres • 

3. :·1ethod of Rat ionino_g_-=--:~-=---:----------1Noniliiiii:U8L----------------
4• [,.fe thod of Cl othing and Equippinf:lg ______ ._...jJiiAIII-a--------------
.5 • Officers (NAME ) on Fir~~---------~NoiiWnfttL.-------------

C0\1FU INTS or SUGGEST IONS by C0'.\1''.1ANDINC. OFFICE~: 

R:<:MA!=\KSJ 

1. .ater tank leaks ba~. Re.placo:amt noo<Ied. 

2. Pipe or other mteriel needed to carry kitchen ntld barrack dra1nae& tur­
ther &1183' trom camp. 

'5. ory effort shoUld be made to obtain two ooo~s tor this CO.n:.p8l'lY. 

NOTE : The same s ystem of r atings a s use r.t on Eff i c i ency Re i)trts will be used wher e 
r equired, i. e ., 

Superior, 9.5% to 10 0% 
Excelle nt, 8.5% to 9.5% 
Se.tisfu ctory, 75% to 8.5% 

Unsati s f~ctory, 65% to 7.5% 
Inferior, Belew 6.5% 

_______________ Totul Effici ency; Rating fo r Camp __ ~i~G~t~i~l~£aaeot~~~PV~-------------

Inseecting Officer's Si gnature 

J. o., Kllsore 
captain. ~-Res., Hq. 12th Brig. 

District Inspector. 

Rank and Orguniz~tion 

District HeEldquarters CCC, Fort George Wri ght, Wa sh. J)PAeznbor " • 193._.1~­
Toa Command ing Officer, Co. 5G2 • Ca.mp»-180 , Coanr 4•.tJ.-. :.tc1Pbb---

Defiei enc i es a s noted belew will be cerre cted at onoe and a r bport of actien 
t uken submitted to DHQ within (lO) ____ days of dute~ this inspection. 

Defi c i encle s Noted s 

(1) Sec._.,A_.Line ll (2) Se o•-*'B--:Lin!J.,g.4 (3 ) Sec .~B.__:Line5161 7,9~12,13 
(4 ) Sec . B Line..&O..U (.5) Sec . C Line$1 41p (6) . Se c. C Line..,§ __ 

sec P Line 14.25 
By ~rder • f the Distr ict Com~nder: 

-#i;(vZ::d~ 
Ford Trimb l e , 

Captuin, F.A.-Res ., 413th F . ; . • , 
.Adj ute...nt. 
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CA.Vu- INSf ECTION REPORT R "c T 

.,_, .LJ ~,., ---
Camp !-160 

FORT GEO~GE WR IGHT DI~TR ICT CCC jFor : e ~-UltOlvkto ... 
Per Authority s .o. ___ P. _ _ Date cf In::;pe c t i on Jamt!17 31. 1936. 
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l 
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I I 
I I 
I 
I 
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I :1 I I . 
i I 
Jt :1 
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5. 
6. 
7. 
8 . 
9. 

10 . 
11 . 

1 . 
2 . 

3 · 
4. 

5. 

6. 

7 . 
8 . 
9. 

10 . 
-~1. 

I 12. 
t 13 . 

114. 15 . 

16. ' 

1 

17 • 
l d . 
19 . 
20 . 

21. 
22 . 
23 . 
24 . 
25 . 
26. 
2?. 

Ti me Arrived lOaSO A.4Y• ·---

HuiV r, ft"::t""• d ;: 3 ~ 1J•xrt:'"~J:~1:..~!;;·~:~·-,: ~7~;;.- ·.ri s i ~ SPIYF. :~,'J,p 
H:-w c l'i. .n ll~. ': s Gi\t'TI) :~ u · .• ·co !l ~~~- -~ i +. SPI: f .. 0.~J~:P ---------
D!SC ~ .f~ :f;iE o~ ... I c~· sv_;lc:. EUellent M1.Ji. '.AL~ D oellen 
REU.T1:_~- ~ e ! !.:l C:L·:.J:d;T",·:-·:..cJ: :· .:. ' :h"P.:.=-c~:t"scrvic.e ~~toolloat 
S it;:u:; .. _sat1at•~------

P,e:narks 
Latrines (TypA) ••••••• , •• Flaah•SatletaotoJ7-111lproY--ta to bo ma4o. 
Be. t h Eo~1 s e s. • • • • • • • • • • • • • Sat- ataotoi'J-i.IOP bOard& 4lrtj' al ·ao aliika. 
Laun::!.r y f.'~o il i ti'35. , • • •• • Satlataotor,_~----------­
Slva.t. ~ ·t; Ct~ nrte-:-~:, . , , . ... : ~~~!_~.!i.!t - -------------- -- -

CoZ"le r (!.!F.::;.t~tc . ) o , • . , ~~ooiiut-!Pir .. pert of wall OOG14 beOii&ner 
Roc't Cc ·L l f.o.r , , • •• • . ~ .. • • • ~ .ot la llaO 
GE:a. r 0 •"t_ e P.·i :31 ·~ s tt l • • • • , • • Billie~ ~-..,--_......,..r-a-oko:--a-iii\..,....,..,,..--,b.,....e.,--,o"""lr:o'""'"a"""D:-:.e:-::r=------

Recrentl~n~l-·Et~ ~ ! C.:.ne o :.-:-£qutp--ent-Satiataotorya Coridliron..:.:at;~ 
Edu o e:t. i <-no-. i Bv. i l C. i ng . • • • ~--Superior -
Crunp E.xcr o.ng,e , o., •. . . o. ~. S atl i?"aotory-lipl'OYe=.c\ a bobg aide. 
Equi.pma:rt Stol ·er o~,m • • •• • • S atta aotOl'J••IiprowecMDta to ·~• .ado. 
Sur plus r:;o_ai .? , S r..orclro~.>m . ·one 
Infi .r:n.:n·:-,• & }.1 ~· d i. ·:; '1.). 

Equipr,•en"i~ r:: 1-t: : ~ ~~-. .r~.:. •••• EXoollont-Foialna IUlat be ltopt l ookec1 ap 
Admi:J.i::; .. -ru·c" J;J ·u ·: l:} n;; • • -E:zoellODt 
Off' i c e1· s Q•ta.r .... t" 1· s • • . • • • . • o~&~t-=t-a-::t:-a-o·t,--O-f"T ___ to.,.-...,6..----,--__,..__,.-------
Guest Q.ur~r-cE:;t"f; • • '· • • • •• • ·---::S:::;a:.:t..::1~a-i-r.::a.:..otor:-W7::.L--to.:...::...._b;_e:_.:::....:: _________ _ 
Forestr y Qunr~ers • • .• ••• £X .. lloni 

-=~--~------------------------------Fire Frec &uti ons & 
Pr t:."v-enti ti ·res , 0" , •• • • • • • •__;;::;__oo __ l.,.lo_u_t ____ __________ ____ _ _ 
All F t- a. t: i r.c; Eq ~;. i ?Trent s •• • __,s,_.a.:rp .... v_I,....or-r-___ .,.._ _ _,.,.......,....,,_.....,__....,..........-~--==-=-=-: 
Gene r at Jr hou se & Equip • • s atlafFaotory••E&bauit PiJBtTitl»leof!Di~;a, 
F 1 P tl oo4-~•faotiOM r 

UE' r o ut1: • • • • • • • • • • • ., ~--=-r...--,......,...,--.....,"'·..ft..'-------------
Wat e r Pr ob l em • • • . , • • • o ••• oll·-~atlitiitory 
Fly S r e & 

1' --=sa:"'"'t..,......la""'t.., .. ~tO=-=-=---r..,ti=r-ur..-,iiOh=-"'---.----------
c 'ens _r aps •• • • o • ---r:-,..,..,..""'"--..,.., #,_.,,__..__.,.-,.........,,_._ __ 

Con s truction Comp1e b d • •• tfi-1iUOh l t:prOfiiDbC to ba 400. 
General Camp SE:a.n i tu.t ~_on • • _s_ .. _ _ NMr _ _ i_•_• ________ ___ _ 

-------------------------------------------------------·-------
SheE: t 1 
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D. 

MESS and SUNDRY ITEl!S 

l. 

2 . 

3 . 
4. 

Food Provi sio.n Stor eroom )at1ataot01'1 Plua--fope or oua d~..!.~ 
Tableware ~~oelltA\ 

5. 
6. 
7. 
8. 

Cooking Equipment~~o~•~l~l~en~t.~---------r-r---r--~--r------­
Cleaning Facilities cat1ataotoq-rooa be1g laprowCl. 
Are Mes s Stores Pr~perly Accounted f or __ t~•-•~-------------­
Complaints or Suggestions Concerning Mess --------------------

TRANSPORTATION 

1. Condition Satlatadtofr 
2 . Are Requirements of Memo . #42, June 11, 1935, Fully and ~roperly 

---r 

Complied With __ &I~•~•~~~-------------------------------------------
3. Repair ServicA~Sa~t~l~~ao~t~0~£1~----------------------------------------
4. Drivers Satlataotort 

E. EDUCATIONAL & ~fELFARE ACTIVITIES 

F. RECORDS and R~ORTS 

l. 
2 . 
3 . 
4· 
5. 
6. 
7. 
8. 
<-) . 

10. 
11. 
12 . 
13 . 
14. 

15. 

16. 

17. 
18. 
19. 

20. 

21. 

22. 

23. 
24 . 
25 . 
26. 
27 . 
28 . 
29. 
30 . 

Remarks 
Sy stem of Filing •••••••••••••••• B~ aubjeo\ 
Com:p any F\.1 nd R ec ...,rd s •• ••...•••• • ~tr.a:-::a~a::o:~~tt:Z-::::iih~•e~a-o:-e::::r;;ot~i t•tr:o~r.a::'lti~.-----------
Camp Exchange Records ••••••••••• •• attached oertltleati 
D~te of Last Ins~ection of Accounts by Dist. Hq . Janaary 31. 
Corros:pondence Book • • ••••••••••• EXeelleAt 

1936. 

Morning Repert •.••••••••••• • •••• ~S~a~t,l~a~t~ao~tor.J~·=-----------------------

Sick Repor t •••• • •••••••••••••••• Satlataotor.p 
Du t y R o·s te r ••••••••..••••••.•.•• ~S;o::a:':lt:"'ll-:::a:wtr=ao":"'l:tO-=r,=-------------
Transpor t ation Requests ••••••••• Liikid 8p --------------

Daily Work Report ..•••••.•.••••• Satlitaotor,r 
Daily Sanitary Report ••••.•••••• ~G;o::a:':lt:"'ll-:::it~aa~tor.J===-----------------------
Dai l y Diary (Lrg ef Events) ••••• SallataotorJ 
File of Company Special Or der· s • • -.UI"::"Wt~li"="~~tr.:e""o ... to=r.r=----------------------
Minutes Last Safety 
Committee Meeting ••••••• . •••.•.• __ !le ___ •_ll __ en __ t ________ ~~------------~ 
File of All Orders , 
District & Corps •••••••••••••.•• Sat1atuto1'J -----------------------------------Record ">f Telephone Calls 
and Te legrams .••••••••••••••••.• S&ttata.tor.y 
Form tt86 ( or QJJ1C 469) •••••••••• . --..s':'a..,ti .. lnt~u~t'~~~'ory-----------
F~r.m #12 .••••••.•.•.••••••.••..• __ c_a_t_i_a_r_aa __ to_~-------------------------
Roste r of Men Checked on 
Last S · t I t · Sa"t1ataoto-an1 ary nspec l on •••••••• ____________ ·#------------------------
Weekly Roster of Kitchen 
Personnel , Sani t &.ry Inspecti on •• CorreoUon de ------------------------------r Meal Record Report, 
Offi cer s & For ester s •••••••••.•• Satiata.tor,r 
Individual Clothing & -----------------------------------
Equipment Records ............... Sat1at&oto17 
All Records, c & E ••.•••••••.•• • ~sr.a~t~t~a•twll .. to•r.r.w------------------. ___ __ 
Supply of All Forms Required .••. t•i 
Fi 1 e of Menus •.•••••••••••.•.••• --.yr.e~a:-------------------------------
Food Stor eroom Stock Record .•••• Satlatiitor.J 
Registered Mail Reoord ••••••.••• ~s~a~tMl~a~r~ao~to~r.;~-------------
Officers Register. • • • • • . • • . • . • • • Sa\lataowi'f ----
Leave Roster (Enrollees ) •••••••• Satlat .. tor.r 
GEtJERAl. EFFICIENCY OF I·APER WORK Se.tlafaotOq PlU 
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···• 
' 

G· SU?FLY FACILTTIES 

1. Ar e Supplies Bei ng Re o~ ived Regularly ________ ~~-------------------------
In Satisfaotery C~ndition~--~------------~~~--~--------------------

2· Are Requisit ions Fil l ed Prcmptly ____________ ~._--------------------------
With Materia ls As Or dered. _______________ _.~~~------------------------

1. Fires , when 
2. Nc . of Me n ':...o_n_F~i r_e_s ______________ ~~Mr----------··-----

3 • :·1ethod of Ra tionin.0..--:-~---:~-=-----------••---------------
4· ;~thod cf Clothing and Equippinqg ________ ~-,~._._~---.~------------------
.5· Offi cers (NAME) on Fire:l-. ----------4t--------:-------

CO'.{ PlJ>. HITS or SUGGEST IONS by COW.:iP. NDINCc OFFICE~: 

1. Preaeat .. ,..... GJ a tea 1e • aertaa ot op• cl1 tohea clralllla& 1Dto the 
oreek . A slight odor noted at preaent tlae .nd with areer •ather tt will 
be anttre11 tUaatiet'utol'J. beouae as 800D a au pa are d s they tlll u.p 
1f1 tb water. It lllA1 proft a .. r1o11a proble to &•t a aa.tlate.o~l')' etbocl 
or d11poa1dc or wute ftter. 

Or~• trap outaicle ot pitob•r will b• re a1ra4 1 
..,.. pol1oed. ap. 

NOTE: The same system of r at:i.ngs a s user< on Effi ciency Re j)trts will be used wher e 
r equired , i. e ., 

Superinr, 9.5% to 100% 
Excellent , 8.5% to 9.5% 
Satisf~ ctory, 75% to 8.5% 

.._. __ ._ __________ Totul Effi c i e ncy; 

Unsat isfuct~ry, 65% to 75% 
Inferior, P.e lew 6.5% 

District Headquarters CCC, Fort Geo r ge Wright , Wa sh. J•rv•ea 11. 1 93.,~~6~.--_ 
Tot Comma.nding Officer, Co · j62 , Camp ~-]60 , 

Defi ciencies as noted belew will be cerreoted at cnce and & r bport of actien 
t~ken submitted to DHQ within (lo) ____ days of dute~ this inspection. 

Defi c i enc1es Noted : 

(1) Sec . I Line~'(2) Sec . I Line 
(4 ) Sec . ' Lin~---j- (5) Sec .--IL-Line 

By ~1i:f .~~·~istrict Com~nder: 

lS 
ao 

(3 ) Set1·-a~Line 
(6) . Seo. Line ----

~~~~ 
. Ford Trimble, 

CaptL- in, F·A ·-Res ., 413th F •. :~ •• 
Adj ut&.nt. 



. . C 0 P Y for Supervisor 
0 
ECW 
Supervision 
Inspection GENERAL I NSPEC'l'ION REPORT OUTLINE 

(Revised June 1935) 

Forest Coeur d 'Ale ne Camp Name Hayden Creek 

Date of r eport J a nuary 14, 1936 
:HOC :mmx 

Camp No . F-180 

t 0 10 pm:..__;l=.t./...:1:....:4;:,L./ ...:3:.:::.6_,_ __ 
(date) 

Supervisor Simpson 
Accompani ed by_--=T...:::e:..:c:..:h:.:;:m=-· c=-~=· =a.::;n:....:.F..::l::..;o:;.;d=.b=e.::.r""g~..-__ 

Period of Inspection, From 7 pm, 1/12/36 
(date ) 

Inspector C, VJte vens 

Supt ._ Henry 0 ' Donnell Camp Com. Ca pt. Moore 
Title Name 

List below the activi t i es or projects i nspected : 

Hu dlow Mtn. #437 A 
Hayden Creek Reconstruction 
Hayden Creek #43 7 

Findings 
(Except where very brief answers pl aced on this shee t will fully ans­

wer all phases of·the questions , discuss i n detail on blank sheets, using key 
let ter and number , as "A-3;" etc . ) 

A. QUALITY OF ORGAl'HZATI ON 
1 . Has Supt . a detai led work program? ye s 
2 . Does i t define pr iorities of jobs? y es 
3 . Does Supt . have well- developed " pl ans ahead" for 

each job? ~y~e~s ______ __ 
4 . Vfuat success has he i n making these pl ans materi alize? ~: ~F~a==i~r _____ _ 
5 . Does Supt . keep an adequate record or chart showi ng 

accomplishment based on plan of work? __ y~e~s _____ __ 
6 . I f not , did you suggest how to keep such a record? ~y~e~s~------
? . Has Supt . a thorough grasp of his job? :---.;v~e...,si;4_ __ _ 
s . What i s his attitude towards the job? excellent 
9 . Basing· your reply on analysis of Supt's diary, if avail -

able , or on 0ther information , how many hours per day 
does he average away from camp on the work projects?: 5 hoJJrs 

10 . How many hours per day do the enrollees average on 
m rk pro jects? 6 hour s 

11. Are foremen and facilitat i ng personnel thoroughly com- ! 
petent to direct or accomplish jobs to which assi gne'd? 
(Dig i nto this and discuss thoroughly. ) Are there any See memo 
misfits? I f so , on what jobs? How m311y replacements 
has this camp had because of inefficiency or other ' 
unfitness? (Do not include r e l eases duo to no fur-
ther need of certai n overhead . ) 

12. Are foremen , l eaders and asst . l eaders adequate in 
numbers to get reasonabl e production from unskilled, 
untrained workers? 
If not , what do you suggest? 

13. Are they distributed over the working forces to the 
~est advantage? 
If not , what do you suggest? 

yes 

y es 

• 

• 



14• What Are t he minimum and maxi~ numbers of workers 

15. 

under any f0reman? 
What i s the average for all foremen? 

Are the f oremen alive to their r bs in directing the 
work? How do t hey size up? 

16 

Where you f ind men loafing ~n the job , g ive f0reman 1 s 
name and the number l oafi n& in each case . Di scuss such 
i nstances wi th Supt . and state ·::hat c0nlr.l.ents he offers . 

Che ck clerica l work and state ,;.,hether it is well or gan­
ized and effeci tvel y handl ed. Does Supt . knov7 where : 

23 

all men are a ssi gned each day? ~Y~e~s~-------
Does he keep ne cessary records on time by pr0 jects? ye.s__ __ _ 
Doe s he submit hi s r eports rm time? : ... y~e=s--
Has he suffici ent cl er i cal hel p t0 meet the needs? ,_, ~7•e .. s~---­

How many inspecti ons of field work have Su pervisor or 18. 
staff made during this enrollment peri od? 

Hovr many purely "camp visits" by Superv i sor or Staff? -LJDII-ou.n.JJ:e::.-__ _ 

21 . 

Hovt many vweks s i nce full company arrived , or since 
start of peri od in case company arriv ed during a 
previous peri od? 

Do Supervisor and staff men ma~e i t a practice to 
l eave >-r i th the Supt . definite \7I' i tten memoranda 
cover i ng i nstruct i ons or suggestions made as a 
r es ult of their inspectie>ns? 

Q;tJALITY OF WORK ACCOI\:!PLISHED 
1 . Do Supt ., foramen , l eaders and skilled v1orkers fully 

understand t ho standards and 8pocificat ions a ppli­
cable t0 tho rrork on r;hich o~.qr,ed? 
Do the Supt . and foremen carry the SIBCi f i cations 
with them out 0n the jobs? 
Discuss any except i ons . 

2 . Are standcrds ru1d sp ecifications adhered to? 
If there are any deviati ons , ·:1hat ar t:: they and up0n. 
v1hat jobs? 

3 . Are rrr ittcn speci f ications lacki~~ for any of the jobs 
under way? 
If so , lj.st such j0bs? 

: May 11 

: written 
memo 

yes 

yes 

no 

4 . What changes in plans , l oc2tions or speci f i cnt i ons, 
if a ny, d0 you buli ovc., advisable: ru1d upon \7h at jobs? 

5 . Based on your o·.m 0bscrvations , Hhich fo1·omcn are 
active i n t c.~aching onrolloe:,s ho11 to improv8 their 
skill? Cit e: 0:x:cmples . 

6 e Arc thc..ro on oueh skill ed norkcrs , including skilled 
cnrollucs , t :-> insure prope r accomplishmc: nt of tho 
pl anne d w0rk? 

? • If not , hovr mc.ny men and of 'Nh~t skills arc lacking ? 
For \7hat jobs are they n eeded . 

s. Has the Supt . r e cognize d this need , Vfuat ac t ion has 
he taken to secure them? ·:funt r:cro the resul t s? 

~. De the Supt 1 s vcriour- h~d~0oks and sets of i nstruc­
t ions shorr evidence of study? 
Are they kept in a place r eadily available? 
Do they hr:vo " dog ears" ? 
Do the foremen study any of them? 

- 2-

ye s 

yes 
yes 
yes 
yes 

• 

• 

• 



10. \Vhat steps has the Supervisor taken to impress the 
Supt . and foremen with their r esponsibility for 
the training of·workers? (Go into this in detail · 
with each Supt ., and with Supervisor or staff men, 
if contacted . ) 

11. Do f oremen have "plans ahead" and their work lined up 
on the jobs so that all phases of the work are 
handled in an efficient manner? ·~y~e.;;;;s ____ _ 

12. Are foremen active in keeping crews balanced on the job?_y __ e~s ______ __ 

QU.AJ.'l'I'ITY OF WORK AS COMPARED TO MAN- POVIER AVAILABLE 
1 . Average enrollment dur i ng past 30 days ~~1~9~2=------
2~ Average number re l eased to Supt . !-'1~4.;;;..;::3:------
3 . Into how many ·working g roups was this turnout divided? ! 8 -------4 . List any crews which seem overly l arge for economical : 

accomplishment of the work . 
5 . List any jobs on which the output for the past 30 days ! 

impresses you as bei ng t oo low . In your judgment, ' 
wha t are the r easons for lov1 output? 

6. List any jobs on '7hich the enrollees do not put i n a 
full 6 hours on the job , exclusive of travel time . 
Give number of men invol ved and speci fi c reasons 
why a full 6 hours is not spent . I f l ess than 6 
hours i s not fully justi fi ed due to except i onal 
ci rcumstances , what action has been taken to cor­
r ect this? 

7. Horr many spike camps are out? 
s. How many enrol l ees in such camps? 
9 . Could the number of spike camps be increased to 

advantage? 
On what jobs? 

D. USE AND CARE OF TOOLS AND EQUIPMENI' 
1 . How many'of the following machines on the job : 

Trucks, 1~ ton 5 ; Pick-up 1 ; Dump 3 
Bulldozers 2 ; Tractors 1 ; Compressors 3 ; i (2 stored) 
J ackhammers 7 ; Shovels ; ·Graders . 1 

2 . Vfuat additional trucks and machines , i f any, could be 
used to advantage and where? 

3 . Has Superintendent tried to got more trucks or 
machinery , and wi th what r esult ? 

4 . What machines , if any, are out of commi ssi on , for how 
long , and for vmnt cause? 

5. Horr much of this time loss was preventabl e , and how 
might i t have been prevented? 

6. Arc there any idle tru cks or machines on the job? ~n~o~------
List numb er , type , and cause of i dleness . 

7. Have surpl us trucks or machinery, if any, boon re-
ported to Su perv i sor ? ;-: _y.,.,.e'-'s"------

8. Is full use be ing made ·of all trucks? Do they doubl e i 
shift where possi ble , haul capacity l oads , stagger · 
crew hauling , make unnecessary trips? 
Discuss in detai l . 

- 3-

• 

• 

• 



.. 

E. 

9. : Are bulldozers double sh i fted ? y es 
If not , why? 

10 . Are jackhammers double s hifted? , yes 
If not , why? 

11. Are grading 0utfits doubl e shifted? no 
If not , vthy? 

12. Are enrollees be ing used to fullest extent feasible 
0n bulldozers and trac tors? ; yes 

13 . Are blasting machines in use 0n all job s requiring 
expl()sives? : yes 

14. .Are there fully experienced powdermen on each job 
where explosives are used? i y es 

15 . Check use of powder in loadine and in execution . 

16 ~ 
17. 

20 . 

21 . 

22 . 

23 . 

CC'rnment on it . 
Is powder rat.i0ned out by Supt . t0 powder fo remen? ...,y,_...e ..... s.__ ___ _ 
.Are there adequate shop facilities f or sharpening , 

fitting and repairing all t ools? ...,y,_..e ..... s.__ ___ _ 
If not , what is lacking ? 

Are t')ols properl y conditioned for use ? ...,y,_..e;,.;:s.__ ___ _ 
De you find AnY tools , equipment , or materials 

scattered about on the job , or are they gathered 
up and pr0perly st cred? J"R gather ed up 

D~ f0remen keep thei r crews fully equi pped with 
ne cessary tools and materials? _y_.e'""s..__ ___ _ 

If material or equipment delays occurred, what 
caused them? 

(a) Do all truck drivers have perrni ts? __..y .... e...,s..__ ___ _ 
(b) Are speed and drivi~~ rules posted in truck cab? i __..y~e ... s..__ _ __ _ 
(c ) Any evidence of v i 0lation of t hese rul es? :_IUL_ ·----(n ) .Are servicing fccilit i c s adequate? : yes 
(b ) Is camp equipped with gr ea se rack? ' -y~e ..... s'-----
(c) Is adequate che ck kept on (~asoline and oil issue d? __ y_.e....,s..__ ___ _ 
(d) I s the handl i ng of ~as and oil and the s torage 

thereof done in a safe manner? ,_y_,e...,s...__ ___ _ 
24. D0es Supt . r equire drivers t::> service and maintain 

t rucks in accordance ~vi th bo0klet , " 0 - ECW- ER- Equi p-
ment , Truck Maintenance- Camp Supt ' s Responsibility"? ~_-y_.e"'"s...__ ___ _ 
Check at le:ast. t wo trucks ~:;ainst tho requirements of 
this b0oklut and r eport your findings in detai l . i 

25 . Docs Supt . f er;l that the mechanic services assi gned to! 
his camp al' (:'; adequate to kC.A)P the trucks and machin-
ery in ·proper c0ndi t i on? !~y~e~s...__ _ __ _ 
If not , discuss avail able services and addit ional ne~ds . 

FIP.E CON'I'ROL PBEP.AREDN"ESS 
What is tho standard of prcperedness set up for the camp? 
Is equi pment to this standa:-d at hand? 

I s it in proper condition? 
Is the prescribed flyin~ nquadron selected, ')VGrhcaded :,: 

and trained for its job? ,__ _____ _ 
D') the selected srmkechascrs undcrsta11d their j')b ? 
Arc the 0verhoad mon assigned to tho flying squadTon . 

the most competent fire bosses 1'\n'.ilable in the camps? _____ _ 
What preparedness mcasu~es have been lined up in ad-

dition tn the prescl'ibed standard? 

• 

• 

• 



7 • : A:re adequate arrangements agreed upon with the Com-
'· mander ·for holding me n in camp in cases of impend­

ing need? 
8. Are available transport faciliti3s adequate for quick 

movement of ?5 men? 
9. What additional measures other than increasing size 

0f squadrvn might be taken to improve adequacy of 
firefighting preparedness? 

10 . Check prohibition against smoki ng away from camp AX­
CP-pt at previously designated (posted) smoking sites ,! 
places of habitati on or public camp grounds . Have · 
enroll ees been duly informed and are they complying? 

11 . Check f i re protection in main camp. This is pri marily 
an Army responsibility but the following should be 
g iven attention by the Supt . : 
(a) All chimneys and stove pipes in F.S . buildings 
to be screened or provided with spark arresters . 
(b) Metal floor boards under stoves . 
(c) Blacksmith forges to be provided with s creen 
or screened hood . 
(d) Fire extinguishers should be available in F. S . 
buildings . 
(e) Stoves should be safe distance from walls . 
(f) St~ve pipes should be riveted at joints where 
there is any danger of t el e scoping . 
(g) Check for safe collars and roof jacks . 
(h) Has a fire marshall been designated ru1d is he 
giving proper attention to his duties? He is l·e ­
sponsible for maintenance of fire tool caches , 
fire- proofing camp sites a.'ld is the fire preventi on 
expert . 

NOTE : Other f i re prevention covered under G- 7. 

F . COORDlliATION ·.nTH ARMY 
1 . (a) Is canp construction completed? 

(b) If not , •."That r e:rrains to be done? 
(c) Vlhcn i s i t expect ed to finish this? 
(d) How many enrollees are engaged in camp con­

struction work? 

• 

• 

no 
cesspools and wood­

shed 

5 
2 . Is camp construction over- refined? ,--=.n::;:o;.__ ___ _ 

Cite instances . 
3 . (a) If Army overhead, aside from construction 

forces , consists of more than 23 men, list the 
1JI3E'S to which the surplus is being put . 

(b l ·' What action has been taken to reduce the force 
to 23 unl ess extras have been approved? 

Are Forest employees and Army cooperating effectively? i....J.y..::e::..:s~---­

s. 

9 ~ 
10 . 

Does Commander s~itch men without consulting Supt . ? 
Is mess satisfactory? 
Are arrangements for lunches and "extra shift" meals 

satisfactory? 
Is camp discipline such as to strengthen the dis­

ciplinary measures requi red on the job by the work 
Agency? 

Are men interested in their work? 
Is selection and use of leadAr and asst . leader pos­

itions satisfactory to both agencies? 
.. - ::: .... 

no 
yes 

yes 

yes 
yes 

yes 

• 



,, 11. Are housing facilities for work agency employees com- , 
mensurate with those occupied by Army men of similar · 
rank? If not , what· is ne eded . 

Educational activities , (a) Does camp have an 
educational adviser? 
(b) How many enroll ees are taking courses? 
(c) P..:re work agency empl oyees eocperating? 

See memo 

Yes Nelson 
:l oa% 

G. SAFETY PROO RAM 
1. ll~s a safety c0mrni ttee been established? 

(See pages S- 2 to S- 4 ECW Handbook) 
Does the com.l!li ttee have weekly meetings ? 

yes 
Wed . eve . 

• 

Have the Supervisory personnel and l eaders and 
asst . leaders taken the first aid course? :rr not are now taking 

s. 

Is transportation of enrollees handled in accordance ; 
with Safety Division Bulletins No . ECW-1 and EC.i/- 19'? 
(Pages S- 7 and S- 41 ECW Handbook. ) . .J.y~e:.::S~----

Have goggl es ·where required been s uppliod to enrollees 
and do they use them? (See p~c S-12 EC\"f Handbook) !,,;:;y-es 

Check car3fully and comment on tho handling and use 
of explosives . (Pages S- 21 and S- 23 ECW Handbook) 

Check for compli ance with fire prevention suggest ions 
of Safety Divis ion Bullet in No . ECW- 20 at any 
garages and gas and oil storage buildings . Commm t . 

List any suggestions you may have whi ch would improve 
safety condit i ons at camp or on the job . 

H. GENERAL 

Comment on any pert inent featur es not covered i n the 
regular rep0rt . 

I . Statement by Forest Supervisor or State Forester : 

I have read the above report , discussed it with 

Inspector (, . V. Stevens and desire to comment - - -
as fo l lows : (Use extra sheets where necessary. ) 

(signed) Chas . D. Simpson 
- 6- Forest Supervisor , or 

State Forester 

• 

• 
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MEMORANDUM CAMP F- 180 

A.ll. The present personnel a t the camps on the Coeur d ' Al ene 
forest are selected men who have proven t heir worth 

on past projects . These camps are no t loaded up with 
ex-camp superintendents at high salaries doing poor jobs as 
foremen. Foremen who wer e formerly superintendents are now 
r eceiving pay for their work as foremen and not for what t hey 
did in the past . 

F.ll. Forestry quarters a re comparable a nd excellent ac -
commodations have been s ecured. Due to the full 

compliment of supervisory personnel, the spa ce provided is 
not sufficient . Additional rooms could be used and are 
needed in order to a ccommodate visitors, travel ing personnel 
and inspecting officers. 

It is not possible to give a comparison of accomplish­
ments in various camps due to this being my first visit . 
It will be possible a t the time of my next visit t o give or 
make an analysis of the work a ccomplished and the efficiency 
of the organization at that time . 

As the new work progr sms have no t been received it is 
impossible to check prioritie s of jobs . 

Self inspection or inspections of these camps by the 
Supervisor and his staff are very well handled and Supervisor 
Simpson should be complimented on the efficiency of his or­
ganization and the receptive spirit shown by his camp super­
intendents and su,.ervising personnel. 

/s/ C. V. Stevens , 
Inspector . 
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GEOBGE ':V"F IGHT D:STR JCT CCC .k.FJ?.:\S ~~ - :-01 {)M 
CAMF I NSFE:CT:ON P.EFORT - ~ 

Camp F-180 Per Authority s.o. _____ r . Date of Inspect i on. ______ ~f.~ar~c~h~~~l••-1~9~3~6~. 

Company 562 Conpany Commander Cant ~_Moore~--------------Time Arrived~-~--

Type of Camp ">ermanent-New Inspector Qapt . All10re Ti me Departed 1115 p . !. 

:M ileage from~To F-180 ~Miles ::\oad Condit i ons. ____ v~e2.:nli..L...Jpo~our;;:__. ___ _ 

I.

's l,i E 1 &~~:, A. 1-Sta. Hosp, 
PE.R.SONNEL - Strength e.nd Condi tion : 0-- ue.rters 

I l. Company Str e ngth 86 No . of Men SICK No . rm OVERHEAD. __ _.2..,.1~--
j 2. No . of Men CHARGED TO TECHNICAL SERVICE~:__ _________ _ 

I J . No. of OFFICERS ASSIGNED 3 No . of CFFIGERS PRESENT AT Ii,S? .-5--
, 4 . GENERAL EFFICIENCY -- Commandi ng Off'ice~a")t .~oore, .!ess- EJ:aellent _ 

111
1 I ::::::i:;::c~:f::::;· ~::::o::c ::1n:7:,_ . .,·-:::,--a-r- .-,.r--. _N_e_l_son ____ SUp.e_ rior 

,

1

,.!.... ! Camp surge.)n L~ . tleyers-:::taellent Welfe.re Off .i0.e:..· Ce.pt , ?'!oore-nnthfactolJ 
- 5. SPIKE CAMl-'S ··- How Many ~one ~!o . of ?:,e!l. ______ _ 

6 . How far frcm MAIN CAMP _____ -,-----~---___,. 

I 
I 7 . How often cioes Commanding Off i cer visit SPIKE CAUF ___ _ 

I 
1
1
, 8 . Eow often do€s Crunp surgeon visit SfrlE CMi? ____________ _ 

) . DISCIFLINE OF Pt,RSC'NNEl cell ent HCH.ALt; Excellent 
I 10 . RELATIONS and COORDINATI ON with FOREST s::-.RVICE SUperior 

11 . SIGNS Excellent 

I 
I 
I 

II 
I 
I 
I 

[X 

I 
I 
I 

I 
I 
i 

I 
I 
I 

I I 
I i 

dill 

B. PHYSICAL EQUIPMENT and SAN I TATION: 
Remark s 

l. Lat rines (Type) •••.••••••• EI:cellent Minus- Urinal.o shoul.d b3 scrubbed 
2 . Bath Houses •• .•• ••••.••••• Exc. ,.linus- ;alls should be sorubl>$d, 
3. laundr y Facilit i es •••.•••• s ati t factory __________________ -T ____ ___ 

4 . nee p i ng Quarter s •• ••••••• Excellent--to~ers Wi. U be cleanei out . 

5. Mess Hall. . . .. ..... ....... Satisfactory • .1inue . - tables and floor 
must be cleaner. 

6 . Kitchen ••.•• • • .•••.••••••• EXcellent -- Pan r a ck mu8t be oleanerA--- . 

7. c~oler (Me at , etc . ) ••••••• ~~~c~e~l~l~e~n~t~--------~-----------------
8 . Root Cellar •.•..••••••••.• N~o~t_o~o~mp~l~e~t~e~d~,L--------------------------
9. Garbage Disposal ••••• •• •. . Ha~ul~eEd~a~g~y~da~i~~~YL-____________________ __ 

10 . Rec reationa l Building •••.• Equipment f:at , l'inUI=Buildin~ Satisf actory: 
11 . Educational Ru ildir1g •••••• 2sup~2;er:!::.i!.!O!l;r£.._ __________________ _ 
12. Camp .Ex0hange •.••••••••••• Display 11J:cellent-Condtt1on Exoell ant 
13 . Equipment Stor~i.·com ••••••• ~rt.~o~r __________________ _ 
14. su r plus ~u:p . s t or e r oom •• ~s~at~i~sta~c~t~o~r~yL_ __________________________ __ 
15 . Infirmary & Medical 

Equipment & Personnel .••.•. ~~c~el~l~en~t~--------------------------------
16. Administraticn Bui1d ing ••• =Ez~o~e:ll~e~~~t~-----------------------------­
l7. Off i ce1 s Qu arters ••••••••• ~s~at~i~s~f~a~c~t~o~ry~~P~l~u~~·~----------------------
lc . Guest Quarters •••••••••••• au.i.l.,faci.o •r lua <--~- ~ 
19. For estry Quarter s ••••••••• Ex~ce~ll~~e~n~t~------------------------------
20 . Fire Pr ecaut1ons and 

Prevent it i ve s ••.•••••.•••• !::Ex~o~e::::l:;::l;::e:::n~t;_ _____________________ _ 

21. All He a. t ir:.g Equipment •.••• ~c~e::::ll~e~n~t~-----------------------
22. Generator House & Equip ••• 2Sa~t~1~sf~a~c~t~o~rv~-----------------------------
23 • Fu e 1 Problem •••••••••••••• !!l~oo~d!!:-::;S~a!!.t.!!!i~s~f!:..!a~c~t!!.!ol!!ry:.:L _________________ _ 
24 . Water Pr ob1em ••••••••••••• ~Cr£e~ek~-~~~c~e~ll~en~t~------------------------
25 . Fl~r Scr eens & Traps ••••••• s atisfac tory r or season. 
26 . Construction Comp leted •••• ~le~s ____________________________________ __ 

27 . General Camp Sanitati on ••• ~atisfactory--~e~e disuo&~l temnorarv a»'Y• 
Repair naoded before summer. ~olic~ Aro~d kitQhen mtst be 

1I:mcroved. 

Sheet /fl 



[ 

X 

i 

MESS and SUNDRY IT~iS: 

1. Fs>od EECellet Qt•ality JXe&llent 
Variety satiefactor1 PlU11 Quantit-y--~S~a~_tr.i~ll~f~a~ct~o-ry:~---------------

2 . Kitchen Personnel (Qualifi cations & Pre sentability) Satisfactory Pl .. 

3 . Food Provision storor~om ticei!ent ~us- G. i . cover s dlrt,V 
4 . Tableware Sat181'actory-con.ti1nera muit be cleaner 
5 . Cooking Equipment Si.t18faCt!Jry Plus-ttmcli to be I &: I • d . 
6. Cleaning ~aci lities Sat!afactor~ -~~------------
7. Are Mess ~teres Pr~perly Accounted for __ ~_e_s _______________________ _ 
8. Complaints or suggesti0ns concerning Mess __ ~~_e __________________ _ 

D. TRANSPORTAT ION : 

1 . Condition Satisfactory for ol4 trucke 
2 . Are Requirem~nts of Memo . #42 , June 11 , 1935 , Fully and Pr operly 

Complied wi th Yes 
3 . Repair Servic-e---sr.~a~trrro-f~a~c~t~o~r.y~-------------------------------------
4. Drivers satlila0tory 

E. EDUCATIONAL & ~~LFARE ACTIVITIES : 

l . Educational Advi ser~. Nelson--Superior 
Asst . Educational A=d~v~i~s~er~~~=o~ll~e~e~~~o~w~e7l~l-=Ex~c-e~ll~en--t~---------------

2. No . of Cour ses 24 No . Enrr-lledl73 Uo . of Instructors 15 
3. Magazines & Pap~rs Receiving ~-- ------------
4· Circulation System of Library card Excell~t 
5 . Cfu~F Paper Excellent ----~-------------------------------
6. Recr eati onal Equipment & Use ther e '"'f Pool. Pliii i>ong. cards, checkers 

basketball, ruv1ee. 
--NMt.._ KUiliber shonn enrolle« tiilten before disCHarge 

F . RECORDS and REPORTS : 
/ Remarks 

1 . System cf Filing •• • •••••• •• •• • • • Decimal 
company Fund Recor ds •• • •• • •• • •• • ~~-ue~a--tt~a-o~n~ea~~a~e~rt~1~t~1~oa~t=e-.----------2 . 

3 . 
4. 
5. 
6. 
7. 
8. 
9. 

10 . 
ll. 
12 . 
13 . 
14. 

15 . 

16 . 

Camp Excha.nge Record s •••• • • • .... See attaChed e817'tlfi~e. 
Dat e of Last Inspectbn of A0cts . by Dist . Hq . ' ilr"Cll,...-,.31....--.--...1 .... 9"3,...6-.--
C,.,rr e sp c- nd enc e Bock .•••••••••••• --....!XI=ro.,...e=U,...e.,..n=too-==--------- ------­
Mor ning Rep0rt • ••••... . .•..•. • . • 8atisfaotory 
Sick Report • • • • ••••• • • •• • • •• . ••• -~s:a%tTl~s~x_~o~t~o~r.v=---------------------
Du ty Roster . . . • . • • • • • • • • • • • • • • . • Satlif'actory 
Tran sportation Requests ••••••••• -.LO~~~~up~--~-----------------
Daily lvork Report •••• • • •••••• •• • Eiiiiillent 
Daily Sani t ary Report ••••••••••• ~f~~Oh~ll~ent~---------------------
Daily Di ary (Log of Events) .••• ·-:£%0....:...-..... ell-.:.:-en=..t....----------------­
File of Company Spec ial Or der s •• Satisfactory 

~---~-~~-----------------Minutes of Last Safety 
Committee Me P. t ing • • ...••.•••••. •_;;_to.~st __ o_n_a;__wr__;_i...:.t..:.t..:.en=-u:..:.=p~&l~t:;.:e:..::d:._:::=.=.=:...:.::L 
File of All Or der s , Memos . , etc . 
District and c~rps • •• • •••••••••• ~3x~o~e...:.l=len~t~-------------------­
Record of Telephone Calls 
and Telegrams •. ••••••••••••••••• ~S~a%tTi~s~~a=o~t~o~ry~-------------------

l7 . For m /f86 (or Q}AC 469 ) ........... SatiSfactory 
18 • For m # 12 •.•• • . •.•• • •••••••••.••• · -;:;s-=atrlrs=:ftr-'a:-:o:-::~:t~o~ry~------------
19 . Roster of Men Checked en 

Last Sa.ni t ary Inspection •• •• ••• • _EX __ o_e_U_en_t ___ ______________ __ 
20 . Weekly Roster of Kitchen 

Per sonnel , Sanitary Jnspection •• __ sa __ t_ts_~ ___ ct_o_ry~-----------------
21 . Meal Record Report, 

Officer s & Fore sters ••• • .• •• •• • • __ Ex_c_e_ll_ln __ t ____________________ __ 
22 . Individu al Clothing and 

Equipment Reoords ••••••••••••••• ~N·o~t~c~~mp~l~e_t_e_. ________________ __ 
2':) All R d C EJI:delltmt _, • _ e cor s , & E • ••• • •••• •• •• ·-..------------------------
24 . Supply of All Forms Requir ed •••• ~'~e~s~--~---------------------
25 . Fi l e 0f Menu s ••• • ••••••••• • ••••• ~EX~~o~9ll~e~Di~-----------------------
26 . Food St0r er oom St ock Recor d •• • •• JXcellent 
27 . Reg i stered Mail Record •• • •• • •••• ~s~artT!~st~a~ct~o-~------------------------
28 . Offic er s Regis t er •• ••••••••••••• ~sa~t~i~s~~a=c~t~o~ry~-------------------
29 . Leave Regi ster (Enr ollees) • •.•. . Satisfactor.y 

~~~~~~~-------------------
30 . GENERAL EFFICIENCY OF PAPER WORK_S_a:;;;;..:t~i~s..;...faot;::..:_;...:o.::.ryL----------



,. 

G. SUrPLY FACILITI ES : 

1 . Are Supplies Eeing Peceived Regularly ______ ~_e_•~~-------------------------
In Satisfactory Condition ____________________ t_e_•~~----------------------

2 . Are Requis itions Fi lled Pr0~ptly _________________ Yi __ s~.--------------------
iii th Material s as Ordered Xii 

F . FIRES or OTHER .ENERGENC IES: 
1 . Fir es , when !roM 
2 . No . of Men _o_n __ F_i -re-s----------------------------,fi~o~DI~-----------------------

3 . w,e thcd of Rat i on ine;--~~~~~~:~~~~~~=~~==~====~~~~=~~r:~ou::::::::=~~====~=~==~~=-
4. Me thod of Cloth i ng and Equ i ppi ng _____________________ e_o_bl--~r---------
5· Officers (NAME) 0n Fire _________________________________ NODJ __ ~==~---------
6. ether Emergencies _________________________________________ l_'on __ e __________ _ 

COt11PLAINTS or SUGGESTIONS by COMMANDING OFFICER : - Nou-

·~E1.1ARKS : 

~OT~ : The s~1e system of ratings as used on Efficiency Reports will be used where 
• requ i red , i . e ., 

Superior , 95% t~ 100% 
Excel lent , 85% t0 95% 
Sati sfactory , 75% t o 65% 

Unsatisfactory , 65% to 75% 
Inferi0r , Below 65% 

_________________ Total Efficiency; Rating f or Camp ______ o_e_l_l_~--------------------

Distr i ct Headquarters CCC , Fort Geor 
To : Commanding Officer , C0 . 562 

Defic i encies a s noted below v.ill be correcte-d at once and a report of action 
taken submitted to D. E . Q. wi thin ten (10) days of date of this inspect ion. 

Def i ciencies Noted : 

( 1 ) Sec .~Line 1•2•4•5 
(4 ) Sec . p Line_1_4_• _22 __ 

(2) Sec . B Line 6 (3) Sec . C Li ne 3. 4,5 ----------
(5) Sec . Line ( 6) Sec • __ Line _____ _ 

By order of the Distr ict Commander: 

-::~.~ ~ ~ ' .; ~) 
J7Tky Vl--:t-J)d /~ 

F0rd Trimble , 
Captain , F. A. -Res ., 413th F. A., 

Executive Officer . 

\ 
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Supervision-Coeur d'Alene 
Camp F-180, Hayden Creek April 3, 1936. 

11:f0RANDUM F TEClil ICAL IN"",P ..:CTION 

Camp Superintendent, H. P . O'Donnell. 
Camp Commander, Captain H. c. Moore. 

On March 25, t he strength of t his company was reduced to 
86 by about 90 men going home. Of this number, we are receiving 
some 56 for our projects. Of the four camp s inspocte( since the 
~rrollees went home, this is the only camp wtere the Ar.my has 
shown cooperation by r Educing tho n~ber needed as overhea d. 
The enrollees released to us are being used on the following work: 

Stand ImProvement. 

Three crews are being used on timber stand improvement. 
This work co nsists of thinning and the removal of hemlock and 
white fir overstory. About 71 acres of ground have been worked 
over, using an average of about 30 man days pe r acre. 

Road Work. 

At the present time, tho rond ~ork a t this camp co nsis ts 
of road maintenance and bridge construction. An e celle1t flat 
stringer bridge has bee cor$ tructed and the approa ch fills are 
being made from materi~l"' obtained from nearby points. Several 
other small crews are being used to traverse work already c m­
pleted. 

Due to the recent changes in Army orders, some confusion 
has developed in regard t o wor~ projects, as this camp was 
originally supposed to leave here about A 'ril 1, anc all projects 
were plarned to be completed by t hat da te. 



Memo . of Insp . Camp F-180, Hayden Creek. 

Lancaster Creek Road. 

This project is being surveyed at the present time, and 
it is believed th. t work will start in the nea r future. 

Coeur d ' Alene Camps. 

It is believed desirable t o compliment the Supervisor and 
his staff on t he close supervision t hey are exercising in the 
E.c.w. camps. These camps aro being conducted as ne ar to the 
sta ndard plan as possible and this is believed due to self­
analysis a nd close inspection. 

-2-

/s/ c. v. Stevens 
Inspector 



C o P Y ~or Sup ervisor . . 
0 
ECW 
Supervision 
Inspection GENERAL INSPECTION REPORT OUTLll{E 

(Revised June 1935) 

Forest Coeur d'Alene Camp Name Hayden Creek Ca.'llp No . F-180 

Date of repor t April 3 , 1936 
am · am 

to ~~4=/~3~/~3=6~----­
(date) 

Peri od of Inspection , From~ 4/2/36 
(date ) 

Inspector C. V. Stevens Accompanied by __ ....:H::.;e:;.:r:;..b;;;..e.=.:.r..;;t-=.F.;;;l....:o....:d;;.;;b;...;e;.;;r"-'g""-----

Supt . H. P. 0' Donnell Camp Com. Capt, H. C. .Moore 
Tit l e Name 

List below the activiti es or pro jects i nspe cted : 
Timber stand improvement 
Road and Bridge construction 

Fi ndi ngs 
(Except where very brief answers placed on this sheet will fully ans­

wer all phases of·the ~1estions, discuss i n detail on blank sheets , using key 
l ett er and number , as "A-3;" etc . ) 

A, ~UALITY OF ORGAl\JIZA~· 
1. Has Supt . a detai l ed work program? yes 
2 . Does it defi ne priori t i es of jobs? 
3 . Does Supt . have well- devel oped "pl ans ahead" for 

yes 

each job? -~Y~e~s~-----
4 . Vfuat success has he in making these plans materi alize? ; ~ood 
5 . Does SUpt . keep an adequate record or chart showi ng 

ac compli shment based on plan of work? ~~y~e.sw_ ____ __ 
6 , If not , did you suggest hov: to keep such a record? ;..-~y!Ue:::.Si:l.-----
? , Has Supt . a thorough grasp of his job? -~y .... e::.;;s~---
8 , What i s hi s atti tude towards the job? good 
9 , Basing · your repl y on analysis of Supt ' s diary, if avai l-

able , or on 0ther information, how many hours per daY, 
does he average av~ay f rom camp on. the work projects? : 6 hours 

1 0 . How many hours per day do the enrollees average on 
oo rk projects? 

11 . Are foremen and facili tati ng personnel thor oughly com- l 
petent to direct or accomplish joll s to which assigned? 

6 hours 

(Di g i nto this and discuss thoroughl y.) .Are there any no change 
misfits? If so , on what jobs? How many replacements 
has this camp had because of ineff iciency or other 
unfitness? (Do not incl. ude releases duo to no fur-
ther need of ce~tain overhead. ) 

12 . Are foremen , l eaders and asst . l e aders adequate in 
numbers to get reasonabl e production from unskilled, 
untrained workers? 
I f not , v1hat do you suggest? 

13. Are they d i stri buted over the working forces to the 
}<est advant age? 
1f not , what do you suggest? 

yes 

yes 

• 

• 

• 



!!· 

1 4 . Vfuat are t he mi nimum and maximum numbers of wor kers 
under any foreman? 6 - 14 
What is the aver age for a l l foremen? ---'l:..:o::O ___ _ 

15 . Are the foremen a l ive to their p bs in directing the 
wor k? How do they size up? 

16 . <Vhere you f i nd men l oafing ~n the job , g ive foreman' s 
name and the number l oafing in each case . Discuss such 
instances with Supt , and state ·::hat comments he offers. 

1 7 . Check cler i cal wor k and sta te whether it is well organ.+ 
i zed and effeci tvel y handled , Does Supt . know where : 
all men are ass i gned each day? ~Y~e~s~-----
Does he kcop ne ces sary records on time by pr ojects? Yf3L.. __ _ 
Does he submit his reports rm time ? _y~e..,.sL--___ _ 
Has he suffi ci ent cl erical hel p tf"l meet the needs? ,_y~e .... s.__ __ _ 

18 . How many i nspections of fi eld work have Supervi sor or 
staff made during this cnrollmen t period? every week 

19 . Hov1 many purel y "camp visits" by Superv i sor or Staff? __.n .. o~n.,e..._ ____ _ 
20 . How many v1eeks si nce f ull company arrived , or since 

start of peri od in case company arrived during a 
previous period? May 10, 193 5 

21. Do Supervisor and staff men make it a practice to 
leave ni th the Supt . de f i nite rrr i tten memora nda 
cover i ng i nstructions or sugges t ions made as a 
r es ult of their insp3ct i ons? written memo 

QUALITY OF V/ClRK ACCO.MPLISHED 
1 . Do Supt , , for omen , leaders and skill ed VFO rkers fully 

understand t ho standards and specifications a ppli ­
cable t~ tho nork on v.rhich e nr:aged? 
Do the Supt . and foremen carry tho SPeCif i ca tions 
with them out on the jobs? 
Discuss any exceptions . 

2 . Are standards &!d specifications adhered to? 
If there are any deviations , 'Nhat ar c. they and upon 
\·rhat jobs? 

3. Are rrr i ttcn specifications lB.ckinp; for any of the jobs ' 
under way? 
If so , list such jobs ? 

4 . What changes in plans , locations or specifi cat i0ns , . 
if a ny, do you b0l i evc adviseblu and upon 11hat jobs? 

5 . Base d on y0ur o·;m 0bscrvations , whi ch foremen are 
active in teaching enrollo0s hov: to improve; their 
skill ? Ci tc! -:;xampl cs . 

6 . Arc thcro enough skill ed uorkers , including skilled 
enrolloos , t ~ i nsure proper accompl ishment of tho 
pl anned fi'Jrk? 

7. If not , hov: mcny men and of wh::.t skills are lacking? 
For 11hat jobs are they n eeded . 

a. Has the Supt . recognize d this need, What action has 
he taken to se cure them? ':Jhnt r:cro the results? 

9.• De- the Supt ' s vc.riou~ hc.rid'!l:->oks and sets of i nstruc­
tions shor: evidence of study? 
Are they kept in a place rcndily available? 
Do they h<'..ve " dog ears" ? 
Do the foremen study any of them? 

- 2-

yes 

no 

ho 

yes 

yes 
yes 
yes 
so reporte d 

• 

• 

• 



c. 

10 . What steps has the Supervisor taken to i mpress the written memo 
Supt . and foremen wi th their r espons i bility for 
the training of ·workers? (Go into this in detail · 
with each Supt., and with Supervis0r or staff men , 
if contacted. ) 

11 . Do foremen have tt plans ahead tt and their work lined up 
0n the jobs so that all phases of the v10r k are 
handled in an efficient manner? __ y~e~s~-------

12. Are f or emen active i n keeping crews balanced 0n the job?~y~e~s ______ __ 

QU.ANTI'I'Y OF WORK AS COMPARED TO M.AN- PO\'lER AVAILABLE 
1. Average enrollment duri ng past 30 days 1 56 
2 ~ Average number rel eased to Supt . 119 
3 . I nto how many working g roups was this turnout d ivided? 1 ___ ~5r...------
4 . Li st any crews which seem overly large for economical 1 

accomplishment of the work . 
5 . Li s t any jobs on which the outpu t for the past 30 days : 

impresses you as bei ng too low . In your judgment , · 
what are the r easons for low ou t pu t ? 

6 . List any job s on which t he enrollees do not put in a 
full 6 hours on the j ob , exclusive of travel t i me . 
Give number of men involved and spe cific reasons 
why a full 6 hours is not spent . I f l ess than 6 
hours is not fully jus t ified due to except i onal 
circumstances , what action has been tak en to cor­
rect this? 

7. Hovr many spike c amps are out? 
s. How many enrol lees in such camps? 
9. Could the number of s p ike camps be increased tG 

advantage? 
On what job s? 

nope 

D. USE AND CARE OF TOOLS AND EQUI PME!-11' 
1. How many· of the following machines on the j ob : 

Trucks , l i ton 5 ; Pi ck-up 1 ; Dump 2 . 
Bull dozers 2 ; Tractors 1 ; Compressors ...-..2...___ 
Jackhammers ; Shovels ; ·Graders 1 

2 • v7hat additional trucks and machines 1 i f any, could be 
used to advantage and v1her o? 

3 . Has Superintendent tried to go t more trucks or 
machinery , and ;;ri th vrhat result? 

4 . What mach ines , if any, are out of comwi s sion , f or how 
l ong , and for whnt cause? 

5 . How much of this time loss was prcvGntabl e , and how 
might i t have been prevented? 

6. Arc t here any idle t rucks or machi nes on the j ob ? ~~n~o~--------
List numb er , type , and cause of idlonoss . 

7. Have surpl us trucks or machinery, if any, been re-
ported to Su pervisor? ~·y~e~s~-------

8 . Is full use be ing made·of all t rucks? Do they doubl e [ 
shi f t whe r e possi bl e 1 haul capaci ty loads , stagger 
cr ew haul i ng , mako unnecessary tr i ps? 
Discuss in de tail . 

- 3-

• 

• 

• 
------ -~~~~~~~~~~~~~~~~~~~~-----------------------



E. 

9 . Are bulldozers double shifted? 
I f not , why? 

10 . Are jac?Jlammers double s hifted? 
If not , why? 

11 . Are grading outfits double shift8d? 
If not , r:hy? 

12. Are enrollees being used to f ullest extent feasible 
~n bulldozers and tractors? 

13 . Are blasting machi nes in use on all jobs requiri ng 
expl'1sives? 

14 . .Axe there fully experienced powdennen on each job 
where e~~losives are used? 

15 . Check use of pr)Wder i n loading and i n execut ion . 
Ccrnment on it . 

16 ~ I s powder rationed out by Supt . to powder foremen? 
17. Are there adequate shop facili ties f or sharpening , 

fitting and repairing all tool s? 
If not , what is lack i ng ? 

18 . Are t'1ols properl y conditioned for use? 
19 . De you find any tool s , equipment , or materials 

scattered about en t he job , or are they gathered 
up and properl y stored? 

20 . D') f')remen keep their crews fully equipped with 
ne cessary tools a~d materials? 

21 . If mat erial or equipment delays occurred , what 
caused them? 

22 . (a) Do all truck drivers have permits? 
(b ) Are speed and drivi~~ rul es poste d in truck cab? 
(c) .Any evidence of v iolation of these rules? 

23 . (a) Are servicing f&cilities adequate? 
(b ) Is camp equipped with grease rack? 
(c ) Is adequate chock kept on gasoline and oil issued? 
(d) Is the handl ing of 15as and oil and the storage 

thereof done in a safe mapn er? 

yes 

not at pre sent 

no 

yes 

yes 

yes 

yes 

yes 

yes 

gathered up 

yes 

;Ies 
~es 

no 
;yes 
;re§ 
;yes 

;yes 
24. Docs Supt . r equ i r e drivers to service and maintain 

trucks in accordance with bo')klet 1 "0- ECW- ER-Equip­
ment , Truck Maintenance- Camp Supt ' s Responsibility" ? ;._~----­yes 
Check at l oast. two tru cks r.~.;:-;ainst tho r equirements o:f 
t his booklet and r e port your findin8s in detail . i 

25 . Docs Supt . f eel that tho me chanic services assibned to~ 
his camp al' o adequate to kwp the trucks ana.• machin-
ery in proper c0ndition? i--Y~e~s~------
If not , discuss avail able services and additional ne eds . 

' 
FIRE CONTROL PTIEPAREDNESS 
1 . Vlhat is tho standard of preparedness sot up for the ctmip? 
2 . Is equipment to this s tand.al'd at hand? 

Is it in proper condi t i on? 
3. Is the proscribed flyin~ nquadron sel ected, ·werheaded _i, 

and trained for i ts job? ~-----------
4~ Do the sele cted smokechascrs undorsta~d t heir jnb? 
5 . Are tho ovcr h0ad m0n assi gned to t ho flying squadron . 

the most competent fire bosses available in the camps? ------6. What preparedne ss measures have boon lined up in ad-
dition to t he presc1·ibed standard? 

-4-
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7. Are adequate arrangements agreed upon with t he Com­
mand~~ for holding men i n camp in cases of impend­
ing need? 

8 , Are available transport faciliti3s adequate for quick 
movement of ?5 men? 

g . What 13.ddi tional measures other than increasing size 
0f squadrvn might be taken to imprl)ve adequacy of 
firefighting pr eparedness? 

10 . Check prohibi ti0n against smoking a\7ay from camp P.X­

CP-pt at previously des:ignated (posted) smoking sites ,: 
places of habitati on or public camp gr0unds . HaYe · 
enroll ees been duly informed and are they complying? 

11 . Check fire protection in main camp . This is primarily 
an Army responsibility but the fol l owing should be 
given attention by the Supt . : 
(a) All chimneys and stove pipes in F.S . buildings 
to be screened or provided with spark arresters . 
(b) Me tal floor boards under stoves . 
(c) Blacksmith forges t0 be provided with screen 
or screened ho0d. 
(d) Fire ·extinguishers sh~lld be available in F. S . 
buildings . 
(e) Stoves should be safe distance from ~alls . 
(f ) Stove pipes should be riveted at joints where 
there is any danger of t elescoping . 
(g) Check f0r safe collars and roo~ jacks . 
(h) Has a fire marshall been designated ru1d is he 
g i ving proper attention to his duties? He is re­
sponsible for maintenance of f i re tool caches , 
fire- proofing cffinp sites a~d is the fir e prevention 
expert . 

NOTE : Other fire prevention covered under G- 7. 

F . COORDINATION AITH ARMY 
1 . (a) Is c~1p construction completed? 

(b) If not , what r emains to be dono? 
(c ) When is it c xpect Gd to finish this? 
(d) How many enrollee s are engaged in camp con­

struction work? 

O.K. 

yes 

2 , Is camp canstruction over - r e fined? ·~ne- ~0 ________ _ 
Cite i nstances . 

3 , (a) If Army overhead, aside from construction 
forces , consists of more than 23 men, list the 
1..t8es to which the surplus is being put . 

(bl · 'What action has been taken to reduce the force 
to 23 unless extras have been approved? 

P...:re Forest employees and Army cooperating effectively? :._ y,J...Sieuosl.-----

8 , 

9 ~ 
10 . 

Does Commander switch men without consulting Supt . ? no 
Is mess satisfactory? yes 
Are arrangements for lunches and "extra shift" meals 

satisfactory? 
Is camp discipl5ne such as t o strengthen the dis­

ciplinary measures required on the j ob by the work 
~ency? 

Are men interested in their work? 
I s selection and us e of leader and asst . leader pos­

itions satisfactory to both agencies? 
.. - B-.. 

yes 

yes 
yes 

yes 

• 

• 

• 



.. . .. 

11• Are housing facilities for work agency employees com­
mensurate with those occupied by Army men of similar 
rank? If not ~ what ·is ne l-,ded . yes 

12 . Educational activities , (a) Does camp have an 
educational adviser? 
(b) How many enr0llees are taking courses? 
(c) Are work agency employees eocperat i ng? 

G. SA:f!'ETY PRCG RAM 
1. Has a safety committee been established? 

yes 
none at present 
yes 

(See pages S- 2 to S- 4 ECW Handbook} ....... y..::e:.::s~---
2 • Does the committee have weekly meetinr,s? ___...y~e::::.;S:::.------
3. Have the Supervisory personnel and leaders and 

asst . leaders taken the first aid course? ....... y~e::::.;S~-------
4. Is transportation of enrollees handled in accordance 

with Safety Division Bulletins No . ECW-1 and EC~-19? 
(Pages S- '1 and S- 41 ECW Handbook. ) --J.y~e:.b!s~---

5 . Have goggles where r equired been s uppliod to enrollees 
and do they use them? (See page S-1 2 ECi"l Handbook} ---J.y~e~si!----

6 . Check carefully and comment on the handling and use 
of explosives . (Pages S-21 and S- 23 ECW Handbook) , 

'1 . Check for compliance with fire prevention suggestions : 
of Safety Division Bulletin No . ECW- 20 at any ! 
garages and gas and oil storage buildings . C::>mmm t . \ 

s. List any suggest ions you may have which would improve 
safety conditions at camp or on tho job . 

H. GENEHAL 

Comment on any pertinent features not covered i n the 
regular rep<'rt . 

I . Statement by Forest Supervisor or State Forester : 

I have read the above report , discussed it vJith 

Inspector C. V. Stevens and desire to comment ------ ---
as follows : (Use extra sheets where necessary. ) 

(signed) Chas. D. Simpson 
_6_ Forest Supervisor , or 

State Forester 

• 

• 

• 



FOR T GEOFGE i~ IGBT DTSTRJCT CCC 
CAMF I NSFECT TON RErORT 

Camp 1'·180 Per Aut hority s .o. ___ r. __ Oate of Insp ection lla ,. 19e 1930 

Company 6§2 Company Commander 0@\• p, ll• Huttord 

Type of Camp fentanant. - law Inspect or capt, J,Q.K11Kore Time Departed 3:00 Pelle 

Mile age from Pt., rri~bj'O !•1M ..Aa_Miles Road Conditions zxgellen't t.o Fair 

I'T 
! 

J 

. I 

JJl 

. 1 - .w.o. x.. 
PERSONNEL - Strength and Condltion: l • A• ~•L4 

2 • Calli' oJect 

1 . Company Strength l'Sl No. of Men SICK ___ No . on OVERHEAD.__.2ul.__ __ 
2. No . of Men CHARGED TO TECHNICAL SERVICE~_.,t .... u __________ _ 
3. No . o f OFFICEBS ASS IGNED a No . of CFF ICERS PRESENT AT ll.Si' • ....J...._ 
4. GENERAL EFFICI ENCY -- Commanding Officer Capt. ButtorcS., lieu• Sot,. 

Subor d i nate Of f i cers t.t. Terry. st.or•• Satiafngtort Plna. 

5. 
6. 
7. 
8 . 
s. 

10 . 
ll . 

-~~~~---------------~~~~~--~~-------------Supply Offi cer l..t.. X'ttrrye sat. Educ at i onal Adviser Ur, lfltleon8 Rm• 
Camp Sur geo n i.t e H.oyvra. s.;t, Welfar e Offi<' e r O.lit\• Hufford. .1a\e 
SPIKE CAMPS -- How Many _ _,00 ot-... _____ No . of Men_---!!2a4L---------
How far f r om MAIN CAMP 13 alltt 
How often does Commanding Offi ce r visit SPIKE CAMF_ ..... 'fw1UIU.Llo'~~e'--w.aes•a.k.~..l~1-­
How often does Camp Surg eon vis it Sl~ rt<:E C.A:Ifl' !'hrte times weekly 
DISCIPLINE OF PERSONNEL .. qt1stuctnl:¥ MCR.ALE. __ ... ii.;j~~t•ia.ar~~touc~s"'o._:a:~7:..__ 
RELATIONS and COCRDINATION with FOREST SERVICE. __ ~>J~c•••l~le~n~tL-------­
SIGNS SeU nfr~cJ.or# pJua 

PHYS ICAL EQUIPMENT and SANI TATION : 
Remarks 

1. I a t rines (Type) ........... ljly.O' i'lot1ai'aot.or7; toil at bpwla (Urt,-. 

2 . Bath Houses . ·Je'M«ec>~· q1h buina dirty. lowr !lOlls of abowor rooaa 
3. laundr y Fac i lit i es •••••••• Ja~• /dir~fi walle badlt ig Dttd Gt rtoair; 
4. ~leeping Quarter s ••••••••• }a~iatao\orx Eluaa /peed d~k boor~. 

loc~ers abo l d bt D•atora ot~er alnor correotlona »ada. 
5 . Mess Hall ••.•••••••••••••• Dn•~ttafsator,-; )Wnobaa d\rt,-, wjndow tr .. ea 

al:ld aordn~ OO'l"J."r nr7 dirt.7• floor !e mo., b Mrda must. oe cleanar. 
6. Ki tchen ••••••••••••••••••• ttnaot.iaft ctoq; ebehcea ot tront. count.ar ..and 

10 . 
11 . 
12. 
13 . 
14. 
15 . 

16 . 
17. 
15 . 
19. 
20 . 

21 . 
22 . 
23 . 
24 . 
25 . 
26 . 
27 . 

t_• rat ure t1 1 ~•¥• 

Recr e ational Build i ng •••••. ;qu1J~Dsnt SatiatactorJ'a c ondition Sattateetor7 
Educ ational Bu i l d i ng •••••• EJpollant; aqppiDI YarJ popr. /MloR•e dlrt1• 
Camp Exchange •••••• •. • • ••• Diapla7 Sta.t1ata c'\or7i CQQd1t.1oa Uatlatact.or,y; 
Equ i pment Stor eroom ••••••• 3xetllen\ /tloor §hould be clt&Qar• 
Sur plus Equip . Stor er oom •• ~·a~t~1~tt~A~Cwt~o~r~1~--------------------------­
Jnfirmary & Medi c a l 
Equ i pment & Personne l .•••• !mt1at~ctorx; floor should oe cleaner. locker 
Administrati on Build i ng ••• • Jxco.htnt. /wtll be oltOAM out.. 
Office1s Quarter s ••••• • ••• _Exc~~•~l~l~•~n~t~-----------------------------­
Guest Quarte r s •••••••••••• ~3xc~~•~l~l~en~'~----------------------------­
Forestry Que.rter s ••••••••• ~lx~c~e~l~l~•~n~t.~----------------------------­
Fire Preca utions and 
Preventit i ve s ••••••••••••• lxetlltnt tXC!pt 22 btl ow 
All Heating Equipment ••••• ~sa~t~1~•~t~c~t~o~rY~--------------------------­
Generator House & Equip ••• Unaa~1atactor1; opt~ gae can in •aa•• txtiD• 
Fuel Problem •••••••••••••• rood, Sat1t~nctorz. /cutahar wtll bt aow!d 
Wa ter Pr oblem ••••••••••••• ~Cr~•~•~k~,~~=a~~~i~s=t~ac~t~o~r~y ____________ ~l~o~u~t~•~l~do~· 
Fly Scr eens & Traps ••••••• ~~~t~1~e~~~~~o~t~o~r~y~--------------------------­
Constr uction Completed •••• _Y~•~·~----------------------~----~----~ 
General Camp Sanitation ••• Satiatactorz in View ot capallz aonng w1 tb 
e:rcept.ion ot that ahown above. Grease trap wtll be cle&.ned out da1l7, 
pollee auet be 1Dprowed. 
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""j C. MESS and SUNDF.Y ITEl<hS : 

I 

J 8 IUS 

1. Food 8e'Uetcwt91')' Quality 9at.btaetiW7 

•••2. :~~!:!~~r:~:;~:r=rQ~~~rc~~~:~!t~ Pres~~~frtf:r_¥-_______ _ 

&&U~aQtQF)' Ilia•• tQ:& yon•a oool&:e • 
3 . Food Pr ovision Stor er oom Satie#catery• Q.t. Q8ft& SiP"• 
4 · Tabl~ware ;,.uat&atory Jli.a••a ..,.,., pieoel 4irt,.. 
5 . Cooking Equ1pment UAu,:tht;e~..g't'lC"y- wr1 d.lrt7. 
6. Cleaning Fac ili ties __ ~S~a~1U1~•~t~a~c~t~>~r~~~~-----------------------------
7. Are Mess Stor es Pr operly Accounted f or __ ~*~~· ~-----------------------
8 1 . t t· C . M ~· • Comp a1n s or sugges 10ns oncern1 ng ess ________________________ __ 

••• ... 4 aere rreeh --~·~1••• 

D. TRANSPORTATION : 

1 . Condition 'H:!Jt ter 
2. Are Require=ni s ~ Mf2o . #42, June 11, 1935, Fully and Proper ly 

Complied with, __ ~~--------------------------
3. Repair Servic e ____ ~Rk•Hf&~~~-~&~a~\~l~e~t~er~~i~~Ke~l~·~------------------·------
4. Driver s __________ ~Sa~\~1~a~taaae~\•e.F.~.---------------------------------~ 

E. EDUCATIONAL & WELFARE ACTIVITIES : 

1 . Educational Advi ser Yr• Helaea • BB8alleat 
Asst. Educational Adv1ser a.Follee Powell - ~ell .. t 

2. No . of Courses ~G No . Enr Olled ~~ No . of Instru ctors __ ..,~1"'0'------
3· Magaz ines & Papers __ ~~~eo~e~i~t~~Ha&Mr~eN~~·~·~-------------------------------
4. Circulation System oflCibrary-4e~ar~4~--------------------------------
5 . c~~p Paper ~ ll . • 6 Re c rea t i on_a_l-;=!'lq1111u!H~~pHm~~~~~t'lt.,_&_U_s_e __ t_h_e_r_e_o-=-f 

• P•~ , iitifl; JlOBC• hePMM~tee, 
littf't bd:lw ito•• 'Ballw eewi•• a~uuaiieN, ~~~-.. 

F. RECORDS and REPORTS: 
Remarks 

1 . System of Fil i ng •.••.••.•••••••• ~!ee~~~~~l~.---------------------------
2. Company Fund Records •• •••••••••• See a~\aeh•d e&P\it!~a4ew 
3. Camp Exchange Recor ds ........... . .. a\t~~eQ O&Piitle•i•= 
4. Date of Last Inspection of Aocts . by Di st . Hq . Ua¥ 1g, }gai, 
5. Corresp~ndence Book .•••••••••••• ~:ao=-~•~l~lwed~t~------------------------
6. Mor ning Report ••••••••...•••...• 4~~t~i~a~t~a~o~t~O~F.J¥----------------------
7. Sick Report ••••••••.• •• ••••..••• ~;~- a~1~1~l~t~a~o~t~o~~~~~----------------------
8. Duty Roster •• • . •• ••••••••• • ••••. ~a~t~i~•~t~aD~\~o~r~·~----------------------. _, .,-
9. Transportatl on Requests ••••••••• ~~~OGM~~~•~4~u~p~.~------------------------

10. Daily Work Repor t ••••••••••••••• ~Ga~*~i~e~t~ag~t~Q~~~¥~----------------------
11. Daily Sanitary Report •••••••• •• • ~u~~y-~ki~aa~~h~i~~b----------------------
12 . Daily Diary (Log of Event s) •••• "..,laE~ewe~lt.:ll.eeaa.&.'------------------
13 . File of Company Spec ial Orders •• ~~~t~i~at~ao~t~o~r,y~----------------------
14. Minutes of Last Safety 

15 . 

16. 

17 . 
18 . 
1~ . 

20 . 

21. 

22 . 

23. 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30 . 

Committee Meeting •..• . ••.•••••.• ~;~ao~e~l~l~•~•~t~----------------------­
File of Al l Or ders , Memos ., eto . 
Distr i ct and C~rps ••••••••••.••• ~~~~~-~r~e~Q~1~AdKW8NX~eMG~•------------------­
Record of Telephone Calls 
and Telegr ams •.••••••••••••••••• ~1~a~t~1Ws~r~A~o~t~oM~~¥~--------------------­
For m #86 (or QMC 469) ••••••• •••• ~~~~ 1ui~a~f~~~o~t4o~~7~--------------------
Form #12 •..•• •• ••••.•••••••• • • • • ~···~\~iu&~fw·~c~i~owr~7~--------------------­
Roster of Men Checked on 
Last Sanitary Inspection •••. • •.• c~uld AOt ba located. 
Weekly Roster of Kitchen 

Personnel , Sanitary Inspection •. ~_.~,~~~.~~~-~o~t~orOF1~---------------------­Meal Record Report , 

Officers & For ester s •.. • •••• .• •• ~ieat~i~·~t~a~o~t~o~~~.~,----------------------­
I.ndividual Clothing and 
Equipment Rec ords •••••• • •••••••• ~,o~t~1~B~f~a~o~s~ow~~~~---------------------­
All Rec ords , C & E-·············~K~o~t~u~p~t~o~d~a~swe~·L-----------·--------­
Supply of All For ms Requir ed •••• ~~--------------------------------
File of Menus •••••••••••• •• ·•···------------------------------------
Food Stor er oom Stock Record ••••• ~·v~~~~-~1~¥Q~~auo~'"'oar~7~---------------------­
Reg istered Mail Recor d •••••••••• ~.~~~,s~i~&~tuo~g~t~owr~~~---------------------­
Off i cer s Reg i ster ••••••••••••••• _Sn~t~1~a~*~·~c~t&o~~~----------------------­
Leave Reg i ster (Enrollees) ••.... &:nat. Mow u • • at dep8rt.nre ·A t.tae ot 
GENERAL EFFICIENCY OF PAPER WORK Sa\iataotor7 Plua /Peiura. 

Sheet J/.2 
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G· SU~~LY FACILTTTES 

1. Are Suppli e s Being Rec~ ived Regularly ____ ~Y.~'l~·~--------------------------~ 
In Sa tisfactery C~ndi tion~-~--------ilz•••------------------

2· Are Requisitions Filled Pr~mptly ________ ~J~·~·~----------------------------
With Materials As Ordered. ________________ ~t~t~l~---------------------------

H• F:t:RES or OTHER E)E RG2NC TSS 

1. Fires, whe n 
2· No. of Men ':..o-n-,..:F.~i -re_s _______________ -llll--------=-------·----
3· Method of Rationin.o_~~----~------------~L--------------------------4· Method of Clothine; and Equip pinq·._,. __________ ...,~.__ ___________ _ 
5· Officers (NAME) on Fire, ________________________ _ 

CO'!FIA INTS or SUGGESTIO;-JS by COif':!P.NDJNC! OPFICER: JloH• 

NOTE : The same system of ratings a s use r, (')n Effi ciency Re~rts will be used whe r E:; 
r e quired, i. e ., 

Superior, 9.S% to 100% 
Exoe ll ~nt, 85% to 95% 
Satisfnctory, 75% to 85% 

Unsat i sfu ct~ry, 65% to 75% 
Infe rior, Ee l•w 65% 

J. o. lllgor: 
a, w- •·. 1ntar.atr7 
l>1evlo~ SAapector 

Rank a nd Or unizt..tion 

Distriot Headquarters CCC, Fort Geo r ge Wri ght , Wash. ---="=e..T:~~~-..;:2:.:::0~•-----193 6 
To 2 Commanding Officer, Co. 662 , Camp 1•180 Ooeur 4' lone, , JclMo 

Defieienci es as noted below will be o~rreoted at cnoe and a. r bport of aotien 
t~.<ken submitted to DHQ within (lC' )_d~ys of dnte ci: this inspe ction. 

Defioieno1.es Noted; 

(1) ~eo._ .... a _ .Line 1.2,• (2) Se c . a Line 1.§,'7 (3) Sec . B Line ~,l01ll,l2116 
(4) Sec . B Line.lL!.O (5) Seo • ....J...._Line 221 a? (6) . Se e. C Line S,.,l 

By order e f the District Commande r: 
' -- ll,l&,l~,as,l9. 

~/j;;_d~ 
Ford Tri '1\b l e , 

~.pte.. in, F · A · ·Res., 413th F. :'. •, 
Ad j ute..nt . 
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0-ECW 
Supervision Nov.7,' 1036 

Memorandum for Sup't Light~ 
Reference to my visit and inspection of project 

work at your camp on Nov. 4-5 & 6tho 

1.- Provide sand barrels for garage 
2 .-Cleanup at F-137 (as discussed ) 
spike camp goes out. This should be 
custodian. 

and shops . 
before or soon after 
taken up with camp 

3 .-start job sheets on major projects . 
4.-Check on truck drivers forproper care of trucks-C-84 
shows lack of care on part of driver. 
5.- Post blasting regulations on bulletin board. Alsp 
appointment of Safety Engineer and Safety advisory 

committee. 
6.- Rework part of Stand Improvement area covered by 

Anderson to release more white pine in small repro­
euetion as discussed on the ground. It may be necessary 
to reduce the size of Anderson's crew until they are 
more familiar with the work o 

7.- Do not blaze trees in making telephone line locations. 
Use other methods. 

So- Progressively burn brush and slash on right of way , 
clearing on #406 Cedar Mt. Roado Start stumping crew 
on this projecto 

9.- Burn brush piles on No . Fork of Hayden creek road and 
at forks of Hayden creek road and Hudlow Mt . road . 

10.- Maintenance work on Hudlow Mt. road to prevent washing 
outof fill as discus sed. 

llo- Burn right of way brush on Hollister Mt. as soan as 
found practical . 

The educa tional conference we attended Thursday 
evening was very good. If the plan i s carried out so 
that the Educational Advis or will a ss ist the for eman 
in making out the ins truction outlines,it will be of 
great help to them in tho classes they are to instruct. 
The foremen should be encouraged to take an active 
part in the evening class es, but I do not believe it 
advisable to start the foremen classes until a complete 
outline is worked out by yourself, the Educational 
Advisor and the foremeno 
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Camp -180 Per At: thc r ity f; . Q . r. 
----' 

Company ___ r ___ Conpany Comman~er ____ ~· 

Mileege frC'rr: · • • • Tc -l<~o 
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27 - ('. 
A· FE.>\SONI;EL - Strength e.nd Condition: 18 -

1. Com.rany Strength l 'l.G No. of M('n SICK 4 N,.,. ,..,n 0VIRHEAD 
2 . No . of Men CHARGED tO TECHNICAL St!:RVICE. J1 -----
3 . Ko . of OFFICIFS ASSJGUED ) no. cf CFF!CffiS Fn!'::SENT A'l IhSE- . li 
4. GENERAL EFFICIENCY -- Cc-mmandin( ')ffil"er~=1r•-_'-O_re __ - _____ , _~--

Su~ordinate Officers t . ~ tMorf • ~oelient 
~t. . '1ooh - O>l o. :· . ti"'or::. 

3 . P!!YOCAL EQi.iJFMENT and SMITATICN : 
be!nr. 

I. 
2 . Bath Houses ••••..••••••• •• 
3. J aur.dry Fc~ilities •••••••• ------~---------~--------------------
~ . El e e pir.g Quarters •.•• • •••• ~~~~~------------------------------

s . 

7. C,.,oler (Mea~ . etc.) ••••••• __ ~~~~~i~n~u~s ______________ ~--~~----
8 . Root Cellar •.••••••••••••• 
9. Gar bage Disposal ••••••• •• . ----~~~~~~--~------~~------~~ 

r-e · • • l"\J reese tr 4 r" 
10 • R e e r e o. t 1-> ne.1 B '.l il d ing ••••• ~---.--e-....,.;..._;;...;__ ___ --'----'--

11 . Educaticnal Building •••••• ~~~~~--.----~~~---~~-------~~~---
12. Camr Ex oh e.nge ••••••••••••• --:"!"--::---::-c----------~--.;--:-'--~-----~-
l3 • Equipment S tC'r e ;: oon •••••• ·~;;....:.....--~.:....:...~:;.;!.......:..: ______ __...;::..:..:.. ______ _.L. _______ _ 

14. surplus Equip . ct~reroom •• ~.:....:...~~.:....:...~~------------------------------­
l5 . Jnfirr:tary & Medical 

Eqc1ipr~ent &. Perscnnf:l. •••• 1nus; tre ' 1 l to be 1 proved 

16 • .Admi nl s tre. t i r"n ~u ild i ng •• •__;___...;:.::.::..::.....:..:..::. ___ ~--------------------
17. Off io er s Q.u arter s •••••••• ·-_.:_-:--:----7--i.i.r J-•U:.;.b;._ __ "~·------------­
J.C . Gue st Quarters •••••••••••• 

---~~~~~~----------------------------1 !J . Forestry Q.u ar-ter s .......... _ _;;..:.::.__::::....;..:...:...l::.....;;...::..:~--------------
20 . Fi re Precautions and 

Preventi:ivos •• • •••••••••• _____ ~~~~~~--------~--------------
21. All He e. t i ng; f.qu 1 pme n t ...• •__;_..:.:~.::.....:.:...:.::::::.~::..:..::.:::..:=...--------------
22 . Gentrat~r House & Equip ••• ~==~~~~~~~~~---~~~~~-------
2] . Fuel Proble~···•••••••••··--~~~~~~~~~~-----------------
?4 . 

26 . 
27 . t.ei t cs. .,leted 

"ta1dt ~Hoe 

Sheet ,¥1 
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C. MESS and St:NDEY ITE.\S : 

1 . Food '""'- Exoell-mt Qt.:. ali ty Exoellent 
variety Excellent Quantit-y---~~.'~e~e~I~l~en~tr--------------------

2. Kitchen fc;rsonnel (~ur.lif ications & Presentability) ________ _ 
Gatietaotory for 10ung oooks. 

J. Fcod Prcvi~ion StcrFr~cm __ ~~----~~--~~------------------------­
lJ.. Ta'blew~U"e Be ln.? 'fla.,hed a. t ti~e of' lnspeotlon. 
5 . ('oo~ ing Equipment :xooJ.le:-.t 
6. Cle a.nbg Facili ti_e_s __ --:":'Su-rtri ~af""e_n,_t:-o,_r.,..y~P"lr.-U-:1:----------------

7. J1re Mess stores Fr-,perly Accounted f,'or Yee c. c~mplaints or suggesti•ns Concerning M_e_S_S ________________________ __ 

D. ThANSPOf\TA'fiON : 
l . c~hditicn ~~ttafaotory 

~------~----~~------~--~~--~~--~~--~ 2. Are Requir ements ~f M9n~. #42, Jun~ 11, 1~35, Fully and Pr~perly 

Complied with. ____ ~~~·~·~~~r---------------------------------------J. Repnir servi~e __ -?L~o~t~o~r~po~oti _____________________________________ _ 
4. Driver s Eioellent 

--------------------------------------------------------
E. EDUCAT IC'NAl. & WELFARE ACTIVITIES : 

l. Edu~ational Advis~r ottltt 
~~~~~~~~---~-------------------------A~st . Educati~n~l A~viser-------.~~u~g~•-r--~------~----~r--------

2. No . cf c"ur ses 23 r;o . Em·C"lled ~oti NCI . of Jnstructns lj --------3. Me.ga.z ines & Papers __ ....;..R_e_o_e..;,..1ri_n_::::g...,s~•-t:l~-• .... ·-----------------
4. Cir~"u ls:t i on Systerr. of Libra.ry ___ c_e._r ______________ _ 
5 . Camr; Pa}Jer Excellent 
6 . neoreational Eqaipment & Use there '"'f i'ool., ping pong, oarcla. 

tAov1Ae.J.. oheokers, football. beusl(&t bal 1. 

F . P.ECORDS and ~EFORTS: 
Remarks 

1 . System c f F i 1 i ng ••••••• • ••••••• ·-::D:-:e;.;:o..::w~a::;::l-:--~::-:-T'""r;::;r---------
2. Company Fund P.Mor ds • •• ••••••••• Rea l''ora iO' -I-10~ . 
3 . Ce:mp E)cchar~g ,:; F;"loord. s ........... See F'om G · -i-105 • 
4 · Date of Last Inspecti~n of Accts. by Dist. H~ · Ueoe bRr le 1936. 
5 . Cnrre SJ!•ndenc e Snck •••••• • ••••• •-:S~a-:-t-Tl...:..e,f~•-o":"to_:..r:.Y ___________ _ 
6 . Mnrning Rep~rt ••••••••.•••••.•. • ~~~·~t~i~s~f~•...:..oTt...:..o~rLy ____________________ __ 
7. Sick Repcrt •• • •• •• • •• ••• ••••.••• ~~~o~eTl~l_e~nTt ______________________ ___ 
6. Duty Roster . . ................... Lxoel.lent 
9 . Trans pnrta ti or. Requests •• •• •••• •-;L~o:..:C:.::IC:;o~d:....:::u~p ______________ _ 

10 . Daily ::ror k R~port •••••••••••••• ·-=Ex:::.· :..;o:..:e:.:l:.:;l;.:e:..::n:..:t=-----------------
11. Daily Sanita~y Report ••••••••••• ~S~a~t~i~"~t~e~u~to~l·~y----------------------
12. Da.ily Diary (Leg of Events ) •••• ·~=----=-:-----=---------------
13. File of Company Sped al Orders . •_:Ex::::.:o:..:e::l::l~e:..::n~t=-------------------
14. Minut~s ~r La:t Sa.fAty 

Co:nmi ttP.e MMt i ng •• •••••••••• , • • Ptov ber 30 - Exoellent 
1.5 . Fil '3 of All Orders, Merrt(IS., etc. 

Distri~t and C• rps ••••• • •••••••• ~E=x:.:o~e~l::l:..:•:..::n:..:t:.__ ____________________ _ 
16 . ne~~rd of Te1eph~ne Calls 

a.n~ Te1egrams ••• • •• • •••••••••••• ~~~,~~t:..;1:.:a~f~•::o~t::o~r~y ___________________ __ 
17 • Form f/8f (or Q;'AC 4 6 9) •••••• •• •• •-;~:::a;;:t;.1 ::.:flf;.:•::.::o~t:.::O.:..,.ryL....-----------
18 . Form #12 • . •••••••••••••••••••••• ~~~~~~::i~s:..:f:..:a~o~t:..:o~r~y ___________________ __ 
lY . Roster of Men Gheoked on 

Las t Snnitary Inspeotion •••• • •• • ~~~·•~t:..:i:..:B:..:t:..:a~o~t:..:o~~~y--------------------
20 . Weekly Rester of Kitchen 

Per ::lOnne 1, San i tcry Jnspe"' ti nn •• _~~·a:.:t::..:1::..:s::f:..:•:.:o;..::t:.::o~ry:l..--------------
21 . Meal Record R~port . 

Officers & F0resters •••••••••••• __ $~a~t~1~s~f~a~o~t~u~r~y ____________________ __ 
22 . Indl vidu e.l Clothing and 

Equipment Renords ••••••• •• •••••• ~~~-•~t~i~e:..:t~a~o~t~c~ry~---------------------
23. All Recor ds , c & E •••••••••••••• ~~~·~t~l~a~t~·~~~t=o~r~~----------------------
24 . Supply of All Forms RequirAd •••• ~t~·~·~~~------------------------
2.5. File nf Menus• ·••••••••••• • ·•·· ·~s~·~~t~i~B~•::o~t~o~r£y ____________________ __ 
26 . Fond st~r~room stock Reoord ••••• ~~~a~t::..:i~s~f~a~o~t~o...:..r~y~--------------------
27 . Registered Mail Reoord •••••••••• ~~~· t~•~r~t~i~n~r.~n~•=w~f~o~rm~·----------------
28. Offioers Reg i ster••••••••••••···~~a~t~s~t~ft~O~to~r~y ____________________ __ 
29 . Leave Register (Enrollees ) •••••• ~)~··~t~t~s~r~·~c~t=o~r~y~~------------------
30. GENERAL EFFICIENCY OF PAPEfi. WORK.__:..!:.::tt:..:t.:..i:::.:s f:..:•:..:c:..::t:::.o:;.;ry!!......:f:...:l::.::u:::a _______ _ 
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G. SU2PLY FACILITIES : 

1. Are Supplies Eeing Pec~ivFd Regularly ____ Y:•~•~-----------------------------
Tn Satisfact~ry C~ncition Ye __ •------------------------------

2. Are Re c: uisit i ("ns Filled ?r..,:nptly Yea 
i~ith Mcterials as Or dPred --------~y~.-,~-----------------------------

H. Fffil!.S or OTHER EM.ERGENC IE~ : 

1 . Fires, v.hen 
--~~--------------------~~~-------------------------2. no. of Men ~n Fire3 

----------------~----~~----------------------------3 . i;;et!,od of Rati oning,_-:-~~--~--------"""=~--------------------
4. ~jethod of Clothing and Equipp ing, ________ ~~~----------------------------
5 . Off1 c 8r s (NAME) l"'n Fire 

-----------------~----------------------------6 . C·t:1er E)r.er g, enc i e s __________________ ___;;=;::;....--------------------------

CO~·::.FL.AIN'rS or SUGGESTIONS by COMMANDING OFFJC.ER: one. 

REI.M.RKS : The general O\lte1de appearanoe at present la not "'P to standard 
<l\le to l!ltlO\lni; ot rehabllttatlon of san1taey ayateu M\ioh ta belug oo· pleted . 
'The f!~tndln ott1oer ha• not undertaken any inside 1t0rk as be wiahecl to 
o plete all O\lteide work before extreme oold eatber oond1tlone made tt 
tmpoee1ble to work. 

~lOT~ : The same system cf ratings as used on EfficiE:n"y Repor ts wil l hf' used where 
r equ ired , i . e ., 

Super ior , ~5% t~ lOr% 
Ex~el lent , 85% t~ 95% 
Satisfactor y , 75% tc 65% 

Unsatisfactor y , 65% to 75% 
Inferi~r , B el~~ 65% 

_________ T<'tal Eff i oienoy ; Rating for C atnp __ ...;..,..;.· n;:;.o;;.;l;;.;l~en~t~..:l:;:.n::.;:u:.:::•;.._ ____ _ 

.a ~r. • ldrua 
Captain, lDf• ee . , 363rd tntantry 

Inepeotor 

District H~adquarters CCC, F0rt Ge0rgq Wright , Wash . Peoer:\ber 4 , 1 93_,6....__ 
Irlano. To : Col!lmanding. 0ffirer , r,o . 558 , Camp ~-180 , (oeur d 'Alone• 

Deficiencies a s noted bel0w will he ~crrect~d at oncE: a~d n r eport of action 
taken submitted 'tr. D. E . Q. within t en (10) days of date of t:~ is inspection. 

Deficiencies Noted : 

(1 ) Sec ._Jt_Line l--S-9 
(4) Seo . __ Line ____ _ 

(2) Sec • __ Line 13-15-21 (3) Sec._Line ____ __,. 

(5) SAC • __ Line ( 6) Sec • __ Line ____ _ 

By <'rder cf the Distr ict Commander: 

~JA;;rd~~ · 
Fnrd Trimble , 

Captain, F .A.-Res ., 413th F.A., 
Executive Cffioer. 



· CO~ • FOR SUPERVISOR 

~0 
t; · ECW 
Iv Supervision 

Inspection GENERflL ll10PECTION RI~PORT OUTLUJE 
(Revised June 1935) 

Forest Coeur d ' Al e ne Camp Name Hayden Creek Camp No . F- 180 

Date of report J a nua ry 6 , 1937 
run · i3mlC 

Period of Inspection, From9 : 3~ __ J an. ~---yo 
{date) 

6 IJlil J a,..:::.n::..':.'-:-'5~""""'"--'-­
(date\ 

Inspector Akri dge .Acl:0m!J'mied by_ H. Flodberg 
J a n . 5 . George Haynes 

H. Dr ake 

Supt . D! M. Lightne r Camp Com. Ca_pta in Moore 
Title Name 

List below the activi ties or pr ojects inspected : 
Timber S t and I mprov ement S-28~9 T . 5 2N. R . 2W. Priority #4 
Fuel Procurement, Priority #6 
Hazard ReductionS. 26 . T . 52 N. R . 3 . W. , Priority # 7 
Roadside Cleanup N. F . Hayden Creek #437 . 

Findings 
(Except where very brief a11swers placed on this sheet will fully ans­

wer all phases of· th11 q11estions , discuss i n detail 0n bla11k sheets , using key 
letter and n'..lllih>r, as "A-3; 11 etc . ) 

Ao Q,UALITY OF OR'~!J'fi_?!~~IOK 
1. Has Supt . a detai l ed work program? .Yes 
2 . Does it define pr iorities of jobs? yes 
3 . Does Supt, have well- devel oped "pl ans ahead" for 

each job? ~v~e~s~-------
4 . What success has he in making these pl ans m.aterialize? ' ..... g""o"-'o"-'d=----- -
5 . Does Supt . keep an adequate ~ecord or chart showing 

6 . 
?. 
s. 

acco~plishment based on plan of work? ' yes 
If not , did you suggest hov1 to keep such a recor d? 
HB.s Supt . a thorough grasp of his job? ;....i yl!-'eli<.Ws _ ___ _ 
What is his attitude torrards the job? :4g~a~a~d._ ____ __ 

9 . Basing your reply 0n analysis of Supt ' s diary, if availxeeps diary 
able , or on 0ther information, how many hours per day 
does he average away from canp on the work projects? ;....: -4.1--------

1 0 . How many hours per day do the enrollees average on 
v.o rk pro jects? ~ hnn,.. ~ 

• 

• 

11 . .A:re foremen and facili tating personnel thor oughly com- : no r epl acement due 
petent to direct or accomplish jobs to which a[;sig ned? to inefficiency . 
(Dig i nto this and discuss thoroughly. ) Are there anyall competent . 
misfits? If so , on what jobs? How m::my replacements app endix for rates 
has this camp had because of inefficie:J.cy or other :and assignments 
unfitness? (Do not include releases due to no fur- · 
ther need of certain overhead . ) 

12 . Are foremen , l eaders and asst . l eaders adequate in 
numbers to get reasonabl e production from unskilled, 
untrained workers? 
I f not , what do you suggest? 

13. .A:re they distributed over the working forces ·to t he 
'Qest advantage? 
if not , what do you suggest? 

• ye s 

yes 



B. 

14 . What are the mini mum and maximum numbers of workers 
under any foreman? . 15 - 19 • 
What is the average for all f oremen? ---=1=-7....._ __ _ 

15. .Axe the foremen alive to t heir r bs in directing t he : yes v e r:[ g o od for 
work? How do they size up? i work assJ..gned to 

16 . ;'/here you find men loafing 'm the job , g ive f0reman ' s · them. No outsta nding 
name and the number l oafi n.c; in each case . Discuss suchforemen. 
instances with Supt . and state what cormnents he offers . None loaf ing . All 

1 7 . Check clerical work and st ate whe ther it is well organ-\re ry go od workers. 
ized and effecitvely handled. Does Supt . know where , 
all men are assigned e ach day?y ""'""e'-"s..._ ___ _ 
Does he keep ne cessary r e cor ds on time by proj e cts? ye.~ appendix 
Doe s he submit his r eports 0n time? .,..y .... e...,s.._ ___ _ 
Has h e sufficient cl erical help tl') meet the needs? .... y .... e..,.s...__-:----

18. How many inspections of fi eld work have Supervisor or ;Ranger ' s Office - 12 
staff made during this enrollmen t period? :Snuerv i sor - 5 

19 . Hovr many purely " camp visits" by Super v isor or St aff? .. n ... a .... n...,e...._ ___ _ 
20 . Hov1 many yreeks since full company arrived , or since pctober 25 , 1 9 36 

start of peri od in case company arrived during a 
previous pe riod? :10 weeks 

21 . Do Supervisor and staff men make it a pro.ct ice to written memora nda a r e 
l eave \7 i th t he Supt . defini t o rrri tten memoranda in the c amp f iles , 
covering i nstructions or sugges t ions made as a :resulting from in-
r esul t of their i nspections? :spections . 

QIJALITY OF WORK ACCOI\IPLISHED 
1 . Do Supt ., foramen , l eaders and ski l l ed vrorkers fully 

understa nd t ho s t andards and specificat ions a ppli­
cable t 0 t he n ork on v:hi ch e ne;aced? yes 

• 
Do the Supt . and foremen carry the specificati ons 
with t hen out or:. t he jobs? all xpecifica tio ns 
Discuss any except ions . to the foremen. 

:study them in camp , 
a v a ilable a re f u rnished 

2 . Are s t andards and specifications o.dher ed to? 
If t here are any devi at i ons, what ar ~::; t hey and upon 
rrhat jobs? 

3. Are rrritten spe ci f ications lacki~v, for any of t he jobs 
under · way? ,appendix 
If so , list such j0bs? 

4 . Vlhat changes in pl ans , l oce.t i on s or specifi cnt i0ns, 
if a ny, do you bd i evc a dvisablo nnd upon nha t j obs? a ppendix 

5 . Bnsod on yl')ur o·.m 0bscrvations , \7hi ch f oremen arc 
nct ivc i n t e aching enrolloos ho\7 t o improve; t heir 
skill? Ci t e ,:;xampl es . 

6 . Arc th <.-r o onouc;h skilled r;orkers , i ncluding skilled 
onrolloos , t~ insure p r oper accompli shme nt of t ho 

!appendix 

pl nnne d >r0rk? ,.,.y .... e .... s..__ ___ _ 
7 . If not , hov: mr..ny men nnd of wh~t skills a r e lacking? 

For \7hat jobs nre they n eeded . 
s. Has t he Supt . r e cognize d t h i s need , What nc t i on hns 

he taken to socuro them? Whr.t r:er o the r esults? 
~. De tho Supt ' s vcriou8 hcrid~~oks and s ets of instruc-

tions sho~ evidence of study? : .y~e~s__________ tt 
.Axe t he y kept in a plnce r endily available ? In Su p t . office al 1 except 
Do t hey ho.v e " dog enrs "? safety ;ma nual 
Do t he foremen st udy nny of them? .,_y_,e._.s..__ ___ _ 
I would suggest that all for emen be r equired to r ead a nd initia l 

all i mporta nt circulars perta ining to safe ty , supervisio n, e ducation, etc 
- 2-



c. 

10 . What steps has the Supervisor taken tC' impress the • Appendix 
Supt . and foremen with their responsi bility for tt 
the training of·workers? (C~ into this in detail · 
with each Supt., and with Supervis<"'r or staff men, 
if ccmtacted. ) 

11 . Do foremen have " plans ahead" and the i r work lined up i Foremen use j ob s heet 
on the jobs so that all phases 0f the w0rlc are : and p rogress record 
handled in an efficient manner? Yes ! for all jobs underway 

12 . Are foremen active in keeping crews balanced nn the jnb?_Y~e~s~------

QUAi.WITY OF lr!ORK .AB COl!IP.Ai1ED TO MAN- PO¥/ER AVAIL..l\.BLE 30 d~y Av . Dec . 
1. Average enrollment duri ng past 30 days •_),I..U6.~..8~-.-. _ ___.l...lo.6.L;;4.._ 
2 ~ Average number rel eased to Supt . :_1,....0...,1 ___ ..... 9...,0.._ 
3 . Into how many worki ng g roups wa s this turnou t divided? : __ ....._6...._ ___ 4.._ 
4 . List any crews which seem overly l arge for e conomi cal : 

accomplishment of the work . • Bal anced 
5 . List any jobs on which the output for the past 30 days : 

5 
Ar. o. 
Sick 
wo od 
D. D. 

impresse8 you as being too lov1 . In your judgment , : Very satisfactory 
what are the reasons for low output? 

6 . List any jcbs on vrhich the enroll ees do not pu t i n a 
ful l 6 hours on the job , exclusive of travel time . 
Give number of men involved and spe cific reasons 
why a full 6 hours is not SP8nt . I f less than 6 
hours is not fully just i fied due t0 except i onal 
ci rcumstances , wh8t action has been talc en to cor-

Al l put six hou rs 
o n the job 

24 
5 
9 
2 

r f! c t thi s? • How many spi ke camps are 1"\Ut? n:;:.::o.:.;n~e;;._ ___ .,.. 
How many enrol l ees i n such camps? De t ached duty Fp Whse. - 1 
Could the number of spike ca mps be i n creased t o 

advantage? [no 
On what jobs? 

.Q. USE AND CARE OF TOOLS AND EQUIPMENI' 
1 . How many· of the follovring machines on the job : 

Trucks , 1·~ t nn 5 ; Pick- up 1 ; Dump 1 • 
Bulldozers ; 'fract ors ; Compressors ____ _ 
J ackhanuners ; Shovels ; -Graders ---=-2 . Ylhat additional trucb~ and machines , if any, could be none 
used to advantage and v1her c ? 

3 . Has Superintendent tried to go t more trucks or no 
machinery , and nith >'Ihat r e sult ? 

4 . What ~Bch incs , if any, arc out of commi ssion , for how none 
long , and for whnt cause? 

5 . Horr much of this time loss was prevGnt able , and how 
might it have beon prevented? 

6 . Arc t here any idle t rucks 0r machine s on the job ? !Bulldo zer #55 Cl e t rac 
Li s t numb er , type , and cause of i dlen ess . !No . 124 in storage . 

7. Have surpl u s trucks 0r machinery, if any, b een re- !He ld here for s now 
ported to Suporv i oor? ip J,owing . 

s. Is full use boing made· of nll tru cks? Do they doubl e i The trucks are used 
shift where possibl e , haul cnpaci ty loads , stagg er ! to the best ad- • 
cre\7 hauline; , m3kc unnocosse.ry t rips? ; vantage p ossible . 
Discuss in de tail . · 

- 3-



9. Are bul ldozers double shifted? 
I f not , why? 

1 0 . Are jackhammers double shifted? 
If not , why? 

11 . Are grading outfits double shifted? 
If not , why? 

12 . Are enrollees being used to f ullest extent feasible 
~n bulldozers and tractors? 

1 3 . Are blasti ng machi nes in use on all jobs requi r i ng 
explosives? 

1 4 . Are ther e fully experi enced powdermen on each job 
where expl osi ves are used? 

1 5 . Check use of powder in loading and i n execution . 

none i n use • none in use 

:none in use 

no blas ting 

" " 
C0mment on it . No powder used 

" " " 16 ~ 
1 '7 . 

1 8 . 
19 . 

20 . 

21 . 

22 . 

23. 

24. 

Is powder rati0ned ou t by Supt . to powder foremen? 
Are there adequate shop facilities for sharpening , 

fitting and repairing all tool s ? 
If not , what is lacking? 

Are t0ols properly conditioned for use? 
Do you find any tool s , equi pment , or materi als 

s cattered about en the job , or are they gathered 
up and pr0perl y stor ed? 

D0 foremen keep their crews fully equipped with 
necessary tools end materi als? 

If material or equipment del ays occurred, what • 

yes 

appendix 

: gathered and 
: stored 

:y es 

caused them? :none 
(a ) De all truck dr i vers have permits? ; .J.y...,~;e..,s~----
(b) Are speed and driving rules posted i n truck cab? !Form 118 R-1 
(c) Any evidence 0f violation of these rules? :~-------
(a ) Are servicing fscilitios adequate? ;+y~e~s~------
(b) Is camp equi pped with grease rack? ' .J..y..!iie:.liisL--_____ _ 
(c ) Is adequa te check kept on gasoline and oil i ssued? __ ~y~e~s~--­
(d) Is the handl i ng of ~as and oil and the storage 

thereof dono in a safe maP~or? 
Docs Supt . r equire drivers to service and maintain 

trucks in accordance with eoolclet , "0 - ECW- ER-Equip-
ment , Truck Maintenance- Camp Supt 1s Responsibi l ity" ? ; appendix 
Check at loasi~ t wo trucks against the r e quirements or 
this booklet and report your findings in detai l . i 

Docs Supt . f eel that the mechanic services assi gned to! 
his camp aro· adequate to kwp the trucks and machi n-
ery in proper condition? '~~~P.~~~-------
If not , d i scuss ava i lable services and additional nedds: 

E. FIRE CO:t-i"l'ROL PREPAREDNESS 
1 . Vlhat is the standard of propcredness s e t up for the cmri.p? 
2 . I s equipment to thi s standard at hand? 

Is it in proper condi t ion? 
3 . Is the proscribed flying squadron selected , 0VGrhoaded i,• 

and trained for its job ? ~-----------
4; D0 the selected srrnkechasers understand their job? 
5 . Are tho 0vcrhoad mon assigned to tho flying s quadron . 

the most competent fire bosses availabl e in the camps? _________ __ 
6. What preparedness measures have boon lined up i n ad-

di tion to the prescribed standard? 

-4-

s houlf be 
For m 607 
as advoca­
t ed in ECW 
Handbook 
page 55 . 

• 



F. 

7 • .Are adequate arrangemPnts agreed upon with the Com­
mand~~ f~r holding men in camp in cases of impend­
ing need? 

8 . Are available transp0rt faciliti8s adequate f0r quick 
movement of ?5 men? 

9 . What additional measures other than increasing size 
of squadrvn might be taken to impr~ve adequacy of 
firefighting preparedness? 

10 . Ch8ck prohi bi ti~n against smoking away from camp AX- . 

C8pt at previously designated (posted} smoking sites ,: 
places of habitati on or public camp grounds . Have · 
enrollees been duly informed and are they complyi ng? ! 

11. Check fire protection in main camp . This is primarily i 
an Army responsibility but the following should be ' 
g iven attention by the Supt .: 
(a) All chimneys and stove p i pes in F.S . buildings 
to be s creened or provided with spark arresters . ,yes 
(b} Metal floor boards under stoves . ,yes 
(c) Blacksmith forges to be provided with screen 
0r screened hood . !'·yes 
(d) Fire ·extinguishers should be available in F. S • . 
buildings . All except blacksmith & tool grind~ng shop 
(e) Stoves should be safe distance from walls. ;yes 
(f ) St0ve pipes should be riveted at joi nts where · 
there is any danger of t e lescoping . :yes 
(g) Check for safe collars and roo:' jacks. ,o . k . 
(h) Has a fire marshall been designated and is he 
g i ving prop er attention to his duties? He is re- ;yes 
sponsible for maintenance of fire tool caches , 
fir e- proofing cffinp sites a~d is the fir e preventi on 
expert . and safety engineer :yes 

NOTE : Other fire prevention covered under G- 7 . 

COORDINATION ·.nTH ARMY 
1 . (a) Is canp construction completed? 

(b) If not , what r emains to be done ? 
( c) Vlhen ir-; it expect ud t0 finish this? 
(d) How many enrollee s are engag ed in camp con­

struction work? 
2. Is camp const ruction over - r e fine d? 

Cite instances . 

' no 
sewagq: system 

;.ran . 9 

no 

• 

• 

repairs 

3 . (a} If Army overhead, aside from construction 
forcAs , cnnsi sts of more than 23 men, list the 
1..1Bes to which the surplus is being put . 

:24 including asst. 
!educational adviser 

5 . 

s. 

9 ~ 
10 . 

(b l · What action has been taken to reduce the f0rce 
to 23 unless extras have been approved? 

Are Forest employees and Army cooperating effectively? j_y~...:e~s ____ _ 
Does Commander S\7itch men without consulting Supt . ? i . ....;n:.:::;::o ____ _ 
Is mess satisfactory? quali ty and quantity average 
Are arrangements f0r lunches and "extra shift" meals · 

satisfactory? ! no extra shifts 
I s camp discipl)ne such as to strengthen the dis-

ciplinary measures 1·equired on the job by the work 
flgency? 

Are men interested in their work? 
I s selection and use of l eader and asst . leader pos­

i ~es 
; 5 percent are 

Army 

.. -5-. 
i ..-:1=-e:.::.~ a~d.::::e..:;,r-=s __ 5 

Asst . Lead . 6 
itions satisfactory to both Rgencies? 

• 
F.s. 

4 
8 



11 . A:rP housing facilities f0r work agency "ll.(ployees c0m- ! • 
mensurate with those occupied by Army men 0f s i r:1ilar · 
rank? If not , what· is ne l.ded . y~e;.::s:...,_ ___ _ 

12. Edu~atic-nal .<tctivities , (a ) DN"S camp have an 
educational advisPr? ~~~e~s~---------
(b) How many enr 0llees arc taking coursPs? :._'""'9~04------
( c) Ju·e wc-rk Bgency employElElS eocperating? : a l l tec bnj c a l 

perso nnel teaches a night cl~s s once a week 

G. SAFETY PRCG R.AM 
1. W1.s a safety c0mrni ttee been Pstablished? 

(Sefl pages S- 2 to S- 4 ECW Handbook) y ,...we~s.___ ____ _ 
2 . Does the c0.mmittee have weekly meetings ? y~ew...:ls~----
3 . Have the Supervisory personnel and l eaders Rnd 

a sst . leaders taken the first aid course? Y,~e~s~----
4 . Is transportation 0f enrollees handled in accordance , 

with Safety Division Bulletins No . ECW-1 and EC-H- 19? 
(Pages S- 7 and S- 41 ECW Handbook. ) y.~e~S-----

5 . Hnve gcg~;les v1here r equired been s uppliod to enrnllees 
and do they use them? (See page S- 1 2 EC';,r !:andbook) ~y..;At:...::lS.__ ___ _ 

6 . Check car9fully and c0~~ent on tho handli ng and use ~ 
of expbsives . (Pages S- 21 and S- 23 ECW Handbook) no .explosives used . 

7 . Check for compl i ance with f ire prevcnt. ion sugGesti0nsJ:n compliance 
of Safety Divi sion Bulletin N0 . ECW- 20 at any ~i th s a fety regulations 
garage s and gas and oj 1 sto:::-nge buildings . C~mmm t . i 

s. List any suggest ions you may have whi ch would improve 
safety conditions at camp 0r on the job . • 

H. GENERAL 

Comment on any pert i nent features not c0vercd i n the 
regular repc·rt . 

I . Statement by Forest Supervisor or State Forester : 

I ha-•e read the above report , discussed i t vJith 

Inspector Akridge and desire to comment 
·--- - -

a s foll0ws : (Use extra sheets where necessary. ) 

appendix 

(signed) Chas . D. Simp son 
- f - Fores t Supervisor , or 

State Forester 

• 



APPENDIX TO Gf~ERAL I~SP~CTION RS20RT Chi~ F-180. 

A. C;;uali ty of 0-r·ganization. 

All the highest Driority jobs have been terminated 
on account of the weather. The planned 'l:ork has been 
finished on all the highest priority jobs in the esti­
mated time shov-.n on the \1 ster Plan of \Krork, except 
priority No . 1, tPlephone line East Fork Hayden Creek , 
but tv~o of the eight miles of line have been completed 
with the remaining six miles p~rtially completed . 
The work ~as nut finished because of lack of a suffi­
cient number of treated telephone poles for the job. 
It is planned to finish this project next s~ring during 

. this ')eriod . The poles are being treated at the Wolfe 
Lodge camp this winter . 

In checking the r~to of acco~plishment '6~inst 
the scheduled jobs, all jobs and projects undPr ~ny 
should be completed this period. 

A.l2. The foremen's names, rates, projects upon which 
working , and enrollees supervised, are as follows : 

Foremen Rate Project Enrollees 
1. 

D. M. Lightner ~2600 Superintendent 
T. Anderson 1680 Stand Improvement 13 0 
E. E. Bently 1680 " " 19 0 
Cal Raeder 1680 " " 20 1 
c. !l . Sales 1680 Hazard eduction 13 1 
Cecil George 1680 Roadside cleanu.,..,. 15 0 

Forestry Ovehread 
Clerk 

Gas & Oil :!an, 
Toolhouse man, 
took sharpener 3 
Road ,tee. 1 1 

A .17. In checking the ECVi Handbook, it wo.s found that 
it was not up to date. The book ,:as short ~our 

or five pages . The su~plements for the EC1
/ Safety 

Manual are not )Osted un to date . Incident~lly all 
the re '1uired supplements are not available in c·::o ;~p . 

B. Quality of yrorK AccomJlished . 

There were no devidations noticed fro~ the 
standards ~nu specifications on the jobs inspected . 

-7-
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B. 3. · There are no specificqtions furnished for the 
Hazard Reduction )roject . The Regional 

general specifications are fJrnished for the Ti.:nber 
Stand I"llnrover::lent . Thesn are follo't.ed u" by the 
Su Arvisor ' s office with verbal instr'JCtions in the 
field . Incidentally there are no specifications 
furnis!!ed for thP T'OC'•isi.de cleanup job . 

B. 4 . On the roadside cleanu. roject I believP it 
would be just •S easy to cut the stumps low 

on s nags that are removed a l ong the road instead of 
cutting the stumps about 2! feet high. 

B. 5. \Jork of enrollees on iifferent jobs shows 
that ull the fore"llen are ctive in tc~ching 

enrollees . 

B. lO . Concerning the Forest ,·,ri tc- ups and maps , the 
Supt . has not ta~Pn any action on the sugges t­

ion given in 0- CV/- Educutional i.'lateric:l rne!llorandum 
of June 30, 1936, .&'or this period . B.e did ta'cr so:'Tle 
action on this 1Jlemor3.ndum in the seventh Jeriod . 
Please refer to thP. insoec t i on re~ort on Deception 
Crt?ek, F- 1Z:7 , AU6US t 15, 19Z:·6 . (Correction: The 
buoervisor ' s Offi ce has g) ven tal~s ~ertaining to 
forestry every two weeks . 

D. Use and Care of Tools and Equipment . 

D. l8 . In checking condition of the reserve tools, 
most all of the axes are worn out. ThP axes 

have been snarpened as lf.ell a they can be , but are 
not in condi. tion to be used in axe work . The only 
thing that they cou~0 be· used for is in grubbinb out 
stumps and roots . I believe ma j ority of these axes 
should be condemned . 

D. 24. Two Chevr olet 1!- ton trucks were checK:ed and 
were found in very good condition. The only 

thing found wrong on each one was a back clear mce 
light not working . 

G. Safety ?rograrn . 

I would suggest that the fire extinguishers be 
mount~'>d on trap doors so that th-~y •vould be available 
from inside or outsi·P. of thG building . 

- 8 -
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Mushroom headed wedges were found in use on 
the roadside cleanup project . 

I believe that th~ truck drive~s should be 
~la.rned ag ..... inst the l" r<.~.ctice of running their truck 
motors inside of gara~es ~·or any length of time . 

I wou~d su >est t r--..~. t on trucKs trans)orting 
enrollees , the ront tires· be re_placed VI here tire 
treads have become worn. Tv.o trucks v erP noticed 
t hat shoul ..~. h_ve attPnt:on to this mattr.>r . 

Miscellaneous . 

I bPlieve thPy are -nal{ing a mist;..Jrl:e in this 
camp in doing ':i.W'.J ' v;i th circulars ~ertainint; to ECW 
such as supervision, educ~ tion and s· ~ety circula~s . 
Apparently they are n~t in the habit of keAping all 
circulars that come out of the previous enrollment 
pPriods . 

- 9-



Company 5S8 Co!:tpany Commander Capt. ~.o;;;.r;;_;:..e ________ 'lime Arr i ved l ls.50 A!l 

Type of' C;a.mp_--.:;~1:::n:...::t:..:::o..:..r _____ rnspeotc-r Capt. c • .• .:.teldrua Tine Depar ted 4 •00 ;""' 

Mileagu frC"'n F-180 TC" P , G. , ~Miles ::\oa.d C)nditions Covered rith JDO!I• 

1u js li ,..... f 

\,; U~ 
I 

I i 
I 

I 
i 

I ~ 

I I 

I I 
I 

I I 

I I 
I 

f I I 
I ! 

I 
I 

I I I 

i 
I 

I I 

r 
I 
I 
I 

l 
I 
I 
I 
I 

I 

I 
I 
j I 
I 
I 
I 
I I I I I I 

I I 
I I 

l I 
I 

.A . . .... . . 2 - D. s .a 3 - A •• L.; 3 - Caap Pro jtot; 
f E:i.SONI,EL - Str ength and Condl t1on : 1 _ ood detail , 

1 . Company strength 157 No . of Me-n SICK 3 . N.., . "n 0VEREEAD._""'2""A'-----
2. No . of Men CHARGED TO TECHN ICA!.. SEIWJC£.~~1 .. 2~1---~-::-~~~--=-~=----
3 . Ko . of CFFICLRS ASSIGNED 3 N,., . cf' C7FlCffiS f " SSENT A': ~hSf' ._J__ 
4. GENERAL Ei"F IC JENCY -- C"'mmand ing Offi,...e r Capt, loort - .xulltnt 

su~~riinate Officers Lt. natdott - ~XO!llest 

supr ly Officer Capt. 2oore E.duca.tiona.l Ad. vi ser Jr. i1Coft1tt 
Camp s\;.rss<Jon Capt, Thoat Vlelfere ')ff i oer ________ _ 

5 . SPii\E CN.1FS -- Hnw 1~any ______ __ No . c-f 'Man. __________ _ 

6. How far fr c:n ,:~An: CA~AP-:---~'::":""----:--:-:~:-::-::::-:::-::-:-:-:::----------
7. Hov, ofte.:1 d.oss Cnnme.nrling OfficE'. r vi sit SPif'~E CAMT -----5 . Eow often do<> s Camp surgeon visit :.:if IKE CAM? _______________ _ 

')" . DISCI.FLIN.:-: OF PERSC'NNEL .lxoellent MC'R.ALE Excellent 
l C. 
11 . 

KELATIONS am:. COCR.D JNA'IION with FOR E..3T SffiVIC.l!; .. _ _::S:.!:u:.l:pe:.:::.:.r~l:.::O::_r_-::.---"""':"'-­
SIGi':S !tr ns should be ohanted to thew dtreot1on ot roads tor Yint.r uae. 

3 . PF.Y£..ICAL EQuiFYtFNT e.nd S.ANITATICN : 
Remark ::; 

Flub & papers; llllSt be oluned. 
l . Latrines (~Jpe) ••• • ••••••• ~at, flQI : 101@ grlgal 4r&ina ftl ) ed with • oap/ 
2. Bath Houses ••••.• • •••••••• xotllegt 4fpga; exoept thQWir walla ahpyld be 
3. J e.undry Fe.~ilities • •• ····· Sat,; latiAdrJ bela& hwtal l ed. /oleaner 
4 . ~lecpir.g Qu a.rt~r s •.••••••• _xoellent; except ttovae w)tob Dftftd polith; 

·Mtt RD@r etov 1 to be ole••r. 
5 . Mess ~a.ll ••.• •.. .. • ••••••• cxpollont Utno• a le,a or aeryinl tebl•a 6 t o86 

dO•• tablea to be ol••nor. 
6. Kitchen •..••.• •.•• •.•••• •• lrxoellent Minu• ; walls Sa part5 ot kltehea 

oaald bo oleener, 
? . C~oler (Mea.~, etc . ) •• • •••• ~x~X~O~lAl~eMn~t __________________________________ ___ 
8 . Root Cella.r •••• • •• • ••• • ••••. ~~~o~e~l~l~e~n~t~---------------------------------
9 . Garbage Disposal ••• •• •••• • ftauled AftAf bJ termer, 

pool teble, 
10 . Re crenti~nal Buildir~··· ·· 2QDri1tton XA. lleQt J Eqasp .. Q~ r.,. ~luet a-ed/ 
ll . Educ a.ticnal Building •••••• ftear room to be oleaned up~ all traah reao•ed. 
12. Camr Exci1e.nge •• •• ••• • • • •• ·CondUioa "'xcellent; tiaplq ... xoellent . 
13. Equipment Stcre:c oor:t ••.•• • • .-;;ol!lau.t~i..sfi.Lf.sallo.lr:to~eyQ.. _____________________ _ 
14. surplu~ Equip . st~rer0om •• ______________ ~--------------------
15 . Jnfir~ary & Medical xoellent 1nua1 new eoa~ cish needtdi could 

E..quip!':lent & Pen;cnnel. .... bO lapr~d by pa1nt1J:at . 
16 . Administrati~n 8u ilding •.• ~.;~~~o~•~l~l~o~nt~~~1~o~ua~---------------------------
17. Offioe1 s Qua.rters ••• • •••• • ~x~o~e~l~l•~·~~t~~~i~~~u~a~-------------------------
~c . Guest Quarters •••••••••••• ____ ~----------------------------------
17 . Forestry quarters •• • •••• • • ~.·~x~o~el~l•~n~t~·~tn~ua~---------------------------
20 . Fire Precautions and 

· preventi:iv6s •• • • • • •••• ••• ~adef'eotory tor equipment as issued, 
21. All :-{e e. t ing Equ 1 pme nt •• •• •.:.!~t~O:.:.Y.:!::e.Ea"""noi!!::!::e:!:..:d~pol':.:l!!:Jl~•~h~,L-------------
22. GenE.rator touse & Equip •• ·011 to bo reJAOVod f'roa floor . 
2~ . Fuel Proble~ ··· · · · ···· · ·· ·~29~4~-~- ~~t~1~s~r~a~o~t~o~rx~-----------------------
?4. Water Fr ">blP.m .. ........ .. . ell > PliiiPI Sattsfaotoa 
25 . Flr Scre en s & Traps •• • ••• •elf:.!l!o'-±-f~l~te~a!L.f!Ce~e~A~·t-----------------
26 . Construe ti on Completed • • • · l&~8:el ___________ _______ _ _ 
27 . GenPral Camp Sanitation ••• JOellent M}gpt;" exoe,t II DQtod. 

Sheet ,¥1 
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C • MESS anci SUNDE".( !Tm.{S: 

l . Food .Jxo• llent Q1;al1 ty lxoellent 
variet~lxoel!eat QUantit-y--~l~xo~•Tl~l.~D~~~----------------

2. Kitchen Personnel (~uc.j.ificatiorus & Presentability) 
Bxoel1ent tor f!Wig oooka. --------

J, Food Prevision stor~r~om txoelleat 
4. Tableware lxo•llent ---------------------------------------­
,5 . cook i~ Eq~i~ent tatlaPaotorr Pl~a 
6. cleuni~g Facilities __ ~_s_a~t-la_r_a~~~o~rr~----~------------------------
7. Are Mess Stores Pr~perly Acoount&d t~r __ f_•.•------------------------
6 . c~mplaints or suggestifna Conoernin& Mess ________________________ _ 

D. ThANSPOnTAT!ON, 
l . Cor.dition xoellent 
2. Are Requirements or y.~. #4:1. 

complied with Yea 
3 . Reps.ir s~vie•e-..E .. tdllhiiP~~~~~b .. I...,.. ___ . ..,~-·,.., ..... ..,,..,...,., ------------
4. Driv·ers EfOil!ill't - "'' •· 

E. EllUCATIC'NAt & 'f/&LFARE ACTIVITIES : 

l . Edu~atio,ual Adviser Ur. ttttt 
Asst. Educaticnal A~dv~1s_e_r--~1~ftfMno~l1l~i•i-.&~ii•IP~-·-----------------------

2. No . of Courses 18 r~o. Enrnlhd 1:56 Nl'\. of Jnstruoters 12 
3. Me.ga.z in(?s & Pfl}>ers, Reoet:rtng .... ------
4. Ciuulation System of Libre.r_y Cit'4 
5. camp Paper LUt one January ''"t""'J_fitl_h•l-p.,..alrl"~l~t~"~irt!l ... cnllc!t-wi+tn•a..,l....,t~l.,d11el"""'t'¥t111p~t•CII•at...,6~~".-
6. Recre ational Equipment & Use there"f .PSIIg P6Jii• 'oii"U, ohiClEere, · . 

alc:Ulq, ablo, tobot&an1tJ&• oh•••• J'ldlo. ' 

F. RECORDS and REPORTS : 

1. 
2-. 
3. 
4. 
s. 
6. 
7. 
8. 
9. 

10. 
11 . 
12. 
l.3 . 
14. 

1,5 . 

16. 

17. 
18 . 
14) . 

2!) . 

21. 

22. 

2J . 
24 · 
2,5. 
26 . 
27. 
28 . 
29 . 
30. 

Rerne.rks 
System c f Filing •• ,... .. .... .. .. Deotaal 
Cc-:npa.ny Fund Reo ord s .. . ..... . ........ :JI':tll~i~tr.-ora--l"b..,l~.------------
Ce.mp EXchange R'3oords • •••••••• ,, 6•• fOra IJI 105. ' ' 
Date of Last Inspection of Aocts. by Dist . Hq.Pibruary 2, 1937. 
Cnrresp, ndence Bo~k • •••••••• • ••• Excellent ------~-----------­
M()rning Rep('lrt • • .•••.•.•••• •. • , .__,.Er::::x~5-=•..,.1"'l"Ie~ii~t-----------­
Siok Report ••••••••••••••••••••• ~&~x~o~e-=I~I•~n~t~~--------------------­
DUty Roster .. • • • • • • • • • • • • . • • • • • • Satletaotory 
!Tanspor~ation RequestQ •••••••••_,LO~o~ki~a~a~~~---------------------
Dal. ly ··{ r k R t f¥.,. ..... 11•.. "' 

~ o epor •••••• • •••••···~w~AY,w~~~~~---------------------
Daily Sanit~ry Report ••••••••••• ~P-•~€~1~ayt~ao~tror~J~-------------------­
De.ily Diary (Log of Events) • • •• ·--xti:-xori-el~llt':e~n~t-:-----------­
File of Compe.ny Speoial Orders •• __ S_a_t_l_a_r_a_ot_o_Pf~--------~----------­
Mioutes of Las t Saf~t1 
co~mittee Meeting ••••••••••••••• Last one bruary lat. 
Fil'3 of All Orders , Mem~s. , etc. 
Di t · t d c Ratletaotory s,rlc an •rps •••••••••••••• ________________________________ __ 
Rec0rd of Telephone Calls 

d 1 &atteraotor,y 
an Te egr~~s ·••••••••••••••·•· ·~~------------------------------
Form #86 (or QMC 469) . ......... • ·-~H-ll!l&rri~r----------

#1 •atlafaaloJ 1 
For m 2 • . •... •••••••••••••••••·----------------------------------
Rcster of ~en Oheoked on UUat be witneaaed b.v 11ne otttoer. Last Sanitary Inspection. , •••• •• ________________________________ __ 
Week ly Rester of Kitchen 
PersOrulel, Sanitftry Jnspe~tion •• __ ~_•_t_1_e_ra_o_to __ r_r ______________ _. ____ __ 
Me~l Record Report, 
fr . Sat1ataotory 0 leer s & Foreste~s •••••••••••• ________________________________ __ 
Indi~idual Clothing and 

Sattaf'aotory 
Equipment Reoords• ••••• ••••• •• ••----------------------------------
All Records , C & E··• ••••··· ·•··~~~----~----------------------
Supply of All Forms Required • ••. _ ... '.,.•tt•rhrtt.H:1!1P'W....-.---------
il qcthtaotoJ 1 

F e of Mepus •·••••••••••••·····~~~~~~r--------------------
Food St('lr eroom stook Reoord ••••• _~S~arlt~t•e~t•c•o~to~F~)r---------------------

1 t l t!cttwtaotot 1 
Regs ared Mai Reoord •••• , ••••• _~~~ww~~---------------------
fr . !sttataotor) 

0 leers Register •••• •• •••••••··-~~~~~~---------------------
' ~ R i t (Enr 11 ) SsttataotuFf ~ave • eg s er o ee.s •• , •. ·--.~ .... ~~~+~_._,~nr-----------
GENERAL EFFICIENCY OF p APffi WORK . ..._.s_a_t_te_r_a_o_t_w_y_P_l_u _______ _ 
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G. SU.:'PL:" FACILITIES : 

1. Are SuppliPs Esing Pec~ ivF1 R~gularly ____ ~t~•~•~----------------------------
Tn Satisfact0r y C~ncition .~t~·~·~----------------------------

2 . Are R ec;u is i ti('lns Fi 11 ~d !"l''"~~Ft ly ______ -=Y.::t~l~---------------------
;~ i t;h Mc.t erials e.s f'·rdere d. _______ IA%tal _______________________ _ 

H. I<'JP.i!.S or OTHER E..'v.ERGEi~C IE~: 

1 . Fires , ~hen loa. 
------------------------------~~=------------------------------2. i·: o . of Men tm Fire:>_ Hone 

3 . ~.{et!:od of Rationing -----------.~o::c.:,_:..:::..----------------

1,. . ~iethod of Cloth ing nnd Equipping, ____ ...;Rl.::Ot:::M~--------------
5. Of1'1cers (NAME ) e-n Firc _________ ~N.::O::nf:::::.....------------------
6. C·t :w r E)ner genc ie s _______________ __,l~o~Dt,__ __________________ _ 

cc~:.F LAINTS or SUGGEST IONS by COMMAHDING OFF JCER: 

R&~ARKS : Extra blanket. u4 aoato.-..ra tbat are turplua tor needs or tull 
ooap~ wUl ~ turned baok to Property ottto•r-• 

~lOTE : The eame syst€:n cf ratings as used e-n Efflc itn~y RE>pc r ts will r f> used Vlhere 
required , i . e ., 

Superior, 95% t ~ l Or% 
Ex~ellent , 85% t~ 95% 
Satisfactor y , 75% t c 65% 

Fr.sa.tisfa.ctor y , 65% t o 75% 
Inferi~r , Bel~~ 65% 

__________ Trtal Effidency; Rating for Camp. __ ..:;:E:.:x:.:o:..:e.::l.::.l.::.•.::n.::.t-==lD::.'*-=------

nsreoting Of f'ir:e.r ' s Signature 
Clarora • •ldrua 

Captain, tnt ·R••. • .9631'4 Infantry 
kapeotor 

District H~a.dquarters CCC , F0rt G~nrge Wright , Wash . __ .::.F:..:•~br~~~r~J_3~·-----l93_~7 ___ _ 
To : Comma.ndin~ Offi~er , r.o . 556 I Camp P-180 coeur d'Al•a.. IdahO. 

Oefioiencies as no~ed bel('\~ ~ill he norreot ad at once at~ a report of action 
taken submitted t c D.R . Q.. v.-ithin te!l (10) days 0f' date of this inspection. 

Deficiencie s Nnted : 

(1) Seo .~Linel•2-4•5-6-

(4) Sec . __ Line ___ _ 

(2) Sec ._!__i.ine 10•15-19• (3) Sec._8_ Line_21 __ _ 

(5) s~c . _Line ( 6) Sen • __ Line ___ _ 

By ~rder of the District Co~ma.nder: 

~ /i ly· / . 'i 
1/./ tc/ }A;.;?d1l~ 

Fnrd Trimble , 
Captain, F . A.-Res ., 413th F • .A., 

Executive Officer . 
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:ror.;: c soP G i 'NR TG:-<T D T~ r:-: 1 CT ccc 
CAMf n~S1- LCr-CN 2E: OF\:' t"O 

For i'l. F3W- I -101 
• 19.97· 

liP Company _______ t~~t·~ Commander ___ __ 
WR 

Type of' r: a11p_,___..~...-___ -....::•:;.al.....--. __ I n !:1161') t('lr __________ 'l'ir.ta 

Miles - 1oe1 can.&l ~~ • Mileage fr~m T0 --------- ---------
llf S i F 

I 

I 
I 

I 

L 

17 6 
FERSCNNEL - str ength and Condition: --51 

• 
Supply Of~io~r --- £ducntional Adviser·_-_. ___________ _ 

Camp Su r geon --.- Welfare ')ffi oer __ -==~-----
r:: f ........ 
:; . SfitiE CA11•iPS -- Hnw Many Nc . r Men._--==~--------
6. Hew; far f r cm J.~AHi CA.'AP •-•-
?· l{o·.., ('ft~n doss Ccmme.nding ·e:rr-1'6 r- visit SfiKF. C.Al.!l' '04l1cnt 
o . Hew oftsn d.oe s Cs.Inp Surgeon vis 1 t ~!· rc<:F CA\U: _______________ _ 
:; • DISCifLIN2 OF FKr-.SC'NNEl MC'f\ALE. _______ __._ 

10 . R.EL.ATIOI~S and COC'RDJNA'flON vfith FOHI:.S'r S~]WICF··-----------11. SJGNS. ________________________________________________ ___ 

P!-:YSICAL EQUIFME:i T and SAIHTATIOt{ • 11 to 
Re.mar~, 

l. La tr i nes (Type ) •••••••••• • ___ .,""""T- .;..l•....:;~'"'!">"'-:------------
2 . Bath FousPs ••••••••••••••• ___________________________________________ __ 

3. laundr y Fa~~lities •••.••• ·----~~~~~---------------------------
1 • • Sle~pin~ Quarters ••• •••••• ____________ ·~--·------------------------------

?. 
8 . 
9. 

Sh ee t # 1 



· u sJ. E. sui 

\ 

C. MESt> and ST..'N.t)[,y ITE: :S : 

l. ~~~~-----------Q~ali~y ______ ~~~~L------------------
--~~~~~--~~~Quan~ity ________ ~~~~----~~--------

( <~Un~.ificat i ~nr; & !':!t • 2. 

3. Fcod Prcvi~ion Stcrer~om. _______ ~--~~-----~~~~~~-----------------
4. Tableware __ ~,~~~~~--~~~---~~.----~--~~~--~~~----------------
5. r.oo~ine Eq~iprr.ent·----~~--~~------------~~----~~---------------
6. Cl e :m i ng; Fhc il i t i e s. ____ .....;_---------..::..;:...::p.. ____ __;::___:;..;_;;: ____________ _ 
7. Are Mess st~res Pr operly Acccunted for ____ __:.....;_ _________ -----------------
e. Compl aints cr suggestions Concer n i ng Mess. ________________ _ 

D. TEANSPCF, TAT ION : 

l . cc~dition. ____ ~~~~~dl~·~~------~~~~~---·~----~~----~------
2. kre Requir emeLt a ~r U~~~ . #42 , Ju~~ 11, 1935 , Fully and Pr~perly 

Complied with ____ J~~----~--------------------------------------------
3. Repcir s~rvicb--~~~~~--------~---------------------------------
4. Driver s ____________ ~~~~~-------T--------------------------------

E. 

1. Edu~~tional Advi sPr ____ ~~~~~~~~----------------------------
Asst . E~uoati~nRl Adviser--~~~~~~~~·~------------------.~------

2 . No . nf r,~urses ~~ 0f Tnstr uctors _____ ~l~i. _______ _ 
3. l1agazinr.s ~ Papers·-------~~~---~~r-------------------------------
4. Cir~ulation System 

5 . Camp Fa }I e r-------------........:--------..-..,--,,...,..,,_--,~::":r:=--~:-::-:::""':'":::----
6 . r,ecr.::aticna.l Equ.ipmer.t S. Use t here,..,f·_ -----~----.......;-------'--

, 1(\. ' • 

F. RECORDS and ~LF0RT3 : 

l. 
2 . 
.3 . 
lj. . 
s. 
6. 
1· 
6 . 
9. 

10 . 
11. 
12. 
13 . 
14. 

15 . 

16 . 

17 . 
18 . 
19 . 

20 . 

21. 

22 . 

2J . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30 . 

Remarks 
Sy s terr. I") f F i l i P..g • • • • •••••••••••• __ fJ_f'l.;__-,~:-:r-,-----------­
C0~pany Fund Re0ords ••••••••.••. __ -=~----~~~~~-----------------­
c~mp Exchar~e P~o~rds ••••••••.•. __ ~~--~==~~~~~~~---~~-----­
Date of Last Inspection of Accts . by Dist . Hq. _ _:.:~-.:.....::..L..:..-.:-----

Correspor.dence s~rk . . •• • •••••.• • __ .......; __ ~--~-----------------------
Uor ni 1:g Rep r rt •• • ••..•..•.•. . . • • _ _.:..:.=::..r-;:.:...:..:;:...::.:::__ ____________ -----
Sick Repor t .•..• • •• . ...•. ~······-~~~-=~---------------------
Duty Roster ••.. . .... • .. ~···· ··· ·---~~~~~:__ _____________________ __ 
Tra.n5pnrtation Requests •••••••.• __ ~~~~~-----------------------
Da.lly ~Iork R~port •••••••••• • • • •• _~~~~~:__ ________________ ___ 
Daily Sanitary Repor t ••.•••••••• __ ~~~~~----------------------­
Daily Diary (Leg nf Events) • •.•• _~~~~~~-------------------­
File cf Company Spe0ial Orcler s •• __ ~~~~~~~--------------------­
Minutes ~r Last Sa£~ty 
Committ~e MAeting ••.. . .•••.•••. • ____________ ~--~~~----------------
Fil~ of All Orders , Memns ., etc . 
District and Corps •• •• •••••••.•• ____________ ~-----------------------
RP-cor d of Telephone Calls 
an~ Telegrams •• • •• • •••••••••····---~~~~~~r----------------------
Form #86 (or QMC 469) • • ••.• • •••··-.....--....,.,.,..._..~--------
F~rm #12 ....... . ....•.•••.•.•••. ________ ----~----------------------
Roster of Men Cheok~d on 

Last Sanitary Inspection ••••••• ~------------~-·---------------------­
w~ekly Rester of Kitchen 
Personnel , Sanitnry Inspection •• ________ ~------·----------------------
MP- a l R6Gord Repcr t , 
Offi~ers & ForP-ster s •• • .•••••••• ____________________________________ _ 
lndividual Clothing and 
Equipment R~oords ••••••••••••••• __ ~~~~~------------------------­
Al1 Becords , C & E• • ••••••••·•··--~~~==~~~----------------------~ 
311 pp ly of All For ms Requ i r ad ••• •_..:..,:.:..:;._r-~-:--------------------
File of Menus• ••••••••• • •••••••·--~~~~~--~·--------------------
F~od Stor er oom stock Record·····----~~~~~~·--------------------­
Register ed Mail R~cord••••••····--------~_;~~~~·------·r-------------­
Offioer s Reg i ster •••••• • ••• • •••• __ ~-r-----~--~-------------------­
Leave Register (Enrollees) • •.•.. __ ~~~~~L;--------------------­
GENER.AL EFF IC..I E.NCY OF P APEl\, ,WORK~......JG...c'LS~U.J:::..n..+---------
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G. SUi'PlY FACILITIES : ,. 

cc~:;TLAJNTS or SUGGESTIONS by COl.IY.AND!NG OFFICE?.: 

RE.,:ARKS : noor 4r tn Sn 
%l" \: e veey a ad r . !a 

11 tn dr jn and &round l roe II 
ati f otory 

ec! o t.ll 

~10!:!; : The same system cf rati ngs as used en Ef fic 1.€ncy Re ports will bf' used where 
r·equired , i.e., 

s upericr, 95% t~ 100% 
Exoellent, 85% t~ 95% 
Satisfactory , 75% t o 85% 

ur.sn.tisfactC>ry ' 65% to 75% 
Inferior, Eel~w 65% 

1toe lleat atnua . _________________ Total Effi c iency; Rating f or Crunp ________________________ ~---

District H~adquarters CCC , Fort George Wrig..ht,
6

}.Va.sh . ~1 193. '1 
To: Cor.unanding, Offic e r . co . SS 'Carnp -1-,o ' _......,_,_..~d~'""'441•e"'"Zib ___ ldrru. 

Deficiencies a s n.::>ted belrw ;·.ill be t::-crrecte.d a.t cnc~ ar.d a. r eport "'f action 
taken s ubmitted t o D. E . Q.. within te:·1 (10) days 01' date r'lf this inspection. 

Deficienc ie s Noted : 
(1 ) Seo • __ Lir.e 1../• •9 
(4) Sec . __ Line ____ _ 

l!i-27 (2) Sec ,_L.ine. _____ _ 

(5) Sec • __ Line ____ _ 

ll-6 (3 ) Sec._Line. ____ __. 

( 6 ) Sec • __ Line ____ _ 

By t:'rder of the Dietrict Commander: 

~J4f;r~Lt 
Fnrd Tr imble, 

Captain, F .A.-Res ., 413th F.A., 
Executive Cffioer. 



. ..,.. 

FOBT For l'l FGW- I-101 
CAMf 

rr 
~-- i Ce.mo -1 · Per At: thcrity r .o. ____ r . __ b J \ ~ _ __::::..;,.__....: • 
W1~R c:, 

- company Co':lJ:eny Corcnande r _ _.;;_ 

1 
FERSCNNEL - strength and· Condition : 

:!. . CC"'mi:any Strengthl._.'i' No. of Men SICK ' N() . "~n OVERliEAu __ 2_1 __ _ 
2 . !io . of Men CHARGED T0 TECHN ICAL S:RVICE 1)1 ---------- --~----~~--~ 3 . ;;C' , 0f OFFICi.JlS .ASSIG~ED No. cf C??ICERS Fn~l!.'NT A'::. 1 .,Sf . ~ 
4. GENERAL. F.PFICJENCY - - C"'mmand i n[ 0ffi,..er ___ . _._-. ________ _ 

10 . 
11 . 

Sub~rdinate Cfficer~ ____ +~·----~J-------------------------------------

PF.YSlCAL EQUIF:iEHT and SANITATION : 

RJfli).~~s 

1 . Latrines (Type) .•••••• • ••• _._,_._~~·~! ~·~~--~----------------------------
2 . Bath HousPs • •• •..•••.•••.. __ ~~~~~~~--~~--~~r7~~~~~---
3. Jaundry Fnoilities •••.•••• __ ~~~~~~~~~~~~~~--~~~-----
4. ~le~ping Qu arte rs ••••••••• ______________ ~--------------------~-----

cool,. 

6. 

7. 
8 . Root Cellar ••••••••••••••• _ri~·~~~;;~~~~~~---------------------
9. Gar bage Disposal ••••••••• . __________ ~~----------~-----------------

• 
Sh eet #1 



· u s~ E 

~ 
sui 

I. 

c. 

E. 

MESS and Sl NDr\Y ITE!f.S : 

I tent. 
2 . 

3. 
4. 
5. 
6. 
7. 
t . 

Tf.ANSPOF\TAT ION : 

l . Cor.di ticn t J oru.o'·O"V • l a~ • 

PrE> .ser.tabili t y) 
-----------------

2. Are Req~ir~meLts of MA~0 . #42 . JUL~ 11, 1935 . Fully and Pr operly 
Complied with __ -.'~:----""''r"---------------------

3 . Repair Servi c6-r:--~~~~~----~------------------------------
4. Drivers _________ ~~~~~~--------------------------------------
EDUCATICNAL & WELFAP.E ACTIVITIES ! 

offtt.. l . Edu~ationa1 Adviser 
~------~·~o~r.~hr--------------Asst . E~uoati0nal Anvi ser 

•• --~:--~•"•r-~.----~------:------~c~1~nr-~~4~!~~~~d 2. No . ~"~f 8C~urses ~io . Enr ()llfld N(' , ">f Instr uctors ________ _ 
3 . Maga;: in(,$ & Papers OOG1't"'O eaDt~¥r::::.----
/ ------------~c~n"f~·~~.-----------------------------4- · Cir"uh.ti on System .~f Library -----------------------------------
6 . Equipment & TJse there---f t O!ll, ·lor ~~· cafiS , 

·· to, ~cUCI, 11 , w'' ~ bi11. 

F . ::\ECORDS and ~EFORTS : 

l. 
2. 
3. 
Lt • 
.s . 
6. 
7-
6 . 
9. 

10 . 
ll. 
12. 
13 . 
14. 

15. 

16 . 

17 . 
18 . 
19 . Rr.ster of Men Checked on 

, .• ' • 111'11. 

1 • 1 ... . 

L t .. 1 ll~"'()'7· ns Snnitar y Inspection •••••••• ________________________________ __ 

20 . Weekly Rester of Kitchen 

Personnel, Sanitnry Jnspection •• ----------~------------------------
21 . M€al Record ~6port, 

Offir.er s & ForP sters • .•••••••••• _______ o_·~~-'_v_. ____________________ __ 
22 . Individual Clothing and 

Equipment Records ••••••••••••••• ~~~~~~~----------------------
23 . All Fecor ds , C & E ••••••••••.••• ~~------~-----------------------
24 . Snpply r~f All Forms Requir l3d ••• ·--....,..~~~---------------
2.5 • File nf Menus ••••••••••••••••••• __ .......,........, _ _.......----------------
26 . 
27. 
28 . Officers Register •••• • •••••••••• ~-.~~~~-----------------------
29 . Leave Register (Enrollees) ••••.• __________ ~---------------------
30 . GENERAL EFFICIENCY OF PAPE!\ WORK·---------------

Sheet # 2 



G. SUi-PLY FACI LITIES : 

F. . F JRLS or OTHER EME?.GEi~C Ii!:S : 

r.o~:TLAIN·rs or SUGGESTIONS by COWI~I\lWH~G OF!i'JC.El\ : • 

!U:.JARKS : 

~JCT:!:: The s ame system c-f ratings as used ~"n E.f f ic i E n~y Be ports will i-P used where 
1·equired , i.e., 

~uperi ,..,r, 95% t "' 10\% 
Ex~ellent, 85% t "' 95% 
Satisfactory , 75% to 65% 

Distr ict H~adque.rters CCC , F0rt 
To : Co~~andin~ Offic er, r.o. __ ·~~· ----

U1.sn.ti s fa.c tory , 65tf.. to 75% 
Infer i->r· , E'1lcv;.,· 65% 

~~~t:f~re 
~1-~0ft· • ld • 

Ca tn, lnf•'fts ., '!rd Int. , 
Inep o r . 

Defioienc ie s a s noted belN'I will be norr ected a t one.;; ar..d n r eport f'lf action 
t aken submitted to D. E . Q.. within ten (10) days of date of thi s i nspection. 

Deficiencie s N0ted : 

(1) Se~._Line 1-q•!t•S• (2) Sec ._l..i ne •7•12•21 (3) Sec .~Line __ l_~·_5 ___ 
(4) Sec . __ Line ____ _ (5 ) Sec._Line (6) Sec . ___).J.ne ____ _ 

Ey ,...rd€r of the D.i str io t Conur.ander : 

~~d;£' 
pnrd Trimble, 

Capta h ., F . A.-Res . , 413th F . A., 
Executive Cffioer. 



~~~ )! 
v-scs~ \1. /' "~~ (> 
GSH ~ 
I:D 

ft.· &. s;~;=sa/ll" 
FoB T G[O.PG.i:: ~ 'tGHT D'!SPF lOT CC0 For rJ. 'FcnV-I-101 

CAM!' T;.;SFE'CT':CN R.K-~T 

WRR Camp •lt'C Per ,A.l:tn cri t )' E: .o. ___ r . Date of 1nspe~tion~ __ ..... ,.~1_....0:w.a.._t.(.._ . .... q ... ~---~-

~ileege frrm _________ To ,z ftn ....s:.)tiles :::\oe-1 Condi ~ns ' 1r 

Ill s i r: 0U! 
I I 

I I 
I 
I 

I r 

I 

I 

~ 

' 

n . 
A· FERSONNEL - Str~ngth 

l . Company Stren.gth tr'r: J{o. cf 'Men SIC~ Nr;. 0n OVERHEAD. __ ~-'1"--_....-
2. No . of Men Cif~.GEV' M TE.:ClilUt.AL $.~.1W1Grl' 126 
3 . No . of OFFICERS .A'SSTGJE'D l ~. (!'( '~~,...., ..,;W-;m~. _S_f_R_E-SE-~I-T-A-~---I-hS..-.f'-.-J~'· 
4. GENERAL EFFICIENCY -- Cotnmandi.ng of'fi"' er-...;.;..:~-..,.;,..;;.:.....,.._ ______ ,. 

sub•rdinate Cff~cerE ____ ~PMU~~A·--n~r~J~o~t-~----~-------------------------

11. 
t 4 

J . PHYS1CAL EQUI!MENT and SANITATION: 
Remarks 

l. 

2. Ba.th Houses ••••• • .•• • ; ••• ·-..;.:~~~:..._----.--~------,~~~-~~~~ 
3. laundr y Fa~ilities ...... .. ont 

4· S le~ping QU arters•·•••••··~~~~~~--~------------------------~ 

10 . 
u . 
12. 
~. 
14. 
15 . 

16. 
17. 

Sh eet #1 



r 
------------------

sui 
c. MESS and S'L'N.Df\Y !T~hS : 

o o~ . 

3 . Fc:od. Prcvi ~ i on St or er ">om X~ lorst. 
4.. Tab lewar·e · o l, "nt. ·----------------------
5 . Gcoldnf; E'qd pment .. • ia' ,at ry. ~·stoF · "•r 

6. Clear.i~g Fac i l ities_~_~_.·_f ___ ._o_*_o __ ~~·-------~~------------------7. hre Mess Stcr es Proper l y Acocunte~ for __________________________ __ 
c . Compl a i nts cr suggestions Concer ning Me s s _____ ______ _,.. ____ .., 

D. TF.Jd~SPOETATTON : 

1 . Cor.di tion ' ai l !', e ~17• 
2. Are Requi r P-meLts of MA~~. #42 , Ju~~ 11 , :935 , Fully and Pr oper ly 

Complied with __ ~~~~~~~---~-----._ ___________________ _ 
3. Repcir Servic& 

----~~r--.-~~--------------------------------4. Dr i ve r s 
----------~------~--------------------------------~ 

E. EDUCAT I C'NAL & WE:l.FAP.E ACT IVITIES 1 

1 . Edu~ ational Advis ~r 
~~-----~~~~~~~~~ 

F. RECORDS and ~EFORTS : 

' 

Sh eet j/. 2 



- .. . lit 

G. SUiPLY FAC ILITI ES : 

l , Ar e Supplies Be i ng Pece i ved Regular ly ___ Xaueaa-------------------------------
In Sati sf actor y Co~~ition ____ ~---- Yea 

2. Ar e Requis iti ons Fi lled Pr nmptly _____________ ~Yue~•L-------------------------
·,;-i th Mater i als as Ordered t ea 

F . FIR E-S or OTHER W.ERG EI~C IES: 
1 . Fires , ~nen ~one 

--------------------------~===--2 . No . of Men on Fi r e s lone ---------------------3 . }.{e t h c d of Rati on i ng,,_-,--___ 
7 

__ ~-------------~-~o..;:;:ne'-"=-,-----------------
4 . Me t hod of Cloth i ng and Equi pp i ng, ______________ ~W~o~n~e~--------
5. Of ficers (NAME) 0n Fire one 

-----------------------------~~~=---6. ether Emergenc ie s l one ------- -------------------- -----

COMPLAINTS or SUGGEST IONS by COMMANDING OFFICER : ! one 

REl.fARKS: 

;'JQT£!: : The same system of ratings as used on Effi ciency Reports will be used wher e 
r·equi r ed , i. e . , 

Super i or , 95% to 10(% 
Exc el lent , 85% tn 95% 
Satisfac t or y , 75% t o 65% 

Unsat i sfactor y , 65% t o 75% 
Inferi0r , Be l ow 65% 

________________ Total Effic i ency ; Rat i ng f or Crunp ____ ~B~,Ax~ee~ll~e~n"~~··L--------------

Di st r i ct Headquarter s CCC, For t Ge or ge W 
To : Command ing Offi cer , Co . 559 , C 

Wash . 'fq 12 
Coou.r d 'Alene 

193_:]___ 
Idaho. 

Defi ci enc i e s as not ed bel ow v. i l l be c orrect ed at once and a r epor t of action 
t aken submitted t o D. H. Q. with i n t en (10) day s of date of t his inspection. 

Def i c i enc i e s Not ed : 

(1 ) Se c .__a_Line l · $ -11· 15- (2 ) Sec ._Jt__Linfl 22· 27 (3 ) sec ._c __ Li ne--s __ _ 

(4 ) Se_c . __L_Li ne 22• 23-25 (5) Sec • __ Line ____ _ (6 ) Sec . _ _ Line 

By order of t he Di s t r i ct Commander : 

-~ -~;L,- /j '7· / .: /~ 
J7Tky V/)~J)Z~ (~ 

F0rd Trimble , 
Captain , F. A.-Re s ., 413th F. A., 

Executive Off i cer . 



Type of 

FO~T C.~JFGi!: "NF. TGFT ;) rsT:-: .lCT CCC 
CA.M"l n:S}·L'CT-ON ~ E.~"OR.T 

For:1. F:iW- I -101 

.:.fay 20. 1937 

I 

'l'i:!l<'> 
--w-~~~~:~~~~ 

Mileegs f"rrm_ ..... m..._. __ Tc- T.'-l"Q _ ....52...Miles Good r-i--;-·t• , __ 
lT S I F .:u ~ 

I ~ A. 
; I 
I i 

i I 
I 
I 
I 
I 

4 .ood Detail J 13 "UD.rters J 1 ~{ ... . 
FF:RSCNI;EL - Strength and Co:1dition: . 

:!. • CC'mi; e.ny strength 15:> No . cf .M('n SICK No . nn OVEREEAD _ _.;2;.;;;:1;.__ __ 

2 . ~jo . of Men CHARGED TC TECENICAL $U\VICE.·~ ~l~l~J~~=:~~--::--:-:::7"--=--
3 . r;c:- . nf OF?TCERS ASSIGNED 3 fir,. c-f C'FF' lCERS f~ESENT AT L.Sf .___.2..___ 
4 . GENERAl.. EFFICIENCY - - C"~mmandin[ ')ff i'1ec_C;:;.'o.•'~.:.><~.,,L-=~u.-~=;..:...---­

Sub~rdinat~ Offi0ers LA. Bl~dorf, a+o~, . 

supply Of:'io~r 'jar,t. ;o,rs ' ~ducnti<"'na.l A<iviser~LIL-"':!:!!.-.!..to..:...:.--

Camp Sur geon Ce~t. !hO?nO Welfare ')ffioer_~~t~·~~~~-------
5 . Sf I h" F C.AMPS -- How W.any~On:.I..Uioe,__ _____ Nn. ("f Men._~l""9 _________ _ 

6. HC"Iw far frr-:r. ,.:AIN CA?~P-~?LZ....!m~t~lio:!~"'-' .. !-...-----------:-------
7. He·,, often doe~ Ccmme.n1ing Officer visit Sf IKE CA!S...:...!l9!..f"kx..-.ab"J------
6 . How oft~n d.oes Ge..-r.p Sur geon visit ..:>1 mF CJ..}:;r ueekly 
9 · DISCIFLHfS OF f~F.SONNEl -soell_.nt MC'F\ALE Yoal1ant . 

ll. 
RELATION$ and C)CRDJNATION with FOREST SSIWTCE.::_ >::." u~n~o~r~t~o!!r'-------
S!.GNS. ____ ~~n~1~e~~~o~t~o~r:~r:__ __________________________________________________________ __ 

3 . PEYSICAi. EQUIH!E!~T and SAN ITATICN : 
Remarks 

5 · .Mess Hall. ••• .•• .••••• . ••• "xMll.,nt. Improvod sin?O b.e ... innzmpiion. 

6. Kitohen ••.•••••••••.•••••• ~·zx~c~c~l~l~n~4A•---------------------------------

7. Ct')O lfl r (Me at, · etc • ) •• ••••• ~~ ·~~~c:ee'-ll.J.l.ce.lln~.:tt'ae----------------------
8 . Root Cellar •••••••••.•••• • ~ ,..,,recto'7• r. hl"ttld b~ IJ!)A cr. 
9 . Garbage Disposal. ••••• . ••. Tinn}ed am;r t;r ~nob.,~. 

10 . Reor~ atit')nal Build ing • • ••• , an1roont- a~. o1nu:: . l'cmcUUon- ,.•te r "+0"''1 
11 . Eduoaticnal Building •••••• ~·~e~t~1~e~f~s~o~t~o~~~~D~l~p~s~·-----------------------­
l2 . Camp Exchnnge ••••••••••••• !\hpl~- xcollent.: Cond!Uap•c-tat. ~lns . 
13 . Equipmer.t Stnrer0om ....... r xcellon+• /&'h.G vee U +y. 
14. surplus Equip. St(rer 0om •• ~~~e~~~,~~~C~a~o~t~o~ry~•~-------------------------------­
l5 . Jnf irmary & Medical 

Eq~ipment & Persc nnel . .••• ~!w·=~n~o~e~n~d~m~own~nul~o~e~.~~!~out~!~n~a~c~e~o~~~ewd~·~------
16 . Adm j n is tra t i on Bu Hd i ng •• •.....~..o/'.xx~c:ec...a.l..r.l.!lllnt.It;.. • ....__ _______________ __,. ____ _ 

17 • 'Jf f i 0 6 r S Q.U arte r S • • • • • • .. •_.,....c.c.z;t~1 :: .. .!.:f'!I,?-.:;:"".I;t.gO:cey~~p.l.l.wWu:'J.a•--------------------lc . Guest Q_uarters •••••••••••• __ Dn~t~1~n~t~a~o~~~o~r:~r~r~l~u~, ... _______________________ _ 
19 . Forestry Q_uarters ••••••••• __ z~oe~l~l~eDn~t~·----------------------------
20. Fire Precautions and 

Preventitives • ••••••••.•••• -c~~~~~~-----------~----------------
21 . All Heating Equipment ••••• ~~~~~~~-------------------~---------
22. Generator Hous~ & Equip •• • __ ~~~~~~---~~~~t£o~r~1=~~7~r~:.~o~'~l~•-------
2]. Fuel Problem •••••••••••••• ___ ~~:--2~~~~~~--------------------
24 . Wnter Froblem ••••••••••••• ~~~~~~~~~~~-------------------------
25 . Fly Scr eens & Tra.ps ••• • ••• ~~~~~~~~~~RL~~~P'~·~r~1Dn~c~·----------
26. Construction Completed •••• -LOAa----------------------------------
27 . Genqral Camp Sanitation ••• _.~~~~~---------------------
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c. MESS and. StNDf\Y IT&(S: 

3 . F~od Prevision Stor~r~cm __ rL~x~oGo~l~l~e~a~t~•--~ .. --------------------·-------­
u. TRbleware __ ~x~n~e~l~J~on~t~--------------------------~--~---------------
5. Cco~in~ Fq~ipment • zoslloa~. nsxtea no~1 to b? l I ' d. 
6. Cleaning ~~cilities __ ~.~n~1LC~f~n~n~t~o~ry~·~--------------------------------
7. Are Mess StC)r es Pr oper ly Accounted f':>r_--.#.'r..loS>!.iB.._.t..-.---------------
[ . Compla int s or sugge st ions Concerni ng Mess. _________ ______________ _ 

.D. ThANSPt'FSA'l'ION: 

E. 

F. 

1 . c~~dition ~ a·sn n~tacv• 
2 . Are Requi r emeuts ~r MAn~ . #42, Jun~ 11 , 1935 , Fully ~nd Proper ly 

Complied with. __ ~~-----------------------------------------------
3. Repair Servica __ ~e~~~suouf~?~nut~ourv~-~-------------------------------------
4. Drivers A .JC jAL'\Otor;r. 

EDUCAT ICN.AI. & WELFARE ACTIVITIES 1 

1. Edur. ational Adviser :Ire •of.-1tt 
Ass t . Er!uo n. t i <" nal Arl. v l "'er_~nl_Z~::o.Jlul:J:C~AL.".;.~r:s;mm~uoan~:-~-:----:-------::~-----

2 . No . "f cnurses 17 ;Jo . Enr nllf'd 1 1:\l N0 . t')f Jnstruotnrs. __ _.la,.;3;t__ ___ _ 

3. Magaz i nes & Papers ____ ~~~--------------------------------------
4. Cir "uh.tbn System nf Li bra.ry.,._..!..;.::!.CL------------- ------
5. CM~ Faper~--~j~aon~~--------~-------~-~-----------~-~~~----
6. Recreational ~~quipment &. Use ther~"'f Pool, Dint 00:1~ , "1. !'e nll . 

bome nhone • I'JQft loll. !)O"X:iD[., . ta le !;el.J8t 

RECORDS and ~EFORTS : 

Remarks 
1. Sy s terr. r. f Piling •••..••• , • , •••• ·_;~::..ea.co:a.!1LID'IIlJlL4t-------------------
2 . C0:Ylpuny Fund Re~ords ••••• • • , •••• ~et-t1t1oe+e to be msUed la. 
3 . Cwnp Fxchar~e R~c<"rds •••• , . , •.•• ~er~~ioate to be mailed lA. 
1+ . Date of Last Inspectinn of Aocts . by Dist . Hq_ . rn;r 2"' • 19;7 
S. Cor responden0e 3nck ...••• , •••••• ~.~e~t~1usuf~auo~ta~Tl~'·~-----------------
6 • ;,~or n i nb Rep r rt ••.••..•..• • .•... •__;,.;:,·x~nuc~lLJlL.c:ol:tlllt:....~-------------:-
7· 3ick Repcr t ••.•••••.••••• , • • . ,, ,~~~.xaa2Cc~luluo~D~t~.~----------------------
6. Duty Roster • • ..•.•• • •• . ••• • • • •. • ~~~-~t~l~l~f~euo~t~arJ~~·~-------------------
9. Transpnrtati0n Requests , ••••• • .• ~J~.noxu~~a~d~JijJP~·~--------------------

1101 •• Daily ~·fork R9port ••••••.••• , • • , . .... :: ... o:tb~i:o':'• M rccn};8A!f 
Daily Sani t ary Report ••.•• • ••••• ~-~1~r~~ ---

12. Daily Diary (Leg of Evants) • ..•• ~~~x~c~e~l~J~e~A~t••------------------------
13 . Fil~ of Company Spe~ial Order s •• ~,:~+~t~o~e~e~~~t~n~rv~·L---------------------
14. Uinutes of Last 3af~ty 

Committ~e Meeti~t••• · ··•••••••••_j!~o~e~+~o~~~~x:~1~t~t~n~n~~~~~~~~~_. 
15 . Fil~ of All OrderG , Memns ., etc . 

Distri~t and Corps •••••••••••••• ~~~-a~tLi~e~r~a~o~t~o~ry~,L----------------------
16 . Record of Telephone Calls 

and Telegr ams •••.•••••••••••••• · .....::~~a!:+:..;1!..!e:!..f'!..!a~o~t~o~~::.i'1U•!L.-----------­
l 7 • Fcrm # 86 (or · Q.MC 46 9) •••••••••• "-!..• . .fiD.oi:i-.1..1 =.;efu:aMoa.:::;"i~o~:;~:t,.•L----------
18 , Fnrm #l2 ..••• • ••••..•.•••••••••. _;Sun~1~1~2ufA~o~tuo~r:~r~,~----------------­
l~ . Roster of Men Chenked on 

Last Sanitary Inspeotion ••••••• • __ ~~~i~n~~U~~o~t~.o~ry~,L---------------------
20 . W9ekly nostPr of Kitchen 

Per sonnel , Sanitary Inspection •• _Jt~·a~t~t~rua~o~t~.o~ry~,L---------------------
21 , Meal R~0ord Report, 

Offiners & ForPstP.r s • .•••••••••• ~~~-~t~t~a~f~a~o~t~O~rY~·L--------------------
22. Individual Clothing Rnd 

23. 
24 . 
25. 
26 . 
27 . 
28 . 
29 . 
30 . 

Equipment Recor ds , •••••••••• • ••• ~~~a~~~t!..!e~fa~o~to~rr~·!L.-------------------­
All Records , C & E, •••• , •• • • • ••• ~~o~t~u~p[_~~~~d~a~te~•!L.-----------------­
Stlpply of All Forms RAquired • ••• ~Y~•!..!!•!..!·~--=~-:------~""":"'-'"---:--;--;--­
File of Menus ••• , ••••••••••••••• ~t~·na~~~t~i~a~r~a~o~t~o~rr~·L-~loLi~g~o~,~~~l~c~t~o~d~•~-
Fnod Stor er oom Stook Reeord •• , •• __ ·~a~+~i~s~f~a~o~t~o~!f~•L-------------------­
Regi ster ed Mail Reo~rd .,.~,.,, •• ~~a~to,f~e~f~a~o~t~gry~~·L------~-------------­
Offioe r s Register• • · • ••••••••••• _iS~a~~~i~n~r~a~o~t~o~ry~,L--------------------­
Le ave Register (Enrollees ) • • • • · ·· ~?~o.l:rt.:t~s~f~o~or);tt.ol)lry.F!J~·..-------------­
GENERAL EFF lCJ:ENCY OF P APEr\_,.WORI\..._....:....!!x~o~el~l!.!e~n!3t~,----------

Sheet #2 
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G. SU . .:'.PLY FACIL ITIES : 

~ . Ar~ su~pli~~ Eei~~ Pec~ ived Regularly __ ~Y~e~a~-----------------------------
In Satisfactor y C~nc iti on ___ ~- ~~----------~Y~e~~~----------------------------

2. Ar e. Reguisit iC'ns ?illeei Fl'O!'!lptly __________ __:Y=..e:.:l==-~-----------------
;··it;h Materials as Ot·de r er!. Ye1 ----------------

H. F JrLS or OTHI!."R h'llEP.GEI.C I ES : 

1. ? ires, when one 
--~~--------~----------~so~ne~---------------------------2 . ~o . of Men on Fi res 

3 . i·.:e t~: od of Rat i oning,==~=~==~==~===============R~o:ne:::::===================== L;. . Eetl-.od .-,f Cl othing and Equipp ing, ________ lf_o_no_,...-----------
5. t ff1cers (NM1E) on Fire _____________________________ lt_o~Df-w~~-----------
6. C t:1e r E)nerg;s nc ies _________________________ .,_,.,_.zw ___________ _ 

CC•-D: LAINTS or SUGGESTIONS by COklMA!WING OFFICER: lfone 

R.E,~IJ\KS : 

'10TS : Tl::e same system cf rating s as used en E.f f icit:noy Repor ts will 'r~ used wher e 
requ ired , i.e., 

superi0r, ~5% t~ 100% 
Ex0ellent, 85% t~ 95% 
Satisfactory , 75% to 65% 

Ur.sn.tisfa ctory , 65% to 75% 
Inferbr· , Below 65% 

---.,....,...,...-----T"tal Effie iency; Rating for Camp ____ E;::..X;;;..C..:..;EUE:::.;=:...;'..:..;c'r:;__ ______ _ 

Distr ict Hoadquarters CCC , Fort Geor g e Wkht, Wash._ll,;.af...:......:22;;;::.._..,..· ...--~----193_1__ 
To : Conmanding, OffiC' er, <;o . 558 , Camp F-180 Coeur d'Al em , , Idaho, 

Oei'ioienc i es a s noted belcw will be f'orrect E..d e..t one~ a.t.d a r eport "f action 
taken sub.nitted t o D . E . ~. within ten (10) da.ys oi' ::late of this inspection . 

Deficiencie& Nnted : 

(1 ) Se0 ._B ___ Line -12· 22 

·. (4) Sec .~Line 10.14 

( 2) Sec • _!_Line._.....:2:.::S:...-. __ 

(5) Sec .~Line 23-~5 

( 3) Sec • ..£._Li ne_S.___ ___ _.. 
(6) Sec . __ Line ____ _ 

By 0rde r of the District Cormr.ander: 

~14Ed1f' 
Fnrd Trimble, 

Captain, F . A. -Res ., 413th F. A., 
Executive Cffioer . 



FOFT C~:)FIJ~ 'NR TGrT 
CMtf r:~S'l-ECT : 

FOR1iST S~RVICE 
Coet~r d'Alene Natio.at Forest 
COEU.Jt D'ALEN.!, IDAHO 

D T~ r~JQ¥ tJc 1937 F 

~E€rEIVED 
r i"'. FJW- I - 101 

r-lftete r At.: th c r i -ty ~ . 0 . ___ !' . __ ra tP 0 f In 3J.16C t i 0n ___ ._w_._._ ... _4..;..._ 1_9...;..,_7 ___ _ 

Company J266 Cor:lpany Cor.mander Oap~. _B_a_l_l_t_•_t _______ Time _..\rrived 11•30 A. 11. 

Type of' c a:"1p 014 WSnte. InspeotC'Ir Cal't• Mftl~ 'l'b.P Departed -----
Milea~;s fr<"m__!!__ To P·l80 _ Miles '\cad. Condi ti~m SathtMtOty 
. . -r. r-- ==~::::::==-==-.::-=-__.:.:~=============== S!IFJ .. u

1

j A. 7.Ceap t•tUl 7-t·oo« 
H~R.SCNI~EL - Strength and Condi ticn: 

I i ::. . Comp a..."ly strength lf$ No. of Me-n sICK • Nl') . ')n OVERHEAD 21 
~ 

1

. 2 . No . of Men CHARGED TC TECHNICAL S:;;FWICE 116 -----­
] . Kc . of CF?ICJlS ASSJG~ED J No . cf Ct'?ICERS FRSSEN'I AT L S.f' ._L_ 
4. GENERAL EFFICIENCY -- Ct"mmand i tl[ Offi,_er Capt. lalll•t 

i Subordinate Cfficerr, ___ L_ie~u_t...;... __ O...;..~_•_oa_l...;..tD~•--------------------------

1 

s upply Gi':'io~r Capt. ~tllllfo\ Ed uc ational Advi ser ... Uotteft 
Camp Surgeon Lleu+ • .lttri'iiii Welfare ')ffice r ------------------5. SPIKE C.MLPS - - Hrw Many ______ _ --'Nfl . rf IJien. _____________ _ 

6. H<'w far frc:n llAHi CAiltP -----------------------------------------·------7. Row often dose C1rruna.nrUng Offic e: I · visit SP IKE CAI!.i: 
---------~-------8 . }if)W oft; on does Camp sur geon vis it b} m:r C.A\i? 

9 · DISC IF LI NE OF PF.!-',S("tfNZL Satbt.ot!ly pl• M-C'R-_A_L_E_· '""'S,.... .. ~:t...,..1-or-rao__,t_OI"_J._p-wl-if-.. 
1; • KELATIONS and C0C8.DJNATION with F8R£:ST SSh\TICE S'atletMtary plua 
11. slGNS CCIIIP4'D.r n•ber to be obal&d• ._ 

3 . PEYSICAL EQUIHI.E!:T and SANITATION: 
Remark s See reae.!"ka OD Wl-.1 dralaa aD4 

l . Latrine s (Type) ••• ~~~ ••• ••• •1tlfca• 
2 . Bath H<'uses • . ••• • •• ••• • • •• -O.~ot~~b-~---~§-~--_.-ed~o-4~.---------------------

3 . I aundry ?aQili ties •• • ••••• Sattttaot!J7• n~ \6 lMi l!ipnwect. 
4. Sle~pint Qu arters • • •• • ••• • Exo lleut • .xoept beii Ei Poot iber. letl 

th '•O' a • 3edi t4t be aade ll•r DHtPio~ Re ulot{()U"!. 0 

6 . Kitch en •• . •• •• •• • ••••••• • • -:B::.:•:..:li:.:::s;:&r.......:fi~F!L:·:....::.:"~'.::.• -----------------

7. Co "ler (Me at , e to • ) • •• •• • • ~I:,:S:::C:.:::•~l:.:l~cn::.;::t=..• -------------~ 
8 . Root Ce llar • • •• ••••.•• •• • • f~ell~nt. 

~~~~~~----------------------------9. Garbage Di sposal •• ••••• • •• _~~~-l~~:.:::~~~~T~~~·~·----~----~----------------~ 

10 . Re~reationa1 Bu ilding • • •• • ~at. Cet~t ~ ~~~6 by bet~~r egutPI!nt. 
ll . Edu0atic:nal Building ••• • •• t~t. Ccr.!~ bt- ftttro..ed. 
12 . Camp Exchange • • • • • • • • • •• •• 
13 • Eq u i pmer. t st "r € l" oom • • •• •• • "-':""!few--:fnlr-~--r--~-a-re-a .... -...,coo--z:u'""'l,-..i ..... tT!.-on--=;--::-.. Y-C-e-=l~l-.-n-=-t-.-
14 . surplus Equip. st,.rP-r .,om •• All \ttlute4 pr-opertV tO b$ tu.MI84 ln. 
15. Infirmary & w~dioal 

EquiFrr,er.t & PersonnGl . . ••• tll(g. Wlf Ia aeeA •t ~Mat. 
16 . Administration BuHdii1G • •• P:)t~•Jlf'~. 
17. Jffioers QU a.rte r s •••••• • • • ~··~-a~•~.tMen!iB~~~~~~.---------------------------
lc . Guest Quarters .. .. . . . ..... S tt~!frM .. *JI• 
19. Forestry Quartera ••• •• • • •• ,~~tt~*-~.\nJnr~~~&~¥.~1P1~.-.---------------------------
20 . Fire Precautions and llra<' I l'iit~~r- 'PifiKtAif'lll to II oCW.rid With 

Prevent i t ives . .. . .. . .... . . A~tlMet•• lXV. tlre lM&Oketa laMct._<\ ta ba..r. 
21. All Heating Equipment • •• •• P!fR'I" S!l l!ttt!liWn bttifiii.._.,F F.tJ& dlOAe to nfte" 
22 . Generator Hous~ & Equip •• , P:!'!. tit !il "flMHI til W Odti!dl of 614&• • 
2 -=> F 1 p bl SKf!litfMthHr. 

;J • u e ro em • ••• • • •• • • •• • • ""'"':::'E'lr%"1r-:-::rs:::~='~~z=~=---------------
24. Water Probl~m .. .... . .. .... St\~!(f!'iid..;0!'7 • f\i!Mt. 
25. Fly Sc r eens & Traps • • •• • • • ~~pa~t~i~i_f_to __ ~---~'-·----------------------------
26 . Construction Completed •• •• tea. 
27 • C'ren '3r al camp Sani ta ti on ••• -,..,re~.,......,Ofl=-"""'fi ... t .. ! .. I...,W""""'"'".x...--.ot..,......,birr==-iiii==-=ne-:-::-:•:-lalr=--::~-::-;-l::r:::iotac. 

TU.e t_. kltelWlll 41-•Sa aJaodld M ttlNSitHtl &7 n1 w odlipt .. ti Jtlti .. a 
Cb'!Sll. !664 1{5'·~· t1ltt .. 1 ;otbow. 
S«ri !t?JM8 !8!14 JP.)l!!il. 

• t_i·1~ ta ~~ntr. !lnH 1!1J)rope~1" tutalltt4. Sh eet //1 
0 Tratt'1o ~tr1p1 t!l 10!10 raokla uot ocapl•ted. 

45' ·4• ttl$ u~ om "''- oe.W. 
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c. MESS and i:> UN.DFY ITEMS : 

Satllf'&Otory pl• "~ali ty Satlthote17 
l. Fcoa__ 8Mltltletle,., "(.. . -~- ---li6i11ak'lti!hl_.h.,oeo~~-_..,,....., ______ _ 

Var if, tv Q..tama ..,y _____ -:---:--lll,.x:eo••t:l:~leiiDd't---
2 . Kitche~ Fc:rs0nnel (t:,un.:i.ific ati"lr.s & Pr(>senta.bility) _______ _ 

---- .... ll~ 
3 . Food Pr OVl~· Slfi'Uioit ... .,.. itt!•• ............. , - eleMte!'i 
4. Tablewar e E•••1~•'• 
5. Cookinf Equ ipffient. __ ~~~~~~ .. ~~'-~JMP~W9~ .. ~.r--------------------------
6 . Cleaning Pa.cil i t i es ... 

"&!' • 7. ;',re Mess .Stor es Fr:-per ly Aooountc::!. f-:>r _______________ _ 
C. . Complaints or suggestiens Concer ning Mess. ____________ _ 

D. TnANSP0nTATTON : 
Sat11fut017• 

l . Cor.dition. _______________ ~-=---~--~-~~-~~~~~~~==~~---
2 . Ar r-t Requirementry~"'. Mem~ . # 13, .July 6 ;. 193 7, ?ully and Pr >Jperly 

Co;np~ied vri ~h ar.wl" fill• 
3 . Re~e.lr SeJSv-'tt•ll-lr~ .... ~, .. _.l"4fh•..-------------------
4. Dr lver ~--------------~-----------------------------------------

E. EDUCAT ICNAl & ~VEl FAF.E .ACTIVITIES 1 w..-. Moffett. ,. 
l . Sducat:onal Adviser ________ ~~~ ... ~~.~l4le .. e~PPelaieeee-w.-~~--~----~~-------

Asst . Educational Advi s~r--~------------~~~--~~~------------
2 . N.,. o:' c~ur .:;es ~:1recfiHtW~ ... NC" . of Instructors _____ _ 
3 . Ma.ga.z ines & Paper s-~-------~C:eu~~ANL.~-------------~--
4. Cir"ula.tion fi'W~d\:flf8Me,.r.iiOD4--. • .----------------
.; . Cru•ll~ ?a.per·--:----------:--:---~-----------------:--
6 . necrea.tional Equ.ipment & Use there"'f' _________ ~-------

F . RECCRD~ ru:d PEPCRTS : 

1 r . . ~~ • 
• Syste~ c_ Fl~ing •••. · ···········------------------------------

2 . Co~pa.ny Fund Records •••••..•.••. ________________________ ___ 

3 . Ca~p EXchange R~oords ••• . .•.. .•. __ ~-~~~---------------------
4 . Date of i.a.st Inspeoti"'n nf' AcctsSa~~it\~,·-----------
5. C0rr~sp~ndence Book ••••• ••• ••••• ~l~•w•~•~l~l~•~•~~Nw-----------------------
6 • t:orr: ing Re p0rt •••... .•..•... · . · '-'C~ ... , .. ,., .... ~•~•~---.. Mcll-"ilh-•--------~----
7. S it~k Rcp~rt •••.••••.•••••••...•. ~I~K~e~e~l~l~e~a~'N·----------------------
6. Du ,y Rosver :····················~l~ewne~~eo~~b~aDAat •• ---------------------
9· Tr~sp~rtahon Requests •• ••• •··• Mtafti: be tnt~laled by Cup ,'!apt. aany. 

10 . Da.~.ly Nor k R ~Port •.••.••.• • • • • · • .s:s:.t~. .. t-4t ... e4f,•~te....,torM-11W'z----------­ll . Da.~ly S~jta.ry Peport ••• •• •.• •.• !netr~ttoaa 1~tteu. 
12 . ta.~ly Dlary ( Log of ~vents) .··· '-I!S;.ear4!1:14-l•tfi#.alt'IO~tel•""l~•~~-:.__-------
l3 . File 0f Company Spe~l al Or~er s •• __________ ~-----------------------
14. Minut% 0i' Last Safety 1Aet ._ lc.e•be .. lite 

Co~~itt~e MP-eting •. ....•.•• ••..• ________________________________ ~ 
15 . Fil~ of All Or ders, MP.mos ., etc .8 .. ~. Distrl" t end Corps ••• .••••••• • .• ________________________ ~~-------
16 . R~~0rd ~f Telephone Cal l s Satlltaotor,v. 

ann Telegrams ••••.•••••••••••••. ____ ~· -----------------------------
17 . F')nr, f/86 (or · Q,MC 46 9) • • • • • • • • • • ·aa .. a4:~lf:41Nh~u .. ~··ll~fP,w.-----------
18 . Form #12 •. •• •••.••• • ••••••••••.• ______________________________ ___ 
1)1 . Roster of Men Chenked rn 11~ a&4•• 

Las t Sanitary Inspection ••••••• • ______________________________ ~ 

20 . Weekly i\os ter 0f Kitchen Sattlfi.Ot017• 
Personnel , Sanitary Inspec ti~n •• ______________________________ _ 

21 . Meal R~cord Repor t , Sattitaotor,r. 
Officsr s & For es t er s •...•••••••• ________ ~-----------------------~ 

22 . Indjvid~al Clothing and SatletaotO~J• 
Equipment Records •••••••••• ,:. • • · Ooa.~&4ate• 11M ,.. reo.lnct. 

23 . All Recor ds , c & E········~· ·• ··ss ... ._ ...... ~r~~~~·----------------------
24 . Supply of All Forms Requir.~d • •• • __________________ ~,-----------

25. File nf Menus •·•••••••••••••••••SS•a~~~l•elt••••• .. IP~J~w--------~---------
26 . Food Storerocm stock Rec0rd·····SS~a~~~~~•lt._._. •• ..,~,rw-----------------~ 
27. Reg~stered M~~l Record ••• ~·····~~~-~•~l•e~feo~tor~~,~.~------~---------
28 . Cf flce r s Reg l ster ••••••••••• ~···,•··~~~~~~t~ar~-.4~~ • .-----------~--~--
29 . Leave R~gi ster (Enr-oJ.le-e.s) • • • : _: _'!Ai~~t~--~~~-~·-~....--------------30 . GENEP..A.L EFF1.C..IENC'i OF F.APEF\.lfiJRIC"._ ___ ...:._ ___ ___:1:...•:.._, ____________ _ 

E-· ...... ":l- .'j "1 



G. SUiPL7 FACI LITIFS : 

l. Ar9 Sll}.plies Eei:;r: Pc~eive-d R~gu larly __ J_ .. ;..;:;,.---------------­
In Satisf ac tor y CJncition__________ t .. 

2 . Are Req v.i s i tif'!1S Fill ed. Ir omptly ________ f_•:.:.:•:;.,...------------
;-hh rvinterials RS Ordere1 _ _ __ _________ J..;_e • ..;. __________ _ 

F . F I'~ES or OTHER EY.ERGE!·;C I:i!:S : 

1. Fire s , when __ ·---------•=•=-::~----------------
2 . ].Jo . of Men n:1 p: r es IO!IIt -----
3 . ~.:eth~"' d of Re.tioning, ___ _,...-------~lf:.::ot::•::::..,.-.------------
4. Method of Clothing e.nd Equipping ________ ~I~OQ!~~--------------
5. l ff lcers (NAME) on Fire ____________ ___:I:;OM=~t.----------
6. C. t:1er E)ne r g_ enc ie s. __________________ l .g ... Dt._ ______ _ 

CC··:'TLAmTS 0r SUGGF.!STIC;lB by COMMA;WING OF!i'JCEn : 

nE:,!IJW.:s : 
1. T» oat~.P tnrtra.ry u ~ly alJPGt, u to locPr'a ... ,s.,.. ud otapboa1'41. 

It ia roO Oil ••4.od. th ' ~.ho Zt~lltu"f a-(Vlal• •oe ,....-. .. a t.... l"'ehnbll! tat1~ 
t.m4lt to br'l%21S ttl1• iatiJ'aal;r up to tQe ~o11"U4 ·~•&n.tale44 by Lt~ 

:Jrrwua.n. 

2. 11M U&rterwtet•P 4td aot funl1ela ••..P ..,...ae41f0Ct4 to o.pl~te all i:t'dtto 
-;trtpe Ia ~. ~~ftlll tbla '- tvauw •' .... 

0/'~R 

'JCTS : The snnt€ syste":'l cf rating s as used c:>n Effic ien ~y Rep~rts will rp used where 
l'equired , i . e . 1 

super ior, 95% t~ ln0% 
Ex~ellent, 85% t~ 95% 
Satisfa c t ory, 75% to 85% 

l.1 Lsatisfactc-r~ 1 65% to 75% 
Infer i ~"'r , Ee l~"'.\' 65% 

_________ Tr;tal Effi'! i e noy ; Rating for Camp ____ l_ue __ l_l_e_A_t ______ _ 

Inspecting O~i0 ~r 1 s Signature 
Cla.ttm 1f. l!ftldr-. 

C.ptaia. fat• u •• :J6!r>d ttl llttt.ry. 
lna!,.'8atA•. 

Distr ict Headquarter s CCC: , F2rt.GeorlS~ WrightS ~iash . •OftiiiMP le 
To : CoiTmanding Officer , r,o .3211 , r.amp P-1 0 , COiur 4'£1• .. 

193_, ___ _ 
, !d.abO. 

Defioie ncies a s noted belrvt will bt? 1'\0rreoted a t cnn e: 1u•d o. r ep0rt "f aot i on 
taken submitted to D. H. Q.. withjn ten (10) rl ays of date of t his inspeo"don. 

De~ioieno ies N0ted ; 

(1) Sec ._!_;.ln~ 1.~•'•"•10(2 ) Sec.~ine l1t1,.11;.,1~3) Sec • ..!__.Line 20. 21 .2~,27 
(4) Sec .!._Line lt).2. (5) s~c .___)..ine (6) Sec~__j . .ine ___ _ 

Ey l"'rder of the Distr i ct Corn.n-.ander: 

~ad~, 
F0rd Tr imble , 

Cap t ain, F . A.-Res ., 413th F . A., 
Executive Cffio er. 



' · na. •.-.tu trea waut u4 ...t ebb ..,.., ~ •• .,.. ~ Ia ... " Dt.rraok 
••• tr. .,... *" &raiD 1ato -. Nplar ,..,. ,,._. I~ le "o-a.CS.4 
th•t U.... «raS. \e ebu~Gd at •• Q4 ....,.,. •-thae a4e to a-.. · ta 
tkelr ,... •• t .. utt.• tbe7 p,. .... ,a.~ --·~•t•'W1• 

.. te o~ hu ae nt•trtet ar.,.... 111....-..nt~t .. or le\teN prtw • tl• .t 
&rr1Yal thU 11tt~tot. Hoell Nt...U ~ all 1"$~ reql&ln4. fte• '1bo11ld lie 
eeou~4 ftoola o14 Co. '58. 

. ... _ .. '" .. 
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CAMf n~S}' E.'CT.,.ON ~E? 
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WRR Camp P'-180per Authority ~ . o._-'F . Date of • 
Comp-any 3266 Company Commander Capt. !all let ... 
Type 0 r c a:mp 014 Wtater Insre ctor Capt. lfelctra l'i:ne 

Mileage f~r~om:::=FO=:W;:~T~o:=:=:=:=:_=::=M:':il:e:s:__:~~o:a:d_:C:on:d:l:'t:i~o~n:s=::::::=:=:=:=:=:==::: 
7-caap n.tan n-wooa tu SI F ..; u~ 

I I 

I I 
I i 

J ! 
' 

I 

I 

I 

I 

I 

" 

I 
r 

A· FERSONNEL - ~ -crength and Condition: 

3 . 

1 ~ Crmpe.ny strength l.!JONo. c f Men SICK __ L_No . ~">n OVERHE.A D.--=~~----
2 . No . o f Men CHARGED TO TECHN!CAL SERV ICE!....,~.Ja.~ 1/2 ctq 
3. No. 0f OFFICEHS :ASSIGNED 3 No. of C'f't'::.1.~~ f :'"'H.~:-!!.1'1'1' AT LS.f . __ _ _ 
4. GENZRA~ Et"'FICIEifCY -~Commanding Cffi0€r .. .9~Jtt- -~lltn. ___ _ 

Subordinate Officers 2D4 Lleut, C!l_~.!l,._.._~ ·--------
------ ---------·--- --·- ·-·....-- · ·- ..... ···- ----- --·--
St:..t-',l:.j Cf~'ioer ., ___ .L::L~· ·Ft~c·.t:~.: _·\ct ·.:.:.ser Mr. lottttt_ 
ca.~. 1 SLtrgeon Lte\lt. Herraa '.ie l.:.'i'::·a ) f:'.i.ue!' ----

.5 . SF I.~ [., CAMPS -- How Many !·i" . ci Me:1_ ---

6. E0w far frcm MAI N CAMP-:---~:-:--·-----
7 . How often does Ccmme.nding Offi o".r visit SP IKE CAMP ____ _ 
8 . J!ow cft6n does Camp surgeon ' '"i sit S} rA:E C.MlP ... .. __ 
'-; . DISC IF LINE OF,' PEESONNEL Sattetaotory alD.\.11 i~C'RALE Satllf~.ry_aiDU 

10 . 
ll. 

RELATIONS and COCEDINATION with FOf{!:.S'I Sd".VIC'B __ t1aeatllf~•Mr7 ... _ 
SIGNS _________________ ··--- .. -----·----- -----_ ... . _ 

PF.YSICAL EQUIPMENT and SANITATION: S~est purohaae of' atrron an4 
Remarks roo• brl&llt.De4 ap 'bJ' patattas• 

l. Latrines (Type ) •. ~~~ •• •• Scae 1eate ~repal~t...JD4.Dnll.llla. .. -
2 . Bath Houses ••••••••••••••• s ... U a~. SheRrer hea48 QH4 "P•J.rlac• 
3 . Je.und.ry Facilit i es ••• ••• •• Satiltao~!_ h~4 _!,l!.,thee .. lt...._ _ __ _ 
4. Sl eep i nt: Qt. arters •.••••••• Exoellent. __ ~~r.. '~~P!_ ~_pe4_tr.A.JML 

~t too auoh water. ---·-·-.. -- -----~-~---·· ·- ---- ---···· --·---- --· ........ __ 
5. Mess F. . ~·L, . ... • . ..••••.••• Exoelle~t- ---- · -·--·· ·· ------·· -- ··-· _ ___ _ 

-------=--=--- ·- - ------ -- ·---- ----- ---
6. Kitohe,l • • •. .••• .. ••••••••• Bela< ~j~-~~:.A.IRat!e.!tClDU•----

7. Coolur (Me at, etc . ) ••••• ,. SattetaC!_t~~ -Too.Aw ••11 dilhM.._IA..._...., 
8 . Root C<:lllar .••........•.•• Satteta!_~~--- - ___ ... . __ 
9. Garbago Dispo~a.l. ••••••••• Hauled &Wa_.b_ _____ . _ ...... -· · ___ .. 

10 . , -
~l. 

12 . 
l 3. 
14 . 
15 . 

16. 
17. 
' (. 
J. v . 

19. 
20 . 

21. 
22 . 
2~ . 

24 . 
2_:5 . 
26 . 
27 . 

______ .,_ ... ---
He-ore a tjona.l {nild ing •.•• ·~· S~t:~ii~-=-~at, cs •• reMrka.) .. 
Eduot.ti c nal %ild ing •••••• Satletaotory plu_. __ ·-----------· 
Camp Exchange ...••.••••••• Ccm4. Sat. pl•, PJ•plar Sat, plu. __ _ 
EquipmBr.t Si.. )re :-vc'Tl •• .• ••• Sat. IH4 new raok tor tootle ·--­
sur plus Equip. stcr er oorn • • ~S~a~t~l=•~f'~ao~to~ry~·--·------------------
Tnf 1rma.ry 8· 'AP.dioal 
Equipme.t:t f PF t scr~el •.••. BetR5 reaodlle4~ 
Administration 8uildillb • • • Ex.otllent. 
Of rio e r s Qu a.rte r s •••••••• •....;S;...a;:.t.;..l;:•:..:t;.::a::.::o:...:toi7:::=:..L-=.•:___ ____________ _ 
Guest Querter s •••• •••••••• ~S~a;:.t~ll~ti~o~t=ory~~·:___ ______________ _ 
Forbstry QuarterG •• ••••••• ~E~x=o~•~l~l~•~a~t~·~---------------------­
Firti Precaution s and 
Frever.titi·•.-es ....••••.•.•• Sattetaotory tor eqatpaeat u 111914. __ _ 
All Eeat i nt; Equipment •. . •• s- etcwee DH4 pollth. 
Generato r· H ou sf' & Equip . •• ..,s .... a:.:..t,;..li;,.._;t~•~o:.,;to:..:.:..r=..J~··---------------
Fu e 1 Problem • ••• •••••••••• ~s;..a::.t;;l;.:•:;ti~o:..;to:.::.:.ry.!..:.. ______________ _ 
Via te r Pr ob 1 em ••••••••••.••• ~S;..a::,t;:,l;:•:;t;.:a::o:..;tO:.;:..ry~,,.....,,..-----------­
Fly sc r eens & Traps ••• •••• Satlaraotor,r tor teaeon, 
Ccnstruction completed • ••• Rehaillltattoa aot ooaplete. 
GenP.r al Camp Sani ta ti on ••• _:E::xo=.:•:.:1::1::•:.:n::t:.:'---------------

Sheet ,7 1 
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c. 

D. 

E. 

MESS and SUNDFY ITE-~S : 

sa~letaotory plu ; . Sattataotol')' pl• .. 
1. Food_.,setS.CaotOP¥ ~1• Q~aL ~Y S•tSete•ta:¥ 

varietv Q11an"t1ty lata.e .... .., e. 
2 . Kltche~ .Ec~sonnel (~u~lifications & Pre$entability) ______________ __ 

-x.-, ·~· . latelleat. , 
3 . Food Prcvi-~e~ 41•*f• •••Sac m...ts,tut:o~7• 
4. Tab1ewa.r e Satletu*-'f pl•• 
5. Cookinf. ~uipment. __ ~S~a&t~l~e~t~•~•~""~,.·--------------~~--~~~----
6 . Cleani ng Facilities .. •r•t .. t.o 'be et,art;ed, 
7. ~re Mess Stores Pr~pe~ly Aoo•unted for------------------~---------c. Complaints or suggesti-•ns Concerning Mess. ________________ _ 

TnANSPORTAT ION:S l t to at 1 e.o '7• 
1. co~dition. _________ · ------~~----~~~~~~-~~~--~~~~~----
2 • .Are Requirement~.af. Memo. /113, Ju}¥ a· • . 1937, Fully and Properly 

Complied with Sa,lttlot~. 
3 . Re~air Ser~~~f*•••~t~~~~~--------------------------------------4. Drlverc ___________________________________________________ ___ 

EDUCATIONAL & WEI FAP.E A16J;llJ~stt. 
1 . Educ ational Adviser ______________________________________ --______ __ 

Asst . Educat ional Adviser __ ~--------~--~~~--~~~------------
2 . No. of cnurses ~~lit-•• NC' . 0f Instructors _____ _ 

3 . Magazines <$: P~per s._,+~-~--r--'CJII._,I'"~d~ • ...------.....--------<~--4. Cirrulati0n System • f Li brary _____________________________ __ 

.5 . Grun.t: ?apel'·--:----:--------r-----:-----------------:--
6 . ,Recreational Equipment & Use there"f __________________ .... 

F. RECORD~ and PEFCRTS : 
REftii'ttaa Deotal. 

1 . Syst~m of Filing ••••.•• •• ••••••• ________________ ----------
2 . Company FUnd Records ••••••••••• . ____ ..__ _____ - _______ _ 
3 . Camp EXchange RAcord s ••••.•• • ••. __ ~~~~~--------------~ 
4. Date of La.st Inspectil"'n nf Accts . htlitfietit7----------
5. Corrsspondence Book .•.•• ~·······--lx~.,~lLlue~o~t~·L-------------------
6. Uorning Report ••••••.•.•• . ••.•.. __z'zzoeAA~lJ~·~o~t~.L----------------------
7. Sick Rep~rt • ••••• , • .• •••••• •.• • . __ !x~oe~l~l~•~a~· ~~-L--------------------
6 . Duty Roster~ ····················--~L•oo~~ae44-PPP.~-------------------
9 ~ Transportation Requests •••••••.• _Js~,~~~taat~IA~~~~~·~-T------------

10 . Daily Work R~"~port ••••••••• • •••. •_JS:l•at:tllt•atcaoaat:r~:or,.~~·-------------
11 . Daily Sanitary Peport ••••••••••• _JS~a~t~••ae~·~·~torJ~~·-----------------
12. Daily Diary (Log af Events ) .• . •. _______ __:.~--------
13 . File of Company Special Orders •• ______________ ~-----------.--
14. Minutes of Last Safety Laet oae IOYe 22a4. 

Corr~itt~e M~eting ••.....••••••.• _____________________________ ___ 

File of All Orders, Memns ., etc. Sattetaotory. 
District a.nd Cerps • • •. • •••••••.• _________________________ __ 
R~cord of Te1eph6ne Call~ 

15 . 

16 . SatSar ... to,.,. 
an~ Te1egrams •.••.•••••••••••••. _jS~a~~~tl~t~•~•~tarJ~~·~--------------~--

1 7 . Form # 8 6 (or · ~c 46 9) ••••••• • • • •---iS::u•llt~ta•t~MUltory~lt.I·L---------
18 . Jorm #12 ••••••• •••.• ••• • • ••••••. _____________________________ ___ 
1~ . Roster of Men Checked on latlataotory. 

Last Sanitary Inspection • •••••• • ___________________ --_________ __ 
Weekly nos ter of kitchen Sattataotoey. 
Personnel, Sa.n~tary InspectiC'n . ·-----------------------·· · 
Ileal R~cord Report, Sa~lataotwr• 

Of:' i c '3r s & For ester s •.•.••••• ; • ·-----------------------

20 . 

21. 

22. Individqal Clothing and Sattataotory. 
Equipment Reo ord s ••••••••••• · •• • •_JinuLAOOA•a&• ... .JMI,/RtJy••typl!allt~N~•-.at.!w~···-

23 • All Records , C & E ••••••••• ,' •• • •• _SOhll•r.Jt~MLJII.t.A:r.&:t:a:lllW .. UPJ~...IaundiiL..IIIM-..::P~--••-
24 . supply of All Forms Req u iN!d •• . • ··---------:-:::--:---:--:""-:----
25 . File nf Menus ••••••• •••••••·••• • ___ JBt~wLJI'f~·~tee .. ~wS~lt~. -'-~~·~ta~rct~·u•~·~------
26 . Food Storeroom Stook R e.;c ord ••• ,• •_1iS.J&~~iJI.JIIJ:t:auAM"JM~•-------------
27 . Registered Mail R~oord•••••··~··--~S••~tila•tt.Aaatort~~-~·~----~------------
28 . Cfficers Register•••••••••••e••·---------------------------------
29 . Leave Register (Enr-o.lJ..e-es) •••••• _suatstueutc.uutmy~~ • .__ ________ _ 
30 . GENERAL EFF1.C.I.ENCY OF F\APEl\__WORK'---------------



\ 

G. SUl-PLY F AGILITIES: 

1. Are SU}?lJlit3s Btiin~:, R<- ceived RE> fsula.rly, _____________ _____ 
In satisfactory condition 

2 . _»· e Requisitions Filled I-romptly ---------··- ·--------" With Materials as Orderod ·--------------------------------------
H. FIRES or <JI'HER EMERGENCIES: 

Fires, when ___ ~~--~~---------------------------------------
No. of Men on Fire s 
Mtlthod of Rat.~.oning _ _ _ _ 

Method of Clothing -und Equ i.pp ·:.nL_ ____ ··-------- ·-------

Off iotlr s (N liME) on Fire.·_------- -----------------------
other Emergencies __________ ·-------- --------- ------

COMPLAlNTS or SUGGESTIONS by COi1!M. INDING OFFICER : 

REMARKS a 

1. 'lbe pool table ta reeree.t1oa ball Ia ot ao .... aact h badlr Sa ••cl ot "patre • 
Reo___. tbta lMt ct.- at oaoe aa4 ,roper etePt be taba te t•ure proper .. .,. ............... . 

NOTE: The same system o f ra.tiHgs as used on Effie ienoy Reports will be used 
where required, i.e., 

superior. 
E,xcel lent, 
satisfactory , 

95% to 100% 
85% to 95% 
75% to 85j;; 

Unsatisfactory , 
Inferior , Below, 

65% to 75% 
65% 

___________ Total Effie iency ; Rati ng for Camp Satl!teotoi=y ll•• 

pecting Offic 's Signature 
Olvoa w. Mel~ 

Cap•ta. W-n•"·• 3631'4 llltNltry. 
Iupeotor. 

District Headquarters CCC, Fort George Wright, Wa.sh. 
To a commanding Off ioer , Co, ~66 .• camp '•180 a 

1fontaber 29 ,l9tl 
c .... cl • A.leDit, Idaho. 

Deficiencies as noted below will be corrected a.t onca a.nd a. repor t of 
a• tion submitted to D.H .~. within ~n (10) duys of date of this inspection. 

Defioiencie s Noted: 

(1) sec~ B Lin~ 1. 2,,, ,., 7 (2) sec . B Line 10.13.21 (3) s~o ._J!_Line ~ .? _ 
( 4 )_ se o <t.._ _ ___.Lin~. ______ ( 5) Seo ..______].ine _____ _ _ ( 6) Seo. __ Li.n.e_ .. 

By order of the Dist rict Comm~nder; 

Trimb o , 
Qa.pta.in, F. A •. -Res. , lOth F.A., 

Executive Officer. 
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