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HUi}!DTI CRE~ t;I HS A FRI~E 
11~ we.t erfr.ll dashed dow the nol.lllta i n 
side o.nd rrlui ut urc for es try trucks purred 

· u:p t he ITind~ng t r uil t o t llc lookout on t he 
The boys of Cc.;.lp Hucl lor; Cr e0k :·.ro eres t of t he :J.ount o.in. 

very prolid of t he r esult of t~eir floo.~ Fro.:lk Kizl er, ~ressed i n CCC u;-_ifor n 
en~ry i n t l1e, pc.r c.dc t!t t~1c Coeur D' Al ene r O<le t he froate8.~l<.1 beside :the larc;e U S 
c clcbr~:tion ' t h o Fourth of JUly. T~w lurge fl c.e c:~<l under t :tc c.rtis tic ccu.po.ny s i gn 
cup , to be uppr opi .:.:t cly i i1s·cri bed , uc.s u on "C:::.::tp ~-i:ud.lar.r Cr e ek eo. 546 Fire suppresi on 
c s c. G~ond Swoep-str.kos prize f or t he 'en- ·c o ~·" ~-;:':: i ch s i c_;:1i fi cd t heJ totif of t~ EJ flcr.. 
tire p<.-.r cc1..> t :10.t m_s ::tor e thr~ :.: nile 1:1 cnc.' t :w prLJ.<.ry duty of the oon.pcny. 
l0~th and cor..sisti::i£; of n or e t hc..n 109 c:1- T:1e r or.r por t i on of t~ te flx .t repro-

. tries \lith nn ol d tii"J.c secti on , CCC sGct- !3 e::-.t ed c. bur::.ncl_ over ::ron of saol t:ering 
i on, For estry s eoti.:.n, I n<lu s tries · c.~d Pub- tiuber. A fir~.; 1i,r e:1ch L :c i cc.t o<l t h e ex-

: lie Utilities, end ot her s ections. Mr;>r e t en1; of t!-:e f i re ~ei\Jrc cor..tr ol t~c.s Gc.inod. 
t:1c.n 10,000 speot:: t orz lined up lO.'deep by ~!ic fi~e . .fi:):!.t i~& cr crT 8 non ui}ro s t c.­
o~ c i t!:er s i de of SJlhrnru1 .Avenu e :tram .. '7th tioao~- o:-.. · •. t,"\~,· f l o,·.t c.;:;.d 6 f ollm1ed behi nd 
s-tre et t o the pc.rk o.s t he pc.rado pos~ed. ' c.ll .dres s dd ''L : f i r e fi3~ting .r.ttire, f aces 

Appl au s e c.~d chceri~s f or t :te f'l oa t bl c.cke:;:ed , pt:.cks ,)ll t l'wir bc.cks , r.::.!d! fire 
i1:C.i~c.t e<l t J t he eani ttee nad jud()OS jus t f i g:1tinc; to.<;)~s i n hc:td . "So.ve t~1.e For est" 
v1her e ho:tor s shoulc! be plc.ccd. ·' . s i gns pl f'.CGd · ·r. t : .. e s: ~olcerins s tunps 

. .' The flCJo.t, 40 f e:et l ong n~<1: 12:.f ect . poi nt E.('.:. ··.,ut the ob j ect lesson . Other· sib~ 
u i de , r;ns c. rrlnt otaro <lour:tt..in covcr~d · -b~: t hG fl ••;:-.t ~EJr-c "For es try service u. s. 
ui t h c. t :trifty youac ti:J.ber c r :l !t h 4 t o 6 CCC o;: t :1e shi eld ' Jtc1 t l;:.o 
f ee.t !1i t;h on t !lc fro!lt por tion. _;, s pc.rk- ( Cv: ~til-..u C->d: on ;,x:.~:e 3) -
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I 
~ If you t h i nk t h2.t s~1ifflet ~md At-. 

/ kins ar en ' t v:ocd cutter s jus t v.sk 
~ them~ 

\ Stul_i t7o~ld like c···d iamond ·s tuddi f " 
s addle so he can: ride ' t he s~v7 "' i th-

R out his f -eet dra~~i~ ~~ \ 

Watch out Stu_~~ t~C?s e r:onen -in C D' 
A will t;et you• 

1
\./IHou- a bout a "Smoke-St one?" 

l .. h lho is. San Fora:mn' c d ouble? The 
rookie~ ' 

l:J Wonder who t he !1usta ch cor.t') i n£, r u: 1.e 
i s ? Ask Arnold• 

Why did Skroci quit su oke chcs i ng? Ask 
no·. ch .. 

J\O'il d_oes "WlimPY" Ja cobs r c.t e all of >i s 
vro;,.'len? 

Slim Hamil t on_;.Ar e you goi '.lg to :nar r y you 
g irl back h ome, ~e near t tat sh6 doe sn 1 t . 
look heal t hy? 

Vla tch out "Ducky" you a r c l i e,l)lc t o loSP 
your quill to t he spud digger ·. · 

'3l!V. 'r 1 _ _, ::r.1 ; ~rs of Ca..T;lp :Iud.lovr ere ek at- I 
t o· . .J1 · i~ lC t o str.:d.ghten ou t S!lerna.n str eet l 
i n C D 1 A. . ,.,.-*"'~ : ! 

scrmki Lnd 1~ .. more 
i n ccr no • .J.._j_. 

' . . . 
s l ep"t ~ ~li'th 

-: ~ .. ~ 
~ . ,. 
~: .. 

03rster s t i'le 

J. P. Mor ga 

t o Kollt ak. 

.oots on end Chu:·.1pi on pl uyi D.g i n t he s o:!.ld 
r.r i th yonr cues Q i s ;:.s good as mine . 

' 'I 
lJ. :!!'r oclich and Ge:.:.e Hoffna::1 d ire ct i ng 
trc.ffic c t 12 P•M• i n t he park. 

A flock of roo~:i es hunt i::1g I'Cr adise Inn 
<. ;(l a bl c:ili:e t a:h 12 p . i r. 

Scroci i s :'lOVl s l eepi ng i:a t ent 
No . 4. 

Ev .:. ryo:1e i s c~tchiic.g up · o:-~ 
dcQi r.g u.nd eGt i ng. 

Mr~ybe sene of us is (!l s o l c.r.te:lt­
i_!J.t:; t he fo.tt t :t2.t t hey ·.1e::1t t o 
t or:n. 

DOO· J IEr****by Joe Spcl l1:J:.n 
SuT:er---- Oc t Meal 

K 
R 

Speaking of s peed 
der~onr.- Bushey 
and. Dc.. ck0r hold 
t 1,_e CW'!'I r qcord . 
F:' om C Jl ' A to 
s:.;ok-.ne ar .. d ret u rn 

-· -------~----·--'--- - --------i' Wi nt er­

I 

a.ud ·110 ~2 sunlti es . 

Events of t he 4th 
o(_ ~u-~y ~-------

!Rookies t r yi n[ t o 
"~-wr·,..vw a 'Juck. 

l..>,,uir-rJlly ui ded 

I.L. ' ~~"\C r-xt i il{;Uish­
i~g Of G grGSS f ir 

l i_t. CD ' A. 
I 

Enroll e es cooling 
off in C D' A l Gke 

Rolled 
Ottts-. 

;-~=~tn~:r[ 
. e~."1t_ , 
u:·.en I c .::l l 

0d "Lt-ten-

c~.lU!l11 t ho R 
'boys Tiould 

i 1,;:-_v e to ' 
click thei~ 
nr s .. --.Toe 

I Spellmc.n 

:i'. .. nother 5 ! 11RO!..te­
; Br eaker" 
. r <:. s ncde t 

lt !le 4t h in C D' A 
--Gene Skcgg.s 

l 



C& ·:P O]'lt'I C£ ".8 

apt. ·nurus · .r. Pilciler, co: .,.lt.:!Jii:c, 
ieut. E. B. 1rueller, Ad jutant 

capt; J. Tracy Bennett, Surgeon 
c. i.!. ·sale~, I:Toject supcrinte:Ident 

• W. !I, Ke:cchner, Etluc'ation.al Advi~Q.r. 

EDI'r..ORIAL STAFF 
Editor-4Iyr~n E. r..'i.iller .As::Jt . E.A. 
Sports·---Cironi 
.Features--va·n Horn, Bushey, P. Lc·.i s 
Fores tryQQDc:>tson · · · 
Artists--Bmm.o.n,. (Cha . .:1p~oll , J.in.d 

c ontinued fr.om ·!JG.ge 1) 
CKIP HUDID:! C:1EEK '·!J);s il. I\1I /. .. E 

SMAU "Sharp Curve" s i c,ns 0::1 the truck 
trai l helped the s~ectotor p 

~!en':lers of t!1e co:·.::pe.ny r;~lO took :p,:.rt 
i n co~s.tuction r; erc = ~!rp Kcr c:m or, E. A, · 
Orin Tria ':::ll e , I . .t:.rtin ~ornak , .John r:cchnn , 
Ro.ynond Coy, Henry .Jacobs , c.nd· crtlhsts 

. . ' -· .. ... ,..... ""\ --~ '( ·:·. (~\ -. 
T'>s t "'u··,.,.., y ·,,,..r::"l.··.,-,..:. t '· "' Rooki es Cl!ld' 
. J<.. U J. .. U t... .. ·.v ..... ---t.J . \J • • 

t :1c cld 1)oyc s Gtt.~.ed · ·c. l l _ •::. ::-gu::w:1ts <:'.bout· 
)J.-.sc bell L:. c f;.:l!le on t~1e Horse Heaven 
di c...'l'lond. 3ev er <.;l r ook i es \:ho ;,are suppcs 
ed t c b.:< f!0le t o <io t ::l ·;i r '8tuff on thl] di 
no~:.d :u:.cl &one to to·.m .::~.d 't:~c qu'eotiona'.:Jl 
t ,-:.s k ,-.:. s put i1~ t~:.e :·,c.:-..e.B of the men t hct 
r~. ·.nL :<:d . h one. · T:1c C.iffercnc.e i :1 score 
14 t o 4 left :J. '~ questi on in the ninC:s oi' . 
ei t !1er Gr oup <:'.S t o Wi.1ich were the superio 
on the bcse bell di~~~d. 

----------------------·-----
Fr,or,l t h e cppe:-.ro.::co of sar:1e . of the 

... :·:' ! e:U.ollees on the dic..~0:-.d , neil reclrui t 
~.: ill be evc.ilc.ble to rcpl~.ce the old non 
t:lct a r e expected t o l eave. soon on t:1e c.d 
vc.nce: detc.il. Four or five of t~e ret:,"Ulc. 
:)c.ll t.Ej.:n r-.re cxpecti::g to '.:>e cr Cercd to r_ 
~ovc ~t rny ti~ne . 

----------------------~-----.. ~ c~~!_e.::· :a~·~? , s~~t ch~Jpi oJ: , o._ld 
''i~ George Bleser, Jr. . - . ·-- -"' ~ ' --..·-·--~·-··· S~HF--Y-:r;....zEr~ ·- - ··-·- -- ..., 
l '!'he fi~··~1!G~\li~.£i.itcre~·r r:er~,.f.Ps7ff.:L .. ,:·: ,,·.:;j IJ.;t•r-. lta~ .... ·,d!'J ~ I 
. Sn,ee<r, C:CS1"'!1e ·no'l t ,- 'Cht!l."lcs-· L""effi::ltill·1 . .J-Gae ... .:. ~-·~z:~.l~e;;.id'~QL..\Tlo~l;teJ.....£?E~l~~s 

seph. RU.berkc:. , Gl endin · Sch 1i dli !! ,_ :?.ay::lQild 1 Ccptc. i~l Pilc:w.x. r~~t..,ed ..§.C::lCr ,qf .!!is ,r_c-
Scbnidlin, Guzo. Elidei ,, Chest er :Bpt01c:.n , ;.: .~rks ~ :)out canp s , .:·.i t -\ i t:::;" rmd' ]{e~pinl; 
GeorGe H:ryp:to, Blke Evc.ns, Her bert Duszyn t!1e t €::.:ts clo·.-.n. 
sJd., c:.nd A. Kelly• · Follor;i:.:b the Co.) t c i ::s t \iords lie 

The floo.t wo.s driven by fl.l Froelich. :.:. e~:rd fron 1T. l\:er ch:1ur E.A. f or the cnnp. 
~.J:r. :~erc:1:1.0r s ::id t ho.t he l1~s. n.ot ic:d t~G~ 
there i s c m:.s i der c: ':llc t <'cle::t l.ll v · .rl.pus , 

• . I 

Ii:::oD i :1· c::::1p !l:nely-: nusi c, ccrpe::.. try, 1 
---------------------------

A~:!:'ICS . <.:rt ;~::.: dra'.U'.ti cs . In t he li!la of drc.o­
~·.tics plG!1S .:-:re bc.dBg l c id f or sene pl~y.:. 

Co.;.1p Eddlow Creek nnd Horsa I{cr~vcu l~ts to ~c pr e ne;::tod c.s soon ns possi bl e . 
to.r..glcd cc c.in in c.. pr c.cticc c,r:1e:: of_, bnll t.Jr. KorclL."'ler c.l so r.m:ou:1ced, thGt lle hopes 

\ .t !J.e Fourth of JUly. T:u: tcc.ns ~:ore .ru:.qe to i:~to;rvicn t he r ookies r:n to the_n. pre­
up of boys t ho. t did ?ot c E.lo~rc:te .out of vious educ-·.ti on . c.nd ·:rhdl t!lcy u ish to 
ccmpp The Hudlou Croek · slucg.::rs L?t ue~ s tudy l!llile in cr.mp. 
t o t:wir oppo:;.cnts str·ff of 4 p i t c~~ers n~1 ... 

\ ).y.:de t l10 C~'ectcst· . . LWC.'t?io:"!. Or:. . t llG c:tollc, -----.-------------------
\ gcr s of c:1y €;L!"'.e t .:.<: t nc.s been pL.yod-: 
1 .ror.!l. Riley, Ovcrstr\: ct, end ITils on ec.ch 
i cot c. :16:1er t :;.ct cc.used the pc.::::.ic with · t~1 
i hurlers. ":'he fino.l sc :>r q >:<::.s 1 3 to 12 . 
) N·~:xt su:.dc.y cft er :!oon t~_c ·wotcC!'.t.S er e 

:C1ETriEAT FOl"2:L->.TION'S 

Due t o recent orders fran Hecdqur.rter 
tho company i s !10'."." required t o n c.rc!1 frOil 
c.n or C. erly for.:1.; tion o.::.d f oro c. line for 
the evc:ling ne:-.1. On occu:pc.:.1cy of the :;.cr. 

1 
s c~·tcdu:t.d t o r~eet C.f,c:in: on t :J.c dic.mond c.t 

l Hor se : .. or.vcn. 
ness :1nll the ~eme procEXlure "~;"; ill be C2.r­

·.o< · ••• ·.ri.od .. ou.t .and ace~ 'r.1r.~ ~·r~J,J, hnv c.n af3signed l __ ----.., ... ,~.... -
(# '.1. J' _,, ,.. --,~ . . -. -,- ..... Fi*:Uion at taele, ,... 

.J .,l ~~ :, ~ • .... f"""'i" _tfl:r-: \o.' 



···-"' """" . .. _ ... _ --· .. - ··· 

I 4 Cheerful E<'.r ful C . :> ::u .l .. C:o·cc..: .Tul y 5, lC~~ 
to--.. -:1~---· ·- - ------------ --·· -· ·- .. ----- -- · ---~--- - ................. .........._.. .. _ 

• • 
l:c.y Scllo::-1er, Ht.rvcy Be:.:..:\ias t on , ~1'-

H~:rry l1Jl1i te J e~r-.rt el1 Sc tur dc.S u or:li ::g f or 
t~-.dr h a .. 1es i :J. t Le · ec..s t n:1er e ' h ay :·mv e 
j r.;bs C.i"-:'.i ~i:lC t l:e .. 

Th ey h~~ve a.ll s er v ed succC£sful t er . 
L 1 t :10 CCC :::.:_11 fill et•, r esp o::':.s i bl e pos i ti 
I.:.S or t:,c. i :wcl speli c.l h o;--or s . 

·nr.y Schlol"-C _:cte:: as Ass i s t c.n.t E:lu­
C"'lti :.:.:al Advis :)f nev er c.l ~ t .... ;.:.t :ls <Od t ook 

N. HI TI'S OU Ft:.Eiri:"TI'I ON , prlL•.C i ~~ ex:.ct~~:G dutie~ <liJ.d rcspo~sibil-
... · · .. , itios t: .r~t ~ ·e:1t u i t h :C.i s \:or k . · H:-.rry 

Nes chu s _1Ti t t s , s .-..GG o~ Pu:'*i:l'.: ~ff Sk ti -·!1• ~~1itc s ; r v cG. if_ ::~~.:·.y resp~::dble p cisi t i er. 
.sc.v c Cl GC'.r ett e bu t t 12 .~ s l m7 c o:1f l c.cr r.- I t.o ~ut t .1c cc:.:Ig, .. t :·.c !lO~e ~,_pcrk;::~·. O:les-~ · 
t.~ o~_., . . bei:lG K. P. :::.:~~ truck . driver. He a \ s o t oo 
Upo!l. t !:ic dr y' t:,r 2.s s n:1d ~•it>.out ~'~sit tio:1 1 c.~1 c.ct i v c :) :rt i n c..t~:l eti cs o.nd edu c2.tion 
He que:iche4.1t ··ith :l i coti:.:cs '0r 'Yu':1 c.l c.ct i vit i c9 <.~L~ t !le. cru.w :pcper . .. ~en-
liqliidc.t i on. n L :i..- t on c:,s h lc f r o. 1 r .ecul c.r du ties uil~ 'ch 
A!l.d t l1G:'l u:pon ca r el es sness J:! :d o o:)fl J rv .. - ' outt: t~:....,:LG ~c.s!.:et0 :-.ll plc.ye~ end ~ eli 
ti :)nj · ' r ::>m lde t hl et fl. Re iqr!. t he t:,old~n c ;Love 

· .1 t Sur~1c.: 2m: t i~: t : te 1Ir.rch Fi el d District 
"I soc 'uy t ho sn.u!~~ t :;. t ::~·c voil ..::~ t lwu 1' f o1· t !1e 135 f.b. cle s$ c.ftor' bc:ttli;:G i t 
t :lor c hills · ~7it;1 t~tr0c :.-~:-. ' in o:J.e l~i ._.~ .ts ' perforncllc e . 

Tho f or es t f i r e s r"·s ~~ i s u or k i :J. r i t s ill s f ::er•bor s ~~ ~-· 546 :.ril~ :~inq t l:ese ,boys 
I u spite ot t he m·.r :u :.2 ' s 0f rc-.-~:,.;;rs <--.11 I ~.:u:: .. J l l ~: 1 sb t r.e--.1 nuch p1•osperi ty nn.d a ch 
•round _ . i -;:vaunt. · , 

.Abou_t ~roppin ' rr. tc:1es c:.::.C:. l .:.gs o:~ t : .c j · · . · 
gr ou::d,. : ·---:.--;------------ --:..------
nhich •:J..i:'lds n e ~011 o::c o 14!: .t t : .er e l e D so~~ 
·.:-cs clruv . . !.:En~ likLL CG.1PLEI'ID 
!J!-4 .fintiy i!lpressed U9on P:1ilo::n<::l Love. 

' · · · T:J.e v:~l.sp.:- r var ni s:. hoi::c pu t c::. t he 
"Phil •.;e::t ou-t c.- hu::ti ::. r, ccd I'i r c p .-.re.'en rutu:;:i f' t ic --~oleun t ·. bl e t ops ·.-:111 put 
Float s -- · · t~o fi::ishi~ t ouc11es ~o t !1e r_e\7 ·:less ::-,oll 
rr.:o· kl:rn:ed ho\: ~1e S?.lokocl .Ji xi o ·1u cc::: l l:na nnke it reedy f or occupa.ncr nnd f or 
cJG(':r c ttes-- ·. i chri s t en i :.1g ~th c b:tg ~pecial dinner on 
Snys : ' Phil, t h GT.t er t: 1/oo(s :10·, : i s clr y t~s 1 Sunt'L .::y~ Ca11cn t er s • plunbers li~1ol aum 
v. o onc i l~ ~y~rs ., pni~- rs , nnd everyone ho.. vi:1f) o.n . 
So d on ';t. l c: ve: your c c.;..1p-fi re >:. burn i :1 9 · nct1v c :>v.rt -. its cons t ruct i on hnve bean 

1 : l r:b:)r i a ,. di. .e:1tly f o'r scv er nl ueeks t o r. one , o 
And u~tile · y~urc .:-. h ;;::·,pi :1r '2 :-.c1 lm;·.ti:~ • : co:·1pl ot e t~(Jta r espe ctive op er c.t i o:.1s. 
c.r c-und ~ .A:ld !1.011 f;.e I~~~ess S~ewcrd i s o.bout t o 
D:1u ' t you t hr m1 t~e!l t :1er o cigc.r e ets. oil tt :.:. :>v e i n nnd' ~)l'ep2.re :.teBs· f or nor e t ho.n 200 
t h .:; c r oundl. ~ ·.on -..;ho hr:v-e b~en. ' c~t i:lg pic:li c s tyle for 

--For est :!fire ~cl ot :1er ver se I.ivrc t ::ta:. a :·.~o!.th. 
-------·---·-- -------- - ------- - - ---- -·- Cooj s ~.:ld KP •'5· u i ll <>.ppr eci c.t e t he 

C0046 ~1ECEIVI;!C FinE T.i1AI:TI .'G conve:ui~-:c~ nt f ord.cd t hen, t oo a fter pr e-
' . p~l'~r~ t.te<ll~ f t r s·o l o::.g pr.:'.ct i cclly i n 

@urL<t, t:1c p:::..s t ··.reek or s o· t he 1~en of t he o_)}t}ll . ltaii 1 Col d ~r.d lfi :J.d hav e been 
Co. l546 ~c.v~ be0:.1 r cccivi:l& t~eir cc:.u·cv. t .- ~ C Oils ii~;.l.tly ~rese::t• Lot every one be t ha 
L m i:1 f or c:.s t fi r e fi!S~ -tbg~ T:-.i s tY)Q · of · f'ul 2.trd r e j oice Su ::-lJ.e.y . · 1 
fiGi\t i:lt; i s exc ct c.:t:dnu s t '.J0 f ollo·:cd out 

1 
• I 

7ith t 'ic:: utn.os t co.r _: . ___ ......_ ___________ ____ . - · .' ___ --- - ·-- ___ _ ____ _ _ ____ __j 



0 
ECW 
~upervision 

Forest 
Camp No. 

GENERAL rnBPEai' ION REPORT 
(To be prepared in ink by Inspector and mailed to R.O . promptly 
for typing or photostating. Technical i nspections of projects 

to be treated in separate or supplemental report) 

Superintenden:t_l.Jl.b_,"Yl.A..c~ Commander_ C.,~ ~~ ~ 
~ ~~ Name 

Inspecto~ Accompani ed by~~ tG:.P,.J 
Date of Period Spent in Inspection.~l'~~--~t?-LP\+-------~ 

From To 

Date of Last General R.o. Inspection~------ By Whom~------------·-------

Activities or Projects Inspected: 

. ~~- . . 

~~s~~~ 
(If space provided is insufficient, use additional sheetn, referencing to 

topic by key number, as "A-1" 1 etc . ) 

A. QUALITY OF ORGANIZATIO~: 

1. Has the 
for the 

2. Does it 
Are the 

Supt. an adequate work program 
season? 1!'4) 
define prio~ties of jo~~: ~ 
priorities o served? ~ 

3, Does the Supt. have well-develo~ed 
"plans ahead" for each job?. ____ a.;:;rU"C"· :-----

4. Do these plans "work out"'? ~ ,.) . 
5. Has the Supt • a thorou~ grasp of all 

phases of his job? Q:t: . 
6. What success has t:-h_e __ S_u~p-=t::...u..ill,..:.l-..,.-Jiljl-. ss-ad-ee-Nl----

ings with Ar.my officers? ~~ 
~~~~~~~~-

?.What _is the Supt's . at~tude ~ward 
the Job? ~ *.2 __ _ 

8. What % of the Supt' s . time is spent -----·-----------
"on the job" away from camp? <b~-- 9_.o_!l.3.... ______________ _ 





7 . Is the force of skilled TIO ers , inciUd:fn 

6. Are foremen active in teaching CCC men hoTI 
to improve their skill? ~,AJ - ~ 

skilled CCC men, adequate to insure prope 
accomplishment of the work planned for? '1J J ,; . 

8 . If not, how many men and of Tihat skill~ U 
are lacking? 

For what jobs are they needed? l'l~ 

9. Has the Supt . recognized the need for more 
skilled workers, what action has been ~n 
to secure them and with what results? I l~ 

10. Which foremen have made noticeable progress 
in improving the skillfulness of their ?' 
crew men? ()...U2_ ~- ~ ~ 

11, What steps has the Supervisor taken to im-
press Supt. and foremen with their respon-. 

----~-----------

sibility for the training of workers? ~~L4~~~~~~~~~ 

~ 

• 

C. Q.UANI'ITY OF WOR!: .AS COMPARED TO HAN-POWER AVAIL~1LE : 

1. Average turnout for work past 30 days __ _____:] I .u&. ~ •• J>.c'on! ~ · 
2. Into how many norkin~ gro':.Ps was this turn- ( ~~~ 

out di vided? ~ ~ ~ 
--------~~~----~----~-----3. Which crews , if any,seem.overly large for 

economical ~mplishment of the job at 
hand? I I 6)..u ...e_, 

4. Upon what jobs'does output for past 30 days 
impress you as being too low? (3~ R,~ ~ .. 

5. In your judgment what are the reasons for 

low output? ~~ "i ~ ~ ~ ~--~ 
~ ~. c..- . ...:.~ ....... I)J) ....... ~L4..J 
~ ~ ' . ~ ~_...JL ~ -+~· 
.i-~~ ~ ,--~ .. 

6 . What jobs require more than 2 hours per ~ay -------- ~ 
travel t ime? 71.~ . rS.~ . ~~~ ~-h:- - - .1\ 

- • - • _ ,, - .l:_~~~ '""~ 
7. How many me are en ged upon thes~ jobs?_L\,Q_~.a;:;;:---· --a---te-.-
8 . What might be done t reduce travel t ime 

on these jobs? l.J)oJJ,.d,r e ..A ~<R..,...A '!t - ~ <'-•~ 

hJ~~ 



9. Are true 

basisf,~~~~~~~~~~~~~~UL~~~~~~~~~~~~~~~~ 
;( r,~·'[~lo. -.I~ 'houbl ... hift ing .-6~ "'trucks i not ~ 

practiced, is it feasible and hat re- 0-t ~ 
duction in numbers of trucks could be 
effected th.roueh its l)re.ctice? _2 ~ a 4 4 , ~ a.::;t ~ 
~-I af~c-.-·f· 

11 . . Is maximum service effic1e cy being obta1ned 
from trucks? 

(a) Ca.paci ty loads__,,..~~Dr'OIIIC:..._.-.,........, ___ ___,_--,------------
(b) Staggering crew h8ruiihg trips in and out 

to work ~ 
(c) Is use of trucks for recreational 

purposes interfering with use for material 
and laborer hauling? ~ so, cite insta~es: 

~~-

(d) Any instances of avoidable duplication 
of truck use by traveling Forest 
officers: ~~· 

(e) Any instances. of trips on petty errands 
that could have been attended to in 
some other fashion: 'rt~ ~ ~ 

12. Are bulldozers triple-shifted? 
If not , why? \ . 

13. Are jackhammers triple-shifted? 
If not, why? ~~ 

14. Are grading outfits double-shifted? ~ 
If not, why? ~ 

15 . What additional machines, if ~could be 
used to advantage and whore? , \~ ~ 

16 . What machines, if any, are out of commdssion, 
for how long, and for what cause? 

P.ow much of this t~e loss was prcventabl~ 
and how might it have beon prevented? 

-4-
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17. Are there idle machines on the job? C- 4 '- q -
List number, type and cause of idleness :C. - Zl q­

c, ~ ).. ").~ 

18. 

19. 

20. 
21. 

22. 

Do foremen have "plans ahead" for each 
day's work? ~ . 

Are foremen active in keeping crews bal-
anced and fully equipped with necessary 

tools?~~~~~~--~~~--~~-----~--~:---------------~~------­
A:re tools prope ly conditioned for use? __ ~~~~--~~~~~-------­
Do foremen see to it that necessary 
materials and equipment are at hand for 

worker's use? _____ ~~~~~~~--~----------~----~~---------------
If material or equipment~elays have occurred, Cf/r 

' L~ · what caused them? 

23. How many spike camps are out? ()~ 
How many of the \70rking force are in 

such camps? __ ~~q~~--~-------~-
24. Could the n~ber of spike camps be in-

creased to adv~~e? ~ · • -\, -n ~· • 
On what jobs? fYt~ ~ ~ ~ .ALA --'l ~ 

~~~~cr-.­
~~ ~~-~ ~, ~ 

·-~~~~~~~------------
D. USE AND CARE OF EQUIP?.~Nl' : 

1. Are blasting machines in use on all 
jobs requiring explosives? ~~~ _ 

2. Are shop facilities adequate for harpanJ') r­
ing, fitting and repair of all tools? ~~ . 

If not, what is lacking? '-"' 

3. How many pouer-operated machines on the job? 
(a) Trucks ..Z l i -t on; I Pi c!c-up; 

Dump; (b) Bulldozers ~ 
.,..( -c~) -=T:-r.....;actors J (d) Compressors (... 
(e) Jackhammers "" ; (f) Shovels c.-

(g) Graders _,/......__ 
4. A:re the mechanic services assigned to the 

camp adequate to keep in condi-~o~ tho 
number of machines working? ~ 
If not, horr many additional days ~~echanic 

service per month are required? ~~~~ ~ 
~~~ 

-5-



5. (a) 
(b) 

(c) 

(d) 

Do all drivers have permits? ~Ae4> 
Are speed and driving rules p~tedJin 
truck cabs? I .!.1J> 
Any evidence of violat}on of speed 
and driving rules? tla.,.,, . ,; +' , J...« n Jle,.,. ,.,. .,) 
.Any evidence of overloading? ~ 1> • 

6. Are trucks properly maintained? 
List exceptions (Give truck No.) 

(a) Lubrication~~~----------~~~~~~~~~~~~~~--­
(b) Brakes 
( c ) Lights·-----~~~,---------~~~~~~~.~~~~~~~ 
(d) Tires 

·~--~~~~~~~----------~~~~-
{e) General:--.L.UJ.it~4-..Joqj~::JI:I(.....L.-------------

7. Are servicing facilities adequate? 
{a) Is camp equippet: ui th grease rack?_...~l~..o..Aq&.orA)~:.:..· -----------­
(b) Is check on gasoline and oil issues 1 

adequate? __ ~dl 
(c) What provision is x'~a~Of~f~o-r __ c_ur __ r-en~t------------------------

servicing of t rucks? 

(d) 

(e) 

.A:re all trucks equipped with service 
cards and are they used? Y.&42 
Are Drivers Report-Accid_o_n~t...~ll(<Di~(~o·rm~~26~)------·------------------

provided in all trucks? '-f d) 

E. FIRE CONrROL PREPARED~"ESS : 

1. Vfuat is the standard of preparedness 
for the camp? (See ECW Handbook) : 

2. Is equipment to this standard at hand? 
Is it in proper condition? ___ Ckd~~C~--~~~-

3. Is the prescribed flying squadron selected, 
over headed and trained for its job? Th .r h ..,.,., . !:'-& l:;;;y. 4 s :::1 

4. Do the selected smokechasers understiii'd Q 
their job? 1J cd ~.LA); ~ $-::\2 ~d:IL..tt.!; e~es...&.l -~~-------

5. Are the overheaa men assigned to the flyinP, 
squadron the most com~etent fire bosses 
available in tho c&ups?---~~~~--~~-~----

6. What preparedness measures h£VBbeen l ined 
up in addition to the prescribed standard? lr\~ 

7. Are adequate arrangffin~nts agreed upon with 
the Commander for holding men in camp in 
cases of impending need? ~~ 

8. .A:re available transport ..,f,....a_c_i.=:l~l\,..t-=i•e~:.os __ u...,.d-e-qu-a-t.,..e--
for_ quick movemGnt of 75 men? 0"'( _ 

9. What additional measures othor than increas-
ing size of squadrons rrd5ht be taken to ; 
improve adequacy of firefighting preparedness? · ~ ~ ~ 
~ ~4-i.L..vt:ct?~~~ . 

~ ~eu_~.~~~ 
-6-
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10. 

11. 

What general instructions have been promul­
gated by the Carup Co~~nder relative to 
smoking and use of fire in the For es t by 
CCCmen? ~ ~~ ~ .:]~ 
~fU"t . -~ - () 
ISthcamp itself adequately fire-proofed? ~ ~ 
I~p~i' what needs to be done? ~ ~ -i- . ~. -n,4o.x...; . 

F. CO-ORDINAT ION iHTE Aill:Y: 

1. Is camp co;.1struct i on completed? __ ¥ 
2 . If not, what remains to be done? 

3. When is it expected to finisn this? ~ 

4. How many men are ellbaged in camp con-
s truction work? ..--

5. Is camp construction over-refined? '1hl~ · 
Cite instances: 

6. If .A::I:r.1y overhead , aside from construc­
tion forces, consists of more than 23 
men, list the 'l!ses to which the surplus . () \'\ 
i sbeingput: ~0~ ~ ~~# 

-=---·-----=~----------------------7. Are Forest employees and Army co-
operating effectively? 1 1...,; 

8 . Do .A:rmy officers under_s..,..t_an__.,.d~l~t ... h•e~n-e_e_d_s~6-f _ _ _ 
the work beine done by Forest Servi ce? 

9. Does Commander switch men without con-

10. 
11. 

13. 
14, 

sulting Supt . ?~~~Jtl~~~~~-~~-----
Is mess aatisfactory? l.JdA- ~~;::;\i 
Are arrangements for lun~cs a~ra 
shift" meals satisfactory? ~-d) 
Is camp discipline such as--:-t""'o091i~t .. ri£Ce_n_g..,..t-:-h-e_n __ 
the disciplina~; measures r equired on 
the job by the 'l/Ork agency? O..C.. -------·----·-
.A:re men interested in their work?~ ~. 
Is selection and usc of leader ~~d asst ~ -- 0 ------
l eader positions satisfactory to both 
agencies? ~ . 

------- --------------------· 

- 7-



15. Are housing facilities for work agency 
employees commensurate with those crcF~ · 
pied by Army men of similar rank? !::::> ~ ~ 
If not, what is needed? ·~ \ 

~·~:t:. -J j 

(bf Are work agency employees co-operating? ~ 

G. GENERAL: (Comments on any pertinent features not covered in 
the regular report) 

0~- q.. {:. 
z o 

~-10~10~ Cf 

lD~ :;' 
~ -

9 
lb 
z~ 

~ - ~ ~=\)~ ~ I ll 
~l-0 t>k ~ ~~~ q 

~ 1-1 ;)__.,.,-:: \) lo9 
~" 
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ECW 
Supervision 

Forest __ ~--~-------------­
Camp No. 

GENERAL INSPECTION REPORT 

(To be prepared IN INK by I nspector and mailed to R. O. promptly 
for typing or photostating. Technical inspections of projects 

to be treated in separate or supplemental report) 

SuperintendenthlfJ· ~ Commander.!~~ C?~c-£.-t... 
~~~e Name 

_ Accompanied by _ _L:.J~~==~-__.;!':.:::~::::.4-=L-f:fc..~j-.~·---.-­
Inspection.;4.~~m~ 

Inspector . v<)~Ctl 
Date of Inspection 7- 2t;- 2 7 __ Period Spent in 
ft. d. 7 ~ :t..<f-1 1CJ ~I A .... ~ From fo 

Date of Last General R. O. Ispection )\..,~.____.By Whom 

Activities or Projects Inspected: 

FINDINGS 

(If space prcvided is insuf ficient, use additional sheets, re ferencing to 
topic by key number , as ''A-1", etc.) 

A. QUALITY OF ORGANIZATION: 

1. Has the Supt. an adequate work program 1L~l 
)AA...I~ lh, for the season? l.LJh.:M< {Q A 

2. Does it def ine priorities of jobs? 
Are the priorities observed? ~ 

3. 

4. 
5. 

6. 

7. 

8. 

~ 



9. Are foremen and facilitating personnel 
thoroughly competent to direct or ~ 
accomplish the jobs t o which assigned?_~~~-={1~~-&~~~----------------

- If misfits exist who are they and upon 

10. 
what jobs? ______ ~----------------------------------------~~--
Are foremen, · leaders and asst. l eaders 
~dequate in numbers to get reasonable 
production from unskilled , untrained workers!~--------------

11. Are they distributed properly ov11the 1 . \1. ·, • 
.working forces! ~ ~ ......t< e v '.! w-t...U. OV~J ..... d 
If not, what ad~u~tments~e r ec ended? ; ;_ _ , . . V V 

-. ... . . . 

13. 

Are _ foremen on the job and as~ertinf~ 
directing work? ~ ~'-"--~ /&10 J() 
Is clerical work well organized ana handled I 

12. 

14. 
effectively? ~ 
How many i nspections of f i el ork have 
Supervisor· or staff made s inc e opening of 
camp? (List da-t es , l ength of visit and names 

' I 

~~IA~s. 
\¥6--~ "' ~~~~..,.;_ ~-vtd ~- vt-~ .. ~ ~-

of officers) 

15. 
Yv~..t.. t; ee,.~. • . · ·)!;,-" ~ ~ .. t. · 

How many purely "camp visits" have been t ~ '7-4.4A~ : 
made by Supervisor and staff! (List dates ~ /;. ;(.,!., e......J~1.. 
and names of officers) 

16. Do Supervisor and staff men make it a prac­
tice to leave wi th the Supt . def~nite 
written memoranda covering instructions or 
suggestions made a~ a r esult of inspections! 

< 

8 . QUALITY OF WORK ACCOMPLISHED: 

1. Do Supt., foremen, leaders and skill ed 
workers fully understand the speoifications 
and standar ds &pplicab1e to the wor k upon 
which engaged 1 .-.g; ~ ~ 
Li st any exceptionss '~7 ' .. 

2. Are these stangards and specifications ad- C/) ~ r 
hered to7 M ~·~ d.~ ~ ~ ~ iz,-L-1 -J -~~·41 ' 

3. If deviations from;t andards or specifica-. . r . 
tions are found , · what ar·e they and upon . 1· 

what jobs? 

4. Are written specifications lacking for any 
of the j"o bs under way ! ______ _.,'")tri>c.=.::::__ ___ ...,, .--:-. --'---:-. --'------,------:~~--.--

5. What changes in plans , locations or speci fications , 
if any~ do you believe l e and upon what . ; ., 
jobs ? ___ ___j~~~~..Q~=--~~~~.----__,_.:.___!_;~---:---:-'----

-2-



6. Are foremen active in teac~· CCC men how 
to improve their skill? __ ~~~~~~~~~----------------------------

7. I s the force of skilled worker , 1nclud1ng 
skilled CCC men , adequate to insure proper 
accompl i shment of the wor k planned for? ____ ~~~~------------·--------

8. If not , how many men and of what skills \l 
are lacking? 

For what jobs are they needed? 

v 
9. Has the Supt. recognized the need for more 

skilled wor kers , what action has been taken 
to secure them and with what results? 

v 

C. QUANTITY OF WORK AS COMPARED TO Y~N-POWER AVAILABLEJ 

•' 

1. Average turnout for work past 30 days ____ ~/~Jb~~L----~~~-L--~~---
2. Into how many working groups was this turn-J! 

out divided? ~~~ 
3. overly large for 

of the job at 

4. 

5. 
low 

6. What jobs require more than 2 hours;per day 
travel time? ~ , • 4 ~ ~ 1{ 

7. How many men are engaged upon these jobs? ____ ~~--------------------
8. What might be done to reduce travel time 

on these jobs? __________________________________________________ ___ 

l, _ _ _ -3-



9. Are trucks operated on a double-shift 
basis? ________________________________ L-----------~---------

10. If double-shifting of trucks is not ~ • 1 • L 
Practiced, is it feasible and what re- t\~ ec..,.~ ""4 ~ l~ &J 

be J ·'·± · · - ·j't·..,~r ~L. . -- ; duction in numbers of trucks could ~ 'l ~~ ~ 

effected through its practice T J 1A 1-M ~ ~-OA# 1 "t 
i:b e~ o.t.. t..t ~ • 6 ""y 

11. Is maximum service efficiency being obtained 
from trucks? 

12. 

(a) Capacity loads ____ ~~~---------------------------------
(b) Staggering crew hau 

to work ________ ~~J---~~~~~~~r---~~~~;_~~~~~ 
(c) recreational 

purposes interfering with use for material ~. 
and laborer hauling? If so, cite instancest 

(d) Any instances of avoidable duplication ~. ~ 
of truck use by traveling Forest ~ 

officerst 

(e) Any instances of trips on petty errands 'f...c • \M rl:l ~ ~ 1t) 
that could have been attended to in .;... ~ ~hu.t•t:;..,&,..,.. 
some other fashion: I 1· , ( f ~ L ' 
~ v ~ .. 4' ht~ ~ ~ I .J~ ~...,~ ~ t:>- ,~__. 
l4 A. .,1 c; ,() • 1 c; 

Are bulldozers triple- shifted? 
If not, why! ~ 

13. Are j a ckhammers triple- shifted? 
If not, why7 ~ 

14. Are grading outfits double-shifted? 
If not, why? V 

15 . What additional machines , if any, could be 
used to advantage and where? 

16. What machines , if any , are out of commission , 
for how long, and for what cause? 

How much of this time l oss was preventable 
and how might it have been prevented? 

- 4-
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.. 

17. Are these idle machines on the job? 
List number, type and cause of idlenesss 

18. Do foremen have "plans ahead" for each 
day's work? ~ 

19. Are foremen active in eeping 
anced and fully equipped with 

tools? ______ ~------------------~--~~~~~~~------------
20. Are tools properly conditioned for use? __ ~~~==~~-----------------
21. Do foremen see to it that necessary 

materials and equipment are at hand for 
workers use? ~ 

22. If material or equipment delays have occurre~ 
what caused them? 

23. How many spike camps are out? ~ 
How many of the~~ing force are in 

such camps? ____ ~~--------------------------------------------------
24. Could the number of spike camps be in-

creased t o advant age? ~ 
On what jobs? 

D. USE AND CARE OF EQUIPMENTs ·. 

I. Are blas ting machines in use on all ~ 
jobs requiring explosives? ·--------------------~------~--------~--

2. Are shop facilities adequate for sharpen- ~ 
ing, fitting and repair of all tools? 
If not, what is lacking? 

3. How many power-operat ed machines on the job? 
(a) Trucks 2 1!-ton; V Pick-up; 

V Dump; (b) Bulldozers_ V 1 
(c) Tractors V ; (d) Compressors ~ t 
(e) Jackhammers~ _ _ ; (f) Shovels~~---­
( g) Graders _ V:""-----

4. Are the mechanic services ass igned to the ~· ~~ 
camp adequate to keep in condition the ·~ 
number of machines working? V ~A 

. : ... 

I f not, how many additional days of mechanic ~---~ 
service per month are required? __________________________________ ___ 

-5-



5. (a.) Do all drivers have permits? 
(b) Are speed and driving rules pasted 

truok cabs? 
(o) Any evidence of violation of speed 

and driving rules? 
(d) Any evidence of overloading? ~ 

6. Are trucks properly maintained? ~ List exceptions (Give truck No.) 
(a) Lubrication v 
(b) Brakes v 
(o) Lights 
(d) Tires v 
(e) General v ---

7. Are servicing facilities adequate? 
(a) Is camp equipped with grease rack? __ ~~~------------------
(b) Is check on gasoline and oil issues 

adequate? ~ --r--~-
(c) What provision is made for current Ji A'-4~~ ~""t if 

servicing of trucks? • / ~'-' ~ ~ )\A·~ ~lAC~~~ 

1 h ~ 1' ,' • h u~ 7 ..:., ,_.,..._ f ~ 

1. What is the standard of preparedness set- up 
for the camp? (See ECW Handbook) t __________ ...._. __ 

2. Is equipment to this standard at hand? ~ I 1 ~ ~ 
Is it in proper condition ? __ .-~~q...._.J,__ _____________ _ 

3. Is the prescribed flying s quadro! selected, • 
overheaded and trained for its j ob? . ___ ~\~t~~~J~-----------

4. Do the selected smokechasers understand 
their job? ~4 

5. Are the overhead men assigned to the flyirlg 
squadron the most competent fire bosses 
available in the camps? _________ ~~--T-==~=-~--------- . f 

6. What preparedness measures have been lined ~ ~ 
up in addition to the prescribed standara? ~ ~ 

7. Are adequate arrangem~nts agreed upon with 
the Commander for holding men in camp in 
cases of impending need? ________ ~~~~-------------

8. Are available transport facilities adeq~te 
for quick movement of 75 men? __ ~~~· p~~JL---c~~~~D-~~~~~~-~~ 

9 . What additional measures other than increas­
i ng siz e of squadron might be taken to 
improve adequacy of firefighting preparedness? 

~"'l ~ ~ · 
-6-
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10. What general instructions have been -promul- _/J /) . · () 11 • 
gated by the Camp Commander relative to ~-A{~ r~~$P 
smoking and use of fire in the Forest by 
CCC men! 

il. i~ the camp itself adequately fire-proofed? l)Al .... 1 );(...10-~ ~ ~ 

-
I_f_n_o_t_. __ w_h_a_t __ n_e_ed_s __ t_o __ b_e __ d_o_n~e~t~~~~~--~~~~--~~--c"· /. ~~er.y n ~-'WdiM·e·. ~ 

F. CO-oRDINATION WITH ARMY.: 

1. Is camp construction completed? __ ~}~~~---------------------------
2. If not, what remains to be done? 

~ 6«. ~ Lt ~~ /..!)_. 

3, When is it expected to finish this? ~ ~ 
4. How many men are engaged in camp con-

struction work? Ca 4- ~ ~ 
5, Is camp construction over-refined? ,, 1'>. ~t~J-~ i~ \P1u~1 :f ~'-Cite instances: .....,.._. r~ ·t:r t~t·- ,...,... .., 

~~~ '4 
'' r ~~ 2.4 _ _....._ __ 

6. If Army overhead, aside from construc­
tion forces, consists of more than 23 
men, list the uses to which the surplus 

CJ.~.t~ I 5 
CL>~••t. 4JJ /4.<,1 ' 

/C.Ib~~ 2-

7. 

8. 

9. 

10. 
11. 

12. 

13. 
14. 

is being putt 
f.oht./ ~~,, -~---=-,-, -

Are Forest employees and Army co-
operating effectively? ~~ 
Do Army officers understand the needs of If 
the work being done by Forest Service! __ ~~~i~9L-----------------­
Does Commander switch men without con- ~ 
sulting Supt.? \~ 
Is mess satisfactory? \/~ -"'1 !f. 
Are arrangements for 1unches

7

~1e~4ra 
shift" meals satisfactory! ____________ ~~~-~~~----------------------
Is camp discipline such as to strengthen~ 
the disciplinary measures required on 
the job by the work agency! ________ ~~~~~----------------------
Are men interested in their work?~ 
Is selection and use of leader and asst. ~ 
leader positions satisfactory to both ~~ 

agencies? ~ 

---------------------------------------------------------------
-7- -· .... --



15. Are housing facilities for work agency 
employees commensurate with those occu- ~ 
pied by Army men of similar r ank ? ~­
If not, what is neededt 

le. Educational activities, (a~ What i s 
being c~rried on 1 c,l " ~ • ~ 

.. 1.. (' fCtJ 

(b) Are work agency employees co-operating! 

G. GENERAL: (Comment s on any per tinent features not covered in 
the regular report) 

4~~~ L~~~~ e2~..,..:_ ~~ 
1 71w- ~A r.,. ~~A ~~ ~~- ~ ~ 'ZP.......- , 
~,_,_.L~ ..:___ F ~ 7 tk-.t ~ ~ 1 ~.() eJfuc. 
~f~~~ 
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/ck.....e.~ ~c l?~ F- /I-' 

Jt.. "i:..v. £....__ d (j , M :! t., t:.u "'"'sf~ _;_ -:&..-~ w).t& ZrJ· 
.~· }(.. t.,......"-'< _:_,''-'oUR~~~ a...d t:t...~ ~~d.- I 

;L~ f ~LJ ;..,;u_,. . ..,_~JOdR. L 7 __._,~'4 ~.,.J. 7£.: 

, ~~( UJ<JJ ~~~ /f!>~ ~u--J.-

. p~~t~~~~~ 
"j j(-d.,._/ /.1~ /"f.J.{"":" U..,.,&. (i'~,.....{f< r.;- ~J;..!... ~w.! 

a.u..e eve:&. ~. X.. Au.&, '7'-'< 17 7f.J dJ.u ~ 1 ;.-.. /0/ez~ 
L f..-... a c.u.. ~ h. ~ "'""' ){;_.._ ~~ ~-~ wq. 
~~ ~.-..-L~b~~· I ~~ tf~ ~~ ~ J;\L ~ ~ ~~~ 
.M ~C<J.J ~ ~ /t:J h /4~~ A.,£. ~~t.I ('JV ~1 

~ ~ ~ ~ ~raA ,1-e-.Aw· .J ~ e-e~d ~ 
~ ~ ~~~ w~.to daA t~AAtP~~ k~ 
1f1At.J~ M~ ~k t:?L-:i JIVt~ ~LL-~ 
~ ~J Ji./ (2~, ~ c~ ~ J cu ~ ~ !-1:.J dLAJ ~ 

I ~~ wl2'J?. )~ ~~ ~ ~ CZ-7fo ~f( ~ 
w..e~ ~ ~euU cv~rC»A~t J£-~ ~ 

·, <V... ~ .e.-. tv'<. ~ f.--~,4,~ ~ ~ )Uf~ 
,_.:.._ ~ Lvl ~ ;-<-<~ 7£-. t!'-C M ~ hr .... ~ 
6>v! l~ ~< ~ ~ W.-.....«. ~ ~4 
;£"a w£A ~ ~~ 1 j...-v en~ .h#- Jo ~if~ 
~ 0~ 1 ~ ~ c:w- ~ f-n(. ,e;;dlf /.. ...... , 
~ ~J-..-~ ~t.1 j ~ ~ ~ ~ ~,d,~ 



r--------- ------------

c.vdt ~ e__ w.)£.:_ a t ~ r:f ~· "R.; ~~ t-u.._, 

d,j e.> • .... ..( C.U :J& I'UY, /J.,..& t<ud 'Jill:/ ,::;., " • ', 7 ~ ~4>.£ ..J 
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FOR T GE:OFGE NF IGJ-!T D1 STRICT CCC 
CAMF I NSH;CT :ON RErORT 

~R~ST SERVICE 
UTdAJene N · • 

COEUR D'ALE'!_~nnl Fore31: 
••.c., IL>.JUio 

JUN 2 2 1936 
R r- -

For~-101 
) 

c amp r-us Per AUth ority s. 0 . _ __;F . _ Date 0 f Ins pee t i on __ .nm __ ez._.cl...,6,...a-.ol...,9""'3§=-- -

C:ompany 907 Comp any Com:nande r Cap~._,LobJl~:=.a-t~-DL------Time Arri ved___!H-"~JI» 

Type of Camp &=er • tea~ Inspect or Cll?~• Q,1J,M!Ildr1a Ti me Departed lOaiO Aele 

Mile ag e f r om !•137 To 1'·113 _a_ Mile s Road Cond i t ions_~P.oor ______ _ 

~--~-r---------------------------------------------w oui A. 

II i 
I 

I 

i , , 
I I 
I 
I 

I 

I 
I 
I 

i 

I 

!"' 
I 

Jlu 

PERSONNEL - Str ength and Condit i on : 1 • Sia'loa Boap. 3 • quar,era. 
11 • Rat. G~~arcl Cup. 

1 . Comp any Strength 114 No . of Men SI CK & No . "ln OVERHEAD _ _.IIliiiO.__ ___ _ 
2. No . of Men CHARGED TO TECHN I CAL SERVICE 70 . _ 
J . No . of OFFICERS ASS I GNED S No . of CFF ICERS PRESENT AT Il\Sf ._.l__ 
4. GENERAL EFFICIENCY -- Commanding Officer Cap~. 3pli1h • Jmtllent 

Subor d i nate Of f i cers L!tut, Sbitlda - llpelltal 

Supply Offic er Ca.»~••'1h·•lm• Educ ational Advi ser Jr.AlllMM••Izo• 
Camp Sur geon CaP'•'Dl•=•-lloellctvel f e.re Off icer L1e11t. $l1e14a 

5 . SP IKE CAMPS -- How Many I No. of Men 11 apcl 16 
6 . How far frcm MAIN CAl\iP tT aUee to Bpnko, Aboart £0 allee to -ut,7 "-7• 
7 . How often does Command i ng Offi c e r vis i t SPIKE CAMF Ono• per wale• 
8 . How of ten does Camp sur geon v i sit Sf r« E c~,JP Qnot pe~ 
S. DISCIPL I NE OF PERSCNNEl hpelltat MCR.ALE Jmellen~ 

10 . RELATIONS and COCRDJNATION wi th FOREST S8RVICB !xctllta~ 
11 . SIGNS So.Uafao'SQrJ'I l1p.1 wtll be prepared_A..,.,-=ODos;C""'e,., • ._ ________ _ 

PHYSICAL EQUIPMENT and SANI TATION: 
Remark s 

l. l atr i ne s (Type) •• ~.~·· •••• _.s .. mlll!lltllle!Al..,lo.!l!e~D .... i ______ ~:---------:-------
2 . Bath Houses •••••••• • •••••• IXOelleA' M1auaa (Sit Rtaarka) 
J . I aundry Faci l it i e s •••••••• ~aa~'S~i~•~t~*C~to~r~z~P~l~~~•~---~~~-----------
4 . Sl eeping Quarte r s ••••••••• XxoelliD~ . 1DUSi IJr .. ldal tea~aa ~be area 

under 11 ~en\a ~o be bet\er policed. 
5 . Mes s Hall •• • ••.••••••••••• sa~1atac\ory Pluaa table ltl! cleaaera troat 

~CO\Ul'er \o be cleantcla ~opa • aldea ot aop boarda 'So be cleantd· 
6 . Kitchen ••••••••••••••••••• Sa'Sialao'orl Plua; aop boarda ~o be olean_t4. 

11 be OODIVUC'td tor al•la• l~htrl 41r'S beh1a4 1\0ft 'So 
7 . C0oler (Me a t , etc . ) ••••••• IXDtllea\ reaowed ahtlvta UDder ooua'Ser 
8 . Root Cellar ••••••••••••••• Sa~·Plua re11a~ cellar ao'S usable dat 41r'SJ• 
9. Garb age Di spos a l ••••••• ••. Sat1ataotor ?lua at wa'tr• 

B1Rlt4 awa:r tbr11 Uaea per -*• (Sit lleaarka) . 
10 . Rec r e ational Build i ng ••••• Bxoellent oa 1 ul ta'S Sa~ePlua on ooa41,1ca1 

11 . Educational Building •••••• Kone a' eaeat. tloor 'o be cleane4e 
12 . Camp Exch ange ••••••••••••• OoacU tloa lbetllen' lllDUj J)iaplaz Bzo, Jllna. 
13 . Equipment St<' r e i: oom ••••••• Bxctllen~ IU.aua; be1D& lllprowcl. 
14 . sur p l u s Equ ip . s t or e r oom •• ~s~··~~~t~e=t=ac~~~or~t~P~l~u='~----------------
15 . Inf i r mar y & Medi cal 

Equ i pment & Personne l .•••• SaUataQ~orJ PlUIJ bt1y taprOYed. 
16 . Administr aticn Build i ng ••• ~BXD~~e~l~l~ID=7~~•=1~a=u=•~-----------------­
l 7 . Officers Quarter s •••••••• •_:Jtx~c:...:e:..:l:..;:l:...:e.=a:..:-'------------------­
lo . Guest Quart er s •••••••••••• Bxoellen'S 

~~~~~--~~---~~-------·--------19. For €s t r y Quarters ••••••••• 9&'1atao\orJ Pl111; ~•n'•• 
20 . Fire Pr ecautions and 

Pre ventitives • • ••••••••••• bcellen~ 
21. All Heating Eq u i pme n t ••••• ~Sa::-:t:-:l1r-:a-::ot:-ac~\70r::-7-:-;P..,lr-:u~,:-:l~,-:o:tcma:-::-:-:::-•::--:a:-Ha:-:-:r-:P::-:O:.l71-::aho:--,---
22 . Generator Hou se & Equip ••• Sailitactor7 Plua; biin& illprowCL 
23 . Fu e 1 Pro b l€m •••••••••••••• ...,tiO-==:-::'~lrwl-=e=as-t _________________ __ 
24 . Water Pr oblem ••••••••••••• !iOtilent 
25 . Fly Sc r e ens & Trap s ••••••• ~ll.r.7~tr~ap~.-AI~i4i~~ar,-------------------

26 . Constr uc tion Complet e d •••• Wo 
27 • Gener a l Camp s anitation ••• ....,JiO-==,...,e~l,..l"""'ID=--t..,&...,l..,a""u::-:a=";:--:::a=pr=-t-=nc=-•=\r.e:-::r::-:~1'-n:--:ar=ea-=--ih:=r:ota= 14 

be cl1 ~htcl ~o drain oa~a Oiirtlor trca ld\Cbia ceaapool ao\ worldq 
properlJ· 

She et :fl .. 



D. 

MESS and SUNDFY ITE1~S : 

1. Food Jmallant, llinn• Q4e.lii;y J!mallant, M Sppe 

Variety BKQellaat l tav• ~uantity Jso•llea' i1•P• 
2 . Kitchen P~rscnnel (cu~lificati ~r.~ & Pr~sentatil ity ) ________________ _ 

:l!ptllnt l ialliJ tor J9YI& QoM•• 
3 . Fcod Previs i on St crFr'?:m. S.Uitlll'iorJ' J!)nw; •be'n• o}eeaer· 
4 . TablE: ware 'lm•llant. Mtaa• 
5. Coo~ing Equipffient.~zxo~~·~tLt~·~•~t.L---------------------------------------­
~ . Cleaning ~e.c il it ie s.~'bo~il.l• ... lulu•uDaJt.ll....-~~-=-------------------------
7. Are Me3s Stor es Fr~perly A~ counted f~r---~Yu•~•L--------------------c. C0mplaints or su~ge sti~ns Concerning Mess ____________________ ___ 

Tr.ANSPORTATION : 

l . Cor.di tinn S.Uafoat,cry Elg• 
2. Are Requirement~ ~f M~~~ . #42 . Jun~ 11 , 1935, Fully and Pr~per1y 

Complied with.~~L-----------------------~------------------------
3 . Repair Service Kot,or Popl a ••rc•m7 r1petra ll.Uot,t, Mpt.crw. 
4. Driver s S.Uatcc:t.or7 

E. EDUCATIONAL & WELFAHE .ACTIVITIES : 

l . Edu~e.ticnal Adviser~lr~•~•~lululu•ueeauD~--------------------------------
Asst. Educatirne.l Adviser aj Jatignol d»ar4 Qowp. 

2 . No . of C0urses No . Enr ('lled NC'I . of Jnstruct ers _____ _ 

3 . Magazines & Pe.pers __ ~Bio~~•~1~y1uwDMI~IuaM~•~•L--------------------------------
4. Ci r t'ulat i on System of l.ibre.ry Cord· Ubrgy loat b7 tlrt. 
5 . camr~ Paper aattetaotorx Plu 
6 . Recreational Equipment & Use there')f P:ln& P081e o 1 rda, poole woa••• 

nbenkera, redt o, MaJc•t. )aal 1• dame•· 

F. RECORDS and REFORTS : 
Remarks 

1 . System rf Fi l ing •••••••••••••••• ~Deo~~tu•~aLJ~·L---------------------------
2 . Company Fund P.e0or ds •••••••••••• ~Tuo~be~~•uau1ul~edML~iun~-L-------------------
3 • Ce.mp EXch e.ng *" F. ~cords • • • • • • • • • • •.Jl'tsoubea..~WII•LitoJl.t•u;dL..JSuDLt•~...-____________ _ 
4. Dat e of Last Inspeoti0n 0f Aocts . by Di s t . Hq . __ ~Jfnuuue~J~a~.~~~e~se~.~----
5. C0rresp~~den~e Snrk .•••••••••••• ~SaMUt.~tu.C~a~out~o~r~7~----------------------
6 • 1~or r~ing Rep r rt •••.••••.••••• · •• •..tBi.laLlt~iu•utu:oo~U.Jt~r,~;o11r::.1'1~----------------
7• Sick Report ••••••••••••••••• . ••• ~SaMUt~iuaut~a~out~or~'l~----------------------
8. Duty Rost er •• •• ••••••••••••••••• ~Sa8Llt~iuaut~ao~t.~o11r~7~----------------------
9. Transpnrtati on Requests ••••••••• ~y~po~k~e4~~·~P~·------------------------­

l 0 • De. i l y Work Rep nr t • . . • . ...•. • .. • • .~,s.a&Jt.lt.ltu•ufu.OIR.It.iaiorK:.,J7J.4'~\1oSOL..JMIIIL~I1.111.41ft15Uia4~...~~d,..,~o~twJ~o~~7,_..~~,.,_ 
11 . Daily Sanitary Report • • •• ••• •••• ~8a~\~t~aar~~~o~\~o~r~7~--~Q~m~w~p~SU~peMYr~i~Du'~•••~'ueNa~ik• 
12 . Daily Diary (Leg r.f Evants) ••••• ~Sauu:t~•~•uf~o~au\~or~7~---------------------
13. Fil~ of Company SFe~ie.l Or der s •• ~So~t~tu•ut~•gQutowur~7~----------------------
14. Minut~s ~r Last Se.fAty 

Commi ttl3 e l.~a e t i!lb ••....•••••• • • •..;]m~:&u•ululll•uDut.~~....-____________________ _ 
15. Fil~ of Al l Orders , Me~r.s . , ~tc . 

District and Cerps ••.••••••••••• ~~zn~~·~l~l•en~'~-------------------------
16 . Record of Telephnne Calls 

and Telegr ams •••••• ••••• •••••••• ~Samut~i~•~t~ae~t~oKr~~~----------------------
17 . F('rm 1/Bt· (or Q;'hC 46 9) •••••••.•• ·----------------
18 . For m #l2 •••••••••••••••••••••••• ~sa~t~1~aCuao~\uour~JL---------------------
19 . Rester of Uen Chenked on 

Last Snnitary Insp13oti0n •••••••• ~~~Aut~1~at~OQ~\~o~r~x~----------------------
20 . Weekly Rester of Kitchen 

Per 3 o nne 1 , San i tnry Jn s pe" ti on • ·.ii3AtA.l1!!.:!1l!lt'uack!L!t~o~aJ----------------------
21 . Meal Recor d Rep~rt , 

Offi"er s & Foresters •. ••••• ••••• ~Sa~t~i~•~t~a~c~t~or~~~----------------------
22 . Individual Cl0thing end 

Equipment Renords ••••••••••••••• ~Sa~\~1~at~ao~\~or~7L-----------------------
2J . All Records , C & E ••••••• •• • ····~a&~t~i~•t~ac~t~o~r~y~--------------------
24 . Supply ~r All Forms RequirP.d •••• ~J~•~•~----------------------------
25 . File nf Menus ••••••••••••••••••• ~3a~t~1~at~ac~\~o~ry~----------------------
26. Food st~reroom stock Record ••••• ________________________________ _ 

27 . Registered Mail Record •••••••••• ~O~a~t~i~e~t~ac~t~ar~zL----------------------
28 . Officers Reg i ster ••• ••••• ••••••• ~Sa~t~i~•~t~&=c~\~or~l~----------------------
29 . Leave Register (Enrollees) • • •• ... ~Sa~t~1•~t7a~o~\~o~r~y~~-------------------
3 0 . GENERAL EFFICIENCY nF PAPER WORK.~S~at.!.:l~at~ao~to~r~y~P~l~u~•---------

Sh~et # 2 



...,. I • 

G. SU.'PL"I FAC I LITIES : 

l . Ar~ Suppli~s Being 2e~e ivFn Regularly __ ~~~----------------------------­
ln Satisfactor; C0nciti~n---~---------

2 . Are R e qu i sit i C'I ns P i lle c;;, J'r":nftly ______ -M._ ___________________ _ 

·~:-i th Materials e.s 01·d"'rerl 

F. FmE.S or OTHER E.t'Y.K-tGEi~C IES : 

1 . Fires , when·---~---------------~-----------------------
2 . ~o . ~f Mec 0n Fires ----------------------Q-----------------------------
3 . ;,:e th0d of Rationing'--:--=----:----:-----------+----------------
4 . 1:ethod of Cl,thing and Equipping, ________ ___,II-------------
.J . Off1cer s (NAME) e-n Fire 

-----------------~------------------6. Ct!:.er Emeq; enc ie s--------------------....-------------

(;C:;::-:·.:.LA l:NTS or SUGGESTIONS by COMMA!iDI1W OFFICER: 

1. •• Dal* ltoarda will .,_ proftde4 tor abowr roca. 

lt. alb will be aacte oleaaer. 

o. the ••tal on W&ab troucta will lte oleaaed ot old aoap aDd kept 
trM tr011 •oap at all U•••• 

a. A rack ahoulcl be oonatruoted oub1de of" ld. tohell tor sazobace oaa.. 
Pr•••nt b\l1lc11ag llhould a olea!l$d 0\lt. 

i'JOTE : Tl:e same sys t t:n of ratings as used C'n E,ffi c i ency RP.pcr ts will l--P used where 
requireG. , i . e ., 

Superior, 95% t o l Or% 
Exceller.t , 85% to 95% 
Sati sfactory , 75% to 85% 

Unsatisfactory , 65% to 75% 
Inferic-r , B~low 65% 

________________________ Total Efficiency ; Rating f or C&np·----~la•o .. e~1~1e•••~~-~~~aM .. ~----------

o . . . .. lclnul 
Oa,ptatA. IJlt·Re•· • 3631-4 IntantrJ 

laapector 

District Headquarters CCC , Fort Geor ge Wr ight , Wash , __ ~~uaaeaa-1~7~·------------193~a---
T0 : Commandin~ Offioer, Co . 8d1 , Camp JWllS Coeur d'Alen•, Ideho 

Def ic i enc ie s as nott.:d bf!lf'\'/ v.ill be correot~Sd at once and a. repcrt of action 
taken submitted to D. H. Q. wit;hin ten (10) days of date of this inspection. 

Deficienc i es Noted : 

(1) Sec .-1--Line a-l Qml'- ( 2 ) Sec ._.__Line 11•11-17 (3) 3ec ._._Line_J,..o~--

(4 ) Se.c . __ Line (5) Sec . Line _____ _ ( 6) Sec • __ Line ______ _ 

3y order of t he District Cow~ander: 

~1,- /) 7 / ~ 
tY «{ yJ;;rd:-i_ 

Fl"lrd Trimble , 
Captain, F . ,A .-P.es ., 413th F . A., 

Executive Offi cer. 



FORT G'SOPGi ·,\~ IGrT O ' ~T'F lCT CCC 
CAm Il\SH.CT:':lN ~El'CRT 

.,:s-.::..._c: 
Ca.'Tlp F-ll]Per At.:tncrity f .c. __ """'; ._;)a.tP. of 1nsp€~ti~n _ ___.&Jw.;"o.,l..,)l~l.._.._ .. 1.._9.._,36~--

Company 967 Conpany Com:nanrl.er_~_..Z9bo._~SSI!ll.ia.t.h.-. ______ Time .A.rrived 2:15 p.u. 
Type of (;o.mp_.::S.:Wl!1!1=eJ"=. _______ Insp~"t'"'r Ca~~. c , ••, t.eld¥YC, Tir:'1P Departed 7 : JO A •• J . 

Mileage from Ft. r~tc_F~-~lul~l~- ::\oad C>nd it i:">ns=l~·~i~r~======== 

r;t;T;, ;, ~ ~l -A. r ~ ~ j . F ERSONI~EL - str ength c.nd Condition: 

I i . 1 . 

6 - n. s • .Ara_y 
l - Oischarted 

Cf'lrr.pany StrPngth 113 no. ef }Aen SICK. 2 N,., . ,..,n 0VERhEAD.__.4'-01.l----

! ,. ~ · 
-' " 

I 4. 

No . of Men CEARGED TO TECHNICAL S£IWIOE.~--""~t-__.:~~~-----:-:::---­
No . ":'f OFI'ICIRS ASS IGiiED 3 No. of OF?' I::ERs FRESE.'NT A 'I I1;SF ·-li--­
GENE..~A~ EFFICIE~lCY -- C,..,mma.nding_gffi"·er C!spt. SJ:dtb £,. 

I 
I 

L 
I 

Su'borr:l.lna.te Off1cers Li:. f,h hlda .. Capt. 'lhc:w•• .Ex 

Suppl:v Officer Copt. mit.b Ed uc atior.al Advi ser J/€Ju.!.3£A/,o Ex 
Camp s urgeon Capt. Tbo.~s Welfare )ffi cer _______________ _ 

5. SPIKE CAJ..U'S -- How Many _ _..l ________ No . r f Men ___ __..l~S~-----
6 . Row far from MAI N CAMP ___________ __. __ ~j.c6.,_ ___ _ 
7. H o'fi often d -:>e s Cr-mmand ing Off i o e r vis it SPIKE CAMF __ _:Cn...u.ac61eL-1pe-...;r~weu;:u;;e(A.k 
6. How often does Camp sur geon visit S.f- IKE CNiF ______ .J.i""A"'o"'e~p~•-.J":...-l'f411 .. ~k 
) · DISC I F LI NE OF PE?.SONNEL t xcell cnt Mba a MORALE &:xoe1l 'iAt laua . 

i.O. 
ll. 

RELATIOi~S and COORD I N.A'IION with FOREST :::>ERVICE~--------­
SIGNS Sot1strotol7 P lua; •!gn• Mtng iu•tallect 

PHYSICAL EQUIFUENT and SANITATION : 
Remarks 

1 . Latrines (Type) •• . J.l.\lttn •• I XOt•llent • hiP'; &u1n•l wou~ IIIU< .. lil ·~ •lMDel" 
2 . Bath Ir ou s e s •••••••••••••• -~r;~xltl•llJ•al~o.l~.o~vm:J,t~\~lo.llQI.Il"LI'I--------------
3. l aundry Fe~ ilities •••••••• ~f~,.~t~iL•~f~·u·~·t~~~~~---------------~---
4. ~leeping QU art~r s ••••••••• ~p~¥T~•u•~'~du8~l~teD~~tG~._~ .. ~~~~~~~~~# 

5 • Mess Hall. • · • • · • • • • • · • · · • • S•ti athotot")l plbQ; h-nllt ol O<'l~'t>ep 4lrty, 
UDQS&d t.@b)& t npi Q!l,. A}A&Q I top C•t G0np boel:d 'tQ ~. ClleMeQa 

6 · Kitchen .·· • • • • • • • • • • • • • • • • " •t-1&<tv·t01'7 flu.- 1 ua:tvp t..a~Y aei el8tlft; · 
tSJ3 nu o~u.at&r ~ .. .,e~q P••• atdaaa OA kUolac llOGPt ek~i~ Mer atcwe 

7 · C"oler (Me at., etc .). • • • • • • t,xt,tellcat /t.o ~ ole•llecl en, .;.;~~~to con-
8 . R~ot Cel l~r •••••••••••••.• ;aoelleDt /£or5 to 4i•~'l•• HH&~ 3 i3 36(43') 
9. Garbage Dlspcsal. •••••• • •• ia~aled ... y ~)' Car"t'Rt til"•••• t;*rl»at;e ow 

I!OOil to,o ~11 ~ ~:~t •••t I elllll ~ M eleMePu 
10 . Rer:reo.tl..,na Bull 1ng ... ·• fimollAnt t)) •lft tor lJlll'Nr MPfli uw •lt\Qflleat, la 
11. Educaticnal Building •••••• fillo•llon,t. fu r :wna•r c••p·/t.o b• pm:oba11ecl bJ' CC 
12 . Camp Exchange •••••••••••• • Cqnd1ti(JO Ezool'enfi . T" 1 ..,:'' f# -xaol>eJJ.t. ~ .. P.Plka 2 
13 . ECJ.U ipment stcrei'OOJ. .•••••• ·-=-~:.2"~-------------------
14 . surplus EG,uip . St~"~r eroom •• ro.tistoctoa; tenta yltb !Silrplye ~'':PPMt to be 
15 . Infirmary & Medical olearud u~ A uqui~ent. not need.oed ror tull Co. 

Equipment & Per·sonnel ••••• S\lJ,I z=!or for flitl 'tr PI!!'!P· Ito be tup~ •cl 1aa. 
16. Administration Buildi ng •••. ~~~~~--------------------------
17. Offi cers QUarters ........ • Exoalleat b 1Dlllj eho•eJ"' toUe't HHi. fs ..... r. 
ie . Guest Quarte r s •••••••••••• !~~a~*~i~~~r~a~o~to~~~~¥~P~lu~•----------------------------
19 . For 6stry ~uarters ••••••••• ~,"~x~o~•ul~•~~~u~t~~~!DA'~··ae----------------------------
20 . Fire Pr ecaut i ons and 

Prevent i t ives ••••••••.•••• ~h~x~o~a~J~#MtwD•~t---------------------------------
21. All Heating Equipment.··· • Satt efMtox;z plue i ttmrea aa .. d polh~l~a 
22. Gene.rato r Rouse & Equip •• •Esoe1le11t; ! stnu•• oil oent to be t 'Mov-e4. 
2~ . Fu~l Problem •••.••••••••.• ~f.~Kaoae~l4'~~v~,t~-------------------------------
24 . Viahr Fr otlem •••••••••••• •Crttlk " d311 • Sat1atutot:¥ 
2.5 . Fly Scr eens & Traps, ••••• •&n >' tn;.pa naede.J at !dtobq 
26 . Construction Completed •••• ~._ __________________________________ ____ 

27 . Gener al Camp Sani tati('ln . • •«))gallant tllnuil; ]upbar at rMP Cil:l' •at?•litter 
lhop to be ataotctd ocaatw,r. Old chnpa h wood • at rear Qf ~-•• 4:e be 
oleaned gp; a1•o •l"M on bll 1 •t r••r- of me11 1»1 l. . ·:paee wsier Aclllill1a· 
tra.tion Dulld1n.g ehould be oleanect out; tnlb oana lh%'!\itb,1set out tor 
aatohea, oi£er.tte butta, end papors. ' 
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MESS and SUNDEY ITE.4S : 

1. Food Exoellet tnua Q~ality F.xo•lleot lnqa 
variety Exoellent Cln~ts Ql<antity Eioellent lnaa 

2 . Kitchen F~rscnne1 (~ur.lificatiryr.i & Presentability)~~~-----------
lixoellent uuaa /h&Ye old .~.... r•o•id· I 

3 . Food prevision Stcr~r~~~ Satiitactof.Y Pliii tloor Olianer 6 ihilYes to/ 
4. Tabl€Wfl.r e Stt1Rteet<ll".Y f lU'; Hriltlg dtsn•• ara pltohli'a ~feasy. 
5 . Cooking Equiprr.ent EXoelient li. lliua 
6 . Clenning ~ac iliti_e_s-...,.E-x~o~e:-.I,l"'=e~n-.:t~----------....---------
7. Are Mess stor es Fr..,perly Acoount€d. f':lr tits ·! 
8 . ~MrQ- suggest if:>ns Conoerni~ Mess Aeeoetlng~ Th~ a.lllOUt 

Foreat Servloe ee.ot day aboulcl appear on dally ooat of .. 14•· / 
due 

ThANSPORTA'I' ION : I I 
1. Cor:.di tion Exoellent for ()) d tru-:>k•· 1 
2 . Are Requi r ements of M~mo . #42, JunP- 11, 1935, Fufly and Pr011erly 

Complied with Ta& \ 
3 . Repair Service totvf poo~ . 
4. Drivers --..,.s~.~~~r~~~t~·~~o~z~Qr~~y~------------------~--------r-------

\ \' EDUCAT IC'NAJ, & WELFARE .P.CTIVI'!:'IES : \\.. 

1 . Edur.ational Adviser ' r• .•llealna 1 ' • 
'· 

Asst . Educa.tic-na.l Ad.vif;er Jk. fi ~er \ ; \ 
2 . No. of courses lS No . Em·nlled 84 NC" . of Jnstrucbrs '-l2 
3 . Magazines & Papers Qete~iYin,; same. , -+

1 
...l..-~~\---

4· Cirt:'uls.t i on Systerr. 0f Ubre.ryCard; ~e5t ot ll&rary loa' f#' t(re. 
c:: C F "'-.... lle .. t r 'I • tt" :J • amr, ' n.p e 1' _ ...... __ • . _ ... __ .. ________ ---.!r="':::"=''l:~,_.--=or=-=-r=~....-:~:Mr--,,_ 

6 . Hecreati onal Equipment & Use therfi"f' Suebill, p'liig ;pong~ .pcC51, 
horsee.~o~e . '.l~lley bJ.l, ~t.eok:era, eifCli. 1 

; \ 
RECORDS and ~EFQRTS : 

Remarks \ 

1. System nf F'ilir.g •.•..••••••••••• Oeolaal. 1 

2 . Company Fund Rel)ord s •••••••••••• Sae ett;aoh~ 10\•/ 
\ 

3 . Ca11p EXchar!bFl F~oords ........... See a,tt..ebed lOS~ j 
4. Date 0f Last Inspectinn of Aocts . by Dist . Hq. July l , l l 9J6• 
5 . C0r:-esp(l.r..dence Bl"lck • .•• • •••••••• sat1ef'aotg-ey \, {, . 
6. Mor ning Rept')rt ••.••.••.••.••..•• SatllfMWrz ,J i I I I 

7. Sick Report •••.•.••.••••••••.••• s .. tt daotoa ' l 
6 . Duty Roster ..................... t;&t 1af'e.ctoli f I 
9 . Transportation Request s •••••••.• ~L~oe~k~•~d_u~pL-------~~--~--~----------

1 0 . Da. i ly )'{or k Report •.••••.••••••• · ..:.:~:.:..~'~:..:t:.::1~at::;=a=.o.=.t.:::.or:..YL-_.,...:;../ __ ....;_ _____ _ 
11 . Daily Ganitar y Report ••.•••••••• ~S~a~t~i~st~a~otc~~~--r)-----r-------------
12. Daily Diary (Leg of Ev~nt s) ••••• ~s~~~t~i~af~~~ct~or~Y,. ----~------~'---------
13 . Fi1~ of Compa ny Special Or ders •• ~S~a~ti~lf~ao~to~rz~--~-~·~· ----~~r ______ ___ 
14. Minutes cf Last Saf~ty 7 

CommittP.e llAeting ••.•..•.••••••• Se.dafaotorj; JWle ~· ' 1? 36. I 

15 . Fil~ of Al l Orders , MemC's ., Ate . . 
District and Corps ••...••••••••• ~s=~~t~i~st~e~o~t~o~rv~----~----~----~-----

16 . Record of Teleph~ne Calls 
ann TelP-grems . •••••.••.••••••••• ~S~e~t~i=st~f~~o~t~o~r~~~·--------~~~~-------

1 7. F0~ # 86 (or Q,.'!C 46 9) •••••••••• •_,_,...,--~__,.------~~-~---
18. F~rm # l 2 •.•••.•••.•.•••••••••••• ~S•~t~1~at~•~o~t~or~yL---------~----------
19 . Res t er of uen ChenkAd on 

; Last Sanitary Insp~ctinn •••••••• ~S~•~t~i.:::.•_~~~o~to~~---------~~-----~ 
20 . Weekly Reste r of Kitchen ', 

Personnel , Sanitro·y Inspe~ tion •. ~S~•~ti==~~~·~o~t~o~ry~--------~-------\7-
21. Mea l Recor d RPp0rt , \ 

Officer s & Forester s . ..• •.••••• JJfJ.tiatc.otott \ ~ ... 
22 . Individual Cl r;thing end lnatruetlona g1•• 6 oo~reotion to k 

Equipment Renords •••••••••••••• Jiacle. All reoorda to b9 broych' qp ~. 
23 . All Recor ds , C & E •••••••••• .••• Sat~ •taotory /date A atcnod br enroll ... 
24 . Supply "'£' All Forms Requir~"d •• •. tee _ /~ ottloer. 
25 . File of Menus ••••••••••••.• . ••• .Set2 ateotoey 
26. Food St"'r~room stock Recnrd •••• ~ntl ~~uotor~Y-----------------------
27 . Registere~ Mail RAoord •••••••.• ~~a~ti~.t~·~•~to~rv~----------------------
28 . Off icers Reg i ster •••••••••••••• ~~-~~~i~s~t~·~o~t~o~rv~----------------------
29 . Leave Register (EnrnllAes) ••... ~~e~t~'-u· •~'~•~•~t~o~rx~~-------------------
30 . GENERAL EFFICIENCY OF PAPER WORIS"!!!a!..!t~t...!!s~t~~e!i::.:t!!lo!.itt~P....,lii!JultJsL----------
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G. su • .:pe: FACIL:;:T I ES : 

1. Are Supplies Ee i~g :enE iv~1 R~gularly __ ~Y~e~8 ____________________________ ___ 
In Sati sfact~ry c~ncit~~n Ye~ 

----~--------~~------------------------------2. Are Requisiti<"ns Pi llet: :f---:nptly ______ ~_Y.::.e;:..c::;._...,._ ________________ _ 
i'.-ith Mnterials as 0rderer! Yo r: 

----------~~----------------------------
fl'. FffiES or OTHER E.!'Y.EK.GEi'iCIES : 

1 . Fires , v.hen 
--~~----------------------------------------------------2 . ·:o. of Men ,.,n Fires 

--------------------~-----------------------------3 . :..:e thod of Rationing __ -=--~--=--~------------·-------------------
4. ~ethod of Clothing ar.d Equipping·------------~~------------------------
5 . C.'fflcer·s ( NAME) 0n Fire 

-----------------------~----------------------6 . C·t~er Emer tenc ies _____ ~--~-------------------L-----------------------

C:C::~·LAINTS or SUGGESTIONS by CClm.AiWii-4G OFFICE-\: 

RD!~KS : 1. lapoadble 'lfi':h l,~. r:ent ee~ up ot thea• tete tc. ln ~tt-11 cloth .. 
nolrs stallar to R.O. t.C • C'Pr d.\le to atOTe pi~. Cllpt. Salth he.a worked ou.t 
••thocl of olotbea raoka !'or tete •b.ioh T>1l1 be io.atalled ae aoun a~ lWlber ta 
available. ~d4b(. to b p l «)~d on <.torD•r• or all framea. 

2. Prleee or all goo4a aold in £xohuge to be postod. 

!IJOTE: The same system cf ratings a3 used on E:f fidenoy Repcrts will he used where 
requ irecl , i . e . , 

Superior, 95% to 10C'% 
Exceller.t, 85% t~ 95% 
Sati sfactory , 75% to 85% 

Unsa~isf~t0ry , 65% to 75% 
Inferior, BP- l ow 65% 

_____ _,__ ___ Total Efi'ic iPncy; Rat ing f or Camp _ _....Sa.Y...,aou•ulo.oill.,.c~t..._. ________ _ 

, 

Inspecting Offi cer's Signature 

c. -r.. c.ldr 
C a..,.tu~. XLf-tteu.. .363rd lnfantr.1 

lnapeotcr 

District Headquarters CCC, Fort Genr ge Wright, Wash . __ -~I~yAl~y_.]A•---------193 6 
To: Conunanding, Offi<'er , Co . '67 , Camp ,.n -:• , Conr d'Alaoe Idaho 

Defici encies as not(;d b t=!l<"VI ;. i ll be corrP-ct~d at once and a r eport of aotion 
taken submitted t o D.E. Q. within te~ (10 ) days of date of this inspection. 

Deficiencie s Noted : 

(1) Sec ._a__Line 5~6•,•12 

( 4) Se.c • __fL_ Li ne __ s ___ _ 
(2) Sec • .JL_Line ]l, ... g~ 

(5) Sec • __ Line ______ _ 

(3 ) Seo ,__r_Line ___ ~<~2._ __ _ .. 
( 6) Sec • __ Line _______ _ 

By ~rder of t he Di strict Co~~andPr: 

~-~ /} ~ £ { ~ 
y7kf W.t-;;rd/ 'l'-i. 

Fnrd Tr imble , 
Captain, F. A.-Res ., 413th F.A •• 

Executive Offi cer. 



FORT G .EOF G i ~'\''f< IGHT D ~ S 
C.Ai!.F n;sFECT :ON ? 111 . .... __ ...;..~~:;.;::__, ...,. ~ 

CalnJ'-llZ Per Authority f: . 0 . __ _;r Oa tfl of In spe ,~ ti Qn _______ . _l_iDG ____ ~-~:::::: ' 

Company 9C7 Conpa.ny Com:ne.nder Time .4rrl'ied. ... lOtOO •• --------------------
Type of (; amp __ t _ _ 

5 . 
6. 
7 -
8. 
(· 
/ . 

l C. 
ll. 

PEYS ICAL EQU IPlnENT an d SANITAT ION : 

l . La.tr ine s ( Tl;pe ) ••.•• • •••• ·--~~~ ...... ---------------
2 . Ba. th Houses • •••• • .• • •••• • ·----t-:-..r-.,.-of!..,...-:r--~Mn-----------
3. l aundry Fa~ i1ities • • • • •• • • __ _.~~~~--~~~~--------------4. 21eep ing Quart~rs ••••••••• _________________________________ ___ 

7. C0oJ.er (Me a.t, etc • ) • • • • •• • ---"!~r!"""t"~~-------=-----+~-'r.lrs---
8 . Root Ce llar .• ••• • ••• •••• .• ____ ~~~~~~~~~~~~r?~~~----
9. Gar bago Disposal •• • ••• .•• . _________ ___:~---=~--------------------

JO . Recreati~nal Building • . • • • __ ~~~~~---------------------------
11 . Educational Building •••••• __ ~~~~~~~~~~~~~~~~~~~ 
12. Camp Exchange •• •• • .• • • • • •• ____ ~~~~~~~~~~~~~~~~~oo-
13. Equipment st~reroorr. • •.• •• • __ ~~~~~~~------------------------14. Surplus Equip . St0rercom •• _________________________________ ___ 
15 •· Jnfirr.1e.ry & Medical 

Equipnent & Personnel . .•. • __ ~~~~~----------------------------
16 . A~~inistration Bui1di~ ·· ·----~~~~-------------------------­
l7 . Officers Quarter s •• • •• • • • ·--~~~.:;-~----------.....-----­
~e . Guest Que.rters • • ••••• • •••• __ ~~~~~---------------------------19 . For e stry Quarters • ••• • •••• _________________________________ ___ 
20 . Fire Precautions and 

Preventitives • • ••••••.•••• __ ~~~~~~~-------------------------
21. All Heating Equipment • . . • ·---..-et;~~~-----------------
22. Generator Bouse & Equip • •• __ _.~~~~~~~~r--------------------
2.3. Fu e 1 Problem • • ••••••••••• ·---...;"~i-~~~o.Q:~?-:J----------------
24 . Water Froblem •• •• • • •• •• .•• __ ~~~~~~~------------------------
25 . Fly Ser e ens & Traps •••••• ·--~~~-------------------------
26 . Construction Completed • • •• __ ~F.e~ia~~~~~~~~~~---------
27. General Camp Sanitation • •• ___ _______________________________ ___ 

Sheet ,¥1 



. I • 

u sr s.,. c. 

1 . Food __ ~~~~~-----------Q4ality ______ ~~_.~~------------------

2 . 
--~~--~~--~~--Quantity ________ _.~~~--------~------

(~uRlificati~nE & 

3 . Food Prevision Stcrer~~m~~=-----~--~~----~--~~~--~~~~--

4 . Tablewar e __ ~~~~~-----------------------------------------------
5 . Coo~ing Equ i pffient ____ ~--~~----------------------------------------
h. Clenning Facilities __ ~~--------~~------~~----------------------
7. Are Mess St or es Fr~perly Acc ount ed. f~r--------~~------------------
8 . C0mplaint s or Suggesti~ns Concerning Me ss ________________________ __ 

D. ThANSPORTATION : 

1 . Cor..dition 
·--~~--~~~~~--~--~--~~~~~--~~--~ 2 . ll, 1935, Ful ly and Pr operly 

Complied wit h. __ ~~~-----------------------------------------------
3. Repair Service __ ~~----~._----------------------------------------
4. Dr iver s----------~--~~~-' ----------------------------------------

E. EDUCAT IC'NAL & WELFARE ACTIVI'!' IES: 

2. Jnstruct•rs -------3. Maga z i nes & Papers 
4. Cir~ulation System~~~~~~~~~~~~~~~~~~~.-~~~----
5· 
6 . 

F . RECORDS and REFOF.TS : 
Remarks 

1 . System r.f Filing .···············--~~~~~~~~~~~~~--------
2 . Company Fund Renor ds •••••••••••• __ ~~~~~=-~~~~~,r----------
3 . Crunp EXchang~ E~cords •••••••• ···--~--~~~~--~~~,---~-ry~----
4· Dat e of Last Inspecti~n of Aoc t s . n 
5. Corresp~nden~e Bnck ••••••••••••• __ _;----~~----------------~------
6. Morning Rep~rt •••••... ··········--~~~--~-----------------------
7. Sick Repcr t .•.....•.......•..... __ ~~~~~------------------------
8 . Duty Rost er ...............•..... __ ~~~~~------------------------
9 . TranGpnrtation Request s ••••••••• ~~~~~~------------------------

10. Daily ~ork Repor t ••••.•••••••••• __ ~~~~~------------------------
11. Daily Sanitary Repor t ••••••••••• ____ ~~~~~~--------------------
12 . Daily Diary (Leg of Evants) ••.•• __ ~~-;~~~---------------------
13. Fi le cf Company Special Or der s •• __ ~~~~~------------------------
14. Minutes 0f Last Saf~ty 

Committee 1f.e e tint •.. . ..•..••••• ·---~;_:~~------------------
15 . Fi l P. of All Or ders , Me~~s ., et c . 

Di strict and Cerps •.••.••••••••• ________ ;_:~~---------------------
16 . Recor d of Telephone Calls 

and Telegr ams .....•.••.••.•••... __ ~~~~~~----------------------
1 7 • For m # 8 6 ( nr Q)!JC 46 9) .......... ·~;;;;.n:.r:::~:.r--:=------------
18 . Form #12 •...•.•.....•..••.••..•. __ ~~~----~---------------------
19 . Rester of' i1len ChenkP.d on 

Last Sanitar y Inspection •••••••• __ -=~--~-~----------------------
20 . Weekly Rester of KitchP.n 

Per3onnel . Sanit~ry Jnsp9~tion •. __ ~~~~~~----------------------
21 . Meal Record RP.port , 

Officer s & Forester s . ...•••••••• __ -=~--~~~---------------------
22 . Individual Clr.thing end 

Equipment Renor ds ••••••••••••••• __ ~~~~7-------------------------
23 . All Records , C & E •••••••... ·•··--~~~--~----------------------
24 . Supply of All For ms Requir P.d •••• __ ==~--~r.-----------------------
25 . File ~f Menus ••••••••••••••.•••• __ ~~~~~==~--------------------
26 . F~od Stnr eroom stock Record ••••• __ ==~~~~~~--------------------
27 . Reg i stered Mail Recor d •••••••••• __ ~~~==~~~--------------------
28 . Office r s Register ••.•••••••••••• __ ~~~~--~----------------------
29 . Leave Register (Enrollees) ••.... ~----~------~---------------------
3 0 . GENERAL EFFIC I ENCY OF PAPER WORK. ______________ __ 
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G. SUi-FLY FACILITIES: 

l . Are Suppli€s Ee i~g ?€c€iVPd R~gularly ________ ~iHB~~-------------------------
Tn Satisfactory ( r) nC.i ti '"'n. _______ -------~---------------

2. Are Requisitir>ns Filleci. !'r ~"'!lrr,:tly·_ ---·----1HMJ----------------­
;·:i th Materials as ')rdere ct 

CC::'i'LAINTS or SUGGESTIONS by COMY.AiiDING OFFICffi: 

• 

i~OTE : The same s:;stem of ratings a3 used en Effi(lien-,y Reports will }-.p used whAr e 
required , i.e., 

Superior, 9.5% to l Ot.% 
Excellent , 8.5% to 9.5% 
Satisfactory , 75% t o 8.5% 

__________________ Total Efficiency; 

Unsatisfact0ry , 65% to 7.5% 
Infer i o4 , Below 65% 

S:tgnature 

District Headquarters CCC G~orge Wright , _________ 193 __ _ 

Tn: Commandin& Officer , Co . ____ , Camp. ___ _ 

Deficiencies as noted belcw \\ill re correctsd at once and a report of action 
taken submitted to D.H.Q.. within 1;en (10) days of date of this inspection. 

Deficienc ies Noted : 
(1) Sec . ____ Line ________ _ (2) Sec ._Line. ____ _ (3) Sec • __ Line ____ _ 

(4) Sec . __ Line _____ _ (5 )• Sec • __ Line ____ _ ( 6) Sec • __ Line ____ _ 

By order of the District Ccnunander: 

~·~ /} ;;r· / ; 
;v;T«f ~;;:;;rd 't__ 

F,rd Trimble , 
Captain, F • .A .-Res ., 413th F. A., 

Executive Officer. 

0 



l"ORT 0 :1:0PGi 'NF TGr T D' ::T'F JC'.! CCC 
CArG H~S}-£CT:0N ~EfC~T 

Ca.'Tlp P-11, Per At.:thrrity f . O. __ !' . l)a.tP. of Inspe~t 1on -'tl¥ 21, 193(. 

Company 961 Conpany Comma.nrte r Capt. Salet --- Time Arrived 

Type of 
,_, 

________ __ InspeCi tC'rCapt. C.1f.U.l~ Camp Ti mP Departed -----
:Mile ag6 frr.m P-137 w P-113 .!__r.,lile s ::toad c :)nd it bns. __ r_u_r __ - ____ _ 
r-t--:--t- - t·--------------------------- ----------IU" s iF ·U' I ._ i 

l 

I ! A. 

! I 

I I 
I 

l 
l 
I 

I 

I 
ts . 
I 

.. "' . . 1 - u.s. J.N7 
FEii.SvNI\EL - Strength and Cond i t 1on : 1 • A· .o.L. 
1. Comrany Strength l01 no . of ),!etn SlCK 9 N"> . "'n 0VERfiEAD ao 
2 . No . of Men CEARGED TO TECHNICAL SiilWJOE, 70 
3 • No · :>f OFPICI:RS ASS IGf4ED 2 N"~. of o~t~r.-:-l~G:-ffi~S-F:-R:--F.:.-S-E:--N:-T-A __ T_ IJ-\S-F-.--..... 1 
4 . GENERAL BFFTCJENCY -- c-,mmandi:ng Of f i0er Capt. SaUib • iXNl~at 

Subordinate Of ficer s Lt. Shlel4a • BDeUnt (Oil LiiYe) 

Supply Oi'fioer CiPt• Siilth Educ ational AdviserUr.meaiJaa--oD leue 
Camp s urgeonCapt.ftiQi..-.JiiilliD\velfare ~fficer Lt. Sblelda 

5. SPIKE CA~PS -- How Many oae No . r . .f M•m 7 ae 
6. Row far f r om MAIN C.AMP S6 allll 
? • Hov1 often d~6 s C('mmand-:-i -ng- 0-::-f-=-f-=-i:--c-e_r_v'"':"i-s -:-i _t _S_P_I_K __ E __ C_A ..... Mf--Oxae~e~pe--r..,.-we-...,.rli-.-

8 • How often doe s Camp Sur ge on vis it SI- IKE CA' :iF ___ ""'!!!:Oii=;:,•~per=:~:"":._.t7r.:=:i::-:.=--
9. DISCil:'L I NE OF PE?.SOfr-NEL lne1let IIS.Daa MOR.itLE lioeil•i illDu 

10 . 
ll . 

RELATIONS and COORDI NATION wi th FOREST SERVICE 
SIGNS Bxoell&t ·---------

PHYS ICAL EQUIPMENT and SANITATICN : 
RP-mar ks 

Pluh 
1. La trines ( 'f\Jpe) •••••••••• . .. &x .... oe__,l....,l,....•--...t.----......-------~----,.-,--
2 . Bath Eouses ••••• • • • ••• • • • • SXoelieaE, euejt ftlla In wa.ab room to-. 
3. laundry Fe~ilities .••.•..• lioelleDt el•aaer. 
4. Eleeping Quarters •• • •••••• _Eii __ e_I_le_n_t __ P._l_a_a ______________________ ~ 

5 . Mess Rall • • . • • . •••••••• • •• li•e11.at YlnuaJ aeat• to ba wa~84 ott atter 
eMh ••1· 

6. Xitchen •••••• • •••••• • ••••• ~li __ oe __ I_Ien __ t~----------------------------

?. 
8 . 
9. 

10 . 
n . 
12 . 
13 . 
14. 
15 . 

16 . 
17 . 
l.8 . 
19. 
20 . 

21. 
22. 
23 . 
24. 
25 . 
26 . 
27 . 

C0oler ('Me at , etc . ) ... , •• •.,;BX0,..--•..-1.,..1•...:..:.t;--_________________ _ 
Root Cellar •• • •.••• • • • ••.• iXoell .. t 
Gar b age Di spc s a.l. •• • • • ••• . -=s:-a-:-u-=-atru--=t.-or-r'""'Pl::-.:-•-•_;__,iOO...---ra-to,.--g-ar--=-by!--raok-~to k 
M4• tt1 tl.lht. a..u• to 11 t. 
Rec renti~nal Building ••••• Bxeilleni Plaa 
Educational Building •••••• Bxo~--.-lr.l~ea~i~tir-r~~------0-.. --f-·----------------
Camp Exchange ••••• • ••••• • • c0ii4ltlon Sxoellent, b1.,1ay Exoellent 
Equipment StC're :·oom •••••• • Baoell•~ (Sea ft-i"ka) 
surplus ~uip . St 0rercom •• Sailataetor,r Plue 

----------~--~-----------------------Infirmary & Medical 
Equipment & Perscnne l .••• • superior tor t&t ••P• 
Administration Buildi ng •• • Sioollot illli••J front dOOr iliOild be -...heel on 
Officers Quarter s •••••••• • Bxoollct CMttal4e. 
Guest Quarters •••••••••••• :S~a~tl~af_ee~tor,i~~~P~li~•-----------------------­
Fore. s t ry ~u arter s •••••••• • tiie11•t IK•• ----------------------------------------Fire Precautions and 
Preventi t ive s •• • •• • ••.• • •• Bx __ .. __ l~l~eo~t~------------------------------
All Heating Equipment • • •• • Eio•11ent 
Geo€rator Bouse & Equip ••• sx·~.-.~11~-a~t------------------------------­
Fuel Pr obl em •••••••••••••• Siielloat; Pbreit aerrloo Yood. 
Wahr Frotlem •••••• • •• •. • • cr .. k ii4 a.l; SaUataotorr 
Fly Scre ens & Trap s • ••• • • • Satlafaotoey • t praMDtJ YflrY tew fllea aaea. 
Constructi on Completed •••• !•• 
General Camp Sanitation ••• Ex•-.-.~x~I~an~t~-----------------------------
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I 
I 

C. MESS and SUNDr~Y ITE,;s : 

D. 

1. Food Bxo•llatc Jltna• Q~..;e.li ty SU•ll•t fuwa. 
variety liiollat fiiaa Quantity lioollat 1\JiUili 

2 . Kitchen hrscnnel (qur.lificatior:s & Pre sentability) 
Exooll•t Mtmaa; D .. at_..a .rut eooka. --------

3. Fcod Prev is i on Stcrrr~cm.~BiO~~·~l~l~-~~~· ~~~--------------------------
4. Tablew11r e !Jtooll.n lilliila 
5. Cool(i .ng Equiprr,ent Exoolltaat 
6. Clenning ~aciliti_e_s ______ ~Sx~o-il~l~.a~\~-------------------------------
7. Are Mess St or es Fr~perly Accounted f~r ____ ,_ .. ______________________ __ 
8 . C<"mplaints 0r suggesti,ns Concerning Mess. __________________ _ 

Tf-.ANSPOF\TA'l' ION: 

1. cor.diti0n Sattar .. ~ry 
2. Are Requirements of M~r.::o . #42. JunA 11, 1935 , Fully and Pr oper ly 

CC'mplied with T•• 3. Repair Servic~e--i~o~t-o_r_PO __ Ol~lr-----~~~~--------------------------
4 . Drivers Stitt •f .. iOry 

E. EDUCAT IONAL & WELFARE P.CTTVI'::'IES : 

1 . Educational Adviser r. Alloaina - on lea••· 
Asst . Eci ucational Advi~er J••• Ricer 

2. No . of c~urses l.S No . En_r_n_l _l _e_d ___ .r-...,....._t-l<"-.--0-f--J-n-s-t-r-u-c-t-,-r-s-..-12-.r------
3 . Magazines & Papers ReeelYlng e .. e. 
4 • c ir" u la t 1 on system.--o-=f~L"":"i:-b-r-e.-ry.....;::.C"'a=ra:r--. -,(f-:nw=::--,ti()~o:'lk:::•:-::n:-:e:-:;;e:-.::~a::r:::e:::~ar::--::;a=eez-=r&fi=::-1fl:lts::a~~")r 
5 . Camp Paper lone• ADM lad lupiOUOil. 
6 . Recre ational Equipment & Use there'"'f' ia .. 'ball' plJii POht• pool, bone­

.lbou, Yoll !f ball. eheoker-e. oarile iWfwla& .aor al.lperYlilon, 

F . RECORDS and ~EF0RTS : 
Remarks 

l • System of F i l i rig .... . .............. Dee.---_t-._ .... l_...-_,_,.....,.,P"W'....,.......,...,,__-----
2. company Fund Renor ds •••••••••••• s .. attiihod oertlttoiti. 
3 . Ce:np Exchange F"lcor ds .... . ...... S•• attiihia oerilnoati. 
4· Date of Last lnspecti~n of Accts . by Dist . Hq. Jil7 1, 1936 
5. Corresp~ndence Bnck ••••••••••••• ~~~·~•~l~l~eo=rt ______ ~----------------
6 • 1!('\ruing Rep ()r t •• •••• •• . ••.••.•••. ,Rii=~il,.-rl-=•=""it:-----------------
7. Sick Report ....................... Bii....,..,. .... •-l ... I ... •_t._...,.. _________________ _ 
6. Duty Roster ••••••••••••••••••••• ,Si~t~l~il~•~o~to __ r,r~----------------------
9. Transportation Requests ••••••••• ~LOr-o_kidTT_a,T· -------------------------

10. Dai ly Vfork R epcrt ••••••••••••• • •;;;;Riii:;.;.;......;..;:.:U ........ •...:...:t ________________ _ 
11 . Daily Sanitary Rep~rt ••••••••••• ~Sa~il~it~ao~tor~~~~- ---------------------
12. Dai ly Diary (Leg of Events) ••••• Satlet .. ~ry 

~~~~-~~-----------------------13 . File of Company Spenial Orders •• ~Sa~tt~•=f~ae~t~orr~-----------------------
14. Minutes ~f Last Saf~ty 

Committee ?f.eetin~:,:. . .•..•• ••••••• Lut ODO .. 17 9e l,)6. 
15. Fil~ of All Orders , Mern0s . , l'l tc . 

District and Corps ••••••••••••• •.::.S:.::•:..:ti:.::.::s..::.f..::.•..::.•....:to..::.· :..17L--------------­
l6 . Rec0rd of Teleph0ne Calls 

and TelegreiDs ••••••••• •• •••••• • • ~S=•..::.t~l~•t~e~o:..~~~----~-------------
17 . Form # 3f. ( nr Q;.VJC 46 9) ..••..•.•• •...;S.:::.•~ti~st~•....;..ot-i--or=-zl----------
18 . Fcrm #l2 • . • .... ..•• .••.•••••.•• • ..::.·S..::.•~t1~at~•:..:•~to~r,L---------------------
19 . Rt")ster of I/ien Che0kP.d "n 

Last Sanitary Insp~ction •••••••• ..::.S..::.a~tl~at:.. .. ~..::.'..::.orr~---------------------
20 . Weekly Rcs~er of Ki tchen 

Per3onnel , Sanitru·y Inspe0tion •. ..::.Sa~tl~•..::.t..::. .. ~~..::.~~------------------
2l . Meal Recor d R'-p0rt , 

Officer s & Forester s ••••.•••••••. ..::.S~•~tl~st __ .a~to~ry~---------------------
22 . Individual Cl0thing end 

Equipment Renor ds ••••••••••••••• ~S~a~t1~~-.. ~to~r~'~-------------------
23 • All F. eo ord s , c & E ••••••••••••• •...;s .... a_t:_l.;...if_¥...:.._\0_. _ry~-------------
24 . Supply ~fAll Forms RequirAd •••• t•• 
25 . File of Menus •••••••••••••• . •••• ~sa::~~=it:~.o_-~~~-or,v~·----------------------
26 . Food st~reroom Stock Record ••••• sailitaeiiry 
27. Registered Mail RAcor d •••••••••• ~S=•~'~l=&r~ .. ~to~r~~~· ---------------------
28. Officers Reg i ster ••••••••••••••• ~S~a~t~l=it~••..::.~~or~7~------------------
29 . Leave Rf'3gister (Enrollees) • • . •. . SiilafaeiOry 
30 . GENERAL EFFICIENCY OF PAPER WORK.=SA=t.:.:1::.::a:.:t:..::•:.:.o..:.to::...I7~-=Pl-=..:.:u~-------

Sheet jf. c 
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G. su.:pc.: FACI L:;:TI ES : 
Yo• 

l . Ar e Supplies Eei~g r€ce iv~d n~gularly __ ~~~ .. Nr------------------------------­
Jn Satisfactor y Con~itinn 

2 . Are R equis it i C"' ns ? i 11 e G. FJ·~:nl:tly ____ -"1: .. :-•• r-------------------
;':i th Materials as :)rdt•-red. 

H. FIRES or OTHER S1i.E"{G Ei~C IES : 

l . Fires , \\hen 
---~-------------1~nr--------------------------2 . ~o . of Me~ on Fir es 

3 . ::.~e thC"'d of' Rat i oning----------------1tflllon~n~~w..------------------------
l --~--~--~--------1x~u~uwMr--------------------------
~ · ~ethod of Cloth i ng ar-d Equipping ______ ~~----------------,-------
5 . Offlc ers (NAME) ('In Fire __________ ...,.tto..,u.•.---------------------
6 

·-
• C t:1er Dnertenc ies ---------------------------------------------------

CCi}~LAINTS or SUGGESTIONS by COiJll!.Aimi1m OFFICER: 

RE.,.w:tKs : B-1'' The attlo apaoe ahould be neater. s.ac&e•t that all property 
no• belog ••ed 1» plaoed 1n ~od• boxes and atorecl neatl7. An1 propertJ not 
uaable aboul4 be dtsoaM$11. It aa7 be po•alblo to obtala ealtablo boxes troa the 
Property Ottloer. 

~OTE : The s ame sy s t em cf rating :> a:> used en Effl i enoy RP.pcr t s will hP used vihAre 
requ ireO. , i.e . , 

Superior, 95% to 101% 
Excellent , 85% t~ 95% 
Satisfactory , 75% to 85% 

Uhsatisfa.ctC'ry . 65% to 75% 
Inferic~ , Below 65% 

SxoelleDt _________________ Total EffioiPnoy ; Rating f or C~np ____________________________ _ 

I~sp t 1ng Offl cer' s S1gnature 
(; • • • lleUrul 

Captatn, IAt-Rea., .363rd IDt'anti'J 
a~ tor 

District Headquarter_ s CCC , Fo~t7a~ orge Wr igh_t11wash . Jal~ 22e 
'16 r ' Cuar ct•:d••• To : Commanding Off1~er , Co . , c~~p , 

Deficiencies as not<:d bfllcw ;-.ill be norrectsd at once and a repor t nf aotion 
taken submi tted to D. H. Q.. within ten (10) de.ys of da.te of this i nspect i on. 

Deficie nc i es Not ed ; 

(1 ) Sec.~Line 2-5_, 
(4 ) Se,c . Line ------

( 2) Sec ._!__Line __ l, __ (3 'J S L" ,ec , ___ lne ____ __ 

(5) Sec . Line ------ ( 6) Sec • __ Line _ ___ _ 

:;y order of the District Commander: 
' "-- , 

~ /~ ~ 
, I 4 -f,,J'>-1 ~,";; Y/.r / /tA:-" c.._ 

Fnrd Tr imble , 
Captain, F. A.-Res ., 413th F. A., 

Executive Officer . 
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Company 967 Conpa:1y Commanr!er ,.., ·• ..... 7ime 
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, Type of C:amp·- .==:r-----
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FF.YS I·:jAL EQUJFI.riEI~T e.ncl SAIHTA7ICN : 

1. Le"crines ( 'J"'Jpe) • • 

2 . Beth I!ousc-s .•• •.• • •••••••• ~~~*9~~---------------------------
3 . I ai.mdry :?l! "~ i li t i es ••••••• ·--..-:.aw""'~----------------
4. ~le~p ir.g ~uart~rs •.• •••••• ~~~~P------------------------------

---~-------------------------------------------------6 . Ki tchen ••. •.• .••••••..•••• -rc~~~~·~~~~gp~--------------------------

7. cl'), 1"' r Of.<:: at , etc • ) ••••••• _;iMI~~~.f.-.;W~~~~QiJ~ir-QQ:aid-..,e-o~~or. 
8 . Root Cell~r ••••.•••....••• ~~~~~----------------------------
9 • Garb ago Di s p o sal.. ••••••••. ..J,:=::;_.~~"--.L,..,....s;;,.,J.~~GQ.....WWii:P..-------

10 . Re c r e nti -mal Eu i ldir.g •..•• 
11. Educaticnal Bui1rl ing •..••. 
12. Camp .E:x" ~ i1 a.n.g e • • .. •..••••••• 
13 . Equirmer.t St0rer ~0~ ••.•••• 
14 . surp:i.u s Erii..<ip . 3-4:0rercom~. 

15 . Infirmary & Medical 
Eq_ctipr.Jent & Per :5onne1 •.••. 

16. .Adr:d nistra"ticn Guild irlf ••• 
17. Officers Quarte r s •••• • •••• 
i.e . Guest Qu e.rte r s • ....•.....• 
19 . Fortstry Q.u arters •..••...• 
2C . Fire Pr ecuut i ons and 

Prever4ti t iv-e s •............ 
21. All Eeatir.g Equ i pmer1t • . ••• 
22. Gen<:rator I~ouse & Equip ••• 
2'=' _, . Fuel Pr o b l e1n • ••••..••••..• 
24 . Water Froblem ••••••••••.•• 
~~ Flv Scr eens & Trap s ••••••• ~-- . " 26. Constructi on Completed •••• ' 
27 . GenP.ral Camp Sani ta ti 0r •••• 
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c. MESS and Sl.iNDr Y ITf:,jS : 

J~ ThANSPOF\TATION : 

1 . Cor.di tion 
------~~ .. .-~~~~--~~~~~~~~~~~~~----

2 . Are Requi r ements Pr~perly 

Complied with __ _.~~-----------------------------------------------
3 . Repair Service __ _..__._.~~--------~------------------------------4. Drivers __________ .... ~~~~---------------------------------------

E. EDUCATIC'NAI, & vv~LFAP.E .ACTIVITIES: 

1 . Edur.~tional Adviser P 1 . -
Asst . Educati~nal A~vi~6r __ ~----~~~~'~lj~~~~r~----~----------------

2 . Nc- . 0f Cnurses 9 No . Enr (\lled 70 N~ . of Jns t r ucters __ _....fi~..-__ _ 
3 . Magaz inss & Papers 0 .qJ.tlz. . .rx •• 
4. Cir<'uls.tion System ()f Libre.ry ' 

----~~---------------------------5 • Cam;.~ Paper o, ; 1 Jgot 2 l • , ·t1on. 
6. Recreational Equipment & Use ther e '"'!' 11.,1 . ,,, 10, 

l l I :> J lb• b '• 0 • L 

F. RECORDS ~d REFOF.TS : 

15. 

16 . 

Remarks 

Comrni tte e l.~a e t ing •. . ...• • •••••. ·-~~~:!'!tr--------------------­
Fil~ of Al l 0rders , M•m<"'s . , fl tc . 
District and C• rps •..••••••••.•• _~~~T·~~~~---------------------

d f 1 h 11 =ets :s~e=r 
Re~or o Te ep 0ne C~ s 

and Telegrams •••.••.••••• • •••••. ~~~~~~-----------------------
17 . For m /186 (or Q.\fC 469 ) ••• •••••••• _.,......_M--~~---------
18 . Form #12 . . ..........•...•.•..••. __ ~~~8*~~----------------------
1~ . Rr.st er of Men Chenk~d nn 

Last Snaitar y Ir.sp~otinn •••..••• ~~~~~~~---------------------------
20 . Weekly Rester of Ki tchen 

Personnel , Sanitru·y Jnspe~tion •. ___ ~~~~=~s~\~l~~~·----------------------------
21. Meal Recore Repnrt , 

Offi~er s & Forester s •..••.• • •••• ~~~~~~~------------------------
22 . Individual Cl0thing and 

Equipment Renords ••• • ••••••••••• ~=~=~c~·i~i=o~ut=---------------------------
23 . All Records , C & E·········· · •··--~~~~------------------------
24 . Supply ~fAll For ms RequirP.d •••• ~~------------------------------
25 . File of Menus •••••••• • •••••.•••• ~~~~~--------------------------
26 . F~od st~reroom Stock Record·····--~~~~--------------------------------
27. Register ed Mai l Reoor d •••••••••• __ ~~~~~---------------------------
28 . Office r s Reg i ster ••••••••••••••• __ ~~~~~~---------------------------
29 . Leave Regi ster (Enrollees) ••.•.. __ ~~~~~-----------------------
30 . GENERAL EFFIC I ENCY OF PAPER WORK._~~~""''!""~~~------­l ao 

s.r.ee t j/.2 



.. 

G. SU2PLY FAC I LITIES : 

l . Ar e SUfpli~s Be ing P€~~ ivei Regularly-=~~------------------------------­
In Sa tisfactory c~nciti~n----·------~~~ 

2 . Are Requisi ti0ns Fill e d Fr":nr,;tly ___ ::.:::=-------------------
~,-.-ith Mater ials as 01·dere:! 

F. FJP.E.S o r OTHER UmiWEi~CIES : 

1 . Fires , when 
·--~~------------------~~------------------------------2 . ~0 . of Men nn Fires 

-----------------~~----------------------------3 . ~;.sthcd of nat i oning,_-:--=---:---:------I.WI.li---------------------
4. ~ethod of Clothi ng ur.d Equipp i ng, _____ ~~--------------------------
5 . Offi cers (NAME) en Fire 
6 . ~·t?'ler E)neq; enc i e s --------------'Mio~------------------------

CC:-:T'LAINTS or SUGGESTIONS by CCMMAIWING OFFICER : 
• 

:IOTE : The same s:;stem of r a tings a3 used en Effi e i ency R~pcrts vd l l r.p used vlh~re 

required , i.e ., 

Super i or , 9.5% to 10\% · 
Excellent , 8.5% t~ 9.5% 
satisfactory , 7.5% tr 65% 

Uns atisfact~ry , 65% to 7.5% 
Infericr , Below 6.5% 

_________ Total. Effie i e ncy ; Rating f or Camp _ ___..rn~z;o~rt~OiolOr=------------

Deficiencies as not t!d belf'\'/ •\ ill be " orrectE-d at onc e and a repor t of acti on 
taken submitted to D • .H . Q.. within ten (10) d ays of date of this inspec t ion. 

ueficiencies Noted : 

(1) Sec • ..:l,_Line ~ (2) Sec .-D--Line . ...,fR~----- (3) Sec . ____ Line _ ______ __ 

(4) Sec . __ Line (5 ) Sec . Line _____ _ ( 6) Sec • __ Line ____ _ 

By orde r 0f the Di s trict Commander : 
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FO~T CEOPGE WRIGHT 
C.Mf.f TXS1 L'CT-

.:wn 
Ce.rnp_ -l1;LPer .At: th ~ri7y c.o. I' . 

558 ----
Company Ml Co~peny Commander C.. t . ft. C. lloON 

ClJt. •tow • 
Type of C a:np __ 1'-=e_Dt_.S_uam...._.._r ___ Inspe o t"r I.t • Jlo!'lhoe Departed. _______ _ 

Mileage fr{'m ___ Tc ___ _ _ Liiles 1.on1 c ·:mdi ti~n~ ___ a_~M ________ _ 

SIE' 
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!J ~u ! 
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' I 
I i 
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I 
I 

I 
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1 ·o.a l)jltatl 
.A. FERSCtmEL - str ength and Condition : 

:!. . Crmi; any Strength 1~7uo. cf ME"n STGY. 1 N'l..•\ "ln OVERliEAD. __ 20 ___ _ 
2 . !~o . of Men CHARGED TC TECBNfCAL ~::1-.VICE 1 9 

·-------~~~~ ! 3 • :r;c- • C> f OF?IC2f· S ASS IGtlED No . rf C'i.i'? lCJ~S fii£SEN'l _.A. 'I I.. Sf' . __ 
4. GENEP.A1 EFFICIENCY -- Cnmmandin£ ')ffi,., e r Gapt . 't • C . • ootoe 

Sub,rdir.ate Officers tt • htd~ 
---~------------------------------~-------

Supp:Ly Of:'ioe r __________ .1:duco.ti<'na) .Advi~er ________ _ 
Camp Surgeon Welfare ')ffioe r __________ _ 

5 . [.)PIEiF CAMPS -- H!"w Many "OGD Nn . r.f l.llen. ___________ _ 

6 . H<'w f'9..r frr!Tl MAIN CA:~p~---=-~--~-:-------------------
7. Row ofte:-1 doe s C<"'mmanning Of f i cer v isi -c SF IK E CAtJ:.i-__________ _ 
8 . How oftsn does Ca."T.p Sur geon visJ. t ..;;!-IKF CA\? ____ .__.,......-4~--
) · DISCIFLINS OF fEr.SOlHJ:!:L <~aM\l•at MC'KAL&.. lxawttwst: 

10 • HELATIONS and C8CRDJNA'I'IJN with FORE.S'r SSf.VICF Bxawttwwt 
ll. S!Gi\S • rttrf'MtO'j' 

3 . PEYf.lCAL EQ.UIHhEliT and SANITATION : 
Remar ks 

l. Latrines (Type) •.• :1~~... 1
1
tallllt4t• : 1ftll M ote..-4 

2 th 
i&W ···~ ,.~ • Be. ... Fou SP s • • • • • • • • • • • • • • ·-~811aR+.ttilartfll't•ll84tM~•,~-------------

.J . T aundr y Fa~ il it ie s. • • • • • • • lxoell•at. • 1 t:cre &plpee aeef ...... ws-c 
4 . :;;leiJping: Q.u arters •••••••• ·--------------------

5 tt.Meler;t t!r4!f 
. Mess Hall • • ••..•.••.•••• ··--------------------

6. Kitchen~ ·············· ····------------------------------
lat.tat'aoft>t' - e..., tll• ?. C0nler (M~ at, etc .) ••••••• __ ~~~~~-------------------------

8 R t C 11 P.aoelleat: 
• oo e ar •.•••.••••••••• ___ ._MW~~~""~~e-.~~li~·~~·~~----------

9. Garbage Disposal. ••••• • ••. ___ ,._u_t_e_d_t_w_"_J_• __ t_,._•_r_ .. _e_•_l _______ _ 

1 ~KDelteat o. Re or e ati0n&l Bu ilding ••••• -~ .. ~~Mr~~+-~~Rnr--------------
11 Ed t . 1 il i 8anrr1ot' rw teat oup • ~ u0a lena Bu d ng ••••• • __ ._......,._.-HIII'II4,__---------------Ifie11Wiit 
12. Camp Exohange ••••••••••.•• __ ._-w~~~------------------------13 !xoetlwst ~ . Equipmer.t st~re~0om....... ~ t L- • ~ ._ 

14 S toted tu tents • Qbaweu , w <:w wa :u. • surplus Equip . storeroom •• 

15 . Infirmary & Medical nr~~rft in tDBtraaeat oabl~t to be .. &tiP 
Equifment & Pers onnel ..••• 

16 . .Admini strati 0n Bu Hding •• ·--•b.,_o""et ... '1..,•..., .. ,...t...,.....,_....._....tl,......-~t---------
~ czpwrior ~" tel!l'b OdP 17. Off i()e r s Q.u arte r s •• •••••• ·-~--+n,.....-1~-t!lm+.--ee:.,.---------

15 . Guest Quarters •••••••••••• ___ e_ap~e_a_lOF ___ t_o_r __ t_•_n_t_o_~ _____________ __ 
1 'J. For estry Q.uarter.s ........ ·------------------------
20. Fire Precauti ons and at .... &R4 pt,.e .-.4 .. ~ atttDtlea 

Preventitives ••••••••.•••• _ _.e•teN~ .... ~ ... MM~p~t~p~ll--• .. ••~•~ .. ~~~•~•~'~'-••••.,t~ea~--
21 . All Heati~g Equipment •. • •• __ _.l~xe•e•l~l~ .. ~\~-------------------------
22. Generator House. & Equip ••• __ _._..~~~ .. ~--------------------
2 :> 1 bl latlaf'eeM11 

__, . Fue Pro em •••••••••••••• ___ ...,1.._a+t+,te•l'~'ao~WIMP'f,.._ .... -(.(Q;f!..,e~.W•~-----------
24 . V/n ter Pr 0b 1 ~m ••••••••••••• --llitte~tall--"'Atlwl"it:~~•---4t~1-il ...... ~lli•H•M•"•~·'Hihe1Mi\ll~•._---
25 . Fly Scr eens & Traps ••••••• __ ~ .. -----·---------------------
26 . Ccnstruction Completed ••• ·--1~~~~----------------------
27 . Gen~ral Camp Sanitation···~-------------------------------

Sh eet /11 
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C. MESS anci Sl ·NDEY IT' ~:;s : 

1 . Food__ Q~ality-------------------------------.-
Var i ety Quan~ity ______________ ~----------------

2 . Kitchen F:'>r&annel ( i~u n:i.ific-at ions & Pr""sentacili ty ) _______ _ 

3. Food Previs i on stor~roon. _________________________________________ ___ 
u. Tableware _____________________________________________________ _ 
5 . Cooking E'q• ... ipment ______________________________ _ 
6. Cleaning !i'e.c ili t i es ____________________________ _ 
7. ~re Mess St or e s Pr operly AccountEd f0r ___________________________ _ 
8 . Complaints or suggestions Concerning Me s s ____________ _ 

D. TF.ANSPC'F.. TAT ION : 

'1 . c~r.dition. ________________________________ ~----~----~----~-----
2. Are F,equi r err...ents of Mer:.('l . /142, J UO i3 11 , 193.5 , Fully and Properly 

Compl ied with·---------------------------------------------------3. Repair Servi 06 _________________________________________ __ 
4. Driver s ____________________________________________________ ___ 

E. EDUC.ATICNAl & WELFAP.E ACTTVITIES1 

l . Edu~ati0nal Adviser __ ~Uf~·~ .. ~·Lrtl£At~t~----------------------------------
Asst. E~uonti~nal Adviser 1~11 .. Ole .. fe 1~ 

2 . No . ~"f Cnurses 2J3 No . Enr oll<'ld lb-f N0 . 0f rnstrllCtor s._"'l&~----
3. Me..gaz inr, s & Paper s. __ .Jt .!laUbii'PII•'.aa.lllt•IIIL _______________________ _ 
4 . C i r ~u 19.tirm System of Libre.ry_J.iCvu~dL.. _______________ ~------

5 . Cwtp Fa.per ___ ~~e-------------------------------~--------------6 . [-(eo r ea.tiona.l Equ ipment & TJse there'"~f' ___________________ _ 

F. RECORDS and REFORTS: 

l . 
2 .. 
3. 
Jt. 
.s. 
6 . 
7. 
6 . 
9· 

10 . 
11. 
12. 
13 . 
14. 

Remarks 
Sy stern of Fi 1 ing ••• • •• •••• • • • • • ·-~DeURtltal&!L----------------.;._ 
C0mp any Fund Reo ord s •••••••• • •• • -~~~tl-""-"""~8-........;).JJ.JfJ.#II'J-----------­
Crunp Exchange R~c~rd s ••••••••.•. __ ~; ... ~r~tild~~~~:i~;~~"~t;~.~~~1~9~3f~---------
~ate of Last Inspectit"Jn of Aocts . by Dist . Hq. ____________ _ 

Corresponden~e 3,.,ck ..••••••••••• ~&~a~t!taa~t••-*~~~~------------------­
Mor ning Report •• . ••. ············--~l~a~o•a~l~l••••~t~-------------------
3 i 0k he por t ••.••••• . •• • • • • • • · • • ·-ii~I!MM!liS.~<-*----------------­
Duty Roster •• .••• ••••••• •.•••••. __ l£~a~•~•·lll)••aa~t~.----------------------­
Tra.nsportati on Reque sts ••••••••• __ ~t.419~k••4•~-.-.-----------------------­
Dai ly dor k R~ per t • •• ••••••••• • • •-.-:!S..aa:•~&U•~t~•~lQI'li~~--------­
Daily 3a.ni t a.ry Report ••.•••••••• _;_.-: •~U~N._.,_~~WFfiGFiiF'"---------­
DaUy Dia.ry (Leg of Event s) •••• ·-~:.o~~...,••~1L• .. tf4Ma.4W.,~w-'-----------­
File of Company Spe~ial Orders •• ~~·••~\~._~:~ ..... ~ .. ~fF-~-----------------­
lA:inu+,es of Last Saf~ty 

Cornm i tt<:J e Meet i fl.b •••• • • • • • • • • • • ·--J~tA~~~v~lr190:tlt1ar... ... ,-1.~9~J~7~-------
1.5 . Fil ~ of All Orders , Mern("'s ., etc. 

Dis'tri~t ~1d C•rps •••• • ••••••••• __ r:1 ••~t~1a~~~~•~tg~P.r~~--------------------
16 . Rqcord of Telephnne Calls 

and Telegrams ••••••••••••••••••• __ ~~-~L~Zaa~c .. ~ ..... ·~~---------------------
1 7 . Form #86 (or · Q}AC 46 9) ••••••• • • • •-!;~al.!!t~a~taae~ifiiMI .. PJ~~W-~~--------
18 . F~rm # 12 ... ....... .. ... .... • ·.• • ·-.LI .. .-.e-.~~a••-••--------------
19 . Roster of Men Checked on 

20 . 

21. 

22. 

23. 
24 . 
25. 
26. 
27. 
28 . 
29 . 
30 . 

Last Sanitary Inspection ••••••• • ~r~nn~~11~0~~t~~~~------------------­
We~kly Roster of Ki tnhen 
Personnel , Sanitary Inspection • . ~aaaatt!taa!tao~ .. ~arr~~------------------­
Mea.l Rec or d Report, 
Officer s & Foresters •••••••••••• _JC~att1l$snO&o~b~~~~-----------------­
Individu al Clothing a.nd 
Equipment Reoor ds ••• • ••• •• •••••• __ ~n~xoe~~~~l••~~t~---------------------­
All Records . C & E •••••••••. ····--t~'z;oQa~·lll~o~A~~l-----------------------
sn pp1y of All Forms Rf\qu ired ••• •· __ IT:&MIL _____________ _ 

File of Menus ••••••••••••••••••• __ jE~IP~•~lllea••~S~-------~----------~ 
F~"od St,r eroom Stock Record ••••• _.I!fdmeoalZ.:liJ•ll•a:tL ______________ _ 
Register~d Mail Reo,rd ••• • •••••• t&t i•fcAtatJ 
Officers Register ••••••••••• • ••• _Oc§k:••--------------------­
Lea.ve Register (Enr-o.Ue'9s) ••.•.• _gQrlll•l.l•~-------------­
GENERAL EFF ICI.ENCY OF PAPEr(,WORl\._~ ... la.:lljlJA•••-----------

Sheet j/. 2 



.. . 

G. su:.::FC.:" FAC I LITIES : 

l. Ar9 Sup p 1 if's Be i ::z r e C€' i V€ d R t:~gu l a.r ly_...Jl::.:z!!I=:::::---------------­
I n Sati sfact0ry C·Jncition. __ ~----·--li.:!:ltt~,.,.-----------------

2 . Are ReC!uisi ti("lns Filled Promptly _______ --=:l .lll:t!.:___ 
;·.-i --ch ·Mn.terials a.s Or-dered Ye. 

F . FJfri!.S or OTP..ER EMmGE!;C IE~ : 

l . Fires , when 
·---~----------------------------------------------------2 . No . of Men nn Fires 

-------------~~--------------------------------3 . ~.1eth0d cf Rationing • 
·--~~~~----------------------------------------~ . Method of Clothing and Equ i ppi ng, _____ ~~~r---------------------------5. ( fflcers (NAME) on Fire ______________ .~~-._ __ eD __ £ _______ ________________ ___ 

6. c t~er Emergencies _______________________________ ~---------

CCioilTAINTS or SUGGESTIOUS by COMI•t-\NDING OFFJCfE: 

;JeT~: T!:e same system cf ratings as used on Effioien.,y Keports will ht=> Ui'led wher e 
r·equired , i.e., 

superior, 95% t~ ln0% 
Ex0ellent , 85% t~ 95% 
Sati sfactory, 75% to 65% 

Ur"sntisf' ac tory , 65% t::> 75% 
Inferbr , BelC'w 65% 

---------------Total Effi~iency; Rating for Camp ____ &_xoe ___ l_l•_•-~----------------

Jns-r:ecting ffic:'e.r' s Signatur e 
Cl~"*l V. Jlol4MIIe 

Cap~i~, l.r•Re~~ ., 9631'4 Iatutrre 
Vt•tr!ct XQ~peoto~. 

Di s trict Headquarter s CCC , F0r t Ge0rg~ Wr ight, Wash . J~l, 2$ 
To : Conmand ing, Off iner , r.o . J.5l , r.a.rnp p .. tl) , CotW i 11eae 

193~'-­
, tdahe. 

Deficiencies a s noted below will be norreotE.d at cn~'i: a.:.d a rep0rt nf action 
taken :;ubmitted tc D. R. Q. wi thin ten (10) days of date of this inspecticn . 

Deficiencies N0ted : 

(l) Sec ._!_Linc; 1 •• • ,.?,U(2) Seo • ._.!_J.ine 1.5.20,P.1,2~3) Sec . ____.Line ____ _, 

-- (4) Se.c . __ Lin (5) s~c._Line (6) SM .. __).J.ne ____ _ 

By c-rder of the District Cormnander : 

~J4;d,/{ ' 
F"rd Trimble , 

Captain, F. A.-Res . , 413th F • .A. , 
Executive Cffioer. 
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CCC 

pervis1on - Coeur d'Alene 
Inopcotion Camp -113 

Ranger • l . L reen, 
Co ur d' il no ang r iatrict, 

Coeur d'Alen , Idaho. 

De r • Lar en: 

u t 16, 1937 

On copy of the roport following th recent in p ct1on 
by • ridGe 1~ ttaolled for your information en to rdinc 
to Superintend nt Lightner. 

lith r g rd to the tter of truck inopcot on tho 
Region 1 ore ter t t s a tollo : 

erding the que tion r 1 ed by 'r . ri o rel tiv 
to the co petency of a an to k tho daily in pcot1one 
of trucko as to lichts • brake , motor , etc . • any l!len con­
eider d competent to act a truck-mnotor hould be ble 
to ko this oh ok. 

"It does not nccessar ly fbllo that be be conpetent 
to k dju t nt n 11 case but c rtainly b would be 
capable or determinin if the trucl{ ;er perform1nc 
properly and if not to call a oonpctcnt ~ chanio to ·e 
the neo ssary djuvtrnents . n 

understand1n is that ouch a man ~uld not be 
xpccted to do r p ir 1ork but rould oh ck up on many of th 

minor things whicll arc often found wren s o that they would be 
tended to b tho r er or in o ee 11cre tb r gular echan1c 
1 n d d they ould bo 11 te~ and ro ort d to th euperintcn -

· cnt for otion. 

Very sincerely your , 

CHAS. D. ICPt.!O , ore t pervi or 1 

By r/A8. D. SIA1PSO 

Enclosur . t. 
r1 E. 
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ADDRESS REPLY TO 

R£G IONAL FORESTER 

AND REFER TO 

0 
CCC 
Supervision 
Inspection 
Coeur d 1 Alene 
F- 113 

Forest Supervisor, 

FOREST SERVICE 

NORTHERN REGION 

Coeur d'Alene , Idaho . 

Dear Mr . Simpson : 

• 

FEDERAL BUILDING 

MISSOULA, MONT, 

August 12 , 1937. 

Enclosed are copies of General Inspection Report of 
Camp F- 113 Hudlow Creek made July 28 to 30 . 

This report is the result of a joint inspection made 
by Superintendent Lightner and Frank Akridge . Mr. Lightner 
listed a number of things that needed at t ention with the 
statement that correction would be made as soon as possible . 

~Regarding the question raised by Mr . Akridge relative 
to the competency of a man to make the daily inspections of 
trucks as t o lights , brakes, motor , etc ., any man considered 
competent to act as truck- master should be able to make this 
check. 

It does not necessarily follow that he be competent to 
make adjustments in all cases but certainly he would be capable 
of determining if the truck were performing properly and if 
not to call a competent mechanic to make the necessary adjust­
ments . 11 

hnclosures 



0 
ECW 
Supervision 
Inspection 

For est Coeur d ' Alene 

GENERAL INSPECTION REPORT OUTLll'!E 
(Revi sed June 1 935) 

Camp Name Hu d low Creek 

Dat e of report .July 30, 1937 
~ ~ 

Ca""llp No • F- 113 

Period of Inspection, From 5 ;pm, 7 - 28 - 37 
(date) 

to _..7___.pm 7- 30-37 
(dat e ) 

Inspector D. M. Lightner Accompani ed by Larsen and Akrids;e 

Supt , D. M. Lightner Camp Com, Capt , Moore 
----~~~~~~~-------- Title Name 

List below the activi t i es or projects inspected: 
Stand i mprov ement, 2 crews 
Bl ister Rust control, 1 crew 
Wood detail, 1 crew 

Findings 
(Except where very brief answers pl aced on th i s shee t will fully ans­

wer all phases of ·the questions , discus s i n detail on bl ank sheets , using key 
letter and number , as "A- 3;" etc , ) 

A, guALITY OF ORGAJHZATI ON A master p lan but 
1. Has Supt , a de tailed work proGram? ~ot in detail . 
2 , Does it define pr i orities of jobs? · ..... Y=e -==-s ___ _ 

• 

• 
3 , Does Supt . have well - developed " plans ahead" for Yes , job sheets, charts 

each job? estimates , 
4 , What success has he in makiilB these plans materialize? :....; G=o-=o_,.,d,__ __ _ 
5 , Does Supt . keep an adequate record or chart showing 

accomplishment based op plan of work? ·-· Y.=....:=e'""s~----
If not , did you suggest hovr to keep such a record? !:.-. ~O.a. • .,.K...._. ___ _ 
H!ls Supt , a thorough grasp of his job? :,_Y~e..ws ___ _ 

6 . 
?. 
s. What i s his att i t ude towards the job? : Progressi ye & inter-
9 , Basing your reply on analysis of Supt ' s diary, if avail - ested . 

able , or on 0ther informat i on , how many hours per dai 
does he average away from canp on the work projects? ; D1ar¥ shows 6 hours. 

10, How many hours per day do the enrollees average on : 
m rk pro j ects? i 6! hours 

11, Are foremen and facilitat i ng personnel thoroughly com- \ 
petent to direct or accomplish jobs to which assigned? Yes , See note A-15 . 
(Dig i nto this and discuss thoroughly,) Are therP- any 
misfi ts? If so , on what jobs? How many replacements none 
has thi s camp had because of inefficiency or other 
unf'i tness? (Do not incl. ude r e leases duo to no fur-
ther need of certain overhead , ) 

12, Are foremen , l eaders and asst , leaders adequate in 
numb ers to get reasonabl e production from unskilled, 
untrained workers? 
If not , VJhat do you suggest? 

13 , Are they distribute d over the working forces to t he 
Qest advantage? 
ff not , what do you suggest? 

: yes 

· ~res 

• 



14. 

1 5 . 

1 7 . 

1 8 . 

1 9. 
20 . 

21. 

What Are the mini mum and maxiDnL~ number s of wor kers 
under any f~reman? 
¥fuat i s the aver age for all foremen? 

Are the for emen alive to their rbs in directing the 

Jr . A. T. 25 
For eman 25 

20 

work? Hovr do they size up? Se e note . 
'.Vhere you find men loafing 0n the job , give f0reman 1 s No. 

name and the number l oafing in each case . Discuss such 
instances wi th Supt . and state ·uhat comments he offers . 

Check c lerical v:ork and state whether it is well organ ..;, 0 . K. 
ized and effecit\ely handled . Docs Supt . kno~ where · 
all men are assigned each day? ~Y~e~s~·~------
Does he keep necessary records on time by projects? Yes . 
Does he submit his r eports 0n time? , Y:es:-

• 

Has he sufficient cl er i cal help t0 meet the needs? : Ye s & n o , see note . 
How many i nspections of field work have Superv isor or Ranger 11 

staff made during this enrollment peri od? Supervisor & s taff 7 . 
Hovr many purely "camp visits" by Supervisor or Staff? -==1:.......------­
How many vtc.:oks si nce full company arrived , or since 

start of period in case company arrivc1 during a 
previous period? 

Do Supervisor and staff men make it a practice to 
leave vri th the Supt . def i ni to rtr i t t en memoranda 
cover i ng instruc tions or sugr,cstions made as a 
result of their ins :p3ctions? 

7-1/2 weeks 
Supervisors Staff, n o 

Ranger s staff, yes . 

Q,O.ALITY OF WORK ACCOMPLISHED • 1 . Do Supt ., foramen , l eaders and skill ed VIOrkers fully 
understand tho standards and specifications appli ­
cable t0 t ho nork on v:hich el':\'?-~VY,C d? 

Do the Supt . and foremen carry the specificat i~ns 
with then out 0n the jobs? 
Discuss any ex cept i ons . 

2 . Are standards ru1d specifications adhered to? 
If there are any deviations , ·Nhat ar t: they and up0n 
\7hat jobs? 

3 . Axe Hri tten spoci f ications l a ckin,c;; for any of the jobs 
under· wa.y? 
If so , Ust such j0bs? 

· Yes . 
Not believed nec essar y 
Manu al stmUea in camp. 

Ye s . 

None . 

No . 

rthat changes in plans , locP..t i ons or specificnti0ns, See note . 

s. 

9 .• 

if any, d0 y0u b..;liovc adviscble: and upon uh at jobs? 
Based on your o·.m 0bservations , which foremen are All good. Anderson 

active in t<.,aching enrollees hm1 t~ improve; their & Nettl eton are best . 
skill ? Ci tc: 0xa.mpl cs . 

Arc there cnouch skillod r:orkcrs , including skilled 
enrallees , t C"> insuTo proper nccompli shrnc:nt of tho 
planned n0rk? 

If not , hov: mr.my men and of ·uh::>.t skills arc locking? 
For \7hat jobs are they needed , 

Has tho Supt . recognized this need , Vfuat action has 
!le taken to sccuro them? Vfhnt r:oro the r esul ts? 

De tho Supt 1s vcriou~ hcnd~~oks and sets of i nstruc­
tions shoP. evidence of study'? 
Are thGy lccpt in n place readily available? 
Do they hr~vo " dog ears" ? 
Do the foremen study any of them? 

- 2-

yes 

Yes . • Yes . 
Yes . 
Yes . 



c. 

D. 

10 . 

l l . 

1 2 . 

\TI1at steps has the Supervis0r taken to impress the 
Supt . and foremen wi th their responsibi lity for 
the t ra i ning of ·workers? (Go i nto this in detail · 
with each Supt., and with f3upervisor or staff men , 
if CClntacted. ) 

Do f oremen have "plans ahead" and thei r work lined up 
on the jobs so that all phases of the w0rk are 
handled in an efficient manner? 

Are f 0remen a cti ve i n keepi ng crews bal anced nn the 

:By wri t t en and 
~ verbal instruc­
jtions . • 
!Yes , they have pl anned 
!ahead . One man has 
partly sacrificed 

Q.Uil.J.\JTI'I'Y OF ldORK .ii.S COMPARED TO MAN- POVIER AVAILABLE 

j01:i ? yes gua1 ity in an 
effort to get 
quantity. 

1 . Average enr ol lment duri ng past 30 days '.~1_4_4 ____ _ 
2 ~ Av e rage number r el eased to Supt . ! ... 1,..0....,3...._ ___ _ 
3 . I nto ho7{ many wor king g r ou ps wa s th is t urnout d iv ided? : __ ..._ ___ _ 
4 . List any crews whi ch s eem everl y l ar ge f or e conomi cal i 

acmrnpl i shment of t he wor k . :None . 
5 . Li st any jobs on whi ch the out pu t f0r the past 30 days j 

i mpresses you as be i ng t oo l ow . I n your judgment , ! None . 
what ar e the r easons for l ow '1utput? 

6 . Li st any jcb s on vrhi ch the enrollees do no t put i n a 

7. 
s. 
9 . 

USE 

full 6 hours on the job , e xc1usi ve of t r Ave l t i me • ! None . 
Gi ve number of men invol ved and speci fi c reasons 
why a f ull 6 hour s i s not srent . I f less than 6 
hours i s not fully jus t i f i ed due t0 except i onal 
cir cumstances , wh8t action has been t ak en t o cor -
rect thi s? 

Ho\'l many spike CAI1lps are 0ut ? 
How many enrol l ees i n such camps? 
Could the number of s p i ke camps be i ncreased to 

advantage? 
On wha t j ob s? 

AND CARE OF TOOLS AND EQUIPMENI' 
How many' of the followi ng mach i nes on the j ob : 

Trucks , l i t on 5 ; Pick- up 1 ; Dump 1 
Bulldozers ; 1Tactors ; Compressors ____ _ 
Jackhammers ; Shovel s ; ·Grader s 

:None. 
!None . 

i No. 

--~ v-lhat additional truck::> and nachines , i f any, c0uld be !None . set - up O. K. 
used to advantage and where ? 

Has Superintendent tried to got more trucks or 
machinery, and ni th v:hat r esult ? 

What ~Bchinos , if any, arc out of commi ssion, f or how 
!Not needed. 

l r>ng , and f0r -v1hnt cause? and how· _i. None • 
Hmr much of this time l oss was prev(;ntabl e , .. 
mi ght i t have been prevented? 

Arc there any idle trucks or machinLs on the job? 
List numb er , typo , and cause of idlen ess . 

Have surpl us trucks 0 r machinery, i f any, been r e­
ported to Su porvi s0r? 

!No. 
iNot applicabl e . 

• 

s. I s full u se buing made · of all tru cks? Do they doubl e ! Trucks used to 
shift where possibl e , haul capacity loads , stagger i their best ad van_. 
crew hauling , make unne cessary trips? : tage . All trucks on 
Discuss i n de tail . ' hand needed for trans -

- 3-

portati on in case of 
fi re . 



E. 

10 . 

11 . 

12 . 

1 4 . 

1 5 . 

16 ~ 
17, 

1 8 , 
19 . 

20 . 

21 . 

22 , 

23. 

24. 

25 , 

Are bulldozers double shifted? 
If not , why? 

Are jackhammers doubl e shifted? 
If not , why? 

Are gradi ng outfits double shifted? 
If not , why? 

Are enrollees being used to f ullest extent feasible 
~n bulldozers and tractors? 

!None . 

.None. 

iNane . 

;None . 
Are blasti ng machi nes in use on all jobs requiri ng 

explosives? !No powder used. 
Are there fully experi enced powdennen on each job 

where explosives are used? 
Check use of powder in loading and in execution. 

Ccmrnent on it . 
I s powder rati0ned out by Supt . to powder foremen? 
Are there adequate shop faciliti es for sharpeni ng , 

fitting and repairing all tool s? 
If not , what is lacking? 

Are t0ols properl y conditioned for use? 
De you find any tools , equipment , or materials 

scattered about on the job , or are they gathered 
up and pr0perl y stored? 

Do f0remen keep thei r crews fully equipped with 
ne cessary tool s and materi als? 

If material or equipment del ays occurred, what 

II II 

II II 

,Gather ed 
!and 
:stored. 

:yes 

caused them? :See note . 
(a) Do all truck drivers have permits? ; -=Y..,e"'s~·-----
(b) Are speed and driving rules posted in truck cab? : ~Y~e"'s~·--------
(c ) Any evidence of viclation of these rules? :~--------
(a) Are servicing faciliti es adequate? ;~Y~e"'s~·-------
(b ) Is camp equi pped with grease rack? : -=Y~e~s~·--------
(c) I s adequate check kept on gasoline and oil issued?~Y~e~s~·--------
(d) Is the handling of gas and oil nnd the storage 

thereof done in a safe maPn cr? 
Docs Supt . r equire driver s to service and maintain 

trucks in accordance with booklet , "0-ECW-ER-Equip-

·Yes . 

II 

II 

• 

• 

ment , Truck Maintenance- Camp Supt ' s Responsibi lity" ? i-=Y?-e;::..:::;s~·~----:--
Check at l oast two trucks against the r equirements o~ C- 696 , steering gear 
this booklet and r eport your f indings in detail . i breaking loose f r om 

Docs SUpt . f eel that the mechanic s ervices assi gn ed to i dash. C-108 needs bolt 
his ca mp aro adequate to kwp the trucks and machiri't"ight- hand side hanger . 
cry in · propcr conditi on? !See Note . 
If not , di scuss avail able services and additional needs . 

' 

FIRE CO!Ti'ROL PREPAREDNESS I 
1 . Vlhat is the standard of preparedness set up for the conip? 3 -15- man flying SiUad. 
2 . Is equipment to this standard at hand? ~~ Y~e~s~·--------

I s it in proper condi t ion? ;....! Y~e~s~·--------
3 . Is the prescrib ed flyi nG squadron selected, ovGrhcaded ; 

and trained for its job? ~: Y~e~s-·--~-----
4 ~ D0 the selected SJ'll)kechasors understand t heir job? :Yes , 4 . • 5 . Arc the overh0ad m0n assigned to the f lying s quadron . 

the most competent fire bosses available in the camps?.ies . 
~..:;-::-----

6 , What preparedness measures have boon lined up in ad- : 1 25- man loose tool 
di tion to tho prescribed standard? outfit . Enrollee furnished wdlth calked 

-4-
shoes each crew housed in 
individual tents assigned 

~ 



F. 

7 • J...:re ad t=> quate arrangemPn ts Agreed upon with the Com­
mAnd~~ f 0r hol di ng men i n camp i n cases of i mpend­
ing need? 

8 . Are avai labl e transport fac i l i t i 8s adequate f~r qui ck 
movement of 75 mAn? 

g . What Addi ti onal measures 0ther than i ncreasing si ze 
0f squadr Jn might be taken to impr 0ve adequ~cy of 
firefighting pr eparedness? 

10 . Check prohi bit i0n agains t smoki ng away f r om camp AX­
cept at prev iousl y designated (po sted) smoki ng sites ,; 
places 0f habi tati on or publ ic camp grounds . Have i 
enrollees been duly informed and are they c omplying? : 

11 . Check f i re prctect i on in main camp . This is primari ly ; 
An Army responsi bility but the f ollowing should be · 
g i ven attPntion by the Supt .: 
(a) All chimneys and stove pi pes in F.S . bu ildings 
to b~ s creened or pr0vided wi th s park arrestPrs . 
(b) I\Ietal floor boards under stoves . 
(c ) Bl acksmi th forg es t0 be provi ded wi th screen 
0r screened hood . 
(d ) Fire extingui shers should be avai l abl e in F . S . 
buildi ngs . 
( e ) St oves should be safe uistancP from walls . 
( f ) Stove pipos should be riveted at joints where 
t her e is any danger 0f telesc0pi ng . 
(g) Check f0r safe collars and ro0:' jacks . 
(h ) Has a fire marshall been desi gnated and is he 
gi ving proper attent i on to hi s duties? He is l'e­
sponsible for ma intenance 0f fire tool ca ches , 
f ire- proofing camp sites and is the fire preventi on 
expert . 

NOTE : Other fire prevention covered under G- 7. 

COORDINATION 3ITH ART'>'!Y 
1 . (a ) I s canp construction c0mpleted? 

(b) If not , what r emains t0 be dono ? 
( c ) When is it c xpccte;d t0 finish this? 
(d) How many cnrolleos are engagE>d in camp con­

struction work? 
2. I s camp c0nstruct i on over- r efined? 

Cite instances . 
3 . (a) I f Army overhead, asi de from construct i on 

• Yes . 

Yes , 5 1~-ton t rucks 
Box made to house l oos E 
tool out f it , snake 
s erum. 
Orders on Bulletin 
Board amnounced at 
Safety meeting 
camp grounds posted . 
No viol ations . 

Yes . 

Yes . 

Yes . 

Yes . 
Yes . 

No. 
O. K. 

yes . 

Gas house wired. 

• 
Sand barrels w/ sand . 
NO SMOKI NG signs and 
posted warnings a 
yes . precaution. 
Mtce . water suppl y, 
Sea son&s p~ainting . 

work 2 men . 
2 men 
Original construction 
1935 over- r efined . 

ftJr cAs , c0nsi sts 0f rnor~ than 23 men, lis t th A 21 Army over head . 

4 . 

e. 

g ~ 

10 . 

w:;es tn which the surplus is being put . 14 wood cutters , 2 mtcE 
(b} · What acti on has been taken t o reduce t he f 0rCA F. S. 1 sandwich man. 

to 23 unless ext r as have been apprcwed? None . 
Are Forest Pmpl oyees and .Army cooperating Pffectively? !-=Y~e:;..:S:..:...•---­
Does Commander suitch men without consul t i ng Supt . ? ·~N~o~·~------
Is mPs s satisfactory? Yes . 
Are arrangement s for l unches and " P.xtra shift " meals 

s atisfactory? 
I s camp disripl)ne such as to strengthen the dis­

cipli nary measures requi red :m the job by the wor k 
Agency? 

.Are men i n terested in their vrork? 
Is selecti on and use of leadPr and Asst . leader pos ­

itions sat i sfactor y to bot h Rgonci es? 

No extra sh i f t . 

Ye s . 
so% 

yes . 

• 



11 . Are housing facilities for work agency employees C()m- , tt 
mensurate with those occupied by Army men 0f similar · 
rank? If not, what· is nef)ded , '-.lyi-!Oe;o..s..._ ___ _ 

12. Edu~ati0nal .qctivities , ( a } Does camp have an 
educational advisor? -.lYr-se;;;..,s~----
(b) How many enroll ees arc taking coursP.s? ""'· g.Lls...,%.,.._ _ __ _ 

(c) .P.J~e w0rk .qgency employf.'\es eocperating? :Yes , all f o r emen are 
suppl ementing job training oy hol ding 1 hour 
1 night a week instruction. : 

G • SAFETY PRCG RAM 

H. 

r . 

1 . 

5 . 

s. 

}i~s a safety committee been Pstablish8d? 
(See pagPs S- 2 to S- 4 ECW Handbook) 

Does the c0mnittee have weekly meetines? 
:Yes . 
Yes . 

Have the Supervisory personnel and leaders ~d 
asst . leaders taken the firs t aid course? 

·Al l ol d men, yes . 

Is transportation '">f enrollees handl ed in accordance 
with Safety Division Bulletins No . ECW-1 and EC'N- 19? 

New man f i nishing 
course . 

(Pages S - '7 and S - 41 ECW Handbook. ) .... Y,..,.e ... s~ • ..__ _ _ _ 
Have gce;gl e s v1here r equired been s uppliod to enrnlleesGoggl es are supplied b 

and do they use them? (See page S-12 ECri Handbook) :but will need new ones 
Check carefully and com."Uen t '">n the handline and use : for standard set- up 
of explosives . (Pages S- 21 and S- 23 F.,QW Handboq,k) : Se~ D- 21. 

Check for compl i ance with f ire prevent.l~Hn~g~~~fi·~ns i 
of Safety Divisi'">n Bulletin N0 . EGW- 20 at any i o . k . 
garages and gas a nd oi 1 sto:::-nge building s . C-Jnunm t . i 

List any sug~e~ions y()u may have whi~h would improveSee finding s of 
s afety cond1 t1ons at camp or on the Job • , i nspecti on . • 

G:CNERAL ·/s/ 
'/s/ 

D. M. Lightner 
Supt . F-113 
Wm. W. Larsen 
ForestRanger . 

Comment on any pert i nent features not cnverod 
regular r epc·rt . 

i n t he 

Statement by Forest Supervisor o:::- State Forester : 

I have read the above :r-eport , discu s sed it v;ith 

Inspector Akridge and desire to comme~t ---
as f o llcws : (Use e xtra sh eets where ~ecessary. ) 

(signed) Cba s . D. S i mp s on 
- E- Forest Supervisor , or 

~~:tame 

• 



.. . 

NOTES ON GENERAL INSPECTION CAMP F- 113 

A. QUALITY OF ORGANIZAT I ON . 

A. l5 . All the foremen are alive to their jobs , al l are keenly 
interested and doing their best . One man assigned to 

Blister Rust thru lack of hard experienc e is having troubl e in 
getting quality as well as quantity. This trouble we are sure 
can be wor ked out on the job. 

A. l7 . The changing CCC personnel leaves t he Superintendent in 
a hole a great deal of the time because he has his cler k 

trained. Vfhen he leaves a possibility for clerk material is 
the Junior Assistant to Technician now assigned the camp . 

B. QUALITY OF WORK ACCOMPLISHED. 

B. 4. Believe a minimum of 40 trees per acre should be left 
on small ridges for protection on stand improvement . 

D. USE AND CARE OF TOOLS AND EQUIPMENT . 

D. 21 . Goggles as required by Safety Regulat ions specify cer­
tain shape eye piece and safety gl ass . We get these 

through central purchase and have trouble in getting right 
type . 

D. 25 . Trained mechanical help adequate for major repairs , but 
we lack the trained help required by Safety Regulations . 

Under present set - up there will be found some equipment 
grounded while mechanic is repairing major r oad machinery. 

Wm. w. Larsen 
Forest Ranger 

- 7 - . 
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0 
CCC 
Supervision - Coeur d ' Alene 
Inspection F-~13 Hudlow 

Coeur d'Alene, Idaho 
July 30 , 1937. 

SUPPLEMENT TO GENERAL INSPECTION REPORT CAMP F-113 

A. QUALITY OF ORGANIZATION. 

The Superintendent is furnished with a Master Plan of 
Work . It is the opinion of all that if it were possible for 
the Ranger , Superintendent and Supervisor's Office to make up 
a monthly plan of work for the following month. Using the 
Master Work Plan as a governing plan, the highest priority 
projectw could be manned to insure completion in the allotted 
time. It is the opinion that the present plan do0s not give 
to the Ranger and Superintendent sufficient flexibiljty for 
adequate planning of projects under way. The Master Work Plan 
made up six months in advance does not forsee emergency jobs , 
fire suppression, adverse weather conditions , etc. 

The Superintendent requires the foremen to keep the 
job sheets . Some of them keep the forms up ~ekly, and others 
periodically. Apparentl y the general attitude is that they are 
just another bunch of forms to keep . It is the understanding 
that no benefi t is derived by foremen or Superintendent by use 
of them. Ranger Larsen believes that jobsheets and progress 
records have potential possibilities for training and adequate 
planning if the foremen would view them in the light of aid to 
them in future job planning . These sheets should be of a great 
aid in making future plans in the advocated monthly detail plan. 

B. QUALITY OF WORK ACCOMPLISHED. 

The quality of work on all jobs visited, with the pos­
sible exception of one , would meet the approval of the Forest 
Service and it is my opinion that the work on the Stand Im,Irove­
ment is of a very high class , although there could be some im­
provement on brush piling on one crew where there was a small 
difference in the results of brush pile s in comparison between 
crews . The only probable exception was on the blister rust 
crew. It was the opinion of all on the inspection by checking 
a worked section that the blister rust area would not pass the 
required standards desired until reworked. This habit of missing 
ribes appeared too prevalent in all three-man crews checke~ . 
It was the opinion of the Superintendent that enrollees on the 
blister rust apparently are not wholly interested in the work . 
The Ranger and Superintendent are confident that with minor 
adjustmepts that they will be able to correct all errors . 

- 8 -
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C. QUANTITY OF WORK AS COMPARED TO MAN- POWER AVAILABLE. 

The quantity of vrork on all projects in comparison to 
simil ar projects is up to standard . The stand improvement 
is requiring between 35 to 40 man- days per acre . The work 
consists of felling all defective hemlock, white fir , etc . 
in l orged- off area leaving all white pine seed trees and 
sufficient number of other t r ees for shade , about 20 to 40 
per acre depending on slope and ridge tops . After all the un­
desired trees are fel l ed the l imbs are lopped and brush is 
piled ready for burning this fall . 

The quantity of the work on the blister rust apparently 
is very good at the present . If the quality of work is of the 
nature to require a large amount of area to be reworked, 
naturally the quantity of wor k will be curtail ed. 

D. USE AND CARE OF TOOLS AND EQUIPMENT . 

Al l tools and equipment are in good condition except 
a few discrepanci es noted on finding sheet . There are a few 
tool s that should be condemned • The Superinte• dent has taken 
ac t ion on final grouping of these during the inspection, by 
going through all tools and putting them i n the dondemning box 
which was already availabl e previous to the inspection. 

They are havinP difficulty in obtain ing goggles that 
meet the required ECW regulations , he has reordered goggles 
two or three times , the ones received on each ord~r will not 
meet specifications . 

Concerning trucks ; after it was brought to the Superi­
ntendent ' s attention that regulations on paee 13 require a 
competent mechanic to check head lights , brakes , motor, etc . 
at the end of each day ' s work , the Ranger , Superintendent 
state that they will comply if definition of "competent 
mechanic" is explained by the ECW Inspector or Regional Office . 
Is an enrollee truck-master or a foreman a competent mechanic? 
The question is , who is considered a competent mechanic . 
As it is not felt that it is my responsibility to pass on this 
it will be appreciated if this is thoroughly explained and how 
a camp will meet this regulation if the competent mechanic is 
considered only as a traveling mechanic where there is one 
traveling mechanic assigned to the Coeur d ' Alene District with 
two CCC camps and an FRD road job under way . 

H. GENERAL. 

In general everything is in very good condition from an 
inspection standpoint. There are a few minor points that 
need correction and are listed on the findings sheet attached . 

- 9 -
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Incidentally, concerning all camps , I have enjoyed 
this inspection on the Coeur d ' Alene at this time . Four camps 
were inspected in company with the rangers, superintendents 
and a representative of the Supervisor's Office. All indivi­
duals concerned were open minded in the discussions resulting 
from the inspection and a satisfactory solition was reached 
on the ground on all points brought out in the discussions . 

• 

/s/ Frank Akridge 
CCC Inspector • . 

-10-
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0 
CCC 
SUPEt VISI ON - Coeur d ' Alene 
Inspecti on F- 113 

1. 

2. 

3 . 

4 . 

5 . 

6 . 

7 . 

8 . 

9 . 

10. 

FINDINGS 

Headlight aiming or adjusting chart i n s t a l led in main camp . 

Reserve tool s to be checked and r epair ed, ones not ser vi ce­
able to be grouped for condemning. 

Extra fuses and headl ights bulbs to be placed in t rucks for 
emergency use . 

Improvement in.use of " Job Sheets " by explaining the use of 
them to foremen . 

Foremen required to r ead and initial all important circular s 
pertaining to safety, supervision, education, etc . 

Blaze out boundaries on Stand Improvement . ...., 

Discrepancies noted on trucks should be corrected. 

Record of s~fety meeting s be kept in Superintendent ' s files . 

Potential hazard f~;ltng timber during windy weather , and 
determining whe~azardous to fell timber . 

Effort to be made to improve quality of work on BLister Rus t 
crews by creating more inter~ st in the work by enrollees . 

11. Goggles will be requisitioned and r eque st ed t ha t go~gles 
meet ECW safety specifications. 

12. Stove pipe joints Yivited. 

13. Trucks will be inspected by competent mechanic at end of 
each day (see part 1 , chap . 2 , sec t±on 3, general ECW 
safety r egulations ) under pr esent setup competent 
mechanic not available , would like suggestion hoVl to 
meet this r egulation. · 

14. Pile of brush to be of standard setup for Forest . Drake 
sugge sts that Ohio Brush crew area be visited to g et idea . 

15. Tr ee left per acre on ridge tops from a forest policy woul d 
be more trees , say up to 40 per acre , something to shoot 
at . Mainly as a protect i on. 

These find ings wil l be gi ven attenti on and corrected as soon as 
possible . 

/s/ D. M. Lightner 
-11-
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