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ECW 
Supervision 

Forest 
Camp No. 

Ci - j-.?s:' 
Date of Report 

GENERAL INSPECTION REPORT 

(To be prepared IN INK by Inspector and mailed to R.O . promptly 
for typing or photostating. Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent ~ ~ Com:r:ander _ C:.. ~~ 
() A Title-' Name 

Inspector (], ~ • ~ Accompanied by __ ------------:----

Date of Inspection~:3 J ep ..!.::J._Period Spent in Inspection J,.....,, 7-~ 0 A.'IA.t 1'-/ 
(From Jro 

Date of Last General R.O. Ispection ~ 
. 0 

Activities or Projects Inspecteds 
~~-"~' 

,, ~ <J 

(~ . ~ 
~.~· 

FINDINGS P-JJ:::!;;::.. ~-~ w1..4 I 

(If space provided is insufficient , use additional sheets, referencing to 
topic by key number , as "A-1", etc.) 

A. QUALITY OF ORGANIZATION: 

1. Has the Supt . an adequate work program 
for the season? J1;t:; 2 . Does it define priorities of r Are the priorities observed! 

~ 

3. Does the Supt. have well-developed 
"plans ahead" for each job? ----:~..t=7=-:-:::-----------,-------

4 . Do these plans "work out" ! ___ ]CL..l£-....:O:::::_..~..k'"..._._, _________ -=--·--------
5. Has the Supt. a thorough grasp of all 

phases of his job! ______ ~~~~-------------------
6. ~~at success has the Supt . in ~is deal~-

ings with Army officers? _-JV.IL.~oo..:.JC}-/~--rl-:__-;:,:__ _____ __... __ --'----

7. What is the Supt's. attitude tow~d~ 
the job? ..Z.,.,.~ ~ ~ :j~ ~cvU-. 

8. What 1o of the Supt's. time is spen~ 0 ~ ~ u-------
''on the job" away from camlb~7 ,_ ~ 

J~ ::t;-~ c~ , 
~ ~.R.~~ ~~-z;;.:~.~~ 



9. Are foremen and facilitating personnel 
thoroughly competent to direct or 
accomplish the jobs to which assigned? ___ S1,'?1-")......(L,~~·----------
If misfits exist who are they and upon ~ 
what jobs! _________________________________________ __ 

Are foremen , leaders ana asst . leaders 
adequate in numbers to get reasonable Q..~ • 
production from unskilled, untrained worker s ? ___ u _________ _ 

10. 

11. Are they distributed properly over the 
working forcesl · · + ~ ~ 
If not t what adjustments are recommended 1 r ' (:; ' R f a - - . . 

4 1~ ~. 

12. 

13. 

14. 

15. 

16. Do Supervisor and staff men make it a prac
tice to leave with the Supt . definite 
written memoranda covering instructions or .:;f~· . ~-
suggestions made as a r esult of inspections1_~--~.-~---------

• I 

B. QUALITY OF WORK ACCOMPLISHED: 

1. Do Supt ., foremen , leaders and skilled 
workers fully understand the specifications 
&nd standards applicable to the work upon 
which engaged? 
List any exceptions: ~ ~ 

2. Are these standards and specifications ad-
hered to7 ~ 

3. If deviations fr om standards or s~ica
tio·ns ·are found, what are they and upon 
what jobs? 

4. Are written specifications l acking for any . .. 
· of the jobs unde·r way 7 ------.-:-Z-W>"-'-------,--...---'---~-.,..-_.:.._-__,._ 

5. What changes in plans , locations or specifications , 
· if any , do you believe advi sable and upon wha~ , 
jobs7 ________________________________ ~-----~'·--~--~ 

-2-
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6. Are foremen active in teaching CCC men how 
to i mprove their skill? ______________________________ ~~~~-------

7. I s the force of skilled workers , including 
skilled CCC men , adequate to insure proper 
accomplishment of the work planned for? ____ ~~~--~~------~~----------

8. If not , how many men and of what skills 
are lacking? 

For what jobs are they needed? 

9 . Has the Supt . recognized the need for more 
skilled workers , what action has been taken 
to secure them and with what results? 

-
10. Which foremen have made noticeable progress 

in improving the skillful ness of their 
crew men7 ?r1~ 

11. What steps has the Supervisor taken to im
press Supt . and foremen with their respon
sibility for the training of workers? 
~' . 
~~4:· 

C. QUANTITY OF WORK AS COMPARED TO MAN-POVIER AVAILABLE: 

1. Average turnout for work past 30 days ~ /ICJ -
2. Into how many working groups was this turn-

/10-
119-

out divided? ____________________________________________________ _ 

3. Which crews , if any , seem overly large for 
economical accomplishment of the job at 
hand? ~ 

4 . Upon what jobs does output for past 30 days 
impress you as being too low? 

-----------------~--------~_R_--~---+---------~~~, 
5. In your judgment what are the reasons for 

low output? 

6. What jobs require more than 2 hours per day -.fl. ~ ~ -t;- A..ii.-LtJ . 
travel time? ~ ~ ~ ~ ~ .T,_ 

~ ~ ~ R . M~ ~~ ~· 
7 . How many men are engaged upon these j obs? Z ::2.. /S, t? · /.j,_~ . 
8. What might be done to r educe travel time 

on these j obs? ~ 

-s-



9. Are trucks operated on a double- shift 
basist ~ · 

10. If double-shifting of trucks i s not 
practiced, is it feasible and what re
duction in numbers of trucks could be 
effected through its practical 

~ ~ ~ g~ ~_:J_~Ji/ 
11. Is maximum service efficiency being obtained ~ ~ d ,s, ~ 

from trucks t .~ 
(a) Capacity loads 7'- ~ + ~-f..;:t .~ :"J- ~ Cf- ~ t:;; 
(b) Staggering crew hauling t rips i n and out 

towork ~~· 
(c) Is use of trucks for r ecreational 

purposes interfering with use for material 
and laborer haulingt If so , cite instances : 

rrw. 

(d) Any instances of avoidable duplication 
of truck use by traveling Forest 
officerss 

(e) Any instances of t rips on petty ~rrands 
that could have been attended to in 
some other fashions 

12. Are bulldozers triple-shifted? 
If not, why? 

~. 
triple-shifted7 

Jf ~~~. 
~~·' ~ 

13. Are jackhammers 
If not, whyt Vl..o I 

14. Are grading outfits double-shifted1 
If not, why? 

15 . What additional machines, if any , could be 
us~d to advantage and where! 

16 . \~hat machines , if any , are out of commiss ion , 

-----

for how long, and for what cause? .d. . . -4-
~... Ca-vvvl~ ~,..,. 4(. ~ 

How much of this time 
and how might it have 

~ ~ ~:= ~~· 
l oss was preventabl e 
been prevented? 

-4-
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17. Are these idle machines on the job? 

18. 

19. 

List number, type and cause of idleness: 

Do f oremen have "plans ahead" for each 
day's work? 

Are foremen active i~ing crews .bal -
anced and fully equipped with necessary 
tools? Dk. 

20. 
21. 

Are tools properly conditioned for use? ____ 1j~¢AY~~·~------------------
Do foremen see to it that necessary Q 
materials and equipment are at hand for 
workers use? D h(, 

22. If material or equipment delays have occurred, 
what caused them? 

23. How many spike camps are out? 2> ~ 
How many of the working force are in 

. such camps! ~~ ~ o/ 
24. Could the number of spike camps be in-

creased to advantage! ~ . 
On what jobs? 

D. US~ AND CARE OF EQUIPMENT: 

I. Are blasting machines in use on all 

~~~. 

jobs requiring explosives? ________ ~~--~·--------------------------~ 
2 . Are shop facilities adequate for s~en-

i ng , fitting and repair of all tools? 
If not, what is lacking! 

3. How many power-operated macm.nes on the job? 
(a) Trucks 8 1·!-ton; I Pick-up; 
___, __ Dump; (b) Bulldozers 1 1 
(c) Tract ors ; (d) Compressors I ; 
(e) Jackhammers I ; (f) Shovels ; 
(g) Graders I ~--t..:.~~::.....=~=r--_;'-------------

4. Are the mechanic services a~the 
camp adequate to keep · in conditi on th~ ~ 
number of machines workingJ 0~ ~~ • . r~ 
If not , how many additional days of mech~nic · ~ 
service per month are required? ~< -------~ ~<' 
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5. (a) Do all drivers have permits? ____ ~~~L· ------~---------------~. 
(b) Are speed and driving r~les paste~-in 

truok cabs? ________________________________________________ _ 

(c) Any evidence of violation of speed 
and driving rules? ~ • 

(d) Any evidence of overloading? ____ ~~~------------------------

6. Are trucks properly maintained? 
List exceptions (Give truck No.f 

(a) Lubrication ,... • 4 
.. 

(b) Brakes 
(de) Lights ____________________________________________ ___ 

( ) Tires-------------------------------------------------~--(e) General ________________________________________ ___ 

7. Are s ervicing facilities adequate? 
(a) Is camp equipped with grease rack? ________________________ __ 
(b) Is check on gasoline and oil issues 

adequate? ______________________________________ _ 

(c) What provision is made for current 
servicing of trucks? 

(d) Are all trucks equipped with service 
cards and are they used? ____ ~----~------~----------------

(e) Are Drivers Report-Accident (Form 26) 
provided in all trucks? ____________________________________ _ 

E. FIRE CONTROL PREPAREDNESS1 

1. 

2. 

. 3. 

4. 

... 
5. 

6. 

7. 

8. 

9. 

What i s the standard of preparedness set-up ~~ ~ J ' 
for the camp? (See ECW Handbook)s ~·~~- S~~ ~ 
Is equipment to this standaxd at hand? ~ , --'; ~ ~-;-a,.. ~p' 
Is it in proper condition? _____ ~~. 
Is the prescribed flying squadron selec d , 
over headed and trained f or its job? ----t~~..;::_..:...' ------------------
Do the selected smokechasers understand~ 
their job? ~- .3d~ ~ -
Are the overhead men assigned to th~ flying 
squadron the most competent fire bosses 
available in the camps? c:u.-e, ~ 
Wnat preparedness measures h~ve~been iined 
up in addition to the prescribed standard? 

Are adequate arrangements agreed upon with 

, 

the Commander for holding men in camp in · ~ ~ 

cases of impending need? ~&A , ~ .M. ~ ~ ___ ~ ~-
Are available transport facili ies adequate V --
for quick movement of 75 men? ij:A .... ~ <?..~, 
What additional measures other t n increas- ~ ~-o 
ing size of squadron might be taken to p~ -~ cr-
improve adequacy of firefighting preparedness?~ ~ _ ~ 

-jh ~ 94-· F~. -~~· 
-6-
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F. CO-oRDINATION WITH ~: 

1. Is camp construction. completed1 __ ~~~~·------~------------------~ 
2. If not, what remains to be donal ~ ~ J.J: ~ 
~ 16· ~~ .. ~~p:f ~ · (] 

3. When is it expected t o f i nish this! ___________________________ __ 
4, How many men are engaged in camp con-

struction work! // -co 1 3 ~ ~ · 
5. Is camp construction over-refined? 1to , 

Cite instances: 

----------------------~~~~---~ ~ 8. 
6. If Army overhead, aside from construe 1~ - w:J. 

tion forces, consists of more than 23 -w~pt_-14. t 'o - to 2~ I 
men, list the uses to which the -rJ . ~ '+ - 'f .S ~ 
is being put: ~~11.??- -70-

41
, 

~~U,. ~- ~- ~~~ 
~- 'h-1.::.4 I - . ..., 

fO ~ ~ Rc/ ~ - ?-. '< 
7. Are Forest employees and Army co- ~ ~ ~ 1 ~ ~ -~.. 9 ~ x]-,r3,~ 

operating effectively? ____ 1~~~·----------------------------------
8. Do Army officers understand\the needs of 

the work being done by Forest Service? fi-?4- ~~ ~· 
9. Does Commander switch men without con- V ~ 

sulting Supt.? "J1o - ~ ~ /r:l?s..._~ 1+#_ 
10. 
11. 

12. 

13. 
14. 

Is mess satisfactory? ____ ~~~~-----------------------------~-------
Are arrangements for lunch\ils and "extra 
shift" meals satisfactory!----"?~~-'=-'-'-------------------------
Is camp discipline such as to s~rengthen 
the disciplinary measures required on , n ~ ~ 
the job by the work agency? ~ ~~ ~ ~ · 
Are men interested in their work?~ - /9..;?f :;e;wR J;A.;R .JfcJ ~ ~ 
Is selection and use of leader and asst. 
leader positions satisfactory to both 
a.genciesl 

------------------------------------------------------
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16. Are housing facili~ies for wor k agency 
employees commensurate with those occu
pied by Army men of similar r ank? ~, 
If not, what is needed? V 

4~ 
16. Educational activities, (a) What i s 

being carried onl ?1...o ecf , a_~ , 

(b) Are work agency employees co-operati ng! 

- 8-
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0 
ECW 

FORBST SERVICE 
C..t ct~ N•t!C1W Foreft 
co:EUa t •AL!tNE, ~AH. 

AUG 2 3 ,~S est£p~or d 1 If/en e.. 
Supervision RBOBIVB o . _ _ F- / rx--+-1 ____ _ 

A;;; 7 / 9a r 
~ ~ofReport 

GENERAL ThiS PEal' ION REPORT 
(To be prepared in ink by Inspector and mailed to R.O. promptly 
for typing or photostati ng. Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent ,d./ 6erf: lftttffe.-.s () 11 Commander j_,ec. f, 
Title 

Inspector~ q,( f). Afe f S <:J 11 Accompanied by 

.La. or L ---
Name 

Date of Inspection~~-~:-+1--- Period Spent in Inspection_{~~~:~~~----~~~~z~. 
From 'fd'.7 · 

Date of Last General R.Q. Inspection ----·----
Activities or Projects Inspected: 

IJ./i'. ~ .. 
~ 
~ 

FINDINGS 

By Whom_·--====~--

(If space provided is insufficient, use additional sheet3, referencing to 
topic by key number, as "A-1", etc . ) 

A. QUALrrY OF ORGANIZATIO~: 

1. Has the 
for the 

2. Does it 
Are the 

Supt . an adequate work program~ ~ ~ olo...vc.. ~ 
season?tr; ~ ~ ~ ~ ~ /~.IT. C. 
define ~ri ties of30S? ~ ' ' 
priori ties observed? r/ 

3. Does the Supt . have well-dev~el ped - - · 
"plans ahead" for each job? _ 

4. Do these plans "work out "'?--,.;;~...,..,....--~--;::_,~-
5. Has the Supt. a thorough Grasi<>f all / v=~~----·--

phases of his job? /~ ~ ;t;: ~ ,. 
6 . What success has the Supt . in his d'3al-~ ~ 04J ~ ~ 

ings with Anny officers?.fi-./~~~~ h~ ~ e.d . 
?. What is the Supt's . attit de toward 1 

the job? !/~/ 
8 . What % of t.heghpt' • time i s spent ----·--

"on the job" away from camp? ~ _l_£__l_tJ _________ _ 



9 . Are foremen and facilitating personnel 

10 . 

11. 

12 . 

13 . 

14 . 

thoroughly competent to direct or 
accomplis~ t he jobs to which assigned? __ ~~------ ____ __ 
If misfi ts e~~who~ they and upon 
what jobs?·__J,~~~-~::=-~::L.~~~~~~~~~~:::b. 
Are foremen , lea ers and asst. lea ers ~ 1 
adequate i n numbers to get reasonable ~~A~~ ~ ~ ~ 
product i on from unskill ed, untrai ned workers? v~r-. ~~ 
Are they dist r i buted properly over the f ' V 
worki ng forces? ~ ~ A-6--', 
If not , what adjustments are recomraended? 

Are foremen on the job and assertive in 
directing work? Ye .S 
Is cl erical work well organized and handled 

effectivel y? __ ~~-----------------------------------
Ho~many insp~ of field work have /~ ~ 
Supervi?or or staff made since opening of ~ ~ ... n .. ../ 

camp?(List dates , length of visit and names~- / 
of officers) -~ ~3 

=-------~----~~~~--~----~~---------15. How many purely "camp visits" have been 
made by Supervisor and staff?(List dates 
and names of officers) 

16 . Dk;t:;::;; .fd st'f:::::::-rook~pr:~~ -:::r 1 

tice to leave with the Supt . definite ~ ~ 
written memoranda covering instructions or 
suggestions made as a result of inspections? 

B. Q.UALITY OF WORK ACCOMPLIS:HED: 

1 . Do Supt ., foremen, leaders and skilled 
workers fully understand the specifications 
and standards applicable to the work upon 
which engaged? ~ ~ ~ 
List any excepttbns: 

2 . Are these standards ru1d specifications ad
hered to? ~ 

3 . If deviati~m standards or specifica-
tions are found , what are they and upon 
what jobs? 

4 . Are written specifications lacking for any 
of the jobs under ~ay?~~~~~----------~~~~--------------------

5 . Yfuat changes in plans , locations or specifications , 
if any, do you beli eve advisable and upon what 
jobs? - ____ ......__ ________ _ 
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6. Are foremen active in teaching CCC men hon 
to improve their skill? ~ ~ ~ 

7. Is the force of skilled ki'kers, includi~ 
skilled CCC men, adequate to insure proper 
accomplishment of the work planned for? ~~~~~~-------------------

8. If not, how many men and of uhat skills -~ 
are lacking? _ 

For what jobs are they needed? 

9. Has the Supt. recognized the need for more 
skilled workers, what action has been taken 
to secure them and with what results? 

10. 

11. 

Which foremen have made noticeable progress 
in improving the skillfulness of their 
crewmen? t( ~ 

SfYt~ 'I ~ t J. 

C. Q.UANI'ITY OF wore: AS COMPARED TO HAN-POWER AVAIL-\.BLE: 

1. Average turnout for work past 30 days .-e./--=J::..__::J:;__ _________ _ 
2. Into how many mrking groups was this t urn-

out divided?~----------~--~----~------·----------------------
3. Which crews, if any,seem overly large for 

economical accomplishment of the job at 
hand? No n '-<... 

4. Upon what jobs does output for past 30 days---·--~ 
impress you as being too l ow? A7 o Yl ..._ 

5. In your judgment what are the reasons for 
low output? 

6. What jobs require more than 2 hours per day 
travel time? i/6, ~ 

7. How many men are engaged upon these jobs? 
8. What might be done to reduce travel time 

·---~------· 

on these jobs? ________________________________ ~------------------

-3-



9. Are t~1cks operated on a double-shift 
basis? !Vo 

~~~~------~,--~--~--~---------------------------------10. If double-shifting of trucks is not 
practiced, is it feasible and what re
duction in numbers of trucks could be 
effected through its 9r actice? ;1fa . 

11. Is maximum service efficiency being obtained 
from trucks? 

(a) Capacity l oads __ ~}/~~~5------~~--~~------------------~
(b) Staggering crew hauling trips in and out 

to work t1/lJ . 
(c) Is use of trucks f or recreational 

purposes interfering with use for material 
and laborer hauling? If so, ci te i nstances: ~0 

(d) Any instances of avoidable duplication 
of t ruck use by traveling Forest 
officers : IV 0 . 

(e) Any instances of trips on petty errands 
that could have been attended to in 
some other fashion: tV 0 

12. Are bulldozers triple-shifted? 
If not , why? )I o . /lfrt s u ff 1 c ·t e ,.., + m ~71 

13. Are jackhammers t riple- shifted? 
If not, why? 

14. Are grading outfits doubl e- shifted? 
If not, why? 

15. What additional machines, if any, could be 
used to advantage and whore? 

16. What machines , if any, are out of commission, 
for how long, and for what cause? ~ 

How much of this t~e loss was preventabl e 
and how might it have been prevented? 

-4-



1?. Are there idle machines on the job? Afo. 
List number, type and cause of idleness: 

18. Do foremen have "plans ahead" for each 
day's work? y e s 

19. Are foremen active in keeping crews bal
anced and fully equipped with necessary 
tools? Y ~ .5 

20. Are tools properly conditioned fov use? ye .s 9 o c:) d ttH t <:. Gl r ~ 6a ~' r. 
21. Do foremen see to it that necessary 

materials and e::ipment are at hand for 
worker's use? ___ ~~e~s----~~~--~----------

22. If material or equipment delays have occurred, 
what caused them? 

23. How many spike camps are out? ~ 
How many of the working force are in 
such camps ?__,,...c&;.=-,r:-/~-.,..,..-----,--· 

24. Could the number 'of spike camps be in-
creased to advantage? ~ 
On what jobs? 

--------------------------------------------------------------------
D. USE AND CARE OF EQUIP?.~Nr: 

1~ Are blastinG machines in use on all 
jobs requiring explos ives? ~ 

2. Are shop facil ities adequa-:-t-e-r..'!fOrf_o_r--sh~a-rp __ c_n __ _ 
· · ing, fitting and repair of all tools?~ 

If not, what is lacking? C7 

3. How many pouer-operated machines on the job? 
(a) Trucks 4 1~--ton; ·; Pick-up; 

/ Dump; (b) Bulldozers / ; 
~ctors ; (d) Compressors ---
(e) JackhruMQers ; (f) Shovels ---(g) Graders ____ ~-

4. Are the mechanic services assigned to t ho 
camp adequate to keep in condition the 
number of machines working? ~ 
If not, ho~ many additional ~ys of mechanic 
service per month are required? -----------

-5-



5. (a) 
(b) 

Do all drivers have permits? ~ 
A:re speed and d~ri vin rules pa;{tedin 
truck cabs? 

--~~~~~----~--~~----------Any evidence of iola}~n of speed (c) 

(d) 
and driving rules? fV 0 · 
Any evidence of ov_e_r~l~o-a_d_i_n_g_?_Af~-0------------------------------

6. Are trucks properly maintained? 
List exceptions (Give truck No .) 

(a) Lubrication~~Y-:~~~~---------------------------------------
(b) Brakes y ~ ..s 
( c) Lights Y e. .S 
(d) Tires Yes a.s 9o~J as tile~ C.4J n Hllfh ett.lqt/q,J:>J-e J.::>vl"1p.s 
(e) General C, ocd, TruG-1-<-s C4lln br •A.NWJz$_-.1.._ het- pcc.?mot... 

elvJ 1-y -t.v<.-., fll4~9 /J t-11elf s tf- 11 c.et_,IO • 
7 . Are servicing facilities adequate? 

(a) Is camp equipper: vrith grease rack? Y~SI 
(b) Is check on gasoline and oil issues ~~ 

adequate? Yes ·~--~------~------------------~------(c) What provision is l~ade for current 
servicing of trucks? S e rlltc.e e:(...S /:1 e Y ~.e.~ v /q ·h ', 5". 

--------------------~--~ Are all trucks equipped with service (d) 

(e) 
cards and are they used ?_}:'t--..;:~;...::~::....----.------~--,.------
Are Drivers Report-Accident (Form 26) 
provided in all trucks? ~ · 

E. FIRE CONTROL PREPAREDNESS: 

1 . What is the standard of preparedness set-up 
for the camp? (See ECW Handbook): /,;£~~ ~~ 

2. Is equipment · tc this standard at hand? 
Is it in proper condition? __ ~V;...::c~~~-----~-

3 . Is the prescribed flying squadron selected, 
overheaded and trained for its job?~e s 6- I t.:s t- pa s f e i 

; 
4 . Do the selected smolcechasers understand 

their job? Yes. 
--~~~~---~--~~~-~~~~-----5, Are the overhead men assigned to the flyind 

squadron the most competent fire bosses 
available in the caTIIps? V e .s 

6 . What preparedness measur---.:e~s..:;.,..;h=-a-ve---=bc-e-e-n--=l~i-n-e-=-d------- · 
up in addition to the prescribed standard?Snt"xe efletGes 'f-

;s-;n.ot S£«dr<'n tf1 ~Peo., ( -te n.f-s-. 
7. Are adequate arrangemt-nts abeed upon with 

the Commander for holding men in camp in 
cases of i mpending need ?._yt..-:.e=S'----------

8. Are available transport facilities adequate 
for quick movem;:;nt of 75 men? __ yt..-:.e=-=.S=------

9. What additional measures other than increas
ing size of squadrons oi5ht be taken to 
improve adequacy of firefighting pre}.)aredness? -

-6-



10. What general inst r uct1bns have been promul
gated by the Carup Commander relative t o 
smoking and use of fire i n t he Forest by 
CCC men? 

lfe1 (/ /fi( ft a"1 s ~s 10 e r C g r fer Tn:lli'Jt nt[ ~. 
11 . Is the camp itself adequateJLy fire-proofed? -

If not , what needs to be done? 
yes f (I'~ e !' r; 17 3 GJ J 5 h c .,.. s . 6- w ct f e r p et n· ~ .6: 

F . CO-ORDINATI ON 'ifiTII AID.~ : 

1. I s camp COilstruction compl eted?_..L!{a, ·----------
2 . If not , what remains to be done? 
~~~~~ 

3. When is it expected t o finish this? ~ 1 () ~ 
4 . How many men are engaged in c~ap con-

struction work? ~ J ~ 
5 . Is camp construction over- refined? A/a 

Cite instances : 

6. I f .Ar.:..y overhead, aside from construc
tion forces , consists of more than 23 
men, list the t.:.ses to I'Ihich the surplus 
is being put: 

7 • .A:re Forest employees and .Ar:rJ.y co-
operati ng effectively? Yes oa.le y- n:e...!::!:!.._ Sei-C/p. 

8. Do Army of~icers understand the needs o~ 
the work bei nG done by Forest Service~S~e~--~f~a~--------------

9 . Does Commande r switch men without con-
sulti ng Supt . ? !Vo , 

10 . I s moss s atisfactory? Ye .s q <' () -;;{, 
11 • .A:re arrangements for lunches and 4iextra 

shift" meals satisfactory?__,..._Y_e.__,....s _ _ .,....-_ _ 
· 12. Is c&~ discipline such as to strengthen 

the discipl inary measures requi!jd on 
the job by tho >rork agency? ff o h ~ .J -~'1 _ be.! n 

13 • .A:re men interested in their vmrk?_LY~-Il.~r.y .. ___ JJ..Qt_uzfe ,-~~1-e./ 111 g "-9 f;,11,
1

. 
14. Is selection and use of leader and asst . 

l eader positions satisfactory to both 
agencies? Yes 

-7-



15. Are housing facilities for work agency 
employees commensurate with those occu
pied by Army men of similar rank? y e s . 
If not , what is needed? 

16. Educational activities, (a) What is ;V 0 + 
being carried on? 
...ul!&tf forem.,_,"' CctY')' y o >1 111 

(b) Are work agency employees co-operatihg? 

Yes 

r11 oc.h 1 -e :vce?r 
f t e.-It:( 

G. GENERAL: (Comments on any pertinent features not covered in 
the regular report ) 
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Date of Report 

GENERAL lliSPECT ION REPORT 
(To be prepared in-rLk-by Inspector and mailed to R.O . promptly 
for typing or photosta"~ing. Technical inspections of projects 

to be treated in separate or supplemental report) 

Superintendent uJ. b._ ~L.(.!c:AtH.b• Commander >ft. 
Title Name 

InspectorJ£,AR ~~ Accompanied by~A.I) ~. 
Date of Inspectioni5Lt:~_i-=-'_.!ar:.. Period Spent in Inspection \2.t~ h Qtn 

From 

Date of Last General R.o. Inspection~----------- By Whom~------~---

Activities or%~w~=re~ b~· 
((~ C~- r3~ C.n.J. 
U)~ ~· ~ Cv.~JCJc). 

FINDINGS 

iJ P(1 I 

To 

(If space provided is insufficient, use additional sheetG, referencing to 
topic by key number, as "A-1", etc . ) 

A. Q,UALITY OF ORGANIZATIO~: 

1 . Has the 
for the 

2. Does it 
Are the 

Supt. an adequate work program 
season? \~U 
define priori~es of jobs? 
priorities observed? 

3. Does the Supt. have well-developed 
"plans ahead" for each job? Li,t~ 

4 . Do these plans "work out"'? Jtl~ 
5. Has the Supt . a thorough gr-=-a-sp_o_f~loft&.o::~~---------------

phases of his job? Y..L4J ____ _ 
6. \Vhat success has the Supt~i his deal-

ings with Army offi cers? ~· 
? . What is the Slfllt's . attitude d Q _ .,:._ __________ , 

the job?____x2~~~·~~~-~----~-----------------------------
8 . What %of the Supt ' s . time is spent 

"on the job" away from camp? 70 '! .. 



B. 

9. Are foremen and facilitating personnel 

10. 

11. 

12. 

13. 

14. 

thoroughly competent to direct or 
accomplish the jobs to which assigned?~~aaE-----------------------
If misfits exist who they d upon 

' what jobs?~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
Are foremen, leaders asst. rs 
adequate in numbers to get reasonable 
production from unskilled, untrained workers?~~~~~----------------
Are they distribu~ed roperly over the -u----
working forces? 
If not, what adju ents are recommended? 

Are foremen on the job and assertive in 
directing work? ~tAL> 
Is clerical wor~k--~~-~l~or~gan--~iz_e_d~an--d~h-an~d~l-e~d~--·~--------------------

effectively? __ ~~--~~~~r---~~--------~-------~-------------
How many inspections fiel work have ~~ 
Supervisor or staff ma e since opening of ~ ~ 
camp?(List dates, length of visit and names~· 
of officers) 

15. How many purely "camp visits" have been 
made by Supervisor and staff?(List dates 
and names of officers) 

1. Do Supt . , foremen, leaders and skilled 
workers fully understand the specifications 
and standards applicable to the work upon 
which engaged? ~. 
List any excepti~s: 

2. Are these standards and specifications ad
hered to? 

~~~~--~--~~---------~~----------------------------3. If deviation from standards or specifica-
tions are fo d, what ~re thoy ap~ upon , 
what jobs? n~ ...(..cA.) ~ 

4. Are written specifications lacking for any 
of the jobs under vray?. J2&.a....EUMV cJJJ'-&ft4 a ID 

5. What changes in plans, locations or specifications, «) 
if anY,, do you believe advisable and upon what 
jobs? lfl...,., u . 

- 2-
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,. 

• 

6 . Are foremen active in teaching CCC men hoTI 
to improve their skill? I ~A ) _ 0 (I.(.,o-c;.) .f:n) ~r 1::JtA 4 +t I · ... 1 

?. Is the force of skilled TI~kers, includinG 0 
skilled CC~men, adequate to insure proper 
accomplishment of the work planned for? __ ~~~~~~e-~·------------------

8. If not, how man~ men and of TI~t ~il~:Jf--~ ~ _ . _"\ 
are lacking?~~~ .. ~ Q- a ~ 
For what jobs are they need~ 

9. Has the Supt. recognized the need for more 
skilled workers, what action has been taken 
to secure them and with what results? ~ 

71~ 'n~~k~ ta E-4.~-
10. Which foremen have ·made noticeable progress 

in improving the skillfulness of their 

11. 

crew men? t:Lt../.) :t..&._v . ~ 

e Supervisor 
oremen with their res 
training of workers? 

C. QUANI'ITY OF f!OR::: .AS COMPARED TO HAN-POWER AVAIU .. '3LE : 

1. Average turnout for work past 30 days __ Jll>- hlt!U) ~ ~ ~~~ 
2. Into how many uorking gr:ws was this turn- ~ ;:$ JAL:i, 

out divided?__J_IJ O..tJ :!.JL I I 
3. Which crews, if any,seem overly large for 

economical accomplishment of the job at p ~ 
hand? fa~) - CJuJA.H) tAu D ~ ~R .., 1A4.--P -.Q . 

4. Upon wha: jobs does output for p~ 3Q days 
impress you as being too l ow? 4~~. 

5. In your judgment what are the reasons for 
low output? 

6. 

? . How many men are engaged up~n these 
8 . What might be done to reduce travel 

on these jobs? ~ 

- 3-



9. 
basis? 

10. If dou~b~l~e~-~sh~~~-f~t~i~n~g~o~f~t~ru~c~k~s~i~s~~~_u~~~~~~~~A--aka~~~~ 

practiced, is it feasible and w t re
duction in numbers of trucks could be 
effected throueh its 9ractice? 

11. Is maximum service efficiency being obtained 
from trucks? t..i.U) 

(a) Capaci ty<b.oads l.,.tc4J 
(b) Staggering cre-w-;:;Hl""'u01111:'1~7=. ng;.......~t~r-=1-p-s--=-i-n_an_d-=--o-u-=t------------

t o work ~~~. 
(c) Is use of ifUcks for recreat ional 

purposes interfering with use for material 
and laborer hauling? If so, cite instances: no. 

(d) Any instances of avoidable duplication 
of truck use by travel~ng For~st . C\ • , 

officers: ~~ ~ ~ 

(e) Any i nstances of trips on petty errands 
that could have been attended to in 
some other fashion: '"n 0 • 

12. Are bulldozers triple- shifted? ~. 
If not , why? 

13. Are jackhammers triple-shifted? '71~ ~ 
If not, why? 

14. Are grading outfits double- shifted? 'f1 h\:t5 ~ v_._V . 

15. 

16. 

If not, why? 

What additional machines , if an/1 could be -+-:_ . _ '-, 
used to advantage and whore? J ,,. ~ ~ ~ 

15ilo'mt~~-

cause? 

How much of this t~e loss was preventa~ 
and how might it have been prevented? 

-4-
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18. 

19. 

20. 
21 . 

22 . 

23 . 

24. 

Do forrunen have "plans ahead" for each 
day's work? ~ 

Are foremen active in keeping crews bal
anced and fully equipped with necessa~J 
tools? w-AJ ·----,--:----"T--
Are tools I¢operly conditioned for use? ~~ A ritA. A ..fa >b .... ""1 
Do foremen see to it that necessary U tJ l 
materials and equipment are at hand for 
worker's use? ~ 
If material o-r--e~~q~~ii~~pm~ee~In-t--ad-ee-~1-aa-yy-~~--nh-aa-vv-ee--oo--~c-~--r-e~,--·----------------------
what caused them? ?1..o ~- (f 

How many spike camps are out? )7/~-;-
How many of the working force are in 
such camps?_.,...-_ _,.._..,....._-..,... ________ .,...-___, ___ ------------------
Could the number of spike camps be in
creased to advantage? ~ 
On what jobs? ~ 

D. USE AND CARE OF EQ.UIPl.:'ENT : 

1. Are blastinG 1nachines in use on all 
jobs requiring explosives?~~~~7------------------------------

2. Are shop facilities adequate r sharpern
ing, fi tting and repair of al tools? 
If not, what is lacking? ~ 

3. How many pouer-operated machines on the job? 
(a) Trucks tJ- 11-~-ton; J Pic:c-up; 

Dump; 1b) Bulldozers I ; 
....,.(-c"'")-=T~r......;actors - ; (d) Compressors-=_j_ ; 
(e) Jackhanrrners J ; (f) Shovels ___ -; • 
(g ) Graders~a~'1»11 1 •.)- n&:f._~, ~~ 

4 . Are the mechanic services assigned to tho \. !/~~ 
camp adequate to keep in condition tho 
number of lilachines uorking? ~ • 
If not, ho~ many additional da~s of mechanic 
service per month are required? n~ 

- 5-



5. (e.) 
(b) 

(c) 

(d) 

Do all drivers have pennits? ~.t.-4) 
A:re speed and driving rules pa,ii d in 
truck cabs? ~~ 
Any evidence of vio ation of speed , 
and driving rules? trt~ ~ 
Any evidence of overloTD.iC7l, 

6. A:re trucks properly maintained? tA..LA) · 
List exceptions (Give truck No.) -Q 

(a) Lubrication~~~~--------------------------------------
(b) Brakes 

, (c) Lights __ -!~~-----------
( d) Tires 
(e) Gener-al~~~~~~--~.--------------4~-----,~-----

7. 

(d) 

(e) 

E. FIRE CONTROL PREPAREDNESS : 

1. Vfuat is the standard of preparedness set-up 
for the camp? (See ECW Handbook): 

2. I s equipment to this standard at hand? 
Is it in proper condition? ---,-------,----3. Is the prescribed flying squadron selected, 
overheaded and trained for its job? 

4. Do the selected smolcechasers understand 
their job? _____ _ 

5. Are the overhead men assigned to the flying 
squadron' the most cor.1petent fire bosses 
available in the c~ups? 

6. What preparedness measur_e_s--=-h-a_v_e--=-b-e-en---,1:-l-:--. ned 
up in addition to the prescribed standard? 

7. Are adequate arrangemc.nts agreed upon with 
the Commander for holding men in camp in 
cases of impending need? -------------------8. Are available transport facilities adequate 
for quick movomsnt of 75 men? 

9. What additional measures othc-r---:-t:-h-an--7in_c_r_e_a_s--
ing size of squadrons mi5ht be taken to 
improve adequacy of firefighting preparedness? 

-6-
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I 
I 10. What general instructions have been promul

gated by the Carup Commander relative to 
·smoking and use of fire in the Forest by 
CCC men? 

1. Is camp COilstruction completed? n_ p ----------

2. J,:; ~~~a;;f;r~ ~ 
~..w. ! . 

3. When is it expected to finish this? 0JHn.4'- s;:;J 1 ¥ 
4. How ~ny men are enGaged in c~np con- ~ 

struction work?~~'-1~------~~~~-------- -------------------
5. I s camp constructiot over-refined? 

Cite instances: 

7 • .A:re Forest emp yees and .Army co- -
operating effec ively? ~~ 

8 . Do Army officers underst the needs of 
the work being done by For st Service? 7 

9. Does Commander switch men without con----~ 
sul ting Supt.? 

10. Is moss aatis~f~a-c~t~o4ry~?~------~-------------------------------------
ll. Are arrangements for lunc s and ".extra 

shift" meals sati sfactory. 1~ 
12. Is camp discipline such as s~engthen 

the disciplina~J measures required on 
the job by the >fork agency?~ 

13 • .A:re men interested in their vror -----------·----
14. Is selection and use of leader d asst. --· ·---

leader posit i ons satisfactory to both 
agencies? ~ . 

------------------------------· 

-7-



15. Are housing facilities for work agency 
employees commensurate with those occu- \ 
pied by Army men of similar rank? ~ - U ~ ~ •6 ~ 
If not, what is needed? ~ I l 

16. Educational activiti~s, (a) What is _-1. ~ 
being carried on? II ~ d.A 't:l .. lF~J~ 
(b) Are work agency emplo~ ~ Q J) 
~ ±<> ~ ~tL-t,~) f!Jl. «....V4 

.) I .l>:Y JO , 
'-

G. GENERAL: (Comments on any pertinent features not covered in 
the regular report) 

B.--f. 71.:1"~~ r ~ ~ ~ 
C-JZ~~~ ~T~~~ 
r,J~~ ~ D~. b.,.J;· 

~ ~. 
~mt e~ ~3 - r 
0~~f:..L.J ~ 
R~ ~Ll·~A7o~lJ-.A.J Cv. +r, 
~ e~.- l~a~ ,, ~~ 
~~ 0~ ..&:..J - 9 
0~04-1 

I 
4 
I~ 

1 
l 



~----.,__......___....., FOREST SERVICE 

FORT GEORGE 'WRIGHT DISTRICT CCC 
CPMP INSPECTION REPORT 

Coeur d'Alene Netionnl Forest 
co - ... . 1/ .,') -

orm ~ 1.oJ;;Ol935~ 
REC_£ !::>~ 

Camp F-182 Per Authority s .o. ____ P. ____ Date ~f In~pection December 17 and 18• 1935. 

Cou1pany 967 Company Com.rnandP-r- Lieut. Barber ____ Time Arrived 5&00 P.M. 12/17/35 

Type of Camp New Winter 

Mileage from ____ _ _ __ T2) __________ \~- l.P.S r; o ali Gc.nd it i on s. __ .:;Ex.;._c..;.e1..;.1;_e_n~t-=------

.ut s E su ' I I 

I I 
I I 

I 

1! 
I i 
I I 
' i 

I , 

! I 
I I I 
\ \ 
: 

::....-.-.. =---=·=----·--------==-.-.::.:-: . ..:-------= .~ :~-;:.· ~te=..:e:::.:v=-e==:=::==::;2;;;7;:::;:;M;:::ffi;;::::;;:te;::e=n=anc::;:e======= 

PEf: SCm~g,_ - f;~~r ·en:::; +!l e.nJ. Cor.d L t i.vr.. 2 Sick Leave 12 D.S • ./u:my' 

1. 
2. 
3 . 
4-

5. 
6. 
7. 
8. 
9. 

10. 
11. 

Pt{':SICAL E:.UI!'>l:lf.N'T aud 5AN:l'I'.:..TION 
P.en.arks 

1 . Latrines (Type) ••••• , • .• .Flush~=--"'='SU~pe..:...ri_;;;_o::.:r:;__ ________ _ 
2. Bath Hou ses • • • • • • • • • •••• ~ce1lent --------------------------------3. Laundry F'Mili ti es. , ••• o .Sati sfactory 
4. Shal: L !(:; Qnartor::> • • . .• ,. , ~~~!lc.~~::.nra--s-se_r_s--::ha,--v_e __ DO--::t--:impr,----o-v-e-=d-------

5. }.1e 5 ;-} : ;: 1 ~.-~ . o. - • • ••• - ~~eil._e~~-- ·-------------------~.:.._-

6. 

7. 
8. 
9. 

10. 
11. 
12. 
13. 
14 . 
15. 

16. 
17. 
18. 
19 . 
20 . 

21. 
22 . 
23. 
24 . 
25. 
26. 
27. 

Ki t cLen • • • ••• :-::::-:-. - . -:-:-• .t:x:oeilont ·---- · ·---------------
Cooler · (Me!:l.t , et;t; .) o • • •• .31:oellent 

c~~~~-------------------------Root Cel lar •••••••• • • • • £xca1lont 
G!i.r btA£e I'i s r-:sal . . .. : ., .s;tisfect.:.._ory--p-1-,-~8-----------
---·------ - ··-----
Recreat.:.un~l =nilc':nt:c. • 'J?Ool tAble and char1ra,zrU1ng table& 
Ednoati onu.l Bu .:.ld ing ... . .... ~~oe .... ll ... eUlnt~-t-------------------
Cnmp Exoh~ge •• • • • , -·· ~~~.o. .. l~le~nQ•------------------------------
Eq u i pme;l.t S ~ore~o ~'fil • •• • • ~..,._.01;Jj8.,1...,1 .... 81J.JD~~t!O--Jp~l~u"a'-------------------
Sur~lus E~ul_p ., ~ cor e:room 1Pl~aOAII8&-------------------
Inflr-mary & MPd i·~ul 

Eq u~p~e~t 7. Fe1· ::- .:n:n~ ~ ••. 'S~Yl"lll_~e~W»l!.lii.CO~»~-------------------
A~~nls .rue- ::m Su1. l o.1ng . Eiti4IIO•e ... U.~oei8AIIoti._ _____________ __ 
Off1cers Quartbrs ••.•••. ~ .. ll~-~p~l~u~•~-----------------------
Guest Quarters . •••.•••• 'EK~•••,.l•le~aat._ _________________________ ___ 
Forestry Qunrters ..•.•.• B&~&ee~l~l~e~a~t~-----------------------
Fire Prec&utions & 
Preventitive s , . o·· ······~~~•••,.ll,..Qaat._-~----------------------
All Heating Equipment ••• ~~~08.,.11,.8~Raif._ __________________________ _ 

Genera t ·.)r P. ou se & Equip . ~:ii;w;v•ll.r..~or~eiaiRa;tiO------------------------
Fuel Pr oblem • •••• •• •••• os~•~tNi~a~£~a~ot~o~rv~----------------------
Wat er Problem • •• • ~ ·•·o··~~-•~t•i~&•taac~t~o~ry~------------------------------
Fly Screens & Tr aps ••••• nfl~a~t~iaa•£aact~o~ry~----------------------
Construction Completed ••• L~n~~~~~----------------------------
General C&.mp S&.ni tution . ;;;;Jle~at ------
-------------------------------------------------------
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., . 
u s E ~su 

I .. I c. 

I : 
. I 
I I 
I I 
: I 
: I D. 

MESS and SUNDRY ITEHS 

1. Food txo-1lent Quulity ____ ~El~· ~o~e~ll~eunutL---------------7 
Variety EXcellent Quantity Ercell~nt 
Kitchen Personnel (Qualifications & Presentability) ~oellent 2. 

3 • .Food Provision Store r"om.~ __ ..... Sl~Jpq~r~.;..i"!o~~o;_=-::-:::-:-=--------------
4. Tableware ~oellent-lmivos and forks greaq 
5. Cooking Equipment. __ .::::::Ex=oe;::..ll=en=t~-.,.----------------------
6. Cleaning Facilities. __ ~sa~t~i~sr~~:C~t~o~ry~-~-----=-------------·----------
7 . Are Mess Stores Pr~perly Accounted for ___ Y~e~s ____________ __ 
8 . Complaints or Suggestions Concerning Mess~N~one~---------------------~ 

---------------------------------------------------

TRANSPORTATION 

1 . Condition Sntis:tnctory ns reported by Cam!? J~tor ~Officer 
2. Are Requirements of Memo . #42, June 11 , 1935, Fully and l~r,perly 

Complied With ____ ~~~e~·~~~-----------------------·------------
3. Repair Service---.~~s~~~t:i~s~f_c~t~o~rr~----------------------------------
4- Drivers Satisfactory 

I 

I E. EDUCATIONAL & "'i/ELFARE .ACTIVITIES 

I I 

I 
1. Educational Adviser Bono Asst.Educa. Adv. lT.C. Virtue 
2. No . of Courses 12 No . Enr olled 14 No . of Instructors 11 __ __.;:;::;;;.__ __ _ 
3. Magazines & Papers·--~--=~~e=s _____ ~-~~~-------------~----
4. Circulation System of Library Card index 
5. Camp Paper __ =~~e:s __________________________________ _ 
6. Recreational Equipment & Use there0f Ba,ae ball• back:gl;ball , football 

Pool 

F. RECORDS and P.E?ORTS I 

1 . 
2 . 
3 . 
4-
s. 
6. 
?. 
8. 
<j . 

10. 
11. 
12. 
13 . 
14. 

15 . 

16 . 

17. 
18 . 
19. 

20 . 

21. 

22 . 

23 . 
24 . 
25. 
26 . 
27 . 
28 . 
29 . 
30 . 

Remarks 
System of Filing •• ••• ••••••••.••. ~~~xc~e~lJ~e~n~t~---------------------
Comp any Fund Reo f"ll'd s ••••••.•..•• ...,SL!ojno.a~t ... i .ioi!J..&.t"a.w.ct ..... n..,ey~--------
Crunp Exchange P.ecords .............. ('...,n...,t16i~st ....... a~a~to..,cy"'+-=------------
D~te of Last Insrection of Acc ounts by Dist. Hq. November l a. 1 935 
Correspondence Book •.•••• • •••••• ______ ~-------------------------
Morning Repert •••••••••• •• •••••• ~s~n~j;4i~s~ta~c~t~nwr~~~--------------------
Sick Report ••••••••••••••••••••• ~su~t~i~a~1a~at~Ow~~----------------------
Duty Roster •••••••••••• • •••.• ···~Sga~t4i aot~aao~t~or~Y~----------------------
Tr ans porta t i on Requests · •••••••• • ,..SA~&.U~t""'i.li:llso~.faA.wot.~~;ou.rao:.,ylC---------....;;;._---·------
Daily York Report . . •• • ••.• ······~saM&t.i ~af~a~a~t~AtY~~-------------
Daily Sanitary Report ••••••••••• ~sMa&taiMsr~·aoa~~··o~rt~----------------~~-
Daily Diary (Lrg • f Events) •••••gsaat.~~;·+~·· a~fuauct~a~~~----------------------
File of Company Special Orders. •.;;;aS.r:ae.~r.to~.1Aa..a..faQI:IW.two.t.J.7~o:.J---------------------
Minutes Last Safety 
Committee Meeting • •••••. .• ••.••• wa.r:aa~ti..a..'Qstoct~~~owrr~-----------------------
File of All Orders , 
District & Corps .••••••••••• • ···~Saat~4iast~a~o~t~owXY~---------------~-----
Reoord "f Telephone Calls 
and Tel~gra.ms .• •• • .•••••• • ••••.• wsQa.t6iqQt~a~c~t~gry~~· ----------------------
Form #86 (or. QMC 46 9) ••••••••• • •w.Saa.t~~.oilo.isu.f.siactMJ~JoiLtlrya.J-. ___________ ~ 
F~rrrl #12 .•••.••....•••••••.••..• ~w~t~,~·a~t~ao~t~QtY~~--------------------~ 
Roster of Men Checked on 
Last Sanitary· Ins p eo t i on ••••••• ·~S.u.at.~~..~.1 .~aRf....,a~a~cii.tl&loeyOM.;,lil------------------~ 
Weekly Roster of Kit~hen 
Personnel , _Sanitary Inspection •• wsaat.~~..~.is~t....,Ara~ct~gry~~-------------------
Meal Record Report, 
Offi cer s & For estor s •••••••.•..•. g~~n~t..a..is~f~a~qt~·~g~ry~-----------------------c 
Individual Clothir.g & . 
Equipment Records •••••••• ••• ••••. ~SAat~i~of~ewc~t~o~tY~----------------------
All Recor ds , C & E••·•••••••·•··~JX6n~eQl•l~e~nw·~»~lwl~JSL-----------------
S~ pp ly of All Forms Required · .• •·.;:.,Sea.tM..~...is;;s.fl..lawcwtll.ln;ueyqc.. _________________ _ 
Fll e of Menus ••.••.•..•••.••••• •·TJ.. X;A.UMIU.ll..~o~e~;~.;nu.i:~-----------------
Foo~ Storero~m Stock Record .•• .• w~~~~a~~~~~o~r~--. .. . ~------------
Reglstered Mail Reoord •••..•..• ~~Qet&i~s£~a~c~t~ary~~-------------
Officers Register · :·· ····· · ···· ~ww~t.s~s~te~a~c~t~nwry~--------------
Leave Roster (Enrollees) ••••••• ~?w~e~Stes~f~ac~t~O:~~~~~---------------
GEHERAL EFFICIENCY OF FAPER WORK J:XceJ.J.eiiriiifiiua --------------------------·-------
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~ .. ,. 

.·• 
I. 

G· SU? FLY FAC I LTTTES 

1. Ar e Suppl~es Be i ng Rec~ ived Regularl y ____ ~~------------------------------
I n Satisfactery C~ndi t ion 

2. Ar e Re qui s i tion s Fi l l ed P~r-c-m-pt~· ~ly--------------~----------------------------
With Mat er i a ls As Order ed ________________________________________________ __ 

s 
H• FIRES or OTHSR E)~SRG2NCTSS 

1. Fires , when~~~------------------------~-------------------------------2. No . of Men on 'i r e s _________________________________ _ 

3 · Method of Rat i onino._-:--::---:--:---------...¥.-------------
4 · Met hod of Cl othin g and EquippinCl.........--------------------
5· Offi cer s (NM~) on Fi rx,_ _ _ ________ __.~L------------

E 
C0\1FUINTS or SUGGESTimiS by COW:!P. NDING- OFFI CE"i\: 

This oamp hM improved •anaiderabl.y each inspection since Lt . Barber 
assumed coll~Dand. 

NOTE: The same system of r a t:i.ngs as us e ri. on Effi ciency Re~rts will be used wper e 
7 ' r equired , i. e ., / 

Super ior, 9.S% to 100% 
Exce l l ent, 85% to 95% 
Sati sfactor y , 75% to 85% 

Unsat i s fa c t o r y , 65% to 75% 
Inferior, Belew 65% 

/ 

/-Ins pecti ng Offi ce r• s· Si gnature · 

v '" 
Jo o~h ~laney I 

1st Lieut •• Inf-Res., 16th InfantrY',/ 
1dstrict Inspector )· 1 

Rank and Or go.n i zfl.ti on 

Di s trict He£>.dquarters CCC, Fo r t Geo r ge Wright , Wash. 
I'· 
I 

----------------193 ____ ~ 
To : Command i ng Offi cer, Co. , Camp ----

Defi ci enc i e s a s noted belew VTi ll be ct'> rrected at cnoe a.nd & r eport of a.ct.ion / \ 
t~ken submi tted to DHQ wi thi n (lO) _____ days of dute~ this inspect i on. \ 

Defioieno1.e s Noted , 

(1) Sec. B Li ne 4 
(4) Sec. LinP. _____ 

(2) Se c . C Line 4 
(5 ) Sec._Line __ 

(3 ) Sec . __ Line __ 
( 6) . See . Line ---

By erder e f the Distr ict Com~nder: 

- ':.;L /, y. /1 y ??rut 14~~.1~ 
Fo r d Trimtl e, 

Captu. in, F ·A • - Re s. • 4 13th F · /. •, 
Ad j u te..nt. 

\ 
\ 
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Supervision-Coeur d 'Alene 
Camp Wolf Lodge , F-182 

FORE "' SGi~VICE 
Coeur ("A' " l''nfonal fore t 

COEUR D'A·~ENE, IDAHO 

JAN 2 2 1936 
RECEIVEr 

January 12, 

ME~ORANDUM OF TECHNICAL ROAD INSPECTION 

0 ~p Commander, Captain John Smith. 
Oa np Superintendent, Wayne Newcomb . 

The present strength of this company is about 187 en
rollees and of this number we are receiving as an average about 
110 men for our projects. It would appear, after a thorough 
inspection , that the number of men retained by the 1~rm.y is over
large and that a large number of men retained could be released 
tor our work projects. (Fort rright authorized holding some 20 
me~ for graveling . This is about done . Camp area and walks. 
/s/ o. D. Simpson} However, as the camp commander has just been 
chan~ed, it is doubtful if we can expect these men held on camp 
maintenance to be released and it is quite probable that more 
will be used to make the various alterations which generally 
result when a change is made in commanders. Impressions have 
been received by the writer that in some camps the total number 
ot men being reported as held for camp construction or maintenance 
is not used as a whole tor this work but is used as replace ents 
or additional camp overhead. (Above is too broad a statement . 
\le knew ot one case which 1as corrected. /s/ C. D. Simpson) 

The work at this camp is divided into three general pro
jects: roadside cleanup, stand improvement and road cons~ruction . 

Roadside cleanup 

At the present time two crews are being used on roadside 
cleanup . These crews total about 40 men and are under the direc
tion of Foremen Beasley and Dunnigan. This work is being done 
on Route# 10 which traverses the Forest from allace to Coeur d' 
Alene. The section now being worked on is about 1 4 miles long 
and is near the west boundary of the Forest. 

Excellent work has been done on this work and it has in
creased the appearance of the adjacent forest and reduced the 
tire hazard mat~rially . This work consists of the removal of 
the dead down and standing timber and the burning of all material 
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thus secured with the exception of what will make wood which 
is transported to camp. 

All cedar trees removed which are found suitable are 
converted into telephone poles or fence posts for use on the 
Forest . 

Stand Improvement 

Considerable vtork has been done along this line and will 
be done later when other projects have been completed . This 
work will be under the supervision of Foreman Maryott . In going 
over the work already conpleted , although I am not a Forestry 
graduate, I was very well pleased with the appearance of the 
work and the obvious results that can be expected in the future 
from work of thi~ nature. Stand improvement is being done in 
accordance with the instructions issued by Forest Manage~ent. 

Beauty Creek Road Spur #438 

This project is primarily n utilization road through a 
stand of mixed timber which consists largely of ... a ture white 
pine . This project is a spur road off from the ~in Beauty 
Cree~ ~ad and will be approximately six miles long. The loca
tion of this road was made by Foreman Joki under the supervision 
of Superintendent Newcomb. Excellent work was done in location 
on a contour grade although some discussion was had on the pro
ject in regard to the take-off. In this discuEsion I tried to 
bring out the possible shortening of the road by about three 
stations by using a 0.0 grade or possibly a slight adverse grade 
instead of approximately e. 3% grade •,vhich was run out until it 
intersected the main road. 

Both intersections had their bood points and as clearing 
had already been completed on the route selected by the locator, 
it was not thought advisable to make a change. (I believe route 
as located is preferable although a little longer. /s/ c. D. 
Simpson) 

Clearing 

Several crews were being used on this work under the 
direction of several foremen who were assigned definite section~ 
to clear. . ... s this work has just been started and the clearing 
very heavy, the job had the appearance of being bunched up. It 
is quite obvious that on a heavy clearing job where teams are 
not available and where hand l ogging is used, work will be some
what bunched at the start in order to clean up the tail end and 
in order to provide work for the dozer. The dozer will be used 
to deck the logs at a later date but was receiving some necessary 

- 2-
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overhaul, valve grinding and replacement of one roller. It was 
ready for work before I left the camp. (Also to skid all full 
length logs. Only firewood being hand locoed. /s/ C. D. Simpson) 

Stump work 

The powder work on both the stumping operation and rock 
work will be under the supervision of Foreman Davis. .t~..lthough 
very little work had been done on this project by this man, I 
was very well impressed by his capacity upon receipt of the in
formation that he was a promoted enrollee. 

~ uperintendent Newcomb 

I am very well impressed with this superintendent, not 
only from the fact that he has an excellent caffip , well organized 
work projects and the apparent ability to handle the work in an 
efficient manner, but also in the interest shown by him in an 
effort to conduct his work in an economical and satisfactory 
manner . I 

Forestry Quarters 

Quarters for the Forestry personnel in this camp are 
above the average of any I have seen. Furniture for the sitting 
room has been secured by the personnel at their ovtn expense. 
Considerable pride is taken in the orderliness and neatness of 
these quarters. All personnel, except the paid mechanics, have 
the required uniforms and it is customary to clean up and change 
clothes before usinG the comforts of the living room. In in
specting a large number of camps, very few mechanics have been 
found who have the regular uniforms. It is not felt by the 
Supervisors that they can order these men to obtain uniforms as 
they are not entirely under their direction as pay rolls, time
sheets and expense accounts are not transmitted through their 
offices . 

The matter of clothing for the mechanics could be settled 
by the Division of Engineering and a bad feeling that exists in 
these camps be removed. 

Coeur d'Alene Forest 

I am very well pleased by the methods used in dealing 
with the various personnel problems . .~ effort is made to see 
that the personnel in these camps is required to keep the ac 
crued leave down to a minimum. (I.:ostly taken Saturday forenoons . 
/s/ C. D. Simpson) This quite obviously reduces the necessity 

- 3 -
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of employing additional foremen or the bunchinu up of crews 
when a foremen desires leave. 

Salaries of personnel being used as f orernen are comparable 
with the work being done and not as in other !orests where a 
"winter home" is provided fo r ex- superintendents handling small 
crews and receivin; l a r ge salaries r or past perfor.nance. 

-4-

/s/ c. v. vtevens 
Inspector. 
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Supervision 
Inspection GE:t-JERAL nJSPEC'l'ION REPORT OUTLllill 

JA; 2 7 i93G 
RECE I VE D 

(Revised June 1 935) ~----------------~ 

Forest Coeur d ' Alene Camp Name Wol f Lodge Camp No . F- 182 

Date of report January 12 , 1936 
am 

Peri od of Inspection , From 3 pm, 1/9/36 
(date) 

to __ ~~~=l/~1~1~/~3~6,_ __ __ 
(date) 

Inspe ctor C. V. Stevens Accompani ed by Supervisor Simpson 

Supt ._ Wayne Newcomb Camp Com, Capt . J ohn Smith 
Ti tle Name 

List below the activities or projects inspected : 

Beauty Bay Spur #438 
Ceda r Creek Wood Roa d 
Cedar Creek Roadsid e Clea nup 

Findings 
(Except where very brief answers pl aced on this sheet will f ully ans

wer all phases of·the questions , discus s i n detail on blank sheets, u s ing key 
letter and numb er , as "A- 3;" etc . ) 

A. Q,UALITY OF ORGAJ.'HZATION 
1. Has Supt . a detai l ed work program? 
2 , Does it define pr iorities of jobs? 
3 , Does Supt . have well- developed " plans ahead" for 

yes 
yes 

· each job? _y....,e::..~s.., ___ _ 
4 . Vfuat success has he in making these plans materialize? ~: _g~~o~o~d~-----
5 , Does Supt . keep an adequate record or chart showing 

accomplishment based on plan of work? _y~e~s~---
If not , di d you suggest hovr to keep such a record? ;......,y~e...,.s....__ __ _ 
Has Supt . a thorough grasp of his job? ;__,y,._,e..._s.._ __ _ 
What i s h is att i tude towards the job? excel 1 en+ 
Basing · your r epl y on analysis of Supt' s diary, if avail-

able , or on 0ther information , how many hours per daY, no diary 
does he average av;ay from CA.r.'lp on the work projects ? : 5-l hours 

1 0 , How many hours per day do the enrollees ave rage on 
V>D rk pro jects? 6 hour s 

11 , Are foremen and facilitating personnel thoroughly com- ! 
petent to di rect or accomplish jobs to which ass i g ned? 
(Di g int o this and discu ss thoroughly, ) Are there any See memo 
misfits? I f so , on qhat jobs? How many repl acements 
has th i s camp had because of inefficiency or other 
unfitness? (Do not include r e leases duo to no fur-
ther need of certain overhead , ) 

12, Are f oremen , l eaders and asst . l eaders adequate i n 
nwnbers to get reasonabl e product i on from unskil led, 
unt rained workers? 
I f not , \'/hat do you suggest? 

1 3 , Are they distribute d over the working forces to t he 
~est advantage? 
if not , what do you suggest? 

yes 

ye s 

• 

• 

• 
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14. ' What fire t he minimum and maximur:1 nwnbers of workers 
under any f0reman? ,3 - 21 • 
¥/hat is the average for all f oremen? _ _,1.._2 _ ___ _ 

15 . Are the foremen alive to their p bs in directing the 
work? Hov1 do they size up? ; excellent 

16. ;Vhere you f ind men loafing 0n the job , g ive f0reman ' s 
name and the number l oafi n& i n each case . Discuss such 
inst ances wi th Supt . and state ·::hat c0mr.1ent s he offers . 

17 . Check clerical work and state whether it is well organ~ 
ize d and effeci tvely handl ed . Does Su pt . know where ' 
all men are assigned each day? -.ly~e;;o.ws ____ _ 
Does ho keep necessary r e cords on time by pr0j ects? y.es ___ _ 
Does he submit his reports rm time? ;...lYue;..;S~--
Has he suffici ent cl erical help t0 meet the needs? ~; y~e~s~-----

18. How many inspections of fi eld work have Su pervisor or 
s taff made duri ng this enrollment period? 

19 . Hovr many pur ely "camp visits" by Superv isor or Staff? 
20 . How ma ny rruoks s i nce full company arrived, or since , Company a rrived 

s tar t of peri od in case company arrivej during a ; June 2 
previ ous peri od? 

21 . Do Supervisor and staff men ma.'<e i t a practice to ' written 
leave >~ i th the Supt . dofini t0 written memoranda memo 
covering inst ructions or sugGestions made as a 
result of their ins pectic-ns? 

QJ]ALITY OF WORK ACCOlviPLISHED 
Do Supt ., f or emen , l eader s and skilled vrorkers fully 

understand tho standards and specifications a ppli 
cable t0 t h0\7ork on v:hi ch e!l(!-aged? 

1 . 

2 . 

s. 

9 .• 

Do the Gupt . and foremen carry the s :t:B cificat i0ns 
with them ou t on the jobs? 
Discuss any except i ons . 

Are standards ru1d speci fications adhered to? 

; yes 

: yes 

If there are any deviations , ·ahat ar c. they and upon 
\7hat jobs? 

Are r~ i tten specifications lacki~~ for any of the job s ; 
under \'my? yes 
I f so , list such j0bs? 

Vlhat change s in plans , locP..t i ons or speci f i cnt i 0ns , . 
if a ny , do y0u buli~vc udviseblo and upon nhat jobs? 

Based on y()ur o~m 0bscrvations , whi ch foremen are 
a ct i ve i n t<.>Dching onrol l ce:.s hon to improvE:.; t he i r 
s kill? Ci t e 0xampl cs . 

Arc thc..rc enough skill ed r;orkcrs , including skilled 
onrolluos , t ~ insure proper accompli shmont of tho 
pl anned v1 0rk? 

If not , hov: mo.ny men and of 7rh~"!t skills arc lucking ? 
For nhat jobs are they needed . 

Has the Supt . recognized this need , Vfuat acti on has 
ho taken to secure them" ·Nhnt r:ero the results? 

Dr tho Sup t 1 s vcriou~ hcrid~~oks and sets of i nstruc
tions sho~ evidence of s tudy? 
Arc they kept in n place rcndily availabl e? 
Do they hc.vo " dog ears"? 
Do tho foremen study any of' them? 

- 2 -

yes 

yes 
yes 
Yfli 
y e s 

• 

• 
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10. ' What steps has the Supervisor taken to impress the 
Supt . and foremen with their responsi bility for 
the training of·workers? (Go in to this in detail · 

see 
with each Supt ., and wit~ ;:iupervisC'r or staff men, ::•: memo 
if contacted . ) 

11 . Do foremen have "plans ahead" and their work lined up 
on the jobs so that all phases of the v1ork are 
handled in an efficient manner? ;~y~e~s~-------

12. Are foremen active in keeping crews balanced nn the jnb?~y~e~s~------

QUAJ.'ilTITY O:i? HORK AB COMPARED TO M.AN- PO\'IER AVAILABLE 
1 . Average enr ollment during past 30 days 191 
2 ~ Avernge number rei eased to Supt . 109 
3 . Into how many working g roups was this turnout divided? j 8 ---""-------
4 . List any crews which seem overly large for e conomi cal ' 

a ccomplishment of the work . 
5 . List any jobs on which the output for the past 30 days · 

impresses you as bei ng too low. In your judgment , 
what are the reasons for lov1 output? 

6 . List any jcbs on which the enroll ees do not put i n a 
full 6 hours on the job , excl usive of travel time . 
Give number of men involved and s pe cific reasons 
why a ful l 6 hours is not spent . I f less than 6 
hours is not fully jus t ified due to except i onal 
c i rcumstances , v1hat action has been taken to cor
r ect this? 

7. Hov1 many spi ke camps are out? 
8 . How many e nrol lees in such camps? 
9 . Could the number of spi ke camps b0 increased t o 

advantage? 
On what jobs? 

none 

D. USE AND CARE OF TOOLS AND EQUI P.MENI' 
1 . How many· of the following machines on tho job : 

Trucks , l i ton 6 ; Pick- up 1 ; Dump 1 
Bul ldozers 1 ; Tractors ; Compressors 1 
Jackhammers 1 ; Shovels ; ·Graders ----,::-

2 . \That additional trucks and nachincs , if any, coul d be none 
used to advantage and v1herc ? 

3 . Has Superintendent tried to got more trucks or 
machinery , and with what r 0sult? 

4 . What machines , if any, arc out of commiss ion , for how 
long , and for 1mat cause? 

5 . How much of this time loss was preventabl e , and how 
might it have been prevented? 

6. Arc there any idle tru cks or machines on the job? j....J.n.u.a.__. ___ _ 
Lis t numb er , t:y-pe , and cause of idleness . 

7. Have surpl us trucks or machinery, if any, been re-
ported to Supervi sor? ~~:,.s;e;;..S;~..... ____ _ 

8 . Is full use ba ing made of all tru cks? Do they double [ 
shift where possibl e , haul capacity loads, stagger ; 
crew hauling , make unnecessary trips? 
Discuss in detai l . 

- 3-
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9 . ' Are bulldozers double shifted? not at p r esent • 10 . 

11 . 

12. 

1 4. 

1 5 . 

16 ~ 
17. 

20 . 

21 . 

22 . 

23. 

24. 

25 . 

I f not , why? 
Are jacYillammers double s hifted? 
If not , why? 

Are grading 0utfits double shifted? 
If not , why? 

Are enrollees being used to fullest extent feasibl8 
0n bulldozers and tractors? 

Are blasting machi nes in use on all j obs requiring 
explosives? 

Are t her e fully experienced powdermen on each job 
where expl osives are used? 

Check use of powder in loading and in execution . 
Cc!l1'1len t on it • 

I s powder rati0ned out by Supt . t0 powder foremen? 
Are there adequate shop facilities f or sharpening , 

fitting and repairing all tools? 
If not , what is lacking ? 

Are t 0ols properl y cond i t ioned for use? 
De you find any t0ols , equipment , or materials 

scattered about on the job , or are they gathered 
up and properly s tored? 

D0 f0remen keep thei r crews fully equi pped with 
necessary tools and materials? 

If material or equi pment del ays occurre d , what 
caused them? 

: not working 

: none 

!Powder for eman 

i yes 

: ga t hered up 

:yes 

(a) Do all t ruck drivers have permits? : _.y~'-'e=S----
(b ) Are speed and drivi ~~ rules posted in truck cab ? j,y~e~s---------
(c) Any evi dence ~f viclation of these rul es? :~------
(a ) Are servicing fcc ili t i es adequate? : ~y~'-'e~s----------
(b) Is camp equipped with r;r ea se rack? ' _.y~'-'e._._.s ________ _ 
(c) Is adequa te che ck kept on gasoline and ail issue d?-:y~e=S------
(d) Is the handl ing of gas and oil and the storage 

thereof dono in a safe manner? 
D0os Supt . r oquiro drivers to service and maintain 

trucks in ac cordance with bo0kl et , " 0 - ECW- ER- Equip-
ment , Truck Maintonance- CaJnp Supt ' s Res pons i bility" ? i .... Y~e~s ____ _ 
Check at l eas t t wo trucks against the r e quirements o~ 
t his booklet and r e port your f i nding s in detail . : 

• 

Does Supt . f e el that the mec~1anic services assigned to J Mechanic 
his ca mp aro adequate to ksop the trucks a nd machiri-assigned 
cry in · prop or c0nditi on ? · 

Bryant 
t wo camps 

---------
If not , diSCUGS availabl e services and addi tioJlal needs . 

FIRE. CO~~'ROL PREPAREDNESS I 
1 . 
z. 

What is tho standard of preparedness set up for the 
Is equi pment t:) thi s s tandac:-d at hand? 

Is i t in pr oper condition? 

ca:rrip ? 

Is the proscrib ed flyinr; oqu~drnn s el ecte d , 0vc;rheade d ! 
and traine d for i ts job? 

D0 the s el ected srmkechascrs understand t heir jnb ? 
Are tho 0vorhoad men assi gne d to the flying squadron , 

the most competent fire bosses avai l able in the camp~? _____ _ 
What prepare dJ1e ss measu~es have be en lined up i n a d-

dition tn t he presc1·ibed s t andard? 

-4-
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7. ' Are adequate arrangements agreed upon with the Cnm
mander for holdi ng men i n camp in cases of impend
ing need? 

8 . Are available transp~rt faciliti3s adequate f0r quick 
movement of ?5 men? 

9. What additional measures other than increasing size 
of squadrvn mi ght be taken to improve ad~quacy of 
firefighting preparedness? 

10 . Check prohibit i on agai nst smoki ng away from camp ex
CBpt at previously designated (posted) smoking sites,~ 
places of habi tati on or public camp grounds . Have · 
enroll ees been duly informed and are they complying ? 

11. Check fire protection in main camp. This is primari ly 
an Army responsibility but the following should be 
g iven attention by the Supt .: 
(a) All chimneys and stove pipes in F .S . bui ldings 
to be s creened or provided with spark arresters . 
(b) Metal floor boards under st0ves . 
(c) Blacksmi th forges to be provided with screen 
or screened hood . 
(d) Fire extinguishers shruld be ave.ilable in F. S . 0 . K. 
buildings . 
(e) Stoves should be safe distance from walls. 
(f) Stove pipes should be riveted at joints where 
there is any danger of telescoping . 
(g) Check for safe collars and roo~ jacks . 
(h) Has a fire marshall been designated ru1d is he 
g i ving proper attention to his dutie s? He is re
sponsibl e for maintenance of f i re tool caches, 
fire- proofing camp sites a'1d is the fire preventi on 
expert . 

NOT£ : Other fire prevention covered under G- ? . 

F. COORD illATION ·.nTH ARMY 
1 . (a) Is cam p construction completed? 

(b) If not , Tihat r emains to be done? 
(c) Vfuen i s i t oxpoct0d to finish this? 
(d) How many enrollees are engaged in camp ccm

struction work? 
2 . Is camp construction over- r e fined? 

Cite instances . 
3 . (a) If Army overhead, aside from construction 

forces , consists of more than 23 men , list the 
U8es tn which the surplus is being put . 

(b l -·What action has been taken to reduce the forcA 

~ so r eported 

! 24 
: not necessarily 

to 23 unless extras have been approved? . 

s. 

g ~ 

10 . 

. Are Forest employees and Army cooperating pffecti vely? i .... Y~e..::S:.__ ___ _ 
Does Commander S\7itch men without consulting Supt . ? j-'n=o ____ _ 
Is mess satisfactory? !•~y~e~s~----
Are arrangements for lunches and "extra shift" meals ! 

satisfactory? :.!~y~e~s~-------
I s camp discipline such as to strengthen the dis-

ciplinary measures required on the job by the w0rk 
~ency? 

Are men interested in their work? 
Is select i on and use of l eader and asst . leader pos

itinns sati sfactary to both Rgencies? 
. - 5 ..... 

! yes 
i yes 

· yes 

• 

• 

• 
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11 . Ar~ housing facilit i es for work agency employees com- , • 
mensurate with those occupied by Army men ()f s i milar · 
rank? If net , what· is ne <>ded . ....IYL..:e~s ____ _ 

12. Educational activities , (a) Does camp have an 
educational adviser? : no (see memo) 
(b ) How many enr0llees are taking c~urses? 
(c) .A:re work agency empl oyees eocperating? ' ..;YL..:e~s ____ _ 

Q.. SAFETY PROO RAM 
1• ffa s a safety C()mmittee been Pstablished? 

(See pages S- 2 to S- 4 ECW Handbook) : ...Jyue;ws~-----
2 . Does the c~mmittee have weekly meetings ? yes, Mond ay ev e . 
3 . Have the Supervisory personnel and leaders and 

asst . leaders taken the first aid course? : now t akj ng 
4. Is transportation ~f enrollees handled in accordance , 

with Safety Div i sion Bulletins No . :SCW-1 and EC.v/- 19? 
(Pages S- 7 and S- 41 ECW Handbook. ) ...,yJ-Je.._s.._ ___ _ 

5 . Have goggles where required been supplied to enr()llees 
and do they use them? (See page S-1 2 ECi"/ Handbook) l,: .... YJ-Je.._s.._ ___ _ 

6 e Check car3fully and comment on tho handling and use 
of expl~sives . (Pages S- 21 and S- 23 ECW Handbook) : 

7. Check for compli ance with fire prevention suggestions ! 
of Safety Division Bulletin No . ECW- 20 at any : 
garages and gas and oil storage buildings . CJmmm t . i 

s. List any suggestions y()u may have which would i mprov e 
s afet y conditions at camp or on the job . 4t 

H. G:CNERAL 

Comment on any pert i nent f e atures not coverod i n the 
regular repC'rt . 

I . St atement by Forest Supervisor or State Forester : 

I ha-ve read the above report , discussed it v1ith 

Inspect or C. V. Stevens and desire to comment 

a s fo llows : (Use extra sheets where necessary. ) 
a . 20 . Thi s i s our Idaho Company which has been on 

Forest since spring of 1933 . 

Have made insert comments i n 11Memora ndum of 
Technical Road Inspection." 

(signed) Cbas . D. Si mpson 
- 6- Fores t Supervisor , or 

St ate For ester 

• 
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ATTACHED MEMO CAMP F- 182 

A.ll. The pr esent personnel at this camp were car eful l y 
selected previous to the wi nter progr am as the 

Coeur d ' Alene camps wer e r educed from 16 to 4 it was quite 
pos sibl e to do this and eliminate the necessity of picking men 
which would have to be replaced later . 

B.lO. At the pr es ent time there is not an educati ona l ad
viser at this camp . It i s believed t hat one should be secur ed . 
I t may be t ha t plans have been made to send one her e bu t a s 
the educa tional activity i s an Army responsibility~ it would 
not appear justifiable to order the Forestry personnel to carry 
on t he work and the Ar my receive the credit. Nevert heless 
the For es try personnel ar e car ryi ng on several classes in 
vocational subjects . Educa tion on the j ob is confined to 
individua l instr uction or to occasional group meetings where 
i nt er es ting exampl es of dama ge by the Fores t s enemies have 
been found ~ or a ge neral discussion offfia t is proposed in 
order to a cquai nt the enrollees with what we are trying t o 
do and thus expedi t e our work. 

G.7. Excellent work has been done in the construction and 
maintenance of all buildi ngs in r egards to the 

suggesti ons outlined in the Safety Division Bul l etins . 

/s/ C. V. Stevens 
Inspector . 



, I tJ : /7t s;N~~E 
Co, ,.. ;-,on !Forest 

FORT G£0F GE ~~ IGHT o;STRJCT CCC 
CAMf. INSfECT:ON P.Ei';'RT 

CO ' 7 ·)\ '· tDAHO 

om, FOO J21J>i936 
RE CEl YVT ET" 

Ce.1np F-182 Per Auth ority s.o. __ -'r . Da t e o f InspEc tion Feb• 19, 1936 -~ 

Company 961 Conpany Cor.r.mande r Capt. Sl!..:it.=h ________ Time Arrived 11 sOQ._&_!!_ 

Type of' Camp Pena, new Inspeotor Ca.pt.J,Oelilg>re Ti me Departed 3:15 p, •, 

Mileage from 1il-l,S4 To 1"-182 ...6.6_Miles :i,oad Cond i tions._Fa.£A1..,r.__ _______ _ 

. IS i E1S~i3-Le•-.e 7,S-C.,.p ~· !il&erg •.. 1 station !IO•P• . I A. PERSCNNEJ-l>Mfe + and COnd l t 1on : 

I
I _ al'I')T. 20-~artera. 
I ; 1. Cnrn,;,; ~ngth 177 No. of Men SICK N0 . rm OVERHEAD-..26.. __ _ 

I ' 2. No . of Men CHA.RGED TO TECHN ICAL SER.VICE. _ _..4:oa.7---:----.-
I 

I 
'x 

II 
I 

I 
' 

I i 
I I 

I ! 
II 
I 
I 

I ! 
i 
I 
' 

I 
I 
I 
I 
lx 
I 
I 

I 
l 

I 
I 

I 
I 
I 

Ulu 

B. 

J . N0. ':If OFFICERS ASSIGNED Nl') , of O? F ICERS FR:SS~NT A'l' ::::~>8~ .,..3__ . 
4. GE!lERAL EFB'ICIENCY -- Commanding Off i ce r capt. Smith. EX 

Subcr dinate Of1.' ioers r.t. Tboapaon - UAII - _sx. ________ _ 

------------------------ -·-·-·----- -
Supply Q:.:'L::l~r_eapt. Smith- EX. Edur.u7.ioea.1. il:-!.-.-i.s .:> r 'Ur. All1.dD&•EX• 
Ca."Tlp su1·:,e:) :1 eapt. Thoma• - sx. _Welfarc-: Jff'Fe:at_Thompaon - ,'lat •. 

5 . SPIKE C.f\)U f' - · En·s Many NOM N'o . nf he~--~----
6 . How far frcrn MAIN CAiJP ----7 . How often does Cc:mnanding Off i cer visit SPJKE CAt.'iF_.......;.;.-~-..;;;.-.;;;..-;;;... 

8 . Eow ort<>n does Camp St<r geon vi s i t Sl:IKE CA:.I? -------
9 . DISC I FLHE OF Pb?.SCmJEl EX• E:-Ci:-<.P-.L-~~-~EX~----·---

10 . R.EI..ATIONS a nd COCRDI NA1ION with FJRC.,:iT sr~VICi superior 
ll . sIGN'S sat. - Should be iaproYed. 

PHYSICAL EQUIFMENT and. SAN I TATION: 
Remark s 

Rot ln uae 
l . latrine s/ (~Jpe ) • ••.••••••• Water tro&!n • See remarkt 
2 . Ea th Houses • •••....• •••••• ater troz~-------------
3. laundr y Fe.r:.ilities ••••••• •....wE::X.:..•-------
4. c:leAping QUarters . ... • .. • • $Uper1ore 

5. Mess Eall. .. . . . ... . ...... . h • Ta.ble.hga...d11:tlta-.-----

6. Ki tchen •. . •• • .•••••••••••• _SI~t~·~P~luu~•~-~Fro~~nut~c~a~U~n~t~•~r_.ah~eal~v~•·•L----

7. C)0ier (Me at , etc . ) ••••••• Sat. improvements to be •ad• 
8 . Root ~s:rsrooa. • . . . . . . • . . Sat - improvements to 'be....:•=a~d:.:•::::·~-----
9. Garbage Disposa l. ••••••••. Hauled daily by tal"'ll~ ·- --------

10 . 
ll . 
12. 
13. 
14. 
15 . 

16. 
17. 
le . 
19. 
20 . 

Re c r ea t 1 rma l Bu. ild i ng ••••• ~EqQI'Il.l ti.JpDpllll•lllnlllt~Sii-ia~t:o_.tP~l..lluUia'-"•.._.•~C:uo.un.ad~tt~S oo.n~a~oo~•~Ex!OA<•~ 
Educ ational Building •••••• ~s~,~P·•~r~in~r~-----------------------------
Camp Ex-:::hange •.•••.••••••• DieplaJ S•t plus • condition - EX• 
Equipment St0r e :c oorr,. •••••• -iE:liX~Pl:.a.;tll.l as.._.---------------------
surplu s E~~ ~p . s t or e r ocm •• -5~------------------------------
Jnfirnar y & Medical 
Eq u i pr:te n t & Per s onne l ..... ~l~SL-..I...OCe.a.ea.eRsiL.1olil.fLJmwlllll.u&:lP~!Sa..•~~.----------------
Administre.ti c r. Build ing ••• _.~----------------------------------
Of f i c e1 s Q.u arte r s •••••••• •-JlExi.&.t.•..r::P:.a..lu.II.R.I _ _ ________________ _ 

Guest QuartArs • ••••••••••• ~E~x£·P~l~u~•----------------------------
For estry Quar ter s ••••••••• ~SU~P~•rLi~o~rL-________________________ __ 
Fi r e Pr eca utJons and 
Pr ever: t i t i v s ::: •. ••••••.• •• •_J:.A.!.. ___________________ _ 

21. All Hea.ti rg Cquipment ••.• •_zeaZ.z..•----· 
22. Genera to r House & Equip •• ·~SU~p!!.er!..!.:lo~rL-' ----------------------
23 . Fu el Prob lem •••••••••••••• _n~oo~d~-~EX~·L--------------------------
24. Wa te r F-r ::>b l em ••••••••••••• _i:iSJt..Pr!..1~n!!Jg~·=--...:FI"O~~~t!!!Jl!!-___________ _ 
25 • Fly Ser e ens & Traps ••••••• -&:lSA~t-£ro!!:rL..:s!!.:e!!!lall!IO~PL----------------
26 . Constructi on Comple t ed ••• ·~Y~•~•------------------------------
27 . Gen eral Ca~p Sanitation ••• Ex- except aa noted in rea•rk•• 



I 

U Sl E Sui 
C. MESS and SUNDRY ITEMS : 

1. Food EX• Ql< al i"cy EX• 
Variety EX• Quantity ~. 

2 . K itchen_F_e_r_s_o_n_n_e~l~(-Q_u_a._l_i_f_i_o at i ons &_P_r_e_s_e_n_t_a_b_i":'"l_i_t_y"":")----.::E:oo.x.-.ar41-.di~~'~"~~ar-----
---------------

3 . Food prevision s t or er ?om Sit Piua • Correotions ~de 
x minus 4. Tab lev:are Unaat -due to water shortage 

5 . Cooki ng Equ ipment Sit 

. 

X 

6. Cleaning Fac iliti_e_s-,Si~~~-~ro~o~m~t~o~bi~~tm~p~ro~v~e~a~.-----------------

7. Ar e Mess Stor es Fr ?per l y Accounted f or _____________ __ 
8 . Co~plaints or sugge sti~ns Concer ning Me ss _________________ ___ 

D. TEANSP0RTATION : 

1 . condition Ex tor old truoka 
2 . Are Requir emqnts of Memo . # 42, June 11 , 1935 , Fully and Pr~perly 

Cc:nplicd wit~ Y .. 
3. Repair Servic-E~sx~----------------------------------------------

4. Dr iver s Sat --------------------------------- -------------------
E. EDUCATIONAL & w-~LFAP.E ACTIVITIES : 

1 . 

2 . 

3 · 
4. 
5· 
6 . 

Educational Adviser~Yr~·~Al~l~l~•~i~D&~-·~E~x~----------------
Asst , Educ at i onA.l Adviser EX• 
No . of cour SP,S _ _L_I,;o . En_r_f'_:l ::;:l :.::.;e;d_-::1:-::).-,_ 9,----l~-o-.--o-f_J._n_s_t_r_u_c_t_o_r_s-=_-=...:...7 __ 
Magazines & Pe.p':lr s Reoe1 ving .. ad nee ______ _ __________ _ 
Cir~ulation System nf Library ________________ _ __ 
Cam _I; Paper ___________ _ ____ _ , _______ _ ------------
Hecreational Equipment & Use thr-re"f 

F. RECORDS and REFCHTS : 
Remarks 

1 . System of Fi:ing . ··· · ·········· ·--~D~e_o_·~~-,~r-~~-----------
2 . Company Fund Recor ds ............ See at t aOhed oert. 
3 . Camp E.'<ohange R"lcords ........ • • . see att a.ohed oert. 
4 . Date of Last Inspect i "ln of A0cts . by Dist . Lq. Beb• l9, l936 
5. C"lrresprndence Rock ..••••••••••• __ ~S~a~t_. ____________________________ __ 
6 . ~orning Report •••••••. ··········--~EX~·~-----------------------------
7. Sick Repor t •••••••••••••••••.••. EX• 

--~>L------------8 . Duty Roster • • ••••• • • • .•••.•••••. __ ~sa~t~·~----------·-----------------
9. Transpor t ation Requests ... • • • • . • l.l)Oked up 

--~~----~------------------------10. Da ily ·:ior k Repor t ,.,, • •••••••• ,. EX -------------------11 . Daily Sanitary Report ••••••••••• __ ~EX~~-----------------------------
12. Da ily Di e.ry (Log of Events) •••• ·--~sa;:::..;t~·-=--------·-----------
13 . Fi le of Company Special Or der s •• ___ Sa~t~·-----------------------------
14. Minutes of Last Safety 

Committ '9 e Me"' t i ng •• . • . ••••• , ••. · __ ...:E~X:.:..·-------------------------
15 . Fil~ of All 0rder s , Memos ., etc . 

District and c~rps •••••••••••••• ___ S_a_t __ • __________________________ _ 
16 . Rer.or d of Telephone Calls 

and Telegr e.ms • • ••••••••••••••••• ___ Sa=7t-r•----------------------------
17 . For m l/86 (or Q}AG 469) .......... ·---==sa:..,...-t. _ _ _ _ ____________ _ 
18 . For m #12 .... .. ..........•........ ___ N_o_t __ n_•_o_e __ aa_ary~~·------------------
l~ . Roster of Men Checked 0.n 

Last Snnitary Inspection........ Sat • Correction aade. -----------------------------------20 . Weekly Roster of Kitchen 
Per sonnel , Sanitary Inspection • . -----------------------------------21 . Meal Record Repor t , 

Sat. 

Officer s & For es t er s ......... . .. ' - ~--.A. 
--------------------------~~------22 . Indivicu al Clothing and 

Equipment Renor ds ••••••••••••••• __ ~E~X~·---------------------------
23 . All Recor ds , C & E •••••••••••••• __ -=EX~------------------------------
24 . Suppl y of Al l For ms Raquir P.d , ••• ___ Y~•~•r----------------------------
25 . Fi l e of Menus .............. . .... Sat. 

26 . Food Stnr er oom stock Recor d ••••• ===~sa::t:•::::::=::~:=================: 27. Reg i s t er ed Mai l Rec0r d •••••••••• __ ~co_r~r_e_o_t_l_o_n __ -. __ d_• ___ ____________ __ 
28 . Of fice r s Regist er ••••••••••••• • • __ ~~-aTt_. _____________ ______________ _ 
29 . Leave Regi s t er (Enr ollees) .... . . Sat. 
30 . GENERAL EFFICI ENCY OF PAPER WORK _ _;_ _______________ _ 

ShPet J/.2 



G. SUiPLY FACILITIES : 

1. Are Supplies Being Peceived R~gularly ______ ~y~e~·=---------~----------------
In Satisfactory Condition. __________________ ~Y=•~•~-------------------------

2 . Ar e Requisitions Fi lled Pr~~ptly __________ ~Y~•~•~--------------------------
v.-ith Mnter ials as Or der ed ·--------Y_e_• ______________________ _ 

F . FIRES or OTHER EM&'\GEI~C IES : 

1 . Fires , when None ---
2 . No. of' Men ()!'l F.i.res l one 
3 . l;.lethcd of Rationing None 
4 . Method of Clothing 9.11d Equippi ng Nonw 
.- Officers (NAME) C>n Fire None ::; . 
6. C·ther EJnergenc i e s None 

COi\f.F"LAINTS or S1!GGESTIONS by COMWiANDING OFFICER : None 

REZJ\.RKS : 
1.. Certain det1o1eno1ea noted are due to water ahortae;e oaueed by 

troaen pipe•• 

2. c.o. ordered to requisition tent and etoYe tor outside latrine 
wh1oh uee 1e neoeee~ to troaen p1pe line. 

/d~,C 

;JOTE : The same system of ratings as used on Efficiency Repor ts will be used where 
r equired, i. e ., 

Super ior, 95% to 100% 
Ex0ellent, 85% t~ 95% 
Satisfactor y , 75% to 65% 

Unsatisfactory , 65% to 75% 
Inferior , Below 65% 

___________ Total Efficiency ; Rating for Crur.p_~EXAA•--------------------

Insrecting Officer • s Signature 

Distr ict He adquarter s CCC , Fort George Wright , Wash ._J!~b~·~2l~-------------l 93~6 ____ _ 
T0 : Co~manding Offi0 er . Co . 967 , Camp ______ __ 

Defic i encies as noted below Vi ill re correcte-d at once and a report of action 
t aken sub;n i tted to D. H. Q. wi thin ten (10) days of date of this inspention. 

Defi cienc i es Noted : 

( 1) Sec ._A_Line_l_l ___ _ ( 2) Sec ._B_Line f, 6. 7 (3) Sen ._C ___ Line 3,4,5 
(4) Se_c ._t._Line 19.27 (5) Sec . Line 

By order of the District Cc~mar.der : 

-------- ( 6) S-=c • Line ---------

. if1 ~· / 
J / ' .' . // 

~ ~/)j;rJ; ~::_ 
F0rd Tr imble , 

Capta in, F. A. -Res ., 413th F. A., 
Executive Offioer . 
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ECW 
Sup ervision 
Ce.mp F-182 

Coeur d' Alene, Idaho. 
ll<larch 5, 1936. 

MEMORANDUM FOR FOREST SUPERVISOR 

I spent two days, Februery 28 and 29 at Camp F-182, 
aecompanied by Superintendent Newcomb , on the various projects 
on which work is now under way end also discussing :p l ans for 
future work . 

It has been necessary to deviate, somewhat, from the 
set up on the Master Work Pl an due to inclement weather and 
also because some projects cannot be completed in the time 
allotment on the Work Plan . 

The roadside clP-anup job on Cedar Creek will be com"9J.eted, 
e.s far c.s is possible this time of the year , in 'ibout three 
weeks with favorable weather conditions. Tv1o crev1s ere being 
worked on this job. It may not be possible to complete the 
cleanup at this time in the creeks end in the l ow swampy 
}!laces . 

Very little timber stand improvement has been done in 
the past month . !~st of the time the~e has been snow in the 
t rees and ·~eather conditions were considered unfavorable for 
this v:ork . The crew was worked on roadside cleanup on Beauty 
Creek when not on the thinning job . 

The work done on the thinning is very satisfactory -
about twelve acres are completed to dPte at about 1'orty man
days per Rcre. ..lost of the work thus far has been along the 
Beauty Creek spur road ,_.,hich mee.ns that ebout 60 percent of 
the S..ash on the area completed he.s been burned. 

One crew is doing the necess~ry clearing fo~ the 
Beauty Creek reconstruction road job in conjunction with 
roadside cleanup . Tbis job is working out very well and the 
present plans are to continue this work . 

About or..e-q_uarter miJ.e of clearing rem:J.ins to be done 
on the Be~uty Creek spur road . Upon completion this crew 
~~11 go on timber stand improvement end roadside cle~nup. 
The bulldozer is , at present, v~rking on the left fork of the 
spur roed, with fair progress. One compressor (Farmer) is 
being used for rock work. 

) I 



Memo. 

Except for the clearing and rock work, the Cless 3 
reconstruction on Beauty Creek seems to be out of the 
picture until conditions are more favorable. With the 
ground frozen, as it is at present, it seems best to do 
the dozing and dirt work later. 

This camp has had a lerge 
the sick list in the past month. 
men per day or about 7.9 percent 
were confined to quarters due to 
of Febrtlary. 

number of enrollees on 
An everage of fourteen 

of the enrolled strength 
sickness during the ~onth 

At present, there are ten men or about 5.6 percent 
on Army detached duty. This, I believe, accounts for the 
low turnout shown on ECYI Weekly form #122. Considerable 
work has been necessary for repairing the water system. 
A~ I understand it, Captain Smith is authorized by Fort 
George Wright to use men necessary to make these repairs. 
Newcomb assigned. one of the foreman to assist in supervising 
and speeding up this work. This accounts for low turnout 
for week ending February 22nd. 

Work on the Cedar Creek road was also discussed 
but no definite plans 1till be made until Mr. Haynes is 
consulted. 

• 
INSPECTOR 
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ECW 
Supervision-Coeur d'Alene 
Wolf Lodge Camp F-182 

FOREST SERVICE 
Co ur c · r N tioral Fore t 

COJ:UI, D'/.1.. •• $,IDAHO 

Al-lR- ~ 1936 
R E C' ..-- ~ ~· ..... n 
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~ 
March 28, 1936. 

J11EMORANDUM OF TECHNICAL ROAD INSPECTION 

Camp Superintendent, Wayne Newcomb. 
Camp Commander, Captain John Smith. 

At the present time the enrolled strength of this company 
is about 167 and we are receiving about 120 for our projects. 
It is expected that we shall lose about 40 enrollees from this 
camp on April 10. The enrollees turned over to us are being 
used on the following projects: 

Roadside Cleanup 

TWo crews are being used on this work. One crew of 
about 20 enrollees under Foreman Dunnigan is completing the 
cleanup on Highway No. 10; the other crew of about 20 men under 
Foreman Beasley is working on cleanup on the Beauty Creek Road. 

Beauty Creek Road No. 438 

This project is about 4 miles long and cons ists of re
construction to a Class 3 standard. This work consists of the 
construction of turnouts, elimination of alignment kinks, and 
sharp grade breaks. 

About two miles have been rough graded and the work has 
been done by two crews. The clearing work is under the direction 
of Foreman Rader who has about 20 men under him. A little over 
three miles of this clearing has been completed and an especial 
effort is being made to r emove all trees in the shoulder line . 
The other crew is under the direction of Foreman Joki who has 
about 5 enrollees under him. His work has consisted of dozing 
the turnouts and drilling the rock points. 

Beauty Creek Spur 

This road is primarily a utilization road and it is 
planned to be about two miles long . This road consists of two 
spurs leading into valuable bodies of white pine and mixed 
timber. The greater part of the road has been cleared and dozed. 

()(JPY f.()R 8lJPf.Rtt1 ·fH, 
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~.1.emo of Insp. ~/olf Lodge, Camp F-182 

Foreman Sales is working on a log brid5e at the intersection 
of the two spurs. 

Stand Improvement 

Two separate crews are being used at present on stand 
improvement. About 30 enrollees are being used on this work 
and are under the direction of Foreman Maryott. This work is 
confined at present to the area along Beauty Creek. 

Road Progress 

Excellent work has been done on this road although it 
has the appearance of being overwide, but this is due to con
struction being carried on during heavy snow and frozen-ground 
conditions. It is believed, however, that when this road thaws 
out and settles, it will be about the standard width required. 

Management and Progress 

This camp is under the supervision of Superintendent 
Newcomb. Taking into consideration the variety of work being 
carried on and the fact that the crews are widely separated, 
it is believed that the work shows better progress and manage
ment than has been found in the majority of camps inspected . 

-2-

/s/ C. V. 0tevens 
Inspector. 
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Camo ·-

/o: &J.;;;;t.>a 
I ... \ -.8 1936 

GEOFGE 'NFIGBT o;STRICT CCC R~f-crm1 FEtV!\- I -J.Q..l 

CA~~l INSFE:C T:ON REl"CR.T - .c. .... ~ ~ 

t 82 Per Au th c r i ty S . 0 . -----'r . Da. te of Inspect i on __ __:;;=;....;ch:.=-....:;30~1 _1;;;;.9.:..5;:....6;:...;•::.:.. 

FORT 

' 

Company 967 Company Commande r cantain th Time Arrived lOaOO A.~ ---= --------- -----
Type of Camp !'Ol"llnnent-New Inspec t or O&Jtt• Kilgore Time Departed 2135 P. 11. 

Mi leage fromFt .~To F-162 ~Miles ::\oad Condi tions. ___ Go=ocl~------

I;S 
1
i E l t-,~ i "-D.s. '-1 1-sta. Hoap. 

I
, i 

1
A. P&qsoNNEL - strength and Cond i tion : 5--Awt 4--ouartere 

I 1. Corn1jany Strength 166 No . of Men SICK No . "n OVERHEAD . ....;;.;;.2..::.6 __ _ 

I 
1 

2. No . of Men CHARGED TO TECHNICAL SERVICE 126 

I
. 1

1

. 3 . No. of OFFICERS ASSIGNED S Nt') . of 0·-F-F-IC_ER_ S_ PR_E_S_E_N_T_ .A-.'I-,-=-,!,-S-?-.-:3=--

4. GENERAJ. EFFICIENCY -- Corrunand ing OfficerCapt . smtth- oelleut.--=---

/1 ::;:::':;;:
0

: :::: • a:~:~·::::c::-:::::::aoto~ Pluo __ 
I 

Camp Sur gennCapt. Thoma .... !ieellen1twelfarA Off .i('ed,t .Thompaon-~at. I % 5. SPIKE CA~frS - - E mv Many NODe No . nf h€!1. _ _____ ·----

1 ! 6 . How far frcm MAIN CAMP 
1
1 

I 7 . How often does Ccnl.'nand-in_g_ O_f.,..f_i_c_e_r .-v- 1-. s_i_t_ S-PIKE CAMF __ _ 

I 
! 8 . Eow of te!l does Camp sur geon visit SF IKE CAM? 

I 
1! ) . DISCIFLE~E OF PE.B.SC'NNEL EEoellent MCi:i.AL~ Sroellent 

10 . RELATIONS a nd COORDI NATION with Fl)RE.ST S~VICE Superior I ll. sIGNS satisfactory Pl.ua ---=---------

1 
8 . PHYS ICAL EQUJPMENT ancl SAN ITATION : 

Remarks 

1. Lat rines (T"Jpe) . 1f}.~J ... txc.ellent-> Wls 8hou1d be cleaner. 
2 . Bath Jfouses ••••••.• • .•••.• superior 
3. Iaundry Fe.~i1it ies •••••••• Etoellent 

=;~~~~~----~ 4. Eleep ing Quarters • •••••••• EXcellent P1u.---beda w!ll be resp oed to_ 
.comp_~ ith rezul_atiou. 

5 . Mess Hall. • • .•.•••. • •••• • • Ezcelleot 

6 . Kitchen •.......•••.••.•••• 3Zelllout ==~==~::.:__ ____________________ ~ 

7 . C0ole r (Me at , etc . ) ....... J!lltoellent- ..utiolea on 
8 . Root Cellar ••••••••••••••• ~N~o~ne~--------~----~~~~~~~~~n 
9. Garbage Disposa1 ••• • •••••. ~flA~ul~e~d~a~•~~==~--~~~~~~~"~~~ 

10 . Rec r e a t i ona l Bui l ding ••••• Eaui~t ~oellent--Co~dition exoe11~ 
11. Educati onal Building •••••• ~SU~pe~ri~o~~~--~--~-=--------------------
12. Camp Ex'3hange • . ••••••••••• Dlapla;r Ex.oellent-cond1 t1op Elcellct 
13 • Equipment store1· com ••••••• ..,:::SU~pe:=..rt~o:..:r=--:----------------------
14 . surplu s E~uip . stor e r ocm • . BXoellent 

~~~~~--------------------------15 . Infirmary & Me dical 
Equipr:tent & Personnel .••• • Bzoellent- a1nt oana will be retOO~ed. Ine148 

16 . .Administrati cr. Build ing ••• Superlor of waete can will be 
17. Off i ce1 s Quarte r s ••••••••• collent ~lua eleaDed out. 
le . Guest Quarters •••••••••••• ~Ex~oe~llTe~n~t~~~l~u~•--------------------------
1 9 . For estr y Qu arter s ••••••••• ~~~p_e_ri_o_r ______________________________ __ 
20 . Fire Pr ecaut1ons and 

21. 
22 . 
23 . 
24 . 
25 . 
26 . 
27 . 

Prevent i t i vs :o ••••••••••••• ~-o&~l.=-=-le_n-::t~----------------
All Hee.tirlg Equipment • ••• • Excellent 
Ge U6ra t -::> r House & Equip •• • .:::::x=oe::::.:ll::;::tm=:tc--o-· ~1·1--can--:171U~...--.::b-::e--=re:":'mo=-=-v=ea":'T'.---
Fu e 1 Problem ••••••••••••• • .::':::.O:::.Od=--=----=S~a:::.:t:..:;l:..;•,..=t:..;a:.::o..:.t-rory::...;.--------------
Wa ter Fr oblem ••••••••••• • • ~C=~~=--~sa~t~i~•~t:..;a~c_t~ory~~~----------------
Fl ;y Scr eens & Trap s ••••••• S4t1sfaot«Y' tor sea.&OD 
Constructi on Completed •••• ~~~e=•~~~---------------------------
General Camp Sanitation ••• ~~~e=ell~ea~t~-----------------------------

Sh eet // 1 
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~, U S E su! I c. MESS and SUNDRY ITm~s : 

1 . Food E:Ecollent Quality Exc~ 
variety EXcellent Quantity ce.Uent 

2 . Kitchen Personnel (Qualificatior.s & Presentabi lity) EXcellent 

3 . Food Prov ision Storer~om.~~SU~pe~rt~o7r~------------------------4 . Tableware Satisfactory Ulnui==dirtj. 
5. c;ooking Equi pment Satisfactory - &hou.l.cl be cleaner. 
6. Cleaning ~aci lities~S~a~t~i~s~f;=a=ct~ory~-------------------------
7. Are Mess Stores Fr -,per ly Acc ounted· f or __ ~~~e~•~-------
8 . Complaints or suggest i 0ns Concer ni ng Mess ___ ____________ ___ _ 

D. TF.ANSP0RTA'l'ION : 

1 . Cor.dition cellent condition for old truot.. 
2 . Are Requi~ents of Memo . #42, June 11 , 1935 , Fully and Pr0perly 

Complied ·with Yea ------ - - --
3 . Repair Servic~Rensired at :Otor Pool 
4. Driver s Satisfactory 

E. EDUCATIONAL & VVELFARE ACTIVITIES : 

l . Educational Adviser Jr. Alltsina--txcellent 
Asst . Educational Adviser J1rollee Virtue 

2. No . of Courses 16 No . Enr0lled 155 no . of -Jnstructor&l8 =-----
3 . Magazines & Pa.psrs _ _ e_c_e_i_vt...:._"..:::B:;__samB_ : :_--:----------------
4 . Circulation System 0f Libra.ry ___ os __ r_d ___ ___________________ ___ 
5 . CaJnp Paper None _ - ·..,.,---r-- --------::-----

X 6. Rec r eati onal Equipment & Use t he r e -,f .OJ., plllg pong, caJ"do• 
ohe"era. m vies, radio ballket bsll, dan.oes. 

F . RECORDS and REPORTS : 
Remarks 

1 . Sy stern c f Filing •. •.• •••••••••• • _,De~o.,.-1=-:me:-r::;l~..-:-:-;---:-=...-;;.----:-------
2. Company Fund Records •••••••••••• see attached certificate. 
3 . 
4-
_5 . 
6. 
7. 
8 . 
9. 

10 . 
11. 
12 . 
13 . 
14. 

16 . 

Camp Exchange Record s •••••..••.• see attached certificate. 
Date of Last Inspecthn of Accts . by Dist . Hq . 1.1.arch 301 1936. 
Cr:>rresp c- ndence Bock .•••••••••••• S8.t1afaotory-1n 8.Zl out mall record 
w.or ning Repr-rt •••••. • . . .•.••.•.• EicelleDt JZordered 
Si ck Report • • ••••• • •••••• • ••.••• ~EX~oe~l~l...:.eii~------------------------
Duty Ros ter • • .•.••••••••••••.••. ~ZZ~C811T=~eu~t ________________________ _ 
Transportation Requests •••• • ••.• ~Lo~~~e~d~up~--------·-----------------
Dai ly \{or k Report ••••..••••••••• ~Ex~ce:;.::ll::;::en=;t ___________________ _ 
Daily Sanitary Report ••••••••••• Sat1.tao.~t~o~;y~-----------------------
Daily Diary (Log of Events) ••.• · ...;Sa;=-:t:.;i:.::S:;f:=a:.:::ct;.O=.:rt=.Jt __ _____________ __ 
File of Company Special Order s •• ~=.:t~i~s~f~co~t:.:::o~;yL----------------------
Minutes of Last Safety 
Commit t -:J e Meet ing •..•..•••••••• ·..::::::.:C:.:e=ll==e=n:.:t:__ _______________ _ 
File of All Or de r s , Memos ., etc . 
District and Corps ••••.•••••• • •• ~EXc~:.:e~ll~en:.::::.:t:__ _____________________ _ 
Record of Telephone Calls 
and Telegr ams •••••••••• •• • •••••• ~S~a~~~1~8f~a~c~t~ary~----------------------

l7 . Form ,i/86 (or Q)lC 469) . . ........ · ....:;S:.::a:.;.t~ia=f;:ac=;.t~ory::.!!_. _________ _ 
18 . Form #l2 • • •. •• ••••• • ••••••••••••. ~Sa~t~1~•~f~~~ct~o~ry~-----------------
l~ . Roster of Men Checked on 

Last Snnitary Inspecti on •••••••• _...:.~oe __ ll~en __ t ____________________ ___ 
20 . Weekly Roster of Kitchen 

Personnel , Sanitary Jnspection •• ~Sa~t_1~s_fa_~c_t~o_r.1~--------------------
2l . Meal Record Report , 

Officer s & Foresters ••• . .••.•••• _sa __ t_i_a_ta __ o_t_o_ry~---------------------
22 . Individual Cloth ing and 

Equ i pment Re0ords ••••••••••••••• ~Et~c~•~~~e~n~t _______________________ __ 
23 . All Records , c & E • • ••• • •••••• • • ~Ei~ce __ l_l_en __ t ______________________ ___ 
24 . s upply of All For ms Required •• •• ....:;Y~e~e~~~--------------------------
25 . File of Menu s ••• ••••• ••••••. •••• ~sa~t~1~ef~act~~o~rrL-----------------------
26 . Food St0reroom St ock Record ••••• ~S&~t~1:.:•~t~a~c~t~o=ryL-----------------------
27 . Registered Mail Record •••• ••••• • ...;S~a~t:.;l:.::s~t::=a=ot~o~rr~------------------
28. Offi cers Register ••• •••••• ••••• • ~Sa~t:.;i~s~fa~cto~ry~--------------·--------
29 . Leave Register (Enrollees) ••.• . . ~Sa~t~i~s~ta~ct=o~ry~---------------------
30. GENERAL EFFICIENCY OF PAPER WORK . .!:sa=.::t.=.1.:::st~a:::ot~o::..rzoL-----------



G. SUiPLY FACILITIES : 

1. Are Supplies Ee ing Pece ived Regularly ____ ~~~---------------------------
In Sati sfactor y Condition --~¥~•~•~-------------------------

2 . Are Requisitions Filled Pr~mpt1y ______________ ~-.------------------------
~,:-i th Ma. ter ial s as Or dered. _________________ ---l~J----------------

fl . F IRES or OTHER EMERGENCIES : 

1 . Fi r es , ~nen ______________________________ ~_.~-----------------------
2 . No . of Men on Fire s Ee .. 
3 • J\i:e th 0d of Rat i on ing;,_-:--::---:----:--------------------t'Nt'iOIII•••~-------------
4. f,,~ethod of Clothi ng and Equippi ng ______ . _______ ,Ji~eHat-----
5. Officers (NAME) on Fir e _________________________ ~N~aaea.~ 
6. ether E)nerg enc i e s ________________________________ --:i!leWJMII.e-

Nee 

CC~WLAINTS or SUGGESTIONS by COMMAND ING OFFICER : 
- ne 

nElJARKS : 

:-JOTE : The same system of ratings as used on Efficiency Reports wil l be used wher e 
requ ired , i.e. , 

Superior, 95% to 100% 
Excellent, 85% t~ 95% 
Satisfact ory , 75% t o 85% 

Unsati s factory , 65% t o 75% 
Inferior, Be l ow 65% 

------------Total Effi c iency ; Rating f or Crunp ___ ~Ez~~~•~l~l~.a~t~-------------

~. o. Kll re. 
captain,. -Bee., 
4th Inf'an.try. 

Di strict Headquarters CCC, Fort Geor ge Wright , ~rash.~~,~~~~,,~1~--------1 93~a._ __ 
To : Commanding, Officer, Co . 967 , Camp F-lQi, :~a ' 

Deficiencies a s noted below v.ill be corrected a t once and a report of action 
taken submitted t o D. li . Q.. within t en (10) days of date of tLis inspec t ion. 

Defic ienc i e s Noted : 

(1) Sec .;r-Line 1,.,,.'1,lS.. (2) Sec.~Line __ --~:a~at---- (3 ) Sec .-6--Line '•i 
(6) Sec • __ Line (4) Sec • ...p--Line i (5) Sec . __ Line ____ _ 

By order of the Distric t Co~~ander: 



0 c 0 p y for supervisor 
ECW 
Supervision 
Inspe ction GENERAL IN0PE CTION .R!~POHT OUTL 

' ,'1\- 6 1936 
ERECEIVED 

(Revi sed June 1 935) 

Forest Go~ur d'Alene Camp Name Wolf Lodge Camp No . F-182 

D.ate of report March 28, 1936 
am· am 

Peri od of I nspection, Frow~ 3/27/36 
(date ) 

to~ 3/28/36 
(date) 

I nspector C, V, Stevens Accompanied by Herb Flodberg 

Supt. wayne Newcomb Camp Com. Capt. John Smith 
Ti t l e Name 

List below the activit i es or projects inspe cte d: 

Beauty Creek Road and Spur 

Findings 
(Except where very bri ef &~swers pl aced on thi s shee t will fully ans

wer all phases of·the quest ions , discuss i n detail on blank sheets , u s ing key 
letter and number , as "A-3;" e t c , ) 

A, 9cUALITY OF ORGAJ.\iiZATION 
1 . Has Supt . a detailed work proGr am? yes 
2 . Does i t define pr i orities of jobs? 
3 . Does Supt . have well - developed "plans ahead" for 

yes 

each job? ~Y~~~--------
4 . Wha t su ccess has he in making these plans materi al ize? .i_ 1~..,.o ... o..,d..__ ___ _ 
5 , Does Supt . keep an adequate record or chart showi ng 

accomplishment based on plan of work? ~y~e~s~-------
6 . I f not , did you suggest hov1 to keep such a record? ~y:,.s;;e,.s...__ __ _ 
? , H~s Supt . a thorough grasp of his j ob? ~y~e~s...__ ___ __ 
8 , What i s his att itude towards the job? excel 1 ant 
9 , Basing · your repl y on analys i s of Supt 's diary, i f avail -

able , or on ')ther informat i on , how many hours per da~ 
does he average away from C&lp on the work pro j ects ? ; 6 hours 

10. How many hours p er day do the enrollees ave rage on ' 
m rk projects? 6 hours 

11. Are foremen and facilitating personnel thoroughly com- ! 
petent to direct or accomplish jobs to which assi g nE('d? 
(Di g into this and discuss thoroughly.) i'J'e there any no change 
misfits? If so , on what jobs? How ma.TJ.y repl acements personnel 
has th i s camp had because of ineffici ency or ot her 
unfitness? (Do not include r e l eases duo to no fur -
ther n eed of ce1•tai n overhead . ) 

12. Are f oremen , l e aders and asst . l eaders adequate i n 
numb ers to get r easonabl e product i on f r om unski l led, 
untrained workers? 
I f not , Vlhat do you suggest? 

13. Are they distribute d over the working forces to t he 
qest advantage? 
if not , what do you suggest ? 

yes 

yes 

in 

• 

• 

• 



~· 

14. What are t he minimum and maximum numbers of workers 
under any foreman? 4 - 21 • 
What is the average for all f oremen? _.....;1:!::.,:!!4:,.._ __ _ 

1 5 . Are the foremen alive to their pbs in directing t he 
work? How do they size up? 

16. ;Vhere you find men loafi ng on the job , gi ve foreman ' s ' 
name and the number l oafi ng i n each case . Discuss such 
instances wi t h Supt . and state what comments he offers • 

17. Check clerical work and state whether it is well organ~ 
ized and effeci tvely handled. Does Supt . know where . 
all men are assigned each day? ._,,....y1Jii.e_..st...-__ _ 
Does he keop necessary recor ds on time by proj e cts? .Y~Jl_ ____ __ 

Doe s he submit his r eports on time? -~~e..,sL..-__ _ 
Has he sufficient cl er ical hel p to meet the ·needs? '--y~Jii.e_..s~-.... __ _ 

18. How many i nspections of fi eld work have Supervisor or 
staff made during thi s onrollmcn t per i od? Every 2 weeks 

19 . How many purely " camp visits" by Superv i sor or Staff? __.nWlx!o~nllie...._ __ _ 
20. Hov1 many rweks si nce f ull company arrive d , or since 

start of p eriod i n case company arrived duri ng a 
pr evious period? June 3 , 1935 

21, Do Supervisor and staff men make i t a pract ice to 
l eave n i th t he Supt . defi nite m'i ttcn memoranda 
cover i ng instructions or sugges t ions made as a 
r es ul t of their i nsp3ctions? wri tten memo 

QrrALITY OF WORK ACCON~LISHED 
1 . Do Supt o, for Eli!len , l oaders and skilled mrkers fully 

under s t a nd t h o standards and specifica t i ons appli 
cabl e to t he >-rork on i'!hich e~agcd? 
Do the Supt . and fo remen carry the specifications 
with them out on t he jobs? 
Discus s any except i ons . 

2 . Are standards and sp ecifications adher ed to? 
If ther e are any deviat i ons , what ar E: they and upon 
r1hat jobs? 

3 . Are rrri t t en speci f icat i ons l a cki ng f or any of the job s ' 
under · wn.y? 
If so , l ist such jobs? 

4 . What changes in plans , locat i ons or specificat ions, 
if a ny, do you bGli cvc advisc.blc:: ru1 d upon uhat jobs? 

5 . Based on your o·.m . observations , vrh ich fo remen are 
active i n t e aching enroll ees ho\7 to improve their 
skill? Cite vxampl es . 

6. Arc t here enough s killed rrorkors , i ncluding skilled 
enrollees , t o insure proper accompli shme nt of t ho 
planned work? 

7 • If not , hovr mnny men and of what skills a r c lacking? 
For \7hat jobs are they neede d. 

8. Has the Supt . r e cognized t h is need, What act ion has 
he taken to se cure t hem? What rmr o t he r esults? 

9 . De the Supt ' s vcrious hcridbooks and sets of instruc
tions show evidence of s tudy? 
Arc the y kept in a place r eadily available? 
Do t hey ho.ve "dog ears" ? 
Do t he foremen st udy any of them? 

- 2 -

yes 

no 

no 

yes 

yes 

yes 
yes 

• 

• 



c. 

D. 

10. 

11. 

What steps has the Supervisor taken to impress the 
Supt . and foremen with their responsibility for 
the trai ning of ·workers? (Go into this in detail· 
with each Supt ., and with Supervisnr or staff men, 
if contacted . ) 

Do foremen have "plans ahead" and their work lined up 
on the jobs so that all phases of the vtorlc are 

written 
memo 

handled i n an efficient manner? -Ay~e_s~-------
Are foremen active in keepi ng crews balanced on the j ob?~y~e~s~-------

Q.UAl.\lTITY Oi? lrfORK AS COMPAl~ED TO MAN- PO\'/ER AVAILABLE 
1. Average enr ollment duri ng past 30 days 178 
2 ~ Average number rel eased to Supt . 100 
3 . I nto how many worki ng groups was this t ur nout d ivided? ( ____ 7~-------
4 . List any crews which seem overl y l ar ge for e conomical i 

ecoomplishm.ent of the work . 
5 . List any jobs on whi ch the output for the past 30 days · 

impresses you as bei~ t oo low . In your judgment , · 
what are the reasons for low ou t put? 

6. List any jobs on which the enrollees do not pu t i n a 
ful l 6 hours on the job , exclusive of travel time . 
Give number of men invol ved and spe cific reasons 
Tihy a f ull 6 hours is not spent . I f less than 6 
hours i s not f ully justified due to except i onal 
ci r cumstances , whut action has been taken t o cor 
r e ct this? 

7. Hovr many spi ke camps are out? 
s. How many enrol lees in such camps? 
9 . Could the number of s pi ke camps be increased t o 

advantage? 
On what job s? 

USE AND CARE OF TOOLS .AND EQUIP.MEl'1l' 
1 . How many' of the fol lowing machi nes on the job : 

Trucks , l i t on 6 ; Pick-up 1 ; Dump 1 . 
Bulldozers 1 ; Tractors ; Compross:->rs ___ ; i 
Jackhammers 2 ; Shovels ; ·Graders ---~ 

2 . Vfuat additional truckG and machines , i f any, coul d be 
used to advantage and vrhero? 

3 . Has Superintendent tried to go t more trucks or 
machinery , and ':r i th vrhat r esult? 

4 . What machines , if any, arc out of commi ss ion , for how 
long , and for vmnt cause? 
Hor1 much of this time loss was preventabl e , and how 
might i t have been prevented? 

6. Arc there any i dle trucks or machinLs on the job? 
List number , type, and cause of idleness . 

7. Have surpl us trucks or machinery, if any, been re
ported to Supcrvi sor? 

8 . Is full use be ing made ·of all t1~cks? Do they doubl e! 
shift where possible , haul capacity loads , stagger ; 
creu hauline , make unnecessary trips? 
Discuss in detail . 

- 3-

none at present 

no 

yes 

• 

• 

• 



9 . Are bulldozers double shifted? 
I f not , why? 

10 . Are jacYillammers double shifted? 
If not , why? 

11 . Are grading outfits double shifted? 
If not , rthy? 

12. Are flnrollees be ing used to fullest extent feasiblfl 
0n bulldozers and tractors? 

13. Arfl blasting machi nes in use on all j obs requiring 
explnsives? 

14 . Are ther e fully experienced powdermen on each job 
where explosives are used? 

15 . Check use of powder in loading and in execution . 

16 ~ 
17. 

18 . 
19 . 

20 . 

21 . 

CC'mment on it . 
I s powder ratirned out by Supt . to powder foremen? 
_4re t her e adequate shop faciliti es for sharpening , 

fitting and repai r ing all tools? 
If not , what is lacking? 

Are t0ols properly condi tionen for use? 
Do you find any t ools , equipment , or materi al s 

scattered about on the job , 0r are they gathered 
up and pr0perly stored? 

D0 f0remen keep thei r crews fully equi pp8d with 
necessary tools and materials? 

If material or equipment delays oc curred , what 
caused them? 

not at present 

not at present 

yes 

yes 

yes 

ye s 

yes 

yes 

gathered up 

yes 

22 . (a ) Do all truck drivers have permits? yes 
(b) Are speed and dri vin{; rules posted in truck cab? yes 
(c) Any evidence of violation of these rules? ._:_-JOOL ______ __ 

23 . (a) .kre servicing fr.cili ti cs adequate? -yes 
(b) Is camp equipped with grease rack? yes 
(c) Is ade quate. chock kept on ~asoline and oil issued?.~y~e~s~----
(d) Is the handling of s as and oil and the storag e 

thereof dono in a safe manner? yes 
Docs Supt . r equire drivers to service and maintain 

trucks in accordance with bo0klet , "0- ECW- ER-Equip-

yes 

ment , Truck Maintonc.nce - CB..tllp Supt ' s Responsibility"? :,: _ _,yy....zw.e~s.__ ___ _ 
Check at loasT. two trucks a~ni~st tho r equirements of 
this booklet and r eport your f indings in detail . : 

Docs Supt . f eel that t he me chanic services assigned toj 
his ca mp ru.·n adequa t c to kG\JP the trucks and machin-
ery in ·propor c0ndition? ~--~y~e~s~-------
If not , discuss avail able services and additional needs . 

E. FIRE CONTROL PTIEP.AREDNESS 
1 . Vlhat is tho standard 0f preparedness sot up for the cnmp? 
2 . Is equipment tr:> this standac:>d at hand? 

Is it in proper condition? 
3. Is the proscribed flyin~ squadron selected, ~vGrheaded,j 

and trained fo:r its job? ;.._ _____ _ 
4 ~ D0 the selected smokechasers understa~d their job? 
5 . Are tho rvorhoad m0n assigne d to tho flying squadron . 

the most competent fire bosses A-vailabl e in the camps? _____ _ 
6. What preparedness measu~es have boon lined up in ad-

dition to t h e prescr ibed standard? 

-4-
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• 

• 



7. Pxe adP-quate arrangements agreed upon with the Com
mand~~ for holding men in camp in cases of impend
ing need? 

8 . Are available t ransport f acili t i 3s adequate for quick 
movement of ?5 men? 

9. What additi onal measur es other than increasing size 
of squadrJn might be taken to improve adPquacy of 
firefighting preparednP-ss? 

10 . Check prohi bit ion agains t smoki ng away from camp ex
cept at pr eviously desigpated (posted) smoking sites ,; 
places of habitati on or public camp grounds . Have · 
enrollees been duly informed and are they complying? ! 

11 . Check f ire protection in main camp . This is primarily ; 
an .A:rmy responsibility but the followi ng should be 
g iven attention by the Supt .: 
(a) All chimneys and stove pi pes in F.S . buildings 
to be s creened or provi ded wi th spark arresters . 
(b) Metal floor boards under stoves . 
(c ) Blacksmi th forges to be provided with screen 
0r screened hood . 
(d) Fire extinguishers should be available in F . S . 
building s . 
(a) Stoves should be safe distance from ~alls . 
(f ) St?ve pipes should be riveted at joints where 
there is any danger of telescoping . 
(g) Check f0r safe collars an d roo:' jacks . 
(h) Has a fire marshall been designated ru1d is he 
g iving proper attention to h is dut i es? He is l'e
sponsible for maintenance of f i re tool caches , 
fir e- proofing Cffinp sites and is the fir e prevent i on 
expert . 

NOTE : Other fire prevention covered under G- ? . 

F. COORDINATION ·.vrTH .AtlMY 
1 . (a) Is canp construction compl eted? 

(b ) If not , what remains to be done ? 
(c) Then is it cxpectud to finish this? 
(d) How many enrollees aro engaged in camp con

struction \7ork? 
2 . I s camp construction over- refined? 

Cite instances . 
3 . (a) If Army overhead, aside from construction 

forces , consi sts of more than 23 men, list the 
~8e s tn which the surplus is being pu t . 

(bl · What action has been taken to reduce the f0rce 
t o 23 unless extras have been approved? 

4 . Are Forest employees and Army cooperating effectively? i 
5 . Does Commander S\7itch men without consulting Supt . ? ' 
6. Is mess satisfactory? 
? • .A:re arrangements f or lunches and "extra shift" meals 

sa tisfactory? 
8 . I s camp discipl)ne such as to str engthen the dis

ciplinary measures requi red on the job by the work 
Agency? 

9 ~ Are men interested in their work? 
10 . Is selection and use of l eader and asst . leader pos 

itions satisfactory to both Rgencies? 
. . - 5 """ 

• 

O.K. 

• 

yes 

none 
no 

;res 
no 
;res 

yes • 
ye~ 
yes 

yes 



. .. 

11 . .J.:r8 housing facilities for work agency er.1ployees cnm- : 
mensurate with those occupied by Army men 0f similar· 
rank? If not , what ·is ne l''ded . -.Y~e'""s"------

12. Edu~ati0nal ~ctivi ties , (a ) D08s camp have an 
educational advis~r? -.Y~e~s~-------
(b) How many enr0llees are taking coursP.s? ;~.----
(c) .P.J~e w0rk agency employ8es eocperating? -J.y..lieusil------

G • SAFETY PROO RAM 
1. 

4. 

'7 . 

s. 

}[~S a Safety C0mmittee been Pstablished? 
(SeA pages S- 2 to S- 4 ECW Handbook) 

Does the c0mr1i ttee have weekly meotin,c<s? 
Have the Supervisory personnel and leaders qnd 

asst . leaders taken the firsc aid course? 
Is transportation 0f enrollees handled in accordance, 
with Safety Division Bulletins No . ECW-1 and ECW- 19'? 
(Pages S - 7 and S- 41 ECW Handbook. ) 

Have goggl es v;here r equired been supplied to enr()llees 
and do they use them? (See page S-1 2 EC\7 Handbook) 

Check carefully and comment nn the handling and use 
nf expl?sivos . (Pages S- 21 and S - 23 EC'I/ Handbook) i 

Check for compliance with fire prevention sugGestions ~ 
of Safety Divisi0n Bulletin N? . ECW- 20 at any ~ 
garages and gas a nd 0H sto:-nge buildings . Cvmmm t . i 

List any suggest ions y0u may have which would improve 
safety conditions at camp nr on the job , 

H. GENERAL 

Comment on any pertinent features not c0vercd i n the 
regular rep0rt . 

I . Statement by Forest Supervisor or State Forester : 

I have read the above report , discussed it with 

Inspector C. V. Stevens and desire to comment ·---
as follows: (Use extra sheets where necessary. ) 

yes 
yes 

yes 

yes 

yes 

(signed) Cbas. D. Simpson 

- 6-
Forest Supervisor , or 
State Forester 

• 

• 

• 



UNITED STATES DEPARTMENT OF AGRICULTURE 

ADDRESS REPLY TO 

DISTRICT FORESTER 

AND REFER TO 

0 
ECW 
Supervision 
Inspection 
Coeur d'Alene 

Forest Supervisor, 

FOREST SERVICE 

NORTHERN DISTRICT 

Coeur d'Alene, Idaho. 

Dear Mr. Simpson: 

-6 1936 
RECE 
FEDERALBU~ 

MISSOULA, MONT. 

April 2, 1936 

Inspector C. v. Stevens has submitted Gen-
eral Inspection Report on Camp F-182 Wolf Lodge made 
March 27 and 28. Mr. Flodberg accompanied Mr. Stevens 
on the inspection. You have read the report and 
discussed it with the inspector. Copies are attached. 

Mr. Stevens makes very favorable comments upon 
the quality of work in this camp and upon the manage
ment of it. 

During the past several months inspectors 
visiting the Coeur d'Alene Forest have been unanimous 
in their conclusions that this and other Coeur d'Alene 
camps were being ~ very well handled. 

You and your force are to be congratulated on 
this fine showing. 

Enclosures 



, 

FORT GEOPGE NFIG~T D~STFICT CCC 
CAMI INSFECT:ON REfORT 

Company 9~7 Company Commander Capt. ~91~t~h~-----------------Time Arrived~tn__u_ __ 

Type of Camp New inte~r Inspe~torCapt eldrum Time Departed 2:1 t- p:.. 

Mileage from • • lJO To f -1 2 _ Miles ~oad Condi t i ons ____ ~Ex~o~n~lLl~~~nt~~·--------
:-t-.- -··r--------------------------------------------------
llslir su

1

:A. 7 -D!"• 1- ..;.;jp ... - t u •. 1- .()L. 1-A OP 1-r.Je . 1-Enro te 
PERSONNEL - Str ength and Condition : 3• v l1L c • II 
2
1 •• Company Str ength l4t. No . of Men SICK No . rm OVERHEAD. _ _,2"'1L----

! No . of Men CHARGED TO TECHNICAL SERVICE.~~~~~oz~~~~~~~~---

I 

I 

I 
I 

j 

I I 
I I 
I 
I 3 . 

I 
l~•· 

J . No . of OFFICERS ASSIGNED 3 No . of CFFICERS PRESENT AT :hSi- • .1-----
4. GENERAL EFFICIENCY -- Commanding Offi cer Cat t . , re=1l· Qt . 

Subor dinate nffioers Lt.. Shield s Cant een ,. ~eel eat , 

Supply Offioercc,rl.. . 4 1it,t . ::xcel . EduGa"ti.0r.P..l Advi s a~ 1. , U laaiaa 
Camp surge:m a , t ,(.woo -I.J.gol . Welfare Offirelu , Eih1e) da. XONo 

5. SPIKE CAMPS - - now Many 1 ~;o . nf li,en_,.,..;.ol~'----------
6. How far frcm MAIN C.MAP t;arno 

1 
Creek - ,c ·olea 

7. How often d oes Ccmmanding Off i ce r visit SPIKE CM.~ 2 ti o p· r •••r-
8 . How often does Camp Surgeon visit Sf IKE C.A!·-1? 2 11, 

1
o& ~~· r uok: • • ) . DISCIF LINE OF P~'R SC'NNEL U.gellent. MCR.P_LE t:x ooi lc·.t . 

10 . 
11 . 

RE:,ATIONS and CC>CRDINA'I'ION with FJ REST SSRVI CB Ex.co ' l e t. 

SIGNS A~~ 4 ,t , 

PHYS ICAL EQUIPMENT and SAN ITATION : 
Remark s cl li n 

1 . latrines (Type) •••• xos~-·~-~~-p~l~u~a~·~~~~~~~~~~-n~~~~~u 
2 . Bath Houses •• • •••••••••••• ~~~lr~~~r1~o~r~----------·-----------------------
3. laundry Facilit i es •••••••• ~ez~n~e~l~l~e~nt~~?~lun~sA·---------------------------
4. E= leeping QURrter s •••••••• •.xcelloot . Soo.e lon"'e ··e ,oj ne t . 

1 on b , c. vi<f ;, · rters sl gul d be c:l "'"v;cr , Sc .. e corner•: c~ rt • • 

6. Kitchen •••••• • •••••••••••• ~tJ~cko~l~le~n~t~·~~~~-W~~-"~~~~~ 
loor txoollcmt l!)1nuc: . Cors,ora nee<:. mora care. 

r 

7 . C00ler (Meat , e tc. ) •••••••l.'x<:s·, l o;)l .. houl "' heve. ye.,ts Moor _ oeUing. 
8 . R~ot Cellar ••••••••••••••• ~~~c~e~l~l~c~n~t~---------------------------------
9. Garbage Dispos al. •••••••• ·J:aulea any 

10 . 
11 . 
12. 
13 . 
14 . 
15 . 

16. 
17. 
lc . 
19. 
20 . 

21. 
22. 
23 . 
24 . 
25 . 
26 . 
27 . 

Rec r e ational Buildi ng •••• •Exo lent •nau; . rornera on ld be 'i~i~a f;~1 • 
Eduoationa1 Bu ilding ••••• • ~·~lp~e~·~.·s~o~r~· ··---------------------------------
Camp Exchange ••• • •••••••• •Cc :1 . h;xte Je 1 ·1 ... Zl' • .. , '""'"' - - -- '"r""" •.,;;Q e .., ,.ees•" 

Administrati cn Building •• ·~ xcal J..,. ; 
1

,] ,,.1 , eerft~ra. 
Office1 s Quarters • •• ••• ••• ~x~c~e~l ~l --'~·~~1~~-·-------------------------
Guest Quarters •••••••••••• _· x~c~··~l c~1~r~l~· ~~e-· --------------------------
For e s try Quar ters •••.••••• ·~xu.Oa.ft.LI .1.l e,o..,, · JO t_pp.J.:)':;.t a,a..,. -------------------
Fire Pr ec autions and 

Prever:tit i ve s ••••••••••••• ~£~x~c~e.~.l ~)~e~n~1.~·--------------------------------
All Heating Equipment •.••• ~r~<~·eDLl~l~~~n~t .... _____________________________ __ 

Generabr House & Equip •••••• col ,1 ,b . xt . sbnLld he 

Fuel Problem •••••• •• •••••• fL~to~Cg-••~r·~~~~~~l~~~~----------------U~ .. ae~ 
Wa ter Pr oblem • • •••••••••••• ~lp~r~l~~~~r~·--------------------------------
Fly Sc r eens & Traps ....... t16f f! Otor for so.,aon . 

Construction Comp l e t ed ••• ~~e¥a~·------·-----------------------------
General Camp Sanitati on ••• ~~x~c~o2l~l~e£n~t~·-~~1t~l&·-------------------------

Sheet .¥1 



, !' u. s I E sui c. 
MESS and SUNDRY ITEMS : 

:I 

! 

1 . Food Exooll nt m nn -: Quality_.._, ~Xs;.<•.ae-.~.l.ae.un.L.t ..... __________ _ 

Variety r llcell•nt minus . Quantity Exce lJent minus . 
2. Kitchen F6rs onnel (Qual ifi catior.s & Pr esentabil ity) _____________ _ 

! x co;.}n'Jt . .,inus . 
3. Food Provisi on storur~om Cgndi~ion £xcel Di ue . Shelves could be ol~er 
4 . Tablewar e SLyc~ a tlctf• ot. r;y nl1.,a . t;htnq Sat. l nus . - Greasy and dirty. 
5 . Cooking Equ ipment._~E;~o~e~l~l~e~nL-Aei~nwu~&~·~-------------------------------
6 . Cleaning Facilit ies ,,at plus. ~-~ish v~nsitJL not aatlef~ot.ory . __ _ 
7. Are Mess St or es Pr "lperly Acc ounted for .o . ( S e remarks) 
8 . Complaints or Suggesti.;>ns Concerning Mess._--!:l~o~n!::::e:..:!.~-----------

D. ThANSPORTATION : 

X p t...( 

l . Condition L.U ~:'t ... ctCit•y plus. 
2 . Are Requirements of Memo . #42, June 11 , 1935 , Fully and Proper ly 

Camp lied wi th_o--..:.!"~~:.:f>:;..' -----:-~-----·--::-----:-:---=---:---------
3 • Repair S e rv i c e..!:£~.:..:!l~a~t~·~o'-!t~o:,:r~an~d:...:·:::::o:..:t:::::o:.:.r...~:P:::::O:.:O:.:l~·:___;;:a:.:t:.:1:.:e:.:r.:.":.:o..:t:.:o:.:.r~,..:·:__ ___ _ 
4. Drivers ~ tisf ototy plus. 

E. EDUCATIONAL & WELFARE ACT IVITIES: 

1 . Edu cati onal Advi ser ~r . Allaai~ Excell o t . 
Asst . Educat i onal Adviser~J~~~·mL-~i~t~e~r ___________________________ ___ 

2. No . of Cour ses 1 ~ No . Enr olled ~7 Iio . of Jnstr uctors_ .. l.:.:2 _____ _ 
x ~J~a 3. Magazines & Paper s ____ ~l~e~c~euiuvUJn~~~e~aum~e~,L-----------------------------

4 . Circulation System of Library __ ~~~rwd~-~----------------------------
5· c~~p Paper !ea. Exooll ept, ··------------------------------
6 . Rec r eat ional Equi pment & Use ther e"lf Pool , r iPe on, Cttrdll , (h,e.oke ra, 

CVles, radio. has et bAll . anO dqnce s . 

F. RECORDS and REFOH TS : 
Remarks 

l . System of Fil i ng •.• •.• ••••••••• •. ~C~e~o~t~m~~~l~·~--~~-~-------------
2 . Company Fund Recor ds •••••••••••• ~Au~c~1~t~e~o~~·a~y~~~~~~·..:C~e~r~t~·~t~o~t~e 

Camp EXchange Recor ds ••••••••••• __ ~·~--~~~2~1~,~~---~·~--~·~--
Da.te of Last Inspec ti •:m of Aocts . by Dist . Hq . --..:~~l/~:'>:.~l_,./...:SJJ;:6L-.----
C0rresp~ndence Bock • •••••••••••• ~;~x~c~e~J ~leA,~1~•--------------------
Mor ning Rep0rt ••••••••.•••••.•.• ~£~y~c~e~lLluewr~,t~·-------------------
Si ck Report ••••••••.••••••••.••• ~x~c~·c~lL1uc~~~·t~, L·----------------
Duty Ros ter • •. ••••••••••••••••• • ~e~t~>L· s~urr~· c~twn~r~~·--------------------
Transportation Requests ••••••• • • _fwo~c~k~e~d~J~tp~- ------------------------

3 . 
4-
5. 
6 . 
7. 
8 . 
9. 

10 . 
ll. 
12 . 
13 . 
14. 

15 . 

16 . 

Dai ly ~·fork Report .................... ro.:a;~XitJOCJftll.lL.lJ.Jflwnt:LtJ.O.a... ------·------ ----------

Daily Sanitary Report•••••••• •··~e~e~t~i~e~flle~c~t~o~~~-(~Cun~r~rs~ot:LtLi~o~nt:L-~dwe~)---
Daily Diary (Log of Events) ••••• ~x~c~e~l~~~r~t~-----------------------
File of Company Spec ial Orders •• _~~x~c~,e~lLlue~n~t~-------------------------
Minutes of Last Safety 
Commi ttee Meet ing ••••..•••••••.• ~Ex~~ce~·LllLo~n~t~------------------------
File of All Orders , Memos ., etC' . 
District and c~rps •••.••••••.•••. ~[Y..,kcmeLlLl·•~n~t~-------------------------
Record of Telephone Call s 
and Telegr ams • ••••• ••••••••••••• ~,aa~t~i ~s~r~~~o~t ~o~r~~~·---------------------

17. For m #86 (or ~~C 469) ..•..•••••• SetJafecto~ (~erd rorrect1on} 
18 . For m #l2 •••••••••••••••••••••••• ~&~,~t~i ~s~r~u~n~~~o~=l~-··---------------------
l~ . Roster of Men Checked on 

20 . 

21. 

22 . 

Last Sanitary Inspection •••••••• ~f.~x~c·~c~l~l~e~n~t~-------------------------
Weekly Roster of Kitchen 
Per sonnel , Sanitary Inspection •• ~}xxccoaLl ~l aenn%t~·------------------------
Mea l Record Report , 
Officer s & For es t er s ••.•••• ••• ••_u6~·tLLi ~s~te~o~tuo~ry~~·---------------------
Individua l Clothing and 
Equipment Recor ds ••••••••••••••• ~\XY~o~e~J~l ~c~n~t~·------------------------
All Recor ds , C & E •••••••••..••• ~~~~~o~H~l ~l~e~n~t~-------------------------
Supply of All Forms Requir ed • • •• _.~~~-----------------------------
File of Menu s ••••••••••••••.•••• Se1 j sr,, ctorv (Correc; 
Food Stnr eroom Stock Record •••••-mRan~ne~-------------------------------
Reg i ster ed Mail Recor d •••••••••• ~sao~t~1~s~r~e~a~i ~o~~~·4• ____________________ __ 

ailed 

' 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30 . 

Offi cer s Regi ster ••••••••••••••• ~s~b~t~i~s~C~·~out~o~r~y~.~-------------------
Leave Reg i ster (Enr ol l ee s) •• . • . . r.~ti &Caetory. Ins+ to ~avo e~roll .. s s1gt 
GENERAL EFFICIENCY OF PAPER WORK.~~~xc.oee.l&..l~sJretJ:&::.:t.~'-·----------.,f-t-6&&me . 

Sheet ij.2 



G. SUiPLY FAC ILITI ES: 

1. Are Suppl i es Eeing Received Regularly _ _. ______________________________ ___ 

In Satisfactory Condition ~~------------------------------
2. Ar e Re quis i t i ons Fi lled Pr omptly ______ ~S~--------------------------------

~,-.-i th Mater ials as Ordered. _______________________________________ _ 

F . FIRES or OTHER EMERGEHCIES : 

1 . Fires, ~hen. ___________________________ b---------------------------------
2 . No. of Men on Fi r es ___________________ ~~------------------------------
3 . iiethod of Rati oning, __ -:---=:----:----:---------.ft---------------------------
4. Method of Cloth i ng and Equ i pp ing, _________ ~-----------------
5. Officers (NAME ) on Fire --------------------------------------6. C•t her Emergenc i es __________ _ 

COMFLAINTS or SUGGESTIONS by COMMANDING OFFICER : 

£\E:,1ARKS: 
t pre~~ut n~ :Jt...)ok reoord oarda or runn1nt; lnventory 1& be1nt; 

kept tor subel stcnoo ctorsJ. 1nstruot1ona have been given and Capt s.ith 
ill start a card eyste.t- iloJl;lOt-~1 tely . 

NOTE: The same system of rating s as used on Effic i ency Reports will be used wher e 
required, i. e ., 

Super ior, 
Excellent, 
Sat i s factory , 

95% to 100% 
85% t o 95% 
75% t o 85% 

Unsatisfactory , 65% t o 75% 
Inferior, Below 65% 

------------Total Efficiency ; Rating f or Camp l;:Xoe.lle..., t pl u s . 

Claron .• • · l d!'tlr.l 
C~ s tr..1n Inf - hes. • ,363rd Int . • 
/,ssls i ani. D1stri ot Inapeotor. 

Di strict Headquarter s CCC, Fort Geor ge Wright , Wash . __ ~ ·-·;~?-2., 2~- ~1~9~3~or-------l93 ____ _ 
To : Commandi ng, Offic er , Co.~--' CamPt ··l ~ --o.C:w-~w;~la...:rF-iQ~·~~~~.J.;,.~Q'"a~o~J-----' J dMg . 

Deficienc i e s a s noted below will be corre ct ed at once and a r eport of action 
taken submitted t o D.R. Q. within ten (10) days of date of this inspec t i on. 

Defi cienc i es Noted : 

(1) Sec • ..c__Line_~Ls=--7~--
(4) Se.c . Line ------

(2) Sec .e___Linelr-<1 
(5 ) Sec . ____ Line ____ _ 

(3 ) 

(6 ) 
Sec . ____ Line~2.:•~------
Sec . ____ Li ne ________ __ 

By order of t he Di strict Commander : 

·~~ --~ /f ~ .. , /~ 
FT«y YJt-;)1~ ?:!_ 

Ford Trimble, 
Captain, F.A. -Re s ., 413th F. A., 

Executive Offi cer . 



.. 
~ ~ 

~ 
::::t:1 ?44 i~~ ,.,
:}~ ~ORT 0 E.JF t;E ~VF tGi!T 

CN~ n:SFLCT 

Company 5/01 Co~pany Commander 11 :40 •• 

T,ype of Cam~--~J ~e~rr~an~-e~n~t _________ Inspeot or t~pt. J.O. :11r,ore TioP Departed ___ 2_:_l _o __ ~ _._• 

I 
I' . I 

fr crr:i\1 Tc. .i:: ·1& ;,_,. ____ _ \oad C:md 1 tions 

a. 

1 .. i.•' .c...... 10 - ( . J) r r~o.Joot 
FERSONi~EL - Strength and Co!'ldition : ) • r!u rt~ra 10 .. ood Det 1l 

1 . Company Strength 158 No. cf Mttn SICK N':>. "ln Ov"'frui EAD_ 2...;3;:,_ __ _ 

2 . No . o f Men CH.J.RGED TO' TECRNICAL SZf{VICE .... ~ _ l.,l..,la.-------------
3 . No. of OF?'JCfRS ASSIGNED 3 No. cf CFF!CEJ\S FRESS"NT A'l IhS'f ._J_ 
4. GENERAL EFFICIENCY -- C"mmandinf. Offi<'er fept· Hltn...s 

Su~r:r iinate Offioers Lt. n: ~•tr •. n6 - - tpro 

PEYOCAL EQ.UJFMFNT and SMITATION : 
RP.mark s 

1. Latrines ( 'I";pe).!f~~!l ••••• ,ptituc,ctory> see rm;ark B. 
2 . Bath Houses ............... I r.:t1atectory. son re.~.t.~ri> &e 

3 . I aundry Fe.c i lit ie s •••.•••• -~r_.• .... 1.,;;;:tuC:..~~&UjOutGIIW.4r...l7-~----------------
4. nee pir..g ~uarter s ......... ~ :.l I tf"tc~t":. to. 9 'd 'hottc.' cf J., Okt;rA 

d1 ctr: bunK s. tshoii}j hJt .j .. At ra 
5. Mas& Rall • ...•.••••..••••. ~.a~l~lbGr~·~t-----------------------------

6. Kitchen ••.•• • • •.•• •••.•••• 

I 10 • R e c r e o. t bna l Build i r;.g ••••• ....;;'"'•'f;J.'~I 1L.Jpn~e~~:n~t~n"o~q~e:L.-.IIJ.Ce,....,~:~L:~}I.LC:...e::~e~b;j,jl>Jte~,;-t.' ..&.r~1.,.u'\..,.i~e:-~to.~\~:o~e• .uo•Q--. .... • Q-a,a tls-
11. Educat icnal Fuild ing •••••• ~~~uu~~-------------------------

I 
i 

I ! 
I I 
I ' I I 

I ! 
I I 
I I 
I I 
I l 
I 
I 

12 . Camp Ex chc.ng e •• • •••••••••• --L..Ua.pJ~it-.ULD..IL..oo.~~:;..o...,~~L..L;I~I:U---ll~ ...... ..a~..-...__ 
13 . Equ i pment Stcrel'coo ••••••• ~~~~~~~~~~~~~~~~~~~~~ 
14. Surplus Equip. St~rerc.om •• ~~~UL~!lu«ue~·~---------------------------
15 . Inf i r mary & Jie dical 

Equipnent & Perscnne l ..••• _.~~~~~------------------------------
16 . .P.dmi ni strati 0n Building •. ·--l.:..!.t.L..~::~:~J....:.wJ~-------------------
17. Officers Quarters•••••••··--~-w~~~~--------------------------
ic. Gue s t ~uarters •••••••••••• __ ~t~~· ~·rua~c~t~o~r~¥~------------------------
19 . Fortst ry ~uarters ••••••••• __ ~1~t~1~1~t~ta•o~t~.~c~~-----------------------------
2C . Fire Precauti on s and 

Pre ventitives ............. . t .c t i , fbOt!lr;;, <see rn er · a, 
21. All !iee.t ing equipment ••••• ,,eeil ~ate;; 7 za .. ct.d, 
22. Gen£rator Bouse & Equip ••• ~i~•~•~r~~~o~~·~~~.~=~•~·~------------------------
23 . Fuel Prob1e~ ··············--~g~Q4~~-~~-~t~S~a~r~·~o~t~<~~~~~J--------------------
?4. ~at~r Fr~b 1 ~m •••.••• •••••• ~~~~~"~-·~t~i~s~r~·uo~t~n~r~~~·--------------------
25 . Fly Scre e n s & Traps •••• ••• ___ ~~~~~~----------------------------
26 . Construc t i on Comp1etod •••• ~~~------------------------------------
27 • ~ n P r a.l Camp Sanitation ••• ......: .. ~all-lti'..J.I.:ll5:ltt:~ .. ...co)Jt~oJ..Ir~~'P-· .;...: -4•~¥~a~•t1P~t~,,...1~1 ... :t4Moif4t~12.....,..,,...,~. ,,~,, ... ..,..,,t----

Sheet #1 
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~ G. SU£·PLY FACILITIES : 

1. Are Supplies Eei~g Peceived R~gularly ____ TI~•~s~-----------------------------
In Satisfactory C~ncition Yea 

----~--------~~------------------------------2. Are R e c; u i s i tio ns Fi 11 ~d Frl"l:npt 1y _______ _,',..::•~s;.__ _________________ _ 
i': i th Mn terials as Ordered. _______ 'l_e_::s ________________ _ 

F. FJP.E.S or OTHER E..V.ERGEi~C IE~ : 

1 . Fir+>s, when None 
--------------------~~--------------------------2 . Ho. of Men on Fire;; I one 

----------------~--~-----~-----------------------3 . t::stl,od of Rationing __ ~~-=---=-------~·O;...;r.o.::.:••;.._ __________________ _ 
4. Method of Clothing and Equ ipp ing _______ .l...;..e>..;.;;n ...;..e ____________________ _ 

j . Offl c er s (N.AME) en Fin: __________ r:...•o;;:.;n:=.e:;._ _____________________ _ 
6. ~·t: 1er E}nerg,enc ie s ____________ __::.:··o:.:n.:.:e:._ _________________ _ 

COt':'J'L.A JN-I'S or SUGGESTIONS by COJ.Uti\NDING OFFICER: 1. araac1 atUl Yel"y pOOl" 
queUty. 

REUlRKS : (See atte~herl ah t) 

~lO'!S : The same systs:n cf ratings e.s used on Effie iE:nry Repo1·ts will r•+> used where 
required , i.e •• 

superior. 95% t~ 100% 
Ex0ellent , 85% t~ 95% 
Satisfactory. 75% tc 65% 

District H~e.dquarters CCC , Fnrt Ge0rg~ 
To : Co~anding, 0ffiner , r.o . S701 . C 

Uns11.tisfactor y , 651-. to 75% 
Inferi~r , B el~w 65% 

• 
Deficiencies as n.:> ted belc-w \\ill he ncrr ect-:.d e.t once su.d a report nf action 

t aken submitted 1:.-: D. F. . Q. v:ithin ten (10) days 01' :late of this inspection. 

Deficienc ie s Nnted : 
( 1 ) Sec ._A_ Linel.;;;.;:l:__ __ _ 

(4) se~ • .£__Li ne'J._ .. -'-4 __ 

(2) Sec .J!_Linel-~·4.·~·7- (3) Sec . _11_Line !1•40·13-2<1-

(5) SAC ._F_ Lin'3'>•1-l0-15 ... (6 ) Sec ._j_J.irH>l7-12-2S•C:7 

By C"rder r..f the Distriot C'.OT!UT1ander: 

~JA:;n-~1{ ' 
F~"~rd Trimble , 

Captain, F.A.-Res ., 413th F.A., 
Executive Officer. 



REMARKS: (Inapeotlon Report. Co. 5701. November 10. 1936. 

1. The bath house septlo tank and k1t~hen ~reese trap are both o~~~Jf 
trouble in this oamp at the present time. The septio tanlc has no oover;,""!'ut~ .. l 
Capt . lll1ama stated that in his opinion it wae filled up and the groUhd ~ 
around same la not absorbing water. As a temporary measure he 1s digging 
tranohes trom the eeptlo tank to the oreek in rear of the oamp. These trenohea 
are being filled with rook. In all probab1l1ty it will be necessary to 
oonstruot a new eept1o tank end a new grease trap. 

2. There are no fire extinguishers 1n tbts oamp. Buildings do not 
have the proper number or water buoketa. 

3· Conditions desoribed in the attached letter dated November a. 1936. 
signed by Mrs. H. Selleck. were thoro11ghly 1nYest1gated • Due to tho taot 
this 18 e newly organized oompany they have not been reeding up to the 
standard of this dietriot. Lunohea have been poor and quantities served 
small. The ten L. E.K's now assigned to this oompany were formerly assigned 
to Co. 967, whioh in the opinion of the undersigned had the best mesa in the 
d1striot. Beoause of this faot the sudden ohante 1n the mess oaused a oertain 
amount or dlssatistaotton among the L.E.w.•a. Capt. Williams was direoted 
to obtain ten days• aenus trom Capt . Uoore and Capt. Samuels and ordered to 
use these as a guide tor the making up of the remainder of this month'& 
menus. The Arkansas boys appeared to be entire)¥ s~t1•f1sd with the mesa aa 
it is now being run. Butter will be served at eaoh ~eal und fresh milk will 
be served daily. No further trouble ia anticipated with the mess. 

4• It was announced at the noon meal that anyon«r l'fith complaints report 
to the D1atrlot Inspector immediately after they t1n1shed eating. Ro enrollees 
reported. The undera1gned did. however, talk to three L.E.u.•s rega~dlng 
the mess. None were entirely dissati sfied and stftted they b~lieved the 
oonditions were as listed 1n the above paragrRph. 



ru sJ F~ Sui 
il c. MESS and SUNDf,Y ITE:,;s : 

I 

1. Fcod_Jtt. (See ~ .. arke) Quality ____ ~~~~~r~~~~~----------------
Variety See ~e ~r:a Quantity ____ ~·~·~r~em~~r~K~·~· ------------------

2 . Kitchen F~rsonnel (~u~liflcati~ns & Presentatility) ________________ _ 
Sat1efaotory for y~~6 oo<Y.s. 

3 . Food Prevision St~r~r~om SatiGfaotory; ~2rreot1on , de . 
4 . Tablewate ,, t1gf.;ctory; oonta1nera •er 1 d~rty. 
5. Cookine Eq~ipment. ____ ~t~lp~f~~~s~t~o~r~IL---------------------------~-------
6. Clean i ;1g Fac il i tie s,_~__;•:,.::' !:..· t~i~~>!.f~'- o~t!!ot;r~t----------------------
7. Are Mess Stor es Pr~perly Acc~unted for ___ Y~.o~e----------------------
~ . C~mplaints or suggestiens Concerning Mess _________________________ _ 

D. T~ANS?0hTAT ION : 

l . C~~diticn'-----------r~p~t~1~fti~O~O~t~lL---~~~~~~~~--~~~--~-----
2. Are Requir emer.t s of ¥~no . #42, June 11, :935, Fully and Pr~perly 

Complied with·------~~~-------------------------------------------
3. Repcir Servi~e _____ ~-~t~d~:t~o~t~o~ry~-----------------------------------
4. Drivers·--------------~··~~~t~d~~~·~~t~u~rzY __________________________________ ___ 

E. EDUCATIC'NAl, & WELFARE ACTJVI'!'IES : 
1 . Edu~ati~nal Advlser ______ ~r~·~u~rv~e~r ________________________________ __ 

Ass~. Educatirnal A~viser __ ~-2f~cn~e~~----~~~--~------~---------
2. No . cf Courses 25 1:o . Enrnllfld 1.5 N"n . of 8 
3 . Maga.z in<>s &:. Papers Nonoontraot; ;;ett ing f 

h • C ir" u 1 '=lt ion System of Li bre.ry_:(~e~r~d~-----------------------
5· C~n~ Paper~--~.4~olln~e---------------------------------------~~~ 
6 . r,ecreatione.l Equipment & Use tn~re....,f' ~ott b 11, b<.;,iu~ , • Shf't ,p11t. . , 

ae•rrh , ahoo;..era. 

F . RECORDS and :1EFORTS: 
Remarks 

l . System cf Filing ••••.••••••• • ••• ~v~oo~i~~~t~l~--------------------------
2. Co~pany Fu~d Fe~ords •• • •••••••• • -lT~9~~~o~~~-~Q~i~l~8~g_a1un~·-----------------
3. c~ap ~~chnr~~ R~bords • • • •• •••.• • _Ljo~b~o~~~~a~i~legd~~lr.u.L'-----------------
4· ~e.te of Last Inspecti~n of Aocts . by Dist . Hq. __ ~Jnft~V~o4r~-------------
5. Cnrresp• r.dence 3n~k .. • •• • ••• • •• • _-~~o~l£'•2t~st~·~~~-~ted~-----------------------
6. 
7. 
6. 
9. 

10. 
11. 
12. 
13 . 
14. 

Moruinb Repnrt • • •••.•• . • •• ••.••. ~·-~u~~~L~'~f~n~Q~t~<~~r~y~--------------------
Siok Report ••••••••.• ••• ••••.•• • ~~u~o~t~b~e~r~t~l~ls~~l~1~n~~~OQ~p~l~o~t~e~l~y~·-------
Duty Roster •• • ••••• • ••• • ••••• • •• ~~~6~t~~~J~f~··~s·~M~~~r~t-----------------------
Transpor te.tion Requests ••• • ••••• _.,t~t2~k~Orlfi-'aaVP-------------------------
Daily :-rork R"~port .. • • • • • • • • • • • • • ,;4a+, bv lnii(lt:led t )' Supt• •• ra.Jui red l 
Da ily Sanitary ~eport ••• ••• •• • • • ~~~8~;~i~c4r~·~o~t~o~r·~y~------------~b~v~n~c~'~A~· 
Dd ly ui e.ry (Leg of Events) .... •...!.i:.t;.t..J.t.J.l..Jti.:"::JaJloL:;..:...;;tl' :;,~·:t~-----------
Fil"l of Compar.y Spe" ial Orders . •-!..ce..I.t ...... ..:,· • ..i.fJ:~a,gu~;i..Jtt.tt:;.I"(L-------------
Minut~s ~r La~t Saf~ty 

Co.nmittP.e MAe~inf ·········· · ····~<.~t.~t~lA§~f~o~t~O£C~Y~--------------------
15 . Fil~ of .All l")rders , M~mos ., etc . 

Disi;rict and Corps ........ . ..... ..jhuuld bo indexed. 
16 . Re~ord ~f Telephone Calls 

an~ Telegrams ••••••••••••••••••• ~~~~~~Z----------------------
1 7 . Form. /186 (or Q,.'!C 46 9) •••••••••• •·.J..!I2D:!l2~;:;L.A...W~~-------
18 . Fcrrn #12 • •• • • ••• • • • ••• • ••• • • •• •• ~~~~~~~----------------------
19 . Roster of ~en Chenked nn 

Las~ Suni~ary Inspeotion ••• • •• • • ~(·~v£rEr~e£O~t~!~onn~m~d~e~·-------------------
20 . Weekly Hoster of Kitchen 

Per;; onne 1 , Sani tf'.ry Inspe" t ion • · ...!;: .. .!!f!,!!t,!l.!!S.!.t.!a!!o.:st~o:!:r~y::_ _ ____ ____ ____ _ 
2r. Meal Recore R£p0rt , 

Officers & F0resters •.•••••• • ••• -i~~·~t~i.!!s~r~·~o~t~o:!:r~y _________ ~-----------
22 . Jndividual Clothing ~~d 

Equipment Re~ ords ••••• •• •••••••• __ ~~~~~l----------------------
23 . All P.ecords , C & E···· · ······•··-=o~rk~~~~~22nB-BAtn~·e~,------------------
24. Supply of All Forms Required ••• • ~·~~~~.d~·~F~·o~cm~~LC~·~--------------------
25 . File of Menus ••••••• ••• ••••.•••• L'uot l;;; debs.1 o'(SP"d • 
26 . F~od St~r~room Stook Record • • •• • ~·~·~~~:~i~sLf~~o~t~Qor~V~-------------------
27 . Registered Mail Recor d , ••••••••• Instr4ct1gnn ~Sven 
28 . Officers Register •••••••••••••• • -w .. tt&•rtrt~J o~~~.-a•o~m~ee..---------------------
29 . Leave Register (Enrollees) •• . •• ·-~~ .. t~~~~rt~i~n~'~'U~~·I.I·'--------------
30 . GENERAL EFFlCJENCY OF P APFI\ Vf(;RK . ..fu:::ea:tt.J1LJaut:aa.Qo~to;ort:;V~------------
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GENEitAL TIJSPECTION REPORT OUTLllffi 
(Revised June 1935) 

Forest Coeur d ' Alene Camp Name Wolf Lodge Camp No . F-182 
------------~~---------

Date of report December 31L._l_9_3_6 ___ _ 
run .:oox 

Period of Inspection , From.J?...!..9.9:m~__.Pec. 28 ____ to 3 : 3Q_:pul Dec . 30 . 
(date) (date) 

Inspector AkriQ."""g.,;;e'------ .Ac00Til1;anied ry_ H. Fl odberg & Wm . Guernsey 

Supt o W. S . Newcomb Camp C0m. Capt. Williams 
Title Name 

List belo-:r the activities or pr ojects inspected : 
Roadside cleanu p Coeur d ' Al ene Divide 
Stand I mprovement - thinning 
Treating t e l ephone pol es by creosoting 
Pruning a t Wolf Lodge 

Findings 
(Except where very brief answers pl aced on th i s sheet will fully ans

wer all phase s of· thn q'Jestions , discuss i n detail on blank sheets , using key 
letter and n·Jmh-,r, &s "A-3; 11 etc . ) 

1 . 
z. 
3 . 

4 . 
5 . 

10 . 

Has Supt o a ds tai l ed work proGram? 
Does it define pr i orities of jobs? 
Does Suptn have well - developed " plans ahead" for 

yes 
yes 

each job? ·.::/..fi.,.S ______ _ 
Vfuat success has he in makine these plans materialize? ~! yue~s~--------
Does Supt . keep an adequate record or chart showing 

accomplishment based on plan of work? 
If not , did you suggest how to keep such a record? 

iappendix 

H3.s Supt . a thorough grasp of his job? :~yu;e;;..;S;;...._ ___ _ 
What is his atti tude towards the job? '~· yu;e;;..;s~-------
Basing your reply on analysis of Supt ' s diary, if avail - keeps diary 

able , or on ')ther information, how many hours per daY, 
does he average ar;ay from camp on the work projects? ;about 5 hours 

How many hours per day do the enrollees ave rage on 
v.ork pro j ects? 16 hours 

Are foremen and facilitating personnel thor oughly com- ! 
petent to direct or accomplish jobs to which acsi gned? no r epl acements 
(Di g int o this and discuss thoroughl y . ) Are there anyall compe tent 
misfits? If so , on what jobs? How mGny replacements 
has this camp had because of inefficiency or other 
unfitness? (Do not include r eleases duo to no fur
ther need of certain overhead . ) 

appendix 

12. Are foremen , l eaders and asst . l eaders adeqQate in 
nwnbers to get reasonabl e production from unskilled, 
untrained workers? ~: y~e~s _______ _ 
If not , what do you suggest? 

13. Are they distributed over the working forces to t he 
qest advantage? ....,Y._e .... s.__ ___ _ 
if not , what do you suggest? 

• 

• 

• 



B. 

14. What are the mini mum and maximum numbers of workers 
under any frneman.? 5 - 20 • 
What is the average for all foremen ? 16 

-~------15 , Are the foremen alive to their r,bs in directing the !yes 
work? Hem do they size up? None outstanding, all about on par 

16 . '.Vhere you find men loafing ')n the job , g i ve frneman ' s :no men found 
name and the number l oafing i n each case , Discuss such loafing 
instances with Supt . and state ·:.rhat comments he offers , 

17 . Check clerical vrork and state whether it is well organ ..:. 
ize d and effeci tvely handl ed, Does Gupt , knoV7 where · 
all men are assigned ·each day? Y-~e~s~--------
Does he keep necessary r e cords on time by pr0j ects? ye.s._ appendix 
Does he submit his reports on time? :---.Y~e..,..s~---
Has he sufficient cl erical help tf) meet the needs? '-~ ..... o .... o ..... d.___ __ _ 

18. How many inspections of fi eld work have Supervisor or supervisor ' s staff 3 
staff made during this enrollment period? Ba nger' s office 5 

19. How many purely " camp visits" by Supervisor or Staff? 
20 . Hov1 many weeks since full company arrive d , or since Oc tober 16 

start of peri od in case company arrived during a 
previous period? : 1 a weeks 

21. Do Sup ervisor and staff men make it a pract ice to ·Supervisor ' s Office 1 
leave >7i th the Supt , defini to 11ri tten memoranda ' Ranger ' s Office 1 
covering instructions or suggestions made as a 
r esult of their i nsp3ctions? 

Qp.ALITY OF WORK ACCm:IPLISHED 
1 , Do Supt ., foremen , l eaders and ski lled v1orkcrs fully • 

understand th e standards and specificat i ons a ppli-
cable to t ho\l'ork on v:hich e~ar,ed? Y.l-·"'"e..-s.__ ___ _ 
Do the Supt . and foremen carry the specificati0ns 
with then out on the jobs? : wher e necessa r y 
Discuss any except i ons . 

2 . Are standards and specifications adhered to? 
If there are any deviati ons , what ar t; they and upon 
Yrhat jobs? 

3 , Are vrritten speci f ications lacking for any of the j ob s ' 

appendix 

under· way? ,_.Y ......... e ... s ____ _ 
If so , list such jobs? 

4 . What changes in plans , loceti ons or spe ci f i cnt i0ns, . 
if a ny, do you bGlicvc adviscble: nnd u pon nh at jobs? appendix 

5 . Bnsod on your o·.m. observations , nhich foremen are 
active in tecchin,~ enrollees hon to improve, their 
skill? Ci to 0xarnpl e s . 

6 . Arc there onouch skill ed '.";orkers , including skilled 
enrollees , t ~ insure proper nccomplishmont of t he 
pl anned v1 ork? 

7. If not , how mcny men nnd of wh~t skills arc locking? 
For \7hat jobs are thoy needed, 

s. Hns tho Supt . recognized this need, Vfuat a ction hns 
he taken to secure them? "ilhnt r:ero the r esults? 

9.• Dr tho Supt 1 s vcriou[l hcrid'!J:)oks and s e ts of i nstruc
tions sho~ evidence of study? 
Are they kept in a place readily availabl e ? 

a ppendix 

yes 

yes 
yes 

Do they ho.ve " dog ears"? ......-s--o .... m ... e"'-----
• 

Do the foremen study nny of them? ~y_e __ s_~-,-~-
I would suggest that the foremen be required to read and initial all 
importa nt circulars pertaining to Supervision, eddcation, safety, etc . 

- 2-



c. 

10 . What steps has the Supervisor taken to impress the 
Supt . and foremen with t heir r esponsi bili t y for appendix 

ll. 

t he training of ·workers? (Go int o t his in detail ' 
with each Supt ., and with ~:>upervis0r or staff men, 
if contact ed. ) 

Do foremen have "plans ahead" and t heir work lined up 
on the j obs so t hat all phases of t he v1ork are 
handled in an efficient manner? -:::-y..__e.-.s'-----

Are foremen active in keeping crews balanced nn the jnb?_y~e~s _____ _ 

Q.U.AJ.'ilTITY OF HORK .AS COMPARED TO I•,IAN- FOVIER AVAILABLE Dec. 29. 
1 . Aver age enrollment during past 30 days !~1~5~2~--~1~4~3~ 
2 ~ .Averag e number r el eased to Supt . j""l .... O .... l _____ l--..:0_.0 ...... 
3 . Into ho\Y many working groups was this turnout divided? j 6 5 _......::;. ___ ___,.._ 
4 . List any cr ews which seem ·overly large for economical 

acoomplishment of t he work. Balanced 
5 . Li s t any jobs nn which the output for t he past 30 days : 

impresses you as be i ng too low . In your judgment , ' 
wha t are t he r easons for low '>Utput ? 

6 . List any jcbs on which the enrol l ees do not put i n a 
full 6 hours on t he job , exclusive of travel time . 
Give number of men involved and specific r easons 
why a f ull 6 hours is not spent . If l e ss t han 6 
hours is not full y just ified due to except i onal 
circums t ances , vih8t ac t ion has been taken to cor-
rE'lct t h is? 

7. How many spike Ctmlps are out? 

o. k . 

a ppendix 

none 

• 

Cp.Ov.23 
Wood 10 
Sick 10 

• s. How many enrol l ees in such camps? 
9 . Could the number of s pike camps be 

2 men on detached service at Spk . Whse . 
increased to i 

advantBBe? 
On what jobs? 

USE HJD CARE OF TOOLS AND EQUIPMEl'lT 
1 . How many' of the follcvri ng machines on th e job : 

Trucks, l i t.on 5 ; Pick-up 1 ; Dump __ _ 
Bull dozers ; rrractors ; Compressors 
Jackhanuners ; Shovels ; ·Graders --~ 

2 . Vfua t additional trucks and machines , if any, c0uld be 
used to advantage and \;rhcrc ? 

3 . Has Superintendent t ri ed t o got mor e trucks or 
machinery , and nith what r esult? 

4 . What machines , i f any, are out of commission, for how 
long , and for whnt cause? 
Hor1 much of thi s time loss was prevGntablc , and how 
mi ght i t have beon p r evented? 

6. Are t here any idle t rucks or machi nos on the j ob? 
List numb er , type , and cause of idleness . 

?. Have surplus trucks 0r mach i nery, i f any, been re-

no 

1 Gallon Maintainer 
For e st owned in 
storage 

no 

no 

a ppendix 

a ppendix 

por t ed to Supcrvi sor? no surplys 
s . Is full use ba ing made · of all t rucks? Do they doubl e i The trucks are 

shift whore possi bl e , haul capaci t y l oads , stagger ! used to the b e st. 
creVT hauling , make unnecessar y t rips? ; a dvanta ge possible. 
Discuss i n det ail . ' Truck s do no t double 

shif t or sta gger crew haul . No u nne cessar y trip s no ticed .. The work 
under way would no t make it fea sible t o double shift o r stagge r crew 
haul with t he truck s. 

- 3-



9 . Are bulldozers double sh ifted? 
If not , why? 

10. Are jackhammers doubl e shifted? 
I f not , why? 

11 . Are grading outfi ts double shif ted? 
If not , why? 

12 . Are enrollees being used to f ullest extent feasible 
0n bulldozers and tractors? 

13. Pxe blasti ng machines in use on all jobs requiring 
explnsives? 

14. Are there fully experienced powdermen on each job 
where explosives are used? 

15 . Check use of powder in loading and in execution . 
Ccmrnent on it . 

16 ~ Is powder rat.i0ned out by Supt . to p0wder foremen? 
17. Are there adequate shop facilities f or sharpening , 

fitting and repairing all t ool s? 
If not , what is lacking ? 

18. Are t0ols properly conditioned for use? 
19 . Do you find any tools , equipment , or materials 

s cattered about on the job , or are they gathered 
up and proper l y stored? 

20 . Dn f0remen keep their crews fully equipped with 
ne cessary tools fu<d materials? 

21 . If material or equipment delays occurred, what 
caused them? 

none • none 

none 

none 

none 

none 

y es 

appendix 

yes 

yes 

none 
ye s tt 
only For m 118R-l 

22 . (a) Do all tru ck drivers have permits? 
(b) Are speed and driving rules posted in truck cab? 
(c) Any evidence 0f violation of the s e rules? no Form 607 

23 . (a ) Are servicing fecili ti os adequate? yes 
(b) Is camp equipped with grease rack? yes 

24. 

{c) Is adequate check kept on gasoline and oi l issue d? __ ~y~e~s~----
(d) Is the handl i ng of gas and oil and the storage 

t hereof dono in a safe maPnor? 
Docs Supt . roquir8 drivers to service and maintain 

yes 

trucks i n accordance with bookl et , "0- ECW- ER-Equip-
ment , Truck Maintenance- Camp Supt ' s Responsibi lity" ? !~-~y,_..e .... s..__ __ _ 
Check at loast t wo trucks aga inst tho r e quirements ot 
this booklut and report your findings in detail . ; appendix 

Doc s Supt . f eel that the mechanic s ervices assi gned to! 
his camp aro adequate to kcop the trucks and machin-
ery in proper condition? ~~y~e.s~-----
If not , discuGs availabl e services and additional needs . 

E. FIRE COf-Ti'ROL PREPAREDNESS 
Vlhat is the standard of preparedness s e t up for the camp? 
Is equipment to this standard at hand? 

Is i t in proper condit ion? 
Is tho pros cr ib ed flying squadron selected , 'WGrhoaded ;,! 

and trained for its job? ;...__ _____ _ 
D0 the selected srmkechascrs un derstand their job? 
Are the 0ver hoad mon assigned to tho flying squadron . 

the most competent fire bosses available in the camps? ------What preparedness measures have been lined up in ad-
dition to th ~ prescribed standard? 

-4-
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? . .A:re adequate arrangements agreed upon with the Com
mande~ f~r holdi ng men i n camp in cases of impend
ing need? 

8. Are available transport faciliti8s adequate f0r quick 
movement of ?5 men? 

9 . What ~dditional measures other than increasing size 
of squadrvn might be taken to impr0ve adequRCY of 
firefighting preparedness? 

10 . Check prohibition against smoking away f r om camp PX
cept at previously designated (posted) smoking sites ,! 
places 0f habitati on or public camp grounds . Ha,-e · 
enroll ees been duly informed and are they complying? ( 

11. Check fire protection in main camp . This is primarily i 
an Army responsibility but the following should be : 
g iven attention by the Supt .: 
( a) All chimneys and stove pi pes in F.S . buildings 
to be s creened or provided with s park arres ters . 
(b ) Metal floor boards under st0ves . 
( c ) Blacksmith forges to be provided with screen 
~r screened hood . 
(d) Fire ·extinguishers should be avai l able in F. S . 
buildi ngs . 
(e) St0ves should be safe distance from walls . 
(f ) St~ve pipes should be riveted at joints where 
ther e is any danger of t elescopi ng . 
(g) Check f0r safe collars and roo:' jacks . 
(h) Has a fire marshall been designated and is he 
giving proper attention to his dutie s? He is l'e 
sponsible for maintenance of fire tool caches , 
fire- proofing camp sites a"'ld is the fire prevention 
expert . 

NOTE : Other f ire prevention covered under G- 7. 

F. COORDlliATION ·.HTH ARMY 
1 . (a) Is canp construction compl eted? 

(b) If not , what r ermins to be done? 
( c) Vihon is i t oxpec tud to finish this? 
(d) How many enrollees aro eneagcd in camp con

struction work? 
2 , I s camp construction over- refined? 

no 
yes 

appendix 
yes 

• 

Fire marshall - . no 
Cir cula r 0-471 
not available in 
fi l es 
Safety engineer- yes 

yes 

no 
Cite i nstances . 

3 . (a) If Army overhead, aside from construction 
f0rCAs , consis ts of more than 23 men, list the 
\.18es to which the surplus is being put . 

(bl · What action has been taken to reduce the f~rcA 

:23 including asst . to 
!edu. adviser . 2 over 
ithe 21 overhead author
iized by district 

to 23 unless extras have been approved? 
.ftxe Forest empl oyees and Army cooperating effectively? !._y,..~;;;e .... s~---
Does Commander S\7itch men without consulting Supt . ? ;_.n~o"-------

8 , 

9 ~ 
10. 

LEM 

Is mess satisfactory? Quantity and quality, a v e:¢..:..a
4
g._.e..__ ___ _ 

Are arrangen.ents for lunches and "extl·a shift" meals (extra shifts , none 
sati sfactory? ! lunches satisfact~ 

Is camp discipl:i ne such as to streilbthen. the dis- :Intentions good, • 
ciplinary measures required ')n the job by the work :methodic execution 
~ency? l acking a dequatfte jlld gment • 

.A:re men interested in their work? ! 75 percent a re 
Is selecti on and use of leadPr and asst , leader pos - F . S. Army 

i tions satisfactory to both Rgcnci es? Leaders 5 
all assigned to Forest Servf~e Asst . Leaders 6 7 



G. 

H. 

11. 

12. 

~x~ housing facilities fnr work agency employees com- , 
mensurate with those occupied by l\rmy men nf :::inilar · • rank? If net , what· is ne·~ded . y~e-=s~----

Edu~atiC'nal ~cti vi ties , (a) DoPs camp h<we an 
educational advisPr? 
(b) How many enr 0ll ees arc taking coursPs? 
(c) Pxe w0rk ~ency employ88S eocperating? 

teaching night courses , 

yes , W. W. Garver 
reported 97 percent 
all for emen ar e 
e~cept superintendent . 

SAFETY PRCG RAM 
1 . rf~s a saf8ty cnmmittee been Pstablish8d? 

(Se8 paf,PS S - 2 to S - 4 ECW Handbook)y t~-..::::e~s'-------
Does the c':>rnmi ttee havA weAkly mectin~s?y ,J.._,.e'""s......_ ___ _ 
Have the Supervisory personnel and leaders and all excep t sk . wkr . 

asst . leaders taken the first aid course? Jim Drixell have taken 
I s transuortation 0f enrollees handled in accordance first aid course 
with Safety Division Bulletins No . ECVT-1 and EC.i/- 19? 
(Pages S - 7 and S- 41 ECW Handbook. )y ,;.. .. e""'s.__ ___ _ 

5 . Have goggl es v1here required been ~ upplicd to enrnllees 
and do they use th0m? (See page S -1 2 ECW Handbook) _y~e..o;~s ___ _ 

Check carefully and CIJir.ment 0n the handling and use . 
of expl':>s i ves . (Pages S- 21 and S - 23 EC'II Handbook) po .explosives used . 

Check for compliance with fire prevent .. ion suggest ians ~n compliance with 
of Safety Division Bulletin :t-b . ECW- 20 at any ' regulations . 
garages and gas and 0H sto:::-age buildings . Cvmmm t . ; 

s. Li s t any suggest i ons yrm may have which would improve 
safety conditions at camp nr on the job . appendi x • 

GENERAL 

Comment on any pertinent foaturss not cnvercd i n the 
regular repc·rt . 

I . St atement by Forest Supervisor o:::- State F0rester : 

I have read the above report , di scussed it vlith 

Inspector Akridge --- and desire to comme~t 

as follC'ws : (Use extra sheets where necessary. ) 

Report may l eave the erconeous impress i on that pruning job and 
pole t reatment wer e started as a result of Akridge ' s inspection. 
Statement is in er ror that treating job is an experiment to determine 
correct mixture . I have already communicated with "E" about difficulty 
of getting proper penetra tion. 

The method of pruning follows plan recommended by Davis -
l adder method al so proposed . Fort Wright has accepted responsibility 
for repair of C- 544 and it has gone into Fort for repairs . 

(signed) Chas . D. Simpson 
- 6- Forest Supervisor , or 

State Forester 

• 



A.t?PENDIX TO GENERAL I:t-.S?LCTiuN REPORT CA4J? F-182 

A. Quality of Organization. 

1he Master \ork Plan is being followed as nearly as ';)ossible . 
All the highest ~riority jobs are ~a1ned and scheduled to be finish
ed in the allotted time. 

The Superintendent keeps a graph chart shm1ing the rate of 
accomplishment based on the plan of work . 

The Supt . rer:uires the foremen to "CePp the ECV, Job Sh~et and 
ECV Project Progress ~ecord for their respective jobs . I believe that 
bettf:'r results 11ould be obtained if the Su>Jerintendent _;:ept tbe 
Progress Record v.hich is just a s1.1-nmary of the job sh~"'ets uertaining 
to the Project . In checking a fe,,. of the job sheets , some of the 
required data is missing such as adecuate description of the day's 
~.ork; daily ac :! omolisbmPnts expected; description, amount and .cind 
of nork, etc . These f0rms ~parently vill develoo into a pe~functory 
O'')eration, Vvhere the origin.1l idea of the forms will be defeated • 

.A . ll . The following is e1. list of foremen's names , rates , description 
of crev. s and projects .• 

Lnrollees 
ForPmen Rate Pro.iect L. A.L. 

11., L. Fisher ~140.00 Road Cleanup 16 2 
Lyle Brov;n 140. 00 11 11 18 1 
\,al t Beasley 140 . 00 " " 19 1 
Roscoe Maryott 140 . 00 Stand Improvement 12 1 1 
LeVerne Griffith 140 . 00 " " 9 1 
Jim Drexell 1~0.00 Skilled worker, treating 

telephone p )les 4 1 
Stand Improvement, other 1 

Forest Service over-
head 5 1 
Truck Drivers 6 
Detached Service 
Spokane ''··rehouse 2 
Army Overhead 23 5 7 

A.l7 . 1he clerical ~ork anpea~s to be e~fectively handled. I be-
lieve th::..t a letter filing system could be ;'Ut in e.2'~ect. 

A good system is o.dvoc·-ted in the FCv handbook . The ..~.. iles ap::->ear 
to be ·short of important circulars, and a~_ecuate references. It 
is possible that some of the circulars , 0tc ., are in the files, 
but could n Jt be found . 

The r ec uired amendments for the ECt Safety Mfnual~ 
have not been posted in the manu~ls and a'parently all these 
amendments were not available. The ECY.,. :n~nuc...l -.·,~s uw to da to 
exce~t for one page. 
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B. ~uali ty of V.ork Accomplished. 

I bel ieve that t he Superintendent, f oremen and ski l l ed r.orkers 
f ul ly understand the standards and specific::.. tions upon work v:hich 
t hey are engaged . T-wo nev, pro.jects vmre started at the time of 
t ~~s inspec tion. The t~o jobs are pruning and pole treating . 

On the pruning job the enrollees are green at the work . This 
is shown in the qual ity of work . The foreman in charge of this 
~:>roject fuLJ .. y understands the stando.rds , specific::..tions and cor
rect application of them to the job . The foreman (LaVerne Griffith) 
on this j ob is very active i n te.J.chi ng these enroll ees , as during 
the time spent on the job improvement was noted i n the quality of 

lf. ork . The uanti t y of work ..)robably will be sacrificed until the 
enrol lees become proficient . 

On the pole treating job v.hich was started at the time of the 
inspection, there was deviati on noted from stc;.ndard practice such 
as treatinb of poles that were no t sawed off square , tops roofed , 
a nd t reati ng of small pol es . Ther e are other points the Sunerin
tendent took action on there . The treating job is more of an ex
periment i n trying to determine the correct mixture . They ap~arent
ly are having trouble in obtaining the correct penetrution of creo
sote , although it see;ns that they are receiving the correct p:cnctra
t i on of oil. They have decided to resort to the 11 pi n tacki ng" 
method to obtain the penetration 3/ 4 11 to 1 " ·in the cedar poles being 
treu.ted. 'lhey have been receiving about 1/811 to 1/4 11 penetration. 
This Has shown by different tests . 

B. 4 . I would sugges t from a fi r e hazard standpoint that the ac
cumulation of limbs and branches resulting from the pr uning 

operation be scat ter ed instead of being left ~iled at the ba3c of 
the trees Nhere they have fallen fro!Il the pruning operation. 

I believe that a better organized ·nethod could be wor'ted out 
on the pruning job . The ~ethod used now is three operator s , the 
f irst of whom, with a hand pruni ng saw, goes through the prunes the 
trees up about six to eight feet ; the second \;i th a ,1runing sav; on 
an eight foot handle, and ~runes up as high as he can reach, and 
the last opera tor has a pruning sav. vii th a 14 foot handle and he 
~runes u~ to seventeen feet . It a~pears that there coul d be a 
t Plescope handle devel oped so th:...t thP l·.1.st tvo operations could 
be combined in one . 

B. 5 . LaVerne Fri..lfith v.as not active in te ... ching enrollees , 
although his j')b v.ould cal l for ID0"" 0 teaching ai the time of 

inspection, his job being a new one , wherE'as the ot her forei''1en 1 s jobs 
have been underway longer tha.n the Stand Improvement . 1~11 thP other 
job~ shm. results of tro.ining • 

..t:l . 10 . Concenning 0- ECW-Fduca ti nal .~.>•a teri1l memoranaum of J une 30, 
1936, they have not posted the required maps or made or 

posted the forest wri t e ups . There is a forestry course given in 
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in this c· mp to enrollees th...t are interested. The Supt . stcttes 
tlw.. t all the :'orem~n are given verb.l instructions to stress the 
points broq;ht out in this memon,n0um on the j'""lb . 

C. Quantity of V,ork as Cor:,pared vi th Man- Power Available . 

The quantity of ~;.ork appears to be satisfactory for t'-'lis 
time of year. Thes e enrol lees from Arkansas have not bEcome ac
climated . This colder cl ~mate prob bly has. some effect on the 
quantity or hork . The Suot. stat.s thc..t he can see some drop in 
pro uction since colder ,.eather has set in. He bas con-"idence in 
the forrmen ' s ability to raisr> the tor:;~.lc. of the boys . At the 
tine of t"e inspecti ')n, ~'i V"' enrolle s 'fl<: 1 cod off the jc b on 
Mond~y and on Tu:;sd ...... y t .. o 1.ore •·al-ced o:'f tre job. 

C. 6 . On the roadside cleanup , the t Y.o 26- rnan crev.s are putting 
in about 5t to 5J hours on the .job . This crev. leaves co.mn at 

· 7: c0 a . m., arrived on the j•JIJ at about 8 : 20 , works to noon, goP~ back 
to wor k at 12: c0 p . m., le ..... ves the job at 2 : 25 or 2 : 70 p . m, and ar

r ives back into camp by 3 p . m. 

1he Supt . statec; that this crev.r hav e been putting in a full 
six hours on t~.e job un~,il the last snow storm .. hich has clJ+ dm.-n 

t he trav l time to 15 min. to 20 min. 

D. Use and Care of Tools and Equipment . 

D. 4 . There is onl y one truck out o.f comuiss i on, wh~ch is the one 
that ,• .lS dama_;cd on a r"'creati mal trip . Truc'k C- 544 ~;as 

rec:uisi tioned by the Army for this tri~' on Dece1bnr lS and has 
not been put back in shape by the Army at the time of the 
inspection. I underst·.tnd the only r""lJairs nPeded are )n the r<J.C..C 
of the true'{ . This truck is stored at the Coeur d 1 A1Pne Forest 
Service V~re .ouse . 

D.l8 . The tools us~"d on tl e jobs a'J:-ear to be _in good condl.tion. 
'Ihe . .1c..intenance on some of the reserve tools is n1t very good . 

Thi s was due to the ~ov. er engine being out of order . ThP pm\ ')r 
t ngine was received at the time o-~" this inspecti on, and acti.)n had 
been taken by the Supt . to sharpen the axes . Some of the v.edges and 
sledges among the r eserve tools , have mushroomed heads . 

D. 24 . Two Ch v~olet 1~-ton trucks were checked . 

The t r ucks , as far as general maintenance , care and servicing 
a Be concerned, are in very 6 ood condition. 

On the tv,o trucks chec .{ed , C-507 and C- 3c2, 1 bc.lieve that 
red f l ags should be. at+ ched in the caJs as uQVOCated in Circular 
Letter O- £Ch - F&S P&S ·~otor Vehicles 0-695 . The f lags in C- 507 
bav P been stored unuer the sea.t and ·;:er0 dc:.mag<1d so as to be Jn
serviceable . This driver should also be inst~ucted in the 
proper use and placing o~ f l ags and :lares . 
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D. ll.(a) Fire extinguishers are available in all Forest Service 
buildings. They are located inside of tre buildin~s 

which are ':rPpt locked. lhef r fire extinguishers '. ould not in
stantaneously be available from the outside , until the ~ey was 
obtained . I would suggest a trar, door on a l l buildin5s v.ith the 
extinguishPr mounted on the door . This door could be sealed ;,i th 
a Government seal , and in case of fire, the fire extinguisher 
would be available Jirom inside or outside without •oening the main 
door and the extinguisher cou l d be used on a fire inside of the 
buildin~ through the t rap door . 

G. Safety Program . 

~ . 8 . I would suggPst that the front tires on trucks hauling men 
be repl aced if the treads of tires :-ave become worn dm.n. 

There was one truck noticed tb. t had bn.aly -v.orn trAads on the 
front wheels . 

I '.vould also suggest that a stop sign be installed wherP the 
camp road enters the highway, and that a l l trucks should stop be
fore going on the gravel high~ ay . 

The paragraph, 11 The Law\ and CCC Truck Drivers " on page S-8 
of t he ECW Handbook should be announced to all CCC trucA drivPrs and 
I also suggest posting this on the bulletin board . 

I believe that some attention should be given to the burning 
of brush under the telephone line on the roadside cleapuo job, 
one place ;nspectPd, the galvani?ing was fo'.lnd burned off. 

GPneral . 

1he Su)erintendent and foremen a.re very inter•~ sted in their 
~ork . They arP a.lso very alert in trying to i mprove methods of 
doing wor.r . 

I bclievt; that it is a mistan:e in this camp to uestroy o.ll 
back circulvrs that t.e-re is~uPd in nrevious ··eriods . Appc.trPntly 
the Superintendent cleaned out the files at the start of the )eriod . 

- 10-



.. Fife Copy . 

0 (ECW) 
SUpervision - Coeur d ' Alene 
Inspection , F- 182 

Coeur d ' Alene , Idaho , 
January 5, 1937 . 

MEUORANDUM FOR R~T\lGER V. C. MOODY 

I spent December 29, 1936 with your assistant , H. F . 
Flo berg and EO' Inspector, Frank Akridge, inspecting the work 
supervised by cr . Newcomb at Camp F- 182, Beauty Bay . 

Marie Creek Pruning Crew 

This work had just started on December 28 with Foreman 
L. Griffith supervising ten CCC men . The job was fairly well 
under way but the following points were noted: 

1 . Evidently insufficient preparation had been made to 
.educate Griffith in the proper way to handle pruning 
work . Griffith had not seen the plot worked by Davis 
last fall nor had sufficient explanation been made . 
Newcomb should be on the job the morning the job 
starts and help start the job properly. It is telt 
that Inspector Akridge ' s presence should have made 
no particular difference in the matter . No regular 
crew lineup was made the first day , trees were missed, 
limbs and long stubs were left . Griffith should re
work this area, as was talked of on the ground , and 
iron out some of these difficulties. 

Detailed information should be kept on mandays 
worked per acre, acreage covered , and a permanent 
4- inch scale map made of the area that is to be 
Vlorked . This work is particularly important :tn that 
it is about the first job of its kind to be done in 
this region with the exception of some experimental 
work done by Davis . 

Stand Improvement , Beauty Creek 

The crew, supervised by R. Ua~ott , was not on this work 
on tho 29th . The work completed during the last feiior weeks 
looked very satisfactory with a sufficient number of check plots, 
both temporary and permanent , being made . It is apparent that 
snow will cause some difficulty in working conditions . Newcomb 



.. 

Memo. 1-5 - 3 7 

demonstrated real interest and thought for his boys by placing 
them on another job until ~~rking conditions improve . 

Telephone Pole Treating 

The equipment , tank and general lineup for treating poles 
appeared to be well built and well planned . The hours for 
treating in 50% creosote and 50% oil solut i on were according to. 
regular instructions . The solution is kept at 200 ° F . for a 
minimum of' seven hours and then allowed to cool for ten to 
twelve hours . Some difficulty is being experienced i n the depth 
the solution will penetrate in cedar , only about 1/ 8 inch pene
tration with the present method . 

It is necessary to purchase a spiked hammer to use in 
perforating the poles to secure proper penetration of the solu
tion . It is necessary to secure the best treatment one foot 
above and one foot below the ground line . ~e should also 
attempt to secure a careful treatment of practically one inch 
of the sapwood in a pole . Tamarack and cedar are very difficult 
species to treat and no satisfactory method or solution is used 
at present without perforating the pole . 

In talking with Nr . Simpson on this subject of treating 
poleo, he decided to write ' • lhitney of the Experiment Station 
and give hi~ our present problem. ;e expect to receive some 
definite information shortly on this subject . In the meantime, 
it is suggested that you lengthen the hours of hot treatment 
and cold treatment for various periods and carefully check 
results . The daily report should be kept up currently on this 
work . It is not considered vrorth while to treat some of the small 
poles that have been treated . I suggest that we treat only the 
standard poles that will be used . Ve have insufficient funds to 
treat every kind that might be picked u • It was noted , also , 
that the butts of the poles were not all cut off square . This 
was pointed out by Akridge on the ground and is according to 
Handbook instructions . 

ECW Handbook 

It was suggested , by Akridge , that each canp superintend
ent read and initial all new Handbook amendments, and foremen do 
so as well . This is a good point . Also , have each foreman read 
the Handbook over several times· a year . ECi supervisory per
sonnel should be up on the general instructions . It would be a 
good practice to have the foremen spend time on fire manuals and 
general forest manuals during the winter with a general class 
onoe .a week . It is sugeested that you have your superintendents 
and foremen so instructed . Flint could well absorb this 
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Memo . 1 - 5 - 37 

information with the rest . 

A general summary of the camp work and the way it is 
being handled is satisfactory. General instructions in the ECW 
Handbook should be well understood and followed by the foremen . 

The superintendent of any Em; camp is receiving a salary 
that should call for a man's being vtell versed in forestry 
practice , handling of fires, knowledge of all available regu
lations and keen interest in carrying on the job . It is felt 
that Newcomb could meet this requirement much better than he is 
doing . 

Very truly yours , 

CHAS . D. SIMPSON, Forest Supervisor, 
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Off · & F t ~"at1tfaoto.-v leer s or es ers ••• • • ••••••• ____________ # ___________________ ___ 

Indt-vidu a l Clcthing and 
E 1 t Co reot1on •de. 
•qu pmen Re~ ords • • ••• •• • • · ·· ·· ·-~~~~~~~~~~~~---------
A11 R d lbt t eptr to+dl ordlfea. 

,ecor · s , C & E •••• •••• ••.•• • -1~~~~------------------------
supply of All Forms Requ i rAd • •• • _1t~e~a~~~~n--------------------
Fl.l r !• •at1*tactery en ~e~us •• • •••••• • • • •• • • • •• -1~~.,-.--~~~---------------
Food Str~reroom St ock Record • • ••• ~ft~U~n~U~!~nt-..t.nt.•wn_t_u_fY __ • _____________ __ 
Regi t ~ M ·1 R d sattsraotarv sere~ 1a l eoor •••• •• ••··~~~~~wW~w----------------------
of'f 1 ~ · t !«t teraotow 
• ce r s heg~s er •••••• • •• •• •••• ~~~~----· #~------------------...-

Le V R l. t (Enr 1' ) Satl i t &OtoMf a e eg s er o ~ee s · ··· ··~~~~--x·.-J ____________________ __ 
GENERAL EFFICIE.NCY OF PAPER VlORK_.._~_at_l_l_r&_o_to_f"Y..;_ _ _,_ _______ _ 
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G. SUi'FLY FACILITI ES : 

l. Are SuppliPs Being Pece iv~ d Regularly __ ~Y•e~•~-----------------------------
Tn Satisfactory C~ncition. _____________ Y,e~~·------------------------------

2. Are Requ i sit i<"'ns F i lled. !"r '">:nptly ______ .Ti.,.•~•::--------------------
.{ i th Mn terials as l)rdf'r·ed _ _ _____ ·--'-•-•-------------------

Jf . F' JP.l!.S or OTP.ER E..V.ErtGENC It:~: 

l. Fires , when Cqp t1N ( 1n aho"fer bouse). 
2 . i o . of Men ~n Fi re3 
.3 • \:e thod of Ra.ti oning ________ __, ____ R,...e-pO~r ..... t-....lll--.B·e-id~q-llar--.ti....-r-•-.-------

4 . :·.iethod of Cloth ing nnd Equipp ing, _________________ __ _ 
_5 . Off1cers (NAME) C'n Fire ________________________ _ 

6 . o t :wr Emer genc ies ------------------------------------------------

CO:.(.} LAINTS or SUGGESTIONS by COMMAimiNG OFF TC.ER: 

RE:lARKS : 1. the preaeAt oond1t1on of the toUet roo11 la 1n an Unaathfaotory 
condi tion. Thte te probably parti•llJ due t o froaen plu.blft&• but retardl••• 
of this the floors , walla and totlet bowle will be cleaned at onoe and totleta 
not 1n proper ork1 order will be oloaed off to preYent thetr uae b,y enroll•••• 

2 . M eoon aa tunc!s are aYaUable proper •t•t.i• ehould be taken to 
provtde better laundr,v faoll1t 1ee f or oleauina of enrollee•• olothtng. 

(OVER) 

~lOTS : The same systE::l cf ratings as used on F.ffi c ieMY Rep~rts will r.e used where 
required , i.e., 

superior, 95% t~ 100.% 
Excellent , 85% t~ 95% 
Satisfactor y , 75% tc 85% 

~nsatisfa~tcry , 65% to 75% 
Inferi~t . Belrw 65% 

-------~---------T~tal Efficiency ; Rating for Cwnp ____ a_t_t_sf_A_o_t_o_r~y _________________ __ 

~~ C aran • a&eldrul'l 
Captain, tnt-Ree •• 363~d tnran r,y 

Inapeot.or 

District H~adquarters CCC , F~rt Gel")r ge Wright.l ~Vash . January 27t 
To: Commandin& Officer, r,o . ~?t\1 , Camp. •lrJ2 , Coeur 4'!1en•, 

193 7 
IdibO. 

Deficiencie s as noted belN1 will be o crrectE> d at once r1t.d a r eport of action 
taken sub:nitted tc D. li . Q. within ten (10) days ~f d a te of tl~is inspection.. 

Deficiencie s Noted : 
( 1 ) Sec ._!_Line 1·2·.3-4-6- (2 ) sec ._!_Line 9-1S-20•;ll•\3 ) sec._B_ Line 22-27-
(4) Se.c._~'_Line 17-23• (5) Sec . __ Line (6) Sec . __ Line ___ _ 

By 0rd~r of the Di etrict Co~mander: 

~A~· ' / )/ / «r .}AJ,;?d~~ 
Fnrd Trimble, 

Captain, F.A,-Rcs ., 413th F.A., 
Executive Officer. 



(Cont'd. ) 

3• ,11 -n '~re in OL~~ t time of inspeotton, b~t ~e,~rdleaa 
or t~1a taot the berr.~ok could be kept ln ~ better oondttlon, all bun~a 
nea~ r and ahould not be aoatterod aroQnd thrGu~~ the bar aoka . The tops 
or lo~kers will bo kept clean. Aleo weekly 1nepeot1on will be ~de ot 
all lockera and t ... dtate steps will be taken to keep these in a neat and 
orde~ly manner. 
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!?O~T c .s:.JFt::E ·~"VB IG;l'T vT: r 
CA'·.~ rt.~SH:CT -a"J :=' 1:.. 

I-101 

Pe r At: t hcrity ~ . o. __ -":·. 0ntE> 

• 

.... ~.: ..... _!.1 i l e s 

FERSON!\EL - Strength and Cond i t i on: 

l . C!'mpany Strength 11o. of Me-n SICK._~_N..,. ,.,n f)VfRHEAD.---"):.....L.----
2 . No . of Men m1ARGEO TO TECHNICAL SEkVICt._~'n._ ____ ·------------------
3 . 
4. 

s. 
6 . 
7-
" c . 
<.· ' . 

lC . 
ll . 

J;o. etf CFFICffiS ASSIGNED N,., . ('If CFF1Cffi3 I'RSSENT A"- ~J>S.? .--1-

GENERAL EFFICIENCY ~- c ,-mmand ing OffiC'er • ---
su~r:riir.ate Officers. _ _.~-.......:~t.:..::::,::u;;.~---------------

PP.YOCAL EQ.uiF:ftFI~T end S~ITATICN : 

1. Latrines ( T';pe) •• • •••••••• 
2. Pe.th f!ouse s •..•...••...•.. 
3. J aundry Fac ilities •••.•••• 
4. :::lecpir:g QUarters ••••••••• 

s. Mess Hall •• . •......•.•..•. 

6 . Kitchen ••.••••• . •••••••••• 

7- C0oJ.er (M~ at, etc . ) ...•..• 
8 . F.oot Cellar ............... 
0 Garbage Disposa l •••••••••. / . 

lO . Re c r e o.ti,.,nal Buildir.g •.••• 
11 . Educat icnal Build ing •••••• 
12 . Ca.mr .6Xohe.nge • •.•••••••••• 
13 . Equipment StCT€l.' COr.l. • • • • • • 
14. surplus Equi_r, . st')rer l'?om •• 
15 . Infirmary & Medic al 

Equipr:1ent &. Pe I' so nne l. .... 
16 . .AdGtjnistratir-n Bu ilding ••• 
17 . Offioe1 s Q.uarte r s ••••••••• 
J.. t . Gue s t c;.uarter- s •.• •.•..•..• 
17 . Forestry Qu arters ••••••••• 
2C . Fire Pr ecautions and 

Prevent i tivs s ••.••• •• ••••• 
21. All :!ee.tlng Equ i pment ••••• 
22 . Gen €r at() r F.ouse & Equip ••• 
2'=' ..., . F!.lel Proble~ ...• . ....•...• 
?4. Water Fr~bl~m ••••.•••....• 
~ ~:. Fly Scr eens & Traps ••••••• c..J • . 
26 . Constr uction Completed •••• 
27 . GenPral Camp Sa.ni tation ••• 
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u s1,E sui I C. MESS and !:lt:NDF.Y JTE!.{S : 

l . Food.~~~~-~~.-~~~--

2 . 

j . 
4. 
_s . 
6. 
?. 
~ . 

D. ThANSP0ETATION : 

1 . C~r.di t ion. ____ ~~~~~~~~------~~~~~--~~--~~----~ 
2. June 11, :~35 , Fully nnd Pr~perly 

J . 
4. 

l 

E. EDUCAT IC'NAl &: WElFARE .ACTTVI'!'IES : 

1 . Educat ional Advi ser ____ ~~~~~~----------------~---------------
2 . 
3. 

• 

F . RECORDS and REF'JRTS: 

l . syste~ ~r Filing •••. •••••••••••• __ ~~~==~~--~------------------
2. Co~pany Fund Re0or ds •••••••••••• 
3 . Ca~~ Exchar~~ R9cor ds ••••••••••• --~~~~~~~~~----------------
4· Date of Lust Inspe0ti~n of Aocts. • l~JI. 
5. C0r~esp•ndence 30ck •• • ••••••• • • • ____ ~~~~~~~----------------~ 
6 . Mrr ning Rep~rt ••.••..• ········ · ·----~~~~~~~------------------
7. Siok Repcrt ••..•. •• .•..••.•..••. __ ~~~~~=-----------------------
0 . Duty Roster •......•.•...•.•..•.. __ ~~~~~~~~------------------
9 . Trans p ()l' tat inn Re que s t.s •• , •• • • • • --====~..::.:::=-______________ _ 

10 . Dai ly :·;ork R ~'~Port •• • •. , •••••••• ·---..:!!!:..:~~~~~~-------------
11 . Da ily Sanitary Report ••••••••••• __ ~~~~~~~~------------------
12 . Da ily Diary (Leg of Events) .... ·--~~~~~-----------
13 . Fi le of Company SpePia1 Or~er s •• __ ~~~~~~~~------------------
14. Minut~s ~f Las t EafAty 

Comrni ttl'! e Ma et i ng •• . ...•••••••• • __ __:,:.:t!.:1~•~t~~;e,:o:,:to~r~vc•=-----------
15 . F1l'3 of All Orders , Mern~s ., ~to . 

Distri~t and C• rps •••.•••••• • ••• ____ ~~~~~~~-----------------
16 . Recor d ~f Telephone Calls 

ann Telegr ams •••.• • •••••• •• ••••• ____ ~~~~~~~-----------------
17. F0rm #86 (or QMC 46 9) ••••• • •••• ··--.2!!...:~~~~::.,_ ______ _ 

18 . Form #12 •..•..•. . . . . • • ••• • •••••·----~~~~~~~------------------
1 ') . R.0ster of r .. ;en Checked '"'n 

Las t Sani~ary Inspeotion • • •• • ••• ____ ~~~~~~~------------------
20 . Weekly Rester of Kitchen 

Per::>onlle 1, Sani tnry Jnspention . ·--..!!!==~:::.:.:::..:..Ji!..:..-----~:-----
21 . Me~l Record Report , 

Office r s & Forester s •• •••• ••••• • ____ ~J~t~l=•=t=a=c~to~~~·~-----------------
22 . Ind i vi du al Clothing and 

Eq u i _pme n t R e cords •••• • •• • • • ••••• _::.•_..;.:=.:,::.;.::.:::.::.:..:..tc.~--:----:-:--::---
2J. All Records , C & E •••••••••••••• ___ ~~~~~~~~~~-~~------
24. supply of Al l Forms Requir~d.... a~q. 
2.) . File nf Menus . • • • • • • • • • • • • • • • • • • • WI 
26 . Food st~reroom s t ock Recor d ••••• ____ ~~~~~~~----------------
27 . Regist~red Mail Reoor d •••••••••• ____ ~~~~~~~------------------
28 . Off icers Reg ister•••••••••••••··----~~~~~~~------------------
29 . Leave Register (Enrollees) •• . •.. ________ ~~~~~-----------------
30·. GENERAL EFFICIENCY OF PAPER VfORK. ______________ _ 
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G .... SU.:.,F LY FACILITI ES : 

1 . Are Supplies Being ~€cEiVPi R~gularly ____ ~~-----------------------------
In Satisfactor y Concition 

2. Are Requisit i ons Fi Ucci r~ ly-------....~------·-----------
./ i th Mnter ials as 0rdere d. ___ . ______ ;;_;.. ______________ _ 

F. . F' rr~ ES or OTHER E:V:Ei<.GEi~C I ES: 
ltone. 

1 . Fires , ~hen ___________ ~---·-----------------------------------------2. ;,;o. of .Men 1')!1 Fires _________ n ...;.o.;:;;n ...;.o ...;,._..... __________________ _ 

3 . ~.(ethC'd of P.a.tioning,_~~--:---:---===-----------...._ _____ _ 
4 . :.:ethod of Clothing and Eq_uipping_....l.lr..=.:..:=-----------~---
5. Cffi-:- er· s (NAME) C'n Fire ______ ~.:.:.;::.;:._ ________________ _ 

6. C·t:.1er En erg, enc ies __________ ----',.u!IW.!:L--------------------

cc~r~LAIIHS or SUGGEST IONS by COMW.AiWii~G OFFICER: 

R£:..~f(RKS : Cont. a. l - Urinal muat bo olecnor. ced toilet br1.10heo. alla in 
urrret rooza nett wash~. 
Cont. B. 3 - icept ne•' a,rid oloen. Old tent to bo dried out and folded. 
Cont7 B· 1 - Uea.t auat be huac up • . 
Cont. n. 10~ Equipment aatistaotor, otnua. 

The barracl.. lookera in tMa o p e aenerall¥ 1n an un a.t1etl otory ocnui tion. 
InaJ><'ot1cn will bo r:wlo ot all lookers eAch 11eok, and tho oondit1on ot DMtet will 
be 1~pro.od ~ed1ately. . 

Th .Ue or boxea anel tin· 0~11 at kS.to en door la oxtrem ly \Ul&atiatactoey. ~ 
nth e o oond1t1on wu found on a.Pronoua .. !na"eot1o!} .. and the ~l~e wa.a jrcl•ft to w rewovod. It la reo~nded tna'U 1n ta.v.~ l"Uture .... ruoxoa n O....:l& over 

;wTE: The ea.me syste;n cf rating s as used on Eff'1cie r.~y R~pcr ts wil · ~ use whe e 
required., i . e ., 

super ior , 9.5% 
Excellent, 8.5% 
Satisfac t ory , 7.5% 

t~ 
t., 
t o 

lOf'% 
95% 
8.5% 

. Tinsatisfactcr y , 65% to 75% 
Inferior, Bel<'W 65% 

T~tal Effic i ency ; Rating f e r Crunp Sat1s~aotorr plua. -----------------

Inspecting ficcr' s 
Claron w. Meldrwa, 
Captain., lnf. Rea., 3631~4 ll'lt. 
lnap ctor. 

Distric t Headquarter s CCC , Fr:>rt Geor ge Wr ight , 'i'/nsh. ___________ l93 __ _ 
To : Cornmandin& Offic er , r,o . , CaT-p _____ _ 

Deficiencie s as noted bel~w ~ill be 0orrect~d at once and a report of action 
taken submitted to D. H.Q.. v:ithin te11 (10) days 0 i' d.£lte of this inspection. 

Deficienc ie s Nnted : 

(1) Se~ • .JJ__Linel-.?·3-4·7-g (2) Sec .L._Line ~-/0 -//- /5' (3) Sec.~Line..Zo-;l./ 

(4) Sec. Line (5) Sec . __ Line (6) Sec._Line ____ _ 

By ~rder of the District Cormnander: 



p y bo e~1a~e1~ taken to tho oan dump• 
ire $Xtingu h r ~ o ator 111 be pla• 4 outa14 1n r d · 

p i nted ox per ins. r~otione . ~CA. 
It 1a r oo ~ded a t the •••• ott1 .. r , Lt. · 'stroll&• vb1t Cru:lp 

t>• 215 tor ti o purpose o etuclylng tl ••• • •ooilAttn; ~t 1n u e t 
· 1a c P• 

• 
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~-~-:-~ FORT C!.SOFGE ·,VB w- •) 'TS fiP }CT CCG..., For~ FGW- I- 101 ¥? e::::r • .. • ""-(. -l; 
GS- • -')~ :- E:-C"\T 
HD b F;:-D~ . ) 
Wh Ce.!np Y-182per At: th crity r.·.o. __ ; . __ Da ;Q'f~~p€<5'tiJ-~-,... . .;;;..c. _ _,_..-+--..;__--------

Company 5701 Conpany Commande r Capt. 1ll1eu ./i: l V '-u; Arr ived 11:30 

Type of C;a.mp __ P_e_l"ttl __ •_n_e_n_t ____ rnspe o tor C&pt. J. O. iilgo Departed 2:.50 

Mileage f'r r:m P. O. • Tc P-182 52 Miles :\oad Cond iti ?ns Poor 

;--r-:-1'"' t' ..:1~, ;~· -
i;) r:. ~ .... . : i A. 
I I 

: 

i i 
I I 
I I 
I I 

I i 
I 

I 
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I 
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j 
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I 
I 
I 
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I 

I 
I 
I 
I 
i 

1 • Leave; 4- arterttJ 16 • Caap Fl-oj; 
F FRSONI\EL - Strength and Condi ticn : 6 - ·ood D&t.U. 
l. Comp e.ny str~ngth 142 No~ c-f }J~n SICK K-:> . ~n QVIREEAD 23 
2 . No . of' Men CHARGED TO TECHNICAL SE!Wl'CE: 92 ----~ 
3 . No. of OFFJCillS ASSIGNED 3 N0 . of CF'FICERS F"~SENT A': [J$2 • .!__ 
4. GENERAL EFFICIENCY -- CmnmandL>tg Offic-.e r Captt .illiatlf - ae . 

su~t'lrdinate Officert= Lt. rastr-ont - Store. ----

s upJ ly Offi ce r Capt. fiillliii Educ a tional AdviserUr. Carre~ 
Ca~p Sur~eon Welfare )fficer Capt. ' llllaas 

5 . SP Tl\ E CAI&"S --_-_-H_<"_w_A_~-a-ny-_--....,B""'o""ne~- No . (' f Y.en. __________ _ 

6. f..C"'W far frc:n MATE CP.i.r!P 
7. How ofte.:1 d,:)e s 'Ccmme.nd~i-ng-O~ff~~~· c- €-·. r_v_l-. s_i_t_S_P_I_K_E_C_A_M-F·================= 
8 • E ow often docs Crun p Sur ge on vi s it ~f IKE C.P}~-------rr::-:~:-r:::'lr.::-=-r=::::---
)· . DISC IF L INE OF PE?.SCNNEl .... atist'a.otory MC'~ALE Sathfaotoey 

RELATIONS ancl COCHD JNATION with FOHEST SERVIC ..!: ·-....,E"'"'x""'o,...,e ..... t'""l"""s-n.,.£-=----
SIGi'.S C"atist'aotory; to be 1ar-roV6d. ·----------

l C. 
ll. 

PF.YS.lCAL EQUIFMFNT and S.AN I TATICN: 
RAmark .s 

l. Latrine s ( T';pe) •• • J":l.~e.~ ... t a:ttefaotory !:ltnna; coda 
2 . Bath Houses ••••..•• •• ••••• !iln repaired. 

new Beats. 
be.dly st.ained, need/ 

3. I aundry Fc.o il it ie s ••• •••• ,,¥'.-::a::".::tt::~lr:~~ror::a:-:::o:it:-::o:::ry=--=~==-=~:::-:•=n~tr::-.--------
l; . :::: l eepir..g qua1·ters ••••••••• Satlttaotory lllmta; bUiiks 

dirty. 
5. Mess Hall ••.••.. • . • ••• • ••• vxceilent ·------------------------------
6 . Kitchen • • .•••••.••••••••• • £2:oeiient . 

7 . 
8 . 
0 
/ . 

10 . 
11 . 
12. 
13 . 
14 . 
15 . 

16 . 
17. 
J.c . 
19. 
20 . 

21. 
22 . 
2; . 
24. 
~ ~;. .:_.,., . 
26. 
27 . 

------------------------------------·-----
C0oJer (Me at, etc . ) ••••••• exoollout; need ••~duat box. 
Root ad'iJ!n. .. 1\~ .. . ..... '"atbf:tct"Ol'"f 
Garbage Disposa l ••••••.••. ,!~~-Ul~e~ar-~--.--7~-b,j---r-an--orhi--r-.------------------

Re c r e a.thnal Bu ilding •••.• tinsat1tof'acto1'7• dirty. 
Educe.ticna.l Building •••••• Excellent 
Ca.rnp EY.change ••.••• • ••••• • -: ... =--a-t~t=-s-=tr-e.-o'""'t:_o_ry _________________ _ 

Equipment StcreToom ••••••• ~:x.oellent 
surplu s Equip . st~reroom •• 's~a~t~t~.~r~a~o~t~~~r-y·------------------------
Jnf irt:~a.r;r & Medical 
Equipr:-tent & Personnel ..... .xoellent inua; lllrror dlrty. 
.P.dministratiC'n BuildiDf ••• ~athfaotOry Off io er s q,u arte r s ....... . . '(CPra~t~frs:-lfr.a~o:"'ltL:::o~ry~-------------------
Gile st Q.ue.rter s •••••••• • ••• !aUstaotory 
Forestry Quarters •• • •••••• ~E~xoe~~x~I~e~Dt~~--------------------------
Fire Pr ecaut i ons and '"ath!'aotory; tire buc-kets tfiould be re:aoYed 
Preventitives •• • •• • ••••••• froa floor. 
Al l Heating Equ lpment • • ••• -~~·a~t~lr.e~r~e~o~t~c~ry~-------------------------

Generator Eouse & Equip • • • tee ~eaark• • 
Fu e 1 pr· o b 1em •••••• • ••••••• ..,.~o=-=o=-=a-----l':oo:::a:-:~t~!~s,.,..Loo:a-=o~t""'o""'ey:::--------------

Wat6r Fr~blem • • •••••••• • •• Creek- Satialaotor,y 
Fly Ser e ens & Traps •••••• • ..,s~ra.:::-E""'lrs~fr.;&:-:o:-.t~o:-ry~---=-------------
Constructi on Completad •• • • Repilrl bith hou.e. 
GenPral Camp Sanitation ••• _s~a~t~l~s~t~a~o~t~o~tr~----------------------
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MESS and Sl:NDF.Y IT.EES: 

l. Fe od ~, Sattetaotory Q~.< ali ty Satlataotory 
variety~ata (Se$ ~oaark•) Quantity _____ s_a_t.-le_f_a_o_t_o.rr~---------------

2. r: i tchen Personnel (t.;u('.:i. ificatirms & Presentability) 
Sat1of'e.otory ----------------

3. Fcod Prcv is i on Stcrer':t .Jm Exo•ll•nt 
4. Tab 1 ew!U'e Sa tl8ra.o!f?rz -,:P,...;l;.;.u:..ot.-p..-..-o-on;.;;.ta~i ... u_r_e_au_a .... t""'~.--- -o .... lr-e-a.ne---.--.-----. 
5 . Cooldn[ Equipl'Mnt athtaot.ory Plu.a 
6 . Cle ~nbg Fa.c il itie s_..;;S;.;t.;.,;t;.;;1;.;e..;.f...;;a;.;o..;;t.-ory.;.a. __ ~--------------
7. Are Mess Stores Fr1perly Accounted for __ f_•.•~----------------------
c. C<'mplaints or suggestiens Concerning Mess ____ _ 

D. ThANSPOF\TA'I rm~ : 

1. Co~dition ! atteractory 
2. Are Requireme4ts of M~~~. #42, Jun~ 1~, l~35. Fully nnd Pr~perly 

Complied with~~·~·~·~~~----------------------------------------
3. Repnir s~rvi~s~~a~t~l~a~t~a-o~t..;.o.;;.ryL------------------------------·-------
4. Drivers Sattafaotory 

E. EDUCATIC'NAl. & WELFARE ACTIVITIES: 

1. Edu~aticnal Adviser Mr. Carver • S~oellent 
Asst. Ed u cat i c n <~.1 Ad vi Mr __ ,.::E::.:!n=.r...::O:.::l:.:l:.::•:.:•:...:.F'.:.l".:::o~•==:;;Cl:n _____ --:::------

2. No . of C(lurses 30 J:o . Enrnlled 140 HC" . of :rnstructers_...;:8:;.._ ___ _ 
3. Magazinos & Papers __ ~ft~•~o~o~1~•~1~DG~~~•~ame~~·~---------------------------
4. Cir~"ulation System of Librery_......;~;;..;.;;.;....;d;;._ ______________ _ 
.5 . Camr) Pa}lel'-:-_.B .... oune...._ ___ _._ _____ -=~~~~----------~-
6. Hecreational Equipment &. Use there"'i' Pool , plAt; poraz, gaa.e, radio, 

bgxtct. ak~•t~lnt~·~----------------------------------------------

F. RECORDS and REFORTS : 
Remarks 

1. System r: f F i 1 i ng ••••••••••••••• ·~V:-•.;..o.;..i.;..ar.:-1---:~-,~-----------
2. Cc~pany Fund Re0ords ••• ~·· ·· · ···~e~e~e~J·&n~UA~r,y~~l~0~4~·-----------------
3. Camp Exchar~e h9oord s ••••••••.•• See January 165. 
4. Date of Last Inspection of Aocts-.~oy~D-i~s.;..t_.~H-q.;...~~~e~b~r~u~ar~y-r§-,~1r.9~37~.----
.5. Cnrresp•ndence 3~ck ••••••••••••• ~n~a_t~1~e~fra_o~t~o~r,y~------·---------------
6. M<"rning Repnrt ••••••••.••. ••.• •• """l4!1<:'"a~t_l_,•,...f~a~o~to~r.::.y ___________ _ 
7. Sick Repcrt ••••••••••••••••..••• ~t~x~c~erl~lre_n~t~----------------------r 
b. Duty Roster •••••.••••••••••••••. uat!•faotory 
9. Transpnrtati~n Requests ••••••••• ~LO~o~k~e~d~u~p~M1~~~~~--~~~~~ 

10. Daily ::;ork R~port ............... Uiiat \)i 1nltS..1ed dAlly ae ,.equ1rod by 
11. Daily Sanitary Report •••••••••• • ta€18f&otcr.y H.H.C.A. 
12. Daily Diary (Leg of Events) ..... l~xcollent 
13 . Fil~ of Company Spenial Orders •• -S~a~t~!~.~tr~~o~t~o-ry--------------------------
14. Minutes ~f La::;t Safety 

Commi t tee Meeting ••.•..••••••••• _E.::..:..:.xo.;..e_l_l.:.e:..;n.;..t~---------------
15. Fil"'l of All Orders, Meme-s. • etc. 

District M!d c•rps •• •••••••••••• _s_._t_t_o~r_ .. _o_to.;.._r,v~----------~---------
16 . Re~ord ~f Telephone Calls 

a.n1 TelegrP-~s ••••••••••••••••••• _~w~•~tri.:.a~t~a~o~t~~~~~~~~~-----------
17. Fcrm #86 (or ~~c 469) ••••••••••• Hot etirtod for f~bruarr• 
18. Fcrm # 12 •.•••.• •• ••.• ••••• •••••• Satllf&otor,v • 

_.;..--------~--------------------1~ . Rester of ~en Checked on 
Last Snn i t ary Inspection •••••••• St.thtaotory 

----------~--------------------20 . Wee%ly Rester of Kitchen 
Per so nne 1 , Sani tnry Ins pel'\ ti on •. _<: __ a_t_b;_f_a_o_t_o_ry...:,_ ___________ _ 

21. Meal Record Report, 
Officer~ & F'0resters • ••• ••••• , •• Satbfaot.ory 

----------~--------------------22 . Indi vidu al Clothing and 
Equ ipment Reoords ••••••••••••••• ~~~~a~t~J~•r.C~a~o~t~o~ry~~~-------------------

23 . All Records , c & E •••••••••••••• ~'.c~r~k~l~~~-o~n--•_~_~~·-------------------
24. Supply of All Forms Requir"'d• ••• _Y,..$~t>rr:::"'"'J:"%1!=-::::-:------------
25. File nf Menus ••••••••••••••••••• Sat16f&ot0ry 
26. Fcod Storeroom stock Record ••••• -s~a~ir:ira~t~·a~o~t~o~t~·y~---------------------
27. Registareri Mail Record •••••••••• Jatlit'~:~.otory 
28. Officers Register, • ••••••••••••• -s~a~trira~r~a~o~t~o~ry~----------------------
29. Leave Register (Enrollees) ••••.. ~S~i~t~tnant~•~o~t~o~-~y~-------------------
30 . GENERAL EFFICIENCY OF PAPER WORK_b_i_'t_·i_i_I'_io_t_o_r-y.:_ _________ _ 

Sheet f/. 2 



, 
(!" ( ( 

G. SUc' PLY FACILITIES : 

1 . Are Supplies Eei~g PeceivPd R~gularly __ ~X~•~•~----------------------------
Tn Satisfactnr y c~ncition~------------~l~•~•--------------------------------

2 . Are Requisitir-ns Fill~ci ~'t""!7!ptly _____ -=:T:=e..:;s ______________________ _ 

; .. i th Mn. ter ial s a.s " rdPr·ed. ___ Y::.:•::.:•:..---------------------

H' . F' ~i!.S or OTHER EMERGEi.:C IE~: 

1 . Fires , ~hen·----~---------------------~~~o..:;oe~------------------------
2 . No . of Men "n Fire~ ------------•~o.;...;n:.:;.e;;__ _________________ _ 
.3 • i:;etl1od of Rat i oning_~------:--~------=ll:;.:O:.:ft:::::6~-----------------
4. r~ethod of Clothing nnd Equipp i ng. ___ --=No=l}e~::-__________ _ _ 
5 . Of f leer-s (NAME) C'n Fi rc _________ .!li:.::O.:z¥:...... _____________ _ 

6. C t :;cr E)nergenc ies ___________ _.Jf...,Q~Jl$~-----------------

CCi.:..: LAINTS or SUGGESTIONS by COMMAiWING OFFJCER: 

RE...~~KS : 1. Oaa tMi: for the en•rator ts net oo•pletely bw-ied and la 
la.od1 tely behtnc the nerator bou.e . Tht• oondltton anould be ohan ed 
to ~·t the r•qutremen 5 as set forth 1n ccc Inatrttot tona, n.v.c.A. 

2 . The meat of this oompan.y appear• to be the ay ra e f ound in 
the dtstriot. Up to tho present tiae l&ndwiobea h••• been eerYed to .. n on 
work pf'ojeota and the un nturn-d t o oup f or tho noon hoUl" . Condttiona 
on the work pro..,.ot are auoh u not to allow the ae.-.1ng of a • ~~eal a 
howeYer, eYery precaution wlll be taken to iaproYe the oold lunohea. 
Capt. illl&aa was tlYen orders to eerYe a arm .... 1 to all enroll .. a ln 
oam~ dur1 the noon ho~. Thie 111 tend to out dobn th coat of t he (OVER ) 

:lOTE : The same syste:n cf r atings as used c-n Eff1 c i€n.,y RE>p0rt:; will r.p used Vlher e 
required , i . e ., 

Super ior , 95% t~ lOr% 
Exceller.t, 85% t~ 95% 
Satisfactory , 75% tc 85% 

_________ T" t a l Effie iency; 

District H~adquarters CCC , F"rt nE'~rg~ W 
To : Commandin~ Qffioer , Co . 5701 , Cam 

Tir.sn.tisfa~tory , 65% to 75% 
Inferi~"~r , Below 65% 

Deficiencie s as noted bP..1Nt \\ill he ~orrect-:.d at once a :.d !l report of action 
t aken submitted t c D. H. Q.. \':ithin ten (10) days of' d.a.te of t his inspectio!l. 

Deficiencie s Nnted : 

(1) Sec . ___ B_ Line 1·4-7•10· (2) Sec . ___ B_ Line 15•20 (3) Sec ._C_ Line__;4:..----

(4) Se.c . f' Line l 0-17-23 (5) Sec • __ Line ___ _ (6) S L " , ec . ____ lne ______ _ 

By r-rder of' t he Di strict Commander: 
~ II ty· . 

j/ / It{ )AJ;n-/':1. 
P~rd Trimble , 

Captair .. , F . A. - Res ., 413th F . A., 
Executive Offioer . 



..... ( 

REltARlS a ( Cont' d. ) 

noon ... 1 &I well as t.tter ~attety .. n eating ..... 

3· The condition ot the reoreationa~ ball ia tar below the 
ttandard of the dittrto~. £Yer,y eftort will be .. de to taproTe the 
ean1tary oond1t1on and ~on&r&l appearance of t~ia building. 

. 4• 'fhe oond1 tion and appea.raooe or the barraoke auat be tapro•ed 
11l1Md1ately. 

5. A weekly .eetin or leader• and assistant leader& ••• ordered 
held bw the oaap 6Cas&oder. Ivery poetlble ·ertort will C. aade to t•proTe 
t • morale and ooapany 1plrit or tbla or&an1tat1on. 

----- - - ......;...n: ~~ -_...., .... 
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Supervision - Coeur d'Alene 
Inspection Camp F-182 

Coeur d'Alene, Idaho , 
March 6 , 193? . 

MEMORANDUM FOR DISTRICT R.UTGERS MOODY and HAND 

March 3 and 4 were spent at Camp F- 182 . 

Most of the enrollees were working in the Canyon on road
side cleanup and snag falling . The reason for this was that the 
roads were not open to the jobs set up in the work plans with the 
exception of the pruning in Cedar Creek. Superintendent Newcomb 
was somewhat concerned about this as a greater number of manmonths 
had been used here than was set up in the original plan and less 
time had been spent on stand improvement. I believe that the work 
had been handled in the best manner possible considering the con
ditions of the roads and weather . 

The road up Beauty Creek is being opened up to get wood . 
This will make it possible to put two or more crews on the 
thinning there. One crew is pruning on Cedar Cr eek . It will 
be impossible to do pruning on the Wolf Lodge Dra inage for some 
time as the road up from the gate is practicall y impassabl e to 
Pier ' s Ranch and above that point the snow is about twenty inches 
deep where it has been pl owed and is considerably deeper on the 
s i des . I t would cost too much to open this piece of r oad now and 
considerable time would be lost in walking the men unless the 
road were plowed . Newcomb was instructed to leave this work until 
l ater. 

There are about 150 telephone poles that could be hand
l ogged in Milk Creek i f the snow tightens up at night , otherwise 
it would be too soft . All of the snags visible from the road in 
Mil k Creek and on the hillside to the north will be down by 
March 6 . There will be more roadside cleanup on t he north side 
of the road after the snow melts more. Ranger Hand was vri th 
Superintendent Newcomb and I on this·job. It was agreed that 
Nev..rcomb would finish this cleanup when weather conditions permit 
and before it gets too dry . The snag falling has been progressing 
rapi dly , considering the amount of experience the enrol lees have 
had and the depth of the snow, which is from 16 to 45 inches 
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Memo . 3- 6- 3? 

depending on the exposure and the elevation . It was suggested 
that a little more care be taken on some of this work even if 
production were slowed up a little . This was discussed on the 
job with Hand , Newcomb and Beasl ey . This work improves the · 
appearance of this area greatl y , especially when traveling west. 

It is impossible to use the road up Mill Creek because 
the take- off is not usable since Highway No. 10 has been changed . 
A new take- off should be made close to the mouth of Mill Creek . 
This makes it necessary to build about ?00 feet of new road to 
get up on the Mill Creek Road . It will take about two shifts · 
with a dozer . This could be done any time after the snow goes 
and a dozer is available . 

It will be impossible to do any work on Carrill Ridge or 
Cedar Creek roads this period because of snow conditions . 

The telephone construction on Beauty Creek should be 
completed when the snow melts enough so that satisfactory pro
gress can be made. A skilled worker should be appointed for 
this work. 

The pruning in Cedar Creek is very good except for a 
few t r ees where the work started . It was done according to the 
instructions in the Stand Improvement Handbook . 

The telephone poles have all been treated. This is a 
fine bunch of poles - -about 200 of the 300 being large enough to 
carry cross arms. Penetration was from 1/4 to 3/8 inch on the 
poles examined which is satisfactory for cedar . 

The evening of Harch 3, Superintendent :t-Tewcomb held a 
class for the foremen on safety regulations , covering a part 
of the Safety Manual . Similar classes have been held during the 
winter on the E~H Handbook and other manuals . This is a worth
whi le practice since it establishes uniform interpretations of 
the regulations and adds to the interest and understanding of the 
work . 

Considering that this was a new company of enrollees last 
fall coming into a strange cli~ate , they have done remarkably 
well. The wo+k projects show that the Superintendent and foremen 
have used a great deal of patience and judgment in the training 
of these men on the job. 

Very truly yours, 

GEORGE S. HAYNES , assistant Forester , 

By G.~. l-1AY~.:s 

-2-
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FCf. T C~W:-'ii!: "NR TGHT i:' -r~ ·r; 1C':' CCC 
CAm n~S1-ECT-')N ? t.:-~R.':' 

For i". FGW- I -101 

Company __ '~--Conpeny Com~ander __ ~·~+ 1~ !lll~ 

Type 0 r ( amp _ _;.. .... t ... n ... •::..<:flla..r ______ In SJ.' € I) tr-r _ _...O.;.;'t)c;..,+ .... __ =-:::.;;;d;.:..i'"l.-l;.;;;l;!..__'!' i~P Uep art ad_....._ ..... _ 

I 

FERSCNNEL - str ength and Condition: 

::. . Crmi-anY Strength t. No . of Men SICK Nn . ~n 0VEREEAu ____ ?\~----
2. No . of Men CJfARGED TO TECHNICAL c.:.:RVICE:__._ __________ _ 
J . Nc- . r-f OFFICLFS ASSIGNED ' N-, . cf f'i."F'ICERS FRSS&.""NT A~ T .• Sf ._;..__ 
4. GENEP.AL EPFICJENCY -- c~mmandin[. 0ff i~er illta~. at. 

Subordinate Officer~--~ .. ~t~---~._~~A-~----~~~~-----------------

. I 

3 . PEYSICAL EQUIF MEN T and SANITATICN: 

l. 
2 . 
~ ..- • 
J.. . 

5· 

6. 

7. 
8 . 
c 
/ . 

10 . 
11 . 
12. Camp Exchange •.••••••••••• -=~~~~~~~--~~~~~~~~~----~· 
lJ . Equipmer.t Strr er0om ••••.•• __ ~~~~~----------------------------
14. surplus Equip. st~r~ro0m •• ____ ~~~~~·---------------------------
l5 . Infirmary & Medical 

Eq~ipmer.t & PerscnnGl ..••• __ ~~~~~~~~~~---=~~~~~----~· 
16. Administration Bu U ding • • ·-..:_~.;.:.:::..:.::=:!..:l!:..-2~:..::.!:..._ ___________ _ 

l 7. ')£" f i o e l' s Quarters ••••••••• ---:--:----:-.::.:.L-~.:::..:...... __________ _ 

lb . Guest Querters •••••••••••• __ ~~~~~~--~-----------------
l~ . For estry QuarterG ••••••••• _~---~---~------------------------
20 . Fire Precautions and 

Preventitives ••••••••.•••• ____ ~~~--~~--~--~-----------~--
21 . All Heating Equipment ••••• _~---~~---~~~---~--~~--~~ 
22 . Generator House & Equip ••• _~~~-r.~~~~~------------~-------
23 . Fuel Problem •••••••••••••• ______ T-~--~~----~-----------------
24 . Water ProblAm ••••••••••••• ____ ~~~~~~-:-~~~---------------
25 . Fly Scr eens & Traps ••••••• ~~-----~-=--------------------------
26 . Construction Comp1eted ••• • ~~~~~~-====-~~~~~-r~r=~~~~ 
27. Sanitation ••• ___ ~~~~~~~~~~~~~~--~~~~ 
~~~~~~~~~~~~~~~~~~~~~~~~ 

• 

• 
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c. MESS and SLN:t:lGY IT~;s : 

1 . Food Q~ali~y ________________________________ __ 

v~riety Q~an~ity ________ ~~--~-----------------
2 . Y.itchen F~rscnnel ( ;~un:ificatif)n8 & 

D. TF.ANSPOETATIOfi : 

1. 
2 . Ju~~ 11, 1935 , Fully and Pr~perly 

3. 
4-

E. EDUCA'IIrNAL & WELFAP.E ACTIVITIES J 

2 . No . ~"f Courses ,.,t. 
3 . M~g a.:: inns & Papers 

--~._ .. ~._~---
4· Cir"ulat i 0n System 

Tnstr uctors __ ~1~1---------

5 . Camp Fo.pel·-~-!.!UL------------------------------:-
6. H.ecr<=.e.ticnA.l Equi!'ment &. lfse there '"'f 

._.!'..-=----~ 

F. RECORDS and REFCRTS : 

1. syste~ r.f Fil iP~ ··· ·· ···········-~~~~~~-----------------~ 
2 . C0rr, p any Fund l\ e c 0rd s ••••••.••••• _ __,.,...!L_::.:!.....:.:::!..!t...!.:..!:......L!J~---------
3. Cw~p Excho.r~e R~o~rd s ••••••••••. ____ ~~~~~~~~-~~~~-----
4 . Da.te of I.a.st Inspec~i on of Accts . ! . 
5. Cor~espondence Bn~k ••••••••••••• ~~~~~~~-----·---------------
6 . ~orning Rep~"rt •• •• •... ···· · ·····~~~~~~~--------------------
1· Sick Repor t ••.•••••.••••• ~ ······~~~~~~~--------------------
6 . Duty Ros ter ••.•.........•.•..•.. ~~~-=~ 
9. 

1 0 • :.'i or k R ~port • • • • • •••••••••• ........::~--:.:._~!!.!....::...;:.:~:..:.....;:.::::.:.;.::........::...;;........;..,..· ;,_· __.. • .._. • ....._ 

11 . Daily Sani t ary Rep~rt •• . •••••••• ~~~~~~~-'-----------------------
12 . Daily Diery (Leg nf Event s) ••.•• ~~~~~~~--------------------
13 . Fil~ cf Company S~eoi a.l Orders •• ~~~: ~~~~~~----------------------
14. Minutes of La~t Safoty 

C l')!fUJl itt "3 e MAe t i I1f • • • • • • • • • ••••• •l:L:.;.:,,..:. :.!.-.!al!.'L_5.10!..3:\t~•-!i!l:.:;!5u·~l.;~2:..:." -'...11•~--------
15 . Fil"3 of Al l Orders , Men~"s ., etc . 

District and Corps ••.• •• •••.•.•• ~;~t~1~e~r~p~~~·~O~rf~·~---------------------
16. Recl')rd of Teleph0ne Calls 

a.nn Telegr ams ••••••••••••••••••• ~~~~~o~rr~·~---------------------
17. F..,rm. #86 (or ~c 46 9) .......... ·-.:l.~~~?!")!.:.l...!•L----------
18. Form #12 •.•••.•..•..•.••••••••.. ~~~~~qry~~·-----------------------
l~ . R~stF.r of Men Cheoked on 

Last Sanitary Inspection •••••••• ~~~~~~~----------------------
20 . Weekly Rester of Kitchen 

Personnel , Sa.nita.ry Inspection •• _z~~~~~~----------------------
21 . MP-al Reoord Rep~rt , 

Officer s & Forest~rs •.•••••••••• ~~~~~~~----------------------
22 . Jndividunl Cl0thing a.nd 

Equipment Reoords ••••••••••••••• _;~~~~~~----------------------
23 . All Recor ds , C & £ ••••. •• •...••• _;~~~~~~~------------------_. 
24 . ;snpply of All For ms RP.quir~;~d ••• ·-~..;..--r.---::-~:--------------
25 . File of Menus ••••••••••••••••••• ~~~~~~~~~------------------
26 . F~"od st~reroom Stock Re~ord ••••• __ ~~~~~~·~-------------------
27 . Registered Ma.il Record •••••••••• ~~;=~=;~~-------~--------------
28 . Officers Reg i ster ••••••••••••••• __ ~~~~~~~--------------------
29 . 
30 . ~Q}v s 

I 
Sheet /!2 
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G. SU.~FLY FAC I LITIES : 

l . Ar0 Supplies ?ei~f, Pece ived R~gularly ____ I~~~------------------------------
In SatiE~actory ()ncit~ ~n. ____ ~:--------·-----v~oa~----------------------------

2 . Are Req_ui s i ti<"'ns i"il leu I l' o::tptly ______ ___..J-.;._ 

;·_- i -c;h Mc.terials as Or·der·e-: Teo: 

C~>::FLAJ!~TS 0r SUGGESTICNS by CO~!?I.AiWWG OF!i'ICER: 

• ?2 oo~t. Can or otl to 09 cS. 

~lCT E: : The same systE':n cf ratings as used c-n Effi c i ency ileF<Tts will i"P used wher e 
r·equired , i . e ., 

superior, 95% t~ 100% 
Ex0ellent, 85% t~ 95% 
Satisfactory, 75% t o 65% 

_________ Total Efficiency ; 

Ur.s o.tisfacte>r y , 65% t o 75% 
Infer i or, Eel~w 65% 

Insrec ti Officer ' s Signature 
~le.re • ldl"W 

Cap ., Inr. c••• '63rd lnt., 
lnaJje•toro. 

-• 

Defic ienc ie s a s noted belov1 will be "crrec t e.d at cnc ~ ar.d a r eport ,..f action 
taken submitted to D. F. . Q. within ter1 (10) days r')f date of this inspection. 

Deficiencie s Noted; 

(1 ) Sec . __ Lir..e ___ _ (2) Sec . ____ Line ft - '5•?2 (3) sec • __ Line __ 'n __ _,. 
(4) Zec . ____ Line ________ _ (5) Sec • __ Line ___ _ ( 6) Sec • __ Line ____ _ 

By f"rde r of the District Cormr.ander : 

~A ty· / ~· 
1//4 }A;J;rdlt_ 

F~"~rd Trimble , 
Cap tain, F . A. - Res ., 413th F . A., 

Executive Cffioer. 
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~H Ce.mp_ •1 I_ Per Aut ilcrity ~ .o. __ _:r . Date of 

WRR Compa ny Cj701 Conpe.ny Commande r 
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11:15 . -
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2 . • 
A. H~R.SCNNEL - str ength and Condi t i on: 

:!. . Company Str ength 1~ 1 No . f.l f ME'n SICK {o· ,.,n 0VERHEAiJ __ '"'_l __ _ 
2 . No . of Men CH.AR.GED TC TECl:INICAL SU\VICE..__ ______ _ 
3 . Nc- . c-f OFFIC2F: S ASSIGNED J Nn . c-f f'i??'ICERS L St-. __ _ 

I 
I 

4 . GENERAL EFFICIENCY -- C"mme.nd i n[ l)ff' i n.er=----------- ---
Sub, rdina.te Officerr, t-onr .. ·•o 

I 

l 3 . PF.YS1CAL EQUIFME!~T a.nd SANI TATION : 

I 

23 . 
24.-
25. 
26. 
27 . .o e '1 • 

.,.. -

~heet #1 
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MESS anc S'LN.Df\Y ITE:~S : 

1. Food ;1fn~n -+~rv ?l~• · Q~ali~y--~~~~~~~------------------
Variety f ,.... ?t:~ rto • Qu.an't:ity_--!:!\._,.!"llfl!...~.....:o.c;...'.l.ut:Li..,ii'UI'":----------

2. ~:itchen F(·: rsonnel ( ~unlifiC'ati0ns & Pn'l3er..tatility) ~f..,od goo 1 t 
oc te . 

3 . Fcod Prcv1~ion Storer~om. ____ ~~~~~~-------------------------
u. Tableware ____ ~~~~~~~~~~~~~~~------------------------
5 . ~co~ine Eq~ipffient. ______ ~~~~~-------------------------------------
6. C'le:u:i;1s F&.C'ili ties e:tbfao o ... · ~ 
7. bre Mess St~res Properly Accounted for ~. 
c. Complaints cr suggestions Concerning M_P-_s_s--~~~------------------

D. TF.AdSPOF\TATIO~f : 

l . Co~diticn o • ,- ,.Ql$• 
2. .Are F.eq uir P-:r.er. t~; "r ll~~"r:.~ . #42, Juc~ 11, 1~35 , Fally and Properly 

Complied with----------~~~-------------------------------------
3. Rep~ir Servicb __________ ~~~~~~~-----------------------------
4. Drivers __________________ ~~~~~~~----------------------------

E. EDUCATICNAL & WELFAP.E ACTIVITIES! 

2 . 0f Tnstructors __ ~l~l _____ __ 
3. Mag a<: inn.:; & Pape1 s. __ '...::...:;5L.----..,.-------------------------
l~ . Cir" uh.tion Sy:;tem 
5· 
/ o , &. rr s 9 the r P "'f'_...et~"l!....~:!'!..:.n:~"'_.,'-Lr..::c;_ .. ~l:.~•;.....::•::::o:..::f.'...:t::....::;......;ll..s:l ... ...__ 

•• 
F. RECORDS and ~EFORTS: 

1. System r.f Filing • • • •. ••••••••••• __ ~~~~--------------------------------
2. Co~pany Fund Reoords •••••.••.••• __ ~~~~~---~-=~~~~~._ _____ __ 
3 . C~np Exch~r~e R~oord s ••••••••••. _~~~S2~~~~~~~~~~-------
4. 9nte ~f la5t Inspec~ion of Accts . 
5. Corr~sp~ndence Sor.k ••••••••••••• __ ~~~~~~------------------------
6 • Morning R epr rt ••••• . .... • , ••..•• ...,._..:..:._~-::-.!:...~~---------------
7. Sick Repcrt ••..• • ••.••.••.•. .• .• __ ~~~~~-------------------
6. Duty Roster ••..•.••••••••.••.• ~.~~~~~~~-----------------------
9. Transpnrtati~n Requests ••••• •••. ~~~~~~--------------------~ 

10. Duily :fork R~p~rt ••••••.••••••• • ___ ~~~~~~--------------------
11 . Daily Sanitary Report • •• • ••••••• __ ~~~~~~---------------------
12. Daily Die.ry (Leg nf events) ••.• ·-~±2..:-.:~~~----------
13. File rf Co~pany Spe0ial Orders •• __ ~~~~~~-------------------
14. Minutes ~f Last Saf~ty 

Ct:~mm itt"" e J.~A e t ir.f ••••••• • • • •• •• • _.:.:._.,U!.!....:.:!!..!..!!!.:Z-!.-----------
15. Fil ~ or All Ord.f.)l' G I Memr:-s . • etc. 

District and Corps •...• • •••.•..• _~~~~~~-------------------
16. Record of Teleph0ne Calls 

and Telegrams •••••• ••• • •••••• •• • ~~~~~~~-------------------------
17. Fnnn l/86 (or QMC 46 9) ••• • •••••• •......:.:.....!.~~!!:.lt:L.---------
18. F~rrn #12 •.•••••••••••••••••••••• __ 2-~~~~~-------------------------
l~ . Rr:ster of iJer, Cheoked on 

L~st s~nite.ry Inspeotion •••••••• __ ~~~~~~---------------------------
20 . W~6kly Rester of Kitc hen 

Personnel , Sanitru·y Jnspection •• __ =-~~~~~------------------------
21. Meal Record Rep~rt, 

Offi~er s & ForPsters •.•••••••••• __ ~~~~~~----------------------
22 . Individual Clothing and 

Equipment Re~ords ••••••••••••••• __ ~~~~~~-----------------------
23. All Records, C & E··········· • ··~:_~~~~~--------------------------
24. 3!\ pply of All For ms RAqu ired ••• ·-=.:~;._,,...._--r------------
25 . File of Menus ••••••••••••••••••• __ ~~~~~~--------------------
26 . F~od Stor eroom Stock Reccrd ••••• __ ~~~~~~-----------------------
27. Registered Mail Reoord •••••••••• __ ~~~~=~~--------~---------------
28 . Officers Register•••••••••••••··--~~~~~~---------------------
29 . Leave Register (Enrollees) • •.•.• ~~~~~~~.~~~------------
3 0 . GENERAL EFF IC I f.NCY OF PAPER. WORK._-:..:e:.:' :::.l~tf:_· ..:;C:..:.:::::..t..~~··!..-------
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G. SUcPLY FAC I LITIES : 

l. Ar~ SuJplies Eeint, Peceiv~d R~gu larly ____ ~~-----------------------------
ln Sati ~factory Conciti~n. ______________ , ____ ~------ ----------------------

2 . Are Rec;uisi tir-ns Filled F-ro:nptly __ _ 
;··i-ch Mnterials as Ordere d. 

H. F J~ES or OTHER EMERG.Ei~C I~S : 

1 . Fires , when 
---~~--------------------~~~--------------------------2. No. of Men on Fires 

----------------~------~~----------------------3 . ~.~etLod of Rat i oning 
4 . t.~ethod of Clothing '-an-."":'d-:::Eq_u_i:-p-p-:1:-ng---------..:::::W=:::-:----------
5. LffJ. c e1 s ( N.AMF) on Fi re ________________________ __:::=:__.---------
6. C t:wr E)r.ergenc i e s ____ ....... ________________________ __:....:_ ______ _ 

C:O•::.FLAIIHS or SUGGESTICNS by COldMAimiKG OF'!"JC.ER: 0 

RE,:ARY.S : 1. Gr-eat ! pro.-e ont no ~ in ooncUt.1on o t" ·hlt OR'P etnoe la1t 
t r ottOD• 

~lOTI!: : Tha sOJne system cf ratings as used r-n Efficiency Reports will h~> used whP-rtl 
l'equired, i . e ., 

Superior, 95% t~ lOr% 
Ex~ellent, 85% t~ 95% 
Satisfactory , 75% to 65% 

1J1.sa.tisfactory , 65% to 75% 
Inf~ri~r , B el~~ 65% 

____________ Tota l Effir_:: iency ; Rating f or Camp ___ x_ce_l _le_a ... t_. _______ _ 

Di strict II~adquarter s CCC , F0r t Georg~ 

To : Conmandin~ Officer , r.o . ~?01 , C 

Defioiencies a s noted bel0V1 will be norrected at once a.r.d u. r epor t nf action 
t aken 3ubmitted to D. E. Q.. within ten (10) days of date of this inspection. 

( 1) 

(4 ) 

Deficiencies Noted : 
~ ' 1· .-~-4~· vee._ l ne ____ _ lo-20-Z? (2) Sec ._l..ine. ___ ..;...._ (3) Sec . __ Line _____ __, 

Sec ._~ ___ Line ___ 4 _____ __ (5) Seo . _Line ____ _ ( 6) Seo ~ ___}.J.ne ___ __ 

By r-rde r of the Distr ict CoJTIJT,ander: 

~anbtf. 
F,..,rd Trimble , 

Captain, F. A. -Res ., 413th F. A., 
Executive Cffioer . 
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1~~· 
C _1 Ce.?np •'IJ~Per ,Autr1 crity ~ . o . __ _ 
i ::J 
',;RRCompany 51\il Cor:tpeny Commander_._---"~---=-- _;.;,.-------...-a~ -~rrived 11&1) · •• 

Mileage fn'm_:::__ To ~-1 .., _d_Miles ':\oed Condi tiom_ "_oo_ d ________ _ 

~ .s !i ?f :L: ;I. A· ----------------.5-.-oo-------
FER.SCNNEL - str ength and Condition : 

I ! 

I I 
I I 

L 

I 

l. C0m.i.any str ength 1·5No. cf ME>n SICK 10 N~'> . "n OVERHE.Av __ 2_1 ___ _ 
2 . No . of Men CHARGED TC TECHNICAL S::1{VICE lll '-------::----3 . N0 . 0f OFFICERS ASSIGNED 1 N0 . <'f CFFlCEI\S FC\ESE.'NT AT .. s·· J L,·4.t' . _ 

4. GENEP.AL f.r"'"'FICJENCY -- C"mmand in[ Off' in.er .. 1· • • ~ "1~ • 

10 . 
ll . 

FOH.r:ST SSR VICE._ ___ ~-=------

SJGNS ___ ~~~~~~jr~·-------------------------------------~ 
PEYE".ICAL EQUifMENT and SANITATION : 

Remar ks 

l . La trines (Type) ••••••••••• ~~~~~~~--~~-----------------
2 . Bath Hous~s •••••••••••••• • __ ~~r.-~~------------------------
3 . I. au ndr y Fn '1 il it i e s • • • • .... _.=;:..;,:;~;;.:~~::-=----::-:-.-:--:=--=:":"F".,..-.c.:::--::-:-:-::-::-.:-:;-d 
4. Sle0ping Qu arters ......... 4 

.. ., . . '!l. ~o.~ 

s. 
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c. MESS and SrN.vr,y ITE:.;s : 

3. Fcod. Previs ion stor er-:>c:·m.. ___ ~_:.:.._:_ _______________ _ 

4. Tabl eware.~~~--~~~L--------~-----~----------------------
5. Coo~ine rq~ipffient.~~~~~~---~~~.~~~~~~·~--------------
6. Cl e tmi ng Fb.c il itie s._~_..:..,_;_~-~~~--...,-------------------
7. l;re Uess Stor es Properly A<'ceunte.d !'':lr_.......:::_::=-.._ __________ _ 
[. . Complai nts or Suggestions Concerning Mess _______________ _ 

D. TF.ANSPCF\TATJON : 

1. C~"'r.dition · f'! c· : . 
2. Are Requir effier.ts ~f UP~0 . h42, Ju~~ 11, 1935, Fully and Pr operly 

Complied with. __ ~~~------T--------·-----------------------
3. Repair SPrvice. ___ ~~~~~~---~------------------------
lr. Drivers. ________ _;_ __ ~~~~--------------------------

E. EDUCA'I IC'NAL .-.>: \\'ElFAP.E ACTIVITIES 1 

\"7 Tnstructcr s __________ _ 2. No . nf Cnurses --....: 
3 . 11agazin~s & Papers _______ ~-----~~-----------------------
4. Cir~"uh.tirm System 

5 . Camp F a.p f' t·~----·-·-·· _--------------:":""':"'-:-:-:"";::"---:-::-..-'r"':""~~..,._~,.,..:--:--
6 . f{eorcational Equ.ipment 

.• 0 01" 

F. RECORDS and REFORTS : 
Remarks 

1 . systerr. ~r Piling •.•. ············--~~~~-p--~----~~~~~-----
C"'T· p any Fund Reo ord s •••••••••••• --=~......-_:...:........,-.;...;-~~ ......... ::-.-.,.-:-·---
c~np Exch~r~e p qo~rd s ••••••••.•• __ ~----~--~--~--~--~~---------

2 . 
3. 
h· 
5. 
6 .• 
7. 
6 . 
9. 

10 . 
11. 
12. 
13 . 
14. 

9a.te of Last In3pect1on of Aocts. 
Corr~sp~r.denco Bo~k ..••.••.••••• __ ~~--~_;~~-------------------
Mor nir.g Rep~rt ••. . .... ·· ··· ·· · · ·--~-=~--~~~------------------~ 
Sick Report ••..• . •..•...•.•..... __ -=~;_~~~------------------
Duty Ros ter ••.• . . • •••••••.••••. . __ ~~-~-;~~-~-----------------
Tran5portation Requests ••••••••• __ ~;;~_;~~---------------------~ 
Dally Work Rqport ••• • ••.••.• • • ; . __ __::~~~~~~-------------------
Daily 3anitar-y Report • •.••••• • •• __ ~~;_~~~~--------------------
Daily Diary (Leg of Ev'9nt s) •••• ·_:..:...::;.:::._~:;:;:::...::... _________ _ 
File ~r Company Spenial Crders ··--~--=--=~~~-------------------
Minutes of l.a5t Saf 11ty 
c~mmittqe MAeting •.. • ..••••••• •• __ ~~~~~~~·---------------------

15. Filq of All Orders , Memns ., eto . 
Distri~t and Corps •••• • , •••••••• _________________________________ __ 

16. RA~ord of Telephone Calls 
• and Telegrrums •••..••••.•••• ••• •• __ ~~~~~~r---------------------

17 . Form #86 (or Q,MC 469 ) ••••••••••• _ _...~~~..,.....---------
18. F~rm # 12 ..•.•.... ... •. ••• . . ...•. __________________________________ __ 
1~ . R~ster of Men ChenkAd on 

La.st Sanitary Inspection •••••••• __________________________________ __ 
20. Wqekly Rcst€r of Kitchen 

Personnel, Sanltery Inspection •. ______________________________ ~----
21 . Meal R6~ orc R~port, 

Offi~ers & ForPstP.r s •••••••••••• _________________________________ __ 
22 . 1ndividunl Clothing and 

Equipment Records •••••••••••• · ··--~~~~~~~--------------------
23. All P.ecnrds , C & E ••••.•••.•. • •• __ _;~-----------------------------
24. Sllpply of All Forms Requirl3d ••• ·----+----.-------------
25 . File of Menus ••••••••• ••• • • •••··----~++w.~~---------------------
26. Fnod Storeroom stock Re<'or d ••••• ~~++~~~~~--·------------------
27 . Register~d Mail RAo~rd •••••••• • • __ ~~~~~~~----~---------------
28 . Officers Reg i ster ••••••••• •• •••• ____ _. .. ~~~~--------------------
29 . Leave Register (Enrollees) •• • .. ·-..,....-,.~'l'ri-:,.._~----------
30 . GENERAL EFFIG..IENCY OF P APEI\_.,WOfU~~._ ____ __:_ ________ _ 
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G. SUrPLY FAC I LITIES : 

1. Are Supplies Being ·Received Regular ly _____ Y~~~•~·~---------------------------
In Satisf actor y Condition__________ Yea, 

2. Are Requ i s itions Filled Pro~ptly ________________ ~Y~•~o~·~-------------------
!,~1 th Materials as Or der ed Yea. 

F . FIRES or OTHER EUERGK~CIES: 

1 . Fires , ~nen __________________________ ~~--------------------------------
2 . No . of Men on Fires one 
3 . I~ethcd of Rationing 'lone 
4 . Method of Clothing 9nd Equipping ________________ ~ftuoun&~--------
5. 0fficers (NAME) on Fire _______________________________ ~1 ~o~noK-- ----------
6. ether Emergencies Nout 

CCt•frLAINTS or SUGGESTIONS by COMMANDING OFFJCER : 't 

RE:,~ARKS : 'l'be broken cote tn Wa !"0~ w1ll be repaired &8 eur..ge11ted to Lt. 
Arastron& e.u4 those ·not repatrtld will be plaoo.d OJl t . & t . 

NOTE : The same system of ratings as used on Effie iency Fepcr ts wil l be used wher e 
required , i.e . , 

s uperior , 95% to 100% 
Excellent, 85% tn 95% 
Satisfactory, 75% tc 85% 

Unsatis factory , 65% to 75% 
Inferior, Below 65% 

Total Effie iency; Rating for Camp E:tcttt .rr. ----------------- ---==~==~~----------------

Claroo • 4ldr•• 
Captain. Int-Res., 363rd Intutry. 

lnapeotor, 

;Jistr ict Headquar ters CCC , Fort Geor ge Wright , ·wash . ____ ~¥ __ 11~---------193---:7 __ _ 
T<"' : Commanding, Officer. Co . S701 , Camp F-182 , Cceur d•AteA&, Idaho, 

Deficiencies as noted belcw v.il l be correcte.d at once and a report of action 
taken submitted t o D. H. Q.. within ten (10) dayf? of date of tl:is inspec t ion. 

Deficiencies Noted : 

( 1 ) Sec • ___ B_ Line 4=9•14•11_ (2) Sec . 8 Line __ 21 ___ (3) Sec . C Line_-=S:;_ __ 

(4) Se.c . Line (5) Sec . Line (6) Sec . Line 

By order of the District Ccw~ander: 

-------

' VJ· ~ / I ./ , / .. /./ 
VJ--;j)'~ t:;_ 

Fl')rd Trimble , 
Captain, F . A. -Res ., 413th F.A., 

Executive Officer. 



Form. ·FGW- I - 101 

FFBSONHEL - Strength and Co:1di tion: 

l. C0m;_.:any Strength lS~ No. cf Men ~ IC.K ~In . "n GVERHE.AD 
2 . No . o f Men CH.ARGED TO TE-CHNICAL BBF.VJCE 11 ------
3 . l'io . c-f OF?'TC~S ASSIG~~ED Nn . c-f C'?F'lCffiS FRESEN'i' . A'I [J;Sf' ·---
4. GENEP.Al EFFICIENCY -- CC~mmandink 8ffioer ___ ~--------~----------

Subordinate Officere ~~ - ~ ~· • 
--------------------------------------------------

t3. PFYSICAL EQUIFMEHT and SANITATION : 
Remarks 

1 . Latrine s (Type) • . •• •• • • •• • __ ~--~~------------------------------------
2 . Bath HousFs ••••• • • • •. •• • • • ____ ~~~~N-------------------------------------
~ . l aundry Fn~ilities •••••••• ~~~.-~------------------------------------
4. 2le0p ing Qunrters ••••• • • •• ________________ P---------------------------------

n1 
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c. MESS and S'CNDf..Y n·~: s : 

1. Quali~y--~~~-¥-x~-------------------
Variety :e 1 ,. . +o=y b.! Quan~ity_....!:c::.....:.'....:.:._;_:::.-;;~:..::·:.:----------

2 . Y.itchen Fenonnel (~un::.ificati Nl:"' &. Pr'=ser.tacility) ________ _ 
e l f• . O!"J'e 

.3 . Fe od Pr c vision Storer?r.":l _ _.;...;.;....._.~u...'-------:~-----~--:---:---
4. Tableware'--~<~.2~,~1~1~·~~~~~~~~~~~~~~~~~~~~----~~~ 
5. Coo~inE Fq~ipment. __ ~~~~,~l~·~L------------------------------------
6. Cleaning Facilities __ ~~~~~~~~-----~------------------------
7 •. Are Mess Store s Proper ly Accounted 
[ . Complaints or Suggestions Concerning Mess ______________________ __ 

D. TF.ANSPC'f..TAT ION : 

l . co~dition. ______ ~~~~~~~------~~~~~~~~---=~~~~ 
2. ArP- F.equireme~ts h42, Jun~ ll, 1~35 , Fully and Properly 

Complied with. __ ~~L--------------------------------------------
3. Repair Servic& ______ '--------~~L------------------------------
4. Drivers-----------~~~~~~~----------------------------------

E. EDUCATICNAL & WELFARE .ACTIVITIES: 

l . 

2. No . ('If courses 
......::..-.-' 

n f J n s t r u o t () r s_::;:__ ____ _ 

3 . Magaz inr,s eSc PaperS·-~~~-------:-----------------......._------
4. Cir"uh.ti 1m System 
5 . Camp Papet· 
6 • [\e ore at i on-a-:-1-E_q_u_i_p...;m~e-n_t_&._TJ_s_e_t_h_e_r_e_"_f_' ~--:::.---~------,-.--;:--o;•.--

c ) . • 

F . RECORCS a.'ld ::\EFORTS : 

1 . S~' s terr.. r. f Filing •••..•••••••••• ·-~:!l...~~------:-::--:;-:-----
2 . C0!!ip c.ny Fund ~en ord s •••••••••••• -2~~-:-7--~-::--~7-:--7--7-'~-----
3. Cwnp Exchange R~c~rd s ••••••••••. __ ~~~~~.~~--_...;~~~~~·~---~ 
4. Date of Last Inspec~inn of Accts. 
5. Corresp~nden0e Bnck •.••••••••••• __ ~~~~~~~~-----------------
6. Mor ning Repr rt • •..•..• ··········--~~--~~~~~-----::~~~~---
7. Sick heport ••..•.••.••.••.•...•. __ ~~~~~--~~------~~~---
6 . Duty Roster •... .. .•. • ..•• .• . ~···--~~~~~~~-------------------
9. TranGportati0n Requests ••••••••• ~~~~~~----------------------

1 0. Daily :Jor k R '9p or t •••..•.•• • ••••• __ _.;.:_:_::!..-.,.;::!,.,!,.',!!._ ____________ _ 

11 . Daily 3anitary Report ••.•••••••• __ ~~--~~~~-------------
12. Daily Diary (Leg nf EvAnts) • • .•• __ ~~--~~~-------------------
13 . Fi1~ of Company Spenial Orders.·----~~~~~~-------------------
14. Uinutes of Last SafP.ty 

Cf)mmi tt~e Ue e t ing ••....•••••••• • _ _.:....:.....:.;G!;·~O~~~o~ry~•!......-------------
15 . Fil~ of All Order3, Mem('ls •• etc . 

District and Corps •••••••••••.•• __ ~~~~~~~------------------
16 . Record of Telephone Calls 

and Telegran~s •.•..•.••.••••••••. ~~~~~~~~~~-=-~~----,------
17 • F..,rm # 86 (or , Q)AC 46 9) •••••• • ••• ·~..;::!..:;.....,..::.::..:,..&L...___::cii,__::..L-.::.-....:;1..:•------
18. F~rm #12 ............• . .•••...... __ ~~~~~~~---------------------
1~ . Roster of Men Chenked on 

Last Sanitary Inspection ••••••• • __ ~~~~~~~r,~7~·~----------------------
20 . We~kly Roster of Kitchen 

Personnel . Sanitnry Inspection •. __ ~~~~~~~--------------------
21. M~al Re~ord Rep~rt , 

Offiner s & Foresters •••••••••••• __ ~~~~~~=~~·~--------------------
22 . Individual Clothing and 

Equipment Re~ords ••••••••••••••• __ ~~~~~~~~------------------
23 . All Re~ords. C & E • • •••••••• ·•··--~~~--~~==~----------------~ 
24 . Snpply of All Forms Required •••• _;_~":""""'.....---:--~-=---------
25 . File of Menus ••••••••••••••••• •• ~~~~~~=7~~-----------------
26. F~od Stnreroom Stook Record ••••• __ ~~~~~~~~rr~--~~-------
27. Registered Mail Rec~rd•••••••• ··--~~~~~~~--~~?--~~·~··~·~-------
28 . Officers Register•••••••••••••··--~~~;-~~~--------------------
29 . Leave Register (EnrolJees) ••.• • • ~~~~~~~~~---------------
30. GENERAL EFF lC IENCY OF P APER, __ WORI\._____;.:.__:_:::......::.:...:...:::...L_.:...:...::.:.=....:::....-------
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G. · SUiFG F.ACi l.ITIFS : • 

1. Are SUJ.plie~ Eel:;~ PecE'ived R~gularly 
------~~~---------------------------In Satisfactory C~nc iti ~n -------

2 . Are Re~uisiti~~G ? illed Fr~~ptly ___________________ ~~~------------------
1 

TPe w 
~i~t Materia. s as Ordered v -res. 

J1 . F J~I. S or OTP.ER LME:i.GEi,C IES : 

CC•::TLAINTS or SUGGF'..STION6 by COWlMWING OFFICER: 

RE ... !ARKS : 
'rh1e oaap 1a tn tbe beat oond1t1on I have ever aeen 1 t ln. 

~1CT2: : Th~ same syste!ll cf ratings as 1.1sed on Eff:i.r! if' ::.-::y RFp,...rts will bP used wher e 
l'e'luired , i.e., 

superior, 95% t~ 100% 
Ex~ellent, 85% t~ 95% 
8atisfactory , 75% to 05% 

___________ T.0tal Effie iency; 

Ur.sn.tisfact-:-ry , 65% to 75% 
Inferi'1r , Eel,...·,y 65% 

J. o. li rore. 
atn, Int- Ro ., 4th Infantry, 
D1atr1ot apeotor. 

re 

Definienoies as n oted bAl~w will be ~orreot~d at cnn e a.z~ a r eport nf action 
taken sub,ni tted to D. R. Q.. within ten (10) days '>f date nf this inspection. 

De~icienoie5 Noted : 

(1) Sec •-a--Lin~ lS• e? 
·· (4) Seo .--D-Lin~.27 

(2) Sec .~ine_-1[+~~>---- (3) Seo . --S-Line .S-7-17- 23 _. 
(5) Sec . __)..ine ( 6) Sec.__) .ine,_ ___ _ 

Fy f'rd€r of the Distr ict Cormr.ander : 

~JZ?df~' 
pnrd Trimble , 

Captain, F. A.-Rcs ., 413~~ F.A., 
Executive Cffioer. 



Company_l,.,Cor:tpeny Commander Capt . _f_•_• __ ~_l_., _______ ~'i'ime _4x·r 1ved ' '20 Y.. '!:_ 

Type of CMp 014 Ytu.t.'P Ins:pe'3t0r C-.pt. l!eldrna ----------------- 'l'i ::lP Departed ----
Milea6e fr~m •1~0 Tc 1•18~ _ Mile s :\ocd. C.Jnd i t i ,.,n:: Blr.'Mlleat 

\J () .~ "I " 
I 

I 
I 
I 
I 

I 

6- ooa -,. 
'":U ! 

A. FF.RSCNNEL - St r ength and Condi t i on: 
I 

I 
i 
0 

I 
I 

3 . 

:!. • Ccm_t. e.ny Strength 1~ No·. of .M('n SICK ' Nn~ '"~n OVIJlliE.AD_2_, ___ _ 
2 . No . of Men CHARGED T0 TECR~CAL S::.RVIC£.__ __ 2_1 ___________ _ 
J . r;c . of OFFICEFS ASS JG~ED N'"~ . cf C;J'F ICI:J\S fREE:ENT AT L S.fo .__!_ 
4 . GENER AL EFF I CJE.NCY -- C~"~mma.ncUll[ Of fi.-. e r C&pt. ,_'I., 

Sub~rdinat~ Officer~ Lle•t• DiYtl 

Supply Oi':'io~ r ':apt. fiiib1i7 t:duc nti0nnl .Adviser IIi'. O .... er 
Camp s~rge~n Cf. · 6t• y " Welfare )ffi oer --------------5 . SP i fi F CA~S -- Hnw Ma ny No . ~"'f :Men __________ _ 

6 . H0w f ar fr c:n J.~AIN C.A~AP --------' 
~~~~---~~~~~~~-------------7- How 0ften doe f; Ccmma.nding Of f i ce r visit SP IKE CAlt.i: 

8 . Eow often aoe s Camp sur '-'"eon visit L:if iKf l:,J!..V:J? ---------------
S" . DI SC If LINE OF Pi!:r.SONNEL't•tlet..-ry Pl• M_C'R_A_.LE.-•S•~t:•tt .. a~t,.,_UD._.t.,.o•q~pW'lnw.--. 

D . RELATIONS and C lCRDJNA'UON wi t l\ F8REST SSl~E" a;xowtteut . 
11. S! GNS 5 ta- oe d • OU - ldp_,. ·~WI ._ wtbet= awt to ••• 

P:SYS ICAI.. EQ.U I HF.EHT and SANI TATION : •- t .... ~ h . ....__.. tJ t-' 
RAm~rk s .lvJW 0 t-• ttYe .,.....n~le r- lllll4 

rla~ll •• tottet '-11 aut t. teept ole.-r. 
l. Lat r ine s (Type) ........... B•ek , •• ,. w M ••• .. 11,, 2 . Bath H0us~s ••••• . .•••••••. 
3 . I aundr y Fao il it 1 e s •••••••• -.C,....""'ooor ..... l't_,Pdt.__ .. t .... ,-.......... 'Wl...,1!11r--.wr.l,.tl,...b .. l..,11111tl......,lhltUUIIb1rw.~ .. ,~.--
4. ~le~ping Quarters ••••••••• tattotlotott Pill• todllti 1114 rePifrs. 

•• u \t aa aoocrdlq '' tilti'Ut !.tptttlou. 
5 . MP. s s Ha l l. •••....•••••.••• tiie11oat. ltUih tt¢rtffi4 6\-e r laat 

l•~·tlOA. I'OM 't4in& palit•l• 
6 . Kitchen ••.•••.•••••••••••• t~a.11•it• Siii U aiii•• "tii DMdi4 
.. ,. • ... Ia as •• aahlq rtii. 

7. Cooler (Meat, etc . ) ....... SatiifiiltUJ• OC11tf H liNt'. 
8 . Root Cel lar ••••••••••••• • • tkoftlfat. 
9. Garb ag e Dispos al. •••• ; •••. -nrr:.ar:u::o~lr:oe:.-:~c:r-:i:..::rif=~l)y:;:--,N....,I"'II~ar.~a:t":-.-'I'IOft-ti:rir.dii:l:'ll~--;o::~r,....,.ts-• .....,.y. 

oa11r to be oteeaer •l!d oau la rHr voo:~tt2ow ptoia ou J ; 1. 
10 . Re o r e a ti 'mal Duilding ••..• ~o'fl!llfltt ~ ft. 'i"lQr - EquCpwittf. KitiaPaofiOry. 
11 . Edu ..,atirnal Build ing •••••• Sitfi'!W. 
12 • camp Ex ch ang e • • • • • • • • • •••• ..,C""o::n=-=a:nt ... t"I,.,Of.""'.,....,..I':Xasoot,...l .. l""'•""'H:rllt,.....---~o,.t .... D•p .. 1 ~. y:':"""!f'""=x=-=o:-::•:"11.,.1-::::,:n-z:t-.-

13 . Equipm~r.t st~reroom ••.•.•• -n~~nn~*X----~Hr~~~~~~~~~~ 
14. Gur plus Equ i p . St~"' r P-room •• OhiatlltlotoPy. «ll aftdl6d PfOPifti Eo bi 
15 . Inf i r mary & Medica l (tv•a iL 

Eq:.dprr,ent &. Pe r sonnel •.••• l xettllttt. 
16 . Adm ini strat i on Su H d i ng ••• _,!:ieo~r~v.:-_.,l,..lhli'i!_..te~---------------
17. ')ffioer s Quarters ......... IJCU41w* Swttttww•fii• 
lc . Gue st Quart er s S•t,wtwotCN7• 
1 ) . For bs try ~1art;; ~ :::::::::~e~w~t~lhr.n. t~wno~t~~~4•t-r•t~ww.r..~-----------------------
20 . Fi r e f r eca utions and att WJ'.f.!ii&ld*•• •Ul '- tU:ted cad: piU.4 

Pr eventitive s ••••••••••••• Sa .. r••~• •lftt •t o.oe. All ~11 be tagget. 
21. All Heating Equipment ..... 1fw tt,..ww t!!/01 M t•tall•cb 
22. Gener a t or House & Equip . • • P!:rtr r"te"nt .._ rtMfld .-attldw ot pa;IIIMaMe 
2" Fuel Pr oblem ewtttf'utUf • tllftlie 5

• ··············~·~t~t~~~~~~~-------------------------------?._4. V'·' t f· b 1 ~ 1 I f'ft "'1l'") • vn e r r o em ••••••••••••• ~·~t~t~rf'~~Lrt_.~·~~~ .. ~------------------
~t:: Fl eo T ""t'::W . ·--~J iOP ...... ~../ . y ocr e ens & r aps ••••••• ¥ { ) 
26 . Ccnstr uot i 0n Complete d • • •• ,.. lo t'llt»Pllttatte :40iWIW N¥1'11 
27 . ';-en<'~ral CeJ!Ul Sani t a t i on ••• hiMNl Oltlll .. poltM "cdd b6 l¥1 0111. 

'i'ruh bu're11 ~C!t'4 t.rel# erq area. 

She e t ,ij l 
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C. MESS and SUNDPY ITEUS : 

l . Fe 0<1 J &tlltaot...cqr pliM Q~al i ~y S att •t~. p1,. 
Varie:ty___sattatutor7 Quan"Glty BaUat:Mt;cqr 

2 . Ki tchen Pr:rs::Jnnel (\.._nn.ii:'it'ati rms & Presentability) _______ _ 
___ S ... illttaotor, t:rr J'Qtm' ooctta. 

J . Food PrcvLsion stcre.r~om. __ ~la~tt~l~l~eat~~·L------------------------------
4. Tab1eware~--~--~-------------------------------------------------
5. Cookine Equipffient.~S~Qifta.~D'~--~~4ut~rtr~~·~-----------------------------
b . Clen.ning Facil i ties uQM ooal,d lw I'UlMA4• 
7. ;,re Mess ~tores Fr:perly Acc ounted f.,r_t.LJM_ • .._ _______________ _ 
[ . Complaints or Suggesti·•ns Concerni J16. Mess. __________________ _ 

D. TEANSP0RTATION : 

1 . Cor.di tion Satltfaot;orY. 
2 . Are Requi r ements t:>f' M'3m~ . # 13, ; uly 6 , . 1937, Fully and l'r,.,perly 

Complied with. _ _.Yilt!.!•t..•t-------------------------------
3. fepair Service, __ ~MO.at~DP~~D~OO~lueL-------------------------------------
4. Dr ivers Satt tfaotOJ1!1 

E. EDlJCAT IONAL & W£1 FAP.E P.CTJVITIES 1 

1. Educ at:onul Adviser __ ~Ur~.~auau•~DMMUr~.~--------------------~------~ 
As~t . Educati~nal Adviser __ ~------------------~----------------

2. N.,. of C'"'ur::;es 31 ~:'J . Enr ~".lled lb!S N<"' . of Instructors·-1~7~----
3 . Magazine.:; & Paper s._......Jafll•lloea.;tu•utu:n~c~•u•..--ua...~-------------::----
4 ~ C ir" u la.t it>n System • f Li rra.ry_~01t!VII.CJ411J•L-----------------
5 . Caul}! ?apel~ 1011!9 QI)Uaha4 to 4ay, 
6 . r,ecreational Equipment & Use thert-·"'f __________________ _ 

F . RECORDS and PEFCRTS : 
Remarks 

1. System of Filing •••••••••••••••. __ ~D~•~•~'~ee~lu•L----------------------
2. Co'!.pany Fund Recor ds ••••••••••• ·--------------------
3. ca~p SXchange RAcords ••••••.•.•• ____ ~~~-----------------
4. Date of .Le.st Jnspecti"~n r.f Accts . by Dist . Hq. __________ _ 
5. C0rr~sp~ndence Bock .. . ••••••••• • _~S~a~t~l~•~tao~~torr~~·--------------
6 • };:c-r r.i ng Re pr.rt •••••..•..•.•• . .. •_.JE~IHU!JlJlulLieu:olli!a..~------------
7 . si~k Rep~rt •••••••••••••••••.••• __ ~S~a~t~tuaut~.a~~3R~·~-------------
6 . Duty Roster •••• ••• •••••••••• • ••. _~t~xoe~ulut~•unt~.·~-----------------
9· Transportation Requests •••••••. • _~L~oftleMU~4~ap~·~-------------------

l 0 . Daily ~'fork R "'Port • • •• .• •••••••• •_.1JMu:uu•L!tUJbeiL...:'l.l•a:fl3tl:..lSi.i•L.Il~•~G4~claa&-U.rr,JV.'•r-----
11 . Da.iJy 8~1itary Repr.rt ••••••••• • • __ ~r~•ut~t~a~f~•~o~~~~··--------------
12 . ~ally Diary ( Log of Events ) .• .• . _~s~·~~~t~e~C~•~o~to~r.r,••--~-------------
13. Fil~ ~f Company Spe0ial Orders • • __ ~Su•~t~t~a~ta~o~to~rr~.•---------------
14. Minut~s r.f Lust s~fety 

C0r.-.rr. i tt"3e M"~ et ing . · . · · · · · • · • • · · •_.JLA.&.IIlltUAIIIMIA--•X.aOYK.•-a.di'•·ll---------
15 . Fil~ of AJ1 Ord~rG, Mom~s ., etc . 

Distrlrt s..nd Corps •• • •••••••••.• 
16 . Re~ord cf T~lephone Calls 

an~ Telegrams •••• • ••••••••••••• • __ ~S••~ta1••4fa•Do~togrv~··-----------------
17 . F-:>nn #86 (or · Q}.iC 46 9) ••••••••••• _s£2.Aat~1u•ut.:.~a~o~~o!litoa~~·..._ _______ _ 
18 • .F orrn }1.12 • ••••••••••••••••••••••• _2s.!!al!tiJI..aa.~:taa11ot.w~~·.._ ________ _ 
19 . Roster of Men Checked <"'n 

Last, Sanitary Ir.spcction ••••••• • __ -~B~•u•~~~~~bt~ltg_th~t~•~•~·~t~•~·~--------
20 . Weekly ~oster of Kitchen 

Per :> '.>nne l , Sanitary Ins pee ti e-n . ·-~S:.,!&~tlul!!t.!M:!Uitoil!£~~·---------
21 . Meal R~cord Report, 

Of~icsrs & For ester s •.•••••••••• __ gS~a~t~l•IAt•ao~tlrJ~~·L--------------
22 . Indjvidqal Cloth ing and 

Equipment Reo or d s •••••••••• ." ••• •__;S~a~t~1t~ta~o~to~~!7~·'----------
23 • A 11 Records , C & E . . ....... ,' •. • •• ---~co,!a~t~lJ!..!.fu!!!.torY!!!!!r'.;~•L-------------
24 . Supply of All Forms Requir.€d •••• _~l~o~·----------------------
25 . File of Menus ••••••••••••••••••• _~~~--~--------·---------
26 . Food Str.reroom stock Recor d ••• • • _~S.!!a~t~l~l~tao~~tory~~·L--------------
27. Register ed Mail Record •••••••••• _jS~a~t~l~tufuiOHDtarv~~·---------------
28 . Officers Register ••••••••••• ~ ···_JS~a~t~l•ata~o~toam~~·~------------------
29 . Leave RAgister (Enrolleas) ••.•.. __ ~W~S~l~l~•a~~·~P~•~•~•~ .. ~~~--------------
30 . GENERAL EFF1C.IENC'L OF P.APffiJiORI\,_JSiJ•l3tUSl.ll~tuwteer•Jl--• ---------

~ . ·-·" .. 



-
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G. SU ... ;PL:." F.AC ILITIF~ : 

F. 

l. Are SuJ-plies ?ei::~ Pe:ceiv<d R"'gularly_...;t;;.;•::.::-....--;.._-----------
Jn Satisfact...,r y (.)nciti...,n.________ f• 

2 . Are RequiFi t i C"~S Filled ll"C"•"tptly___ f• 
i-i l;h Mater ials as Or der e-t 

F I~S or OTHER EM.E:WE:~·c IE~ : 

1. .. ires • when __ -:--------------'u~~~'*-~:----------------
2. Ho . of Men (ln Fir es. ____________ __:l::,:l!;a::::•;.;...~------------
3 . ~.1ethod of Ra t i oning ... 
4 . t,{etr.od '"l f Clothing '-an--=-d~E~q-u-::i-p-p-:-i-ng-_-_-_-_-_-_-_-_-_-_-_-_-_-_...::_:.::_=~:::...::,.1;;.;;;;.:::~::::::~:~::::: 
5. Lff1cers (NAME) on Fire ·-
6. c t~er Emer~sncies ----------------------~~ ... 
cc~::r LAINTS or SUGGF.:STIO:l.c:; by COMtl.ANDING OFFICER : 

RE:.lARKS : 

1. 'fbt-....., ta ao1t t•~.-.•6 wer ttr•' bl,.ot t• _..-, tM ...... sped. 

;JCTE: : 1ho snme system cf rat i ngs a s us~d ~"n Efficien"y Rer rrts ·.vill hf' used where 
1·equired , i . e., 

Super ior , 95% t~ 100% 
Bx~"ellent , 85% ~~ 95% 
Satisfactor y , 75% to 85% 

V1.satisfactor y , 65% to 75% 
Infer i "r , Eelo~ 65% 

__________ Total Ef fi0 iency ; Ra t i ng for Camp. ___ l_acwt __ l_l_•-~---------

Inspectigg 0 i0er ' s ~ ignature 
Cl W. V.l c''MII9 

capt-.tta. ~at-•e•·~ ~3r4 !n~ ~try. 
lupMto!". 

Distri nt Hl9 adquartl'3r s r.cc; , F'>r t Gel)r g., Wr ighti Wa sh . tlOfttl\!er 8, 
To : Cor.mandin~ Offiner , r,o . l2~f , ~runp • 82 , COfUP ''JJ¥ .. 

Deficiencies a s noted bAll"w will be ncrrect€.d at cn'1€ and o. r ep0r t nf action 
taken :;ubmitted to D. H. Q. wi thjn teu (10) days of dat e l')f this inspPo~ion. 

Deficienc i es Nnted : 

(1) Se~.~in'3 __ l_l __ _ ( 2) Sec.~ine 1,;,,,,,6 (3) Seo.~Line 7e9el~.~.2l 

(4) Sec .~Line 22,2? (5 ) S"l~ .~ine Se6 (6) Se'1 , _!_;.iue 10,, 

Ey rrder nf the Distr ict Corr>.n,ander : 

~adid. 
pnrd Trimble , 

Captain, F . A. - Res ., 413t h F . A., 
Executive Officer. 
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FORT GEOFOE 1\'R IG:1T ::>TS'I'F TCT CCC 
CAMf IrSPECT ... ON :\ET'CRT 

For m FffiV-I-101 

Company 124, Cornpany Commander_ Ca~t~ __ T_z_M_:b_l_t!_J _ _____ _, 

Type of' Camp Wiater InsrectC"T Capt. Mel..._ ------------------

ltJ 
I 

s F ...;u: 
I 
I 
I 
I 

3 . 

I 

_Mile s ~cad 

• 
FERSONNEL - Strength and Condition: 

l. Ccmpany Strength lj2 No. r,f Men SICK 1 N_o . l'ln OVERHEAD_2_, ___ _ 
2. No . of Men CHARGED TO TECHNICAL SERVICE . 10, 
3 • No • of OFFICERS. :ASSIGNED Nr- . c f C-.FF-IC-ER....-S-P~R~E~S~EN=T-A~T=--:1~, ;-=-s-=-;--. ""~1--
4. GENER.Ai. &"""FICIENCY -- Cornme.ndipg Offiner C&Jt. ,_blJ 

Subord inate Officer s t;teut . 01.-1 •t ,., ,.t NPdl*tid 

Supply Officer Capt. tWltlJ 2ducational Adviser&. tfirwr 
Camp surgeon Dr. J'Otwy i'lelfere Officer -----------------5. SPEF' CAMPS --How Many _______ .....;No . nf Men. _________ _ 

6. H<"w f ar fr cm MAIN CAMP--~~------------------
7• How often doGz CC"mmanding Offi c e r visit SPIKE CAMP _______ _ 

8. How often do~s Crump surgeon visit ~r iKE CAMP _____ ~~~~~~~. 
9 • DISC IF LI NE OF PEESONNEL 8atlltaetol7 Pl• MORALE Sa\latait., plu-

REL.ATIONS and COOHDINATION with FOREST SffiVICE l .. llea\ ·--10 . 
11 . SIGl~S 

------------------------------------------------------------------
PHYSICAL EQ.UU'MENT and SANITATICN : 

RP.mar k a Paper hOlUrl &DeS paper •••••• 
l. La trinee (Type) • • ~~~ •••• Pipu Dlecl p&lattac. 
2 . Bath Houses • • •••••• • ••••• ..... L,...l..;_.,.,.l~•""*,....., ... :=,..;:,.ilii~..,..,,... .. ==.lii~ao~&lli~a-• ..,F~r:lr-pe~e~to-.'be~-:-:pasate 
3 . J aunC.ry Fa.c ili ties •••••••• IOiii. AY&llabl• rooa to bi eqo.tppe4 o.t ••• 
4. SleP.p i ng Qu arters ......... IZ:OiUea\ a!iil. -

-;-;:-~-;;---;;-:;------... -~--... .:rr .. t...lt .. .--. eanr.--------- - -----5 . Mess Hall. ..•••••••••• · •••• aa.W iUV •--• 

10 . 
ll. 
12 . ,., 
->-..J • 

14. 
15 . 

16. 
17. 
, $: 
.lv o 

l ') . 
20 . 

21. 
22. 
2]. 
24 . 
25 . 
26 . 
27 . 

-- - ·. ---- ----- ----

i~;;-:;a-,:-~-0-:7P:~:--J:u i.lding ••••• lew i"ijirpitai"li- "bi ·,...h..-.. 
E<hoc:t:-:,..,1.:!. .;~,;,Heling •••••• "'fiiii"i-lor~--- · ·----·· -·---....;;._---. __ _ 
Ca..nr &<cha.l¥'3 ••••••••••••• COD4laiil-,'icii'Ir.ftia~~ t>i•play &xt~ell•a•!
Eriu:i.pm·;nt strr erocm ••••••• fioelle14t. 
surj)lus Equip . Storer r,om •• tatl.atiOtory. ---- ·---
Infirmary & Mf>dlcal 
Equipner.t e, PFrs~nnd •.•.• lxoc:t.lf'at, ex06pt loekero to b.- nea""l!'~..! - __ 
Admir:istrati0n Bt<ild i l'lb • •• Satiafti0t017---p[WI.- · 
Officers Quarte r s ••••••••• Satusfaotury. 
Gue3t Quarters •••••••••••• ~s~a~t~ir-e~r~~~t:ory~.------------------------
Fonstry Quarter s ••••••••• E~llitite 
Fi rt:J frecauti ()ns and ----------------------
pr03ventiti\·es ••••••••••••• Satlataotory tor eqcatp!Mnt 1aaM4. 
All Eea ti!'lf. Equipment •.••• SCIM ltofil iiil Pi1Uhe 
Gen.,r ator House & Equip ••• Satllt'a61"AWY• 
Fuel Pt·o b lem •••• • ••••• • , • • 111Snantl!"\lllMIIrft._ao~t4Jl't-r-. -------------

-ila t cr Pr ob l .,m •••.••••••••• ,Sr.e;":Jt~lr-:::I:J~tr:::e-::o-z:t=ar=':-,• --:.-::===---------
Fly Sc r eens & 1rnps ••••••• Satlitaot0rj tor , • .,oa. 
Ccnstructicn Completed •••• Rehibllltitloa ftiti ooa,Iite. 
Gen~r al Camp Sani ta ti on •• ·.:'~::.:.x::.:oe:.:...:l:.:l:.:•.:•:.:t....:iliiii==:.:•:._ ____________ _ 

Sh eet /r l 



\ 
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u s J ~ sui 
M C. MESS an::i SL!WFY ITI!}/.S : 

' 

1. Fcoa_!a~htaoter-y plu QL:ali -c;y Satletaoto.t'"l..l!• 
variety Sathtttotcnoyplu Q .... an"t;ity Satl•tf\itiri p1• 

2 . Ki tchen pr-;rsonnel ( c;_:.~r.::. i :'ic-atbm: & Presentability) Sa'tbttt.etol"J f'or 
~ ooak~ .. 

3. Food Previs i on Stcrer~om. ___ l_xoe ___ l_l_ea __ t_. __________________________________ ___ 
4. Tableware RXoellent. 
5. Coo~inf Fq~ lpffient Gma paBB~~···~ 
6. Cl en.nb g Ji'a.c ilities ROii ~ bi J.apr'OYil• 
7. Ar e Mess ~teres Pr~perly Accounted f~r ___ -_o_a~·------------------------
t . Complaints or suggesti•ns Concerning Me s s. _____________________________ ___ 

D. TnANSPr nTATION : 
1 . Cor.di tion S•ltiafe.otwy. 
2 • .Ar'3 Requir ements ::>f M13mn . fl. l3, Jaly a ·~. 1937, Fully a.nd Pr r"perly 

Co:nplied with Yoa. 
3 . Repair servic~e----~s~&~t~s~a~r•aa--tw-••--.----------------------------------

4. Driver~----------------------------------------------------------
S . EDUCATIONAL & 1\~l FAP.E ACTIVITIES s 

L Mucationa.l Adviser l!r. O....V0r. 
--~~~------------------~------------------

Asst . Education~l Adviser __ ~. --~~~------------------~nr--------
2 . No . of c~ur :; es " No . Enrnlled UJ Nc:- . of Instructors ,., ·------3 . Maga.z ine .s &: Paper s fteoelY11111; I «Me 
4. Cirrulatirn System __ •_f __ L_ib_r_a._r_y~~c~ara~-.-------------------------<~-----

.5 . C9Jnl~ Paper lxoelle.nt. 
c. Recreati onal Equipment & Use therP'"' f·_ -----------------------

F. RECCRD[ a.r.d ::'EFCRTS : 

1. 
2 . 
':> 
..I • 

4 · 
5. 
6 . 
? . 
6 . 
9 .. 

10 . 
11. 
12 . 
13 . 
14 . 

15 . 

16 . 

17 . 
18 . 
1~ . 

20 . 

21. 

22 . 

23 . 
24 . 
25 . 
26 . 
27 . 
28 . 
29 . 
30 . 

RP~k£.1 
Syst~m cf Fi~ing ••••.••••••••••. ______ • ______ • _____________________________ _ 
Coxpany Fund Recor ds •••••• •• .•• . _____________________________________ _ 

Camp Exchange R '3 cords • ••• • •.• . •. -----------------....... ~~..--------
Date 0f Le.st Inspocti-m nf Accts . by [list . Hq_ . __ 12_·_~__;Yf;;._•------
C0rrsspondence Book ..•••••• •• ••• ____ ==---=~-------------------------
Mor~ing Report ••••. .• ..• .. .. .... ____ BiOi _____ l_l_e_it __ • _________________________ _ 

Sick Rep~rt·····················-----~~r=~--------------------------
Duty Roster~········ · ······· · ···---yE~~~o.~l~lT•~u~t~·--------------------·----
Trnnspnrtation Requests ......... LOOii.~~~~af~·~--~-----------------
De.ily :;·lork R '3p ort •.•••••••••••.• _....,1_x;....M,.......1_1;,;...e_n_t_. ___________________ _ 
Daily Sanitary Rep0rt ••••••••••• __ ~sr~~t~1~•=f~a~o~t~o~ry~·~------------------
taily Diary (Log of Ev'3nts) .•. . . ___ s~- -•~t~l•~f~•-o~t~o~~~·~------------------
Fil~ 0f Company Special Order s •• __ ;....S~•~t=l=it~ao~tofi==~·~------------------
Mi nut% 01' Last S::~.f'cty 

CoF.~ittse MP.etint · · ·· · ·········· taet oa- n.• .. ber &tk 
File 0f All Or der G, MAm~s ., etc . 
District and Corps ••• .•• •••• ••.•. ___ s ___ a~~~ll~t~ .. ~~--~'~·~-------------------------
R~~ord of Telephone Calls 
an~ Telegrams ••••. ••• ••••••••••. __ ....,s~a~t·1~e.tae~t.-~~~~·~------------------------
F'Jrm 1/86 (or · QMC Lj.6 9) • • •••••••• ·-...,.S.-:a:-ztl,......,.it_a,..o..,.Ui")'.....,;::.· •--------
Form #12 •.•.•••.•••••••••••••••• ___ s __ • _tf ___ e_tlO ___ t_IF1~~·-------------------
R~ster of Men Checked on 
Last Sanitary I~spcotion •• • ••• •• __ ·_S_a. ___ t_t_e_ta_o_t_o_ry~·---------------------
WeeY- l y Roster of kitchen 
Personnel , SanH ary Inspec ti e-n •• __ s_•_t_te_h._o_to_ry~·---------------
Mee.l Record Report , 
Of~ioers & For ester s •.• • .••.•••• ___ s ___ a_t_t_•~-•-•_t_o_r;....y~-·-------------------
Individ~al Clothing and 
E · t R d · Satl•t•et.ry. qul?men ecor s •••••••••••••··----==~--~~~~~~~~,.--------
A 11 R d c · CeiiioUiati111 iiit reoeh'il. ~ .ecor s , & E •••••••• , •. • • a __ ~~~~~~·~~~~~~~-------
Su pp ly of All Forms Requir ed ••• • __ _.:.c..::...,..::_!.P=-Pii'ii:._.:.:-...=:......:•:.:li=-Ori.:.:....;~•~---------
File of Menus •.•••••• • •• • •• ·····---------------------------------~---------------
F0od StnreroDm stock Reoord·····---~~~=r~~-----------------
Registe r ed Mail Reoor d •••••••••• ____ s~a~t~l~•~fa~o~tiri~~·~----------------
Cfficer s Reg i ster ••••••••••• e ••·--~S~•..::.t~la~r~a~o~t~trr~~·~-------------------
Leave Register (Enrollees) ••.•.. __ ~S~a=t~I~•~'~·=·~~~~·--------------------
GENERAL EF'FlG.IENCY OF FAPERJIORK'-____::S!:.!!a!..!:t~ll!!.:tuauo!.llt~o~~·..__-------

C' 1--. "~ ":: ·'
u 



·~ . 

G. SUl:·PLY F AGILITIES : 

t .. 
l . Are Su~~lies Bein& R~ ceived Rctularly ______ ~y~eNI~------------------~ 

In satisfactory condition t• 
2 . Are Requisitions Filled Promptly __________________ •le .. .---------------

With Materials as Ordered 

H. FIRES or ai'HER EMERGENGIES: 

1 . Fires , when 
~-----~------------------~_. .. ._ ________________ __ 

'2 . No . oi' Men on Fire s 
·----------·---------------~·~ ...... ._ ______________ _ 

3 . Mtl thod of Rat ..~.oning, ___________ ___ ....._ _____ --..:tS~teNI••--------
4. Method of Clothing u.nd Equippin.e:,Cl. ____________ .... HI••· IIa~----
5. Offlcers (N~E) on Fire. ________________________________ ~~~-----
6. other Emergencies. _____________________________________________ ___ 

COMPLAINTS or SUGGESTIONS by COi~1M.\NDING OFFICER: 

REMARKS a 

NOTE: The same sy st~m of ra.tL1gs as used on Effie iancy Reports will be used 
where required , i . e. • 

superior' 95% to 100% 
Excellent , 85% to 95% 
sati sfao tory ' 75fo to 8S}c; 

Total Effie ienoy ; 

Un sa.ti sfac tory , 65% to 75% 
Inferior , Below, 65% 

Rating for Camp 
ilxoeU.•-' ldut. 

~/~~ '-
InspeotinCl~~· ·el~~ure 

r.&~iato. Iat·~••·• ~63rd IDtantry1 r.,..._.. 
DM•"ber 8 1 

District Headquarters CCC , Fo124~orge Wrigt~!6~ash. g .. ~ 4'Al... ~ 
To , commanding Officer , co, , crunp. _______ ~----------.J'-----

Deficiencies as noted below will be corrected at one~ and a r eport of 
a• t.ion submitted to D. H. "i• within ten (1 0) d~y s of date of this inspection. 

Deficiencies Noted: 

.._;._, 

6 B . l .n•{•6•1 1 lO,lj.~1 c ( l ) Sec . p Ll nE:l .. 2..,.o~..~ .... ,._ ___ (2) Sec . __ ---'Line _________ (3) SE:c . Line 
(4) sec~ Lin~ .,~- _ (5) seo.., ,Line (6) Soo.-Lin.e-

BY order of tho Dist rict Commander: 

Trim.b o, 
Qaptain , F . A.-Res . , lOth F.A. t 

Executive Officer . 
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~./ 0 
CCC 
Supervi sion 
Inspection GENERAL INSPECTION REPORT OUTLINE 

(Revised June 1935) 

Fores{;oeur d 'Ale necamp Name Beauty Bay Camp No . F l 8 2 

Date of report __ ..::D...:e;...:c;...:e..::m:;:.;b;....;e..::r=--2=2--_--=D...:e;...;c:....;:e;.;:;m;;;.;b;;..e:....;:r;;.._;;;;.2..;;;3...z., --==1:....:9;...::3::....:'7~-----
am -8:B1-

Period of Inspection, From~ 1 2/22 to__pm:.__:::.l:::::.2~-./.:::;.2~3~..../~3~'7---:.;... 
(date) (date) 

Inspector 'u'{ . G. Guernsey Accompani ed by Herbert Flodberg 

SUpt . Wayne Ne wcomb Camp com. . Cap. Twombly 
Ti t l e N~am~e~~-------------

List below the activities or ~jec ts inspected : 

Roadside Cleanup # 439. 
Visibility clearing Coeur d 'Alene Mt. 
Fernan Adm. Site. 
Vi sibility Clearing . 

Findings 
(Except where very brief answers pl a ced on this sheet will fully ans

wer all phases of the questions , discuss in detail on blank sheets, us i ng key 
letter and number , as "A- 3," etc . ) 

A. QUALITY OF ORGANIZATION 
1 . Has Supt . a detailed work program 
2. Does it define priorities of jobs? 
3. Does Supt . have well- developed "plans ahead" for 

each job? 
4 . What success has he in makins these plans mater i al i ze? 
5. Does Supt . keep an adequate record or chart showing 

accompl i shment based on pl an of work? 
6. If not , did you suggest how to keep such a record? 
7. Has Supt . a thorough grasp of his job? 
8 . What i s his attitude towards the job? 

Yes 
Yes 

Yes 
Ver"l.. !SOOd. 

Yes 

Yes 
Very_ good. 

5 hrs. 

9 . Basing your reply on analysis of Supt ' s diary , if avail~ 

abl e , or on other informnt ion , how many hours per day [ 
does he averege away from comp on the work projects? ! !---------10. How many hours per day do the enrol lees average on 
work projects? 

11. Are foremen and facil i tating personnel thor oughly com-.. 
pet ent to di rect or accomplish jobs to whi ch assigned1 
(Di g into t hi s and discuss thoroughly ) Are there any i 
misfi ts? If so , on wmt jobs? How many replacements [ 
has this camp had because of i nefficiency or other 1 

unfi tness? (Do not i nclude releases due to no fur- ~ 
ther need of certain overhead . ) ! 

12 . Are foremen , leaders and asst . leaders adequate in j 
numbers to get reasonable product i on from unskilled , i 
untra i ned workers? ! 
If not , what do you suggest ? 

13. Are they distributed over the working farces to the 
best advantage? 
If not, what do you suggest? 

6 hr s . 

No misfits, 
fore!llan above 
a verage. 

Need skilled 
worker for 
telephone work. 

Yes 



14. 

15. 

What are the minimum and maximum nunwers of workers 
under any foreman? 
What is the average for all foremen? 

Are the foremen alive to their jobs in directing the 
work? How do they size up? 

22 - 50 
30 

Very good . 
16 . Where you find men loafing on the job , g ive foreman ' s 

name and the number loafing in each case . Discuss such 
instances wi th Supt . and state what comments he offer~ ·-------------

17 . Check clerical work and s tate whether it is well organ- ! 
i zed and eff ect ively handl ed . Does Supt . know where ' 
all men are assigned each day? 
Does he keep necessary r ecords on time by projects? 
Does he submit his reports on time? 
Has he sufficient clerical help to meet the needs? 

Satisfactory 
Yes 
Yes 
Yes 

18 . 

19. 
20 . 

How many inspections of fie ld work have Supervisor or 
staff made during this enrollment period? 

How many purely " camp vis its" by Supervisor or Staff? 
How many weeks since full c anpany arrived , or since 

3 by 
~R~a~n=~~e~r~s~o~f~fice. 

21. 

start of period in case c OI'lpany arrived during a 
previous period? 

Do Supervisor and staff men make it a practice to 
leave with the Supt . definite written memoranda 
cove ring instructions or suggest ions made as a 
result of th eir inspections? 

B. Q,UAL ITY OF WOOK ACCOMPLISHED 
1 . Do Supt ., foremen , leaders and skilled workers fully 

unde rstand the standards and specifications a ppli
cable to the work on which engaged? 
Do the Supt . and foremen carry the specifications 
with them out on the jobs? 
Dis cuss any exceptions . 

2 . Are standards and specifications adhered to? 
If ther e are any deviations , what are they and upon 
what jobs? 

3 . Are writt e n sp ecifications l acki ng for any of the jobs 
under way? 
If so , list such jobs? 

4 . What changes in plans , locations or .spec i f ica tions , 
if any , do you be lie ve advisable and upon v.nat jobs? 

5 . Based on your own observations , which foromen are 
act ive in t eaching enr ollee s how to improve t he ir 
skill? Cite exampl es . 

6 . Are th er e e nough skill ed v.ro r ker s , including skilled 
enrollees , to insure proper accompl i shment of the 
planned work? 

7 . If not , how many me n and of what skills are lacking? 
For what jobs a r e they need ed? 

8 . Has the Supt. recognize d this ~ed , what action ha~ 
he taken to secure t hem? l'lhat were the r asul ts? 

9 . Do the Supt ' s various handbooks a nd s ets of instruc
tions show evidence of study? 

Are they kept in a plac e r eadily availa bl e? 
Do t hey hav e "dog ear s " ? 
Do the foreren study any of t hem? 

- 2-

9 weeks . 

Yes 

Sati sfactor y 

No 

Vlri tte n i nst . , 
on hand at Camp . 

Sati sf a ctor y ,will 
need f or st and i m 

No change at 
~re sent. 
~ryott, Roskie, 
Br own, Joki -
Sati sfactor y . 

Yes 
Skilled 
'.l'orker Tel. 

Yes 

Yes 
Yes 
Yes 
Yes 



.. 
10. What steps has the Supervisor taken to impress the 

Supt . and foranen with t heir responsibility for Written Inst. 
the training of workers? (Go into this in detail to .ttanger & 
with each Supt ., and with Supervisor or staff men, Supt . 
if contacted . ) 

11. Do foremen have "plans ahead" and their work lined up 
on the jobs so that all phases of the work are 
handled in an eff icient manner? Satisfactory 

12 . Are foremen active in keeping crews balanced on the job?;...i _Y_e_s ____ _ 

C. QUANTITY OF WORK N3 COMPARED TO MAN- POWER AVAILABLE 
1 . Average enro llment during past 30 days 
2 . Average number released to Supt. 
3. Into how rmny \'.Drking groups v..as this turnout divided? 
4. List any crews which seem overly lsrge for economical 

accomplishment of the work . 
5 . List any jobs on which the output for the past 30 days 

impresses you as being too low. In your judgment , 
what are the r easons for low output? 

6 . List any jobs on which the enrollees do not put in a 
full 6 hours on the job , e xclusive of tra.ve l time. 
Give number of men involved and specific r easons 
why a full 6 hours is not spent . If l ess than 6 
hours is not fully justified due to except i onal 
circumstances, v;hat action has beon taken to cor
r ect this? 

? • How ma.ny spike carrps are out? 
8 . How many enrolle e s in such camps? 
9 . Could the number of spike camps be increased to 

advantage? 
On what jobs? 

D. USE AND CARE OF 'IDOLS AND EQUIPl\CENT 
l. How mn.ny of th e following mach ines on the job: 

Trucks , l~ t~n 6 ; Pick-up 1 ;Dump No 
Bulldozers - ; Tractorn _ ; Compres·sors __ -__ ; 
Jackhammers ; Shovels ; Graders ---2 . What additional trucks and ma chine s, if any , could b e 
used to advantage and wher e ? 

3 . Ho.s Superint endent tri ed t o get more trucks or 
machinery , ood with what r es ult? 

4 . What mach incs, i f any , are out of commission , for how 
l ong and for who. t caus e? 

5. How much of this time loss wo.s preventable, and how 
might it have b een prevent ed? 

6 . Are there any idle trucks or mo.ch ines on the job? 
List number , type , and cause of idl eness . 

?. Have surplus trucks o r machinery , if any , been r e 
ported to Supervisor? 

8 . Is full us e te ing made of all trucks? Do they double 
shift wlter e possible , haul c a pacity l oads, stagger 
crew hauling , mo.ke unnecessary trips? 
Discuss in detail. 

- 3-

156 
115 

5 

Satisfactory 

None 
" 

No 

Not needed. 

1 - li T 0469 

No 

Yes 

Yes 



E. 

9. Are bulldozers double shifted? 
If not , vrhy? 

10. Are jackhammers doubl e shifted? 
If not , why? 

11. Are grading outfits double shift ed? 
If not , why? 

12. Are enrollees being used to fullest e xtent f easible 
on bulldozers a nd tractors ? 

13 . 

14 . 

15 . 

16. 
17 . 

18. 
19 . 

20 . 

21. 

Are blasting machines in use en a ll jobs r equiring 
expl os ives? 

Are there fully experi enced powdermen on each j ob 
wher e explosives ar e used? 

Check use of powde r in loa ding and in execution . 
Comnent on it . 

Is powde r ratione d out by Supt . to powder foreiOOn? 
Are there u.dequa te shop f acili tics for sharpening, 

fitting and r epairing all t ools? 
If not , ilihat is 1 acking? 

Are tools properly conditioned f or us e? 
Do you fin d any tools, equi pment, or rna t erials 

scattered about on the job , or are they gathered 
up and properly stored? 

Do foremen keep their crews fully equ i pped with 
necessary tools and mate rials? 

If material or equipment d e lays cccurred, what 
caused them? 

i Excellent (Note) 

Yes 

No 

Yes 

No delays . 

(a) Do a 11 truck dr iv.:;rs have permi ts? Yes 
(b) Are speed and driving rules posted in truck cab? Yes 

22 . 

(c) Any evidence of violation of these rules? No 
(a) Are servicing facilities ade quate ? Yes 23 . 
(b) Is camp equipped with grease rack? Yes 
(c) Is ade quate check kept on gasoline and o il issued? Yes !--';.._.. ____ _ 

(d) Is the handling of gas and o il and the storage 
there of done in a safe manner? Yes 

24 . Does Supt . r equire drivers to service and maintain 
trucks in accordance w ith booklet , " 0- ECW- ER- Equi p-
me~t , Truck Maintenance- Camp Supt ' s Responsibility"? ;......::Y::..;e:;..;:.s ____ _ 
Chock at l east two trucks agains t the r equ i r ements of 
this booklet and r e por t your findings in detai l. Yes 

25 . Does Supt . feel that th e mechanic s ervices assigne d to Needs Mechani c 
his camp are adequate t o keep the trucks and machin- tNote) 
ery in proper condition? 
If not , di~cuss available services and additi onal needs . 

FI RE CONI'ROL PREPAREDNESS 
1 . 
2 . 

3 . 

4. 
5. 

6. 

What is the standurd of preparedness se t up f or the 
Is equipment t o this standard at hand? 

I s it in proper condition? 
Is th e prescribe d flying squadrons el ected , overheaded 

and trained for its job? 
Do the sele ct ed smokechasers understand the ir j ob? 
Are the overhead men assigned to tho flying squadron . 

set up. 

the most c ompet ent fire toss es avn ilable i n the camps?._:------
What preparedne ss measures have been lined up in ad-

dition t o the prescribed standard? 

-4-



7. Are adequate arrangements agreed upon with the Com
mander for holding men in camp in cases of impend
ing need? 

s. Are availab l e transport facilities adequate for quick 
movement of 75 men? 

9. Who.t o.ddi tional measures other thnn increasing s i za 
of squadron might be taken to improve adequncy of 
f i refighting preparedness? 

10. Check pr ohibition against smoking away from camp ex
cept at previously designated (posted) smoking sites, 
places of habitation or public camp gr ounds . Have 
enrollees been duly informed and are they compl ying? 

11. · Check fire protection in main campo This is primarily 
an Army responsibility but the following should be 
given attention by the Supt.: 
(a) All chimneys and stove pipes in F.s . bui l dings 
to be screened or provided with spark arresters . 
(b) Metal f l oor boards under stoves . 
(c) Blacksmith fo r ges to be provided with screen 
or screened hood . 
(d) Fire extinguishers should be ava i l able in F . S. 
buildings., 
(e) Stoves should be safe distance from wa 11 s . 
(f) Stove pipes should be r iveted at joints where 
there is any danger of tel es coping. 
(g) Check for safe collars and r oof jacks . 
(h) Has a fire marshall been designated and is he 
giving proper attent i on to his duties? He is re-

sponsible for maintenance of fire tool caches , fire
pr oofing camp sites and is the fire prevention 
expert. 

NOTE: Other fire prevention covered under G- 7. 

F • COORDINATION WITH ARMY 
I . (a) Is camp construction completed? 

(b) If not , what remains to be dono? 
(c) When i s it expected to finish t hi s? 
(d) How many enrolle~ s a re engaged in Cnmp con
struction work? 

2. Is crJnp construction over-refined? 
Cite instances . 

3. (a) If Army overhead, aside from construction 
for ces , consis ts of more than 23 men, list the 
use s to which the surplus is being put. 

(b) 'VIi'ha t acti cm has been taken to r educe the force 
to 23 unless extr as have been approved? 

4 . Are Forest employees and Army coope rating effectively? 
5. Does Commander switch men without consul ting Supt . ? 
6 . I s mess satisfactory? 
7. Are arrangements for lunche s o.nd "extr a shift11 meals 

sa ti sfa ctory? 
s. Is camp discipl ine such as to strengthen the dis

ciplinary measures required on the job by the wor k 
agency? 

9. Are men interested in their work? 
10. Is sele ction and use of l eader and asst. leader pos

itions satisfactory to both agencies? 

-5-

Satisfactory 

Yes 
Yes 

Yes 
Yes 

Yes 

Yes 
Complete 

8 on 0P 
maintenance. 
No 

No 

Satisfactory 
No 
Fair 

Yes 

Satisfactory 
Yes 

Yes 



.... 
-.. . 

11. Are housing fo.cili ties for v.ork o.gency employees can
mensurate with those occupied by Army men of similar 
rank? If not, what is needed.~ . 

12. Educo.tione.l activities , (a) Does co.mp ho.ve an 
educo.tiono.l adviser? 
(b) Howmo.ny enrollees are taking cour ses? 
(c) Are wo rk agency enployeos coopero.ting? 

Good (Note) 

Yes 
98% 
Yes 

G. SAFETY PROGlli\M Yes 
1. Has o. safety committee been esto.blished? Weekly Meetings. 

2 . Docs the committee ha. ve weekly meetings ? Yes +--------3. Ho.ve the Supervisory personnel o.nd leaders o.nd 
asst. leo.de~s taken the first a i d course? Yes ..;....,;;.;._ ____ _ 

4. Is .tro.nsporto.t i on of enroll ees ho.ndl ed i n o.ccordance 
with Safety Division Bulletins No . ECW-1 o.nd ECW- 19? 

5. Have goggles where recpired been s upplied to enr ollees 
o.nd do they use them? 

6. Chock m refully and comment on tho handling :md use 
of oxpl osi ves . 

7 • Check for compliance with fire prevention suggestions 
of So.fety Division Bulletin }To . ECW- 20 at any 
go.rages and gas o.nd oil storage buildi ngs . Comment. 

8 . List any suggestions you may hl::.ve which would improve 
safety conditions o. t camp or on the job. 

H. GENERAL 

Comment on any pertinent f eatures not covered in the 
regular r eport. 

I. STATEMENT BY FOREST SUP:PRVISOR OR STATE FORESTER: 

I ho.ve rend the o.bove repor t , discussed it with 

Inspector o.nd des ire to comment 

as follows : (Usc extro. she ets where necesso.ry . ) 

Yes 

Yes 
No use at 
present. 

Satisfactory 

(signed) 
~. G. Guernsev 

~----~----~-------------Forest Supervisor, or 
Sto.te Fo r ester 

- 6-



0 
ECW 
Supervision 
Inspection 

Camp Fl82 - Beauty Bay 

D-1? . New motor wi ll be bought by Ranger Larsen to nlace grinding 
outflt in satisf a ctory condition. 

D- 25 . r,echanic Swanson is due about January 1, to make a complete 
overhaul of several of the trucks. ~sti~ated time it will take 
the mechanic to fix the trucks is one month. 

Truck costs for mileage charge as per present engineering 
scale amounts to $35 . 00 for each lt T truck. under present 
arrangement we are required to pay for mileage on liberty par
ties and on wood haul. 

Considerable difficulty was experienced by the Supt . in late 
November and early December v·ith lack of assistance from district 
mechanic, due in large part to ~·ernan road machinery and other 
road jobs on district requiring mechanic's time . 

'v\'hen new formen such as Roskie, J oki or others enter the CC 
Camp a general conference should be held with the Supt . , and men 
in question . Believe that these new foremen should dig in and 
cetch up on CC regulations on safety and other instructions more 
than they do . 

The lighting facilities at Fl82 are very poor . It is an army 
function to furnish satisfactory conditions for our fore~an and 
it aupears that the army does not have sufficient -pm.er to handle 
the entire camp with their present system. lf this condition con
tinues it is suggested that Hanger Larsen buy a good gas reading 
lamp for the main reading room. 

;rith the foreman paying five dollars ($5 . 00) -per "!lonth rent 
on building or housing use , •1 e should furnish all furniture for 
the camp's use . lt is su~gested that all camps be checked to se 
if satisfactory furniture is available and if not , that it be 
supplied . 

~;. 
N-~· 
b·~.:t:-

it1 _.:t 

All CC trucks were checked and their condition asfar as the ~
Supt . can handle is satisfactory . As mentioned above the mechanic ~. 
plans on a considerable overhaul job at t hi s camp . 

One case of nowder and some caps were stored in the temporary 
powder house. Plans were made to move the powder to the standard 
powder house at Hayden and to take the present powder house at 



.. 
• 

Beauty Bay down so no further use will be made of it. 

A ·written plan of v·ork for the For'llen Adm . _, i te is being 
made by Mr. Haynes for the Superintendent 's use. The Supt. 
should be in as much on the ul an of vork for this CC Crew, 
as "Jossible. 

All CC foremen should use their extra time in the winter 
months to catch up on their reading of regulations, instructions 
Pnd plans for all types of forest work. The Supt . should make it 
ps.rt of his program to see that this is brought to the ~·oremans 
attention. 


	CCC_WolfLodgeIR_1935-37_F182_001
	CCC_WolfLodgeIR_1935-37_F182_002
	CCC_WolfLodgeIR_1935-37_F182_003
	CCC_WolfLodgeIR_1935-37_F182_004
	CCC_WolfLodgeIR_1935-37_F182_005
	CCC_WolfLodgeIR_1935-37_F182_006
	CCC_WolfLodgeIR_1935-37_F182_007
	CCC_WolfLodgeIR_1935-37_F182_008
	CCC_WolfLodgeIR_1935-37_F182_009
	CCC_WolfLodgeIR_1935-37_F182_010
	CCC_WolfLodgeIR_1935-37_F182_011
	CCC_WolfLodgeIR_1935-37_F182_012
	CCC_WolfLodgeIR_1935-37_F182_013
	CCC_WolfLodgeIR_1935-37_F182_014
	CCC_WolfLodgeIR_1935-37_F182_015
	CCC_WolfLodgeIR_1935-37_F182_016
	CCC_WolfLodgeIR_1935-37_F182_017
	CCC_WolfLodgeIR_1935-37_F182_018
	CCC_WolfLodgeIR_1935-37_F182_019
	CCC_WolfLodgeIR_1935-37_F182_020
	CCC_WolfLodgeIR_1935-37_F182_021
	CCC_WolfLodgeIR_1935-37_F182_022
	CCC_WolfLodgeIR_1935-37_F182_023
	CCC_WolfLodgeIR_1935-37_F182_024
	CCC_WolfLodgeIR_1935-37_F182_025
	CCC_WolfLodgeIR_1935-37_F182_026
	CCC_WolfLodgeIR_1935-37_F182_027
	CCC_WolfLodgeIR_1935-37_F182_028
	CCC_WolfLodgeIR_1935-37_F182_029
	CCC_WolfLodgeIR_1935-37_F182_030
	CCC_WolfLodgeIR_1935-37_F182_031
	CCC_WolfLodgeIR_1935-37_F182_032
	CCC_WolfLodgeIR_1935-37_F182_033
	CCC_WolfLodgeIR_1935-37_F182_034
	CCC_WolfLodgeIR_1935-37_F182_035
	CCC_WolfLodgeIR_1935-37_F182_036
	CCC_WolfLodgeIR_1935-37_F182_037
	CCC_WolfLodgeIR_1935-37_F182_038
	CCC_WolfLodgeIR_1935-37_F182_039
	CCC_WolfLodgeIR_1935-37_F182_040
	CCC_WolfLodgeIR_1935-37_F182_041
	CCC_WolfLodgeIR_1935-37_F182_042
	CCC_WolfLodgeIR_1935-37_F182_043
	CCC_WolfLodgeIR_1935-37_F182_044
	CCC_WolfLodgeIR_1935-37_F182_045
	CCC_WolfLodgeIR_1935-37_F182_046
	CCC_WolfLodgeIR_1935-37_F182_047
	CCC_WolfLodgeIR_1935-37_F182_048
	CCC_WolfLodgeIR_1935-37_F182_049
	CCC_WolfLodgeIR_1935-37_F182_050
	CCC_WolfLodgeIR_1935-37_F182_051
	CCC_WolfLodgeIR_1935-37_F182_052
	CCC_WolfLodgeIR_1935-37_F182_053
	CCC_WolfLodgeIR_1935-37_F182_054
	CCC_WolfLodgeIR_1935-37_F182_055
	CCC_WolfLodgeIR_1935-37_F182_056
	CCC_WolfLodgeIR_1935-37_F182_057
	CCC_WolfLodgeIR_1935-37_F182_058
	CCC_WolfLodgeIR_1935-37_F182_059
	CCC_WolfLodgeIR_1935-37_F182_060
	CCC_WolfLodgeIR_1935-37_F182_061
	CCC_WolfLodgeIR_1935-37_F182_062
	CCC_WolfLodgeIR_1935-37_F182_063
	CCC_WolfLodgeIR_1935-37_F182_064
	CCC_WolfLodgeIR_1935-37_F182_065
	CCC_WolfLodgeIR_1935-37_F182_066
	CCC_WolfLodgeIR_1935-37_F182_067
	CCC_WolfLodgeIR_1935-37_F182_068
	CCC_WolfLodgeIR_1935-37_F182_069
	CCC_WolfLodgeIR_1935-37_F182_070
	CCC_WolfLodgeIR_1935-37_F182_071
	CCC_WolfLodgeIR_1935-37_F182_072
	CCC_WolfLodgeIR_1935-37_F182_073
	CCC_WolfLodgeIR_1935-37_F182_074
	CCC_WolfLodgeIR_1935-37_F182_075
	CCC_WolfLodgeIR_1935-37_F182_076
	CCC_WolfLodgeIR_1935-37_F182_077
	CCC_WolfLodgeIR_1935-37_F182_078
	CCC_WolfLodgeIR_1935-37_F182_079
	CCC_WolfLodgeIR_1935-37_F182_080
	CCC_WolfLodgeIR_1935-37_F182_081
	CCC_WolfLodgeIR_1935-37_F182_082
	CCC_WolfLodgeIR_1935-37_F182_083
	CCC_WolfLodgeIR_1935-37_F182_084
	CCC_WolfLodgeIR_1935-37_F182_085
	CCC_WolfLodgeIR_1935-37_F182_086
	CCC_WolfLodgeIR_1935-37_F182_087
	CCC_WolfLodgeIR_1935-37_F182_088
	CCC_WolfLodgeIR_1935-37_F182_089
	CCC_WolfLodgeIR_1935-37_F182_090
	CCC_WolfLodgeIR_1935-37_F182_091
	CCC_WolfLodgeIR_1935-37_F182_092
	CCC_WolfLodgeIR_1935-37_F182_093
	CCC_WolfLodgeIR_1935-37_F182_094
	CCC_WolfLodgeIR_1935-37_F182_095
	CCC_WolfLodgeIR_1935-37_F182_096
	CCC_WolfLodgeIR_1935-37_F182_097
	CCC_WolfLodgeIR_1935-37_F182_098
	CCC_WolfLodgeIR_1935-37_F182_099
	CCC_WolfLodgeIR_1935-37_F182_100
	CCC_WolfLodgeIR_1935-37_F182_101
	CCC_WolfLodgeIR_1935-37_F182_102
	CCC_WolfLodgeIR_1935-37_F182_103
	CCC_WolfLodgeIR_1935-37_F182_104
	CCC_WolfLodgeIR_1935-37_F182_105
	CCC_WolfLodgeIR_1935-37_F182_106
	CCC_WolfLodgeIR_1935-37_F182_107
	CCC_WolfLodgeIR_1935-37_F182_108
	CCC_WolfLodgeIR_1935-37_F182_109
	CCC_WolfLodgeIR_1935-37_F182_110
	CCC_WolfLodgeIR_1935-37_F182_111
	CCC_WolfLodgeIR_1935-37_F182_112
	CCC_WolfLodgeIR_1935-37_F182_113
	CCC_WolfLodgeIR_1935-37_F182_114
	CCC_WolfLodgeIR_1935-37_F182_115
	CCC_WolfLodgeIR_1935-37_F182_116
	CCC_WolfLodgeIR_1935-37_F182_117
	CCC_WolfLodgeIR_1935-37_F182_118
	CCC_WolfLodgeIR_1935-37_F182_119
	CCC_WolfLodgeIR_1935-37_F182_120
	CCC_WolfLodgeIR_1935-37_F182_121
	CCC_WolfLodgeIR_1935-37_F182_122
	CCC_WolfLodgeIR_1935-37_F182_123
	CCC_WolfLodgeIR_1935-37_F182_124
	CCC_WolfLodgeIR_1935-37_F182_125
	CCC_WolfLodgeIR_1935-37_F182_126
	CCC_WolfLodgeIR_1935-37_F182_127
	CCC_WolfLodgeIR_1935-37_F182_128
	CCC_WolfLodgeIR_1935-37_F182_129
	CCC_WolfLodgeIR_1935-37_F182_130
	CCC_WolfLodgeIR_1935-37_F182_131
	CCC_WolfLodgeIR_1935-37_F182_132
	CCC_WolfLodgeIR_1935-37_F182_133
	CCC_WolfLodgeIR_1935-37_F182_134
	CCC_WolfLodgeIR_1935-37_F182_135
	CCC_WolfLodgeIR_1935-37_F182_136
	CCC_WolfLodgeIR_1935-37_F182_137
	CCC_WolfLodgeIR_1935-37_F182_138
	CCC_WolfLodgeIR_1935-37_F182_139
	CCC_WolfLodgeIR_1935-37_F182_140
	CCC_WolfLodgeIR_1935-37_F182_141
	CCC_WolfLodgeIR_1935-37_F182_142
	CCC_WolfLodgeIR_1935-37_F182_143
	CCC_WolfLodgeIR_1935-37_F182_144
	CCC_WolfLodgeIR_1935-37_F182_145
	CCC_WolfLodgeIR_1935-37_F182_146
	CCC_WolfLodgeIR_1935-37_F182_147
	CCC_WolfLodgeIR_1935-37_F182_148
	CCC_WolfLodgeIR_1935-37_F182_149
	CCC_WolfLodgeIR_1935-37_F182_150
	CCC_WolfLodgeIR_1935-37_F182_151
	CCC_WolfLodgeIR_1935-37_F182_152
	CCC_WolfLodgeIR_1935-37_F182_153
	CCC_WolfLodgeIR_1935-37_F182_154
	CCC_WolfLodgeIR_1935-37_F182_155
	CCC_WolfLodgeIR_1935-37_F182_156
	CCC_WolfLodgeIR_1935-37_F182_157
	CCC_WolfLodgeIR_1935-37_F182_158
	CCC_WolfLodgeIR_1935-37_F182_159
	CCC_WolfLodgeIR_1935-37_F182_160
	CCC_WolfLodgeIR_1935-37_F182_161
	CCC_WolfLodgeIR_1935-37_F182_162
	CCC_WolfLodgeIR_1935-37_F182_163
	CCC_WolfLodgeIR_1935-37_F182_164
	CCC_WolfLodgeIR_1935-37_F182_165
	CCC_WolfLodgeIR_1935-37_F182_166
	CCC_WolfLodgeIR_1935-37_F182_167
	CCC_WolfLodgeIR_1935-37_F182_168
	CCC_WolfLodgeIR_1935-37_F182_169
	CCC_WolfLodgeIR_1935-37_F182_170
	CCC_WolfLodgeIR_1935-37_F182_171
	CCC_WolfLodgeIR_1935-37_F182_172
	CCC_WolfLodgeIR_1935-37_F182_173
	CCC_WolfLodgeIR_1935-37_F182_174
	CCC_WolfLodgeIR_1935-37_F182_175
	CCC_WolfLodgeIR_1935-37_F182_176
	CCC_WolfLodgeIR_1935-37_F182_177
	CCC_WolfLodgeIR_1935-37_F182_178
	CCC_WolfLodgeIR_1935-37_F182_179
	CCC_WolfLodgeIR_1935-37_F182_180
	CCC_WolfLodgeIR_1935-37_F182_181
	CCC_WolfLodgeIR_1935-37_F182_182
	CCC_WolfLodgeIR_1935-37_F182_183
	CCC_WolfLodgeIR_1935-37_F182_184
	CCC_WolfLodgeIR_1935-37_F182_185
	CCC_WolfLodgeIR_1935-37_F182_186
	CCC_WolfLodgeIR_1935-37_F182_187
	CCC_WolfLodgeIR_1935-37_F182_188
	CCC_WolfLodgeIR_1935-37_F182_189
	CCC_WolfLodgeIR_1935-37_F182_190
	CCC_WolfLodgeIR_1935-37_F182_191
	CCC_WolfLodgeIR_1935-37_F182_192
	CCC_WolfLodgeIR_1935-37_F182_193
	CCC_WolfLodgeIR_1935-37_F182_194
	CCC_WolfLodgeIR_1935-37_F182_195
	CCC_WolfLodgeIR_1935-37_F182_196
	CCC_WolfLodgeIR_1935-37_F182_197
	CCC_WolfLodgeIR_1935-37_F182_198
	CCC_WolfLodgeIR_1935-37_F182_199

