Social Justice and Feminist Leadership:
Sharing the Unique Perspectives and Universal Concepts

Heather Shea Gasser, Director, Women’s Center



"People call me a feminist
whenever | express sentiments that
distinguish me from a doormat."

Rebecca West, age 20, 1913




“Am | a feminist?”

“It’s a question I've dodged many times. This
avoidance only adds to the reasons | should become
more aware. | know the stereotype that goes along
with the ‘feminist’ label. I'm not an extreme person,
but | realize that gender seems to play an unnecessary
role in too many facets of my life. It angers and then
confuses me when | think of this and all the cues that
are so ingrained into our culture for me to notice.”

College Student quoted in Gmelch (1998) “Gender on Campus”
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Directors Are Older
As fower sitting CEOs are will-
ing to serve on outside boards,
many boards are opting to
hold on to seasoned directors
by raising the retirement age.
They are atso calling on rotired
CUCUtives.

37%

OF BOARLS AT AN ASTRAZL
AL OF 6.4 OR OLOER

Most Directors Are Stil
White Men

Most boards continue 1o define the ideat
director &5 & current of formr CEC—a
position in which women and mincrities

]

3% o

Directors Are Still
Well Paid

Doards recognize the increased
time commitrent and perscaal
Tabdlity that directors today
face; and, although many fac-
10rs Other than monaey motivate
irec1ons 1o join & boasd, com-
panis understand the need for
COMPEtitive compensaton.
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Boards

Are Smaller

As their role has professional
ized over the years—from both
the strategic and the Sduciary
stand poirt—boards have
evolved from larger groups.
often populated by business,
academic, or political luminar-
les, to leaner decision-making
bodies composed of directors
with specific skill sets.

83%

OF BOARDS MAVE 12 OR
FEWER MOMBERS.

22% oy

Directors Are

More Independent
The Sarbanes-Oxley Act of
2003 tightened the defintion
of independence and increased
the percentage of independent
directors on boards. in addi-
tion, boards today have a more
independent leadership struc-
ture, as directors have become
more comfortable with the
lead or presiding director role
and with separating the CEO
and chair roles.

BN

The Youngest
Director

-

The Oldest Director
MORTMER M AN INDEPENDENT
59s. -

| 9% D[ 16.2%

FEMALL DIRECIONS, AR WOMEN.

INATALI BANCROFT, NOW 33,
JOINED NEWS CORS.S BOARD
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Feminism is for
EVERYBODY

“Everyone’s

presence

and participation
must be valued.”

~ bell hooks
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Social Change Model of Leadership Development

Group Values

Collaboration
Common Purpose
Controversy with Civility

Consciousness of Self
Congruence
Commitment

BETTR ORLD Individual Society / Community
UNDERSTANDING values Values

1HE SOCIAL CHANGE MODEL o

Lk SoERSHIPEY TORMET Komives S. R. & Wagner, W. (2009). “Leadership for a Better World: Understanding the Social Change
Model of Leadership Development”




Relational Leadership Model

PURPOSE

Want to Make a Difference”

Komives S. R., Lucas, N., & McMahon, T. (2006) “Exploring Leadership : For College Students Who
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Relational Leadership Model

PURPOSE

Want to Make a Difference”

Komives S. R., Lucas, N., & McMahon, T. (2006) “Exploring Leadership : For College Students Who
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Planned Parenthood vs. Komen Moscow's vagina warriors
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Ellen DeGeneres: Model spokeswoman

Amitti Mackey

In recent news, One Million
Moms, an organization put
together by mothers of
America to protest social
issues, is expressly opposed to
the appointment of Ellen
DeGeneres as a spokeswoman
for the JC Penney Company. The group’s opposition is based solely on the fact
that DeGeneres is an openly gay woman and a misrepresentation of the families

who shop at JC Penney.

On its website, OMM said its mission is “to stop the exploitation of their children,
especially by the entertainment media (TV, music, movies, etc.)."The

organization addressed mothers across the country:

“Mom, are you fed up with the filth many segments of our society, especially the
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