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{(AKA THl' MEWSLETTER?

P. S .. we know you want to.
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BECAUSE YOU LOVE IT
(WE KNOW YOU DO.)

&

1. WOMEN'S CENTER STAFF
2. FILM SERIES

J. WOMENSWORKS AND BROWN BAGS

4. OPPORTUMITIES
5. CLIME FOR A CURE
b. NATIONAL COMING OUT DAY 2006
7. NATIONAL COMING OUT DAY 2006
8. WOMEN'S OUTDOOR PROGRAM

9. SAFE Z0NE

10. WOMEN'S MENTORING PROGRAM
11. GET INVOLVED
12. LETTER FROM OUR LOVELY DIRECTOR
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Women's Genter Staff

| Pirector Jeannie Harvey
| Adwinistrative Assistant  Llysa Salsbury

| Program Advisor Awy Sharp

. LGBT Program Advisor Rebecca Rod

Mentoring Program and Allison Pope
Awericorps Member |

Student Workers Meagan Robertson

\ Cassie Garcia
- Cheryl Rose
NEssion Statement | et
The Wowen’s Center supports students, Sarahi Ramirez
Serena Kreger

faculty, and staff at the University of
ldaho in striving for gender equity on
campus. Since 1972, the Ul Wowmen’s Center has of fered
prograwms, services, and activities that educate, financially
support, and help solve real problems to reach equity.
: Because equity is about all people, our services are provided
. for everyone in a safe and supportive environment.

wny a wm,s ceniep? Wowen's Centers exist

because gender equity has still not been achieved in any country around
the world. Wowen still earn less than their male peers, and wowmen of
color face an even larger pay gap. Women earn fewer gradvate degrees
than men and hold only about 267 of tenured faculty positions on
Awerican campuses. Violence against women is rampant in America,
with wmore than half a wmillion women reporting assaults by intimate
partners, and four women dying each day as a result of domestic
violence. We still have lots of work to do!

DISCLAIMET: THE VIEWS CONTAINED IN THIS ZINE are NOT NeCESSariLY THOSE OF THE
UNIVETSITY OF IDGHO WOMEN'S CENTET Or THE UNIVETSITY OF ID@HO. THE CONTENTS DO NOT
[EFLECT THE VIEWS, OPINIONS, O POLICIES OF THE UNIVEISITY OF IDAHO O any OF ITS
SUBOIDINGTE OrGaNIZaTIONS. THE dPPEArANCE OF HYPETLINKS DOES NOT CONSTITUTE
ENDOrSEMENT BY THE Ul WOMEN'S GENTET Or aNY OrGaNIZaTION WITH WHICH IT IS QFFILIQTED.
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am‘zual hohdag &rt sale |
An annual hohday a,

for the Women”§
gender eqmtyf sc ar,
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HeLPING CREATE A SUPPORTIVE AND VISIBLE NETWORK OF

GLBT Frienos, Atties, AND ADVOCATES,
Whet s @ Sate Zaome?

A SAFe ZONE IS A PLACE WHERE EVERYONE IS MADE TO FEEL WELCOME,
INCLUDED, SUPPORTED, AND VALUED_

-

SAFrc ZONE PROGRAMS PROMOTE THE UNDERSTANDING AND INCLUSION OF
GAY, LESBIAN, BISEXUAL, TRANSGENDER PEOPLE ON CAMPUSES NATIONWIDE,

%ﬁ@&@?g oF Ul SaFe Zomne

Tue UniversiTy oF [pano Sare Zone PROGRAM WAS LAUNCHED IN
AvucusT oF 2003. Tuc ProGRAM 1S A COLLABORATION oF THE JUNTURA
Committee, GAY STrRAIGHT Attiance, Women s Center, CounseLing
AND TesTING CenTeRr, QFFice oF DiversiTy AnD Human RicuTs, Dean
oF StupenTs QFrice AnD QFFice oF MuLTICULTURAL AFFAIRS,

Ul Sefe Zone @?@@f‘@@
\ Sare Zone 101 - Frienp

BaAsic overview oF SAFc ZONE, AVAILABLE TO GROUPS, CLASSES AND
MoRE_ FIFTEEN TO THIRTY MINUTES IN I.FNGT"

! Sare Zone 201 - Awry .

j TRAINING SESSIONS THAT ADDRESS GLBT CONCERNS IN MORE DEPTH,
APPROPRIATE LANGUAGE, TERMINOLOGY, ISSUES OF HOMOPHOBIA AND
HETEROSEXISM, AND MORE_. JNE TO TWO HOURS IN LENGTH,

SArc Zone 301 - ApbvocaTe

ADVANC‘D TRAINING THAT WILL INCLUDE RESEARCH AND ADVOCACY,

Vent moefre inTa?

Ul SAre Zone ProcrAM

Women s Center, Memoriat Gym Room 109
P.0. Box 441064 Meascaw, ID 83844-1064
208-885-6616 0R SAFEZONE UIDAHO EDU

WWW _UIDAHO EDU SAFEZONE

SAFE zoNe
INTERNSHIPS
AVAILABLE

NOw!!



11 am- 2 pm

MING QUT DAY

Tabling on the
Commons Plaza
with GLBT
supportive
student groups
and others.
(= B3l Rambow Pins!
=D Noon -
Have your say
=] y onan
g open mic:
& “Why | am
BE=m 2 GLET



;

Everyone is invited to COME OUT for National Coming Out
Day this year! Usually, it’s about us (gay, lesbian, bisexual,
transgender) coming out, but this year we are holding an Ally
Fest on the Commons Plaza so that you, our friends, can come
out and stand up with us. How about it?

For GLBT people, the process of “coming out” is usually
fraught with risk of rejection and loss of relationships of
family members, friends, and/or co-workers. But having

publicly on the subj for GLBT people
and issues.” Just a few thot no long speech-
es. We're hoping some of you will come forward and that will
move others to come forward as well. Would you be willing
to do this? Think about it and what it would mean for the
GLBT community on campus - students, staff, and faculty -
to hear these words of support!

Meanwhile, plans for National Coming Out Day events are
still unfolding. Please watch for posters and fliers that will
come out with specific times and places.

For more information contact Rebecca Rod at 885-6616, or
email her at rebeccar@uidaho.edu.
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chgck out the new Wome,ns Oppormmﬂes
~web page full of resources, templates, and links-
to help you fund your expeﬁses and experiences!

’ g'o Zo ugypis. widato . M/wagwucagtzzazdbobf .
W Foz 22 Q&Qpazceé lnk an the left - hand. Sids of the
page., then click the” oments Oppostunitics ” tab.

- C'mmafgmwgwaja%a,w,aagszm
¥ b P 4

l
mtﬁ,zaoozﬁa.a/ s : |

\Here S What you“ll fmd.w

: Employment - * -
nternships, local*jobs m’r@?naﬂoml and ﬁaﬂonaﬁob sources,
- _resume and cover letter tips, templates an&resoums »
~Scholarships and-Funding: - bt % s N
B Utscholarships, fihancial aid dafaﬁases other scholarshlps for
- wowten. Thi¥'page also has,COO0L secﬁonsjor“l‘ungng Your .-
Educaﬂon and Paying for Expenen%es withJoads of links and |§
resources sueh as Sehalarship Pos andDon'ts and Etiquette |
fer both seholarship applications and how to ask for fundmg
B (withlettertemplates and timelines). -
Ledﬂershlp and Acn\hsm 2 4 ”

= jﬁ&[ways le,g; us ngw what.you- fbinkxox;i' a lian is not wm'kufi;f
5 “Thanks and good luek! - :



WITH THE WOMEN’S OUTDOOR PROGRAM
Oct. 20-22 (Fnday Sunday)

‘andé.gthere are manyﬁﬁ )
cancers affectmg women.
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Prayer flags have been used for thous. rtd%g@o
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l The Women's Mentormg program is active agam inits second
year of existence, after a very successful first year. My name.
is Allison Pope and | wull be coordinating the program for the’
2006-2007 school year. | am excited to follow in the footsteps
of the first coordinator, and am looking forward fo working
with all of our new and returning mentees'and mentors.

The women’s men’rormg program aims to connect under grad-
vate level women with more experienced students, faculty and
Istaff. This relationship offers mentees personal, professional
and acadewic advice and support. Mentoring is age-old and has
traditionally helped men more than women. Results from in-
formal mentoring by men who hold fop-tiered positions at _
companies. Because mentoring usually oceurs between people
who are similar (in race, class, gender, ete), women tend to get
left out of these informal mentoring opportunities.

The Womens  Mentoring Program sfrlves to provide women
with these experlences and wmore. Qur a aim is to ereafe a net-
iworking model of mentoring, giving the mentee an eclectic mix
of mentoring sources, Women in the program will be connected
ohe-on-one with a mentor; but they are also invited fo partici-
pate in a multitude of Women's Center activities. Iwill actas
an intermediary to keep the ship afloat, and set up severalin- ommye
formal luncheons for all mentors and mentees to attend. s

The Womens Menformq Program apphca’non deadlme has ‘

we can work ’rogefher to ge’r You' v \,
wmentee. P g

All(son Pope f’%
885-6616.
apope@mdaho edu




Qucsﬂ:ms about any of the mﬁﬂoncd
. prograwms or activites?
Giveus acall at $85-6616
or emalil us at weentereuvidaho.edu




Letter from the Womens Center Director

erful thing about the Womens Center is that we have a wonderful,

talented staff who create new projects and programs; the drawback
ave more people making a lot more amazing things happen. That
‘work, projects, activities, and truly inspiring programs - and more
> honored to work with this group of women and men, to engage in

‘advance equity, that raise awareness, that build skills, and that

'u havent noticed, this fall has been BUSY' We have a lot going on.
ew or revitalized projects are in the works, including:
* WOCA: We are reforming the UI chapter of this statewide group. Watch
out for achvnhes prolects and ways to get involved.
BITF: Body I sk Force has taken off and will launch several new ac-

hvuﬂes this Fall

* Equity-Women's Coalition: this group will be modeled after the WSU Women's
Coalition which links groups working on equity and women's issues providing them
support and access to additional funding sources. The UL is ready to launch such
a group. Watch for more information in October about this new organization.

* F Word program: FLAME will sponsor this exciting program exploring the
multiple meanings and expressions of feminism. You can participate by submitting
a poem or other piece you have written or want fo read relating what feminism
means to you. .

* Safe Zone: watch for new Safe Zone dctivities and trainings.

* Young Women's Leadership Conference: watch out for the UI Fall 2007 Young
Womens Leadership conference. If you would like to get involved or receive more
information, please contact me at jharvey@uidaho.edu. We are in initial planning
stages so your ideas and suggestions will be most welcomed.

* Friends of the Women's Center: one other activity we will launch this fall is
the Friends of the Women's Center. Most of you have noticed that the Women's
Center has been doing a lot: more programs, projects, and activities. Unfortunate-
ly, our budget has not increased with the additional activities so we have
launched a strong grant-writing campaign and we will launc%”ﬁ”%h&“@%%gmm in
which you will be able to join us in continuing to offer strong programs that ad-
vance gender equity at the University of Idaho. Watch for your invitation!

Lastly, I am serving as Co-chair. for the Strategic Plan Implementation team for
Goal 4. This is the goal that deals with campus climate and culture, engaging the
university in strategies and conversations about how to improve campus climate,
campus culture. This goal also seeks to ensure that the structural aspects re-
quired for dealing with campus climate are put into place to support you/us in
making them happen. Watch for more details about the work of the Goal 4 team.
And, of course, if you have ideas, feedback, suggestions, don't hesitate to tell me.

As always, we gf‘edﬂy appreciate your friendship and support. Thank you. Have
a good semester. Do good work. Do what you can to raise awareness. Call and
let us know what you think about our work. Best, Jeannie.




Join others in supporting the Ul Women's Center scholarshtps and programs. The Ul Women's Center has a long tra-
dition of supporting women students through scholarships, programs, space for meetings and study, and friendship.
Even if you can’t make some of the programs or participate in a student group, you can become a friend of the
Women's Center through your generous assistance. There are a number of ways you can be a friend.

ﬁ Volunteer. The Women's Center hosts a number of annual events (LunaFest, WomensWorks Art Fair,
Step & Stroll Competition, Virginia Wolf Distinguished Service Awards, Moms’ Weekend Fun Run), which all utilize
volunteers. These are fun events, and you get to meet really cool people, too!

ﬁ Contribute to the Zine. We are always looking forto contribute their work for our Women'’s Center News-
letter that we so fondly refer to as the Zine. If you are looking to add your writing, art, etc., to our publication, contact
either Amy Sharp at amysharp@sub.uidaho.edu, or Meagan Robertson at robe4721@uidaho.edu, or call the
Women's Center at 885-6616.

ﬁ Make a donation. You can donate to a variety of programs and projects:
WomensWorks: This annual art fair raises money to support an equity scholarship.
Step & Stroll Competition: This programs raises funds for a diversity scholarship.
LunaFest: Awomen's film festival benefiting the Brest Cancer Fund.
Moms’ Weekend Fun Run: Our annual Fun Run supports a single parent scholarship.
Burlison Fund: This fund supports activities for GLBT students and programs.
Research grants: We give grants to undergraduate students each year to travel to professional
and academic conferences and present papers.

Your donations assist students in many ways. With your help, we are able to give students more ways to fund their
education, to gain professional experiences, and to be successful. Thank you for your support and for being a good
friend.

How to give:

Go to our website: www.uidaho.edu/womenscenter and under the “Donations” heading, click on the
“Here" hyperlink to go to the Give to Ul page. Select “other”, type in “Women's Center”, and specify one of the above-
programs. This is a secure site.

Send a check, payable to Friends of the Women's Center, to: Ul Women's Center, Campus Box 1064,
Moscow, ID 83844-1064

| so you read your first issue of the Women’s Center

Zine (a.k.a The Newsletter) and you want more of
this sweet stuff...

Take me off this crazy ride.

ﬁ Add me to your email list. ﬁ Remove me from your email list.

Email: Email:
ﬁ Add me to your newsletter mailing list. ﬁ Re:l::)r\r/‘ee .me from your newsletter mailing list.
Name :
Address: Address:
City: State: Zip: City: State: Zip:

PLease email or mail us your info to:
weenter@uidaho.edu or Women'’s Center P.O. Box
441064 Moscow, ID 83844-1064. Subject remove.

We are excited to have you on board with us.
PLease tear this puppy out and mail it to the
Women'’s Center P.O. Box 441064 Moscow, ID
83844-1064. If you don't want to wait on snail mail,
email us at weenter@uidaho.edu.

*Contact us about working at the Women'’s Center for education awards given through National Service programs.



University of Idaho
Women’s Center

P.O. Box 441064
Moscow, ID 83844-1064

Memorial Gym Room 109, www.uidaho.edu/womenscenter, wcenterQuidaho.edu
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